


























































Statement of Financial Activities 

Income 

Our yearly income of £19.4m represents an increase of £0.9m on prior year income. The 

increase is due mainly to continued growth in our Shared Lives services and winning our 

Turnaround contract with the Ministry of Justice. This growth was partly offset by reduced 

numbers returning to our Making Days service, due to COVID-19, and the closure of our 

Queens Drive Supported Living service, due to the sad death of Andrew Devine who we have 

supported for many years. 
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Our Shared Lives service remains the strongest generating 67% of our income and this is in 

line with last year. Our Strengthening Families stood at 11% against a prior of 8% due to the 

winning of our Turnaround projects is Merseyside Cheshire and Wales. 

Expenditure 

Our yearly expenditure of £18.9m was £1.1m up on prior year. Our increase in costs is mainly 

associated with growth, depreciation and costs associated with returning to an element of 

office-based working. 

Pension 

During the year we continued to work with First Actuarial LLP in relation to our section 75 

debt of £1.9m that was triggered on 30 September 2020, when PSS left the Growth Plan run 

by TPT Retirement Solutions. The Scheme Actuary to the Growth Plan provided an 

uncertified debt figure of £1.9m but has been instructed by the Growth Plan trustee to not 

certify the debt, due to an ongoing court case regarding the potential non-adherence to 

scheme rules. In response, PSS have agreed a 'period of grace' with the Growth Plan trustee to 

30 September 2023. In July 2022, TPT provided an updated debt on withdrawal figure of 

£1.24m for PSS as at 30 September 2021. This amount has been recognised in the balance 

sheet, along with deficit contribution payments due from when PSS left the Growth Plan to 

that valuation date of £161k. 

In June 2022, TPT Retirement Solutions issued a new update to Growth Plan employers. This 

update confirmed that the court case could increase liabilities in the Growth Plan. The court 

process is ongoing and the matter is unlikely to be resolved before the end of 2024, at the 

earliest. In August 2022, TPT confirmed that the Court case does affect the Growth Plan. The 
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