
 

 
 
Trustees’ Annual Report for the period 
 
From   1 October 2022 - Period start date    
To      30 September 2023 - Period end date                             
 
Charity name: Behavioural Science and Public Health Network 
 
Charity registration number: 1195935 
 
Objectives and Activities 
 
 SORP reference  
Summary of the purposes of 
the charity as set out in its 
governing document 

Para 1.17 To advance the scientific understanding of 
behavioural, social and psychological 
processes in health, illness and health care 
for the public benefit in the United Kingdom 
by: 
 

(a) facilitating the sharing of knowledge 
and best practice of professionals in 
behavioural and social science and 
public health; and 

(b) advancing behavioural and social 
science skills and knowledge in 
public health systems across the 
United Kingdom 

(c) and in so doing, raise public 
understanding and awareness of, 
and provide information on, such 
matters. 

 
Summary of the main 
activities in relation to those 
purposes for the public 
benefit, in particular, the 
activities, projects or services 
identified in the accounts. 

Para 1.17 and 
1.19 

To advance the scientific understanding of 
behavioural, social and psychological 
processes in health, illness and health care 
for the public benefit in the United Kingdom 
by: 
 

(a) facilitating the sharing of knowledge 
and best practice of professionals in 
behavioural and social science and 
public health; and 

(b) advancing behavioural and social 
science skills and knowledge in 
public health systems across the 
United Kingdom 

(c) and in so doing, raise public 
understanding and awareness of, 
and provide information on, such 
matters. 

 
Network Directory: The BSPHN has 
established an online network directory 



where people can add a free profile so 
colleagues and professionals working in 
related areas of interest can link up to share 
ideas and best practice, both locally within 
regional hubs and nationally. 
 
Conference: The annual conference 
provides delegates with the opportunity to 
share their work, to learn from others, and to 
build relationships. People working across 
the spectrum of behavioural science roles 
(e.g., public health, academic, NHS, and 
industry) learn how to optimise and 
demonstrate impact of their work to create 
healthy environments and people, by using 
behavioural/social science in their 
professional roles to enhance population 
health and wellbeing outcomes. 
 
Transformation and Behaviour change 
Leads group: This UK wide group is led by 
the BSPHN in collaboration with the Local 
Government Association.  The group 
membership consists of approx. 100 
behavioural scientists/ local authority officers 
leading on behaviour change work for their 
local authority area.  The group aims to 
share best practice and reduce duplication of 
effort and resource across the public health 
system.  
 

Statement confirming 
whether the trustees have 
had regard to the guidance 
issued by the Charity 
Commission on public 
benefit 

Para 1.18 Yes, we have done this in the following 
ways: 
 

1. All Trustees have had a briefing and 
links to the guidance of the Charity 
Commission 
 

2. A lead trustee in addition to the Chair 
each have responsibility to check the 
commission website for guidance 
and to brief the Trustees regularly on 
how we are achieving this 
 

3. Ensuring our work delivers our aims - 
progress against our aims is 
reviewed quarterly to ensure we are 
reaching our charitable objectives. 

 
We review our aims, objectives each year 
and ensure our activities align to achieving 
these in line with the commission guidance.  
 
This review looks at what we achieved and 
the outcomes of our work in the previous 12 
months. The review looks at the success of 
each key activity and the benefits they have 
brought to those groups of people we are set 
up to support. The review also helps us 
ensure our aim, objectives and activities 



remained focused on our stated purposes. 
We have referred to the guidance contained 
in the Charity Commission’s general 
guidance on public benefit when reviewing 
our aim and objectives and in planning our 
future activities. In particular, the trustees 
consider how planned activities will 
contribute to the aims and objectives they 
have set going forward. 

 
Additional information (optional) 
You may choose to include further statements where relevant about: 
 SORP reference  
 
 
Policy on grant making 
 
 

 
 
Para 1.38 

We do not make grants 

 
 
Policy on social investment 
including program related 
investment 
 

 
 
Para 1.38 

We do not have investment resources at this 
time 
 

 
 
Contribution made by 
volunteers 
 
 

 
 
Para 1.38 

The BSPHN is run by volunteers who form 
our committee, support our events and 
develop our publicity and publication.  
 
In the year under review over 1,400 
volunteer hours were donated as part of 
meetings, training, planning, speaker events 
and publicity and liaison.  Additionally, many 
of the expert speakers at our events donate 
their time to the charity.   
 

 
Other 
 
 

 Further information can be obtained from our 
website www.bsphn.org.uk  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.bsph.org.uk/


Achievements and Performance 
 
 SORP reference  
 
 
 
Summary of the main 
achievements of the charity, 
identifying the difference the 
charity’s work has made to 
the circumstances of its 
beneficiaries and any wider 
benefits to society as a 
whole. 

 
 
 
 
 
Para 1.20 

A number of activities have been undertaken 
to support the aims of the BSPHN by 
facilitating the sharing of knowledge and 
best practice of professionals in behavioural 
and social science and public health, and 
advance behavioural and social science 
skills and knowledge in public health 
systems across the United Kingdom. 
 
Website: A refreshed website was launched 
in November 2022.  This included adding a 
significant number of resources to improve 
practice, and support professionals, free of 
charge.  
 
Public benefit 
These bring benefit to professionals and 
organisations in a) enabling them to practice 
more effectively, b) saving them time and 
money finding resources and c) enable them 
to deliver services or support to the public 
faster and more effectively. 
 
Conference: The 2023 annual conference 
was centred around “using behavioural and 
social science to create healthy futures” with 
the aim of addressing health inequalities 
using behavioural and social sciences. The 
conference was held in person to facilitate 
networking and was attended by more than 
200 delegates from public health, NHS, 
academia and professional bodies, local 
government officers and practitioners.  
 
The event provided the opportunity for 
delegates to share their work, to learn from 
others and to build relationships. It 
showcased a wide range of experiences and 
learning about how to create healthy 
environments and healthy people. Delegates 
also heard from expert speakers using 
behavioural/social science to enhance 
population outcomes. 
 
Public benefit 
Our events provide public benefit by 
enabling our beneficiaries (i.e. members and 
attendees) to improve their professional 
practice and advance their education and 
knowledge on key topics of interest, 
therefore contributing to evidence base and 
informing best practice. 
 
Hub events relevant to the reporting 
period 
The four regional hubs continued to develop 



their approach.  The Northwest and 
Midlands Hubs delivered a action learning 
sets for local authority colleagues in each 
region. Additionally, a new Hub was 
launched in London in March 2023 at a 
networking event and plans are being 
developed to launch a new Hub in Wales in 
October 2023.  
 
The communities of practice continue to 
have a repository on the BSPHN website 
and are part of the Network Directory, 
facilitating sharing best practice and 
identifying relevant topic expertise.  These 
activities have supported local members to 
advance their knowledge, understanding and 
skills in the application of behavioural 
science to public health.   
 
Finally, an action learning set was developed 
and was delivered in the Midlands, providing 
an intensive expert led skills programme for 
local authority officers.   
 
 
Public benefit  
These activities benefit our beneficiaries by 
supporting local members to advance their 
knowledge, understanding and skills in the 
application of behavioural science to public 
health. This has led to the development of a 
number of project plans that local authorities 
can implement to support improvements in 
outcomes for their local populations and the 
public as a whole.   
 
 
A number of the committee and Trustees 
were involved in the writing, development 
and implementation of the first ever National 
Behavioural and Social Sciences Strategy 
for England, Improving People’s Lives 
(2018).  
  
The BSPHN has worked with the NHS 
(OHID and UKHSA) as well as professional 
bodies to support the implementation of 
behavioural science in practice following the 
Covid response.   
 
How this brings public benefit 
This work will help 

a) create a system where behavioural 
science is applied ethically and with 
greater consistency helping to build 
the evidence-base for effective 
implementation, 

b) Help agencies apply behavioural 
science knowledge (e.g. social 
science on how communities can 



look after each other and how people 
can assess risk) routinely to public 
health challenges, 

c) The application of behavioural 
science to enable organisations to 
better design transparent and honest 
communications with residents,  

d) funding for the creation of 
behavioural science posts and the 
upskilling of staff ahead of any future 
public health emergencies.   

 
 
Additional information (optional) 
You may choose to include further statements where relevant about: 
 
 
Achievements against 
objectives set 
 
 

 
 
 
Para 1.41 
 
 
 

We have summarised this above. We also 
provide annual reports and statements of 
impact to our Annual General Meeting, see 
attached. 
 

 
 
Performance of fundraising 
activities against objectives 
set 
 
 

 
 
 
 
Para 1.41 

Our funding has been from statutory sources 
and events to deliver work and we have not 
engaged in specific fundraising to date. This 
may change as we create our next business 
plan. 

 
 
Investment performance 
against objectives 
 
 

 
 
 
Para 1.41 

We do not have investments 
 

 
Other 
 
 

 N/A 

 
  



Financial Review 
 
Review of the charity’s 
financial position at the end 
of the period 

Para 1.21 Overall net expenditure in the period of £11. 

Statement explaining the 
policy for holding reserves 
stating why they are held 

Para 1.22 No reserves held 

Amount of reserves held Para 1.22 No reserves held 
Reasons for holding zero 
reserves 

Para 1.22 We do not yet employ staff and are in the 
process of creating our reserves policy 

Details of fund materially in 
deficit 

Para 1.24 None 

Explanation of any 
uncertainties about the 
charity continuing as a going 
concern 

Para 1.23 N/A 

 
Additional information (optional) 
You may choose to include further statements where relevant about: 
 
 
The charity’s principal 
sources of funds (including 
any fundraising)  
 

 
 
 
 
Para 1.47 

1. Grants for activity 
2. Conference income  
3. Fundraising  

 
 
Investment policy and 
objectives including any 
social investment policy 
adopted 
 

 
 
 
 
Para 1.46 

We do not yet have investments and will not 
be creating an investment policy until later 
this year 
 

 
 
A description of the principal 
risks facing the charity  
 
 

 
 
 
Para 1.46 

Being clear on our contribution and impact 
(we are currently writing a business plan 
following extensive engagement with 
stakeholders) 

 

 
Other 
 
 

 NA 

 
  



Structure, Governance and Management 
 
Description of charity’s 
trusts: 

  

Type of governing document  
(trust deed, royal charter) 

Para 1.25 
 

Constitution 

How is the charity 
constituted?  
(e.g unincorporated 
association, CIO) 

Para 1.25 The charity is a CIO 

Trustee selection methods 
including details of any 
constitutional provisions e.g. 
election to post or name of 
any person or body entitled 
to appoint one or more 
trustees 

Para 1.25 13. Appointment of charity trustees 
 
Our policy is to recruit and select trustees 
through open advertisement, application 
form, structured interview , the take up of 
references and other background checks. 
This is managed by a sub group of Trustees 
who report to the main Board for 
endorsement.  
 
13.1 Retirement by rotation 
(a) At every annual general meeting of the 
members of the CIO, one-third of the charity 
trustees shall retire from office. If the number 
of charity trustees is not three or a multiple 
of three, then the number nearest to one-
third shall retire from office, but if there is 
only one charity trustee, he or she shall 
retire. 
(b) The charity trustees to retire by rotation 
shall be those who have been longest in 
office since their last appointment or 
reappointment. If any trustees were last 
appointed or reappointed on the same day 
those to retire shall (unless they otherwise 
agree among themselves) be determined by 
lot; 
(c) The vacancies so arising may be filled by 
the decision of the members at the annual 
general meeting; any vacancies not filled at 
the annual general meeting may be filled as 
provided in clause 13.1(d). 
(d) The members or the charity trustees may 
at any time decide to appoint a new charity 
trustee, whether in place of a charity trustee 
who has retired or been removed in 
accordance with clause 15 (Retirement and 
removal of charity trustees), or as an 
additional charity trustee, provided that the 
limit specified in clause 12.3 on the number 
of charity trustees would not as a result be 
exceeded. 
(e) A person so appointed by the members 
of the CIO shall retire in accordance with the 
provisions of clause 13.1(a) and clause 
13.1(b).  
 
A person so appointed by the charity 
trustees shall retire at the conclusion of the 



next annual general meeting after the date of 
his or her appointment and shall not be 
counted for the purpose of determining 
which of the charity trustees is to retire by 
rotation at that meeting. 

 
 
 
Additional information (optional) 
You may choose to include further statements where relevant about: 
 
 
Policies and procedures 
adopted for the induction and 
training of trustees 
 

 
 
 
 
Para 1.51 

Our policy is currently being revised as part 
of our approach to review all policies as we 
develop. 
 
We are also writing a Trustee’s Handbook as 
part of the induction process for new 
Trustees 
 

 
 
The charity’s organisational 
structure and any wider 
network with which the 
charity works 
 
 

 
 
 
 
Para 1.51 

Charitable incorporated organisation run by 
the Trustees. A committee, overseen by the 
Trustees, is responsible for our events such 
as conferences, our newsletter, website, 
social media and webinars, etc. 

 
 
Relationship with any related 
parties 
 
 

 
 
 
Para 1.51 

Further information is in our annual reports.   

 
Other 
 
 

 N/A 

 
Reference and Administrative details 
 
Charity name Behavioural Science and Public Health Network 
Other name the charity uses N/A 
Registered charity number 1195935  
Charity’s principal address Business and Technology Centre, 

Bessemer Drive, 
Stevenage, 
Herts  
SG1 2DX 

  
 
  



 Names of the charity trustees who manage the charity 

 Trustee name Office (if any) Dates acted if not for whole 
year 

Name of person (or body) entitled 
to appoint trustee (if any) 

1 Dr Michelle 
Constable 

n/a n/a n/a 

2 Prof Jim McManus Chair  n/a n/a 
3 Dr Amanda Bunten n/a n/a n/a 
4 Dr Neil Howlett n/a n/a n/a 
5     
6     
7     
8     
9     

10     
11     
12     
13     
14     
15     
16     
17     
18     
19     
20     

 
 
Corporate trustees – names of the directors at the date the report was approved 
Director name   
N/A   
   
   
   
   
   
 
Name of trustees holding title to property belonging to the charity 
 
Trustee name Dates acted if not for whole year  
N/A   
   
   
   
   
   
 
 
  



Funds held as custodian trustees on behalf of others 
Description of the assets 
held in this capacity 
 

N/A 

Name and objects of the 
charity on whose behalf the 
assets are held and how this 
falls within the custodian 
charity’s objects 
 

N/A 

Details of arrangements for 
safe custody and 
segregation of such assets 
from the charity’s own assets 
 
 

N/A 

 
Additional information (optional) 

          Names and addresses of advisers (Optional information) 
Type of 
adviser 

Name Address 

N/A   

   

   

   

Name of chief executive or names of senior staff members (Optional information) 
N/A 

 
Exemptions from disclosure 
 
Reason for non-disclosure of key personnel details 
 
 

 

Other optional information 
 
 

 
  



Declarations 
 

               The trustees declare that they have approved the trustees’ report above.  
 
              Signed on behalf of the charity’s trustees 

Signature(s) 

 

 

Full name(s) Jim McManus  

    Position (eg Secretary, 
Chair, etc) 

Chair  

 
Date  29th July 2024  

 

 
























