





































































































* be fair and equitable in setting and managing pay levels
so as to provide a reliable and sustainable framework
for remuneration, free from discrimination

e comply with all relevant regulations and employment
legislation especially in relation to statutory obligations,
entitlements and low pay

* maintain a competitive position in the external
employment market by paying at or above the median
level for comparable posts in the voluntary sector.

Remuneration is reviewed on an annual basis and
agreed by the Board of Trustees. When setting pay
levels, the charity gives consideration to external
benchmark comparators, changes in the national
and regional average pay movements, affordability
and other internal and external pressures including
recruitment and retention.

Management

The Trustees have delegated responsibility
for the day-to-day management of the charity
to the Chief Executive who has the following
responsibilities:

* strategic — to provide input and challenge to the

development of the charity’s long-term strategy and the
translation of that strategy into operational plans

* |eadership and delivery — to deliver the strategy and
operational plans and manage the charity within the
delegated authorities and accountability frameworks
laid down by the Board

* Board support — to implement Board decisions and
ensure they receive the information and advice
they need.

Statement of the Board of
Trustees’ Responsibilities

The Trustees (who are also directors of Yorkshire
Cancer Research for the purposes of company
law) are responsible for preparing the Trustees’
Report (incorporating the Strategic Report and
Director’s Report) and the financial statements
in accordance with applicable law and United
Kingdom Accounting Standards, including
Financial Reporting Standard 102: The Financial
Reporting Standard applicable in the UK and

Financial
Review

Republic of Ireland (United Kingdom Generally
Accepted Accounting Practice).

Company law requires the Trustees to prepare
financial statements for each financial year which
give a true and fair view of the state of affairs of
the charitable company, and of the income and
expenditure of the charitable company, for that
period. In preparing these financial statements,
the Trustees are required to:

¢ select suitable accounting policies and then apply them
consistently;

* observe the methods and principles in the Charities
SORP;

e make judgments and accounting estimates that are
reasonable and prudent;

* state whether applicable UK Accounting Standards
have been followed, subject to any material departures
disclosed and explained in the financial statements, and

* prepare the financial statements on the going concern
basis unless it is inappropriate to presume that the
charitable company will continue in business.

The Trustees are responsible for maintaining proper
accounting records which disclose with reasonable
accuracy at any time the financial position of the
charitable company and enable them to ensure that the
financial statements comply with the Companies Act
2006. They are also responsible for safeguarding the
assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of
fraud and other irregularities.

In so far as the Trustees are aware:

* there is no relevant audit information of which the
charitable company’s auditors are unaware;

and

* the Trustees have taken all steps that they ought to
have taken to make themselves aware of any relevant
audit information and to establish that the auditors are
aware of that information.

Auditors

RSM will be proposed for re-appointment in accordance
with the Companies Act 2006.

:
e
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