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Company number 02041438 

Charity number 295260 

Registered office and operational address People’s History Museum, Left Bank, Spinningfields, 
Manchester, M3 3ER. 

The National Museum of Labour History also known as People’s History Museum.  
 

Trustees Trustees, who are also directors under company law, who served during the year and 
up to the date of this report were as follows: 

 Bernard Donoghue, OBE – Chair of Trustees – Chair of Association of Leading Visitor Attractions 
 Lord Steve Bassam – Vice Chair 
 Kay Carberry, CBE – Former Assistant General Secretary of the TUC 
 Anna Cornelius – Head of Marketing at Wellcome Collection 
 Councillor Adele Douglas – Manchester City Council  
 Dermot Garvey – Independent Finance Trustee 
 Dave Luckin – Head of Social Investment at the Cooperative  
 Andrea Pearce – Information Manager at the TUC 
 Victoria Phillips – Independent Trustee and former Legal Advisor at Thompsons Solicitors 
 Matilda Quiney 
 Katherine Savage – Partner at Ernst and Young 
 Councillor Nathaniel Tetteh – Salford City Council 
 Suzie Thompson – Director of Development and Alumni Relations at Liverpool University 

No trustees held title to property belonging to the charity during the reporting period or at the date of 
approval.  

 

Key management personnel  

Katherine Barlow   Director (joined 06/01/2025) 

Katy Ashton   Director (left 14/07/2024) 

Melony Pentreath         Director of Finance & Resources (joined 25/06/2025) 

Chrissy Davison  Director of Finance & Resources (left 26/07/2024) 

Aine Graven                        Head of Development  

Jennifer Mabbott   Head of Collections & Engagement  

 

Bankers  Cooperative Bank 

Balloon St, Manchester  

 

Auditors  Slade & Cooper Limited 

   Beehive Mill, Jersey Street, Ancoats, Manchester, M4 6JG   



NATIONAL MUSEUM OF LABOUR HISTORY 
 Group report and financial statements  

For the year ended 31 March 2025 
 

2 

 

The trustees present their report and the audited financial statements for the year ended 31 March 2025. 
Included within the trustees’ report is the directors’ report as required by company law. 

Reference and administrative information set out on page 1 forms part of this report. The financial 
statements comply with current statutory requirements, the memorandum and articles of association and the 
Statement of Recommended Practice - Accounting and Reporting by Charities: SORP applicable to charities 
preparing their accounts in accordance with FRS 102. 

Objectives and activities 

People's History Museum (PHM) is the national museum of democracy. We are the only museum dedicated 
to telling the story of the development of democracy in Britain. We engage, inspire and inform all audiences 
by showing that 'there have always been ideas worth fighting for. 

PHM is a private company limited by guarantee without share capital (company number 02041438) as 
defined by the Companies Act 2006. Furthermore, PHM is registered as a Charity (charity number 295260).   

Public Benefit 

The trustees confirm that they have complied with the requirements of section 4 of the Charities Act 2011 to 
have due regard to the public benefit guidance published by the Chairty Commission for England and 
Wales.  

Purposes and aims 
The Memorandum of Articles set out the charitable purpose as:  

“The advancement of education learning and knowledge by the provision and maintenance of a museum for 
the public exhibition and display of documents books photographs and any other items of visual history 
relating to all aspects of the history of the Trade Union and Labour Movements insofar as they are part of 
the social cultural history of Great Britain and to promote research into and the collection and preservation of 
items which relate thereto.” 

People’s History Movement is based in Spinningfields in Manchester. It fulfills it’s objectives through:  

- Creating a welcoming visitor experience for circa 80,000 people each year to explore the museum 
galleries. 

- Providing educational opportunities through our learning programme including workshops to develop 
skills in oracy and creative skills. 

- Developing and sharing new exhibitions which encourage critical thought and reflection. 
- Conserving and preserving objects and materials linked to museum themes.  
- Supporting independent research through our onsite archive. 
- Delivering a vibrant and dynamic public events programme which offers the opportunity to engage in 

more depth with the collection, museum themes, develop skills and make new social connections.  
Partnering on projects which advance learning, curriculum and sharing of stories. 

- Providing civic space and accessible facilities in Manchester city centre. 

 Public benefit 
The trustees have referred to the guidance contained in the Charity Commission's general guidance on 
public benefit when reviewing the charity's aims and objectives and in planning its future activities. In 
particular, the trustees consider how planned activities will contribute to the aims and objectives that have 
been set. 
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The trustees confirm that they have complied with the requirements of section 4 of the Charities Act 2011 to 
have due regard to the public benefit guidance published by the Charity Commission for England and Wales. 

The trustees review the aims, objectives and activities of the charity each year. This report looks at what the 
charity has achieved and the outcomes of its work in the reporting period. The trustees report the success of 
each key activity and the benefits the charity has brought to those groups of people that it is set up to help. 
The review also helps the trustees ensure the charity's aims, objectives and activities remained focused on 
its stated purposes. 

Achievements and performance  

The charity's main activities and who it tries to help are described below. Charitable activities focus on 
education learning and knowledge and are undertaken to further People’s History Museum’s charitable 
purposes for the public benefit. 

 The museum welcomed almost 81,000 visitors between 1 April 2024 and 31 March 2025, an 
increase on the previous year.  

 Education and youth engagement remains core to the museum’s purpose, with a newly developed 
learning programme focusing on inspiring and equipping young people with the confidence and skills 
they need to use their voice in making change. The programme harnesses creativity, combining 
oracy skills and creative banner making and has been designed with young people and education 
professionals to help prepare children and young people to become citizens. These sessions utilise 
the historic collection to highlight examples of changemakers and builds the skills for young people 
to use their voice in their own brand of activism. Over the past 12 months we have offered over 315 
sessions to more than 6,000 learners, more than half from Greater Manchester. Our ambition is to 
double this. 

 Our annual banner exhibition opened in January 2025 showcasing 27 historic and contemporary 
banners from PHM’s vast banner collection. The exhibition was curated to reflect significant 
campaigns, varying through time and topic; from highlighting homelessness in the 1940s, to lesbians 
and gay men supporting striking miners of the 1980s, to today’s continuing fight for disabled people’s 
rights, alongside representations of trade unions of the past and present. The themes the banners 
explore will resonate with visitors as strongly today as they did when the banners were created and 
carried. The exhibition will run until December 2025.   

 During the year the commercial team worked to relaunch our Venue Hire offer, with the appointment 
of a new commercial team manager, creation of the new Riverside Room overlooking the River Irwell 
and a completely refresh of the heritage spaces with new décor, furniture, signage and artwork 
reproduced from items in the museum collection. The transformation was made possible thanks to 
an Adapt to Thrive resilience grant from the National Lottery Heritage Fund and a grant from Fidelty 
Trust.  The changes enabled the national museum of democracy to invest in ways that will secure its 
future so that it can continue to preserve and share stories of change that empower people to make 
a difference. In March we hosted a launch event “A Night at the Museum”, welcoming over 150 
people to view our revamped venue hire spaces, enjoy entertainment and tour the museum and 
archive.  

 Our community exhibition programme hosted Southern Voices, a Manchester based voluntary 
organisation. The exhibition “Exploring the Legacies of Empire: Some Perspectives from the Global 
South” explored the significance of the civilisations that existed prior to British colonisation and the 
economic exploitation, environmental degradation, and cultural oppression that followed. 

 Development of the museum’s public programme continued with highlights being Solidarity Forever: 
40 Years of LGSM an evening of collections, communities, and conversations to mark 40 years since 
the 1984 to 1985 Miners’ Strike which led to the founding of Lesbians and Gays Support the Miners 
(LGSM). This included a Q&A with LGSM members Mike Jackson and Jonathan Blake, with visitors 
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able to see the original LGSM banner on display as part of the banner exhibition and have their 
photograph taken with a replica. This was attended by 96 people, many of whom were new 
audiences for the museum.  

 Community banner making workshops with textile artist Helen Mather inspired by the 2025 banner 
exhibition included two workshops with Proud2bParents, an organisation which supports LGBT+ 
parents and one with Heart and Parcel, a group that brings people together to develop English 
language skills. 

 In partnership with Royal Holloway we are working on the Inclusive Histories project. The project 
seeks to influence the way the curriculum explores topics of democracy and citizenship, as part of a 
multi-agency “Inclusive Histories” project which will redesign the teaching of British political history at 
GCSE. Reshaping AQA's Britain: Power and the people aims to foreground the voice, experience 
and agency of historically marginalised communities in the struggle for rights and representation, 
connecting young people with stories which reflect their own communities and lived experience. 

The museum’s successes in 2024/25 were the result of the hard work of its dedicated staff team and the 
ongoing support and flexibility of its main funders, Greater Manchester Combined Authority (GMCA) and Arts 
Council England (ACE). 

Financial review 

The financial year was extremely challenging for the museum, with a forecast deficit position driven by 
interlinked external factors. Income was impacted by visitor numbers which have not returned to pre-
pandemic levels representing a loss of secondary spend, and major funding agreements have been 
awarded at a standstill level rather than in line with inflation.  The operating environment created 
expenditure pressures with utility costs rising by over £100k in a single year despite a 23% reduction in 
usage, inflationary costs for staff and services rising by unprecedented levels across the board, and the cost 
of living crisis impacting secondary spend revenue.  

The need to stabilise the cost base led to a full spending review and some extremely difficult decisions. 
Actions included freezing vacant posts and all non-essential expenditure and sadly a staff restructure and 
redundancy programme.  

In the opinion of the Trustees, the Charity’s assets are sufficient to fulfil its obligations. 

Reserves policy 

The purpose of the operating reserve policy for The National Museum of Labour History (trading as the 
People’s History Museum) is to ensure the stability of the on-going operations of the organisation. The 
Reserves are intended to provide an internal source of funds for emergency situations and also to enable 
cash flow when high value grant income is to be paid in arrears. Reserves have been used for both of these 
purposes in the year. 

The Charity’s core funder has stated that they will provide at least 3 months’ notice with grant monies should 
they intend to withdraw funds. The Trustees have agreed that this, together with a targeted reserve of a quarter 
of the previous year’s unrestricted running costs (currently £506,053) will enable the Museum to function until 
alternative funding is secured. The current free reserves have been depleted as a result of the financial 
pressures the organisation has faced in recent years, and are £162,372) and this will be used as and when is 
necessary. The Museum’s core funding from Arts Council and GMCA was extended for three years from 
2023/24. 
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Plans for the future 

The museum has developed a new business plan under the leadership of the new director. Key plans for the 
coming year include:  

 Strikes exhibition – 2026 sees a series of landmark anniversaries linked to key moments of action in 
the trade union movement: the centenary of the General Strike, 50 years since the Grunwick strike 
and 40 years since the NUJ Wapping dispute. Covering issues of gender, race and workers' rights, 
these moments punctuate a time of intensity and change the relationships between workers, leaders 
and policy makers. The exhibition will explore the issues that lead to strike action, the impact strikes 
have on individuals and communities and how workers and supporters have organised to defend 
their rights through the trade unions. From General Strike banners to the Amazon workers’ 
Decepticon, this exhibition embodies PHM’s purpose: to interpret the past so we can better navigate 
the future. 

 Community exhibition – in partnership with IAP:MCR. This NHLF-funded community-led exhibition 
will draw on banners and objects PHM’s collections to contextualise and reflect on Clause 28 as a 
key moment for the LGBTQIA+ community in the battle for civil rights. It will replace the annual 
banner exhibition for this year.  

 Education and youth engagement remains core to the museum’s purpose, with a newly developed 
learning programme focusing on inspiring and equipping young people with the confidence and skills 
they need to use their voice in making change. The programme harnesses creativity, combining 
oracy skills and creative banner making and has been designed with young people and education 
professionals to help prepare children and young people to become citizens. These sessions utilise 
the historic collection to highlight examples of changemakers and builds the skills for young people 
to use their voice in their own brand of activism. Our ambition is to grow this to new audiences. We 
also intend to seek funding to extend our offer, developing a new unique offer based on textiles to 
add to the curriculum. 

 We have appointed a new dedicated public programmer to revitalise the museum’s public 
programme. The purpose of this role is to grow our audience, attracting new visitors to the museum 
(including visitors from marginalised communities) and encouraging repeat visits, particularly from 
Greater Manchester residents. We intend to pilot new forms of programme and iterate from success 
to build a dedicated audience. 

 Commercial transformation will continue, as the museum works with a new catering and cafe 
partner, develops a new retail proposition including relocating the museum shop and trials new 
commercial events such as markets.  

 

Fundraising 

As an independent charity the museum seeks to raise funds through trusts and foundations, donors from 
museum visitors and supporters and by claiming gift aid. The museum does not employ a dedicated 
fundraiser, fundraising is a shared responsibility overseen by the Head of Development.  

During this financial year the museum enlisted fundraising capacity from Counter Culture for a time specific 
project, Time to Strike, which sought to attract a new pool of high net worth donors to join the museum’s 
supporter scheme. This project is ongoing and will complete in the next financial year. 

Structure, governance and management 
Trustees' interests 
As the Charity is a company limited by guarantee, there are no shares or options in which any of the Trustees 
of the Charity could hold interests. Trustees notify the Director if they are aware of any instances of direct or 
indirect benefit which have occurred as a consequence of their Trusteeship of the Museum and a formal 
request for this information is issued each year as an agenda item in the November board meeting. During 
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the previous accounting period, one of the Trustees declared that a family member was employed by the 
Charity. 

In this case, application and interview procedures were followed, no conflict or significant benefit was 
perceived, and the Trustee declared the interest and did not vote on any pay scale changes that affected all 
staff. Further details are provided in note 11. 

Appointment of trustees 
Trustees are appointed after Trustee vacancy advertisement and interview by existing Trustees and by 
majority vote of the Trustees of the Charity. The Trades Union Congress, Greater Manchester Combined 
Authority and Manchester City Council have the right to appoint a member of the Board. 

Organisational structure 
Trustees meet together quarterly at which time the Museum Director, who is appointed by them and is 
responsible for the day to day running of the Museum, reports on all matters of museum policy and strategy. 
These meetings also include annual accounts and quarterly budget reports. Any changes in strategy are 
discussed, amended, and, when agreed, adopted as written museum policy by Trustees and implemented by 
the Director. Where risks are identified, particularly regarding funding, steps are taken as described below 
(see Risk management). 

The organisation is a charitable company limited by guarantee - company number 02041438 and charity 
number 295260.   

The company was established under a memorandum of association which established the objects and 
powers of the charitable company and is governed under its articles of association. 

All Trustees give their time voluntarily and receive no benefits from the charity. Any expenses reclaimed 
from the charity are set out in Note 11 to the accounts. 

Related parties and relationships with other organisations 

The company structure also includes a subsidiary company, the National Museum of Labour History Trading 
Company, a Private limited Company (registration number 02526352|). The Trading Company was 
established in 1990 to run the commercial activity which currently comprises retail, venue hire and catering.   

Risk management 

The Museum Director is charged with notifying Trustees of any risks facing the Museum and of important 
income and expenditure matters including: 

• Possible future deficits to main revenue grants particularly from main funders (Greater Manchester 
Combined Authority - GMCA and Arts Council for England - ACE). 

• Other significant forecast funding or cash flow shortfalls. 
• Capital Expenditure projects. The Trustees are involved in preparation of bids and progress is reported when 
work commences. 

• Condition and repair of the building and off site store, including spend aligned with repairs and any planned 
capital works.  

• Any fundraising successes and the project involved. 
• Any major changes to the Museum’s funding structure, assessing both the negative and positive effects of 
these changes on the organisation. 
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• The ongoing financial impact of inflationary increases, energy costs and the cost of living crisis on the 
museum’s financial position. 

• Changes to lease or contract arrangements which may substantially impact the operating of museum 
services 

• Reputational risks. 

Once notified of any problems, Trustees discuss and decide appropriate action, which may direct museum 
staff or necessitate the setting up of a sub-committee of Trustees as required. The actions taken are then 
reported on and reviewed at subsequent meetings. An Audit & Risk sub-committee was set up in 2013 and 
holds meetings prior to the full board meeting to consider Budgets, Quarterly Reports, Cash flow and Risks 
identified in the Business Plan in more detail and refer items to the main board meeting as required. 

The Trustees are aware of staff structure and responsibilities and are notified of staff changes. Salaries for all 
staff are aligned with Local Government rates and nationally agreed conditions of service apply. 
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Statement of responsibilities of the trustees 
 
The trustees (who are also directors of National Museum of Labour History for the purposes of company 
law) are responsible for preparing the trustees’ annual report and the financial statements in accordance 
with applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted 
Accounting Practice). 
 
Company law requires the trustees to prepare financial statements for each financial year which give a true 
and fair view of the state of affairs of the charitable group and of the incoming resources and application of 
resources, including the income and expenditure, of the charitable group for that period. In preparing these 
financial statements, the trustees are required to: 
 
● Select suitable accounting policies and then apply them consistently 
● Observe the methods and principles in the Charities SORP 
● Make judgements and estimates that are reasonable and prudent 
● State whether applicable UK Accounting Standards and statements of recommended practice have 

been followed, subject to any material departures disclosed and explained in the financial statements 
● Prepare the financial statements on the going concern basis unless it is inappropriate to presume that 

the charity will continue in operation 
 
The trustees are responsible for keeping proper accounting records that disclose with reasonable accuracy 
at any time the financial position of the charitable group and enable them to ensure that the financial 
statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of 
the charitable company and hence for taking reasonable steps for the prevention and detection of fraud and 
other irregularities. 

In so far as the trustees are aware: 

● There is no relevant audit information of which the charitable company’s auditors are unaware 
● The trustees have taken all steps that they ought to have taken to make themselves aware of any 

relevant audit information and to establish that the auditors are aware of that information. 
 
The trustees’ annual report has been approved by the trustees on Friday 7 November 2025 and signed on 
their behalf by  

 

 

 

 

Bernard Donoghue OBE 

Chair of Trustees 
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Opinion 
 
We have audited the financial statements of National Museum of Labour History Ltd (the ‘parent charitable 
company’) and its subsidiaries for the year ended 31 March 2025, which comprise the Consolidated Statement 
of Financial Activities (including the income and expenditure account), the Balance Sheets of the group and 
the parent charitable company, the Consolidated Statement of Cash Flows and the related notes. The financial 
reporting framework that has been applied in their preparation is applicable law and United Kingdom 
Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting Standard 
applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice).  
 
In our opinion the financial statements: 
 
 give a true and fair view of the state of the group’s and charitable company’s affairs as at 31 March 2025, 

and of the group’s incoming resources and application of resources, including its income and expenditure, 
for the year then ended; 

 
 have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 

Practice; and 
 
 have been prepared in accordance with the requirements of the Companies Act 2006 and the Charities 

Act 2011. 
 

Basis for opinion 
 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 
applicable law. Our responsibilities under those standards are further described in the Auditor’s responsibilities 
for the audit of the financial statements section of our report. We are independent of the group and charitable 
company in accordance with the ethical requirements that are relevant to our audit of the financial statements 
in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in 
accordance with these requirements.  We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion. 
 
Conclusions relating to going concern 
 
In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of 
accounting in the preparation of the financial statements is appropriate. 
 
Based on the work we have performed, we have not identified any material uncertainties relating to events 
or conditions that, individually or collectively, may cast significant doubt on the group’s or parent charitable 
company’s ability to continue as a going concern for a period of at least twelve months from when the 
financial statements are authorised for issue. 
  
Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the 
relevant sections of this report. 
 
Other information 
 
The trustees are responsible for the other information. The other information comprises the information 
included in the trustees’ annual report, other than the financial statements and our auditor’s report thereon.  
Our opinion on the financial statements does not cover the other information and, except to the extent 
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.  
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In connection with our audit of the financial statements, our responsibility is to read the other information and, 
in doing so, consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such 
material inconsistencies or apparent material misstatements, we are required to determine whether there is a 
material misstatement in the financial statements or a material misstatement of the other information. If, based 
on the work we have performed, we conclude that there is a material misstatement of this other information, 
we are required to report that fact.  We have nothing to report in this regard. 
 
Opinions on other matters prescribed by the Companies Act 2006 
 
In our opinion, based on the work undertaken in the course of the audit: 
 
 the information given in the trustees’ report (incorporating the directors’ report) for the financial year for 

which the financial statements are prepared is consistent with the financial statements; and 
 
 the directors’ report has been prepared in accordance with applicable legal requirements. 
 
Matters on which we are required to report by exception 
 
In the light of our knowledge and understanding of the group and parent charitable company and its 
environment obtained in the course of the audit, we have not identified material misstatements in the directors’ 
report.  
We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 and 
the Charities Act 2011 requires us to report to you if, in our opinion: 
 
 adequate accounting records have not been kept by the parent charitable company, or returns adequate 

for our audit have not been received from branches not visited by us; or 
 
 the parent charitable company’s financial statements are not in agreement with the accounting records 

and returns; or 
 
 certain disclosures of directors’ remuneration specified by law are not made; or 
 
 we have not received all the information and explanations we require for our audit; or 
 
 the trustees were not entitled to prepare the financial statements in accordance with the small companies’ 

regime and take advantage of the small companies’ exemptions in preparing the directors’ report. 
 

Responsibilities of trustees 
 
As explained more fully in the trustees’ responsibilities statement set out on page 8, the trustees (who are 
also the directors of the charitable company for the purposes of company law) are responsible for the 
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such 
internal control as the trustees determine is necessary to enable the preparation of financial statements that 
are free from material misstatement, whether due to fraud or error. 
 
In preparing the financial statements, the trustees are responsible for assessing the group’s and parent 
charitable company’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the trustees either  

 
intend to liquidate the group or parent charitable company or to cease operations, or have no realistic 
alternative but to do so. 
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Auditor’s responsibilities for the audit of the financial statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted 
in accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can 
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of these financial statements. 
 
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design 
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of 
irregularities, including fraud. The specific procedures for this engagement and the extent to which these are 
capable of detecting irregularities, including fraud is detailed below: 
 
 enquiry of management and those charged with governance around actual and potential litigation and 

claims. 
 

 enquiry of the charity's staff, management and those charged with governance to identify any instances 
of non-compliance with laws and regulations. 

 
 reviewing minutes of meetings of those charged with governance. 

 
 reviewing financial statement disclosures and testing to supporting documentation to assess compliance 

with applicable laws and regulations. 
 

 auditing the risk of management override of controls, including through testing journal entries and other 
adjustments for appropriateness, and evaluating the business rationale of significant transactions outside 
the normal course of business. 
 

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, 
including those leading to a material misstatement in the financial statements or non-compliance with 
regulation.  This risk increases the more that compliance with a law or regulation is removed from the events 
and transactions reflected in the financial statements, as we will be less likely to become aware of instances 
of non-compliance. The risk is also greater regarding irregularities occurring due to fraud rather than error, 
as fraud involves intentional concealment, forgery, collusion, omission or misrepresentation. 
 
A further description of our responsibilities is available on the Financial Reporting Council’s website at: 
https://www.frc.org.uk/Our-Work/Audit/Audit-and-assurance/Standards-and-guidance/Standards-and-
guidance-for-auditors/Auditors-responsibilities-for-audit/Description-of-auditors-responsibilities-for-
audit.aspx. This description forms part of our auditor’s report. 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.frc.org.uk/Our-Work/Audit/Audit-and-assurance/Standards-and-guidance/Standards-and-
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Use of our report 
This report is made solely to the charitable company’s members, as a body, in accordance with Chapter 3 of 
Part 16 of the Companies Act 2006 and to the charitable company’s trustees, as a body, in accordance with 
Part 4 of the Charities (Accounts and Reports) Regulations 2008. Our audit work has been undertaken so that 
we might state to the charitable company’s members and its trustees those matters we are required to state 
to them in an auditor’s report and for no other purpose.  To the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other than the charitable company and the charitable company’s 
members as a body, for our audit work, for this report, or for the opinions we have formed. 
 
 
 
 
 

       
Chinwe Jennifer Daniel FCCA DChA  

          Senior Statutory Auditor 
   

for and on behalf of 
 

Slade & Cooper Limited 
 Statutory Auditors 

Beehive Mill 
Jersey Street 

Manchester 
M4 6JG 

 
Date:    21st November 2025 

 
 
Slade & Cooper Limited is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006 





Note 2025 2024 2025 2024
as restated

£ £ £ £
Fixed assets
Tangible assets 14 8,933,784 9,135,102 8,933,784 9,135,102
Investments 15 -  -  2 2

Total fixed assets 8,933,784 9,135,102 8,933,786 9,135,104

Current assets
Stock 16 16,410 11,245 -  -  
Debtors 20 198,347 533,851 197,699 518,859
Cash at bank and in hand 21 279,272 253,302 173,692 169,193

Total current assets 494,029 798,398 371,391 688,052

Liabilities
Creditors: amounts falling 

due in less than one year 22 (101,190) (422,339) (93,189) (388,491)

Net current assets 392,839 376,059 278,202 299,561

Total assets less current liabilities 9,326,623 9,511,161 9,211,988 9,434,665

Creditors: amounts falling 
due after more than one year 23 -  -  -  -  

Net assets 9,326,623 9,511,161 9,211,988 9,434,665

Funds of the charity:

Restricted income funds 24 8,967,731 9,251,144 8,967,731 9,251,144
Unrestricted income funds 25 358,892 260,017 244,257 183,521

Total charity funds 9,326,623 9,511,161 9,211,988 9,434,665

Bernard Donoghue OBE (Chair)

National Museum of Labour History

These accounts are prepared in accordance with the special provisions of part 15 of the Companies Act 2006
relating to small companies and constitute the annual accounts required by the Companies Act 2006 and are
for circulation to members of the company.

Balance Sheets
as at 31 March 2025

Company number 02041438

The group The Charity

Approved by the trustees on 09/11/2025 and signed on their behalf by:

The notes on pages 16 to 41 form part of these accounts.
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