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Email bursary@wrekincollege.com
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England and Wales, which shall provide education in accordance with the Protestant and Evangelical
principles of the Church of England and ancillary or incidental educational activities and associated activities
for the benefit of the public. 3.2 The support of the provision of education in accordance with the aforesaid
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Classification

• How: Provides Human Resources, Provides Buildings/facilities/open Space, Provides Services

• What: Education/training

• Who: Children/young People

Geography

• Shropshire

Finances

Period end Income Expenditure Assets Employees

2025-07-31 £12,715,290 £14,362,400 £20,525,784 248

2024-07-31 £14,201,148 £13,494,380 £22,194,089 246

2023-07-31 £13,618,593 £12,607,829 £21,476,321 235

2022-07-31 £12,153,432 £11,473,315 £20,457,557 229

2021-07-31 £10,678,054 £10,459,693 £19,678,440 228

2020-07-31 £10,070,969 £10,145,616 £19,428,079 237

Trustees

Name Role Appointed

ALISON JANE DIXON LLB 2012-01-11

David Styles 2021-02-23

Dr Emma-Jane Crawford 2018-10-17

Dr Manjeet Samra 2019-05-23

JONATHAN ALAN GRANT 2015-05-29

Neil Griffiths 2022-02-16

PAULINE MACK 2017-01-09

Rev Laura Sian Lenander 2025-02-26

Shaun Harris 2025-02-26

Toby Shaw 2025-06-10
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The Wrekin Old Hall Trust Limited 
Trustees Report 
For the year ended 31 July 2025 

Financial Statements 

The governors, who are also the directors and the charity trustees, present their annual report and financial statements 
for the year ended 31 July 2025. The financial statements comply with the Companies Act 2006 and “Accounting and 
Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their accounts in 
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)” (effective 1 
January 2019). 

Objectives and Activities 

The principal objective of Wrekin Old Hall Trust Limited (the “Company”) is to provide education for boys and girls in 
accordance with the Protestant and Evangelical principles of the Church of England. It aims to provide a broad education 
that develops every pupil’s full potential. During the year, the Company operated Wrekin College and the Old Hall School 
(together the “School”). Post year-end, in September 2025, the Old Hall School was merged with Wrekin College to 
become a single Department for Education registered school. Wrekin College operates through three brands, Wrekin 
Prep Wrekin Senior and Wrekin Sixth. 

The Company is a registered charity (Registered Charity number 528417). In setting objectives, the governors have 
considered the Charity Commission's guidance on public benefit and in particular to its supplementary public benefit 
guidance on advancing education and on fee-charging. The objectives of the School are: 

e Tocreate a community in which everyone — pupils, staff (teaching and non-teaching) and parents feel valued and 

involved. 
e To offer the highest quality of education, in a co-educational environment, developing pupils’ intellectual, physical, 

moral and spiritual qualities in the school’s Christian tradition. 

e To nurture interesting and balanced young people in a happy and challenging environment, enabling them to fulfil 
their potential and preparing them for the modern world. 

e To develop within each pupil self-discipline, a clear sense of right and wrong, and responsibility and sensitivity 

towards others. 

To recognise and celebrate individual achievements in a broad range of activities. 
To instil a sense of pride in our traditions and high standards of conduct, courtesy and appearance. 
To foster respect and care for our environment. 
To prepare pupils for the world of employment. 

The School has a long tradition of providing a happy but disciplined environment where all pupils are encouraged to 
realise their full potential. An excellent academic education is provided and at the core is a strong sense of community. 
The School welcomes pupils from all backgrounds, subject to entrance interviews and assessments which aim to ensure 
that potential pupils will be able to benefit from the School’s education. The School is an equal opportunities 
organisation and is committed to a working environment that is free from any form of discrimination. Pupils from twenty 

countries attend the School. 

The School is fully committed to safeguarding and promoting the welfare of pupils. Pupils and parents are given very 
regular information about their children’s academic progress through review meetings, parents’ evenings and written 
target grades. Feedback from parents is actively sought by the Heads and Senior Management team on matters of 
common interest, such as subject options, preparation for exams and the future direction of the School. Each Wrekin 
Senior and Wrekin Sixth] pupil also belongs to a house tutor group which meets three times each week to review 
progress both on the academic and pastoral front. 

Independent schools are inspected regularly, principally by the Independent Schools Inspectorate (ISI), which looks at 
both academic and pastoral aspects of school life and which also regulates boarding provision. The most recent full 
routine inspection of Wrekin Senior and Wrekin Sixth (as Wrekin College) took place in March 2024 in which all the 
relevant standards in every category of the ISI inspection framework were met. Wrekin Prep (as Old Hall School) was 
fully inspected by the ISI in June 2023 and received an excellent rating for all categories. A full copy of the current 

inspection reports can be viewed on the School's website (www.wrekincollege.com). 
  

The School has a Development Plan that governs improvement in all aspects of school life over the years 2024-2026. 
The new Head of Wrekin appointed for September 2026 will be reviewing the development plan. 

The Company's subsidiary undertaking, Wrekin Trading Limited (Registered Company number 4046851), lets the 
facilities of the School for use by the public and various organisations for events and educational and leisure purposes. 
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The Wrekin Old Hall Trust Limited 
Trustees Report 
For the year ended 31 July 2025 

Constitution 

The Company is limited by shares. Its Constitution provides that the income and the property of the Company shall be 
applied solely towards the promotion of the objectives of the Company which, as set out in the Memorandum shall only 
be the provision of education and related activities part of the income and the property shall be applied directly or 

indirectly in the payment of dividends or otherwise by way of profit to members of the Company. 

The Company is a member of the Allied Schools group of independent schools, all of which were founded by the Martyrs’ 
Memorial and Church of England Trust (“MMT”). On 26 September 2013 the Allied Schools signed a new management 

agreement with MMT by which the members of the group agreed to the appointment of the Allied Schools Agency to 
oversee the performance of the schools and to monitor their adherence to the foundational religious principles on behalf 

of MMT. 

The company’s Memorandum and Articles of Association dated 6 January 1921 (as altered by Special Resolution on 
25 September 1951, adopted by Special Resolution on 10 June 1980, amended on 26 September 2013 by Special 
Resolution and most recently amended by Special Resolution on 18th January 2021) empower it to invest and deal with 
the monies of the company not immediately required, as it thinks fit. 

Structure, Governance and Management 

The governors, who are also the directors and the charity trustees, constitute the Governing Board and are responsible 
for the overall management and control of Company. The full Governing Board meets three times a year. Additional 
governor sub-committees - Education, Safeguarding, Finance and Estates, Marketing, and Health and Safety — also 
meet three times a year and report into the full Governing Board termly. In April 2025, the Estates Committee was 
combined with the Finance Committee to form the Finance and Estates Committee. 

The governors are elected by the Governing Board, except that two trustees shall be nominated by MMT if the total 
does not exceed 12, three if the number exceeds 12 but does not exceed 18, and four if the number exceeds 18. 

New governors are appointed by existing governors and care is taken to ensure that the relevant skills and experience 
are represented. Each new governor is provided with an information pack and a list of training courses for governors, 
some of which they are expected to attend. He/she also meets the Chair of Governors, Heads and Bursar and receives 
a conducted tour of the Schools. All governors receive information on governor training update courses. 

The Annual General Meeting of the company will be held on 31% March 2026. 

In accordance with the Articles of Association, Rev Laura Lenander, Shaun Harris and Toby Shaw were appointed 
during the year, and they retire and, being eligible, offer themselves for re-election. 

No governor had a beneficial interest in any material contract to which the company was a party during the year. 

The day to day running of the School delegated to the Heads of School and the Senior Management Team. The 
remuneration of the key management personnel is set by the Governing Board, with the policy objective of providing 
appropriate incentives to encourage enhanced performance and of rewarding them fairly and responsibly for their 
individual contributions to the Company’s success. The appropriateness and relevance of the remuneration policy is 
reviewed annually, including reference to comparisons with other independent Schools, to ensure that the Company 
remains sensitive to the broader issues of pay and employment conditions elsewhere. 

Objectives and Activities 

The Wrekin College Foundation (Registered Charity number 1103684) has been formed to establish a continuous 
fundraising programme to fund scholarships and bursaries for deserving young people, regardless of their financial 
circumstances, and to improve the Schools facilities. The Company also funds the cost of running the Foundation office, 
whereas all funds raised are included in the Foundation’s financial statements. The Company does not control the 
Foundation and therefore this is not consolidated into the Company's financial statements. 
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The Wrekin Old Hall Trust Limited 
Trustees Report 
For the year ended 31 July 2025 

Achievements and Performance 

Wrekin College (now Wrekin Senior and Wrekin Sixth) 

Academic Achievements 

During the year, steps have been taken to enhance the academic standards and expectations of our pupils and the 
quality of the support they receive. This year has seen the consolidation and development of an assessment, recording 
and reporting procedure across the School based on the ‘Target Grade System’. This system was commended during 
the school’s ISI inspection following its trial with the Fourth and Lower Sixth Forms. A data tracking system has been 
fully embedded in the Sixth Form. This recognises and rewards Sixth Form student effort for which they receive 
greater independence and rewards. This has provided excellent focus for the students and staff alike and is popular 
with the student body. 

The school’s Upper Sixth students achieved another highly impressive set of A Level and BTEC results this year which 
reflects both their dedication and commitment to achieving their potential through working in partnership with our 
talented teaching staff. There have been some outstanding performances with several students achieving either an A* 
or an A grade in each of the subjects they study. Several of our most gifted students have won places to study at some 
of the country’s most prestigious universities, such as Oxford, Durham, Edinburgh and Manchester. Many more have 
secured a place at a top Russell Group university to read some of the most competitive subjects, such as Law, 
Mathematics, Philosophy and Geography. Two students have joined highly regarded apprenticeship programmes. The 
following statistics provide an indication of this cohort’s success: 

e Just under 25% of all grades achieved by the Upper Sixth were at an A* or A grade. 

e Just under half of all grades achieved were at grade B or above. 

e Just over three quarters of results were at grade C or above. 

@ The percentage of passes achieved this year is identical to the number achieved in 2024. 

When the school’s mixed ability intake is taken into consideration, combined with the fact that the courses we offer in 
the Sixth Form are accessible to students of a wider ability range than in many schools, the scale of this achievement 
is brought into focus. The demanding Extended Project Qualification (EPQ) continues to prove to be a great success 
and to grow in popularity. 

The School's Fifth Form students achieved a strong set of GCSE results this year, surpassing the school’s performance 
in both 2023 and 2019 in terms of the percentage of top grades awarded. Over 10% of this year’s GCSE grades are at 
a grade 9, while almost 40% of them are at a grade 7 or above. This has increased 3% since 2023 and 6% since 2019, 

excluding those years when GCSE grades were impacted by the coronavirus pandemic. 

The following statistics illustrate the School’s success this year. 

e@ Over 10% (10.5%) of GCSEs awarded this year were at grade 9, the highest grade attainable. The percentage of 
grade 9s awarded this year has increased by just over 5% when compared with 2023. 

e Just under 40% (36.7%) of all grades achieved by the Fifth Form were a grade 7 or above. This is an increase of 
just over 3% when compared with 2023. 

e Just under 80% (76.8%) of all 849 grades achieved were at grade 5 or above. A grade 5 is considered to be a 
‘strong pass.’ 

e The School's overall ‘pass rate’ (defined as Grade 4 and above) remains consistent with previous years at around 
90%. 

These results demonstrate that the School is extremely effective in supporting the most able to achieve at the highest 
levels at GCSE while also enabling the majority of students to achieve or, in many cases, exceed, their academic 
potential. This reflects both the high quality of learning that is taking place throughout the school as well as the 
determination of our dedicated teaching staff to ensure that all pupils, irrespective of their academic ability, are able to 
achieve a strong set of GCSEs. 

Academic standards remain high as the School remains close to its record-breaking achievements of 2024. There 
remains a clear ambition throughout the School community to continue to drive learning forward. The highest 8 
performing Fifth Form students all achieved an average GCSE points score that was 8.00 or higher. 

The School celebrates the hard work and success of individual pupils of all abilities, not just the high fliers. We are 
equally proud of all the pupils who have achieved their Target Grades. 

Sport 
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The Wrekin Old Hall Trust Limited 
Trustees Report 
For the year ended 31 July 2025 

The School continues to attain high achievement in sport, not just at county, but at regional and national levels (the 

latter at a number of sports), and excellence in its levels of music, drama and art. The School nurtures talent across a 
very wide range of activities and offers a large range of experiences to pupils. With the support of enthusiastic and 
expert staff, very high standards are achieved, with an overarching ethos of hitting your personal best is all that matters 

for example, in gymnastics, the School has pupils performing for the first time and we have pupils appearing in the 
internationally recognised competitions 

In netball, the U19, U16 & U14 teams qualified for the West Midlands School's finals, where the U19 team progressed 
to the final, thus qualifying for the national finals. The U19 team also reached the semi-finals of the National Cup and 
the U16 reached the final (which consists of the top two teams from the North and the top two from the South) attaining 
the bronze medal. A good number of pupils across the year groups play for the National franchise teams, especially 
Birmingham Panthers, Loughborough Lightning and Nottingham Forest. Two pupils have been selected internationally 
for England and Ireland. In cricket, the first Xl and U17’s had significant victories against formidable opponents with the 
first XI captain once again earning a trip to Lords after taking five wickets against a strong MCC XI. The girls’ teams 
have had a good season, with good games against Shrewsbury School, Ellesmere College and Moreton Hall. Some 
very promising players are coming through the School and girls are now joining the School as a result of our growing 
reputation in girls cricket which will strengthen the teams in years to come. 

In hockey, two girls’ teams qualified for the Midlands Tournaments from their Shropshire County rounds. The highlight 
of the season, the U16s, reaching the midlands finals, narrowly losing out in the final, therefore earning the title of 
Midlands’ runners up. In boys’ hockey, it was an incredibly successful season. The U18s have competed in the adult 
men’s league for the second season where they built upon finishing mid table first time around and came second. All 
the boy’s age groups qualified for the Midlands finals from winning their Shropshire County round. 

Elite swimming continues to grow at the School in partnership with Wrekin Swim Club. The School now have a member 
of staff dedicated to looking after the care and wellbeing of our elite swimmers. There are also a very good number of 
younger swimmers and much more interest from boarders who are becoming increasingly aware of our swimming. 

The Strength and Condition programme, introduced in 2021 and run by a qualified sports trainer continues to support 

our sports scholars. This trainer has been able to help our elite athletes by providing a bespoke training programme to 
benefit each individual's needs to perform at regional level or higher. 

Creative arts 

In music, success continues to be achieved at the highest national level on many fronts. Alongside a comprehensive 
performance schedule that sees on average two performances, in a variety of genres, a week and over sixty a year. 
These range from background music at welcoming events; landmark school events such as Remembrance Sunday, 
Open Day and the Carol Services and then on to our pinnacle; performing at National Finals in some of the Uk’s finest 
Concert Halls. 

The national success this year has been remarkable. Three national finals resulting in another even more coveted 
national title for the Concert Band, their fourth in succession. Additionally, the Jazz band reached the finals and 
delivering a fantastic performance. The choir also qualified for the Barnardo's Youth Choir of the Year competition for 
the third consecutive year (a possibly unprecedented feat) performing at Symphony Hall in Birmingham. 

Whilst the School's national reputation for music is now very established, this is just one element of what goes on. Other 
truly memorable events this year were the musical theatre showcase that ran for four nights to sell out audiences. The 
house singing continues to be an unmissable date for parents creating an unbelievable atmosphere across the whole 
Wrekin community; Another forte for School musicians are the charity concerts. This year a highlight was welcoming 
the world-renowned Tredegar Town Band for a Christmas spectacular. This concert alone raised over £2,000 for the 

Motor Neurone Disease Foundation and alongside other charity concerts raised have raised well over £5,000 for causes 
both close to home, nationally and internationally. 

In instrumental examinations over 100 were taken during the year, across various disciplines including traditional Trinity 
College instrumental exams, London College Musical Theatre exams and Trinity Rock and pop exams. Nearly 70% of 
these were passed with distinction and over 20% with Merit. There were also 2 diplomas taken which were passed 
allowing two students to put letters after their names. 

Drama in the School kicked off in September with the Third form plays which saw highly entertaining renditions of Dr 
Seuss plays. The First Form’s Quarter Play, CS Lewis's The Lion the Witch and the Wardrobe, was quick to follow with 
the year's Lower Sixth directors rising admirably to the challenge of staging these productions. 
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Later in the Christmas term, the School performed ‘Swallows and Amazons’ - seeing a much younger cast than normal 
(due to the nature of the characters needed) deliver a poignant, nostalgic and imaginative realisation. This was followed 
in the Lent term by the senior play ‘A Dolls House’ by Henrik Ibsen. This saw excellent performances from all those 
involved. 

Character and adventure training 

First form students started the year with a team bonding day including various physical and mental challenges aimed 
at encouraging them to make new friends. Further up the School, in Combined Cadet Force, the Third form have grown 
in confidence and performance throughout their year, taking part in a wide variety of activities, including marching in the 
Remembrance Parade after only three weeks of training, and completing their Bronze Duke of Edinburgh Award day 

walk. 

The School has 40 Army and RAF Senior cadets who have excelled themselves this year. The Cadet Warrant Officer 
and Cadet Flight Sergeant have led their sections from the front demonstrating high levels of leadership and dedication. 
The School's Cadet Flight Sergeant also served as the Lord Lieutenant of Shropshire’s cadet for 2024/2025: a very 
prestigious and sought after position. 

In Duke of Edinburgh, the majority of Fourth form successfully completed their Bronze expedition phase and are 
progressing with their other sections well, with over 50 Bronze awards being confirmed this year. Finally, 35 Upper 6 
pupils battled floods to finish their Gold expedition in Snowdonia in October. A good number then went on to receive 
their awards at Buckingham Palace later in the year with more still yet to attend. 

The ‘Our House' initiative remains very popular with the Upper Sixth Formers. Groups of pupils are able to spend a 

week fending for themselves, cleaning, cooking, washing and managing a budget very much as they will find themselves 
doing the following year when they embark on a university course or career away from home. Wrekin prides itself on 

the all-round excellence of its education; producing well-rounded young people who can approach their futures with 

confidence. 

The Chapel plays a vital part in the life of every child. The Christian faith informs the School's approach, and underpins 
its aims and values, but Chapel remains as an opportunity for pupils to think listen, think and reflect in Chapel. Although 
the School is a Church of England foundation, it is open-minded on spiritual matters. Pupil participation is encouraged 
in the Chapel, with Houses taking regular turns to lead our morning services during the week and Prefects and other 
pupils leading assemblies on their own. Each House selects their own ‘House Charity’; quite often (and preferably) for 
a reason which resonates with one or more members of the House. Fundraising and charitable activities are mostly 
organised by the Charities Committee: a body of pupils with representatives from each House. 

There are international pupils in the school, including exchange pupils, and the School welcome’s the diversity they 
bring. An emphasis is being placed on increasing the number and national diversity of the overseas boarders. We 
have pupils from Germany, Spain, France, Ukraine, Poland, China, Hong Kong, Japan, Hungary, Burundi, Vietnam, 
Tunisia, Italy, Nigeria, the United Arab Emirates, Turkey, Russia and South Africa. Some stay for a term, others for two 
years or more. To help international pupils integrate, the School seeks to ensure there are never too many pupils of 
one nationality within the school, or indeed within a year group. Wrekin’s annual Exchange Programme continued in 
the year, with our pupils staying in Australia, South Africa and Argentina. 

Reading lessons are compulsory for all age groups up to Year 11, enhancing literary skills of all towards the tests that 
await at GCSE and beyond and this has been enhanced by the accelerated reading programme that is now an integral 
part of Lancaster House. Regular assemblies updating the pupils on progress are held and warmly received. 

The Old Hall School (now Wrekin Prep) 

The academic curriculum is now established, with subject staff continuing to work closely with class teachers to ensure 
both individual subjects and cross curricular links are regularly maintained. 

White Rose Maths is now the standard methodology used by all year groups with additional exercises and input off 
scheme included where appropriate. The School continues to utilise Number sense which builds on understanding the 
value of a number in a cyclical fashion getting trickier each year as they progress through the year groups. 

Assessments have been updated, and the School is now using Primary Insights (formally INCAS) to enable the School 
to operate a consistent from 4 - 18 across the Trust, looking at standardised data. 

Significant opportunity in the classroom and beyond remains a feature of the education with strong emphasis being 
placed on Sport, Music, Drama and Art for all. The school is operating more trips, speakers and external opportunities 
to enhance the curriculum offering and Old Hall will go on its first Cross Trust overseas trip (ski trip) in Easter 2025, 
linking with the first and second forms from Wrekin College. 

Page 7



The Wrekin Old Hall Trust Limited 
Trustees Report 
For the year ended 31 July 2025 

Creative Arts 

All pupils performed on stage to an audience. The three drama productions across year groups were - Lower School 

and Daisy Chain came together for The First Christmas’. The Lent Term also saw a fabulous ‘Musical Showcase’ from 

Year 3 and 4 pupils featuring scenes from Alice in Wonderland and The Wizard of Oz, plus some outstanding solos and 

Concert Choir songs from the shows. Then came the exceptional production of ‘Matilda’ featuring the musical and 

dramatic talents of our Year 5 and 6 pupils. 

LAMDA continues to be extremely popular with exceptional results from their examinations. 51 LAMDA examinations 

were taken this year, with 100% achieving Merit of Distinction marks (61% Distinction). 

At the end of the school year, there was an art exhibition for artwork produced by our Year 6 pupils which was extremely 
well attended and enjoyed by parents and the rest of the school. The standard of art continues to be hugely impressive 
with visiting artists coming in to speak to the children and produce art linked to their talks. There was an art workshop 
for all of Year 5 and 6 joint with Wrekin Senior 

In music, numerous class concerts (Year 2 to 6) punctuated the year, providing pupils with an excellent opportunity to 
develop their performance skills and confidence levels. 

In excess of one hundred individual music lessons were taught per week on a wide range of instruments. This fed 
beautifully into the department's six different instrumental ensembles including strings, woodwind, brass percussion, 
rock band and orchestra, all of which rehearsed on a weekly basis in preparation for the termly ensemble concerts. 

The Music Department also featured four different choirs (Chapel, Concert, Chamber and Lower School) catering for 
all abilities and a variety of musical genres. The Chapel Choir had a particularly busy concert programme, with 
particularly notable events being the concert in the wonderful St. Chad’s Church in Shrewsbury and the whole Trust 
event held in the Wrekin Chapel in celebration of the 80th anniversary of VE day. 

The Chapel Choir also continued to lead the most significant services throughout the school year including Harvest, 
Remembrance, Christmas Carol, Mother's, Father's and End of Year services. Four Year 6 pupils were awarded music 
scholarships, alongside a number who had music as part of their all-rounder award at Wrekin College, which was 
excellent. 

The greatly anticipated House Singing Competition saw Elvis entering the building with pupils getting into the rock n roll 
spirit and delivering some iconic songs with energy and enthusiasm. Pupils from Year 4, 5 and 6 participated in the 
massed Choir Young Voices concert at Birmingham World Resort which was such an epic occasion for all involved! 

Three sorts of music examinations were entered through the Associated Board of the Royal Schools of Music (ABRSM), 
Trinity College of Music and Rockschool. Pupils also took examinations through the London Academy of Music and the 
Dramatic Arts (LAMDA) in public speaking and acting. 

81 music examinations were taken last year, nine of which were Prep Tests (non-scored performance assessment) and 
72 taking Initial Grade or above. The overall pass rate was 99%, with 78% being passed with Merit or Distinction grades. 

Sport 

A hugely successful year on the sports field with football, both boys and girls taking centre stage. The U11 boys’ team 
were county champions, as were the U9 girls team. U11 were Shropshire finalists for tag rugby and U11 boys were 
Midlands Hockey finals qualifiers. The School attended a number of IAPS events and also hosted the U11 girls’ netball. 
Swimming continues to be a real strength across the School with qualifiers for the IAPS National Finals at the Olympic 
Pool in London - this is a hugely prestigious event with many of the best swimmers in the country attending, and __ the 
School managed to secure a place in the top 10 for an U10 boy. In the last year we have had multiple children accepted 
into football academies (boys and girls) and we have numerous county representatives in hockey and cricket. Equally 
importantly, every child in Years 3-6 represented Old Hall in regular school fixtures across all sports. 

Public Benefit 

The Company aims to ensure access to the education offered by the School and the opportunity to benefit from its on- 
site facilities is not limited to those who can afford the School's fees. 

Bursaries and allowances 

Bursaries are awarded, insofar as the School is able, on a means-tested basis when parents are unable to meet the full 
school fees. They may be awarded on entry or when circumstances change significantly for a pupil who is already 
enrolled in the School, such that the family becomes unable to sustain the School's fees. 
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The bursary awards range from 10% to 100% remission of fees. Information about availability of bursaries and other 
fee remissions such as scholarships and family discounts are provided to all applying to the school 

Bursaries are funded mainly from the general fee income of the School, with some assistance from the Wrekin College 
Foundation and other external sources. 

The School works with nationwide children’s charities to fund places for children whose circumstances are extremely 
challenging and whose attendance at the School aims to significantly improve their life choices. 

Wide access to School has been achieved during 2024/25 with the award of a total of means tested bursaries of 
£598,114 (5.3% of gross fees) for Wrekin Senior and Wrekin Sixth and £73,224 (2.4%) for Wrekin Prep. Additional 
non-means tested assistance of £27,518 (12 pupils) for Wrekin Senior and Wrekin Sixth and £6,448 (5 pupils) for Wrekin 
Prep was given to service families in support of the MOD education scheme. This in practice can provide opportunities 
to benefit those unable to afford the full fees. 

The Company aims to donate from its operating surplus to the Wrekin College Foundation to contribute to a restricted 
Bursaries Fund with the aim of producing a long-term increasing flow of bursary funding for future pupils. The Company 
did not make a donation in the year. Bursary funding of £162,232 was received from the Foundation this year. 

Access for local children 

Local children who are not pupils and whose families could not necessarily afford the School's fees are encouraged to 
use its facilities to gain formal and informal educational benefit in a variety of contexts including the following: 

- participation in netball, football and rounders days 
- attendance at holiday sports courses and swimming lessons 

- attendance at gymnastics and cricket club coaching sessions 
- participation in -cricket camps 
- Participation in a musical theatre day 
- attendance at -holiday art and science camps 
- participation in careers events and training in our business school 
- participation in a mathematics challenge day 

Access for the local community 

The School continue to develop community links, by allowing local charitable and community groups access to the 
facilities for no charge, or at below commercial rates. Recent examples include: 

- |Community Charity Concert in the chapel 
- Weekly community choir meetings 
- Providing rehearsal facilities for the local brass band 
- Football on our astroturf for underprivileged members of our community. 

The co-curricular team at Wrekin Prep work with local primary schools in leading CPD, coaching of youngsters in sports 
leadership skills and the arrangement of sports events and competitions. This enables increased use of the Company's 
sports facilities for a wide variety of young people from across both the primary and secondary age ranges. 

Provision of other benefits 

Several of the Schools’ senior staff serve as school inspectors. 

Members of the senior staff are governors of schools in the maintained sector 

The school also participates in the training of student teachers. 
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Financial Review 

The governors are continuing their strategy of deploying all net incoming resources to investing in the educational 
purposes and fabric of the School. 

The Company's operating result was a deficit for the year of £1,668,305 (2024: surplus £717,768). Cash balances held 
by the Company have decreased to £522k (2024: £3.3m). This reduction is a direct consequence of recent changes in 
Government policy relating to VAT and the removal of charitable status for schools for the purposes of business rates 
relief. Following the year-end, the governors have taken decisive action to address this, including implementing a cost 
management plan, pursuing additional funding from the Wrekin College Foundation, and progressing the sale of non- 
essential residential properties owned by the Company. The School continues to maintain sufficient reserves and 
liquidity to meet its obligations as they fall due and accordingly, the financial statements have been prepared on a going 
concern basis, as set out in the Governors Responsibilities on page 13. 

Pupil numbers in the School slightly decreased, averaging 737 over the year. Boarding numbers also saw a year-on- 
year decrease. In the Summer, the School welcomed a German Summer School to the site in an inaugural programme 
of friendship camps. The Company continues to invest in facilities for its staff and pupils. Over the Summer the third of 
the three boarding houses was fully refurbished, many properties across the estate were renovated and solar panels 

were introduced. 

The Company maintained its Cyber Essentials certification in the year. All data management and storage became cloud 
based to minimise the risk of data loss or ransom. 

The financial results for the year are dealt with in detail in the statement of financial activities on page 18. 

Reserves 

The governors have reviewed the level of reserves held by the charity and have established a reserves policy in 
accordance with the requirements of the Charities SORP (FRS 102). 

The Trust aims to maintain an appropriate level of free reserves to ensure the ongoing financial stability of the charity 
and to provide sufficient working capital to manage cash flow, respond to unforeseen events and support the long-term 

delivery of its charitable objectives. 

Free reserves are held primarily in the form of domestic properties. While these assets are not immediately liquid, they 
may be realised in the event of longer-term financial need and, in the interim, provide accommodation for staff and 
members of the public, thereby supporting the Trust’s operations and charitable activities. 

In assessing the adequacy of reserves, the governors take into account forecast levels of income and expenditure, 
capital commitments, operational risks and the availability of liquid resources. The reserves policy is reviewed annually 
as part of the Trust's financial planning and risk management processes. 

Cash reserves at 31 July 2025 amounted to £522k. Movements in reserves during the year are detailed in Note 17 to 

the financial statements 

Plans for the Future 

There is a rolling programme of site improvements with many minor projects being assessed, prioritised, and completed 

annually. 

To develop the School’s curriculum further for years 5,6,7 and 8 so the transition path from Wrekin Prep to Wrekin 
Senior is one that is a natural curriculum progression and staff are known before that move of building takes place. 

To further develop the Wrekin Sixth offer to give the pupils greater ownership and independence whilst maintaining 
academic rigour and standards to ensure that pathways on leaving the Sixth form are maximised. 

To improve further our academic tracking and monitoring to further utilise the data provided by the new target grade 

system. 

To ensure we are compliant and ready for impending inspections both from UK Visas and Immigration (in respect of 
international boarding) and ISI. The objectives of Wrekin Prep for the next year include: 

- Tobe the preparatory school with the strongest reputation in the area. 
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- To enable all children to reach their full academic potential through a broad, balanced and stimulating 

curriculum. 
- Within a Christian framework, to have a lively and happy ethos with good discipline based on mutual respect, 

fostering children’s moral, intellectual, sporting, creative and cultural development through the experience of a 

wide range of group activities. 
- Through a secure pastoral system in a ‘family’ atmosphere, to encourage children as individuals to be as active 

and ambitious as possible, whilst monitoring development and providing support. 
- To prepare each child for the appropriate senior school, be it Wrekin Senior or farther afield. 

- To be academically non-selective. 

The objectives of Wrekin Senior for the next year include: 

- To offer a broad and balanced curriculum to each pupil in years 7 to 9 and a wide range of choice at GCSE 

level including the core subjects of English, Mathematics and the sciences; combined with options chosen from 

Art and Design, Business Studies, Design and Technology, Geography, History, Music, Physical Education 

and Spanish. 

- At Advanced Level, the subjects available include Art and Design, Biology, Business Studies, Chemistry, 

Design and Technology, Economics, English Literature, Geography, History, Mathematics, Music, Physics, 

Physical Education and Psychology, Level 3 Vocational courses (BTEC’s if accredited by Pearson) will be 

offered. 
- Pupils’ participation in co-curricular activities will include year group drama competitions; Music lessons and 

the plethora of ensembles, bands and choirs that are offered; Sports training and matches in a large number 

of sports. 
- For character and activity training all year 9 pupils will join the Combined Cadet Forces. In Year 10, all pupils 

are enrolled in the Duke of Edinburgh Bronze Award and involved in at least one expedition as part of the 

programme. After the age of 16, it is expected that all pupils will continue with at least one of the activities, and 

many continue to participate in several areas of co-curricular activity. 

Fundraising and Service 

All pupils will participate in fundraising, thereby developing an awareness of those outside the school. For some pupils 

this will be in major school events, for example Charity Days; for others it will be individual examples of specific service. 

Staff 

It is seen as an integral part of staff responsibilities to participate in the co-curricular strands of activity. For some there 

is a high degree of specialism (for example Music); for others the willingness to take part is the main requirement. Staff 

will be supported in INSET training to gain certification in aspects of expedition leadership and sports coaching for their 

own professional development and also for the improved service to the pupils. 

IT 

All members of the community will be encouraged continually to improve their IT skills and keep abreast of IT 

developments especially the development and use of Al. Training and resources will be made available to the staff and 

pupils alike, and opportunities sought to integrate IT into the programmes of the school. A project to replace the servers 

for the school was completed in the year. 

Fundraising 

The governors take their responsibility under the Charities (Protection and Social Investment) Act 2016 seriously and 

have considered the implications on the school's activities. The majority of fundraising is from connected Trusts and 

Foundations (as shown in note 5 to the accounts). The School does not actively solicit donations from the general 

public more widely. The School does not work directly with commercial participants or professional fundraisers. The 

Governors are not aware of any complaints made in respect of fundraising during the period. 
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Risk Management 

The Governing Board is responsible for the management of the risks faced by the Company and has reviewed the major 
risks and measures for mitigation as part of an annual process. The Governing Board is satisfied that the mitigation of 
currently identified major risks has been or will be addressed. The principal risks and uncertainties identified by the 
governors of Wrekin Old Hall Trust Limited relate to the effectiveness of governance and leadership, the robustness of 
safeguarding arrangements for pupils and staff, the successful delivery of the Trust's educational objectives, the 
potential financial pressures arising from a challenging economic environment, and the operational and financial impact 

of any major incident or disaster 

Key controls used by the company to minimise the effect of key areas of risk include: 

- ensuring appropriate controls and governance through regular formal committee and board meetings and clear 
authorisation and approval levels. 

- the setting of realistic fee increases in conjunction with tight management of costs. 
- comprehensive planning, budgeting and management accounting to control the delivery of appropriate levels 

of service in all areas of the business. 
- monitoring of cash flow to ensure that adequate financial resources are available. 
- formal written policies to safeguard the welfare of pupils, staff and other related parties. 
- recruiting and training appropriate levels of skilled staff; and 
- comprehensive insurance cover to minimise financial implications of damage to the company’s physical assets 

and to cover other relevant liabilities. 

It is recognised that systems can only provide reasonable but not absolute assurance that major risks have been 

adequately managed. 

Disclosure of information to auditors 

We, the Governors of the Wrekin Old Hall Trust Limited, who held office at the date of approval of these Financial 
Statements as set out above each confirm, so far as we are aware that: 

- There is no relevant audit information of which the company’s auditors are unaware; and 

- We have taken all the steps that we ought to have taken as directors in order to make ourselves aware of any 

relevant audit information and to establish that the company’s auditors are aware of that information. 

In Approving the Trustees Annual Report, we also approve the strategic Report including therein, in out capacity as 

company directors. 

Auditors 

Saffer Champness LLP were appointed as auditors to the company and in accordance with section 485 of the 

Companies Act 2006, a resolution proposing that they be re-appointed will be put at a General Meeting. 

This report, which includes the Strategic Report for the purpose of the Companies Act 2006 on pages 1 to 12 was 
approved by the governors on 3 March 2026. 

CLroatterd 

Dr Emma Crawford 

Chairperson 
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Governors’ Responsibilities 

The governors are responsible for preparing the directors’ report and the financial statements in accordance with 

applicable law and regulation. 

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors 
have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting 
Practice (United Kingdom Accounting Standards and applicable law). Under company law the directors must not 
approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the 
company and of the profit or loss of the company for that period. In preparing those financial statements, the directors 

are required to: 

select suitable accounting policies and then apply them consistently. 

observe the methods and principles in the Charities SORP (FRS 102). 

make judgements and estimates that are reasonable and prudent. 

state whether applicable United Kingdom Accounting Standards have been followed, subject to any material 
departures disclosed and explained in the accounts, and 

e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company 

will continue in business 

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the 
company’s transactions and disclose with reasonable accuracy at any time the financial position of the company and to 
enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible 
for safeguarding the assets of the company and hence for taking reasonable steps for the prevention and detection of 
fraud and other irregularities. 

In accordance with section 418 of the Companies Act 2006, the directors confirm that, in the case of each of the persons 
who are directors at the time when this report is approved, so far as each director is aware, there is no relevant audit 
information of which the company’s auditors are unaware, and he/she has taken all the steps that he/she ought to have 
taken as a director in order to make him/herself aware of any relevant audit information and to establish that the 
company’s auditors are aware of that information. 
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Opinion 

We have audited the financial statements of The Wrekin Old Hall Trust Limited for the year ended 31 July 2025 

which comprise statement of financial activities, balance sheet, cash flow statement and notes to the financial 

statements, including significant accounting policies. The financial reporting framework that has been applied 

in their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting 

Standard 102, the Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom 

Generally Accepted Accounting Practice). 

In our opinion the financial statements: 

e give a true and fair view of the charitable company’s state of affairs as at 31 July 2025 and of its incoming 

resources and application of resources, including its income and expenditure, for the year then ended; 

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; 

and 

e have been prepared in accordance with the Companies Act 2006. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable 
law. Our responsibilities under those standards are further described in the Auditor’s responsibilities for the 

audit of the financial statements section of our report. We are independent of the charitable company in 

accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK, 

including the FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with 

these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 

Conclusions relating to going concern 

In auditing the financial statements, we have concluded that the trustees’ use of the going concern basis of 

accounting in the preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties relating to events or 

conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to 

continue as a going concern for a period of at least twelve months from when the financial statements are 

authorised for issue. 

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the 

relevant sections of this report. 

Other information 

The trustees are responsible for the other information. The other information comprises the information 

included in the annual report, other than the financial statements and our auditor’s report thereon. Our opinion 

on the financial statements does not cover the other information and, except to the extent otherwise explicitly 

stated in our report, we do not express any form of assurance conclusion thereon. 

Our responsibility is to read the other information and, in doing so, consider whether the other information is 

materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or 

otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material 

misstatements, we are required to determine whether this gives rise to a material misstatement in the financial 
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statements themselves. If, based on the work we have performed, we conclude that there is a material 

misstatement of this other information we are required to report that fact. 

We have nothing to report in this regard. 

Opinions on other matters prescribed by the Companies Act 2006 

In our opinion, based on the work undertaken in the course of the audit: 

e the information given in the Trustees’ Annual Report which includes the Directors’ Report and the Strategic 

Report for the financial year for which the financial statements are prepared is consistent with the financial 

statements; and 

e the Trustees’ Annual Report which includes the Directors’ Report and the Strategic Report has been 

prepared in accordance with applicable legal requirements. 

Matters on which we are required to report by exception 

In the light of the knowledge and understanding of the charitable company and its environment obtained in the 

course of the audit, we have not identified material misstatements in the Trustees’ Annual Report and Strategic 

Report. 

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to 

report to you if, in our opinion: 

e adequate accounting records have not been kept, or returns adequate for our audit have not been received 

from branches not visited by us; or 

e the financial statements are not in agreement with the accounting records and returns; or 

e certain disclosures of trustees’ remuneration specified by law are not made; or 

e we have not received all the information and explanations we require for our audit. 

Responsibilities of Governors’ 

As explained more fully in the Governors' Responsibilities Statement set out on page 13, the trustees (who are 

also directors of the charitable company for the purposes of company law) are responsible for the preparation 

of the financial statements and for being satisfied that they give a true and fair view, and for such internal control 

as the trustees determine is necessary to enable the preparation of financial statements that are free from 

material misstatement, whether due to fraud or error. 

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s ability 

to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 

concern basis of accounting unless the trustees either intend to liquidate the charitable company or to cease 

operations, or have no realistic alternative to do so. 

Auditor’s responsibilities for the audit of the financial statements 

We have been appointed as auditors under the Companies Act 2006 and report in accordance with regulations 

made under that Act. 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 

from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
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opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in 

accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise 

from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be 

expected to influence the economic decisions of users taken on the basis of these financial statements. 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures 

in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, 

including fraud. The specific procedures for this engagement and the extent to which these are capable of 

detecting irregularities, including fraud are detailed below. 

Identifying and assessing risks related to irregularities: 

We assessed the susceptibility of the charitable company’s financial statements to material misstatement and 

how fraud might occur, including through discussions with the trustees, discussions within our audit team 

planning meeting, updating our record of internal controls and ensuring these controls operated as intended. 

We evaluated possible incentives and opportunities for fraudulent manipulation of the financial statements. We 

identified laws and regulations that are of significance in the context of the charitable company by discussions 

with trustees and updating our understanding of the sector in which the charitable company operates. 

Laws and regulations of direct significance in the context of the charitable company include The Companies Act 

2006, and guidance issued by the Charity Commission for England and Wales. 

Further the charitable company is subject to other laws and regulations where the consequences of non- 

compliance could have a material effect on amounts or disclosures in the financial statements, through 

significant fine, litigation or restrictions on the charitable company’s operations. We identified the most 

significant laws and regulations to be the Independent Schools Standards as found in the Education and Skills 

Act 2008 and guidance issued by the Department for Education. 

Audit response to risks identified: 

We considered the extent of compliance with these laws and regulations as part of our audit procedures on the 

related financial statement items including a review of financial statement disclosures. We reviewed the 

charitable company’s records of breaches of laws and regulations, minutes of meetings and correspondence 

with relevant authorities to identify potential material misstatements arising. We discussed the charitable 

company’s policies and procedures for compliance with laws and regulations with members of management 

responsible for compliance. 

During the planning meeting with the audit team, the engagement partner drew attention to the key areas 

which might involve non-compliance with laws and regulations or fraud. We enquired of management whether 

they were aware of any instances of non-compliance with laws and regulations or knowledge of any actual, 

suspected or alleged fraud. We addressed the risk of fraud through management override of controls by testing 

the appropriateness of journal entries and identifying any significant transactions that were unusual or outside 

the normal course of business. We assessed whether judgements made in making accounting estimates gave 

rise to a possible indication of management bias. At the completion stage of the audit, the engagement partner’s 

review included ensuring that the team had approached their work with appropriate professional scepticism 

and thus the capacity to identify non-compliance with laws and regulations and fraud. 

There are inherent limitations in the audit procedures described above and the further removed non-compliance 

with laws and regulations is from the events and transactions reflected in the financial statements, the less likely 

we would become aware of it. Also, the risk of not detecting a material misstatement due to fraud is higher than 

the risk of not detecting one resulting from error, as fraud may involve deliberate concealment by, for example, 

forgery or intentional misrepresentations, or through collusion. 
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A further description of our responsibilities is available on the Financial Reporting Council’s website at: 

www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report. 
  

Use of our report 

This report is made solely to the charitable company’s members, as a body, in accordance with Chapter 3 of Part 

16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable 

company’s members those matters we are required to state to them in an auditor’s report and for no other 

purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other 

than the charitable company and the charitable company’s members as a body, for our audit work, for this 

report, or for the opinions we have formed. 

Cara Turtington (Senior Statutory Auditor) 

for and on behalf of Saffery LLP 

71 Queen Victoria Street 

Statutory Auditors London 

EC4V 4BE 

Date: 

Saffery LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006 
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The Wrekin Old Hall Trust Limited 
Statement Of Financial Activities (incorporating an Income and Expenditure account) 
For the year ended 31 July 2025 

  

  

  

  

  

  

  

2025 2024 

Notes Total Total 

£ £ 

Income from charitable activities 

School fees receivable 2 11,805,854 13,330,001 

Other educational income 429,100 335,446 

Other ancillary trading income 3 157,795 134,344 

12,392,749 13,799,791 

Other trading activities 

Rents and school lets 264,940 267,719 

Investment income 4 57,749 131,089 

Donations and other income 5 (148) 2,549 

Total income 12,715,290 14,201,148 

Expenditure on raising funds 

Fundraising 36,466 65,916 

Finance costs 27,337 35,882 

63,803 101,798 

Charitable activities 

Provision of education and grants 14,298,597 13,392,582 

Total expenditure 6 14,362,400 13,494,380 

Net income for the year 7 (1,647,110) 706,768 

Pension scheme actuarial adjustments 23 (21,195) 11,000 

Net movement in funds (1,668,305) 717,768 

Fund balances brought forward at 1 August 22,192,346 21,474,578 

General Fund balances carried forward at 31 July 20,524,041 22,192,346 
  

The company had no recognised gains or losses in the year other than those above. 

The accompanying notes are an integral part of this statement of financial activities. 

The statement of financial activities includes the income and expenditure account. 
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Balance Sheet 

As at 31 July 2025 

  

  

  

  

  

  

  

  

Notes 2025 2024 

£ £ 

Tangible Fixed Assets 8 21,541,900 21,615,452 

Investments 

Investment in subsidiary 11 2 2 

21,541,902 21,615,454 

Current Assets 

Stocks 10 31,916 27,180 

Debtors 12 674,497 627,525 

Cash at bank and in hand 521,555 3,282,710 

1,227,969 3,937,415 

Creditors: Due within One Year 13 (2,113,772) (3,186,740) 

Net current assets (885,803) 750,675 

Total assets less current liabilities 20,656,099 22,366,129 

Creditors: Due in more than One Year 14 (111,402) (167,040) 

Net Assets excluding provisions 20,544,697 22,199,089 

Pensions Trust provision 23 (18,913) (5,000) 

Total Net Assets 20,525,784 22,194,089 

Called up share capital 16 1,743 1,743 

Unrestricted funds 

General reserve 17 20,542,954 22,197,346 

Pension reserve (18,913) (5,000) 

Total Funds 20,525,784 22,194,089 
  

The financial statements on pages 18 to 36 were approved by the board of directors on 4" March 2026 and signed on 

their behalf by: 

Dr Emma Crawford 
Chairperson 
Company registered number 172472 

The accompanying notes are an integral part of this balance sheet. 

Page 19

kelsom
Stamp



The Wrekin Old Hall Trust Limited 
Cash Flow Statement 
For the year ended 31 July 2025 

  

Notes 2025 2024 

£ £ 

Net cash (used in)/provided by operating activities 20 (1,943,777) 2,143,009 

Cash flows in from investing activities 

Interest received 57,750 131,089 

Purchase of property, plant and equipment (764,018) (1,643,300) 

Proceeds from the sale of property, plant and equipment 10,600 

Net cash provided by/(used in) investing activities (706,268) (1,501,611) 
  

Cash flows from financing activities 

Repayment of bank loans (111,111) (333,333) 

Proceeds from new bank loans 

  

Net cash provided by/(used in) financing activities (111,111) (333,333)   

Change in cash and cash equivalents in the reporting 

period (2,761,155) 308,065 
  

Cash and cash equivalents at the beginning of the 

reporting period 3,282,710 2,974,645 

  

Cash and cash equivalents at the end of the 21 521,555 3,282,710 
  

reporting period 
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1 Accounting Policies 
a) Basis of accounting 

The financial statements have been drawn up on the historical cost basis of accounting in accordance with applicable 
Accounting Standards and the Statement of Recommended Practice “SORP (FRS102)” and Financial Reporting 
Standard 102, and thus include a statement of financial activities rather than a profit and loss account. 

The directors have taken advantage of the Companies Act 2006 (S405 (2)) exemption and the SORP (FRS 102) (S24.5) 
exemption from preparing group financial statements, as they consider they would be of no value to the Company's 
members as the effect of any changes would not be material to the financial statements. 

The Governors have assessed the school’s financial position, including its available funding facilities, projected pupil 

numbers, and future cash flow forecasts. The balance sheet shows net assets of £20.54m (2024: £22.19m) and the 

school continues to maintain sufficient reserves and liquidity to meet its obligations as they fall due. 

Based on this review, the Governors have a reasonable expectation that the school has adequate resources to continue 
its operations for the foreseeable future. Accordingly, the financial statements have been prepared on a going concern 
basis, as set out in the Governors’ Responsibilities on page 13. 

The financial statements are prepared in sterling, which is the functional currency of the school. Monetary amounts in 
these financial statements are rounded to the nearest £. 

The school meets the definition of a public benefit entity under FRS 102. The following accounting policies have been 

applied consistently in dealing with items which are considered material in relation to the College’s financial statements. 

b) Fees and similar earned income 

Fees receivable and charges for services and use of the premises, less any allowances, scholarships and bursaries 

granted by the school against those fees, but including contributions received from restricted funds, are accounted 

for in the period in which the service is provided. 

c) Investment income 

Investment income from bank balances and fixed interest securities is accounted for on an accruals basis. 

d) Donations, legacies, grants and other income 

Donations are accounted for as and when entitlement arises, the amount can be reliably quantified and the economic 
benefit to the school is considered probable. Donations for the school’s general purposes are accounted for as 
unrestricted and are credited to the General Funds. Where the donor or an appeal has imposed trust law restrictions, 
donations are credited to a restricted fund and incoming endowments are accounted for as permanent trust capital or 
expendable trust capital, according to whether the donor intends retention is to be permanent or not. Gifts in kind are 
valued at estimated open market value at the date of gift, in the case of assets for retention or consumption, or at the 
value to the school in the case of donated services or facilities. 
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Accounting Policies (continued) 

e) Expenditure 

Expenditure is accrued as soon as a liability is considered probable, discounted to present value for longer-term 
liabilities. Expenditure attributable to more than one cost category in the SoFA is apportioned to them on the basis of 
the estimated amount attributable to each activity in the year, either by reference to staff time or the use made of the 
underlying assets, as appropriate. The direct costs incurred in preserving the school’s ancient buildings and their 
contents are shown as a charitable activity distinct from that of education and grant making. Irrecoverable VAT is 
included with the item of expenditure to which it relates. 

Grants awarded are expensed as soon as they become legal or operational commitments. 

Governance costs comprise the costs of complying with constitutional and statutory requirements. Intra-group sales 

and charges between the school and its subsidiaries are excluded from trading income and expenditure. 

f) Tangible fixed assets and depreciation 

Tangible fixed assets are stated at cost less accumulated depreciation and any provision for impairment. Donations of 
tangible fixed assets are capitalised at their cash value or estimated cash value if received in kind. Individual items 
costing less than £500 are not capitalised. Depreciation is provided on other tangible fixed assets so as to write off 
their cost, less estimated residual value, by equal instalments over the expected useful lives of the assets concerned. 
The estimated useful lives are considered to be as follows: 

Plant and equipment - § to 30 years 
Computer equipment - 3 to 5 years 

Furniture, fixtures and fittings - 10 years 
Motor vehicles - 4 years 

Freehold buildings - 10 to 100 years 

The bursar and maintenance staff carry out an annual impairment review for all land and buildings. 

Repairs and maintenance expenditure is charged as an operating expense in the year in which it is incurred. 

Donations of tangible assets are capitalised. Donations are accounted for when received or when receipt can be reliably 

quantified. 

g) Stocks 

Stocks are stated at the lower of cost and net realisable value. 

h) Debtors 

Trade debtors and other debtors are recognised at the settlement amount due after any trade discount offered. 
Prepayments are valued at the amount prepaid net of any trade discounts due. 
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The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

Accounting Policies (continued) 

i) Cash at bank and in hand 

Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of three 
months or less from the date of acquisition or opening of the deposit or similar account. 

j) Creditors and provisions 

Creditors and provisions are recognised where the charity has a present obligation resulting from a past event that will 
probably result in the transfer of funds to a third party and the amount due to settle the obligation can be measured or 
estimated reliably. Creditors and provisions are normally recognised at their settlement amount after allowing for any 

trade discounts due. 

k) Financial instruments 

The charity has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial 
instruments are initially recognised at transaction value and subsequently measured at their settlement value with the 
exception of bank loans which are subsequently measured at amortised cost using the effective interest method. 

|) Fund accounting 

The charitable trust funds of the school are accounted for as unrestricted or restricted income, or as endowment capital, 
in accordance with the terms of trust imposed by the donors or any appeal to which they may have responded. 

Unrestricted income belongs to the school’s corporate reserves, spendable at the discretion of the governors either to 
further the school’s Objects or to benefit the school itself. Where the governors decide to set aside any part of these 
funds to be used in future for some specific purpose, this is accounted for by transfer to the appropriate designated 

fund. 

The school currently considers all funds to be unrestricted. 
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The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

Accounting Policies (continued) 

m) Pensions 

Retirement benefits to employees of the school are provided through two pension schemes, one defined benefit and 
one defined contribution. The company left the Teachers’ Pension Scheme on 31*' August 2021 and thus in this 
accounting period there are no charges to this scheme. The pension costs charged in the Statement of Financial 

Activities are determined as follows: 

(a) The Pensions Trust Growth Plan - This is a multi-employer scheme where the school’s share of the underlying 
assets and liabilities cannot be identified on a consistent and reasonable basis. In accordance with FRS 102 
costs relating to current service are accounted for as they fall due and costs relating to past service and deficit 
funding are accounted for as a commitment once they are known. 

(b) APTIS - Aviva Pension Trust for Independent Schools. This is a defined contribution scheme set up by Aviva 
PLC specifically for independent school who wish to exit from the TPS. Employer's pension costs are charged 
in the period in which the salaries to which they relate are charged. 

In addition, there is a group personal pension plan. Employer's pension costs are charged in the period in which the 

salaries to which they relate are payable. 

n) Significant judgements and estimates 

In the application of the Company's accounting policies, management is required to make judgements estimates and 

assumptions about the carrying values of assets and liabilities that are not apparent from other sources. The 

estimates and underlying assumptions are based on historical experience and other factors that are considered to 

be relevant. Actual results may differ from these estimates. 

The estimates and underlying assumptions are viewed on an ongoing basis. Revisions to accounting estimates are 

recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of 

the revision and future periods if the revision affects both current and future periods. 

o) Leases 

Assets held under finance leases, which confer rights and obligations similar to those attached to owned assets, are 
capitalised as tangible fixed assets and are depreciated over the shorter of the lease terms and their useful lives. 
The capital elements of future lease obligations are recorded as liabilities, while the interest elements are charged 
to the statement of financial activities over the period of the leases to produce a constant rate of charge on the 
balance of capital repayments outstanding. 
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The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

2 Fees 

Gross school fees 

Less: Scholarships, bursaries, grants and allowances 

Bursaries and scholarships from external bodies 

3 Other Income 

Other ancillary income 

Sports Hall income 

Transport to/from school 

Gift aid from Wrekin Trading Limited 

School shop (uniform sales, Old Hall) 

4 Investment Income 

Interest received 

5 Donations and Other Income 

Donations and grants 
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2025 2024 

£ £ 

14,269,460 15,953,736 

(2,625,838) (2,814,113) 

11,643,621 13,139,623 

162,232 190,378 

11,805,854 13,330,001 

2025 2024 
£ £ 

28,546 20,983 

65,112 50,345 

63,689 62,964 

447 52 

157,795 134,344 

2025 2024 
£ £ 

57,749 131,089 

2025 2024 

£ £ 

(148) 2,549 
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6 Analysis of Total Expenditure 2024 

Staff costs Other Depreciation Total 
costs 

£ £ £ £ 

Costs of generating funds 

Fundraising Development Office 26,302 10,164 36,466 

Finance costs 27,337 27,337 

26,302 37,501 63,803 

Charitable activities 

Provision of education 

Teaching 6,861,244 736,826 - 7,598,070 

Welfare 904,655 1,149,142 - 2,053,797 

Premises 684,278 1,397,529 837,571 2,919,378 

Support costs 931,982 835,380 - 1,767,362 

9,382,159 4,118,877 837,571 14,338,607 

Grants, awards & prizes - (67,500) - (67,500) 

Governance costs - 34,535 - 34,535 

9,382,159 4,085,912 837,571 14,305,642 

Total resources expended 9,408,461 4,123,413 837,571 14,369,445 

2024 

Staff costs Other Depreciation Total 
costs 

£ £ £ £ 

Costs of generating funds 

Fundraising Development Office 57,776 8,140 - 65,916 

Finance costs - 35,882 - 35,882 

57,776 44,022 - 101,798 

Charitable activities 

Provision of education 

Teaching 6,223,202 879,491 - 7,102,693 

Welfare 757,482 1,119,831 . 1,877,313 

Premises 714,885 1,166,285 745,523 2,626,693 

Support costs 871,665 811,301 . 1,682,966 

8,567,234 3,976,908 745,523 13,289,665 

Grants, awards & prizes - 72,000 - 72,000 

Governance costs - 30,917 - 30,917 

8,567,234 4,079,825 745,523 13,392582 

Total resources expended 8,625,010 4,123,847 745,523 13,494,380 
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The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

7 Net Movement in Funds for the year are stated after charging / (crediting): 
2025 2024 

£ £ 

Depreciation - on owned assets 837,571 745,523 

Auditors’ remuneration 24,239 19,721 

Bank charges 13,957 21,099 

Donations (67,500) 72,000 

Bank interest receivable (56,578) (122,866) 

Other interest receivable (1,171) (8,223) 

Operating Lease payments 30,232 30,232 

The directors received no emoluments during the year (2024: £nil) and none receive retirement benefits from the school. 

No payments were made to directors for travel or other expenses. (2024: Enil). 

8 Tangible Assets 

  
  

  
  

  
  

  
  

  
  

Freehold Plant & Computer Furniture Motor Total 

Property Equipment Equipment & Fixtures Vehicles 

£ £ £ £ £ £ 

Cost 

1 August 
2024 27,751,684 1,271,501 434,891 1,788,088 223,449 31,469,613 
Additions 564,463 5,663 14,704 152,426 26,477 763,734 

Disposals (3,114) (7,479) ~ (87,386) - (97,979) 

31 July 
2025 28,313,033 1,269,686 449,595 1,853,412 249,926 32,135,652 

Depreciation 

1 August 
2024 7,667,582 807,995 342,726 849,430 186,428 9,854,160 
Charge for 
Year 522,359 97,553 43,215 148,291 25,869 837,287 

Disposals (3,114) (7,479) - (87,386) - (97,979) 

31 July 
2025 8,186,827 898,338 385,955 910,335 212,297 10,593,752 

Net Book Value 

31 July 
2025 20,126,206 371,348 63,655 942,794 37,629 21,541,900 

31 July 
2024 20,084,102 463,506 92,166 938,658 37,021 21,615,453 
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The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

9 Capital Commitments 
Capital expenditure authorised at the balance sheet date and contracted for amounted to £31k new roof on domestic 

properties. (2024: £354k). This work was completed in December 2025. 

10 Stocks 
2025 2024 

£ £ 

Raw materials and consumables 26,365 21,376 

Goods for re-sale 5,551 5,804 

31,916 27,180 

The replacement cost of stocks is not considered to be materially different from their historical cost. 
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The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

11 Investment in Subsidiary 
2025 2024 

£ £ 

Shares at Cost 2 2 

The school owns the whole of the issued ordinary share capital of Wrekin Trading Limited, a company registered in 
England and Wales. Wrekin Trading Limited lets the facilities of the school for the use by the public and various 
organisations and prepares its annual financial statements to 31 July 2025. 

The following information is disclosed: 

2025 2024 

£ £ 

Balance of Capital and Reserves 2 2 

Result for the Year 55,128 62,964 

12 Debtors 
2025 2024 

£ £ 

Debtors in respect of school fees 377,860 395,815 

Other debtors 82,930 1,047 

Amount due from Wrekin Trading Limited 110,751 116,283 

Prepayments and accrued income 102,956 114,380 

674,497 627,525 

13 Creditors: Amounts falling due within one year 
2025 2024 

£ £ 

School fees paid on account 975,837 1,499,257 

Trade creditors 515,834 515,272 

Other creditors 293,155 271,017 

Taxation and social security 193,682 157,723 

Accruals and deferred income 135,264 632,360 

CBIL loan . 111,111 

2,113,772 3,186,740 
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The Wrekin Old Hall Trust Limited 

Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

14 Creditors: Amounts falling due after more than one year 

School fees paid on account 

Amounts payable as follows: 

1-2 years 

2-5 years 

15 Composition Fees Fund Investments 

  

2025 2024 

£ £ 

111,402 167,040 

111,402 167,040 

2025 2024 

£ £ 

67,090 81,872 

44,312 85,168 

111,402 167,040 

Funds deposited on behalf of the school are held and managed by The Wrekin College Foundation and reported in the 
books of that Charity. 

16 Share Capital 

£1 ordinary shares 

17 Reserves 

At 1 August 2024 

Net movement in funds 

At 31 July 2025 

General reserve 

Pensions Trust reserve 

At 31 July 2025 

The net movement in funds for the year is the only movement in shareholders’ funds. 

Authorised 

2025 
£ 

5,000 

2024 
£ 

5,000 

Allotted, called up 

and fully paid 

2025 
£ 

1,743 

2024 
£ 

1,743 
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22,192,346 

1,668,305 

20,524,041 

20,542,954 

(18,913) 

20,524,041



The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

18 Contingent Liabilities and Guarantees 
There were no contingent liabilities. 

19 Employees and Employee Costs 

Wages and salaries 

Social security costs 

Other pension costs 
  

  

The average monthly number of employees of the company during the financial year was as follows: 

Teaching staff 

Establishment and administrative staff 

Staff numbers are quoted on a headcount basis. 

The number of employees whose emoluments exceeded £60,000 were: 

£60,000 - £70,000 

£70,001 - £80,000 

£80,001 - £90,000 

£90,000 - £100,000 

£120,000 - £130,000 

£130,000 - £140,000 

2025 2024 

£ £ 

7,503,971 6,947,236 

753,284 617,845 

1,151,206 1,047,929 

9,408,461 8,613,010 

2025 2024 
Number Number 

123 118 

125 128 

248 246 

6 5 

4 2 
4 

4 

1 1 

The school’s employer pension contributions for the above higher-paid staff were £140,702 (2024: £125,801). 

Of this none was paid into a defined benefit scheme (2024: £0) and £133,901, to a defined contribution scheme 

(2024: £125,801). 

The number of staff in pension schemes were as follows: 

Defined Contribution 205 207 

Aggregate employee benefits of key management personnel under the FRS 102 guidelines totalled £327,371 

(2024: £341,981). 

Wages and salary costs include redundancy and settlement payments and reserves of £46,640 (2024: £8,749). 
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Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

20 Reconciliation of Net Movement in Funds to Net Cash Inflow from Operating Activities 

Net income for the reporting period 

Adjustments for: 

Interest receivable 

Depreciation charges 

(Profit)/Loss on disposal of fixed assets 

(Increase)/Decrease in stocks 

(Increase)/Decrease in debtors 

Increase in creditors 

Net cash provided by operating activities 

21 Analysis and Reconciliation of Net Funds 

Cash at bank and in hand 

CBIL loan repayable 

Net funds 

Cash at bank and in hand 
CBIL loan due within one year 
CBIL loan due after one year 

Net funds 

22 Operating Leases 

  

  

  

  

  

  

2025 2024 

£ £ 

(1,654,392) 706,768 

(57,749) (131,089) 
837,571 745,523 

(10,600) 
(4,736) 10,262 

(46,972) 234,422 

(1,017,497) 587,723 

(1,943,777) 2,143,009 

Other 

non- 
At 1 Aug cash At 31 July 

2024 Cash flow changes 2025 
£ £ £ £ 

3,282,710 (2,761,115) 521,555 

3,282,710 (2,761,115) 521,555 

(111,111) 111,111 2 

3,171,599 (2,650,044) 521,555 

3,282,710 (2,761,115) 521,555 

(111,111) 111,111 - 

0) - 

3,171,599 (2,650,044) 521,555 
  

31 July 2025 the company had outstanding commitments for future minimum lease payments under non- 

cancellable operating leases, which fall due as follows: 

Within one year 

Later than one year and less than five years 
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2025 2024 
Other Other 

£ £ 

54,756 48,493 

130,659 76,844 

185,415 125,337



The Wrekin Old Hall Trust Limited 
Notes to the Financial Statements (continued) 
For the year ended 31 July 2025 

23 Pension Schemes 

a) Pension Trust — The growth Plan 

The company participates in the scheme, a multi-employer scheme which provides benefits to some 521 non- 
associated participating employers. The scheme is a defined benefit scheme in the UK. It is not possible for the 
company to obtain sufficient information to enable it to account for the scheme as a defined benefit scheme. 
Therefore it accounts for the scheme as a defined contribution scheme. 

The scheme is subject to the funding legislation outlined in the Pensions Act 2004 which came into force on 30 
December 2005. This, together with documents issued by the Pensions Regulator and Technical Actuarial Standards 
issued by the Financial Reporting Council, set out the framework for funding defined benefit occupational pension 

schemes in the UK. 

The scheme is classified as a 'last-man standing arrangement’. Therefore the company is potentially liable for other 
participating employers’ obligations if those employers are unable to meet their share of the scheme deficit following 
withdrawal from the scheme. Participating employers are legally required to meet their share of the scheme deficit on 
an annuity purchase basis on withdrawal from the scheme. 

A full actuarial valuation for the scheme was carried out at 30 September 2023. This valuation showed assets of 

£514.9m, liabilities of £531.0m and a deficit of £16.1m. To eliminate this funding shortfall, the Trustee has asked the 

participating employers to pay additional contributions to the scheme as follows: 

Deficit contributions 
  

From 1 April 2025 to 31 March 2028: £2,100,000 per annum (payable monthly) 

  

Unless a concession has been agreed with the Trustee the term to 31 March 2028 applies. 

Note that the scheme’s previous valuation was carried out with an effective date of 30 September 2020. This valuation 

showed assets of £800.3m, liabilities of £831.9m and a deficit of £31.6m. To eliminate this funding shortfall, the 

Trustee asked the participating employers to pay additional contributions to the scheme as follows: 

Deficit contributions 
  

From 1 April 2022 to 31 January 2025: £3,312,000 per annum (payable monthly) 

  

The recovery plan contributions are allocated to each participating employer in line with their estimated share of the 
Series 1 and Series 2 scheme liabilities. 

Where the scheme is in deficit and where the company has agreed to a deficit funding arrangement the company 
recognises a liability for this obligation. The amount recognised is the net present value of the deficit reduction 
contributions payable under the agreement that relates to the deficit. The present value is calculated using the discount 
rate detailed in these disclosures. The unwinding of the discount rate is recognised as a finance cost. 
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PRESENT VALUES OF PROVISION 

RECONCILIATION OF OPENING AND CLOSING PROVISIONS 

  

Period Ending Period Ending 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

31 July 2025 31 July 2024 

(£s) (£s) 

Provision at start of period 4,798 13,966 

Unwinding of the discount factor (interest expense) 61 524 

Deficit contribution paid (7,345) (9,699) 

Remeasurements - impact of any change in assumptions 204 7 

Remeasurements - amendments to the contribution schedule 21,195 - 

Provision at end of period 18,913 4,798 

INCOME AND EXPENDITURE IMPACT 

Period Ending Period Ending 
31 July 2025 31 July 2024 

(£s) (£s) 

Interest expense 61 524 

Remeasurements — impact of any change in assumptions 204 7 

Remeasurements — amendments to the contribution schedule 21,195 - 

Contributions paid in respect of future service* e = 

Costs recognised in income and expenditure account * * 

*includes defined contribution schemes and future service contributions (i.e. excluding any deficit reduction payments) to 
defined benefit schemes which are treated as defined contribution schemes. To be completed by the company. 

ASSUMPTIONS 

31 July 2025 31 July 2024 31 July 2023 
% per annum % per annum % per annum 

Rate of discount 4.33 5.23 5.98 

The discount rates shown above are the equivalent single discount rates which, when used to discount the future 
recovery plan contributions due, would give the same results as using a full AA corporate bond yield curve to discount 
the same recovery plan contributions. 
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For the year ended 31 July 2025 

The following schedule details the deficit contributions agreed between the company and the scheme at each year 

end period: 

DEFICIT CONTRIBUTIONS SCHEDULE 

31 July 2025 31 July 2024 31 July 2023 

(£s) (£s) (£s) 

Year 1 7,488 4,849 9,699 

Year 2 7,488 - 4,849 

Year 3 4,992 - . 

Year 4 - - - 

Year ending 

  

  

  

  

  

Year 5 - - . 
  

Year 6 = z a 

Year 7 - - < 

Year 8 - - . 

  

  

  

Year 9 - : 

Year 10 - - 7 

Year 11 - - = 

Year 12 - - * 

Year 13 - - = 

Year 14 - - = 

Year 15 = - . 

Year 16 - - - 

Year 17 - - 

Year 18 - - . 

Year 19 - - - 

Year 20 - - = 

  

  

  

  

  

  

  

  

  

  

  

  

b) Defined contribution Scheme — APTIS (Aviva Pensions Trust for Independent Schools) 

The company left the Teacher's Pension Scheme (TPS) in August 2021. Teaching staff were invited to join APTIS, a 

defined contribution scheme operated by Aviva plc. Contributions range from 5% to 50% for employees with the 
employee contribution being set at 16.5%. The employer's contributions are charged in the SOFA in the period in 

which the salaries to which they relate are due. The employer's contributions in the year amounted to £770,988 (2024 

£703,264). At 31 July 2025 there were £110,027 accrued pension contributions for this scheme (2024: £95,071). 

c) Defined contribution scheme 

The charity also operates a defined contribution scheme. This is a money purchase scheme operated by Standard Life. 

Basic contributions are 5% for the employee and 7% for the employer. Employees may contract to exchange salary for 

higher pension contributions. The employer's contributions are charged in the SOFA in the period in which the salaries 
to which they relate are due. The employer's contributions in the year amounted to £1,701 (2024 £1,648). At 31 July 
2025 there were £225 accrued pension contributions for this scheme (2024: £137). 
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24 Related Party Transactions 

The charity has a wholly owned subsidiary, Wrekin Trading Limited. At the year-end Wrekin Trading Limited owed the 
charity £110,752 (2024: £116,283). Wrekin Trading Limited made a covenanted commitment of £55,128 (2024: 
£62,964) during the year to the charity. 

The Wrekin College Foundation is a separate charitable foundation which provides funds to the company for bursaries 
for children who could not ordinarily afford fees to attend Wrekin College. The company donates funds to this 
foundation and in the year to 31% July 2025 no commitment has been made to donate funds (2024: £72,000). 

There were no other related party transactions in the year. 
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The Wrekjn Old Hall Trust Ljrnited

Govern or's Report
For the year ended 31 July 2023

Financial Statements

The governors, who are also directors, present their report and financial statements for the year ended 31 July 2023

Directors' Responsibilities

The directors are responsible for preparing the directors' report and the financial statements in accordance with

applicable law snd regulation.

Company law requires the directors Io prepare fina ndal statements for each financial year. Under that law the directors

have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accour4rig

Practice (United Kingdom Accounfing Standards and applicable law). Under company law the directors must not

approve the financial statements unless they are satisfied that they give a true and fair view of the slate of affairs of the

company and of the profit or loss of the company for that period. In preparing those financial statements, the director

are required to:

~ select suitable accounting policies and then apply them consistently;

~ observe the methods and principles in the Charities SORP (FRS 102);

~ make judgements and estimates that are reasonable and prudent;

~ state whether applicable United Kingdom Accounting Standards have been followed, subject to any matensi

departures disclosed and explained in the accounts, and

~ prepare the financial statements on the going concern basis unless it is inappropriate to presume tha! the company

will continue in business

The directom are responsible for keeping adequate accounting records that are sufficient to show and explain «re

company's transactions and died use with reasonable accuracy at any time the financial posi«on of the company srd to

enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible

for safeg uarding the assets of the company and hence for taking reasonable steps for the p revenfion and detection of

fraud and other irregularities.

In accordance with section 418of the Companies Act 2006, the directors confirm that, in the case of each of the persons

who are directors at the time when this report is approved, so far as each director is aware, there is no relevant audit

information of which the company's auditors are unaware, and he/she has taken all the steps that he/she ought to have

taken as a director in order to make him/herself aware of any relevant audit information and to establish that the

company's auditors are aware of that information.

Constitution

The company is limited by shares and the constitution provides that the income and the property of the company stxfl

be applied solely towards the promotion of the objectives of the company as set out in the memorandum which sfe«

only be exercised in furtherance of the provision of education and related activities, and no pari thereof shall be applied

directly or indirectly in the payment of dividends orotheriwse byway of profit to members of the company. The company

is a registered charity.

The Wrek in Old kali Trust Ltd is a member of the Allied Schools g rou p of independent schools all of which were founded

by the tvlaityrs' Memorial and Church of England Trust (MMT). On September 26"2013 the Allied Schools signed a

new management Ag reement with MMT by which the members of the group agreed to the appointment of the Allied
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Schools Agency to oversee the performance of the schools and to monitor their adherence to the foundational religious

principles on behalf of MMT

Governance and Management

The governom, who are also directors and the charity trustees, and are responsible for the overall management and

control of The Wrekin Old Hall Trust Ltd, meet three times a year. The Education Committee meets each term bsfore

the Governing Board. The Finance Committee, which performs detailed reviews in its specialist areas and oversees

policy implementalion, also meets three times a year, two to three weeks in advance of the full Governing Body. Estates

and Marketing Committees also regularly advise the Governing Body.

The Annual General Meeting of the company will be held on 21"March 2024.

ln accordance with the Articles of Association, Rev Beer, Dr Crawford, Mr Grant and Mrs Mack retire by rotation, and

being eligible, offer themselves for rewlection. Mr vates-Ward and Mrs Welsby were appointed during the year, and

they retim and, being eligible, offer themselves for re-election.

The directors, who are also the charity trustees and consfitute the Governing Body, are elected by the Goverring Body,

except that two trustees shall be nominated by the Martyrs Memonal and Church of Eng kind Trust (**)if the total does

not exceed 12, three if the number exceeds 12 but does not exceed 18, and four if the number exceeds 18.

No director had a beneficial interest in any material contract to which the company was a party during the year.

The day to day running of the Company was delegated to the Heads —Mr Tim Firth (Wrekin College) and Mrs Anna

Karacan (The Old Hall School) —and the Bursar, Mr David Brown. The remuneration of these key management

personnel is set by the Board, with the policy objective of providing appropriate incentives to encourage enhanced

performance and of rewarding them fairly and responsibly for their individual contributions to the Company's success
The appropriateness and relevance of the remuneration policy is reviewed annually, including reference to compwwons

with other independent schools to ensure that the school remains sensitive to the b roader issues of p ay and employment

conditions elsewhere. Mr Firth retired from his posiTion on 31"August 2023 and, after a rigorous recruitment process,
aided by a recognised and respected Search organisation, Mr Toby Spence was appointed Head of Wrekin College

from 1"September 2023. Prior to being appointed to the position of Head at Wrekin, Mr Spence was at Sibford School

in Oxfordshire where he was Head for 7 years. Previously Mr Spence had worked at Greensteds International School

in Kenya,

The company's Memorandum and Articles of Association dated 6 January 1921 (as altered by Special Resolubon on

25 September 1951, adopted by Special Resolution on 10 June 1980, amended on 26th September 2013 by Speda
Resolution and most recently amended by Special Resolution on 18sJanuary 2021) empower il to invest and deal with

the monies of the company not immediately required, as it thinks fit.

New governors are appointed by existing governors and care is taken to ensure that the relevant skills and experience

are represented. Each new governor is provided with an information pack and a list of training courses for govemois,

some of which they are expected to attend. He/she also meets the Chair of Governors, Heads and Bursar and receives

a conducted tour of the schools. All governors raceme information on governor training update courses.

Objecfives and Activities

The company's principal abject is to provide education for boys and girls in accordance with the Protestara and

Evangelical principles of the Church of England. It aims to provide a broad education that develops every pupil'4 fta
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interest, such as preparation for examsor the future dimction of the school, Each Wrekin pupil also belongs to a louse

tutor group which meets twice each week to review progress both on the academic and pastoral front.

Independent schools are inspected regularly, principallyby the Independent Schools Inspectorate (ISI) which looks at

bothacademic and pastoralaspectsof schoollifeandwhichalso regulates boarding provision. Weareveryencouraged

by the compliance inspection of Wrekin College which took place in 2019.We were compliant in every respect In the

2017 full inspection, the quality of the pupils' personal development was regarded as excellent and the quality of

achievement good. Wrekin College was fully complaint in an ISI material change inspection in November 2021.

Old Hall School was fully inspected by the ISI in June 2023 and received an excellent rating for all categories.

A full copy of the current inspection reports can be viewed on the Wrekin Old Hall Trust website.

Wrekin has a Development Plan that governs improvement in all aspects of school life over the next two years 2022-

2024.

Achievements and Performance

Wrekin College

Academic matters are very much at the centre of life at Wrekin and much has been done by all our teaching staff over

the past year to enhance the standards and expectations of our pupils and the quality of the support they receive. Our

Upper Sixth pupils celebrated success in their A level and BTEC examinations.

our Upper sixth students have achieved a highly impressive set of A Level and BTEcresults this year which renacls

both their dedication and commitment to achieving their potential through working in partnership with our talented

teaching staff There have been some outstanding performances with several students achieving eitheran A or an A'

grade in each of the subjects they study. Despite not having the opportunity to sit public examinations at GCSE owirg

to the disrupbon caused by the pandemic, several of our most gifted students have won places to study at some of the

country's most prestigious univers i see, such as Oxford, Durham and King's College, London. Many more have secuad

a place at a top Russell Group universiiy to read some of the most competitive subjects, such as Veterinary Medicine,

Mathematics and Politics, Philosophy and Economics. The following statistics provide an indication of this cohorl's

success:

A fifth of all grades achieved by the Llpper Sixth were at an A" or A grade. This is a particularly significant achievement

given the impact of grade deflafion on this year's results nationally as we return to pre-pandemic grade boundwles.

20% is generally in line with the number of A-A* grades the school achieved in 2019, the last time examinations were

graded according to pre-pandemic standards.

Just under half of all grades achieved were at grade B or above. When the school's mixed ability intake is taken into

consideration, combined with the fact that the courses we offer in the Sixth Form are non-selective, the scale of this

achievement is brought into focus. Again, this is in line with the proportion of A* B grades achieved by Wrekin in 2019.

Just uncler75% of grades were at grade C or above, which is worthy of note for the reasons given in point 2 above.

This mpresents a 3% increase on 2019.

The percentage of passes achieved this year is identical to the number achieved in 201 9. It is heartening to see that,

deep ite the intro ducfion of centre and teacher assessed g ra ding over the last few years and the other mitig at iona put
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potential. Its subsidiary undertaking, Wrekin Trading Limited (Registered Company number 4046851 ), lets the facittes

of the Trust for use by the public and various organisations for events and educational and leisure purposes.

The Wrekin College Foundation (Registered Charity number 1103684) has been formed to establish a continuous

fundraising programme to provide the Trustees with the resources to fund scholarships and bursaries for deserving

young people, regardless of their finanael circumstances and to improve the School's facilities A lifetime partneislip

with former pupils, parents and friends of the school will be the key to its success. The Trustees of the school have

agreed that 10% of the school's net inconsng resources should be donated to contribute to a bura aries fund within the

Foundation. From time to time this amount may vary at the behest of the Governors. The School also funds the cost

of running the Foundation office whereas all funds raised are included in the Foundation accounts. The school does

not control the Foundation and therefore this is not consolidated into the main accounts.

In setting objectives, the Governors have given careful consideration to the Charity Commission's guidance on pibk
benef it and in parbcular to its supplementary public benefit guidance on advancing education and on fee-charging.

Strategic Report

The Strategic Report for the purposes of the Companies Act 2006 constitutes the sections titled Aims and Ethos,

Achievements and Performance, Public Benefit, Financial review, Reserves, Plans for the Future and Risk

Management.

Aims and Ethos

~ To create a communityin which everyone —pupils, teaching staff and support staff —feel valued and involved.

~ To offer the highest quality of education, in a co-educational environment, developing pupils' intellectual, physical,

aesthetic, moral and spiritual qualities in the school's Christian tradition.

~ To nurture interesting and balanced young people in a happyand challenging environment, enabling them tofulfil their

potential and preparing them for the modem world.

To develop within each pupilself4isdpline, aclearsenseof right and wrong, and responsibilityand sensitNitytowads

others.
~ To recognise and celebrate individual achievements in a broad range of activities.
- To instil a sense of pride in our traditions and high standards of conduct, courtesy and appearance.
~ To foster respect and care for our environment.
~ To prepare pupils for the world of employment

Our Ethos:

The school has a long tradition of providing a happy but disciplined environment where all pupils are encouraged to

realise their full potential. An excellent academic education is provided and at fne core is a strong sense of commixiily.

We welcome pupils from all backgrounds, subject to entrance interviews and assessments which aim to safisfy us that

potential pupils will be able to benefit fmm the education we provide. We are an equal opportunities organisation srd

are COmmitted tO a WOrking enVirOnment that iS free frOm any 1arm Of diSCriminatiOn. Pup ilS frOm tWenty One Countries

are here. We aim to produce employable pupils and have a Business School that oversees their trajectory towards

employment.

We are fully committed to safeguarding and promoting Ihe welfare of pupils. Pupils and parents are given very regear

information about their children's academic progress through (Review Meetings) parents' evenings and written

Challenge Grade Reviews. Parents are also invited to attend regular parents' forums to discuss matters of common
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into place by examination boards to counteract the impact of the pandemic, neither Wrekinians nor their teachers have

in any sense been lulled into a false sense of security.

Our Fifth Form students have achieved an outstanding set of GCSE results this year, surpassing the school's

performance in 2019 which was the last time GCSEs were assessed and graded at pre-pandemic levels. This year' s

results are impressive in their own right but, when you take into consideraeon the disruption of the pandemb, the

challenges of online learning and Ofqual's recent announcement that 300,000 fewer top GCSE grades would be

awarded this year as grading standards return to 201 9 levels, they really are exceptional. This cohort of pupils wss

among the hardest hit by the nationwide closure of schools, which came during some of the most important yeas in

their academic developmentand threatened, in the longer term, to limit what they could achieve at GCSE. Fortunately,

both our pupils and staff responded robustly in the face of this adversity, demonstrating the reel)ence and commitment

needed to ensure that the vast majority reached their academic potenfial. The following statisscs illustrate this cohort's

success:

A third of all grades achieved by the Fifth Form were a grade 7 or above. This is an increase of 3% (which equates to

24 individual GCSE grades) when compared with 201 9 This is a particularly significant achievement given the impact

of grade deflabon on this year's results nationally as we return to pre-pandemic grade boundaries. It is heartening that

the government's decision to realign this year's GCSE grading with 2019 hes not prevented Wrekinians improving on

the 9-7 grade percentage the school achieved in 2019.

Just under three quarters (74 4%) of all 808 grades achieved were at grade 5 or above. A grade 5 is consider to be

a 'strong pass. '
This reflects the fact that less academically able students at Wrekin are not simply being taught 'to pass'

the exam but that they are strongly encouraged to achieve at the highest level of which they are capable. This represents

a 2.4% increase on the number of grades achieved at grade 5 and above in 2019.

Discounting the last three years of results, this year's GCSE pass rate of 90 7% is the highest the school has achieved

in over a decade and is 5.7% higher than in 2019. This reflects both the high quality of learning that is taking place

throughout the school as well as the determination of our dedicated teaching staff to ensure that all pupils, irrespective

of their academic ability, are able to achieve a strong set of GCSEs.

As with our A Level results last week, it is encouraging to see that, despite the introduction of centre and teacher-

assessed grading at GCSE over the last few years and the other mitigations put into place by examination boads to

counteract the impact of the pandemic, Wrekin hes in no sense lost sight of what is required for its students to achkve

the highest grades Academic standards remain high as the school exceeds its performance in 2019.There is a palpable

ambition throughout the school community to continue to drive learning forward.

At Wrekin College we celebrate the hard work and success of individual pupils of all abilities, not just the high fliers. We

are equally proud of all the pupils who have achieved their Challenge Grades. the demanding Extended Project

Qualification (EPQ) conbnues to prove to be a great success and to grow in popularity. Academically able pupils we

setting their sights on apprenticeship degrees, successfully winning places on prestigious progiammes such as Price

Waterhouse Cooper's Flying Start Degree Programme.

The exam results were not and will not be achieved at the expense of co-curric ulsr activiTies. As well as the many p i4iils

heading off to highly competit'Ne courses at university, we also have high achievement in sports, not just at county, bul

at regional and national levels (the latter at a number of sports), and there is equal evidence of excellence in music,

drama end art within the school. Wrekin is good at nurturing talent across avery wide range of activites. We pride

ourselves on the range of experiences avaitable to our pupils and on the fact that it is normal for them to take part in a
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wide variety of activities right up until they leave. With the support of our enthusiastic and expert staff, very high

standards are arhieved and, just as with the academic side of school liTe, hitting your personal best is all that matters:

for example, in gymnastics we have pupils performing for the first time and we have pupils appearing in the

internationally rerognised competitions

Wrekin offers a wide range of co~rncular activiTies with sport and music being particularly strong. Sport is an essential

perl of pupils' lives and rightly plays an important role in health, wellbeing and the building of social skills. The amount

of sports fixtures thathave taken piece at school have confinued to grow, for both the 'A' teams and 'B' teams giving us

greater strength and depth, This is especially seen in hockey, with the introduction of the new Astroturf, allowing the

school to host a variety of County tournaments, as well as opening our facilities to the IVlasters'I1ockey and other local

communities

The U19 and U'l6 girls' netb all teams were both County winnem and regional finalists, with the U19 team winning the

Midlands' title convincingly, going on to reach 6s place in the national finals. In girls' hockey the senior team reached

the regional finals and the U12A team won the county championship and progressed to the regional finals.

Cricket has made it again into the top 100 cncketing Wisden Schools. Further to this, we have hasted Prep School

cricket days for both boys and girls which saw over 200 prospective pupils and parents playing as well as watchng

cricket on our wonderful facilities. Rugby has conbnued to stay strong with the boys' U14 winning the county finals.

In hockey, the boys' U12 team won the county championships and the U14 boys reached the semi-final of the ESFA

Smail Schools National Football Competition as well as winning the county cup in rugby and reaching the final in the

county cup in cricket,

One of our swimmers has had an outstanding year and progressed to the English and British championships in the

summer. One of our Lancaster pupils is progressing successfully in older year group competiTions in cycling and one

of our athletes competed in the English Schools championship.

The Strength and Condition programme, introduced in 2021 and run by a qualified sports trainer, supports ov sports

scholars. This trainer has been able to help our elite athletes by providing a bespoke training programme to berefit

each individual's needs to perform at regional level or higher.

The musicians of Wrekin College have had an exceptional year by anyone' s standards. The Choir was one of only six

school choirs nationwide to reach the Bernard o's choir of the year final. Whilst 3rd place is a remarkable achievement

for those who witnessed their performance (including one of the five judges), third place was without doubt somewhat

unlucky.

More national success was attained by both the Jazz Band and Concert Band who achieved the highest awards given

to schools in both categories at the NCBF national final.

Whilst national success and having a national profile is of course praiseworthy, music at Wrekin extends to so much

more than that. The camaraderie of 44 musidans (nearly 10% of the school) standing up and performing for the first

time at Wrekin in the debut recitalists concert is unique to this school and the support the musicians extend lo each

other is something everyone, whether they are in a national award winning ensemble or not, can be very proud of.

Individual success, across the school has been abundant too. Wrekin College saw another 40+ Wrekinians take

traditional instrumental exams or exams in musical theatre. There was a 100% pass rate and all of the musical theabe
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pupils passedwithdistinction. Two pupils alsotooktheirdiploma. This a simply pass or fail exam and both passed

with flying coburs and can put the letters DipLCM after their names. It also means they have attained their music

colours

A definite highlight of the year was the rinal of the Wrekin Young Musician Competition that took place on Tuesday

evening. All 13finalists were magnificent, and our adjudicator Mr Pinel had a very difficult task in picking a winner, so

he picked our first joint winners,

The Schoolwould like to thank a very special group of Upper sixth students who leave us this year. Most students in

the Upper Sixth who are involved in music have been here for the whole seven years and have made exemplary

contributions. Some at theforefront as soloists and others making a regular but very much valued contribution as

ensemble members. The commitment from this year group has been magnificent.

Another busy year in drama has seen two very different but hugely entertaining productions.

At Christmas, Mr Srown's darkly beautiful 'Romeo and Juliet' offered audiences a unique experience of this well-

known tragedy, with seriously impressive performances from the title roles, both experilydirected by Mr Brown, there

were memorable dramatic performances from all the cast.

Then in the Spring term, Mr Jennings' production of Noel Coward's much-loved comedy - Blithe Spirit - delivered a

spectacle of spiritual sublimity. Veteran acted alongside newcomers to the Wrekin stage including our international

pupils.

Dance has continued to growthis year with more pupils choosing it as an actwity. It was also great that some of the

dancers could perform recently in the inaugural dance show.

The 'Our House' initiative remains very popular with the Upper Sixth Formers. Groups of pupils are able to spend a

week fending for them selves cleaning cooking washing and m a nag ing a b ud get very much as they wi II f i nd t he msdves

doing the following year when they embark on a university course or career away from home. Wrekin prides itseyon

the all-round excellence of its education; producing wellmunded young people who can approach their futures with

confidence.

The recently added Business School, where pupils are taught to be employable, is an unusual feature for a school, snd

has now developed a cuniculum for all year groups, age appropriate. Links with local business are flourishing snd an

increased number of apprenticeships are now on offer to our pupils, with LI6 leavers gaining prestigious degree

apprenticeships at PWC and Deloitte's, In addition, we have more than a hundred offers annually of work experience,

careers' talks and intemships from West Midland businesses. Our U6 pupils are offered an 'Employabihty Bootcanp'

to hone their skills for entering the world of work during the Summer term, after their A level and BTEC exams have

been completed. A pupil-led initiative called Espresso, a mobile coffee business (started from scratch by an

entrepreneunal group of Wrekin students a couple of years ago), continues to serve hot drinks to pupib, parents and

waiters at school events. This is not only a viable enterprise in itself, but it is allowing each subsequent Year group the

opportunity to leam 'on the job' accounting, marketing and general business practices in a real environment.

The character and adventure training team has had a very successful year building on the successes of last year.
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First form started the year with a team bonding dey including various physical and mental challenges aimed at

enrouraging them to make new friends. Second form finished the year with their adrenalin fuelled outdoor pursuits trip

amund the Shropshire countryside.

In CCF, the third form have grown in confidence and performance throughout their year, taking pari in a wide variety

of activities, including marching in the Remembrance Parade after only two weeks of training, and completing their

Bronze DofE day walk.

Our 40 Army and RAF Senior cadets have excelled themselves this year, In particular, Samuel Rance and Dominic

Pditchard have led their secfions from the front having both successfully completed the Air Cadet Leadership Course.

Two students will be representing the College on this prestigious leadership course this summer

Senior cadets have also been to the indoor ranges at RAF Cosford and generally honed their skits to the point where

they planned, organised and led the final field day of the year. The RAF section has also had a record number of

cadets undertaking flying experience flights.

In DofE, the majority of Fourth form have now successfully completed their Bronze expedition phase and are

progressing with their other sections well, with 19 Bronze awards being confirmed so far this year.

A fantastic 25 pupils in L6 passed their Silver expedition phase in 29 degrees and thunderstorms on their qualifying

expedition in mid-Wales and 24 Silver wards have now been made this year.

Finally, 14 U6 battled floods to finish their Gold expedition in Snowdonia in October and are now well on their way to

completing their Gold award and joining the 7 members of the previous U6 whose awards were delayed until this year

due to Covid.

At Wrek in College, the Chapel plays a vital part in the life of every child, The Christian faith informs everything ws do in

school, and underpins our aims and values, but what we most want is for our pupils to listen, think and reflect in

Chapel. Although we are a Church of England foundation, with an Anglican Chaplain, we are open-minded on spiitual

matters. Pupil partiapation is encouraged in the Chapel, with Houses taking regular tume to lead our

morning

services

dunng the week and Prefects and other pupils leading assemblies on their own. Each House selects their own 'House

Charity'; quite often (and preferably) fora reason which reso nates with one ormore members of the House. Fundraising

and charitable activities are mostly organised by the Charities Committee: a body of pupils with representatives from

each House. Thousands of pounds were distributed last year between the following (mostly local) charities. YANA

Rural Mental Health Support, Crohn's 8 Colitis LIK Autism West Midlands, Home Start - Telford and Wrekin, Maggie's

Cancer Centre, Clatterbridge Cancer Centre, Sevem Hospice at Home, Manin Place (Welkngton), and West Mercia

Women's Aid.

There are international pupils in the school, including exchange pupils, and we welcome the diversity they bring, An

emphasis is being placed on increasing the number and national diversity of the overseas boarders. We have ptas
from Germany, Spain, France, Czech Republic, tikraine, Poland, China, Hong Kong, Japan, Saudi Arabia, Thailard,

United Arab Emirates, Argentina, and South Africa. Some stay for a term, others for two years or more. To help

international pupils integrate, we try to ensure there are never too many pupils of one nationality within the school, or

indeed within a year group. Wrekin's annual Exchange Programme continued in the year. .

Reading lessons are compulsory for all age groups up to Year 11, enhancing literary skills of all towards the tests that

await at GCSE and beyond.
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The Old Hall School

Academic year 22/23 welcomed Mrs Anna Karacan to the School. Mrs Karacan joined Old Hall SchoalfromKeiet

School in Hong Kong where she had taught for the previous 7 years. 5/lrs Karacan is no stranger to the area having

been a pupil at Wrekin College where she sat her external examinations before going on to university .

During the year there was a strategic review of siafling levels and by the end of the year the restructure had taken place

and additional roles had been recruited for the start of the 22/23 academic year. A revised curriculum was introduced

across the School at the same time,

A new head of Digilech and Innovation has been recruited to drive a focus on this important aspect of young children' s

lives. The Schoolinvested in someexciting additionssuch as robots and microbits which are used forcoding and which

the children will use in projects

Sport provision has been extended in the year. Sports staffing, and sessions, has been increased and in the second

session of the week each gender experiences both sparta each term This is to ensure a steady skill set in all spoils is

developed and allows the School to field mixed gender teams in ell sports.

At the end of each half term slaff camp lated a review exercise to further hone the revised cumculurn to ensure that Ihe

School develops positively on the children's teaming, progress and academic progress.

Music and Drama continued to be strong and an important part of the cumculum in a variety of forms, including individual

music lessons for the pupils. We were pleased to be able to put on a show during the year: 'Pirates of the Curry Biasi'

was thoroughly enjoyed by participants, parents and staff.

Recruitment of new pupils into Reception remains a focus and the academic year 20 saw us recruit a pleasing 32 pupils

into that year group ready for a September 2023 start.

Relationships with Daisy Chain nursery and other local nurseries confinue to be posi5ve, and we are in regular contact

to encourage them to recommend Old Hall to their existing chants. Daisy Chain is an important source of new pistils

and serves the Old Hall's families well.

The Headmaster, Govemom and staff con5nue to strive to improve the quality of the School's educational offering, axt

the relationship between The Old Hall School and Wrekin College continues to provide outstanding opportunNes for

children end staff ta work together and forchildren to experience an excellent 4 to 18 education,

Public Benefit

It is important to us that access to the education we offer and the opportunity to benefit fram our on site facilities is not

limited to those who can afford aur school fees.

Bursanes and a//owances

8ursaries are awarded, in so far as the school is able, on a means tested basis when parents are unable to meet the

full school fees. They may be awarded on entry or when circumstances change significantly fora pupil who is already

enroaed in the school, such that the family become unable to sustain the school fees.

Bursaries are funded mainly from Ihe general fee income of the school, with some assistance from the Wrekin College

Foundation and other external sources.
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The schools work with nationwide children's charities to fund places for children whose circumstances are extremely

challenging and whose attendance at the schools aims to significantly improve their life choices.

The bursary awards range from 10'/, to 100'/. remission of fees. information aboutavailability ofbursaries and other

fee remissions such as scholarships and family discounts are pmvided to all applying to the school. Details of ou

bursary policy are shown in our prospectus and on the website.

Wide access to both schools has been achieved during 2022l23 with the award of a total of means tested burswies of

E571,971 (4 5'/o of gross fees) for Wrekin and E126 713 (4 0 4) for Old Hall. Additional non means tested assistance

of E25 236 (10 pupils) for Wrekin College and Eg 254 (8 pupils) for The Old Hall was given to service families in ststpoA

of the MOD education scheme. This in practice can provide opportunities to benefit those unable to afford the ful fees.

An amount of around 10/o of operating surplus has in recent years been donated to the Wrekin College Foundation to

contribute to a restricted Bursaries Fund with the aim of producing a long term increasing flow of bursary funding for

future pupils. The Trust made a donation of E109 000 in the year Bursary funding of E172 500 was received from the

Foundation this year.

Access for local children

Local children who are not pupils and whose families could not necessarily afford the school fees are encouraged to

use ourfacilities to gain formal and informal educational benefit in a variety of contexts including the following:

participation in netball, football and rounders days

attendance at holiday sports courses and swimming lessons

attendance at gymnastics and cnrket club coaching sessions
participation in multi faith cricket camps

attendance at a holiday arl and science camps

participation in 'Build a brass Band in 4 Days'

participation in careers events and training in our business school

participation in a mathematics challenge day

Access for the local community

The schools continue to develop community links, by allowing local charitable and community groups access to the

facilities for no charge, or at below commercial rates. Recent examples include:

Community Carol Service in the chapel

Weekly community choir meetings

Arranging facilities for local ethnic minority women's community cncket

Providing rehearsal facilities for the local brass band

A part time School Sports Coordinator is employed to work with local primary schools in leading CPD, coactiing of

youngsters in sports leadership skills and the arrangement of sports events and competitions. This enables increased

use of the Trust's sports facilities for a wide variety of young people from across both the primary and secondary age

ranges.
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Provision of other benefits

Several of the schools' senior staff serve as school inspectom.

Members of the senior staff are governors of schools in the maintained sector

The school also parlicipates in the training of student teachers.

Financial Review

The governors are continuing their strategy of deploying all net incoming resources to investing in the educational

purposes and fabric of The Old Hall Preparatory School and Wrekin College.

The company operating result was a surplus for the year of E1,018,764 (2022: E779,117).

Pupiinumbersacrossbothschoolsincreased, averaging797avertheyear. Boardingnumbersalsosawayearonyear

increase with the boarding houses at near full capacity during the year. Over the summer the second of the three

boarding houses was fully refurbished and the third completed its project to replace all its windows with energy efficisnt

g lazing,

The company continues to invest in faciliges for it staff and pupils. In 2022 the Governors approved the canstruc5on of

a new design and technology building. In the year the Trust's wi-fi and network infrastructure underwent a E0.5m

upgrade; increasing its cyber security and installing next generation firewall capabilides. The Trust earned its Cybsr

Essentials certiTication in the year. Additionally, by the end of the year all data management and storage became doud

based to minimise the risk of data loss or ransom.

As a charity we enjoy tsx exemption on our educational activldes and on our investment income, together with et 8F/ii

reduction on aur business rates for the properlies we occupy for our charitable aims. The financial benefits we receive

from these exempbans are all applied for educational purposes and help us to maintain our bursary policies and confinue

to develop our educational facilities.

The financial results for the year are dealt with in detail in the statement of financial activities on page 16.

Reserves

The company's policy is to maintain free reserves in the form of domestc houses, which cauld be sokl in case of longer

term need but, in the meantime, provide accommodation for both members of staff and the public. Enough cash reserves

are held on average to psy the salaries and rag alar operational bills for 2 menthe (approximately E2 Om), which woud

provide a reasonable period in which to raise additional funds by overdraft or loans secured on property. Cash reserves

at 31"July 2023 were E3.0m. The movements in reserves are shown in note 17.

Plans for the Future

There is a rolling programme of site improvements with many minor projects being assessed, prioritised and rompletsd

annually.

We will form closer union between our Library and academic departments.

We are in the last year of the current Development Plan and are building its next phase during this year.
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We are renovating the boarding houses with Bayley House due to be completed by September 2024.

We are investing our Sports Hall facilities with new flooring and lighting.

We are embarking on a whole site review to improve sustainability and drive a path to being carbon neutral.

The objectives of The Old Hall School for lhe next year include:

To be the preparatory school with the strongest reputation in the area,

To enable all children to reach their full academic potential through a broad, balanced and stimulating

cumculum.

Within a Christian framework, to have a lively and happy ethos with good discipline based on mutual respect,

fostenng chddren's moral, intellectual, sporting, creative and culural development through the experience of a
wide range of group activities.

Through a secure pastoral system in a 'family' atmosphere, to encourage children as individuals to be as active

and ambitious as possible, whilst monitoring development and providing support.
To prepare each child for the appropriate senior school, be it Wrekin College or farther afield.

To be academically non-selective at EYFS (Reception) and Key Stage 1.

The objectives of yyrekin Cogege for the next year Include.

Academic

Wrekin College will continue to offer a broad and balanced cuniculum to each pupil in years 7 to 9 and a wide range of

choice at GCSE level including the core subjects of English, Mathematics and the sciences; combined with opbons

chosen from Art and Design, Business Studies, Design Technology, Drama, French, Geography, History, ICT, Music,

Physical Education and Spanish. Pupils are encouraged to take a modem language.

At Advanced Level, the subjects availabia include Accounting Arl and Design, Bio kigy, Business Studies, Chemisby,

Design Technology, Economics, English Literature, French, Geography, Government and Politics, History, ICT,

Mathematics, Music, Physics, Physical Education, Psychology, Spanish, Religious Studies and Theatre Studies.

We will further embed the Reading Period via following the 'Accelerated Reader Scheme', and take Lancaster Learning

onto a new level. We will introduce into Y9 an extension of Lancaster Learning called 'CV' (which is a sort of Bxotd of

Achievement)

Beyond the Curriculum

There are four main strands of co-curricular activities

Music. ; Drama; Sports; Outdoor Pursuits and Service.

up to the age of 14, pupils' participation in these areas will include:

Year group drama competitions; Music lessons and activities; Sports training and matches;

The Combined Cadet Forces (Year 9)

Between 14 and 16years all pupils will confinue at least two of these acdvities. In Year 10, all pupils are enrolled in Ihe

Duke of Edinburgh Bronze Award and involved in at least one expedition as part of the programme.
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After the age of 16, it is expected that all pupils will continue with at least one of the activites, and many contirae to

participate in several areas of co cumcularactivity. It is by no means unusual fora pupil to participate at a high javelin

all four strands.

Fundraising and Service

All pupils will participate in fundraising, thereby developing an awareness of those outside the school, For some pifiils

this will be in major school events, for example Charity Days; for others it will be individual examples of spedfic service

By its nature this cannot be co m pula ory (Ies t the voluntary gesture be comp lately removed), b ut it will have a hig h profie

in the school and will be encouraged.

It is seen as an integral pari of staff responsibililies to participate in the co cuntcular strands of activity. For some there

is a high degree of spedalism (for example Music); for others the willingness to take part is the main requirement, Staff

will be supported in INSET training tc gain ceriification in aspects of expedition leadership and sports coaching for the'r

own professional development and also for the improved service to the pupils.

All members of the community will be encouraged continually to improve their IT skills and keep abreast of IT

developments. Training and msources will be made available to the staff and pupils alike, and opportunities sought to

integrate IT into the programrres of the school. A review of our IT infrastructure was completed in Lent term 2022 with

the aim of significantly upgrading the broadband and Wi-Fi across the campus and bolstering our IT security The was

completed by June 2023. The BYOD scheme, introduced for new pupib entering the school in Michaelmas term 2022,

is being rolled out across all year groups.

Fun draising

The

Governors

take their responsibility under the Charities (Protection and Social Investment) Act 2016 seriously snd

have considered the implications on the schoo!'s actiVities. The majority of fundraising is from connected Trusts ard

Foundations (as shownin note 5 to the accounts). The school does not actively solicit donations from the general ptt&lic

more widely. 'The school does not work directly with commercial participators or professional fundraisers. The

Governors are not aware of any complaints made in respect of fundraising during the period.

Risk Management

The Board of Directors is responsible for the management of the risks faced by the company, and has reviewed the

major risks and measures for miTigation as part of an annual process. Within this process the risks associated with the

Covid pandemic were identified and mitigating actions put in place. The Board of Directors are satisfied that the

mitigation of currently identified major risks has been or will be addressed. The principal areas of risk and uncertainty

as identified by the trustees are in governance and school management, safeguarding of pupils end staff, delivery of

educational objectives, impact of poor economic climate, end impact of a major disaster.
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Key controls used by the company to minimise the effect of key areas of risk include:

ensuring appropriate controls and governance through regular formal committee and board meetings and oker

authorisation and approval levels;

the setting of realistic fee increases in conjunction with tight management of expenses;

comprehensive planning, budgeting and management accounting to control the delivery of appropriate levrfs

of service in all areas of the business;

monitoring of cash flow to ensure that adequate financial resources are available;

formal written policies to safeguard the welfare of pupils, staff and other related parties;

recruiting and training appropriate levels of skilled staff; and

comprehensive insurance cover to minimise fmancial implications of damage to the company's physical assets

and to cover other relevant liabilities.

It is recognised that systems can only provide reasonable bul not absolute assurance that major risks have been

adequately managed.

The Governors' Report, which includes the Strategic Report for the purposes of the Companies Acl 2006 on pages 1 to

16, was approved by the directors on 14s March 2024.

Richard Pearson
Chairman
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Opinion

We have auditedthe financial statements of The Wrekin Old Hall Trust Lirmted for the year ended 31July 2023

which comprise statement of financial activities, balance sheet, cash flow statement and notes to the financial

statements, including significant accounting policies. The financial reporting framework that has been applied

in their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting

Standard 102, the Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom

Generally Accepted Accounting Practice).

In our opinion the financial statements:

give a true and fair view of the charitable company's state of affairs as at 31 July 2023 and of its

incoming resources and application of resources, including its income and expenditure, for the year

then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting

Practice; and

~ have been prepared in accordance with the Companies Act 2006.

Basis for opinion

We conducted ouraudit in accordance with lnternationalStandardson Auditing (UK) (ISAs (UK)) and applicable

law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the

audit of the financial statements section of our report. We are independent of the charitable company in

accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK,

including the FRC's Bhical Standard, and we have fulfilled our other ethical responsibilities in accordance with

these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of

accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or

conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to
continue as a going concern for a period of at least twelve months from when the financial statements are

authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the

relevant sections of this report.

Other information

The trustees are responsible for the other information. The other information comprises the informatkin

includeclin the annual report, otherthanthe financial statements and ourauditor's report thereon. Ouropinion

on the financial statementsdoesnotcovertheotherinformation and, excepttotheextentotheiwise explicitly

stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is

materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
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otherwise appears to be materially inisstated. If we identify such mate nal inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

~ the information given in the Trustees' Annual Report which includes the Directors' Report and the
Strategic Re port for the financial year for which the financial statements are prepared is consistent with

the financial statements; and

~ the Trustees' Annual Report which includes the Directors' Report and the Strategic Report has been
prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and unde rstanding of the charitable

corn

p any and its environment obtained in the
course ofthe audit, we have notidentifiedmaterialmisstatements in the Trustees'Annual Reportand Strategic
Report.

We have nothing to report in respect of the fallowing matters where the Companies Act 2006 requires us to
report to you if, in our opinion:

~ adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

the financial statements are not in agreement with the accounting records and returns; or

certain disclosures of trustees' remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As ex plained more fully in the Trustees' Responsibilities Statement set out on page 1, the trustees l who are also
directorsofthe charitable cornpanyforthe purposesofcompanylaw) are responsibleforthepreparationofthe
financial statements and for being satisfied that they give a true and fair view, and for such internal control as
the trustees determine is necessary to enable the preparation of financial state ments that are free frommate ria
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company'sabilky
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the trustees either intend to liquidate the charitable company or to cease
operations, or have no realistic alternative to do so,

Auditor's responsibilities for the audit of the financiaf statements

We have been appointed as auditors underthe CompaniesAct2006 and report in accordance with regulations
made under that Act.
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Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free

from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our

opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in

accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise

from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be

expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures

in line with our responsibilities, outhned above, to detect material misstatements in respect of irregularities,

induding fraud. The specific procedures for this engagement and the extent to which these are capable of

detecting irregularities, including fraud are detailed below.

Identifying and assessing risks related to irregularities:

We assessed the susceptibility of the charitable company's financialstatements to material misstatement and

how fraud might occur, including through discussions with the trustees, discussions within our audit team

planning meeting, updating our record of internal controls and ensuring these controls operated as intended.

We evaluated passible incentives and opportunities forfraudulent manipulation of the financial statements. We

identified laws and regulations that are of significance in the context of the charitable company by discussions

with trustees and updating our understanding of the sector in which the charitable company operates.

Laws and regulations of direct significance in the context of the charitable company include The Companies Ad

2006, and guidance issued by the Charity Commission for England and Wales.

Further the charitable company is subject to other laws and regulations where the consequences ofnon-

rompliance could have a material effect on amounts or disclosures in the financial statements, through

significant fine, litigation or restrictions on the charitable company's operations. We identified the most

significant laws and regulations to be the Independent Schools Standards as found in the Education and Skills

Act 2008 and guidance issued by the Department for Education.

Audit response to risks identified:

We considered the extent of compliance with these laws and regulations as part of our audit procedures on the

related financial statement items including a review of financial statement disclosures. We reviewed the

charitable company's records of breaches of laws and regulations, minutes of meetings and correspondence

with relevant authorities to identify potential material misstatements arising. We discussed the charitable

company's policies and procedures for compliance with laws and regulations with members of management

responsible for compliance.

During the planning meeting with the audit team, the engagement partnerdrew attention to the key areas

which might involve non-compliance with laws and regulations or fraud. We enquired of management whether

they were aware of any instances of non-compliance with laws and regulations or knowledge of any actual,

suspected or alleged fraud. We addressed the risk of fraud through management override of controls by testing

the appropriateness of journal entries and identifying any significant transactions that were unusual or outside

the normal course of business. We assessed whether judgements made in making accounting estimates gave

rise to a possible indication of management bias. At the completion stage of the auclit, the engagement partner's

review included ensuring that the team had approached their work with appropriate professional scepticism

and thus the capacity to identify non-compliance with laws and regulations and fraud.

There are inherent limitations in the audit procedures described above and the further removed non compliance

withlaws andregulationsisfromtheeventsandtransactionsreflectedinthefinancialstatements, thelesslikely

we would become aware of it. Also, the risk of not detecting a material misstatement due to fraud is higher than
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the risk of not detecting one resulting from error, as fraud may involve deliberate concealment by, for example,
forgery or intentional misrepresentations, or through collusion.

A further description of our responsibilities is available on the Financial Reportmg Council's website at:
www. frc.or . uk auditorsres onsibiiities. This description forms part of our auditor's report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable
company's members those matters we are required to state to them in an auditor's report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other
than the charitable company and the charitable company's members as a body, for our audit work, for this
report, or for the opinions we have formed.

Cara Turtington (Senior Statutory Auditor)
for and on behalf of Saffery LLP

Chartered Accountants
Statutory Auditors

71 Queen Victoria Street
London

EC4V 4BE

D i ."i AF~ ~~
Saffery Champness LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006
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2023 2022

Notes Total Total

Income from charitable activities

School fees receivable
Other educational income
Other ancillary trading income

12,922, 108
300,700
130,569

11,406,581
354,552
160,328

Other trading activities
Rents and sr, hool lets
Investment income

13,353,377

204,713
47,323

11,921,461

202,220
11,339

Donations and other income

Total income

13,180 18,412

13,618,593 12,153,432

Expenditure on raising funds
Fundraising

Finance costs
23,775

43,896

28,930
31,993

67,671 60,923

Charitable activities
Provision of education and grants 12,540, 158 11,412,392

Total expenditure

Net (expenditure)/income for the year

Pension scheme actuarial adjustments

Net movement in funds

Fund balances brought forward at 1 August

23

12,607,829 11,473,315

1,010,764 680,117

8,000 99,000

1,018,764 779,117

20,455,8'I4 19,676,697

General Fund balances carried forward at 31 July 21,474, 578 20,455,814

The company had no recognised gains or losses in the year other than those above.

The accompanying notes are an integral part of this statement of financial activities.

The statement of financial activities includes the income and expenditure account.
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Notes 2023 2022

Tangible Fixed Assets

investments

Investment in subsidiary

8 20,717,676 20, 100,250

Current Assets
20,717,678 20, 100,252

Stocks

Debtors

Cash ai bank and in hand

10

12

37,442

861,947

2,974,644

27,880

577,548

3,012,675

Creditors: current liabilities payable 13

3,874,033

(2,859,534)

3,618,103

(2,673,765)

Net current assets

Total assets less current liabilities

Creditors. long term liabilities payable

Net Assets excluding provisions

Pensions Trust provision

14

23

1,014,499

21,732, 177

(239,856)

21,492, 321

(16,000)

944,338

21,044,590

(563,033)

20,481,557

(24,000)

Total Net Assets 21,476, 321 20,457,557

Called up share capital

Unrestricted funds

General reserve

Pension reserve

17

1,743

21,490,578

(16,000)

1,743

20,479,814

(24,000)

Total Funds 21,476,321 20,457,557

The financial statements on pages 21 to 39 were approved by the board of directors on 14e March 2024 and signed on

their behalf by:

Richard Pearson
Chairman

Company registered number 172472

The accompanying notes are an integral part of this balance sheet.
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Notes 2023

E

2022

6

Net cash provided by operating acbvitles 20 1,593,957 1,586,567

Cash flows in from Investing activities

Interest received

Purchase of properly, plant and equipment

Proceeds frere the sale of property, plant and equip ment

47,323 11,339

(1,327,308) (1,384, 191)

9,110 756

Net cash provided by/(used in) investing acUvities 1,270,875 1,372,096

Cash flows from financing activities

Repayment of bank loans

Proceeds from new bank loans

(361,112) (194,444)

Net cash provided by/(used in) financing acfiivities 361,112 194,444

Change in cash and cash equivalents in the reporting

period (38,031) 20,027

Cash and cash equivalents at the beginning of the

reporting period 3,012,675 2,992,648

Cash and cash equivalents at the end of the

reporting pedod

21 2,974,644 3,012,675
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1 Accounting Policies

a) 8asis of accounting

The financial statements have been drawn up on the historical cost basis of accounfing in accordance with appficarle

Accounting Standards and the Statement of Recommended Practice "SORP (FRS102)" and Financial Reporring

Standard 102, and thus include a statement of financial activities rather than a profit and loss account.

The directors havetaken advantageoftheCompaniesAct 2006(S405(2)) exemption and theSQRP (FRS 102)(S24 5)
exemption from preparing group financial statements, as they consider they would be of no value to the Company's

members as the effect of any changes would not be material to the financial statements,

Flaving reviewed the funding facilities available to the school together with the expected ongoing demand for places

and the school's future projected cash fbws, the Governors haves reasonable expectation that the school has adequate
resources to continue its activities for the foreseeable future. Accordingly, they continue to adopt the going concran

basis in preparing the financial statements as outlined in the Directors' Responsibilities on page 1,

The financial staternenls are prepared in sterling, whirh is the funcfional currency of the school. Monetary amounts in

these financial statements are rounded to the nearest E.

The school meets the definition of a public benefit entity under FRS 102. The following accounting policies have been

applied consistently in dealing with items which are considered material in relation to the College's financial statements.

b) Fees and similar earned income

Fees receivable and charges for services and use of the premises, less any allowances, scholarships and burseies
granted by the school against those fees, but including contributions received from restncted funds, are accourfied for

in the period in which the service is provided.

c) Investment income

Investment income from bank balances and fixed interest securities is accounted for on an accruals basis.

d) Donations, legacies, grants and other income

Donations are accounted for as and when entitlement arises, the amount can be reliably quantified and the economic

benefit to the school is considered probable, Donations for the school's general purposes are accounted for as
unrestricted and are credited to the General Funds. Where the donor or an appeal has imposed trust law restrictions,

donations are credited lo a restricted fund and incoming endowments are accounted for as permanent trust capital or

expendable trust capital, according to whether the donor intends retention is to be permanent or not. Gifts in kmd ae
valued at estimated open market value at the date of gift, in the case of assets for retention or consumption, or at the

value to the school in the case of donated services or facilities.
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Accounting Pogcies (continued)

e) Expenditure

Expenditure is accrued as soon as a liability is considered probable, discounted to present value for longer-term

liabilities. Expenditure attributable to more than one cost category in the SoFA is apportioned to them on the basis of

the estimated amount attributable ta each activity in the year, either by reference to staff time or Ihe use made of the

underlying assets, as appropriate. The direct costs incurred in preserving the school's ancient buildings and their

contents are shown as a charitable activity disanct fram that of education and grant making. Irrecoverable VAT is

included with the item of expenditure to which it relates.

Grants awarded are expensed as soon as they become legal or operational commitments.

Governance costs comprise the costs of complying with constitutional and statutory requirements. Intra-group sass

and charges between the schoal and its subsidiaries are excluded fram trading income and expenditure.

f) Tangible fixed assets and depreciah'on

Tangible fixed assets are stated at costless accumulated depreciabon and any provision for impairment. Donabals of

tangible fixed assets are cap italised at their cash value or estimated cash value if received in kind. Individual @ms

costing less than 5500 are not capitaised. Depredation is provided on other tangible feed assets so as to write off Iheir

cost, less estimated residual value, by equal instalments over the expected useful lives of the assets concerned, The

estimated useful lives are considered to be as follows:

Plant and equipment
Computer equipment
Furniture, fixtures and fittings
Motor vehicles
Freehold buildings

- 5 to 30 years
- 3 to 5 years
- 10 years
- 4 years
- to to 100 years

The bursar and maintenance staff carry out an annual impairment review for all land and buildings.

Repairs and maintenance expenditure is charged as an operating expense in the year in which it is incurred.

Donationsoftangibleassetsarecapitalised. Donationsareaccountedforwhenreceived orwhenreceiptcanbereliably

quantified.

g) Stocks

Stocks are stated at the lower of cost and net realisable value.

h) Debtors

Tmde debtors and other debtors are recognised at the settlement amount due after any trade discount offered.

Prepayments are valued at the amount prepaid net of any trade discounts due.
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Accounting Policies (continued)

i) Cash at bank and in hand

Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of three

months or less from the date of acquisition or opening of the deposit or similar account.

)) Creditors and provisions

Creditors and provisions are recognised where the charity has a present obligation resultng from a past event that will

probably result in the transfer of funds to a third party and the amount due to settle the obligation can be measuied or

estimated reliably. Creditors and provisions are normally recognised at their settlement amount after allowing for any

trade discounts due.

k) Ftnanciet instruments

The charity has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial

instruments are initially recognised at transaction value and subsequently measured at their settlement value with the

exception of bank loans which are subsequently measured at arnortised cost using the effective interest method.

t) Fund accounting

The charitable trust funds of the school are accounted for as unrestricted or restricted income, or as endowment capital,

in accordance with the terms of trust imposed by the donors or any appeal to which they may have responded.

Unrestricted income belongs to the school's corporate reserves, spendable at the discretion of the governors either to

further the school's Objects or to benefit the school itself. Where the

governors

decide to set aside any pari of these

funds to be used in future for some specific purpose, this is accounted for by transfer to the appropriate designated

lund.

The school currently considers all funds to be unrestricted.
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Accounting Policies (continued)

m) Pensions

Retirement benefits to employees of the school are provided through three pension schemes, one defined benefit and

two defined contribution. The company left the Teachers' pension Scheme on 31s August 2021 and thus in this

accounting penod there are no charges to this scheme. The pension costs charged in the Statement of Finandal

Activities are determined as follows:

(a) The Teachers' Pension Scheme -This scheme is a multi-employer pension scheme. It is not pc as hie to identify

the school's share of the underlying assets and liabilities of the Teachers' Pension Scheme on a consistent

and reasonable basis and therefore, as required by FRS102, accounts for the scheme as if it were a defined

contribution scheme. The school's contributions, whirh are in accordance with the recommendations of the

Government Actuary, are charged in the period in which the salaries to which they relate are payable.

(b) The Pensions Trust Growth Plan - This is a multiwmployer scheme where the school's share of the underlying

assets and liabilities cannot be identified on a consistent and reasonable basis. In accordance with FRS 102

costs relating to currenl service are accounted for as they fall due and costs relating to past service and deficit

funding are accounted for as a commitment once they are known.

(c) APTIS - Aviva Pension Trust for Independent Schools. This is a defined contribution scheme setup by Aviva

PLC specifically for independent school who wish to ex it from the TPS. Employer's pension costs are charged

in the period in which the salaries to which they relate are charged.

In addition, there is a group personal pension plan. Employers pension costs are charged in the period in which the

salaries to which they relate are payable.

n) Significant judgements and estimates

In the application of the Company's accounting policies, management is required to make judgements estimates and

assumptions about the carrying values of assets and liabilities that are not apparent from other sources. The estimates

and underlying assumptions are based on historical experience and other factors that are considered to be relevant.

Actual results may differ from these estimates.

The estimates and underlying assumptions are viewed on an ongoing basis, Revisions to accounting estimates as
recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the

revision and future periods if the revision affects both current and future periods.

o) Leases

Assets held under finance leases, which confer rights and obligations similar le those attached to owned assets, ae

cap italised as tangible fixed assets and are depreciated over the shorter of the lease terms and their useful lives. The

capital elements of future lease obligationsare recorded as liabilities, whilethe interest elements are charged to the

statement of financial activities over the period of the leases to produce a constant rate of charge on the balance of

capital repayments outstanding.
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2 Fees
2023
f

2022

Gross school fees
Less; Scholarships, bursaries, grants and allowances

15,529,299 13,910,307

~2779 697 ~2674 976

Bursaries and scholarships from external bodies

12,749,608

172,500

11,235,731

170,850

12,922, 108 11,406, 581

3 Other Income

Other ancillary income

Sports Hall income
Transport to/from school
Gift aid from Wrekin Trading Limited

School shop (uniform sales, Old Hall)

2023
f

24, 787
58,466
47,301

15

130,569

2022
f

22, 093
55,221
31,319
51,695

160,328

4 Investment Income

interest received

2023
f

47,323

2022
f

11,339

5 Donations and Olher Income

Donations and grants

2023
f

13,180

2022
f

18,412
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6 Analysis of Total Expenditure
Staff costs

2023
Other Depreciation Total
costs

E E E

Costs of generating funds
Fundraising Development Office
Finance costs

20, 654

20, 654

3,121
43,896
47,017

23,775
43,896
67,671

Charitable activities
Provision of education

Teaching
Welfare
Premises
Support costs

5,718,639
680,018
617,067
831,329

843,484
1,096,255
1,237,608

688, 197

6,562, 123
1,776,273

709,882 2,564,557
1,519,526

Grants, awards & prizes

Governance costs

7,847, 053 3,865,544 709,882 12,422, 479
109,000 109,000

8,679 8,679
7,847, 053 3,983,223 709,882 12,540,158

Total resources expended 7,867,707 4,030,240 709,882 12,607,829

Staff costs
2022

Other Depreclagton Total
costs

E E E

Costs of generating funds
Fundraising Development Office
Finance costs

18,498

18,498

10,432
31,993
42,425

28,930
31,993
60,923

Charitable activities
Provision of education

Teaching
Welfare
Premises
Support costs

5,267,089
635,463
519,579
682,418

772,387
964,789

1,157,308
656,601

6,039,476
1,600,252

651,222 2,328, 109
1,339,019

Grants, awards & prizes

Governance costs

7, 104,549 3,551,085 651,222 11,306,856
80,000 80,000
25,536 25,536

7, 104,549 3,656,621 651,222 11,412,392

Total resources expended 7,123,047 3,699,046 651,222 11,473,315
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7 Net Movement in Funds for the year are stated after charging f (crediting):

Depreciation - on owned assets
Auditors' remuneration

Bank charges
Donations
Bank interest receivable

Other interest receivable

Operating Lease payments

2023
f

709,882
14,285
19,274

109,000
(35,836)
(11,487)

30,232

2022
f

651,222
20,225
9,487

80,000
(1,807)

(9,532)

30,232

The directors received no emoluments during the year (2022: fnil) and none receive retirement benefits from ths

school.

No payments were made to directors for travel or other expenses. (2022: fnil).

8 Tangible Assets

Cost

Freehold
Property

6

Plant &
Equipment

f
Computer

Equipment
8

Furniture
& Fixtures

8

Motor
Vehicles

f
Total

1 August 2022

Additions

Disposals

26, 114,888

502,115

(5,721)

949,894

1 24,761

(31,583)

465,591

62,547

(29,029)

1,160,275

593,677

(80,257)

248,737

44,208

(51,796)

28,939,385

1,327,308

(198,386)

31 July 2023

Depreciation

1 August 2022

Charge for Year

Disposals

241,149 30,068,307

6,750,997

467, 134

(5,721)

716,989

62,795

(31,583)

366,222

56,208

(29,029)

783,720 221,207 8,839,135

109,212 14,533 709,882

(80,257) (51,796) (198,386)

26,611,282 1,043,072 499,109 1,673,695

31 July 2023

Nst Book Value

31 July 2023

7,212,410

19,398,872

748,201

294,871

393,401 812,675

105,708 861,020

183,944 9,350,631

57,206 20,717,676

31 July 2022 19,363,891 232,905 99,369 376,555 27,531 20, 100,250
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Within the freehold properly costs above is f45k which relates to assets under construction.

9 Capital Commitments

Capital expenditure authorised st the balance sheet date and contracted for amounted to f10k roofing works on

domestic properties. (2022: f590k). This work was completed kt September 2023. In addition, the Govemoe have

approved the build of s new Design and Technology block costing in the region of f2.0m.

10 Stocks

Raw materials and consumables

Goods for re-sale

2023
f

31,401

6,041

2022
f

23, 133

4, 747

37,442 27,880

The replacement coal of stocks is not considered to be matedially different from their historical cost.
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11 Investment in Subsidiary

2023 2022

Shares at Cost 2 2

The school owns the whole of the issued ordinary share capital of Wrekin Trading Limited, a company registered ki

England and Wales. Wrekin Trading Limited lets the facikties of the school for the use by the public and various

organisations and prepares its annual financial statements to 31 July 2023.

The following information is disdosed:

Balance of Capital and Reserves

Result for the Year

2023 2022

6 6
2 2

47,301 35,408

12 Debtors
2023 2022

6

Debtors in respect of school fees
Other debtors

Amount due from Wrekin Trading Limited

Prepayments and accrued income

558,918

93,051

110,239

99,739

380,200

33,961

33,582

129,805

861,947 577,548

13 Creditors: Amounts falling due within one year
2023 2022

6

School fees paid on account

Trade creditors

Other creditors

Taxation and social security

Accruals and cleferred income

CBIL loan

931,320

302,646

381,193

149,415
761,624

333,336

1,075,320

84,852

354,504

131,501

694,252

333,336

2,859,534 2,673,765
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14 Creditors: Amounts falling due after more than one year
2023 2022

f

School fees paid on account

Allied Schools pension

CBIL loan

96,448

32,300
111,108

90,813

472,220

239,856 563,033

2023 2022
f f

Amounts payable as follows:

1 —2 years

2 —5 yearn

219,451

20,405
424, 149

137,784

239,856 561,933

The CBIL bank loan is secured by a mortgage over the company's freehold land and property.

15 Composition Fees Fund Investments

Funds deposited on behalf of the school are held and managed by The Wrekin College Foundation and reporled in

the books of that Charity.
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16 Share Capital

Authonsed

2023 2022
8

Allotted, called up

and fully paid
2023 2022

8

51 ordinary shares 5,000 5,000 1,743 1,743

17 Reserves

At 1 August 2022

Net movement in funds

At 31 July 2023

General reserve

Pensions Trust reserve

At 31 July 2023

The net movement in funds for the year is the only movement in shareholdem' funds,

20,455,814

1,018,764

21,474, 578

21,490,578

(16,000)

21,474, 578

16 Contingent Liabifities and Guarantees

There were no contingent liabilities.

19 Employees and Employee Costs

Wages and salaries

Social security costs
Other pension costs

2023

6,317,376
572,871
968 460

7 858 707

2022

5,817,386
502,093
703 568

7 023 047
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The average monthly number of employees of the company during the financial year was as follows:
2023 2022

Number Number

Teaching staff

Estab)ishment and administrative staff

103
132

103

126

Staff numbers are quoted on a headcount basis.

235 229

The number of employees whose emoluments exceeded E60,000 were:

E60,000 - E70,000
E'70, 001 - E80,000

E80,001 - E90,000

E90,000 - E'f00, 000

E120,000 - E130,000

E140,000 - E150,000

Ihe school's employer pension conaibutions for the above htghergaid staff were E106,834 (2022. E79,493). Of

this, none was paid into a defined benefit scheme (2022: E7,698) and E106,834 to a defined contribution scheme

(2022: E71,795).

The number of staff in pension schemes were as follows:

Defined Contribution 187 176

Aggregate employee benefits of keymanagement personnel under the FRS 102 guidelines totalled E348 836

(2022: E'354, 399).

Wages and salary costs include redundancy and settlement payments and reserves of E48,752; (2022:

E31,211).
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20 Reconciliation of Net t/lovement in Funds to Net Cash Ingow from Operagng Acgvities

2023
8

2022

Net income for the reporting period
Adjustments for:
interest receivable
Depreciation charges
(Profit)/Loss on disposal of fixed assets
(Increase)/Decrease in stocks
(Increase)/Decrease in debtors
increase in creditors

1,010,764

(47,323)
709,882
(9,213)
(9,562)

(284, 399)
223, 808

680,117

(11,339)
651,222

24,255
29,223

(179,985)
393,074

Net cash provided by operating activities 1,593,957 1,586,567

21 Analysis and Reconciliation of Net Funds

Cash at bank and in hand

At 1 Aug
2022

6
3,012,675

Cash flow

(38,031)

Other non-
cash

changes
f

At 31 July
2023

6
2,974,644

CBIL loan repayable
Net funds

(38,031)

361,112

3,012,675

805,556
2,207,119 323,081

2,974,644

444, 444
2,530,200

Cash at bank and in hand
CBIL loan due within one year
CBIL loan due after one year
Net funds

(38,031)
361,112

3,012,675
(333,336)
(472, 220)
2,207,119 323,081

(333,336)
333,336

2,974,644
(305,560)
(138,884)

2,530,200

22 Operagng Leases

At 31 July 2023 the company had outstanding commitments for future minimum lease payments under non-

cancellable operating leases, which fall due as follows:

Within one year
Later than one year and less than five years

2023
Other

43,426
54, 004

97,430

2022
Other

6
38,586
45,667

84,253
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23 Pension Schemes

a) Pensions Trust —The Growth Plan

The company partidpates in the scheme, a multi employer scheme which provides benefits to some 638
non-associated parlicipating employers. The scheme is a defined benefit scheme in the UK. It is not
possible for the company to obtain efficient information to snab ki it to account for the scheme as a defined

benefit scheme. Therefore it accounts for the scheme as a defined contribution scheme.

The scheme is subject to the funding legislation outlined in the Pensions Act 2004 which came into force on
30 December2005. This, together with documents issued by the Pensions Regulator and Technical
Actuarial Standards issued by the Financial Reporting Council, setout the framework for funding defined
benefit occupational pension schemes in the UK.

The scheme is classified as a 'last-man standing arrangement'. Therefore the company is potentially liable
for other participating employers' obkgations if those employers are unable to meet their share of the
scheme deficit following withdrawal fromthe scheme. Parbcipating employers are legally required to meet

their share of the scheme defirit on an annuity purchase basis on withdrawal from the scheme.

A full actuarial valuation for the scheme was carried out at 30 September 2020. This valuation showed

assets of 88003m, liabilities of 8831 gm and a deficit of 831 6m. To eliminate this funding shortfall, the

Trustee has asked the participating employers to pay additional oontributions to the scheme as follows:

Deficit contributions

From 1 April 2022 to 31 January 2025: 63,312.000 per annum lpayable monthly)

Unless a concession has been agreed with the Trustee the term to 31 January 2025 applies.

Note that the scheme's previous valuation was cerned out with an effective date of 30 September 2017.
This valuation showed assets of 67949m, liabilities of K9264m and a deficit of 8131.5m. To eliminate this

funding shorffall, the Trustee asked the participating employers to pay additional contributions to the

scheme as follows:

Deficit contributions

2p 1 g 3p $ t b 2p25
81 1,243 000 per annum ip ayab le monthly and increasing

From 1 April 2019 to 30 September 2025:
by 3% each on 1st April)

The recovery plan contributions are allocated to each participating employer in line with their estimated
share of the Series 1 and Series 2 scheme liabilities.

Where the scheme is in deficit and where the company has agreed to s deficit funding arrangement the

company recognises a kabilityfor this obligation. The amount recognised is the net present value of the
deficit reduction contributions payable under the agreement that relates to the deficit. The present value is
calculated using the discount rate detailed in these disclosures. The unwinding of the discount rate is

recognised as a finance cost.

Page 37



The Wrekin Old Hal! Trust Limited
Notes to the Financial Statements (cont(nued)
For the year ended 31 July 2023

PRESENT VALUES OF PROVISION

31 July 2023
(Es)

31 July 2022
(6s)

31 July 2021
(1st

Present value of prevision 13,366 23,361 122,604

RECONCILIATION OF OPENING AND CLOSING PROVISIONS

Prevision at start af period

Unwinding of the discount factor (interest expense)

Deficit contribution paid

Remeasurernents —impact of any ohange in assumptions

Remeasurements - amendments to the contribution schedule

Provision stead of psnod

23,361

571

(9,699)

(267)

13,966

122,604

626

(25,736)

(720)

(73,41 3)

23,361

INCOME AND EXPENDITURE IMPACT

Interest expense

Rem easurem ants —irn pact of any change in assumptions

Rerneasurements —arnendrnents to the contribution schedule

Cantributions paid in respect of future service'

Casts recognised in income and expenditure account

571

(267)

626

(720)

(73,413)

*includes defined contribution schemes and future service contributions (i,e, excluding any deficit reduction
payments) to defined benefit schemes which are treated as defined contribution schemes. To be completed by
the company.

ASSUMPTIONS

Rate of discount 5.98 3.1 5 0.57

The discount rates shown above are the equivalent single discount rates which, when used to discountthe future
recovery plan contributions due, would give the same results as using a full AA corporate bond yield curve to
discount the same recovery plan contributions.
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b) Defined contribution Scheme —APTIS (Aviva Pensions Trust for Independent Schools)

The company left the Teacher's Pension Scheme (TPS) in August 2021. Teaching staff were invited to join APTS, a

defined contribution scheme operated by Aviva pic, Contributions range from 5% to 50% for employees with the

employee contributionbeing set at 165%. The employer'scontributions are charged in the SOFA in the period in

which the salaries to which they relate are due. The employer's contributions in the year amounted to 8529,968 (2022

8529,968). At 31 July 2023 there were 881,849 accrued pension contributions for this scheme (2022: 681,&49).

d) Defined contribution scheme

The chanty also operates a defined contribubon scheme. This is a money purchase scheme operated by Standard Life,

Basic contributions are 5% for the employee and 7% for the employer. Employees may contract lo exchange sslay for

higher pension contributions. 'Ihe employer's contributions are charged in Ihe SOFA in the period in which the salaries

to which they relate are due. The employers contributions in the year amounted to 84,282 (2022 84,282). At 31 JiJy

2023 there were f928 accrued pension contributions for this scheme (2022: f928).

e) Exit from the Teachers' Pension Scheme (TPS)

The company left the Teachers' Pensions Scheme (TPS) on 31"August 2021.

24 Related Party Transactions

The charity has a wholly owned subadiary, Wrekin Trading Limited. At the year-end Wrekin Trading Limited owed the

cbanty f110240 (2022: 837 681). Wrekin Trading Limited made a covenanted commitment of 84730 1 (2022: 831,319)

during the year to the charity.

The Wrekin College Founda8on is a separate charitable foundation which provides funds to the company for bursaies

forchildrenwho couldnotordinarilyaffordfeestoattendWrekin College. Thecompanydonatesfundstothisfoundation

and in the year to 31"July 2023 committed to donate 8109,000 which was outstanding at 31"July 2023(2022: 680,000).

There were no other related party transactions in the year.
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The Wrekin Old Hall Trust Limited

Governor's Report

For the year ended 31 July 2022

Financial Statements

The governors, who are also directors, present their report and financial statements for the year ended 31 July 2022.

Directors' Responsibilities

The directors are responsible for preparing the directors' report and the financial statements in accordance with

applicable law and regulation.

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors

have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting

Practice (United Kingdom Accounting Standards and applicable law). Under company law the directors must not

approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the

company and of the profit or loss of the company for that period. In preparing those financial statements, the directors

are required to:

~ select suitable accounting policies and then apply them consistently;

~ observe the methods and principles in the Charities SORP (FRS 102);

~ make judgements and estimates that are reasonable and prudent;

~ state whether applicable United Kingdom Accounting Standards have been followed, subject to any material

departures disclosed and explained in the accounts, and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company

will continue in business

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the

company's transactions and disclose with reasonable accuracy at any time the financial position of the company and to

enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible

for safeguarding the assets of the company and hence for taking reasonable steps for the prevention and detection of

fraud and other irregularities.

In accordance with section 418 of the Companies Act 2006, the directors confirm that, in the case of each of the persons

who are directors at the time when this report is approved, so far as each director is aware, there is no relevant audit

information of which the company's auditors are unaware, and he/she has taken all the steps that he/she ought to have

taken as a director in order to make him/herself aware of any relevant audit information and to establish that the

company's auditors are aware of that information.

Constitution

The company is limited by shares and the constitution provides that the income and the property of the company shall

be applied solely towards the promotion of the objectives of the company as set out in the memorandum which shall

only be exercised in furtherance of the provision of education and related activities, and no part thereof shall be applied

directly or indirectly in the payment of dividends or otherwise by way of profit to members of the company. The company

is a registered charity.

The Wrekin Old Hall Trust Ltd is a member of the Allied Schools group of independent schools, all of which were founded

by the Martyrs' Memorial and Church of England Trust (MMT). On September 26'"2013 the Allied Schools signed a

new management Agreement with MMT by which the members of the group agreed to the appointment of the Allied
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Schools Agency to oversee the performance of the schools and to monitor their adherence to the foundational religious

principles on behalf of MMT.

Governance and Management

The governors, who are also directors and the charity trustees, and are responsible for the overall management and

control of The Wrekin Old Hall Trust Ltd, meet three times a year. The Education Committee meets each term before

the Governing Board. The Finance Committee, which performs detailed reviews in its specialist areas and oversees

policy implementation, also meets three times a year, two to three weeks in advance of the full Governing Body. Estates

and Marketing Committees also regularly advise the Governing Body.

The Annual General Meeting of the company will be held on 23" March 2023

In accordance with the Articles of Association, Mrs Dixon and Mr Herber-Davies retire by rotation, and being eligible,

offer themselves for re-election. Mr Neil Griffiths and Mr Tim Edwards were appointed during the year and they retire

and being eligible offer themselves for re-election.

The directors, who are also the charity trustees and constitute the Governing Body, are elected by the Governing Body,

except that two trustees shall be nominated by the Martyrs Memorial and Church of England Trust (**)if the total does

not exceed 12, three if the number exceeds 12 but does not exceed 18, and four if the number exceeds 18.

No director had a beneficial interest in any material contract to which the company was a party during the year.

The day to day running of the Company was delegated to the Heads —Mr Tim Firth (Wrekin College) and Mr Martin

Stott (The Old Hall School) —and the Bursar, Mr David Brown. The remuneration of these key management personnel

is set by the Board, with the policy objective of providing appropriate incentives to encourage enhanced performance

and of rewarding them fairly and responsibly for their individual contributions to the Company's success. The

appropriateness and relevance of the remuneration policy is reviewed annually, including reference to comparisons with

other independent schools to ensure that the school remains sensitive to the broader issues of pay and employment

conditions elsewhere. Mr Stott retired from his position on 31"August 2022 and, after a rigorous recruitment process,

aided by a recognised and respected Search organisation, Mrs Anna Karacan was appointed Head of Old Hall School

from 1"September 2022. Mrs Karacan was a Deputy Head at Kellett School in Hong Kong for 3 years and was Head

of Early Years at Harrow International School in Hong Kong for 7 years prior to joining the Trust.

The company's Memorandum and Articles of Association dated 6 January 1921 (as altered by Special Resolution on

25 September 1951, adopted by Special Resolution on 10 June 1980, amended on 26th September 2013 by Special

Resolution and most recently amended by Special Resolution on 18'" January 2021) empower it to invest and deal with

the monies of the company not immediately required, as it thinks fit.

New governors are appointed by existing governors and care is taken to ensure that the relevant skills and experience

are represented. Each new governor is provided with an information pack and a list of training courses for governors,

some of which they are expected to attend. He/she also meets the Chair of Governors, Heads and Bursar and receives

a conducted tour of the schools. All governors receive information on governor training update courses.

Objectives and Activities

The company's principal object is to provide education for boys and girls in accordance with the Protestant and

Evangelical principles of the Church of England. It aims to provide a broad education that develops every pupil's full

potential. Its subsidiary undertaking, Wrekin Trading Limited (Registered Company number 4046851), lets the facilities

of the Trust for use by the public and various organisations for events and educational and leisure purposes.
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The Wrekin College Foundation (Registered Charity number 1103684) has been formed to establish a continuous

fundraising programme to provide the Trustees with the resources to fund scholarships and bursaries for deserving

young people, regardless of their financial circumstances, and to improve the School's facilities. A lifetime partnership

with former pupils, parents and friends of the school will be the key to its success. The Trustees of the school have

agreed that 10% of the school's net incoming resources should be donated to contribute to a bursaries fund within the

Foundation. From time to time this amount may vary at the behest of the Governors. The School also funds the cost

of running the Foundation office, whereas all funds raised are included in the Foundation accounts. The school does

not control the Foundation and therefore this is not consolidated into the main accounts.

In setting objectives, the Governors have given careful consideration to the Charity Commission's guidance on public

benefit and in particular to its supplementary public benefit guidance on advancing education and on fee-charging.

Strategic Report

The Strategic Report for the purposes of the Companies Act 2006 constitutes the sections titled Aims and Ethos,

Achievements and Performance, Public Benefit, Financial review, Reserves, Plans for the Future and Risk

Management.

Aims and Ethos

~ To create a community in which everyone —pupils, teaching staff and support staff —feel valued and involved.

~ To offer the highest quality of education, in a co-educational environment, developing pupils' intellectual, physical,

aesthetic, moral and spiritual qualities in the school's Christian tradition.

~ To nurture interesting and balanced young people in a happy and challenging environment, enabling them to fulfil their

potential and preparing them for the modern world.

~ To develop within each pupil self-discipline, a clear sense of right and wrong, and responsibility and sensitivity towards

others.

~ To recognise and celebrate individual achievements in a broad range of activities.

~ To instil a sense of pride in our traditions and high standards of conduct, courtesy and appearance,

~ To foster respect and care for our environment.

~ To prepare pupils for the world of employment

Our Ethos:

The school has a long tradition of providing a happy but disciplined environment where all pupils are encouraged to

realise their full potential. An excellent academic education is provided and at the core is a strong sense of community.

We welcome pupils from all backgrounds, subject to entrance interviews and assessments which aim to satisfy us that

potential pupils will be able to benefit from the education we provide. We are an equal opportunities organisation and

are committed to a working environment that is free from any form of discrimination. Pupils from twenty one countries

are here. We aim to produce employable pupils and have a Business School that oversees their trajectory towards

employment.

We are fully committed to safeguarding and promoting the welfare of pupils. Pupils and parents are given very regular

information about their children's academic progress through (Review Meetings) parents' evenings and written

Challenge Grade Reviews. Parents are also invited to attend regular parents' forums to discuss matters of common

interest, such as preparation for exams or the future direction of the school. Each Wrekin pupil also belongs to a house

tutor group which meets twice each week to review progress both on the academic and pastoral front.
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Independent schools are inspected regularly, principally by the Independent Schools Inspectorate (ISI) which looks at

both academic and pastoral aspects of school life and which also regulates boarding provision. We are very encouraged

by the compliance inspection of Wrekin College which took place in 2019. We were compliant in every respect. In the

2017 full inspection, the quality of the pupils' personal development was regarded as excellent and the quality of

achievement good. Inspectors thought that Wrekin had put proper plans in place to achieve excellence via achievement

next time.

A full copy of the current inspection reports can be viewed on the Wrekin College and Old Hall websites.

Wrekin has a Development Plan that governs improvement in all aspects of school life over the next two years 2022-

2024.

Achievements and Performance

Wrekin College

Ofqual, the examination regulator, deemed 2022 to be 'a transition year' in the return of GCSE and 'A' Level

assessments to pre-pandemic standards. As such, students' work was marked more leniently than in 2019 but not as
generously as 2021 in an attempt to 'maximise fairness' and consistency in the evaluation of pupil performance. In

February 2022, all students sitting public exams were also offered guidance regarding the topics that would be assessed
during the summer series. Looking ahead to this summer, it is worthwhile noting that the government has announced

that GCSE and A Level grading will be moved back to pre-pandemic standards. This change is designed to rein in the

perceived grade inflation of the last two years and will clearly have implications for next summer's results.

Academic matters are very much at the centre of life at Wrekin and much has been done by all our teaching staff over

the past year to enhance the standards and expectations of our pupils and the quality of the support they receive. Our

Upper Sixth pupils celebrated success in their A level and BTEC examinations. A level and BTEC results this year were

our strongest in almost a decade, with the exception of the last two years when grades were awarded via teacher

assessment. Despite the anticipated depression of grades this year, our pass rate at A Level was 99.5%, with only one

student failing to achieve a pass in one subject. Almost half of our BTEC students achieved either a Distinction". 87%
of leavers secured a place at their first or insurance choice of university. This is a 2% improvement on 2019, despite

the additional barriers students faced this year. 31% secured a place at a Russell Group university. Many of this year' s
leavers had made really substantial progress since their GCSEs two years ago and indeed since their exams last

summer. They have gained places on extremely competitive courses, such as Medicine and Law, and will be studying

at some of the leading universities in the world, including King's College, Cambridge and Durham. Whichever statistical

measure is adopted, we have improved as a school on our performance in 2019, reflecting a consistent improvement

in the quality of teaching and learning at Wrekin.

At Wrekin College we celebrate the hard work and success of individual pupils of all abilities, not just the high fliers. We

are equally proud of all the pupils who have achieved their Challenge Grades. The demanding Extended Project

Qualification (EPQ) continues to prove to be a great success and to grow in popularity. Academically able pupils are

setting their sights on apprenticeship degrees, successfully winning places on prestigious programmes such as Price

Waterhouse Cooper's Flying Start Degree Programme.

GCSE results were equally encouraging. Our Grade 9-7 rate was 4% better than in 2021, reflecting the integrity

exercised by the school in the awarding of Teacher Assessed Grades. There can be few other independent schools

either in the local area or further afield whose proportion of top grades at GCSE was better in 2022 than the previous
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year. This year's GCSE results saw 17% more pupils achieve the highest grades (9-7) than the last time public

examinations were sat in 2019. This statistic cannot be explained simply in terms of more lenient assessment or the

availability of advance information. It is clear evidence that the quality of teaching at Wrekin continues to improve year

on year.

The exam results were not and will not be achieved ai the expense of co-curricular activities. As well as the many pupils

heading off to highly competitive courses at university, we also have high achievement in sports, not just at county, but

at regional and national levels (the latter at a number of sports), and there is equal evidence of excellence in music,

drama and art within the school. Wrekin is good at nurturing talent across a very wide range of activities. We pride

ourselves on the range of experiences available to our pupils and on the fact that it is normal for them to take part in a

wide variety of activities right up until they leave. With the support of our enthusiastic and expert staff, very high

standards are achieved and, just as with the academic side of school life, hitting your personal best is all that matters:

for example, in gymnastics we have pupils performing for the first time and we have pupils appearing in the

Commonwealth Games. Pupils are learning to swim while others are pulling down national times.

Wrekin offers a wide range of co-curricular activities and sport and music are particularly strong. Sport is an essential

part of pupils' lives and rightly plays an important role in health, wellbeing and the building of social skills. The amount

of sports fixtures that have taken place at school have continued to grow, for both the 'A' teams and 'B' teams giving us

greater strength and depth. This is especially seen in hockey, with the introduction of the new Astroturf, allowing the

school to host a variety of County tournaments, as well as opening our facilities to the Masters' Hockey and other local

communities.

Two highlights from the past twelve months were a Fifth Form pupil, who competed for Wales at the Commonwealth

Games in surnrner 2022, and the Under 19's Netball team, who capped a fantastic season by coming third in the

National Schools' Tournament and reached the semi-finals of both the National Cup and National Independent Schools'

Cup, a truly brilliant achievement and a wonderful season in 2022.

Cricket has made it again into the top 100 cricketing Wisden Schools. Further to this, we have hosted Prep School

cricket days for both boys and girls which saw over 200 prospective pupils and parents playing as well as watching

cricket on our wonderful facilities. Rugby has continued to stay strong with the Under 16's and Under 13's both being

County champions.

We have also seen an increase in fixtures in other sports such as Eton Fives, badminton, fencing, tennis, basketball

and golf. In the latter, Wrekin pupils scored National success at the Northern Open winning The Nett Trophy (along the

way beating schools such as Rossall and Reeds with longstanding golf programmes).

Our Second Form footballers won the District U13 Cup, playing the final at the Bucks Head Stadium. Football is also

now offered for girls during the Lent term, with the fixture card growing.

The opening of the new dance studio means that dance is now on offer to every pupil within the school, including as a

compulsory part of the Key Stage 3 Physical Education programme. The dance studio is also used for individual dancers

to practise, who sometimes have one-to-one coaching either online or from Wrekin's dance teacher. One Dance scholar

competed in the All England Championships. Dance was part of the inaugural 'Wrekin Revels' celebration, an

entertainment evening put on by the different houses, which also included musical items.

The Strength and Condition programme, introduced in 2021 and run by a qualified sports trainer, supports our sports

scholars. This trainer has been able to help our elite athletes by providing a bespoke training programme to benefit

each individual's needs to perform at regional level or higher. In addition to individual successes already mentioned, we
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have pupils swimming at National level, competing in gymnastics in the junior GB squad, playing National League
hockey, playing in Shropshire Minor Counties at cricket, and a golfer who is part of the U18 England regional squad.

Music examinations (Trinity Guildhall Classical and Rock 8 Pop, and London College of Musical Theatre) yield

remarkable success for Wrekin pupils, with distinctions achieved regularly and a 100% pass rate in all exams over the
last 3 years. The average pass mark continues to rise and the average grade is a distinction. Over one-third of the
school (210 pupils) currently have music lessons, with some learning multiple instruments. Over 270 lessons are
scheduled each week, almost doubling since the last inspection (143 per week). The standard of musical performance

at Wrekin is recognised nationally. The Jazz Band attained an outstanding consistent achievement award for gaining a
'Hat trick' of national platinum awards in 2018, 19 and 22 (20,21 the festival was cancelled due to Covid). The concert
band gained a national platinum at their first attempt in 2022.

A very successful annual charity concert at Christmas (which has raised in excess of f10,000 for local charities) also
involves our prep school, Old Hall, as well as other local community singers.

Another busy year has seen the Dramatic Arts continue to flourish, with several very different, but hugely entertaining

productions. At Christmas, a beautifully staged 'Great Expectations' was followed by a production of Oscar Wilde's

comedy, 'The Importance of Being Earnest', which combined some veteran Wrekin performers acting alongside some
total newcomers to the stage. Other productions included the Third Form House Drama competition, which hit the

ground running at the start of the Christmas term, and was done and dusted by the third week of term! Lower Sixth

directors were given fairy tales for their charges to perform, and the results were sublime, ridiculous, and everything in

between. Also directed by Lower Sixth Formers, the First Form's Quarter Plays at the end of the Christmas Term told

the story of James and his Giant Peach.

The 'Our House' initiative remains very popular with the Upper Sixth Formers. Groups of pupils are able to spend a
week fending for themselves, cleaning, cooking, washing and managing a budget very much as they will find themselves

doing the following year when they embark on a university course or career away from home. Wrekin prides itself on

the all-round excellence of its education; producing well-rounded young people who can approach their futures with

confidence.

The recently added Business School, where pupils are taught to be employable, is an unusual feature for a school, and

has now developed a curriculum for all year groups, age appropriate. Links with local business are flourishing and an

increased number of apprenticeships are now on offer to our pupils, with U6 leavers gaining prestigious degree
apprenticeships at PWC and Deloitte's. In addition, we have more than a hundred offers annually of work experience,
careers' talks and internships from West Midland businesses. Our U6 pupils are offered an 'Employability Bootcamp'

to hone their skills for entering the world of work during the Summer term, after their A level and BTEC exams have
been completed. A pupil-led initiative called Espresso, a mobile coffee business (started from scratch by an

entrepreneurial group of Wrekin students 18 months ago), continues to serve hot drinks to pupils, parents and visitors

at school events. This is not only a viable enterprise in itself, but it is allowing each subsequent Year group the

opportunity to learn 'on the job' accounting, marketing and general business practices in a real environment.

Wrekin College is the only independent school in Telford and Wrekin that holds its own licence to run the Duke of
Edinburgh Award. The values of the sections of the Award (Physical, Volunteering, Skills, and Expedition) are
embedded in all that the school does. Whilst voluntary, the participation rate is very high with most members of Year
10 achieving the Bronze Award and approximately a third of Sixth Form pupils doing Silver and a quarter Gold as
well. Success at the higher levels represents a significant personal achievement, valued by universities and employers.
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The expeditions also provide a marvellous opportunity to gain experience of outdoor activities, and the skills and service

elements contribute to a very high number of pupils' personal development. The school has the highest completion rate

of any school in the Midlands for D of E. Although the Covid pandemic hampered this for a while, particularly Gold

completions, numbers are recovering strongly. In the CCF, Year 9 pupils spend three terms in the Combined Cadet

Forces, either in the Army or RAF section. Many more pupils are staying on to take on CCF leadership roles, passing

on their own skills to the next contingents in the school. Some pupils complete a week-long Advanced Cadet Leadership

Course. Pupils have also attended the national STEM course, and one pupil gained a place in 2022 on the Air Cadet

Pilot Scheme, completing a week's pilot training in Scotland. D of E and CCF are combined to form our Character

Adventure Training (CAT) programme, which is in line with our Business School in terms of fostering the employability

of Wrekinians.

At Wrekin College; the Chapel plays a vital part in the life of every child. The Christian faith informs everything we do in

school, and underpins our aims and values, but what we most want is for our pupils to listen, think and reflect in

Chapel. Although we are a Church of England foundation, with an Anglican Chaplain, we are open-minded on spiritual

matters. Pupil participation is encouraged in the Chapel, with Houses taking regular turns to lead our morning services

during the week and Prefects and other pupils leading assemblies on their own. Each House selects their own 'House

Charity'; quite often (and preferably) for a reason which resonates with one or more members of the House. Fundraising

and charitable activities are mostly organised by the Charities Committee: a body of pupils with representatives from

each House. Thousands of pounds were distributed last year between the following (mostly local) charities: YANA

Rural Mental Health Suppod, Crohn's 8 Colitis UK, Autism West Midlands, Home Start - Telford and Wrekin, Maggie's

Cancer Centre, Clatterbridge Cancer Centre, Severn Hospice at Home, Manin Place (Wellington), and West Mercia

Women's Aid.

There are international pupils in the school, including exchange pupils, and we welcome the diversity they bring, An

emphasis is being placed on increasing the number and national diversity of the overseas boarders. We have pupils

from Germany, Spain, France, Czech Republic, Ukraine, Poland, China, Hong Kong, Japan, Saudi Arabia, Thailand,

United Arab Emirates, Argentina, and South Africa. Some stay for a term, others for two years or more, To help

international pupils integrate, we try to ensure there are never too many pupils of one nationality within the school, or

indeed within a year group. Wrekin's annual Exchange Programme was able to restart after international Covid

restrictions began to lift, and six pupils in the Fifth and Lower Sixth Form spent time during their summer holidays at

schools in South Africa and Argentina, after their partners had been to Wrekin earlier in the year.

ln addition to this there have been successful school trips abroad in the last twelve months to Borneo, Barbados, Italy,

Belgium and France.

Reading lessons are compulsory for all age groups up to Year 11, enhancing literary skills of all towards the tests that

await at GCSE and beyond.

The Old Hall School

Academic year 21/22 saw a return to normal for the School after the tumultuous times of dealing with the Covid-19

pandemic which featured heavily in the prior two years.

Despite this, standardised assessment results showed our children to be significantly ahead in national terms, even

though our school is academically non-selective, and we worked hard to ensure fixtures and activities were maintained

as far as possible when guidance allowed. We were particularly pleased that we were able to arrange residential visit
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to a number of different venues in the year, including a ski trip to Austria in April. The children and parents were delighted

that these trips were re-instated after the lockdown period when such trips were restricted.

The school's recent focus on the development of hockey continued and the girls, in particular, are benefiting from the

Head of Girls' games expertise. She has worked hard with them and been regularly supported by a PE specialists from

Wrekin College during hockey and netball coaching sessions. We are delighted that the new all-weather astro pitch is

now in use, as this will no doubt help with the development of the school's hockey. It will also be beneficial for the

continuation of the coaching of girls' cricket, another recent and ongoing development at the school.

Discussion and consultation on a number of curriculum initiatives are underway and this work will continue under the
new Head in September.

Music and Drama continued in a variety of forms and we were pleased to be able to put on a show during the year:
'Super Stan' was thoroughly enjoyed by participants, parents and staff.

Recruitment of new pupils into Reception at 4+ remains a focus and the academic year 2021/22 saw us recruit a

pleasing 21 pupils into that year group ready for a September 2022 start. There has also been some re-organisation of
the teaching team in Reception, which has resulted in savings in staffing costs.

Relationships with Daisy Chain nursery and other local nurseries continue to be positive and we are in regular contact
to encourage them to recommend Old Hall to their existing clients. Daisy Chain is an important source of new pupils

and serves the Old Hall's families well.

The Headmaster, Governors and staff continue to strive to improve the quality of the School's educational offering, and

the relationship between The Old Hal! School and Wrekin College continues to provide outstanding opportunities for

children and staff to work together and for children to experience an excellent 4 to 18 education.

Public Benefit

It is important to us that access to the education we offer and the opportunity to benefit from our on-site facilities is not

limited to those who can afford our school fees.

Bursaries and allowances

Bursaries are awarded, in so far as the school is able, on a means-tested basis when parents are unable to meet the
full school fees. They may be awarded on entry or when circumstances change significantly for a pupil who is already

enrolled in the school, such that the family become unable to sustain the school fees.

Bursaries are funded mainly from the general fee income of the school, with some assistance from the Wrekin College
Foundation and other external sources.

The schools work with nationwide children's charities to fund places for children whose circumstances are extremely

challenging and whose attendance at the schools aims to significantly improve their life choices.

The bursary awards range from 10% to 100% remission of fees. Information about availability of bursaries and other

fee remissions such as scholarships and family discounts are provided to all applying to the school. Details of our

bursary policy are shown in our prospectus and on the website.

Wide access to both schools has been achieved during 2021/22 with the award of a total of means tested bursaries of

f675,609 (6.2% of gross fees) for Wrekin and f166,917 (6.0%) for Old Hall. Additional non-means tested assistance
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of f18,626 (8 pupils) for Wrekir, College and E9,763 (6 pupils) for The Old Hall was given to service families in support

of the MOD education scheme. This in practice can provide opportunities to benefit those unable to afford the full fees.

An amount of around 10'/0 of operating surplus has in recent years been donated to the Wrekin College Foundation to

cor, tribute to a restricted Bursaries Fund with the aim of producing a long term increasing flow of bursary funding for

future pupils. The Trust made a donation of f80,000 in the year. Bursary funding of f170,850 was received from the

Foundation this year.

Access for local children

Local children who are not pupils and whose families could not necessarily afford the school fees are encouraged to

use our facilities to gain formal and informal educational benefit in a variety of contexts including the following:

participation in netbali, football and rounders days

attendance at holiday sports courses and swimming lessons

attendance at gymnastics and cricket club coaching sessions

attendance at a holiday theatre workshop

participation in musical concerts or events

participation in careers events and training in our business school

participation in a mathematics challenge day

Access for the local community

The schools continue to develop community links, by allowing local charitable and community groups access to the

facilities for no charge, or at below commercial rates. Recent examples include:

Community Carol Service in the chapel

Arranging facilities for local ethnic minority women's community cricket

Providing rehearsal facilities for the local brass band

A part-time School .Sports Coordinator is employed to work with local primary schools in leading CPD, coaching of

youngsters in sports leadership skills and the arrangement of sports events and competitions. This enables increased

use of the Trust's sports facilities for a wide variety of young people from across both the primary and secondary age

ranges.

Provision of other benefits

Several of the schools' senior staff serve as school inspectors.

Members of the senior staff are governors of schools in the maintained sector

The school also participates in the training of student teachers.

Financial Review

The governors are continuing their strategy of deploying all net incoming resources to investing in the educational

purposes and fabric of The Old Hall Preparatory School and Wrekin College.

The company operating result was a surplus for the year of 2779,117 (2021: 2250,361).
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Released from the restrictions driven by the Covid-19 pandemic, the company reinstated all curricular and extra-

curricular activities in the year. Pupil numbers across both schools increased, reaching 805 in the Summer Term.

Boarding numbers also saw a year on year increase with the boarding houses at near full capacity at the end of the

year. During the summer one of the boarding houses was being prepared for a re-fit and another was in the process of

having its windows replaced with energy efficient glazing.

The company started repayments of the CBIL loan it received on the 1"December 2020 during the year.

The Governors' decision to exit the Teachers' Pension Scheme (TPS), which was completed on 31"August 2021,
resulted in a move from largely defined benefit schemes to defined contribution schemes. AII teaching staff who were

previously members of TPS were recruited into a new defined contribution scheme called the Aviva Pension Trust for

Independent Schools (APTIS).

The company continues to invest in facilities for it staff and pupils. In 2022 the Governors approved the construction of

a new design and technology building as well as considerable investment in internet and Wi-Fi infrastructure across the

120 acre site.

As a charity we enjoy tax exemption on our educational activities and on our investment income, together with an 80%
reduction on our business rates for the properties we occupy for our charitable aims. The financial benefits we receive

from these exemptions are all applied for educational purposes and help us to maintain our bursary policies and continue

to develop our educational facilities.

The financial results for the year are dealt with in detail in the statement of financial activities on page 16.

Reserves

The company's policy is to maintain free reserves in the form of domestic houses, which could be sold in case of longer

term need but in the meantime provide accommodation for both members of staff and the public. Enough cash reserves
are held on average to pay the salaries and regular operational bills for 2 months (approximately E1.7m), which would

provide a reasonable period in which to raise additional funds by overdraft or loans secured on property. Cash reserves
at 31"July 2022 were f3.0m. The movements in reserves are shown in note 17.

Plans for the Future

There is a rolling programme of site improvements with many minor projects being assessed, prioritised, and completed

annually.

We will form closer union between our Library and academic departments.

We are in the last year of the current Development Plan and are building its next phase during this year.

We are renovating the boarding houses with Hadden House due to be completed in September 22.

We are investing in IT infrastructure to enhance IT security and provide fast connectivity across the campus.

We are embarking on a whole site review to improve sustainability and drive a path to being carbon neutral.

The objectives of The Old Hall School for the next yearinclude:

To be the preparatory school with the strongest reputation in the area.
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To enable all children to reach their full academic potential .through a broad, balanced and stimulating

curriculum.

Within a Christian framework, to have a lively and happy ethos with good discipline based on mutual respect,

fostering children's moral, intellectual, sporting, creative and cultural development through the experience of a

wide range of group activities.

Through a secure pastoral system in a 'family' atmosphere, to encourage children as individuals to be as active

and ambitious as possible, whilst monitoring development and providing support.

To prepare each child for the appropriate senior school, be it Wrekin College or farther afield.

To be academically non-selective at EYFS (Reception) and Key Stage 1.

The objectives of Wrekin College for the next yearinclude:

Academic

Wrekin College will continue to offer a broad and balanced curriculum to each pupil in years 7 to 9 and a wide range of

choice at GCSE level including the core subjects of English, Mathematics and the sciences; combined with options

chosen from Art and Design, Business Studies, Design Technology, Drama, French, Geography, History, ICT, Music,

Physical Education and Spanish. Pupils are encouraged to take a modern language.

At Advanced Level, the subjects available include Accounting Art and Design, Biology, Business Studies, Chemistry,

Design Technology, Economics, English Literature, French, Geography, Government and Politics, History, ICT,

Mathematics, Music, Physics, Physical Education, Psychology, Spanish, Religious Studies and Theatre Studies.

We will further embed the Reading Period via following the 'Accelerated Reader Scheme', and take Lancaster Learning

onto a new level. We will introduce into Y9 an extension of Lancaster Learning called 'CV' (which is a sort of Record of

Achievement)

Beyond the Curriculum

There are four main strands of co-curricular activities:

Music; Drama; Sports; Outdoor Pursuits and Service.

Up to the age of 14, pupils' participation in these areas will include:.

Year group drama competitions; Music lessons and activities; Sports training and matches;

The Combined Cadet Forces (Year 9)

Between 14 and 16 years all pupils will continue at least two of these activities. In Year 10, all pupils are enrolled in the

Duke of Edinburgh Bronze Award and involved in at least one expedition as part of the programme.

After the age of 16, it is expected that all pupils will continue with at least one of the activities, and many continue to

participate in several areas of co-curricular activity. It is by no means unusual for a pupil to participate at a high level in

all four strands.

Fundraising and Service

All pupils will participate in fundraising, thereby developing an awareness of those outside the school. For some pupils

this will be in major school events, for example Charity Days; for others it will be individual examples of specific service.
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By its nature this cannot be compulsory (lest the voluntary gesture be completely removed), but it will have a high profile
in the school and will be encouraged.

Staff

It is seen as an integral part of staff responsibilities to participate in the co-curricular strands of activity. For some there
is a high degree of specialism (for example Music); for others the willingness to take part is the main requirement. Staff
will be supported in INSET training to gain certification in aspects of expedition leadership and sports coaching for their
own professional development and also for the improved service to the pupils.

All members of the community will be encouraged continually to improve their IT skills and keep abreast of IT

developments. Training and resources will be made available to the staff and pupils alike, and opportunities sought to
integrate IT into the programmes of the school. A review of our IT infrastructure was completed in Lent term 2022 with

the aim of significantly upgrading the broadband and Wi-Fi across the campus and bolstering our IT security A BYOD
scheme was introduced for new pupils entering the school in Michaelmas term 2022.

Fundraising

The Governors take their responsibility under the Charities (Protection and Social Investment) Act 2016 seriously and
have considered the implications on the school's activities. The majority of fundraising is from connected Trusts and
Foundations (as shown in note 5 to the accounts). The school does not actively solicit donations from the general public
more widely. The school does not work directly with commercial participators or professional fundraisers. The
Governors are not aware of any complaints made in respect of fundraising during the period.

Risk Management

The Board of Directors is responsible for the management of the risks faced by the company, and has reviewed the
major risks and measures for mitigation as part of an annual process. Within this process the risks associated with the
Covid pandemic were identified and mitigating actions put in place. The Board of Directors are satisfied that the
mitigation of currently identified major risks has been or will be addressed. The principal areas of risk and uncertainty
as identified by the trustees are in governance and school management, safeguarding of pupils and staff, delivery of
educational objectives, impact of poor economic climate, and impact of a major disaster.

Key controls used by the company to minimise the effect of key areas of risk include:

ensuring appropriate controls and governance through regular formal committee and board meetings and cfear
authorisation and approval levels;

the setting of realistic fee increases in conjunction with tight management of expenses;
comprehensive planning, budgeting and management accounting to control the delivery of appropriate levels
of service in all areas of the business;

monitoring of cash flow to ensure that adequate financial resources are available;

formal written policies to safeguard the welfare of pupils, staff and other related parties;
recruiting and training appropriate levels of skilled staff; and
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comprehensive insurance cover to minimise financial implications of damage to the company's physical assets

and to cover other relevant liabilities.

It is recognised that systems can only provide reasonable but not absolute assurance that major risks have been

adequately managed.

The Governors' Report, which includes the Strategic Report for the purposes of the Companies Act 2006 on pages 1 to

15, was approved by the directors on 1"March 2023.

Richard Pearson
Chairman
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Opinion

We have audited the financial statements of The Wrekin Old Hall Trust Limited for the year ended 31 July 2022
which comprise statement of financial activities, balance sheet, cash flow statement and notes to the financial
statements, including significant accounting policies. The financial reporting framework that has been applied
in their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting
Standard 102, the Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom
Generally Accepted Accounting Practice).

In our opinion the financial statements:

give a true and fair view of the charitable company's state of affairs as at 31 July 2022 and of its
incoming resources and application of resources, including its income and expenditure, for the year
then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

have been prepared in accordance with the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the
audit of the financial statements section of our report. We are independent of the charitable company in

accordance with the ethical requirements that are relevant to our audit of the financiai statements in the UK,
inciuding the FRC's Ethical Standard, and we have fulfiiled our other ethical responsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to
continue as a going concern for a period of at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the
relevant sections of this report.

Other information

The trustees are responsible for the other information. The other information comprises the information
included in the annual report, other than the financial statements and our auditor's report thereon. Our opinion
on the financial statements does not cover the other information and, except to the extent otherwise explicitly
stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
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otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material

misstatements, we are required to determine whether this gives rise to a material misstatement in the financial

statements themselves. If, based on the work we have performed, we conclude that there is a material

misstatement of this other information we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

the information given in the Trustees' Annual Report which includes the Directors' Report and the

Strategic Report for the financial year for which the financial statements are prepared is consistent with

the financial statements; and

the Trustees' Annual Report which includes the Directors' Report and the Strategic Report has been

prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the

course of the audit, we have not identified material misstatements in the Trustees' Annual Report and Strategic

Report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to

report to you if, in our opinion:

adequate accounting records have not been kept, or returns adequate for our audit have not been

received from branches not visited by us; or

the financial statements are not in agreement with the accounting records and returns; or

certain disclosures of trustees' remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the Trustees' Responsibilities Statement set out on page 1, the trustees (who are also

directors of the charitable company for the purposes of company law) are responsible for the preparation of the

financial statements and for being satisfied that they give a true and fair view, and for such internal control as

the trustees determine is necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability

to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going

concern basis of accounting unless the trustees either intend to liquidate the charitable company or to cease

operations, or have no realistic alternative to do so.

Auditor's responsibilities for the audit of the financial statements

We have been appointed as auditors under the Companies Act 2006 and report in accordance with regulations

made under that Act.
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Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in

accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The specific procedures for this engagement and the extent to which these are capable of
detecting irregularities, including fraud are detailed below.

Identifying and assessing risks related to irregularities:
We assessed the susceptibility of the charitable company's financial statements to material misstatement and
how fraud might occur, including through discussions with the trustees, discussions within our audit team
planning meeting, updating our record of internal controls and ensuring these controls operated as intended.
We evaluated possible incentives and opportunities for fraudulent manipulation of the financial statements. We
identified laws and regulations that are of significance in the context of the charitable company by discussions
with trustees and updating our understanding of the sector in which the charitable company operates.

Laws and regulations of direct significance in the context of the charitable company include The Companies Act
2006, and guidance issued by the Charity Commission for England and Wales .

Audit response to risks identified:
We considered the extent of compliance with these laws and regulations as part of our audit procedures on the
related financial statement items including a review of financial statement disclosures. We reviewed the
charitable company's records of breaches of laws and regulations, minutes of meetings and correspondence
with relevant authorities to identify potential material misstatements arising. We discussed the charitable
company's policies and procedures for compliance with laws and regulations with members of management
responsible for compliance.

During the planning meeting with the audit team, the engagement partner drew attention to the key areas
which might involve non-compliance with laws and regulations or fraud. We enquired of management whether
they were aware of any instances of non-compliance with laws and regulations or knowledge of any actual,
suspected or alleged fraud. We addressed the risk of fraud through management override of controls by testing
the appropriateness of journal entries and identifying any significant transactions that were unusual or outside
the normal course of business. We assessed whether judgements made in making accounting estimates gave
rise to a possible indication of management bias. At the completion stage of the audit, the engagement partner's
review included ensuring that the team had approached their work with appropriate professional scepticism
and thus the capacity to identify non-compliance with laws and regulations and fraud.

There are inherent limitations in the audit procedures described above and the further removed non-compliance
with laws and regulations is from the events and transactions reflected in the financial statements, the less likely

we would become aware of it. Also, the risk of not detecting a material misstatement due to fraud is higher than
the risk of not detecting one resulting from error, as fraud may involve deliberate concealment by, for example,
forgery or intentiona I misrepresentations, or through collusion.

A further description of our responsibilities is available on the Financial Reporting Council's website at:
www. frc.or .uk auditorsres onsibilities. This description forms part of our auditor's report.
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Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part

16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable

company's members those matters we are required to state to them in an auditor's report and for no other

purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other

than the charitable company and the charitable company's members as a body, for our audit work, for this

report, or for the opinions we have formed.

Cara Turtington (Senior Statutory Auditor)

for and on behalf of Saffery Champness LLP

Chartered Accountants

Statutory Auditors

71 Queen Victoria Street
London

EC4V 4BE

" +Rp~(zozg
Saffery Champness LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006
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2022 2021

Notes Total Total

Income from charitable activities

School fees receivable
Other educational income
Other ancillary trading income

11,406,581
354,552
160,328

9,861,650
222, 148

96,576

Other trading activities
Rents and school lets
Investment income

11,921,461

202,220
11,339

10,180,374

217,113
3,963

Donations and other income 18,412 276,604

Tota I income 12,153,432 10,678,054

Expenditure on raising funds
Fundraising
Finance costs

28,930
31,993

20,492

12,290

60,923 32,782

Charitable activities
Provision of education and grants 11,412,392 10,426,911

Total expenditure 11,473,315 10,459;693

Net (expenditure)/income for the year

Pension scheme actuarial adjustments

Net movement in funds

23

680,117

99,000

779,117

218,361

32,000

250,361

Fund balances brought forward at 1 August 19,676,697 19,426,336

General Fund balances carried forward at 31 July 20,455,814 19,676,697

The company had no recognised gains or losses in the year other than those above.

The accompanying notes are an integral part of this statement of financial activities.

The statement of financial activities includes the income and expenditure account.
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Notes 2022 2021

Tangible Fixed Assets

Investments

Investment in subsidiary

20, 100,250 19,392,285

Current Assets

Stocks

Debtors

Cash at bank and in hand

10

12

20, 100,252

27,880

577,548

3,012,675

19,392,287

57,103

397,563

2,992,648

Creditors: current liabilities payable

3,618,103

(2,673,765)

3,447,314

(2,160,981)

Net current assets 944,338 1,286,333

Total assets less current liabilities

Creditors: long term liabilities payable

21,044, 590

(563,033)

20,678,620

(877,180)

Net Assets excluding provisions

Pensions Trust provision

20,481,557

(24,000)

19,801,440

(123,000)

Total Net Assets 20,457,557 19,678,440

Called up share capital

Unrestricted funds

General reserve

Pension reserve

Total Funds

16

17

1,743

20,479,814

(24,000)

20,457,557

1,743

19,799,697

(123,000)

19,678,440

The financial statements on pages 20 to 39 were approved by the board of directors on 1st March 2023 and signed on

their behalf by:

Richard Pearson

Chairman

Company registered number 172472

The accompanying notes are an integral part of this balance sheet.
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Notes 2022

f
2021

Net cash provided by operating activities 20 1,586,567 649,362

Cash flows in from investing activities

Interest received

Purchase of property, plant and equipment

Proceeds from the sale of property, plant and equipment

11,339

(1,384,191)
756

3,963

(378,332)

1,600

Net cash provided by/(used in) investing activities 1,372,096 372,769

Cash flows from financing activities

Repayment of bank loans

Proceeds from new bank loans

(194,444)

1,000,000

Net cash provided by/(used in) financing activities 194,444 1,000,000

Change in cash and cash equivalents in the reporting

period 20,027 1,276,593

Cash and cash equivalents at the beginning of the

reporting period 2,992,648 1,716,055

Cash and cash equivalents at the end of the

reporting period

21 3,012,675 2,992,648
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Notes to the Financial Statements (continued}

For the year ended 3'i July 2022

1 Accounting Policies

a) Basis of accounting

The financial statements have been drawn up on the historical cost basis of accounting in accordance with applicable

Accounting Standards and the Statement of Recommended Practice "SORP (FRS102)" and Financial Reporting

Standard 102, and thus include a statement of financial activities rather than a profit and loss account.

The directors have taken adv'antage of the Companies Act 2006 (S405 (2)) exemption and the SORP (FRS 102) (S24.5)

exemption from preparing group financial statements, as they consider they would be of no value to the Company's

members as the effect of any changes would not be material to the financial statements.

Having reviewed the funding facilities available to the school together with the expected ongoing demand for places

and the school's future projected cash flows, the Governors have a reasonable expectation that the school has adequate

resources to continue its activities for the foreseeable future. Accordingly, they continue to adopt the going concern

basis in preparing the financial statements as outlined in the Directors' Responsibilities on page 1.

The financial statements are prepared in sterling, which is the functional currency of the school. Monetary amounts in

these financial statements are rounded to the nearest E.

The school meets the definition of a public benefit entity under FRS 102. The following accounting policies have been

applied consistently in dealing with items which are considered material in relation to the College's financial statements.

b) Fees and similar earnedincome

Fees receivable and charges for services and use of the premises, less any allowances, scholarships and bursaries

granted by the school against those fees, but including contributions received from restricted funds, are accounted for

in the period in which the service is provided.

c) Investment income

Investment income from bank balances and fixed interest securities is accounted for on an accruals basis.

d) Oonations, legacies, grants and otherincome

Donations are accounted for as and when entitlement arises, the amount can be reliably quantified and the economic

benefit to the school is considered probable. Donations for the school's general purposes are accounted for as

unrestricted and are credited to the General Funds. Where the donor or an appeal has imposed trust law restrictions,

donations are credited to a restricted fund and incoming endowments are accounted for as permanent trust capital or

expendable trust capital, according to whether the donor intends retention is to be permanent or not. Gifts in kind are

valued at estimated open market value at the date of gift, in the case of assets for retention or consumption, or at the

value to the school in the case of donated services or facilities.
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Accounting Policies (continued)

e) Expenditure

Expenditure is accrued as soon as a liability is considered probable, discounted to present value for longer-term

liabilities. Expenditure attributable to more than one cost category in the SoFA is apportioned to them on the basis of

the estimated amount attributable to each activity in the year, either by reference to staff time or the use made of the

underlying assets, as appropriate. The direct costs incurred in preserving the school's ancient buildings and their

contents are shown as a charitable activity distinct from that of education and grant making. Irrecoverable VAT is

included with the item of expenditure to which it relates.

Grants awarded are expensed as soon as they become legal or operational commitments.

Governance costs comprise the costs of complying with constitutional and statutory requirements. Intra-group sales

and charges between the school and its subsidiaries are excluded from trading income and expenditure.

f) Tangible fixed assets and depreciation

Tangible fixed assets are stated at cost less accumulated depreciation and any provision for impairment. Donations of

tangible fixed assets are capitalised at their cash value or estimated cash value if received in kind. Individual items

costing less than f500 are not capitalised. Depreciation is provided on other tangible fixed assets so as to write off their

cost, less estimated residual value, by equal instalments over the expected useful lives of the assets concerned. The

estimated useful lives are considered to be as follows:

Plant and equipment
Computer equipment
Furniture, fixtures and fittings
Motor vehicles
Freehold buildings

- 5 to 30 years
- 3 to 5 years
- 10 years
-4 years
- 10 to 100 years

The bursar and maintenance staff carry out an annual impairment review for all land and buildings.

Repairs and maintenance expenditure is charged as an operating expense in the year in which it is incurred.

Donations of tangible assets are capitalised. Donations are accounted for when received or when receipt can be reliably

quantified.

g) Stocks

Stocks are stated at the lower of cost and net realisable value.

h) Debtors

Trade debtors and other debtors are recognised at the settlement amount due after any trade discount offered.

Prepayments are valued at the amount prepaid net of any trade discounts due.
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Accounting Policies (continued)

i) Cash at bank andin hand

Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of three

months or less from the date of acquisition or opening of the deposit or similar account.

i) Creditors and provisions

Creditors and provisions are recognised where the charity has a present obligation resulting from a past event that will

probably result in the transfer of funds to a third party and the amount due to settle the obligation can be measured or

estimated reliably. Creditors and provisions are normally recognised at their settlement amount after allowing for any

trade discounts due.

k) Financial instruments

The charity has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial

instruments are initially recognised at transaction value and subsequently measured at their settlement value with the

exception of bank loans which are subsequently measured at amortised cost using the effective interest method.

i) Fund accounting

The charitable trust funds of the school are accounted for as unrestricted or restricted income, or as endowment capital,

in accordance with the terms of trust imposed by the donors or any appeal to which they may have responded.

Unrestricted income belongs to the school's corporate reserves, spendable at the discretion of the governors either to

further the school's Objects or to benefit the school itself. Where the governors decide to set aside any part of these

funds to be used in future for some specific purpose, this is accounted for by transfer to the appropriate designated

fund.

The school currently considers all funds to be unrestricted.
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Accounting Policies (continued)

m) Pensions

Retirement benefits to employees of the school are provided through three pension schemes, one defined benefit and

two defined contribution. The company left the Teachers' Pension Scheme on 31" August 2021 and thus in this

accounting period there was only one month's worth of charges to this scheme. The pension costs charged in the

Statement of Financial Activities are determined as follows:

(a) The Teachers' Pension Scheme - This scheme is a multi-employer pension scheme. It is not possible to identify

the school's share of the underlying assets and liabilities of the Teachers' Pension Scheme on a consistent

and reasonable basis and therefore, as required by FRS102, accounts for the scheme as if it were a defined

contribution scheme. The school's contributions, which are in accordance with the recommendations of the

Government Actuary, are charged in the period in which the salaries to which they relate are payable.

(b) The Pensions Trust Growth Plan - This is a multi-employer scheme where the school's share of the underlying

assets and liabilities cannot be identified on a consistent and reasonable basis. In accordance with FRS 102
costs relating to current service are accounted for as they fall due and costs relating to past service and deficit

funding are accounted for as a commitment once they are known.

(c) APTIS - Aviva Pension Trust for Independent Schools. This is a defined contribution scheme set up by Aviva

PLC specifically for independent school who wish to exit from the TPS. Employer's pension costs are charged

in the period in which the salaries to which they relate are charged.

In addition, there is a group personal pension plan. Employer's pension costs are charged in the period in which the

salaries to which they relate are payable.

n) Significantjudgements and estimates

In the application of the Company's accounting policies, management is required to make judgements estimates and

assumptions about the carrying values of assets and liabilities that are not apparent from other sources. The estimates

and underlying assumptions are based on historical experience and other factors that are considered to be relevant.

Actual results may differ from these estimates.

The estimates and underlying assumptions are viewed on an ongoing basis. Revisions to accounting estimates are

recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the

revision and future periods if the revision affects both current and future periods.

o) Leases

Assets held under finance leases, which confer rights and obligations similar to those attached to owned assets, are

capitalised as tangible fixed assets and are depreciated over the shorter of the lease terms and their useful lives. The

capital elements of future lease obligations are recorded as liabilities, while the interest elements are charged to the

statement of financial activities over the period of the leases to produce a constant rate of charge on the balance of

capital repayments outstanding.
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2 Fees

Gross school fees

Less: Scholarships, bursaries, grants and allowances

Bursaries and scholarships from external bodies

2022
f

13,910,307

~2,674, 5~76

11,235,731

170,850

11,406,581

2021

12,152,452

~2,44~6, 652

9,705,800

'I 55,850

9,861,650

3 Other Income

Other ancillary income

Sports Hall income

Transport to/from school

Gift aid from Wrekin Trading Limited

School shop (uniform sales, Old Hall)

2022

22,093
55,221

31,319
51,695

160,328

2021

2,728
37,067

56,781

96,576

4 investment Income
2022 2021

Interest received 11,339 3,963

5 Donations and Other Income

Donations and grants

Job Retention Scheme receipts

2022

18,412

18,412

2021

4, 147
272, 457

276,604
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6 Analysis of Total Expenditure

Costs of generating funds
Fundraising Development Office

Finance costs

Staff costs

18,498

18,498

Other Depreciation
costs

E f.

10,432
31,993
42,425

2022
Total

28,930
31,993
60,923

Charitable activities
Provision of education

Teaching
Welfare
Premises
Support costs

5,267,089
635,463
519,579
682,418

772,387
964,789

1,157,308
656,601

651,222

6,039,476
1,600,252
2,328,109
1,339,019

Grants, awards & prizes
Governance costs

7,104,549 3,551,085
80,000
25,536

7,104,549 3,656,621

651,222 11,306,856
80,000
25,536

651,222 11,412,392

Total resources expended 7,123,047 3,699,046 651,222 11,473,315

Staff costs Other Depreciation
costs

2021
Total

Costs of generating funds
Fundraising Development Office

Finance costs
16,641

1 6,641

3,851
12,290
16,141

20,492
12,290
32,782

Charitable activities
Provision of education

Teaching
Welfare
Premises
Support costs

5,162,410
568,935
542,738
619,609

456,917
786,075
976,602
452,690

631,234

5,619,327
1,355,010
2, 150,574
1,072,299

Grants, awards & prizes
Governance costs

6,893,692 2,672,284
209,832

19,869
6,893,692 2,901,985

631,234 10,197,210
209,832

19,869
631,234 10,426,911

Total resources expended 6,910,333 2,918,126 631,234 10,459,693
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7 Net Movement in Funds for the year are stated after charging I (crediting):
2021

Depreciation - on owned assets
Auditors' remuneration

Auditors' remuneration for other services

Bank charges

Donations

Bank interest receivable

Other interest receivable

Operating Lease payments

651,222

20,225

9,487

80,000

(1,807)
(9,532)
30,232

631,234
'l 3,835

1,680

8,991

209,832

(815)
(3,148)
16,224

The directors received no emoluments during the year (2021: anil) and none receive retirement benefits from the

school.

No payments were made to directors for travel or other expenses. (2021: anil).

8 Tangibie Assets
Freehold Plant 8 Computer Furniture Motor

Property Equipment Equipment 8 Fixtures Vehicles

f f f
Total

1 August 2021

Additions

Disposals

1,100,218 'I 14,664

(25,005) (48,987)

25,039,675 884,217 501,520

25,993

(61,922)

1,054,298

132,861

(26,884)

238,282

10,455

27,717,992

1,384, 191

(162,798)

31 July 2022 26, 114,888 949,894 465,591 1,160,275 248, 737 &8 939 385

l3epreciation

'! August 2021

Charge for Year

Disposals

6,303,933

447, 064

708,219

57,757

(48,987)

369,643

58,501

(61,922)

730,996

79,608

(26,884)

2'1 2,915

8,29'1

8,325,707

651,221

(137,793)

31 July 2022

Net Book Value

31 July 2022

6;750,997

19,363,891

716,989

232,905

366,222

99,369

783,720

376 555

221,206 8,839,135

27,531 20, 100,250

31 July 2021 18,735,742 175,998 131,877 323,302 25,367 19,392,285
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9 Capital Commitments

Capital expenditure authorised at the balance sheet date and contracted for amounted to E424k for the upgrade of

the company's IT infrastructure and Wi-Fi provision, and 234k for a new website. (2021: nil). In addition, previously

the Governors had approved the renovation of the Hadden House boarding accommodation costing in the region of

6132k. Contracts for some of this work were signed in March 2021 and the project was completed in September

2022.

10 Stocks

Raw materials and consumables

Goods for re-sale

2022
f

23, 133

4,747

2021
f.

17,520

39,583

27,880 57,103

The replacement cost of stocks is not considered to be materially different from their historical cost.
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11 invest me nt in Subsidiary
2022

Shares at Cost

The school owns the whole of the issued ordinary share capital of Wrekin Trading Limited, a company registered in

England and Wales. Wrekin Trading Limited lets the facilities of the school for thc use by the public and various

organisations and prepares its annual financial statements to 31 July 2022.

The following information is disclosed:

Balance of Capital and Reserves

Result for the Year 35,408

(4,097)

1,076

12 Debtors
2021

Debtors in respect of school fees

Other debtors

Amount due from Wrekin Trading Limited

Prepayments and accrued income

380,200

33,961

33,582

129,805

577,548

'l 84„495
'l 8,429

45,364

149,275

397,563

13 Creditors: Amounts falling due within one year
2022 2021

School fees paid on account

Trade creditors

Other Creditors

Taxation and social security

Accruais and deferred income

CEIL loan

1,075,320

84,852

354,504

131,501

694,252

333,336

2,673,765

799,742

105,628

555,916
'125,880

379.371

194,444

2. 'I 60,981
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14 Creditors: Amounts falling due after more than one year
2022 2021

School fees paid on account

Allied Schools pension

CBIL loan

90,813

472,220

563,033

58,924

12,700

805,556

877, 180

2022 2021

Amounts payable as follows:

1 —2 years

2 —5 years

424, 149

137,784

561,933

392,257

484,923

877, 180

The CBIL bank loan is secured by a mortgage over the company's freehold land and property.

15 Composition Fees Fund Investments

Funds deposited on behalf of the school are held and managed by The Wrekin College Foundation and reported in

the books of that Charity.
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16 Share Capital

Authorised

2022

Allotted, called up

and fully paid

2022 2021
E

E1 ordinary shares 5,000 5,000 1,743 1,743

17 Reserves

At 1 August 2021

Net movement in funds

At 3'1 July 2022

19,676,697

779,117

20,455,814

General reserve

Pensions Trust reserve

At 31 July 2022

The net movement in funds for the year is the only movement in shareholders' funds.

20,479,814

(24,000)

20,455,814

18 Contingent Liabilities and Guarantees

There were no contingent liabilities.

19 Employees and Employee Costs
2022 2021

Wages and salaries

Social security costs

Other pension costs

5,817,386
502,093
703 568

7 023 047

5,406,280

527,963
943 090

6 877 333
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The average monthly number of employees of the company during the financial year was as follows:

2022
Number

2021
Number

Teaching staff

Establishment and administrative staff

103

126

102

126

229 228

Staff numbers are quoted on a headcount basis.

The number of employees whose emoluments exceeded f60,000 were:

F60,000 - f70,000

f70,001 - 280,000

f80,001 - f90,000

290,000 - F100,000

f110,000 - f120,000

2120,000 - 6130,000

The school's employer pension contributions for the above higher-paid staff were f79,493 (2021: 6120,640) Of

this, E7,698 was paid into a defined benefit scheme (2021:2112,115)and 671,795 to a defined contribution scheme

(2021: E8,525).

The number of staff in pension schemes were as follows:

Defined Contribution

Defined Benefit

176 81

93

Aggregate employee benefits of key management personnel under the FRS 102 guidelines totalled f354,399

(2021: f358,874)

Wages and salary costs include redundancy and settlement payments and reserves of f31,211; (2021: anil).
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20 Reconciiiation of Net Movement in Funds to Net Cash Inflow from Operating Activities

2022
K

Net income for the reporting period
Adjustments for:
Interest receivable
Depreciation charges
(Profit)/Loss on disposal of fixed assets
(Indrease)/Decrease in stocks
(increase)/Decrease in debtors

(Decrease)/Increase in creditors

680,117
(11,339)

651,222
24,255
29,223

(179,985)
393,074

218,361

(3,963)
631,234
(1,600)
17,467

(128,433)
(83,704)

Net cash provided by operating activities 1,586,567 649,362

21 Analysis and Reconciliation of Net Funds

Cash at bank and 1n hand

At 1 Aug
2021

E
2,992,648

Cash flow

20,027

Other non-
cash

changes
At 31 July

2022

3,012,675

CBIL loan repayable

Net funds

2,992,648

1,000,000
1,992,648

20,027

194,444
214,471

3,012,675

~80~5, 556
2,20?,119

Cash at bank and in hand

CBIL loan due within one year
CBIL loan due after one year

Net funds

2,992,648
(194,444)
(805,556)
1,992,648

20,027
194,444

3,012,675
(333 336) (333 336)
33,336 (472,220)

2,207,119

22 Operating Leases

At 31 July 2022 the company had outstanding comrnitrnents for future minimum lease payments under non-

cancellable operating leases, which fall due as follows:

N/ithin one year
Later than one year and less than five years

2022
Other

F
38,586
45,667

84,253

2021
Other

19,224
5,306

24, 530
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23 Pension Schemes

a) Teachers' Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers'

Pensions Regulations (2010) and, from 1 April 2014, by the Teachers' Pension Scheme Regulations 2014. Membership

is automatic for full-time teachers in academies and, from 1 January 2007, automatic for teachers in part-time

employment following appointment or a chanoe of contract, although they are able to opt out.

The TPS is an unfunded scheme and members contribute on a 'pay as you go' basis —these contributions along with

those made by empioyers are credited to the Exchequer. Retirement and other pension benefits are paid by public

funds provided by Parliament.

Exit from the Teachers' Pension Scheme (TPS)

The company left the Teachers' Pensions Scheme (TPS) on 31"August 2021. From this date all teachers who were

members of this scheme were invited to join a defined contribution scheme run by Aviva. This scheme is called the

Aviva Pension Trust for Independent Schools (APTIS). Further products were also bought from Aviva to replace the

death in service benefits and critical illness cover available under the TPS. APTIS was chosen following a full

consultation process which commenced on 1"September 2020 to examine potential alternative pension provision for

members of staff in the TPS.

Valuation of the Teachers' Pension Scheme

Not less than every four years the Government Actuary, using normal actuarial principles, conducts a formal actuarial

review of the TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014

published by HM Treasury. The aim of the review is to specify the level of future contributions. Actuarial scheme

valuations are dependent on assumptions about the value of future costs, design of benefits and many other factors.

The latest actuarial valuation of the TPS was carried out as at 31 March 2016 and in accordance with the Public Service

Pensions (Valuations and Employer Cost Cap) Directions 2014.

The valuation report was published by the Department for Education in March 2019. This showed an increase in

employer contribution rates fron1 September 2019 set at 23.68% of pensionable pay (including a 0.08% employer

administration charge (previously 16.48%)

The pension costs paid to TPS in the period amounted to f'63, 715 (2021: F803,772).

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website.

Under the definitions set out in FRS 102 Section 28 Employee Benefits, the TPS is a multi-employer pension scheme.

The trust has accounted for its contributions to the scheme as if it were a defined contribution scheme. The trust has

set out above the information available on the scheme.
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b) Pensions Trust —The Growth Plan

The company participates in the scheme, a multi-employer scheme which provides benefits to some

638 non-associated participating employers. The scheme is a defined benefit scheme in the UK. It is

not possible for the company to obtain sufficient information to enable it to account for the scheme

as a defined benefit scheme, Therefore it accounts for the scheme as a defined contribution scheme.

The scheme is subject to the funding legislation outlined in the Pensions Act 2004 which came into

force on 30 December 2005. This, together with documents issued by the Pensions Regulator and

Technical Actuarial Standards issued by the Financial Reporting Council, set out the framework for

funding defined benefit occupational pension schemes in the UK.

. The scheme is classified as a 'last-man standing arrangement'. Therefore the company is potentially

liable for other participating employers' obligations if those employers are unable to meet their share

of the scheme deficit following withdrawal from the scheme. Participating employers are legally

required to meet their share of the scheme deficit on an annuity purchase basis on withdrawal from

the scheme.

A full actuarial valuation for the scheme was carried out at 30 September 2620. This valuation showed

assets of f800.3m, liabilities of f831.9m and a deficit of f31.6m. To eliminate this funding shortfall,

the Trustee has asked the participating employers to pay additional contributions to the scheme as

follows:

Deficit contributions

From 1 April 2022 to 31 January 2025: E3,312,000 per annum (payable monthly)

Unless a concession has been agreed with the Trustee the term to 31 January 2025 applies.

Note that the scheme's previous valuation was carried out with an effective date of 30 September

2017. This valuation showed assets of f794,9m, liabilities of f926.4m and a deficit of f131.5m. To

eliminate this funding shortfall, the Trustee asked the participating employers to pay additional

contributions to the scheme as follows:

Deficit contributions

f11,243,000 per annum (payable monthly and
From 1 April 2019 to 30 September 2025:

increasing by 3% each on 1st April)

The recovery plan contributions are allocated to each participating employer in line with their

estimated share of the Series 1 and Series 2 scheme liabilities. '

Where the scheme is in deficit and where the company has agreed to a deficit funding arrangement

the company recognises a liability for this obligation. The amount recognised is the net present value

of the deficit reduction contributions payable under the agreement that relates to the deficit. The

present value is calculated using the discount rate detailed in these disclosures. The unwinding of the

discount rate is recognised as a finance cost.
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PRESENT VALUES OF PROVISION

31 July 2022
(fs)

31 July 2021
(fs)

31 July 2020
(fs)

Present value of provision 23,361 122,604 154,818

RECONCILIATION OF OPENING AND CLOSING PROVISIONS

~ ~ ~ ~ ~

Provision at start of period 122,604 154,818

Unwinding of the discount factor (interest expense) 626 823

Deficit contribution paid (25,736) (33,100)

Remeasurements - impact of any change in assumptions (720) 63

Remeasurements - amendments to the contribution schedule (73,413)

Provision at end of period 23,361 122,604

INCOME AND EXPENDITURE IMPACT

~ ~ ~ ~ ~ ~

Interest expense 626 823

Remeasurements —impact of any change in assumptions (720) 63

Remeasurements —amendments to the contribution schedule (73,413)

Contributions paid in respect of future service*

Costs recognised in income and expenditure account

'includes defined contribution schemes and future service contributions (i.e. excluding any deficit reduction payments) to
defined benefit schemes which are treated as defined'contrib'ution schemes. To be completed by the company.

ASS U MPTI 0NS

e e

Rate of discount 3.15 0.57 0.60

The discount rates shown above are the equivalent single discount rates which, when used to discount the future recovery
plan contributions due, would give the same results as using a full AA corporate bond yield curve to discount the same
recovery plan contributions.
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c) Defined contribution Scheme —APTIS (Aviva Pensions Trust for Independent Schools)

The company left the Teacher's Pension Scheme (TPS) in August 2021. Teaching staff were invited to join APTIS, a

defined contribution scheme operated by Aviva pic. Contributions range from 5% to 50% for employees with the

employee cohtribution being set at 16.5%. The employer's contributions are charged in the SOFA in the period in

which the salaries to which they relate are, due. The employer's contributions in the year amounted to 2529,968 (2021

fnil). At 31 July 2022 there were f81,849 accrued pension contributions for this scheme (2021: anil).

d) Defined contribution scheme

The charity also operates a.defined contribution scheme. This is a money purchase scheme operated by Standard Life.

Basic contributions are 5% for the employee and 7% for the employer. Employees may contract to exchange salary for

higher pension contributions. The employer's contributions are charged in the SOFA in the period in which the salaries

to which they relate are due. The employer's contributions in the year amounted to E4,282 (2021 E4,390). At 31 July

2022 there were f928 accrued pension contributions for this scheme (2021: f928).

e) Exit from the Teachers' Pension Scheme (TPS)

The company left the Teachers' Pensions Scheme (TPS) on 31"August 2021.

24 Related Party Transactions

The charity has a wholly owned subsidiary, Wrekin Trading Limited. At the year-end Wrekin Trading Limited owed the

charity f37,681 (2021: F45,364). Wrekin Trading Limited made a covenanted commitment of 731,319 (2021: anil)

during the year to the charity.

The Wrekin College Foundation is a separate charitable foundation which provides funds to the company for bursaries

for children who could not ordinarily afford fees to attend Wrekin College. The company donates funds to this foundation

acid in the year to 31"July 2022 committed to donate 280,000 which was outstanding at 31"July 2022 (2021: f109,832),

There were no other related party transactions in the year.
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The Wrekin Old Hall Trust Limited

Governors' report
For the year ended 31 July 2021

Financial Statements

The governors, who are also directors, present their report and financial statements for the year ended 31 July 2021.

Directors' Responsibilities

The directors are responsible for preparing the directors' report and the financial statements in accordance with

applicable law and regulation.

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors

have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting

Practice (United Kingdom Accounting Standards and applicable law). Under company law the directors must not

approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the

company and of the profit or loss of the company for that period. In preparing those financial statements, the directors

are required to:

~ select suitable accounting policies and then apply them consistently;

~ observe the methods and principles in the Charities SORP (FRS 102);

~ make judgements and estimates that are reasonable and prudent;

~ state whether applicable United Kingdom Accounting Standards have been followed, subject to any material

departures disclosed and explained in the accounts, and

~ prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company

will continue in business

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the

company's transactions and disclose with reasonable accuracy at any time the financial position of the company and to

enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible

for safeguarding the assets of the company and hence for taking reasonable steps for the prevention and detection of

fraud and other irregularities.

In accordance with section 418 of the Companies Act 2006, the directors confirm that, in the case of each of the persons

who are directors at the time when this report is approved, so far as each director is aware, there is no relevant audit

information of which the company's auditors are unaware, and he/she has taken all the steps that he/she ought to have

taken as a director in order to make him/herself aware of any relevant audit information and to establish that the

company's auditors are aware of that information.

Constitution

The company is limited by shares and the constitution provides that the income and the property of the company shall

be applied solely towards the promotion of the objectives of the company as set out in the memorandum which shall

only be exercised in furtherance of the provision of education and related activities, and no part thereof shall be applied

directly or indirectly in the payment of dividends or otherwise by way of profit to members of the company. The company

is a registered charity.

The Wrekin Old Hall Trust Ltd is a member of the Allied Schools group of independent schools, afi of which were founded

by the Martyrs' Memorial and Church of England Trust (MMT). On September 26e 2013 the Allied Schools signed a

new management Agreement with MMT by which the members of the group agreed to the appointment of the Allied
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Schools Agency to oversee the performance of the schools and to monitor their adherence to the foundational religious

pdinciples on behalf of MMT.

Governance and Management

The governors, who are also directors and the charity trustees, and are responsible for the overall management and

control of The Wrekin Old Hall Trust Ltd, meet three times a year. The Education Committee meets each term before

the Governing Board. The Finance Committee, which performs detailed reviews in its specialist areas and oversees

policy implementation, also meets three times a year, two to three weeks in advance of the full Governing Body. Estates

and Marketing Committees also regularly advise the Governing Body.

The Annual General Meeting of the company will be held on 24s March 2022

In accordance with the Articles of Association, Mr Mottram, Mr Pearson, Dr Samra and Mr Jones retire by rotation, and

being eligible, offer themselves for re-election. Mr David Styles was appointed during the year and he retires and being

eligible offers himself for re-election.

The directors, who are also the charity trustees and constitute the Governing Body, are elected by the Governing Body,

except that two trustees shall be nominated by the Martyrs Memorial and Church of England Trust (**)if the total does

not exceed 12, three if the number exceeds 12 but does not exceed 18, and four if the number exceeds 18.

No director had a beneficial interest in any material contract to which the company was a party during the year.

The day to day running of the Company was delegated to the Heads —Mr Tim Firth (Wrekin College) and Mr Martin

Stott (The Old Hall School) —and the Bursar, Mr David Brown. The remuneration of these key management personnel

is set by the Board, with the policy objective of providing appropriate incentives to encourage enhanced performance

and of rewarding them fairly and responsibly for their individual contributions to the Company's success. The

appropriateness and relevance of the remuneration policy is reviewed annually, including reference to comparisons with

other independent schools to ensure that the school remains sensitive to the broader issues of pay and employment

conditions elsewhere.

The company's Memorandum and Articles of Association dated 6 January 1921 (as altered by Special Resolution on

25 September 1951, adopted by Special Resolution on 10 June 1980, amended on 26th September 2013 by Special

Resolution and most recently amended by Special Resolution on 18e January 2021) empower it to invest and deal with

the monies of the company not immediately required, as it thinks fit.

New governors are appointed by existing governors and care is taken to ensure that the relevant skills and experience

are represented. Each new governor is provided with an information pack and a list of training courses for governors,

some of which they are expected to attend. He/she also meets the Chair of Governors, Heads and Bursar and receives

a conducted tour of the schools. All governors receive information on governor training update courses.

Objectives and Activities

The company's principal object is to provide education for boys and girls in accordance with the Protestant and

Evangelical principles of the Church of England. It aims to provide a broad education that develops every pupil's full

potential. Its subsidiary undertaking, Wrekin Trading Limited (Registered Company number 4046851), lets the facilities

of the Trust for use by the public and various organisations for events and educational and leisure purposes.

The Wrekin College Foundation (Registered Charity number 1103684) has been formed to establish a continuous

fundraising programme to provide the Trustees with the resources to fund scholarships and bursaries for deserving

young people, regardless of their financial circumstances, and to improve the School's facilities. A lifetime partnership
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with former pupils, parents and friends of the school will be the key to its success. The Trustees of the school have

agreed that 10'/0 of the school's net incoming resources should be donated to contribute to a bursaries fund within the

Foundation. From time to time this amount may vary at the behest of the Governors. The School also funds the cost

of running the Foundation office, whereas all funds raised are included in the Foundation accounts. The school does

not control the Foundation and therefore this is not consolidated into the main accounts.

In setting objectives, the Governors have given careful consideration to the Charity Commission's guidance on public

benefit and in particular to its supplementary public benefit guidance on advancing education and on fee-charging.

Strategic Report

The Strategic Report for the purposes of the Companies Act 2006 constitutes the sections titled Aims and Ethos,

Achievements and Performance, Public Benefit, Financial review, Reserves, Plans for the Future and Risk

Management.

Aims and Ethos

~ To create a community in which everyone —pupils, teaching staff and support staff —feel valued and involved.

~ To offer the highest quality of education, in a co-educational environment, developing pupils' intellectual, physical,

aesthetic, moral and spiritual qualities in the school's Christian tradition.

~ To nurture interesting and balanced young people in a happy and challenging environment, enabling them to fulfil their

potential and preparing them for the modern world.

~ To develop within each pupil self-discipline, a clear sense of right and wrong, and responsibility and sensitivity towards

others.
~ To recognise and celebrate individual achievements in a broad range of activities.

~ To instil a sense of pride in our traditions and high standards of conduct, courtesy and appearance.

~ To foster respect and care for our environment.

~ To prepare pupils for the world of employment

Our Ethos:

The school has a long tradition of providing a happy but disciplined environment where all pupils are encouraged to

realise their full potential. An excellent academic education is provided and at the core is a strong sense of community.

We welcome pupils from all backgrounds, subject to entrance interviews and assessments which aim to satisfy us that

potential pupils will be able to benefit from the education we provide. We are an equal opportunities organisation and

are committed to a working environment that is free from any form of discrimination. Pupils from twenty two countries

are here. We aim to produce employable pupils and have a Business School that oversees their trajectory towards

employment.

We are fully committed to safeguarding and promoting the welfare of pupils. Pupils and parents are given very regular

information about their children's academic progress through (Review Meetings) parents' evenings and written

Challenge Grade Reviews. Parents are also invited to attend regular parents' forums to discuss matters of common

interest, such as preparation for exams or the future direction of the school. Each Wrekin pupil also belongs to a house

tutor group which meets twice each week to review progress both on the academic and pastoral front.

Independent schools are inspected regularly, principally by the Independent Schools Inspectorate (ISI) which looks at

both academic and pastoral aspects of school life and which also regulates boarding provision. We are very encouraged

by the compliance inspection of Wrekin College which took place in 2019.We were compliant in every respect. In the
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2017 full inspection, the quality of the pupils' personal development was regarded as excellent and the quality of

achievement good. Inspectors thought that Wrekin had put proper plans in place to achieve excellence via achievement

next time.

A full copy of the current inspection reports can be viewed on the Wrekin College and Old Hall websites.

Wrekin has a Development Plan that governs improvement in all aspects of school life over the next two years 2020-

2022.

Achievements and Performance

Wrekin College

In a second year which will go down in history for the number of newspaper headlines generated by the UK

Government's U-turns in finalising the process for the evaluation of student performance after the cancellation of public

exams due to the Coronavirus pandemic, pupils' results were determined by teacher assessment and moderation.

Academic matters are very much at the centre of Wrekin life and much has been done by all our teaching staff this past

year to enhance support, standards and expectations for our pupils. Our Upper Sixth pupils celebrated success in their

A level exams. A level results were in line with targets for the cohort. Once again, well over 90% of pupils secured a

place at their first or insurance choice of university. 80% secured offers at Russell Group universities. Many of this

year's leavers had made really substantial progress since their GCSEs two years ago and indeed since their AS level

exams last summer. The school has been placed in the top 5% of schools nationally within the past few years for

improvement at A level against what would have been predicted from their GCSE results using the recognised A-Level

Performance System (ALPS). It is this kind of value-added achievement that Wrekin is all about and testament to the

high level consistency of the teaching. Students went on to study Medicine and Veterinary Science as well as many

other highly selective course at highly selective universities.

At Wrekin College we celebrate the hard work and success of individual pupils of all abilities, not just the high fliers. We

are equally proud of all the pupils who have achieved their Challenge Grades. The demanding Extended Project

Qualification (EPQ) continues to prove to be a great success. Academically able pupils are setting their sights on

apprenticeship degrees and prestigious places, one successfully applying to Emst and Young for a Level 7

apprenticeship scheme.

GCSE results set a new record for the very top and top grades making this the fourth time in five years that Wrekin has

broken its GCSE record.

The exam results were not and will not be achieved at the expense of co-curricular activities. As well as the many pupils

heading off to highly competitive courses at university, we also have high achievement in sports, not just at county, but

at regional and national level (the latter at a number of sports), and there is equal evidence of excellence in music,

drama and art within the school. Wrekin is good at nurturing talent across a very wide range of activities. We pride

ourselves on the range of experience available to our pupils, and on the fact that it is normal for them to take part in a

wide variety of activities right up until they leave. With the support of our enthusiastic and expert staff, very high

standards are achieved and, just as with the academic side of school life, hitting your personal best is all that matters:

for example have pupils appearing for the first time at gymnastic activity and we have pupils appearing in the

Commonwealth Games at it; pupils are teaming to swim and others are pulling down national times.

Page 4



The Wrekin Old Hall Trust Limited
Governors' report (continued)
For the year ended 31 July 2021

Wrekin offers a wide range of co-curricular activities and sport is particularly strong. Sevem Stars, an elite Netball set

up now has its only Shropshire base here, and seven of the twelve who represented the final U17 side attend Wrekin.

Our Rugby club is now working closely with Worcestershire Warriors. The coronavirus prevented competitive sport in

Summer Term, but individuals in gymnastics and golf (a boy and a girl) are playing at international level having been

selected for their country. This is the case in show jumping and kick boxing, too.

There were memorable dramatic productions during the year, despite the pandemic, excellent musical concerts.

Engagement with music is very high indeed, and the inspectors remarked that they had never heard a school sing

together in such spirit. Our Jazz Band, having been one of only five schools nationally to receive a top award at the

National Concert Band Festival and doing that for two years running, continues to be very strong, but the competition

was cancelled last summer, again owing to Covid.

The 'Our House' initiative remains very popular with the Upper Sixth Formers. Groups of pupils are able to spend a

week fending for themselves, cleaning, cooking, washing and managing a budget very much as they will find themselves

doing the following year when they embark on a university course or career away from home. Wrekin prides itself on

the alt~cond excellence of its education; producing well-rounded young people who can approach their futures with

confidence.

The construction of a Business School, where pupils are taught to be employable, is an unusual feature for a school,

and has now developed a curriculum for all year groups, age appropriate. The local High Street Challenge, which we

won in the previous year, we were due to host at Wrekin inviting in hundreds of local school children, as part of 'roll out'

of exported employability skills. Sadly, this too was not allowed. Links with local business are flourishing and an

increased number of apprenticeships are now on offer to our pupils. We have more than a hundred offers of work

experience, careers' talks and internships from West Midland businesses. A mini MBA has been introduced backed by

Aston University's Business School, as has an 'Employability Bootcamp' for our leavers. This year a new mobile coffee

business opens, instigated and run by pupils.

All pupils in Year 10 take part in the Duke of Edinburgh (D of E) Award Scheme at Bronze Level. They are encouraged

to progress to Silver and Gold Levels, and every year a number of pupils choose to do so. Success at the higher levels

represents a significant personal achievement, valued by universities and employers. The expeditions also provide a

marvellous opportunity to gain experience of outdoor activities, and the skills and service elements contribute to a very

high number of pupils' personal development. The school has the highest completion rate of any school in the Midlands

for D of E, and once again more achieved a medal than any other school in the whole of Shropshire, exceptionally high

numbers of these being Gold. Year 9 pupils spend three terms in the Combined Cadet Forces, either in the Army or

RAF section. Many pupils build on the skills they learn to go on to leadership roles in one of the sections. The CCF now

has more staffing under the relatively new Contingent Commander and is forging closer links with the D of E Programme.

The two functions amalgamated during the year to produce a new CAT programme (Character Adventure Training)

joining forces and being in line with our Business School and fostering the employability of Wrekinians. Connected to

this, all Year 9 now keep a CV and a log about it, making them more aware of what the world of work seeks and more

self-aware of the skills they have (or lack). Each Y9 pupil is interviewed at the end of the year for an imaginary job and

take their interviewer through their CV, telling them what they have done and what they have learnt from it; and how

they can apply this to the role.

At Wrekin College, the Chapel plays a vital part in the life of every child. The Christian faith informs everything we do in

school, and underpins our aims and values, but what we most want is for our pupils to listen, think and reflect in

Chapel. Although we are a Church of England foundation, with an Anglican Chaplain, we are open-minded on spiritual
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matters. Pupil participation is encouraged in the Chapel, with Houses taking regular turns to lead our morning services

during the week and Prefects and other pupils leading assemblies on their own. We installed new, artistic glass doors

in our Chapel. More money was raised for charities last year than for a long time culminating in more than E30k being

raised for our local hospice.

There are international pupils in the school, including exchange pupils, and we welcome the diversity they bring. An

emphasis is being placed on increasing the number and national diversity of the overseas boarders. We have pupils

from Germany, Spain, Russia, the Ukraine, Georgia, Kazakhstan, South Africa, Bulgaria, China, Japan, Africa and

Australia. Some stay for a term, others for two years or more. To help international pupils integrate, we try to ensure

there are never too many pupils of one nationality within the school, or indeed within a year group. We endeavour,

when there are no Coronavirus restrictions, to run an Exchange Programme annually and twelve pupils in Fifth Form

and Lower Sixth spent the entire summer overseas attending schools in Australia, New Zealand and South Africa.

Reading lessons are compulsory for the younger years and the Accelerated Reader programme has now been extended

to students in Year 9 as well as Years 7 and 8.

During the year the number of pupils grew and September 2021 sees 541 on the roll.

When the country went into lockdown at the end of the Michaelmas Term, the whole of the Lent Term was taught online,

and all lessons and co-curricular activities, also assemblies, tutorials and meetings happened there. Considerable

efforts were made by both teaching and non-teaching staff to ensure the site was Covid safe and available for the

provision of education for key worker children. The parental body were impressed by the school's provision and pupils

joined Wrekin from other schools as a result of our provision.

The Old Hall School

Like all other schools and businesses, the overwhelming feature of the academic year 2020/2021 obviously relates to

the impact of the coronavirus pandemic, the fallout from which is likely to be felt in many ways, some more subtle than

others, for years to come.

Despite this, standardised assessment results showed our children to be significantly ahead in national terms, even

though our school is academically non-selective, and we worked hard to ensure fixtures and activities were maintained

as far as possible when guidance allowed. We were particularly pleased that we were able to arrange a residential visit

to South Shropshire for all of our Key Stage 2 children during the Summer Term. The children and parents were

delighted that the trip took place and a very successful trip it was.

The school's recent focus on the development of hockey continued and the girls, in particular, are benefiting from the

Head of Girls' games expertise. She has worked hard with them and been regularly supported by a PE specialists from

Wrekin College during hockey and netball coaching sessions. We are delighted that the new all-weather astro pitch is

now in use, as this will no doubt help with the development of the school's hockey. It will also be beneficial for the

continuation of the coaching of girls' cricket, another recent and ongoing development at the school.

During the course of the year, our plans for extending the school grounds by removing playground fencing and

repositioning it further from the building, have continued well. The ground for a new, rustic adventure play area was

identified, and the required groundworks continued, although it was hindered by the pandemic, like most everything

else. The work to prepare the area continues and we are seeking the support of parents and other contacts with this, in

order to develop the site over time. An unintended consequence of this relocation of fences was to prove very helpful

in our subsequent organisation of playtimes, where specific areas for year group bubbles were required.
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During lockdowns, the school responded very quickly and effectively to provide online education for our pupils and to

ensure the safety of colleagues and the children of critical workers. Duding the period of closure, the staff rallied to

provide as comprehensive a package of teaming as possible, given the age range of children (4 to 11 yrs) here at Old

Hall. This was received very positively by parents, who appreciated the rapid response and the efforts of colleagues.

The use of Google resources was adopted and this has been further developed to cope with similar eventualities which

may occur. Families were also contacted regularly by teachers via telephone and email. Members of staff were deployed

effectively in teaching and supervising the children of critical workers and the school remained open to provide support

for up to 35 children each day.

The Design Technology department was able to manufacture PPE equipment for the local hospital, nursing homes and

others who requested support, albeit limited to what we could produce with our 3D printers. The children involved in this

activity enjoyed the opportunity to 'do their bit' in helping others and those parents who were in Vront-line' hlHS positions.

This excellent use of the school's technological 'know how' and resources was identified by local and national press and

we received letters of thanks from recipients of the equipment.

Discussion and consultation on a number of curriculum initiatives have started, but progress has been hampered by the

distraction of Covid and a need for covering colleagues during periods of isolation. This exciting work is ongoing, as we

look to become more creative in our curriculum with enhanced opportunities for problem solving and independent

learning.

Music and Drama continued in a variety of forms and we were pleased to be able to put on a show at the end of the

Summer Term: 'Beauty and the Beast' was thoroughly enjoyed by participants, parents and staff.

Recruitment of new pupils into Reception at 4+ remains a focus and the academic year 2020/21 saw us recruit a

pleasing 30 pupils into that year group ready for a September 2021 start. There has also been some re-organisation of

the teaching team in Reception, which has resulted in savings in staffing costs.

Relationships with Daisy Chain nursery and other local nurseries continue to be positive and we are in regular contact

to encourage them to recommend Old Hall to their existing clients. Daisy Chain is an important source of new pupils

and serves the Old Hall's families well.

The Headmaster, Governors and staff continue to strive to improve the quality of the School's educational offeding,

despite the background of uncertainty caused by Covid-19, and the relationship between The Old Hall School and

Wrekin College continues to provide outstanding opportunities for children and staff to work together and for children to

experience an excellent 4 to 18 education.

Public Benefit

It is important to us that access to the education we offer and the opportunity to benefit from our on-site facilities is not

limited to those who can afford our school fees.

Bursarles and allowances

Bursaries are awarded, in so far as the school is able, on a means-tested basis when parents are unable to meet the

full school fees. They may be awarded on entry or when circumstances change significantly for a pupil who is already

enrolled in the school, such that the family become unable to sustain the school fees.

Bursaries are funded mainly from the general fee income of the school, with some assistance from the Wrekin College

Foundation and other external sources.
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The schools work with nationwide children's charities to fund places for children whose circumstances are extremely

challenging and whose attendance at the schools aims to significantly improve their life choices.

The bursary awards range from 10% to 100% remission of fees. Information about availability of bursaries and other

fee remissions such as scholarships and family discounts are provided to all applying to the school. Details of our

bursary policy are shown in our prospectus and on the website.

Wide access to both schools has been achieved during 2020/21 with the award of a total of means tested bursaries of

8682,224 (7.0% of gross fees) for Wrekin and 2157,845 (9.9%) for Old Hall. Additional non-means tested assistance

of 515,987 (7 pupils) for Wrekin College and f8,835 (7 pupils) for The Old Hall was given to service families in support

of the MOD education scheme. This in practice can provide opportunities to benefit those unable to afford the full fees.

An amount of around 10% of operating surplus has in recent years been donated to the Wrekin College Foundation to

contribute to a restricted Bursaries Fund with the aim of producing a long term increasing flow of bursary funding for

future pupils. The Trust made a donation of 8209,832 in the year. Bursary funding of f155,850 was received from the

Foundation this year.

Access for local children

Local children who are not pupils and whose families could not necessarily afford the school fees are encouraged to

use our facilities to gain formal and informal educational benefit in a variety of contexts including the following:

participation in netball, football and rounders days

attendance at holiday sports courses and swimming lessons

attendance at gymnastics and cricket club coaching sessions

attendance at a holiday theatre workshop

participation in musical concerts or events

participation in careers events and training in our business school

participation in a mathematics challenge day

Access for the local community

The schools continue to develop community links, by allowing local charitable and community groups access to the

facilities for no charge, or at below commercial rates. Recent examples include:

Community Carol Service in the chapel

Arranging facilities for local ethnic minority women's community cricket

Providing rehearsal facilities for the local brass band

A part-time School Sports Coordinator is employed to work with local primary schools in leading CPD, coaching of

youngsters in sports leadership skills and the arrangement of sports events and competitions. This enables increased

use of the Trust's sports facilities for a wide variety of young people from across both the primary and secondary age

ranges.

Provision of other benehts

Several of the schools' senior staff serve as school inspectors.

Page 8



The Wrekin Old Hall Trust Limited

Governors' report (continued)
For the year ended 31 July 2021

Members of the senior staff are governors of schools in the maintained sector

The school also participates in the training of student teachers.

Financial Review

The governors are continuing their strategy of deploying all net incoming resources to investing in the educational

purposes and fabric of The Old Hall Preparatory School and Wrekin College.

The company operating result was a surplus for the year of E250,361 (2020: a deficit of E45,647).

The company again faced additional challenges this year due to the Coronavirus pandemic. The Government

announced the closure of all schools at the beginning of January 2021 and both schools immediately put plans in place

to move all teaching and some extracurricular activity online. The company took advantage of the Government's Job

Retention Scheme and moved to cut costs where it could as it introduced fee reductions across all year groups for the

Lent Term. The educational online provision was praised by many parents. Both schools reopened to pupils in early

March 2021.

The company negotiated a CBIL loan as it faced the financial uncertainties of the pandemic. The value of this loan was

E1m and it was received on the 1s December 2020. No interest is paid on these loans for the first year and the company

beneritted from relief from interest payment valued at approximately 617,464 in the year.

During the previous year the governors took the decision to enter a consultation process on leaving the Teachers'

Pension Scheme (TPS). This process commenced in September 2020. The company successfully achieved this goal

and exited the TPS on 31"August 2021. All teaching staff who were previously members of TPS were recruited into a

new defined contribution scheme called the Aviva Pension Trust for Independent Schools (APTIS).

The company continues to invest in facilities for it staff and pupils. In 2021 the Governors approved the construction of

a new dance studio and a new AstroTurf. All teaching staff were issued with new tablets

As a charity we enjoy tax exemption on our educational activities and on our investment income, together with an 80'lo

reduction on our business rates for the properties we occupy for our charitable aims. The financial benefits we receive

from these exemptions are all applied for educational purposes and help us to maintain our bursary policies and continue

to develop our educational facilities.

The financial results for the year are dealt with in detail in the statement of financial activities on page 14.

Reserves

The company's policy is to maintain free reserves in the form of domestic houses, which could be sold in case of longer

term need but in the meantime provide staff and other accommodation. Enough cash reserves are held on average to

pay the salaries and regular operational bills for 2 months (approximately f1.7m), which would provide a reasonable

period in which to raise additional funds by overdraft or loans secured on property. Cash reserves at 31"July 2021

were F3.0m. The movements in reserves are shown in note 17.

Plans for the Future

There is a rolling programme of site improvements with many minor projects being assessed, prioritised, and completed

annually.

We will form closer union between our Library and academic departments.
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We are in the last year of the current Development Plan and are building its next phase during this year.

We are laying an additional new all-weather pitch ready for November 2021.

We are opening a new dance studio in 2021.

The objectives of The Old Hall School for the next yaarinclude:

To be the preparatory school with the strongest reputation in the area.

To enable all children to reach their full academic potential through a broad, balanced and stimulating

curriculum.

Within a Christian framework, to have a lively and happy ethos with good discipline based on mutual respect,

fostering children's moral, intellectual, sporting, creative and cultural development through the expedience of a

wide range of group activities.

Through a secure pastoral system in a 'family' atmosphere, to encourage children as individuals to be as active

and ambitious as possible, whilst monitoring development and providing support.

To prepare each child for the appropriate senior school, be it Wrekin College or farther afield.

To be academically non-selective at EYFS (Reception) and Key Stage 1.

The objectives of Wrekin College for the next year include:

Academic

Wrekin College will continue to offer a broad and balanced curriculum to each pupil in years 7 to 9 and a wide range of

choice at GCSE level including the core subjects of English, Mathematics and the sciences; combined with options

chosen from Art and Design, Business Studies, Design Technology, Drama, French, Geography, German, History, ICT,

Music, Physical Education and Spanish. Pupils are encouraged to take a modem language.

At Advanced Level, the subjects available include Accounting Art and Design, Biology, Business Studies, Chemistry,

Design Technology, Economics, English Literature, French, Geography, German, Government and Politics, History,

ICT, Mathematics, Music, Physics, Physical Education, Psychology, Spanish, Religious Studies and Theatre Studies.

We will further embed the Reading Period via following the 'Accelerated Reader Scheme', and take Lancaster Learning

onto a new level. We will introduce into Yg an extension of Lancaster Learning called 'CV' (which is a sort of Record of

Achievement)

Beyond the Curriculum

There are four main strands of co-curricular activities:

Music; Drama; Sports; Outdoor Pursuits and Service.

Up to the age of 14, pupils' participation in these areas will include:

Year group drama competitions; Music lessons and activities; Sports training and matches;

The Combined Cadet Forces (Year 9)

Between 14 and 16 years all pupils will continue at least two of these activities. In Year 10, all pupils are enrolled in the

Duke of Edinburgh Bronze Award and involved in at least one expedition as part of the programme.

Page 10



The Wrekin Old Hall Trust Limited

Governors' report (continued)
For the year ended 31 July 2021

After the age of 16, it is expected that all pupils will continue with at least one of the activities, and many continue to

participate in several areas of co-curricular activity. It is by no means unusual for a pupil to participate at a high level in

all four strands.

Fundraising and Service

All pupils will participate in fundraising, thereby developing an awareness of those outside the school. For some pupils

this will be in major school events, for example Charity Days; for others it will be individual examples of specific service.

By its nature this cannot be compulsory (lest the voluntary gesture be completely removed), but it will have a high profile

in the school and will be encouraged.

Staff

It is seen as an integral part of staff responsibilities to participate in the co-curricular strands of activity. For some there

is a high degree of specialism (for example Music); for others the willingness to take part is the main requirement. Staff

will be supported in INSET training to gain certification in aspects of expedition leadership and sports coaching for their

own professional development and also for the improved service to the pupils.

Afi members of the community will be encouraged continually to improve their IT skills and keep abreast of IT

developments. Training and resources will be made available to the staff and pupils alike, and opportunities sought to

integrate IT into the programmes of the school. There was significant investment in training as the Schools continued

with tuition in the first half of the Lent Term 2021. New tablets were issued to afi staff in September 2020.

Fundraising

The Governors take their responsibility under the Charities (Protection and Social Investment) Act 2016 seriously and

have considered the implications on the school's activities. The majority of fundraising is from connected Trusts and

Foundations (as shown in note 5 to the accounts). The school does not actively solicit donations from the general public

more widely. The school does not work directly with commercial participators or professional fundraisers. The

Governors are not aware of any complaints made in respect of fundraising during the period.

Risk Management

The Board of Directors is responsible for the management of the risks faced by the company, and has reviewed the

major risks and measures for mitigation as part of an annual process. Within this process the risks associated with the

Covid pandemic were identified and mitigating actions put in place. The Board of Directors are satisfied that the

mitigation of currently identified major risks has been or will be addressed. The principal areas of risk and uncertainty

as identified by the trustees are in governance and school management, safeguarding of pupils and staff, delivery of

educational objectives, impact of poor economic climate, and impact of a major disaster.

Key controls used by the company to minimise the effect of key areas of risk include:

ensuring appropriiate controls and governance through regular formal committee and board meetings and clear

authorisation and approval levels;

the setting of realistic fee increases in conjunction with tight management of expenses;
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comprehensive planning, budgeting and management accounting to control the delivery of appropriate levels

of service in all areas of the business;

monitoring of cash flow to ensure that adequate financial resources are available;

formal written policies to safeguard the welfare of pupils, staff and other related parties;

recruiting and training appropriate levels of skilled staff; and

comprehensive insurance cover to minimise financial implications of damage to the company's physical assets

and to cover other relevant liabilities.

It is recognised that systems can only provide reasonable but not absolute assurance that major risks have been

adequately managed.

The Governors' Report, which includes the Strategic Report for the purposes of the Companies Act 2006 on pages 1 to

11,was approved by the directors on 16 February 2022.

Richard Pearson
Chairman
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Opinion

We have audited the financial statements of The Wrekin Old Hall Trust Limited for the year ended 31 July 2021 which

comprise the statement of financial activities, balance sheet, cash flow statement and notes to the financial

statements, including significant accounting policies. The financial reporting framework that has been applied in their

preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 102,
the Financial Reporting Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted
Accounting Practice).

In our opinion the financial statements:

give a true and fair view of the charitable company's state of affairs as at 31 July 2021 and of its incoming

resources and application of resources, including its income and expenditure, for the year then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

have been prepared in accordance with the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.

Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit of the
financial statements section of our report. We are independent of the chaditable company in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical

Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe

that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.
Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions

that, individually or collectively, may cast significant doubt on the charitable company's ability to continue as a going
concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the relevant

sections of this report

Other information

The trustees are responsible for the other information. The other information comprises the information included in the
annual report, other than the financial statements and our auditor's report thereon. Our opinion on the financial
statements does not cover the other information and, except to the extent otherwise explicitly stated in our report, we
do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially

inconsistent with the financial statements or our knowledge obtained in the course of the audit or otherwise appears to
be materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether this gives rise to a material misstatement in the financial statements themselves. If,

based on the work we have performed, we conclude that there is a material misstatement of this other information we

are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:
~ the information given in the Trustees' Annual Report which includes the Directors' Report and the Strategic

Report for the financial year for which the financial statements are prepared is consistent with the financial

statements; and

~ the Trustees' Annual Report which includes the Directors' Report and the Strategic Report has been prepared
in accordance with applicable legal requirements.
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Matters on which we are required to report by exception

In the light of the knowledge and understanding of the charitable company and its environment obtained in the course
of the audit, we have not identified material misstatements in the Trustees' Annual Report and Strategic Report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to
you if, in our opinion:
~ adequate accounting records have not been kept, or returns adequate for our audit have not been received

from branches not visited by us; or
~ the financial statements are not in agreement with the accounting records and returns; or
~ certain disclosures of trustees' remuneration specified by law are not made; or
~ we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the Trustees' Responsibilities Statement set out on Page 1, the trustees (who are also
directors of the charitable company for the purposes of company law) are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the
trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.
In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the trustees either intend to liquidate the charitable company or to cease operations, or
have no realistic alternative to do so.

Auditor's responsibilities for the audit of the financial statements

We have been appointed as auditors under the Companies Act 2006 and report in accordance with regulations made
under that Act.

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Inegularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in

line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including
fraud. The specific procedures for this engagement and the extent to which these are capable of detecting
irregularities, including fraud are detailed below.

Identifying and assessing risks related to irregularities:
We assessed the susceptibility of the charitable company's financial statements to material misstatement and how
fraud might occur, including through discussions with the trustees, discussions within our audit team planning
meeting, updating our record of internal controls and ensuring these controls operated as intended. We evaluated
possible incentives and opportunities for fraudulent manipulation of the financial statements. We identified laws and
regulations that are of significance in the context of the charitable company by discussions with trustees and updating
our understanding of the sector in which the charitable company operates.

Laws and regulations of direct significance in the context of the charitable company include The Companies Act 2006,
and guidance issued by the Charity Commission for England and Wales.

Further the charitable company is subject to other laws and regulations where the consequences of non-compliance
could have a material effect on amounts or disclosures in the financial statements, through significant fine, litigation or
restrictions on the charitable company's operations. We identified the most significant laws and regulations to be the
Independent School Standards as found in the Education and Skills Act 2006 and guidance issued by the Department
for Education.

Audit response to risks identified:
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We considered the extent of compliance with these laws and regulations as part of our audit procedures on the
related financial statement items including a review of financial statement disclosures. We reviewed the charitable
company's records of breaches of laws and regulations, minutes of meetings and correspondence with relevant
authorities to identify potential material misstatements arising. We discussed the charitable company's policies and
procedures for compliance with laws and regulations with members of management responsible for compliance.

During the planning meeting with the audit team, the engagement partner drew attention to the key areas which might
involve non-compliance with laws and regulations or fraud. We enquired of management whether they were aware of
any instances of noncompliance with laws and regulations or knowledge of any actual, suspected or alleged fraud.
We addressed the risk of fraud through management override of controls by testing the appropriateness of journal
entries and identifying any significant transactions that were unusual or outside the normal course of business. We
assessed whether judgements made in making accounting estimates gave rise to a possible indication of
management bias. At the completion stage of the audit, the engagement partner's review included ensuring that the
team had approached their work with appropriate professional scepticism and thus the capacity to identify non-

compliance with laws and regulations and fraud.

There are inherent limitations in the audit procedures described above and the further removed non-compliance with

laws and regulations is from the events and transactions reflected in the financial statements, the less likely we would

become aware of it. Also, the risk of not detecting a matedial misstatement due to fraud is higher than the risk of not
detecting one resulting from error, as fraud may involve deliberate concealment by, for example, forgery or intentional
misrepresentations, or through collusion.
A further description of our responsibilities is available on the Financial Reporting Council's website at:
www. frc.org. uk/auditorsresponsibfiities. This description forms part of our auditor's report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable company's
members those matters we are required to state to them in an auditor's report and for no other purpose. To the fullest

extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and
the charitable company's members as a body, for our audit work, for this report, or for the opinions we have formed.

Cars Turtington isenior Statutory Audi

for and on behalf of Saffery Champne s LLP

Chartered Accountants

Statutory Auditors

71 Queen Victoria Street
London

EC4V 4BE

Date: 2 5' F+r Lx~ WZ&
Saffery Champness LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006
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2021 2020

Notes Total Total

Income from charitable activities

School fees receivable
Other educational income
Other ancillary trading income

9,861,650
222, 148
96,576

9,044,582
258,417

86,559

10,180,374 9,387,558
Other trading activities

Rents and school lets
Investment income

217,113
3,983

164,769
18,574

Donations and other income 276,804 502,068

Total income 10,678,054 10,070,969

Expenditure on raising funds
Fun draising

Finance costs
20,492

12,290
23,451

13,671

Charitable activities
Provision of education and grants

32,782 37,122

10,426,911 10,108,494

Total expenditure 10,459,693 10,145,616

Net (expenditure)/income for the year

Pension scheme actuarial adjustments

Net movement in funds

Fund balances brought forward at 1 August

23

218,361

32,000

(74,647)

29,000

250,361 (45,647)

19,426,336 19,471,983

General Fund balances carried forward at 31 July 19,676,897 19,426,336

The company had no recognised gains or losses in the year other than those above.

The accompanying notes are an integral part of this statement of financial activities.

The statement of financial activities includes the income and expenditure account.
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Notes 2021 2020

Tangible Fixed Assets

Investments

Investment in subsidiary

6 8

8 19,392,285 19,645,186

2 2

Current Assets

19,392,287 19,645,188

Stocks

Debtors

Cash at bank and in hand

10

12

57,103

397,563

2,992,648

74,570

269,130

1,716,055

Creditors: current liabilities payable

Net current assets

13

3,447,314

(2,160,981)

1,286,333

2,059,755

(2,047,178)

12,577

Total assets less current liabilities

Creditors: long term liabilities payable

Net Assets excluding provisions

Pensions Trust provision

14

23

20,678,620

(877,180)

19,801,440

(123,000)

19,657,765

(74,686)

19,583,079

(155,000)

Total Net Assets 19,678,440 19 428,079

Called up share capital

Unrestricted funds

General reserve

Pension reserve

16 1,743 1,743

17 19,799,697 19,581,336

(123,000) (155,000)

TotalFunds 19,678,440 19,428,079

The financial statements on pages 16 to 35 were approved by the board of directors on 16e February 2022 and signed

on their behalf by:

Richard Pearson

Chairman

Company registered number 172472

The accompanying notes are an integral part of this balance sheet.
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The Wrekin Old Hall Trust Limited

Cash Flow Statement
For the year ended 31 July 2021

Notes 2021 2020

6

Net cash provided by operating activities 20 649,362 444, 620

Cash flows in from investing activities

Interest received

Purchase of property, plant and equipment

Proceeds from the sale of property, plant and equipment

3,963

(378,332)

1,600

16,574

(1,224, 514)

3,930

Net cash provided by/(used in) investing activities

Cash flows from financing activities

Change in cash and cash equivalents in the reporting

period

372,769 1,204,010

1 000 000

1,276,593 (759,390)

Cash and cash equivalents at the beginning of the

reporting period 1,716,055 2,475,445

Cash and cash equivalents at the end of the

reporting period

21 2,992,648 1,716,055
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

1 Accounting Policies

a) Basis of accounting

The financial statements have been drawn up on the historical cost basis of accounting in accordance with applicable

Accounting Standards and the Statement of Recommended Practice "SORP (FRS102)" and Financial Reporting

Standard 102, and thus include a statement of financial activities rather than a profit and loss account.

The directors have taken advantage of the Companies Act 2006 (S405 (2)) exemption and the SORP (FRS 102) (S24 5)

exemption from preparing group financial statements, as they consider they would be of no value to the Company's

members as the effect of any changes would not be material to the financial statements.

Having reviewed the funding facilities available to the school together with the expected ongoing demand for places

and the school's future projected cash flows, the Governors have a reasonable expectation that the school has adequate

resources to continue its activities for the foreseeable future. The Governors recognise the financial effects of the Covid

pandemic on the schools in the financial year, however appreciate and support the actions taken by the senior

management teams. These include changes to fee structures to support pupil numbers, a critical review of costs and

accessing Governmental support through the Job Retention Scheme. Accordingly, they continue to adopt the going

concern basis in preparing the financial statements as outlined in the Statement of Accounting and Reporting

ResponsibiliTies on page 1.

The financial statements are prepared in sterling, which is the functional currency of the school. Monetary amounts in

these financial statements are rounded to the nearest E.

The school meets the definition of a public benefit entity under FRS 102. The following accounting policies have been

applied consistently in dealing with items which are considered material in relation to the College's financial statements.

b) Fees and similar earned income

Fees receivable and charges for services and use of the premises, less any allowances, scholarships and bursarfes

granted by the school against those fees, but including contributions received from restricted funds, are accounted for

in the period in which the service is provided.

c) investment income

Investment income from bank balances and fixed interest securities is accounted for on an accruals basis.

d) Donations, legacies, grants and otherincome

Donations are accounted for as and when entitlement arises, the amount can be reliably quantified and the economic

benefit to the school is considered probable. Donations for the school's general purposes are accounted for as

unrestricted and are credited to the General Funds. Where the donor or an appeal has imposed trust law restrictions,

donations are credited to a restricted fund and incoming endowments are accounted for as permanent trust capital or

expendable trust capital, according to whether the donor intends retention is to be permanent or not. Gifts in kind are

valued at estimated open market value at the date of gift, in the case of assets for retention or consumption, or at the

value to the school in the case of donated services or facilities.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

Accounting Policies (continued)

e) Expenditure

Expenditure is accrued as soon as a liability is considered probable, discounted to present value for longer-term

liabilities. Expenditure atbibutable to more than one cost category in the SoFA is apportioned to them on the basis of

the estimated amount attributable to each activity in the year, either by reference to staff time or the use made of the

underlying assets, as appropriate. The direct costs incurred in preserving the school's ancient buildings and their

contents are shown as a charitable activity distinct from that of education and grant making. Irrecoverable VAT is

included with the item of expenditure to which it relates.

Grants awarded are expensed as soon as they become legal or operational commitments.

Governance costs compdise the costs of complying with constitutional and statutory requirements. Intra-group sales

and charges between the school and its subsidiaries are excluded from trading income and expenditure.

fl Tangible fixed assets and depreciation

Tangible fixed assets are stated at cost less accumulated depreciation and any provision for impairment. Donations of

tangible fixed assets are capitalised at their cash value or estimated cash value if received in kind. Individual items

costing less than 5500 are not capitalised. Depreciation is provided on other tangible fixed assets so as to write off their

cost, less estimated residual value, by equal instalments over the expected useful lives of the assets concerned. The

estimated useful lives are considered to be as follows:

Plant and equipment

Computer equipment

Furniture, fixtures and fittings

Motor vehicles

Freehold buildings

- 5 to 30 years
- 3 to 5 years
- 10 years
- 4 years
- 10 to 100 years

The bursar and maintenance staff carry out an annual impairment review for all land and buildings.

Repairs and maintenance expenditure is charged as an operating expense in the year in which it is incurred.

Donations of tangible assets are capitalised. Donations are accounted for when received or when receipt can be reliably

quantified.

g) Stocks

Stocks are stated at the lower of cost and net realisable value.

h) Debtors

Trade debtors and other debtors are recognised at the settlement amount due after any trade discount offered.

Prepayments are valued at the amount prepaid net of any trade discounts due.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

Accounting Policies (continued)

i) Cash at bank and in hand

Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity of three

months or less from the date of acquisition or opening of the deposit or similar account.

j) Creditors and provisions

Creditors and provisions are recognised where the charity has a present obligation resulting from a past event that will

probably result in the transfer of funds to a third party and the amount due to settle the obligation can be measured or

estimated reliably. Creditors and provisions are normally recognised at their settlement amount after allowing for any

trade discounts due.

k) Financial instruments

The charity has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial

instruments are initially recognised at transaction value and subsequently measured at their settlement value with the

exception of bank loans which are subsequently measured at amortised cost using the effective interest method.

I) Fund accounting

The charitable trust funds of the school are accounted for as unrestricted or restricted income, or as endowment capital,

in accordance with the terms of trust imposed by the donors or any appeal to which they may have responded.

Unrestricted income belongs to the school's corporate reserves, spendable at the discretion of the governors either to

further the school's Objects or to benefit the school itself. Where the governors decide to set aside any part of these

funds to be used in future for some specific purpose, this is accounted for by transfer to the appropriate designated

fund.

The school currently considers all funds to be unrestricted.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

Accounting Policies (continued)

m) Pensions

Retirement benefits to employees of the school are provided through three pension schemes, two defined benefit and

one defined contribution. The pension costs charged in the Statement of Financial Activities are determined as follows:

(a) The Teachers' Pension Scheme - This scheme is a multi-employer pension scheme. It is not possible to identify

the school's share of the underlying assets and liabilities of the Teachers' Pension Scheme on a consistent

and reasonable basis and therefore, as required by FRS102, accounts for the scheme as if it were a defined

contribution scheme. The school's contributions, which are in accordance with the recommendations of the

Government Actuary, are charged in the period in which the salaries to which they relate are payable.

(b) The Pensions Trust Growth Plan - This is a multi-employer scheme where the school's share of the underlying

assets and liabilities cannot be identified on a consistent and reasonable basis. In accordance with FRS 102

costs relating to current service are accounted for as they fall due and costs relating to past service and deficit

funding are accounted for as a commitment once they are known.

In addition there is a group personal pension plan. Employer's pensions costs are charged in the period in which the

salaries to which they relate are payable.

n) Significant judgements and estimates

In the application of the Company's accounting policies, management is required to make judgements estimates and

assumptions about the carrying values of assets and liabilities that are not apparent from other sources. The estimates

and underlying assumptions are based on historical experience and other factors that are considered to be relevant.

Actual results may differ from these estimates.

The estimates and underlying assumptions are viewed on an ongoing basis. Revisions to accounting estimates are

recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the

revision and future periods if the revision affect both current and future periods.

o) Leases
Assets held under finance leases, which confer rights and obligations similar to those attached to owned assets, are

capitalised as tangible fixed assets and are depreciated over the shorter of the lease terms and their useful lives. The

capital elements of future lease obligations are recorded as liabilities, while the interest elements are charged to the

statement of financial activities over the period of the leases to produce a constant rate of charge on the balance of

capital repayments outstanding.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

2 Fees
2021

8
2020
5

Gross school fees
Less: Scholarships, bursaries, grants and allowances

12,152,452 10,640,091

~2,446, 662 ~1729 733

Bursaries and scholarships from external bodies

9,705,800

155,850

8,910,358

134,224

9,861,650 9,044,582

3 Other Income

Other ancillary income

Sports Hall income

Transport to/from school
Gift aid from Wreidn Trading Limited

School shop (uniform sales, Old Hall)

2021
f

2,728
37,067

56,781

96,576

2020

25,959
32,480

28,120

86,559

4 Investment Income

Interest received

2021
6

3,963

2020
6

16,574

5 Donations and Other Income

Donations and grants
Job Retention Scheme receipts
Miscellaneous Income

2021
5

4, 147
272,457

2020

15,294
486,774

276,604 502,068
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The Wrekin Old Hall Trust Limited
Notes to the Financial Statements (continued)
For the year ended 31 July 2021

6 Analysis of Total Expenditure

Costs of generating funds
Fundraising Development Office
Finance costs

16,641

16,641

Other Depreciation
costs

f R

3,851
12,290
16,141

2021
Total

20,492
12,290
32,782

Charitable activities
Provision of education

Teaching
Welfare
Premises
Support costs

5,162,410
568,935
542,738
619,609

456,917
786,075
976,602
452,690

5,819,327
1,355,010

831,234 2,150,574
1,072,299

Grants, awards & prizes
Governance costs

6,893,692 2,672,284 631,234 10,197,210
209,832 209,832

19,869 19,869
6,893,692 2,901,985 631,234 10,426,911

Total resources expended 6,910,333 2,918,126 631,234 10,459,693

Costs of generating funds
Fundraising Development Office
Finance costs

Staff costs

18,022

18,022

Other Depreciation
costs

R f

5,429
13,671
19,100

2020
Total

23,451
13,671
37,122

Charitable activities
Provision of education

Teaching
Welfare

Premises
Support costs

5,110,359
589,465
521,135
659,934

445, 757
628,823
967,088
543,159

5,556,116
1,218,288

622,394 2,110,617
1,203,093

Grants, awards & prizes
Governance costs

6,880,893 2,584,827

20,380

622,394 10,088, 114

20,380
6,880,893 2,605,207 622,394 10,108,494

Total resources expended 6,898,915 2,624,307 622,394 10,145,616
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

7 Net Movement in Funds for ths year are stated after charging i (crediting):

Depreciation - on owned assets
Auditors' remuneration

Auditors' remuneration for other services

Bank charges
Donations

Bank interest receivable

Other interest receivable

Operating Lease payments

2021
f

631,234
13,835

1,680
8,991

209,832
(815)

(3,148)
16,224

2020
f

622,394
14,929

10,554

(11,524)
(5,050)
25,281

The directors received no emoluments during the year (2020: fnil) and none receive retirement benefits from the

school.

No payments were made to directors for travel or other expenses (2020: Fnil).

8 Tangible Assets

Cost

Freehold
Property

F

Plant 8
Equipment

f
Computer

Equipment
f

Furniture
& Fixtures

Motor
Vehicles

Total

1 August 2020

Additions

Disposals

24,887,681

151,994

841,240

79,478

(36,501)

479,442

85,531

(62,490)

1,046,778

41,370

(33,850)

1 9,959 378,332

(132,841)

218,323 27,473,464

31 July 2021

Depreciation

1 August 2020

Charge for Year

Disposals

25,039,675 884,217

5,868,527

435,406

502,483 1,054,298 238,282 27,718,955

687,066 197,224 7,828,276695,449 380,009

15,69153,086 77,78049,271 631,234

(132,841)(36,501) (62,490) (33,850)

31 July 2021

Net Book Value

31 July 2021 18,735,742 175,998

6,303,933 708,219 370,605 730,996 212,915 8,326,669

131,878 323,302 25,367 19,392,285

31 July 2020 19,019,154 145,791 99,433 359,712 21,099 19,645,186
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

9 Capital Commitments

Capital expenditure authorised at the balance sheet date and contracted for amounted to Soil (2020: nil). During the

year the Governors had approved the construction of a new Astroturf pitch costing in the region of 0800k. Contracts

for this construction were signed in August 2021 and the project was completed in December 2021.

10 Stocks

Raw materials and consumables

Goods for re-sale

2021
8

17,520

39,583

57,103

2020
0

29,058

45,512

74,570

The replacement cost of stocks is not considered to be materially different from their histodcal cost.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

11 Investment in Subsidiary

Shares at Cost

2021

6

2020

6

The school owns the whole of the issued ordinary share capital of Wrekin Trading Limited, a company registered in

England and Wales. Wrekin Trading Limited lets the facilities of the school for the use by the public and various

organisations and prepares its annual financial statements to 31 July 2020.

The following information is disclosed:

Balance of Capital and Reserves

Result for the Year

2021 2020

(4,097) (5,173)

1,076 (5,175)

12 Debtors

2021

6
2020
s

Debtors in respect of school fees

Other debtors

Amount due from Wrekin Trading Limited

Prepayments and accrued income

184,495
18,429
45,364

149,275

100,231

22,055
9,442

137,402

397,563 269,130

13 Creditors: Amounts falling due within one year

2021 2020

School fees paid on account

Trade creditors

Other creditors

Taxation and social security

Accruals and deferred income

CBIL loan

799,742

105,628
555,916
125,880
379,371

194,444

779,331

98,056
468, 136
111,445

590,210

2,160,981 2,047, 178
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

14 Creditors: Amounts falling due after more than one year

2021 2020

School fees paid on account

Allied Schools pension

CBIL loan

58,924
12,700

805,556

57,286

17,400

877,180 74,686

Amounts payable as follows:

1 —2 years

2 —5 years

2021
8

392,257

484,923

2020
6

57,286

17,400

877,180 74,686

The CBIL bank loan is secured by a mortgage over the company's freehold land and property.

15 Composition Fees Fund Investments

Funds deposited on behalf of the school are held and managed by The Wrekin College Foundation and reported in

the books of that Charity.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

16 Share Capital

Authorised

2021 2020
6

Allotted, called up

and fully paid
2021 2020

8

Et ordinary shares 5,000 5,000 1,743 1,743

17 Reserves

At 1 August 2020

Net movement in funds

At 31 July 2021

General reserve

Pensions Trust reserve

At 31 July 2021

The net movement in funds for the year is the only movement in shareholders' funds.

19,426,336

250,361

19,676,697

19,799,697

(123,000)

19,676,697

18 Contingent Liabilities and Guarantees

There were no contingent liabilities.

19 Employees and Employee Costs

Wages and salaries

Social security costs
Other pension costs

2021
8

5,406,280
527,963
943 090

6,877,333

2020
f

5,468,575
496,667
902 653

6,867,915
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

The average monthly number of employees of the company during the financial year was as follows:

Teaching staff

Establishment and administrative staff

2021
Number

102

126

2020
Number

106
131

Staff numbers are quoted on a headcount basis.

228 237

The number of employees whose emoluments exceeded 660,000 were:

N0, 000 - 670,000

570,001 - 680,000

F80,001 - F90,000

F90,000 - F100,000

F110,000 - 6120,000

F120,000 - F130,000

The school's employer pension contributions for the above higher-paid staff were F120,640 (2020 restated:

K98,302) Of this, f112,115 was paid into a defined benefit scheme (2020 restated: F98,302) and F8,525 to a

defined contribution scheme (2020: Fnil).

The number of staff in pension schemes were as follows:

Defined Contribution

Defined Benefit

81

93

81

93

Aggregate employee benefits of key management personnel under the FRS 102 guidelines totalled F358,874

(2020: F353,453).

Wages and salary costs include redundancy and settlement payments and reserves of fnil; (2020: Fnil).
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

20 Reconciliation of Net Movement in Funds to Net Cash Inflow from Operating Activities

2021
6

2020
6

Net income for the reporting period
Adjustments for:
Interest receivable
Depreciation charges
(Profit)/Loss on disposal of fixed assets
(Increase)/Decrease in stocks
(Increase)/Decrease in debtors
(Decrease)/Increase in creditors

218,361

(3,963)
631,234

(1,600)
17,467

(128,433)
(83,704)

(74,647)

(16,574)
622,394
(3,930)

(18,929)
65,299

(128,993)

Net cash provided by operating activities 649,362 444,620

21 Analysis and Reconciliation of Net Funds

Cash at bank and in hand

At 1 Aug
2020

6
1,718,055

Cash flow
f

1,276,593

Other non-
cash

changes
6

At 31 July
2021

8
2,992,648

CBIL loan repayable
Net funds

1,718,055 1,276,593 2,992,648

1 000 000 1,000,000
276 593 1,992,6481,716,055

22 Operating Leases

At 31 July 2021 the company had outstanding commitments for future minimum

lease payments under non-cancellable operating leases, which fall due as

follows:

Within one year
Later than one year and less than five years

2021
Other

6
19,224
5,306

2020
Other

6
16,224
20,280

24,530 36,504
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

23 Pension Schemes

a) Teachers' Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers'

Pensions Regulations (2010) and, from 1 April 2014, by the Teachers' Pension Scheme Regulations 2014. Membership

is automatic for full-time teachers in academies and, from 1 January 2007, automatic for teachers in part-time

employment following appointment or a change of contract, although they are able to opt out.

The TPS is an unfunded scheme and members contribute on a 'pay as you go' basis —these contributions along with

those made by employers are credited to the Exchequer. Retirement and other pension benefits are paid by public

funds provided by Parliament.

Exit from the Teachers' Pension Scheme (TPS)

The company left the Teachers' Pensions Scheme (TPS) on 31"August 2021. From this date all teachers who were

members of this scheme were invited to join a defined contribution scheme run by Aviva. This scheme is called the

Aviva Pension Trust for Independent Schools (APTIS). Further products were also bought from Aviva to replace the

death in service benefits and critical illness cover available under the TPS. APTIS was chosen following a full

consultation process which commenced on 1"September 2020 to examine potential alternative pension provision for

members of staff in the TPS.

At the end of 31"July 2021 the company's commitments to TPS amounted to F90,242.

Valuation of the Teachers' Pension Scheme

Not less than every four years the Government Actuary, using normal actuarial principles, conducts a formal actuarial

review of the TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014

published by HM Treasury. The aim of the review is to specify the level of future contributions. Actuarial scheme

valuations are dependent on assumptions about the value of future costs, design of benefits and many other factors.

The latest actuarial valuation of the TPS was carried out as at 31 March 2016 and in accordance with the Public Service

Pensions (Valuations and Employer Cost Cap) Directions 2014.

The valuation report was published by the Department for Education in March 2019. This showed an increase in

employer contribution rates from September 2019 set at 23.68% of pensionable pay (including a 0.08% employer

administration charge (previously 16.48%)

The pension costs paid to TPS in the period amounted to 2803,772 (2020: 6733,771).

A copy of the valuation report and supporting documentation is on the Teachers' Pensions website.

Under the definitions set out in FRS 102 Section 28 Employee Benefits, the TPS is a multi-employer pension scheme.

The trust has accounted for its contributions to the scheme as if it were a defined contribution scheme. The trust has

set out above the information available on the scheme.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

b) Pensions Trust —The Growth Plan

The company participates in the scheme, a multi-employer scheme which provides benefits to some 950 non-

associated participating employers. The scheme is a defined benefit scheme in the UK. It is not possible for the
company to obtain sufficient information to enable it to account for the scheme as a defined benefit scheme.
Therefore it accounts for the scheme as a defined contribution scheme.

The scheme is subject to the funding legislation outlined in the Pensions Act 2004 which came into force on 30
December 2005. This, together with documents issued by the Pensions Regulator and Technical Actuarial Standards

issued by the Financial Reporting Council, set out the framework for funding defined benefit occupational pension

schemes in the UK.

The scheme is classified as a 'last-man standing arrangement'. Therefore the company is potentially liable for other

participating employers' obligations if those employers are unable to meet their share of the scheme deficit

following withdrawal from the scheme. Participating employers are legally required to meet their share of the
scheme deficit on an annuity purchase basis on withdrawal from the scheme.

A full actuarial valuation for the scheme was carried out at 30 September 2017. This valuation showed assets

of E794.9m, liabilities of E926.4m and a deficit of 6131.5m. To eliminate this funding shortfall, the Trustee has

asked the participating employers to pay additional contributions to the scheme as follows:

Deficit contributions

From 1 April 2019 to 31January 2025:
E11243 000 per annum (payable monthly and increasing by 3SS each

on 1st April)

Unless a concession has been agreed with the Trustee the term to 31January 2025 applies.

Note that the scheme's previous valuation was carried out with an effective date of 30 September 2014. This

valuation showed assets of 6793.4m, liabilities of 6969.9m and a deficit of E176.5m. To eliminate this funding

shortfall, the Trustee has asked the participating employers to pay additional contributions to the scheme as

follows:

Deficit contributions

From 1 April 2016 to 30 September 2025:
E12,945,440 per annum (payable monthly and increasing by 3% each

on 1st April)

From 1 April 2016 to 30 September 2028:
f54,560 per annum (payable monthly and increasing by 3% each

on 1st April)

The recovery plan contributions are allocated to each participating employer in line with their estimated share of the
Series 1 and Series 2 scheme liabilities.

Where the scheme is in deficit and where the company has agreed to a deficit funding arrangement the company

recognises a liability for this obligation. The amount recognised is the net present value of the deficit reduction

contributions payable under the agreement that relates to the deficit. The present value is calculated using the
discount rate detailed in these disclosures. The unwinding of the discount rate is recognised as a finance cost.



The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

PRESENT VALUES OF PROVISION

31 July 2021
(gs)

31July 2020
(gs)

31 July 2019
(gs)

Present value of provision 122,604 154,818 183,914

RECONCILIATION OF OPENING AND CLOSING PROVISIONS

31July 2021
(gs)

31 July 2020
(gs)

Provision at start of period

Unwinding of the discount factor (interest expense)

Deficit contribution paid

154,818 183,914

823 1,667

(33,100) (32,136)

Remeasure ments —impact of any change in assumptions 63 1,373

Remeasurements - amendments to the contribution schedule

Provision at end of period 122,604 154,818

INCOME AND EXPENDITURE IMPACT

Interest expense

Remeasurernents —impact of any change in assumptions

Remeasurements —amendments to the contribution schedule

823

63

1,667

1,373

Contributions paid in respect of future service'

Costs recognised in Income and expenditure account

*includes defined contribution schemes and future service contributions (i.e. excluding any def)cit reduction payments) to
defined benefit schemes which are treated as defined contribution schemes. To be completed by the company.

ASSUMPTIONS

Rate of discount 0.57 0.60 1.00

The discount rates shown above are the equivalent single discount rates which, when used to discount the future recovery
plan contributions due, would give the same results as using a full AA corporate bond yield curve to discount the same
recovery plan contributions.
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The Wrekin Old Hall Trust Limited

Notes to the Financial Statements (continued)
For the year ended 31 July 2021

c) Defined contribution scheme

The charity also operates a defined contribution scheme. This is a money purchase scheme operated by Standard Life.

Basic contributions are 5% for the employee and 7% for the employer. Employees may contract to exchange salary for

higher pension contributions. The employer's contributions are charged in the SOFA in the period in which the salaries

to which they relate are due. The employer's contributions in the year amounted to E4,282 (2020 E4,390). At 31 July

2020 there were f928 accrued pension contributions for this scheme (2020: 8928).

24 Related Party Transactions

The charity has a wholly owned subsidiary, Wrekin Trading Limited. At the year-end Wrekin Trading Limited owed the

charity 645,364 (2019:59,442). Wrekin Trading Limited made a covenanted commitment of Enil (2020: snit) during the

year to the charity.

The Wrekin College Foundation is a separate charitable foundation which provides funds to the company for bursaries

for children who could not ordinarily afford fees to attend Wrekin College. The company donates funds to this foundation

and in the year to 31"July 2021 committed to donate f209,832 of which f1 09,832 was outstanding at 31"July 2021

(2020: fnil).

There were no other related party transactions in the year.
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