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2022 was another very busy year for Llanberis Mountain Rescue Team CIO, with the team responding 
to 233 incidents, involving over 6,000 hours of volunteer time. 53 volunteer members of the team 
assisted directly with incidents, with the average attendance being 35 incidents per member.  The 
team deployed onto the hill to assist people in distress a total of 158 times, while the team’s 
coordinators gave advice or referred the other calls from people in distress to other agencies to deal 
with.  

This is in addition to the time given to training, attending events, giving advice and guidance to 
external agencies, and of course the time given to run and administer the charity itself.  

A total of 201 individuals were assisted, of which sadly there were four fatalities, with 36 serious 
injuries, 75 minor injuries, and a further 79 who were uninjured, but variously reported as being lost, 
cragfast, overdue or benighted.  

As usual, the busiest times for the team were the summer months, with 31% of calls for assistance 
being received during July and August.  

Three long-serving team members retired from full membership of the team, and all three were 
presented with Honorary Membership of the rescue team.  

The team recruited a further seven trainee members in 2022.  

A number of Trustees of the charity also stood down at the 2022 AGM, having come to the end of 
their term of office as stated in the CIO Constitution. They were replaced by a mixture of existing 
members, new ex-officio trustees, and external trustees.  

The charity’s rules were substantially reviewed and updated during autumn 2022, and subsequently 
adopted by members at the 2022 AGM. The main changes are around the minimum number of 
attendance of incidents that members are expected to attend to remain as full team members, a 
minimum number of training events that members are expected to attend in order to remain current 
with best practices and to maintain a level of knowledge and safety of team systems and operations. 
In addition, a new category of membership was introduced – the Operational Support Member 
category, who also attend training and provide support with incident management roles, but are not 
deployed as operational front-line rescuers.  

The team’s finances remain very positive and while it may appear that there is a substantial surplus 
of income over expenditure, the Team is likely to face very significant costs in the coming years, far 
higher than ever before in its history, as it seeks to relocate to a new base and to also acquire 
replacement vehicles for its aging fleet of land rovers.  

It is anticipated that in 2023, among its other ambitions, the Rescue team will acquire a fourth 
vehicle, it will also expand upon its training programme for its members, it will review its policy for 
ensuring all members (including trainees) are kitted out with minimum standard of PPE, and on the 
financial aspect, it will seek to reinvest its funds, by investing in multiple banks in order to maximise 
the protection given to the charity’s funds by the Financial Services Compensation Scheme.  


















