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THE RECRUITMENT JUNCTION

TRUSTEES' REPORT
FOR THE YEAR ENDED 30 JUNE 2024

Tha trustees present their report and financial statements for the year ended 30 June 2024

The Recruitment Junction is a Charitable Incorporated Organisation formead in 2020 as a not-for-proft recruitment
agency for ex-offenders. It is g registered charity with registration number 1197442

The trustess who served during the year and up to the date of this report are set out in the legal and administrative
information page

Basis of preparation

The financial statements have been preparad in accordance with the accounting poficies set qut in the notes to the
financial statemeants and camply with the Charlties Act 2011 and "Accounting and Reparting by Charhies: Statemant
of Recormmendad Praclice applicable to chadities preparing thelr accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) {affactive 1 January 2019)",

Objectives and activities
The chartable abjectives of the crganisation are:

To promate the rehabilitation of ex-offanders and people with criminal convictians for the public benafit and within a
Christian ethos, including through, but nat limited o, the provision of mentoring, peer-led supparl, advocacy and
brokerage with potential employers, the provision of grants, goods or senvices, in such a way that they are better
able to identify, and help mest, their needs and participate more fully in sociaty,

Risks

The trustees conflrm that the major risks to which tha charity |5 exposed have been identified and reviewsd and
systems are In place o mitigate those risks, including & robust and regularty reviewed Safeguarding Policy and a
Data Protection Palicy,

Public Benefit
The trustess are satighed that they have complied with the daty in Sectian 17(5} of the Charities Act 2011 to have
dus regard to public benefit guidance publishad by the Charity Commission

When planning the charity's activitias, the trustees considered the Charity Commissian Guidance on public benefit,
The trustees also considered how the charity had succeeded In deflivering its aims, including any public benefit,
when reviewing the achievements for the year which are set out befow,

Achlevements and performance

The Recruitment Junction {TRJ) iz an award-winning recruitment charity in the north-aast of England, focussed on
placing people with convictions into paid work. Our fourth year of operation provided time to re-examine our
missian, visian and values, which locking forward we have determined {o be;

Mission
Changing lives through recruiting with conviction{s).
Wision

To be known as the “go to” recruitment rmodel for placing people with convictons into purpaseful work, ore which
sees people drive positive generational impact across their families and communities,

Valugs

= Expectant hope — we believe in the change we want io see

= Resilience —we stay the distance

* Relationship-lad — we focus on peaple not programmeas

» Collabaration = we thrive through suppaorting each other in team and by parfnarship
* Chrstian values - compassion in action, integrity, second chances, faith




THE RECRUITMENT JUNCTION

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2024

During this fourth year, wa have undertaken the activities detalled below and realised assorted achievements

We have been pleased to grow our in-community work with job seeking ex-offenders, and also lo continue to
expand our work in prison, particularly in HMP Morthumberland through our ongoing jaint venture with the charity
Beating Time, where we have built upon a successful pilet of the Inside Joh project, more fully embadding this into
the prion's Employment Hub activity programme in this its second year,

Madellad on thelr outstanding achievements delivering wery high numbers of job starls for a cobort of Wesl
Widiands and London prisoners, Inside Job Is a peerled recruitment project, whare sarving pnsaners identify and
support fetlow inmates who they deem to be work-ready, We bring employers with ganuine job offers into the prison
oh a bi-mantaly basis to interview and then make job offers pre-releasa, with our team then continuing to suppar
the men afier custedy, for up to ane year in the community. The ability to meet with more prisoners, on an
‘enhanced trust basis due o the close involvement of our peer recruiters, has sean the number of newly released
men referred into aur programme friple in valurme from 2023 to 2024, The next financial year will see us expand the
project into a 2nd north-east jail, HMP Haolme House, and we are encouraged by this potential for significant impact,

Ve have continued to bulld local and national employer confidence and 10 enjoy mare repeal business
relationships. To June 2024 62 diffarent employers have diractly hired siaff through us,

We placed 228 people into paid work in this peried - 2 17% volume increase on the previous year - 43% of these
wera the most serious calegory of offender, and so the harm reduction, achisved through the reduction in re-
offending, is high. As well as their criminal conviction, many of our candidates face additional barrers fo
employment, with 13% being over 30, and 33% having a physical or mental disability. our work particularly supports
those who would otherwize continue to be amongst the furthest from the waorkplace. Job retention rates remain
around 7% al the 3-manth mark, and re-offending rates are vanishingly low at 2%, compared o naticnal levels of
25% - B0Y%

it remaing our firmiy hald view that the natonwide picture for post-prison employment i1s one of imbalance - such
finance as exsts for 'employability programmes’ being largely cencentrated inside the prison walls, bul next to no
funded, specialist, job-finder support for ex-prisoners on release, nor any funded inwork suppeor to halp tham
sustain (hese jobs. We continue to advocate for a realignment of the existing funding and commissioning structure,
to properly support arganisations such as ours whe do successfully eccupy this space, and we continue to advocate
for ouwr unigue model of pre-and post-release job findar supper to be rolled out at scale

We were delighted to gain recagnition of aur model in the Centre for Social Justice’s 2023 report "Unlocking
Aspiration” - which saw us go on to become a Centre for Social Justice 2023 Awards winner. Our approach was
alsa highlighted in the Clinks RR3 report for the Ministry of Justice “Opportunity for all - smployment and training In
prison and the community”, and a local level, in the "Vital Signs: Justice” report by the Community Foundation
Morthumberiand, Tyne & Wear

Wa have grown our staff headcount from six to ten employaes, and wa centinue to prosctively amploy ex-offenders
within the charity; it is our hopa to be able to offer a paid role to our current peer prisoner Inside Job recruiter when
he is released from HMP Morthumbearland next year Betwesn 2023 and 2024, we have been able to offer work
experiance placements to a small number of 6th form students, and to the Unlock graduate tranee scheme for
prisan officers,

Supporters and partners

The Recruitment Junctian is extremely grateful for the support of a range of grant-giving trusts and foundations and
other organisations. including: the Lloyds Bank Foundation, Orapers’ Company, Garfield Weston Foundation, the
EQy Foundation, Society of the Hely Child Jesus, Mewcastle City Council, The National Lottery, the Benefact
Foundation, the Watson Family Charitable Trust. the 29th May 19671 Charity, The Fore, The Trusthouse Charitable
Foundation, the Jaicey Trust the MBCS Foundation, the Hadrian Trust, the Albert Hunt Trust the Barbour
Foundation, the Opencast Charitable Fund, the City & Metropolitan Welfare Charity, the Grocers' Charity and
Greatham Hospital of God,

In conjunction with our partner chanly Beating Time, we ware also grateful for the support of the City & Guilds
Foundation and the Weavers’ Company, and we were dalighted to be awarded £20,000 by the Centre for Saclal
Justice ag their 2023 Award Winner, In conjunclion with Junction 42 another of our partner charities, we were also
awarded UKEPF funding through the North of Tyne Combined Autharity,




THE RECRUITMENT JUNCTION

TRUSTEES' REPORT (CONTINUED])
FOR THE YEAR ENDED 30 JUNE 2024

We have recewed donaticns from a number of generous individuals. including many who make reguiar monthly
contributions, as well as numeraus contributions lowards our candidates’ essential travel, workwear and ofhar work
neads through the Acts 435 charity.

Financial review

The charity's lotal income for the year ending 3Cth June 2024 was £437 334, and the tofal expanditure was
£342 003, giving a net surplus of £85 331, which was transferred to retainec funds and is camed forward. Of the
total income, £8,206 was earned from commissionad services and £283.094 came from grants made by varoLs
trusts, foundations and other organizations, with the remainder consisting of donaticns by various individuals as wel|
as bank interast and sundry other income.

Total income includes £55 533 which has bean pledged by funders to support our activities in future years and has
not yel baen recalved by the charity

The majarity of the charily's expenditure relates to salaries and other staff costs, accounting for 71% of total
expenditure. The charity also incurs costs to assist candidates with their essential travel, worlcwear and other items
needed to attend interviews or start work, The cost of these items in the year was £14 187, the majority of which
were funded thraugh donations from private individuals or the Acts 435 charnty Donations of £25 000 were made 1o
a partnar charity in connection with the award of a |eint grant fram a charitable foundation. Administrative and olher
operating costs remain low; the charity cccupias a small office in Neweastle upen Tyne and other than rent, incurs
few othar property costs.

The funds of the charity as at 30th June 2024 were £305 681, of which £33 833 were restrictad and can only be
gpent ag directed by the donars. The remaining funds are unrestricted, although the rusteas have designated
£26, 276 of these unrestrictad funds te the ‘Inside Jab' project, ta ensure that this project can proceed for the coming
year and allowing the charity to meet its obligations to its pariners. The trusteas reqularly review resarve lavels to
ensura fhat they are appraprate. This review encompasses the nature of income and expenditure stigams, the
need to match income with commitments and the nature of resarves,

The trustees have agreed a policy that the charity should aim to hold a level of free reserves (namely those not held
for a specific purpose) which 15 equivalent to & moanths forecast future expenditure, The trustees oelizve that this
level of regarves (s necessary o ansure continuity of our ongoing services, espacially given the uncertain nature of
our various income streans.

The level of free reserves as at 30th June 2024 amounted to 6.7 months forecast future expenditure, broadly In line
with the targst, aiter taking account of income pledged for future years but not yet received. The trustees anticipate
maintaining reserves at this level during the 2024425 financial year,

Plans tor future pericds

We were particularly pieased to have been awarded significant 3-year grants from the Henry Smith Charity and
Lloyds Bank Foundation, as this provides for a greater degree of financial comfart in our forward planning. We were
alsp pleasad to see some development In stalutory commissioning, with the Department for Work and Pensions
awarding us a contract far the delivery of a job-finder programme in the South of Tyne region for 2024/25, after a 2-
year hiatus in this commissioning not baing availabla to tander for.

Having grown cur headcount to ten as at 30th June 2024, we expect a further increase in the coming year as we
strengthen our team of Recruitment Consuitants to meet the increzsed demand for our servicas, and as we invest in
additional human resources capacily,

The continued success of our Inside Job project in this its first full year of operation has been encauraging, although
not without multiple prisor-specific challenges, chief of which was the discovery of RAAC concrete, leading o the
closure of our office in the prison Education Black and interrupting all face-to-face contact between our prisener-
recruiter and his jab seeking peers. MNotwithstanding, 93 prisoners were able to sign up for support in this period,
and 32 so far have been placed into work on release thraugh aur effors.

Most encauragingly, this has caught the attention of the other large Category C prison in the north-east, HMP Helme
Housa, and advanced-stage discussions are underway to pilot an Inside Job desk there in 2024725

L
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THE RECRUITMENT JUNCTION

TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2024

Structure, governance and managemant

The chanly Is & Charltable Incorporated Organisation, fermed under the Charities Acls 20701 and registerad with g
Charity Cormmission for England and Wales, The relavent govarning document is the Constitution, adopted by the
Trustees on 27th September 2020

Tha trustaes who served dirng the year and up to the date of signaturg of the financial stalements were:
Colin Fogzard

Margaret Lawsan

Cameron Mann

Mew rustess may be appointed by regolution passed at a mesting of the trustess, or by skatutory powers, Full
training and ingusiion will be given o oall new trustees, Including tralning on thelr safeguarding responsibiitics.

The trustees ara responaible for selling general pelloy, but the day to day renning of the charitable company is
celegated to an smployed maragamant feam which is headad by ihe Diractor,

Al trustaas giva thair tme voluntadly @nd receive no remuneration or other benefits from the charity.,
Ramuneration pelicy for koy management personnel
The lrustees have identifiec the Directar as tha key managament personnel of the charity. The remunesaticn of the

Dlrector is determined by the tustees, with degislons about pay being informed by comparison to salaries withio e
sactar, and subject to a "vakie for monay" 1esl,

The trustess' report was approved by the Board of Trusteag.

Cameran Marn
Trustes




THE RECRUITMENT JUNCTION

INDEPENDENT EXAMINER'S REPORT
TO THE TRUSTEES OF THE RECRUITMENT JUNCTION

| repart to the trustees on my examination of the financial statements of The Recrditment Junctian (the charlty) for
the year ended 30 June 2024

Responsibilities and basis of report

As the trusteas of the charity you are responsible for the preparation of the financial statements in accordance with
the requireaments of the Charities Act 2011 {the 2011 Act)

| report in respect of my examination of the chariity’s inancial statemente carried aut under section 145 of the 2011
Act In carrying out my examination | have folowed all the apolicable Directions given by the Charlty Commission
under section 145(8)(b) of the 2011 Act

Independent examiner's statemant
| have completed my examination | confirm that no matters have come to my attention m connection with the
examination giving ma cause (o believe that In any material respect.

1 accounting records ware not kept In respect of the charity as required by saction 130 of the 2011 Act; or
2 {he financial statements do not accord with those recards, or
3 the financial statements do nol comply with the applicable requiremants concaming the form and content of

accounts set outin the Charities {Accounts and Reports) Regulations 2008 other than any requirement that the
accounts give a true and fair view which is nat a matter considered as part ot an independent examinaticn,

| have no concerns and have come across no other matters in connection with the examination to which attention
should be drawn in this repart in arder o anatile a proper understanding of the financial statemeants to be reached.

Nicholas Cunningham FCCA
Robson Laidler Accountants Limited

Fermyood House
Fermwaod Road
Jesmand

MNeweaste upon Tyne
Tyne and Wear

MEZ 1TJ

England

Dated: T~ =20ty .




THE RECRUITMENT JUNCTION

STATEMENT OF FINANCIAL ACTIVITIES
INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 30 JUNE 2024

Current financial year Unrestricted Restricted Total Total
funds funds
2024 2024 2024 2023

MNaotes £ £ £ £
Income from:
Donations and legacies 2 330,662 89,300 414 8962 241,039
Charltable activities 3 8,208 - B, 206 16,454
Investmeants 4 9,166 - 4,166 6.230
Total Income 348,034 849,300 437,334 263,723
Expenditure on:
Faising funds 5 296 . 206 3no
Charitable activities f 275,240 56 467 341,707 238,685
Tatal expenditure 275,538 BE, 467 342 003 238,985
Met income and movement in funds 72438 22.833 95,331 24.738
Reconcillation of funds:
Fund balances at 1 July 2023 202,380 &000 210,350 185,612
Fund balances at 30 June 2024 274, 848 30,833 305,681 210,350

The statement of financial activities includes all gains and losses recognisad in the year. All income and expenditure
derive from continuing activities,




THE RECRUITMENT JUNCTION

STATEMENT OF FINANCIAL ACTIVITIES (CONTINUED)

INCLUDING INCOME AND EXPENDITURE ACCOUNT

FOR THE YEAR ENDED 30 JUNE 2024

Prior financial year

income from:
Donabons and legacies
Charitable activities
[nvestmenis

Total income
Expenditure on:
Raising funds
Charitable activities

Total expenditure

Net income and movament in funds

Reconciliation of funds:
Fund balances at 1 July 2022

Fund balances at 30 June 2023

Notes

£

=B ]

Unrastricted
funds

2023

E

227,039
16,454
6,230

249,723

300
232,685

232,985

16,738

186,612

202 350

Restricted Total
funds
2023 2023
E £
14,000 241,038
- 16,454
6,230
14.000 263,723
- 200
G,000 238885
5,000 238,985
8,000 24728
185612
&,000 210,350




THE RECRUITMENT JUNCTION

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2024

Current assats
Debiars
Cash al bank and in hand

Creditors: amounts falling due within
one yaar

Met current assets

The funds of the charity
Rastricked income funds
Ganeral Unresiiotad lunds
Designated funds

Cameran Mann
Trustesa

Hotes

"

12

14
16

2024

58,598
2687804

344,202

(38,521}

248.572
26,278

305,681

A0,833

274 B4R

305 Bl

2023

22628
195.023

217 661

{7.301)

191,475
\0E7S

210,350

4,000

202 350

210,350




THE RECRUITMENT JUNCTION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2024

1

1.1

1.2

1.3

1.4

1.6

1.6

Accounting pollcles

Charity informatian
The Recruitment Junctan is a Charitabie Incorporated Crganisation (charity number: 1181442) The principal
address |3 19 Dean Street, Newcastle, NE1 1PQ

Accounting convention

The financial statements have been prepared in accordance with the charity's goveming document, the
Charibes Act 2011 and "Accounting and Reporting by Charlties: Statement of Recommended Practice
applicable to chadties prepanng their accounts in accordance with the Financial Reporting Standard
spplicable |nthe UK and Republic of Ireland (FRS 102) (affective 1 January 2013)" The charity is a Public
Benefit Entity as defined by FRS 102,

The charity has taken advantage of the provisions in the SORP for charities applying FRS 102 Updats Bulletin
1 nat to prepare a Statement of Cash Flows,

The financial statements are prepared in sterling, which is the functional currency of the charity Monetary
amounts in thase financial statements are rounded to the nearast £,

The financial statements have been prepared under the historical cost convention, The principal sccounting
pollcias adopted are set cut below

The Recruitment Junction meets the definition of a public benefit entity entry under FRS 102, Assets and
liabilities are initially recognised at historical cost ar fransaction value unless otherwise stated in the relevant
accaunting policy noteis),

Going concern

At the time of appraving the financial statements, the trustees have a reasonable expectation that the charity
has adequate resources to continue in operational existence for the foreseeable future Thus the trustees
continue to adopt the going concern basis of accounting in preparing the financial statements,

Charitable funds

Unrestricted funds are available for use at the discration of the trustees in furherance of fhair charitable
objertivas

Restricted funds are subject to specific conditions by donors or grantors as to how they may be used. The
purposes and uses of the restricled lunds are set out in the notes to the financial statements,

Income

Income |5 recognised when the charity is legally entitied to t after any pedormance canditons have bean met,
the amounts can be measured reliably, and it 12 probable that income will be recelved

Expenditure

Lizbllities are recognised as expeanditure as soon as there is a legal or constructive obligation committing the
chanty to that expenditure, it is probable that a transfer of economic benehts will be required in settlermant and
the amount of the ohligation car be maasured reliably. Expenditure is accounted for on an accruals basis and
has been classified under haadings that aggregate all cost related o the calegory, Where costs cannot be
diractly afiributed to particular headings they have been allocated o activities on a basis consistent with the
Use of resources,

Cash and cash equivalents

Cash and cash equivalents include cash in hand, deposita hekl at call with banks, other shor-term liguid
investments with aiginal maturities of three manths or less. and bank overdrafts. Bank averdrafts are shown
within barrowings in current liabilitiss,




THE RECRUITMENT JUNCTION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

1

1.7

1.8

1.8

1.10

FOR THE YEAR ENDED 30 JUNE 2024

Accounting policles {Continued)

Financial instruments

The chanty has elected to apply the pravisions of Section 11 ‘Basic Financial Instruments’ and Section *2
‘Othar Financial Instruments Issues' of FRS 102 to all of its financial instruments

Financial instruments are racognised in the charity's balance sheet when the chanty becames party to the
contractual provisions of the instrument

Financial assets and liabilities are offset, with the net amounts presented in the financial statements, whan
there is a legally enforceabla right to set off the recognised amaunts and there is an intention to settle on a net
basis or to realise the asset and sattle the liability simultanecushy

Taxation

The charity is exempt from tax on income and gains fo the axtent that these are applied to its charitable
objects. No tax charges have arisen in the charity

Employee benefits

The cost of eny unused haliday enfittement is recagnisad in the period in which the amployea's services ara
received. Termination benefils are recognised immediately as an expense when the charty is demonstrably
committed to terminate the employment of an employee or to provide termination benafits,

Retirement benefits
Paymeants to defined conribution retirament benefit schemes are charged as an expense as they fall dus.

Income from donations and legacies

Unrastricted Restricted Total Unrestricted Restricted Total
funds funds funds funds
2024 2024 2024 2023 2023 2023
E £ £ £ £ £
Danations and gifts 136,064 - 13E 368 55038 - 55 035
Grants 183,794 83,300 283,054 172000 14 004 186,000
330,662 B3, 300 416,952 227038

14,000 241,038

Income from charitable actlvities

Contract Contract Charitable Total

income income income
2024 2023 2023 2023
£ £ £ £
Sales within charitable achkvities . - 1,800 1,800
Services provided under contract 8,208 14,854 - 14,854
8,208 14 B54 1.600 16,454

g



THE RECRUITMENT JUNCTION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2024

4 Income from investments

Imteraest recsivable

5 Expenditure on raising funds

Fundraising and publicity
Other fundralsing costs

& Expenditure on charitable activities

Direct costs

Staff costs

Consulting

Computer software and suppori
Oiher staff and volunteer expanses
Candidate expenses

Charitaole Donatichs

Partrier danations

Share of suppert and governance costs (ses note 7)
Support
Governance

Analysis by fund
Unrestricted funds - general
Restricted funds

L A

Unrestricted

funds
2024
£

9,166

Unrestricted
funds
2024

Charitable
activities

2024
£

241,254
2,501
13,081
8,317
14,817
3,250
25,000

308,250

3,137
1,320

341,707

275,240
66,467

341,707

Unrestricted
funds

2023

£

6,230

Unrestricted
funds

2023

£

300

Charitable
activities
2023

£

182,018
2614
13,454
8,455
13,648
250

220,440
17,225
1,020
238,085
232 635
&,000

238,685



THE RECRUITMENT JUNCTION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2024

T Support costs allocated to activities

2024
E
Advartising and marketing 1.664
Accountancy 1,753
Sundry expenses 4595
Premises costs 21248
Subscriptions and memberships 840
Leagal and professional 1,238
Governance costs 1,320
32 457

Analysed between:
Charitable activities 32,437
2024
Governance costs comprise: o
Independent examination fee 1,320

1,320

] Trustees

2023
£

2,134
1,674
2.570
10621
228

1.020

18245

Mone of the trustees {or any persons connected with them) received any ramuneration ar benefits from the

charity during the yeaar

Trustees' expenses

Curing the year ended 30 June 2024 and 30 June 2023, no expenses wars reimbursed (o the trustees of the

charity.
) Employaas
The averaga monthly number of employess during the year was:
2024
Mumber
Manageament 1
Other B
Total &

2023
Number

L4 T

L]



THE RECRUITMENT JUNCTION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2024

49 Employees
Employment costs
Wiages and salaries

Sceial security costs
Other pension costs

There were no employees whose annual remunaration was more than £680.000,

Remuneration of key management personnel
The remuneration of key management personie was as lollows:

Aggragate compansation

10 Taxation

2024
£
217477

14,165
6,642

241284

2024

61,087

{Continued)

2023
£

163,892
8,999
6.027

2023

53,786

The charity is exempt from taxation on its activitizs because all its income is applied for charitabie purposes.

11 Debtors
Amounts falling due within one year;

Othar dehbtors

12 Creditors: amounts falling dus within one year

Other taxalion and social security
Other creditors
Acruals and deferred Income

13 Retirement benefit schemeas
Defined contribution schemes

Charge to profit or loss in respect of defined contribution schemes

A

2024
E

56 558

2024

1,870
1,632
35,018

38,521

2024

B 642

2023

22,828

2023

4,308
1,865
3,028

7,301

2023

§.027




THE RECRUITMENT JUNCTION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2024

13

14

Retirement benefit schemes {Continuad)

The charity operates a defined contribution pension scheme for all qualifying employees The assets of the
stheme are held separately from those of the chanty in an independently adrministerad fund.

Restricted funds
The restricted funds of the charity camprise the following amounts:

At July 2023 Incoming  Resources At 30 June

resourcas expended 2024

E £ E £

Beating Time 30,000 (6.667) 23,333
Benefact Trust - 10,300 £10.300} -
Drapers Company 5 25,000 (25.000) -
Grocers' Charity . 4 (00 ¢1.000) 3,000
The Austin & Hope Filkington Trust 1,000 - {1,000) -
The Fore 5,000 10,000 (10,500 4.500
The Watson Family Charitable Trust - 10,000 (10,000} -
The William Leech Charity 2,000 - (2,000) .
8,000 89,300 {56, 467) 30,833

Previous year: At 1 July 2022 Incoming  Resources At 30 June
rEsSOuUrces expended 2023

£ £ £ £

F&G Community Foundation . 1,000 (1,000 -
The Austin & Hope Pilkington Trust = 1,000 - 1.000
Tha Fare - 10,000 (5,000) 5,000
The William Leech Charity - 2,000 - 2,000
. 14,000 G 000 8,000

For the grants recelved through the year and expensed, their purpose is noted below:

Beating Time - Grant receivad for Tha 'Inside Job' Project,

Banefact Trust - Grant received for The 'Inside Job' Project

Urapers Company - Grant received for The 'Inside Job' Project

Grocers' Charity - Grant received for a youth praject at HMP Low Newton

The Austin & Hope Pilkington Trust - Grant recelved for The 'Inside Job' Project
The Fore - Grant recsived for the develapment of a new income stream.

The Watson Family Charitable Trust - Grant received for The ‘Inside Job' Project.
The William Leech Charity - Grant received for The “Inside Job' Projert
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 30 JUNE 2024

15

14

17

Analysls of not assets between funds

AL 30 Juna 2024
Current assets{lliabilities)

At 30 June 2023
Current assets/(liabilities)

Unrestricted funds

Unrestricted
funds

2024

£

274 848

274,848

Unrestricted
funds

2023

E

202,360

202 350

Reslricted
funds
2024

E

30.833

30832

Restricted
funds
2023

8,000

8.000

210,350

210,350

The unrestricted funds of the charity comprise the unexpended balances of donaticns and grants which are
not subject o spacific conditions by donors and grantors as fo how they may be used. These include
designated funds which have been set aside out of unrestricted funds by the trustees for specific purposes.

The 'Inside Job' Project

General funds

Frevious year:

The 'Inside Job' Projact

Genaral funds

Related party transactions

Thera ware no disclosable related party transactions during the year (2023 - nane).

At 1 July 2023

E

10,875
131,475

202,350

At1 July 2022

o R

185612

185612

Incoming
resources
£

248,034

348,034

Incoming
resources

E

249723

249723

Resources
expended

£

(10,875)
(264 661)

(275.536)

Resources
expantded
£

(232,985}

232,885

=154

Transfers

E

26,276
(26.276)

"

Transfers

E
10,875
{10,875)

At 30 June
2024

£

26,276
248,572

274 848

AL 30 June
2023

£

10,875
181,475

202,350




