AL-AFSAR & REHMAT CHARITY TRUST

England & Wales - Charity number 1187810

Details
Other names AL-AFSAR & RAHMAT CHARITY TRUST, AL-AFSAR & REHMAT
FOUNDATION
Status Registered
Legal form ClO
Registered 2020-02-07
Register View on the Charity Commission register
Contact
Address 21 Albion Road
Sparkhill
Birmingham
B11 2NR
Phone 07932647568
Email info@alafsar-rehmatfoundation.org.uk
Activities

Objects: (1) TO RELIEVE FINANCIAL HARDSHIP, DISTRESS AND SUFFERING AMONG POOR
PEOPLE, ORPHANS, WIDOWS AND OTHER PEOPLE IN NEED BY MEANS OF, BUT NOT
EXCLUSIVELY, MAKING GRANTS OR LOANS FOR PROVIDING OR PAYING FOR ITEMS, EQUIPMENT,
SERVICES AND FACILITIES, INCLUDING THE PROVISION OF FOOD, CLEAN WATER AND CLOTHING
FOR THE BENEFIT OF THE SAID PERSONS;(2) TO ADVANCE EDUCATION FOR THE BENEFIT OF THE
POOR, THE ILLITERATE AND THE GENERAL PUBLIC BY MEANS OF, BUT NOT EXCLUSIVELY, THE
PROVISION OR ASSISTANCE IN THE PROVISION OF EDUCATIONAL RESOURCES, EQUIPMENT,
ACTIVITIES AND FACILITIES, SUCH AS SCHOOLS AND TRAINING CENTRES;(3) TO RELIEVE
SICKNESS AND TO PRESERVE GOOD HEALTH AMONG PERSONS IN NEED, BY MEANS OF, BUT NOT
EXCLUSIVELY, THE PROVISION OR ASSISTANCE IN THE PROVISION OF FACILITIES SUCH AS
TESTING AND TREATMENT CENTRES, AND CLINICS, SUCH AS EYE CAMPS, FOR THE BENEFIT OF
THE SAID PERSONS.

Activities: Charitable Projects for the needy
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Classification

* How: Makes Grants To Individuals, Makes Grants To Organisations
* What: Education/training, The Advancement Of Health Or Saving Of Lives, Disability
* Who: The General Public/mankind

Geography

* Pakistan

Finances

Period end Income Expenditure Assets Employees

2025-03-31 £11,785 £11,365 - -
2024-03-31 £500 £0 - -
2023-03-31 £0 £0 - -
2022-03-31 £0 £0 - -

2021-03-31 £0 £0 - -

Trustees

Name Role Appointed
CHOUDHRY RASIB HUSSAIN Chair 2020-02-07
MUMTAZ BEGUM 2020-02-07

SHAREZ HUSSAIN 2020-02-07
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AL-AFSAR &REHMAT CHARITY TRUST CIO

REFERENCE AND ADMINISTRATIVE DETAILS
For the period ended 31 March 2025

Charity reg. No: 1187810

Principal Office: 1% floor
21 ALBION ROAD
SPARKHILL
BIRMINGHAM
B11 2NR

Trustees: Mr. Choudhary Rasib Hussain
Mrs. Mumtaz Begum
Mr. Sharez Hussain

Bankers: Lloyds Bank
Colmore Row
Birmingham
B3 2DB



AL-AFSAR & REHMAT CHARITY TRUST CIO
TRUSTEE’S ANNUAL REPORT

For the period ended 31 March 2025

Structure, Governance and management

AL-Afsar & Rehmat Charity trust is a registered as a Charitable Incorporated Organization with
Charity Commission under Charity no: 1187810 on 27 May 2021. It was governed by its
constitution, adopted on 27 May 2020.

The executive Committee is responsible for the general control and management of the
charity.

The executive committee meets quarterly and is responsible for all decisions taken in relation
to running the charity and the community facilities and the activities provided by the charity.

Statement of Public benefit

The trustees confirm that they have complied with their duty to have due regard to the
guidance on public benefit published by Charity Commission which is exercising their powers
and duties.

Charitable Objects
e Helping poor people and needy people,
e Arranging medical camp.
e Arranging Eye Operation.
e Playing Active roles in bringing the community together.

Financial Review

The Charity’s only source of income is donations received. Total receipts on ordinary
unrestricted funds were £11785 (2024-2025)

Risk Management

The trustees have assessed the major risks to which charity is exposed, those related to the
operations and finances of the project and are satisfied that systems are in place to mitigate
our exposure to major risks.

Reserves policy

The Reserve Fund represents unrestricted funds. The Trustees aim to maintain sufficient
reserves as to give flexibility to cover temporary timing differences for donations received,
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adequate working capital for core costs and which allow them to respond quickly to the needs
of the charity

The report was approved by the trustees and signed




AL-AFSAR & REHMAT CHARITY TRUST CIO
Registered Charity no: 1187810
RECEIPTS AND PAYMENTS ACCOUNTS
For the year ended 31 March 2025

RECEIPTS Unrestricted
Funds Funds
2025 £
Donations 11,785
TOTAL RECEIPTS 11785
PAYMENTS
Accounting Fees 200
Bank Charges 240
Donation distribution 10,925
TOTAL PAYMENTS 11,365
NET RECEIPTS (PAYMENTS) 420
TOTAL CASH CARRIED

FORWARD 420



AL-AFSAR &REHMAT CHARITY TRUST CIO
Registered Charity no: 1187810
STATEMENT OF ASSETS AND LIABILITIES
AS AT 31 MARCH 2025

Cash funds £ £
2025 2024
Cash at bank and in hand 420

Liabilities (Unpaid at the year-end)

Accountancy fee 200

Approv
Hus:

e Trustges©n 12 November 2025 and signed their behalf by Mr. Rahseb

.

............................

Rahseb Hussain - Trustee



AL-AFSAR& REHMAT CHARITY TRUST CIO
Registered charity no:1162610
NOTES TO THE ACCOUNTS
For the period ended 31 MARCH 2025

1. ACCOUNTING POLICIES
(a) Basis of preparation

The accounts have been prepared on a receipts payments basis as permitted under section
133 of the Charities Act 2011

(b) Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the
trustees in furtherance of the general objectives of the charity and which have not been
designated for other purposes.

2.TRUSTEE’S REMUNERATION AND EXPENSES

During the year, no trustee received nor waived any remuneration for the services or any
reimbursement of expenses.
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Al-Afsar & Rehmat Charity Trust
TRUSTEES’ REPORT (INCLUDING DIRECTORS REPORT)

FOR THE YEAR ENDED 31 MARCH 2024

The Trustees present their report and accounts for the year ended 31 March 2024,

The accounts have been prepared in accordance with the accounting policies set out in note 1 to the
accounts and comply with the’s (governing document), the Companies Act 2006 and *“Accounting
and Reporting by Charities; Statement of Recommended Practice applicable to charities preparing
their accounts in accordance with the Financial reporting Standard application in the UK and Republic
of Ireland (FRS 102) (effective 1 January 2015)”

Objectives and activities

Objectives and Activities of the Charity:

According to the Constitution & Articles of Faith of the charity, the aim and objects of the society is
to promote any charitable purpose for the benefit of the Al-Afsar & Rehmat Charity Trust in the UK
in particular:

(a)Advancement of their religion and culture

(b)Advancement of their education

{c)Relief of poverty, distress and sickness

There has been no change in these during the year.

Mission gifts
During the year, there were no mission gifts to other religious bodies. There were a small amount of
other charitable donations.

The Trustees have paid due regard to guidance issued by the Charity Commission in deciding what
activities the should undertake.

The company’s policy is to consult and discuss with employees, through unions, staff councils and at
meetings, matters likely to affect employees’ interests.

Information of matters of concern to employees is given through information bulletins and reports
which seek to achieve a common awareness on the part of all employees of the financial and economic
factors affecting the group’s performance.

Applications for employment by disabled persons are always fully considered, bearing in mind the
aptitudes of the applicant concerned. In the event of members of staff becoming disabled, every effort
is made to ensure that their employment within the company’s continues and that the appropriate
training is arranged. It is the policy of the company that the training, career development and
promotion of disabled persons should, as far as possible, be identical to that of other employees.

Achievements and performance
Financial review



It is the policy of the that unrestricted funds which have not been designated for a specific use should
be maintained at a level equivalent to between three and six month’s expenditure. The Trustees
considers that reserves at this level will ensure that, in the event of a significant drop in funding they
will be able to continue the ‘s current activities while consideration is given to ways in which
additional funds may b raised. This level of reserves has been maintained throughout the year.

The Trustees has assessed the major risks to which the is exposed, and are satisfied that systems are
in place to mitigate exposure to the major risks.

Structure, governance and management
The is a company limited by guarantee.




The Trustees, who served during the year were:

Choudhry. R. Hussain
Mumtaz Begum
Sharez Hussain

The Charity has policy of appointing members as trustees are capable and devoted.

None of the Trustees has any beneficial interest in the company. All of the Trustees are members of
the charity and guarantee to contribute £1 in the event of a winding up.

Employee involvement

Applications for the employment by disabled persons are always fully considered, bearing in mind
the aptitudes of the applicant concerned. In the event of members of staff becoming disabled, every
effort is made to ensure that their employment within the company’s continues and that the
appropriate training is arranged. It is the policy of the company that the training, career development
and promotion of disabled persons should, as far as possible, be identical to that of other employees.

Disabled persons
The company’s policy is to consult and discuss with employees, through unions, staff councils and at
meetings, matters likely to affect employees’ interests.

Information of matters of concern to employees is given through information bulletins and reports
which seek to achieve a common awareness on the part of all employees of the financial and
economics factors affecting the group’s performance.

There is no employee share scheme at present, but the directors are considering the introduetion of

such a scheme as a means of further encouraging the involvement of employees in the company’s
performance.

The trat@/es’ report was approved by the Board of Trustees.

houdhary Rasib Hussain
Trustees '
Dated: 02 January 2025



AL-AFSAR & REHMAT CHARITY TRUST CIO
INCOME & EXPENDITURE ACCOUNT AS OF 31 MARCH 2024

Income and endowments from

£
Donation 500.00
Generated Funds 500.00
Total Expenditure _0.00
Net Income 500.00

Approved By

Choudhry Rasib Hussain

Trustee
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Al-Afsar & Rehmat Charity Trust : -
TRUSTEES’ REPORT (INCLUDING DIRECTORS REPORT)

FOR THE YEAR ENDED 31 MARCH 2023

The Trustees present their report and accounts for the year ended 31 March 2023.

The accounts have been prepared in accordance with the accounting policies set out in note 1 to the
accounts and comply with the’s (governing document), the Companies Act 2006 and “Accounting
and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing
their accounts in accordance with the Financial reporting Standard application in the UK and Republic
of Ireland (FRS 102) (effective 1 January 2015)” = '

Objectives and activities

Objectives and Activities.of the Charity; | '
According to the Constitution & Articles of Faith of the charity, the aim and objects of the society is
to promote any charitable purpose for the benefit of the Al-Afsar & Rehmat Charity Trust in the UK .
in particular: - '
(a)Advancement of their religion and culture ,
(b)Advancement of their education 4
(c)Relief of poverty, distress and sickness . '
There has been no change in these during the year.

Mission gifts ) _ '

During the year, there were no missign gifts to other religious bodies, There were no other charitable
donations. - » L

The Trustees have paid due regard to guidance issued by the Ch;iﬁty Commission-int deciding what
activities the should undertake. '

The company’s policy is to consult and discuss with employees, through unions, staff councils and at
meetings, matters likely to affect employees’ interests. :
Information of matters of concern to employees is given through information bulletins and rep'drts
which seek to achieve a common awareness on the part of all employees of the finanicial and economic
factors affecting the group’s performance. :

Applications for employment by disabled persons are always fully considered, bearing in mind the
aptitudes of the applicant concerned. In the event of members of staff becoming disabled, every effort
is made to ensure that their employment within the company’s continues and that the appropriate
training is arranged. It is the policy of the company that the training, career development and
promotion of disabled persons should, as far as possible, be identical to that of other employees.

Achievements and performance
Financial review




It is the policy of the that unrestricted funds which have not been designated for a specific use should.
be maintained at a level equivalent to between three and six month’s expenditure. The Trustees
considers that reserves at this level will ensure that, in the event of a significant drop in funding they -
will be able to continue the ‘s current activities while consideration is given to ways in which

additional funds may b raised. This level of reserves has been maintained throughout the year.

The Trustees has assessed the major risks to which the is exposed, and are satisfied that systems are
in place to mitigate exposure to the major risks.

Structure, governance and management
The is a company limited by guarantee.




The Trustees, who served during the year were:

Choudhry. R. Hussain
Mumtaz Begum

Sharez Hussain S - mee

»

The Charity has policy of appointing members as trustees are capable and devoted.

None of the Trustees has any beneficial interest in the company. All of the Trustees are members of
the charity and guarantee to contribute £1 in the event of a winding up.

Employee involvement

Applications for the employment by disabled persons are always fully considered, hearing in mind
the aptitudes of the applicant concerned. In the event of members of staff becoming disabled, every
effort is made to ensure that their employment within the company’s continues and that the
appropriate training is arranged. It is the policy of the company that the training, career development

‘and promotion of disabled persons should, as far as possible, be identical to that of other employees. ~. .

Disabled persons _
The company’s policy is to consult and discuss with employees, through unions, staff councils and at
meetings, matters likely to affect employees’ interests.

Information of matters of concern to employees is given through information bulletins and reports

which seek to achieve a common awareness on the part of all employees of the financial and
economics factors affecting the group’s performance.

There is no employee share scheme at present, but the directors are considering the introduction of

such a scheme as a means of further encouraging the involvement of employees in the company’s
performance. '

The trustées’ report was approved by the Board of Trustees.

rustees
Dated: 17/11/2023
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Al-Afsar & Rehmat Charity Trust
TRUSTEES’ REPORT (INCLUDING DIRECTORS REPORT)

FOR THE YEAR ENDED 31 MARCH 2022

The Trustees present their report and accounts for the year ended 31 March 2022.

The accounts have been prepared in accordance with the accounting policies set out in note 1 to the
accounts and comply with the’s (governing document), the Companies Act 2006 and “Accounting
and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing
their accounts in accordance with the Financial reporting Standard application in the UK and Republic
of Ireland (FRS 102) (effective 1 January 2015)”

Objectives and activities

Objectives and Activities of the Charity:

According to the Constitution & Articles of Faith of the charity, the aim and objects of the society is
to promote any charitable purpose for the benefit of the Al-Afsar & Rehmat Charity Trust in the UK
in particular:

(a)Advancement of their religion and culture

(b)Advancement of their education

(c)Relief of poverty, distress and sickness

There has been no change in these during the year.

Mission gifts
During the year, there were no mission gifts to other religious bodies. There were no other charitable
donations.

The Trustees have paid due regard to guidance issued by the Charity Commission in deciding what
activities the should undertake.

The company’s policy is to consult and discuss with employees, through unions, staff councils and at
meetings, matters likely to affect employees’ interests.

Information of matters of concern to employees is given through information bulletins and reports
which seek to achieve a common awareness on the part of all employees of the financial and economic
factors affecting the group’s performance.

Applications for employment by disabled persons are always fully considered, bearing in mind the
aptitudes of the applicant concerned. In the event of members of staff becoming disabled, every effort
is made to ensure that their employment within the company’s continues and that the appropriate
training is arranged. It is the policy of the company that the training, career development and
promotion of disabled persons should, as far as possible, be identical to that of other employees.

Achievements and performance
Financial review



It is the policy of the that unrestricted funds which have not been designated for a specific use should
be maintained at a level equivalent to between three and six month’s expenditure. The Trustees
considers that reserves at this level will ensure that, in the event of a significant drop in funding they
will be able to continue the ‘s current activities while consideration is given to ways in which
additional funds may b raised. This level of reserves has been maintained throughout the year.

The Trustees has assessed the major risks to which the is exposed, and are satisfied that systems are
in place to mitigate exposure to the major risks.

Structure, governance and management
The is a company limited by guarantee.




The Trustees, who served during the year were:

Choudhry. R. Hussain
Mumtaz Begum
Sharez Hussain
Shamrez Hussain

The Charity has policy of appointing members as trustees are capable and devoted.

None of the Trustees has any beneficial interest in the company. All of the Trustees are members of
the charity and guarantee to contribute £1 in the event of a winding up.

Employee involvement

Applications for the employment by disabled persons are always fully considered, bearing in mind
the aptitudes of the applicant concerned. In the event of members of staff becoming disabled, every
effort is made to ensure that their employment within the company’s continues and that the
appropriate training is arranged. It is the policy of the company that the training, career development
and promotion of disabled persons should, as far as possible, be identical to that of other employees.

Disabled persons
The company’s policy is to consult and discuss with employees, through unions, staff councils and at
meetings, matters likely to affect employees’ interests.

Information of matters of concern to employees is given through information bulletins and reports
which seek to achieve a common awareness on the part of all employees of the financial and
economics factors affecting the group’s performance.

There is no employee share scheme at present, but the directors are considering the introduction of

such a scheme as a means of further encouraging the involvement of employees in the company’s
performance.

The trustees’ report was approved by the Board of Trustees.

Choudhary R.Hussain
Trustees
Dated: 17/04/2023
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Al-Afsar & Rehmat Charity Trust
TRUSTEES' REPORT (INCLUDING DIRECTORS' REPORT)

FOR THE YEAR ENDED 31 MARCH 2021

The Trustees present their report and accounts for the year ended 31 March 2021.

The accounts have been prepared in accordance with the accounting policies set out in note 1 to the accounts and
comply with the 's [governing document], the Companies Act 2006 and “Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts in accordance with the
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January 2015)”

Objectives and activities

Objectives and Activities of the Charity:

According to the Constitution & Articles of Faith of the charity, the aim and objects of the society is to
promote any charitable purpose for the benefit of the Al-Afsar & Rehmat Charity Trust

in the UK in particular:

(a) Advancement of their religion and culture

(b) Advancement of their education

(c) Relief of poverty, distress and sickness

There has been no change in these during the year.

Mission gifts
During the year, there were no mission gifts to other religious bodies. There were no other charitable donations

The Trustees have paid due regard to guidance issued by the Charity Commission in deciding what activities the
should undertake.

The company's policy is to consult and discuss with employees, through unions, staff councils and at meetings,
matters likely to affect employees' interests.

Information of matters of concern to employees is given through information bulletins and reports which seek to
achieve a common awareness on the part of all employees of the financial and economic factors affecting the
group's performance.

There is no employee share scheme at present, but the directors are considering the introduction of such a scheme
as a means of further encouraging the involvement of employees in the company's performance.

Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of the
applicant concerned. In the event of members of staff becoming disabled, every effort is made to ensure that their
employment within the company's continues and that the appropriate training is arranged. It is the policy of the
company that the training, career development and promotion of disabled persons should, as far as possible, be
identical to that of other employees.

Achievements and performance
Financial review

Itis the policy of the that unrestricted funds which have not been designated for a specific use should be maintained
at a level equivalent to between three and six month’s expenditure. The Trustees considers that reserves at this
level will ensure that, in the event of a significant drop in funding, they will be able to continue the ’s current activities
while consideration is given to ways in which additional funds may be raised. This level of reserves has been
maintained throughout the year.

The Trustees has assessed the major risks to which the is exposed, and are satisfied that systems are in place
to mitigate exposure to the major risks.

Structure, governance and management
The is a company limited by guarantee.




The Trustees, who served during the year were:

Choudhry.R Hussain

Mumtaz Begum
Sharez Hussain Shamrez Hussain

The Charity has policy of appointing members as trustees are capable and devoted.

None of the Trustees has any beneficial interest in the company. All of the Trustees are members of the charity
and guarantee to contribute £1 in the event of a winding up.

Employee involvement

Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of the
applicant concerned. In the event of members of staff becoming disabled, every effort is made to ensure that their
employment within the company's continues and that the appropriate training is arranged. It is the policy of the
company that the training, career development and promotion of disabled persons should, as far as possible, be
identical to that of other employees.

Disabled persons

The company's policy is to consult and discuss with employees, through unions, staff councils and at meetings,
matters likely to affect employees' interests.

Information of matters of concern to employees is given through information bulletins and reports which seek to
achieve a common awareness on the part of all employees of the financial and economic factors affecting the
group's performance.

There is no employee share scheme at present, but the directors are considering the introduction of such a scheme
as a means of further encouraging the involvement of employees in the company's performance.

The trustees' report was approved by the Board of Trustees.

Choudhary R Hussain
Trustee
Dated: 7/12/2021
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