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Report of the Trustees for the Year Ending 31 March 2025 
 
The Trustees of Right to Remain present their report and independently-examined 
financial statements for the year ending 31 March 2025.   
 
Structure, governance and management 
The company’s Articles of Association is its governing document. The company was 
registered on 29 December 2020 as a charity in England and Wales. The directors of the 
company are also charity Trustees for the purposes of charity law.   
 
The charity may by ordinary resolution appoint a person who is willing to act to be a 
Trustee and determine the rotation in which any additional Trustees are to retire. At each 
annual general meeting one-third of the Trustees or, if their number is not three or a 
multiple of three, the number nearest to one-third, must retire from office. 
 
Objectives and activities 
Right to Remain works with communities, groups and organisations across the UK. We 
provide information, resources, training and assistance to help people to establish their 
right to remain. 
 
The organisation's objects ("Objects") are specifically restricted to the following: 
 
4.1 
The relief of persons who are refugees, displaced persons, asylum seekers and 
immigrants, including those at risk of deportation, who are in conditions of need, hardship 
and distress including but not limited to the provision of information, advice and support; 
 
4.2 
To advance the education of refugees, displaced persons, asylum seekers and immigrants 
and to advance education and raise awareness about the status, rights and needs of 
refugees, displaced persons, asylum seekers and immigrants including by training and 
capacity building local groups and communities to provide information, advice and support; 
 
4.3 
To promote human rights (as set out in the Universal Declaration of Human Rights and 
subsequent United Nations conventions and declarations, the European Convention on 
Human Rights and the Human Rights Act 1998) by all or any of the following means: 
 
4.3.1 monitoring abuses of human rights; 
 
4.3.2 obtaining redress for victims of human rights abuse, relieving needs among the 
victims of human rights abuse; 
 
4.3.3 research into human rights issues; 
 
4.3.4 educating the public about human rights; 
 
4.3.5 contributing to the sound administration of human rights law; 
 
4.3.6 raising awareness of human rights issues; 



4.3.7 promoting public support for human rights; 
 
4.3.8 promoting respect for human rights among individuals and organisations; 
 
4.3.9 eliminating infringements of human rights. 
 
 
Achievements and performance 
 

Introduction 
 
Right to Remain is a national migration justice organisation, working with hundreds of 
communities and groups across the UK. As a key anchor organisation within the migration 
justice movement, we uniquely combine public legal education that democratises 
knowledge, facilitates strategic convenings that harness radical solidarity between 
communities and lived-experience-led campaigning and community organising that builds 
power. Together, our work empowers people to establish their right to remain and 
collectively challenge injustices of the immigration and asylum system. Our Theory of 
Change encapsulates these three interconnected, blended and iterative processes: 
building knowledge, building radical solidarity and building power. Each process has 
corresponding - and overlapping - objectives and activities. 
 
Our vision is a world where everyone can exercise their right to remain where they need to 
be with dignity and humanity. Our values are agency, people power, mutual aid, solidarity, 
anti-racism and foregrounding people with lived experience. We are a small, agile 
organisation, proud of our dynamic, reflective and influential approach. Throughout our 
existence, we have adapted to the changing political and socio-economic environment by 
responding to our communities’ needs and priorities while challenging unequal power-
dynamics that structure our society. 
 
The organisation was founded in 1995 as the National Coalition of Anti Deportation 
Campaigns, a coalition of grassroots groups fighting against the deportation of their 
friends, family members, neighbours and co-workers across the UK. Our name changed in 
2014 to reflect the expanded scope of the organisation’s work, in response to our 
community’s changing needs. As the landscape of asylum and migration law, policies and 
practices grew harsher and more prone to sudden changes, it became essential that our 
community understood the asylum and immigration system better from the very beginning 
of their journey through the process. There are three reasons for this: in order to support 
one another to secure immigration status and the right to remain in the UK, to proactively 
protect the community from the risk of the violence and trauma of detention and 
deportation and, most importantly, to challenge injustice and human rights abuses. We 
became a registered charity (1192934) in December 2020. 
 
Since then, the main resource of our public legal education work about the asylum and 
immigration system, our Right to Remain Toolkit, has become the critical infrastructure for 
the entire asylum and migration field and beyond. It is the lifeline for many who are stuck 
in a Kafkaesque system. Over the last few years, Right to Remain has significantly 
deepened and expanded the reach of our work to ensure that more people are protected 
from harm while trying to access justice and exercise their rights to build networks and 



alliances with others. In 2024/25, our Toolkit was used by an average of 50,000 unique 
users online every month. People use the Toolkit to practise for their asylum interviews, 
gather their own evidence, prepare for their own appeals when they cannot find a lawyer, 
and exercise agency by equipping themselves with knowledge of what could happen to 
them and their options. Many groups, large and small, use it for their staff and volunteer 
training and for their work at large. Lawyers and students use it as a reference point and 
other professionals such as youth workers, ESOL teachers, and doctors use it to support 
people going through the system. 
 
Right to Remain’s popularity is due to the fact that our resources, workshops and outreach 
are accessible, practical and empowering. They are accessible because they are designed 
specifically for both non-specialists and people going through the system, based on 
feedback from our community collected over the years. They are practical because they 
include information about possible steps people can take to improve their chance of 
securing immigration status and their right to remain in the UK, also based on the tips 
contributed by our community. And they are empowering because they help people 
understand what might happen to them at each stage of the process, and how to help 
prepare for different scenarios, enabling them to take better control of their lives with or 
without the help of legal advisors. 
 
We also demystify legal support. We explain clearly how allies and supporters who are not 
accredited to give legal advice and who, for this reason, are afraid to help others can still 
safely provide vital support in our community. While quality legal advice remains scarce, it 
is vital to scale up the amount of legal support available. This both alleviates the pressure 
faced by the struggling legal advice sector, and connects people in the system with their 
supporters, equipping them with knowledge and confidence to fight for the right to remain 
together, and seek ways to survive the system within their local community. This 
knowledge of the system will always remain central to our movement. 
     
In fact, our legal education work goes beyond a simple gesture of information provision. 
Our work is relational. We carefully and consciously do this in a way that calls for solidarity 
to bring more people and groups into the movement, focussing on building power in our 
community. 
 
The Toolkit and our workshops act as a portal through which people can enter the shared 
struggle for migration justice and start taking collective action to change the system – 
because you need to understand the system to be able to fight it, just as our community 
said when we developed the Toolkit over ten years ago. The Toolkit and our public legal 
education work is therefore the basis of our strategic convening and campaigning, 
including our experience-led community organising work, These Walls Must Fall. Our 
refreshed Theory of Change connects our work building knowledge (public legal 
education), building radical solidarity (strategic convening) and building power 
(campaigning and organising), and encapsulates the process through which we strive to 
achieve our vision with our communities. 

Our operating environment in 2024/25 
In 2024/25, migrants, refugees and people seeking asylum again faced crisis after crisis. 
Right to Remain is immensely proud that throughout this turbulent and scary year, we 
remained steadfast in our ability and resolve to support and guide the migration justice 
movement and stand in solidarity with our communities and allies.   



The demand for our public legal education continued to increase, as people struggled to 
navigate the confusing asylum and immigration legal system. Draconian laws including the 
Nationality and Borders Act, the Illegal Migration Act, and the Safety of Rwanda Act 
profoundly destabilised our communities, leaving them desperate for clear information. 
 
These legal developments restrict the asylum system, condemning an untold number of 
undocumented people to a permanent limbo, exposing them to risks of human rights 
abuses such as detention, destitution and exploitation. At the same time, visa routes and 
pathways to naturalisation are rapidly shrinking, affecting people’s life plans and right to 
remain in the UK. The introduction of the e-visas system was an additional burden in 
2024/25, as we all scrambled to prevent Windrush-style chaos by making sure hard-to-
reach migrants are aware of the change and taking steps to avoid becoming 
undocumented. Coupled with the growing challenges to the legal advice sector and 
increasing attacks on and hostility towards refugees and migrants, these laws and policies 
exacerbate people’s struggle to regularise their immigration status and to secure their 
safety, let alone simply survive. 
 
The change of the UK government in summer 2024 reversed some of the worst excesses 
of the Hostile Environment, such as the Rwanda plan. But the Labour Government swiftly 
introduced the Border Security, Asylum and Immigration Bill that criminalises people on 
the move. The new government began deploying more enforcement measures such as 
immigration raids, detention and deportation, hardening our operating environment further. 
Given their grave consequences for our community, Right to Remain made a strategic 
decision soon after the General Election to prioritise preparing our communities for the 
impact of ramped up enforcement measures across all aspects of our work.   
 
The demonisation of refugees and migrants by the media and successive governments 
created a fertile ground for the summer of race riots in 2024. Much has already been said 
and written about the tragic incident that sparked a series of riots and attacks on 
minoritised, racialised communities across the UK. Many refugee and migrant support 
groups experienced lockdowns and had to restrict services due to safety fears. The impact 
of these racist violences and blatant anti-migrant activities have been devastating for our 
communities, not least as they were still recovering from another crisis, the panic caused 
by the Rwanda plan when the Home Office started rounding people up to put on the first 
deportation flight to Rwanda. 
 
However, in the face of these crises and challenges, we also saw a movement moment.   
More and more people are rejecting the attempt by politicians, the media and other power-
holders to portray refugees and migrants as a problem. More people are seeing through 
this attempt to divert attention away from the real problems within our society: rampant 
profit making from and exploitation of people and the planet. More people are waking up to 
the reality that the immigration system is inherently racist and must be dismantled. 
Appalled by the inhumanity against migrants, wider communities are more ready to take 
solidarity action with us as they see a parallel hostile condition in their own creeping 
material deprivation and curtailment of rights. 
 
As we stood against these attacks and held spaces for the communities affected by the 
crisis to come together and heal, our confidence in our Theory of Change and strategy for 
2024 - 2029 has grown. We are confident that building knowledge, radical solidarity and 
power allow us to seize this opportunity to mainstream migration justice and grow and 



strengthen our migration justice movement that catalyses a systemic change. The sections 
below describe our work in 2024/25 to this end. 
 

Our key achievements in 2024/25 
 
2024/25 was another busy year for Right to Remain across all areas of our work: public 
legal education, strategic convening and campaigning/community organising. Our Theory 
of Change’s holistic approach, of building knowledge, radical solidarity and power, means 
that our areas of work often intentionally overlap with each other. Our small but dynamic 
staff team continued to punch above our weight, adapting quickly to emerging crises that 
affect people seeking asylum, refugees and migrants in a fast moving migration justice 
landscape. 
 
One of our strengths is a combination of groundedness and agility. This ensured that we 
stayed relevant to our communities’ various needs throughout the year, when they 
desperately needed clear guidance and direction. This is demonstrated by a summary list 
of our interventions in 2024/25. The overall volume of our work has also increased over 
the last few years. In 2024/25, we organised or delivered a total of 59 events, workshops 
and presentations, attended by at least 2,500 people from 389 organisations*. We have 
seen a steady increase in our engagement volume over the last few years: we ran 24 
events in 2022/23 and 37 events in 2023/24. (*Please note that these figures are not 
unique user figures and include some instances whereby the same people and groups are 
counted more than once. When we run workshops at events organised by external 
partners, we are often unable to receive accurate information about attendees. Please 
also note that not all the These Walls Must Fall activities are listed in the table, as there 
were too many to include.). 
 
 

Date Name of the event Online / in-person 

   

9 April Toolkit presentation to Migrants Champions Network online 

15 April Knowledge is Power Workshop online 

16 April 
Toolkit presentation to City of Sanctuary Yorkshire and 
Humber online 

18 April 
Toolkit presentation to City of Sanctuary South + 
South West online 

22 April 
Human Rights Training Session by Liberty for These 
Walls Must Fall campaigners online 

29 April 
Workshop at Stand Up Speak Out (Toolkit, legal 
advice vs legal support) online 

1 May Rwanda Information Webinar 1 online 

3 May Manchester Demo 'Not Rwanda, Not Anywhere!' in-person 



3 May Rwanda check-in meeting for friends and allies online 

14 May 
Radical Solidarity Hub - Rwanda, reporting and 
deportation online 

17 May Young Asylum Guide Workshop online 

20 May Toolkit presentation to City of Sanctuary North West online 

22 May 
Solidarity Sessions Manchester + Liverpool (Rwanda, 
reporting and detention) online 

24 May Rwanda Information Webinar 2 online 

6 June 
Workshops at Migrant Homelessness Learning 
Symposium in-person 

6 June 
Bristol Solidarity Session (Co-organised with Bristol 
Refugee and Asylum Seeker Partnership (BRASP) ) in-person 

19 June 
London Asylum Working Group presentation on the 
Illegal Migration Act online 

21 June 10-year Route Pilot Workshop in-person 

24 June 
Solidarity Session for reporting centre solidarity 
groups / activists online 

25 June Justice Together Initiative Conference Workshops in-person 

5-7 July 
Workshops on migrant work exploitation at New 
Organising Conference in-person 

9 July Post-General Election Solidarity Session online 

18 July Manchester Post-General Election Solidarity Session in-person 

8 August Knowledge is Power Workshop online 

12 August 
Bournemouth Solidarity Session (Co-organised with 
Portland Global Friendship Group) in-person 

14 August 
Solidarity Sessions Manchester + Liverpool 
'Organising Amidst Racist Violence' online 

15 August Radical Solidarity Hub (Enforcement) online 

6 September 
These Walls Must Fall Manchester protest against 
increased visa fees in-person 

11 September 10 Year Route Workshop in-person 

26 September Toolkit Workshop for STAR online 

2 October Online Rally for Hassockfield Detention demo online 

8 October Knowledge is Power Workshop online 

15 October MIN Voices Glasgow - eVisas info session online 



17 October 
Hassockfield demo briefing session (co-organised with 
No To Hassockfield Campaign) online 

19 October 

National Day of Solidarity to End Immigration 
Detention - Hassockfield detention centre demo 
(Coorganised with No To Hassockfield Group) in-person 

21 October 
Napier Barracks Workshop (Co-organited with Napier 
Friends) in-person 

22 October 
King Troll theatre panel discussion at New Diorama 
Theatre in-person 

6 November NACCOM Members Meeting - eVisas info session online 

6 November MP caseworker workshop (Co-organised with GMIAU) online 

6 November 
Birmingham Solidarity Session - detention / 
enforcement in-person 

7 November RMC Toolkit Ambassadors Workshop - Birmingham in-person 

21 November Right to Remain Solidarity Party in-person 

26 November 
Nottingham Solidarity Session - detention / 
enforcement in-person 

27 November EUSS Alliance - eVisas info session online 

28 November Knowledge is Power Workshop online 

6 December 10 Year Route Workshop online 

10 December Sahir House - eVisa info session online 

13 December Radical Solidarity Hub (eVisas) online 

18 December 
These Walls Must Fall Manchester vigil on 
International Migrants Day in-person 

18 December English for Action - eVisa info session online 

28 January Liverpool Solidarity Session in-person 

8 February Sheffield Solidarity Session detention / enforcement in-person 

20 February 
Toolkit Ambassadors Session - Manchester asylum 
hotel in-person 

27 February Immigration Raids Community Discussion online 

28 February Toolkit Workshop with NILC online 

January 30 
Cecilia’s Story, film launch at the National Justice 
Museum in Nottigham - panel in-person 

March 25 Stand Up Speak Out - Knowledge is Power session online 

https://www.nationaljusticemuseum.org.uk/museum
https://www.nationaljusticemuseum.org.uk/museum
https://www.nationaljusticemuseum.org.uk/museum


March 27 
Hope and Justice Collective workshop (Coorganised 
with Migrants Organise and SLRA) in-person 

 
 
Building knowledge - public legal education work 
 
Our public legal education work increased our communities’ legal knowledge, capacity and 
confidence to navigate the asylum and immigration system and empowered them to 
exercise their rights and access justice. This developed a shared understanding of the 
asylum and immigration system within our communities, creating an optimal environment 
for building solidarity and challenging the injustice of the system. 
 
Our two legal education officers continued to deliver public legal education material, 
addressing the emerging legal information needs of our refugee and migrant communities 
and their supporters with agility. 
 
Through legal research, working with other specialist organisations and engaging actively 
with a number of practitioners’ fora, we: 
 

● Maintained and updated our open-source Toolkit on asylum and immigration law, 
which was used by an average of 51,971 in 2024/25. We updated it 53 times in 
2024/25, a significantly busier year compared to 2023/24 when we updated it 21 
times. For example, The Inadmissibility Rules page went through several updates, 
responding to the Safety of Rwanda which received Royal Assent on 25 April 2024 
and the newly elected Labour Government’s announcement to scrap the Rwanda 
plan. The confusing and protracted transition to eVisas was another topic which 
necessitated our quick responses on a number of occasions. 
 

● Created new resources in response to our community’s requests. They include: 
○ June 2024 What happens when you get Refugee Status 
○ July 2024 No Recourse to Public Funds 
○ October 2024 - Key Guide How to support someone with the transition to eVisas 

 
● We published 39 legal updates in 2024/25, covering the latest developments in law 

and policy (similar to the 36 updates we published in 2023/24, but significantly 
higher than the 18 updates in 2022/23, and 3 in 2021/22). 
 

● We increased our Legal Update Newsletter subscribers. The number of subscribers 
at the end of 2024/25 was 3,132, a significant increase of 29% from the end of 
2023/24 (2,428). 

 
● We delivered 23 interactive public legal education workshops, training sessions and 

talks on Toolkit topics, to ensure that groups supporting asylum seekers and 
migrants utilise legal support effectively and safely. 
 

● In 2024/25, we developed new workshops, including on the 10-year route, fee 
waiver and Toolkit Ambassadors. The former assists people who are required to 
apply for an extension of their visas every 2.5 years with a huge administration fee. 

https://righttoremain.org.uk/toolkit/the-inadmissibility-rules/#rwanda
https://righttoremain.org.uk/toolkit/what-happens-when-you-get-refugee-status/
https://righttoremain.org.uk/toolkit/no-recourse-to-public-funds-nrpf/
https://righttoremain.org.uk/how-to-support-someone-with-the-transition-to-evisas/


This punitive regime disproportionately affects migrants of colour with lower income. 
Toolkit Ambassadors workshop is designed to empower people who are seeking 
asylum and migrants themselves to be able to share with their community members 
how to use the Toolkit. 

 
 
 Type of 
workshops and 
training sessions 

Description of the 
workshop / training 

Outputs in 2024/25 

Knowledge is 
Power (online) 

Stages of the asylum system, 
the difference between legal 
advice and legal support 

We ran 4 online sessions. Each is 
usually attended by an average 30 
participants from 20 groups. 

“Mini” Knowledge is 
Power 

A shortened version of 
Knowledge is Power 
workshop 

We ran 2 sessions as part of the 
‘Stand Up Speak Out’ training series, 1 
session at STAR conference and 2 
sessions at Migrant Homelessness 
Learning Symposium. 

10 Year Route and 
Fee Waiver 
workshop 

This is a new workshop we 
developed and launched in 
2024/25. 

We ran 3 workshops, including one 
pilot session hosted and supported by 
Notre Dame Refugee Centre. The 
workshops were attended by 46 people 
from 37 groups. 

E-visa info sessions Based on the E-visa guide we 
published, we did outreach 
sessions focusing on small 
groups who were struggling to 
understand the E-visa 
transition process. 

We ran 5 sessions for the following 
groups: English for Action, Sahir 
House, EUSS Alliance, NACCOM 
members and MIN Voice in Glasgow. 
A total of 115 people attended these 
sessions. 

Work Exploitation 
and Migrant 
Workers’ Rights 

This workshop builds on the 
guide on the topic we 
developed earlier. 

We piloted this workshop at the New 
Organising Conference in Nottingham, 
organised by Ella Baker School of 
Organising. 

 



Toolkit 
presentations 

This is a mini Toolkit 
workshop, designed to 
introduce the Toolkit, its many 
functions and how to use 
them effectively. We plan to 
run more sessions like this in 
the future. 

We ran 4 sessions: 1 session for 
Migrants Champions Network of 
Migrants Democracy Project and 3 
regional cohorts of the City of 
Sanctuary groups (Yorkshire and 
Humber, South and South West and 
North West). 78 people attended these 
sessions. 

Toolkit 
Ambassadors 

This is a new workshop that 
continues to be in 
development. Its objective is 
to empower and equip 
community members - those 
with direct experience of the 
asylum and immigration 
system - to be able to show 
others how to use the Toolkit. 

We ran 3 pilot sessions. The first 
workshop was for the volunteers of 
Refugee and Migrant Center in 
Birmingham, followed by a session in 
one of the asylum hotels in Greater 
Manchester, co-delivered with These 
Walls Must Fall campaigners. The last 
one was delivered as part of a London 
event of the Hope and Justice 
Collective. 

 
 
 
In addition to those listed in the table below we also ran the following sessions. 
 

● We updated and ran an online workshop on our Young Asylum Guide in May 2024. 
● Following the General Election in July 2024, we worked with GMIAU and other 

organisations in Greater Manchester to deliver an online session for MP 
caseworkers in November 2024. About 30 staff from 14 MPs’ offices attended the 
session, where we explained how they can use the Toolkit to assist constituents’ 
asylum and immigration queries. 

● In February 2025, Law Centre Northern Ireland and Right to Remain hosted an 
online workshop on how to use the Toolkit and the difference between legal advice 
and legal support for individuals and organisations in Northern Ireland affected by 
The Immigration Practitioner’s Group of solicitors in Northern Ireland going on strike 
from 4 February 2025, for an indefinite period. There was a huge demand for this 
session, and nearly 100 people attended. 

● In June 2024, Right to Remain ran a specialist session on public legal education for 
the grantees of the Justice Together Initiative. We had an opportunity to share how 
our ethos of solidarity building informs our approach to public legal education work, 
that is designed to empower individuals and encourage collective actions (instead 
of individualised and atomising “service delivery model”) , that is vital for the 
migration justice movement. 

Feedback on some our workshops in 2024/25 
 
Knowledge is Power Workshop - “I found the Knowledge is Power workshop really 
helpful. I manage a befriending scheme in a town in Scotland which has had a big 
emphasis on supporting people in the asylum system since an ex-hotel asylum facility 
opened in the town three years ago. The legal support and legal advice exercise was 
particularly enlightening and I was wondering if we could use some of your examples of 



legal advice vs legal support in training our volunteers. Many thanks again for your 
important work.” 
 
10 Year Route and Fee Waiver Workshop September 2024 

● “Very informative session which covered all aspects of the 10 year route and fee 
waiver process. I really enjoyed the case studies to put things into perspective.” 

● “All exercises were really useful, and this workshop was facilitated to allow 
everyone to share thoughts and expertise.” 

● “Really interactive and well designed workshop.” 
● “I didn’t know before this workshop that I could support someone to gather 

evidence for a fee waiver application. Also, I was very unclear and this really 
helped clarify what private life means.” 

● “I love these kinds of community empowerment spaces! Thanks Right to Remain 
for all the amazing work you do.” 

● “It would be great if this workshop could be hybrid or online in the future.” 
● “I would love a future workshop about evidence gathering on the 20 year rule.” 

 
 

Feedback on the Right to Remain Toolkit 

Aayan (not his real name) gave us this feedback about his experience of using the 
Toolkit: “At the beginning, I had a lot of anxiety, fear of the unknown, worries that I am 
missing something, or that I had made a mistake during the process. Now, I'm more 
relaxed and secure. I feel ready for the next steps whether granted (hopefully) or 
refused(hopefully not). At least, I have an idea where I am heading, and that lifted a lot of 
my worries and anxieties. The Toolkit helped me see my goal as a series of steps, and 
now I feel like I know where I stand.” 

Anonymous Toolkit user: “It's the most comprehensive and user-friendly asset by 
miles. I never hesitate in sharing it with people who are struggling within the UK asylum 
machinations.” 

RAIS Lancaster: “The Toolkit is there to help asylum seekers and to empower them, 
and it has been incredibly useful being able to translate the page to their language when 
we are explaining complicated legal matters to them. We use the Toolkit nearly daily at 
RAIS Lancaster; all of the information is in one place, neatly connected, and very clear 
without using overly legalistic language that is inaccessible to us and the asylum seekers 
we are supporting.” 

 
 



Legal updates in focus - In May 2025, we sought feedback on our legal updates. 26 
people with wide ranging roles answered the online survey: case workers, support 
workers, campaigners, ESOL teachers, representatives of faith groups and clinicians, 
working in organisations supporting large number of individuals (11 people work for 
groups serving between 100 and 600 people a year, 7 people work for groups serving 
more than 600 people a year.) 100% reported that they find our legal updates useful with 
a very high satisfaction rate (92% - 24 respondents - said they cannot think of any 
improvements). 38% (10) said they frequently take action based on the information they 
receive, while 62% (16) said that they take action sometimes, showing that the 
information shared is often leading to some action. Most importantly, 92% (24) said they 
share the information they receive with others, indicating that the legal updates audience 
goes beyond those who directly receive them from us and that there are secondary 
layers of potential users that we might not even be aware of. When asked what they like 
most about the legal updates, their answers consistently mentioned ‘easy to understand’, 
‘clear’ and ‘timely’. 
 

 
Based on the monitoring information and feedback received, these activities achieved the 
following outcomes: 
 

● More people understand the asylum and immigration system better, with increased 
knowledge of the system and confidence to take an appropriate steps for 
themselves; 
 

● More people are able to provide legal support safely and with more confidence 
Building radical solidarity – strategic convening and engagement work 
 
We design and deliver strategic convenings on the critical themes impacting our 
communities to strengthen our connections with each other and across social justice 
spheres. Radical solidarity forged in those spaces can produce coordinated collective 
responses to the challenges of the asylum and migration system. We view these 
convenings that bring in new people, new groups and new voices into the movement as a 
way to mainstream the migration justice movement and create a society that offers more 
protection and care for people who are affected by the asylum and immigration system. It 
also allows us to understand the challenges our communities are facing and how they are 
responding to them, enabling us to adjust and refine our work constantly to ensure we are 
meeting their needs. 
 
Radical Solidarity Hub - Launched in 2023/4, our quarterly Radical Solidarity Hub online 
meetings for Toolkit users and our allies has gone from strength to strength. We hosted 3 
Hub meetings on the topics ranging from e-Visas to enforcement, attended by 190 people 
from 178 groups.  These meetings are our response to the overwhelming feedback we 
receive from our convenings: that the participants want to regularly receive the latest 
updates on the asylum and immigration system and they value the energy and solidarity 
they get from sharing experiences, especially when our operating environment is hostile 
and exhausting. We use the meetings to update the participants on what Right to Remain 
is working on and give a platform to small groups and thematic experts to encourage co-
learning and foster solidarity. 



Feedback on Radical Solidarity Hub 
 
“Really interesting meeting thank you!  Especially as I'd missed some of the updates 
(even though I get the Right to Remain newsletter). They are so incredibly useful and 
valuable.” August 2024 
 

 
 
Place-based Solidarity Sessions - In addition to regular Solidarity Sessions we host with 
These Walls Must Fall in Manchester and Liverpool, we ran Solidarity Sessions in Bristol 
(June 2024), in Bournemouth (August 2024) and at Napier Barracks (October 2024). They 
were always held in collaboration with local groups, covering legal education and solidarity 
building, with an intention of bringing local groups and individuals together. While we 
received many requests to run Solidarity Sessions outside Manchester and Liverpool, we 
chose these locations in order for us to gain a better understanding of our terrain. Bristol is 
known for a tightly-knit network of local groups and we wanted to know what we can add 
to an area that’s already well connected. We went to Bournemouth to understand the 
experiences of new community support groups that emerged in response to a hostile local 
reception to the infamous Bibby Barge asylum ship accommodation. In Napier, we were 
able to directly engage with people who were stuck in a new ‘camp’ type accommodation 
used by the Home Office. We were humbled by the determination of the barrack residents 
who were so eager and hungry for knowledge, and were keen to help each other to 
navigate the complex asylum system. 
 
Thematic Solidarity Sessions - There were three big, destabilising, events in 2024/25: the 
Rwanda asylum plan, the General Election in July 2024 and the race riots of summer 
2024. We responded to each through our strategic convening events (for our response to 
the Rwanda plan and the race riots, please see the next section, Building Power). Just five 
days after the General Election, we held an online session on 9 July for a collective 
analysis of the election results and a discussion about what to expect, so that we could 
calmly face the new reality. 
 
Solidarity Sessions on detention and enforcement - The terrifying Rwanda plan revealed 
our communities’ general lack of knowledge, confusion and helplessness in the face of 
detention and deportation. This was despite the availability of some Toolkit resources on 
these topics: it was clear direct engagement that brings these resources alive was needed. 
Right to Remain decided to direct our attention to preparing our communities for these 
immigration enforcement measures to mitigate their harm and violence, with a focus on 
engaging directly with groups and people. We developed a workshop that combines public 
legal education and community-level planning activities on detention and deportation and 
piloted it in Birmingham and Nottingham in November, with a focus on lived experience of 
these enforcement measures. We also updated relevant Toolkit pages, to incorporate into 
our workshops. The feedback received showed that there is a real lack of knowledge, 
particularly about the reality of immigration detention. In January 2025, we followed this up 
with a modified version of the Solidarity Session co-delivered with These Walls Must Fall, 
co-organised with SYMAAG and Migration Research Group at Sheffield University. The 
session itself was successful but it also forged much closer ties with Sheffield-based 
groups, leading to further collaboration and exchanges of knowledge into 2025/26. It also 
connected groups working in Sheffield with those in Derby, Manchester and Liverpool, 



forging new links and relationships vital for organising collective response. 
 
Feedback and evaluation from the Birmingham Solidarity Session in Nov 2025 
 
The session was attended by 28 people from 17 groups, and of those 25 people 
completed our monitoring forms. The answers shows that 24 out of 25 people increased 
their knowledge of the system and 23 out of 25 said that they are more willing and 
energised to act to prevent the harm of detention, based on what they learned during the 
session. Other feedback include the following: 
 

● “Good info, refreshing speakers, clearly presented. Toolkit is an amazing 
resource.” 

● “Chance to meet others and be reminded we are not alone. Reflecting on how to 
prepare before (detention) and the importance of being willing / able to talk about 
difficult subject not hide.” 

● “Almost everything was new info for me so it was really valuable learning - 
delivered clearly.” 

● “Very interesting. I liked the mix of legal info and input on campaigning.”    
 

 
 
 
 
 
Based on the monitoring information and feedback received, these activities achieved the 
following outcomes: 
 

● More people are more willing and energised to support themselves and others to 
navigate the asylum and immigration system 
 

● More individuals and groups communicate with each other to protect our 
communities form the harm of the asylum and immigration system 
 

● A wider variety of individuals and groups in more geographical area are working 
together for the migration justice movement 

 
Building power – campaigning and organising via These Walls Must Fall 
 
In 2024/25, These Walls Must Fall continued to work with, organise and build the power of 
people with lived experience of the asylum and immigration system to raise their voices 
and campaign together. These Walls Must Fall are currently based in Manchester and 
Liverpool, led by our Organiser Maggy Moyo. While many of the activities were locally-run, 
as These Walls Must Fall has increasingly started co-delivering solidarity sessions and 
other workshops with the rest of the Right to Remain team across the UK, the 
geographical reach and influence of These Walls Must Fall have also expanded, as 
described below. 
 
At the organisational level, we made huge progress in bringing closer together our public 



legal education work with our campaigning and organising work, as we have been seeking 
to through our new Theory of Change and Strategy. We are far more confident in saying 
that These Walls Must Fall and their campaigning goals shape the work that Right to 
Remain does, and our work as an organisation is responding meaningfully to what is 
happening on the ground to our communities. 
 
Due to precarious and often very challenging life circumstances, the number of active 
These Walls Must Fall lived-experience campaigners fluctuated throughout the year, 
between 20 and 30 people. Through regular in-person and online check-ins and joint 
actions, the campaigners acted as a mutual source of support and solidarity to each other 
as they navigated the Hostile Environment. It is a testament to their collective leadership 
and skills for caring for each other that the group remained strong, despite an incredibly 
harrowing year. They remained active in partnering with others in challenging injustices, 
including partnering with GMIAU to organise a protest against increased visa fee hikes 
which have a disproportionate negative impact on working-class migrants and families (6 
September 2024, attended by approximately 150 people) and a vigil on International 
Migrants Day (18 December 2024) held in Manchester city centre in collaboration with 
Manchester No Borders. About 50 people gathered in memory of those who lost their lives 
to the hostile border regimes and in solidarity with everyone facing injustice. 
 
These Walls Must Fall deepened and expanded their relationships with allies, including 
local groups and activists. For example, they collaborated on Abolish Reporting and other 
local grassroots campaigns, with Manchester No Borders, RAS Voice, RAPAR, WAST 
(Women Asylum Seekers Together), RAS Voice, Caritas, the Migrant Destitution Fund, 
Social Workers Without Borders, MRSN (Manchester Refugee Support Network), and 
Safety for Sisters and African Rainbow. These Walls Must Fall were often in demand as 
speakers and panelists at local meetings and events, shaping local discussions about 
protection for people seeking asylum and migrants. This popularity reflects the growing 
presence, influence and credibility These Walls Must Fall now yields in their local areas, 
which is one of the intended outcomes of These Walls Must Fall. 
 
After the General Election, These Walls Must Fall also collaborated with key Manchester-
based groups (GMIAU, Asylum Matters and Boaz Trust) to advocate for an inclusive 
Greater Manchester, on the back of the Greater Manchester Expectations document 
produced by GMIAU. So far, the groups have effectively coordinated meetings with 21 out 
of 27 MPs in the Greater Manchester area (as of October 2025), with These Walls Must 
Fall bringing lived experiences of people seeking asylum and migrating to the table, 
improving politicians’ understanding of the real impact of the Hostile Environment and anti-
migrant rhetoric. While this builds on These Walls Must Fall’s work influencing and 
intervening in asylum and migration discussions at the Greater Manchester Combined 
Authority (via the Step Change Consortium), direct lobbying of MPs has been a new area 
of work for These Walls Must Fall and is one of the key highlights of 2024/25. 
 
These relationships and allyships are based on trust, gained through the practice of joint 
working. We are very grateful to these organisations and activistists, as well as the 
campaigners whose grace and strength act as glue that holds together this solidarity 
structure. 
 
In 2024/25, These Walls Must Fall co-delivered more workshops and events with the rest 
of the Right to Remain team, increasing their opportunities for engagement with a greater 



number and types of groups across the UK. They include two online Rwanda webinars at 
the time of Operation Vector (1 and 24 May 2024), Immigration Raids Community 
Discussion (27 February 2025) and Toolkit Workshop for the groups in Northern Ireland 
(28 February 2025). In-person events included a Bristol Solidarity Session (6 June 2024), 
Derwentside/Hassockfield detention demo (19 October 2025) and Sheffield Solidarity 
Session (8 February 2025). In these spaces, These Walls Must Fall campaigners were in 
the lead, reversing the conventional power hierarchy in which they are treated as ‘clients’ 
and ‘users’. This often had a profound impact on groups unaccustomed to our ‘solidarity’ 
(rather than ‘charity’) model, sometimes galvanising them to take lived experiences more 
seriously. 
 
There are two stand-out These Walls Must Fall highlights in 2024/25. One is the response 
to the Rwanda plan during the months of May and June 2024, including a large 
spontaneous solidarity demo and march in Manchester city centre and a number of locally-
focused Solidarity Sessions to address the impact of the Rwanda plan. Another is the 
leading role These Walls Must Fall took in the national demonstration to shut down 
Derwentside (Hassockfield) detention centre (October 2024). 
 
Both illustrate the outcomes we are seeking through These Walls Must Fall: our 
community’s increased awareness of the need to take solidarity action and build capacity 
to challenge the system. They also show another intended outcome, that our community’s 
increased ability to exercise their agency through campaigning activities. They show how 
Right to Remain’s Theory of Change effectively and holistically leverages our public legal 
education, strategic convening and campaigning/organising, building knowledge, radical 
solidarity and power in a holistic way in an increasingly harsh and unpredictable 
environment. 
 
Right to Remain’s response to ‘Operation Vector’ and the national demonstration 
to shut down Derwentside (Hassockfield) detention centre 
 
When the Rwanda Act and Treaty passed on 25 April 2024, just four days later the 
Home Office began ‘Operation Vector’ to round up people for the first flight to Rwanda. 
In response to the resulting deeply-felt crisis and widespread panic in our communities, 
Right to Remain redirected our efforts to provide targeted and holistic support by sharing 
urgent legal information, convening emergency solidarity spaces, and equipping 
grassroots groups with up-to-date tools and guidance to protect those most at risk. 
 
We quickly published and updated the following legal education material: What we know 
so far about the Rwanda Act and Treaty, Immigration raids: your rights and what to do, 
Immigration bail reporting: the basics and The Illegal Migration Act: latest updates. They 
were widely circulated across the sector and beyond the usual suspects: many individual 
activists and members of the grassroots groups. 
 
We hosted Rwanda briefing webinars on 1 and 24 May with 750 people signing up. On 3 
May, we held a ‘Rwanda check-in’ session for members of our community who were 
supporting people on the frontline, for a moment of reflection and planning for next steps. 
They were co-delivered with These Walls Must Fall campaigners who shared their 
experiences and insight into reporting and detention: the participants’ feedback 
overwhelmingly pointed out the impact of these real voices and how they opened their 



eyes to the reality of the hostile environment and galvanised them into more solidarity 
actions.    
 
On 3 May, These Walls Must Fall called for and organised a solidarity vigil, ‘Not Rwanda, 
Not Anywhere!’ in Manchester city centre to oppose the Rwanda plan. Despite a very 
short notice, several hundred people gathered in solidarity, and spontaneously and 
peacefully marched to the Immigration Tribunal in a powerful display of strength. There, 
the marchers heard speeches by people with lived experience of the asylum and 
migration system and sang and danced demanding freedom and dignity, asserting their 
belonging to Manchester. This was a much needed tonic for our community, frightened 
and scared about their fate. 
 
We followed this with an online Solidarity Session with These Walls Must Fall for those 
based in Manchester and Liverpool. This was attended by around 50 people including 
campaigners, members of newly formed support and anti-raids groups, healthcare 
practitioners, and others. The session provided urgently needed legal education on 
reporting and detention equipping communities with knowledge to protect themselves 
and each other. 
 
On 22 May, we hosted a responsive Solidarity Session specifically for people and groups 
across the UK who had quickly organised to support people who were reporting at the 
immigration reporting centres during this time, creating a peer-led learning space to 
share their experiences and knowledge. Much of the material came from These Walls 
Must Fall’s experience of reporting and supporting others who are reporting. On 18 June, 
we also conducted an outreach session at Open Door North East in Middlesbrough to 
disseminate our learning from this reporting support practice across the country. We 
followed this with another online session on 24 June, for groups and individuals who 
mobilised to support people who were reporting, facing a prospect of detention for the 
Rwanda flight. These interventions grounded many groups, who struggled during these 
highly stressful and worrying months. 
 
“I found the Toolkit and support from Right to Remain so helpful during an incredibly 
stressful situation - thanks so much for being a group that we could bounce ideas off 
from and share thoughts/concerns with and for sharing and updating the information as 
quickly as possible. Good to hear the experiences of others too!” (Feedback from the 24 
June online session) 
 
Even though the Rwanda Act, Treaty, and general plan became effectively defunct (no 
longer functioning), many of the people who were detained under Rwanda powers 
remained in detention, despite the fact that their removal was not going to happen. This 
was illegal - which led us to start #FreeTheRwandaDetainees campaign. 
 
The 2024 summer of race riots shattered our community and These Walls Must Fall 
campaigners’ spirit. Right to Remain hosted another online ‘Solidarity Session: 
Organising Amidst Racist Violence’ for our campaigners and allies in Manchester and 
Liverpool. The workshop brought together impacted communities to build collective 
safety strategies. While preparing for the workshop, our allies individually helped each of 
These Walls Must Fall campaigners, restoring their sense of belonging.   
 



We understood this mass mobilisation of communities to protect asylum seekers to be 
the movement moment. We co-produced the annual demonstration against the 
Derwentside/Hassockfield Detention Centre in October, with the No To Hassockfield 
Campaign in Newcastle. After much preparation, including an online rally (2 October) led 
by people with lived-experience of detention from four other groups, These Walls Must 
Fall led a successful demo on 19 October. Unlike many of the demos, in true These 
Walls Must Fall style, the vast majority of speakers were live-experience campaigners, 
creating a uniquely moving occasion that celebrated their power and courage. 
 
We have continued to maintain support relationships with a number of groups involved 
during Operation Victor and the Derwentside/Hassockfield demo and used our collective 
experience to shape reporting, detention and deportation workshops in Birmingham 
(November 2024), Nottingham (November 2024), Sheffield (January 2025, in 
collaboration with SYMAAG) and Newcastle (May 2025 - in collaboration with No To 
Hassockfield Campaign and Refugee Futures Stockton); the last two were co-delivered 
with These Walls Must Fall campaigners. 
 

 
Financial review and organisational development 
 
Our total income for 2024/25 was £327,809, 16% decrease from the 2023/24 income of 
£392,019. We rely largely on grants from charitable foundations, which made up 86% of 
our income in 2024/25. Our two largest, multi-year grants supporting the work of These 
Walls Must Fall came to an end. We continue to seek dedicated funding to support the full 
cost of our campaigning and organising work. We are grateful for the support from 
charitable foundations as well as the generosity of many individuals who make one-off and 
monthly donations to support our work. 
 
Our total expenditure for 2024/25 was £378,895, almost exactly the same as the 2023/24 
expenditure of £376,992. Since 2022/23, we have increased our expenditure significantly 
by nearly a third (the 2022/23 expenditure was £283,744). As a result, our outputs and 
outcomes across the board increased correspondingly in 2023/24 and 2024/25. We hope 
to secure more funds to maintain and build on this growth.   
 
80% of all our spending in 2024/25 was for staff costs, compared to 84% in 2023/24. Most 
of these costs are supported by grants from charitable foundations. Our expenditure on 
some items increased significantly from the previous year’s. Facilitated staff team 
exercises increased the staff training and development costs. We also spent more on rent 
for more desk spaces and invested in some new equipment for the office and a new staff 
member. Increased campaigning and engagement activities also pushed up our project 
costs. However, we spent much less on governance costs, as we did not have an 
organisational away day in 2024/25.   
  
To continue to implement our new strategy, we aim to attract and spend increasing funds 
year on year to create new posts for the organisation, to strengthen our ability to sustain 
ourselves and to increase our impact. Many charities however struggle in a very 
competitive fundraising environment and are confronted by increasing costs in all areas of 
operation. As a small, overstretched charity, Right to Remain still lacks dedicated 
fundraisers or communications/marketing personnel but must continually seek to attract 



grants and donations. Securing resources is a challenge. In recent years many large 
foundations have suspended their programmes while they review their strategies, leaving 
many charities under ongoing uncertainty. 
 
To maintain some stability under these difficult and unpredictable circumstances and also 
continue to develop the organisation, Right to Remain’s policy is to try to secure a free 
reserves (unrestricted funds) level of at least six-months’ operating costs of the following 
year’s budget. Accordingly, at the end of 2024/25, we aimed to secure around £250,000 of 
free reserves.   
 
We ended the year with a balance of £332,516. This is made up of £98,197 of restricted 
funds and £234,319 of unrestricted funds (our free reserves), which was just below our 
target of £250,000. 
 
Our fundraising priority is to maintain support from the current funders and cultivate 
relationships with new funders. Right to Remain’s work and Theory of Change is unique, 
so it can be challenging to communicate. We are focusing on monitoring and evaluating 
our work so as to be better able to demonstrate our approach and impact. 
 
We also continue to take steps towards adapting a full-cost recovery principle in every 
aspect of our planning, budgeting and fundraising, to address our chronic shortage of 
funding for organisational infrastructure.   
 
Our staff team size at the start of 2024/25 was 6 and we ended the year with 5.4. The staff 
team was made up of Director (FT), These Walls Must Fall Organiser (FT), Senior Legal 
Education Officer (FT, going down to 0.8 FTE), Legal Education Officer (FT) and 
Engagement Officer (FT). Other staff during the year also include the Coordinator (full 
time) who left the organisation in December 2024 and the Finance and Operation Manager 
(.6 FTE) joined in March 2025. Throughout the year, we were also supported by a series 
of part-time, paid interns who provided administrative and social media support. The 
departure of our Coordinator in December 2024 and three staff members taking extended 
leave during the year created additional challenges for staff. 
 
We began recruiting for a new post of Finance and Operations Manager in December 
2024 and filled the post in March 2025. The plan was to recruit for this post in 2023/24 but 
the Management Committee and staff changes in 2024 delayed this further. The purpose 
of the post is to strengthen our organisation’s foundation and free up existing staff 
members’ capacity to focus on strategy implementation, organisational development, 
campaigning and fundraising. The post is supported by unrestricted funds. 
 
There were some changes in our governance too. We would like to thank the three 
trustees who stepped down in October and the two stepped down in November 2024, after 
the handover process. Three new members joined the Management Committee in October 
2024, whose range of skills and experience reflect Right to Remain’s current needs in 
implementing our strategy. Together with the remaining member, they bring extensive 
knowledge of immigration and asylum law, immigration enforcement measures, 
organisational development and fundraising. In late October, the Management Committee 
conducted an intensive review and planning session, to identify priority areas of work for 
the organisation. The Management Committee would like to thank all Right to Remain staff 
members for their commitment to the organisation and their hard work during 2024/25. 



The Trustees’ Responsibilities 
 
The Trustees are required under the constitution of the charity to prepare financial 
statements for each financial year to reflect the state of affairs of the charity and of its 
results for that period. 
 
ln preparing those financial statements the Trustees are required to: 
 

a) select suitable accounting policies and apply them consistently. 
b) make judgments and estimates that are reasonable and prudent; and 
c) prepare the financial statement on a going concern basis unless it is 
inappropriate to assume that the charity will continue in business. 

 
The Trustees are responsible for keeping proper accounting records that disclose with 
reasonable accuracy at any time the financial position of the charity. They are responsible 
for safeguarding the assets of the charity and hence for taking reasonable steps for the 
prevention and detection of fraud and other irregularities. 
 
Public Benefit 
The Trustees confirm that they have complied with the duty in Section 4 of the Charities 
Act 2011 to have due regard to the Charity Commission’s general guidance on public 
benefit, ‘Charities and Public Benefit’. 
 
Independent Examiner 
Charles Ssempijja was appointed to carry out an independent examination. 
 
Declarations 
 
This report was approved by the Trustees on 28 November 2025 and signed on their 
behalf by 
 
 
 
Chair 
 
Maria Dardagan 
 
28 November 2025 



Right to Remain Ltd

I report on the financial statements of the company for the year ended 31 March 2025.

Responsibilities and basis of report

As the trustees of the Company (who are also the directors of the company for the purposes
of company law), you are responsible for the preparation of the accounts in accordance with the

Having satisfied myself that the accounts of the Company are not required to be audited for this year
under Part 16 of the 2006 Act and are eligible for independent examination, I report in respect of my
examination of your accounts as carried out under section 145 of the Charities Act 2011

2011 In carrying out my examination, I have followed the Directions given by the Charity
Commission (under section 145(5)(b) of the 2011 Act.

Independent examiner's statement

Since the gross income exceeded £250,000 your examiner must be a member of a body
listed in section 145 of the 2011 Act. I confirm that I am qualified to undertake the examination
because I am a member of Institute of Chartered Accountants in England and Wales, which is one of
the listed bodies.

I have completed my examination. I confirm that no material matters have come to my attention in
connection with the examination giving me cause to believe that in any material respect: 

1. accounting records were not kept in accordance with section 386 of the Companies Act 2006; or

2. the accounts do not accord with such records; or

3. the accounts do not comply with relevant accounting requirements under section 396 of the
Companies Act 2006 other than any requirement that the accounts give a and view which is
not a matter considered as part of an independent examination; or

4. the accounts have not been prepared in accordance with the Charities SORP (FRS102).

I have no concerns and have come across no other matters in connection with the examination to
which attention should be drawn in this report in order to enable a proper understanding of the
accounts to be reached.

Charles Ssempijja (FCA)                                                                  Date:
NfP Accountants Ltd
86-90 Paul Street
London
EC2A 4NE
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2025 2024
Unrestricted Restricted Total Unrestricted Restricted Total

Note £ £ £ £ £ £
Income from:

36,758 - 36,758 41,870 - 41,870
113,332 169,462 282,794 146,666 197,761 344,427

8,257 - 8,257 5,722 - 5,722

158,347 169,462 327,809 194,258 197,761 392,019

162,713 140,058 302,771 57,049 261,440 318,489
Staff training and development 3,792 3,561 7,353 2,132 1,358 3,490
Staff tavel and subsistence 8,330 415 8,745 3,203 5,769 8,972
Project costs 25,155 3,650 28,805 11,238 5,116 16,354

Overheads

Stationary and printing 3,013 - 3,013 1,136 2,367 3,503

7,058 - 7,058 4,825 1,756 6,581
Sundry expenses 227 - 227 31 64 95
Depreciation 470 - 470 37 - 37
Rent 10,926 - 10,926 1,630 6,922 8,552
Equipment 3,173 - 3,173 1,050 284 1,334
IT and Communications Costs 6,043 77 6,120 3,794 1,135 4,929
Governance costs 234 - 234 13 4,643 4,656

231,134 147,761 378,895 86,138 290,854 376,992

2 (72,787) 21,701 (51,086) 108,120 (93,093) 15,027

(2) 2 - 33 (33) -

11 (72,789) 21,703 (51,086) 108,153 (93,126) 15,027

Reconciliation of funds:

307,108 76,494 383,602 198,955 169,620 368,575

234,319 98,197 332,516 307,108 76,494 383,602

Total funds brought forward

Total funds carried forward

All of the above results are derived from continuing activities. There were no other recognised gains or losses other than those 
stated above. Movements in funds are disclosed in Note 10 to the financial statements.

Transfers between funds

Net movement in funds

Net income / (expenditure) for 
the year

Total expenditure

Charitable activities

Staff costs (Note 3)

Accountancy, bank charges and 
insurance

Donations
Grants

Right To Remain Ltd

Statement of financial activities (incorporating an income and expenditure account)

For the year ended 31 March 2025

Company no. 04026564
Charity no. 1192934

Investment Income

Total income

Expenditure on:



2025 2024
Note £ £ £ £

Fixed assets:
7 1,571 1,312

1,571 1,312
Current assets:

8 17,974 -
333,862 393,579

351,836 393,579
Liabilities:

9 20,890 11,288

330,946 382,291

332,517 383,603

10 332,517 383,603

11
98,198 76,495

234,319 307,108

Total unrestricted funds 234,319 307,108-
332,517 383,603

The charitable company is entitled to exemption from audit under section 477 of the Companies Act 2006
for the year ending 31 March 2025.

The Trustees acknowledge their responsibilities for

Approved by the Trustees on                        and signed on their behalf by 

Total assets less current liabilities

Trustee

Name…...............................................

The members have not required the company to obtain an audit of its financial statements for the year 
ended 31 March 2025 in accordance with section 476 of the Companies Act 2006. 

(b) preparing financial statements which give a true and fair view of the state of affairs of the charitable 
company as at the end of each financial year and of its surplus or deficit for each financial year in 
accordance with the requirements of Sections 394 and 395 and which otherwise comply with the 
requirements of the Companies Act 2006 relating to financial statements, so far as applicable to the 
charitable company. 

These financial statements have been prepared in accordance with the special provisions of Part 15 of the   
Companies Act 2006 relating to charitable small companies.

........................................

General funds

Total charity funds

Right To Remain Ltd

As at 31 March 2025

Cash at bank and in hand

Tangible assets

Balance sheet

Company no. 04026564

(a) ensuring that the charitable company keeps accounting records that comply with Sections 386 and 387 
of the Companies Act 2006 and

Charity no. 1192934

Debtors

Restricted income funds
Unrestricted income funds:

The funds of the charity:

Creditors: amounts falling due within one year

Net current assets / (liabilities)

Total net assets / (liabilities)

Maria Dardagan

28 Nov 2025
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a)

b)

c)

d)

e)

f)

g)

The preparation of financial statements in conformity with generally accepted accounting practice requires 
trustees to make estimates and judgements that affect the reported amounts of assets and liabilities as well 
as the disclosure of contingent assets and liabilities at the balance sheet date and the reported amounts of 
revenues and expenses during the reporting period.  There is estimation uncertainty in calculating 
depreciation.  A review of fixed assets is carried out by the trustees regularly. Whilst every attempt is made 
to ensure that the depreciation policy is as accurate as possible, there remains a risk that the policy does 
not match the useful life of the assets.

Unrestricted funds are donations and other incoming resources received or generated for the charitable 
purposes.

Income from government and other grants, whether ‘capital’ grants or ‘revenue’ grants, is recognised when 
the charity has entitlement to the funds, any performance conditions attached to the grants have been met, 
it is probable that the income will be received and the amount can be measured reliably and is not deferred.

Key source of estimation, uncertainty and judgement

Notes to the financial statements

Going concern

Income
Income is recognised when the charity has entitlement to the funds, any performance conditions attached to 
the income have been met, it is probable that the income will be received and that the amount can be 
measured reliably.

Right To Remain Ltd

For the year ended 31 March 2025

Designated funds are unrestricted funds earmarked by the trustees for particular purposes.

Accounting policies

The financial statements have been prepared in accordance with Accounting and Reporting by Charities: 
Statement of Recommended Practice applicable to charities preparing their accounts in accordance with the 
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) 2019, the Financial 
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) and the Companies Act 2006.

Restricted funds are to be used for specific purposes as laid down by the donor.  Expenditure which meets 
these criteria is charged to the fund.

Interest receivable
Interest on funds held on deposit is included when receivable and the amount can be measured reliably by 
the charity; this is normally upon notification of the interest paid or payable by the bank.

Fund accounting

Basis of preparation

Assets and liabilities are initially recognised at historical cost or transaction value unless otherwise stated in 
the relevant accounting policy or note.

Public benefit entity

The trustees consider that there are no material uncertainties about the charitable company's ability to 
continue as a going concern.

There are no key judgements that the charitable company has made which have a significant effect on the 
accounts.

The charitable company meets the definition of a public benefit entity under FRS 102.

Company no. 04026564
Charity no. 1192934



Notes to the financial statements

Right To Remain Ltd

For the year ended 31 March 2025

Company no. 04026564
Charity no. 1192934
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h)







i)

j)

 Over 3 years

k)

l)

m)

n)

Costs of raising funds relate to the costs incurred by the charitable company in inducing third parties to 
make voluntary contributions to it, as well as the cost of any activities with a fundraising purpose

Rental charges are charged on a straight line basis over the term of the lease.

Expenditure is recognised once there is a legal or constructive obligation to make a payment to a third 
party, it is probable that settlement will be required and the amount of the obligation can be measured 
reliably. Expenditure is classified under the following activity headings:

Irrecoverable VAT is charged as a cost against the activity for which the expenditure was incurred.

Equipment

Where fixed assets have been revalued, any excess between the revalued amount and the historic cost of 
the asset will be shown as a revaluation reserve in the balance sheet.

Expenditure and irrecoverable VAT

Items of equipment are capitalised where the purchase price exceeds £500. Depreciation costs are allocated 
to activities on the basis of the use of the related assets in those activities. Assets are reviewed for 
impairment if circumstances indicate their carrying value may exceed their net realisable value and value in 
use.

Tangible fixed assets

Expenditure on charitable activities includes the costs of provision of space and services undertaken to 
further the purposes of the charity and their associated support costs
Other expenditure represents those items not falling into any other heading

The charity only has financial assets and financial liabilities of a kind that qualify as basic financial 
instruments. Basic financial instruments are initially recognised at transaction value and subsequently 
measured at their settlement value with the exception of bank loans which are subsequently measured at 
amortised cost using the effective interest method.

Creditors and provisions

Debtors
Trade and other debtors are recognised at the settlement amount due after any trade discount offered. 
Prepayments are valued at the amount prepaid net of any trade discounts due.

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short term highly liquid investments with a short maturity 
of three months or less from the date of acquisition or opening of the deposit or similar account.  Cash 
balances exclude any funds held on behalf of service users.

Depreciation is provided at rates calculated to write down the cost of each asset to its estimated residual 
value over its expected useful life. The depreciation rates in use are as follows:

Operating leases

Pensions
Employer contributions to employees defined contribution pension schemes are charged to Statement of 
Financial Activities during the year.

Accounting policies (continued)

Creditors and provisions are recognised where the charity has a present obligation resulting from a past 
event that will probably result in the transfer of funds to a third party and the amount due to settle the 
obligation can be measured or estimated reliably. Creditors and provisions are normally recognised at their 
settlement amount after allowing for any trade discounts due.
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2025 2024
£ £

470 37

3

2025 2024
£ £

265,142 279,205
24,371 25,177
13,258 14,107

302,771 318,489
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2025 2024
No. No.

5.8 7.0

5.8 7.0
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Company no. 04026564
Charity no. 1192934

The average number of employees (head count based on number of staff employed) during the year was as 
follows:

The charitable company is exempt from corporation tax as all its income is charitable and is applied for 
charitable purposes.

Charitable activities

Related party transactions

Staff numbers

The charity Trustees were not paid or received any other benefits from employment with the charity in the 
year (2024: £nil).  No charity Trustee received payment for professional or other services supplied to the 
charity (2024: £nil).

One employee earned more than £60,000 during the year (2024: nil).

The total employee benefits including pension contributions of the key management personnel were 
£110,853 (2024:134,451).

Employer’s contribution to defined contribution pension schemes

Right To Remain Ltd

For the year ended 31 March 2025

Two Trustees received payments totalling £63 for reimbursement of travel and subsistence costs relating 
to attendance at meetings of the trustees (2024: £265).

Notes to the financial statements

Net incoming resources for the year

This is stated after charging / crediting:

Depreciation

Analysis of staff costs, Trustee remuneration and expenses, and the cost of key management personnel

Taxation

There are no related party transactions to disclose for 2025 (2024: none).

There are no donations from related parties which are outside the normal course of business and no 
restricted donations from related parties.

Staff costs were as follows:

Salaries and wages
Social security costs
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Right To Remain Ltd

For the year ended 31 March 2025

Notes to the financial statements
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Equipment Total

£ £

8,691 8,691
729 729

9,420 9,420

7,379 7,379
470 470

7,849 7,849

1,571 1,571

1,312 1,312

8
2025 2024

£ £
17,974 -

17,974 -

9
2025 2024

£ £
8,818 8,309
1,988 1,757

10,084 1,222

20,890 11,288

10
General 

unrestricted Restricted Total funds
£ £ £ £

1,571 - - 1,571
232,748 - 98,198 330,946

234,319 - 98,198 332,517

General 
unrestricted Restricted Total funds

£ £ £ £
1,312 - - 1,312

305,796 - 76,495 382,291

307,108 - 76,495 383,603

Cost or valuation

At the start of the year

All of the above assets are used for charitable purposes.

Depreciation

Net book value

Tangible fixed assets

Designated

At the end of the year

At the end of the year

At the start of the year
Charge for the year

At the start of the year
Additions in year

At the end of the year

Debtors

Accruals

Taxation and social security
Other creditors

Tangible fixed assets

Accrued income

Net current assets

Analysis of net assets between funds at the end of year

Tangible fixed assets

Net current assets

Analysis of net assets between funds at the start of year

Designated

Net assets at the end of the year

Net assets at the end of the year

Creditors: amounts falling due within one year
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Notes to the financial statements
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At the start 
of the year

Income & 
gains

Expenditure 
& losses Transfers

At the end of 
the year

£ £ £ £ £

Legal Education Foundation 12,000 83,962 (52,552) - 43,410
Eleanor Rathbone Charitable Trust - 3,000 (3,001) 1 -
The Evan Cornish Foundation - 10,000 - - 10,000
A B Charitable Trust - 2,500 (446) - 2,054
Paul Hamlyn Foundation 20,179 70,000 (48,324) - 41,855
Society of Holy Child Jesus 467 - (468) 1 -
Blue Thread 43,849 - (42,970) - 879

Total restricted funds 76,495 169,462 (147,761) 2 98,198

General funds 307,108 158,347 (231,134) (2) 234,319

307,108 158,347 (231,134) (2) 234,319

383,603 327,809 (378,895) - 332,517

11

At the start 
of the year

Income & 
gains

Expenditure 
& losses Transfers

At the end of 
the year

£ £ £ £ £

Legal Education Foundation 7,634 29,061 (24,695) - 12,000
Joseph Rowntree Charitable Trust 27,324 27,000 (54,324) - -
Paul Hamlyn Foundation 40,033 71,500 (91,354) - 20,179
TWMF donation 32 - - (32) -
PHF - Voice 7,500 - (7,499) (1) -
Society of Holy Child Jesus - 15,000 (14,533) - 467
Esmee Fairbairn Funder Plus - 5,200 (5,200) - -
Blue Thread 87,097 50,000 (93,248) - 43,849

Total restricted funds 169,620 197,761 (290,853) (33) 76,495

General funds 198,955 194,258 (86,138) 33 307,108

198,955 194,258 (86,138) 33 307,108

368,575 392,019 (376,991) - 383,603

Movements in funds

Restricted funds:

Movements in funds

 During the year

Unrestricted funds:

Unrestricted funds

Total unrestricted funds

Total funds

Total unrestricted funds

Total funds 

During previous year

Restricted funds:
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Notes to the financial statements

Joseph Rowntree Charitable Trust – to fund legal education and community outreach work.
Paul Hamlyn Foundation – to fund These Walls Must Fall's work and to fund core work to combine 
public legal education, strategic convening and community organising to support people experiencing 
the asylum and immigration system and secure their right to remain.
Paul Hamlyn Foundation Voice and Influence – to fund legal education work.
Society of Holy Child Jesus – to fund public legal education work.

Blue Thread – to fund public legal education and community outreach work. 
Eleanor Rathbone Charitable Trust - to fund public legal education work.
The Evan Cornish Foundation -  to support the salary cost of These Walls Must Fall Organiser 
in the North West in 2025/26.
AB Charitable Grant - to support work responding to additional needs deriving from widespread violence 
across the UK in August 2024 (This one-off restricted grant is separate from the unrestricted grant
from the A B Charitable Trust).

12

Legal Education Foundation – to fund public legal education on the asylum and immigration system to 
build community power and agency for social justice.

Legal status of the charity

The charity is a company limited by guarantee and has no share capital.  The liability of each member in 
the event of winding up is limited to £1.

Within unrestricted funds income, in 2024/25, £30,000 was received from the Treebeard Trust, £22,000 
from the A B Charitable Trust and £61,332 from the Joseph Rowntree Charitable Trust .

Purposes of restricted funds

Esmée Fairbairn Funder Plus – to support governance development. 




