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To provide camaraderie, 
benevolence and mutual support 
to former members of the ATS 
and WRAC, and exert influence 
within the military charity sector 
to broaden support for female 
veterans.

Vision

Brig Clare Phillips CBE presented 
Lu Tait with her beret and cap badge 

in the first of many ceremonies 
which will see the WRAC Association 

restore berets and cap badges to 
those of our veterans who were 

affected by the pre-2000 ban on LGBT 
serving personnel in the military



In the year that we celebrated 75 years since the formation of 
the Women’s Royal Army Corps, the Association continued 
to thrive and grow; building support to our branch structure, 
welcoming new members, and participating at local and 
national events throughout the year. To mark this special 
anniversary our members gathered in Guildford, our spiritual 
home where we hold the Freedom of the Borough, for a special 
tea and evensong at the cathedral. 
 

Vice President Brig (Retd) Fiona Gardner CBE

The Association has implemented a number of governance changes which included a 
restructuring of our paid staff to better align our resources and outputs. The Benevolent 
Fund and the Association HQ Fund were combined, thereby ensuring the financial 
sustainability of the Association and enabling more effective support to our members 
until the charity’s natural demise.
 
Continuing to enhance our voice and visibility within the military charity sector and 
more widely, we were proud to be invited by the Army to participate in the restorations 
of berets and cap badges to those impacted by the pre-2000 ban on LGBT serving 
personnel, one of the recommendations of the Etherton Review. Starting in Perth, we 
were delighted to begin the presentations at our Scotland and Northern Ireland AGM, 
and look forward to continuing this important process across the UK.  
 
The Female Veterans’ Transformation 
Programme (FVTP) continues to make 
excellent progress toward an agile toolkit 
meeting the needs of a range of service 
providers. The FVTP is the primary focus 
of our influence pillar, and supporting it 
through to conclusion in September 2026 
ensures its enduring legacy remains a 
priority.

Please enjoy this short trip through some of our achievements during 2023/24 as we 
continue to support and celebrate female veterans.



A year of challenge and change has built a strong foundation 
to support the ambitious plans we have for our charity. The 
strategic review of the staff structure allowed our HQ team to 
develop and grow our offering and support to members and 
improve key areas of delivery. In the summer we moved our HQ 
base from a commercial space back into MOD property, and 
are now proudly hosted by the Army Training Regiment at Sir 
John Moore Barracks, Winchester. Surrounded by the serving 
community everyday, particularly those at the very beginning of 
their Army careers increases our connection to our members’ 
experience and grounds us in the ethos of service.

Within the wider veteran services and charity sectors we maintain strong influence. 
Working with the Office for Veterans’ Affairs on their Strategy Action Plan we have 
ensured the needs of female veterans are considered within every strand, and our Armed 
Forces Covenant Fund Trust and NHS England funded work - the Female Veterans’ 
Transformation Programme, is now strongly positioned to deliver meaningful outputs to 
support and celebrate female veterans.

The Single Cap-badge Associations 
Network has ensured that throughout the 
year our colleagues from across the Royal 
Navy, British Army and RAF continue to 
share best practice through the exchange 
of ideas and information. As one of the 
Network’s four lead organisations we 
champion the needs of female veterans as 
well as the benefits of maintaining contact 
with cap badge associations after leaving 
service. We have joined the Cobseo 
Justice Cluster to increase support and 
understanding of female veterans within 
the justice system, and as a member 
of the Cobseo Executive committee we 
ensure that the female veteran voice is 
acknowledged and amplified.

Chief Executive Officer Paula Rogers

Life Vice President Col (Retd) Audrey Smith OBE 
and CEO Paula Rogers at the mayor-making of 

WRAC veteran Maj (Retd) Sallie Barker MBE, now 
the Worshipful Mayor of Guildford where the 

WRAC retains the Freedom of the Borough



Our dedicated staff team could not achieve all that we do without our wonderful 
volunteers. Across the UK we are supported by people giving up their time to organise 
local events, maintaining contact with isolated veterans, or writing for the magazine, 
as well as supporting our governance structure through trusteeship and auditing. Our 
volunteer contingent comprises civilians, serving personnel and scores of veterans who 
continue to serve those who served. They sum up what being a ‘Lioness’ means to them.

I volunteer as an editor of the Lioness magazine to help our association which 
has given me so much fun and camaraderie. The Lioness means a great deal 
to our members so I’m proud to contribute to the content. Life is a team game 
and I enjoy being part of a group of folk getting things done. 
Babs Anderson, WRAC 1968-1973

Organising events for the Lionesses from running the 10k to bartending the 
beer festival, I want to give other veterans the chance to reminisce and relive 
that “esprit de corps” we all enjoyed during our service. I am a team player, we 
have this bond and I would seriously be lost without it.
Wendy Hooton, WRAC 1972-1990

As a serving servicewoman I volunteer as a branch organiser with the WRAC 
Association to show how much those who still serve recognise and respect the 
trailblazers who came before us. Our shared military service allows us to build 
our strong community. 
Sgt Stephanie Kolvik, AGC, serving since 2013

As an area coordinator I know how much members appreciate the time we take 
to visit the groups and branches - offering time is important if you’re passionate 
about something. I am proud to be a conduit between HQ and branches, 
working together to maintain the bonds we all felt as WRAC. 
Amanda Foster, WRAC TA 1982-1986, ACF 1986-2001 

Volunteering for the Association allows me to see the fruits of what we 
continuously deliver, supporting members to thrive within our veteran family 
in so many ways. Eight years as a trustee and HR lead has ensured the skills I 
developed in the Army continue to support the military community.
Barbara Johnson, WRAC 1979-1989



The Association’s national, regional and local events 
continue to further our Object of fostering esprit de corps and 
comradeship. In line with our strategy to provide events around 
the country to support all our members, we held our annual 
summer event in Wigan. Partnering with Mission Motorsport 
we took over the Three Sisters Racetrack, attracting members 
who had not attended a national event before as well as regular 
attenders; and with the Yorkshire Military Band playing Sweet 
Lass of Richmond Hill it certainly achieved the aim of bringing 
together our pride of Lionesses.

Chair of the Membership Council 
Lt Col (Retd) Rowena Naile MBE

Work continues to provide the very best 
package to veterans of the ATS and WRAC 
as well as women serving in today’s armed 
forces, and those veterans of the Royal 
Navy and Royal Air Force who have chosen 
to join our vibrant community. Our biggest 
achievement to assist our members in 
the past year has been the reduction of 
subscription charges to zero. As a result, 
the membership has grown by over a third 
to more than 4000 women, and this has 
led to new branches forming, both face-to-
face groups and those that meet on-line, 
enabling closer comradeship amongst the 
female veteran community. 



Throughout the year our veterans have met in groups small and large, and been proud to 
attend events including Founders Day at the Royal Hospital Chelsea, the Not Forgotten 
Buckingham Palace Garden Party and Remembrance parades across the UK and the 
world. Our members have shared their exploits through our bi-annual magazine and our 
vibrant social media community, ensuring the bonds which tied them in service continue 
to connect them today.

TV star Linda Robson was just one of the celebrities we spotted enjoying 
the latest edition of the Lioness at Buckingham Palace

 The Lionesses and the Chatsworth Ladies’ Cricket team



Many of our members travelled to Guildford Cathedral to mark the 75th anniversary of 
the WRAC. A wonderful afternoon tea in the cathedral cafe gave us an opportunity to 
catch up and thank our outgoing National Standard Bearer, Sharon Baker-Joyce with a 
presentation. 

During the Evensong service lessons were read by Lt Col (Retd) Rowena Naile MBE and 
Col (Retd) Audrey Smith, whilst our Honorary Padre, the Reverend Susan Wing, led the 
intercessions. Our National Standard was handed over to Elaine Osborne in a solemn 
and dignified ceremony at the end of the service. 

Making memories

75th Anniversary of the WRAC

Deputy National Standard Bearer Elaine Osborne accepted the WRAC Standard from the outgoing 
National Standard Bearer, Sharon Baker-Joyce

Being in the WRAC Association means we all share similar experiences of service 
life. It’s a real sisterhood. Together we look after each other, we help each other, 
we’re always there.

“If somebody wants to talk or needs a helping hand or whatever, there’s a great 
source of emotional support available.
Sharon Baker-Joyce



The Victory Services Club in London 
was the venue for our AGM in March. 
Our AGMs provide an opportunity for our 
members to participate in the business 
of the day, whilst catching up with old 
friends and making new connections. The 
main meeting was followed by a delicious 
afternoon tea.

Mixing business with pleasure

The Scotland and Northern Ireland Area
AGM was held in Perth. During the AGM
Brig Clare Phillips CBE joined us as we 
began to restore berets and cap badges to 
those members of our LGBT community 
who were dismissed prior to 2000. Guest
speaker Scottish Veterans Commissioner,
Lieutenant Commander (Ret’d) Susie
Hamilton enjoyed the warm welcome of
fellow female veterans as she updated our
members on the work her office is doing
for veterans across the nation.

Wales and the West region hosted 
their AGM and annual reunion in 
Cardiff where Association CEO 
Paula Rogers also used the AGM 
to announce Cardiff as the venue 
of the 2025 Grand Reunion to an 
appreciative home crowd.

Wales and the West AGM

Brig Clare Phillips CBE talking to Joan Bartlett at 
the Scotland and Northern Ireland Area AGM



Our annual summer get-together saw members reunite at the Three Sisters Race Circuit 
for a fantastic track day organised by the military charity Mission Motorsport, whose 
volunteer drivers gave the ladies the ride of their lives in their supercars.

Summer event - Mission Motorsport

Our Lionesses at the Three Sisters Race Circuit

Some of our thrill-seeking members at the Summer Event



Remembering those who went before

Veterans of the WRAC ensure those who went before are never forgotten, and that 
women and girls considering a career in the Armed Forces are inspired by those who 
have served. Occasions such as Armed Forces Day and Remembrance Sunday allow 
members to proudly represent our Association and raise the visibility of female veterans.

Birmingham, Manchester and Tamworth branches 
at the National Memorial Arboretum for Armed 
Forces Day

Armed Forces Day in PlymouthMarking Remembrance in Tenerife

Gathering on Horse Guards Parade Remembrance at the Bank of England



We met with Johnny Mercer, the Minister of 
State for Veterans’ Affairs, throughout the 
year; at the Cabinet Office alongside other 
key stakeholders in the veteran space 
and at Armed Forces Day in Plymouth 
as we promoted the Female Veterans’ 
Transformation Programme. The Minister 
has engaged strongly with the WRAC 
Association as the OVA seeks to prioritise Female Veterans in its Strategy and shared his 
encounter with Liza, our FVTP Lead, on his social media accounts. 

The WRAC Association’s reputation for being at the forefront of the work to support 
female veterans has reached the heart of government and spread further than the four 
nations of the United Kingdom. 

From the UK to Ukraine: meeting the ministers

We heard from representatives from the 
office of Ukrainian MP Iryna Nykorak, 
Chair of the Subcommittee on Veteran 
Rehabilitation of the Ukrainian Parliament 
and founder of “Arm Women Now” aimed 
at empowering women defenders in the 
Armed Forces of Ukraine. The Minister 
and her team sought our advice on how to 
better prepare their women involved in the 
war in Ukraine for life after military service, 
and support those who have already 
become veterans. Senior staff from the 
WRAC Association met with MP Nykorak and her team online and were proud to be able 
to offer meaningful support and advice to benefit the female veterans of Ukraine.

Prime Minister Rishi Sunak attended the 
launch of the Norfolk Poppy Appeal, led by 
WRAC Area Coordinator and Poppy Appeal 
Manager for Norfolk, Lyn Hatch. The Prime 
Minister shared the photos of the day on 
his X account. Lyn said:

It was an honour to meet the Prime 
Minister and hugely rewarding for him 
to take the time to chat with all of us and 
understand how much veterans continue 
to give to their communities.



The Lioness

An old friend I served with in Germany 
popped up on the WRAC Facebook page. 
It was wonderful to connect with
her again.

Social media
Our Facebook followers enjoy engaging 
with our content, posting comments and 
questions. In 2024 we began posting the 
results of our benevolence grants. We also 
use our Facebook account to support new 
branches, publicising launch events and 
local branch activities.

It’s great that we have Facebook for all 
the news and events in between editions 
of the Lioness.

Our members receive two editions of the 
Lioness magazine each year. 
The magazine connects our members, 
sharing the special events, activities 
and achievements that build upon our
esprit de corps even when we are apart.

The Lioness gets better and better. It gives me 
a sense of belonging and even though I can’t 
manage to get to events now I see the photos 
and I feel like I’m back with the girls.

The WRAC Association is the only 
Facebook friend I need - it’s like a 

reunion that never ends.



The Benevolent Fund has continued our vital work providing 
financial assistance and support to those in need within our 
veteran community. Demand for one-off grants has doubled, 
including items such as home adaptations and repairs, priority 
debt and mobility aids, whilst the request for short term 
financial support has decreased. 

Our Membership Support Grants ensure that members can 
attend local and national events where their finances might 
otherwise have prevented them from attending. Uptake of these 

grants increased fivefold in the last year improving their circle of support and overall well-
being. Annual Maintenance Grants offer regular charitable payments to female veterans 
across the UK, with an additional two overseas applications granted this year. 

We closely monitor the outcomes of our Veterans Charity partnership, which began 
last year, to ensure swift targeted financial assistance reaches those most in need. This 
collaboration enhances our ability to provide timely and meaningful support.

Chair of the Benevolent Fund Grants Committee 
Maj (Retd) Monica Jones

Our Major Grants Committee comprises members, branch organisers, area 
coordinators, trustees and life vice-presidents, ensuring that a wide breadth of 
experience and skills came together throughout the year to assess each application, 
and make the best holistic decisions on a case-by-case basis as we strive to support 
our community of ATS and WRAC veterans. The dedication of our committee members 
remains instrumental in enabling us to fulfil our mission. Our financial position remains 
strong, and prudent financial management enables us to allocate additional resources 
next year to meet the evolving needs of our beneficiaries.



A hand up, not a handout

Support from the WRAC Benevolent Fund makes a real difference to our veterans, 
enabling women to improve their circumstances and empowering some to get their lives 
back on track.

Receiving financial support is something many proud veterans prefer to keep private, 
however some beneficiaries are happy to share their story with others in the hope that 
they will inspire more struggling veterans to come forward.

Jayne Tait requested help from us as her health and mobility deteriorated. Having 
supported Jayne several years ago to fund home improvements to make her home 
warmer, we were able to award a further grant in this financial year to help her purchase 
a folding mobility scooter. 

 Jayne Tait collects her folding mobility scooter, which neatly fits in the boot of her car

I very much appreciate with all my 
heart what the WRAC have done for 
me and cannot say thank you enough.

Care Worker Jayne Rowlands was unable 
to continue working after an accident at 
work.  Jayne contacted us because of her 
situation, and we were able to award her a 
Benevolent Fund Supplement, giving her 
a weekly amount to spend on essential 
groceries.

It has allowed me to do shopping that 
I previously wouldn’t be able to do and 
I am also looking forward to visiting 
gardens. It folds like magic!



The Female Veterans Transformation Programme launched phase one of our research to 
establish the needs of female veterans and ensure important evidence is more
accessible to a wider audience. As a team we read and reviewed over 60 research papers
from across the UK and created the Evidence Review and Statement of Need documents
to underpin our work.

Female Veterans Transformation Programme

We also started to develop the branding for 
the programme and employed the skills of
Hubble, a veteran-run design company, 
who created our logo, website 
(fvtp.org.uk) and infographics, including 
the Statement of Need.

When we moved into phase two, our consultation and codesign stage of the programme, 
we wanted to hear from female veterans and services that support and ask ‘what does 
good service provision look like?’  We launched an online questionnaire and held 
workshops in person and online. This process captured the views of over 800 women 
from all services, ranks, and lengths of service across the UK. The responses and themes 
were analysed at the end of summer 2024, with the report due in early 2025. 

The themes that emerged from the codesign phase will inform the development of the 
toolkit and make sure that services can provide the right services, in the right way and at 
the right time for female veterans.

Proud to work alongside:



WHAT DO FEMALE VETERANS NEED? 
●	 Recognition of the specific needs of female veterans

●	 Empowerment for women to define their military 
service in their own terms

●	 Services should inquire about military service inclusively, 
rather than using singular terms like "veteran"

●	 Special attention to the impact of Services Bans 
(marriage, pregnancy, and gay bans)

●	 Provision of support for those negatively affected, 
especially LGBTQ+ individuals

IDENTITY
Women often do not 
identify with the term 
‘veteran’ and face 

specific, complex 
and multi-layered 
issues as a result 
of their service. 

Less than 

of women who 
have served 
identify as a 

veteran1

31%
ACCESS TO SERVICES 
Women often don’t access veteran  
facing services as they are seen to be  
male dominated and not able  
to meet their needs.

WHAT DO FEMALE VETERANS NEED? 
●	 Women need to feel welcome, equal and  

able to access veteran support services

●	 Services should be personalised based on the individual’s 
needs and what matters most to that person

●	Professionals need to have greater awareness, 
understanding of the specific needs of women and 
respond in a way that makes a difference to them

Statement of Need 
What the evidence tells us are 
the needs of female veterans

To find out more visit www.fvtp.org.uk

DISTRUST AND 
MORAL INJURY  

Women often feel  
betrayed and let down  
by the Military as they did 
not respond to their needs, 
complaints and requests  
for help and support.

BULLYING, DISCRIMINATION, HARASSMENT 
AND SEXUALLY INAPPROPRIATE BEHAVIOURS 
INCLUDING ASSAULT AND RAPE   
A significant percentage of women have faced or witnessed one  
or more of these issues during service.

WHAT DO FEMALE VETERANS NEED? 
●	The widespread and insidious impact of this issue needs to be 

acknowledged and accepted across the sector so women feel 
seen and heard and therefore supported in a way that reduces 
shame and stigma

●	Where appropriate and needed, services should be female only, 
delivered by women

of women  
reported  
witnessing or 
experiencing 
sexual  
discrimination2 

felt that 
they were  

73%
85% 

PHYSICAL AND 
MENTAL HEALTH    

WHAT DO FEMALE VETERANS NEED? 
●	Women’s specific health needs as 

veterans need recognising and 
professionals to have a better 
understanding of the potential causes

●	Women need to feel confident to declare 
their military service and be supported 
into specific Armed Forces pathways 
where appropriate and wanted

TRANSITION, EMPLOYMENT AND FINANCE   

WHAT DO FEMALE VETERANS NEED? 
Women need better and more targeted 
support during transition to find 
appropriate and sustainable employment 
taking into account caring responsibilities. 

of women feel 
they had received 
little support 
or preparation 
for life as a 
civilian4 

of women report[ing]ed 
being unemployed  
for long periods  
of time5 

44%

AREAS OF LITTLE EVIDENCE    
There are many areas that still are largely under 
researched and therefore no practical action is 
being taken to improve the situation.

WHAT DO FEMALE VETERANS NEED? 
More research and data capture is needed to better 
understand specific issues for female veterans such as 
the criminal justice system, race and faith, care services, 
loneliness, digital poverty and accessibility and Reservists.

1 Lauren Godier-McBard, Nicola Gillin and Matt Fossey, We 
Also Served: The Health and Wellbeing of Female Veterans 
in the UK (Chelmsford: Anglia Ruskin University, 2021), 104.

2 Godier-McBard, Gillin and Fossey, We Also Served, 30 
3 Paula Edwards and Tony Wright, No Man’s Land, (Dudley: 

Salute Her UK, 2019), 5.

4 Edwards and Wright, No Man’s Land, 16
5 Edwards and Wright, No Man’s Land, 18
6 Christina Dodds and Matthew Kiernan, “Hidden Veterans: 

A Review of the Literature on Women Veterans in 
Contemporary Society,” Illness Crisis and Loss 27, no. 4 
(2019): 2. 

treated 
differently 
to their male 
counterparts

Women are often left with long term 
impact on their physical and mental 
health as a result of service.

‘Women in the British Army 
have been found to be seven 
times more likely than men to 
suffer from musculoskeletal 
injuries……they are ten times 
more likely than men to suffer 
from hip and pelvic stress 
fractures3 

60%

Resulting in:

●	Fewer financial struggles

●	Less impact on mental 
health due to loss of identity

●	Less likely to get involved in 
criminal activity

of veteran 
research  
focuses on 
females6 

Only 
2%

WHAT DO FEMALE 
VETERANS NEED? 
Recognition that this  

may affect interaction  
or lack thereof with 

services.



Supporting our female veterans

£215,291.23 
was spent 

by the 
Benevolent 

Fund

128 successful 
requests for 
assistance 

were 
successful

Requests for assistance most commonly granted by 
our Benevolent Fund

Household goods
45%

EPVs
12%

Other
20%

Help with debt
9%

Copies of the Lioness 
distributed

6,800
Website visits
27,600

Facebook reach
77,300

0 500 1000 1500 2000 2500 3000 3500 4000 4500

Reaching & engaging with our members and the veterans 
community

Facebook followers
5,400

Growth in our membership 2023-2024

Adapted beds
6%

Funeral costs
8%

2023

2024



We start the next year with a full programme of activities in Guildford where we will 
celebrate the 60th anniversary of the opening of Queen Elizabeth Barracks, and 
commemorate the 50th anniversary of the Guildford pub bombings, remembering Private 
Ann Hamilton and Private Caroline Slater who lost their lives that day.  There we will 
continue the restoration of berets and cap badges to WRAC veterans who were impacted 
by the pre-2000 ban on gay serving personnel, with more presentations to come 
throughout 2025. It will be a privilege and a pleasure to welcome into the Association as 
many ladies as possible who have been alienated from the veteran family.  

Looking to the future

Message from the Vice President, 
Brig (Retd) Fiona Gardner CBE

We will conclude a ‘light touch’ Strategic Review to ensure our strategic objectives 
remain appropriate and make any minor changes required, pending a full review aligned 
to the conclusion of the Female Veterans Transformation Programme (FVTP).  We remain 
committed to supporting the FVTP in the development of an agile toolkit for service 
providers to female veterans. 
 
We look forward to our triennial Grand Reunion in Cardiff in March, always the highlight 
of the calendar, as we welcome hundreds of former ATS and WRAC veterans to come 
together for an amazing weekend. This time we will be in Cardiff, exactly 25 years since 
the last Grand Reunion in the Welsh capital, when we will be joined by the Veterans’ 
Commissioner for Wales. We are also planning our summer event at Bletchley Park 
where we hope to enjoy the company and stories of one of our own code-breakers Betty 
Webb MBE.  With our membership and branch structure expanding we look forward to 
continuing to foster comradeship and esprit de corps to our members.   



Women’s Royal Army Corps Association
Postal address: Unit 11, Basepoint Business Centre, 
1 Winnall Valley Road, Winchester SO23 0LD
Tel 0300 400 1992 
email info@wraca.org.uk or benfund@wraca.org.uk       

wraca.org.uk

Front cover, our fundraising WRAC Cyclefest 
cyclists explored 150 miles of the Kent countryside. 

Back cover, our fundraising Lioness Running Team 
shone at the Great Bristol Run.

         
President Her Royal Highness, The Duchess of Kent GCVO
Registered Charity Number 206184, founded 1919
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LW/SD/WR007 
 
3 March 2025 
 
The Trustees 
The Women’s Royal Army Corps Association 
Unit 11 Basepoint Business Centre 
1 Winnall Valley Road 
Winchester 
Hampshire 
SO23 0LD 
 
Dear Sirs & Madams 
 
In accordance with our normal practice we are writing to draw your attention to various matters which 
arose during the course of our audit of the charity’s accounts for the period ended 30 September 
2024. 
 
1. We have no comments to make concerning the qualitative aspects of the entity's accounting 

practices and financial reporting. 
 
2. We did not encounter any significant difficulties during the audit and there are no significant 

findings from the audit to draw to your attention. 
 
3. A draft of our proposed letter of representation is attached. We draw your attention to paragraphs 

9, 19 and 20. In other respects the letter is routine. 
 
4. For your information we attach a schedule of adjustments that you agreed should be processed 

when finalising the accounts. No material unadjusted misstatements were noted during our 
review. 

 
5. As you are aware from our letter of engagement, our audit procedures were directed towards 

testing the accounting systems in operation upon which we have based our assessment of the 
accounts. We did not identify any weaknesses in your system during the course of our audit. 
  

6. In making our recommendations, we have considered the size of your charity and the number of 
staff you employ.  

 
7. We do not propose any modifications to our audit opinion and hence will be issuing a clean audit 

report. 
 



 

2/ 
 

8. We have discussed with you the fact that we provide accounting services to the charity in 
addition to acting as auditors. We wish to confirm to you that in our opinion the provision 
of such services does not affect our independence as the additional services provided are 
of a routine compliance nature and the Board takes any decisions where judgement is 
required. 

 
The firm and the audit engagement team have therefore complied with relevant ethical 
requirements concerning independence. 
 
We would like to take this opportunity of expressing our thanks to your staff for their assistance 
during the course of our audit. 
 
Please note that this report has been prepared for the sole use of The Women’s Royal Amy 
Corps Association. It must not be disclosed to third parties, quoted or referred to, without our 
prior written consent. No responsibility is assumed by us to any other person. 
 
The purpose of the audit was to enable us to express an opinion on the financial statements. 
The audit included consideration of internal control relevant to the preparation of the financial 
statements in order to design audit procedures that are appropriate in the circumstances, but 
not for the purpose of expressing an opinion on the effectiveness of internal control. The 
matters reported above are limited to those deficiencies that the auditor has identified during 
the audit and that the auditor has concluded are of sufficient importance to merit being 
reported to those charged with governance. 
 
If we can be of any further assistance, please contact Lisa Wilson. 
 
Yours faithfully 

 
Rothmans Audit LLP 
  



 

SCHEDULE OF AUDIT ADJUSTMENTS  
Jnl Fund Details SOFA Balance Sheet 

     
1 ASC Amortisation for the year  1,893.78  

 ASC Amortisation for the year   (1,893.78) 

 Being amortisation charge for the year    
     
2 ASC Depreciation charge for the year  661.98  

 ASC Depreciation charge for the year   (661.98) 

 ASC Depreciation charge for the year  206.02  
 ASC Depreciation charge for the year   (206.02) 

 Being depreciation charge for the year    
  

 
  

3 BEN 860 - Rounding  5.07 

 BEN 960 - Retained Earnings  1,118.72 

 ASC 960 - Retained Earnings  40,088.21 

 ASC COBSEO  (5,541.00) 

 ASC FVT  (35,671.00) 

 Being to agree opening reserves allocations   
     
4 ASC Accrued Income  17,991.26 

 ASC Leg - Legacies (17,991.26)  
 Being to accrue for legacy notified in year but paid post year-end   
     
5 ASC 805 - Accruals  (4,560.00) 

 ASC Auditors Remuneration - Non Audit 1,325.00  
 ASC Audit - Gov - Audit 3,235.00  
 BEN Audit - Gov - Audit - match PY accrual to expense 2,280.00  
 ASC Audit - Gov - Audit - match PY accrual to expense (2,280.00)  
 ASC Audit - Gov - Audit - printing costs to general governance (2,860.80)  
 ASC Audit - Gov - Audit - printing costs to general governance 2,860.80  
 Being to accrue for audit fees and agree P&L disclosures   
     
6 ASC BD - Brewin Dolphin  (12,387.43) 

 ASC Revaluation gain/loss 12,387.43  
 Being to clear variance on BD postings re prior year account not cleared down  
     
7 ASC DTRPrepay - Debtors - Prepayments  2,938.44 

 ASC Guildford50 Costs (2,938.44)  
 Being to prepay costs of October 2024 event   

  
 

  
8 ASC Fixed Assets - Computer Equipment - Additions  2,558.55 

 ASC Fixed Assets - Computer Equipment - Depreciation  (234.46) 

 ASC Equip - Office - Equip (2,558.55)  
 ASC DEPN - Depreciation expense 234.46  
 Being to capitalise laptops purchased in the year   
     
9 ASC G NHF top-up (2,380.00)  

 ASC Prepayments  2,380.00 

 Being to prepay NHF grants paid in advance   
     

   (5,924.58) 5,924.58 

  


