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Introduction 
Supported pathologists. A stronger profession. Better care.

The Royal College of Pathologists is proud to support pathologists at every stage of their 

career. Over 125 trainees attended our 2022 New Trainees’ Welcome Day webinars 

where they were given information on all the ways we can support them through their 

training. The webinar included practical advice on how to use our Learning Environment 

for Pathology Trainees (LEPT) system and our exams process. 

We provided 29 educational events to support our members’ continuing professional 

development. This included webinars on how to implement our updated datasets and 

study days to discuss clinical cases. We increased the number of hybrid events to ensure 

members have equal opportunity to access learning opportunities regardless of where they 

live. 7 events were recorded and made available to watch on our website, providing 

greater flexibility for our members. 

We are committed to building a supportive and inclusive membership framework and 

shaping equitable and inclusive pathology practice. The College has formed a working 

group to examine the impact of gender-affirming hormone therapies on laboratory 

reference ranges and provide guidance on the interpretation of results, ensuring safe and 

equitable healthcare provision for transgender individuals. 

The clinical guidance we create, endorse and publish provides care standards and 

recommendations for healthcare professionals to optimise patient care. In late 2022, we 

published 2 multi-agency guidelines on ethical issues in prenatal genetic testing and 

genetic testing in childhood. The guidelines include examples of difficult ethical issues 

faced by patients. They aid decision-making by suggesting possible approaches to these 

challenges and key points both professionals and patients should consider. 

These represent just some of our work and initiatives from this year. Below you can read 

more about how we have worked this year to deliver for our members. 
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Welcome from the President 

Welcome to this year’s annual report. It has been a busy and productive year for us, and 

this report will give you a sense of what we have achieved for you as well as our future 

direction.  

This is the last annual report of my presidency. My presidency was marked by the COVID 

pandemic. We were also saddened by the death of Her Majesty Queen Elizabeth II, our 

patron. Coming out of the pandemic, the College renewed its focus on our members, with 

our highly successful ‘Your College, Your Profession’ national member engagement tour. 

The outcomes from this tour are shaping the future work of the College and how we meet 

the needs of our members. 

Our commitment to advocating for pathology, our members and their patients can be seen 

through the formation of our All-Party Parliamentary Group for Diagnostics this year, 

working with the Royal College of Radiologists. Diagnostic services are changing and are 

more in demand than ever. This group gives us a voice at the heart of debates, it provides 

a link between parliament, our members and their patients. 

None of our achievements, nor any of our work, would be possible without the effort and 

support of College staff, lay people and the huge number of members who work tirelessly 

to facilitate all we do. I would like to personally thank everyone involved in the College, in 

whatever function, for all your help and support. Without you, the College would not exist. 

Thank you. 

Professor Mike Osborn 
President 
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Message from the Registrar 

Over the last year, we have concentrated our efforts on delivering core activities that 

support pathology, our members and patients, at local, national and international levels. 

We worked with the Institute of Biomedical Science and the Association for Clinical 

Biochemistry and Laboratory Medicine to establish new guidance around tests that are 

delivered outside of laboratories. As a coalition, we also raised concerns about direct 

patient access to test results. There is a real risk that patients will access test results that 

are non-standardised, unexplained and uninterpreted. This work will improve the quality of 

data and information given to patients.  

The Pathology Portal, our online learning resource hosted by Health Education England, 

continues to grow in all specialties, with access being extended to our international 

members. The launch of our second virtual resources series in collaboration with the 

Ghana College of Physicians and Surgeons provides opportunities for continued 

professional development. This educational series will benefit both members and patients. 

We have trained nearly 2,500 medical examiners and over 600 medical examiner officers. 

This is an important step towards improving patient care and safety. It helps families where 

the cause of death of loved ones or post-operative care raises questions which can now 

be answered. 

Reflecting society at large, we work increasingly on equality, diversity and inclusion issues. 

We look to not only improve our diversity in all aspects with members, staff and the public, 

but also to improve workplace experiences and aspirations.  

Our strategy will evolve in response to the changes our members and healthcare faces. 

We look forward to working with you. 

Dr Lance Sandle 
Registrar 
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Section 2 
1. Our progress in numbers

2. What we’ve achieved for our members
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Our progress in numbers 

218 new fellows welcomed across the College’s admission ceremonies in September 2022 

and February 2023 

149 new specialty registrars registered with the College  

73 Certificate of Completion of Training (CCT) recommendations to the GMC 

25 Certificate of Eligibility for Specialist Registration (CESR) evaluations 

Guidelines and audits 

12 NICE-accredited guidelines were published  

19 audits were published 

27 audits were submitted to the audit certification scheme 

167 NICE consultations were responded to  

351 job descriptions were reviewed and approved

222 College assessors attended advisory appointment committees in England, Wales and 

Northern Ireland

Continuing professional development 

2,092 CPD returns were processed  

5,303 people used our CPD portfolio 

172 events were accredited for CPD 

29,000 hours of CPD logged 

Learning Environment for Pathology Trainees (LEPT) 

421 Multi-source feedback assessments were created 

551 Annual review of competence progression (ARCPs) were created 
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12,941 Workplace-based assessments were used in those ARCPs 

219 Specialty ARCP outcome forms were created 

What we’ve achieved for our members 

Key achievement 1: Pension reform success 

With others, we successfully campaigned for NHS pension reform. We took every 

opportunity to show how flaws in the scheme were contributing to the pathology workforce 

crisis. The changes will help retain experienced pathologists. 

Key achievement 2: 46% increase in exam candidates 

We ran 58 exams for 2,277 FRCPath, Diploma, Certificate and Biomedical Scientist 

examination candidates. 

Key achievement 3: Progress in digital services 

We moved to a fully online experience for trainees tracking their annual review and 

competence progression through the LEPT system. The launch of this functionality will 

eradicate the need for paper copies. 
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Section 3: Supported pathologists 
From launching new educational platforms and resources to setting up international exam 

centres, we invest in you. 

Investing in your career 

The College continued to focus on making exams accessible for candidates globally. We 

collaborated with the Faculty of Pathology at the Royal College of Physicians of Ireland to 

set up exam centres in Ireland for FRCPath Part 2 exams in histopathology and 

haematology. This has made it easier for Irish candidates to sit exams as they no longer 

need to travel to the UK with their microscopes. We have also been able to accommodate 

more overseas candidates in the exam centres in Ireland as there are more options for 

obtaining visas.  

Making opportunity fairer 

The Medical and Dental Recruitment and Selection (MDRS) Recruitment Group changed 

their 2023 recruitment process after we made them aware of how changes to their 

recruitment timeline would be detrimental to diagnostic neurology and paediatric pathology 

recruitment. Following our intervention, we published advice to specialty trainees around 

exam timings and we now have a seat on the MDRS Recruitment Group so we will be part 

of any future discussions and decisions about postgraduate medical recruitment.  

We launched a range of LEPT instructional videos – both for trainees and those who 

support trainees. The videos help users to use the LEPT system to its full potential and 

functionality updates have improved users’ experiences and almost eliminated the need 

for paper copies. 
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Stronger connections 

We recruited 35 new country advisors across all 6 international regions. Country advisors 

are the link between our international members and the College. They reach out to 

members to get their views on regional issues and challenges, which drive the direction of 

our work and our priorities for that region. This has resulted in the launch of international 

pathology school events across various regions and the signing of 8 Memorandums of 

Understanding (MoUs). Outcomes from these MoUs include exams being hosted in Egypt, 

United Arab Emirates and Jordan, the revision of curricula and train-the-trainer and 

examiner training events in Nigeria. 

“It is a pleasure and a privilege to be the Lead Examiner of the Cairo FRCPath 

Examination Centre on behalf of the College, facilitating the opportunity for overseas 

students to take the exam in a location and environment closer to home. In addition, 

candidates get to visit lands that have a lot to offer in terms of culture and history, further 

enriching the candidates’ experience at personal and professional levels.  

I received an email from one of the candidates from Malaysia who sat the Exam in Cairo in 

January 2023, which reflects the multitude of benefits of overseas centres. The candidate 

wrote “I wandered off from a small country of mine to Cairo alone, and was initially slightly 

worried of how things will turn out. But everything was very well taken care of, from the 

delivery of pre-examination guidance, microscope checks, concise briefings, to the 

rotations chaperoned by the examination invigilators. No matter how the results turn out to 

be, I am glad that I had the opportunity to come to Cairo for this examination.” 

– Professor Mona El-Bahrawy, President of the Egyptian Committee for Pathology

Training and Past-Immediate Country Advisor for Egypt

Making ourselves heard 

Regional surgeries took place across the UK, providing opportunities for members in those 

regions to discuss areas of concerns that they wanted their representatives to bring to the 

attention of College Council. This surgery approach enables Council to be made aware of 

the issues our front-line members are facing. Members told us of their challenges, such as 

difficulties in filling vacancies in remote and rural areas, and current shortage of expert 
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neonatal pathologists in Bristol. The College has used its workforce data to show regional 

gaps in particular pathology specialties, responding to numerous consultations and 

appearing on various media channels, such as BBC 4’s File on Four and Sky News. We 

are now working with NHS England on the shortages in perinatal and paediatric 

pathologists. The College President and Vice President for Learning have approached the 

Medical Schools Council about the lack of pathology in undergraduate curricula and its 

effect on pathology recruitment. 

Pathology Portal – innovation in knowledge-sharing 
We launched the Pathology Portal in August 2022 – the culmination of a project that 

involved international pathologists, colleagues from other professional bodies and the 

Technology Enhanced Learning Team from NHS England.  

“I wish the Pathology Portal had been available when I was preparing for exams. There’s 

an abundance of well-annotated images, scanned slides, and helpful Q&As. It's brilliant to 

see integration of different pathology specialties, with the common goal of teaching the 

next wave of pathologists. I have recommended it to every trainee I’ve meet, and 

consultants as well.” 

Dr Nataliya Piletska, ST5 Histopathologist 

The Portal is free for all to use and focuses on delivering engaging and quality-assured 

learning resources. Its development and testing involved trainers and learners who would 

be using the Portal to create simple ways to upload content and access a wide range of 

media including video, audio, text, data, image and whole slide images, with annotation 

functions.  

• Our content includes nearly 5,000 cases and tutorials along with quizzes, podcasts

and assessments.

• 90% of Pathology Portal content is 5/5 star rated by users.
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• The content has been accessed on average 7,000 times per month since the launch in

August 2022.

In response to feedback from the Portal community, we streamlined access through our 

website and produced demos and how-to guides. Access to the Portal has been expanded 

to our international members, and we worked with international regional advisors to 

promote the Portal and provide additional support.  

We collaborated with the Trainees’ Advisory Committee to spread awareness among 

trainees in different specialties. The Portal saw a spike in use and new users during the 

recent examination period, with the number of launches doubling and the number of 

people requesting access increasing by 45% on the previous month. 

“The neuropathology content provided is top-notch, covering a wide range of topics with 

clarity and depth. Self-assessment tools are available to track progress and identify areas 

that need further review. The broad range of content and user-friendly interface make it a 

valuable asset for all aspiring neuropathologists.” 

Dr Joseph Yates, Diagnostic Neuropathology SpR 

We review all feedback and requests for new content, working with a team of editors and 

international faculties to ensure content is available for everyone regardless of their career 

stage. We are delighted by the success of the Portal so far and continue to add new 

content and cover more specialties to better support the pathology workforce. 

– By the Pathology Portal team
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Section 3: A stronger profession 
Through our work in parliament, the devolved nations and through the media, we have 

campaigned for change and raised pathology’s profile. 

Campaigning for change 

Following our campaign work highlighting chronic workforce shortages, in April 2023, NHS 

England announced a new drive to ensure cancer patients received test results within 10 

days of referral. We have long lobbied for improvements in digital pathology and 

infrastructure. Our response to this initiative and the additional support announced for 

pathology services was quoted across various news outlets, including the Independent, 

Daily Mail and The Herald.  

“We welcome the announcement of support for pathology services which will help our 

members provide the quicker diagnoses that patients need. Pathologists have long asked 

for improvements in digital pathology and infrastructure to help them provide better patient 

care. We fully support this initiative and the fresh focus on pathology it will provide which, 

we hope, make a real difference to patients.”  

The long-awaited long-term NHS workforce plan was published at the end of June by NHS 

England and the Department of Health and Social Care. We campaigned and lobbied for 

its publication following continued delays, joining with other royal colleges and healthcare 

organisations.  

College President Professor Mike Osborn was interviewed by Sky News on the day of 

publication to give our initial response to the plan. We have campaigned for the removal of 

the cap on medical school training places for several years and we were pleased to see an 

increase in training places has been included in the plan.  

We welcome the 3-pronged approach of training, retention and reform. All these elements 

are vital, as is a long-term commitment to the plan if the real promise of this 

announcement is to be fulfilled.  
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Planning for the future 

The 8% increase in excess deaths in 2022 meant pathologists were unable to keep up 

with demand for post mortems. Our President was interviewed by Sky News where he 

used our workforce data to show shortages of pathologists to perform post mortems. He 

highlighted the issue of post mortems falling outside of NHS work, with pathologists having 

to prioritise them between their NHS work.  

Using workforce data from our members that showed the ongoing shortages in allergy 

consultants, we created briefings for MPs, other parliamentarians and policymakers prior 

to a debate on allergy services. Evidence from our report into shortages in allergy 

consultants was cited by Karin Smyth MP in a Houses of Parliament debate during Allergy 

Awareness Week, with a call for a fully funded workplace plan for the NHS that will meet 

increasing demand on allergy services. 

In Northern Ireland, the President and members of the regional council provided input into 

the BluePrint Programme workstreams that will see management of laboratory services 

move into a single regional pathology management structure. They attended a stakeholder 

meeting with other professional bodies, such as the Institute of Biomedical Science and 

Association for Clinical Biochemistry and Laboratory Medicine, to discuss possible options 

for this restructuring programme. They raised numerous queries including how different 

levels of staffing across trusts would be managed and the regional council continues to 

engage at every opportunity. 

In Scotland, a new diagnostic strategic network was launched to oversee the 

transformation of diagnostic services. It is vital that pathology services are considered for 

any changes to be realised and to ensure a sustainable service. The Scotland Regional 

Council has campaigned for pathology and College input into the framework. 

The Wales Regional Council contributed to reports on cancer services in Wales, 

highlighting the importance of integration of diagnostic services. NHS Wales launched its 

3-year cancer improvement plan, which recognised the need for support for pathology

services to deliver advances in genomic testing.
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Inspiring the next generation 

We need to ensure that the pipeline for pathology recruitment is strong. With exposure to 

pathology limited in the undergraduate curriculum, our events with undergraduates and 

sixth-form students are vital opportunities to educate students and promote pathology 

careers. 

We hosted events in both the UK and internationally to offer medical students the chance 

to discover more about pathology, learn about the diverse range of pathology specialties 

and develop a greater understanding about the knowledge and skills required to pursue a 

career in pathology. The International Pathology School event in May drew 

undergraduates from across the Sub-Saharan Africa region and the Pathology Summer 

School welcomed 70 medical students for a 2-day event.  

We collaborate with the Social Mobility Foundation (SMF) on their national scheme that 

supports aspiring medics from under-represented groups. This year we worked with the 

SMF team and our members to deliver online workshops for sixth-form students on 

medical ethics and patient journeys. These events attracted over 150 students from 

around the UK. We are also supporting the SMF’s ‘Transitions Through Medical School’ 

programme. Our members are involved in mentoring and providing information about 

pathology careers.  

Launching the All-Party Parliamentary Group for 
Diagnostics – championing our workforce 
There has never been a more important time to establish an All-Party Parliamentary Group 

(APPG) to discuss and provide solutions to optimising diagnostic services, given the size 

of the diagnostic backlog. At the end of February 2023 there were 1.6 million patients 

waiting for a diagnostic test. Pathology results are vital to patients’ diagnostic pathways, 

ensuring that the patient receives the correct healthcare services at the correct time and in 

the correct place.  

https://www.england.nhs.uk/statistics/wp-content/uploads/sites/2/2023/04/DWTA-Report-February-2023_C3L32.pdf
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We run the APPG secretariat alongside the Royal College of Radiologists. Maggie Throup 

MP was recruited as chair and is joined by APPG officers from different political parties. 

The APPG will raise awareness of the diagnostic workforce and the challenges and 

barriers faced by them and patients through debates and discussions in parliament. It will 

influence policy by recommending and advocating for evidence-led solutions to improve 

diagnostic services. Members of the APPG heard from Professor Peter Johnson, NHS 

England’s National Clinical Director for Cancer. He answered questions from attendees, 

which included parliamentarians, charity and industry representatives. They raised issues 

around workforce capacity, genetic testing, quality assurance within screening 

programmes and NHS leadership. 

“…never has there been a more important time for diagnostics within the NHS. With the 

advent of the community diagnostic centres and the need to have an effective recovery 

plan for the NHS post-pandemic, this aspect of healthcare is high on everyone’s agenda. 

I am delighted that we have a range of MPs and Lords from across Parliament within the 

group. I am excited to work with them and I look forward to seeing what we can achieve 

together.” 

Maggie Throup, Chair of the APPG 

The APPG’s work programme has focused on the roll-out of community diagnostic centres 

(CDCs) and the planned expansion of this programme. We held 2 roundtables in 

parliament to gather evidence on the successes and challenges faced by CDCs. These 

sessions were attended by MPs, peers and senior policymakers. We discussed how the 

CDC programme is progressing in terms of the number, location and the services 

provided, as well plans for further roll-out.  

It is vital that patient’s voices are heard in debates around diagnostic services. The second 

roundtable focused on patient experience and regional case studies. We heard from 

colleagues with experience of setting up and running CDCs and discussed the most 

effective delivery of diagnostic services to patients and how CDCs fitted into that picture. 

Patients need services that are easy to reach and close to their homes. To deliver this, 
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there needs to be adequate staffing and resources. This was at the centre of the 

discussion. 

The APPG will continue its review of CDCs to provide a plan for how these centres should 

operate in the future, to improve outcomes for patients. Recommendations from the 

roundtables will be presented to the Secretary of State for Health, and the Health and 

Social Care Select Committee.  

Our work to address shortages in paediatric pathology 
– fighting for pathology services
The acute shortage of perinatal and paediatric pathologists across the UK has become a 

crisis after decades of under-funding and under-staffing. Over the last year, we have 

worked with NHS England, healthcare organisations, parliamentary groups and the media 

to raise awareness of the impact of shortages and to provide solutions. 

These pathologists provide vital services to young people and bereaved families. They 

diagnose and treat illnesses including genetic disorders, congenital diseases and cancers 

in children up to 18, and investigate and diagnose illnesses that affect unborn babies, 

newborns and infants. They investigate causes of pregnancy loss, miscarriage, stillbirth 

and neonatal disease. Their findings can aid decision-making and treatment in subsequent 

pregnancies and lead to improvements in care. However, around 30% of perinatal and 

paediatric pathology vacancies remain unfilled. There are regional disparities in the 

workforce, leaving Northern Ireland and Wales with either no one or a single person in 

post. 

Our workforce data was included in the joint report on safe maternity staffing levels 

published by the Baby Loss and Maternity All-Party Parliamentary Groups in October 

2022. We highlighted that the current number of trainees is insufficient to fill vacant 

consultant posts. These need to be filled for safe staffing levels. There is also a postcode 

lottery in terms of how long bereaved families are waiting for post-mortem results 

compounded by uneven distribution of perinatal pathologists across the UK.  

https://www.lullabytrust.org.uk/wp-content/uploads/Joint-Maternity-and-Baby-Loss-APPG-12-July-2022-Notes.pdf
https://www.lullabytrust.org.uk/wp-content/uploads/Joint-Maternity-and-Baby-Loss-APPG-12-July-2022-Notes.pdf
https://www.sands.org.uk/sites/default/files/Staffing%20shortages%20-%20APPG%20report,%20Oct%2022%20(final).pdf
https://www.lullabytrust.org.uk/wp-content/uploads/Joint-Maternity-and-Baby-Loss-APPG-12-July-2022-Notes.pdf
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Dr Srinivas Annavarapu, Chair of our Perinatal, Prenatal and Paediatric Pathology 

Specialty Advisory Committee, was interviewed by BBC Radio 4’s File on Four as part of 

their programme ‘How did my child die? The crisis in paediatric pathology’. Dr Annavarapu 

highlighted the effect shortages have on bereaved families, particularly in the coronial 

system, and why recruitment is difficult. 

“Only 55 of the 80 full-time equivalents perinatal and paediatric pathology posts in the UK 

are filled, leaving 25 vacancies...”

We are working with NHS England on the issues facing the workforce and have joined 

their Perinatal Pathology National Group as a key partner. This group will oversee all work 

and action areas linked to perinatal pathology services. We are asking for retention salary 

premiums to retain the current workforce, funding for additional training posts to address 

the disparity between current vacancies and the number of trainees coming through, and 

online delivery of the paediatric and perinatal pathology curriculum to address the 

postcode lottery in training places. There is an opportunity to look at new approaches, 

such as 1-year bridging courses for general pathologists and upskilling of biomedical 

scientists to undertake a 2-year diploma course in placenta reporting. 

We will continue to advocate to increase the number of perinatal and paediatric 

pathologists across the UK to improve the service offered to patients and bereaved 

families. 

https://www.bbc.co.uk/sounds/play/m001gkwd
https://www.rcpath.org/static/e350387c-d71f-45ab-b109f9c3d8289d21/RCPath-response-to-Baby-Loss-APPG-and-Maternity-APPG-call-for-evidence-on-safe-staffing.pdf
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Section 3: Better care 
We work with members and the public to showcase service excellence and improve health 

outcomes worldwide. 

Raising pathology standards 

We published 12 NICE-accredited clinical guidelines over the past year and work started 

on a further 19. 4 webinars to support pathologists with the implementation of new and 

revised clinical guidelines were delivered. Over 130 people attended the webinars and the 

recordings have had over 950 views.  

“Clinical guidelines are one of the most important outputs of the College and frequently 

represent the most visited pages on the website. They are expert-led guidelines that 

incorporate valuable feedback from the wider College and pathology community and are 

very influential in improving pathology quality nationally and internationally. The guidelines 

are frequently cited by other healthcare quality organisations as providing the benchmark 

for pathology practice. I feel very privileged to have played a small part in guideline 

production and to have worked with the numerous expert pathologists we have as 

members.”  

Dr Brian Rous has worked on College guidelines since 2012 

Our clinical guidelines continue to improve both patient care and patient outcomes. A 

number of our guidelines covering placental examination, perinatal post mortems, and 

staffing and workload for paediatric and perinatal pathology departments were cited in the 

interim policy statement from NHS England, and the Scottish and Welsh governments that 

set out criteria for perinatal post-mortem investigation of fetal and neonatal deaths in 

England, Scotland and Wales. The new guidance was published to support greater 

standardisation in access to services and to make the most of the limited capacity and 

resources of perinatal pathology departments.  

None of this work would be possible without members and volunteers who give their time 

to author and provide expert input into the guidelines. 
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“The work that goes into the production of clinical guidelines is significant. It is an 

opportunity to update oneself, and review literature and guidelines of other societies, thus 

constituting a vital aspect of assuring standards and providing a quality framework. It is an 

opportunity for senior authors to include relatively junior consultants in the writing of the 

guidelines. Being part of the College’s guideline programme and its role in supporting and 

guiding quality assurance is important and worthwhile.” 

Raji Ganesan has been authoring guidelines for 10 years 

We jointly published the ISO 15189:2022 position paper that sets standards for quality and 

competence in laboratories with the Institute of Biomedical Science and Association for 

Clinical Biochemistry and Laboratory Medicine and in collaboration with the United 

Kingdom Accreditation Service. The paper provides an overview of the key changes to the 

standard, which is patient focused and promotes continuous improvement in laboratories, 

to help healthcare professionals implement new requirements and recommendations for 

laboratories to perform gap analysis.  

Delivering high-quality training resources and opportunities 

Our International team works alongside international members to improve health outcomes 

of people and communities around the world. In May, we launched phase 1 of our second 

series of Ghana College of Physicians and Surgeons (GCPS) virtual resources. This is a 

continued collaboration with the GCPS and the Tropical Health and Education Trust made 

possible by funding secured from the UK Department of Health and Social Care. 

So far, 14 video lectures have been released and there were over 600 views in the first 

week of launch. The lectures are part of a programme by GCPS to ensure the training of 

their residents meets international standards. They highlight new knowledge and insights, 

enabling better practice, patient management and care and improve outcomes, helping to 

tackle some of the shared challenges facing pathology services in Ghana and the UK.  
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Educating people about their care 

This year’s National Pathology Week was centred on the theme ‘Pathologists and 

Patients’, inspiring a vast range of public events around the UK. National Pathology Week 

provides a focal point for educating the public on the vital role of pathology teams in their 

care and contributes to our mission to further public education in the field of pathology.  

The College held several online events aimed at medical and veterinary undergraduates, 

Foundation doctors and families. Through our continued partnership with the Social 

Mobility Foundation, our members delivered events for sixth-form students interested in 

pursuing medical careers. We also collaborated with Lab Tests Online UK to promote 

patient information pages that help people understand the different clinical laboratory tests 

used to prevent, diagnose and treat disease. 

Our Public Engagement team also supported members to run events. In Cardiff, Dr 

Jonathan Kell was joined by colleagues to raise awareness about inherited blood 

disorders, offering free screening. During the day, they screened 83 people for disorders 

such as sickle cell. Biomedical and clinical scientists in Belfast City Hospital held a lab 

open day for their nursing colleagues, highlighting the multidisciplinary effort to deliver 

pathology services. An interactive stand at Great Ormond Street Hospital gave patients 

and visitors the chance to examine slides from different parts of the body under a 

microscope and to speak to the scientists and laboratory staff who are involved in their 

care. The Lord Mayor of Northampton, Councillor Stephen Hibbert, attended Care 

Fertility's event, which involved Scientist Training Programme students talking with 

patients about fertility screening tests. 

Recognising and celebrating service excellence 

For International Pathology Day 2022 we hosted a hybrid conference exploring how 

laboratory medicine has adapted to global health developments and challenges. 

International Pathology Day continues to grow. It is an opportunity to recognise and 

celebrate the achievements of pathology services in addressing global health challenges 

and find solutions to improving patient outcomes.  
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We were delighted to welcome our keynote speaker Dr Michael Ryan, Executive Director 

of the WHO Health Emergencies Programme, who spoke of the vital role and innovation of 

pathologists in supporting the WHO’s response to disease outbreaks. Other speakers 

discussed issues affecting patients in their countries and the solutions that are in place, 

important partnership programmes and their outcomes, and improvements to laboratory 

services in low- and middle-income countries over the last 20 years. 

The roundtable discussion reflected on how the College’s international activities have 

evolved since it was founded. All panellists had contributed to and shaped the international 

work of the College and they shared their highlights. The international reach and 

membership of the College has grown thanks to the work of the panellists, our 

International team and committee, international and regional advisors, and many more. 

At this year’s RCPath Achievement Awards, we celebrated excellence in pathology 

services through teamwork and 5 teams received awards. The 5 teams represented a 

range of specialties, including medical microbiology and virology, reproductive science and 

haematology, and provide services across the UK and in Sri Lanka. The services 

recognised have made a difference to the care patients receive. This includes reducing the 

number of times cancer patients have to attend hospital for treatment, improving the 

accuracy of embryo selection during IVF, and introducing molecular testing in state 

hospitals across Sri Lanka ensuring equal access. 

Cervical screening – Each sample represents a person 
“I’d assisted in many speculum exams and smear tests … Despite this, I found myself 

worrying and apologising for the same things when on the other side”, says Dr Lydia 

Billington, a volunteer for Jo’s Cervical Cancer Trust, who attended her first smear test in 

2020.  

In February 2023, we endorsed a report by Jo’s Cervical Cancer Trust that set out 

recommendations on how to eliminate cervical cancer in the UK and included contributions 

from pathology specialty experts. Read more about Lydia’s experience and how the 

https://www.jostrust.org.uk/
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cervical screening programme has changed over the years from Dr Paul Cross, a 

consultant cellular pathologist. 

“I went for my first smear test as soon as I was invited in January 2020. There is anxiety 

surrounding a stranger seeing very private parts of yourself. It’s exposing and 

embarrassment comes naturally. I was also worried it would be painful. I’d worked on a 

ward and assisted in many speculum exams and smear tests. You naturally provide 

reassurance, helping to ease people’s concerns when they apologise for their body hair or 

for how they may look or smell. Despite this, I found myself worrying and apologising for 

the same things when on the other side.  

My smear went very smoothly. Quick and painless. It was my first smear and I was young, 

so I thought that it had to be normal. My results letter came through – I had HPV and cell 

changes, along with a pre-booked appointment for colposcopy. It was a massive shock 

and I broke down. I wanted to know everything. What type did I have? Who did I get it 

from? How long have I had it? Will I put my partner at risk? What does it mean for me and 

the future?  

You do feel like it’s your fault. I felt very emotional and, even though I know the science 

and the facts, you can’t help but blame yourself. The stigma surrounding HPV and its links 

to promiscuity play into this. It was scary to know that without my smear test, I would not 

have known I had HPV. Waiting for my colposcopy was horrible. I was anxious that during 

this time it might have got worse and I couldn’t stop worrying that I could be a 25-year-old 

with cervical cancer.” 

The cervical screening programme (often referred to as a smear test) involves multiple 

healthcare professionals and pathology plays a key role. The cervical screening 

programme has undergone changes that have altered the laboratory landscape, moving to 

a human papillomavirus (HPV) primary screening test. Certain types of HPV are 

associated with nearly all cervical cancer and up to 99.8% of cervical cancer cases are 

preventable. 

HPV primary screening tests for so-called high-risk HPV types. If a high-risk HPV type is 

identified, a cytology test is prepared from the same sample for examination under a 

https://www.cancerresearchuk.org/health-professional/cancer-statistics/statistics-by-cancer-type/cervical-cancer#heading-One
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microscope. Cytology staff look at these prepared samples for cell changes, which may 

indicate pre-cancerous or cancerous cervical change.  

HPV awareness is still low and being told you have HPV can be a shock.* For the 15% or 

so of women and other people with a cervix** who are positive for high-risk HPV, about 1 

in 3 will show cellular abnormalities that require referral for colposcopy. A colposcopy is a 

test that takes a closer look at your cervix and can reveal features suggestive of pre-

cancerous changes, and rarely cervical cancer itself.  

“I attended my colposcopy and the staff were very kind and put me at ease. We had an 

initial conversation about what we knew so far. They explained the screening process; 

they test for HPV first and look for cell changes only if you are HPV positive. They showed 

me pictures of the different levels of changes and what each would mean in terms of 

needing a biopsy or treatment, depending on what they saw that day. It was very 

informative and I felt like I was in knowledgeable and safe hands. They used a speculum, 

applied some liquids to my cervix to highlight any changes and then looked closer with a 

microscope. They are sat within a few inches of you. Feelings of embarrassment started to 

creep in. I could see what they were seeing on a screen. There was an adrenaline rush as 

it came into focus and waiting to hear what they’d seen and what might be next. The nurse 

said my cervix looked healthy and normal and didn't require treatment, but that I was to 

attend a further smear test in a year.” 

5.1 million women were invited for cervical screening in England between 2021 and 2022, 

with around 3.5 million attending for testing. This resulted in 235,223 women being 

referred for colposcopy. These are staggering numbers, and each sample, each screening 

test, represents a real woman. This must never be forgotten by laboratory staff, where it 

can be so easy to do so under the weight of such a large volume of tests.  

“I was glad to not need a biopsy or treatment and I also felt reassured that I didn’t have to 

wait 3 years for my next test. I had my repeat smear test, this time during the pandemic, at 

the beginning of 2021 and the results were fine. I was HPV negative. Despite this, I will 

never forget that I once had HPV. I know that it’s something I might get again. It’s 
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something I’m learning not to be ashamed of and I’m almost there. I wish it wasn't seen as 

such a dirty word.”  

Despite the UK cervical screening programmes being among the largest in the world, 

about 3,200 cases of cervical cancer are still identified each year across the UK, with 

around 850 women dying. Women must be encouraged to attend when invited. Efforts are 

underway to do this. This includes trials of at home self-testing and publicity campaigns. 

All of those working in laboratories are working hard to improve and deliver the screening 

programme and help reduce, and hopefully one day, eliminate cervical cancer.  

Further information 

*The work of Jo’s Cervical Cancer Trust is key in providing support to women with cervical

cancer, as well as undertaking research and providing information for healthcare

professionals on patient experience. Detailed information is given in the leaflets provided

to all women at screening and organisations such as Jo’s Cervical Cancer Trust run

helplines to answer any questions women may have.

**In this story, the term women is used to cover women born with a cervix, a trans man 

and/or other non-binary person who was assigned female at birth, or a man who has a 

difference in sex development or is intersex.  

The fight against antibiotic resistance 
What happens when bacteria and viruses stop responding to medicines? Antimicrobial 

resistance is one of the most pressing health threats facing the world. It is estimated that 

by 2050, 10 million a year could die from antibiotic-resistant bacterial infections. Action is 

needed now to reduce inappropriate use of antimicrobials in humans and animals and 

develop new antimicrobials and alternative treatments. 

We responded to calls for evidence on the government’s new 5-year antimicrobial 

resistance national action plan. We asked for greater investment in diagnostic testing 

capacity and strategies to better support antimicrobial prescribing.  

https://amr-review.org/sites/default/files/160525_Final%20paper_with%20cover.pdf
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Our Vice President for Learning, Professor Angharad Davies, attended the ‘Race against 

resistance’ roundtable hosted by Malaria No More UK and the APPG for Malaria & 

Neglected Tropical Diseases, giving our perspective on the crisis. Effective diagnostic 

tools are vital to understanding resistance patterns and our international work in this area 

was highlighted as an example of good practice. 

Stewarding antibiotic use in Nigeria 

By Dr Kenneth C Iregbu and Professor Samuel S Taiwo 

Antimicrobial stewardship (AMS) is a major strategy to combat the challenge of 

antimicrobial resistance. However, awareness levels of AMS in Nigeria are low, especially 

among physicians, and AMS implementation is even lower. Only 10% of healthcare 

institutions surveyed in 2021 had some form of AMS activity. A major reason for this is 

poor education and lack of understanding of AMS strategies among key stakeholders. 

The National Postgraduate Medical College of Nigeria (NPMCN) and the Royal College of 

Pathologists collaborated to provide AMS training to Nigerian healthcare professionals. 

The online lecture series included speakers from both Nigeria and the UK, offering 

different perspectives from varied backgrounds. 

Impact of the series 

Feedback from the series highlighted the importance of these collaborations, with many 

attendees detailing how they would implement the strategies discussed.  

“As a result of this training, I will introduce infection prevention and control in the Ministries 

of Health, Agriculture and Environment.”  

“I will implement AMS interventions such as antibiotic guidelines, starting with start and 

then focus, antibiotic ordering and review.” 

“Date, audit, prescribing apps and games are some of the AMS intervention strategies that 

I hope to introduce into my facility.”  

https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0257567
https://pubmed.ncbi.nlm.nih.gov/32990480/
https://www.researchgate.net/publication/349046535_Antimicrobial_Stewardship_Implementation_in_Nigerian_Hospitals_Gaps_and_Challenges
https://www.rcpath.org/international/virtual-resources/antimicrobial-resistance-and-stewardship-lecture-series.html
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“Having speakers from the UK and Nigeria was a great idea because participants were 

able to have access to the experiences of the speakers from different countries, thereby 

giving them a broader perspective to AMS.” 

“Alternating the presenters made a valuable mix, allowing for the interface of experiences 

from different backgrounds.” 

Building from this training, the Clinical Microbiology and Infectious Diseases Society of 

Nigeria (CLIMIDSON) is developing national guidance documents for implementing 

sustainable AMS across all levels of healthcare facilities in Nigeria.  

Following the lecture series, attendees have reported: 

• improved AMS knowledge among healthcare workers – evident by the high number of

healthcare facilities in Nigeria participating in the 2022 World Antibiotic Awareness

Week

• a more cautious approach to antimicrobial prescribing by doctors, and dispensing by

pharmacists

• increased efforts to engage stakeholders from primary and secondary healthcare

settings, and animal, veterinary and environment sectors

• increased partnership support by internal bodies, resulting in the launch of AMS

committees to implement new AMS activities and quality improvement projects.

AMS advocacy work must continue. We encourage facilities to implement evidence-based 

AMS interventions and monitor the performance of their AMS programmes with quality 

indicators. This is a global fight and we must all do our part.
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Section 4: Our governance 
Our new strategy and path to value for our members 

As I reach the end of my term as Chair of Trustee Board I can reflect on how it has 

matured in ensuring effective governance of the College. While medical and professional 

matters are overseen by Council, it is the trustees who ensure the integrity and viability of 

the College.  

Over the past year, we have reviewed the College strategy and we now have a clear path 

that will enable the new Trustee Board to continue to build on the success of the College.  

Throughout this review we kept in mind that the College is its members, you, and the 

Board regularly challenges itself to ensure we are providing value for members and able to 

support you.   

With a new membership manager and specific strategic intent, member engagement will 

have greater focus. During 2023, the College started its ambitious digital transformation 

project that will provide new and improved services to our members. We also began 

developing our Net Zero strategy and carbon reduction roadmap. Climate change is 

inextricably linked to the development and spread of diseases across communities. It is 

important that we take steps to reduce our carbon impact to be consistent with our aims, 

values and purpose. 

It has been an honour to be part of the College and to see the strength, governance and 

focus of the Board grow, providing continued strong foundations for the development of 

the College. 

Robert Smith, Chair of Trustee Board 
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Trustee Board and College Council (as at 30 June 2023) 
Trustee Board 

Mr Robert Smith, Chair and Lay Trustee 

Professor Michael Osborn, President  

Professor Sarah Coupland, Vice President for Communications  

Professor Angharad Davies, Vice President for Learning  

Professor Peter Johnston, Vice President for Professionalism  

Dr John Ashcroft, Treasurer and Chair, Intercollegiate Committee on Haematology 

Dr Lance Sandle, Registrar  

Dr Stephen Morley, Assistant Registrar  

Dr Gareth McKeeman, Chair, Northern Ireland Regional Council  

Dr Bernard Croal, President Elect and Chair, Scotland Regional Council  

Dr Anu Gunavardhan, Chair, Wales Regional Council  

Dr Anita Hill, Co-opted Trustee  

Dr Elijah Matovu, Co-opted Trustee  

Mr Vincent Voon, Incoming Chair and Lay Trustee  

Council Members  

Professor Michael Osborn, President (Chair)  

Professor Sarah Coupland, Vice President for Communications  

Professor Angharad Davies, Vice President for Learning  

Professor Peter Johnston, Vice President for Professionalism  

Dr John Ashcroft, Treasurer and Chair, Intercollegiate Committee on Haematology 
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Nationally Elected Council Members  
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Professor Neil Anderson, Chair, Clinical Biochemistry SAC  
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Dr Darren Treanor, Chair, Digital Pathology Committee  
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Observers to Council By Invitation  
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Dr Srinivas Annavarapu, Chair, Prenatal, Perinatal and Paediatric Pathology SAC 

Dr Adrian Bateman, Chair, Cellular Pathology SAC  
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Dr Nigel Cooper, Chair, Forensic Pathology SAC  
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Dr Anita Hill, Co-opted Trustee  
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Dr Jan Kalpwijk, Chair, Toxicology SAC  

Professor Mary Keogan, Dean, Faculty of Pathology, Royal College of Physicians of 

Ireland  

Professor Roberto La Ragione, Chair, Veterinary Pathology SAC 
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Pathology Committee  

Dr Sanjiv Manek, Clinical Director of Examinations  

Professor Jo Martin, National Specialty Advisor for Pathology, NHS England/Improvement 

Dr Elijah Matovu, Co-opted Trustee  
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Professor Ronan McMullan, Clinical Director of Training & Assessment  

Dr Shruthi Narayan, Chair, Transfusion Medicine SAC  

Ms Joanna Andrew, Institute of Biomedical Science Representative  

Mr Nigel Pollard, Director of Corporate Services  

Dr Natasha Ratnaraja, Chair, Joint Medical Microbiology and Medical Virology SAC 

Professor David Roberts, Chair, Research Committee  
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Professor Sebastian Brandner, Chair, Neuropathology SAC  

Ms Katherine Timms, Director of Professional Practice  
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