
Wycliffe UK LtdWycliffe UK LtdWycliffe UK LtdWycliffe UK Ltd    

Company number: 

819788 

Charity numbers: 

251233 (England and Wales) 

SC039140 (Scotland) 

Annual Report & Financial Statements 

for the year ended 30 September 2021 



 

 

Contents 
        

    

Annual Report 

    

3       Vision 

3       Objectives and activities 

6       Achievements and performance 

9       Financial review 

11       Future plans 

13      Structure, governance and management 

17      Corporate directory 

18      Trustees’ responsibilities in relation to the Financial Statements 

        

    

Audit Report and Financial Statements 

    

20      Independent auditors’ report to the members and trustees of Wycliffe UK Ltd 

25      Statement of Financial Activities 

26      Balance Sheet 

27      Statement of Cash Flows 

28      Notes to the Financial Statements 

  

 

 

    
 

* Names of some individuals and people groups in this report are changed to protect their identities. 

Page 2



 

 

Vision 

Wycliffe Bible Translators has a big vision: A world where everyone can know Jesus through A world where everyone can know Jesus through A world where everyone can know Jesus through A world where everyone can know Jesus through 

the Bible.the Bible.the Bible.the Bible.    

    

Today, 1 in 5 people still don’t have the Bible in the language they understand best – that’s 

1.5 billion people. Imagine not being able to turn to Psalms when you’re in trouble, or hear 

the Christmas and Easter stories read at church. 

 

John Wycliffe translated the Bible into English in the 14th century. 640 years later, dedicated 

Bible translators are following in his footsteps and making extraordinary sacrifices to bring 

Scripture to their people. 

 

Our mission is to serve local partners worldwide as they bring God’s woto serve local partners worldwide as they bring God’s woto serve local partners worldwide as they bring God’s woto serve local partners worldwide as they bring God’s word to their rd to their rd to their rd to their 

communities in the language which speaks to them best.communities in the language which speaks to them best.communities in the language which speaks to them best.communities in the language which speaks to them best.    

 

 

 

Objectives and activities 

Of the world’s 7,378 languages, only 717 have a full Bible and a further 1,582 have a 

complete New Testament. The Bible transforms lives but if 1 in 5 people can’t understand 

God’s word for themselves, it can’t transform them as God intended. 
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We work for people like Mussa, a church leader in Tanzania who speaks Ikoma. Christianity 

first came to the Ikoma people 70 years ago. There are now 120 churches. But there is still no 

Bible in their language. So Mussa has spent the last 12 years of his life translating the Bible 

into Ikoma for his people. Our supporters were able to help Mussa over the line, financing the 

printing of the first Ikoma New Testament. 

 

‘When I got married, that was a good day,’ says Mussa. ‘When my children were born, those 

were good days. But when the day arrives when I will finally hold the New Testament in my 

hands – that will be the happiest day of my life.’ 

 

 
 

We believe we are participating in one of the most crucial aspects of world mission today: 

when people take the Bible’s message to heart, they are brought to faith in Jesus and 

equipped to live as his followers. In this way lives are changed by God and churches grow, 

with consequent lasting impact on whole communities. 

 

Our primary contribution is through the provision of highly trained personnel, funding for 

translation programmes, and leadership and support services. Wherever possible, activities 

take place in partnership with local communities and local churches at their invitation. 

Translation programmes managed by partners typically include: 

 

1. Creating writing systemsCreating writing systemsCreating writing systemsCreating writing systems: the majority of languages with no Scripture have never been 

written down before. 

2. LiteracyLiteracyLiteracyLiteracy: teaching people how to read in their own language. 

3. TranslationTranslationTranslationTranslation: bringing God’s word into their language for the first time. 

4. Scripture engagement:Scripture engagement:Scripture engagement:Scripture engagement: equipping people to understand the Bible’s message for 

themselves so they can read it more profitably. 

 

A key principle is to train local people to do this work themselves, under their leadership and 

ownership, rather than outsiders doing it on their behalf. Hence, working with local and 
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international partners, we aim to resource and mentor people with the skills, training, support, 

and funding they need. This approach invests in communities, allowing them to sustain 

development after our involvement has ended. 

 

Wycliffe operates within a global framework of over 100 autonomous partners within the 

Wycliffe Global Alliance working together to bring the Bible to people in their languages for 

the first time. Wycliffe Global Alliance is involved in at least 75% of the 2,899 translation 

programmes currently in progress across the world. More Bible translation work is going on 

now than ever before, and the rate of progress has never been higher. We thank God for the 

generosity of supporters which makes this possible. 

 

The public benefit of Bible translation activity reaches far beyond those who are becoming 

Christians, bringing whole communities the benefits of increased literacy and training – an 

essential platform also for wider community development and lifting people out of poverty. 

 

The strategy employed to fulfil our objectives has been developed with reference to the Charity 

Commission’s guidance on public benefit. It is implemented through a strategic plan which 

aims at greater global impact and increased operational effectiveness. 

 

 
 

We aim to: 

1. Enable successful Bible translation programmesEnable successful Bible translation programmesEnable successful Bible translation programmesEnable successful Bible translation programmes (creating writing systems, literacy, 

translation, Scripture engagement) by building the capacity of local communities and 

international partners: 

a. Resourcing our partners with peopleResourcing our partners with peopleResourcing our partners with peopleResourcing our partners with people – recruiting, training and connecting 

personnel (‘members’) to roles with partner organisations around the world, 

including in strategic leadership positions within the global Bible translation 

movement. We develop the skills that are needed and place people where they 

can have the greatest impact, as well as providing them with emotional, 

practical and spiritual support to sustain effective ministry. 
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b. Resourcing our partners with funds Resourcing our partners with funds Resourcing our partners with funds Resourcing our partners with funds – stewarding the resources we are given to 

provide the finance needed by translation programmes; providing consultancy 

and project management where needed to assist local leaders to ensure 

effective use of funds; and helping build our partners’ individual and 

organisational capacity in pursuit of maximum long-term impact. 

2. Develop awareness of the global translation task in the UKDevelop awareness of the global translation task in the UKDevelop awareness of the global translation task in the UKDevelop awareness of the global translation task in the UK among churches, 

individuals, and organisations by giving people opportunities to: 

a. PrayPrayPrayPray – raising prayer for the task of Bible translation, making it easy for our 

supporters to pray intelligently, letting them know the difference their prayers 

are making and, in turn, praying for them. 

b. GiveGiveGiveGive – providing supporters, and potential supporters, with meaningful and 

joyful opportunities to play their part in Bible translation through finances, and 

delighting them by making clear the difference that their support is making. 

c. ServeServeServeServe – Identifying those who God is calling to join the Bible translation 

movement, and supporting their churches to send them through short-term 

placements and long-term assignments. 

Achievements and performance 

As one of the world’s largest participants in the global Bible translation effort, Wycliffe Bible 

Translators and our supporters continued to play a significant role in seeing the work 

accelerate.  

 

It may have been a year of lockdowns and travel restrictions across the world, but the work of 

Bible translation has continued to progress. In the midst of all the difficulties, established work 

has continued, new work has begun, and excitingly large numbers of Bibles and New 

Testaments have been launched. Indeed, despite the pandemic, across the Bible translation 

movement, translation teams were able to launch more than one new translation every week! 
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God has continued to ensure that his word is becoming more available to more people in 

their languages, so that more people can know Jesus through the Bible. 

 

● More people have the Bible in their language than ever before – now 717 languages 

(FY20: 704).  

● More people have the New Testament in their language – now 1,582 languages 

(FY20: 1,551).  

● More people have some portions of the Bible – now 1,196 languages (FY20: 1,160). 

● More people have translation programmes at work in their languages – now 2,899 

languages (FY20: 2,731).  

● And more people have been encouraged to engage with the translated word of God. 

 
We are grateful to God, and to those who support this work, for the progress being made 

towards seeing our vision become a reality. 

 

This progress has been supported by an internal change process across four areas, which 

sought to increase the capacity of the organisation significantly to respond to the pressing 

need to make God’s word available to all people. Achievements across the four areas were: 

 

1. Identifying new members and volunteers 

● Five new members were accepted into Wycliffe for long-term service supporting 

translation projects overseas. 

● 41 new enquirers (potential members) identified. 

● 127 participants joining discovery events for potential new Wycliffe members. 

● Two placements facilitated for Bible college students. 

● 25 new volunteer speakers recruited for speaking engagements. 
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● 15 students passed Certificate modules in the MA Language, Community and 

Development at the School of Language and Scripture, with a further five in the 

Diploma stage.  

 

2. Growing our supporter base 

● Our amazing supporters responded with an outpouring of generosity, with growth in 

donations (excluding member income) of 55% to £2.43m. The most significant income 

growth was seen from Key Supporters, with investment in staffing this area during 

FY20 being realised. 

● Member income stayed relatively stable and tracked the numbers of members joining 

and leaving during the year.  

● Over 1,200 new donors joined in, and the number of regular donors grew to 1,000 to 

provide sustainable income for the long-term work of Bible translation. 

● We continued to raise prayer for Bible translation through the prayer diary (used daily 

by 31% of our supporters according to our 2021 survey), and by launching a 

WhatsApp prayer broadcast for urgent needs. 

    

3. Resourcing our people and our partners 

● During a year of uncertainty, we continued to provide wide-ranging support for 

members serving around the world – for example, helping members in three countries 

to relocate due to Covid outbreaks, and supporting members in Tanzania whose work 

permits weren’t being reissued.  

● We have improved our care for members through proactive conversations, making 

counselling available, and providing other tailored interventions. Resources and 

support for member families and Third Culture Kids (TCKs) improved significantly. 

● Coaching for members receiving low levels of financial support has proved effective, 

with the vast majority of members achieving their income targets. 

● We contributed to the pilot of new international project management software which 

will bring improvement and consistency to reporting.  

● £1,119k grants to partner organisations, including £885k of funding for projects run 

by 29 translation partners to help more people in 42 countries know Jesus through the 

Bible. 

● We provided 36 bursaries and scholarships for study in translation, engagement and 

literacy work, including Nigerian, Togolese and Beninese translators.  

 

4. Upgrade staff productivity support 

● In April, we piloted becoming a primarily home-working organisation by downsizing 

our central office to a small hub in Oxford, which has space for around six office-

based workers plus hot-desking, with the majority of the staff team working from 

home. All staff come together monthly for a face-to-face gathering, which has helped 

forge strong relationships. A total of 50% of staff report feel more productive working 
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from home, while only 6% say they feel less productive. If this pilot continues to prove 

successful, during 2022 we will review best use of the funds designated for a building. 

● We launched a new version of the Salesforce CRM in September, after six months of 

building and testing, designed to improve automation, streamline processes and 

deliver a better service to supporters. 

 

We are enormously grateful to God for the hard work and dedication of members, staff and 

volunteers in playing their part to help create a world where everyone can know Jesus through 

the Bible. 

 

 

Financial review 

We continue to be deeply thankful to God for the many individual donors, charitable trusts, 

and churches who give so generously. 

 

Total income for the year was £8,350k (2020: £7,185k), with donations and legacies 

providing 99% of this total (2020: 98%), including: 

● £5,126k given for the work of members (2020: £5,096k); 

● £1,401k donations for specific translation projects and funds (2020: £766k); 

● £1,034k from unrestricted donations and other income (2020: £847k); 

● £690k from legacies (2020: £370k). 

 

Total expenditure for the year was £7,862k (2020: £7,828k), with charitable expenditure 

representing 96% of this total (2020: 96%), comprising: 

● £4,918k to support members (2020: £4,930k); 

● £1,192k to support translation partners and programmes (2020: £1,137k); 

● £466k to engage churches/supporters in the Bible translation movement (2020: 

£515k); 

● £979k to provide support services (2020: £918k); 
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4% of expenditure (£306k) was used to raise funds (2020: 4%, £329k). 

 

The year ended with a surplus of £745k (2020: £739k deficit) after net investment 

gains/losses. 

 

The balance sheet remains strong with net assets of £6,769k (2020: £6,024k) comprising: 

● Long-term investments, under professional management, of £1,837k (2020: 

£1,704k); 

● Net current assets of £4,932k (2020: £4,320k) which includes cash of £4,721k 

(2020: £4,035k); 

● Fixed assets fully depreciated (2020: same). 

 

Reserves policy 

Wycliffe’s unrestricted funds come primarily from the sale of the Wycliffe Centre in 2013, 

which was sold to enable clear focus on our core strategic purpose. We believe these funds 

have been given to us by God to be directed towards our charitable aims over the long term, 

whilst maintaining current charitable activities. 

 

£2.43m of the sale proceeds were designated to a Growth of Ministry fund, and by 2021 

£1.49m of it had been used strategically to build capacity in order to better support larger 

numbers of Bible translation projects sustainably for the long-term. This has involved 

investment in our finance, fundraising, member care and project management teams and 

systems. 

 

In 2013, £0.80m (restated) was received in donation income (excluding donations for 

member ministry), but by last year this had risen to £2.46m. With careful investment of the 

remainder of the Growth of Ministry fund and if God is willing, we hope to see this figure 

double during this decade. This will result in us becoming more able to be a generous and 

dependable partner for translation teams whose long-term work requires support they can 

rely on. 

 

As part of this investment strategy, we had planned a deficit of about £500k for the year. 

Instead the year ended with a surplus in unrestricted funds of some £500k due to the 

generosity of all our supporters and unexpectedly high legacy income. As a result, and with 

reduced demand for an office building and with changed working patterns following the 

pandemic, the trustees intend to review the designated funds during the current year. It is 

anticipated that this will result in releasing further funds for investment in translation 

programmes. As a result of the surplus, at the end of the year, the general funds were higher 

by £532k while the other unrestricted funds were largely the same, as follows: 

● General fund of £1,632k which is more than sufficient to cover six months of 

operating costs (2020: £1,100k). 
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● Growth of ministry fund of £943k to provide for our strategic operational investment 

programme over a number of years to grow our ministry (2020: £943k).  

● Training fund of £257k for member training and a strategic review of training needs 

(2020: £257k).  

● Project sustainability fund of £557k to ensure the continuity of translation programmes 

we support in case of a shortfall of donations or currency fluctuations (2020: £557k). 

● Future building requirements fund of £2,000k (2020: £2,000k). 

● Accelerating translation impact fund of £749k to enable innovation for accelerating 

Bible translation impact (2020: £775k). 

 

Investment policy 

Our long-term investment portfolio is managed by Rathbones. The trustees engage actively 

with them about the performance of the investments.  

 

We have an ethical approach to investment. In selecting investments, Rathbones aims to invest 

in companies that are aware of both their wider responsibilities and the opportunities that will 

arise from the need for a more sustainable society and which also meet our environmental, 

social and governance considerations. Our investment policy specifically excludes companies 

whose principal business is in armaments, gambling, pornography, tobacco or alcohol. 

 

Cash is held on deposit with a bank or invested in a minimum-risk cash fund with CCLA, 

which can be accessed immediately. 

Future plans 

Advances in technology and training mean that some exciting goals are possible within the 

next 15 years. If there continues to be increased engagement globally, we could see: 

● 95% of people having the Bible in their language (currently 80%); 

● 99.9% of people with the New Testament in their language (currently 90%); 

● 100% of people having access to some Scripture in a language that speaks to them 

effectively (currently 255 million people have no Scripture). 

 

In order to fulfil our vision of a world where everyone can know Jesus through the Bible, we 

have been looking at how we can build capacity, set out below on a three-year horizon and 

plans for the next year. 

Three-year horizon 

Over the next three years we aim to have achieved a significant increase in impact significant increase in impact significant increase in impact significant increase in impact and be 

ready for a changing world. ready for a changing world. ready for a changing world. ready for a changing world. We have three main strategic objectives for the next three years: 
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1. Invest in international partner support. Because we work through partners, we 

achieve greater impact by resourcing our partners with whatever they need from us to be 

successful. This will include: investing in member training; building greater capacity within our 

partners to train national workers;and increasingly providing the funds and support needed to 

help national leaders and their organisations in ways which support their long-term 

sustainability.  

    

2. Scale up our support base. . . . Increased investment in our international partners is 

generated by growth in our support – as Christians and churches support their work through 

us. This will include: growing non-member income by around 20% per year from 2023; 

growing the number of volunteers who can advocate for Bible translation in churches; and 

identifying additional individuals who have the potential to serve as members or volunteers. 

 

3. Refresh our operating models.    In a changing world, our internal systems and 

assumptions will hold us back unless we review and refresh them. This will include: piloting a 

new member model that allows for more varied pathways for service; reviewing our corporate 

structure; and reviewing our internal operations with the goal of eliminating unnecessary 

complexity in order to be the agile and robust organisation our partners need.  

2021–22 plans 

During the current year we have planned activities and outcomes across our three main 

objectives: 

 

1. Invest in international partner support: 

● Support our members who hold senior positions in our partners in their personal 

development, to include coaching and external professional training. 

● Iteratively develop and implement a refreshed international strategy, focused on the 

needs of end-user populations, sufficient to direct our funding of translation 

programmes and inform our member assignments. 

● Contribute £1m of funding to translation projects around the world (in addition to 

projects Wycliffe members are supporting) along with guidance and expertise.  

● Take early steps to see what skills we can release from staff and volunteers to better 

resource our partners. 

    

2. Scale up our support base:  

● Maintain the income growth received in 2020–21 by raising £2.3m in donations for 

unrestricted and project funds. 

● Invest in the Supporter Relations team for the next stage of growth. 

● Build longer-term income streams for sustainable growth, by launching a regular 

giving programme to add 300 new regular donors, and see 80 new people pledge a 

legacy. 
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● Grow the volunteer programme to have 40 volunteer speakers and 75 church reps 

who, together, are broadening and deepening our engagement with a greater 

number of churches. 

● Welcome 50 new enquiries for membership and seven new members to contribute 

towards the needs of Bible translation. 

    

3. Refresh our operating models:  

● Take the preparatory steps of developing a future-proof member model. 

● Streamline and simplify processes in our Finance and Supporter Care teams, ensuring 

business systems are robust and agile. 

 

 

Structure, governance and management 

Governing documents 

Wycliffe UK Ltd is a company limited by guarantee, and governed by its Memorandum of 

Association (October 2007) and Articles of Association (June 2008). It is registered as a 

charity with the Charity Commission and the Office of the Scottish Charity Regulator. 

Membership is open to anyone over the age of 18 able to affirm the Doctrinal Basis and 

wishing to serve in support of Bible translation. Each member with voting rights agrees to 

contribute £1 in the event of the company being wound up while they are a member or within 

one year of ceasing to be a member. 

 

The charitable objects are: 

1. The Association is formed to glorify God by promoting: 

a. the translation of the Holy Scriptures into vernacular languages; 

b. the publication and distribution of these vernacular Scriptures. 
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2. The objects of the Association are: 

a. to promote the Christian faith and Christian religion and in particular the 

translation, publication and dissemination of the Bible in different languages; 

b. the advancement of education (particularly in relation to the Christian religion, 

knowledge of the Bible and Christian doctrine, faith and practice), language 

and literacy; and 

c. the relief of poverty. 

 

Organisational structure    

The Board of Trustees oversees the charity and normally meets quarterly. A sub-committee 

covers finance and legal matters, another covers HR issues and safeguarding; other advisory 

groups are formed as required. The Executive Director is appointed by the trustees to manage 

the day-to-day operations with delegated authority within terms approved by the trustees 

through a Governance Policy. The Executive Director is supported by a leadership team. 

 

Trustee appointment, induction and training 

New trustees are normally recruited by direct invitation from the existing board members and 

are identified either by the board members, by referral to the board, or by external 

advertising. In extending invitations to individuals, account is taken of the skills and diversity 

present and needed around the board table. Once mutual agreement as to the suitability of 

the appointment has been established, new trustees may be appointed to serve in association 

with the board until the next round of board elections which take place every two years. New 

trustees and those standing for re-election are elected by the voting membership and 

normally serve for a term of four years. 

 

Induction of potential trustees includes provision of information on the requirements of being 

a charity trustee and company director as well as the governing documents and relevant 

guidelines from the Charity Commission and Companies House. They are invited to attend 

board meetings and other activities to familiarise themselves with the organisation. 

Trustees are encouraged to attend appropriate external training events where this will facilitate 

the undertaking of their role. 

    

Charity Governance Code 

The trustees refer to the Charity Governance Code and seek to implement the 

recommendations in continually aiming for best practice and ongoing improvement. Two 

current trustees have held office longer than the recommended maximum of three terms: in 

both cases this is for the benefit of the charity since one brings long experience of the wider 

global work of the charity’s international partners and the other long experience of relating to 

businesses and other charities committed to this sector of work. 
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Personnel 

Wycliffe is a membership organisation, with 420 members (FY20: 438) of whom 274 have 

voting rights (FY20: 288) at the year end. Members are not employees and so receive no 

salary from the organisation but are supported through the generosity of churches, friends, 

family and other donors. Donations for such member support are received by Wycliffe as 

restricted income. The majority of members are assigned to serve language programmes 

around the world in collaboration with partner organisations. 

 

Non-voting members include those still in training or early assignment, together with retirees 

and honorary members recognised for outstanding contribution through their employed or 

volunteering roles. 

 

In addition to members, personnel at the end of the year was 32 employees and 61 

volunteers.  

 

Remuneration of key management personnel 

The trustees, who also serve as company directors, consider the key management personnel 

to be the board of trustees and the leadership team. 

 

None of the trustees receive any remuneration or other benefit from their work with the 

charity. Trustees are required to disclose all relevant interests, including those with any related 

parties, and in accordance with the Governance Policy withdraw from decisions if any conflict 

of interest should arise. Details of trustee expenses and related party transactions are given in 

note 10 to the financial statements. 

 

Salaries of the leadership team are set by the trustees with advice from the People Committee 

and reviewed annually with reference to charity sector benchmarks. The remuneration and 

benefits received by key management personnel is stated in note 9 to the financial statements. 

 

Risk management 

Our risk management strategy comprises: 

● an annual review of the principal risks and uncertainties that the charity faces; 

● policies, systems and procedures to mitigate those risks identified in the annual review; 

and 

● the implementation of procedures designed to minimise or manage any potential 

impact on the charity should those risks materialise. 

 

In particular, this process has identified the following primary risks: 

● adapting to changing trends that influence our stakeholders: we need to continually 

adapt in the way we relate both to funders, projects and personnel and to current 

global developments. Providing adequate oversight of trends, in a way that empowers 

our teams and helps us communicate effectively with our supporters, is essential. 
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● commitment to long-term projects while managing income uncertainty: where projects 

have limited income streams, there is an increased pressure for sustainable income in 

order to maintain the project. We value partnerships that help mitigate the effect of 

this risk, as any reduction in project support income can have a serious effect on our 

partners and translation programmes. 

The strategic plan was developed with reference to this risk-management strategy. The 

trustees review risk-management issues on a quarterly basis, and conduct a full risk review 

annually. 

 

Safeguarding and whistleblowing 

We are committed to providing a safe and trusted environment for our personnel, those we 

serve, and their families. We require the highest ethical and moral standards from all our 

personnel and take misconduct seriously. An independent reporting service is provided to 

encourage anyone to bring safeguarding or whistleblowing concerns to our attention. During 

the year no safeguarding issues were reportable to the Charity Commission (2020: none). 

 

Fundraising 

We are committed to ensuring that all fundraising is carried out in an ethical and godly 

manner, and have a Biblical fundraising policy which guides our practice in this area. The 

charity has registered with the Fundraising Regulator, and complies with its Code of 

Fundraising Practice. We do not engage outside agents to approach the public on our behalf.  

 

We appreciate and encourage feedback, whether positive or negative. During the year we 

received two fundraising complaints (FY20: two). One was resolved in a timely manner; the 

other was anonymous so we were unable to reply. 

 

We aim to treat all supporters with respect, dignity and confidentiality and seek to protect 

vulnerable people and others from unreasonable intrusion when receiving our fundraising 

communications. We monitor the responses to these communications together with feedback 

and requests for change, to ensure that recipients are in no way pressured into doing 

anything that they do not wish to do. We remove recipients from our mailing list whenever 

asked and adhere to our Vulnerable Supporters policy. 

 

Related companies 

Details of dormant subsidiary companies are given in note 20 to the financial statements. 

These are retained for name protection purposes only. 
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Corporate directory 

Wycliffe UK Ltd operates under the name of Wycliffe Bible Translators. 

Charity registration numbers 251233 (England and Wales) 

 SC039140 (Scotland) 

Company registration Limited by guarantee, number 819788 

  

Trustees 

David Steinegger  Chair 

Jane Showell-Rogers Vice-Chair 
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Roger Welch  

 

Secretary 
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Leadership team 

James Poole Executive Director 

Neil Graham Director for Churches 

Claire Hollis Director of Finance & Operations 

Robin Peake Director for Supporters 

Ann Saunders Director for People 

 

Bankers 

National Westminster Bank plc, Commercial Banking Chilterns, 2nd Floor, Rapid House, 

40 Oxford Road, High Wycombe, HP11 2EE 

 

Investment managers 

Rathbone Investment Management Ltd, 8 Finsbury Circus, London, EC2M 7AZ 

CCLA Fund Managers Ltd, Senator House, 85 Queen Victoria Street, London, EC4V 4ET 

    

Solicitors 

Edward Connor Solicitors, 41 The Point, Market Harborough, LE16 7QU  

 

Auditors 

Critchleys Audit LLP, Beaver House, 23-38 Hythe Bridge Street, Oxford, OX1 2EP 
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Registered office 

Wycliffe UK Ltd, CMS House, Watlington Road, Oxford, OX4 6BZ 

 

Other offices 

Wycliffe Bible Translators, Skainos Square, 239 Newtownards Road, Belfast, BT4 1AF 

Wycliffe Bible Translators, ℅ EMW, Waterton Cross Business Park, South Road, Bridgend, 

CF31 3UL 

Statement of trustees’ responsibilities 

The trustees (who are also directors of Wycliffe UK Ltd for the purposes of company law) are 

responsible for preparing the trustees’ annual report and the financial statements in 

accordance with applicable law and regulations. 

 

Company law requires the trustees to prepare financial statements for each financial year. 

The trustees have elected to prepare the financial statements in accordance with UK Generally 

Accepted Accounting Standards, including FRS 102 The Financial Reporting Standard 

applicable in the UK and Republic of Ireland. Under company law, the trustees must not 

approve the financial statements unless they are satisfied that they give a true and fair view of 

the state of affairs of the charitable company and of the incoming resources and application 

of resources, including the income and expenditure, for that period. 

 

In preparing these financial statements, the trustees are required to: 

● select suitable accounting policies and then apply them consistently; 

● observe the methods and principles in the Statement of Recommended Practice 

applicable to charities; 

● make judgements and estimates that are reasonable and prudent; 

● state whether applicable UK accounting standards have been followed, subject to any 

material departures disclosed and explained in the financial statements; and 

● prepare the financial statements on the going concern basis unless it is inappropriate 

to presume that the charitable company will continue in business. 

 

The trustees are responsible for keeping adequate accounting records that are sufficient to 

show and explain the charitable company’s transactions and disclose with reasonable 

accuracy at any time the financial position of the charitable company and enable them to 

ensure that the financial statements comply with the Companies Act 2006. They are also 

responsible for safeguarding the assets of the charitable company and hence for taking 

reasonable steps for the prevention and detection of fraud and other irregularities. 
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The trustees are responsible for the maintenance and integrity of the corporate and financial 

information included on the charitable company’s website. Legislation in the United Kingdom 

governing the preparation and dissemination of financial statements may differ from 

legislation in other jurisdictions. 

 

So far as the trustees are aware at the time of approving the trustees’ report: 

● there is no relevant audit information of which the charitable company’s auditors are 

unaware; and 

● they have taken all the steps that they ought to have taken as trustees in order to make 

themselves aware of any relevant audit information and to establish that the charitable 

company’s auditors are aware of that information. 

 

 

  

This report was approved by the trustees onThis report was approved by the trustees onThis report was approved by the trustees onThis report was approved by the trustees on    23232323    March 2022 March 2022 March 2022 March 2022 and signed on their behalf by:and signed on their behalf by:and signed on their behalf by:and signed on their behalf by:    

 

 

 

 

 

David Steinegger 

Chair 

 

 

 

 

 

 

 

 

 

 

 

Then Jesus came to them and said, “All authority in heaven and on earth has been given to 

me. Therefore go and make disciples of all nations, baptising them in the name of the Father 

and of the Son and of the Holy Spirit, and teaching them to obey everything I have 

commanded you. And surely I am with you always, to the very end of the age.” 

Matthew 28:19-20 (NIV) 
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Independent auditor’s report to the members of 

Wycliffe UK Ltd 

Opinion 

We have audited the financial statements of Wycliffe UK Ltd (‘the charitable company’) for the 

year ended 30 September 2021 which comprise the statement of financial activities, balance 

sheet, statement of cash flows and notes to the financial statements, including significant 

accounting policies. The financial reporting framework that has been applied in their 

preparation is applicable law and United Kingdom Accounting Standards, including FRS 102 

The Financial Reporting Standard applicable in the UK and Republic of Ireland (United 

Kingdom Generally Accepted Accounting Practice). 

 

In our opinion, the financial statements: 

 give a true and fair view of the state of the charitable company’s affairs as at 30 

September 2021 and of its incoming resources and application of resources for the 

year then ended; 

 have been properly prepared in accordance with United Kingdom Generally Accepted 

Accounting Practice; and 

 have been prepared in accordance with the requirements of the Companies Act 2006. 

 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs 

(UK)) and applicable law. Our responsibilities under those standards are further described in 

the Auditor’s responsibilities for the audit of the financial statements section of our report. We 

are independent of the charitable company in accordance with the ethical requirements that 

are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical 

Standard, and we have fulfilled our other ethical responsibilities in accordance with these 

requirements. We believe that the audit evidence we have obtained is sufficient and 

appropriate to provide a basis for our opinion. 

 

Conclusions relating to going concern 

In auditing the financial statements, we have concluded that the trustees’ use of the going 

concern basis of accounting in the preparation of the financial statements is appropriate. 

 

Based on the work we have performed, we have not identified any material uncertainties 

relating to events or conditions that, individually or collectively, may cast significant doubt on 

the charitable company’s ability to continue as a going concern for a period of at least 12 

months from when the financial statements are authorised for issue. 

 

Our responsibilities and the responsibilities of the trustees with respect to going concern are 

described in the relevant sections of this report. 
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Other information 

The other information comprises the information included in the annual report, including the 

trustees’ report, other than the financial statements and our auditor’s report thereon. The 

trustees are responsible for the other information contained within the annual report. Our 

opinion on the financial statements does not cover the other information and, except to the 

extent otherwise explicitly stated in our report, we do not express any form of assurance 

conclusion thereon. 

 

Our responsibility is to read the other information and, in doing so, consider whether the 

other information is materially inconsistent with the financial statements or our knowledge 

obtained in the course of the audit, or otherwise appears to be materially misstated. If we 

identify such material inconsistencies or apparent material misstatements, we are required to 

determine whether this gives rise to a material misstatement in the financial statements 

themselves. If, based on the work we have performed, we conclude that there is a material 

misstatement of this other information, we are required to report that fact. 

 

We have nothing to report in this regard. 

 

Opinions on other matters prescribed by the Companies Act 2006 

In our opinion, based on the work undertaken in the course of the audit: 

 the information given in the trustees’ report, which includes the directors’ report 

prepared for the purposes of company law, for the financial year for which the 

financial statements are prepared is consistent with the financial statements; and 

 the directors’ report included within the trustees’ report has been prepared in 

accordance with applicable legal requirements. 

 

Matters on which we are required to report by exception 

In the light of the knowledge and understanding of the company and its environment 

obtained in the course of the audit, we have not identified material misstatements in the 

directors’ report included within the trustees’ report. 

 

We have nothing to report in respect of the following matters in relation to which the 

Companies Act 2006 requires us to report to you if, in our opinion: 

 adequate and proper accounting records have not been kept, or returns adequate for 

our audit have not been received from branches not visited by us; or 

 the financial statements are not in agreement with the accounting records and returns; 

or 

 certain disclosures of trustees’ remuneration specified by law are not made; or 

 we have not received all the information and explanations we require for our audit 

 

Page 21



 

 

Responsibilities of trustees 

As explained more fully in the trustees’ responsibilities statement set out on page 18, the 

trustees (who are also the directors of the charitable company for the purposes of company 

law) are responsible for the preparation of the financial statements and for being satisfied that 

they give a true and fair view, and for such internal control as the trustees determine is 

necessary to enable the preparation of financial statements that are free from material 

misstatement, whether due to fraud or error. 

 

In preparing the financial statements, the trustees are responsible for assessing the company’s 

ability to continue as a going concern, disclosing, as applicable, matters related to going 

concern and using the going concern basis of accounting unless the trustees either intend to 

liquidate the company or to cease operations, or have no realistic alternative but to do so. 

 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as 

a whole are free from material misstatement, whether due to fraud or error, and to issue an 

auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance, 

but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect 

a material misstatement when it exists. 

 

Misstatements can arise from fraud or error and are considered material if, individually or in 

the aggregate, they could reasonably be expected to influence the economic decisions of 

users taken on the basis of these financial statements. 

 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We 

design procedures in line with our responsibilities, outlined above, to detect material 

misstatements in respect of irregularities, including fraud. The extent to which our procedures 

are capable of detecting irregularities, including fraud is detailed below: 

 

Our approach to identifying and assessing the risks of material misstatement in respect of 

irregularities, including fraud and non-compliance with laws and regulations, was as follows: 

 the engagement partner ensured that the engagement team collectively had the 

appropriate competence, capabilities and skills to identify or recognise non-

compliance with applicable laws and regulations; 

 we identified the laws and regulations applicable to the charity through discussions 

with trustees and other management, and from our commercial knowledge and 

experience of the charity sector; 

 we focused on specific laws and regulations which we considered may have a direct 

material effect on the financial statements or the operations of the charity, including 

the Companies Act 2006 and Charities Act 2011 

 we assessed the extent of compliance with the laws and regulations identified above 

through making enquiries of management and inspecting legal correspondence; and 
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 identified laws and regulations were communicated within the audit team regularly 

and the team remained alert to instances of non-compliance throughout the audit. 

 

We assessed the susceptibility of the charity’s financial statements to material misstatement, 

including obtaining an understanding of how fraud might occur, by: 

 making enquiries of management as to where they considered there was susceptibility 

to fraud, their knowledge of actual, suspected and alleged fraud; 

 considering the internal controls in place to mitigate risks of fraud and non-

compliance with laws and regulations; and 

 

To address the risk of fraud through management bias and override of controls, we: 

 performed analytical procedures to identify any unusual or unexpected relationships; 

 tested journal entries to identify unusual transactions; 

 assessed whether judgements and assumptions made in determining the accounting 

estimates set out in Note 1 were indicative of potential bias; 

 investigated the rationale behind significant or unusual transactions; and 

 

In response to the risk of irregularities and non-compliance with laws and regulations, we 

designed procedures which included, but were not limited to: 

 agreeing financial statement disclosures to underlying supporting documentation; 

 reading the minutes of meetings of those charged with governance; 

 enquiring of management as to actual and potential litigation and claims; 

 

There are inherent limitations in our audit procedures described above. The more removed 

that laws and regulations are from financial transactions, the less likely it is that we would 

become aware of non-compliance. Auditing standards also limit the audit procedures 

required to identify non-compliance with laws and regulations to enquiry of the trustees and 

other management and the inspection of regulatory and legal correspondence, if any. 

 

Material misstatements that arise due to fraud can be harder to detect than those that arise 

from error as they may involve deliberate concealment or collusion. 

 

A further description of our responsibilities is available on the Financial Reporting Council’s 

website at: www.frc.org.uk/auditorsresponsibilities. 

 

This description forms part of our auditor’s report. 

 

Use of our report 

This report is made solely to the charitable company’s members, as a body, in accordance 

with Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken 

so that we might state to the charitable company’s members those matters we are required to 

state to them in an auditor’s report and for no other purpose. To the fullest extent permitted 
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by law, we do not accept or assume responsibility to anyone other than the charitable 

company and the charitable company’s members as a body, for our audit work, for this 

report, or for the opinions we have formed. 

 

 

 

 

Robert Kirtland (Senior Statutory Auditor) 

For and on behalf of Critchleys Audit LLP, Statutory Auditor 

Beaver House 

23-38 Hythe Bridge Street 

Oxford 
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