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Who we are… 

Originally set up in 1998 as Glasgow Asian Deaf Club (GADC) to provide support for 

Deaf Asian people and their families, the community quickly grew. As more people 

Deaf people from other ethnic minorities started to attend the bi-weekly social club, 

so did the need for advocacy and support for those who were unable to get advice 

and information from mainstream services. 

To represent the multi-cultures at the Club, in 2017 GADC became the Scottish 

Ethnic Minority Deaf Club SCIO, and from a small room in Pollokshield’s Community 

Centre the journey to grow the organisation began and as we started to seek ways 

to be able to provide the bespoke services that would be of benefit to the members 

of the community.  Member led, Big Lottery funded the roles of a Project Manager 

and Development Worker from the community and from community consultations, 

we began to access funding to deliver wellbeing workshops, British Sign Language 

classes, organise social events and offer advice and information with full access to 

communication by providing BSL Interpreters and Deaf Relay Interpreters. 

In November 2022, due to the many services being provided such as employability, 

welfare rights, confidence building workshops, volunteering and the continued 

advocacy and support, SEMDC became the Scottish Ethnic Minority Deaf Charity 

as it had become much more than a Club.   

All members are Deaf and from an ethnic minority, all Trustees are members with 

lived experience.  The members are regularly involved in community consultations 

and provide feedback on the projects and services throughout and bringing new 

ideas all the time, allowing us to monitor and evaluate service delivery and plan for 

future project delivery.  

As the organisation grows, we hope to continue to grow our membership, reaching 

out to other areas of Scotland and have a presence within local authorities and 

partner organisations, raising awareness of our deaf and cultural identity.  

 



 

 

 

Chairperson’s report: 

 “The year 2023 – 2024 has been very inspiring as 

we welcomed two Trustees onto the Board, who 

bring a wealth of experience and a new energy to 

the team. 

Various pots of funding enabled us to continue to 

provide advocacy and support for community 

members in regards to accessing advice and 

information on health-related topics and welfare 

rights.   

Our Deaf Relay Interpreting service is being 

requested more frequently by the NHS, Police Scotland and legal 

services ensuring our members have full access to communication 

regardless of their level of British Sign Language and can make major 

decisions for themselves. 

From humble beginnings of one member of staff in a tiny room in 

Pollokshield’s Community Centre, to a team of 8 members of staff, with 

lived experience, we now are in a city centre building which is accessible 

for members across Scotland to attend our many projects and services.  

2024 – 2025 hopes to be a fruitful year for the organisation, as we 

continue to develop opportunities for our members to learn and grow, as 

we focus on partnership working across all sectors of society” 

Chair) 

 









 

Good Governance:  Roberston Trust 

In our final year of funding from Robertson Trust – Small Grants, we were able to 

manage the cost-of-living crisis, contribute to shortfalls in staff salaries and provide 

essential staff training.  Additionally, we rolled out Human Rights training to staff and 

volunteers, and provided BSL Level I Signature accredited for 2 staff members and 

8 members of the community.  

 

Financial Report 

Trustees’ Annual Report 2023-24 

The Trustees are pleased to present their annual report and audited financial 

statements for the year 7th September 2023 to 6th September 2024. 

Please see attached appendix.  

 

Future Plans… 

 Imperative to the continuation of the organisation, we will be applying to 

Roberston Trust large grants to be able to continue to provide essential advice 

and information on Welfare Rights.   

 Hopeful of a continuation of our employability programme, funded by Scottish 

Government, we await information on next steps in regards to the Equality and 

Human Rights Fund.  

 Community feedback: From a community consultation, demand is high for 

bespoke BSL Classes, with a BSL Level I class that started in August 2024 to 

end in March 2025, we will be looking for funding to progress successful 

candidates to BSL Level II.  

 A review of our constitution is planned to ensure we are fully reflecting the 

work we do and services we provide.  As more members are wanting to know 

more about their rights, and staff are trained on Human Rights First Approach.  

 

With special thanks to our Funders and Partners 












