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Letter from the Chairman

2024 was a year of change for CLC. Anna Kraus, our General Secretary, moved back to 
Germany and a new job as Executive Director for the Lutheran World Federation at their centre 
in Wittenberg. Bishop Tor Jørgensen, our chairman retired and moved back to his native 
Norway. We thank them both for their dedicated service to our Council!

After a thorough recruitment process Rev. Meelis Süld, who was previously the outreach 
coordinator stepped up to the general secretary role and I was elected by our members to be 
chairman. So now we have an ordained general secretary and a lay chairman, a reversal of 
the previous set up!

We sold our remaining real estate property on Sandwich Street in November for £1.5 million 
and subsequently made an offer for St. George‘s German Lutheran church in Aldgate, the 
oldest still standing Lutheran church in the country, as it came up for sale. Our bid has been 
accepted, and we are now in the process of buying the property and doing our due diligence. 
Our idea behind this investment is to give our four member churches that presently do not 
have a church of their own in London, the opportunity to use St. George‘s. We are also actively 
recruiting new member churches where St. George‘s could be of help.

Our finances are solid which has allowed us to increase the working hours of our staff to do 
more chaplaincy, outreach and communications work. There will be more to do for CLC in 
2025!

Per Jonsson, Chairman
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TRUSTEES' REPORT

The Trustees have pleasure in presenting their report and the audited financial statements of 
the Lutheran Council of Great Britain, which trades as the Council of Lutheran Churches or 
‘the Council’, for the year ending 31 December 2024.

Who we are:
The Council is a body of churches that have come together to express their shared Lutheran 
heritage and identity through common work in Britain, enriched by their cultural and linguistic 
diversity. Each church has its own administrative structure, which may be closely linked to the 
church in its country of origin, or to one of its synods or dioceses. They all offer particular 
ministries and programmes in Britain for the language groups they serve. The Council was 
established in 1948 to represent and co-ordinate the common work of Lutheran churches and 
parishes which have congregations or chaplaincies in Great Britain from a wide range of 
national and linguistic backgrounds.

Members
The ordinary members of the Council are nominated by the member churches or 
parishes and approved by the Directors. The following churches nominated members 
to the Council in 2024:

Danish
Estonian 
Finnish 
Synod of German-Speaking Lutheran, Reformed and United Congregations in Great 
Britain
Icelandic
Latvian
Lutheran Church in Great Britain (including Chinese, English, Polish congregations)
Norwegian
Swedish

Trustees and Directors
o Chair: Mr Per Jonsson (from June 2024)
o Chair: Right Revd. Tor Berger Jørgensen (resigned June 2024)
o Deputy Chair: Rev. Silke Halfmann (from September 2024)
o Deputy Chair: Mr. Jan-Eric Österlund (resigned June 2024)
o Rev. Dag Magnus Havgar (resigned December 2024)
o Mr. Paul Renken
o The Rev. Dr Alun Ford 
o Right Rev. Paulina Hlawiczka (appointed March 2024, elected June 2024)
o Mrs Eerika Omiyale (elected June 2024)
o Rev. Karsten Hansen (elected June 2024)
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Administrative and professional staff during 2024
General Secretary: Dr Anna Krauss (to July 2024), 

Meelis Süld (from July 2024)
Head of Chaplaincy and Development Rebecca Daniel
Outreach Coordinator: Meelis Süld (to June 2024)
Communications Manager Wendy Sherer (from November 2024)
Administration Manager: Emily Weller
Finance Manager: Judith Edward

Committees
The Council had the following committees in 2024:
The Finance Committee: Responsible for monitoring the Council's financial position, 
compliance with regulatory and financial requirements and risk management on behalf 
of the Trustees. This is achieved by considering regular management accounts in 
relation to budgets, reports on financial controls and reviewing the risk register. 

Members
Mr Rakesh Patel (from February 2024, Chair of the committee from August 2024)
Mr Per Jonsson (Chair of the committee to August 2024)
Mr Jan-Eric Österlund (to June 2024)
Mr Chris Stephens (from February 2024)
Dr Anna Krauss (to June 2024)
Rev. Meelis Süld (from August 2024)
Miss Judith Edward

The Investment Committee:  Responsible for monitoring the Council’s investment 
performance on behalf of the Trustees, by receiving investment reports and with 
meetings with investment managers.

Members
Mrs Eva Sheppard (Chair of the committee from August 2024)
Mr Jan-Eric Österlund (Chair of the committee to August 2024) 
Mr Paul Renken
Dr Anna Krauss (to June 2024)
Rev. Meelis Süld (from August 2024)
Miss Judith Edward

The Nominations Committee: Responsible for recommendations for Trustee 
appointments, by identifying current or future gaps in trustee skills and seeking suitable 
applicants.

Members
Mr Paul Renken (Chair of the committee to June 2024)
Rev. Lagle Heinla (to July 2024)
Right Revd. Tor Berger Jørgensen (to June 2024)
Mr Jan-Eric Österlund (from June 2024) 
Mr Per Jonsson (from June 2024)
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The Student Work Committee: Responsible for recommending Student Chaplaincy 
strategy, monitoring current activities, exploring closer collaboration with member 
churches,

Members
Rev. Rebecca Daniel
Rev. Lagle Heinla (to July 2024)
Rev. Silke Halfmann

The Grants Committee: Responsible for proposing grant policies and strategic 
direction of grant awards, to oversee the grant process and to review all grants 
applications. The Grants Committee is responsible for the management of the two 
large grant agreements with the Latvian Church and the Lutheran Church in Great 
Britain.

Members
Rev. Dag Magnus Havgar (Chair of the committee to December 2024) 
Mr Jan-Eric Österlund (to June 2024)
Mrs Madelaine Mason (from August 2024)
Dr Anna Krauss (to June 2024)
Rev. Meelis Süld (from August 2024)
Miss Judith Edward



7

Legal structure, governance and management

The organisation is a company limited by guarantee and registered as a charity in England 
and Wales. The Council’s governing document is the Articles of Association. The Board of 
Trustees comprises the directors of the company.

Trustees are elected for an initial three-year period and are eligible for a further two terms of 
three years. The Board of Trustees can appoint a trustee to fill a casual vacancy until the next 
General Meeting. The Nominations Committee supports the process by seeking suitable 
applicants and providing recommendations. Newly elected trustees are given induction 
training on their duties and responsibilities as members of the Board of Trustees. Training 
needs are reviewed regularly, and specific training is given to trustees as required.

The Board of Trustees approves the remuneration of the General Secretary and the annual 
pay award given to all staff. Salaries are benchmarked against comparable roles in the charity 
and faith sectors.

Relationships with other bodies and external networks

The Council is a ‘recognised council’ of the Lutheran World Federation (LWF), a global 
communion of Lutheran churches, and is entitled to attend but not vote at assemblies of the 
LWF. Founded in 1947 in Lund, Sweden, the LWF represents about 95% of all Lutherans and 
acts in ecumenical and inter-faith relations, theology, humanitarian assistance, human rights, 
communication, mission and development work. There are 150 member churches spanning 
99 countries in Africa, Asia, the Pacific, Europe, Latin America and North America.

The Council has been actively involved in Churches Together in Britain and Ireland (CTBI), 
Churches Together in England (CTE), the national ecumenical bodies, as well as Faith in
Europe, and the Anglican-Lutheran Society. These organisations convene meetings covering 
a broad range of topics related to the unity of the Church, which are attended by various
Council Members and trustees.

The Council is a member of Bethphage (charity no 1046225). Bethphage was founded by a 
US based Lutheran charity supporting adults with learning disabilities. Now an entirely secular 
organisation, the Council remains one of the two members of Bethphage. A representative of 
the Council attends the Annual general Meeting and the Council’s General Secretary is an 
observer at Bethphage’s Board of Trustees. The connection with Bethphage enables the
Council to support a minority group of vulnerable people who are often overlooked by society.
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ACHIEVEMENTS AND PERFORMANCE

Objectives
The Council's main charitable object is stated in its Articles of Association: 'The 
advancement of the Christian religion by bearing united witness before the World to the 
Gospel of Jesus Christ as the power of God for salvation.'

In meeting this objective, the Council supports chaplaincy to young people and empowers 
its member churches through grant giving and material support by providing office space, 
administrative assistance, expertise over policy development and regulatory compliance. The 
Council also creates outreach activities with our member churches to establish a shared sense 
of Lutheran identity in our churches and works together with its ecumenical partners to raise 
awareness about Lutherans in the UK. This increases the stability of our member churches 
and Lutheranism in the UK in general. Thus, CLC is engaged in serving the wider community 
underpinned by its Christian values and seeking to strengthen the witness to Christ’s Gospel 
of salvation.

CLC is increasingly active in the global Lutheran communion, especially with the Central/West 
European Region of the Lutheran World Federation.

We regularly review the uptake of grants and participation in our student chaplaincy and 
outreach activities.

Background

For 2024, it has been a combination of ensuring the stability of ongoing work, whilst 
undergoing changes in personnel at the CLC. The established arrangements with member 
churches, international and ecumenical partners have continued and developed further. We 
are actively involved in ecumenical work, especially in Churches Together in England (CTE), 
where CLC is a member on behalf of our member churches and had the privilege to appoint 
the President for the 4th Presidency Group until 2026. We managed to become more involved 
in Churches Together in Britain and Ireland (CTBI), chiefly by appointing a representative to 
its national committee for the World Day of Prayer, which has been vacant since early 2023. 
The CLC is also involved in local ecumenism through the South Bank Churches group in 
London by participating in regular meetings and joint initiatives. 

Lutheran communities in the UK live in the post Brexit reality, which directly affects the
member churches and the CLC. There are less people coming from European countries to 
the UK, and many of them were traditionally Lutherans (for example people from Nordic and 
Baltic countries, and Germany), the number of Lutheran students is therefore lower, too. At
the same time Lutheranism is growing in the world and the Council is open to welcoming new 
communities to become members. For example, the Evangelical Lutheran Church in Tanzania 
established in 2024 an overseas diaspora ministry in the UK, and the responsible Bishop Dr 
Msafiri Mbilu visited the CLC office. To clarify the rules on accepting new member churches
and to draft an application, a Membership Task Force was established, which concluded its 
work at the end of 2024. 

Most of the Lutheran communities in the UK operate in a diaspora setting, where their mother 
churches are based far away, and they are not dual members of a local British Lutheran 
church. Therefore, the CLC plays a vital role in linking pastors and communities, providing 
necessary support, and strengthening their congregations. At the same time, the Lutheran 
Church in Great Britain is the indigenous British Lutheran church and an important partner in 
ministry, with a nationwide network of congregations and a church structure led by a bishop 
residing in the UK. To strengthen the relationship with CLC member churches, we have 
established the role of Head of Chaplaincy and Development, as well as a more focused 
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Communications Manager post. 

Investment and Investment Income

At the start of 2024 we had around £17.8 million in investments. A further £1.5 million was 
added towards the end of the year, when the residential property at 4, Sandwich Street was 
sold. Due to this addition and the investment gains made in the year, at the end of 2024, we 
had investments of £19.7 million.

The Council’s long term investment objective is an average total return of 3.5% + inflation, so 
that the portfolio maintains its value over the longer term and provides a sufficient return to 
fund operations.  In 2024 we exceeded the target, with a return of 6.5% compared to the target
of 5.6% (3.5% + inflation). We have exceeded the target for four out the last five years. 
However, due to the investment losses and high inflation in 2022, cumulatively we are slightly 
behind the target. But it is anticipated, as the investments are held for the longer term, that we 
will meet our target. 

The investments were managed by two different Investment Managers and spread over a 
substantial number of different investment funds and individual shares and bonds diversified 
over different industries and countries with the majority denominated in sterling.

Organisation and staff

In July 2024 our previous General Secretary, Dr Anna Krauss, took a new role in the Lutheran 
World Federation’s centre in Wittenberg, which led the organisation to search for a new 
manager. Her departure also left a gap in some external positions that were filled by her, 
including within CTE, where she was the President of the 4th Presidency Group, as well as a 
Committee Member of the Society of Ecumenical Studies, a Trustee of the Bethphage charity 
organisation, and member of the Joint Liturgical Group of Great Britain. However, because of 
the early notice, there was enough time to announce the vacancy, and appoint a new General 
Secretary, Rev Meelis Süld, previously CLC’s Outreach Coordinator, who took over the 
management role. The vacant positions in partner organisations were also filled by new 
Lutheran represen -Trotman became a 
President of the CTE; other roles were filled by the new General Secretary – involvement in 
Bethphage, Society of Ecumenical Studies and the Joint Liturgical Group. 

There were also changes within the Board: The Chair of the Trustees, Rt Rev Tor B. 
Jørgensen completed his ministry in the UK and the General Meeting in June elected a new 
Chaiman, Mr Per A. Jonsson, who was already a member of the Board and Finance 
Committee and is the Chairman of the Swedish Church in London. In 2024 the CLC elected a 
new Vice-Chair, Rev Silke Halfmann, who is the Senior Pastor of the Synod of German-
Speaking Lutheran, Reformed and United Congregations in Great Britain. 

In autumn 2024 the Student Chaplain, Rev. Rebecca Daniel was given the opportunity to 
increase her responsibilities in the CLC by becoming the Head of Chaplaincy and 
Development. By the end of year, the CLC had also hired a new Communications Manager
(previously Outreach Coordinator), Rev Dr Wendy Sherer. 

Committees

All committees are meeting regularly and report back to the board. The Grants Committee 
continues to oversee major agreements with two of our member churches. There are 
vacancies in some committees, and negotiations are ongoing. 
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Property

The sale of the residential property on Sandwich Street was finalised at auction in 2024.

We are delighted with our office at Trident House and are very happy to see that the running 
costs are reasonable. In addition to our activities, there are several church groups using it 
regularly for their meetings (Latvian Congregation in London, St Anne’s Lutheran Church), as 
well as some ecumenical groups. In winter 2024 we also hosted a bible study group for 
homeless people as London City Mission’s rooms were being renovated.

In 2024, the CLC was made aware of the sale of St George’s German Lutheran Church in 
London, the oldest surviving Lutheran church building in this country, by the Historic Chapels 
Trust. The board has considered the purchase and submitted an offer that was accepted. The 
building has the potential to become a Lutheran worship and cultural centre, especially as 
some of our member churches do not have their own building.

Grant Giving and Donations

In 2024 we gave £118,000 (2023: £123,000) in grants and gifts in kind to our member 
churches and a further £85,000 (2023: £14,000) in grants and donations to others not affiliated 
with the Lutheran Council. Most of the grants were to support operational costs, but a few 
grants were for one-off events that engaged with a wider community.

Included in the grants is the third-year funding of the three-year grant agreements that we
have in place for two of our churches. These agreements were established to support the
respective churches find a sustainable long-term strategy and are in place until 2025. The 
Sanctuary Scholarship, which was set up for Mansfield College, Oxford, was renewed and the 
three-year term grant restarted in September 2024. 

As an expression of gratitude for the funds which the Council received in its early years and
for the establishment of the International Lutheran Student Centre (ILSC), the board decided
to set aside £100,000 and donate this amount over a 10-year period towards charitable
purposes at the discretion of the trustees. This means a donation of £10,000 in total will be
made each year. Exceptionally, Trustees decided to give two donations of £10,000 in 2024, 
both through the Lutheran World Federation World Service projects: 1) The Augusta Victoria 
Hospital in East Jerusalem; 2) Help in the humanitarian crisis related to the war in Ukraine. 

Student Chaplaincy

Continuing and expanding with the work begun in 2022, the student chaplain offered
devotional and social activities for students and maintained a network of Lutheran student
chaplains across the country. The Council continues to collaborate with St Mary’s German
church and is connecting both students and student chaplains from other Lutheran churches
to join services and activities.

The student chaplaincy remains involved in the network of chaplains in higher education and
champions diversity and integration of students of all faiths and none, as well as inclusion of
people from LGBTQ+ and ethnic minority backgrounds. While the international student 
population in the UK remains high, chaplaincy work dedicated specifically to this group 
remains an important yet underrepresented niche within many chaplaincies. The student 
chaplaincy primarily supports postgraduate students from the Global South, helping them 
navigate their transition into working life. Moreover, the CLC Student Hardship Fund has been 
a vital source of support for those facing financial difficulties during this period.

The student chaplain has formed strong links with the Indian YMCA and has become the
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Lutheran chaplain at SOAS University of London, thus extending the outreach of CLC’s 
chaplaincy work to other organisations with a large international student body.

The student chaplain is also a leading figure in CLC worship services such as the World Day
of Prayer and Reformation Day. In autumn 2024 the Student Chaplain’s post was reorganised 
and named the Head of Chaplaincy and Development as full-time job, giving 60% time to 
Student Chaplaincy and 40% for CLC development. 

Outreach

The Council’s regular outreach activities included both communication through social media, 
newsletter and website, as well as strengthening the contact with our member churches and 
partners. 

We have kept our office doors open on Tuesdays for midday prayer or Eucharist service, often 
livestreamed on Facebook. Our number of followers on Facebook has gradually increased
and has reached 950. We also started our Instagram in 2024, which has 150 followers so far. 
Our YouTube channel had a restart in January 2024, when the LCiGB Bishop consecration
video was watched 21,000 times, and the channel started to gain followers (150). The monthly 
newsletter reaches 140 recipients. The “Lutherans in the UK – Living Grace” podcast 
continues to be produced and is available on all major podcast platforms. 

Our staff members continue to strengthen the links with our member churches and ecumenical 
partners by visiting member churches, organising joint events, and through participation in 
ecumenical organisations and initiative. 

One of the outreach activities is the LGBTQ+ support and interest group “Lutherans Inclusive” 
that gathers monthly, providing safe space and pastoral care for LGBTQ+ Lutherans, but it’s 
open to allies as well. The group prepares the CLC’s participation in London Pride parade and
organised together with St Anne’s Lutheran congregation at St Mary-at-Hill Church in June a 
Pride Service and in December Queer Carols. 

In Autumn a new initiative was launched to bring together pastors from the CLC member 
churches for a breakfast to support each other and to help to share needs and resources. 
Further breakfasts have been scheduled and a joint retreat planned for 2025.
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FUTURE PLANS AND STRATEGY

While we saw a positive return on investments, we are aware of the challenging global
situation and need to maintain a strong financial position. 

The relationship with our member churches is a priority and identifying the needs where the 
CLC is able to assist, support, coordinate: though sharing information with each other, 
promoting things through our communication channels, providing necessary briefings and 
training, bringing people together, organising joint worship services, offering activities that are 
more reasonable to do together than each member church separately, communicating our 
member churches needs to our ecumenical partners etc. 

Our office on Webber Street offers a modern meeting space with multiple meeting rooms, 
equipped with hybrid meeting capacity, we have a small theological library and a podcast 
studio. We want to promote the use of the space within our member churches, and give a 
chance for other organisations, especially other Christian organisations and charities to rent 
the space. This all benefits for our own publicity and networking with others, as well as may 
help to create some income. 

We proceed with the acquiring of the St George’s German Lutheran Church building in 
London, and if it will be completed, the historic Lutheran church can become our public centre
where Lutheran faith, history, culture and art meet. A home for congregations without 
sanctuary, a venue for lectures and concerts, a sanctuary for our midday prayer and eucharist 
service, a new outreach activity, considering the vibrant neighbourhood and offices around. 

We also need to consider our priorities in grant giving as there were more applications in 2024, 
and the needs are expected to grow. 

The Council has taken an open attitude towards new members, by starting to invite back 
members that once were part of the organisation, for example the Synod of German-Speaking 
Lutheran, Reformed and United Congregations in Great Britain as a whole (currently we have 
two German congregations as our members). We are thinking about Lutheran groups that are 
not yet organised in the UK – could we support them by linking with other Lutherans and 
offering membership in the CLC either directly or via another member church. 

CLC prioritises continuous partnership with ecumenical friends, especially in Porvoo setting 
with Anglicans, but also in the CTE and CTBI, and keeping contact with the Lutheran World 
Federation where we are a recognised council – this will help to link Lutheran UK community 
closely with our siblings within the country and globally. We monitor if there is any benefit of 
joining any other national or international body if this helps to support the vision and mission 
of the CLC. 

For our communications in 2025 we are planning to relaunch our website to present our 
network of Lutheran churches better and provide all necessary information for guests and for 
ourselves in one place. 

Going Concern
The Council is confident that it will continue to be a going concern. The Council has a very 
strong balance sheet and resources that will see it through the foreseeable future. The 
Council’s strategy is to ensure that it is sustainable over the longer-term and the annual budget 
is set accordingly ensuring that both short-term and long-term goals can be met. 
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FINANCIAL REVIEW

Review of financial position
Incoming and outgoing resources for the year are detailed in the Statement of Financial Activities 
(SoFA), together with the net gains and losses on investments and fixed assets. These are shown 
separately for the Council’s unrestricted funds, which may be used at discretion of the Board of 
Trustees and the Council’s restricted funds which must be spent in accordance with the donors’ 
wishes.

Overview of 2024
We continue to be in a healthy financial position, and during the year have been able to increase 
our expenditure on operations. Our staff resource for both Outreach and Chaplaincy was 
increased. We also increased our overall grant and donation expenditure, in particular the 3-year 
refugee scholarship at Mansfeld college was renewed.

In 2023 the Trustees decided to sell the residential property at 4, Sandwich Street, and it was sold 
in 2024. The sale proceeds were £1.5 million, and after the disposal of the fixed asset of £1.1 
million there was a gain on disposal of £0.4 million.

The investments had another positive year and the investment return was 6.5%. Net income after 
investment gains for the year amounted to £0.9 million (2023: £0.7 million). 

Total funds carried forward at 31 December amounted to £22.3 million (2023 £21.4 million). This 
comprised £19.8 million (2023: £17.8 million) in unrestricted funds, and £2.5 million (2023: £3.4 
million) in designated funds. There were no restricted funds (2023: £nil).

Income 
Total income was £0.9 million (2023: £0.4 million). This majority of the income was for investments, 
but it also included £0.4 million gain on disposal for 4, Sandwich Street. 

Expenditure
Total resources expended was £0.8 million in the year (2023: £0.7 million).

The Costs of Generating Funds had a modest increase to £101,000 (2023: £95,000) due 
to an increase in investment management fees.  

Overall Charitable Expenditure was £0.7 million (2023: £0.6 million). 
o Expenditure on Grants and other support for churches was £151,000 (2023: 

£156,000), this included the 3-year agreements with LCiGB for £104,000 and the 
Latvian Church for £10.000.

o Expenditure on External Grants and Donations increased to £89,000 (2023: 
£18,000), this included £45,000 to Mansfield college for the 3-year refugee
scholarship.

o Expenditure on Outreach had increased by £25,000 to £190,000 (2023: 166,000), 
as our social media activities, podcasts and training events for members expanded 
and we participated in external events.

o Expenditure on Chaplaincy increased as we were able to increase the staff 
resource, throughout the year we provided a range of student services and events. 

Investment Gains
There was a net gain on investments of £0.8 million (2023: net gain £1.0 million). Following the 
growth in 2023, the investment markets have continued to grow in 2024, due to economic stability
and falling inflation, with the US market performing particularly well.
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The Balance Sheet

Tangible Fixed Assets
The Council holds various tangible fixed assets to support its activities.

The Council owns the leasehold for the ground floor of Trident House, 46-48 Webber Street, which 
is used to provide office and meeting spaces.

The Council had owned 4, Sandwich Street, which comprises four self-contained flats. Due to the 
cost of upkeep and the limited occupancy, it was sold in 2024. The net sale proceeds were £1.4 
million and the gain on disposal was £0.4 million.  The proceeds were added to the investment 
portfolio. 

Investment policy
The performance of the financial investments is measured on a total return basis (combining 
income and capital growth). The total return was a gain of 6.5%. This was ahead of our target 
return of 3.5% + CPI = 5.6%, although not as good that the benchmark of comparable funds which 
had a gain of 8.2%. 

Investments are made according to ethical principles; investments are only made in companies 
that have sustainable business practices and manage their environmental, social and governance 
responsibilities well. Both fund managers have mechanisms in place to ensure our investments 
meet these criteria. 

Reserves Policy
The policy states the minimum level of working capital that is to be held in the General Fund to 
ensure the Council can meet its operational and grant giving activities and maintain sufficient 
capital to be sustainable over the medium to longer term. The level is subject to annual review. 
The Board of Trustees has determined that the minimum level of the General Fund should be 
£17.6 million and a target level of £19.5 million. At the end of 2024 the General Fund was £19.8
million, which was at the minimum level.  

Designated Funds
The Council has three active designated funds. 

- Fixed Asset fund which represents the funds tied up in functional fixed assets used for 
charitable purpose. 

- Donation fund, in recognition that the ILSC was funded by donations. When it was sold it 
was agreed to set up this fund to make an annual donation to causes that aligned with the 
Council’s mission. 

- Student fund.  This fund is to provide support to students.

Further details are given in note 16 to the financial statements.

Restricted Funds
The Council has no restricted funds. 
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Risk Management
The Trustees have reviewed the major risks, financial and non-financial, to which the Council is 
exposed in the course of its current activities. The Finance Committee reviews risks at its meetings, 
ensures that the risk register is current and reports regularly to the Trustees in order to ensure that 
the risk management is kept up to date. Trustees have assessed these risks and have ensured 
that appropriate systems and controls exist to minimise internal risks and that effective response 
mechanisms exist to respond to and minimise the impact of external risks. The Council’s principal 
risks and mitigation strategies includes risks to safeguarding in its member churches, reputation, 
health and safety, governance and finance.

After mitigation and considering the impact and likelihood, the Council’s top risks and the Council’s 
strategy for mitigating them at year end were as follows:

Risk Mitigation

Poor investment performance, 
impacting ability to give grants and 
deliver outreach programme.

Investment committee with 
investment expertise to guide 
decision making; funds invested 
with two investment managers; 
regular reports from managers to 
monitor performance.

Reputational risk arising from a 
safeguarding incident

Provide safeguarding training and 
support to member churches

Loss of IT systems or breach of 
security due to malware or virus 
attack

IT security including virus software 
and passwords; backups stored off-
site; cyber crime awareness training 
for staff. 

PUBLIC BENEFIT
The Trustees confirm that they have complied with the duty in section 4 of the Charities Act 2006 
and have taken due regard of the Charity Commission's guidance on public benefit and are 
satisfied that the various activities of the Council provide a public benefit. All Trustees give their 
time voluntarily and receive no private benefit from the Council.

The Council has not performed any direct fundraising activities during the current or prior year., 
No complaints have been referred to the Fundraising Regulator during this period.
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STATEMENT OF TRUSTEES' RESPONSIBILITIES

The Trustees (who are also directors of The Lutheran Council of Great Britain for the purposes of 
company law) are responsible for preparing the Trustees' report and the financial statements in 
accordance with applicable law and United Kingdom Accounting Standards (United Kingdom 
Generally Accepted Accounting Practice).

Company law requires the directors to prepare financial statements for each financial year. Under 
that law the directors have elected to prepare the financial statements in accordance with United 
Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting Standards and 
applicable law). Under company law the directors must not approve the financial statements unless 
they are satisfied that they give a true and fair view of the state of affairs of the charitable company 
and of the incoming resources and application of resources, including the income and expenditure, 
of the charitable company for that period. In preparing these financial statements, the directors are 
required to:

1. select suitable accounting policies and then apply them consistently;
2. observe the methods and principles in the Charities SORP FRS102 (2019);
3. make judgments and accounting estimates that are reasonable and prudent;
4. state whether applicable UK Accounting Standards have been followed, subject to any 

material departures disclosed and explained in the financial statements;
5. prepare the financial statements on the going concern basis unless it is inappropriate to

presume that the charitable company will continue in operation.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show 
and explain the charitable company's transactions and disclose with reasonable accuracy at any 
time the financial position of the charitable company and enable them to ensure that the financial 
statements comply with the Companies Act 2006. They are also responsible for safeguarding the 
assets of the charitable company and hence for taking reasonable steps for the prevention and 
detection of fraud and other irregularities.

The Trustees are responsible for the maintenance and integrity of the corporate and financial 
information included on the charitable company’s website. Legislation in the United Kingdom 
governing the preparation and dissemination of financial statements may differ from legislation in 
other jurisdictions.

Auditors
The Council's auditors, Knox Cropper LLP, a limited liability partnership, were appointed at the 
June 2024 GM. The Trustees (as directors for company purposes) who held office at the date of 
approval of the Annual Report and Accounts confirm that, so far as they are aware, there is no 
relevant audit information of which the company's auditors are unaware, and each Trustee has 
taken all the steps that he or she ought to have taken as a Director to make himself or herself 
aware of any relevant audit information and to establish that the company's auditors are aware of 
that information. This report has been prepared taking advantage of the small companies’ 
exemption of section 415A of the Companies Act 2006.

SIGNED ON BEHALF OF THE BOARD

Per Jonsson Silke Halfmann
Chair Deputy Chair

Date: 7th May 2025
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INDEPENDENT AUDITOR’S REPORT

Opinion

We have audited the financial statements of The Lutheran Council of Great Britain (the 
‘charitable company’) for the year ended 31 December 2024 which comprise the Statement of 
Financial Activities (including the Income and Expenditure Account), the Balance Sheet, 
statement of cash flows and the notes to the financial statements, including a summary of 
significant accounting policies.  The financial reporting framework that has been applied in 
their preparation is applicable law and United Kingdom Accounting Standards (United 
Kingdom Generally Accepted Accounting Practice), including Financial Reporting Standard 
102 ‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’. 

In our opinion the financial statements:
give a true and fair view of the state of the charitable company’s affairs as at 31 
December 2024 and of its income and expenditure, for the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepted 
Accounting Practice, including Financial Reporting Standard 102 ‘The Financial 
Reporting Standard applicable in the UK and Republic of Ireland’; and
have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs 
(UK)) and applicable law.  Our responsibilities under those standards are further described in 
the Auditor’s responsibilities for the audit of the financial statements section of our report.  We 
are independent of the charitable company in accordance with the ethical requirements that 
are relevant to our audit of the financial statements in the UK, including the FRC’s Ethical 
Standard, and we have fulfilled our other ethical responsibilities in accordance with these 
requirements.  We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustees’ use of the going 
concern basis of accounting in the preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties 
relating to events or conditions that, individually or collectively, may cast significant doubt on 
the charitable company’s ability to continue as a going concern for a period of at least twelve 
months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are 
described in the relevant sections of this report.

Other information

The other information comprises the information included in the Trustees’ Report, other than 
the financial statements and our auditor’s report thereon. The trustees are responsible for the 
other information. 

Our opinion on the financial statements does not cover the other information and, except to 
the extent otherwise explicitly stated in our report, we do not express any form of assurance 
conclusion thereon.
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Our responsibility is to read the other information and, in doing so, consider whether the other 
information is materially inconsistent with the financial statements, or our knowledge obtained 
in the audit or otherwise appears to be materially misstated. If we identify such material 
inconsistencies or apparent material misstatements, we are required to determine whether 
there is a material misstatement in the financial statements or a material misstatement of the 
other information. If, based on the work we have performed, we conclude that there is a 
material misstatement of this other information, we are required to report that fact.  We have 
nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

the information given in the Trustees’ Report, which includes the directors’ report 
prepared for the purposes of company law, for the financial year for which the financial 
statements are prepared is consistent with the financial statements; and
the directors’ report, included within the Trustees’ Report, has been prepared in 
accordance with applicable legal requirements.

Matters on which we are Required to Report by Exception

In the light of the knowledge and understanding of the charitable company and its environment 
obtained in the course of the audit, we have not identified material misstatements in the 
Trustees’ Report.

We have nothing to report in respect of the following matters in relation to which the 
Companies Act 2006 requires us to report to you if, in our opinion:

Proper and adequate accounting records have not been kept, or returns adequate for 
our audit have not been received from branches not visited by us; or
The financial statements are not in agreement with the accounting records and returns; 
or
Certain disclosures of Trustees’ remuneration specified by law are not made; or
We have not received all the information and explanations we require for our audit; or
The trustees were not entitled to prepare the financial statements in accordance with 
the small companies regime and take advantage of the small companies’ exemptions 
in preparing the trustees’ report and from the requirement to prepare a strategic report.

Responsibilities of Trustees

As explained more fully in the Statement of Trustees’ Responsibilities, the trustees (who are 
also the directors of the charitable company for the purposes of company law) are responsible 
for the preparation of the financial statements and for being satisfied that they give a true and 
fair view, and for such internal control as the trustees determine is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether due to 
fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the charitable 
company’s ability to continue as a going concern, disclosing, as applicable, matters related to 
going concern and using the going concern basis of accounting unless the trustees either 
intend to liquidate the charity or to cease operations, or have no realistic alternative but to do 
so.
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Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as 
a whole are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance 
but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect 
a material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of these financial statements. 

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We 
design procedures in line with our responsibilities, outlined above, to detect material 
misstatements in respect of irregularities, including fraud. The extent to which our procedures 
are capable of detecting irregularities, including fraud is detailed below:

The charitable company is required to comply with charity law and, based on our 
knowledge of their activities, we identified that the legal requirement to accurately 
account for restricted funds was of key significance. 
We gained an understanding of how the charitable company complied with their legal 
and regulatory framework, including the requirement to properly account for restricted 
funds, through discussions with management and a review of the documented policies, 
procedures and controls.
The audit team, which is experienced in the audit of charities, considered the charitable 
company susceptibility to material misstatement and how fraud may occur. Our 
considerations included the risk of management override.
Our approach was to check that all restricted income was properly identified and 
separately accounted for and to ensure that only valid and appropriate expenditure 
was charged to restricted funds. This included reviewing journal adjustments and 
unusual transactions.

A further description of our responsibilities for the audit of the financial statements is located 
at the Financial Reporting Council’s (“FRC’s”) website at: 
https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s 
report.

Use of our report
This report is made solely to the charitable company’s members, as a body, in accordance 
with Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so 
that we might state to the charitable company’s trustees those matters we are required to state 
to them in an auditors’ report and for no other purpose. To the fullest extent permitted by law, 
we do not accept or assume responsibility to anyone other than the charitable company and 
the charitable company’s trustees as a body, for our audit work, for this report, or for the 
opinions we have formed.

Richard Billinghurst (Senior Statutory Auditor)
For and on behalf of Knox Cropper LLP (Statutory Auditor)
65 Leadenhall Street
London
EC3A 2AD
Date: 09/05/2025

https://www.frc.org.uk/auditorsresponsibilities
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