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VICAR’S REPORT
For me, the highlights of 2023 have been:
• finalising our God-given vision and values for the next season of our life as a church
• the gradual increase in numbers of people coming to Sunday worship
• the strides forward in our welcome to newcomers and visitors
• a fireside sunrise service to greet the dawn on Easter Sunday 
• the many moments of joy and laughter in each other’s company as a church family
• a successful grant application to the lottery’s Community Fund to staff St Alban’s/The Hive for five 

years and enable all the positive community engagement that happens there
• the recommendation from the national church that Christian B be trained for ordained ministry
• a fabulous week at The Hive with 16 young people creating a mural for the community garden
• a new venture with 3 other local churches to offer a Christmas event for all ages in Longton Park

Funerals 32 (27 at St Bart’s, 5 just at the crematorium, 22 taken by Angela)
Thanksgiving for the Gift of a Child 1      Baptisms 7

Weddings 7     Wedding Blessings 1
Rev’d Angela

PASTORAL CARE TEAM
Home Communions continue to be taken to the sick and housebound and we continue to go to 
Bradwell Nursing Home. The ministry at Willow Barnes continues to flourish with our monthly 
Communion Service with hymns, readings, intercessions and a talk. Approximately 6 people attend 
although the numbers do fluctuate. My thanks go to Brian and Julia for their tremendous help.
The bereavement team have been busy contacting the bereaved. Over the year there have been 31 
funerals which is slightly down on last year and most of them have been contacted by telephone. 
Getting in touch with the bereaved is as important as visiting them as it shows that the church cares. 
Everything is treated with the utmost confidentiality. At the moment there are 3 of us on the 
bereavement team.
In the past we have had 2 Annual Memorial Services at 4pm and 6pm where the latter was not well 
attended. The PCC decided to hold just one service, and it was held at 5-00pm on Sun 5th 
November and this was very well attended.
Baptism anniversary cards continue to go out, there were not so many last year as there were fewer 
Baptisms in 2022 which may be due to Covid.
As this will be my final report on Pastoral Care, as Ali will be taking the lead on this important work, I 
hope you will support her as you have me over the years. Finally I would like to thank all those past 
and present who have helped and supported me. I am not giving up entirely as I will continue to do 
what I can for the Lord and the church.
Please hold Ali and the pastoral team in your prayers.
Peter Walker, Pastoral Team Leader
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CHILDREN & YOUNG PEOPLE
Blurton & Dresden Kids
During the last 12 months our numbers have diminished slightly. However we have a strong team of 
leaders offering teaching and activities. As we are not currently following a particular scheme we are 
tending to follow either the readings or Gospel for that particular week.
We have bags with books/jigsaws for the smaller children who may attend church.  Our BDK children 
are upper keystage primary school / high school age.
Hopefully our children's group will grow in this coming year if we have new families attending our 
services.
Julie Wood

Blurton & Dresden Youth
Whilst we have not run a regular youth group this year, we engaged with 16 local young people 
aged 8-15 when we ran a half-term Mural Project through The Hive, which was a great success.
Rev’d Angela

SCHOOLS
Angela has continued to lead worship weekly at Belgrave St Bartholomew’s Primary Academy, in 
addition to advising on their RE curriculum, and helping them with a re-visioning process earlier in 
the year. The school has experienced change over the last couple of years, with the headteacher 
moving on in the summer of 2022. The two vice-principals were appointed co-principals, but then 
one of the two was recruited to be principal at another school in the multi-academy trust, meaning 
that since Easter 2023 there has once again been a single principal. 
Towards the end of the Summer term the parish were represented at Belgrave’s summer fayre with a 
stall manned by several church members. In the final week of the summer term 2023, Ofsted arrived 
to do an ungraded (interim) inspection, which was stressful for the staff team, but from which the 
school on the Sussex Place site emerged very positively. A full Ofsted inspection will be due within 
two years.
We welcomed all Belgrave pupils in years 5 and 6 for Experience Lent at St Bart’s, and two classes 
from The Meadows Primary Academy. In May Belgrave’s reception children came to explore the 
church building, and year 4 came for mock weddings. Then in October Belgrave’s year 1 and 2 
classes came for Experience Harvest. 
We have also had some contact with Kemball school and OSSMA.
Rev’d Angela

FOODBANK
In May/June and Oct/Nov we were quieter because those on certain 
benefits received the £301 cost of living payments.
This year instead of listing the above figures I have broken the count into the picking lists.
2023 Picking lists:

Single (one person) 158    Couple (2 people or adult & child) 85
Family (parent/s and up to 3 children) 128  Large family (parent/s and 4+ children) 34
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In November 2023 the foodbank brought out a 24 hour Emergency Picking list for those who come 
to any Centre without an E-voucher number, giving them time to get a voucher and go to a Centre 
the next day. We have given 3 of these out to date.
In September we changed our opening day and time from Thursday 2.30pm - 4.30pm to Tuesday 
mornings 10.30am – 12.30pm. Working alongside the Council run Community Lounge and Salt Box 
Money Matters. The slight decrease in vouchers is probably due to the change of day and opening 
time.
During the year the Foodbank office decided to revert back to the issuing of voucher the way it had 
done before the pandemic. Anyone requiring a food voucher has to apply to any of the numerous 
agencies not through the foodbank office. The Hive is only one of 15 distribution Centres across this 
city. If you multiply The Hive figures by the number of Centres you can see the need in this city. 
People are struggling and the foodbank needs all our support. 
City schools have donated food to the Foodbank over the years. They asked Foodbank what 
happens to food once it’s left the school. Caroline who works at Food bank arranged for a group of 
the children from each school expressing interest to visit the Foodbank Warehouse/Office and a 
distribution centre. At the warehouse they see the donations arriving, they help to sort/date and 
crate items. How deliveries for distribution centres are sorted. As we are the nearest distribution 
centre they then walk up to the Hive and we explain how we meet and greet guests, the voucher 
system and how we pick and pack the food. So the children leave with the knowledge of what 
happens to the item of food they take to their school.  We have had three visits during the year and 
more are expected this year.
During 2023 people could redeem up to 5 vouchers per crisis in six months and because of the 
demand for food the amount given out is far more than the amount of food donated. Because of this 
in 2024 the foodbank office have regrettably decided to revert back to before pandemic and cost of 
living increase issuing only 3 vouchers per crisis in six months. This will be reviewed as time goes on 
or a change in government policy.
I would like to thank all the volunteers at The Hive Foodbank for their support and dedication to this 
worthy cause: Joan, Peter, Helen, Georgina, Jo, Janet, Jean, Ann, Lesley & Sasha.
Sheila Plant, Lead Volunteer

HOUSE GROUP
The home group has continued to meet regularly on a Wednesday evening. We are a growing and 
enthusiastic group and we have enjoyed being together and growing in our relationships. Over the 
year we have explored a number of different courses including 2 on Prayer and Hearing from God. 
We also took a deeper dive into the book of Romans with the help of course material produced by 
the Bible Society.
Many of our number had never experienced the Alpha Course before and so Ali joined us over the 
summer and autumn to help us explore it. The course runs over 13 sessions, although it took us 
much longer one way or another, it poses and tries to answer common question asked by people 
who are exploring faith for the first time, questions like: Does God exist? Why did Jesus die? Who is 
the Holy Spirit? What about the Church? Does God heal today? We found the course both 
challenged and stimulated us. It asked us to think more deeply about what we believe and also why 
we believe it. It’s probably fair to say that it also raised lots of questions for us and stirred up one or 
two heated discussions.
Over the year we sadly said goodbye to Christian who has been a valued member and leader of the 
group since it started 8 years ago. We miss him being among us, but to those of us who have shared 
these years with him, he will always feel part of the group and we proudly watch to see how his 
ministry develops.
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We are a welcoming group who love being together, laughing a lot, eating cake and what’s the other 
thing? Oh yes, growing in our understanding of the Bible. So, if you are free on a Wednesday night 
and you fancy any of these things do come and gives a go. 

PAROCHIAL CHURCH COUNCIL (PCC)
The PCC have undertaken significant pieces of work through the year, including:

• Finalising the plans for, and supervising installation of, a new AV system in St Bart’s
• Leading on the completion of the process of discerning a new vision together as a parish
• Renewing the parish branding in line with the new vision
• Revised our parish baptism policy
• Introduced a monthly Prayer & Praise at St Alban’s
• Decided to become a Living Wage Employer
• Planning, implementing and reviewing Easter and Christmas worship & events
• Organising two fundraising fayres
• Carefully monitoring parish finances, and organising two weekends of prayer, fasting & giving 

during the year
• Decided to take both buildings into the Parish Buying scheme for gas and electricity
• Begun the process of drafting a Mission Action Plan, flowing from the vision

DEANERY SYNOD
Only one of the three Deanery Synod meetings were attended this year, in December, by Julia 
Rushton, Brian Rushton & Dave Stockley (non-elected observers). The Synod enjoyed presentations 
related to Lichfield Diocese’ Strengthening Communities project, on Dementia-Friendly Churches & 
Schools, Enabling All and Places of Welcome. 
The PCC will consider how some of these initiatives might complement our emerging Mission 
Action Plan.

PRAYER & WORSHIP
Early in the year, our voluntary organist stepped back from playing for us, so we have used 
predominantly recorded music since then, with some live music from church members. Also early in 
the year, the PCC decided to place a stronger emphasis on praying together, and decided to offer a 
second regular opportunity to gather for prayer, by starting a Prayer & Praise monthly on Sunday 
evenings. Attendance has been low, but the prayer it has enabled has been encouraging 
nevertheless. The weekly prayer meeting on Saturday mornings continues with a faithful few.
Our main Sunday worship, combined from the morning services at St Alban’s and St Bart’s from the 
summer of 2022, has continued to grow gradually in numbers attending, which seems to vindicate 
the decision to come together for worship for a season. Church members have (on the whole) 
responded well to the combination of styles of liturgy and music which bringing the two 
congregations together has necessitated, as well as the monthly all-age service. A Celtic-style liturgy 
has become part of our worship repertoire, along with occasional Services of the Word, and a wider 
range of the Church of England’s Common Worship liturgy.
During Lent we focused on different ways of understanding Jesus’ death on the cross, and on Easter 
Sunday we held the parish’s first sunrise service, around a fire outside St Bart’s, followed by the 
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Easter communion outside St Alban’s. After Easter, we focused on the lectionary Acts readings in our 
preaching, and in the Autumn there was a sermon series unpacking our new parish vision and values. 
For Advent, we explored the history and theology of three popular carols to help us prepare to sing 
them at Christmas.
A change in the baptism policy has meant that we now baptise children during the main Sunday 
service, replacing the communion section with the baptism. This allows us to welcome the whole 
family into the church, rather than doing baptisms at another time of day when the church family are 
absent. The first one of these services took place in September, and was well received by guests and 
regulars.
Rev’d Angela

FABRIC
St Alban’s (The Hive) building continues to be managed on a day-to-day basis by Clare, with support 
from the Wardens where necessary. 2023 has been a very busy year at St Bart’s, having to tackle the 
jobs that needed doing around the building.

February:
• Boiler Serviced

March
• Quote for survey on radiators
• New Audio-Visual system installed

May 
• Radiators drained and flushed
• Expansion vessel fitted
• New controller for heating installed
• Drains behind St Bart’s unblocked

July 
• Painted inside St Bart’s (north aisle)

August 
• New lights fitted in north aisle
• Timer switch replaced for lychgate light

September
• Organ Tuned
• Wasps removed from bell tower

November
• Camera checked condition of drains
• Toilet fixed in meeting room
• Toilet cubicle inner doors removed

December 
• Drone checked condition of the roof

Thank you to all the many volunteers who have helped throughout the year looking after our 
wonderful buildings and the garden at St Bart’s.

Joan, Peter, Brian & Veronica, Churchwardens
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SAFEGUARDING
I can confirm that for 2023 we had no incidences or reports of safeguarding issues, which we are 
very thankful for. We had one query in the summer, but as this was with regard to something that was 
outside of one of our church buildings, and after seeking further advice, it was deemed not to be a 
safeguarding issue for us.
We continued to be able to hold more events and activities, both inside and outside of both our 
church buildings. This enabled us to engage with our local community, and those further afield. At all 
events we paid  regard to our church safeguarding policy. Our church services and events such as, 
experience Easter/harvest, spring/Christmas fayre, lent and harvest supper. Memorial and carol 
services were, with the help of our ministry team, wardens, activity coordinator, and volunteers, a 
great success. Where I believe our community has felt safe, welcomed and respected. All parties 
have therefore been able to enjoy the hospitality that we have been able to offer as a parish.
We welcomed two new members onto our PCC this year. As all members must complete a basic and 
foundation course in safeguarding, I can at this time confirm that one new member has completed 
their certificate. Our second member will have completed theirs in the near future. All other 
members have a valid certificate.
With regard to all other safeguarding policies and procedures, I believe that we are currently up to 
date, and working within the guidelines as set out by the Diocese of Lichfield.
Su Wilshaw, Safeguarding Officer
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CHAIRPERSON’S REPORT
It feels like 2023 has been a transitional year for The Hive. We started the year with a cafe partnership 
with Grocott Centre, and several user groups that did not end 2023 with us. But we started the year 
with a part-time Cleaner and part-time Activities Coordinator, and ended it with a part-time Cleaner 
and Full Time Manager, thanks to a successful lottery bid (huge thanks to Peter Teggin for all his hard 
work).  Having re-named as The Hive in 2022, the Committee worked on a fresh Mission Statement in 
2023, as it had not been given any attention since plans for the redevelopment in 2009, and the 
result is below. This helps us to be clear about what we stand for, and where we are heading.
Having Clare full time has made a huge difference, and we have been able to move forward with the 
redesign of the cafe space, as well as exploring some (not yet successful, but watch this space) 
possibilities for reducing use of our limited car park space by people not using The Hive. Clare has 
been able to solve all sorts of building problems and set a great foundation of relationships with Vast 
and countless local agencies.
It has been great to welcome new committee members this year, including ward councillor Lorraine 
Beardmore and the Burton family. Considering the financial climate, and the replacement of a boiler 
in 2023, the end of year figures are encouraging. However, this was largely to do with the percentage 
sharing of the gas and electricity bills between us, Little Learners and Grocott Centre, a measure 
introduced to share the risk between major renters while the energy market was volatile, but perhaps 
less appropriate when it is more stable.
The perpetual balancing act that we work within is ensuring that our costs are covered - difficult in a 
world of constantly increasing costs - whilst providing a welcoming, inclusive, safe and collaborative 
place for our community. We are hopeful that we can continue to do so into the future.
Angela 

The Hive will be:
WELCOMING – to anyone & everyone, 
comfortable, relaxed, homely, affordable, 
community-focussed
INCLUSIVE – of anyone & everyone, where 
acceptance is found, with all sorts of 
opportunities to get involved in activities, 
volunteering or join the committee
SAFE – a haven to return to, a place to 
seek sanctuary, where caring people are 
found
COLLABORATIVE – evolving & changing 
as our people do, working with other local 
groups & organisations 

Part of Blurton
& Dresden Parish, 

Registered Charity 
1191827

Supported by

www.blurtonparish.com 

Mission 
Statement
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THE HIVE MANAGER’S REPORT
I have now been in post officially as Hive Manager from November 2023 and will combine this year 
as the Activities Coordinator and Manager role as that has been my remit for most of 2023. 

During 2023 the Committee worked up a new Mission Statement, which was followed by re-naming 
from St Alban’s Centre to The Hive, in the hope of reducing local perception of our building as “just a 
church”, and re-branding with a new logo and colour scheme (see right).
Hall bookings 
The decision was made to stop late hires, due to the trouble we have had with past bookings. 
Although this has impacted on the amount of hires we have received, it certainly has been plainer 
sailing with the respect shown for the Hive, people sticking to hire times, and the amount of 
children’s parties we host is now steadily growing. We have retained the buddhist temple and they as 
ever have been perfect hirers. 
We still get regular booking requests for later hires and this can be reviewed when a Community 
Worker (funded by the Lottery) is appointed. We are maintaining good rates of bookings 
considering that we have 4 venues within a 3 mile area that offer free room hire with bar facilities. 
Part of the cafe moving forward will be the interest in a catering offering and hall hire. I'm hoping to 
encourage the use of the hall for baptism parties and funeral wakes. I feel this is an area that can be 
expanded on with the christenings and funerals currently taking place at St Bart’s and are all going 
elsewhere for refreshments. The set up and clean downs will also be easier with the appointment of 
the Community Worker.
Renters 
Unfortunately we lost Wayne Walker this year due to the economic downturn, but relations are still 
good with them and we are hopeful they will return in future. 
Soccer Lions are struggling for the same reasons but after a negotiation in the rent over the quite 
Christmas period they are now giving it until Easter to see if numbers go up. We will continue to 
support them in advertising and word of mouth.
Monday Club are struggling to gain members despite the hard work of Karen and Christine, but 
have made a plan for the future which we all hope will be fruitful.  I am helping to reimagine it as an 
activities club and encourage new membership with facebook adverts and signposting with local 
primary care directives to increase numbers.
Little Learners Pre-School relationships remain strong. We are in the process of regular meetings with 
the newly established rental committee. I try to give them every support they require and we are 
flexible in accommodating social work meetings that take place in the cafe or my office. They are 
very accommodating in the hiccups of day to day running like the recent lack of hot water. Things are 
easily communicated and resolved. Tweedale Academy of Dancing have amended some of their 
times to keep rent as low as possible. They are quick to sort out any issues as we are with them. Their 
change in storage at the beginning of last year has helped streamline the storage and hirers table 
and chairs more accessible. They were flexible in the movement of their class to accommodate the 
tabletop sale. 
Lastly we gained a great new group and renter. They are a newly established club four hours a week 
in the coffee club. With our help they are established in their own right and now welcome 18-20 
members each session. They have had talks from the primary care network on weight, menopause, 
alcohol and diabetes. They have had debt advisors visit as well as being a test group for a levelling 
up workshop. They are good at paying their rent ahead of time and have a strong sense of 
togetherness with The Hive and will help with community afternoons and will look forward to the 
cafe reopening in due course to support it with this strong customer base.
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All users are now aware we now have a communication book for maintenance issues so they are 
logged and resolved. Everyone is helping with the waste and cleaning of areas whilst in their use. All 
issues are dealt with swiftly and I hope all groups still feel supported by my assistance.
The Hive Cafe
Grocott Centre ran the cafe until August, but then did not renew their contract because of the lack of 
profit in running the cafe. This was a financial blow as well as a sadness that once again the shutters 
are down. On the plus side this has given us carte blanche to move forward with the lottery grant for 
the redesign and branding. We have several measures happening by the end of February to improve 
and reimagine the space making it more homely, inviting and acoustically a whole lot more 
comfortable a space to be in. New flooring, furniture, and tenting of the roof are all in the pipeline. 
The idea of a community day was rolled out with the foodbank move of dates we now run alongside 
the community lounge a welcoming space for all. This now benefits the community with free food, 
advice and a warm place to spend their Tuesdays as we have a hot drink, toast and a free lunch 
cooked by myself or Angela. This joins forces in the afternoon with flick film club or coffee club which 
are both pay as you feel so not turning anyone away from accessing our services. Each month we 
gain more diverse advisors and are seeing a steady rise in the amount of people dropping in. We are 
now advertised on local public services and radio stations raising the profile of who we are and what 
we do that in turn helps get the rebranded “The Hive" out there without the cost of a radio advert. 
We have made a bold choice to ask people or companies to sponsor our Community Lounge. Each 
week will advertise the day was donated by them in exchange for a £25 donation to cover the costs 
of the free lunch and drinks. This might be an oatcake shop providing free food, a company paying 
the bill for the day, even an individual that wishes to sponsor the day in their own right, or in the 
name of a loved one. This is sponsorship on an affordable level and they can see the direct impact of 
the money on the services provided.
Volunteers
We have taken on a young lady doing her Duke of Edinburgh Award. We have a new volunteer 
agreement that will be signed by all our current members of the team. We hosted a parish social for 
Harvest Festival, with a pea and pie supper, entertainment and games. We have managed to retain a 
space for Christopher who helped in the cafe with Strathmore and once a week with Grocott, we 
have found him a volunteering opportunity in the community lounge, he's a member of the coffee 
Club and Monday Club.  I love that we can offer volunteering opportunities to those who don’t find 
positions easy to access because of additional needs, and this has helped us get our excellence in 
volunteering with VAST. 
Car Park
The remarking has taken place in the carpark. More spaces have been created and a slight jiggle in 
space has given us a second disabled space near the front door. Creative Car Park monitoring has 
certainly had its teething issues, however we will see how this now moves forward with strong 
negotiations. This has cleared up the division of space between us and the council and relationships 
with them are now very positive. They know more about what we do and are themselves signposting 
people to us for assistance. 
Networking and Relationships 
Now I’m acting and not reacting to just keep us above water, I feel we have had a very strong year 
with our engagements with outside agencies and local schools. My additional hours have given me 
the ability to focus my energies into forging new and past relationships. After a steady stream of 
closed doors that I experienced when first appointed as Activities Coordinator. We now are regularly 
talking with Kemball school, who joined us for 2 lantern workshops and cafe experience. Strathmore 
House has had a change of management and are now open to engagement with us. They are 
sending two members to Monday Club and we have been able to gain advice for one of their clients 
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after the loss of a parent.  Sutherland School and Ormiston academy have also opened lines of 
communication through the children's half term project, lantern-making workshops and assistance in 
benefiting from child poverty actions as part of levelling up . They haven’t in the past wanted to 
communicate or participate in the centre's activities and I hope to grow on this moving forward. 
We have great links with the Police & Crime Commissioner and were heavily involved in securing 
better CCTV for the square local businesses. A new direct radio communication system has been put 
in The Hive. We can now speak with CCTV, Police and retailers in the square to improve the past 
reputation for anti-social behaviour. This helped to secure us a grant working with 22 local children 
for a very successful half term activities club, including the creation of a mural for the community 
garden, litter picking, craft, games, crime-prevention talks and good food. The 100% feedback was a 
really positive sign that more of this is needed and the report from the crime commission 
acknowledged the “what great value the project was, not only monetarily compared to past space 
schemes in the area.”
VAST have been a huge support in the training opportunities I've gained and the networking 
sessions I’ve attended alongside Angela to hear about bids and funding. These have been an 
excellent way of raising the profile of The Hive as well as striving for excellence in what we are doing 
for the community. We have gained a Gold Standard charity award to show how we respect our 
volunteers and our commitment to the values required to the VAST charter.
Social workers and schools are now approaching us for help with local families. We seem to be the 
first point of call for many things and approach it with a can-do attitude that gets the results, even if 
it's something that doesn’t necessarily come under our remit. However the local people are the ones 
benefitting, after being turned away from several other agencies. These include sourcing beds and 
bedding for children, feeding families with hot food who are in a local hostel without cooking 
facilities, and collecting and distributing 600 meals to other local charities when they were struggling 
to get them logistically to get them to centres, earning us a great deal of praise from foodbank. We 
then serviced 52 of our local food bank users and elderly clients with Christmas dinners with less 
than 24 hours notice we had been allotted them. Going above and beyond by all of our team of 
volunteers is why we are gaining not only praise but also raising our profile. 
Building
Whilst we have to acknowledge the building is now starting to show its age, I have been keen to 
resolve the teething issues as soon as they start. Adrian has supported me greatly in tackling the 
smaller jobs that can easily become costly. We have managed to do many things for a few pounds or 
just time and effort. The floors throughout the halls and cafe were deep cleaned, stripped back, 
resurfaced and polished over the summer. This will need repeating now regularly and we must stay 
on top of the floors as they are a huge investment we can’t afford again. This was done after the 
repair was carried out on hall 3 floor. Little Learners made an insurance claim. This was carried out 
with minimal disruption and was seamless in its repair. Unfortunately one of the jobs we couldn’t do 
ourselves was the boiler we needed to replace. With some foresight we saved the old boiler and this 
has now helped fix two more issues without the cost of parts. We now also undertake regular 
scheduled servicing to keep our warranty up to date as the previous boiler was under guarantee if 
we have had it serviced. I am now in the process of applying for funding to replace the second boiler 
and thermostats to help us in the future. These also will be added with the routine schedule of 
maintenance and repair meaning we shouldn’t have to worry about a huge cost arising again for a 
long time. 
Administration
• Records and files updated & compliance attended to
• Necessary training undertaken, eg First Aid, Fire Marshalls
• Suppliers switched for value for money, eg waste removal, water provider
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• Replacements undertaken with a focus on sustainability eg hand dryers, socket replacements
• Committee decision for Fair Trade products & no single-use plastic
• Additional recycling facilities in the pipeline
• Old office appliances donated for re-use
Finally…
Things aren’t ever going to change overnight but this report definitely shows things are shifting 
despite the pressures we still feel from Covid and the economic challenges we are all experiencing. 
Clare Hand, The Hive Manager 

ST ALBAN’S LITTLE LEARNERS PRE-SCHOOL
During the last 12 months the nursery has continued to open 5 days a week 7am until 6pm. 
We currently have 52 children who are attending the setting but obviously the 3-year-olds will leave 
us at the end of September as they will be going to School, so this is always a difficult time financially 
for the nursery. We will still have some babies and children under two who will still be attending 
through the summer holidays who are paying for their nursery fees. The nursery will be open for the 
first 5 weeks but as always, we will be closed the last week so that the staff can have a well-deserved 
break.
We had our Early years Health check visit on Wednesday the 22nd of November 2023. This went 
really well, and they were really pleased with what they observed and could not praise us enough. 
The Health check is there to get us ready for an Ofsted inspection so we will be very busy getting 
ready for this over the coming months.
During the last week of December, we held a parent’s open day where the parents came into the 
nursery and did activities with their children. This was very successful, and we were surprised by how 
many parents came. This gave us a great opportunity to spend time getting to know our parents and 
for them to spend time doing fun things with their children.
We even had a visit from Santa which the children loved, thanks Santa.
Finance report. St Alban’s Little Learners Nursery’s finances are low at the moment, we have now got 
a debt recovery team collecting our outstanding debts who can go back 6 years so we are hoping 
that this will help. We are still struggling to source funding for the outside area as this is an area that 
needs developing to get it to a standard that is a better environment for the children. Any volunteers 
for ideas or help would be welcome. 
We had a rent increase in January 2024 which was agreed by both parties. We felt that this was a 
reasonable and fair amount, but we would really struggle financially if it increased any further as our 
budget is stretched to its limit.
We feel that we now have a better working relationship with the Centre and are working well 
together to improve any situations that arise. We have regular meetings with them and we will do our 
best to attend The Hive committee meetings either in person or via Teams/Zoom in the future. May 
we thank Clare Hand and her partner for all their help mending and fixing things for us that were not 
even a part of their job description.
Kind regards, Lisa Bromley and St Albans Little Learners Staff
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TWEEDALE ACADEMY OF DANCING
Over the last 12 months we have seen a decrease in our older Saturday pupils, this is due to 
natural progression as they have left for college or Saturday jobs.  Thankfully we have seen an 
increase in our youngest beginners’ classes and even a couple of previous pupils have returned 
after they left to pursue other hobbies.  Tuesday and Wednesday evening classes continue to be 
consistently attended. We currently have 80 pupils between 2.5 years and 80 yrs. An increase 
of 15 pupils from last year.
We are in the process of rehearsing for our show Fusion which will be performed at The Rep 
Theatre from March 20th to 23rd.  This is always a very stressful time for us but once the show is 
running it is also the most enjoyable. We have had two external IDTA (International Dance Teachers 
Association) examination sessions both with 100% pass rates.
We are grateful to have the facilities of The Hive and the support from Clare that we receive. 
Julie Wood

A CUP OF COFFEE
We run the group a cup of coffee, we started the group 17 months ago, 3 of us on a carpark after us 
breaking free from something else and been nagged by others to please sort them a new start, the 
rest is thankfully now history. We started meeting in my living room and soon out grew that, so then 
moved to the cafe, We were soon taking over a great deal of the space in there. 
Clare kindly approached us and offered us the chance to use the hall for a meeting space, after a 
discussion with our members we decided to take her up on her kind offer, almost a year later we are 
still here, insurance, health and safety certificate in place more to follow, first aid training done, Lunch 
club in place on a Tuesday, knit and natter on a Thursday. 
We are self funding from our generous members by raffles, lunch club, tea and toast sales, donations 
and craft sales. We have around 175 members on facebook and this active daily with jokes, uplifting 
quotes and general banter. Weekly we have anywhere between 16 and 22 members attending.
Clare has been amazing in helping us with getting extra help, We are register with VAST I have done 
a couple of courses, all thanks to Clare, she has helped with advertising as well, helping us to get a 
local lecture in on health matters, Helen she is amazing, group has had talks now on alcohol 
depression diabetes, how to access local go services, we are still looking for more people to do talks.
We wouldn’t be the group we are today without Clare’s help and the Hive. A Cup of Coffee is open 
to everyone. 
Paula E Sherratt & Liz Jackson 

GENTLE EXERCISE
The Group started 2022 with 8/10 members. 2023 the members I am pleased to say have increased 
to 17 members. We meet every Monday afternoon except Bank Holidays. In May because of the 
King’s Coronation there were 3 Bank Holiday Mondays, so one of the weeks we met on a Tuesday 
instead. The Group are a lively bunch of women and men and enjoy a good chat with their cup of tea 
after session and if it’s someone’s birthday there are cakes as well.
All members had lunch (paid for out of funds) in The Hive Café on a Tuesday before Jane left which 
everyone enjoyed. In December our last session before Christmas, we had a Festive Lunch at the 
Toby Carvery in Trentham, which we all enjoyed. 
I am thankful for my long standing and loyal members and the increase in new members.
Sheila Plant 
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MONDAY CLUB
It's been a hard 12 months due to a decline in numbers. Unfortunately Janice passed away and 
Rosie's husband also passed so can no longer attend. Then other members have been very hit and 
miss due to health problems. Thanks to the Hive for the understanding about not being able to cover 
rent or we would have had to fold before the end of last year. Despite advertising and trying to 
increase numbers we have been unsuccessful in obtaining new membership. We have come to the 
sad realisation that we are going to have to cease. We can't carry on this way. It's been a very tough 
decision to say we won't be carrying on any longer. As of today 29th of January 2024. We have 
decided this will be the last meeting. We will review in time to come if things change or improve with 
the cafe reopening. We would like to thank the Hive for their support but understand we can't 
continue not paying rent and meeting with such few numbers is soul destroying not to have our 
formerly busy little club supported.
Karen Harrison






























