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The trustees, who are also directors of the charity for the purposes of the Companies Act 2006 and governors 
of the school, present their report and financial statements for the year ended 31 August 2022. The terms 

The governors have adopted the provisions of Accounting and Reporting by Charities: Statement of 
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial 
Reporting Standard applicable in the UK and Republic of Ireland (FRS102) (effective 1 January 2019)..

OBJECTIVES AND ACTIVITIES

Aims and Objectives

The company is registered as a charitable company limited by guarantee and is governed by its Memorandum 
and Articles of Association as incorporated on 26 March 1974, and subsequently amended by special resolutions 
dated 18 September 1975, 8 May 2003 and 19 March 2020.

stablished is to promote and provide 
for the advancement of education and in connection therewith to conduct, carry on, acquire and develop in the 
United Kingdom any Boarding or day school or schools or college or colleges for the education of children and
young persons of either sex or both sexes

The principal objective and activity of the charity is to promote and provide for the advancement of education 
for boys and girls from 4 to 11 years of age.  The school offers a distinctive educational experience with a broad, 
inclusive curriculum and a culture of high expectation with all pupils fulfilling their all-round potential.  The 

as the details of the school.

Holland House School is regarded in the community as being distinctive because it offers a warm family 

eleven plus entrance exams, reading scores, and continuous assessment.

Academic excellence is viewed as a priority. Pupils are taught to a high standard in a wide number of subjects 
and the curriculum is broad, covering the National Curriculum and beyond.

In setting our objectives and planning our activities the Trustees have given careful consideration to the Charity 

on advancing education and on fee charging.

In this respect, the Governors of Holland House School operate a bursary fund from which grants can be made 
for the benefit of a child who qualifies for entry to the School but whose parents cannot afford the full fees.
There was 1 child on a bursary in the year to 31 August 2022. The school supported a number of other charitable 
causes which are detailed below. 

The Ethos, Strategy and Policies

The trustees are responsible for setting a strategy for achieving the objectives they have set. The focus of our 
strategy is on the development of our pupils in all aspects, particularly their wellbeing, and on their continued 
high level of academic and extra-curricular achievement.

We set our fees at a level to ensure the long-term financial viability of the school while at the same time ensuring 
we can deliver an excellent education to our pupils. To admit a prospective pupil we need to be satisfied that 
our school will be able to educate and develop them to the best of their potential and in line with the general 
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standards achieved by their peers. A series of entrance assessments are undertaken by the head to satisfy 
ourselves and parents that potential pupils can thrive within the pace of learning and benefit from the education 
we provide, while enjoying the challenges ahead. We do not discriminate on the grounds 
economic status, gender, ethnicity, race, religion or disability.

The School follows the following policy documents and procedures in order to promote the welfare of both 
pupils and staff:

Accessibility Plan HHS November 2022
15A Admissions Policy HHS October 2022
Anti Bullying and Anti Racism Policy HHS November 2022
Before and After School Club Policy September 2022
9A Behaviour Discipline And Sanctions Policy November 2022
CCTV Policy HHS January 2023
Complaints Policy November 2022
Crisis Policy HHS June 2022
2a Curriculum Policy October 2022
E-Safety Policy January 2023
14d Trip and Excursion Policy January 2023
17A Equal Opportunities Policy - Pupils October 2022
12B Fire Policy January 2023
13A First Aid Policy January 2023
Health, Safety and Security Policy HHS January 2023
Pupil Mental Health and Wellbeing Policy September 2022
Privacy Notice HHS November 2021
PSHE Policy July 2022
14A Pupil Supervision Policy -January 2023
14B Missing Child and Arrangements When A Child Is Not Collected Policy November 2022
16A Risk Assessment Policy November 2022
RSE Policy June 2022
18A Safer Recruitment Policy January 2023
Special Educational Needs and Disabilities Policy October 2022
7A Safeguarding Policy December 2022
3A Teaching, Marking, Assessment, Recording and Reporting Policy October 2022
HHS Policy Walking To and From School Without An Adult

ACHIEVEMENT AND PERFORMANCE

The school has continued to thrive and academic and extracurricular opportunities have continued to increase.

The School accomplished its main objective of continued achievement of excellent academic performance by 
each individual pupil. The educational performance of the school is excellent, as demonstrated by the 
outstanding 11+ examination results. These are to be found on the School Website and are updated annually.  

all pupils have lessons in IT, art, drama, music and PE as part of the school timetable. 
The new academic year saw the return of all wrap-around provisions including activities such as Digital Art, 
Reading for Meaning, Critical Thinking, Chess Club and Card Craft.

School outings were also fully resumed where the year 6 and  year 5 students went on their annual residential 
trip to Manor Adventure and, a residential Bushcraft trip was arranged for year 4 whilst the year 3 class had a 
Celtic Harmony trip. This year, the reception class enjoyed a trip to Gullivers and year 1 enjoyed a trip to 
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Knebworth while year 2 visited Kew Gardens to experience the beauty of one of the most extensive and 
important botanical gardens in the world. During the Spring Term, the year 6 children got their thinking caps on 
in a maths problem solving day.

The year was finished off with a prize-giving ceremony for all the children and a year 6 play, Peter Pan. 
The pupils continue to be encouraged to develop into responsible and compassionate members of society
whereby the pupils, parents and staff were able to raise a total of £616 for charities : Jeans for Genes (£157), 
MacMillan Cancer (£196), Kidscape (£100) and National Autistic Society (£163).

Pupils are encouraged to take responsibility and a number of responsibilities have been added this year to 
enable more pupils to benefit. The responsibilities are as follows: In year 6 there is a  Head Girl, Sports Captains, 
a Literacy Prefect, Civic, Intellectual, Performance and Moral Ambassadors as well as a Head of School Council.
Each class elects two pupils to represent them in the school council and each class has its own monitors. They 
undertake tasks such as collection of registers and lunch slips, taking of messages, clearing away after class, 
helping younger children during breaktime, etc. Adhoc roles are given such as lunchtime supervisors, support in 
the lunch hall, reading and playing with younger pupils. All pupils are encouraged to develop mutual respect and 
behave with maturity. 

Safeguarding and promoting the welfare of pupils, as always, is a top priority and staff and Governing Body have 
all received updated training in child protection, e-safety, and being aware of the signs and dangers of 

). The school provided all children with 
refresher training this year led by a Designated Safeguarding Lead, an Online safety co-ordinator and a Governor 
specifically responsible for safeguarding.  

During the year, an average of 148 (2021: 147) pupils attended the school. 

Staff who left during the year were Rebecca Loufte, Claire Timberlake (Year 3 teacher and the Cook) and Paul
Rowbotham (Bursar).

We welcomed Shannika Wallace, Paul Longman (Years 3 and 4 teachers) and Hiren Shah (Bursar).  Paul Longman 
was also appointed as the Deputy Head during the year.

FINANCIAL REVIEW

The financial statements set out the results which the trustees consider to be satisfactory. 

Reserves policy

mounted to £3,022,715 (2021: £2,946,216) of which free 
reserves, excluding those tied up in fixed assets, amount to a deficit of £302,240 (2021: £443,210). It is the 

positive free reserves over a period of five years.  This is because the School has 
an Investment property portfolio which could be realised were it to be necessary.

Investment powers and policy

Under the memorandum of association, the charity has the power to make any investment that the Governors 
see fit. The Governors have adopted a low risk investment policy by maintaining funds in deposit accounts to 
ensure that they are readily available should they be required.

We also have investments in property near the School. The rental income from these has helped keep fees low.
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Risk Management

There are some internal and external pressures facing the school in the coming years which may pose a risk to 
the financial performance of the school. We may need to employ additional staff members to meet legal 
minimums and significant health and safety and premises maintenance expenditure is anticipated in coming 
years. External pressures including another potential increase in 2024 and 
a possible loss of business rates relief to independent schools and VAT in independent school fees, if Labour 
come to power and implement their manifesto. These factors also pose a significant risk to financial position. 
We are however aware of these risks and are preparing ourselves accordingly. 

Auditor

HW Fisher LLP were deemed to be re-appointed under section 487(2) of the Companies Act 2006.

PLANS FOR THE FUTURE

It is the intention of the trustees to continue with the existing strategy of maintaining the high standards of the 
school in an increasingly competitive market. They will continue to invest in staff and infrastructure in order to 
fulfil the objectives. Investment will continue to be financed by fee income and investment income, and from 
reserves if the return on the investment merits it. Trustees need to maintain a balance between ensuring current 
pupils benefit while at the same time ensuring there is a strong financial base for the future.

SAFEGUARDING

The Board takes its responsibility for safeguarding the pupils extremely seriously and despite referring to it 
previously, emphasises the significant importance that safeguarding takes in the management of the School. 
The school has developed a series of policies and processes to ensure best practices are put into place. There is 
a dedicated safeguarding lead teacher and the Chair of the Governors has a specific Safeguarding remit. The 
school regularly provides accredited safeguarding training to all teachers and Governors. All significant issues 
are raised with the safeguarding lead as well as the Chair of the Governors, and lessons learned from issues are 
assessed and used to adapt policies and processes in conjunction with the latest external developments to 
ensure our controls are dynamic and reflective of the latest practical and theoretical developments. A recent ISI 
regulatory inspection in February 2022 gave the school the highest award for safeguarding processes and 
practices.

STRUCTURE, GOVERNANCE AND MANAGEMENT

The Governors meet termly including an Annual General Meeting which is usually held in May. Working groups 
are set up by the Governors to address and advise on specific issues, such as details of future developments, 
property, safeguarding and finance. Day-to-day operational decisions are made by Mrs E Brown, the Head, and 
other members of the Senior Leadership Team, which is made up of two Deputy Heads, a Designated
Safeguarding Head and Bursar. The Governors set renumeration taking into consideration external 
environmental factors, which influence recruiting and retention, alongside other relevant issues, such as 
affordability.  

A robust approach to the recruitment of new Trustees is taken. The Board of Governors are conscious of the 
size of the school and the need to ensure that the Board has an appropriate range of applicable skills, a mix of 
parent and non-parent Trustees, while enabling the agile activity that a community school requires. New 
Trustees are identified through a four-stage process. Initially open campaigns are advertised, with specific skill 
sets from applicants considered for progression. Individual interviews are conducted with current Trustees, prior 
to appropriate candidates being progressed to stage three, attendance at a Full Governors Board (FGB) meeting. 



HOLLAND HOUSE SCHOOL

REPORT (INCLUDING DIRECTORS' REPORT)

FOR THE YEAR ENDED 31 AUGUST 2022

__________________________________________________________________________________
-5-

being made by the FGB, via a resolution of the Governors.

The Governors of the charitable company are its Trustees for the purpose of charity law.  There are no other 
Governors. The Governors who served throughout the period and at the date of this report are set out below. 

latest Articles of Association, 
the number of Governors shall not be subject to any maximum and the minimum number in office at any given 
time must be three until otherwise determined by a general meeting.

Upon appointment, each Governor receives detailed briefings about the charity.  The Governors receive support 
and ongoing training in the areas in which they may have specific responsibility or detailed involvement.  There 
is currently a very good mix of skills amongst the Board of Governors with people having legal, educational, 
property and financial backgrounds.
The Governors who served during the year are shown below.

The Board of Governors determines the general policy of the company.  Details of related party transactions are 
included in the notes to the financial statements. 

REFERENCE AND ADMINISTRATIVE DETAILS

Registered Company Number
01164455

Registered Charity Number
267174

Registered Office
Holland House School
1 Broadhurst Avenue
Edgware
Middlesex
HA8 8TP

Trustees
Richard May (Chair)
Oluwafunso Adebola-Lawal 
Krishna Majeethia
Neel Shah
Irum Wahid
Stephen Wilson
Parag Mehta 
Safia Tharoo 
Ketan Patel 
Sanjana Karnani
Raxita Kantaria 

Head Teacher
Emily Brown

Bursar
Hiren Shah (from 21 March 2022)
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Auditor
HW FisherLLP
Acre House
11-15 William Road
London NW1 3ER

Bankers
Lloyds Bank
1 Silver Street
Enfield
EN1 3EE

STATEMENT 

The Governors are responsible for preparing the Annual Report and the financial statements in accordance with 
applicable law and regulations.

Company law requires the Governors to prepare financial statements for each financial year.  Under that law 
the Governors have elected to prepare the financial statements in accordance with United Kingdom Generally 
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law). The financial 
statements are required by law to give a true and fair view of the state of affairs of the charitable company and 
of its incoming resources and application of resources, including its income and expenditure, for that period. In 
preparing these financial statements, the Governors are required to:

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the Charities SORP;
make judgements and estimates that are reasonable and prudent;
state whether applicable UK Accounting Standards have been followed, subject to any material 
departures disclosed and explained in the financial statements; and 
prepare the financial statements on the going concern basis unless it is inappropriate to presume that 
the charitable company will continue in business.

The Governors are responsible for keeping proper accounting records that disclose with reasonable accuracy at 
any time the financial position of the charitable company and enable them to ensure that the financial 
statements comply with the Companies Act 2006.  The directors are also responsible for safeguarding the assets 
of the charitable company and hence for taking reasonable steps for the prevention and detection of fraud and 
other irregularities.
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STATEMENT AS TO DISCLOSURE OF INFORMATION TO THE AUDITOR

So far as each Governor is aware at the time the report is approved:

there is no relevant audit information of which the charitable company's auditor is unaware; and
the Governors have taken all steps that they ought to have taken to make themselves aware of any 
relevant audit information and to establish that the auditor is aware of that information.

N Shah
Governor










































