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I  am delighted to introduce the f irst  Annual  Report for Bridging
the Bar ( ‘BTB’)  which sets out the charity’s  key accomplishments
over the past  year and its  key objectives moving forwards.

Founder, Mass Ndow-NjieFounder, Mass Ndow-Njie

OVERVIEWOVERVIEW

BTB was registered one year ago in the midst of  a  global  pandemic and a
national  lockdown. Nonetheless,  the entire team at  BTB remained
determined to ensure that these events would not halt  the charity’s
progression.

As one member of  the team put it ,  “social  intimacy is  no longer a pre-
requisite to getting things done” and we kept this  at  the forefront of  our
minds as we sought to establish partnerships across the profession.

In the pre-pandemic world,  securing partnerships with organisations and
institutions across the country would have required numerous face-to-face
meetings and extensive travel .  However,  we were able to achieve such
partnerships without ever leaving our homes,  by welcoming the transit ion
from face-to-face meetings to video conferences hosted online.

In BTB’s f irst  year,  the charity has established considerable partnerships
and working relationships with organisations and institutions across the
profession.  67  barrister’s  Chambers across the UK have signed up to
support the BTB mini-pupil lage programme, 19 organisations have become
sponsorship partners,  over 300 barristers and members of  the judiciary
have signed up as volunteers,  and paid internship schemes have been
launched in collaboration with both the UK Supreme Court and The Law
Commission.

Yet,  this  only covers a portion of  BTB’s achievements to date and does not
offer any insight into BTB’s plans for the future.  The remainder of  this
report wil l  offer further insights as to how BTB is  seeking to ensure that
there are equal  opportunities at  the Bar for aspiring barristers.
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I  could not close this  introduction without thanking al l  of  those that have
supported us in our freshman year.  To our founding sponsorship partners,
our volunteers,  our f irst  salaried employee and every organisation that has
collaborated with us,  I  thank you for your trust,  t ime and commitment to
providing equal  opportunities in our profession.  I  dedicate a special  thanks
to the BTB executive committee who,  despite being volunteers,  have upheld
the highest  professional  standards and shown the utmost dedication to
providing new opportunities for our beneficiaries.

All  of  the programmes that BTB has piloted in our f irst  year wil l  continue
into the upcoming academic year.  We wil l  learn from the experiences that
we have gained and wil l  aim to improve our delivery of  these programmes.
We wil l  also expand our support for aspiring barristers by launching new
programmes,  including those targeting younger students who may sti l l  be
in school  or college.  

A Bar that represents society also benefits  society.  That short sentence
captures our vision.  I f  you agree,  then it  is  l ikely that you wil l  also agree
with the premise of  our charity.  We are working to create a Bar that
benefits  society by ensuring that the profession is  open to individuals
coming from all  walks of  l i fe .

If we embrace ourselves, our unique stories and our varied cultures, we can create
a ‘new normal’ in the profession. In this new normal, there will be no such thing
as the ‘conventional’ image of a barrister. Instead, barristers will be as diverse as

the society that we live in and as diverse as the clients that we represent.

- Mass Ndow-Njie, Founder and Chairman
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PROFESSOR JO DELAHUNTY QC

PROFESSOR LESLIE THOMAS  QC

CHAMPIONSCHAMPIONS

EXECUTIVE COMMITTEEEXECUTIVE COMMITTEE
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With thanks to our Founding Partners:With thanks to our Founding Partners:  



"Bridging the Bar has certainly proven that the ‘equality
of opportunity’ mission has a role for everyone."

- Aaron Mayers, Deputy Chairman.

 

  
INTRODUCTIONINTRODUCTION

TO BTBTO BTB
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Bridging the Bar (“BTB”)  is  a  charity,  founded in July 2020,  that  aims to
support aspiring barristers from a range of  statistical ly  underrepresented
groups at  the Bar.  

BTB exists  to bridge the gap between students from non-traditional
backgrounds and the skil ls ,  experience and networks required to develop a
career at  the Bar.  We achieve this  by providing our beneficiaries with work
experience opportunities,  access to mentoring and key information that
wil l  assist  them to gain access to the profession.  

BTB is  committed to increasing the equality of  access to opportunities
within the legal  profession across al l  underrepresented groups.  We support
students whom, owing to their disabil ity,  ethnic background, socio-
economic background, education or sexuality,  belong to groups which are
statistical ly  underrepresented in the profession.  

We believe that for the Bar to reach its  ful l  potential ,  i t  must reflect  the
diverse society in which we l ive.  Whilst  we recognise the posit ive work
being carried out to establish greater equality of  access to opportunities at
the Bar,  i t  is  clear that gaps sti l l  exist .  BTB works towards closing that gap
by supporting aspiring barristers and those organisations and individuals
already championing diversity at  the Bar.

WHO WE HELPWHO WE HELP

Low Income
Background

BAME LGBTQ+ Disability + More

INTRODUCTIONINTRODUCTION
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OUR VISIONOUR VISION
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At BTB, we believe that the “bridge” between today’s  Bar and the diverse
Bar that our society needs can be built  by achieving three core objectives:

EQUAL ACCESS TO OPPORTUNITYEQUAL ACCESS TO OPPORTUNITY

An integral  part  of  equal  access to opportunity at  the Bar is  to provide
students from non-traditional  backgrounds with the abil ity to gain
practical  work experience with barristers.  Our Mini-Pupil lage,  Mentoring
and Alternative Work Experience Programmes provide students from all
backgrounds with the opportunity to gain exposure to l i fe  at  the Bar.  This
is  the insight needed for students to understand what career options are
available to them, and specif ical ly,  what a career at  the Bar looks l ike.

COLLABORATIONCOLLABORATION
We welcome any dynamic support of  our init iative,  whether via the methods
suggested,  through tai lored networking events,  educational  panels or
entirely new ideas.  There is  an abundance of  creative enterprises working
to tackle many of  the aims we share.  BTB is  continuously wil l ing to discuss
collaborating with organisations who share our aims.  We recognise that in
addition to helping people at  a  grassroots level ,  a  pi l lar of  what we do is
forming strategic relationships with our regulators so that we can engage
in conversations at  a  decision making level ,  provide feedback and create
new schemes to help those who need and deserve it .  

TRANSPARENCYTRANSPARENCY

To be certain of  what and where change is  taking place,  we have identif ied
the importance of  providing students with an understanding of  how
organisations at  the Bar are responding to the current inequality of
opportunity.  BTB intends to publish directories which wil l  highlight
Chambers and other organisations which are leading the way towards equal
access to opportunity at  the Bar.



 

  
THE BAR INTHE BAR IN

NUMBERSNUMBERS

"Focus on the best version of yourself. By being your best
self, you can take back that power because the truth is, a

barrister looks like all of you."
- Mass Ndow-Njie, Founder and Chairman.
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NUMBERS & STATISTICSNUMBERS & STATISTICS
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GENDER AT THE BAR (BSB REPORT
ON DIVERSITY AT THE BAR, 2020)

Pupil
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Female Male

Diversity at the Bar, 2020Diversity at the Bar, 2020
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354354
 Pupil Barristers

15,20815,208
Non-QC Barristers

1,8701,870
Queen's Counsel

ETHNICITY AT THE BAR (BSB REPORT ON DIVERSITY AT THE BAR, 2020)

Black/ Black British

Asian/ Asian British

Mixed/ Multiple ethnic groups

White
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Diversity at the Bar, 2020Diversity at the Bar, 2020
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AGE OF THE BAR (BSB REPORT ON
DIVERSITY AT THE BAR, 2020)
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DISABILITY DECLARED AT THE BAR (BSB REPORT ON DIVERSITY AT THE BAR, 2020)

Pupil Non-QC QC Overall

80% 

60% 

40% 

20% 

0% 

Disability declared

No disability declared

Prefer not to say

No information

 SEXUAL ORIENTATION OF THE
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Diversity at the Bar, 2020Diversity at the Bar, 2020
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TYPE OF SCHOOL ATTENDED (BSB REPORT ON DIVERSITY AT THE BAR, 2020)

Pupil Non-QC QC Overall
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20% 

0% 

UK State School
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School outside UK

Prefer not to say

No information
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ONE YEAR OFONE YEAR OF

BRIDGING THEBRIDGING THE
BARBAR

"If we can secure the first ever internship at the
UK Supreme Court then the sky is truly our limit."

- Eleanor Tack, Head of Marshalling
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PILOT MINI-PUPILLAGE PROGRAMMEPILOT MINI-PUPILLAGE PROGRAMME

BTB have focused on three key methods over the past  year:

A week-long work experience placement alongside a barrister whom
special ises in the student’s  desired practice area.
An assessed task with detai led feedback.
The opportunity for students to attend upcoming conference to share
their experiences and learn from the experiences of  other students on
the programme. 

BTB’s pi lot  mini-pupil lage programme has been designed to provide
students with the opportunity to understand what the role of  a  barrister
involves,  to establish working relationships within the profession and to
receive individualised feedback.  The programme includes:

PAGE 13BRIDGING THE BAR ANNUAL REPORT 2020/21
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MENTORSHIPMENTORSHIP
BTB designed a mentoring scheme to faci l i tate relationship building
between professionals and students.  We have been committed to building
our network of  students and professionals with the aim of  acting as a
conduit  between students from diverse backgrounds with l i tt le  to no
contacts within the legal  profession,  and barristers who are wil l ing and
able to guide and mentor them. 

EVENTSEVENTS
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An important part  of  creating a feeling of  inclusion and connectivity at  the
Bar for those from underrepresented groups is  to build a community.  We
have set  about achieving this  by hosting a range of  events which enable us
to share the best  career advice from leaders within our profession,  as well
as promote open and honest dialogue around the real  issues which
influence our experiences at  the Bar.
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To measure progress,  we must be transparent.  BTB has been building a
directory with the intention of  creating a source that aspiring barristers
can use to identify which chambers and organisations at  the Bar are
actively supporting,  engaging with and practical ly  contributing to the
objective of  equal  access to opportunity.  Within the directories,  BTB wil l
provide any chambers and Bar organisation with the opportunity to explain
what measures,  init iatives and opportunities they have contributed to help
the Bar to reach its  ful l ,  diverse potential .

Let this serve as a reminder that a committed
group of people can effect great change no matter

what their age, experience or background.
 

- Ishan Kolhatkar, Executive Strategy Officer
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21.10.202021.10.2020
SCHOLARSHIP ADVICE EVENTSCHOLARSHIP ADVICE EVENT
The f inancial  obstacles to reach the Bar are often a barrier for many
aspiring barristers from underrepresented groups.  Gaining a scholarship
from an Inn of  Court can be l i fe-changing in assisting aspiring barristers
with the signif icant cost  of  qualifying as a barrister.  However,  the
application process can be daunting.  To help students,  BTB organised an
event with speakers from each Inn and successful  past  scholars to provide
students with advice for securing a scholarship.  

25.02.202125.02.2021
PUPILLAGE ADVICE EVENTPUPILLAGE ADVICE EVENT
BTB organised a panel  of  pupils ,  tenants and senior barristers ( including
those sitt ing on the pupil lage panel  in Chambers) ,  from a range of  practice
areas to offer their  advice and answered questions about the process of
applying for pupil lage.
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30.03.202130.03.2021
FLBA AND BTB LAUNCH EVENTFLBA AND BTB LAUNCH EVENT

BTB and the FLBA announced the launch of  their  partnership together.
During this  event,  Judicial  Assistant Roles were advertised and top t ips for
applying for Judicial  Assistant roles were discussed.  
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This was a panel  style discussion addressing the barriers to diversity at
the bar and the init iatives dedicated to enhancing opportunities.  We heard
from BTB Chairman Mass Ndow-Njie who encouraged attendees to focus on
their unique strengths when applying to join the Bar.  The BTB Champions
Professor Jo Delahunty QC and Professor Leslie Thomas QC who shared
stories about their journeys,  the challenges they faced,  and the importance
of Diversity and Equality at  the Bar.  We also heard from several  BTB
mentees,  Afiya Amesu,  Adenike Onasanya and Sephlin Sam about their
experience of  the BTB mentoring programme. Lastly,  we had special
performances from talented artist  Jordan and spoken word from Rakaya
this evening.

27.05.202127.05.2021
MIDDLE TEMPLE QUALIFYINGMIDDLE TEMPLE QUALIFYING    SESSION: "WHAT DOES ASESSION: "WHAT DOES A
BARRISTER LOOK LIKE?"BARRISTER LOOK LIKE?"

Speakers at  this  event included:  Lou Crisfield,  Jul ie Nix,  Linda Pope,
Kaileigh Hazeldine and Musonda Phiri .  The panel  discussed their areas of
practice at  the bar,  the differences between the role of  a  barrister and a
solicitor,  the barriers they faced in pursuing a legal  career and what
solicitors look for in a barrister when instructing them.

10.06.202110.06.2021
RENAISSANCE FOUNDATION: MILES AND PARTNERSRENAISSANCE FOUNDATION: MILES AND PARTNERS
SOLICITORS EVENTSOLICITORS EVENT
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BTB Champion,  Professor Leslie Thomas QC discussed the fol lowing topics:
Civi l  l iberties,  human rights,  ECHR, UDHR and the rights granted to nation
citizens,  who is  entit led to human rights/  ECHR/ nation rights,  stop and
search laws,  what the police can do and cannot do,  and a discussion of  key
cases involving a breach of  human right laws and the use of  excessive
force.

15.07.202115.07.2021
RENAISSANCE FOUNDATION: PROFESSOR LESLIE THOMAS QCRENAISSANCE FOUNDATION: PROFESSOR LESLIE THOMAS QC



 

  
BTBBTB

PROGRAMMESPROGRAMMES
"Bridging the Bar has exceeded all expectations and the

charity has performed exceptionally over the past 12
months. This is delightful news to cap off an excellent year

of hard work from the team."
- Abdul Qadim, Head of Alternative Work Experience.
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PILOT MINI PUPILLAGEPILOT MINI PUPILLAGE
PROGRAMMEPROGRAMME

BTB’s Mini-Pupil lage Pilot  Scheme launched in December 2020.  By
completing one application form, aspiring barristers could be considered
for a mini-pupil lage by 67 leading chambers across the country.  

BTB’s pi lot  scheme received over 450 applications and has since organised
over 130 mini-pupil lages for BTB candidates.  

Shortl isted candidates were sifted according to their preferred practice
area and were then chosen by or assigned to one – or several  – of  our
partner set  of  chambers.  BTB then introduced the successful  candidate to
Chambers and encouraged the applicant to l iaise directly with Chambers to
finalise detai ls  regarding their mini-pupil lage.

BTB has acknowledged the signif icant value of  feedback for aspiring
barristers.  For al l  mini-pupil lages offered on the BTB scheme, we require
chambers to provide mini  pupils  with a written task to complete.  Chambers
are then asked to provide feedback on the written task.  We hope this  serves
to ensure that the mini-pupil lages remain substantive opportunities for
learning.  

Further,  BTB candidates,  regardless of  whether their application is
successful  or not,  are each provided with feedback on their applications.
We ask those marking applications to provide posit ive and constructive
feedback on each application.
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Despite feedback being central  to an applicant 's  growth and development,
we recognise that it  is  rarely provided to applicants when applying for
pupil lage.  At  BTB, we hope that in the coming years,  providing feedback
becomes more widespread across the profession.  

We are currently collecting feedback gained from the pilot  scheme to assist
with the formulation of  the new marking criteria ahead of  the next launch.
We wil l  be publishing a marking criterion to ensure that applicants know
exactly what standard they need to meet to be successful  on the scheme.
Applicants are l ikely to be asked to answer a small  number of  questions
which aim to identify those with a demonstratable interest  in the Bar,  the
abil ity to persuade others and strong written communication skil ls .
Applicants wil l  also gain marks for their academic record,  although
university institutions wil l  be redacted prior to marking.  

The next BTB Mini-Pupil lage Scheme wil l  be launching in September 2021.
For any chambers wishing to join the scheme, expressions of  interest  are
welcomed by email ing applications@bridgingthebar.org.

This project is all about empowerment. Its
foundation is based fundamentally in

positivity and progression.
 

- Abdul Qadim, Head of Alternative Work
Experience
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In September 2020,  led by BTB's Head of  Mentoring,  Emma Hughes,  BTB
launched its  Pi lot  Mentoring Programme. In one week,  BTB received over
175  applications and faci l i tated 75  mentoring partnerships between
barristers and aspiring barristers.  

BTB hoped mentoring would equip candidates with knowledge and soft
skil ls  that  wil l  help them to obtain scholarships and eventually pupil lage.
BTB launched our mentoring scheme on 28 September 2020.  Given the l i fe-
changing nature of  a  BTC scholarship,  we felt  i t  was urgent that we target
our resources to those students who were applying for such a scholarship
before the deadline of  7  November 2020.  BTB believes that by assisting
those students from our target backgrounds with the scholarship process,
our mentors can actively assist  in BTB by helping candidates overcome the
financial  obstacle that often hinder progression.  

The BTB Mentoring Scheme consisted of  two separate but related parts,
namely a 1-1  mentoring matching and access to exclusive professional
development events.

Mentees completed applications which were marked taking into
consideration academic abil ity,  candidates answers to the application
questions,  and mitigating circumstances.  Mentees indicated their chosen
area of  interest  on their applications and were paired with mentors
practicing in that f ield of  practice.  We had a total  of  75  mentoring pairs.
Participants were asked to sign mentoring agreements which set  out the
standards required of  mentees and mentors.  

PAGE  20BRIDGING THE BAR ANNUAL REPORT 2020/21

Charity Number: 1190369 | 218 Strand, London, WC2R 1AT | bridgingthebar.org 
A bar that represents also benefits society.

PILOT MENTORINGPILOT MENTORING
PROGRAMMEPROGRAMME

M
EN

TO
RI

N
G

M
EN

TO
RI

N
G



BRIDGING THE BAR PAGE 01

The mentoring relationships were for six months commencing in October
2020.  However,  next year we propose to extend this  to a 1-year period to
ensure mentees have support during the exam period and leading up to the
commencement of  their  next academic year/Bar course or pupil lage
training.

Mentors and mentees were required to complete a Personal  Development
Plan (PDP) throughout the scheme. PDP’s provided structure for mentoring
meetings,  enabling mentees to set  goals and targets to work towards and
provide a basis  to monitor personal  development.  This helped to focus and
progress mentoring relationships.

We have had a host  of  events over the course of  the year such as a
Scholarship Advice event,  a  pupil lage advice event ( l ink to footage here) ,  a
session with Miles and Partners Solicitors to learn about the role and
relationship between barristers and solicitors,  a  collaborative event with
the Renaissance Foundation in which BTB Champion,  Professor Leslie
Thomas QC spoke about Civi l  Liberties and Human Rights on the 15  July
2021.  The extremely generous Bridging the Bar Champion,  Professor Jo
Delahunty QC, provided 10 t ickets for BTB mentees and candidates to
attend the Bloomsbury Children Law half  day online conference on 23 June
2021.

We thought it  was imperative to give mentors the opportunity to speak
publicly in order to develop their advocacy skil ls  and share their story to
inspire others from underrepresented backgrounds.  Consequently,  mentee
Sephlin Sam spoke at  the Family Law Bar Association launch event on 30th
March 2021.  Furthermore,  we had mentees Afiya Amesu,  Adenike Onasanya
and Sephlin Sam speak about their own journeys to pursuing a career at  the
Bar and about their experience of  the BTB mentoring programme at  the BTB
Middle Temple qualifying session,  ‘What does a barrister look l ike?’  on 27
May 2021 ( l ink to footage here) .
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https://www.youtube.com/watch?v=7tSNRz0v09A&t=49s
https://www.youtube.com/watch?v=oSCwcKh9V1E&t=368s
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Mentee’s  testimonials  were featured in BTB’s social  media campaign
pioneered by former BTB Media Officer,  Peter Jacobs and have featured in a
range of  articles including FLBA’s Family Affairs publication found here.
Counsel  magazine wil l  soon publish an insightful  article regarding mentor,
Laurence Cooper future pupil  barrister at  3  Dr Johnson’s Buildings and
mentee,  Jake Acock.  To hear directly about a dynamic mentoring
relationship and what is  required of  both a mentor and mentee please see
the footage of  a  brief  interview with mentee Tracey Bossman and mentor,
Lara Izzard-Hobbs here.

Following completion of  our survey by BTB mentors and mentees at  the
conclusion of  the programme we were able to ascertain the fol lowing
statistics.  91 .7  % stated their mentoring experience was excellent!  A large
proportion of  our mentees had never applied for pupil lage before and many
were successful  in securing interviews on their f irst  pupil lage application
cycle.  Mentors’  assistance in crit iquing applications,  undertaking mock
interviews and highlighting key legal  cases and principles for mentee to
consider was instrumental  in their success.  We are delighted that so many
of our mentees made signif icant improvements throughout the year and
would l ike to congratulate al l  of  those that were awarded scholarships and
pupil lages.  
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It has truly been a privilege and pleasure being part of
BTB! We have been immensely impressed by the quality

of candidates, inspired by mentees personal journeys
and touched by the generosity and dedication of the

Bar to help enhance diversity and inclusion within the
legal profession. The BTB committee is a family and
support one another in everything. We are excited to

see what next year holds for us!
 

- Emma Hughes, Head of Mentoring

https://documentcloud.adobe.com/link/review?uri=urn:aaid:scds:US:41072761-5ee2-4c5a-9de0-d38ee5046cc8#pageNum=1
https://www.youtube.com/watch?v=Fm9QQQCwX-Y&t=2s
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The mentoring programme has been insightful  and invaluable .  I  has enabled
me to dig  deeper,  learn more about my 'why'  and receive incredibly useful
feedback for my pupil lage applications.

AFIYA AMESUAFIYA AMESU
MENTEEMENTEE

My mentor has been stel lar .  She has consistently  supported,  guided and
advised me through my scholarship,  pupil lage and work experience
applications.  I  am so grateful  for her.

SAFIA YOUSAFSAFIA YOUSAF
MENTEEMENTEE

The BTB scheme has been enriching.  I  have enjoyed building a strong
relationship with my mentor who has provided me with invaluable  guidance.  I
look forward to continuing with the scheme.  

ADENIKE ONASANYAADENIKE ONASANYA
MENTEEMENTEE
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Being able  to  receive feedback from barristers  is  an invaluable  opportunity I
cherish from BTB; an amazing an insightful  programme which opened my mind
to l i fe  at  the Bar.  

AGNIESZKA WLAZLOAGNIESZKA WLAZLO
MENTEEMENTEE

BTB's  scheme was instrumental  in helping me achieve a Bar course
scholarship.  My mentor could not  have been kinder.  He was so generous with
his  t ime and his  insight .  

JAMES SMITHJAMES SMITH
MENTEEMENTEE

The BTB mentoring programme offers  an invaluable  experience.  Having a
mentor to help me refine my goals  and push me to keep chal lenging myself  has
been truly enabling for me.  

TAN KIAN LEONGTAN KIAN LEONG
MENTEEMENTEE

My mentor was invaluable  in pushing me to achieve and keeping me
accountable .  With her encouragement,  I  went from feel ing l ike an imposter to
recognising myself  as  a serious candidate.

KATIE GOODMANKATIE GOODMAN
MENTEEMENTEE
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In May 2021,  BTB formed an historic partnership with the UK Supreme
Court (“UKSC”)  to introduce the f irst  work experience scheme at  the UKSC
for aspiring lawyers from underrepresented backgrounds.  The paid
internship scheme is  led by BTB’s Head of  Marshall ing,  Eleanor Tack.  BTB
initial ly  had a meeting with the late Lord Kerr in September 2019 to discuss
the possibil ity of  an internship programme at  the UKSC. Following a second
and third round of  discussions in October 2019 and February 2020 with
Vicky Fox,  CEO of  the UKSC, the highest  court in the land agreed that
successful  candidates to the scheme wil l  receive pre-training with a l i fe
coach which focuses on building their confidence and tackling imposter
syndrome. This wil l  ensure they are in the best  state of  mind before gaining
an unprecedented insight into the workings of  the UKSC. 

The UKSC programme wil l  offer eight BTB candidates the chance to take
part in a f ive-day placement at  the UKSC. It  wil l  be a challenging,
intel lectually st imulating and rewarding week.  By December 2021,  the eight
successful  BTB candidates wil l  have completed the pre-training,  f ive-day
placement and evaluation day.  In January 2022,  BTB intend to begin
discussions with additional  courts in order to provide further opportunities
for our candidates to gain valuable work experience within the judiciary.  

Any enquiries about collaborating with BTB to provide candidates with
marshall ing opportunities are welcomed by Eleanor Tack,  Head of
Marshall ing,  at  marshall ing@bridgingthebar.org.  M
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MARSHALLINGMARSHALLING
PROGRAMMEPROGRAMME

I am so proud of Bridging the Bar: the opportunities we have sought for our candidates; the
aspiring barristers we have seen flourish; and the inclusive community we have created for

everyone and anyone interested in the Bar.
- Eleanor Tack, Head of Marshalling

 
We made a pitch and we made history.

- Mass Ndow-Njie, Founder and Chairman.

mailto:marshalling@bridgingthebar.org


The purpose of  BTB’s Alternative Work Experience Programmes are to
provide legal  work experience opportunities for BTB candidates,  similar to
our f lagship Mini-Pupil lage Programme. 

BTB seek to faci l i tate alternative experiences through work placements at
statutory/public bodies,  NGOs and private f irms (particularly those with
existing advocacy practices) .  

BTB’s vision is  to provide aspiring barristers with the opportunities to
enhance their CV and develop a well-rounded profi le  in relation to legal
work experience.  Through our Alternative Work Experience Programmes,
we seek to provide candidates with the opportunity to experience a range of
areas of  work within the scope of  a  career in the law. This wil l  al low
candidates to understand the variety of  work available to them and assist  in
cementing their understanding of  areas of  law in which they have a
particular interest .  Through BTB’s work placements,  we are seeking to
support candidates who are looking for ways to expand their CV,  to learn,
to network and to develop their skil l  set .  

Led  by BTB's Head of  Alternative Work Experience,  Abdul Qadim, BTB have
arranged productive talks with the Law Commission and the Government
Legal  Department ( ‘GLD”) .  BTB partnered with the GLD on the GLD Summer
Diversity Scheme 2021 where we provided 40 BTB candidates with the
opportunity to take part  in the Scheme. BTB has also collaborated with the
Law Commission to provide a paid internship programme which wil l  see
four BTB candidates given the opportunity to work on law reform projects
at  the highest  level .  

ALTERNATIVE WORKALTERNATIVE WORK
EXPERIENCEEXPERIENCE
PROGRAMMEPROGRAMME
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The successful  candidates wil l  work alongside lawyers and research
assistants at  the Law Commission.  They wil l  complete practical  tasks
including conducting legal  research,  drafting documents and supporting
assistant researchers on their day-to-day work.  Candidates wil l  be exposed
to a wide breadth of  work and the aim of  the experience is  to provide BTB
candidates with an opportunity to engage in interesting legal  work,  ask
questions and gain unique experiences that wil l  bolster their  CV's  and
support their  future career ambitions.  

BTB aim to help candidates to make informed decisions regarding the
area(s)  of  law in which they wish to practice,  the type of  barrister they are
seeking to become (employed or self-employed) and/or the type of
organisation within which they would l ike to work.

Over the next 12  months,  BTB wil l  be seeking to establish strong
relationships with a number of  organisations in various sectors to create
further opportunities that might benefit  our candidates.  We wil l  be
negotiating with legal  organisations to create opportunities for BTB
candidates and we wil l  be faci l i tating work placements as we seek to reach
our target of  50 paid placements by December 2022.  

For any organisation wishing to provide work placement opportunities for
BTB candidates,  expressions of  interest  are welcomed by Abdul Qadim,
Head of  Alternative Work Experience  at
workexperience@bridgingthebar.org.  

Charity Number: 1190369 | 218 Strand, London, WC2R 1AT | bridgingthebar.org 
A bar that represents also benefits society.
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Led by BTB's Executive Strategy Officer,  Ishan Kolhatkar,  BTB held its
inaugural  summer school  in July 2021 to help aspiring barristers improve
their chances of  obtaining pupil lage.  The online summer school  ran over
the course of  one day beginning with a session on the process of  how to
become a barrister,  including information about the academic,  vocational
and pupil lage stages of  training.  Aspiring barristers then had opportunity
to ask questions about the pupil lage application process and received top
tips about the application and interview process from special ist  barristers
across a range of  practice area(s)  including crime,  family,  employment,
personal  injury,  commercial  and public law.

In the summer of  2022,  BTB aims to run an in-person summer school  to
help aspiring barristers develop the key skil ls  to help with their pupil lage
applications,  including interview techniques,  advocacy practice and the
opportunity to network with BTB’s expert  volunteer barristers.  

ONLINE SUMMERONLINE SUMMER
SCHOOLSCHOOL
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BTB ran their first online summer school in July

2021. With over 100 students and almost 20
members of the bar participating it was a

resounding success, helping the future of the bar
hone their applications and improve their

interview technique.
 

- Ishan Kolhatkar, Executive Strategy Officer
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It  has been such a great  opportunity to  take part  in BTB's  online summer
school  focusing on obtaining a pupil lage and a career at  the Bar.  The f irst
part  of  the session included an overview on how to become a barrister .  This
was incredibly insightful  and some key takeaways for me was that  i t  is
important not  to  just  have legal  experience but to  also express  your l i fe
experience and commercial  awareness .  The second part  of  the talk was an eye-
opening discussion about how to write  a persuasive application for the Bar.

MAYA T.MAYA T.
ATTENDEEATTENDEE

Thril led to have spent the day 'with '  BTB and al l  of  the excel lent  panelists .
Gained some great  t ips  for the next  cycle  of  pupil lage applications - thank you
all !  

JADEN WHITEHILLJADEN WHITEHILL
ATTENDEEATTENDEE
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I  had an amazing day at  the BTB summer school ,  expertly  chaired by Ishan
Kolhatkar.  A huge thank you to every panel l ist  who gave up their  t ime to share
such practical  advice,  i t  real ly  does  make a huge difference.  

KATIE BACONKATIE BACON
ATTENDEEATTENDEE
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ONE YEAR IN FIGURESONE YEAR IN FIGURES

1850+1850+ MEMBERSMEMBERS
REGISTERED AS BTB
CANDIDATES

380380 MEMBERS OF THE BARMEMBERS OF THE BAR
SIGNED UP AS VOLUNTEERS 

75+75+ APPLICANTS PAIREDAPPLICANTS PAIRED
WITH A MENTORWITH A MENTOR  
ON BTB'S PILOT MENTORING
SCHEME
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6767 PARTNER CHAMBERSPARTNER CHAMBERS
OFFERING MINI PUPILLAGES TO
BTB CANDIDATES

130+130+ STUDENTS PAIRED WITHSTUDENTS PAIRED WITH
CHAMBERSCHAMBERS
FOR A MINI-PUPILLAGE

450450 MINI PUPILLAGE APPLICATIONSMINI PUPILLAGE APPLICATIONS
FOR BTB'S PILOT MINI PUPILLAGE
SCHEME

1919 SPONSORSHIP PARTNERSSPONSORSHIP PARTNERS
SUPPORTING BTB

Charity Number: 1190369 | 218 Strand, London, WC2R 1AT | bridgingthebar.org 
A bar that represents also benefits society.
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We would l ike to express our gratitude to everyone who has supported
Bridging The Bar since its  launch.  BTB’s achievements to date have only
been possible due to the generosity of  our sponsors and expert volunteers.
From mentors to application markers and ambassadors of  the charity - you
have al l  been integral  in al lowing BTB to pursue its  objectives.  Thank you.

As BTB continues to grow, we wil l  be continually working to achieve our
mission increasing diversity at  the Bar.  We wil l  be working together to
improve our application processes and marking criteria to ensure al l  of  our
activit ies are al igned to achieving one or more of  our objectives.

For students who would l ike to sign up as a BTB candidate to be el igible to
apply for our schemes and programmes,  you can do so via our website at
www.bridgingthebar.org.  Once you have signed up,  you wil l  be
automatical ly  added to BTB’s mail ing l ist .  You wil l  then be notif ied when
BTB schemes and opportunities open and how you can apply.

If  you would l ike to support us,  or i f  you have any further questions about
how best  to develop your relationship with BTB and support our objectives,
please contact  us at  info@bridgingthebar.org .  Whether you're a self-
employed barrister,  chambers or an organisation which employs barristers,
we know that many of  you have been looking for an appropriate way to
support the future of  the Bar by promoting equality of  opportunity and
reaching out to underrepresented groups to harness and promote their
talent.  By working with you,  we believe that together we can accelerate the
positive changes that are starting to material ise in our profession and
secure the ful l  potential  of  a  diverse Bar that serves al l  of  society.  Al l  of  us
at  BTB look forward to working with you,  and we welcome the t ime,
resources and ideas that you are able to bring to this  project .
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CHARITY NUMBER 1190369

DATE OF REGISTRATION 13th July 2020

START OF FINANCIAL PERIOD 13th July 2020

END OF FINANCIAL PERIOD 1st April 2021

TRUSTEES AT 1ST APRIL 2021 Aaron Mayers
Mass Ndow-Njie

LEGAL STATUS Charitable Incorporated Organisation

GOVERNING INSTRUMENT

OBJECTS

CORRESPONDENCE ADDRESS 218 Strand
London
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PRIMARY BANKERS Cashplus Bank
6th Floor 
One London Wall
London
EC2Y 5EB

INDEPENDENT EXAMINERS Castle View Accounting Ltd
New Barn
Mudberry Lane
Bosham
Chichester
West Sussex
PO18 8TS

BRIDGING THE BAR
(Charitable Incorporated Organisation)

LEGAL AND ADMINISTRATIVE INFORMATION

The promotion of equality and diversity and the promotion of social inclusion amongst those who socially excluded due to being
members of socially and economically deprived community, at The Bar of England and Wales by: a) The elimination of
discrimination on the grounds of race, gender, disability, sexual orientation or religion. b) Advancing education and raising
awareness in equality and diversity. c) Promotion activities to foster understanding between people from diverse backgrounds.
d) Cultivating a sentiment in favour of equality and diversity.

CIO - Foundation Registered 13th July 2020
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BRIDGING THE BAR
(Charitable lncorporated Organisation)

STATEMENT OF TRUSTEES' RESPONSIBILITIES
FOR THE FIRST PERIOD ENDED 1ST APRIL 202,I

Trustees' Responsibilities
The Charities Act 2011 requires the trustees to prepare financial statements for each financial year which give a true and fair
view of the state of affairs of the CIO and of the surplus of the CIO for that period. ln preparing those financial statements the
trustees are required to:

' Select suitable accounting policies and apply them consistently
. Make judgements and estimates that are reasonable and prudent
' Prepare financial statements on the going concern basis unless it is inappropriate to presume that the trust will

continue in existence.

The trustees are responsible for keeping proper accounting records, which disclose with reasonable accuracy at any time the
financial position of the ClO, They are also responsible for safeguarding the assets of the CIO and hence for taking reasonable
steps for the prevention and detection of fraud and other irregularities.

Approved by the Trustees on 9 Es-hrqary ?-o-??

Signed on their behalf by Trustee

Printed Name:

&.k/'aos,rz-r
Aaron Mayers
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Unrestricted Restricted TOTAL
Notes Funds Funds 2020/21

£ £ £
INCOMING RESOURCES
Incoming Resources from Generated Funds

Donations, Grants & Legacies 3a 65,874  - 65,874 

TOTAL INCOMING RESOURCES 65,874  - 65,874 

RESOURCES EXPENDED
Costs of Generating Funds

Cost of Charitable Activities 4a 3,455  - 3,455 

Governance Costs 4b 790  - 790 

TOTAL RESOURCES EXPENDED 4,245   - 4,245  

NET INCOMING (OUTGOING) RESOURCES 61,629   - 61,629 

Funds Brought Forward -  -  -  

TOTAL FUNDS CARRIED FORWARD 61,629   - 61,629 

(Charitable Incorporated Organisation)

BRIDGING THE BAR

FOR THE FIRST PERIOD ENDED 1ST APRIL 2021
STATEMENT OF FINANCIAL ACTIVITIES

Movements on all reserves and all recognised gains and losses are shown above. All of the organisation's 
operations are classed as continuing.

The notes on pages 45 to 49 form part of these financial statements.
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1. ACCOUNTING POLICIES

Basis of Preparation & Assessment of Going Concern

Basis of Preparation

Incoming Resources

Recognition of Incoming Resources
These are included in the Statement of Financial Activities (SOFA) when:
▪ the charity becomes entitled to the resources;
▪ the trustees are virtually certain they will receive the resources; and
▪ the monetary value can be measured with sufficient reliability

Incoming Resources with Related Expenditure

Grants and Donations

Tax Reclaims on Donations and Gifts
Incoming resources from tax reclaims are included in the SOFA at the same time as the gift to which they relate.

Contractual Income and Performance Related Grants
This is only included in the SOFA once the related goods or services have been delivered.

Gifts in Kind

Donated Services and Facilities

Volunteer Help

Investment Income
This is included in the accounts when receivable.

Investment Gains and Losses

Assessment of Going Concern

The financial statements have been prepared under the historical cost convention with items recognised at cost or transaction
value unless otherwise stated in the relevant notes. The financial statements have been prepared in accordance with the
Statement of Recommended Practice: Accounting and Reporting by Charities preparing their accounts in accordance with the
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS102) (effective 1 January 2015) - (Charities
SORP - FRS102) and the Charities Act 2011.

The Charity meets the definition of a public benefit entity under FRS102. Assets and liabilities are initially recognised at
historical cost unless otherwise stated in the relevant accounting policy notes. 

Preparation of the accounts is on a going concern basis. The trustees consider that there are no material uncertainties about
the Charity’s ability to continue as a going concern.

Gifts in kind are accounted for at a reasonable estimate of their value to the charity or the amount actually realised. Gifts in kind
for sale or distribution are included in the accounts as gifts only when sold or distributed by the charity. Gifts in kind for use by
the charity are included in the SOFA as incoming resources when receivable.

FOR THE FIRST PERIOD ENDED 1ST APRIL 2021

These are only included in incoming resources (with an equivalent amount in resources expended) where the benefit to the
charity is reasonably quantifiable, measurable and material. The value placed on these resources is the estimated value to the
charity of the service or facility received.

(Charitable Incorporated Organisation)

NOTES TO THE FINANCIAL STATEMENTS

Where incoming resources have related expenditure (as with fundraising or contract income) the incoming resource and
related expenditure are reported gross in the SOFA.

BRIDGING THE BAR

The value of any voluntary help received is not included in the accounts.

Grants and Donations are only included in the SOFA when the charity has unconditional entitlement to the resources.

This included any gain or loss on the sale of investments and any gain or loss resulting from revaluing investments to market
value at the end of the year.
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1. ACCOUNTING POLICIES (continued)

Expenditure and Liabilities

Liability Recognition

Governance Costs

Grants with Performance Conditions 

Grants Payable without Performance Conditions

Investments

Unrestricted funds

Restricted funds

Fixed Assets

Depreciation Expense

Fixtures, Fittings and Equipment 25% - Straight Line Basis

2. TANGIBLE FIXED ASSETS

The CIO held no fixed assets during this initial financial period.

1st April 2021:None

Liabilities are recognised as soon as there is a legal or constructive obligation committing the charity to pay out resources.

Designated funds

Fixed Assets are capitalised if they can be used for more than one year and cost at least £1,500. They are valued at cost or, if
gifted, at the value to the charity on receipt.

The annual commitments under non-cancelling operating leases and capital commitments are as follows: 

These funds are funds set aside by the trustees out of unrestricted general funds for particular purposes or projects.

FOR THE FIRST PERIOD ENDED 1ST APRIL 2021

BRIDGING THE BAR

Include costs of the preparation and examination of statutory accounts, the costs of the trustees meetings and cost of any legal
advice to trustees on governance or constitutional matters.

Investments quoted on a recognised stock exchange are valued at market value at the year end. Other investment assets are
included at trustees' best estimate of market value.

These are only recognised in the accounts when a commitment has been made and there are no conditions to be met relating
to a grant which remain in control of the charity.

Where the charity gives a grant with conditions for its payment being a specific level of service or output to be provided, such
grants are only recognised in the SOFA once the recipient of the grant has provided the specified service or output.

These funds can be used for the general objectives of the charity as set out in the trustees report. The movements of the
unrestricted funds are given in the Statement of Financial Activities.

Depreciation is calculated at a rate to write off the cost of tangible fixed assets over their estimated useful lives. The rates
applied are as follows:

NOTES TO THE FINANCIAL STATEMENTS (continued)

These funds are where the donor has specified a purpose for the donation made. These restrictions often arise as a result of
appeals for special offerings for specific purposes.

(Charitable Incorporated Organisation)
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3. INCOMING RESOURCES

Unrestricted Restricted TOTAL
Funds Funds 2020/21

£ £ £
a) Donations, Grants & Legacies

Gifts & Donations 65,874  - 65,874 

65,874  - 65,874 

4. RESOURCES EXPENDED

Unrestricted Restricted TOTAL
Funds Funds 2020/21

£ £ £
a) Cost of Charitable Activities

Advertising & Publicity 457  - 457 
Bank Charges 69  - 69 
Books & Publications 174  - 174 
Gifts & Donations 100  - 100 
Licenses & Subscriptions 123  - 123 
Office Costs 787  - 787 
Software Costs 788  - 788 
Website Costs 956  - 956 

3,455   - 3,455  

`
b) Governance Costs

Independent Examiners Fees 9 750  - 750 
Legal & Professional Fees 40  - 40 

790  - 790 

BRIDGING THE BAR

NOTES TO THE FINANCIAL STATEMENTS (continued)
FOR THE FIRST PERIOD ENDED 1ST APRIL 2021

(Charitable Incorporated Organisation)
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5. RESTRICTED FUNDS

The CIO held no restricted funds during this initial financial period.

6. INVESTMENTS

The CIO held no fixed assets investments during this initial financial period.

7. CASH AT BANK AND IN HAND
Unrestricted Restricted Total

Fund Fund 01-Apr-21
£ £ £

Cash at Bank & in Hand 57,379  - 57,379 

57,379  - 57,379 

8. DEBTORS AND PREPAYMENTS
Unrestricted Restricted Total

Fund Fund 01-Apr-21
£ £ £

Sundry Debtors 5,000  - 5,000 

5,000   - 5,000  

9. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
Unrestricted Restricted Total

Fund Fund 01-Apr-21
£ £ £

Independent Examiners Fees 750   - 750 

750  - 750 

10. CREDITORS: AMOUNTS FALLING DUE IN MORE THAN ONE YEAR

The CIO held no long term liabilities during this initial financial period.

BRIDGING THE BAR

FOR THE FIRST PERIOD ENDED 1ST APRIL 2021

(Charitable Incorporated Organisation)

NOTES TO THE FINANCIAL STATEMENTS (continued)
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11. STAFF COSTS AND NUMBERS

The CIO employed no members of staff during this initial financial period.

12. TRUSTEES AND OTHER RELATED PARTIES

13. RISK ASSESSMENT

14. RESERVES POLICY

15. PUBLIC BENEFIT

16. COMPARATIVE FIGURES

There are no comparative figures available as this is the initial period of registered Incorporated Charitable Activity.

No payments were made to trustees or any persons connected with them during this financial period. No material transaction
took place between the organisation and a trustee or any person connected with them.

The Trustees actively review the major risks which the charity faces on a regular basis and believe that maintaining the free
reserves stated, combined with the annual review of the controls over key financial systems carried out on an annual basis will
provide sufficient resources in the event of adverse conditions. The Trustees have also examined other operational and
business risks which they face and confirm that they have established systems to mitigate the significant risks.

The CIO acknowledges its requirement to demonstrate clearly that it must have charitable purposes or ‘aims’ that are for the
public benefit. Details of how the CIO has achieved this are provided in the Trustees report. The Trustees confirm that they
have paid due regard to the Charity Commission guidance on public benefit before deciding what activities the CIO should
undertake.

FOR THE FIRST PERIOD ENDED 1ST APRIL 2021

The Trustees have considered the level of reserves they wish to retain, appropriate to the CIO's needs. This is based on the
CIO's size and the level of financial commitments held. The Trustees aim to ensure the CIO will be able to continue to fulfil its
charitable objectives even if there is a temporary shortfall in income or unexpected expenditure. The Trustees will endeavour
not to set aside funds unnecessarily.

NOTES TO THE FINANCIAL STATEMENTS (continued)

BRIDGING THE BAR
(Charitable Incorporated Organisation)
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Respective responsibilities of trustees and examiner

It is my responsibility to: 
·  examine the accounts under section 145 of the Charities Act, 
· 

·  state whether particular matters have come to my attention

Basis of independent examiner’s statement

Independent examiner's statement

In connection with my examination, no matter has come to my attention: 

·  to keep accounting records in accordance with section 130 of the Charities Act; and 
· 

have not been met; or 

W.M Hall LLB
Castle View Accounting Ltd
New Barn
Mudberry Lane
Bosham
Chichester
West Sussex
PO18 8TS Date: 7th February 2022

The charity's trustees are responsible for the preparation of the accounts. The charity’s trustees consider that an audit is not
required for this year under section 144 of the Charities Act 2011 (the Charities Act) and that an independent examination is
needed.  

2.    to which, in my opinion, attention should be drawn in order to enable a proper understanding of the accounts to be
reached.

BRIDGING THE BAR
(Charitable Incorporated Organisation)

INDEPENDENT EXAMINER’S REPORT ON THE ACCOUNTS

Report to the trustees/ members of Bridging the Bar on the accounts for the first period ended 1st April 2021 set out on pages
43 to 49. 

follow the procedures laid down in the general Directions given by the Charity Commission (under section
145(5)(b) of the Charities Act, and 

My examination was carried out in accordance with general Directions given by the Charity Commission. An examination
includes a review of the accounting records kept by the charity and a comparison of the accounts presented with those
records. It also includes consideration of any unusual items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not provide all the evidence that would be required in
an audit, and consequently no opinion is given as to whether the accounts present a ‘true and fair’ view and the report is limited
to those matters set out in the statement below.

1.    which gives me reasonable cause to believe that in any material respect, the requirements:

to prepare accounts which accord with the accounting records and comply with the accounting requirements of
the Charities Act
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