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The trustees (who are also Directors of the Charity for the purposes of the Companies Act) present their 
annual report and the audited financial statements of The Gaddum Centre (the Charity) for the year 
ended 31 March 2024. Included within the trustees’ report is the directors’ report as required by 
company law. 

Reference and administrative information set out on page 1 forms part of this report. The financial 
statements comply with current statutory requirements, the memorandum and articles of association 
and the Statement of Recommended Practice - Accounting and Reporting by Charities: SORP applicable 
to charities preparing their accounts in accordance with FRS 102. 

Summary 
In the year ending March 2024, Gaddum experienced a year of change and renewal.  
 
Quarter 4 officially marked the end of Gaddum’s “5-year Business Plan” which was launched in 2019.  It 
is important to note that this business plan’s lifespan saw Brexit, COVID, Cost of Living, governmental 
and geopolitical issues result in Gaddum’s 2024 Business Plan exit into an unrecognisable landscape 
from 2019.   
 
Other key changes within Gaddum for the period was seen in its Chief Executive Officer leaving on 6th 
October 2023, and the Board of Trustees taking forward a recruitment process which saw national, 
regional and local advertisements across multiple communications routes.  This process saw 
applications from a diverse range of skilled candidates, interviews in December 2023, and the 
appointment of a new CEO who commenced in post towards the end of the financial year 23-24. 
 
Ben Whalley, who assumed the CEO position on a full-time basis from 1st March 2024, was an internal 
candidate, having served as Head of Department from 2018 and Deputy CEO from 2022.  At the time of 
his appointment, he was on secondment into the Greater Manchester NHS as a Regional VCSE Mental 
Health Systems Integration Lead within their Mental Health Unit – working alongside the NHS and VCSE 
sectors on over £40million of commissioning into VCSE organisations for Greater Manchester’s 2.8 
million population. 
 
Following Ben Whalley’s appointment as CEO, Gaddum was also selected by NHS Greater Manchester 
and the VCSE sector to host his successor, and the organisation went out to recruit shortly thereafter. 
 
As a result, 2023-24 was an appropriate final year for the business plan’s retirement. From 1st March 
2024, the organisation will move into intensive planning on Gaddum’s next steps as a Charity, existing 
for the benefit of its many diverse individuals, community and partner beneficiaries. 
 
Of significant challenge in 2023 was the loss of one of our largest contracts, commissioned by 
Manchester City Council, providing Statutory Advocacy for its citizens. Having been the provider of this 
service since 2015, the service went out to competitive tender and, based on a set scoring criteria, a 
larger (national) provider was appointed to take the service into its next iteration from 1st October 
2023. 
 
This contract loss saw Gaddum taking immediate action internally to ensure that the ensuing loss of 
funding did not cause longer term financial harms to the charity and get to a point of stability moving 
forward. 
 
Other than the attrition of the Manchester Advocacy Team, the workforce remained relatively stable, 
but Gaddum experienced the same recruitment challenges as the rest of the VCSE sector. 
 
In terms of place and space – Gaddum remains registered at St Wilfrid’s Enterprise Centre as its 
administrative head office but continued to lease two units from the Ethical Property Company at Green 
Fish Resource Centre, in the heart of Manchester’s Northern Quarter.  This continued to be Gaddum’s 
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site for its workforce to attend, use space; collaborating within teams, hosting meetings and running 
day-to-day back-office functions. 
 

Objectives and activities 
Objectives throughout the period were aligned to the Business Plan’s key standards of Stability, 
Development Quality and Engagement, which were cascaded as appropriate across the 
organisation’s workforce and through which activity was planned. 
 
Through quarterly board meetings (and two subcommittees) the Senior Leadership Team reported to 
the board against these, being held to account for performance and agreeing and defining shared 
definitions of success. 
 
In terms of activity, and throughout the period, Gaddum continued to excel as a trusted provider of 
services, offering essential services across the areas we operate.  Our funding continued to come from a 
diverse range of funding sources, and Gaddum either met or exceeded all grant, contract and 
independently funded service requirements. 
 
Strategically, Gaddum continued to establish new links into health and social care systems, furthering 
the views of its beneficiaries and encouraging statutory systems into coproduced, community asset 
based approaches as opposed to those focussed on deficits and weakness. 
 
PUBLIC BENEFIT 
 
The Trustees have complied with their duty to have due regard to the public benefit guidance published 
by the Charity Commission. The Charities Act 2011 identifies 13 descriptions of charitable purpose and 
in our view the work of the Charity meets the following: 
 

 relief of poverty 
 advancement of education 
 advancement of health 
 advancement of community development 
 relief of those in need by reason of youth, age, ill-health, disability, financial hardship or other 

disadvantage 
 
Activities undertaken to further charitable objectives for public benefit are described below. All services 
are provided free of charge to beneficiaries. 
 
The trustees review the aims, objectives, and activities of the charity each year. This report looks at 
what the charity has achieved and the outcomes of its work in the reporting period. The trustees report 
the success of each key activity and the benefits the charity has brought to those groups of people it is 
set up to help. The review also helps the trustees ensure the charity's aims, objectives and activities 
remained focused on its stated purposes. 
 
The trustees have referred to the guidance contained in the Charity Commission's general guidance on 
public benefit when reviewing the charity's aims and objectives and in planning its future activities. In 
particular, the trustees consider how planned activities will contribute to the aims and objectives that 
have been set. 
 
All Trustees support Gaddum as volunteers on Gaddum Trustee Board. Gaddum continues to offer 
placements to social work students, counselling students and return to practice counsellors. The 
Placement Lead acts a qualified practice educator lead with assistance from designated staff who are 
similarly qualified. The contribution of volunteers is stated in service reports to Trustee Board and 
reflected as social value offers in budgets, for tenders and bids for funding. 
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Achievements and performance 

As summarised above, the organisation approached it’s 2024 Business Plan end, the Board of Trustees 
were actively recruiting a new Chief Executive Officer who would, reporting to the board, take the 
organisation into its next era.  This was successful, and Ben Whalley assumed the position from 1st 
March 2024. 
 
Despite the loss of the Manchester Advocacy Contract, Gaddum was appointed as one of only two 
Culturally Appropriate Advocacy Providers, commissioned directly by the Department for Health & Social 
Care.  This is following the significant success in the previous iteration of funding from the Pilots where 
Gaddum directly influenced national strategy and the government’s review of the Mental Health Act. 
 
Gaddum was also reappointed following a competitive tender process as the key delivery partner for 
Carers Manchester, providing a first point of contact to carers in the City of Manchester and to support 
the wider pathway and network development for carers.  
 
Seeing continued growth in 2023-24, Gaddum’s Engagement Team were formally awarded a contract to 
support the system with Coproduction in mental health commissioning and delivery across Greater 
Manchester.  Beginning on 1st August 2023, the contract mobilised rapidly, with skilled practitioners in 
place quickly.  As a result of a strong mobilisation plan, and effective stakeholder engagement, the 
Engagement Team surpassed expectations and were awarded an additional year’s extension as the year 
came to a close. 
 

Carers 

As the commissioned service provider for Manchester and Salford in 23/24 Gaddum were the service 
provider for 40% of carers living in Greater Manchester enabling access to Carers Assessments, 
emergency fund payments, welfare benefits advice, wellbeing support and respite activities. In 23/24 
our Salford Carers Service provided 545 adult carer support and 674 young carer support sessions. Our 
Manchester Carers Contact point received over 5000 calls from carers accessing support through our 
helpline.  
 

“I didn’t really want to reach out and let people know how much I was struggling. But when I did, 
the help was unbelievable. I’m 100% so glad I got in contact when I did.” 

 
Therapy Services 

Over 23/24 Gaddum has provided therapeutic services to children, young people and adults across 
Manchester, Salford, Stockport and Heywood, Middleton and Rochdale. Our delivery model is 
community-based, meeting individuals where they are at in GP practices, schools and community 
venues. In addition, we ensure inclusivity in our services through our online and telephone offer. In 
23/24 405 people completed therapy with Gaddum.  

 
“He seems a lot calmer, he is talking more. Over the last few weeks, whilst he’s been having 
therapy, it seems like a weight has been lifted off his shoulders – he doesn’t get as frustrated or 
angry” 

 

Culturally Appropriate Advocacy 

The Culturally Appropriate Advocacy Pilot began project mobilisation in October 2023 and by January 
2024 began to provide advocacy within hospital wards. The programme worked in partnership to co-
design the service offer, with 23 people with lived experience, as well as local mental health trusts and 
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community providers. In the period January – March 24 the service successfully supported 22 
individuals with over 180 contacts. 
 

 “The new accommodation I am in is nice and I’m not suffering racism” 
 
Social Work Programme 

Collectively, throughout the 23/24 academic year, 30 students placed with us at Gaddum have been 
working towards completing their first and final practice placements, working for 2,220 days. Based on 
a working week of 35 hours, working for 42 weeks per year (210 days), our social work students have 
contributed the equivalent hours of just over 10.5 full time members of staff.  
 
Therefore, based on the current front-line salary of £23,933 the financial Return of Investment for this 
academic year is £252,995. 
 

 ‘I believe I have learnt a lot of skills and knowledge to help support individuals effectively - I 
learn skills as little as having patience and allowing an individual to have their voice heard, and 
letting them share as much, or as little as they want and listening carefully to what they want to 
say, whilst helping them explore the options of rights without any pressure.’ 

 
Financial review 
As a Real Living Wage employer, the significant increase in the Real Living Wage rates in the 23-24 
financial year saw a sliding scale of pay increases of up to 9%, with Senior Leadership receiving no pay 
award and the lowest members of the organisation receiving the highest % increase of 9%. This was 
issued due to the on-going cost of living crisis and the recognition of our workforce, despite not 
receiving the same levels of increases from our funders. This resulted in an increase in staffing costs in 
the financial year of £40k (£95k annually).  
 
There was also significant spend of £60k in the engagement with an external consultant to support with 
the marketing strategy of the organisation . 
 
In a move from the previous financial year, there was an improvement in the external economic climate 
at year end and as such there was a market value investment gain at year end of £103k which aided 
the financial position of the organisation. 
 
Reserves policy 

Gaddum's board of trustees and senior leadership team are committed to ensure sufficient reserves are 
maintained to guarantee the organisation can continue to meet the needs of the service users within 
the appropriate time scales in line with its charitable objectives and all staffing obligations, whilst 
protecting its investments.  
 
In the event of the loss of substantial core funding, service delivery staff would be eligible for TUPE 
arrangement to the new provider with no redundancy costs liable for Gaddum. However, three months 
organisational operating costs of £171k will be retained in reserves as a minimum to cover core costs.  
 
Following the sale of its head office premises in September 2021, there are significant reserves being 
held as the organisation continues to lease space whilst seeking opportunities to reinvest monies into a 
new head office location. It is expected that a material amount of the £2.721m unrestricted reserves 
will be re-invested in a property that meets the needs of, not only staff members, but the services we 
currently deliver and communities we serve.  The property will be aligned to our charitable vision, 
supporting individuals and communities we exist to serve to achieve equitable health, wealth and self, 
and will be fit for Gaddum’s needs far into the future. 
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The Finance Subgroup & Trustee Board have agreed in the constantly changing environment, in which 
the organisation operates, that following the procurement of a new premises, the organisation will then 
hold sufficient reserves to develop new services so it can continue to serve the community in 
accordance with its objectives. 
 
Plans for the future 
Gaddum’s Senior Leadership Team have been working closely with the board to take time to reflect on 
Gaddum’s purpose, vision and mission.  In doing this there has been extensive consultation with 
Gaddum’s beneficiaries, board, workforce and external stakeholders across commissioning authorities, 
partners and communities.  This has been a significant strengthening of our resolve as a charity, and 
we move in the next year to define our long term strategic plan, which is aligned to our purpose. 
 
This has led to a vibrant coproduction programme which has provided the organisation with much 
needed challenges in relation to how Gaddum fundamentally approaches lived experience involvement, 
plans services with individuals, and has transformed our relationship with the communities we exist to 
serve. 
 
In the year 2024-25, Gaddum looks ahead as we develop our Values, Vision and Mission.  The 
organisation does this to ensure there is absolute alignment internally, but also to communicate 
effectively to external stakeholders – commissioners, beneficiaries and the wider community – who we 
are and what we stand for as a Charity. 
 

Structure, governance and management 
The recruitment of new members for Gaddum Trustee Board follows a similar process to Gaddum’s  
wider recruitment processes under its HR policies and procedures. There is a wide advertising campaign 
using a variety of social media and traditional platforms including Gaddum website, LinkedIn, VCSE 
infrastructure networks, GM VCSE leadership networks, professional networks of Trustee Board 
members and Senior Management Teams. The use of VCSE networks ensures Trustee Board vacancies 
are disseminated into communities. We include the following statement: - 
 
‘We are seeking people from diverse backgrounds and communities to be more reflective of our service 
users and the wider Greater Manchester population. These are voluntary positions, and we are looking 
for people with experience and knowledge at a strategic or senior level. Key attributes will be  
leadership, accountability, integrity, and commitment.’ 
 
Potential new members for Trustee Board are interviewed by Chair, Deputy Chair, Chief Executive, and 
other Trustees as appropriate or applicable. Potential new Trustees are asked to attend a Trustee Board 
meeting as an observer before a final decision to appoint is made by all members of Trustee Board. 
New Trustees are expected to undertake “Role of Trustee” training delivered by Salford CVS after 
appointment and as an update as required. A bespoke programme of Trustee Board development is  
ongoing, delivered by an external consultant; Trustees are expected to attend. 
 
The Board meets quarterly in the evening, with subgroups on specific strategic organisational areas: 
 
Finance subgroup – quarterly 
Building subgroup – ad hoc 
Remuneration committee – annually as part of finance subgroup 
Business Development subgroup – quarterly 
 
The Chief Executive and Senior Management Team have day to day strategic and operational  
responsibility for running Gaddum. Reports and papers outlining key organisational decisions are  
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presented at Trustee Board meetings for sign off by Trustees. A number of Trustees have specialist  
expertise, and their advice is sought when required. 
 
The Senior Management Team in 2023-24 comprised of: - 
Lynne Stafford – Chief Executive (resigned 6th October 2023) 
Ben Whalley – Chief Executive (appointed 1st March 2024) 
Lauren Edwards – Head of Operations 
Emma Jackson – Head of Finance 
Jo Campbell – Head of Development (resigned 22nd June 2024) 
 
The organisation is a charitable company limited by guarantee and registered as a charity. 
 
The company was established under a memorandum of association which established the objects and 
powers of the charitable company and is governed under its articles of association.  
 
Members of the charity guarantee to contribute an amount not exceeding £1 to the assets of the charity  
in the event of winding up. The Trustees are members of the charity, but this entitles them only to  
voting rights. The Trustees have no beneficial interest in the charity. 
 
All Trustees give their time voluntarily and receive no benefits from the charity. Any expenses reclaimed 
from the charity are set out in note 11 to the accounts. 
 
Related parties and relationships with other organisations 

All members of Trustee Board and Senior Management Team are requested to declare Related parties 
and relationships with other organisations on appointment and at appropriate intervals. 

Remuneration policy for key management personnel 

The remuneration of Chief Executive & Senior Management Team is considered separately by the 
Trustee Board. 

Risk management 

A Gaddum Strategic Risk Register has been developed and is presented, reviewed, and revised at 
Quality and Governance Subgroup and Trustee Board meetings.. 

Fundraising 

Gaddum does not undertake direct fundraising, but receives donations and funds raised by individuals 
and groups. 
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Statement of responsibilities of the trustees 

The trustees (who are also directors of The Gaddum Centre for the purposes of company law) are 
responsible for preparing the trustees’ annual report and the financial statements in accordance with 
applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted 
Accounting Practice). 

 

Company law requires the trustees to prepare financial statements for each financial year which give a 
true and fair view of the state of affairs of the charitable company and of the incoming resources and 
application of resources, including the income and expenditure, of the charitable company for that 
period. In preparing these financial statements, the trustees are required to: 

● Select suitable accounting policies and then apply them consistently 
● Observe the methods and principles in the Charities SORP 
● Make judgements and estimates that are reasonable and prudent 
● State whether applicable UK Accounting Standards and statements of recommended practice have 

been followed, subject to any material departures disclosed and explained in the financial 
statements 

● Prepare the financial statements on the going concern basis unless it is inappropriate to presume 
that the charity will continue in operation 

The trustees are responsible for keeping proper accounting records that disclose with reasonable 
accuracy at any time the financial position of the charitable company and enable them to ensure that 
the financial statements comply with the Companies Act 2006. They are also responsible for 
safeguarding the assets of the charitable company and hence for taking reasonable steps for the 
prevention and detection of fraud and other irregularities. 

In so far as the trustees are aware: 

● There is no relevant audit information of which the charitable company’s auditors are unaware 
● The trustees have taken all steps that they ought to have taken to make themselves aware of any 

relevant audit information and to establish that the auditors are aware of that information 
 

The trustees are responsible for the maintenance and integrity of the corporate and financial 
information included on the charitable company's website. Legislation in the United Kingdom governing 
the preparation and dissemination of financial statements may differ from legislation in other 
jurisdictions. 
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Auditors 

Slade & Cooper Ltd were appointed as the charitable company's auditors during the year and have 
expressed their willingness to continue in that capacity. 

This report has been prepared in accordance with the provisions applicable to companies subject to the 
small companies’ regime of the Companies Act 2006. 

 

The trustees’ annual report has been approved by the trustees on 20/11/2024 and signed on their 
behalf by  

 

 

 

 

Elaine Mills  

Chair 
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Opinion 

We have audited the financial statements of The Gaddum Centre (the ‘charitable company’) for the year 
ended 31 March 2024, which comprise the Statement of Financial Activities (including the income and 
expenditure account), the Balance Sheet, the Statement of Cash Flows and the related notes. The financial 
reporting framework that has been applied in their preparation is applicable law and United Kingdom 
Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting Standard 
applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice).  

In our opinion the financial statements: 

 give a true and fair view of the state of the charitable company’s affairs as at 31 March 2024, and of
its incoming resources and application of resources, including its income and expenditure, for the year
then ended;

 have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

 have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 
applicable law. Our responsibilities under those standards are further described in the Auditor’s 
responsibilities for the audit of the financial statements section of our report. We are independent of the 
charitable company in accordance with the ethical requirements that are relevant to our audit of the 
financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements.  We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

In auditing the financial statements, we have concluded that the trustees’ use of the going concern 
basis of accounting in the preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties relating to 
events or conditions that, individually or collectively, may cast significant doubt on the charitable 
company's ability to continue as a going concern for a period of at least twelve months from when the 
financial statements are authorised for issue. 

Our responsibilities and the responsibilities of the trustees with respect to going concern are described 
in the relevant sections of this report. 

Other information 

The trustees are responsible for the other information.  The other information comprises the information 
included in the trustees’ annual report, other than the financial statements and our auditor’s report 
thereon.  Our opinion on the financial statements does not cover the other information and, except to the 
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion 
thereon.  
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In connection with our audit of the financial statements, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If we 
identify such material inconsistencies or apparent material misstatements, we are required to determine 
whether there is a material misstatement in the financial statements or a material misstatement of the 
other information. If, based on the work we have performed, we conclude that there is a material 
misstatement of this other information, we are required to report that fact.  

We have nothing to report in this regard. 

Opinions on other matters prescribed by the Companies Act 2006 

In our opinion, based on the work undertaken in the course of the audit: 

 the information given in the trustees’ report (incorporating the directors’ report) for the financial year
for which the financial statements are prepared is consistent with the financial statements; and

 the trustees’ report has been prepared in accordance with applicable legal requirements.

Matters on which we are required to report by exception 

In the light of our knowledge and understanding of the charitable company and its environment obtained 
in the course of the audit, we have not identified material misstatements in the trustees’ report. 

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 
requires us to report to you if, in our opinion: 

 adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

 the financial statements are not in agreement with the accounting records and returns; or

 certain disclosures of trustees’ remuneration specified by law are not made; or

 we have not received all the information and explanations we require for our audit; or

 the trustees were not entitled to prepare the financial statements in accordance with the small
companies’ regime and take advantage of the small companies’ exemptions in preparing the Trustees’
Annual Report and from the requirement to prepare a strategic report.

Responsibilities of trustees 

As explained more fully in the trustees’ responsibilities statement set out on page 8, the trustees (who 
are also the directors of the charitable company for the purposes of company law) are responsible for the 
preparation of the financial statements and for being satisfied that they give a true and fair view, and for 
such internal control as the trustees determine is necessary to enable the preparation of financial 
statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the trustees are responsible for assessing the charitable company’s 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless the trustees either intend to liquidate the charitable 
company or to cease operations, or have no realistic alternative but to do so. 
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(continued) 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 
basis of these financial statements. 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect 
of irregularities, including fraud. The specific procedures for this engagement and the extent to which 
these are capable of detecting irregularities, including fraud is detailed below: 

 enquiry of management and those charged with governance around actual and potential litigation and
claims.

 enquiry of the charity's staff, management and those charged with governance to identify any
instances of non-compliance with laws and regulations.

 reviewing minutes of meetings of those charged with governance.

 reviewing financial statement disclosures and testing to supporting documentation to assess
compliance with applicable laws and regulations.

 auditing the risk of management override of controls, including through testing journal entries and
other adjustments for appropriateness, and evaluating the business rationale of significant
transactions outside the normal course of business.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, 
including those leading to a material misstatement in the financial statements or non-compliance with 
regulation.  This risk increases the more that compliance with a law or regulation is removed from the 
events and transactions reflected in the financial statements, as we will be less likely to become aware 
of instances of non-compliance. The risk is also greater regarding irregularities occurring due to fraud 
rather than error, as fraud involves intentional concealment, forgery, collusion, omission or 
misrepresentation. 

A further description of our responsibilities is available on the Financial Reporting Council’s website at: 
https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report. 

https://www.frc.org.uk/auditorsresponsibilities.
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Use of our report 
This report is made solely to the charitable company’s members, as a body, in accordance with Chapter 
3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to 
the charitable company’s members those matters we are required to state to them in an auditor’s report 
and for no other purpose.  To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the charitable company and the charitable company’s members as a 
body, for our audit work, for this report, or for the opinions we have formed. 
 
 
 
 
 
 
 

Christy Yun Hing Lau FCCA CTA DChA 
          Senior Statutory Auditor

    
for and on behalf of 

 
Slade & Cooper Limited 

 Statutory Auditors 
Beehive Mill 

Jersey Street 
Manchester 

M4 6JG 
 

    24th December 2024 
 





Note
£ £ £ £

Fixed assets
Tangible assets 14 24,114 46,057
Investments 15 1,533,686 1,366,151

Total fixed assets 1,557,800 1,412,208

Current assets
Debtors 16 119,224 109,739
Cash at bank and in hand 17 1,500,879 1,844,415

Total current assets 1,620,103 1,954,154

Liabilities
Creditors: amounts falling 

due in less than one year 18 (351,748) (371,578)

Net current assets 1,268,355 1,582,576

Total assets less current liabilities 2,826,155 2,994,784

Creditors: amounts falling 
due after more than one year 20 -  (10,979)

Net assets 2,826,155 2,983,805

The funds of the charity:

Restricted income funds 22 205,873 281,523
Unrestricted income funds 23 2,620,282 2,702,282

Total charity funds 2,826,155 2,983,805

Elaine Mills (Chair)

The Gaddum Centre

These accounts are prepared in accordance with the special provisions of part 15 of the Companies Act 2006
relating to small companies and constitute the annual accounts required by the Companies Act 2006 and are
for circulation to members of the company.

Balance sheet as at 31 March 2024

2024 2023

Company number 01348975

Approved by the trustees on 20/11/2024 and signed on their behalf by:

The notes on pages 17 to 34 form part of these accounts.
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The Gaddum Centre 

Notes to the accounts for the year ended 31 March 2024 (continued) 

o Pensions

The cost of providing retirement pensions and related benefits is charged to the Statement of

Financial Activities over the periods benefitting from the employees' services.

The disclosures in the financial statements follow the requirements of Section 28 of FRS 102 in

relation to multi-employer funded schemes in which the Charity has a participating interest.

Contributions payable under an agreement with the scheme to fund past deficits are recognised as a

liability in the financial statements calculated by the repayments known, discounted to the net

present value at the year end using a market rate discount factor of 0.66% at 31 March 2021, 2.35%

at 31 March 2022 and 5.52% at 31 March 2023. The unwinding of the discount is recognised as a

finance cost in the Statement of Finance Activities in the period incurred.

The Charity also operates a money purchase pension scheme for its employees. The assets are held

separately from those of the Charity. The annual contributions payable are charged to the Statement

of Financial Activities. The disclosures in the financial statements follow the requirement of FRS102.

2 Legal status of the charity 

The charity is a company limited by guarantee registered in England and Wales and has no share 

capital. In the event of the charity being wound up, the liability in respect of the guarantee is limited to 

£1 per member of the charity. The registered office address is disclosed on page 1. 

3 Income from donations and legacies 

Current reporting period 

General Donations 

Donations for Salaries 

Total 

Previous reporting period 

General Donations 

Donations for Salaries 

Total 

20 

Unrestricted 

£ 

28,863 

500 

29,363 

Unrestricted 

£ 

2,185 

2,185 

Restricted Total 2024 

£ £ 

281,215 310,078 

500 

281,215 310,578 

Restricted Total 2023 

£ £ 

138,891 141,076 

65,000 65,000 

203,891 206,076 























23 Analysis of movement in unrestricted funds

Balance  at 
1 April 2023 Income Expenditure

Investment 
gains/

(losses) Transfers
As at 31 

March 2024
£ £ £ £ £ £

2,702,282 1,864,106 (2,059,373) 102,355 10,912 2,620,282

2,702,282 1,864,106 (2,059,373) 102,355 10,912 2,620,282

Balance  at 
1 April 
2022 Income Expenditure

Investment 
gains/

(losses) Transfers

As at 31 
March 
2023

£ £ £ £ £ £

3,017,499 2,030,310 (2,217,910) (87,830) (39,787) 2,702,282

3,017,499 2,030,310 (2,217,910) (87,830) (39,787) 2,702,282

Description, nature and purposes of the fund

General fund The free reserves after allowing for all designated funds

The Gaddum Centre

Notes to the accounts for the year ended 31 March 2024 (continued)

Name of 
unrestricted fund

General fund

Previous reporting 
period

General fund

Current reporting 
period
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