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Report of the Society’s Activities during the financial
year 1 July 2021 to 30 June 2022

The Trustees Annual Report and Financial Statements serves as a record of the activities and
impact of the Royal Historical Society in the financial year 1 July 2021 to 30 June 2022. The
Trustees are pleased to report a successful year of continuing and new activities in support of the
Society’s Fellows and Members, as well as the historical community more broadly.

Starting with the Fellows and Members, this year has been especially notable as we welcome
historians who have entered the Society via two new membership categories—the Associate
Fellowship and Postgraduate Membership—which were launched in November 2021. By
introducing these categories, we seek to make joining the Society more straightforward; to
provide more opportunities to do so for those working as historians in sectors beyond higher
education, or yet to publish a book; and to create a membership structure that enables new
arrivals to remain with the Society as, and however, their careers develop. Of those joining via
these new membership categories, some are postdoctoral and early career researchers within UK
and overseas higher education. Many others work as historians outside the university system,
though often in close contact with academic researchers. This year’s intake of curators, heritage
specialists, research librarians and archivists, broadcasters, history publishers and teachers
reflects well the breadth of the modern historical profession. We are keen to make the Society a
supportive and collaborative environment for our 2022 cohort and those who follow.

Welcoming new arrivals is a timely reminder that the Society is, and always has been, first-and-
foremost a membership organisation. This year’s work to catalogue the RHS archive, for example,
has explored the Society’s earliest minute books, dating from the late 1860s and 1870s, in which
lists of newly elected Fellows were written up after each meeting. Over the Society’s history, the
profile and priorities of this membership have shifted. As present custodians, the Trustees are
charged with creating a Society that best reflects, supports and caters for those currently involved
in historical scholarship and research, whilst maintaining the public benefit a charity of our stature
must support.

Our members make things happen. In March 2022 the Society launched a Scholars at Risk
Fellowship programme to help Ukrainian historians continue their professional lives having fled
the Russian invasion. It was thanks to the ideas and support of our membership that we were able
to respond quickly to this dreadful situation. Networking by RHS members, many linked to other
organisations, enabled us to expand the Fellowship scheme well beyond our original
expectations and resources. In collaboration with the British Association of Slavonic and East
European Studies, Past & Present Society, German History Society, and Ecclesiastical History
Society we were able to award six Fellowships to Ukrainian historians in exile. A seventh
Fellowship was made possible through the generosity of RHS members who supported a
fundraising call.

In turn, the Society exists to provide many forms of support—intellectual, professional, financial or
social—to its broadening membership of professional historians. At a fundamental level, this
means campaigning for the discipline and those who make it possible. The vitality and
independence of our subject, and of individual historians, is a key concern for us, and one that
we are uniquely well equipped to defend. In 2022, in addition to our behind-the-scenes lobbying
and public statements on the value (in all senses) of individual History degree programmes, we
have also met with heads of university History departments, to review the impact of the latest
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Research Excellence Framework (REF), and the ongoing implications of lifting the cap on student
numbers. In May we published ‘Supporting History Teaching and Research’, an online toolkit
which collates advice and data for responding to threatened closures.

Alongside advocacy, one of the Society’s primary commitments is encouraging and facilitating
historical research. Our grants and fellowships programme forms the largest element of our
charitable expenditure and now stands at c£136k per year.

A broadening membership, coupled with the disruption we all experienced with Covid, has also
encouraged us to rethink both the range and format of the events we offer. The Society’s annual
lectures are, and remain, at the heart of this programme. In addition, we have recently trialled
book panels, roundtables, and career training workshops as new event formats. Speakers (and
attendees) at these events reflect the breadth of the Society, with contributions not only from
academic historians but organisations including Historic England, Black Cultural Archives,
Historic Royal Palaces and the popular magazine History Today. We are also keen to make our
events as accessible as we can. Dedicated online sessions make it possible to attract international
panels and audiences, and it is very rewarding to connect with historians at all career stages
across the globe.

In the Society’s last Trustees Annual Report we referenced the major project in 2020–21 to review
the Society’s supporting office, and to create a professional staff that will support and drive the
work of the Society in a manner that volunteer Trustees alone cannot, and that brings our internal
structure in line with other major learned societies within the Humanities and further afield.
During this period a new Chief Executive Officer was appointed, who joined our Academic
Director and Membership and Grants Officer. This structure was finally completed nearing the
end of 2021. The scale of the activities outlined within this report demonstrate that the successful
implementation of this structure expands the number and impact of potential Society endeavours
for the current and future years.

In addition to structural changes within the RHS Office, this year also saw changes within the
governing Council of the Society. Following the introduction of new Editors for both Transactions 
of the Royal Historical Society and the Camden Society Series, the post of Literary Director was
retired from the Society’s governance at the end of the terms of office of Professors Andrew
Spicer and Richard Toye. The Trustees are very grateful to Andrew and Richard for their long
service to Society publishing and for making possible the transitions and new ventures discussed
later within this report. We thank also Professor Olivette Otele and Dr Alana Harris, who this year
departed their roles as Vice President and Honorary Secretary respectively. Finally, in line with
the Society’s constitution three Councillors retired in November 2021, Dr Oleg Benesch,
Professor Clare Griffiths and Professor Paul Readman, to whom the Council offers its sincere
gratitude.

The remainder of this report outlines the Society’s ongoing and new activities within the period
from 1 July 2021 to 30 June 2022. As an organisation representing and serving historians and the
historical community, transparency in our activities and achievements is of the utmost
importance. Throughout this document we therefore provide statistics underlining the value and
impact of the Society’s work. At the end of this section we set out some of our goals for the
coming year, and how we seek to evolve over time, in line with the priorities and interests of our
community.
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EVENTS

Five meetings of the Society were held on the following dates, at which RHS Lectures were
presented:

 2 July 2021: ‘The Roads Not Taken: Liberty, Sovereignty and the Idea of the 
Republic in Poland-Lithuania and the British Isles, 1550–1660’, Annual Prothero
Lecture, Professor Robert Frost FBA FRSE (Aberdeen)

 24 September 2021: ‘Accumulations and Cascades: On the Ecological Impact of
British Imperialism’, Dr Jonathan Saha (Durham)

 26 November 2021: ‘Writing about Life Writing in Eighteenth and Nineteenth-
Century Britain’, Annual President’s Address, Professor Emma Griffin (University
of East Anglia and Royal Historical Society)

 4 February 2022: ‘Monks and the Muslim Enemy: Conversion, Polemic and 
Resistance in Monastic Hagiography in the Age of the Crusades, c.1000-1250’, 
Professor Andrew Jotischky (Royal Holloway, University of London)

 6 May 2022: ‘The History Lecture: Past, Present and Future’, Professor Toby Green
(King’s College, London)

Two further lectures were held:

 2 November 2021: ‘Portraits, 
Biographies and Public History’, RHS 
Colin Matthew Memorial Lecture, with 
Gresham College, Professor Ludmilla
Jordanova (Durham)

 19 January 2022: ‘An Eastern Question 
and its History: Writing about the 
Greek War of Independence’, RHS In-
ternational Lecture, Professor Mark
Mazower (Columbia University, New
York)

The Society also presented the following nine training workshops, panel discussions and
conferences:

 14-15 July 2021: ‘New to Teaching’, interactive online workshop with History UK

 21 July 2021: ‘Getting Published: a Guide to First Articles and Journal Publishing’,
Workshop for Early Career Historians, with Professor Sandra den Otter (Queen’s
University, Ontario), Professor Rebekah Lee (Goldsmiths, University of London)
and Professor Jane Winters (School of Advanced Study, University of London)

 29 July 2021: RHS Awards and Prize Ceremony, in association with the Institute
of Historical Research

 4 August 2021: ‘Applying for an Academic Career’, Workshop for Early Career
Historians of Colour
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 17 September 2021: ‘New Ways to Work: future directions for archival and 
historical practice’, conference, with The National Archives and Institute of
Historical Research

 7 December 2021: ‘Creating Public History: a Guide to Co-production and 
Community Engagement’, Workshop for Early Career Historians, with Professor
Catherine Clarke (IHR), Dr Sara Huws (Cardiff) and Amy Todd (Newington Green
Meeting House)

 18 February 2022: ‘Freedom Seekers: Escaping Slavery in Restoration London’,
panel discussion, with Professor Simon P. Newman (University of Wisconsin-
Madison and University of Glasgow), Professor Corinne Fowler (University of
Leicester) and Professor Gretchen Gerzina (University of Massachusetts)

 8 March 2022: ‘Applying and Interviewing for your First History Lectureship’, 
Workshop for Early Career Historians, with Professor Elaine Chalus (Liverpool),
Professor Julian Wright (Northumbria) and Dr Matthew Johnson (Durham)

 25 May 2022: Visit to the University of Lincoln

The programme for 2021-22 combined established and new event formats as the Society moved
both to increase the number of events it provided, and to broaden the range of events to appeal
to different elements of its membership and the wider historical community. In each case, the
Society continued to hold meetings online, allowing for new formats and new audiences, notably
among early career historians outside the UK. From mid-2022, the Society began a move back to
in-person events, with the intention of offering both ‘hybrid’ physical/online events from later
2022, and online options.

This year saw the first in a new series of ‘Training Workshops for Early Career Historians’, to be
held three times each year. The Workshops are aimed specifically at early career researchers and
provide practical, specialist guidance on topics of importance at this career stage: for example,
article publishing, public engagement, applications for lectureships. The Workshops have
attracted a new (and significant) audience to RHS events; their popularity will lead to the
broadening of the category to provide tailored events for historians at mid-career and later
career, for whom very little training provision is currently available.

Other initiatives include the continuation of the Society’s ‘International Lecture’, started in 2020
and reserved for presentations by non-UK historians on subjects relating to European and global
history; the hosting of occasional panel discussions, for example to discuss important new
publications or resonant topics; and the creation of an annual training day for early career
historian of colour, as part of the Society’s programme to advance greater equality within the
profession.
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PUBLICATIONS

2021-22 marked a significant change in the editorship and management of two of the Society’s
principal publications, the RHS journal, Transactions of the Royal Historical Society, and its
Camden Society Series of scholarly primary source editions. The previous model, appointing
editors from within the Society’s Council, was replaced by the creation and external recruitment
of teams of historians to serve as editors and board members. Members of these editorial
structures are selected by the Society and ultimately responsible to the RHS, though now operate
with greater autonomy from the Society and its Council on matters of academic content and title
development. In January 2022, and following an open call for applications, the Society made
appointments to both Transactions of the Royal Historical Society and the Camden Society Series,
which now join the existing board for the Society’s New Historical Perspectives book series.

These changes led, in turn, to the ending of  the Council role of Literary Director whose holders
had previously been responsible for editing the Transactions and the Camden Series.

2022 has seen development of both titles under their new Editors, with a number of changes
made in relation to Transactions. These include: publication of the first articles submitted
externally for peer review (following the opening up of Transactions in early 2021); the
publication of articles using CUP’s FirstView platform, in advance of their annual print
publication; and the redesign of Transactions for its November 2022 volume (6th series, vol. 32)
in what will be the 150th anniversary of its first publication.

In 2021-22, the Society also published the following
across its four series:

 One volume of the Transactions of the
Royal Historical Society (6th series, volume
31: November 2021).

 Two volumes in the Camden Society
series: Sir Earle Page’s British War Cab-
inet Diary, 1941–1942, edited by Kent
Fedorowich and Jayne Gifford, and British
Financial Diplomacy with North America 
1944–1946. The Diary of Frederic Harmer
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and the Washington Reports of Robert 
Brand, edited by Michael F. Hopkins
(2021).

Four volumes in the New Historical
Perspectives series: Heidi Egginton and
Zoë Thomas eds., Precarious 
Professionals: Gender, Identities and 
Social Change in Modern Britain (October
2021); Alexandra Hughes-Johnson and
Lyndsey Jenkins eds., The Politics of 
Women's Suffrage. Local, National and 
International Perspectives (November
2021); Charlotte Berry, The Margins of 
Late Medieval London, 1430-
1540 (February 2022); and Sarah
Fox, Giving Birth in Eighteenth-Century 
England (April 2022).

 Four updates to the Bibliography of British 
and Irish History (c.6,000 new records),
following the appointment of a new Editor
for the Bibliography in June 2021.

PRIZES AND FELLOWSHIPS

The Society’s 2021-22 programme of prizes and awards recognised excellence and achievement
in publishing, research and teaching—with a particular focus on the work of early career
historians.

The Society received 172 submissions for its two book and two article prizes; books were
submitted by 32 publishers in the UK, EU and North America; while 45 different journals were
represented in the article submissions.

The 2022 prizes were awarded to:

 Dr Kristin D. Hussey, winner of the Whitfield Prize for her book: Imperial Bodies
in London Empire, Mobility, and the Making of British Medicine, 1880–1914
(University of Pittsburgh Press, 2021)

 Dr Emily Bridger, winner of the Gladstone Prize for her book: Young Women
Against Apartheid. Gender, Youth and South Africa’s Liberation Struggle
(Boydell & Brewer 2021)

 Dr Tamara Fernando, ‘“Seeing Like the Sea”: A Multispecies History of the
Ceylon Pearl Fishery 1800-1925’ (Past & Present, February 2021), joint-winner
of the Alexander Prize

 Dr Anna McKay, ‘“Allowed to Die?” Prison Hulks, Convict Corpses and the
Enquiry of 1847’ (Cultural & Social History, May 2021), joint-winner of the
Alexander Prize
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 Cameron Maclean, ‘The Scottish Post-Union Copper Coinage of James VI:
New Evidence’ (British Numismatic Journal, 2021), winner of the David Berry
Prize

 Jamey Jesperson, winner of the Rees Davies MA Dissertation Prize: ‘The brutal
binary: deployments of colonial gender and queer indigenous elimination in
the settlement of the North American west coast, 1769-1900’ (Goldsmiths,
University of London)

 RHS Innovation in Teaching Award: Dr Rosalind Crone (Open University)

 RHS Jinty Nelson Award For inspirational teaching and supervision: Dr Peter
Good (University of Kent)

In 2022, the RHS Centenary and
Marshall Fellowships for PhD students
were awarded to:

 Sofya Anisimova (University
of St Andrews) to complete
her thesis: ‘Russia’s Military
Strategy and the Entente,
1914-1917’.

 Daniel Banks (European University Institute) to complete his thesis: ‘The Floating
Revolution: revolutionary mobilities, organisation and practices in the western
Mediterranean, c.1856-1875’.

 Urvi Khaitan (University of Oxford) to complete her thesis: ‘Women and Work in
the Indian Economy: Empire, Famine, and Labour during the Second World
War’.

 Beckie Rutherford (University of Warwick) to complete her thesis: ‘Disabled
Women Organising: Rethinking Agency within British Liberation Movements,
1976-2000’.

GRANTS AND RESEARCH SUPPPORT
In addition to recognising excellence within the field, the Society also provides a portfolio of
grants for Early Career Researchers, in support of various areas of their research. Within the year
the Society awarded:

 In support of early career organised
conferences or workshops, ~£4,100
Conference Organisation grants were
awarded to 7 recipients;

 ~£2,840 of Conference Travel grants
were awarded to 8 recipients, to
enable them to travel to present
papers both domestically and
overseas;
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 32 Research Expenses grants, totalling ~£15400, were awarded;

 ~£18,300 was awarded across 11 ECR Fellowships, in support of discrete
research projects; and,

 One Martin Lynn Scholarship, was awarded to support research of African
history.

The impact of the Covid-19 pandemic on the ability of ECR grant recipients continued to be felt,
with approximately £15,500 of grants distributed to those who were unable to complete their
funded activities within the year of the award due to travel, assembly and access restrictions
across the globe.

In the second half of the year, the Trustees of the RHS elected to make the Early Career Research
Support Grants eligible to members only. This brings the scheme in line with those offered by
sister societies both within the arts and humanities, as well as further afield.

RHS LIBRARY AND ARCHIVE
In 2021-22, the Society undertook a major cataloguing and preservation project of its archive,
which largely relates to the history of the Society, the development of the historical profession,
and the papers of selected historians.

The work was funded jointly by the Society and a grant from the Marc Fitch Fund which enabled
the part-time employment of a professional archivist, Zoë Karens. The project has involved the
assessment of the Society’s archive collections (much of which was previously uncatalogued and
unsuitably stored); the writing of four new catalogues for the main sections of the archives;
conservation reports on the condition of the archive; correct storage of the collections; and the
scanning of selected items from the collection which are now available, with the four public
catalogues, on the Society’s website.

The four main collection areas which have now been catalogued and conserved are:

 Papers of Sir George Walter Prothero (1848-1922): c. 10,000 items in 25 box
files relating to the life and work of the historian and RHS President, 1901-05.

 The RHS Collection (1868-2021): papers relating to administration and
activities of the Society from its foundation, comprising bound volumes and 15
box files.

 Papers of the Camden Society (1838-1897): papers relating to the formation
and management of the Camden Society, responsible for primary source
publications until its merger with the Royal Historical Society in 1897; 10 box
files.

 Literary Papers of Sir Geoffrey Elton (1921-1994): correspondence relating to
the literary estate of the historian and former RHS President (dating from 1948);
comprising 20 box files.

Following the end of lockdown, the RHS archive, which is housed at the Society’s offices, has
reopened, and has contributed in 2022 to projects on early women historians, the careers
of selected fellows and developments in historiography.
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MEMBERSHIP
The Society’s Fellows and Members continue to be the
bedrock of our organisation. Within the year, the Society
continued its work to evolve its various options for
membership; to create defined categories with related
benefits open to academic historians throughout the life-

cycle of their career; and to ensure opportunities to join and participate for those outside of
Higher Education with a demonstrable professional or personal interest in historical research.

‘Fellowship’ remains the Society’s principal category, allowing use of the postnominal letters
FRHistS and indicating a recipient’s original contribution to historical scholarship and research.
Fellows are also eligible for election to positions within the Society’s governance, and may cast a
vote at Anniversary General Meetings, directly influencing the ongoing business and strategic
direction of the Society. The form and extent of a potential Fellow’s contribution to historical
scholarship has remained under review this year. Appreciation of the many forms of scholarly
work has led to a broadening of the terms by which a Fellow may gain election to the Society. In
addition to publication of a monograph, the Society’s Membership Committee may now include
a submission of a similar scale and impact, comprising one or more of the following: a body of
journal articles; the organisation of exhibitions; or the editing of reputable journals and other
works of diffusion and dissemination grounded in historical research.

The Society also seeks to recognise the impact of other historians who do not presently meet the
criteria for Fellowship but, through their work, demonstrate a tangible contribution to the
discipline. To that end, in November 2021, the Society implemented a new ‘Associate Fellowship’
category, open to those historians within Higher Education, who have not yet reached the extent
of publications, or similar, necessary to become a full Fellow. Associate Fellowship is also open to
those who work within adjacent sectors (e.g. museums and heritage, libraries and archives,
teaching, publishing and broadcasting) or are private researchers of equivalent standing. Since
its inception in November 2021, up to 30 June 2022, 133 new Associate Fellows have joined the
Society.

In addition to the introduction of Associate Fellowship, the Society also implemented a new
‘Postgraduate Membership’ category, open to all studying History, or a cognate subject, either at
Masters’ or PhD level within a recognised UK or overseas institution. This category caters for the
specific career stage and related priorities of researchers at the start of their careers, and
presents tailored benefits and support for members to progress through their degree, and into
the early years of postdoctoral research. Within the year to 30 June 2022 the Society admitted
166 new members to this category.

The Society also retains its ‘Membership’
category for those with a personal interest in
History and historical research who wish to join
the Society. The Society fully appreciates the
important contribution of private researchers
and the (often voluntary) work of many in public
and community history projects, as well as
those supporting historical activity in sectors
such as heritage, museums and archives. Through the RHS Members category, the Society seeks
to provide the means for these individuals to collaborate and remain informed about new
research and work across the historical community.

In addition to the expansion of our membership offering, the Society continued to pursue a
proactive strategy of recruitment and retention including direct contact with prospective
members, recently published authors, and in the coming year, advertising and promotional
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activity outside of the Society’s own publications and meetings. This has been supported by the
implementation of a new membership database, designed to assist the RHS Office in managing
the subscriptions and benefits of our members, but also—in due course—to enable granular
development and targeting of Society activities to address the varied interests of our
membership.

The implementation of the Society’s new database also enables a more accurate analysis of
where our members are located. This has supported the implementation of a new tiered
membership level, with varied prices depending upon a member’s location either in, or outside
the United Kingdom.

As of June 2022, 886 Fellows and Members were resident outside the United Kingdom, in 72
countries worldwide.
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ADVOCACY AND PROFESSIONAL SUPPORT

Advocacy

Advocacy is a central, and increasingly important, dimension of the Society’s work. The
programme takes place at a range of levels—individual, departmental and sectoral; it combines
responses to personal requests for assistance received by the Society, alongside proactive
campaigning for the historical profession and discipline.

The last year has regrettably witnessed a growing number of risks to, or closures of, History
programmes and departments in UK Higher Education. The Society is open to (and encourages)
contact from those faced with such change, and this year it has held private meetings with a
number of representatives from at-risk departments.

With the support of the departments concerned, our public-facing advocacy has focused on
proposed cuts to courses and staff numbers at Goldsmiths, University of London, and the
University of Roehampton. On each occasion, this work has involved detailed review of the
university’s case for change, correspondence with an institution’s senior management team, and
publication of our analysis. Discussion with UK heads of History departments has also led to the
Society’s publication, in May 2022, of ‘Supporting History Teaching and Research’, an online
toolkit which collates advice and data for responding to proposed cuts or closures. This resource
is regularly updated and provides a first point of call for colleagues seeking advice, data and
contacts.

A further example of direct professional support in 2021/22 is the Society’s Ukrainian Scholars at
Risk Fellowship scheme.

Scholars at Risk Fellowships

Like many other organisations, the Society has
sought to support those affected by the Russian
invasion of Ukraine. In May 2022 the RHS, and
partners, awarded Fellowships to seven Scholars
at Risk from Ukraine. The Fellowships are assisting
historians and Slavonic and East European Studies
scholars unable to continue their work at home
universities. At the time of publication of this
report, six of the seven recipients have now taken
up their positions at UK and European universities,
with the final Fellow shortly due to arrive.

The Ukraine ‘Scholars at Risk’ programme began
in March with a partnership between the Society
and the British Association for Slavonic and East
European Studies (BASEES) who jointly pledged
to fund four fellowships, with assistance from the
Past & Present Society. Additional funding from
two more learned societies—the German History
Society and the Ecclesiastical History Society—has
made further fellowships possible. An extra
position has been generated through public

donations to a recent fundraising campaign by the Royal Historical Society and BASEES.
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The Fellowships are being held, for a minimum of three months, at seven UK and EU
universities: Aberdeen, Bremen, Edinburgh, Roehampton, St Andrews, Sheffield, and the
University of the West of England, where scholars are partnered with a colleague working in
History or Slavonic and East European Studies. The Fellows also receive 12-months Fellowship
or Membership of the RHS and BASEES. The Society, and its partners, would like to thank all
those who supported the Fellowship programme, and who have made available facilities at host
institutions.

Communications and Social Media

Within the year, the Society has sought to increase the impact and reach of its communications to
the membership and broader historical community. This work has included:

 Implementation of a new weekly e-
circular sharing news on activities
and initiatives within the Royal
Historical Society and elsewhere in
the sector; and promoting events of
interest to the membership. Within
the year the average open rate for
these bulletins was 49%, 23.8%
above the average expected rate for
similar communications within the
Charity and Non-Profit sector, and
25.6% above the academic sector
equivalent1;

 Restructure, redesign and rewriting
of the Royal Historical Society 
website, including enhanced
navigability to improve the
experience for all seeking to access
Society information; this resulted in a
29% increase in page views within
the year;

 A campaign of informative, timely
and engaging articles posted on the
Society’s ‘Blog’, increasing usage by
6% on the previous year; and,

 Implementation of a creative and
academically-focused Social Media
strategy, expanding the Society’s
reach within the domestic and
international community, ensuring
circa 4.3 million impressions on
Twitter.

1 https://mailchimp.com/en-gb/resources/email-marketing-benchmarks/
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PLANS FOR THE FUTURE
In the coming year, the Royal Historical Society will continue to deliver its portfolio of activities to
Fellows and Members, the wider research community and the public. It will review each of its
ongoing and new initiatives to ensure their continued relevance and value, within the Society’s
available resources. This will make full use of the Society’s new professional Office structure and
increased use of Society finances to ‘pump prime’ and support activities that had previously not
been possible. Key plans of note include:

Events

Continued support for the current series of public lectures, whilst reviewing new and innovative
forms of meeting, including book panels, roundtables and career training workshops. We will
make the most of the lessons learned during the pandemic by using technology to run hybrid
meetings where possible, expanding the scope and reach of the research presented and
discussions convened.

We will investigate new mechanisms in which to sponsor, both financially and with
communications assistance, events run outside of the Society, selected by open call and robust
peer review. New partnership and sponsorship events will also extend the number and range of
in-person activities taking place across the UK, and beyond the Society’s London premises.

Publications

Building on recent changes, 2022-23 will see development of new editorial structures. This will
be especially so with reference to the Society’s journal, Transactions of the Royal Historical
Society, whose editors and board will introduce new forms of published content and oversee
Society-funded research workshops to generate new articles for publication. Similar initiatives in
format will also be considered for the Camden Society Series to better capture the range of
primary sources available to researchers, and to broaden the Series’ appeal to a new generation
of historians.

The Society’s Office, and the RHS Publications Committee will also review and evaluate potential
new publishing initiatives, and to expand potential revenue generation and/or in-kind
agreements with external partners to promote our publications and ensure a pipeline of
impactful and relevant content.

Prizes

We will review our current programme of prizes to ensure they continue to recognise and
support excellence within the discipline in a constructive manner. This will include continued
regard for the diversity of our community, subject area and reach to ensure future submissions
reflect the full breadth of the profession and its current research.

Fellowships and Research Funding

We will continue to provide financial and institutional support to members of our community in
need of resources to undertake and sustain their research. Much of the Society’s focus here has
traditionally been on early career historians. In 2022-23 we will also engage with our membership
to identify new areas of support, with a particular focus on mid-career historians who do not have
access to institutional funds for research.
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Library and Archive

Following the archival work undertaken in the past year, we will move to the cataloguing,
preservation and correct storage of the society’s detailed membership records, dating for the
Fellowship from 1887. The resulting database of early Fellows of the Society will provide
information on the backgrounds, profile, motivation and sponsorship networks of the first
generations of professional and amateur historians active from the 1870s to the 1910s. This work
will supplement that of 2021-22 in developing a record of an emerging historical profession in
Britain.

Membership

We will work to enhance the benefits of our Fellows and Members, starting with expanded access
to the Society’s Camden Society Series and Transactions including their valuable online archives,
dating from 1838 and 1872 respectively, and facilitated in partnership with Cambridge University
Press. We will seek to work with other external partners to expand the benefits, and implement,
where possible, added flexibility in the menu of benefits offered.

We will continue to develop our in-house infrastructure to ensure a simpler and securer
membership joining and renewal process. This will include additional secure methods of
payment; opportunities to indicate preferences and areas of research interest; and the
opportunity for a self-serve members’ portal, including a directory of research interests.

Advocacy and Professional Support

We will pursue the Society’s advocacy policy in keeping with a changing academic and political
landscape. In addition to our existing programme of individual and institutional support, the
Society will work more proactively to explain the value of History and historical understanding,
both within Higher Education and society more broadly. This will see greater partnership working
and collaboration with other organisations with similar interests and agenda.

Following the end of the Society’s externally-funded Fellowship in Race, Ethnicity and Equality in
Autumn 2022, the Society will review its governance of equalities work to ensure that all functions
previously undertaken by the Fellow, and by other external groups, will be continued and
developed within the Society’s Council and RHS Office. This will ensure that equalities
considerations are integral to all our activities, and enable the Society to focus on pragmatic
interventions to promote greater equality within the profession. This will include the creation of a
new portfolio of Masters’ Scholarships to support students from groups currently
underrepresented in the subject.

We will seek to expand our network of connections to directly and more broadly related
organisations, both within and without the learned society sector, to ensure opportunities for
partnerships, collaborative development of best practice and funding are explored.
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STRUCTURE, GOVERNANCE AND MANAGEMENT

INCORPORATION, CONSTITUTION AND REGULATION

The Society was incorporated by Royal Charter on 23 November 1868 and gained its protected
royal status in 1872. In 1897 the Society took over the Camden Society (established in 1838 for
the publications of primary source volumes). The Society’s activities are governed by a Council of
Trustees (Directors) sourced from within the academic history sector, and by the By-Laws of the
Royal Historical Society which were last amended via special resolution of the Fellows at a
general meeting in November 2021. The day to day running of the Society is overseen by the
RHS Office, led by the Chief Executive Officer. Society staff work closely with Society Trustees.

OBJECTS, OBJECTIVES, ACTIVITIES AND PUBLIC BENEFIT

The Society has referred to the guidance in the Charity Commission’s general guidance on Public
Benefit when reviewing its aims and objectives and in planning its future activities. In particular,
the Trustees consider how planned activities will contribute to the aims and objectives they have
set.

The Society remains the foremost society in United Kingdom promoting and defending the
scholarly study of the past. The Society promotes the discussion of History by means of a full
programme of public lectures, workshops and events, and disseminates the results of historical
research and debate through its publications and online communication channels. It represents
the interest of historical scholarship to various official bodies. It also speaks for the interests of
History and historians for the benefit of the public.

The Society offers monetary grants and fellowships, both directly and via subventions to selected
partners, in support of primary research and research training, and annual prizes for historical
essays and publications.

It publishes one academic journal, Transactions of the Royal Historical Society and the Camden
Society Series with Cambridge University Press, and the New Historical Perspectives book series
with University of London Press. It produces (in conjunction with the Institute of Historical
Research and Brepols Publishers) the Bibliography of British and Irish History, a database of over
637,000 records on British and Irish history, including relations with the empire and the
Commonwealth. The Bibliography is kept updated and includes near-comprehensive coverage
of works since 1901 as well as selected earlier works.

The Society produces a full series of lectures, workshops, book launches, visits and other
activities to facilitate the dissemination of valuable historical research to its membership, the
wider historian community and the public.

The Society works with a selection of sister societies, universities and other key partners to
advocate for the position and continued importance of historical scholarship.

The Council

During the period covered by this report, the elected officers of the Society were the President,
three Vice-Presidents, the Honorary Treasurer, the Honorary Secretary, two Literary Directors and
the Secretary for Professional Development. As of November 2021, the elected officers of the
Society are the President, the Honorary Treasurer, the Honorary Secretary and three Vice-
Presidents.
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These officers, together with twelve Councillors constitute the governing body of the Society and
are its directors/trustees.

Appointment of Trustees

A full listing of Trustees can be found on page 21. All Fellows of the Society are able to nominate
prospective Councillors who are then elected by a ballot of Fellows, and confirmed as members
of the Council at the Anniversary Meeting (Annual General Meeting). Other trustees are elected
directly by Council, as stipulated by the By-Laws.

In accordance with By-Law XIX the President shall hold office for a term of four years, following a
year as President Elect.

During the period covered by this report, in accordance with By-Laws XIX, XX and XXI, the
officers of the Society shall hold office for an initial term of two years, with the opportunity for an
extension to a maximum of four years. Following the conclusion of their term of office, they shall
not be eligible for re-election before the Anniversary Meeting of the year after they step down.

In accordance with By-Law XXIII, Councillors shall hold office for a term of four years. Following
the conclusion of their term of office, they shall not be eligible for re-election before the
Anniversary Meeting of the year after they step down.

Due care is given to the overall skill set of the Council in relation to the business of the Society.
Where matters arise that are not sufficiently covered, guidance is provided by the Chief Executive
Officer and/or additional external consultant experts when necessary.

Trustee Training and Induction

Trustees are elected from the Fellows of the Society and therefore have initial familiarity with its
workings. Following election, new trustees are given a formal introduction by the President, and
an induction by the Chief Executive Officer and Academic Director. They are provided with a
governance handbook incorporating the constitution and By-laws of the Society, as well as
reference material on the Society’s activities and finances from the previous year. They are also
supplied with guidance material on the role of a trustee, related rights and responsibilities, best
practice in charity governance and the Society’s various codes of conduct. Training is available to
trustees who express a request to reinforce their skills in areas related to their role, for example,
in charity finance.

Sub-Committees of the Council

The Council is supported by seven sub-committees to whom responsibility for in-depth
discussion relating to their respective subject areas is delegated. All sub-committees are
composed of trustees, however with due reference to the responsibility of trustees to refer to
external expertise where appropriate, a number of sub-committees also have members co-opted
for their subject specific skills and knowledge. Committees are attended by Society staff, but staff
do not have voting rights on resolutions and/or decision making within these bodies. A listing of
the current Committees is provided below.

 Finance Committee;

 Membership Committee;

 Publications Committee;
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 Research Support Committee;

 Research Policy Committee;

 Education Policy Committee; and,

 General Purposes Committee.

Management of the Society’s Business and Activities

The Trustees have delegated the day-to-day running of the Society’s business to the Chief
Executive Officer (CEO) who reports directly to the President, and other trustees when
appropriate. The Senior Management of the Society also includes the Academic Director who
works in tandem with the CEO and leads on ‘academic’ areas of the Society’s work providing a
constant historically-informed presence to work jointly with the CEO, President and Council.

Risk Assessment and Management

The Society holds a register of risks and associated mitigating activities in line with its Risk
Management Policy. Management of this register is delegated to the Finance Committee and the
Chief Executive Officer, notifying the Trustees of key changes in risk profile where necessary. The
Council review the risk register in full once per session.

The Trustees are satisfied that they have considered the major risks to which the charity is
exposed, and have sufficiently implemented proactive and reactive strategies for mitigating the
impact of these risks.

At the time of writing there are no risks considered to be high on this index (a gross risk rating of
20 or above, however the Trustees have identified the following as moderate risks, key mitigating
actions are included in the below:

 Implementation of new fellowship and membership categories creates reduction
in overall income from membership subscriptions

This is mitigated through careful management of implementation, including clear
communications campaign and representation in Society web-presence. Robust
modelling of financial impact of new categories undertaken to ensure financial
sustainability of Society whilst broadening its ability to engage with all sectors of
the historian sector. At the time of writing the implementation of this expanded
portfolio has been received well and has shown encouraging numbers of sign-
ups. As the Society membership year runs from July to June, it is prudent to allow
this to run for at least one full cycle before reconsideration of the impact and
probability of this risk.

 cOAlition S/Plan S negatively impacts income derived from RHS publications

The Society continues to proactively engage with the open access movement
through direct interaction with funding bodies and via its publishing partners.
Planning of publishing related finances undertaken with publishing partners, with
review of key related metrics.
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Fundraising

The Society receives most of its funds from fellowship and membership subscriptions, from
publication related income, and its investment portfolio. During the financial year July 2021 to
June 2022 the Society also received subventions from Past and Present of £45,500 to support the
employment of the Past and Present Research Fellow on Race, Ethnicity and Equality in History,
as well as a further £5,000 in support of our grants schemes supporting Early Career Historians;
from the Marc Fitch Fund in support of our ongoing archival projects; from Peter Marshall, in
support of the ’RHS Marshall Fellowship’; and, the British Association for Slavonic and Eastern
European Studies, the Ecclesiastical History Society, and the German History Society, in support
of the Scholars at Risk Fellowship programme.

The Society also received income from a number of other donations as outlined on page 24.
Donations can also be given my fellows and members at the point of subscription renewal. In the
coming year, the Society seeks to further develop its fundraising plans to both expand upon
these income streams and engage other new/underdeveloped income sources.

During the year, the Society also received £4,632 in direct fundraising income also related to the
Scholars at Risk Fellowship programme.

The Society does not employ third-party fundraisers. We follow the Charity Commission’s and
Institute of Fundraising’s guidance on best practice in fundraising. As at the time of writing, within
the reporting period and in previous years, the Society has not received any complaints
regarding our fundraising approach from the general public, or institutions and foundations with
whom we engage.

Remuneration

The Society relies on volunteers from among its Fellows to act as elected Officers, Councillors
and Vice-Presidents. Officers give their services freely, although their reasonable expenses on
behalf of the Society (usually travel to the Society’s meetings and events) are reimbursed. As of
August 2021, the Society pays the University of East Anglia £10,000 as a buy out of the time spent
by the President on Society matters. This figure is reviewed annually in line with expected time
commitment within the coming year.

During the financial year 1 July 2021 - 30 June 2022, the Society had an average of 5 salaried
staff and one salaried Research Fellow. The Society has adopted the administrative pay scales
used in London universities to ensure that staff salaries are both attractive and equitable.
Benchmarking is undertaken and used as an evidence based marker for any changes to
remuneration or implementation of new roles. All changes in remuneration are proposed to, and
assessed and authorised by the Finance Committee, acting as de facto Remunerations
Committee.
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REFERENCE AND ADMINISTRATIVE INFORMATION

Members of Council (Trustees)

Professor E. Griffin BA, MA, PhD President

Dr A. Harris BA, MA, MDiv, DPhil Honorary Secretary (to 26 November 2021)

Dr A. Smith MA, MLitt, MBA, PhD Honorary Director of Communications

(to 26 November 2021)

Honorary Secretary (from 27 November 2021)

Professor J. Stobart BA, DPhil Honorary Treasurer

Mr P. D’Sena BA, MPhil, PGCE Vice-President, Education

Professor O. Otele BA, MA, PhD Vice-President (to 26 November 2021)

Professor J. Winters MA, PhD Vice-President, Publications

Professor A. Spicer BA, MA, PhD Literary Director (to 26 November 2021)

Professor R. Toye BA, PhD Literary Director (to 26 November 2021)

Professor J. Wright MA, DPhil Secretary for Professional Engagement

(from 27 November 2021)

Dr O. Benesch BA, MA, PhD Councillor (to 26 November 2021)

Professor C. Griffiths BA, DPhil Councillor (to 26 November 2021)

Professor P. Readman MA, MPhil, PhD Councillor (to 26 November 2021)

Professor B. Bombi BA, PhD Councillor

Dr A. Budd BA, MA, MA, PhD Councillor

Dr M. Caleresu BA, MA, PhD Councillor

Dr R. Lee BA, MA, DPhil Councillor

Professor S. MacLean BA, MPhil, PhD Councillor

Professor C. Marsh BA, PhD Councillor

Professor J. Morris PhD Councillor

Professor H. Nicholson BA, MA, PhD Councillor

Professor T. Otte BA, MA, PhD Councillor

Dr E. Robinson BA, PhD Councillor

Dr S. Bauer MA, PhD Councillor (from 27 November 2021)

Professor C. Beaumont BA, MA, PhD Councillor (from 27 November 2021)

Dr E. Murphy BA, MA, PhD Councillor (from 27 November 2021)
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A. Hughes BSc, MA
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(from July 2021)

P. Carter MA, DPhil
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Gower Street,
London. WC1E 6BT

Telephone 020 7387 7532
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Royal Charter Number RC000478

Auditors Xeinadin Auditing
Chartered Accounts and Statutory Auditors
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36 Old Jewry,
London. EC2R 8DD

Investment Managers Cazenove Capital
1 London Wall Place,
London. EC2Y 5AU

Bankers Barclays Bank PLC
27 Soho Square,
London. W1A 4WA
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FINANCIAL REVIEW

Performance

In the financial year ended 30 June 2022, the Society reported an operating surplus of £80,307
against a restated surplus of £76,679 from the previous year. The year saw an increase in income,
largely driven by ~£38k of additional membership subscription income, an increase of a further
~£38k of investment income, and an increase of ~£6k in subventions from outside of the Society.
The overall potential net growth in income was lessened however due to the impact of reduced
royalties income from the Society’s publications, a predicted downward trajectory related to the
ongoing changes in the academic publishing market as a result of the introduction of open
access mandates from major funding bodies, and the transition within the publishing sector away
from previously standard subscription models, to those driven by article processing charges and
‘Read and Publish’ deals.

This proportional increase in income was matched by a proportionally similar increase in
expenditure driven by the ongoing archival project work; additional support funding, most
especially for the Scholars at Risk programme; and most notably by increased expenditure on
lectures and events. This latter development an expected outcome of the emergence from the
Covid-19 pandemic enforced lockdown periods and the reintroduction of ‘in person’ events.

Within the financial year the UK and international investment markets entered a period of
considerable turmoil driven by international socio-political factors, including the Russian invasion
of Ukraine, the ‘cost of living crisis’ and the ongoing domestic political situation. As a result, the
Society reported a ~£286.2k loss on the value of investments against their valuation in the
previous year. It is the view of the Trustees that the overall impact on the value of the Society’s
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investments was mitigated by the transition to the Cazenove Charity Responsible Multi-Asset
Fund, which was somewhat shielded by diversification of asset classes of the funds holdings.

As a result of the above the Society reports a £205.9k Net Expenditure for the year.

Donations and Subventions

The Council records with gratitude the benefactions made to the Society by the following:

Dr S. Barrow
Professor D. Bates
Mr P. Bell
Ms G. Bennett
Professor R. Bridges
Dr E. Cameron
Dr C. Carmichael
Dr P. Carter
Dr A. Chitnis
Mr J. Crutchfield
Dr R. Dale
Dr S. Dempsey
Professor Sir D. Eastwood
Dr M. Gibson
Dr G. Gilbert
Professor T. Green
Professor R. Griffiths
Professor C. Griffiths
Miss B.F. Harvey CBE
Professor C. Heyl
Dr A. Hobbs
Professor. G.A. Hosking
Professor A. Jackson
Dr J. Kenna
Dr E. King
Ms S. Knapton
Dr A. Kreutzmann
Dr N. Kuhrt
Dr C. Levillain

Dr A. Lopez
Professor P. Lucas
Mr M. Magnacca Sancho
Professor P. J. Marshall
Dr P. Mather
Dr P. McMichael
Dr A. Morrison
Dr S. O’Connor
Ms O . Palko
Dr A. Perna
Dr L. Rausing
Mr J. Skelton-Wallace
Dr J. Story
Dr W. Sunderland
Professor R. H. Sweet
Dr G. Tokay
Professor N. Vincent
Professor P. Waldron
Dr D. Worsley
British Association for Slavonic and
Eastern European Studies
Ecclesiastical History Society
Economic History Society
German Historical Society
Lynd Fund
Marc Fitch Fund
Past & Present Society
Social History Society

Changes in Society Financial Strategy and Management Policies

During the year considerable changes were made to the policies and mechanisms employed to
manage the Society’s financial resources and overall financial strategy. A key contributor to this
being the employment of the Society’s first Chief Executive Officer in October 2021. Working
with the Society’s accountants, Tudor John, and the Finance Committee, a new series of financial
controls, processes and policies have been implemented. These include the redesign of the
structures in place to manage reserved and designated funds; streamlining of the operational
processes used to conduct the Society’s financial affairs; enhancement of the financial
management reporting used by the Senior Management and Finance Committee to monitor the
Society’s finances, including redesign of the Society’s chart of accounts; as well as the
implementation of new mechanisms for receiving payments, donations and subscription dues
from fellows and members.
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Over the coming years, the Society seeks to invest in the growth and development of its
charitable activities and related operations, driven by intelligence gathered from the
fellowship/membership and wider community. Similarly, it seeks to continue with key popular
initiatives supporting postgraduates, early career researchers, and expand those to support mid-
career historians who may not otherwise have access to financial support from their respective
institutions. It is intended that this will be funded by a combination of increased income via
ongoing development initiatives where possible, careful management of the Society’s
expenditure profile, and strategic application of the Society’s investment reserves. These
ambitions will be supported by sound financial management and a continued focus on the return
to the membership/fellowship of investments made.

Reserves Policy

As of 30 June 2022, the Society has ~£4,337k in free reserves (predominantly held in investment
portfolio and cash). The Society has to maintain high levels of investments to generate sufficient
income for its charitable purposes, this leads to a high level of unrestricted reserves. The Society
aims to use investment income to support its charitable activities including the grants
programmes. To safeguard the core activities of the Society, the Trustees consider it prudent to
retain unrestricted free reserves sufficient to cover one year of operational costs budgeted at
~£578k. The Trustees will review this policy in the coming year.

The Society’s restricted funds consist of a number of different funds where the donor has
imposed explicit restrictions on the use of the funds which is legally binding. Further detail on
these funds can be found in note 18 of the Financial Statements below.

Going Concern

The Trustees have assessed the use of “going concern” and have considered possible events or
conditions that might cast material doubt on the ability of the charity to continue as a going
concern. In particular, the Trustees have considered the charitable company’s financial forecasts
and have taken account of pressures on fee income and the impact of Covid-19, as well as the
ongoing performance of the charity’s investments. The Trustees have concluded that there is a
reasonable expectation that the charitable company has adequate resources to continue in
operational existence for the foreseeable future.
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STATEMENT OF TRUSTEE RESPONSIBILITIES

The Trustees are responsible for preparing the Trustees’ Report and Financial Statements in
accordance with applicable law and United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice).

The law applicable to charities in England & Wales requires trustees to prepare financial
statements for each financial year which give a true and fair view of the state of the affairs of the
charity and of the incoming resources and application of resources of the charity for that period.
In preparing these financial statements, the Trustees are required to:

 Select suitable accounting policies and then apply them consistently;
 Observe the methods and principles in the Charities SORP;
 Make judgements and estimates that are reasonable and prudent;
 State whether applicable accounting standards, including FRS 102, have been followed,

subject to any material departures disclosed and explained in the financial statements;
 State whether a Statement of Recommended Practice (SORP) applies and has been

followed, subject to any material departures which are explained in the financial
statements; and,

 Prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charity will continue in business.

The Trustees are responsible for keeping proper accounting records that disclose with
reasonable accuracy at any time the financial position of the charity and enable them to ensure
that the financial statements comply with the Charities Act 2011, the Charity (Accounts and
Reports) Regulations 2008 and the provisions of the Royal Charter. They are also responsible for
safeguarding the assets of the charity and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.

The Trustees are responsible for the maintenance and integrity of the charity and financial
information included on the charity’s website. Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may differ from legislation in other
jurisdictions.

In determining how amounts are presented within items in the Statement of Financial Activities
and Balance Sheet, the Trustees have had regard to the substance of the reported transaction or
arrangement, in accordance with generally accepted accounting policies and practice.
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The Trustees of the Royal Historical Society approve this report and the following financial
statements.

Signed,

                                          on 14 November 2022

Professor Emma Griffin

President, Royal Historical Society
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