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57, HUGH'S SCHOOL {(WOODHALL SPA) LIMITED

REPORT OF THE TRUSTEES
FOR THE YEAR ENDED 31 AUGUST 2022

The trustees who are also dlrectors of the charlty for the purposes of the Companies Act 2006, present thelr report with the
financlal statements of the charity for the year ended 31 August 2022. The trustees have adopted the provislans of Accountlng and
Reporting by Charltles: Statement of Récommended Practice applicable to charitles preparing thelr accounts in accordance with the
Financial Reparting Standard applicable In the UK and Reépublic of Ireland (FRS 102} (effective 1 January 2019).

OBJECTIVES AND ACTIVITIES

Ohjectives and alms

The charity's objectives are to carry on and develap St Hugh's Preparatory Schaol In Woodhall Spa for charitable educational
purposes. These objectives are carried out In accordance with the company's Articles of Assoclation,

This Is achleved, not only by promoting excellence through the teaching and learning provision of the school but also by providing a
happy and stimulating environment in which puplils can develop spiritually, mentally, and physlcally. To this end, 5t Hugh's Schoot
offers a broad and balanced academlc curriculum, fully supported by a wide range of extra-curricular actlvitles and the highest
possible standard of pastoral care. Children of all religions and races aged from 2-13yrs are welcome at this co-educational day and
boarding schaol and participation In every aspect of school life Is something from which every child benefits,

In furtherance of these objectives a policy of sound financial management s adopted, ensurlng the avallability of the necessary
funds to enable the school to continue Its development and there has been no change In this policy during the year. No trustee has
a beneficlal Interest In the company or has any shares in the company; thelr liability being limlted by guarantee,

Public benefit
Having considered the operation, achlevements, performance and finances of the school, the trustees are satisfied that public
beneflt has been provided In accordance with the Charltles Act 2011 and the guidance published by the Charity Commissicn.

The schoo! Is committed to working closely with the local community to ensure it Is bringing public benefit to the community as a
whole. Local groups, primary schools, sports clubs, and organisations use some of the school's facllitias such as the sports hall,
Forhes Hall, swimming pool and sports pitches and the school Is always keen to develop the additfonal use of Its facllities by
external groups. An area of particular focus since the pandemic has been ta ensure that opportunities for children are In place for
those who would not otherwise benefit In thelr own setting. These Include development of our links with JB Sports Coaching, a
local sports coaching company, who share our site In the school holldays ta provide fully funded and catered holiday courses for
iocal children through the Government's Holiday Actlvities and Food (HAF) programme. In addltion, docal primary schools use our
swimming facility for thelr own lessons and the use of our facliiles out of hours provides a venue for a number of local clubs
including Archery, Badminton, Cricket, Yoga, and flower-arranging. With the closure of a number of local facllides, we are delighted
to be able to support the ongoing success of these clubs,

Fundrafsing continues to play an important role in school life at St. Hugh's. The schoal's Remembrance Service, held ance more in
school, was attended by the whole school community, rajsing meney for the Royal British Leglon through the sale of popples. St
Peter's Church provided a venue for an Autumn Concert, as well as for a Harvest Festlval and both events ralsed funds for both the
church and the Nomad Trust, a local charlty supparting the homeless in Lincoln and the surrounding area, Charity days within the
school years support charities Including World Wildlife Fund, Dlabetes charitles, MacMillan Cancer, the Nottingham Hospitals
charity, Mind, and the Matt Hampson Foundation, 2022 will see the return of the Christmas Fayre, held In school and the Parents'
Assoclation are Instramental In overseelng these events.
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§T. HUGH'S SCHOOL {WOODHALL SPA} LIMITED

REPORT OF THE TRUSTEES
FOR THE YEAR ENDED 31 AUGUST 2022

STRATEGIC REPORT

Achievement and performance

Ethas

St Hugh's 15 a schoo! where we believe wholeheartedly in the partnership between home and school to ensure that every child Is
fully supported throughout thelr time with us. OQur bellef Is that the positive relationships between the teachers and puplls allow us
to get to know and understand the Individual needs of each and every child.

Every child is encouraged to find something they love, and to enjoy the chatlenge of doing so, By providing a curriculum that is as
exclting as It Is broad and challenging, we nurture and encourage their talents and glve them every opportunity to fulfil thelr
potential. Thelr emotional and soclal development Is just as Impartant to us as thelr academic progress and placing thelr welibelng
side by side with thelr academic development will ensure that they thrive In school and enjoy what should an exciting time in thelr
lives.

Each child s encouraged to be curlous and to persevere. Our Learning Disposttions, supported by our ploneering work In Visible
Learning, excite and enthuse our puplls and they are proud of the work that they do. Irrespective of thelr abllity, each and every
child has a desire to learn. Asking questions, making mistakes, and finding solutlons are all key aspects of learning and children at St
Hugh's develop the confidence to do all of these, The envious learning environment at St Hugh's provides a beautlful space where
classrooms and playing flelds provide equal opportunities for all - be it In a lesson, a match, a concert or a play, there are
opportunities for chlidren to develop, encouraged by caring professlonals who are proud ta be part of the school and who fove
what they do,

Our alm Is to produce curlous, confident, collaborative Individuals wha rise to challenge, persevere when tested and recover when
they stumble,
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ST, HUGH'S SCHOOL {WOQDHALL SPA) LIMITED

REPORT OF THE TRUSTEES
FOR THE YEAR ENDED 31 AUGUST 2022

STRATEGIC REPORT

Achlevement and performance

Educatlonal alms

> To offer a broad, stimulating currlculum that helps each and every child to develop and to fulfil thelr potential, both within and
beyand the classroom.

>To provide a happy and stimulating environment fn which every child feels safe, valued and cared for.

> To encourage the traditional values of courtesy, honesty, and hard work, together with a sense of responsibifity and consideration
for others.

>To promaote an inclusive environment based on core British values and a Christlan ethos.
>To prepare children successfully for transfer to a wide range of senlor schoals,

The high standards of academic achlevement continue and delivered significant success for those taking the 114 examinatlon for
Lincoinshire Grammar Schools.

The academic year progressed largely unlimpeded by COVID-13. Same splkes In local Infection rates resulted In lsolated cases
requiring self-isolation but the pre-existing arrangements for Remote Leamihg remained In place and were swiftly implemented to
excellent effect.

This programme remains In place behind the scenes and can be inltlated as soon as the need arises.

Year 8 (the senlor pupfls) were extremely successful In thelr final term. Common Entrance examinations were sat in school and
successfully passed, alowing them to transfer to the senlor schools of their cholce with 5 scholarships also belng awarded for
academic prowess, sport, and music. The destination schools to which our children go are amongst the most reputable In the
country and last year's leavers went on to Upplngham, Sedbergh, Oundle, Repton, Oakham, Lincaln Minster as well as olr year 6
|eavers who achleved admirable success In 11+,

Sporting enjoyment and achlevernent [s high on St Hugh's agenda and current facliities Include an Indoor heated swimming poo,
extensive sporis pitches, including an all-weather pitch, a sports hall and theatre. Once more, teams and individual puplls have
competed at local, reglonal, and natianal levels with some notable successes In swimming and hackey In particular: Every child from
Year 3 - 8 has represented the school at some stage during the year In all major sports and a key aspect of the school's sporting
provision s to ensure that opportunities are in place for everyone, Induding opportunities to perform In a competitive environment
in sport. Children are encouraged to do so out of schaol with notable successes Including ane Year 8 boy representing Lincolnshire
at cricket and a number of glrls playing for the local area, Our particular success in swimming provided the Impetus for a radical
refurbishment of the swimming facility which now has changing facilitlies of enviable quality as well as a refreshed ook poolside and
within the plant work required to operate the paol.

Within the schoal, there Is a thriving, well-equipped music departrent with over 70% of ellgible pupils learnlng a musical
Instrument. These lessons are avallable to those who are novices as well as those who are more accamplished muslcians.
Supported by a team of peripatetic teachers, this is a key area of the school's co-curricular provision and is an area of focus moving
forward. Groups, Orchestras, ensembles, and chalrs have performed at many concerts both In Schaol and out in the wider
community. These include regular services at our local parish church. The Director of Music Is now well-established, having heen
appointed during the lockdowns, and he Is passionate about providing opportunities te all, not just the able, and he Is committed to
drlving the development of music as a key aspect of our co-curleulum.

Provision for Art and Drama Is excellent with the Natlvity and the Junlor and Senlor plays being very popular highlights on the
school calendar, A broad range of trips and activitles have resumed, taking place through the year Including residentlal trips to
France for puplls In Year 5 and the Year 8 Outward Bound trip. An Increased number of day trips took place durdng the year for all
age graups to compensate for any experlences missed In prevlous years, Including a trip to a chocolate factory for year 3, a
sculpture warkshop to Burghley for year 8, visits for the various year groups to a mosque and a mandir and a geography trip to
Snipe Dales. The cost of all curiculum related trips Is Incorporated Inta the school fee, and this is a very welcame aspect of cur fees
provision and one which we malntaln under review to ensure that our provislon remalns fresh and relevant,

St Hugh's beneflts from the generosity and hard work of a thriving parent body. Parents' Assoclation contlnues to arrange events
which provide soclal cpportunities for parents, staff and children also ralses Important revenue for medium level projects. The
support of such a positive hody of parents does much for the school and underpins the sense of community that is prevalent at St
Hugh's, 2022-23 will see a reinvigorated profile for the PA following the challenges of the last cauple of years,
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ST. HUGH'S SCHOOL (WOODHALL SPA) LIMITED

REPORT OF THE TRUSTEES
FOR THE YEAR ENDED 31 AUGUST 2022

STRATEGIC REPORT

Financlal review

Financlal positlon

Through a combination of careful financlal management and an excellent teaching provision, the finances of the school remain
stable. The schao! produced a deficlt for the year of £30,497 compared to a deficlt In 2024 of £4,317. The main reason for this
deficit Is due to the extensive refurbishment work which taok place over the summer of 2022; this Included a refurblshment of the
swimming pool, works to the car park and varlous decoration projects. This Investment and therefore deficlt was expected due to
varlous prajects being put on hold during the COVID-18 pandemic, The surplus from 2020 has been fnvested back Inta the school to
tmprave the faciiides and amenltles available to the pupils.

Princlpal funding sources
The princlple funding source for the school are school fees.

Raserves policy
The unrestricted funds staad at £1,425,772 In 2022 (2021 - £1,506,269) as at the year end, which was all deployed as part of the
schaol premises and equipment.

The trustees consider that free reserves of three months’ expenditure would be ldeal [n order to cover the risks and uncertalntles of
operating as an Independent educational establishment, This figure Is calculated excluding the school's land and bulldings. At
present excluding the charlty's land and buildings would leave the schoals reserves below this level.,

The schoo! bulidings are shown in the balance sheet at their historical cost. The actual market value Is helleved to be considerably
higher than this, but a revaluation is not considered appropriate as it Is felt that this would distort the balance sheet and glve a false
impresslon of the reserves avallable to the school.

The policy s therefore to continde building up reserves out of annual operating surplus untll this level Is reached, subject to prior
demands of further capltal expenditure to equip the schoo! with up to date facliitles needed to malntaln the standard of
educatlonal services currently provided.

It }s considered that the school's current financlal position Is sufficiant for it to continue to meet its objectlves for the foreseeable
future. The board keep the school's activities under review, particularly with regard to any major risks that may arlse from time to
time. They also monitor the effectiveness of the system of internal contrals and other vlable means, Including insurance cover,
where appropriate, by which those risks already identified can be mitigated.

Principal risks and uncertainties

The trustees examine the major risks that the school faces each financlal year when preparing and updating the strategic plan. The
charity continually develops systems to manitor and control these risks te mitigate any future impact on the school, A major risk to
financlal stabillty is the number of puplls attending the school and detatled records of pupll numbers are malntalned In order to
monitor fluctuations and promote apprapriate reactlon in a timely manner, Internal control risks are minimlsed by the
implementation of procedures for authorisation of all transactions and close monitoring of the charity's budgets durlng the year.

Future plans
The School plans to continue with the activites shown In the SOFA, In addition:

» Once.agaln, (n particular following the pandemic, the School will logk to continue to offer and expand the age range of the hollday
club provision. This reflects the change to family working hablts, many of whom have dual working parents.

» The schoal Is committed to updating the estate to bring the quality of the accommeodation and facllities into line with the
educational alms of the schaol and with the schaol's ambition to be a ploneering Prep school.

> The Visible Learning pregramme continues to support the children and staff and enhances the academnic provislon throughout the
Schaol and the appolntment of new staff Is central to this phllosophy.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Governing docurmnent

The charlty Is controlled by its governing document, a deed of trust, and constitutes a limited company, limited by guarantee, as
defined by the Companles Act 2006.
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ST. HUGH'S SCHOOL (WQODHALL SPA} LIMITED

REPORT OF THE TRUSTEES
FOR THE YEAR ENDED 31 AUGUST 2022

STRUCTURE, GOVERNANCE AND MANAGEMENT

Recrultment and appointment of new trustees

The Governing Body embodles a group of trustees from a cross section of professional disciplines relevant to the long term running
of the schaol, Trustees are appointed with educational, fihanclal, legal, and other commerclal experfence including at least one
representative fram parents of curent puplis at the school and ensuring strong relatfonships with all related parties e.g., parents,
staff, prospective parents, senlor schools, and the local business community. Under the Articles of Assoclation, trustees must not
number fewer than seven,

Prospectlve new trustees are propased by the Board for their professlonal experience and qualifications and are invited to attend 2
Board Meeting as ohservers and to meet cther trustees In order to gain an understanding of the school and Its ethos. Provided this
process Is mutually successful they are put forward for election at a full trustees' meeting, New trustees are Inducted into the
workings of the school and also of the Company as a reglstered charlty and are Instructed in the expectatlon of the Governing Body.
An Initlal visit affords the opportunity to meet the Head, the staff and the pupils and observe the school at work. A number of
Internal and external tralning courses are available to trustees to ensure they keep updated on current developments.

The trustees maet as a Board at least three times a year to determine the general policy of ‘the school and review Its overall
management and control for which they are legally responsible. Finance, Education, Health & Safety and Marketing sub committees
meet termly and repart any progress to the Governing Board. Certaln trustees also hold specific roles Le., responsibllity for
safeguarding and boarding. Trustees learn first-hand how the school operates on pre-arranged vislts to specific areas of the school.
This ensures that they are more aware of the school's needs and are well equipped ta support them. The day to day running of the
schoal Is delegated to the Headmaster, supported by members of the Senlor Leadership Team and together this group are the Key
Management Personnal,

Key management remuneration

Staff remuneratlon Is set by the trystees, with the policy objective of providing appropriate Incentives to encodrage enhanced
performance and of rewarding falrly and respansibly individual contributions to the school's success. The appropriateness and
relevance of the remuneration policy Is reviewad annually and ensures that the school remains sensltive to the broader Issues of
pay and employment conditions elsewhere. Dellvery of the school's charitable vislon and purpase is primarily dependent In its
personnel and staif costs are the largest single element of its charitable expenditure.

Senlor leadership team
The trustees delegate day to day management of the charity to the Senior leadership team, This team Is made up of:

- Mr ' Wyld, Headmaster

- Mr G Sinnott, Director of Studies

- Mr R Goodhand, Head of Pastoral care
- Mrs N Wallis, Head of Pre-prep

STATEMENT OF TRUSTEES' RESPONSIBILITIES

The trustees {who are alsa the directors of St. Hugh's School {Woodhall Spa) Limited for the purposes of company law) are
responsible for preparing the Report of the Trustees and the financial statements In accordance with applicable law and United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practlce).

Company law requlres the trustees to prepare financlal statements far each financlal year which give a true and fair view of the
state of affafrs of the charitable company and of the Incoming rescurces and application of resotirces, including the Income and
expenditure, of the charltable cormpany for that periad. Ih preparing those financial statements, the trustees are required to

- select sultable accounting policles and then apply them consistently;

- observe the methods and principles In the Charity SORP;

- make judgemants and estimates that are reasonable and prudent;

- state whether applicable accounting standards have been followed, subject to any materlal departures disclosed and explained
in the financial statements;

- prepare the financlal statements on the galng concern basls unless it Is Inappropriate to presume that the charitable company
will continue In business.

The trustees are responsible for keeplng proper accounting records which disclose with reasonable accuracy at any time the
financial position of the charitable company and to enable them to ensure that the financlal statements comply with the Companies
Act 2006. They are also responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps for
the prevention and detection of fraud and other irregularities.
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ST. HUGH'S SCHOOL {WOODHALL 5PA) LIMITED

REPORT OF THE TRUSTEES
FOR THE YEAR ENDED 31 AUGUST 2022

STATEMENT OF TRUSTEES* RESPONSIBILITIES - continued
In so far as the trustees are aware:

- there Is no relevant audit Information of which the charitable company's auditors are unaware; and
- the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit information and
to establish that the auditors are aware of that information.

AUDITORS
The auditors, Wright Vigar Limlted, will be proposed for re-appaintment at the forthcoming Annual General Meeting,

Repost of t

4

trustee%corporating a strategic report, approved by order of the board of trustees, as the company directors, on
... and slgned on the board's behalf by:

EM

R D ) Bussell - Trustee
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REPORT OF THE INDEPENDENT AUDITORS TO THE MEMBERS OF
ST, HUGH'S SCHOOL (WOODHALL 5PA) LIMITED

Opinlon

We have audited the financlal statements of St. Hugh's Schoo! (Woadhall Spa} Limited {the ‘charitable company') for the year ended
31 August 2022 which comprise the Statement of Financlal Acthvitles, the Staternent of Financlal Position, the Statement of Cash
Flows and notes to the financial statements, Including a summary of significant accounting pollcles. The financlal reporting
framewaork that has been applied In thelr preparation Is applicable law and United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice).

I our aplnion the finandal statements:

- give a true and falr view of the state of the charitable company's affalrs as at 31 August 2022 and of lts Incoming rescurces and
application of resaurces, including fts Income and expenditure, for the year then ended;

- have been properly prepared In accordance with United Kingdom Generally Accepted Accounting Practice; and

- have been prepared In accordance with the requirements of the Companles Act 2006,

Basls for opinion

We conducted our audit In accardance with International Standards on Auditing {UK) (ISAs (UK}} and- applicable law. Our
responsibllities under those standards are further described in the Auditors' responsibilities for the audlt of the financial statements
sectfon of our report, We are Independent of the charitable company In accordance with the ethlcal requirements that are relevant
to our audlt of the flnanclal statements In the UK, Including the FRC's Ethical Standard, and we have fulfilled aur other ethical
responsibillties In accordance with these requirements. We helleve that the audit evidence we have obtalned is sufficient and
appropriate to provide a basis for our opinlon,

Concluslons relating to golng concern
In auditing the financlal statements, we have concluded that the trustees' use of the golng concern basls of accounting in the
preparation of the financlal statements Is appropriate,

Based on the wark we have performed, we have nat Identified any material uncertalnties relating to events or condltions that,
individually or collectively, may cast slgnificant doubt on the charitable company's abllity to continue as a going concern for a
period of at least twelve manths from when the financial statements are authorised for issue.

Our responsibilities and the responsibillties of the trustees with respect to golng concern are described In the relevant sections of
this report,

Other Information
The trustees are responslble for the other informatlon. The other information comprises the Information Incuded in the Annual
Report, ather than the financlal statements and our Report of the Independent Auditors thereon.

Our oplnlon on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated
in our report, we do not express any form of assurance cenclusion thereon.

In connectlon with our audlt of the flnanclal statements, our responsihility Is to read the other Information and, In dolng s,
consider whether the other informatlon Is materially inconsistent with the financlal statements or our knowledge obtalned In the
audit or otherwlse appears to be materially misstated. If we Identify such materlal Inconsistencles or apparent materlal
misstatements, we are required to determine whether this gives rise to a materlal misstatement In the financlal statements
themselves, If, based on the work we have perfarmed, we canclude that there is a matertal misstatement of this other inforiation,
we are required to report that fact. We have nothing to report in this regard.

Opinions on ather matters prescribed by the Companies Act 2006

In our opinion, based an the work undeartaken In the course of the audh:

- the information glven In the Report of the Trustees for the financial year for which the flnanclal statements are prepared Is
consistent with the finandial statements; and

- the Report of the Trustees has been prepared In accordance with applicable legal requirements.

Matters on which we are requlired to report by exception
In the light of the knowledge and understanding of the charftable company and its environment obtained in the course of the audit,
we have not identifled material misstatements in the Report of the Trustees,

We have nothing to report in respect of the following matters where the Companles Act 2006 requires us to report to you i, In our
opinlan:
- adequate accounting records have not been kept or returns adequate for our audit have nat been received from
branches not visited by us; or
- the financial statements are not In agreement with the accounting records and returns; or
- certaln disclosures of trustees' remuneratlon specified by law are not made; or
- we have not recelved all the Informatlan and explanatlons we require for our audit,
- the trustees were naot entitled to take advantage of the small companies exemption from the requirement to prepare a Strategic
Report or In preparing the Report of the Trustaess,
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REPORT OF THE INDEPENDENT AUDITORS TO THE MEMBERS OF
ST. HUGH'S SCHOOL {WOODHALL 5PA) LIMITED

Responsthllities of trustees

As explained more fully In the Statement of Trustees' Responsibllities, the trustees {who are also the directors of the charltable
company for the purpases of company law) are respansible for the preparatlon of the financia statements and for belng satisfled
that they give a true and fair vlew, and for such Internal control as the trustees determine is necessary to enable the preparation of
flnancial statements that are free from materlal misstatement, whether due to fraud or errar.

In preparing the financial statements, the trustees are responslble for assessing the charitable company's abllity to continue as a
going concern, disclosing, as applicable, matters related to golng concern and using the going concerh basls of accounting unless
the trustees elther intend to liquidate the charitable company ar to cease operations, or have no reallstic alternative but to da so.

Our responsibiiities for the audit of the financial statements

Our objectives are to obtaln reasonable assurance about whether the financlal statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors that includes our opinion,
Reasonable assurance ls a high level of assurance, but Is not a guarantee that an audit conducted in accordance with 15As (UK} will
always detect a materlal misstatement when It exists. Misstatements can arise from fraud or error and are considered materlal if,
indhidually oF In the aggregate, they could reasonably be expected to influence the economic decislons of users taken on the basls
of these financial statements.

The extent to which our procedures are capable of detecting rregularities, Including fraud is detailed below:

Our work is performed to Include an assessment of the susceptibliity of the entlty's financlal statements to materlalmisstatement,
Including the risk of fraud. Owing to the Inherent limitations of an audlt, there Is an unavoldable risk that materlal misstatements In
the financla! statements may not be detected, even though the audit Is properly planned and performed In accordance with the
15As (UK).

In identifylng and assessing risk of materlal misstatement In respect of irregularities, including fraud and non-compliance with laws
and regulations, our procedures Included the following:

- We plan our work to gain an understanding of the significant laws and regulations that are of significance to the entlty and the
sector in which they operate, We perform our work to enstre that the entity s complylng with its legal and regulatory framework.

- We obtalned an understanding of how the company Is complying with those legal and regulatory frameworks bymaking lnquirles
to the management and people charged with governance.

We assessed the susceptibllity of the Company's financial statements to materlal misstatement, including how fraudmight occur.
Audit pracedures performed by the engagement team Inciuded:

- Substantive procedures performed In accordance with the ISAs (UK).

- Chalienging assumptions and jJudgments made by management In Its significant accounting estimates.

- [dentifying and testing journal entries, in particular material Journal entries and an assessment of year end Journals.

- Assessing the extent of compliance with the relevant laws and regulations.

A further description of our responsibilities for the audit of the financial statements Is located on the Flnancial Reporting Cauncll's
website at www.frc.org.uk/auditorsresponsibliities. This description forms part of our Repart of the Independent Audltors.

Use of our report

This report Is made sclely to the charltable company's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companles Act 2006. Our audlt work has been undertaken so that we might state to the charitable company's members those
mmatters we are requlred to state to them In an auditors' report and for no other purpose. To the fullest extent permitted by law, we
do not accept or assume respansibllity to anyone other than the charitable company and the charltable company's members as a
body, far our audlt work, for this report, or for the opinlons we have formed.

James Sewell 8A (Hons) FCA CTA (Senlor Statutory Auditar)
for and an behalf of Wright Vigar Limited

Statutory Auditors

Chartered Accountants & Business Adviser

15 Newland

Lincoln

Lincolnshire

LN1 1XG

Date: ‘3(05/2D23
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ST.HUGH'S SCHOOL (WOODHALL 5PA} LIMITED

STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 AUGUST 2022

INCOME AND ENDOWMENTS FROM
Donatlons and legacles

Charltable activitles
Schaoal fees receivable
Other educatlonal income

Other trading activitles
Investment income
Other Income

Total

EXPENDITURE ON
Raising funds

Charitable actlvitles
Teaching costs

Staff costs

Support and welfare costs
Premises costs

Financing costs
Depreciation costs

Tota]

NET INCOME/(EXPENDITURE)

RECONCILIATION OF FUNDS
Total funds brought forward

TOTAL FUNDS CARRIED FORWARD

Notes

2022 2021
Unrestricted Restricted Total Total
fund fund funds funds
£ £ £ £
4,538 - 4,538 9,737
1,912,548 - 1,912,548 1,711,695
320,718 - 320,718 262,407
17,873 - 17,873 26,118
22,485 - 22,485 7,650
5,187 - 5,187 1,490
2,283,349 - 2,283,349 2,019,137
12,982 - 12,982 22,756
118,580 - 118,590 63,309
1,522,910 - 1,522,910 1,445,983
256,443 - 256,443 272,645
408,695 - 408,695 173,927
8,446 - 8,446 8,027
35,780 - 35,780 36,807
2,363,846 - 2,363,846 2,023,454
(80,497) - {80,497) {4,317}
1,506,269 - 1,506,269 1,510,586
1,425,772 - 1,425,772 1,506,269

The notes form part of these financial statements
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ST. HUGH'S SCHOOL (WOODHALL SPA) LIMITED

STATEMENT OF FINANCIAL POSITION

31 AUGUST 2022
2022 2021
Unrestricted Restricted Total Total
fund fund funds funds
MNaotes £ £ £ £
FIXED ASSETS
Tanglble assets 13 1,633,220 - 1,633,220 1,669,000
CURRENT ASSETS
Stocks 14 38,217 - 38,217 32,517
Debtors 15 636,515 “ 636,515 554,283
Cash at bank and In hand 157,724 - 157,724 170,727
832,456 - 832,456 762,527
CREDITORS
Amounts falling due within one year 16 (980,501} - (680,901 (844,650)
NET CURRENT ASSETS {148,445} - {148,445} {82,123)
TOTAL ASSETS LESS CURRENT LIABILITIES 1,484,775 - 1,484,775 1,586,877
CREDITORS
Amounts fatling due after more than ane year 17 (59,003} - {59,003} 180,608)
NET ASSETS 1,425,772 - 1,425,772 1,506,269
FUNDS 20
Unrestricted funds 1,425,772 1,506,269
TOTAL FUNDS 1,425,772 1,506,268

The financial statements were approved by the Board of Trustees and authorlsed for issue on !51@3‘7’—0?—;’} and
were signed an Its behalf by:

R D} Bussell - Trustee

-

TJ Bogg - Trustee

The notes form part of these financial statements
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ST, HUGH'S SCHOOL (WOODHALL SPA) LIMITED
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 AUGUST 2022

Notes

Cash flows from operating activities
Cash generated from operatlons 1
Interest element of hire purchase payments pald

Net cash {used In)/provided by operating activities

Cash flows from investing actlvitles
Purchase of tang[ble fixed assets
Intarest recelved

Net cash provided by/{used in} investing activitles

Cash flows from financing activities
Hire purchase repayments in year

Net cash used in flnancing activitles

Change in cash and cash equivalents In the
reporting perfad

Cash and cash equivalents at the beginning of
the reporting perlod

Cash and cash equivalents at the end of tha
reporting perfod

2022

138
(2,054)

(1,916}

27

27

(11,114)

(11,114)

{13,003

170,727

157,724

The nates form part of these financlal statements
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2021

58,935

(2,054)

56,881

(15,525)
207

(15,318)

{11,382)

{11,382)

30,181

140,546

170,727




ST. HUGH'S SCHOOL (WOODHALL SFA) LIMITED

NOTES TO THE STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 AUGUST 2022

1 RECONCILIATION OF NET EXPENDITURE TO NET CASH FLOW FROM OPERATING ACTIVITIES

Net expenditure for the reporting perlod (as per the Statement of Financlal

Activities)
Adjustments for:
Depreclation charges
Interest received

tnterest elernent of hire purchase and finance lease rental payments

Increase [n stacks
Increase in debtors
increase in creditors

Net cash provided by operations

2. ANALYSIS OF CHANGES IN NET FUNDS

Met cash
Cash at bank and in hand

Debt
Finance leases

Total

2022
£
{80,497)
35,780
(27)
2,054
{5,700)
(77,232)
125,760
138
At19.21 Cash flow
£ £
170,727 (13,003}
170,727 {13,003)
(26,456) 11,114
(26,456} 11,114
144271 {1,889}

The notes form part of these financlal statements
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2021
£

{4,317}

36,808
(207)
2,054
(1,288)
(63,884)

£9,769

58,935

At31,822
£

157,724

157,724

{15,342}

(15,342)

142,382




$T. HUGH'S SCHOOL {(WOODHALL 5PA) LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2022

1

ACCOUNTING POLICIES

Basls of preparing the financial statements

The financlal statements of the charltable company, which Is a public benefit entity under FRS 102, have been prepared In
accordance with the Charitles SORP (FRS 102) 'Accounting and Reparting by Charltles: Statement of Recommended Practice
applicable to charitles preparing thelr accounts In accordance with the Financial Reporting Standard applicable In the UK
and Republic of Ireland {FRS 102} {effective 1 January 2019}, Financial Reporting Standard 102 ‘The Financlal Reporting
Standard applicable in the UK and Republic of ireland' and the Companies Act 2006, The finandal statements have been
prepared under the hlstorlcal cost conventioi.

Income
Fees recelvable are accounted for In the year in which the service Is provided after deducting bursaries, scholarships and
other remissions granted by the school,

The schooal Involces puplls termly In advance. These Involces are deferred until the start of the term to which they relate,

Donations are recognised and accounted for when recelved or when the contractual obligation to pay arises. Donations
subject to speclfic wishes of the donors are carrled to restricted funds. Donatlons recelved for the general purpose of the
School are credited to unrestricted funds.

Expendlture

Liabilitles are recognised as expenditure as scon as there [s a legal or constructive obligation comemitting the charlty to that
expenditure, It Is probable that a transfer of economlc benefits will be required in settlement and the amount of the
obligation can be measured relfably, Expenditure Is accounted for on ap accruals basis and has been dlassified under
headfngs that aggregate all cost refated to the category. Where costs cannot be directly atirlbuted to particular headings
they have been allacated to activities on a basls consistent with the use of resources,

Allocatlon and apportionment of costs
Expenditure Is allocated to expense headings on direct cost basls except for central costs, which are apponfcned oh the
basls of management estimates of time spent on the relevant functlion,

Tanglble fixed assets
Depreciation is provided at the following annual rates in order to wrlte off each asset over Its estimated useful life or, If
held under a finance lease, over the lease term, whichever is the shorter,

Freehold property - 1% oncost

Plant and machinery - 15% on reducing balance
Motor vehicles - 15% on cost

Stocks

Stacks are valued at the lower of cost and net realisable value, after making due allowance for obsolete and sfow moving
items.

Taxation
The charity Is exempt fram corporation tax on its charltable activitles.

Fund accounting
Unrestricted funds can be used In accordance with the charitable cbjectives at the discretion of the trustees.

Restricted funds can only be used for partlcular restricted purposes within the objects of the charity. Restrictions arise
when specifled by the donor or when funds are ralsed for particular restricted purposes.

Further explanation of the nature and purpose of each fund is Included In the notes to the financlal statements.

Hire purchase and leasing commitments

Assets obtalned under hire purchase contracts or flnance leases are capitalised in the Statement of Financlal Poslition,
Thaose held under hire purchase contracts are depreciated over their estimated useful llves. Those held under finance leases

are depreclated over thelr estimated useful lives or the lease term, whichever is shorter.

The Interest element of these obligatlons Is charged to the Statement of Fnanclal Activities over the relevant perfod, The
capital element of the future payments Is treated as a liability.

Page 14 continued...




5T. HUGH'S SCHOOL (WOODHALL SPA] UMITED

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 AUGUST 2022

1.

4,

ACCOUNTING POLICIES - continued

Hire purchase and leasing commltments

Asset acquired under hire purchase contracts are capitalised In the statement of finandal position. The assets are
depraclated over thelr expected useful life, The Interest element of payments Is charged to the profit and loss account over
the relevant pertod. The capital element of future payments Is treated as a liablity in the balance sheet.

Penslon costs and ather post-retirement beneflts

The company aperates a defined contrlbution scheme for the benefit of its non-teaching employees. The costs of
contrlbutlons are written off agalnst profits In the year they are payable.

Retirement benefits to teachers of the School are provided by the Teachers' Pension Scheme {‘TPS'}. This Is a defined
benefit scheme cantracted out of the State Eamings-Related Penslon Scheme ('SERPS’}, and the assets are held separately
from those of the school. The TPS Is an unfunded scheme and contrbutions are calculated so as to spread the cost of
penslons over employees' working lives with the schoel in such a way that the pension cost Js & substantially level
percentage of current and future pensionable payroll. The contributions are datermined by the Government Actuary on the
basis of quinquennial valuations using a prospective beneflt method. As stated In the nates to the financlal statements, the
TPS Is a muiti-employer scheme and the school Is unable to Identify its share of the underlying assets and llabllitles of the
scheme on a conslstent and reasonable bask. The TPS Is therefore treated as a deflned contribution scheme and the
contributions recognised as they are pald each year.

Golng concern

The financlal statements have been prapared on a going concern basls as the trustees believe that no materlal uncertainties
axist. The trustees have considered the level of funds held and the expected level of Incame and expendlture for the next
12 months. The budgeted Income and expenditure Is sufficlent with the level of reserves for the charity to he able to
continue as a golng toncern.

DONATIONS AND LEGACIES
2022 2021
£ E
Donations 3,226 109
Grants 1,312 9,628
4,538 9,737
Grants recelved, Induded In the above, are as follaws:
2022 2021
£ £
Coronavlrus Job Retention Scheme 1,312 9,628
OTHER TRADING ACTIVITIES
2022 2021
£ £
Shop income 17,873 26,118
INVESTMENT INCOME
2022 2021
£ £
Rents received 22,458 7483
Deposit account Interest 27 207
22,485 7,690

Page 15 cantinued...




ST. HUGH'S SCHOOL {(WOODHALL SPA) LIMITED

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 AUGUST 2022

5.

INCOME FROM CHARITABLE ACTIVITIES

Acthvity
Boarding puplls Schiool fees recelvable
Day pupils School fees recelvable
Pupils extras Other educational income
Nursery ' Other educatfonal Income
Early years funding Other educational Income
SEN funding Other educational iIncome

RAISING FUNDS

Other trading acthAitles

Purchases

CHARITABLE ACTIVITIES COSTS

Teaching costs

Staff costs

Support and welfare costs
Premises costs

Financing costs
Depredation costs

SUPPORT COSTS

Support and welfare costs
Financing costs

NET iINCOME/{EXPENDITURE}

Net Income/f{expenditure) Is stated after charging/{crediting):

Audltors' rermuneratfon
Depreclation - owned assets

Depreciation - assets on hire purchase contracts and finance leases

Accountancy fees

Page 16

2022 2021
£ £
211,227 230,123
1,701,321 1,481,572
131,998 108,009
79,225 54,486
66,548 46,567
42,947 53,345
2,233,266 1,974,102
2022 2021
£ £
12,982 22,756
Support
Direct costs {see
Costs note 8) Totals
£ £ £
118,590 - 118,590
1,522,910 - 1,522,910
226,763 29,680 256,443
408,695 - 408,695
2,054 6,392 8,446
35,780 - 35,780
2,314,792 36,072 2,350,864
Governance
Finance costs Totals
£ £ £
- 29,680 29,680
6,392 - 6,392
6,392 29,680 36,072
2022 2021
£ £
4,650 5,370
22,946 23,974
12,834 12,834
11,277 10,188
continued...




ST. HUGH'S SCHOOL (WOODHALL SPA} LIMITED

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 AUGUST 2022

10. TRUSTEES' REMUNERATION AND BENEFITS

There were no trustees' remuneration or other benefits for the year ended 31 August 2022 nor for the year ended

31 August 2021,

Trustees' expenses

Trustees' expenses

Expenses were relmbursed to one trustee durlng the year for travel expenses.

i1. STAFF COSTS

Wages and salaries
Soclal security costs
Other penslon costs

The average monthly number of employees during the year was as follows:

Teaching staff
Domestic staff
Administration staff

2022 2021
£ £
409 59
2022 2021
£ £
1,252,834 1,185,805
107,049 99,344
160,166 160,834
1,520,049 1,445,983
2022 2021
37 34
i6 16
6 5
54 55

The nuimber of employees whose emplayee beneflts {excluding employer pension costs) exceeded £60,000 was:

£60,001 - £70,000

2022 2021
1

=

Pansian contributions for the member of staff amounted to £16,576 (2021: £15,392),

The aggregate remuneration and beneflts recelved by key management personnel was £277,865 (2021: £267,718). Key

management personnel are the senfor leadership team.

12, COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES

INCOME AND ENDOWMENTS FROM
Donatlons and legacles

Charitable activities
School fees recelvable
Other educational income
Other trading activities
Investment (ncome

Other income

Total

EXPENDITURE ON

Raising funds

Page 17

Unrestricted Restricted Total
fund fund funds
£ £ £

8,737 - 9,737
1,711,695 - 1,711,695
262,407 - 262,407
26,118 - 26,118
7,690 - 7,690
1,490 - 1,490
2,019,137 - 2,019,137
22,756 - 22,756
continued..,




ST. HUGH'S SCHOOL {WOODHALL SPA) LIMITED

NOTES TO THE FINANCIAL STATEMENTS - contlhued
FOR THE YEAR ENDED 31 AUGUST 2022

12, COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES - continued

Unrestricted Restricted Total
fund fund funds
£ £ £
Charltable activities
Teaching costs 63,309 - 63,309
Staff casts 1,445,983 - 1,445,983
Support and welfare costs 272,645 - 272,645
Premlses costs 173,927 - 173,927
Financing costs 8,027 - 8,027
Depreclation costs 36,807 - 36,807
Total 2,023,454 - 2,023,454
NET INCOME/{EXPENDITURE) {4,317) - {4,317)
RECONCILIATION OF FUNDS
Totai funds brought forward 1,510,586 - 1,510,586
TOTAL FUNDS CARRIED FORWARD 1,506,269 - 1,506,269
13, TANGIBLE FIXED ASSETS
Freehold Plant and Motor
property machinery vehicles Totals
£ £ £ £

COST
At 1 September 2021 and 31 August 2022 1,878,737 557,177 85,559 2,521,473
DEPRECIATION
At 1 September 2021 298,970 518,382 35,121 852,473
Charge for year 17,127 5,819 12,834 35,780
At 31 August 2022 316,097 524,201 47,955 888,253
NET BOOK VALUE
At 31 August 2022 1,562,640 32,976 37,604 1,633,220
At 31 August 2021 1,579,767 38,795 50,438 1,669,000

Fixed assets, Inciuded in the above, which are held under hire purchase contracts are as follows:

Motor
vehicles
£

COST
At 1 September 2021 and 31 August 2022 85,559
DEPRECIATION
At 1 September 2021 28,502
Charge for year 12,834
At 31 Aupust 2022 51,336
NET BOOK VALUE
At 31 August 2022 34,223
At 31 August 2021 47,057

Page 18 ) contlnued...




5T. HUGH'S SCHOOL (WOODHALL SPA) LIMITED

NOTES TO THE FINANCIAL STATEMENTS - continted
FOR THE YEAR ENDED 31 AUGUST 2022

14, STOCKS
2022 2021
£ £
Stocks 38,217 32,517
15, DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2022 2021
£ £
Trade debtors 516,072 520,214
Other debtors 95 -
Prepayments and accrued Income 120,348 39,069
636,515 559,283
16. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2022 2021
£ £
Hire purchase (see note 18) 11,114 i1,114
Trade creditors 61,477 25,727
Social security and other taxes 28,203 26,257
Other creditors 20,487 15,973
Accruals and deferred Income 859,620 761,579
980,901 844,650
17. CREDITORS: AMOUNTS FALLING DUE AFTER MORE THAN ONE YEAR
2022 2021
£ £
Hire purchase (see note 18} 4,228 15,342
Accruals and deferred Income 54,775 65,266
59,003 80,608

Deferred Incame represents the fees In advance scheme, This s cash recelved in advance for fees which will be applled
agalnst fees chargeable In the future.

2022 2021

£ £
Opening balance 4,091 4,091
New deposits - -
Fee payments (4,091} -
Closing balance - 4,091

18. LEASING AGREEMENTS
Minimum lease payments fall due as follows:

Hire purchase contracts

2022 2021
£ £
Net obligations repayable:
Within one year 11,114 11,114
Between one and flve years 4,228 15,342
15342 26,456

Page 19 continued...




5T. HUGH'S SCHOOL (WOODHALL SPA} LIMITED

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 AUGUST 2022

18, LEASING AGREEMENTS - continuad
Non-canceliable operating

{eases
2022 ‘2021
£ £
Within one year 21,154 8,445
Between ane and five years 31,200 7,774
52,354 16,219
19. SECURED DEBTS
The followIng secured debts are included within creditors:
2022 2021
£ £
Hire purchase cantracts 15,342 26,456
The hire purchase llability Is secured on the underlying assets.
20, MOVEMENT IN FUNDS
Net
movement At
At19.21 In funds 31.8.22
£ £ £
Unrestricted funds
General fund - 1,506,269 (80,497) 1,425,772
TOTAL FUNDS 1,506,269 {80,497) 1,425,772
Net movement [n funds, induded In the above are as follows:
Incoming Resources Movement
resousces expended In funds
£ £ £
Unrestricted funds
General fund 2,283,349 (2,363,846) (80,457)
TOTAL FUNDS 2,283,349 {2,363,846) {80,497)
Comparatives for movement In funds
Net
movement At
At1.9.20 In funds 31.8.21
£ £ £
Unrestricted funds
General fund 1,510,586 {4,317} 1,506,269
TOTAL FUNDS 1,510,586 {4,317} 1,506,269

Page 20 continued...




ST. HUGH'S SCHOOL {WOODHALL SPA} LIMITED

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 AUGUST 2022

20.

21,

MOVEMENT IN FUNDS - continuad

Comparative net movement in funds, Included In the above are as follows:

Incom!ng Resotirces Movement
resources expended In funds
£ £ £
Unrestricted funds
General fund 2,019,137 (2,023,454) (4,317}
TOTAL FUNDS 2,019,137 (2,023,454) (4,317)

A current year 12 months and prior year 12 months combined position Is as follows:

Net
movement At
At1.9.20 in funds 31.8.22
£ £ £
Unrestricted funds
General fund 1,510,586 {84,814) 1,425,772
TOTAL FUNDS 1,510,586 {84,814) 1,425,772

A current year 12 months and prior year 12 months combined net movement infunds, included in the above are as follows:

Incoming Resources Movement
resources expended in funds
£ £ £
Unrestricted funds
General fund 4,302,486 (4,387,300} {84,814)
TOTALFUNDS 4,302,486 {4,387,300) (84,814)

EMPLOYEE BENEFIT OBLIGATIONS

The School participates In the Teachers' Penslon Scheme (“the TPS") for its teaching staff. The penston charge for the year
includes contributions payable to the TP5 of £160,166 (2021: £160,834) and at the year-end £13,342 (2021: £13,475) was
accrued n respect of ¢ontributlons to this scheme,

The TPS s an unfunded multiemployer defined benefits penslon scheme governed by The Teachers' Pensions Regulations
2010 (as amended) and The Teachers' Penslon Scheme Regulations 2014 {as amended). Members contribute on a "pay as
yau go" basls with contributions from members and the employer being credited ta the Exchequer. Retirement and other
pension benefits are pald by public funds provided by Parliament.

The employer contributlon rate Is set by the Secretary of State following scheme valuations undertaken by the Government
fictuary's Department, The most recent actuarlal valuation of the TPS was prepared as at 31 March 2016 and the Valuation
Report, which was published In March 2019, confirmed that the employer contribution rate for the TPS would increase
from 16.4% to 23.6% from 1 September 2019, Employers are also requived to pay a scheme administration levy of 0.08%
glving a total employer contribution rate of 23.68%,

The 31 March 2016 Valuation Report was prepared In accordance with the henefits set out In the scheme regulatiens and
under the approach specified In the Directions, as they applied at 5 March 2015, However, the assumptions were
considered and set by the Department for Education prlor ta the ruling in the ‘McCloud/Sargeant case'. This case has
required the courts to consider cases regarding the implemientation of the 2015 reforms to Public Service Penhslons
Including the Teachers' Pensions.

Page 21 continued...




ST. HUGH'S SCHOOL (WQODHALL SPA) LIMITED

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 AUGUST 2022

21,

EMPLOYEE BENEFIT OBLIGATIONS - continued

On 27 June 2019 the Supreme Court denied the government permission to appeal the Court of Appeal's Judgment that
transitional pravisions Intraduced ta the reformed penslon schemes In 2015 gave rise to unlawful age discrimination., The
government Is respecting the Court's declsion and has safd It will engage fully with the Employment Tribunal as well as
employer and member representatives to agree how the dlscriminations will be remedied. The government announced an
4 February 2021 that It intends to proceed with a deferred cholce underpin under which members will be able to choose
elther legacy or reformed scheme beriefits in respect of thelr service during the perlod between 1 April 2015 and 31 March

2022 at the point they become payable,

The TPS Is subject to a cost cap mechanism which was put In place to protect taxpayers against unforeseen changes In
scheme costs. The Chlef Secretary to the Treasury, having fn 2018 announced that there would be a review of this cost cap
mechanfsm, In fanuary 2019 announced a pause to the cost cap mechanism following the Court of Appeal's ruling In the
McCloud/Sargeant case and untll there is certainty about the value of penslons to employees from Apdl 2015 onwards, The
pause was [iftad In July 2020, and a consultation was launched on 24 June on proposed changes to the cost controf
mechanism following a review by the Government Actuary. FollowIng a public consultation, the Government have accepted
three key proposals recommended by the Governiment Actuary, and are alming to implement these changes In time for the

2020 valuations.

The 2016 cost control valuations have since been completed fn January 2022, and the results indicated that there would be
no changes to henefits or member contributions required. The results of the cost cap valuation are not used to set the
employer contribution rate, and HM Treasury has confirmed that any changes to the employer contribution rate resulting
from the 2020 valuations will take effect in April 2024.

Untll the 2020 valuation Is completed Jt is not possible to conclude on any financial Impact or future changes to the
contribution rates of the TPS. Accordingly, no provislion for any additional past benefit pension costs Is Included fn these

financlal statements,

Defined contelbution scheme

The company operates a defined contribution pension scheme for non-teaching employees. The assets of the scheme are
held separately from those of the company In an Independently administered fund. The pension cost charge represents

contributions payable by the company to the fund and amounted to £10,241 (2021: £9,497). Contributions totalling £980
{2021: £805) were payable to the fund at the year-end and are included In creditors.

RELATED PARTY DISCLOSURES

There were no related party transactions for the year ended 31 August 2022,
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