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Message from the
Chair of Trustees

Sophie Tanner
Chair of the Board of Trustees

As I reflect on the past year at Raising Futures Kenya, I am struck by the journey we have travelled and

the path that lies ahead. Our long-term ambition to shift the power while maximizing our impact on young

people is not immune to the turbulent realities of the world we inhabit. 

This year, our students have navigated a volatile landscape of rising living costs, the fallout of aid cuts,

and protests which turned violent. In the UK, we have managed a challenging fundraising environment

alongside transitions within our staff and Board.

In this context, Raising Futures Kenya has not only held its course but continued to thrive. This

resilience is a testament to the strength of our mission, the clarity of our purpose, and, above all, the

tangible results we see in the lives of the young people we support.

We've been developing the relationship between the UK and Kenya Boards. Working together across

geographies, we have built trust, shared accountability and a common understanding of what success

looks like. Crucially, this relationship is allowing us to shift power in a more intentional and meaningful

way. Our Kenyan partners are increasingly shaping not just delivery, but the direction of the organisation

— telling us what works, what is needed, and what the future UK organisation should look like. As we

look toward 2026, we will renew our strategy using these conversations as our bedrock, ensuring that

leadership and decision-making are rooted as close as possible to the communities we serve. 

Our donors and partners continue to offer steadfast support because our

results speak for themselves. The outcomes achieved by our students—in

technical skills, personal confidence, and economic opportunity—provide

compelling evidence that our community-led approach works. Every pound

entrusted to us is stretched to its limit to ensure high-quality delivery.

Being based in Kenya, I am fortunate to be a regular visitor to our centres,

and I am constantly blown away by the young people I meet and what these

courses mean to them. At a graduation ceremony in Nairobi earlier this

year, I was deeply moved by the stories I heard. Students 

spoke not just of the skills they had acquired, but of the futures they were now brave enough to imagine

—from launching mobile hair-dressing businesses to offering, quite practically, to fix my car. These

moments bring home the true essence of Raising Futures Kenya: it is not just about training; it is about

restoring hope, dignity, and possibility.

Raising Futures Kenya is a small organisation, but its influence is significant. It succeeds because it

listens, because it trusts local leadership, and because it refuses to overlook the potential of young

people. I am immensely proud to serve as Chair of Trustees and to work alongside such committed

colleagues, staff, and partners in both Kenya and the UK.

Thank you to everyone who has supported us over the past year. Your belief in this mission makes these

outcomes possible. I hope this report gives you a clear sense of what we have achieved together—and

the confidence to continue this journey with us.



Interim CEO

Laura Armstrong

Leaders’ Reflections
2025 was a year of bold progress amid challenging times. Your

support empowered our Kenyan partners to equip over 1,000

children and young people with technical and vocational skills for a

brighter future - and to spark ripple effects of transformation

across their communities.

These communities are the experts in their own lives, which is why we remain committed to

shifting power to our Kenyan partners. This approach strengthens local leadership to design

culturally attuned, sustainable, and transformative programs. By amplifying their expertise and

decision-making, we aim for lasting impact that endures beyond our direct involvement.

I’m continually inspired by our dedicated team, volunteers, trustees, and Kenyan partners - and

deeply grateful to our loyal supporters. Thank you for your role in the successes you will read

about in this report.

High youth unemployment remains one of the defining challenges of our time. At Seed of Hope,

our response is to equip young people with market-relevant skills, paired with holistic support

that removes barriers to participation and places them on clear pathways for self-reliance. This

year, 1,060 young people enrolled across our centers, each taking a deliberate step and putting

in the effort to change the story of their lives. Their progress reminds us that our work is not only

about individual opportunity, but about strengthening families, communities, and the wider

economy.

Mary Mwangi
Executive Director

Raising Futures Kenya NGO

With our model Toolkit set to launch in 2026, Seed of Hope’s

proven success is ready to be replicated across diverse

contexts, ensuring thousands more youth can access

opportunity. We also invested in infrastructure to better support

training and student services at our Centers, and continued to

advance sustainability through our Greening Technical &

Vocational Education & Training (TVET) work. I want to express

my deepest gratitude to everyone who has contributed to Seed

of Hope’s journey this year. To our students, who have shown

up with determination despite the many challenges they face,

and inspiring us to keep doing this work; to our donors, whose

generosity has kept doors open and dreams alive; to our

partners, who have walked beside us to extend opportunity

further than we could alone; to our staff, whose daily

dedication turns vision into action; and to the wider community

of supporters who continue to champion youth empowerment -

each of you has played a vital role in shaping our work.

Success stories like Roselyn’s (p8) and Grace’s (p10) highlight

these ripples: within families, communities, and even among

current Seed of Hope students whom they now mentor. They

inspire me with the hope that communities truly can change, one

life at a time.



THE KENYAN LED SOLUTION
Raising Futures Kenya is a small UK-registered charity driving big

impacts on youth employment and vocational training in Kenya. We

partner closely with a Kenyan-led NGO, guided by local experts Mary

Mwangi and Florence Olwenge, to deliver their community-led Seed of

Hope programme. For over 20 years, it has equipped young people

aged 14-25 with accredited vocational skills, business training,

wellbeing support, and qualifications in high-demand trades like

catering, hairdressing, carpentry, motor mechanics, and fashion

design- plus English, financial literacy, and computer skills.

In Kenya, poverty blocks education

(one-third of students drop out of

secondary school), while youth (35%

of the population) face 67%

unemployment, often due to skills

mismatches. This fuels exploitation,

abuse, violence, trauma, and mental

health crises- hitting girls hardest

through early marriage, motherhood,

or gender-based violence. Around

60% of Seed of Hope participants are

female (17% young mothers), and the

programme breaks these cycles by

fostering self-reliance and employment

or self-employment opportunities.

Our vision is a world where all children and young people

in Kenya live with dignity, hope, and the opportunity to

fully participate in society. 

Vision

Mission 
Our mission is to create opportunities with children and

young people in Kenya to break the cycle of poverty and

inequality and fulfil their potential. 

Florence Olwenge

Programme Manager

Mary Mwangi

Executive Director
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Kitui Borehole and Water point
In 2025 our water project in Kangweni,

Kitui county was finished! This includes a

240m deep borehole and community water

point in an area where people are

experiencing increasingly frequent

drought, crop failure, food insecurity and

hunger. The borehole gives the local

community access to clean, safe water for

their families and their crops.

A word from Executive Director, Mary

Mwangi at our Kenyan-led partner NGO:

"The borehole is a major milestone for SoH

Kitui, as an infrastructure achievement and

a long-term investment in our students and

the community. Reliable access to clean

water will improve hygiene and health and

create a more dignified and supportive

learning environment. Beyond the centre,

the borehole and the agribusiness project

will benefit the wider community, reduce

food poverty and strengthen our

relationship with the community,

reinforcing the idea that SoH grows with

the community not apart from it. This is

what meaningful development looks like,

practical, sustainable and life-changing!"

New kitchen in
Kariti Seed of
Hope!
Kariti Catering and

Hospitality students

and staff were

excited at the

launch of the new

kitchen facilities,

which provide a new

space for the 40

students to learn

practical skills, and

for 145 daily

nutritious cooked

lunches, essential to

the concentration

and wellbeing of

every young person

at Seed of Hope.

The sound of the water being pumped and

filling the 10,000 liter water tank on the

site of our Seed of Hope vocational training

centre, is a joyful sound carrying with it the

promise of huge benefits for the

community.

Now with a reliable water source, we are

also creating a demonstration farm and will

deliver agribusiness training to 300

members of the community per year, to

train them in reliable drought-resistant

growing methods and generating

sustainable year-round income.

The previous makeshift kitchen was smoky

and required a strenuous uphill journey to

carry the prepared food to the serving area.

Staff and students are delighted with the

new gas cookers and learning facilities.

Catering and
hospitality students in

the new kitchen

The old kitchen

Drilling the
borehole



Ann, who took part in the young mothers pilot, Kitui

Leela meeting Seed of Hope students

Kirsty, Mary and Leela in Kenya

Young Mothers in
the pilot

programme

Ann says: 

“Seed of Hope has been

more than a school to me,

it’s a lifeline. It gave me

the skills, support and

confidence I needed to

stand strong for my child

and for my future”

Young Mothers
Pilot Programme
Between January and

September 2025 we

introduced a pilot to remove

one of the main barriers to

consistent class

attendance: lack of

affordable and reliable

childcare. We gave 30

young mothers vouchers

that could be redeemed for

childcare costs. We were

delighted by the impact of

the pilot and the way these

young women were

motivated to use the skills

they learned.  

Pilot Project Outcomes:

Average class attendance among young mothers increased from 83%

to 92% (compared to 2024)

Dropout rates among young mothers in Kitui decreased by 100%

compared to previous years

85% of the young mothers reported reduced financial stress thanks to

the vouchers

80% of beneficiaries used savings from the vouchers to buy basic

necessities and purchase equipment for a small business start up

Beneficiaries reported improved concentration and performance

during training sessions

The UK team visits Kenya
In February 2025, CEO Kirsty

Erridge and Head of Fundraising

and Impact, Leela Shanti visited

Kenya to see the Seed of Hope

projects in person and discuss

strategy with the Kenyan team.

UK Head of Fundraising and

Impact, Leela Shanti says: 

“What a privilege it was to spend

valuable time in Kenya in-person

with incredible colleagues - to

meet with dedicated leaders, new

members of the team, teachers

and current students across all

three centres, and see how the

programme is actually run, in

action, first-hand for the first

time. I was able to see the impact

behind the reports, feel the love

and buzzing atmosphere in the

room, and sit face to face to hear

rich feedback and success

stories, discuss challenges and

visions for the future with a depth

that remote communication just

can’t match. It was deeply

inspiring and motivating!”

2025
HIGHLIGHTS
2025
HIGHLIGHTS



Roselyne's Story

“Coming from a humble background, life was not always easy. Raised in a family that struggled to

make ends meet, I learned from a young age the importance of hard work and resilience. As a girl

growing up in these circumstances, society’s expectations were clear, mechanics was not a place for

women like me. But I’ve always believed that your background doesn’t define your future.

The moment I heard about the opportunities at Seed of Hope, something inside me knew I had to take

that bold step. Choosing mechanics wasn’t easy. I faced doubt, criticism, and discouragement , both

from people in my community and even from within myself. Many questioned whether a young woman

from a humble background could really make it in such a technical, male-dominated field.

But I pressed on.

Seed of Hope didn’t just equip me with technical skills , it transformed my mindset. The institute gave

me the confidence to believe in myself, and the courage to stand tall in spaces where women are

often overlooked. Through mentorship, practical training, and personal development programs, I

discovered that I was not limited by my background or my gender. The supportive environment at

Seed of Hope made me realize that I was capable of far more than I ever imagined. I met trainers and

mentors who encouraged me to push past fear, challenge stereotypes, and pursue excellence, not

just in mechanics, but in life.

“Seed of Hope gave me the courage to dream and the skills to

stand tall in a field I once thought was not for me.”

It wasn’t easy being the only woman in the workshop, but I was

determined to prove that hard work, not gender, defines success.

Thanks to the strong foundation I gained from Seed of Hope, my

commitment, and my performance during the attachment [internship], I

was retained by Wellcheck Auto Garage. Today, I work proudly as the

only woman in the team, handling complex automotive tasks and

earning the respect of my colleagues.

This opportunity has not only changed my life but also given me the

platform to inspire other young women, especially those from humble

backgrounds, to believe that they, too, can break barriers in mechanics,

engineering, and beyond.”



89%

61%

£223
3.5x

79%

21%

97%

We interviewed our graduates

9 months after graduation... Impact

of graduates were in employment
or self‑employment, with most
working in fields directly related
to their training

Of those supported
were women and
girls

average cost of
our training
courses

ROI for every £1
invested

Education Support Earnings Improved

Return on Investment

Completion rate: far above the
national average 

1,055
Children and young people completed Seed of

Hope courses

were earning above the poverty
line

were earning above the national
minimum wage

17% of those supported
were young
mothers

93% of all TVET graduates
were working in a related
field

were financially independent,
able to meet their own basic
needs such as rent, food and
bills

85%

100%
80%

reported positive
impact on wellbeing

were supporting family
members financially

Wellbeing & Multiplier Effect

92% graduates actively
regularly mentor other
young people in their
community

of all TVET graduates
were supported into an
internship to gain real
world experience

90%



Grace's Story*

Counselling helped me look at life

differently. I began to understand that

even though life throws challenges, I

have the power to face them and find

solutions. I realised that with the skills I

was learning, I could start offering

services and earn money to support

myself. Today, I’m a different person. I

am full of life, confidence, and joy. I feel

healed, emotionally and mentally.”

“I look forward to completing my course in June and starting my own beauty

business. Seed of Hope didn’t just teach me a skill, it gave me my dignity,

my voice, and a second chance at life.” - Grace*

“Life took a painful turn when I lost both

my parents at the age of 15. My three

brothers and I were taken in by our aunt,

who already had her own children to

care for. Life in her home was far from

easy. We were treated more like laborers

than family. Rest was a luxury we could

never afford.

Eventually, I could no longer bear the

constant frustration and emotional abuse

at my aunt’s house. I moved into a tiny

one-room house just to find peace. But

even then, I felt alone, discouraged, and

overwhelmed.

Then, something changed. I got an

opportunity to join Seed of Hope to

study Hairdressing and Beauty Therapy.

I always knew I wanted to be a beauty

therapist, but when I joined, I had no

idea how I would feed myself or even

pay my rent. I was emotionally broken

and mentally exhausted. But through

the counselling sessions offered at

Seed of Hope, I started to find my

strength.

*Not her real name. 



77,671

2025 
IN FIGURES

Lunches distributed,

benefitting every 

student and fuelling learning

718
Childcare vouchers given out to

support 184 young mothers, enabling

them to attend classes and focus on

learning

Period packs 

distributed between 647

women and girls, enabling

them to attend during their

period

2,252

77,440 1,294
Attendances at Sexual &

Reproductive Health &

Relationships (SRHR) and

Mental Health Wellbeing

sessions 

Individual counselling

sessions, to heal from

trauma and develop ways to

cope

People benefitting from

group counselling sessions

19,550



Practical Support

Removing barriers which may prevent

students from being able to attend their

lessons, setting them up for success.

Free daily lunch - you can’t focus on

learning when hungry

Free childcare vouchers - allowing

young mothers to learn

Free period packs - so girls never

have to miss a lesson

The support that
sets us apart

Wellbeing

Addressing the trauma of

experiencing poverty, inequality

and, in some cases, extreme

exploitation and abuse.

Students feel supported, build

resilience and coping

mechanisms, so they’re able to

focus on learning. 

Counselling

Group counselling addressing

shared experiences and

tackling stigma around mental

health; and one-to-one

counselling for students

experiencing trauma.

Life-skills lessons

A curriculum about health and

wellbeing, rights, and how to

advocate for them, addressing

healthy relationships, sexual

and reproductive health,

gender-based violence and

discrimination, and substance

misuse.

Graduate Support

We bridge the gap between learning and earning, to

support the transition to employment. We arrange

internships, peer mentorship from former graduates,

and free access to our Business Hubs with computers,

equipment and materials to launch a small business. We

also run additional needs-led projects in the local

communities.



“I’m happy to be at Seed of Hope. I’ve already
made a table and a stool by myself, and that
makes me proud and hopeful for the future”

Musyoka - Carpentry & Joinery

Our Graduates 

“I used to miss almost five days of school every
month, but thanks to Seed of Hope providing me
with pads, I can now attend school every day with
confidence.”

Joyline - Fashion & Fabric Design

“I joined Seed of Hope when my baby was just
three months old, and now she’s one year old. The
childcare voucher has been a great support — it’s
helped me care for my baby’s wellbeing and even
cover transport to school. This support has made it
possible for me to continue my training while
raising my child.”

Teresia - Hair & Beauty Therapy

"This journey has changed my life, and now I return
to inspire others because I know how far hope can
carry someone." 

Harrison - Catering & Hospitality



“Through my earnings now, I can help my

mother, I can help my brothers and my siblings”

Nyaoza - Fashion & Fabric Design

Stephen discusses from his workplace how the

Seed of Hope course supported his path to self-
sufficiency. “I can take care of myself and also

my family.”

Stephen - Electrical Installation 

Bravin - Motor Vehicle Mechanics

“If you don’t have the education, you don’t have

the transformation.”

Graduate Videos

For more inspiring graduate
videos, visit our YouTube channel!

See the joy on Francisca’s face as she talks

about the impact of the Seed of Hope course on

her life! “My life is not the same as before [...]
Now I am bright!”

Francisca - Hair & Beauty Therapy

https://youtu.be/HOcc37I_p04?si=h65F7afYs4boIoXu
https://youtu.be/HOcc37I_p04?si=h65F7afYs4boIoXu
https://youtu.be/zSed-Kc02Nw?si=BCJosAarGo1Duso0
https://youtu.be/zSed-Kc02Nw?si=BCJosAarGo1Duso0
https://youtu.be/zSed-Kc02Nw?si=BCJosAarGo1Duso0
https://youtu.be/2Epb7pg7yfI?si=to3nu4ToBVDDz-gq
https://youtu.be/2Epb7pg7yfI?si=to3nu4ToBVDDz-gq
https://www.youtube.com/@raisingfutureskenya9231
https://www.youtube.com/@raisingfutureskenya9231
https://youtu.be/6y6wTlNGTdA?si=n318MI_M3GxqBOXp
https://youtu.be/6y6wTlNGTdA?si=n318MI_M3GxqBOXp


Outcome 3 

Raising Futures Kenya in the UK have diversified our income sources

and reduced RFK Kenya’s reliance on our/overseas funding. 

Outcome 1 

Raising Futures Kenya has an evidence based, independently

reviewed and replicable model for holistic Technical and Vocational

Education and Training (TVET) provision in Kenya. 

Facilitate Raising Futures Kenya NGO in Kenya to become the lead

partner.

Outcome 2

Our Strategic Outcomes 2022-2026
Guiding our work over the 5 year period are the following outcomes:

Our Strategic Plan 2022-2026
We continue to be committed to Shifting the Power to our passionate, experienced and

dedicated colleagues in Kenya. We are acutely aware of the power imbalance between NGOs in

the Global North, who typically have access to funding; and NGOs in the Global South, who

typically are implementing the projects. 

In 2025 our Kenyan partner NGO (also named Raising Futures Kenya) took the step to initiate a

change of name to Growing Seeds of Hope Kenya NGO. This move was to further clarify the

distinction between the two entities, which are working towards the same vision, but in very

different ways. In the UK our primary function is to fundraise, build capacity and raise

awareness; and in Kenya the primary function is to deliver the projects.  

Over the remainder of this five-year strategy, we will collaborate closely as they build their team,

resources, and capacity to assume greater decision-making for both organisations. We will

actively encourage our loyal funders and supporters to direct contributions to them, reducing

our role as intermediaries. We aim to enhance joint board involvement, so that the strategy is

ambitious, practical, and grounded in local realities. We recognise that this is still a long journey

of mutual learning, but both organisations remain fully committed to working together to

achieve these goals. 



Strategic Themes 2022-2026
Underpinning all of our work over the 5 year period are the following themes: 

Our Future UK Vision
Within 15 years we would like Raising Future Kenya’s (UK and Kenya) unique, evidence based,

approach to Technical and Vocational Education and Training (TVET) to be integrated into

Government, NGO and private TVET provision across Kenya – creating better outcomes for

young people engaging in TVET. 

Our ultimate long term goal is for there to be no need for a UK Raising Futures Kenya. In 15

years we would like RFK UK to be an influential voice and leading example in the UK

development sector, advocating for localisation of development work and funding. 

We want RFK in Kenya to be fully autonomous, with donors and funders happy to fund them

directly, and ideally with unrestricted funding which is the most effective and efficient way to

give. We realise this requires a big shift in the UK/Global North funding sector so we are

committed to being here for as long as our partner NGO needs us, and the support we offer will

be led by their needs and requests.

Wellbeing and Thriving

Our Seed of Hope programme centres on the wellbeing of students, ensuring they are in the

best position to be able to thrive. We will ensure this is extended to all staff, volunteers and

anyone working with Raising Futures Kenya. We will advocate for wellbeing in the sector. 

We consider the whole person in our work. Sustainable development isn’t simple; solutions are

often complex and unique to each individual. We work closely alongside children, young

people and families to ensure they have all the support they need to break the cycle of poverty

and inequality.

Sustainability

This theme cuts across all of our work and includes: 

increasing the sustainability of our programmes in Kenya

increasing the sustainability of our finances through income generating activities

increasing the long term sustainability for young people and communities who are benefiting

from training and skills development at Seed of Hope

increasing self-reliance and using environmentally sustainable working practices wherever

possible. 

Do Good, Be Better

Learn from the Shift the Power movement and embed it throughout our organisation. Embed a

culture of reflection and respond to changes in society. Actively reflect on our own actions,

admitting to failure, looking for opportunities to learn, to act, to be better, to share and to ensure

no one is left behind and everyone has an opportunity to thrive. 



2025 Update 2026 Plans

Outcome 1 -
Evidence-
based TVET
model

We supported our Kenyan partner NGO in

enhancing the Seed of Hope training campuses,

transforming them into inspiring centres of

excellence.

Our Kenyan partner NGO continued to share the

Seed of Hope programme model with a total pf 31

other TVET providers in Kenya through their training

and scaling model. Trained education partners saw

rapid improvements, including lower dropout rates,

reduced teenage pregnancies, and less drug use. 

We will work alongside the Kenyan board to

develop the scaling of our Seed of Hope model

to other TVET providers. We will measure the

impact of the training on these providers so we

can share the model more widely. 

Outcome 2 -
Shifting
Power

The UK Board and Kenyan Board continued to work

towards agreed actions and milestones for Shifting

Power, set out in our jointly agreed Shifting Power

Roadmap. Led by the two Chairs, both based in

Nairobi.

We supported the Fundraising and Communications

Officer at our Kenyan partner NGO to develop her

skills to secure grants and donations directly to

them. 

We continued to advocate for Global North funders

to support our Kenyan partner NGO directly, rather

than going through us first. In 2025 one of our

funders agreed to fund our partner NGO directly. We

have shared success stories of other funders who

have done this, writing blog posts and LinkedIn

posts to advocate for this shift.

We supported and mentored the Monitoring and

Evaluation Officer at our Kenyan partner NGO to

expand and refine their Monitoring, Evaluation and

Learning in order to be able to widely share the

impact of Seed of Hope.

Continue to advocate for Global North funders

to support our Kenyan partner NGO directly,

rather than going through us first. 

Share success stories of other funders who

have done this, write blog posts and LinkedIn

posts to advocate for this shift.

Support the Kenya team to be funder-ready,

findable and fundable. Supporting the Kenya

management team to use their time

strategically to be able to engage more in

networking, fundraising and strategic planning. 

Outcome 3 -
Diversifying
income

Interim CEO has focused on diversifying UK income

and developing new partnerships. 

Head of Fundraising and Impact focused on larger

grants and invite-only funders.

Fundraising and Communications Officer managing

grant portfolio for smaller grants and stewarding

current donors.

UK team to focus on solidifying and expanding

UK donor base, including major donors and

corporate partnerships.

Head of Fundraising and Impact focused on

larger grants and invite-only funders, as well as

continuing to mentor the Kenya team to

fundraise successfully from Kenya. 

Fundraising and Communications Officer to

continue managing grant portfolio for smaller

grants and to increase involvement in larger

grants.

Strategy Update and Plans



Thank you!

www.raisingfutureskenya.org.uk   

facebook.com/RaisingFuturesKenya 

instagram.com/raisingfutures 

linkedin.com/company/raisingfutureskenya 

Registered Charity Incorporated Organisation

Number - 1181670 

Registered Address - Raising Futures Kenya,

Community Base, 113 Queens Road, Brighton, BN1

3XG 

Email - hello@raisingfutureskenya.org.uk

We keep our UK staff team to a

minimum in order to prioritise

employing staff in Kenya. All of

our UK staff work part time.

Laura Armstrong (interim

CEO from November 2025)

Kirsty Erridge - CEO

(currently on maternity leave) 

Leela Shanti - Head of

Fundraising and Impact

Keely Bicknell - Fundraising

and Communications Officer

Thank you so much to everyone

who has contributed to to our

work this year. We are grateful to

everyone who supports us.

If you want to find out more

about our work or how you can

get involved, please reach out to

us!

http://www.raisingfutureskenya.org.uk/
https://www.facebook.com/RaisingFuturesKenya/
https://www.instagram.com/raisingfutures/
https://www.linkedin.com/company/raisingfutureskenya/?viewAsMember=true
mailto:hello@raisingfutureskenya.org.uk
https://docs.google.com/document/d/1YMlUqskFkXaMNyrbYMRAc8tpmR1gBY-cL6o3I1Gxi00/edit?usp=sharing


KEY INFORMATION

It is the policy of Raising Futures Kenya

to maintain the unrestricted reserves of

the charity at a level sufficient to meet

its committed spend, management,

administration & support costs for a

period of 3 months. The ‘reserves’ are

unrestricted funds not committed or

invested in tangible fixed assets and are

split between UK and Kenya accounts as

appropriate. In the UK we held

unrestricted, designated reserves at the

end of the year to cover 3 months UK

running costs, which was £22,451. 

Reserves Policy 

The Trustees have assessed the major

risks to which the Charity is exposed,

in particular those related to the

operations and finances of the Charity.

Trustees continue to review systems to

mitigate the Charity’s exposure to

major risks.

Risk Management

Trustees are openly recruited based on

the skills needs of the Board and then

approved by current Trustees after a

trial period of 3 months. 

Trustee  Recruitment

The Trustees of Raising Futures

Kenya confirm that they have

complied with the duty contained

within the Charities Act 2011 to have

due regard to the Charity

Commission’s general guidance on

public benefit. This Annual Report

details how we have delivered our

purposes for public benefit. 

Public Benefit 
The safety and wellbeing of the

students, community, volunteers and

staff we work alongside is our top

priority. We have a comprehensive

Safeguarding Policy and set of

procedures. All Kenyan staff undergo an

annual safeguarding training course and

our Senior Leadership have completed

training in the implementation and

management of safeguarding in the

humanitarian sector. We have a

Safeguarding Lead on the Board, Tom

Quayle tom@raisingfutureskenya.org.uk.

Safeguarding



Financial Overview
Income Statement

70% (£134,708)

Charitable Activities

23% (£44,153)

Fundraising

7% (£13,926)

Overheads

Income between 1st January - 31st December 2025 was £192,787.

Expenditure for the year was £193,806. In 2023 we moved to accruals

accounting, which means income received in 2025 but to be spent on

projects in 2026 have been accounted for as accruals.

£134,708 was spent on charitable activities which accounts for 70% of

expenditure. The remainder was spent on necessities such as: fundraising

23% - generating funds in order to deliver the charitable activities and

reporting to funders on how those funds were used, and governance and

overheads (7%) which includes essential functions such as managing the

finances, annual independent examination of accounts, insurance and

adhering to our statutory obligations to ensure the charity is run

professionally. We do not have an office in the UK; all UK staff are part-time

and work from home to reduce overhead costs. We carefully account for

every pound spent, maximizing impact by directing resources to those who

need them most.

The Charity Trustees received no remuneration for their work as Trustees,

but they can be reimbursed for travel expenses in line with our expenses

policy (none were claimed in 2025). 

Charitable

Activities
70%

Fundraising

23%

Overheads
7%
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Raising Futures Kenya Annual Report 2024  

 
Equipping young people in Kenya to become self-reliant, free from poverty and exploitation, 

through vocational and business skills training, with wellbeing support. 

Vision, Mission and Values  

Our vision is a world where all children and young people in Kenya live with dignity, hope, and the 
opportunity to fully participate in society.  

Our mission is to create opportunities with children and young people in Kenya to break the cycle of 
poverty and inequality and fulfil their potential.  

Our values:  

In early 2025 we reviewed our values to ensure they still reflect the strategic direction we want to 
go in. For us, values need to be authentic and embedded in every aspect of our work and 
organisation, and we are proud to say that they are.  

We are people-centred – Our organisational culture centres the importance of wellbeing, lived 
experience and ability to thrive, for all students, staff and anyone working with Raising Futures Kenya.  

We are collaborative – We listen actively, reflect on our own actions, admit to failure, look for 
opportunities to learn, to act, to be better. We’re happy to share with and learn from individuals and 
organisations in our work to create the biggest impact.  

We are bold – We set ambitious targets both within our programmes and for advocating for change 
within the sector. We strive for meaningful impact, not just good intentions. We are not afraid to speak 
out and make bold changes. 

Charity Details 

●​ Registered Charity Incorporated Organisation Number - 1181670  
●​ Registered Address - Raising Futures Kenya, Community Base, 113 Queens Road, Brighton, BN1 

3XG  
●​ Email Address - hello@raisingfutureskenya.org.uk 
●​ Website - www.raisingfutureskenya.org.uk     

●​  facebook.com/RaisingFuturesKenya  

●​  instagram.com/raisingfutures  

●​  linkedin.com/company/raisingfutureskenya  
●​ Staff - We keep our UK staff team to a minimum in order to prioritise employing staff in Kenya. 

○​ Kirsty Erridge - CEO (part-time)  
○​ Leela Shanti - Head of Fundraising and Impact (part-time)  
○​ Keely Bicknell - Fundraising and Communications Officer (part-time) 

●​ Awards - 
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Our flagship programme - Seed of Hope 
 
Raising Futures Kenya is a UK-registered charity making big impacts in Kenya across youth 
employment, vocational education and training opportunities - breaking cycles of poverty and 
inequality in under-resourced communities.  
 
Working closely alongside our Kenyan-led partner, Raising Futures Kenya NGO (Non-Government 
Organisation), our award-winning Seed of Hope vocational training and business skills programme 
equips young people across Kenya with a combination of the skills and wellbeing support they need 
to progress successfully into employment or self-employment.  
 

80% of graduates start a business or secure employment within 6 months,  
and 70% are financially self-reliant.  

 
Since 2001, Seed of Hope has supported almost 5,000 disadvantaged young people aged 14-25, 
majority girls, to earn a sustainable income to support themselves and their families. Following 
significant investment from funders, we are on an upward trajectory, now reaching over 1,000 young 
people a year directly, and a further 3,000 per year through partners trained in the Seed of Hope 
model. 
 
We are changing the narrative for young people in Kenya through our innovative approach to 

vocational training, and are recognised as a leader in our area. 
 

 
 
Breaking cycles of poverty and trauma 
 
Across Kenya, almost a fifth of the population now live in severe poverty due to a devastating 
combination of the pandemic’s long-lasting impact on employment, ongoing high inflation and 
severe climate extremities such as drought and floods leading to loss of livelihoods and jobs. Many 
underserved young people leave school with no qualifications or employment skills, finding 
themselves locked out of training and job opportunities and at high risk of exploitation, particularly 
girls. Many of the young people we work with have experienced severe trauma, while others have 
been pushed into criminal activity to try and make ends meet. We believe in these strong and 
determined young people. We know that with our support they can recover and go on to create 
rewarding futures.  
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Vocational training and support 
 
For over 20 years, we’ve been running our multi-award-winning, vocational education training 
programme through our education centres in three high need areas of Kenya - Dagoretti slum in 
urban Nairobi, and rural communities in the Semi-Arid Eastern (Kitui County) and Central Kenya 
(Murang’a County). On average, 70% of students are female and 30% of those are young 
mothers. 
 
Our centres provide free, accredited 6 and 12 month vocational training courses (for example 
mechanics, fashion, carpentry or hospitality), as well as short targeted courses in entrepreneurship 
and digital skills. All vocational training includes core education in English, financial literacy, business 
and computer skills, to ensure young people have the skills they need to start their own business.  
 
After the end of their course, students can choose to sit an exam to gain a nationally recognised 
qualification. We support and champion young people as they transition from learning to earning, by 
setting graduates up with internships, and free access to Seed of Hope Business Hubs where they 
can use computers, equipment, tools and the materials they need to launch a small business. Seed 
of Hope Graduates often mentor current students, and some have even been able to offer internships 
and employment in their own successful businesses, proving that cycles of poverty can be broken.  
 
Our Seed of Hope programme includes: 
 
 
 
 
 
 
 
 
 
 
 
 
 

●​ Life Skills - daily group sessions to tackle systemic barriers to oppression and inequality. 
Addressing issues such as gender inequality, gender-based violence, Female Genital 
Mutilation, substance misuse, sexual and reproductive health, and healthy nutrition. This 
empowers girls to know and assert their rights, and teaches boys how to become advocates 
for equality, using their power for good.  
 

●​ Counselling and mental health wellbeing – group sessions to break down the stigma 
around certain health issues and how to maintain wellbeing, underpinned by unlimited 
individual counselling sessions to process trauma, develop coping mechanisms, and 
empower young people to speak out and report abuse.  
 

●​ Practical support – free cooked lunches, packs of period products, travel cost support, and 
childcare vouchers, provided so young people are able to fully focus on their learning. Plus 
food packs for families during periods of extreme hunger or climate-driven emergencies. 

 
We treat every student as an individual and personalise our support to their specific needs (physical and 
mental) and circumstances to set every student up for success.  
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Our free comprehensive, holistic, support package has been developed from 20+ years of experience 
and community engagement. This is what sets us apart. This is what makes Seed of Hope such an 
impactful training programme, giving young people the opportunity to change the direction of their 
futures and giving them opportunities full of dignity and hope. 

What sets Seed of Hope apart from other vocational training 
 
Training courses alone don’t create meaningful change for young people. If young people are 
experiencing extreme poverty, trauma from abuse, are hungry or cannot afford sanitary products or 
childcare, they are unable to fully engage in lessons and learn.  
 
Our vocational training and business skills courses are different from others. We actively research and 
remove barriers to learning and education for young people experiencing poverty. Our courses are 
completely free and they are accompanied by a holistic package of support to ensure no young person 
misses out on the opportunity for education and becoming self-reliant. 

 

Scaling sustainably 
 
As well as running three Seed of Hope training centres, following investment from a US funder and 
with the support of other stakeholders in the government and charity sector, we are now scaling our 
work to 18 other vocational training centres across Kenya. Educational institutions are being trained 
and mentored to adopt our training model, with a focus on the holistic support elements, including 
the mental health and sexual and reproductive health education which is distinct to our training 
provision.   
 
Shifting power 
 
Raising Futures Kenya is recognised as a sector leader in genuine localisation and shifting power to 
our partner NGO in Kenya. Our Kenyan-led partner is building their resources and capacity to 
become fully self-reliant within the next 15 years. In the UK development sector, we are actively 
advocating for localisation of development work and funding, and have a goal to no longer be 
needed written into our strategic plan.  

““We think that grants are more likely to succeed when they are held and implemented ​
by those who are closest to the work. Granting directly to the local agency removes a layer of 

administrative cost and promotes trust-based philanthropy.” 
​

– Anonymous grantmaker who awarded a six-figure, multi-year grant for ​
Seed of Hope and our scaling programme, ​

and were happy to fund our Kenyan-led partner directly. 
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Seed of Hope Impact 2024 
​

Enabling young people in Kenya to access training, qualifications and employment skills 

Outcomes and impacts 

●​ 100% of surveyed graduates reported increased confidence to start their own businesses. 

●​ 80% of vocational course graduates gained employment or self employment within 6 months.  

●​ 80% of graduates are earning above the national poverty line (World Bank set at 3252 
Ksh/month). 

●​ 70% of Entrepreneurship course graduates went on to further education/training within 9 
months. 

●​ Ripple effects extended to mentorship and job creation for others within graduates’ 
communities. 
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Thank you! 

Dear Friends of Raising Futures Kenya,  

We had lots of achievements in 2024 to celebrate. 

Perhaps the most notable was the official opening ceremony of our brand new Seed of Hope vocational 
training centre in Dagoretti, Nairobi in January 2024, combined with graduation. For our long term 
supporters, you’ll know this has been a project close to our hearts for a number of years, so we are 
beyond delighted to have finally got to this stage. A huge thank you to everyone who donated to make 
this dream possible.  

The new building includes 4 classrooms, a toilet block and a staff office. The temporary classrooms 
built to enable social distancing during COVID were not wasted, they have been installed on the first 
floor, as temporary additional learning spaces until phase 2 of our building plans. 

The new centre not only offers an inspiring, safe place for students to study their vocational and 
business skills courses, but it’s also enabled an additional course to be added, and more spaces on the 
existing courses. The Hairdressing and Beauty Therapy launched in June 2024 and was at capacity 
within days of registration opening! 

In its first year of being open, the new centre enabled 353 students to learn a skilled trade or business 
skills, and the Kenyan team have big plans to add an extra two floors to the building, expanding the 
courses they can offer, and replacing the shipping containers on site with a purpose built business hub, 
computer centre and mechanics workshop. Watch this space! 

We were delighted to reach a huge milestone in the 
number of students our Kenyan-partner supported at 
Seed of Hope in 2024. For the first time ever, over 1,000 
young people completed a vocational training or 
business skills course, setting them up for a future where 
they can earn their own money and break the cycle of 
poverty. Pre-COVID we were supporting around 170 
young people a year, now it’s a staggering 1,000+!  

This would not be possible without the donations and 
support from each and every one of you, thank you for 
being part of this transformation. 

In 2025 we are aiming to support 1,230 students through 
Seed of Hope, plus reaching an additional 3,000 through 
training partners to deliver the impactful Seed of Hope 
model in their own vocational training centres. This scaling model is being piloted for a second year in 
2025 and we’ll be sharing learnings next year with a view to being able to increase the reach of Seed of 
Hope by training partner institutions. 
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On the theme of new buildings, the Seed of Hope centre in Kangweni, Kitui (pictured below) also 
celebrated the construction of a brand new kitchen which is big enough to facilitate students for a 
Catering and Hospitality course which will be added in 2025. The new kitchen ensures the support team 
can provide the students with warm, nutritious meals to fuel their learning. Last year a whopping 25,930 
lunches were given out at the Kangweni centre so it certainly will get well used! Perhaps the biggest 
thing to celebrate about it was that it was entirely funded by donations and grants raised by the Kenyan 
partner, from within Kenya! Proving that locally-led fundraising does work. 

   

2024 saw some big changes on our UK Board as several Board members came to the end of their 
terms. We’d like to take this opportunity to thank Andy King (former Chair), Deborah Kimathi and Mike 
Doris for their invaluable contributions to Raising Futures Kenya over this pivotal time. We’re delighted 
to welcome Sophie Tanner (new Chair) who lives in Nairobi, Laura Armstrong, Chris Muzonini, Tom 
Quayle and Kieran Rafter who have joined the UK Board with a wealth of experience, knowledge and 
energy, perfectly suited to the next era of our strategic plan. 

There’s no doubt that 2025 will be a challenging year for us to raise the funds we need to support the 
ambitious plans of our Kenyan partner. These include drilling a 30m borehole in Kangweni, Kitui, 
bringing much needed drinking water to the Seed of Hope centre, and community. It will also enable the 
team to irrigate the land to set up a demonstration farm to grow crops on. The crops will subsidise the 
students’ lunches and surplus sold to cover some of the running costs of the centre. Members of the 
local community will come to the farm to learn agricultural and business skills, and how to adapt their 
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own crop growing to meet the changing climate. This is replicating a successful pilot in our Seed of 
Hope centre in Kariti, Murang’a.  

Another new kitchen is also going to be built, this time in Kariti. As with the one in Kangweni, it will be 
big enough to facilitate the Catering and Hospitality students, and will provide daily nutritious lunches 
for the students. 

We are aware many trusts and foundations are closing, pausing their grant making, or are moving away 
from supporting projects internationally. This is devastating to small charities, especially in light of the 
tragic USAID funding cuts, and the huge drop in funding from the UK Government. These cuts will 
always impact those who are most vulnerable, and experiencing the greatest levels of poverty and 
deprivation, as they have no safety nets. We are committed to stepping up and filling the gaps wherever 
possible to ensure all young people can access quality vocational and business skills training and 
tailored support, but we can only do this with your support.  

Thank you very much for being part of our Raising Futures family. We appreciate there are so many 
worthy causes so it really means a lot when you choose to support us, thank you.  

With best wishes, 

Kirsty Erridge​
UK CEO 

Photo of Seed of Hope Nairobi launch ceremony and graduation - Jan 2024 
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Our Strategic Plan 2022-26  
​
For over 20 years we have talked about Raising Futures Kenya (formerly Vision Africa) as being one 
organisation. The reality is we are two organisations working in close partnership, a Charitable 
Incorporated Organisation in the UK, and a registered NGO in Kenya. We’re both called Raising Futures 
Kenya and we’re both working towards the same vision and mission. We have just recognised that we 
have very different roles to play in achieving those goals: from the UK our primary function is to 
fundraise, and from Kenya the primary function is to deliver the projects.  

For the first time, in 2022, the UK and Kenyan organisations developed their own separate Strategic 
Plans. This is because we recognise that the Kenyan NGO should have autonomy in deciding what the 
programme priorities should be and how best the funding should be invested to ensure young people 
can become self-reliant and free from poverty. The Kenyan staff are from the communities where we 
work and understand the nuanced needs of the communities and what projects/interventions will be 
successful. 

We are committed to Shifting the Power to our passionate, experienced and dedicated colleagues in 
Kenya. We are acutely aware of the power imbalance between NGOs in the Global North, who typically 
have access to funding, and NGOs in the Global South, who typically are implementing the projects.  

Over the 5 year period we’re working with our Kenyan colleagues as they build up their team, resources 
and capacity to take on more of the decision making for our two organisations. We’ll work to encourage 
our committed funders and supporters to fund them directly, rather than going through us in the UK as 
the go-between. 

We appreciate this is a long journey, and we are learning as we go, but both organisations are 
committed to the process and continuing to work together very successfully with respect and dignity.  

UK Strategic Outcomes 2022-26  

Guiding our work over the 5 year period will be the following outcomes:  

❖​ Outcome 1 – Raising Futures Kenya has an evidence based, independently reviewed and 
replicable model for holistic Technical and Vocational Education and Training (TVET) provision in 
Kenya.  

❖​ Outcome 2 – Facilitate Raising Futures Kenya NGO in Kenya to become the lead partner. 

❖​ Outcome 3 – Raising Futures Kenya in the UK have diversified our income sources and reduced 
RFK Kenya’s reliance on our/overseas funding.  

Strategic Themes for Raising Futures Kenya in the 
UK 

Underpinning all of our work over the 5 year period will be the following themes:  

Do good, be better  

Learn from the Shift the Power movement and embed it throughout our organisation. Embed a culture 
of reflection and respond to changes in society. Actively reflect on our own actions, admitting to failure, 
looking for opportunities to learn, to act, to be better, to share and to ensure no one is left behind and 
everyone has an opportunity to thrive.  
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​
Sustainability  

This theme cuts across all of our work and includes:  

❖​ increasing the sustainability of our programmes in Kenya 
❖​ increasing the sustainability of our income through income generating activities 
❖​ increasing the long term sustainability for young people and communities who are benefiting 

from training and skills development at Seed of Hope 
❖​ increasing self-reliance and using environmentally sustainable working practices wherever 

possible.  

Wellbeing and thriving  

Our Seed of Hope programme centres on the wellbeing of students, ensuring they are in the best 
position to be able to thrive. We will ensure this is extended to all staff, volunteers and anyone working 
with Raising Futures Kenya. We will advocate for wellbeing in the sector.  

We consider the whole person in our work. Sustainable development isn’t simple; solutions are often 
complex and unique to each individual. We work closely alongside children, young people and families 
to ensure they have all the support they need to break the cycle of poverty and inequality.  

Our Future UK Vision  

“Ultimately we don’t want to exist in the UK” ​
– Kirsty Erridge, CEO  

Within 15 years we would like Raising Future Kenya’s (UK and Kenya) unique, evidence based, 
approach to Technical and Vocational Education and Training (TVET) to be integrated into Government, 
NGO and private TVET provision across Kenya – creating better outcomes for young people engaging in 
TVET.  

Our ultimate long term goal is for there to be no need for a UK Raising Futures Kenya. In 15 years we 
would like RFK UK to be an influential voice and leading example in the UK development sector, 
advocating for localisation of development work and funding.  

We want RFK in Kenya to be fully autonomous, with donors and funders happy to fund them directly, 
and ideally with unrestricted funding which is the most effective and efficient way to give. We realise this 
requires a big shift in the UK/Global North funding sector so we are committed to being here for as long 
as our partner NGO needs us, and the support we offer will be led by their needs and requests. 

 

"If you trust a charity enough to give them funds for a project, ​
why wouldn't you trust them with unrestricted funding? ​

Either you believe in them, and you trust them as an organisation, or you don't." ​
- UK funder after giving an unrestricted grant to a small charity 

​
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Strategy Update and Plans 

 2024 Update 2025 Plans 

Outcome 1 
- Evidence- 
based TVET 
provision 

Supported our Kenyan partner to commission an 
Independent Evaluation of the programme work in 
Kenya with the aim of ensuring we are having the 
impact we think we are having, and to look for areas 
where we can improve or expand. The evaluation 
confirmed the impact we thought we were having. It 
highlighted some gaps in our Monitoring Evaluation and 
Learning (MEL) where we could be capturing more 
impact data on different indicators. It also highlighted a 
need for Business Hubs at each centre (currently in 2). 

Supported our Kenyan partner to share the Seed of 
Hope programme model with 13 other TVET providers 
in Kenya through their training and scaling model. 
Monitoring of the impact of the training is still on-going 
but so far findings have shown a decrease in the 
dropout rate across all partner organisations. 

Supporting our Kenyan partner NGO to make 
improvements to the Seed of Hope training 
centres, making them inspiring centres of 
excellence. 
 
Supporting our Kenyan partner NGO to expand 
their training programme, for other TVET 
providers, to include how to implement all 
elements of Seed of Hope. Measuring the impact 
of the training and success of implementing the 
Seed of Hope model in other training centres so 
we can share the model more widely.  

Outcome 2 
- Shifting 
Power 

Established Board-to-Board sessions for knowledge 
sharing. Our new Chair of the Board in 2024 is based in 
Nairobi. 

Continued to support the generation of income from 
within Kenya by reviewing and advising on funding 
applications, and encouraging funders to support the 
Kenyan NGO directly.  

Supported our Kenyan partner to expand their 
fundraising and impact capacity and resources by 
securing a grant for the recruitment of a fundraising and 
communications role, and a monitoring and evaluation 
role. (They were able to fundraise for a new kitchen at 
Seed of Hope Kangweni, Kitui solely from funds raised 
within Kenya). This will reduce reliance on the UK based 
Fundraising and Impact Manager, moving more 
operational functions to the Kenyan team, meaning 
eventually the UK capacity and resources can be 
decreased. 

The UK Board and Kenyan Board working 
towards agreed actions and milestones for 
Shifting Power, set out in our jointly agreed 
Shifting Power Roadmap. Led by the two Chairs, 
both based in Nairobi. 
 
Supporting, when/if required, the Fundraising and 
Communications Officer at our Kenyan partner 
NGO to secure grants and donations directly to 
them.  
 
Advocating for Global North funders to support 
our Kenyan partner NGO directly, rather than 
going through us first. We’ll do this by having 
open discussions with current funders, requesting 
they consider funding directly, sharing success 
stories of other funders who have done this, 
including our largest ever funder to date who is 
funding our Kenyan partner directly, writing blog 
posts and LinkedIn posts to advocate for this 
shift. 
 
Supporting, when/if required, the Monitoring and 
Evaluation Officer at our Kenyan partner NGO to 
expand and refine their Monitoring, Evaluation 
and Learning in order to be able to widely share 
the impact of Seed of Hope. 

Outcome 3 
- 
Diversifying 
income 

Recruited a Fundraising and Communications Officer, 
part-time, to focus on managing the relationships with 
our wonderful donors and supporters, and sharing the 
stories and impact of the work our Kenyan partners are 
achieving, to secure further funding and support.​
Developed a partnership to potentially access European 
funding in 2025. 

Interim CEO to focus on establishing corporate 
partnerships. 
 
Head of Fundraising and Impact to focus on larger 
grants and European funding. 
 
Fundraising and Communications Officer 
managing grant portfolio for smaller grants. 
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Finance report  
​
Income between 1st January - 31st December 2024 was £220,527. Expenditure for the year was 
£225,635. Last year we moved to accruals accounting, which means income received in 2024 but to be 
spent on projects in 2025 have been accounted for as accruals. 

£170,832 was spent on charitable activities which accounts for 76% of expenditure. The remainder was 
spent on necessities such as: fundraising (18%) - generating funds in order to deliver the charitable 
activities and reporting to funders on how those funds were used and governance and overheads (6%) 
which includes essential functions such as managing the finances, annual independent examination of 
accounts, insurance and adhering to our statutory obligations to ensure the charity is run professionally. 
We do not have an office in the UK; all UK staff are part-time and work from home to reduce overhead 
costs.  

The Charity Trustees received no remuneration for their work as Trustees, but they can be reimbursed 
for travel expenses in line with our expenses policy (not applicable in 2024).  

Reserves Policy  

It is the policy of Raising Futures Kenya to maintain the unrestricted reserves of the charity at a level 
sufficient to meet its committed spend, management, administration & support costs for a period of 3 
months. The ‘reserves’ are unrestricted funds not committed or invested in tangible fixed assets and are 
split between UK and Kenya accounts as appropriate. In the UK we held unrestricted, designated 
reserves at the end of the year to cover 3 months UK running costs, which was £22,451.  

Risk Management  

The Trustees have assessed the major risks to which the Charity is exposed, in particular those related 
to the operations and finance of the Charity and continue to review systems to mitigate the Charity’s 
exposure to major risk.  

Public Benefit Statement  

The Trustees of Raising Futures Kenya confirm that they have complied with the duty contained within 
the Charities Act 2011 to have due regard to the Charity Commission’s general guidance on public 
benefit. Our Annual Report details how we have delivered our purposes for public benefit.  

Safeguarding  

The safety and wellbeing of the students, community, volunteers and staff we work alongside is our top 
priority. We have a comprehensive Safeguarding Policy and set of procedures. All Kenyan staff undergo 
an annual safeguarding training course and our Senior Leadership have completed training in the 
implementation and management of safeguarding in the humanitarian sector. We have a Safeguarding 
Lead on the Board, Tom Quayle tom@raisingfutureskenya.org.uk. 

Trustee Recruitment 

Trustees are openly recruited, and then approved by current Trustees after a trial period of 3 months. 

​
We'd like to take this opportunity to thank all of our dedicated supporters and donors. Without 

your commitment and generosity, we wouldn't be able to continue our much-needed work 
supporting young people in Kenya to build their own rewarding future. Thank you. 
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RAISING FUTURES KENYA

REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31 DECEMBER 2024

The trustees present their report with the financial statements of the charity for the year ended 31 December 2024.  The
trustees have adopted the provisions of Accounting and Reporting by Charities: Statement of Recommended  Practice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in  the
UK and Republic of Ireland (FRS 102) (effective 1 January 2019). 

OBJECTIVES AND ACTIVITIES
Objectives and aims
The charitable objects are:

1.To develop the capacity and skills of socially and economically disadvantaged children and young people in Kenya  in
such a way that they are better able to identify and help meet their needs and to participate more fully in society.

2.The prevention of poverty (or financial hardship) among children and young people in Kenya by providing or  assisting
in the provision of education, training, and all the necessary support needed to enable individuals to generate  a
sustainable income and be self-sufficient.

3.To promote sustainable development for the benefit of the public by:

a).The relief of poverty and the improvement of the conditions of life in socially and economically  disadvantaged
communities.

b).The promotion of sustainable means of achieving economic growth and regeneration.

Sustainable development means development which meets the needs of the present without compromising the ability  of
future generations to meet their own needs.

Significant activities
Details can be obtained in the attached report.

Public benefit
Details can be obtained in the attached report.

ACHIEVEMENT AND PERFORMANCE
Charitable activities
Raising Futures Kenya breaks cycles of poverty and inequality through quality education, skills training, and  wellbeing
support. Focusing on children and youth, especially girls, we help them gain skills, qualifications, and confidence  for
employment or entrepreneurship. We partner with a Kenyan NGO, who deliver free, community-led vocational  training,
business skills, and wellbeing programmes.

Fundraising activities
Details can be obtained in the attached report.

FINANCIAL REVIEW
Financial position
Details can be obtained in the attached report.

Reserves policy
Details can be obtained in the attached report.

FUTURE PLANS
Details can be obtained in the attached report.

STRUCTURE, GOVERNANCE AND MANAGEMENT
Governing document
The charity is controlled by its governing document, a deed of trust and constitutes an unincorporated charity. 

Charity constitution
The charity was registered as a Charitable Incorporated Organisation on 22 January 2019.
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RAISING FUTURES KENYA

REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31 DECEMBER 2024

STRUCTURE, GOVERNANCE AND MANAGEMENT
Recruitment and appointment of new trustees
Details can be obtained in the attached report.

Safeguarding
Details can be obtained in the attached report.

Risk management
Details can be obtained in the attached report.

REFERENCE AND ADMINISTRATIVE DETAILS
Registered Charity number
1181670

Principal address
Community Base
113 Queens Road
Brighton
East Sussex
BN1 3XG

Trustees
A King (resigned 19.8.24) 
O Geymond (Deputy Chair) 
M Doris (resigned 10.12.24) 
D Bunter-Jayasuriya 
M Kuthiala 
D Russell 
D Kimathi (resigned 19.8.24) 
J Fleming 
L Armstrong (appointed 1.11.24) 
S Tanner (Chair) (appointed 1.11.24) 
T Quayle (appointed 1.2.25) 
C Muzonzini (appointed 1.2.25) 
K Rafter (appointed 1.2.25) 

Independent Examiner
Christopher Robert Tyler FCA DChA FCIE
F1 CRT Limited
Flat 24 Wellingtonia Court
Laine Close
Brighton
East Sussex
BN1 6TD

Bankers
Barclays Bank
Tamworth Business Centre
24 Middle Entry
Tamworth
B79 7NJ

Founders
Mrs V Packard
Rev J Packard
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RAISING FUTURES KENYA

REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31 DECEMBER 2024

REFERENCE AND ADMINISTRATIVE DETAILS
CEO
Kirsty Erridge

Email
hello@raisingfutureskenya.org.uk

Website
www.raisingfutureskenya.org.uk

STATEMENT OF TRUSTEES' RESPONSIBILITIES
The trustees are responsible for preparing the Report of the Trustees and the financial statements in accordance  with
applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice). 

The law applicable to charities in England and Wales, the Charities Act 2011, Charity (Accounts and  Reports)
Regulations 2008 and the provisions of the trust deed requires the trustees to prepare financial statements for  each
financial year which give a true and fair view of the state of affairs of the charity and of the incoming resources  and
application of resources, including the income and expenditure, of the charity for that period. In preparing  those
financial statements, the trustees are required to 

- select suitable accounting policies and then apply them consistently; 
- observe the methods and principles in the Charity SORP; 
- make judgements and estimates that are reasonable and prudent; 
- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charity  will

continue in business. 

The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at any  time
the financial position of the charity and to enable them to ensure that the financial statements comply with the  Charities
Act 2011, the Charity (Accounts and Reports) Regulations 2008 and the provisions of the trust deed. They are  also
responsible for safeguarding the assets of the charity and hence for taking reasonable steps for the prevention  and
detection of fraud and other irregularities. 

Approved by order of the board of trustees on 19 May 2025 and signed on its behalf by: 

C Muzonzini - Trustee 
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INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF 
RAISING FUTURES KENYA

Independent examiner's report to the trustees of Raising Futures Kenya 
I report to the charity trustees on my examination of the accounts of Raising Futures Kenya (the Trust) for the  year
ended 31 December 2024. 

Responsibilities and basis of report 
As the charity trustees of the Trust you are responsible for the preparation of the accounts in accordance with  the
requirements of the Charities Act 2011 ('the Act'). 

I report in respect of my examination of the Trust's accounts carried out under Section 145 of the Act and in carrying  out
my examination I have followed all applicable Directions given by the Charity Commission under Section 145(5)(b)  of
the Act. 

Independent examiner's statement 
I have completed my examination. I confirm that no material matters have come to my attention in connection with  the
examination giving me cause to believe that in any material respect: 

1. accounting records were not kept in respect of the Trust as required by Section 130 of the Act; or 
2. the accounts do not accord with those records; or 
3. the accounts do not comply with the applicable requirements concerning the form and content of accounts set  out

in the Charities (Accounts and Reports) Regulations 2008 other than any requirement that the accounts give  a
true and fair view which is not a matter considered as part of an independent examination. 

I have no concerns and have come across no other matters in connection with the examination to which attention  should
be drawn in this report in order to enable a proper understanding of the accounts to be reached. 

Christopher Robert Tyler FCA DChA FCIE

F1 CRT Limited
Flat 24 Wellingtonia Court
Laine Close
Brighton
East Sussex
BN1 6TD

29 May 2025
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RAISING FUTURES KENYA

STATEMENT OF FINANCIAL ACTIVITIES 
FOR THE YEAR ENDED 31 DECEMBER 2024

2024 2023
Unrestricted Restricted Total Total

fund funds funds funds
Notes £ £ £ £

INCOME AND ENDOWMENTS FROM 
Donations and legacies 2 89,123 240 89,363 77,667

Charitable activities 5
Charitable activities - 98,087 98,087 129,326

Other trading activities 3 32,374 - 32,374 39,083
Investment income 4 703 - 703 189

Total 122,200 98,327 220,527 246,265

EXPENDITURE ON 
Raising funds 40,233 - 40,233 32,888

Charitable activities 6
Charitable activities 29,547 141,285 170,832 166,938
Administration 9,850 - 9,850 7,619
Overheads 1,830 - 1,830 1,589
Support costs 2,890 - 2,890 3,525

Total 84,350 141,285 225,635 212,559

NET INCOME/(EXPENDITURE) 37,850 (42,958) (5,108) 33,706
Transfers between funds 13 (24,837) 24,837 - -

Net movement in funds 13,013 (18,121) (5,108) 33,706

RECONCILIATION OF FUNDS 
Total funds brought forward 92,655 18,121 110,776 77,070

TOTAL FUNDS CARRIED FORWARD 105,668 - 105,668 110,776

The notes form part of these financial statements
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RAISING FUTURES KENYA

BALANCE SHEET 
31 DECEMBER 2024

2024 2023
Unrestricted Restricted Total Total

fund funds funds funds
Notes £ £ £ £

CURRENT ASSETS 
Debtors 11 - - - 13,906
Cash at bank 181,018 - 181,018 150,123

 181,018 - 181,018 164,029

CREDITORS 
Amounts falling due within one year 12 (75,350) - (75,350) (53,253)

NET CURRENT ASSETS 105,668 - 105,668 110,776

TOTAL ASSETS LESS CURRENT
LIABILITIES  105,668 - 105,668 110,776

NET ASSETS 105,668 - 105,668 110,776

FUNDS 13
Unrestricted funds 105,668 92,655
Restricted funds - 18,121

TOTAL FUNDS 105,668 110,776

The financial statements were approved by the Board of Trustees and authorised for issue on 19 May 2025 and  were
signed on its behalf by: 

C Muzonzini - Trustee 

The notes form part of these financial statements
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2024

1. ACCOUNTING POLICIES 

Basis of preparing the financial statements 
The financial statements of the charity, which is a public benefit entity under FRS102, have been prepared  in
accordance with the Charities SORP (FRS102) 'Accounting and Reporting by Charities: Statement  of
Recommended Practice applicable to charities preparing their accounts with the Financial Reporting  Standard
applicable in the UK and Republic of Ireland (FRS102) (effective 1 January 2019)', Financial  Reporting
Standard FRS102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland' and  the
Charities Act. The financial statements have been prepared under the historical cost convention.

The accounts are prepared in sterling, which is the functional currency of the charity. Monetary amounts in  these
financial statements are rounded to the nearest £.

The Trustees consider there are no material uncertainties about the charity's ability to continue as a  going
concern.

Income 
All income is recognised in the Statement of Financial Activities once the charity has entitlement to the funds,  it
is probable that the income will be received and the amount can be measured reliably.

Income from donations is accounted for as received by the charity. The income from fundraising ventures  is
shown gross, with the associated costs included in fundraising costs. The value of voluntary work is not  included
in the financial statements.

For legacies, entitlement is taken on a case by case basis as the earlier of the date on which: the charity is  aware
that probate has been granted, the estate has been finalised and notification has been made by the executor(s)  to
the charity that a distribution will be made, or when a distribution is received from the estate. Receipt of  a
legacy, in whole or in part, is only considered probable when the amount can be measured reliably and  the
charity has been notified of the executor's intention to make a distribution. If the legacy is in the form of an  asset
other than cash or an asset listed on a recognised stock exchange, recognition is subject to the value of the  asset
being able to be reliably measured and title to the asset has passed to the charity. Where legacies have  been
notified to the charity or the charity is aware of the granting of probate, and the criteria for income  recognition
have not been met, then the legacy is treated as a contingent asset and disclosed if material.

Expenditure 
Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing  the
charity to that expenditure, it is probable that a transfer of economic benefits will be required in settlement  and
the amount of the obligation can be measured reliably. Expenditure is accounted for on an accruals basis and  has
been classified under headings that aggregate all cost related to the category. Where costs cannot be  directly
attributed to particular headings they have been allocated to activities on a basis consistent with the use  of
resources.

Taxation 
The charity is exempt from tax on its charitable activities.

Fund accounting 
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the trustees.

Restricted funds can only be used for particular restricted purposes within the objects of the charity.  Restrictions
arise when specified by the donor or when funds are raised for particular restricted purposes.

Further explanation of the nature and purpose of each fund is included in the notes to the financial statements.

 
Donated goods
Donated goods and services have not been recognised in these financial statements as it is not practicable to  do
so and the cost outweighs the benefit.

Pensions.
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2024

1. ACCOUNTING POLICIES - continued 

The charity operates a defined contribution pension scheme. Contributions payable to the charity's  pension
scheme are charged to the  Statement of Financial Activities in the period to which they relate.

2. DONATIONS AND LEGACIES 
2024 2023

£ £
Donations 80,200 74,564
Gift aid 9,163 3,103

 89,363 77,667

3. OTHER TRADING ACTIVITIES 
2024 2023

£ £
Fundraising events 32,374 39,083

4. INVESTMENT INCOME 
2024 2023

£ £
Deposit account interest 703 189

5. INCOME FROM CHARITABLE ACTIVITIES 
2024 2023

Activity £ £
Grants Charitable activities 98,087 129,326

Grants received, included in the above, are as follows:
2024 2023

£ £
Allan and Nesta Ferguson CharitableTrust - 20,000
The Archer Trust - 5,000
The Ashworth Charitable Trust 4,000 -
Austin Bailey Foundation - 1,000
Brian Mercer Trust 10,000 10,000
British Foreign School Society (BFSS) - 11,948
Bryan Guinness Trust 2,000 6,500
The Chalk Cliff Trust 5,000 -
Coles-Medlock Foundation 10,000 -
Common Grounds 1,000 -
The De La Rue Charitable Trust 3,000 -
Dorfred Trust - 1,000
Dunfermline Rotary Club 1,500 -
Eleanor Rathbone Trust 1,000 -
The Father O'Mahoney Memorial Trust - 2,000
Fonthill Foundation 33,000 30,000
The Fore 438 1,200
The Grace Trust - 1,000
The Ian Askew Charitable Trust 500 -
The Mirianog Trust - 1,000

Carried forward 71,438 90,648
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2024

5. INCOME FROM CHARITABLE ACTIVITIES - continued 
2024 2023

£ £
Brought forward 71,438 90,648
Love Is Kindness Charitable Trust - 871
The NST Development Trust 1,000 -
Pat Newman Trust 1,250 -
The Rainford Trust 2,688 -
RG Charitable Trust - 2,000
The Rozelle Trust - 5,000
The S M B Trust 1,500 -
E Slater Charitable Settlement 1,000 -
Strathspey Charitable Trust 961 1,000
Stichting Climate Impact Foundation - 14,807
The Souter Charitable Trust 15,000 15,000
The Sterry Family Foundation 2,000 -
Travers Smith 1,250 -

 98,087 129,326

In addition the following grants have been deferred to 2025:

2024 2023
£ £

Peter Stebbings Memorial Trust (received in 2023) 8,500 8,500
CB & HH Taylor 1984 Trust (received in 2023) 2,000 2,000
The Fore (received in 2023) 13,361 13,800
Fonthill Foundation (received in 2023) - 15,000
The Dulverton Trust (received in 2024) 30,922 -
Fresh Leaf Foundation (received in 2024) 14,458 -
Borehole Kitui - Individual donations (received in 2024) 1,308 -

6. CHARITABLE ACTIVITIES COSTS 
Direct
Costs

£
Charitable activities 170,832
Administration 9,850
Overheads 1,830
Support costs 2,890

185,402
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2024

7. TRUSTEES' REMUNERATION AND BENEFITS 

There were no trustees' remuneration or other benefits for the year ended 31 December 2024 nor for the  year
ended 31 December 2023. 

Trustees' expenses 

There were no trustees' expenses paid for the year ended 31 December 2024 nor for the year  ended
31 December 2023. 

8. STAFF COSTS 

Staff costs during the year were as follows:

2024 2023
£ £

Wages and salaries 70,377 61,854
National insurance contributions - employer 6,008 5,142
Pension contributions - employer 1,858    2,326
Statutory maternity pay - (11,895)
Employment allowance     (6,008)  (3,067)

  72,235  54,360

Average number of employees 3 3

No employees received remuneration in excess of £60,000 (2023 : none)..

The trustees consider its key management personnel to be the trustees. No employment benefits were paid to  the
key management personnel.

9. COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES 
Unrestricted Restricted Total

fund funds funds
£ £ £

INCOME AND ENDOWMENTS FROM 
Donations and legacies 75,484 2,183 77,667

Charitable activities 
Charitable activities - 129,326 129,326

Other trading activities 39,083 - 39,083
Investment income 189 - 189

Total 114,756 131,509 246,265

EXPENDITURE ON 
Raising funds 32,888 - 32,888

Charitable activities 
Charitable activities 24,151 142,787 166,938
Administration 7,619 - 7,619
Overheads 1,589 - 1,589
Support costs 3,525 - 3,525

Total 69,772 142,787 212,559
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2024

9. COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES - continued 
Unrestricted Restricted Total

fund funds funds
£ £ £

NET INCOME/(EXPENDITURE) 44,984 (11,278) 33,706

RECONCILIATION OF FUNDS 
Total funds brought forward 47,672 29,398 77,070

TOTAL FUNDS CARRIED FORWARD 92,656 18,120 110,776

10. INDEPENDENT EXAMINATION 

Support costs include £1,440 in respect to the Independent Examination for 2024.

11. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 
2024 2023

£ £
Social security - 1,563
Amounts due from restricted
fund - 12,343

- 13,906

12. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 
2024 2023

£ £
Social security and other taxes 2,664 -
Other creditors 697 170
Amount due to unrestricted fund - 12,343
Accruals 1,440 1,440
Deferred grants 70,549 39,300

 75,350 53,253

13. MOVEMENT IN FUNDS 
Net Transfers

movement between At
At 1.1.24 in funds funds 31.12.24

£ £ £ £
Unrestricted funds 
General fund 92,655 37,850 (24,837) 105,668

Restricted funds 
Seed of Hope (12,343) (41,089) 53,432 -
Nairobi Build 29,164 (824) (28,340) -
Kariti Agribusiness 1,300 (1,045) (255) -

 18,121 (42,958) 24,837 -

TOTAL FUNDS 110,776 (5,108) - 105,668
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2024

13. MOVEMENT IN FUNDS - continued 

Net movement in funds, included in the above are as follows: 

Incoming Resources Movement
resources expended in funds

£ £ £
Unrestricted funds 
General fund 122,200 (84,350) 37,850

Restricted funds 
Seed of Hope 81,149 (122,238 ) (41,089)
Nairobi Build 16,740 (17,564) (824)
Kariti Agribusiness - (1,045) (1,045)
Kenya Fundraiser Role 438 (438) -

 98,327 (141,285 ) (42,958)

TOTAL FUNDS 220,527 (225,635 ) (5,108)

Comparatives for movement in funds 

Net
movement At

At 1.1.23 in funds 31.12.23
£ £ £

Unrestricted funds 
General fund 47,672 44,983 92,655

Restricted funds 
Seed of Hope - (12,343) (12,343)
Nairobi Build 22,313 6,851 29,164
Kariti Agribusiness 7,085 (5,785) 1,300

 29,398 (11,277) 18,121

TOTAL FUNDS 77,070 33,706 110,776

Comparative net movement in funds, included in the above are as follows: 

Incoming Resources Movement
resources expended in funds

£ £ £
Unrestricted funds 
General fund 114,756 (69,773) 44,983

Restricted funds 
Seed of Hope 80,309 (92,652) (12,343)
Nairobi Build 50,000 (43,149) 6,851
Kariti Agribusiness - (5,785) (5,785)
Kenya Fundraiser Role 1,200 (1,200) -

 131,509 (142,786 ) (11,277)

TOTAL FUNDS 246,265 (212,559 ) 33,706
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2024

13. MOVEMENT IN FUNDS - continued 

The purpose of each restricted fund was as follows:

1.Seed of Hope - For the Seed of Hope vocational training and education project in Kenya (spend every year).

2.Nairobi build - For the construction and equipping of a new training centre in Nairobi (to be spent in  2023,
2024).

3.Kenya Fundraiser Role - Grant for a fundraiser staff position in Kenya (to be spent in 2024, 2025 and 2026).

4.Kariti Agribusiness - Training project on agriculture in Kariti Seed of Hope centre (to be spent in 2023, 2024).

5.Borehole Kitui - Building a borehole in Kitui (to be spent in 2024, 2025).

6.Kariti Kitchen - To build and equip a kitchen in Kariti Seed of Hope Kitchen (to be spent in 2025).

14. RELATED PARTY DISCLOSURES 

During the year the charity engaged the services of Sam Perry Daily Bread Consultancy to perform  marketing
work amounting to £1,360 (2023 : £1,200). Sam Perry is the husband of Dee Russell a trustee of the charity.
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Raising Futures Kenya

Annual Report 2023

Raising Futures Kenya is a small UK registered charity. For over 20 years, we’ve worked closely alongside our
Kenyan partner organisation, Raising Futures Kenya NGO. Our partner NGO, led by women who are from the
communities we work in and know the issues and solutions needed, have created projects which increase
access to education, improve livelihoods and reduce poverty for young people.

Our award-winning training programme in Kenya, called Seed of Hope, enables young people who are from
marginalised communities and experiencing poverty, to receive free vocational and business skills training.

Training alone cannot help young people to gain the skills and qualifications they need for the future; if they’re
suffering from trauma, they’re hungry, they have a child to look after or they can’t afford a period pad for
example, they won’t be able to focus on lessons. We actively look for, and address, any barriers young
people may face which could stop them from learning and thriving. This is what sets us apart, and makes our
training programme so successful. 6 months after graduating, 75% of Seed of Hope graduates are in
employment, and 51% are earning enough to support themselves independently (with rent, food and bills).

Alongside the free vocational training and business skills courses, we provided unlimited counselling, food,
childcare vouchers and period packs for 845 over 1,000 young people aged 14-25 (75% girls) in 2023.
Students graduate from Seed of Hope with the skills, qualifications and confidence they need to find a job or
start a business. Forging their own futures, self-reliant and free from poverty.

"As a young mother, being at Seed of Hope has been the best dream ever. This
opportunity has been my only chance to get where I would like to be. The skills I have

gained at Seed of Hope, along with the menstrual hygiene pack, child care voucher, and
counselling I have received here, have played a significant role in my life. I look forward to
starting my business after graduation, confident that this course will enable me to reach

my dreams."  - Patricia, Hairdressing & Beauty graduate, Seed of Hope Kariti 2023

Vision, Mission and Values

Our vision is a world where all children and young people in Kenya live with dignity, hope, and the
opportunity to fully participate in society.

Our mission is to create opportunities with children and young people in Kenya to break the cycle of poverty
and inequality and fulfil their potential.

Our values:

Inclusive - We listen to people and work together with them to develop solutions that really work and last. We
do not discriminate on any basis.

Compassionate - We believe in the potential of all children and young people and recognise their challenges.
We feel compelled to provide the support and opportunity that will help them change their lives.

Collaborative - We work together to make change happen, we’re happy to share with and learn from
individuals and organisations to create the biggest impact.
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Trustees

Trustees are chosen and elected by the Raising Futures Kenya Board. The following trustees served
throughout the year 2023:

❖ Andrew King - Chair
❖ Olivia Geymond - Deputy Chair
❖ Michael Doris - Treasurer
❖ Manni Kuthiala - Risk Lead
❖ Deborah Kimathi
❖ John Fleming
❖ Dan Bunter
❖ Dee Russell - Appointed 1st November 2023
❖ Khadija Owusu - Resigned 1st September 2023

Staff

❖ Kirsty Erridge - CEO (part-time)
❖ Leela Shanti - Head of Fundraising and Impact (part-time)

Charity Details

❖ Registered Charity Incorporated Organisation Number - 1181670
❖ Registered Address - Raising Futures Kenya, Community Base, 113 Queens Road, Brighton, BN1

3XG
❖ Email Address - hello@raisingfutureskenya.org.uk
❖ Founders - We were established in the UK in 2001 under the original name ‘Vision Africa Give a Child

a Future' by Rev and Mrs Packard and registered as a charity in England and Wales on 18th March
2002 under its constitution, which was adopted on 15th December 2001 and amended 9th March
2002. In January 2019 we rebranded as Raising Futures Kenya and registered with the Charity
Commission as a Charitable Incorporated Organisation (CIO, registered charity number 1181670).
Vision Africa Give a Child a Future’s (1091198) liabilities and assets have been transferred to Raising
Futures Kenya (1181670). Vision Africa Give a Child a Future (1091198) was officially closed and
removed from the Charity Commission register in 2021.

❖ All photos and stories in this report are shared with consent.
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Thank you!

Dear Friends of Raising Futures Kenya,

Thank you very much for your kind support and donations, especially over the past year, as we appreciate
times are tough. As a small charity, every single one of our supporters means a lot to us. We know there are
so many worthy causes to support, we are humbled and grateful that you choose to support us.

In 2023 we saw huge successes and achievements, but also huge challenges.

In Kenya, our partner NGO, trained and supported 845 young people in 2023 through our Seed of Hope
vocational and business skills training programme - more than the first 10 years of the project combined! In
2024 we are set to train over 1,000 young people. We've adapted how we deliver our training courses to
reach more young people than ever before, without needing to add many additional costs to our annual
budget.

Young people are not only graduating with a qualification, but with the confidence and skills to steer
their own future. This couldn’t have been possible without your support and donations - thank you.

At the end of 2023 we were delighted to complete the building of a new Seed of Hope vocational training
centre in Nairobi, on land gifted to us by National Coatings & Supplies (NCS) several years ago. This new
centre has been in the pipeline for many years and initial fundraising took place in the loving memory of Ruth
Ross, daughter of our founders, who was heavily involved in the creation of Seed of Hope, our flagship
vocational and business skills training programme. We are honoured to have received generous donations
and grants to make this dream a reality. Students are no longer learning in temporary classrooms and
shipping containers, they have comfortable, light, bright and inspiring classrooms to build their futures from.
The centre was officially launched in January 2024 so we look forward to updating you further in our next
Annual Report.

In 2023 our Kenyan team launched a new agricultural and business skills training course, for families and
community members around our Seed of Hope centre in Kariti, M’uranga County. 305 people were trained in
farming techniques, and how to preserve or add value to their crops to sell on and make a profit. The training
was to help local people adapt their farming techniques in response to the changing climate, and to ensure
students, and their families, are able to grow nutritious crops, and increase their income. The training was a
huge success with the first cohort trained already producing enough crops to support their families, and sell
surplus to generate some income.

These huge successes were achieved despite the devastating impact of the cost of living crisis, and the
on-going drought, which is the worst in Kenya for years. The drought has caused crops to fail for several
seasons, significantly driving up food prices and forcing more people, many already vulnerable, into food
poverty, unable to provide a meal a day for their families. As always, women and girls have been hit hardest,
they are more likely to be forced to leave education or to marry young, and are at the highest risk of
exploitation and abuse. The Seed of Hope team has supported those most affected with emergency food
supplies, and invited them to the agriculture training so they can adapt their own personal farming practices
to the changing climate.

We continue our proud journey of “Shifting the Power” to our partner NGO in Kenya. We recognise the power
imbalance between charities and NGOs in the Global North, who historically have more access to funding
and grants, versus the charities and NGOs in the Global South who are working in the communities and
delivering the projects where the need is. We are fiercely committed to ensuring our partner NGO in Kenya
leads the decision making for the programmes and strategic direction, and increasingly secures funding
directly, working towards delivering the most effective and efficient programmes which are needed most in
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their communities. In 2023 we are delighted to have secured a significant multi-year grant from a US Funder
who have enthusiastically agreed to fund our Kenyan partner directly, rather than coming via the UK charity
first. This is a big leap forward in our journey to enabling the Kenyan NGO to secure funding directly and cut
out the UK organisation as the go-between. Multi-year funding gives us the security to plan and make
longer-term strategic decisions.

In the UK, we broadcast our first BBC Radio 4 Appeal which was presented by radio broadcaster and activist,
Gemma Cairney, raising over £11,000 and helping us to reach new supporters. The appeal focused on the
moving story of a Seed of Hope graduate, Linet, who overcame the most shocking abuse and adversity to
prosper. We’d really recommend you taking 2 minutes to listen to it if you can, Linet’s story is captivating.
https://www.bbc.com/charityappeals/what-your-money-does/radio-4-appeal/raisingfutureskenya-2022-2023

Representatives from Raising Futures Kenya were invited to Buckingham Palace for an event hosted by His
Majesty The King and Queen Camilla to celebrate 60 years of Kenyan Independence in October 2023. It was
an honour to be there, representing our Kenyan colleagues who were unable to attend, and sharing the
incredible work they achieve.

Several of our UK Board members were able to meet the Kenyan team, and visit the Seed of Hope centres,
on trips to Kenya for their own work or travel. They were all blown away meeting some of the courageous and
committed students and graduates, and the dedicated and inspiring teachers and staff.

Thanks to our wonderful family of supporters, donors and funders we have survived the last few challenging
years and been able to support more young people in a single year than 10 years combined! We also raised
enough for a new Seed of Hope training centre in Nairobi, which will launch hundreds of bright new futures
every year.

Together we have been able to support young people to build a life free from poverty. They have gained the
skills and confidence they need to secure a job, or start a small business and take control of the direction of
their own future. They are waking up today with opportunities and options open to them, which they’ve never
had before.

This wouldn’t have been possible without each and every person and organisation who donated to us,
volunteered with us, shared our social media posts or told someone about us. Together we are providing the
stepping stone for young people to build a self-reliant future, free from poverty.

Thank you very much for being part of our family, we really appreciate you.

Best wishes,

Kirsty & Leela in the UK and Mary & Florence in Kenya

The Raising Futures Kenya UK and Kenya Leadership Team
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Data collected from the Seed of Hope teachers’ daily monitoring records Jan-Dec 2023 and Graduate Survey in June 2024.
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The need for our work

The cost of living crisis, rising unemployment and severe drought in Kenya have left young people with very
few opportunities to get the skills needed for employment. Many end up living in poverty, struggling to find
food for the day. As always, women and girls have been hit hardest. They are most likely to be forced to leave
education, and are at the highest risk of sexual exploitation, abuse or child marriage.

Demand for our vocational and business skills training courses increased dramatically in 2023 as young
people (aged 14-25) wanted to learn a trade or start a business to survive the current dire economic
circumstances, and find a way for a better future.

Without Seed of Hope many young people face a bleak future of poverty, exploitation, abuse and crime, and
no opportunities for a way out. That’s where we come in. Our Seed of Hope programme can provide these
young people with opportunity, dignity and hope for a safer, financially secure, happy future.

What we do - Seed of Hope

Through our Seed of Hope programme, we run three training centres in Kenya: in rural, remote Kitui and
Murang’a Counties, and urban Dagoretti slum, Nairobi. Our partner organisation in Kenya is run by local
people from the communities we work in, with an unparalleled understanding of local issues and needs. We
run regular needs assessments with the community to ensure we can adapt and refine the programme to
maximise its impact.

Our training courses

We provide 14-25 year olds with free accredited 6 or 12-month in-depth vocational training courses in: motor
vehicle mechanics, fashion design, carpentry & joinery, electrics & wiring, hairdressing & beauty therapy and
catering & hospitality. All courses include core education in English, financial literacy, business and computer
skills. Students can take an external exam at the end of their course for a national qualification.

We also run 2-month short courses in Business, Financial Literacy and Computer Skills to enable young
people to learn the essential skills of running a business and managing finances - perfect for those who don’t
necessarily need a skilled trade for the types of businesses they want to run. This was added in 2021, in
response to the skills gap identified through our thorough community needs assessment, and has been
incredibly popular.

What sets us apart

Training courses alone don’t create meaningful change for young people. If young people are experiencing
extreme poverty, trauma from previous abuse, are hungry or cannot afford sanitary products or childcare,
they are unable to fully engage in lessons and learn.

Our vocational training and business skills courses are different from others. We actively research and remove
barriers to learning and education for young people experiencing poverty. Our courses are completely free
and they are accompanied by unlimited counselling, food, childcare vouchers, period packs and any support
needed to ensure no young person misses out on the opportunity to build a brighter future for themselves.

We treat every student as an individual and personalise our support to their specific needs (physical and
mental) and circumstances to set every student up for success.

We also tackle systemic barriers to oppression and inequality. In group sessions we address issues such as
gender inequality, gender-based violence, Female Genital Mutilation, mental health and wellbeing, substance
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misuse, sexual and reproductive health, and healthy nutrition. This empowers girls to know and assert their
rights, and teaches boys how to become advocates for equality, using their power for good.

Our free comprehensive, holistic, support package has been developed from 20+ years of experience and
community engagement. This is what sets us apart. This is what makes Seed of Hope such an impactful
training programme, giving young people the opportunity to change the direction of their futures and giving
them opportunities full of dignity and hope.

Tracking impact

We follow up with graduates 6, 12 and 18 months after they leave our courses, to measure the longer-term
impact of our training. This sets us apart from most standard vocational training. We are building an evidence
base ready to share learning and impact with other vocational training institutes, to reach even more young
Kenyans. In 2024 we are commissioning an Independent Evaluation of Seed of Hope.

“Seed of Hope has been a beacon of transformation for countless young
people over the years.

I have witnessed firsthand how our programs have turned hopelessness into
determination and ambition.

The young individuals who come through our doors often arrive burdened by
their circumstances, but they leave as confident, skilled, and inspired
graduates, ready to make a positive impact in their communities.

Seeing their journeys unfold, and knowing that Seed of Hope played a pivotal
role in their growth, is truly rewarding”

– Florence Olwenge, Seed of Hope Manager, Kenya

Our Strategic Plan 2022-26

For over 20 years we have talked about Raising Futures Kenya (formerly Vision Africa) as being one
organisation. The reality is we are two organisations working in close partnership, a Charitable Incorporated
Organisation in the UK, and a registered NGO in Kenya. We’re both called Raising Futures Kenya and we’re
both working towards the same vision and mission. We have just recognised that we have very different roles
to play in achieving those goals: from the UK our primary function is to fundraise, and from Kenya the primary
function is to deliver the projects.

For the first time, in 2022, the UK and Kenyan organisations developed their own separate Strategic Plans.
This is because we recognise that the Kenyan NGO should have autonomy in deciding what the programme
priorities should be and how best the funding should be invested to ensure young people can become
self-reliant and free from poverty. Our Kenyan staff are from the communities where we work and understand
the nuanced needs of the communities and what projects/interventions will be successful.

We are committed to Shifting the Power to our passionate, experienced and dedicated colleagues in Kenya.
We are acutely aware of the power imbalance between NGOs in the Global North, who typically have access
to funding, and NGOs in the Global South, who typically are implementing the projects.
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Over the 5 year period we’ll work with our Kenyan colleagues to build up their team, resources and capacity
to take on more of the decision making for our two organisations. We’ll work to encourage our committed
funders and supporters to fund them directly, rather than going through us in the UK as the go-between.

We appreciate this is a long journey, and we are learning as we go, but both organisations are committed to
the process and continuing to work together very successfully with respect and dignity.

UK Strategic Outcomes 2022-26

Guiding our work over the 5 year period will be the following outcomes:

❖ Outcome 1 – Raising Futures Kenya has an evidence based, independently reviewed and replicable
model for holistic Technical and Vocational Education and Training (TVET) provision in Kenya.

❖ Outcome 2 – Facilitate Raising Futures Kenya NGO in Kenya to become the lead partner.

❖ Outcome 3 – Raising Futures Kenya in the UK have diversified our income sources and reduced RFK
Kenya’s reliance on our/overseas funding.

Strategic Themes for Raising Futures Kenya in the UK

Underpinning all of our work over the 5 year period will be the following themes:

Do good, be better

Learn from the Shift the Power movement and embed it throughout our organisation. Embed a culture of
reflection and respond to changes in society. Actively reflect on our own actions, admitting to failure, looking
for opportunities to learn, to act, to be better, to share and to ensure no one is left behind and everyone has
an opportunity to thrive.

Sustainability

This theme cuts across all of our work and includes:

❖ increasing the sustainability of our programmes in Kenya
❖ increasing the sustainability of our income through income generating activities
❖ increasing the long term sustainability for young people and communities who are benefiting from

training and skills development at Seed of Hope
❖ increasing self-reliance and using environmentally sustainable working practices wherever possible.

Wellbeing and thriving

Our Seed of Hope programme centres on the wellbeing of students, ensuring they are in the best position to
be able to thrive. We will ensure this is extended to all staff, volunteers and anyone working with Raising
Futures Kenya. We will advocate for wellbeing in the sector.

We consider the whole person in our work. Sustainable development isn’t simple; solutions are often complex
and unique to each individual. We work closely alongside children, young people and families to ensure they
have all the support they need to break the cycle of poverty and inequality.
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Our Future UK Vision

“Ultimately we don’t want to exist in the UK” – Kirsty Erridge, CEO

Within 15 years we would like Raising Future Kenya’s (UK and Kenya) unique, evidence based, approach to
Technical and Vocational Education and Training (TVET) to be integrated into Government, NGO and private
TVET provision across Kenya – creating better outcomes for young people engaging in TVET.

Our ultimate long term goal is for there to be no need for a UK Raising Futures Kenya. In 15 years we would
like RFK UK to be an influential voice and leading example in the UK development sector, advocating for
localisation of development work and funding.

We want RFK in Kenya to be fully autonomous, with donors and funders happy to fund them directly. We
realise this requires a big shift in the UK/Global North funding sector so we are committed to being here for as
long as our partner NGO needs us, and the support we offer will be led by their needs and requests.

Strategy Update 2023

In 2023 we made the following steps towards our strategic outcomes:

Outcome 1 - Evidence-based TVET provision

❖ Our monitoring, evaluation and learning tools were reviewed and enhanced by a sub-committee of
staff and Board members from the UK and Kenyan organisations, enhancing our ability to monitor
progress and impact. This includes feeding into the independent evaluation planned for 2024.

❖ The Kenyan partners created a curriculum to share with other TVET providers on the Seed of Hope
model, to share learning. They identified 4 partner TVET providers and began a training programme
with them.

Outcome 2 - Shifting Power

❖ Our UK CEO ceased line managing the Executive Director of the Kenyan NGO. This has now moved to
a Kenyan Board member and the CEO and Executive Director are now equal colleagues leading the
UK and Kenyan organisations.

❖ We were awarded a multi-year grant from a US foundation, after undergoing an in-depth vetting
process from Bridgespan Consultancy, and encouraged the funder to award the grant directly to the
Kenyan NGO, rather than via the UK.

❖ We secured a 2 year grant to fund a Kenyan Fundraising and Development Manager, in the Kenyan
NGO, to increase resources for securing funding directly to the Kenyan NGO.

Outcome 3 - Diversifying income

❖ We broadcast a fundraising appeal on BBC Radio 4 to reach a new audience of supporters.

❖ Although this did not involve the UK team, it’s worth noting that the Executive Director in the Kenyan
NGO galvanised the Kenyan Board to fundraise for a new kitchen at one of the Seed of Hope centres.
This meant that together with funding secured from a Kenyan grant maker, and income-generating
activities at the Seed of Hope centres, the kitchen construction was entirely funded by the Kenyan
NGO. This marks a significant step forward in securing funding from within Kenya, and funding made
directly to the Kenyan NGO.
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Strategic Plans 2024

Outcome 1 - Evidence-based TVET provision

❖ Support our Kenyan partner to commission an Independent Evaluation of the programme work in
Kenya with the aim of ensuring we are having the impact we think we are having, and to look for areas
where we can improve or expand.

❖ Support our Kenyan partner to share the Seed of Hope programme model with other TVET providers
in Kenya.

Outcome 2 - Shifting Power

❖ Establish Board-to-Board sessions for knowledge sharing. Our new Chair of the Board in 2024 is
based in Nairobi.

❖ Continue to support the generation of income from within Kenya, and encourage funders to support
the Kenyan NGO directly.

❖ Support our Kenyan partner to expand their fundraising and impact capacity and resources by
investing in a fundraising and development role, and a monitoring and evaluation role.

❖ Share our lessons learned on the Shifting Power process, and advocate for the sector to move in this
direction.

Outcome 3 - Diversifying income

❖ We will adjust our UK staffing to recruit a Fundraising and Communications Officer, part-time, to focus
on managing the relationships with our wonderful donors and supporters, and sharing the stories and
impact of the work our Kenyan partners are achieving, to secure further funding and support.

❖ This will enable us to have more resources to focus on seeking funding from the USA and the
European Union, to diversify our income.

“Raising Futures Kenya NGO has been in a continuous journey since
2018 with the UK Partner, Raising Futures Kenya UK in shifting power

from the UK to Kenya.

This has seen the strengthening of the capacity in Kenya for decision
making including; developing a separate strategic plan, leadership
strengthening, engaging highly skilled and active board members,

actively doing local fundraising and resource mobilisation, developing
organisation policies, managing finances and budgets and carrying out

multi-million [Kenyan Shilling] build project in Nairobi that is now
housing our Nairobi Seed of Hope training centre!

We are very proud to be among the pioneers in the 'shifting the power'
conversation and would encourage all other Global North organisations
to get on board as the benefits and positive impact is great, not just to

the organisation but down to the staff and the beneficiaries!”

- Mary Mwangi, Executive Director, Kenya
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Message from our Chair, Andy King

I want to use this opportunity to give you a peek behind the curtain of how Raising Futures is run. We have a
few guiding principles, and a few guiding practices, which I want to share with you. The main practice is a
commitment to each other – shown in a recurring agenda item in every meeting: is there anything keeping you
up at night?

This isn’t reflective of a staff with sleeping issues, but a commitment to raise niggles, concerns and issues at
the first possible moment. A chance to be clear on priorities and to see the people in our organisation.

As the chair of the UK board, there are typically two things keeping me up at night:

1. How we build on the skills of our key people (particularly our country leaders Kirsty and Mary) without
creating key person dependency.

2. Whether we’re doing enough to shift the power to our Kenyan colleagues, particularly around the
relationships between these key players.

In truth, 2023 brought me a reason for insomnia.

Kirsty and Mary, the women who between them know every single thing about Raising Futures Kenya, went on
maternity leave. At the same time. We braced for impact… and everything continued.

What 2023 has taught me is that Raising Futures Kenya has many faces. Yes, Kirsty is often the face of the
UK, and Mary is often the face of Kenya, but behind these two incredible women… are a bunch of other
incredible people. Leela and Florence stepped up to the helm of the UK and Kenya respectively, and
everything continued.

Leela and Florence brought their own unique approaches to the practices and protocols set in front of them.
They forged new relationships and created new practices – and everything continued. We reached new
heights of impact numbers, fundraising targets and board-to-board interactions.

They all came together to examine the second concern. We built a partnership with a new funder. The biggest
funder in either the UK or Kenyan organisation’s history. And they agreed to fund Kenya directly.

After a long application process, and several meetings with Kirsty and Mary to get to know Raising Futures
and what we stand for, they agreed that for the power to sit with Kenya – so should the money. Because of this
special funder, we have proof that shifting power is not only possible, but practicable. It’s given us the
confidence to speak to other funders, and beat our drum louder: the power and the money belong with the
people living the solution.

In a room full of people shouting about shifting the power, it brings me endless pride to be part of an
organisation doing it. Here we are in 2024, and there’s nothing keeping me up at night.

To those with us on the journey – I hope you sleep a little easier knowing the difference you’re making.

Best wishes

Andy King
Chair of Trustees
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Finance report

Income between 1st January - 31st December 2023 was £246,265. Expenditure for the year was £212,559.
This year we have moved to accruals accounting, which means income received in 2023 but to be spent on
projects in 2024 have been accounted for as accruals.

£166,938 was spent on charitable activities which accounts for 79% of expenditure. The remainder was spent
on necessities such as: generating funds in order to deliver the charitable activities, governance and
overheads which includes essential functions such as managing the finances and adhering to our statutory
obligations to ensure the charity is run professionally. We do not have an office in the UK; all staff work from
home to try to reduce overhead costs.

The Charity Trustees received no remuneration for their work as Trustees, but they can be reimbursed for
travel expenses in line with our expenses policy (not applicable in 2023).

Reserves Policy

It is the policy of Raising Futures Kenya to maintain the unrestricted reserves of the charity at a level sufficient
to meet its committed spend, management, administration & support costs for a period of 3 months. The
‘reserves’ are unrestricted funds not committed or invested in tangible fixed assets and are split between UK
and Kenya accounts as appropriate. In the UK we held unrestricted, designated, reserves at the end of the
year to cover 3 months UK running costs, which was £18,191.

Risk Management

The Trustees have assessed the major risks to which the Charity is exposed, in particular those related to the
operations and finance of the Charity and continue to review systems to mitigate the Charity’s exposure to
major risk.

Public Benefit Statement

The Trustees of Raising Futures Kenya confirm that they have complied with the duty contained within the
Charities Act 2011 to have due regard to the Charity Commission’s general guidance on public benefit. Our
Annual Report details how we have delivered our purposes for public benefit.

Safeguarding

The safety and wellbeing of the students, community, volunteers and staff we work alongside is our top
priority. We have a comprehensive Safeguarding Policy and set of procedures. All staff undergo an annual
safeguarding training course and our Senior Leadership have completed training in the implementation and
management of safeguarding in the humanitarian sector. We have a Safeguarding Lead on the Board.

Trustee Recruitment

Trustees are openly recruited, and then approved by current Trustees after a trial period of 3 months.

We'd like to take this opportunity to thank all of our dedicated supporters and
donors. Without your commitment and generosity, we wouldn't be able to continue

our much-needed work supporting young people in Kenya to build their own
rewarding future. Thank you.
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RAISING FUTURES KENYA

REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31 DECEMBER 2023

The trustees present their report with the financial statements of the charity for the year ended 31 December 2023.  The
trustees have adopted the provisions of Accounting and Reporting by Charities: Statement of Recommended  Practice
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in  the
UK and Republic of Ireland (FRS 102) (effective 1 January 2019). 

OBJECTIVES AND ACTIVITIES
Objectives and aims
The charitable objects are:

1.To develop the capacity and skills of socially and economically disadvantaged children and young people in Kenya  in
such a way that they are better able to identify and help meet their needs and to participate more fully in society.

2.The prevention of poverty (or financial hardship) among children and young people in Kenya by providing or  assisting
in the provision of education, training, and all the necessary support needed to enable individuals to generate  a
sustainable income and be self-sufficient.

3.To promote sustainable development for the benefit of the public by:

a).The relief of poverty and the improvement of the conditions of life in socially and economically  disadvantaged
communities.

b).The promotion of sustainable means of achieving economic growth and regeneration.

Sustainable development means development which meets the needs of the present without compromising the ability  of
future generations to meet their own needs.

Significant activities
Details can be obtained in the attached report.

Public benefit
Details can be obtained in the attached report.

ACHIEVEMENT AND PERFORMANCE
Charitable activities
Raising Futures Kenya was formerly known as Vision Africa Give A Child A Future.

We support vulnerable children and young people in Kenya through the provision of education, training and  personal
support.

We work closely with individuals, families, communities and external stakeholders to enable children and young  people
from all backgrounds and abilities to thrive and live poverty-free lives.

Fundraising activities
Details can be obtained in the attached report.

FINANCIAL REVIEW
Financial position
Details can be obtained in the attached report.

Reserves policy
Details can be obtained in the attached report.

FUTURE PLANS
Details can be obtained in the attached report.

STRUCTURE, GOVERNANCE AND MANAGEMENT
Governing document
The charity is controlled by its governing document, a deed of trust and constitutes an unincorporated charity. 
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RAISING FUTURES KENYA

REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31 DECEMBER 2023

STRUCTURE, GOVERNANCE AND MANAGEMENT
Charity constitution
The charity was registered as a Charitable Incorporated Organisation on 22 January 2019.

Recruitment and appointment of new trustees
Details can be obtained in the attached report.

Safeguarding
Details can be obtained in the attached report.

Risk management
Details can be obtained in the attached report.

REFERENCE AND ADMINISTRATIVE DETAILS
Registered Charity number
1181670

Principal address
Community Base
113 Queens Road
Brighton
East Sussex
BN1 3XG

Trustees
A King (Chair) 
O Geymond (Deputy Chair) 
M Doris (Treasurer) 
D Bunter-Jayasuriya 
M Kuthiala 
D Russell 
D Kimathi 
J Fleming 
Dr K Owusu (resigned 1.9.23) 

Independent Examiner
Christopher Robert Tyler FCA DChA FCIE
F1 CRT Limited
Flat 24 Wellingtonia Court
Laine Close
Brighton
East Sussex
BN1 6TD

Bankers
Barclays Bank
Tamworth Business Centre
24 Middle Entry
Tamworth
B79 7NJ

Founders
Mrs V Packard
Rev J Packard
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RAISING FUTURES KENYA

REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31 DECEMBER 2023

REFERENCE AND ADMINISTRATIVE DETAILS
CEO
Kirsty Erridge

Email
hello@raisingfutureskenya.org.uk

Website
www.raisingfutureskenya.org.uk

STATEMENT OF TRUSTEES' RESPONSIBILITIES
The trustees are responsible for preparing the Report of the Trustees and the financial statements in accordance  with
applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice). 

The law applicable to charities in England and Wales, the Charities Act 2011, Charity (Accounts and  Reports)
Regulations 2008 and the provisions of the trust deed requires the trustees to prepare financial statements for  each
financial year which give a true and fair view of the state of affairs of the charity and of the incoming resources  and
application of resources, including the income and expenditure, of the charity for that period. In preparing  those
financial statements, the trustees are required to 

- select suitable accounting policies and then apply them consistently; 
- observe the methods and principles in the Charity SORP; 
- make judgements and estimates that are reasonable and prudent; 
- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charity  will

continue in business. 

The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at any  time
the financial position of the charity and to enable them to ensure that the financial statements comply with the  Charities
Act 2011, the Charity (Accounts and Reports) Regulations 2008 and the provisions of the trust deed. They are  also
responsible for safeguarding the assets of the charity and hence for taking reasonable steps for the prevention  and
detection of fraud and other irregularities. 

Approved by order of the board of trustees on 19 August 2024 and signed on its behalf by: 

M Doris - Trustee 
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INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF 
RAISING FUTURES KENYA

Independent examiner's report to the trustees of Raising Futures Kenya 
I report to the charity trustees on my examination of the accounts of Raising Futures Kenya (the Trust) for the  year
ended 31 December 2023. 

Responsibilities and basis of report 
As the charity trustees of the Trust you are responsible for the preparation of the accounts in accordance with  the
requirements of the Charities Act 2011 ('the Act'). 

I report in respect of my examination of the Trust's accounts carried out under Section 145 of the Act and in carrying  out
my examination I have followed all applicable Directions given by the Charity Commission under Section 145(5)(b)  of
the Act. 

Independent examiner's statement 
I have completed my examination. I confirm that no material matters have come to my attention in connection with  the
examination giving me cause to believe that in any material respect: 

1. accounting records were not kept in respect of the Trust as required by Section 130 of the Act; or 
2. the accounts do not accord with those records; or 
3. the accounts do not comply with the applicable requirements concerning the form and content of accounts set  out

in the Charities (Accounts and Reports) Regulations 2008 other than any requirement that the accounts give  a
true and fair view which is not a matter considered as part of an independent examination. 

I have no concerns and have come across no other matters in connection with the examination to which attention  should
be drawn in this report in order to enable a proper understanding of the accounts to be reached. 

Christopher Robert Tyler FCA DChA FCIE

F1 CRT Limited
Flat 24 Wellingtonia Court
Laine Close
Brighton
East Sussex
BN1 6TD

3 October 2024
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RAISING FUTURES KENYA

STATEMENT OF FINANCIAL ACTIVITIES 
FOR THE YEAR ENDED 31 DECEMBER 2023

2023 2022
Unrestricted Restricted Total Total

fund funds funds funds
Notes £ £ £ £

INCOME AND ENDOWMENTS FROM 
Donations and legacies 2 75,484 2,183 77,667 95,351

Charitable activities 5
Charitable activities - 129,326 129,326 104,330

Other trading activities 3 39,083 - 39,083 1,025
Investment income 4 189 - 189 117

Total 114,756 131,509 246,265 200,823

EXPENDITURE ON 
Raising funds 32,888 - 32,888 27,843

Charitable activities 6
Charitable activities 24,151 142,787 166,938 175,717
Administration 7,619 - 7,619 5,874
Overheads 1,589 - 1,589 2,050
Support costs 3,525 - 3,525 1,072

Total 69,772 142,787 212,559 212,556

NET INCOME/(EXPENDITURE) 44,984 (11,278) 33,706 (11,733)

RECONCILIATION OF FUNDS 
Total funds brought forward 47,672 29,398 77,070 88,803

TOTAL FUNDS CARRIED FORWARD 92,656 18,120 110,776 77,070

The notes form part of these financial statements

Page 5



RAISING FUTURES KENYA

BALANCE SHEET 
31 DECEMBER 2023

2023 2022
Unrestricted Restricted Total Total

fund funds funds funds
Notes £ £ £ £

CURRENT ASSETS 
Debtors 11 13,906 - 13,906 -
Cash at bank 119,659 30,464 150,123 77,440

 133,565 30,464 164,029 77,440

CREDITORS 
Amounts falling due within one year 12 (40,910) (12,343) (53,253) (370)

NET CURRENT ASSETS 92,655 18,121 110,776 77,070

TOTAL ASSETS LESS CURRENT
LIABILITIES  92,655 18,121 110,776 77,070

NET ASSETS 92,655 18,121 110,776 77,070

FUNDS 13
Unrestricted funds 92,655 47,672
Restricted funds 18,121 29,398

TOTAL FUNDS 110,776 77,070

The financial statements were approved by the Board of Trustees and authorised for issue on 19 August 2024 and  were
signed on its behalf by: 

M Doris - Trustee 

The notes form part of these financial statements
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2023

1. ACCOUNTING POLICIES 

Basis of preparing the financial statements 
The financial statements of the charity, which is a public benefit entity under FRS102, have been prepared  in
accordance with the Charities SORP (FRS102) 'Accounting and Reporting by Charities: Statement  of
Recommended Practice applicable to charities preparing their accounts with the Financial Reporting  Standard
applicable in the UK and Republic of Ireland (FRS102) (effective 1 January 2019)', Financial  Reporting
Standard FRS102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland' and  the
Charities Act. The financial statements have been prepared under the historical cost convention.

The accounts are prepared in sterling, which is the functional currency of the charity. Monetary amounts in  these
financial statements are rounded to the nearest £.

The Trustees consider there are no material uncertainties about the charity's ability to continue as a  going
concern.

Income 
All income is recognised in the Statement of Financial Activities once the charity has entitlement to the funds,  it
is probable that the income will be received and the amount can be measured reliably.

Income from donations is accounted for as received by the charity. The income from fundraising ventures  is
shown gross, with the associated costs included in fundraising costs. The value of voluntary work is not  included
in the financial statements.

For legacies, entitlement is taken on a case by case basis as the earlier of the date on which: the charity is  aware
that probate has been granted, the estate has been finalised and notification has been made by the executor(s)  to
the charity that a distribution will be made, or when a distribution is received from the estate. Receipt of  a
legacy, in whole or in part, is only considered probable when the amount can be measured reliably and  the
charity has been notified of the executor's intention to make a distribution. If the legacy is in the form of an  asset
other than cash or an asset listed on a recognised stock exchange, recognition is subject to the value of the  asset
being able to be reliably measured and title to the asset has passed to the charity. Where legacies have  been
notified to the charity or the charity is aware of the granting of probate, and the criteria for income  recognition
have not been met, then the legacy is treated as a contingent asset and disclosed if material.

Expenditure 
Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing  the
charity to that expenditure, it is probable that a transfer of economic benefits will be required in settlement  and
the amount of the obligation can be measured reliably. Expenditure is accounted for on an accruals basis and  has
been classified under headings that aggregate all cost related to the category. Where costs cannot be  directly
attributed to particular headings they have been allocated to activities on a basis consistent with the use  of
resources.

Taxation 
The charity is exempt from tax on its charitable activities.

Fund accounting 
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the trustees.

Restricted funds can only be used for particular restricted purposes within the objects of the charity.  Restrictions
arise when specified by the donor or when funds are raised for particular restricted purposes.

Further explanation of the nature and purpose of each fund is included in the notes to the financial statements.

Donated goods 
Donated goods and services have not been recognised in these financial statements as it is not practicable to  do
so and the cost outweighs the benefit.
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2023

2. DONATIONS AND LEGACIES 
2023 2022

£ £
Donations 74,564 80,505
Gift aid 3,103 8,846
Grants - 6,000

 77,667 95,351

Grants received, included in the above, are as follows: 

2023 2022
£ £

Fonthill Foundation - 1,000
The George and Esme Politzer Charitable Settlement - 5,000

 - 6,000

3. OTHER TRADING ACTIVITIES 
2023 2022

£ £
Fundraising events 39,083 1,025

4. INVESTMENT INCOME 
2023 2022

£ £
Deposit account interest 189 117

5. INCOME FROM CHARITABLE ACTIVITIES 
2023 2022

Activity £ £
Grants Charitable activities 129,326 104,330

Grants received, included in the above, are as follows:
2023 2022

£ £
Allan and Nesta Ferguson CharitableTrust 20,000 -
The Archer Trust 5,000 5,000
Austin Bailey Foundation 1,000 1,000
Be One Percent - 6,002
Brian Mercer Trust 10,000 -
Brian Murtagh Charitable Trust - 2,000
British Foreign School Society (BFSS) 11,948 11,427
Bryan Guinness Trust 6,500 -
The Casey Trust - 1,000
Charles Hayward Foundation - 15,000
Coles-Medlock Foundation - 5,000
Department for International Development (DFID) - 51
Didymus - 5,000
Dorfred Trust 1,000 -

Carried forward 55,448 51,480
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2023

5. INCOME FROM CHARITABLE ACTIVITIES - continued 
2023 2022

£ £
Brought forward 55,448 51,480
Eleanor Rathbone Trust - 1,000
The Father O'Mahoney Memorial Trust 2,000 -
Fonthill Foundation 30,000 -
The Fore 1,200 -
Fresh Leaf Foundation - 25,000
Gilchrist Educational Trust - 1,000
The Grace Trust 1,000 -
The Ian Askew Charitable Trust - 500
Kiln Family Trust - 500
The Mirianog Trust 1,000 -
Love Is Kindness Charitable Trust 871 -
Pat Newman Trust - 1,250
RG Charitable Trust 2,000 -
The Rozelle Trust 5,000 5,000
Strathspey Charitable Trust 1,000 -
Stichting Climate Impact Foundation 14,807 -
The Souter Charitable Trust 15,000 13,600
W F Southall Trust - 3,000
Travers Smith - 2,000

 129,326 104,330

In addition the following grants have been received in the year and deferred to 2024:

2023 2022
£ £

Peter Stebbings Memorial Trust 8,500 -
CB & HH Taylor 1984 Trust 2,000 -
The Fore 13,800 -
Fonthill Foundation 15,000 -

6. CHARITABLE ACTIVITIES COSTS 
Direct
Costs

£
Charitable activities 166,938
Administration 7,619
Overheads 1,589
Support costs 3,525

179,671
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2023

7. TRUSTEES' REMUNERATION AND BENEFITS 

There were no trustees' remuneration or other benefits for the year ended 31 December 2023 nor for the  year
ended 31 December 2022. 

Trustees' expenses 

There were no trustees' expenses paid for the year ended 31 December 2023 nor for the year  ended
31 December 2022. 

8. STAFF COSTS 

Staff costs during the year were as follows:

2023 2022
£ £

Wages and salaries 61,854 59,641
National insurance contributions - employer 5,142 6,396
Pension contributions - employer 2,326    1,652
Statutory maternity pay (11,895) -
Employment allowance   (3,067)           -

  54,360 67,689

Average number of employees 3 3

No employees received remuneration in excess of £60,000 (2022 : none)..

The trustees consider its key management personnel to be the trustees. No employment benefits were paid to  the
key management personnel.

9. COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES 
Unrestricted Restricted Total

fund funds funds
£ £ £

INCOME AND ENDOWMENTS FROM 
Donations and legacies 93,548 1,803 95,351

Charitable activities 
Charitable activities - 104,330 104,330

Other trading activities - 1,025 1,025
Investment income 117 - 117

Total 93,665 107,158 200,823

EXPENDITURE ON 
Raising funds 27,843 - 27,843

Charitable activities 
Charitable activities 96,304 79,413 175,717
Administration 5,874 - 5,874
Overheads 2,050 - 2,050
Support costs 1,072 - 1,072

Total 133,143 79,413 212,556
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2023

9. COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES - continued 
Unrestricted Restricted Total

fund funds funds
£ £ £

NET INCOME/(EXPENDITURE) (39,478) 27,745 (11,733)

RECONCILIATION OF FUNDS 
Total funds brought forward 87,150 1,653 88,803

TOTAL FUNDS CARRIED FORWARD 47,672 29,398 77,070

10. INDEPENDENT EXAMINATION 

Support costs include £1,440 in respect to the Independent Examination for 2023 and £450 for 2022.

11. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 
2023 2022

£ £
Social security 1,563 -
Amounts due from restricted
fund 12,343 -

13,906 -

12. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 
2023 2022

£ £
Social security and other taxes - 105
Other creditors 170 265
Amount due to unrestricted fund 12,343 -
Accruals 1,440 -
Deferred grants 39,300 -

 53,253 370

13. MOVEMENT IN FUNDS 
Net

movement At
At 1.1.23 in funds 31.12.23

£ £ £
Unrestricted funds 
General fund 47,672 44,983 92,655

Restricted funds 
Seed of Hope - (12,343) (12,343)
Nairobi Build 22,313 6,851 29,164
Kariti Agribusiness 7,085 (5,785) 1,300

 29,398 (11,277) 18,121

TOTAL FUNDS 77,070 33,706 110,776
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2023

13. MOVEMENT IN FUNDS - continued 

Net movement in funds, included in the above are as follows: 

Incoming Resources Movement
resources expended in funds

£ £ £
Unrestricted funds 
General fund 114,756 (69,773) 44,983

Restricted funds 
Seed of Hope 80,309 (92,652) (12,343)
Nairobi Build 50,000 (43,149) 6,851
Kariti Agribusiness - (5,785) (5,785)
Kenya Fundraiser Role 1,200 (1,200) -

 131,509 (142,786) (11,277)

TOTAL FUNDS 246,265 (212,559) 33,706

Comparatives for movement in funds 

Net
movement At

At 1.1.22 in funds 31.12.22
£ £ £

Unrestricted funds 
General fund 87,150 (39,478) 47,672

Restricted funds 
Seed of Hope 1,653 (1,653) -
Nairobi Build - 22,313 22,313
Kariti Agribusiness - 7,085 7,085

 1,653 27,745 29,398

TOTAL FUNDS 88,803 (11,733) 77,070

Comparative net movement in funds, included in the above are as follows: 

Incoming Resources Movement
resources expended in funds

£ £ £
Unrestricted funds 
General fund 93,665 (133,143) (39,478)

Restricted funds 
Seed of Hope 63,356 (65,009) (1,653)
Nairobi Build 28,802 (6,489) 22,313
Kariti Agribusiness 15,000 (7,915) 7,085

 107,158 (79,413) 27,745

TOTAL FUNDS 200,823 (212,556) (11,733)
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RAISING FUTURES KENYA

NOTES TO THE FINANCIAL STATEMENTS - continued 
FOR THE YEAR ENDED 31 DECEMBER 2023

13. MOVEMENT IN FUNDS - continued 

The purpose of each restricted fund was as follows:

1.Seed of Hope - For the Seed of Hope vocational training and education project in Kenya (spend every year).

2.Nairobi build - For the construction and equipping of a new training centre in Nairobi (to be spent in  2023,
2024).

3.Kenya Fundraiser Role - Grant for a fundraiser staff position in Kenya (to be spent in 2023, 2024 and 2025).

4.Kariti Agribusiness - Training project on agriculture in Kariti Seed of Hope centre (to be spent in 2023, 2024).

5.Borehole Kitui - Building a borehole in Kitui (to be spent in 2024, 2025).

14. RELATED PARTY DISCLOSURES 

During the year the charity engaged the services of Sam Perry Daily Bread Consultancy to perform  marketing
work amounting to £1,200. Sam Perry is the husband of Dee Russell a trustee of the charity.
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RAISING FUTURES KENYA

DETAILED STATEMENT OF FINANCIAL ACTIVITIES 
FOR THE YEAR ENDED 31 DECEMBER 2023

2023 2022
£ £

INCOME AND ENDOWMENTS

Donations and legacies
Donations 74,564 80,505
Gift aid 3,103 8,846
Grants - 6,000

 77,667 95,351

Other trading activities
Fundraising events 39,083 1,025

Investment income
Deposit account interest 189 117

Charitable activities
Grants 129,326 104,330

Total incoming resources 246,265 200,823

EXPENDITURE

Raising donations and legacies
Cost of raising funds 32,888 27,843

Charitable activities
Charitable activities 166,938 175,717
Administration 7,619 5,874
Overheads 1,589 2,050
Governance 3,525 1,072

 179,671 184,713

Total resources expended 212,559 212,556

Net income/(expenditure) 33,706 (11,733)

This page does not form part of the statutory financial statements
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Thank you! 
 
Dear Friends of Raising Futures Kenya, 
 
Thank you very much for your kind support and donations over the past year.  As a small charity each 
and every one of you means a lot to us and we are very grateful for you choosing to support us. 
 
In 2022 we faced many challenges. The worst drought seen in years in Kenya has caused crops to fail, 
driving up food prices significantly, alongside the war in Ukraine increasing fuel prices. Communities 
were already struggling with the economic impact of COVID-19 causing increased unemployment 
rates, so this has pushed more people into extreme poverty. As always, women and girls have been hit 
hardest, are more likely to be forced to leave education, and are at the highest risk of exploitation and 
abuse. 
 
Demand for our vocational and business skills training courses increased dramatically as people 
wanted to learn a trade or start a business to survive the current dire economic circumstances. We 
trained and supported more young people in 2022 than the first 10 years of the project combined. 
 
This has all happened at a time when our donors are also experiencing a cost of living crisis, and sadly 
many have had to reduce or stop their financial support to us. Many funders are also stopping their 
support for international projects, including the UK Government’s Small Charity Challenge Fund which 
we used to be eligible to apply to, or are closing altogether. This means the same small pool of funders 
are being approached by more charities than ever before, making it increasingly difficult to fund 
international work. 
 
Thanks to our wonderful family of supporters we have weathered the storm of recent years, and for 
that we are eternally grateful.  Our colleagues at our partner NGO in Kenya (also called Raising Futures 
Kenya) have worked incredibly hard to transform our Seed of Hope vocation training and business skills 
project so we could support more young people in 2022 than ever before, while carefully managing our 
costs.   
 
Together we have been able to support young people to build a life free from poverty.  They have gained 
the skills and knowledge they need to secure a job, or start a small business,  and the counselling 
support we provide has enabled them to process the stress and trauma they have experienced over 
the last few years, building their resilience and giving them hope, opportunity and dignity. They are 
waking up today with opportunities and options open to them, which they’ve never had before.  
 
This wouldn’t have been possible without each and every person and organisation who donated to us, 
volunteered with us, shared our social media posts or told someone about us.  Together we are making 
a difference and supporting young people to build a self-reliant future, free from poverty. 
 
Thank you very much for standing by us, we really appreciate you. 
 
Best wishes, 
Kirsty & Leela in the UK and Mary & Florence in Kenya 
Raising Futures Kenya Leadership Team 
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Data collected from the daily monitoring records taken by Seed of Hope teachers between Jan-Dec 2022.  
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Raising Futures Kenya  
Annual Report 2022 

 
Raising Futures Kenya is a small UK registered charity. For over 20 years, we’ve worked closely with 
our Kenyan partner organisation, Raising Futures Kenya NGO. Together we develop projects owned by 
the community to increase access to education, improve livelihoods and reduce poverty for young 
people. 
 
Our award-winning training programme in Kenya, called Seed of Hope, enables young people who are 
from marginalised communities and experiencing poverty, to access business and employment 
opportunities, and to ultimately become self-reliant and live free from poverty, safe from exploitation.  
 
We provide free vocational and business skills training, counselling, food and practical support for over 
700 young people a year (aged 14-25, 75% girls). This enables them to gain the skills, knowledge and 
confidence they need to secure employment or start a small business, generating enough income to 
live above the poverty line and become self-reliant and independent. After completing a Seed of Hope 
course, over 90% of our young graduates go on to secure a job, start a business or access further 
training.  
 
“I realise now all the choices ahead of me. I know these choices are mine to make now. I look at 

my hands and know they can make money…Seed of Hope has made me feel free.”  
- Seed of Hope student 2022 

Trustees 

Trustees are chosen and elected by the Raising Futures Kenya Board.   
Andrew Munnings stepped down in 2022 at the end of his 6 year term (29.09.22). We’d like to sincerely 
thank Andrew for their support and dedication. The following trustees served throughout the year 2022: 

Chair: Andrew King 
Deputy Chair: Olivia 
Geymond 

Treasurer: Michael Doris  
Deborah Kimathi 
Manni Kuthiala 

Khadija Owusu  
John Fleming 
Dan Bunter 

Founders - Mrs. V. Packard. Rev. J. Packard. 
Bankers - Barclays Bank, Tamworth Business Centre 24 Middle Entry, Tamworth, B79 7NJ 
Independent Examiner - Chris Tyler 
Registered Charity Incorporated Organisation Number - 1181670 
All photos and stories in this report are shared with consent. 
 

Staff  
Kirsty Erridge is the CEO.  
In July 2022 Natalie Hayden joined us for 1 day a week as our Fundraising Support Officer.  
In November 2022 Leela Shanti joined us for 4 days a week as our Head of Fundraising and Impact. 
 

Contact 
Registered Address - Raising Futures Kenya, The Circle, 33 Rockingham Lane, Sheffield, S1 4FW 
hello@raisingfutureskenya.org.uk 
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History 
 

Raising Futures Kenya is a UK registered charity working in close partnership with a Kenyan Non-
Governmental Organisation (NGO).  We were established in the UK in 2001 by Rev and Mrs Packard 
and registered as a charity in England and Wales on 18th March 2002 under its constitution, which 
was adopted on 15th December 2001 and amended 9th March 2002.  
 
In January 2019 we rebranded as Raising Futures Kenya and registered with the Charity Commission 
as a Charitable Incorporated Organisation (CIO, registered charity number 1181670) to replace our 
former name, Vision Africa Give a Child a Future. The Trustees of the charity felt that the CIO structure, 
which was not available when the charity was originally founded, was more appropriate for the future 
ambitions of the charity. Vision Africa Give a Child a Future’s (1091198) liabilities and assets have been 
transferred to Raising Futures Kenya (1181670). Vision Africa Give a Child a Future (1091198) was 
officially closed and removed from the Charity Commission register in 2021.  
 

Vision, Mission and Values 
 

Our vision is a world where all children and young people in Kenya live with dignity, hope, and the 
opportunity to fully participate in society. 
 
Our mission is to create opportunities with children and young people in Kenya to break the cycle of 
poverty and inequality and fulfil their potential. 
 
Our values:  
 
Inclusive - We listen to people and work together with them to develop solutions that really work and 
last. We do not discriminate on any basis.  
 
Compassionate - We believe in the potential of all children and young people and recognise their 
challenges. We feel compelled to provide the support and opportunity that will help them change 
their lives.  
 
Collaborative - We work together to make change happen, we’re happy to share with and learn from 
individuals and organisations to create the biggest impact.  
 

Our Strategic Plan 2022-26 
 

2022 saw the start of a new Strategic Plan for Raising Futures Kenya. For 20 years we have talked about 
Raising Futures Kenya (formerly Vision Africa) as being one organisation. The reality is we are two 
organisations working in close partnership, a Charity Incorporated Organisation in the UK, and a 
registered NGO in Kenya. We’re both called Raising Futures Kenya and we’re both working towards the 
same vision and mission. We have just recognised that we have very different roles to play in achieving 
those goals: from the UK our primary function is to fundraise and from Kenya the primary function is 
to deliver the projects.  
 
For the first time, in 2022, the UK and Kenyan organisations developed their own separate Strategic 
Plans. This is because we recognise that the Kenyan NGO should have autonomy in deciding what the 
programme priorities should be and how best the funding should be invested to ensure young people 
can become self-reliant and free from poverty. Our Kenyan staff are from the communities where we 
work and understand the nuanced needs of the communities and what projects/interventions will be 
successful. 
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We are committed to Shifting the Power to our passionate, experienced and dedicated colleagues in 
Kenya. We are acutely aware of the power imbalance between NGOs in the Global North, who typically 
have access to funding, and NGOs in the Global South who typically are implementing the projects.  
 
Over the next 5 years we’ll work with our Kenyan colleagues to build up their team, resources and 
capacity to take on more of the decision making for our two organisations. We’ll work to encourage our 
committed funders and supporters to fund them directly, rather than going through us in the UK as 
the middle-man. 
 

Strategic Themes for Raising Futures Kenya in the UK 
Underpinning all of our work over the next 5 years will be the following themes: 

Do good, be better 
Learn from the Shift the Power movement and embed it throughout our organisation. Embed a culture 
of reflection and respond to changes in society. Actively reflecting on our own actions, admitting to 
failure, looking for opportunities to learn, to act, to be better, to share and to ensure no one is left behind 
and everyone has an opportunity to thrive. 

Sustainability 
This theme cuts across all of our work, from: increasing the sustainability of our programmes in Kenya; 
increasing the sustainability of our income through income generating activities; increasing the long-
term sustainability for young people and communities who are benefiting from training and skills 
development at Seed of Hope; and increasing self-reliance and using environmentally sustainable 
working practices wherever possible. 
 
Wellbeing and thriving 
Our Seed of Hope programme centres on the wellbeing of students, ensuring they are in the best 
position to be able to thrive. We will ensure this is extended to all staff, volunteers and anyone 
working with Raising Futures Kenya. We will advocate for wellbeing in the sector. 

We consider the whole person in our work. Sustainable development isn’t simple; solutions are often 
complex and unique to each individual. We work closely alongside children, young people and families 
to ensure they have all the support they need to break the cycle of poverty and inequality. 
  

Our Future UK Vision 

“Ultimately we don’t want to exist in the UK” – Kirsty Erridge, CEO 
 

In 15 years we would like Raising Future Kenya’s (UK and Kenya) unique, evidence based, approach to 
Technical and Vocational Education and Training (TVET) to be integrated into Government, NGO and 
private TVET provision across Kenya – creating better outcomes for young people engaging in TVET. 
In 15 years we would like RFK UK to be an influential voice in the UK development sector, advocating 
for localisation of development work and funding. 

Our ultimate long term goal is for there to be no need for a UK Raising Futures Kenya. We want RFK in 
Kenya to be fully autonomous and donors and funders happy to fund them directly. We realise this 
requires a big shift in the UK/Global North funding sector so we are committed to being here for as 
long as our partner NGO needs us, and the support we offer will be led by their needs and requests. 
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 UK Strategic Outcomes 2022-26 
 Guiding our work over the next 5 years will be the following 3 outcomes: 

● Outcome 1 – Raising Futures Kenya has an evidence based, independently reviewed and 
replicable model for holistic Technical and Vocational Education and Training provision in 
Kenya.  

● Outcome 2 – Facilitate Raising Futures Kenya NGO in Kenya to become the lead partner. 
● Outcome 3 – Raising Futures Kenya in the UK have diversified our income sources and reduced 

RFK Kenya’s reliance on our/overseas funding. 
 

 
The Raising Futures Kenya NGO team in Kenya at their staff training day 

 

The need for our work 
 
In 2022, 17% of Kenya’s population was living in extreme poverty, on less than 1.90 U.S. dollars per day. 
The vast majority of those 8.9 million Kenyans live in rural areas, in underserved communities like those 
where we work (Statista, 2022).  
 
Across Kenya, rising inflation on food, fuel and household basics along with the worst drought seen in 
years, on top of the devastating impacts of the Covid-19 pandemic on employment (with over 1.5 million 
young people out of work), pushed more young people into deeper poverty. Most cannot afford 
secondary education: on average 60% of Seed of Hope students have not had secondary education, 
and this rises to 97% in one of our rural centres. They leave school with no qualifications or employment 
skills, particularly girls, and find themselves locked out of training and job opportunities as the cost of 
living worsens.  
 
We are seeing the effects even more acutely in the rural, remote and slum communities we work in. 
Families are living hand to mouth, desperate to find money for food, selling anything they have to 
survive. Girls and women have been hit hardest, which puts them at high risk of exploitation. Many of 
the young people we work with have experienced unimaginable trauma, exploitation and abuse. 
Several young girls are parents as the result of rape, while others have been forced into marriages. Many 
have had to sell sex as a means to survive, and have experienced drug/alcohol addiction and criminal 
activity.  
 
The situation has led to a huge increase in demand for our free Seed of Hope courses and the wellbeing 
support provided. In response to community needs, in 2021, we overhauled our programme and 
condensed the duration of our courses to enable young people to learn the skills and secure 
employment quicker. We also introduced a new short business and computer skills course for budding 
entrepreneurs. These changes meant we increased the number of places available from just 127 a year 
to 735! In 2022 we have supported more young people than the last 10 years combined! 
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Without Seed of Hope many young people face a bleak future of poverty, exploitation, abuse and crime 
and no opportunities for a way out. That’s where we come in. Our Seed of Hope programme can 
provide these young people with opportunity, dignity and hope for a safer, financially secure, 
happy future. 

What we do - Seed of Hope 
 
Through our Seed of Hope programme, we run three training centres in Kenya; in rural, remote Kitui 
and Murang’a, and urban Dagoretti slum, Nairobi. Our partner organisation in Kenya is run by local 
people from the communities we work in, with an unparalleled understanding of local issues and 
needs.  We run regular needs assessments with the community to ensure we can adapt and refine the 
programme to maximise its impact.   
 
Our training courses           
We provide 14-25 year olds with free accredited 6 or 12-month in-depth vocational training courses in: 
motor vehicle mechanics, fashion design, carpentry and joinery, hairdressing and beauty therapy and 
catering and hospitality. All courses include core education in English, financial literacy, business and 
computer skills. Students can take an external exam at the end of their course for a national 
qualification. 
 
We also run 2-month short courses in Business, Financial Literacy and Computer Skills to enable young 
people to learn the essential skills of running a business and managing finances- perfect for those who 
don’t necessarily need a skilled trade for the types of businesses they want to run. This was added in 
2021, in response to the skills gap identified through our thorough community needs assessment. 
 

 
Catering & Hospitality course, Motor Vehicle Mechanics course and Hairdressing & Beauty course 2022. 

 
What sets us apart 
Training courses alone don’t create meaningful change for young people. If young people are 
experiencing extreme poverty, trauma from previous abuse, are hungry or cannot afford sanitary 
products or childcare, they are unable to fully engage in lessons and learn. What sets us apart from 
traditional vocational training is not only that our courses are completely free, so they are fully inclusive 
to the most marginalised young people, but that we treat every student as an individual and 
personalise our support to their specific needs (physical and mental) and circumstances to set every 
student up for success. 
 
Our free support package, developed from 20+ years of experience and community engagement, 
addresses barriers young people face in accessing education and employment, as shown: 
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What we do Outcome 

1. Life skills lessons 
Tackle sensitive issues such as gender-
based violence, FGM, young marriage, 
substance misuse, family planning, health, 
hygiene and nutrition. Includes group 
counselling and encourages students to 
work together to seek solutions to 
local/cultural challenges. 

● Helps to address community-wide issues 
negatively impacting on students, particularly 
girls.  

● Empowers girls to know their rights. 
● Encourages boys to become allies for girls. 
● Helps to reduce stigma around mental 

wellbeing, and signposts students to our 
individual counselling. 

2. Counselling support 
Unlimited free counselling sessions open 
to all students to work through the 
trauma, abuse and exploitation they’ve 
experienced. 

● Enables young people to process trauma and 
develop coping mechanisms. 

● Empowers young people to speak out and report 
abuse. 

3. Practical support 
Free cooked lunches, support with travel 
costs, childcare vouchers and free 
menstrual hygiene packs and emergency 
food packs for families experiencing 
extreme poverty and hunger. 

● Removes barriers to accessing training, 
attending lessons and completing courses. 

● Young people can focus on learning as their 
immediate needs of hunger, childcare and 
hygiene are met to be able to attend full time. 

4. Graduate support 
3-month placements secured for real-
world experience. Access to the Seed of 
Hope Business Hub, its computers, tools 
and materials to launch a small business. 
Peer mentoring from former Seed of 
Hope graduates in their community. 

● Young people are supported to make the leap 
from learning to employment or to set up their 
own business. 

● Young people become self-reliant and generate 
a sustainable income to support themselves and 
their families. 

 

Tracking impact: We follow up with graduates 6, 12 and 18 months after they leave our courses, to 
measure the longer-term impact of our training. This sets us apart from most standard vocational 
training. We are building an evidence base ready to share learning and impact with other vocational 
training institutes. 

      

“Working with these young people, you see transformation every day.  
Many of our students are young mothers. All the odds are stacked against them.  

Yet in every single one of our classrooms, the top performing student is a mother.  
I know in a year’s time these young women will come back grinning from ear to 
ear, happy with the life they have built for themselves, and their children, using 

the tools they learnt here.” – Ann Mary, Seed of Hope Teacher, Kitui 
 

 
Seed of Hope Kariti Graduation 2022



 

www.raisingfutureskenya.org.uk 
10 

Message from our Chair, Andy King 
 
This year, I was fortunate enough to visit Kenya again for the 
first time since the pandemic.  
 
It was brilliant to spend time with our Kenyan partners - or 
should I say - our Kenyan leaders. Whilst there were many 
improvements I could point to in the Seed of Hope sites, the 
biggest improvement came from the Kenyan staff. 
 
In the last few years, our Kenyan colleagues have gone from 
good to great. They are more confident, more decisive and have 
a team united around purpose. They are running the kind of 
organisation many UK businesses can only dream of running. 
 
The results speak for themselves. I met with five students who told me that Seed of Hope has given 
them choices. They explained that previously that had felt stuck, with no options. But now, they know 
the options are nearly endless. One student said “I look at my hands, and know they can make money… 
Seed of Hope has made me feel free.”  
 
At Raising Futures Kenya, we are proud to champion choice.  
 
We choose to be led by the communities we serve. We choose to see young people as individuals, 
rather than students. We choose hope over despair every time. 
 
Thank you for choosing this too.  
 

 
 
 
 

Andy King, Chair of Trustees 
 

 

James’ story 

James (name changed) is a 22-year-old Fashion and Design 
graduate of Seed of Hope Nairobi. He has been passionate about 
fashion and design from an early age, and loves travelling and 
meeting new friends as this gives him unique opportunities to 
generate new ideas. 

James is the last born of six children, and was orphaned at a very 
tender age. His only family members were his siblings who at the 
time were living with different relatives across the city. James 
stayed with a family friend who gave him accommodation and 
food, but did not support his education. He had to depend on his 
elder brother to put him through school which was challenging 
because his brother had three children of his own to support. 
James’s primary and secondary school life was characterised by a 
lot of on and off dropout because he had to skip classes and 
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engage in casual work as a minor to raise money for his school fees. He worked hard to successfully 
complete secondary school. 

James joined Seed of Hope in January 2022. He undertook a course in Fashion and Fabric design and 
was mentored in business skills. Alongside his course, he went through mental health and wellbeing 
sessions and was taken through counselling by both internal and external counsellors.  

He successfully finished his course and graduated in July 2022 having gained new skills and knowledge 
in the fashion and fabric design field. He was now set to go for a 3-month industrial attachment where 
he could get hands-on experience in the fashion and fabric design industry. After his internship, he 
secured full time employment at one of the local fashion houses, where he is currently employed as a 
tailor. At the moment, he is making bags made out of denim material, he makes dresses on order and 
he also does custom made denim shirts. 

James is now earning a decent income that enables him to pay for his rent and bills and also make 
monthly savings. He is happy to mentor Seed Of Hope students and young people within his 
community, and encourages them by narrating his story and how it is important to focus and work 
hard towards achieving your goals in life.  

 
Programme Update 2022 by Kirsty Erridge 
 

Seed of Hope Programme 
 
Our flagship vocational training programme for young people, Seed of Hope, was founded in 2004. The 
last two years have been incredibly challenging for our staff and teachers in Kenya who have worked 
tirelessly to ensure our students were still able to receive their education, whilst coping with their own 
personal circumstances. Kenya is still suffering from the devastating economic impact of COVID-19, 
alongside the worst drought in recent history and a cost of living crisis. Our team is more committed 
than ever before to ensure more young people can access the free training and support available at 
Seed of Hope, as it’s needed more than ever. 
 
In July 2021 Seed of Hope underwent the biggest transformation since it began. We carried out a 
comprehensive community needs assessment with over 300 participants to determine which 
businesses were surviving in the wake of COVID-19, and what the skills gaps were in the local 
communities. In response to the findings we condensed the length of the courses, added a new short 
course and increased our support for young people.  
 
In 2022 we were able to support more young people than ever before. 778 young people joined Seed 
of Hope courses and received skills training and personalised support. To put this into context, this 
is more students than we supported in the first 10 years of Seed of Hope combined.  
 
In 2022 we supported 544% more young people than before the pandemic (average annual student 
numbers used to be just 143 per year)! 
 
That’s 778 young people who are waking up today with the skills, knowledge and confidence they need 
to build a secure future for themselves in these turbulent times. When they thought there were no 
opportunities or hope, thanks to you, we could be there to show them there were. 
 



 

www.raisingfutureskenya.org.uk 
12 

    
Graduation ceremonies 2022 

 
“I was not satisfied with the life I was living. I wanted to do a vocational training course, so I 

could rely on the skills even in old age, but I could never afford it, until I heard of the free 
vocational courses offered at Seed of Hope. Leaving drugs behind, thanks to counselling, has 
been a huge milestone for me and with completing the skills course I am sure of a dignified 

future.’’ - Seed of Hope graduate 2022 
 
Business Hub in Kangweni, Kitui County 
 
In February 2022 we also launched our first Educational Business Hub at the Seed of Hope centre in 
Kangweni, Kitui. The business hub provides tools, equipment and computers for graduates to use to 
start-up their business. Once they are earning enough they can start to buy their own tools and 
equipment. We have a business skills teacher based at the hub to offer guidance and advice. We know 
it’s a big leap from learning a skilled trade in a classroom to running your own business so this provides 
the ideal stepping stone. 
 
Since it’s been opened we have had over 50 graduates running businesses from the hub including 
hairdressing and beauty therapy and fashion design and tailoring. 
 

   
 
The broader community is also making use of the cyber cafe, which sits within the hub, and generates 
a small amount of income for the centre through computer use and printing services - none of which 
are available locally so it’s serving a local need as well as generating income for the hub. 
 
Nelly’s story 
 
Nelly* (name changed) is a 23-year-old young mother of two who likes travelling and making new 
friends. Nelly has five siblings; she was raised by her mother with the help of her older siblings after her 
father passed away. Nelly joined secondary school but unfortunately had to drop out after form 2 as her 
elder brother, who was paying for her school fees, fell ill.  
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Nelly then got married and had two children. Sadly, her husband stopped being supportive and she 
had to move back to her mother’s home with her two children. Having no skill or income, she decided 
to join the Seed of Hope programme in Kangweni.  

 
Nelly enrolled at Kangweni Seed of Hope in July 2022 to study 
hairdressing and beauty therapy and she graduated in December 2022. 
She received additional support such as young mothers’ childcare 
vouchers, financial and business skills training and also mental health 
wellbeing support and counselling. 
 
The free training that Nelly received meant that her family did not have 
to struggle financially while she was on the course. The support that she 
received through the childcare vouchers helped her take care of her 
children while still attending classes, therefore enabling her to focus on 
her craft, which she excelled at. Nelly also became young mothers’ club 
leader where she led the girls in supporting each other through their 
training journey.  
 
Nelly secured an internship placement in a beauty Spa in Mombasa 

because of her skills and the customer care skills that she obtained at Seed of Hope. She is being paid 
well and this has enabled her to send her mother money to take care of her children. She hopes to start 
her own salon business in the future. 

 
New Agribusiness Pilot Project in Kariti, Murang’a County 
 
Through Seed of Hope, the free training and additional support we offer was very well established at 
‘supplying’ training, and improving employment prospects. In 2022 we recognised that despite this, we 
were not doing anything to reduce the general needs of the community in the first place - reducing 
the ‘demand’ for free training.  
 
Our partners in Kenya carried out a community needs assessment to see what support families of 
students, and the wider community, needed to address the common issues facing everyone such as 
poverty, climate change, lack of employment and business opportunities. Through the research we 
found that the most common occupation in the area, due to its arid and rural nature, was small-scale 
farming. However, farmers were using outdated techniques and their crops were failing in the 
changing climate, meaning they weren’t able to grow enough to provide for their families or generate 
any income. This was resulting in more families experiencing poverty, unable to provide regular 
nutritious food, or send their children to school. 
 
In response to the needs identified, we decided to develop a pilot project which would provide training 
in agriculture and business skills. This would enable local families to maximise the yield of the crops 
they could grow on their small farms and learn how to add value to the crops in order to sell them to 
generate income (such as drying fruit etc). 
 
We established a demonstration farm in the grounds of our Seed of Hope centre in Kariti. This will 
enable us to demonstrate the different crops and soil treatments, grow more crops to supplement the 
student lunches we provide and to sell surplus crops to subsidise the running costs of the centre in the 
future. 
 
The project launched with our first cohort of 79 local people in September 2022. The training runs for 3 
months, providing 2-3 days training a month, and is delivered in partnership with the Ministry of 
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Agriculture. Members are divided into groups depending on their location, so they can provide peer 
support to each other between training and afterwards. Members were taught how to prepare and 
treat the soil, the different crops which would survive and thrive, how to plant them and care for them 
and were all given some seeds to get them started. They were taught different things they could do to 
add value to the crops after harvest including drying fruit etc.  
 
Business and finance skills training was provided to enable them to sell their surplus crops and 
products for a profit and to assist with managing their finances. They visited a local market to do some 
research into the types of products and crops on offer and local selling prices to give them an idea of 
what to sell their own produce for. 
 
The pilot project is set to continue in 2023 with another 3 cohorts of local people being trained. After 
this, the local farmers will be trained to become trainers so they can self-organise their own training 
and continue to use our Seed of Hope Kariti centre and farm to demonstrate the different crops and 
soil treatments.  
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Awards 
 
Finalist - Best NGO on Promotion of Human Rights, Diversity and Inclusion Awards 
 
In March 2022 we were shortlisted as a finalist in the Diversity and 
Inclusion Awards in the category for Best NGO on Promotion of 
Human Rights, held in Nairobi. Mary Mwangi (Operations Director) 
and Florence Olwenge (Seed of Hope Manager) were very proud to 
represent the charity at the awards ceremony in Nairobi. 
 
We were nominated for our work over the last 20 years to support 
and encourage inclusion in education for children with disabilities. 
Our nomination statement said: 
 

“Raising Futures Kenya supports Kirunguru School in Kandara District and Percy Davies School 
in Kambiti, offering specialist residential education, therapies and personal care. They work with 
parents and the wider community to challenge stigma and harmful attitudes towards disabled 

people and work with partners to carry out assessments on children from the local communities 
and advise parents on educational and care plans. They work to get disabled children into 

mainstream education where possible.” 
 
We are proud to announce that both specialist education schools are now fully financially independent, 
no longer requiring funding from us, thanks to community ownership and support from the Ministry 
of Education. 
 
Winner - Improving Impact, Charity Governance Awards 
 
In May 2022, The Clothworkers’ Company selected Raising Futures 
Kenya as the winner of the Improving Impact category at their 
annual Charity Governance Awards. Andy King (Chair), Olivia 
Geymond (Deputy Chair) and Mike Doris (Treasurer) were proud 
to represent Raising Futures Kenya at the awards ceremony in 
London. Here’s what the judging panel said: 
 

“The judges felt RFK demonstrated visionary leadership in 
prioritising the needs of the local community and taking a 

dynamic approach to streamlining its programmes. 
 

The board has also focused on shifting power to local communities and developing local 
leadership in Kenya — the organisation brought most of its programmes into community 

ownership and is empowering its implementation partner for the ‘Seed of Hope’ to take on more 
operational and strategic decision-making. The judges were impressed by RFK’s ambitions to 

share learning from the process of shifting power from organisations in the Global North to 
those implementing the projects in the Global South. 

 

All this has been underpinned by a more rigorous approach to impact measurement. The judges 
were particularly struck by RFK’s decision to focus on its most impactful programme and felt this 

demonstrated the organisation’s ambition to focus on depth of impact over breadth. Working 
closely with partners from communities to collect data using a range of quantitative and 
qualitative methods has also enabled RFK to be more agile in responding to change and 

supported continuous improvement of its programme.”  
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Plans for 2023 

We are under no illusion that 2023 is going to be an easy year. The cost-of-living crisis hitting our kind 
donors, as well as the communities we work alongside, means there will be a huge increase in need at 
a time when people will need to cut back on their charitable giving. Coupled with many funders 
shutting the doors to international development charities we are preparing for a challenging year. 
 
We are delighted to have a BBC Radio 4 Appeal being aired on Sunday 26th February 2023 so we hope 
this will generate much needed funds and increase the number of people who know about us, and 
what we do. We will also be taking part in the Big Give Christmas Challenge in December where 
donations are matched for 1 week. 
 
Due to the uncertain funding climate, we will be working alongside our colleagues in Kenya to support 
them with generating income within Kenya and becoming more sustainable (in line with our strategic 
plans). This will be from a variety of income generating activities such as catering, dressmaking and 
maximising our centre farms to subsidise running costs, alongside fundraising from local funders and 
corporations. Our joint target is for 10% of Kenyan expenditure to be generated in Kenya in 2023. 
 
Seed of Hope will continue to be our flagship programme as it has the most impact in supporting 
young people to become self-reliant and live free from the constraints of poverty. We will continue to 
assess the needs of the community and identify skills gaps in the local economy to ensure the courses 
we offer are meeting a specific need, and will provide good earning potential for graduates.  
 
We will continue with the pilot project for the Agribusiness community training project in Kariti, 
providing agricultural and business skills training to the parents/guardians of Seed of Hope students, 
and members of the local community. This will enable them to learn which crops are best to plant to 
thrive in the current climate, and how to add value to them to sell. By helping families and communities 
to increase the yield on their farms it improves their nutrition and health and enables them to generate 
money. 
 
Our focus in 2023 will be fundraising for, and commencing the building of a new Seed of Hope centre 
in Nairobi. The land was generously donated to us a few years ago but the current combination of 
converted shipping containers and corrugated iron temporary classrooms (pictured) are not fit for 
purpose. We plan to build an accessible, inspiring 4 classroom building and new toilet block, with the 
option to add an additional floor in future, when funding allows. The new building will enable us to add 
an additional course and increase the number of students we can support each year to 510 students, 
up from currently just 195. This is a huge commitment for us as a small charity, but it is essential to the 
future of Seed of Hope in Nairobi - where we always have the highest demand for courses.  
 

  
Current corrugated iron classrooms in Nairobi, and new proposed building (phase 1 will only be the ground floor) 
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Finance report 

Receipts from all sources (income) between 1st January- 31st December 2022 was £200,823.  

Payments (expenditure) for the year was £212,556. 

£175,717 was spent on charitable activities which accounts for 87% of expenditure. The remainder was 
spent on generating funds, governance and admin/overheads which includes managing the finances 
and adhering to our statutory obligations to ensure the charity is run professionally. We do not have an 
office in the UK; all staff work from home to try to reduce overhead costs. 

The Charity Trustees received no remuneration for their work as Trustees, but they were reimbursed 
for travel expenses in line with our expenses policy. 
 
The financial statements have been prepared on the receipts and payments basis plus a statement of 
Assets and Liabilities in accordance with the charity’s constitution and in accordance with the 
requirements of the Charities Act 2011.  The accounts have been examined by an independent 
examiner. 
 
Reserves Policy 
It is the policy of Raising Futures Kenya to maintain the unrestricted reserves of the charity at a level 
sufficient to meet its committed spend, management, administration & support costs for a period of 3 
months. The ‘reserves’ are unrestricted funds not committed or invested in tangible fixed assets and 
are split between UK and Kenya accounts as appropriate. In the UK we held unrestricted, designated, 
reserves at the end of the year to cover 3 months UK running costs, which was £21,075. The remaining 
£26,597 unrestricted cash held at year end is for planned expenditure in 2023 (as we do not currently 
use accruals accounting). 
 
Risk Management 
The Trustees have assessed the major risks to which the Charity is exposed, in particular those related 
to the operations and finance of the Charity and continue to review systems to mitigate the Charity’s 
exposure to major risk. 
 
Public Benefit Statement 
The Trustees of Raising Futures Kenya confirm that they have complied with the duty contained 
within the Charities Act 2011 to have due regard to the Charity Commission’s general guidance on 
public benefit. Our Chairman’s report details how we have delivered our purposes for public benefit. 
 

Safeguarding 
The safety and wellbeing of the students, community, volunteers and staff we work alongside is our top 
priority.  We have a comprehensive Safeguarding Policy and set of procedures.  All staff undergo an 
annual safeguarding training course and our Senior Leadership have completed training in the 
implementation and management of safeguarding in the humanitarian sector. 
 

We'd like to take this opportunity to thank all of our dedicated supporters and donors. Without 
your commitment and generosity, we wouldn't be able to continue our much-needed work 

supporting vulnerable children and young people in Kenya. Thank you.  
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Charity Name No (if any)

CC16a
Raising Futures Kenya 1181670

Receipts and payments accounts
For the period 

from
Period start date

To
Period end date

01/01/2022 31/12/2022

Section A Receipts and payments
Unrestricted 

funds Restricted funds Endowment 
funds Total funds Last year

 to the nearest      £ to the nearest £ to the nearest £ to the nearest £ to the nearest £

A1 Receipts 
Donations - 78,702-                     - 2,828-                       - -  -                           - 81,530-                     - 99,523-                   
Grant income - 6,000-                       - 104,330-                   - -  -                           - 110,330-                   - 105,690-                 
GiftAid - 8,846-                       - -  -                           - -  -                           - 8,846-                       - 5,313-                     
Bank Interest - 117-                          - -  -                           - -  -                           - 117-                          - 12-                          

- --                               - -  -                           - -  -                           - -  -                           - -  -                         

Sub total(Gross income for AR) 
- 93,665-                     - 107,158-                   - -  -                           - 200,823-                   - 210,538-                

A2 Asset and investment sales, 
(see table).

- --                               - --                               - --                               - -  -                           

Sub total - --                               - --                               - --                               - -  -                           - --                            

Total receipts - 93,665-                 - 107,158-               - --                           - 200,823-                   - 210,538-             

A3 Payments
Charitable activities - 96,304-                     - 79,413-                     - -  -                           - 175,717-                   - 174,227-                 
Cost of raising funds - 27,843-                     - -  -                           - -  -                           - 27,843-                     - 22,996-                   
Administration - 5,874-                       - -  -                           - -  -                           - 5,874-                       - 5,370-                     
Overheads - 2,050-                       - -  -                           - -  -                           - 2,050-                       - 1,673-                     
Governance - 1,072-                       - -  -                           - -  -                           - 1,072-                       - 990-                        

- --                               - -  -                           - -  -                           - -  -                           - -  -                         
Sub total - 133,143-                   - 79,413-                     - -  -                           - 212,556-                   - 205,256-                

A4 Asset and investment 
purchases, (see table)

- --                               - --                               - --                               - -  -                           
- --                               - --                               - --                               - -  -                           

Sub total - --                               - --                               - --                               - -  -                           

Total payments - 133,143-               - 79,413-                 - --                           - 212,556-                   - 205,256-             

Net of receipts/(payments) - 39,478-                 - 27,745-                 - -  -                       - 11,733-                 - 5,282-                 
A5 Transfers between funds - --                           - -  -                       - -  -                       - -  -                           - -  -                     
A6 Cash funds last year end - 87,150-                 - 1,653-                   - -  -                       - 88,803-                 - 83,521-               

Cash funds this year end - 47,672-                 - 29,398-                 - -  -                       - 77,070-                 - 88,803-               

Section B Statement of assets and liabilities at the end of the period

Categories  Details 
Unrestricted 

funds 
Restricted funds Endowment 

funds 
to nearest £ to nearest £ to nearest £

B1 Cash funds  Barclays Account 1 RFK - 11,418-                     - 29,398-                     - -  -                         

 Barclays Account 2 - 978-                          - -  -                           - -  -                         

 RBS - 14,201-                     - -  -                           - -  -                         

 CAF Shawbrook (Reserves Account) - 21,075-                     - -  -                           - -  -                         

 Total cash funds - 47,672-                 - 29,398-                 - -  -                     

(agree balances with receipts and payments account
(s)) OK OK OK
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Unrestricted 
funds 

Restricted funds Endowment 
funds 

Details to nearest £ to nearest £ to nearest £

B2 Other monetary assets  N/A - -  -                           - -  -                           - -  -                         

Details
Fund to which asset 

belongs Cost (optional) Current value 
(optional)

B3 Investment assets  N/A - -  -                           - -  -                         

Details
Fund to which asset 

belongs Cost (optional) Current value 
(optional)

B4 Assets retained for the 
charity’s own use

 N/A - -  -                           - -  -                         

Details
Fund to which 
liability relates

Amount due 
(optional)

When due 
(optional)

B5 Liabilities

 PAYE Payable Staffing - 105-                          

 Pensions Payable Staffing - 182-                          

 Student Loan Deductions Payable Staffing - 83-                            

Signed by one or two trustees on behalf of 
all the trustees Signature Print Name Date of approval

Andy King - Chair 11.01.2023

Mike Doris - Treasurer 11.01.2023
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óŪė͸ĞǑĞƛǘ͸ŵŪĞ͸ŵĸ͸ǘŵƹ͸ŨĞóŪƣ͸ó͸şŵƱ͸Ʊŵ͸ƹƣ͸óŪė͸ǒĞ͸óƛĞ͸ǑĞƛǘ͸ĹƛóƱĞĸƹş͸ĸŵƛ͸ǘŵƹ͸ĐŁŵŵƣŇŪĹ͸Ʊŵ͸ƣƹƘƘŵƛƱ͸ƹƣ͇

UŪ͸̃́̃̂͸ǒĞ͸ĸóĐĞė͸ŨóŪǘ͸ĐŁóşşĞŪĹĞƣ͈͸ǒŇƱŁ͸ƱŁĞ͸ŇŨƘóĐƱ͸ŵĸ͸��ÜU%̂̊͟͸ĐŵŪƱŇŪƹŇŪĹ͸Ʊŵ͸ƣŇĹŪŇǨĐóŪƱşǘ͸óĸĸĞĐƱ͸ƱŁĞ
ĐŵŨŨƹŪŇƱŇĞƣ͸ǒĞ͸ǒŵƛś͸óşŵŪĹƣŇėĞ͸ŇŪ͸gĞŪǘó͇͸͸ÄŪĞŨƘşŵǘŨĞŪƱ͸ƛóƱĞƣ͸óƛĞ͸ŇŪĐƛĞóƣŇŪĹ͸ėƛóŨóƱŇĐóşşǘ͸ǒŁŇĐŁ͸Ňƣ
ĸŵƛĐŇŪĹ͸ŨŵƛĞ͸ǘŵƹŪĹ͸ƘĞŵƘşĞ͸óŪė͸ĸóŨŇşŇĞƣ͸ŇŪƱŵ͸ƘŵǑĞƛƱǘ͇͸͸UŪ͸ƱŁĞ͸ƣĞĐŵŪė͸Łóşĸ͸ŵĸ͸ƱŁĞ͸ǘĞóƛ͸ƱŁĞ͸ĐŵƹŪƱƛǘ͸óşƣŵ
ĞǗƘĞƛŇĞŪĐĞė͸ƣĞǑĞƛĞ͸ėƛŵƹĹŁƱ͸͙óŪė͸ĐŵŪƱŇŪƹĞƣ͸Ʊŵ͸ŇŪ͸͚͈̃́̃̃͸ĐóƹƣŇŪĹ͸ĐƛŵƘƣ͸Ʊŵ͸ĸóŇş͸óŪė͸ėƛŇǑŇŪĹ͸ƹƘ͸ƱŁĞ͸ĐŵƣƱ͸ŵĸ
ĸŵŵė͸ėƛóŨóƱŇĐóşşǘ͇͸͸%ĞŨóŪė͸ĸŵƛ͸ŵƹƛ͸ǑŵĐóƱŇŵŪóş͸ƱƛóŇŪŇŪĹ͸ĐŵƹƛƣĞƣ͸ŇŪĐƛĞóƣĞė͸óƣ͸ƘĞŵƘşĞ͸ǒóŪƱĞė͸Ʊŵ͸şĞóƛŪ͸ó
ƱƛóėĞ͸ŵƛ͸ƣƱóƛƱ͸ó͸ďƹƣŇŪĞƣƣ͸Ʊŵ͸ƣƹƛǑŇǑĞ͇

½ŁŇƣ͸Łóƣ͸óşş͸ŁóƘƘĞŪĞė͸óƱ͸ó͸ƱŇŨĞ͸ǒŁĞŪ͸ŨóŪǘ͸ĸƹŪėĞƛƣ͸óƛĞ͸ƣƱŵƘƘŇŪĹ͸ƱŁĞŇƛ͸ƣƹƘƘŵƛƱ͸ĸŵƛ͸ŇŪƱĞƛŪóƱŇŵŪóş
ƘƛŵŘĞĐƱƣ͈͸ŵƛ͸óƛĞ͸ĐşŵƣŇŪĹ͸óşş͸ƱŵĹĞƱŁĞƛ͇͸͸�ĸƱĞƛ͸ƱŁĞ͸ŨĞƛĹĞƛ͸ŵĸ͸ƱŁĞ͸%ĞƘóƛƱŨĞŪƱ͸ĸŵƛ͸UŪƱĞƛŪóƱŇŵŪóş
%ĞǑĞşŵƘŨĞŪƱ͸ǒŇƱŁ͸ƱŁĞ͸FŵƛĞŇĹŪ͸óŪė͸�ŵŨŨŵŪǒĞóşƱŁ͸�ĸǨĐĞ͈͸ƱŁĞ͸Äg͸GŵǑĞƛŪŨĞŪƱ͸ƣƱŵƘƘĞė͸ĸƹŪėŇŪĹ
ĞƣƣĞŪƱŇóş͸ƘƛŵŘĞĐƱƣ͸şŇśĞ͸ŵƹƛƣ͈͸ďǘ͸ĐşŵƣŇŪĹ͸ƱŁĞ͸¯Ũóşş͸�ŁóƛŇƱŇĞƣ͸�ŁóşşĞŪĹĞ͸FƹŪė͸óŪė͸ėƛóŨóƱŇĐóşşǘ͸ƛĞėƹĐŇŪĹ
ƱŁĞ͸óŪŪƹóş͸ƣƘĞŪė͸ŵŪ͸ŇŪƱĞƛŪóƱŇŵŪóş͸ėĞǑĞşŵƘŨĞŪƱ͇͸͸½ŁŇƣ͸ŨĞóŪƣ͸ƱŁĞ͸ƣóŨĞ͸ƣŨóşş͸Ƙŵŵş͸ŵĸ͸ĸƹŪėĞƛƣ͸óƛĞ
ďĞŇŪĹ͸óƘƘƛŵóĐŁĞė͸ďǘ͸ŨŵƛĞ͸ĐŁóƛŇƱŇĞƣ͸ƱŁóŪ͸ĞǑĞƛ͸ďĞĸŵƛĞ͈͸ŨóśŇŪĹ͸ŇƱ͸ŇŪĐƛĞóƣŇŪĹşǘ͸ėŇĸǨĐƹşƱ͸Ʊŵ͸ĸƹŪė
ŇŪƱĞƛŪóƱŇŵŪóş͸ǒŵƛś͇

½ŁóŪśƣ͸Ʊŵ͸ŵƹƛ͸ǒŵŪėĞƛĸƹş͸ĸóŨŇşǘ͸ŵĸ͸ƣƹƘƘŵƛƱĞƛƣ͸ǒĞ͸ŁóǑĞ͸ǒĞóƱŁĞƛĞė͸ƱŁĞ͸ƣƱŵƛŨ͸ŵĸ͸͇̃́̃̂͸͸�ƹƛ͸ĐŵşşĞóĹƹĞƣ͸ŇŪ
ŵƹƛ͸ƘóƛƱŪĞƛ͸gĞŪǘóŪ͸vG�͸ǒŵƛśĞė͸ŇŪĐƛĞėŇďşǘ͸Łóƛė͸Ʊŵ͸ƱƛóŪƣĸŵƛŨ͸ŵƹƛ͸¯ĞĞė͸ŵĸ͸OŵƘĞ͸ǑŵĐóƱŇŵŪ͸ƱƛóŇŪŇŪĹ͸óŪė
ďƹƣŇŪĞƣƣ͸ƣśŇşşƣ͸ƘƛŵŘĞĐƱ͸ƣŵ͸ǒĞ͸Đŵƹşė͸ƣƹƘƘŵƛƱ͸ŨŵƛĞ͸ǘŵƹŪĹ͸ƘĞŵƘşĞ͸ƱŁóŪ͸ĞǑĞƛ͸ďĞĸŵƛĞ͈͸ǒŁŇşĞ͸ĐóƛĞĸƹşşǘ
ŨóŪóĹŇŪĹ͸ŵƹƛ͸ĐŵƣƱƣ͇͸͸½ŵĹĞƱŁĞƛ͸ǒĞ͸ŁóǑĞ͸ďĞĞŪ͸óďşĞ͸Ʊŵ͸ƣƹƘƘŵƛƱ͸ǘŵƹŪĹ͸ƘĞŵƘşĞ͸Ʊŵ͸ďƹŇşė͸ó͸şŇĸĞ͸ĸƛĞĞ͸ĸƛŵŨ
ƘŵǑĞƛƱǘ͇͸͸½ŁĞǘ͸ŁóǑĞ͸ĹóŇŪĞė͸ƱŁĞ͸ƣśŇşşƣ͸óŪė͸śŪŵǒşĞėĹĞ͸ƱŁĞǘ͸ŪĞĞė͸Ʊŵ͸ƣĞĐƹƛĞ͸ó͸Řŵď͈͸ŵƛ͸ƣƱóƛƱ͸ó͸ƣŨóşş
ďƹƣŇŪĞƣƣ͸óŪė͸ƱŁĞ͸ĐŵƹŪƣĞşşŇŪĹ͸ƣƹƘƘŵƛƱ͸ǒĞ͸ƘƛŵǑŇėĞ͸Łóƣ͸ĞŪóďşĞė͸ƱŁĞŨ͸Ʊŵ͸ƘƛŵĐĞƣƣ͸ƱŁĞ͸ƣƱƛĞƣƣ͸óŪė͸ƱƛóƹŨó
ƱŁĞǘ͸ŁóǑĞ͸ĞǗƘĞƛŇĞŪĐĞė͸ƱŁĞ͸şóƣƱ͸ĸĞǒ͸ǘĞóƛƣ͈͸ďƹŇşėŇŪĹ͸ƱŁĞŇƛ͸ƛĞƣŇşŇĞŪĐĞ͸óŪė͸ĹŇǑŇŪĹ͸ƱŁĞŨ͸ŁŵƘĞ͈͸ŵƘƘŵƛƱƹŪŇƱǘ
óŪė͸ėŇĹŪŇƱǘ͇

½ŁŇƣ͸ǒŵƹşėŪͬƱ͸ŁóǑĞ͸ďĞĞŪ͸ƘŵƣƣŇďşĞ͸ǒŇƱŁŵƹƱ͸ĞóĐŁ͸óŪė͸ĞǑĞƛǘ͸ƘĞƛƣŵŪ͸óŪė͸ŵƛĹóŪŇƣóƱŇŵŪ͸ǒŁŵ͸ėŵŪóƱĞė͸Ʊŵ͸ƹƣ͈
ǑŵşƹŪƱĞĞƛĞė͸ǒŇƱŁ͸ƹƣ͈͸ƣŁóƛĞė͸ŵƹƛ͸ƣŵĐŇóş͸ŨĞėŇó͸ƘŵƣƱƣ͸ŵƛ͸Ʊŵşė͸ƣŵŨĞŵŪĞ͸óďŵƹƱ͸ƹƣ͇͸͸½ŵĹĞƱŁĞƛ͸ǒĞ͸óƛĞ
ŨóśŇŪĹ͸ó͸ėŇĸĸĞƛĞŪĐĞ͸óŪė͸ƣƹƘƘŵƛƱŇŪĹ͸ǘŵƹŪĹ͸ƘĞŵƘşĞ͸Ʊŵ͸ďƹŇşė͸ó͸ƣĞşĸ͟ƛĞşŇóŪƱ͸ĸƹƱƹƛĞ͈͸ĸƛĞĞ͸ĸƛŵŨ͸ƘŵǑĞƛƱǘ͇

½ŁóŪś͸ǘŵƹ͸ǑĞƛǘ͸ŨƹĐŁ͸ĸŵƛ͸ƣƱóŪėŇŪĹ͸ďǘ͸ƹƣ͈͸ǒĞ͸ƛĞóşşǘ͸óƘƘƛĞĐŇóƱĞ͸ǘŵƹ͇

�ĞƣƱ͸ǒŇƣŁĞƣ͈

gŇƛƣƱǘ͸ŇŪ͸ƱŁĞ͸Äg͸óŪė͸tóƛǘ͸ό͸FşŵƛĞŪĐĞ͸ŇŪ͸gĞŪǘó
§óŇƣŇŪĹ͸FƹƱƹƛĞƣ͸gĞŪǘó͸jĞóėĞƛƣŁŇƘ͸½ĞóŨ

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̃
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§óŇƣŇŪĹ͸FƹƱƹƛĞƣ͸gĞŪǘó
�ŪŪƹóş͸§ĞƘŵƛƱ͸̃́̃̂

FŵƛŨĞƛşǘͺśŪŵǒŪͺóƣ͍ͺÜŇƣŇŵŪͺ�ĸƛŇĐóͺGŇǑĞͺóͺ�ŁŇşėͺóͺFƹƱƹƛĞ

§óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘóǒŵƛśƣ ƱŵĹĞƱŁĞƛ ǒŇƱŁ ǑƹşŪĞƛóďşĞ ĐŁŇşėƛĞŪ óŪė ǘŵƹŪĹ ƘĞŵƘşĞ ŇŪ gĞŪǘó Ʊŵ ĞŪóďşĞ
ƱŁĞŨ Ʊŵ óĐĐĞƣƣ ĸƛĞĞ ǑŵĐóƱŇŵŪóş ƱƛóŇŪŇŪĹ óŪė ďƹƣŇŪĞƣƣ ƣśŇşşƣ ĐŵƹƛƣĞƣ óşŵŪĹƣŇėĞ ó ĐŵŨƘƛĞŁĞŪƣŇǑĞ
ƘóĐśóĹĞ ŵĸ ƘƛóĐƱŇĐóş ƣƹƘƘŵƛƱ óŪė ĐŵƹŪƣĞşşŇŪĹ ƱŁƛŵƹĹŁ ŵƹƛ ¯ĞĞė ŵĸ OŵƘĞ ƘƛŵĹƛóŨŨĞ͇ ÝĞ ƣƹƘƘŵƛƱ
ƣƱƹėĞŪƱƣ óĹĞė ̂̅̃̆͟ Ʊŵ ǨŪė ƣĞĐƹƛĞ ĞŨƘşŵǘŨĞŪƱ ŵƛ ƣĞƱ ƹƘ ó ƣŨóşş ďƹƣŇŪĞƣƣ ĞŪóďşŇŪĹ ƱŁĞŨ͈ óŪė ƱŁĞŇƛ
ĸóŨŇşŇĞƣ͈ Ʊŵ ďƹŇşė ó ǨŪóŪĐŇóşşǘ ƣĞĐƹƛĞ ĸƹƱƹƛĞ͈ ĸƛĞĞ ĸƛŵŨ ƘŵǑĞƛƱǘ͇ �ƹƛ ¯ĞĞė ŵĸ OŵƘĞ ƘƛŵĹƛóŨŨĞ ǒŵŪ ó
¯Ũóşş �ŁóƛŇƱǘ �ŇĹ UŨƘóĐƱ �ǒóƛė ĸƛŵŨ ½ŁĞ FŵƹŪėóƱŇŵŪ ĸŵƛ ¯ŵĐŇóş UŨƘƛŵǑĞŨĞŪƱ óŪė Łóƣ ďĞĞŪ ĞǗƱĞƛŪóşşǘ
óƹėŇƱĞė͸ĸŵƛ͸ŇŨƘóĐƱ͈͸ďĞŇŪĹ͸ƛóƱĞė͸óƣ͸ͫŁŇĹŁşǘ͸ŇŨƘóĐƱĸƹş͇ͬ

Fŵƛ ̃́ ǘĞóƛƣ ǒĞ ŁóǑĞ ǒŵƛśĞė ƣŇėĞ ďǘ ƣŇėĞ ǒŇƱŁ ŵƹƛ ƘóƛƱŪĞƛ vG� ŇŪ gĞŪǘó ͙óşƣŵ ĐóşşĞė §óŇƣŇŪĹ FƹƱƹƛĞƣ
gĞŪǘó͚ Ʊŵ ėĞǑĞşŵƘ ƘƛŵŘĞĐƱƣ ƱŁóƱ óƛĞ ŵǒŪĞė ďǘ ƱŁĞ ĐŵŨŨƹŪŇƱǘ óŪė ĐƛĞóƱĞ ƛĞóş͈ şóƣƱŇŪĹ͈ ƣƹƣƱóŇŪóďşĞ
ĐŁóŪĹĞ͇

½ŁĞ͸ŪĞĞė͸ĸŵƛ͸ŵƹƛ͸ǒŵƛś

�Đƛŵƣƣ gĞŪǘó͈ ŵǑĞƛ ͇̂̆ ŨŇşşŇŵŪ ǘŵƹŪĹ ƘĞŵƘşĞ óĹĞė ̂̆̃̅͟ óƛĞ ƹŪĞŨƘşŵǘĞė óŪė ŪŵƱ ŇŪ ĞėƹĐóƱŇŵŪ ŵƛ
ƱƛóŇŪŇŪĹ ͙gv�¯ jóďŵƹƛ §ĞƘŵƛƱ͈ %ĞĐ͚͇̃́ ÝĞͬǑĞ ƣĞĞŪ ǨƛƣƱŁóŪė ƱŁĞ ėĞǑóƣƱóƱŇŪĹ ŇŨƘóĐƱ ƱŁŇƣ Łóƣ Łóė ŵŪ
ĐŁŇşėƛĞŪ͈ ǘŵƹŪĹ ƘĞŵƘşĞ óŪė ĸóŨŇşŇĞƣ͇ tóŪǘ ĸóŨŇşŇĞƣ şŇǑĞ ŁóŪė͟Ʊŵ͟ŨŵƹƱŁ óŪė ƛĞşǘ ŵŪ Đóƣƹóş şóďŵƹƛ Řŵďƣ
ǒŁŇĐŁ ŁóǑĞ Ūŵǒ ďĞĞŪ şŵƣƱ͈ ƘóƛƱŇĐƹşóƛşǘ ŇŪ ƱŁĞ ƛƹƛóş óƛĞóƣ óŪė ŇŪĸŵƛŨóş ƣĞƱƱşĞŨĞŪƱƣ ͙ƣşƹŨ͚
ĐŵŨŨƹŪŇƱŇĞƣ ǒŁĞƛĞ ǒĞ ǒŵƛś͇ FóŨŇşŇĞƣ óƛĞ ƣĞşşŇŪĹ ƱŁĞŇƛ şŇŨŇƱĞė óƣƣĞƱƣ ƣƹĐŁ óƣ ĸóƛŨŇŪĹ Ʊŵŵşƣ Ʊŵ Ƙóǘ ĸŵƛ
ĸŵŵė͈ ƛĞėƹĐŇŪĹ ƱŁĞŇƛ ŨĞóŪƣ Ʊŵ ĞóƛŪ ŨŵŪĞǘ ŇŪ ƱŁĞ ĸƹƱƹƛĞ͇ ¤ĞŵƘşĞ óƛĞ ƣĐóƛĞė óďŵƹƱ şŵƣŇŪĹ ƱŁĞŇƛ ŁŵŨĞ͈
ǒŵƛƛŇĞė͸ǒŁĞƛĞ͸ƱŁĞŇƛ͸ŪĞǗƱ͸ŨĞóş͸Ňƣ͸ĐŵŨŇŪĹ͸ĸƛŵŨ͸óŪė͸ĸĞĞş͸ŁŵƘĞşĞƣƣ͸óďŵƹƱ͸ƱŁĞŇƛ͸ĸƹƱƹƛĞ͇

OŇĹŁ şĞǑĞşƣ ŵĸ ǘŵƹƱŁ ƹŪĞŨƘşŵǘŨĞŪƱ óŪė ƘŵǑĞƛƱǘ ƘƹƱƣ ǘŵƹŪĹ ƘĞŵƘşĞ͈ ƘóƛƱŇĐƹşóƛşǘ ǘŵƹŪĹ ĹŇƛşƣ͈ óƱ ŁŇĹŁ
ƛŇƣś ŵĸ ĞǗƘşŵŇƱóƱŇŵŪ ŇŪĐşƹėŇŪĹ͊ ĐŁŇşė ŨóƛƛŇóĹĞ͈ ƱĞĞŪóĹĞ ƘƛĞĹŪóŪĐǘ͈ ƣĞşşŇŪĹ ƣĞǗ óƣ ó ŨĞóŪƣ Ʊŵ ƣƹƛǑŇǑĞ͈
ėƛƹĹ͔óşĐŵŁŵş óėėŇĐƱŇŵŪ óŪė ĐƛŇŨŇŪóş óĐƱŇǑŇƱǘ͇ ÜƹşŪĞƛóďşĞ ĹŇƛşƣ óƛĞ óşƣŵ ƱŁĞ ǑŇĐƱŇŨƣ ŵĸ ĹĞŪėĞƛ ďóƣĞė
ǑŇŵşĞŪĐĞ͈ ŇŪĐşƹėŇŪĹ ƛóƘĞ͈ ƣĞǗƹóş ǑŇŵşĞŪĐĞ͈ ƣĞǗƹóş ŁóƛóƣƣŨĞŪƱ óŪė ƘŁǘƣŇĐóş ǑŇŵşĞŪĐĞ͇ ½ŁĞƣĞ ŁŵƛƛĞŪėŵƹƣ
ĞǗƘĞƛŇĞŪĐĞƣ͸ŵĸƱĞŪ͸ĐóƹƣĞ͸ƣŇĹŪŇǨĐóŪƱ͸ƱƛóƹŨó͸óŪė͸Ƙŵŵƛ͸ŨĞŪƱóş͸ŁĞóşƱŁ͇

ãŵƹŪĹ ƘĞŵƘşĞ ĞǗƘĞƛŇĞŪĐŇŪĹ ƘŵǑĞƛƱǘ ǒŇşş ŁóǑĞ Ƙŵŵƛ ŁĞóşƱŁ óŪė ŪƹƱƛŇƱŇŵŪ͈ óƛĞ şŇśĞşǘ Ʊŵ ďĞĐŵŨĞ
ŁŵŨĞşĞƣƣ͈ ĸóşş ŇŪƱŵ ó ĐǘĐşĞ ŵĸ ĐƛŇŨĞ óŪė óƛĞ óƱ ŁŇĹŁ ƛŇƣś ŵĸ ƣĞǗƹóş óďƹƣĞ ŵƛ ĞǗƘşŵŇƱóƱŇŵŪ Ňĸ ƱŁĞǘ
ėŵŪͬƱ͸ĹĞƱ͸óŪǘ͸ƣƹƘƘŵƛƱ͇

½ŁóƱͬƣ͸ǒŁĞƛĞ͸ǒĞ͸ĐŵŨĞ͸ŇŪ͈͸ǒŁĞŪ͸ǘŵƹŪĹ͸ƘĞŵƘşĞ͸óƛĞ͸óƱ͸ó͸ĐƛƹĐŇóş͸Đƛŵƣƣƛŵóėƣ͸ŇŪ͸ƱŁĞŇƛ͸şŇĸĞ͇

¯Ğşĸ͟ĞŨƘşŵǘŨĞŪƱ Ňƣ Ūŵǒ ƱŁĞ ŨŵƣƱ ƣĞĐƹƛĞ ǒóǘ Ʊŵ ĞóƛŪ óŪ ŇŪĐŵŨĞ ŇŪ ƱŁĞƣĞ ĐŵŨŨƹŪŇƱŇĞƣ óŪė Ňƣ óĐƱŇǑĞşǘ
ĞŪĐŵƹƛóĹĞė ďǘ ƱŁĞ GŵǑĞƛŪŨĞŪƱ͈ ďƹƱ ŨóŪǘ ǘŵƹŪĹ ƘĞŵƘşĞ ėŵ ŪŵƱ ŁóǑĞ ƱŁĞ ƣśŇşşƣ óŪė śŪŵǒşĞėĹĞ
ŪĞĞėĞė͇ FĞǒ ǘŵƹŪĹ ƘĞŵƘşĞ ŇŪ gĞŪǘó ŁóǑĞ ƣĞĐŵŪėóƛǘ ĞėƹĐóƱŇŵŪ ͙ďóƣĞė ŵŪ ŵƹƛ ƣƱƹėĞŪƱ ĞŪƱƛǘ
ŇŪƱĞƛǑŇĞǒƣ͈ ŵŪşǘ ŵĸ ̃̈β ƱŁĞ ǘŵƹŪĹ ƘĞŵƘşĞ ǒĞ ǒŵƛś ǒŇƱŁ͚͈ óŪė ƱŁŇƣ Ňƣ ŵĸƱĞŪ Ƙŵŵƛ ƚƹóşŇƱǘ͇ FŇŪóŪĐŇóş
şŇƱĞƛóĐǘ ͙ŨŵŪĞǘ ŨóŪóĹĞŨĞŪƱ͚ óŪė ďƹƣŇŪĞƣƣ ƣśŇşşƣ óƛĞ ŪŵƱ óėėƛĞƣƣĞė ŇŪ ĸŵƛŨóş ĞėƹĐóƱŇŵŪ ŇŪ gĞŪǘó͈ óŪė
ǘŵƹŪĹ͸ƘĞŵƘşĞ͸ƣƱƛƹĹĹşĞ͸Ʊŵ͸óĐĐĞƣƣ͸óŪǘ͸ĐóƘŇƱóş͸ĸƹŪėŇŪĹ͸Ʊŵ͸ĞƣƱóďşŇƣŁ͸ƱŁĞŇƛ͸ŵǒŪ͸ďƹƣŇŪĞƣƣĞƣ͇

ÝĞ Đŵƹşė ŵĸĸĞƛ óşş ƱŁĞƣĞ ǘŵƹŪĹ ƘĞŵƘşĞ óŪė ĸóŨŇşŇĞƣ ĐóƣŁ Ʊŵ ƛĞƣŵşǑĞ ƱŁĞŇƛ ŇŨŨĞėŇóƱĞ ĐƛŇƣŇƣ͇ �ƹƱ ǒĞ
śŪŵǒ ƱŁŇƣ Ňƣ ŪŵƱ ƣƹƣƱóŇŪóďşĞ ŇŪ ƱŁĞ şŵŪĹ͟ƱĞƛŨ͈ ŇƱ ǒŵŪͬƱ ƛĞƣŵşǑĞ ƱŁĞ ĐóƹƣĞƣ ŵĸ ƘŵǑĞƛƱǘ͈ ŇƱ ėŵĞƣŪͬƱ ĹŇǑĞ
ƘĞŵƘşĞ ėŇĹŪŇƱǘ ŵƛ ƱŁĞ ƣśŇşşƣ óŪė śŪŵǒşĞėĹĞ ƱŁĞǘ ŪĞĞė Ʊŵ ďĞĐŵŨĞ ƣĞşĸ͟ƛĞşŇóŪƱ͇ ¯ŵ ŇŪ ̃́́̃ ǒĞ ĐƛĞóƱĞė
ŵƹƛ͸¯ĞĞė͸ŵĸ͸OŵƘĞ͸ƱƛóŇŪŇŪĹ͸ƘƛŵĹƛóŨŨĞ͇

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̅



ÝŁóƱ͸ǒĞ͸ėŵ͸͟͸¯ĞĞė͸ŵĸ͸OŵƘĞ

½ŁƛŵƹĹŁ ŵƹƛ ¯ĞĞė ŵĸ OŵƘĞ ƱƛóŇŪŇŪĹ ƘƛŵĹƛóŨŨĞ ǒĞ ƘƛŵǑŇėĞ ĸƛĞĞ ǑŵĐóƱŇŵŪóş ƱƛóŇŪŇŪĹ óŪė ďƹƣŇŪĞƣƣ
ƣśŇşşƣ ĐŵƹƛƣĞƣ ĸŵƛ ̂̅̃̆͟ ǘĞóƛ ŵşėƣ Ʊŵ ĞŪƣƹƛĞ ĞǑĞƛǘ ǘŵƹŪĹ ƘĞƛƣŵŪ Łóƣ óĐĐĞƣƣ Ʊŵ ƣśŇşşƣ ĞėƹĐóƱŇŵŪ͇ �şş
ƣƱƹėĞŪƱƣ óƛĞ ƱóƹĹŁƱ ĞƣƣĞŪƱŇóş şŇƱĞƛóĐǘ͈ ŪƹŨĞƛóĐǘ óŪė ĐŵŨƘƹƱĞƛ ƣśŇşşƣ Ʊŵ ƘƛĞƘóƛĞ ƱŁĞŨ ĸŵƛ ƱŁĞ ǒŵƛşė ŵĸ
ǒŵƛś óŪė ŨóŪóĹŇŪĹ ƱŁĞŇƛ ŨŵŪĞǘ͇ ¯ƱƹėĞŪƱƣ ŁóǑĞ şŇĸĞ ƣśŇşşƣ ƣĞƣƣŇŵŪƣ ĞǑĞƛǘėóǘ ǒŁŇĐŁ óėėƛĞƣƣ ŇƣƣƹĞƣ
ŇŨƘóĐƱŇŪĹ ƱŁĞŨ͈ óŪė ǒŵƛś ƱŵĹĞƱŁĞƛ Ʊŵ ėĞǑĞşŵƘ ĐŵŨŨƹŪŇƱǘ͟ďóƣĞė ƣŵşƹƱŇŵŪƣ͇ UƣƣƹĞƣ ŇŪĐşƹėĞ͊ ĹĞŪėĞƛ
ďóƣĞė ǑŇŵşĞŪĐĞ͈ śŪŵǒŇŪĹ óŪė óƣƣĞƛƱŇŪĹ ǘŵƹƛ ƛŇĹŁƱƣ͈ ŁĞóşƱŁǘ ƛĞşóƱŇŵŪƣŁŇƘƣ͈ ƛĞƘƛŵėƹĐƱŇǑĞ ŁĞóşƱŁ͈
ŪƹƱƛŇƱŇŵŪ͸ĞƱĐ͇

ÝĞ śŪŵǒ ƱŁĞƛĞ óƛĞ ƣƱŇşş ŨóŪǘ ďóƛƛŇĞƛƣ Ʊŵ óĐĐĞƣƣŇŪĹ ĸƛĞĞ ƱƛóŇŪŇŪĹ ĸŵƛ ƘĞŵƘşĞ şŇǑŇŪĹ ŇŪ ĞǗƱƛĞŨĞ ƘŵǑĞƛƱǘ͇
ÝĞ ƘƛŵǑŇėĞ ó ĐŵŨƘƛĞŁĞŪƣŇǑĞ ƘóĐśóĹĞ ŵĸ ƘƛóĐƱŇĐóş ƣƹƘƘŵƛƱ Ʊŵ óėėƛĞƣƣ ƱŁĞƣĞ ďóƛƛŇĞƛƣ͈ óŪė Ʊŵ ƘƹƱ
ƣƱƹėĞŪƱƣ͸ŇŪ͸ƱŁĞ͸ďĞƣƱ͸ƘŵƣƣŇďşĞ͸ƘŵƣŇƱŇŵŪ͸Ʊŵ͸ĸŵĐƹƣ͸ŵŪ͸ƱŁĞŇƛ͸ĞėƹĐóƱŇŵŪ͸óŪė͸ƱŁƛŇǑĞ͇͸͸½ŁŇƣ͸ƣƹƘƘŵƛƱ͸ŇŪĐşƹėĞƣ͊

Ɣ vƹƱƛŇƱŇŵƹƣ ĐŵŵśĞė ŨĞóşƣ ͟ ƣƱƹėĞŪƱƣ ĐóŪͬƱ ĸŵĐƹƣ ŵŪ şĞóƛŪŇŪĹ ǒŁĞŪ ƱŁĞǘͬƛĞ ŁƹŪĹƛǘ͈ ĸŵƛ ŨóŪǘ
ǘŵƹŪĹ͸ƘĞŵƘşĞ͸ƱŁĞ͸ŵŪşǘ͸ŨĞóşƣ͸ƱŁĞǘ͸ĞóƱ͸óƛĞ͸óƱ͸¯ĞĞė͸ŵĸ͸OŵƘĞ͇

Ɣ tĞŪƣƱƛƹóş ŁǘĹŇĞŪĞ ƘóĐśƣ ͟ ĞǑĞƛǘ ŨŵŪƱŁ ĹŇƛşƣ ŨŇƣƣ şĞƣƣŵŪƣ ďĞĐóƹƣĞ ƱŁĞǘͬƛĞ ŵŪ ƱŁĞŇƛ ƘĞƛŇŵė óŪė
ĐóŪͬƱ óĸĸŵƛė ƣóŪŇƱóƛǘ Ƙóėƣ͈ ǒĞ ĞŪƣƹƛĞ ĞǑĞƛǘ ĹŇƛş Łóƣ ŨĞŪƣƱƛƹóş ŁǘĹŇĞŪĞ ƘóĐśƣ ĞǑĞƛǘ ŨŵŪƱŁ óŪė
ƘƛŵǑŇėĞ͸ƱƛóŇŪŇŪĹ͸ƣĞƣƣŇŵŪƣ͸ƣŵ͸ƱŁĞǘ͸ƹŪėĞƛƣƱóŪė͸ǒŁóƱͬƣ͸ŁóƘƘĞŪŇŪĹ͸Ʊŵ͸ƱŁĞŇƛ͸ďŵėŇĞƣ͇

Ɣ �ŁŇşėĐóƛĞ ǑŵƹĐŁĞƛƣ ͟ ƣóėşǘ ƱŁĞ ƘóŪėĞŨŇĐ ƣóǒ ó ŁƹĹĞ ŇŪĐƛĞóƣĞ ŇŪ ƱŁĞ ŪƹŨďĞƛ ŵĸ ĐŁŇşė
ŨóƛƛŇóĹĞƣ óŪė ƱĞĞŪóĹĞ ƘƛĞĹŪóŪĐŇĞƣ͇ ÝĞ ǒóŪƱ Ʊŵ ĞŪƣƹƛĞ ǘŵƹŪĹ ŨŵƱŁĞƛƣ ĐóŪ ŁóǑĞ ƱŁĞ
ŵƘƘŵƛƱƹŪŇƱǘ Ʊŵ ĹóŇŪ ƱŁĞ ƣśŇşşƣ óŪė śŪŵǒşĞėĹĞ ƱŁĞǘ ŪĞĞė Ʊŵ ďƹŇşė ó ǨŪóŪĐŇóşşǘ ƣĞĐƹƛĞ ĸƹƱƹƛĞ ĸŵƛ
ƱŁĞŨƣĞşǑĞƣ͸óŪė͸ƱŁĞŇƛ͸ďóďǘ͇

Ɣ �ŵƹŪƣĞşşŇŪĹ ͟ ŨóŪǘ ǘŵƹŪĹ ƘĞŵƘşĞ ŘŵŇŪŇŪĹ ¯ĞĞė ŵĸ OŵƘĞ ŁóǑĞ ĞǗƘĞƛŇĞŪĐĞė ƣŇĹŪŇǨĐóŪƱ ƱƛóƹŨó͈
óďƹƣĞ͈ ďĞƛĞóǑĞŨĞŪƱ óŪė ėĞƘƛĞƣƣŇŵŪ͇ ½ŁĞǘ ĐóŪͬƱ ĸŵĐƹƣ ŵŪ şĞóƛŪŇŪĹ ǒŁĞŪ ƱŁĞǘ óƛĞ ėĞóşŇŪĹ ǒŇƱŁ
ƣŇĹŪŇǨĐóŪƱ ŨĞŪƱóş ŁĞóşƱŁ ŇƣƣƹĞƣ͇ ÝĞ ƘƛŵǑŇėĞ ĹƛŵƹƘ óŪė ŇŪėŇǑŇėƹóş ĐŵƹŪƣĞşşŇŪĹ Ʊŵ óşş ƣƱƹėĞŪƱƣ
Ʊŵ͸ŁĞşƘ͸ƱŁĞŨ͸Ʊŵ͸ƘƛŵĐĞƣƣ͸ǒŁóƱ͸ƱŁĞǘͬǑĞ͸ďĞĞŪ͸ƱŁƛŵƹĹŁ͸óŪė͸ǨŪė͸ǒóǘƣ͸Ʊŵ͸ĐŵƘĞ͸óŪė͸ďƹŇşė͸ƛĞƣŇşŇĞŪĐĞ͇

Ɣ GƛóėƹóƱĞ ƣƹƘƘŵƛƱ ͟ ǒĞ ƛƹŪ ó ŨĞŪƱŵƛƣŁŇƘ ƘƛŵŘĞĐƱ ŨóƱĐŁŇŪĹ ŪĞǒ ĹƛóėƹóƱĞƣ ǒŇƱŁ ĸŵƛŨĞƛ
ĹƛóėƹóƱĞƣ ǒŁŵ óƛĞ ƛƹŪŪŇŪĹ ƣƹĐĐĞƣƣĸƹş ďƹƣŇŪĞƣƣĞƣ Ʊŵ ƘƛŵǑŇėĞ ƘĞĞƛ ƣƹƘƘŵƛƱ óŪė ƣŁóƛĞ ƱŁĞŇƛ
şĞóƛŪŇŪĹ͇ ÝĞ ŁóǑĞ ŘƹƣƱ şóƹŪĐŁĞė óŪ -ėƹĐóƱŇŵŪóş �ƹƣŇŪĞƣƣ Oƹď ŇŪ gŇƱƹŇ ǒŁĞƛĞ ĹƛóėƹóƱĞƣ ĐóŪ
şóƹŪĐŁ ƱŁĞŇƛ ďƹƣŇŪĞƣƣĞƣ͇ ½ŁĞǘ ŁóǑĞ óĐĐĞƣƣ Ʊŵ óşş ŵĸ ƱŁĞ Ʊŵŵşƣ͈ ĞƚƹŇƘŨĞŪƱ͈ ĐŵŨƘƹƱĞƛƣ óŪė
ƣƹƘƘŵƛƱ͸ƱŁĞǘ͸ŪĞĞė͸Ʊŵ͸ŨóśĞ͸ƱŁĞ͸ƱƛóŪƣŇƱŇŵŪ͸ĸƛŵŨ͸şĞóƛŪŇŪĹ͸Ʊŵ͸ƛƹŪŪŇŪĹ͸ó͸ƣƹĐĐĞƣƣĸƹş͸ƣŨóşş͸ďƹƣŇŪĞƣƣ͇

�ƹƛ ŁŵşŇƣƱŇĐ óƘƘƛŵóĐŁ Ʊŵ ĞėƹĐóƱŇŵŪ͈ óėėƛĞƣƣŇŪĹ ĞǗƱĞƛŪóş ŇƣƣƹĞƣ óĸĸĞĐƱŇŪĹ ǘŵƹŪĹ ƘĞŵƘşĞ óƣ ǒĞşş óƣ
ƘƛŵǑŇėŇŪĹ ƣśŇşşƣ ƱƛóŇŪŇŪĹ͈ Ňƣ ƹŪŇƚƹĞ óŪė ǒŁóƱ ƣĞƱƣ ƹƣ óƘóƛƱ ĸƛŵŨ ŵƱŁĞƛ ƱĞĐŁŪŇĐóş ǑŵĐóƱŇŵŪóş ƱƛóŇŪŇŪĹ
ƘƛŵǑŇėĞƛƣ͇ ̊́β ŵĸ ¯ĞĞė ŵĸ OŵƘĞ ĹƛóėƹóƱĞƣ óƛĞ ĞŨƘşŵǘĞė͈ ƛƹŪŪŇŪĹ ƱŁĞŇƛ ŵǒŪ ďƹƣŇŪĞƣƣ ŵƛ ŇŪ ĸƹƛƱŁĞƛ
ĞėƹĐóƱŇŵŪ͇

UŪ ̃́̃̂ ǒĞ ǒĞƛĞ Ƙƛŵƹė Ʊŵ ƣĞĞ Ʊǒŵ ƘƛŵĹƛóŨŨĞƣ ŇŪ gĞŪǘó ƛĞóĐŁ ĸƹşş ƣĞşĸ͟ƛĞşŇóŪĐĞ͈ Ūŵ şŵŪĹĞƛ ƛĞƚƹŇƛŇŪĹ
ǨŪóŪĐŇóş ƣƹƘƘŵƛƱ ĸƛŵŨ ƹƣ͈ ǘŵƹ ĐóŪ ƛĞóė ŨŵƛĞ óďŵƹƱ ŇƱ ŵŪ ƘóĹĞ ̂̂ ό ͇̂̃ ¯ĞĞė ŵĸ OŵƘĞ Łóƣ ďĞĞŪ ŵƹƛ
ŨŵƣƱ ŇŨƘóĐƱĸƹş ƘƛŵĹƛóŨŨĞ͈ ĐƛĞóƱŇŪĹ şóƣƱŇŪĹ şŵŪĹ͟ƱĞƛŨ ĐŁóŪĹĞ ŇŪ ƱŁĞ ĐŵŨŨƹŪŇƱŇĞƣ ǒŁĞƛĞ ǒĞ ǒŵƛś
ƣŵ͸ƱŁŇƣ͸Ňƣ͸ƱŁĞ͸ƘƛŵĹƛóŨŨĞ͸ǒĞ͸óƛĞ͸ĸŵĐƹƣŇŪĹ͸ŵŪ͸ĹŵŇŪĹ͸ĸŵƛǒóƛė͇

OŇƣƱŵƛǘ

§óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó Ňƣ ó Äg ƛĞĹŇƣƱĞƛĞė ĐŁóƛŇƱǘ ǒŵƛśŇŪĹ ŇŪ ĐşŵƣĞ ƘóƛƱŪĞƛƣŁŇƘ ǒŇƱŁ ó gĞŪǘóŪ
vŵŪ͟GŵǑĞƛŪŨĞŪƱóş �ƛĹóŪŇƣóƱŇŵŪ ͙vG�͚͇ ÝĞ ǒĞƛĞ ĞƣƱóďşŇƣŁĞė ŇŪ ƱŁĞ Äg ŇŪ ̃́́̂ ďǘ §ĞǑ óŪė tƛƣ
¤óĐśóƛė óŪė ƛĞĹŇƣƱĞƛĞė óƣ ó ĐŁóƛŇƱǘ ŇŪ -ŪĹşóŪė óŪė ÝóşĞƣ ŵŪ ̂̉ƱŁ tóƛĐŁ ̃́́̃ ƹŪėĞƛ ŇƱƣ ĐŵŪƣƱŇƱƹƱŇŵŪ͈
ǒŁŇĐŁ͸ǒóƣ͸óėŵƘƱĞė͸ŵŪ͸̂̆ƱŁ͸%ĞĐĞŨďĞƛ͸̃́́̂͸óŪė͸óŨĞŪėĞė͸̊ƱŁ͸tóƛĐŁ͸͇̃́́̃

UŪ eóŪƹóƛǘ ̃́̂̊ ǒĞ ƛĞďƛóŪėĞė óƣ §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó óŪė ƛĞĹŇƣƱĞƛĞė ǒŇƱŁ ƱŁĞ �ŁóƛŇƱǘ �ŵŨŨŇƣƣŇŵŪ
óƣ ó �ŁóƛŇƱóďşĞ UŪĐŵƛƘŵƛóƱĞė �ƛĹóŪŇƣóƱŇŵŪ ͙�U�͈ ƛĞĹŇƣƱĞƛĞė ĐŁóƛŇƱǘ ŪƹŨďĞƛ ͚̂̂̉̂̇̈́ Ʊŵ ƛĞƘşóĐĞ ŵƹƛ
ĸŵƛŨĞƛ ŪóŨĞ͈ ÜŇƣŇŵŪ �ĸƛŇĐó GŇǑĞ ó �ŁŇşė ó FƹƱƹƛĞ͇ ½ŁĞ ½ƛƹƣƱĞĞƣ ŵĸ ƱŁĞ ĐŁóƛŇƱǘ ĸĞşƱ ƱŁóƱ ƱŁĞ �U� ƣƱƛƹĐƱƹƛĞ͈
ǒŁŇĐŁ ǒóƣ ŪŵƱ óǑóŇşóďşĞ ǒŁĞŪ ƱŁĞ ĐŁóƛŇƱǘ ǒóƣ ŵƛŇĹŇŪóşşǘ ĸŵƹŪėĞė͈ ǒóƣ ŨŵƛĞ óƘƘƛŵƘƛŇóƱĞ ĸŵƛ ƱŁĞ ĸƹƱƹƛĞ
óŨďŇƱŇŵŪƣ ŵĸ ƱŁĞ ĐŁóƛŇƱǘ͇ ÜŇƣŇŵŪ �ĸƛŇĐó GŇǑĞ ó �ŁŇşė ó FƹƱƹƛĞͬƣ ͙͚̂́̊̂̂̊̉ şŇóďŇşŇƱŇĞƣ óŪė óƣƣĞƱƣ ŁóǑĞ ďĞĞŪ
ƱƛóŪƣĸĞƛƛĞė Ʊŵ §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó ͙͚͈̂̂̉̂̇̈́ ÜŇƣŇŵŪ �ĸƛŇĐó GŇǑĞ ó �ŁŇşė ó FƹƱƹƛĞ ͙͚̂́̊̂̂̊̉ ǒóƣ ŵĸǨĐŇóşşǘ
ĐşŵƣĞė͸óŪė͸ƛĞŨŵǑĞė͸ĸƛŵŨ͸ƱŁĞ͸�ŁóƛŇƱǘ͸�ŵŨŨŇƣƣŇŵŪ͸ƛĞĹŇƣƱĞƛ͸ŇŪ͸͇̃́̃̂

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̆



ÜŇƣŇŵŪ͈͸tŇƣƣŇŵŪ͸óŪė͸½ŁĞŨĞƣ

�ƹƛ ǑŇƣŇŵŪ Ňƣ ó ǒŵƛşė ǒŁĞƛĞ óşş ĐŁŇşėƛĞŪ óŪė ǘŵƹŪĹ ƘĞŵƘşĞ ŇŪ gĞŪǘó şŇǑĞ ǒŇƱŁ ėŇĹŪŇƱǘ͈ ŁŵƘĞ͈ óŪė ƱŁĞ
ŵƘƘŵƛƱƹŪŇƱǘ͸Ʊŵ͸ĸƹşşǘ͸ƘóƛƱŇĐŇƘóƱĞ͸ŇŪ͸ƣŵĐŇĞƱǘ͇
�ƹƛ ŨŇƣƣŇŵŪ Ňƣ Ʊŵ ĐƛĞóƱĞ ŵƘƘŵƛƱƹŪŇƱŇĞƣ ǒŇƱŁ ĐŁŇşėƛĞŪ óŪė ǘŵƹŪĹ ƘĞŵƘşĞ ŇŪ gĞŪǘó Ʊŵ ďƛĞóś ƱŁĞ ĐǘĐşĞ ŵĸ
ƘŵǑĞƛƱǘ͸óŪė͸ŇŪĞƚƹóşŇƱǘ͸óŪė͸ĸƹşǨş͸ƱŁĞŇƛ͸ƘŵƱĞŪƱŇóş͇
�ƹƛ ŵǑĞƛóƛĐŁŇŪĹ ƱŁĞŨĞƣ óƛĞ ĞŨďĞėėĞė ŇŪ ĞóĐŁ óŪė ĞǑĞƛǘ óƣƘĞĐƱ ŵĸ ŵƹƛ ǒŵƛś óƱ §óŇƣŇŪĹ FƹƱƹƛĞƣ
gĞŪǘó͇

½ŁĞŨĞ ̂ ͡ ¯ƹƣƱóŇŪóďŇşŇƱǘ ͟ ÝĞ ǒŵƛś Łóƛė Ʊŵ ĞŪƣƹƛĞ ƱŁóƱ ĞǑĞƛǘƱŁŇŪĹ ǒĞ ėŵ Ňƣ ĞŪǑŇƛŵŪŨĞŪƱóşşǘ óŪė
ƣŵĐŇóşşǘ ƣƹƣƱóŇŪóďşĞ͇ ÝŁĞƱŁĞƛ ŇƱ Ňƣ ƱŁĞ ėĞĐŇƣŇŵŪƣ ǒĞ ŨóśĞ óďŵƹƱ ƱƛóǑĞş ŵƛ ƘƛŇŪƱŇŪĹ͈ ŵƛ ƱŁĞ ƘƛŵŘĞĐƱƣ ǒĞ
ĞŪĹóĹĞ͸ǒŇƱŁ͸ŇŪ͸gĞŪǘó͇
½ŁĞŨĞ ̃ ͡ ½ƛóŪƣƘóƛĞŪĐǘ ͟ ÝĞ ǒóŪƱ Ʊŵ ďĞ şĞóėĞƛƣ ŇŪ ƱƛóŪƣƘóƛĞŪĐǘ ŇŪ ƱŁĞ ĐŁóƛŇƱǘ ƣĞĐƱŵƛ͇ ÝĞ ĐŵŨŨŇƱ Ʊŵ
ŨóśŇŪĹ ŵƹƛ ėĞĐŇƣŇŵŪ͟ŨóśŇŪĹ ƘƛŵĐĞƣƣĞƣ͈ ǨŪóŪĐĞƣ óŪė ĸƹŪėƛóŇƣŇŪĹ ƘƛóĐƱŇĐĞƣ ƘƹďşŇĐóşşǘ óǑóŇşóďşĞ ĸŵƛ ŵƹƛ
ƣƹƘƘŵƛƱĞƛƣ Ʊŵ ƣĞĞ ĸŵƛ ƱŁĞŨƣĞşǑĞƣ͇ ÝĞͬƛĞ ǑĞƛǘ ĐŵŪǨėĞŪƱ ŇŪ ŵƹƛ óƘƘƛŵóĐŁ Ʊŵ ėĞǑĞşŵƘŨĞŪƱ óŪė
ŨóŪóĹĞŨĞŪƱ͇
½ŁĞŨĞ ̄ ͡ §ĞƣƘĞĐƱ ͟ ÝĞ ƱƛĞóƱ ĞǑĞƛǘŵŪĞ ǒŇƱŁ ƛĞƣƘĞĐƱ͈ ǒŁĞƱŁĞƛ ƣƱƹėĞŪƱƣ óŪė ƱŁĞŇƛ ĸóŨŇşŇĞƣ͈ ŵƹƛ
ĹĞŪĞƛŵƹƣ ėŵŪŵƛƣ ǒŁŵ ŨóśĞ ŵƹƛ ǒŵƛś ƘŵƣƣŇďşĞ͈ ƱŁĞ ƱĞóĐŁĞƛƣ óƱ ŵƹƛ ǑŵĐóƱŇŵŪóş ƱƛóŇŪŇŪĹ ĐĞŪƱƛĞƣ͈ ŵƛ ŵƹƛ
ĞŨƘşŵǘĞĞƣ͸óŪė͸ǑŵşƹŪƱĞĞƛƣ͇
½ŁĞŨĞ ̅ ͟ ¤ĞƛƣŵŪ ĐĞŪƱƛĞė ͟ ÝĞ ĐŵŪƣŇėĞƛ ƱŁĞ ǒŁŵşĞ ƘĞƛƣŵŪ ŇŪ ŵƹƛ ǒŵƛś͇ ¯ƹƣƱóŇŪóďşĞ ėĞǑĞşŵƘŨĞŪƱ
ŇƣŪͬƱ ƣŇŨƘşĞ͈ ƣŵşƹƱŇŵŪƣ óƛĞ ŵĸƱĞŪ ĐŵŨƘşĞǗ óŪė ƹŪŇƚƹĞ Ʊŵ ĞóĐŁ ŇŪėŇǑŇėƹóş͇ ÝĞ ǒŵƛś ĐşŵƣĞşǘ ǒŇƱŁ ƱŁĞ
ĐŁŇşėƛĞŪ͈ ǘŵƹŪĹ ƘĞŵƘşĞ óŪė ĸóŨŇşŇĞƣ ǒĞ ƣƹƘƘŵƛƱ Ʊŵ ĞŪƣƹƛĞ ƱŁĞǘ ŁóǑĞ óşş ƱŁĞ ƣƹƘƘŵƛƱ ƱŁĞǘ ŪĞĞė Ʊŵ
ďƛĞóś͸ƱŁĞ͸ĐǘĐşĞ͸ŵĸ͸ƘŵǑĞƛƱǘ͸óŪė͸ŇŪĞƚƹóşŇƱǘ͇
½ŁĞŨĞ ̆ ͟ ¯ŁŇĸƱŇŪĹ ƱŁĞ ƘŵǒĞƛ ͟ ÝĞ ƛĞĐŵĹŪŇƣĞ ƱŁĞ ƘŵǒĞƛ ŇŨďóşóŪĐĞ ďĞƱǒĞĞŪ ĐŁóƛŇƱŇĞƣ óŪė vG�ƣ ŇŪ
ƱŁĞ Gşŵďóş vŵƛƱŁ͈ ǒŁŵ ŁŇƣƱŵƛŇĐóşşǘ ŁóǑĞ ŨŵƛĞ óĐĐĞƣƣ Ʊŵ ĸƹŪėŇŪĹ óŪė ĹƛóŪƱƣ͈ ǑĞƛƣƹƣ ƱŁĞ ĐŁóƛŇƱŇĞƣ óŪė
vG�ƣ ŇŪ ƱŁĞ Gşŵďóş ¯ŵƹƱŁ ǒŁŵ óƛĞ ǒŵƛśŇŪĹ ŇŪ ƱŁĞ ĐŵŨŨƹŪŇƱŇĞƣ óŪė ėĞşŇǑĞƛŇŪĹ ƱŁĞ ƘƛŵŘĞĐƱƣ ǒŁĞƛĞ ƱŁĞ
ŪĞĞė Ňƣ͇ ÝĞ óƛĞ Ƙƛŵƹėşǘ ĐŵŨŨŇƱƱĞė Ʊŵ ĞŪƣƹƛŇŪĹ ŵƹƛ ƘóƛƱŪĞƛ vG� ŇŪ gĞŪǘó͈ ǒŁŵ ėŇƛĞĐƱşǘ ǒŵƛśƣ
óşŵŪĹƣŇėĞ ƱŁĞ ǘŵƹŪĹ ƘĞŵƘşĞ ǒĞ ƣƹƘƘŵƛƱ óŪė ėĞşŇǑĞƛƣ ƱŁĞ ƘƛŵĹƛóŨŨĞƣ͈ ŇŪĐƛĞóƣŇŪĹşǘ ƱóśĞƣ ŵŪ ƱŁĞ
ƣƱƛóƱĞĹŇĐ ėĞĐŇƣŇŵŪ ŨóśŇŪĹ ƘŵǒĞƛ Ʊŵ ǒŵƛś óƹƱŵŪŵŨŵƹƣşǘ͈ óŪė ŇŪĐƛĞóƣŇŪĹşǘ óĐĐĞƣƣĞƣ ĸƹŪėŇŪĹ ėŇƛĞĐƱşǘ͇
ÝŵƛśŇŪĹ Ʊŵǒóƛėƣ ėĞşŇǑĞƛŇŪĹ ƱŁĞ ŨŵƣƱ ĞĸĸĞĐƱŇǑĞ óŪė ĞĸǨĐŇĞŪƱ ƘƛŵĹƛóŨŨĞƣ ǒŁŇĐŁ óƛĞ ŪĞĞėĞė ŨŵƣƱ ŇŪ
ƱŁĞŇƛ͸ĐŵŨŨƹŪŇƱŇĞƣ͇

½ƛƹƣƱĞĞƣ

½ƛƹƣƱĞĞƣ óƛĞ ĐŁŵƣĞŪ óŪė ĞşĞĐƱĞė ďǘ ƱŁĞ §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó �ŵóƛė͇ ½ŁĞ ĸŵşşŵǒŇŪĹ ½ƛƹƣƱĞĞ ƣƱĞƘƘĞė
ėŵǒŪ ŇŪ ̃́̃̂ óƱ ƱŁĞ ĞŪė ŵĸ ƱŁĞŇƛ ̄ ǘĞóƛ ƱĞƛŨ͉ eŵ �ŁóŨďĞƛşóŇŪ ͙͇͇͚͈̂̃́̉̃̂ �ƛŵĹóŪ ¤ŇĞƛĐĞ ͙͇͇͚͈̃̇̂́̃̂ eóŨĞƣ
�ƛóŨďşĞ͸͙͇͇͚͇̃̇̂́̃̂͸ÝĞͬė͸şŇśĞ͸Ʊŵ͸ƣŇŪĐĞƛĞşǘ͸ƱŁóŪś͸ƱŁĞŨ͸ĸŵƛ͸ƱŁĞŇƛ͸ƣƹƘƘŵƛƱ͸óŪė͸ėĞėŇĐóƱŇŵŪ͇
½ŁĞ͸ĸŵşşŵǒŇŪĹ͸ƱƛƹƣƱĞĞƣ͸ƣĞƛǑĞė͸ƱŁƛŵƹĹŁŵƹƱ͸ƱŁĞ͸ǘĞóƛ͸͉̃́̃̂

�ŁóŇƛ͉͸�ŪėƛĞǒ͸gŇŪĹ
½ƛĞóƣƹƛĞƛ͉͸tŇĐŁóĞş͸%ŵƛŇƣ
%ĞďŵƛóŁ͸gŇŨóƱŁŇ
�ŪėƛĞǒ͸tƹŪŪŇŪĹƣ
tóŪŪŇ͸gƹƱŁŇóşó

gŁóėŇŘó͸�ǒƹƣƹ͸͙�ƘƘŵŇŪƱĞė
͇͇͚̂̂́̆̃̂
eŵŁŪ͸FşĞŨŇŪĹ͸͙�ƘƘŵŇŪƱĞė
́ ͇͇͚̈̂́̃̂

�şŇǑŇó͸GĞǘŨŵŪė͸͙�ƘƘŵŇŪƱĞė
́ ͇͇͚̈̂́̃̂
%óŪ͸�ƹŪƱĞƛ͸͙�ƘƘŵŇŪƱĞė
́ ͇͇͚̈̂́̃̂

FŵƹŪėĞƛƣ͸͟tƛƣ͇͸Ü͇͸¤óĐśóƛė͇͸§ĞǑ͇͸e͇͸¤óĐśóƛė͇
�óŪśĞƛƣ͸͟ �óƛĐşóǘƣ͸�óŪś͈͸½óŨǒŵƛƱŁ͸�ƹƣŇŪĞƣƣ͸�ĞŪƱƛĞ ̃̅͸tŇėėşĞ͸-ŪƱƛǘ͈͸½óŨǒŵƛƱŁ͈͸�̈̊͸̈ve
UŪėĞƘĞŪėĞŪƱ͸-ǗóŨŇŪĞƛ͸͟ §óĐŁĞş͸�ŵŵƘĞƛ
§ĞĹŇƣƱĞƛĞė͸�ėėƛĞƣƣ͸͟ §óŇƣŇŪĹ͸FƹƱƹƛĞƣ͸gĞŪǘó͈͸½ŁĞ͸�ŇƛĐşĞ͈ ̄̄͸§ŵĐśŇŪĹŁóŨ͸jóŪĞ͈͸¯ŁĞĸǨĞşė͈͸¯̂͸̅FÝ
�şş͸ƘŁŵƱŵƣ͸óŪė͸ƣƱŵƛŇĞƣ͸ŇŪ͸ƱŁŇƣ͸ƛĞƘŵƛƱ͸óƛĞ͸ƣŁóƛĞė͸ǒŇƱŁ͸ĐŵŪƣĞŪƱ͇
§ĞĹŇƣƱĞƛĞė͸�ŁóƛŇƱǘ͸UŪĐŵƛƘŵƛóƱĞė͸�ƛĹóŪŇƣóƱŇŵŪ͸vƹŨďĞƛ͸͟ ̂̂̉̂̇̈́

¯Ʊóĸĸ

gŇƛƣƱǘ -ƛƛŇėĹĞ ƛĞŨóŇŪĞė óƣ Äg %ŇƛĞĐƱŵƛ ĸŵƛ ƱŁĞ ǨƛƣƱ Łóşĸ ŵĸ ƱŁĞ ǘĞóƛ͇ UŪ eƹşǘ ̃́̃̂ ÜŇĐ OóŪĐŵĐś FĞşş
ƛĞƱƹƛŪĞė ĸƛŵŨ ŨóƱĞƛŪŇƱǘ şĞóǑĞ͈ ƘóƛƱ͟ƱŇŨĞ ĸŵƛ ̃ ėóǘƣ ó ǒĞĞś͇ gŇƛƣƱǘ ƛĞŨóŇŪƣ ĸƹşş͟ƱŇŨĞ óŪė gŇƛƣƱǘ óŪė ÜŇĐ
ƣŁóƛĞ͸ƱŁĞ͸ƛŵşĞ͸ŵĸ͸�ŵ͟%ŇƛĞĐƱŵƛƣ͇͸͙ÜŇĐ͸Łóƣ͸ƣŇŪĐĞ͸ƣƱĞƘƘĞė͸ėŵǒŪ͸ŇŪ͸eƹşǘ͸͚͇̃́̃̃

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̇



tĞƣƣóĹĞ͸ĸƛŵŨ͸ŵƹƛ͸�ŁóŇƛ͈͸�Ūėǘ͸gŇŪĹ

̃́̃̂ Đŵƹşė ĞóƣŇşǘ ŁóǑĞ ďĞĞŪ óŪ ŇŨƘŵƣƣŇďşĞ ǘĞóƛ͇ tóŪǘ ĐŁóƛŇƱŇĞƣ͈ ŇŪĐşƹėŇŪĹ ŵƛĹóŪŇƣóƱŇŵŪƣ ǒĞ ǒŵƹşė
ĐŵŪƣŇėĞƛ͸ĸƛŇĞŪėƣ͸ŵĸ͸§óŇƣŇŪĹ͸FƹƱƹƛĞƣ͈͸ŁóǑĞŪͬƱ͸ŨóėĞ͸ŇƱ͸ƱŁƛŵƹĹŁ͇

ãĞƱ óƣ ĞǑĞƛ͈ ǒŁĞŪ ǒĞ ǨŪė ǒĞ ĐŵŨĞ ŵŪ Łóƛė ƱŇŨĞƣ͈ ǒĞ ŵŪşǘ ŪĞĞė Ʊŵ şŵŵś Ʊŵ ƱŁĞ ǘŵƹŪĹ ƘĞŵƘşĞ ǒĞ ĞǗŇƣƱ
Ʊŵ͸ƣĞƛǑĞ͸ĸŵƛ͸ŇŪƣƘŇƛóƱŇŵŪ͇

�ŪĞ ŵĸ Ũǘ ĸóǑŵƹƛŇƱĞ ƣƱŵƛŇĞƣ Ňƣ ƱŁóƱ ŵĸ tĞƣŁóĐś͇ �ŪĞ ŵĸ ŵƹƛ ǨƛƣƱ ŨŵƱŵƛ ǑĞŁŇĐşĞ ŨĞĐŁóŪŇĐ ƣƱƹėĞŪƱƣ͈
tĞƣŁóĐś ĸŵƹŪė ó ƣŁĞşş ŵĸ ó Đóƛ ŇŪ ŁŇƣ ŪĞŇĹŁďŵƹƛŁŵŵė óŪė ƣóŇė ŁĞ ǒŵƹşė ŨóśĞ ŇƱ ŨŵǑĞ óĹóŇŪ͇ -ǑĞŪ ŁŇƣ
ŨĞĐŁóŪŇĐƣ ƱĞóĐŁĞƛƣ Ʊŵşė ŁŇŨ ŇƱ ĐŵƹşėŪͬƱ ďĞ ėŵŪĞ ͟ ƱŁĞǘ ėŇėŪͬƱ ĞǑĞŪ śŪŵǒ ǒŁĞƛĞ ŁĞͬė ďĞĹŇŪ şŵŵśŇŪĹ ĸŵƛ
ƱŁĞ͸ƛŇĹŁƱ͸ƘóƛƱƣ͇

�ƹƱ Ʊǒŵ ǘĞóƛƣ şóƱĞƛ͈ ƱŁĞ ƱĞóĐŁĞƛƣ ŁĞóƛė ƱŁĞ ƘƹĸǨŪĹ óŪė
ǒŁĞĞǢŇŪĹ óŪė ďóŪĹŇŪĹ ŵĸ ó ǑĞŁŇĐşĞ ĐŵŨŇŪĹ ƹƘ ƱŁĞ ƛŵóė͇
UŪƣŇėĞ ǒóƣ tĞƣŁóĐś͇ ½ŁĞ Đóƛ ǒóƣ ƣƱŇşş ėóŨóĹĞė͈ ďƹƱ ŁĞ
ǒóƣ͸ĹƛŇŪŪŇŪĹ͸ĸƛŵŨ͸Ğóƛ͸Ʊŵ͸Ğóƛ͇͸OĞͬė͸ŨóėĞ͸ŇƱ͸ŨŵǑĞ͇

�ƣ ó ďŵóƛė͈ óŪė óŪ ŵƛĹóŪŇƣóƱŇŵŪ͈ ǒĞ ĐŁóşşĞŪĹĞ ŵƹƛƣĞşǑĞƣ
Ʊŵ͸ƣŁóƛĞ͸ŇŪ͸tĞƣŁóĐśͬƣ͸ėĞƱĞƛŨŇŪóƱŇŵŪ͇

�ƣ ŨóŪǘ ĸƹŪėĞƛƣ ŁóǑĞ ŨŵǑĞė Ʊŵ ŵŪşǘ ĸƹŪėŇŪĹ şŵĐóş
ƘƛŵŘĞĐƱƣ͈ ŇƱ ǒŵƹşė ďĞ Ğóƣǘ Ʊŵ óĐĐĞƘƱ ėĞĸĞóƱ ͟ Ʊŵ ƱŁŇŪś
ͫƱŁĞƣĞ͸ƘóƛƱƣ͸óƛĞŪͬƱ͸ŨóėĞ͸óŪǘŨŵƛĞ͇ͬ

ãŵƹŪĹ ƘĞŵƘşĞ şŇśĞ tĞƣŁóĐś ƱĞóĐŁ ƹƣ ƱŁóƱ ǒŁĞŪ ǒĞ ƛĞĸƹƣĞ
Ʊŵ ĹŇǑĞ ƹƘ ŵŪ ŵƹƛƣĞşǑĞƣ͈ ŵƱŁĞƛ ƘĞŵƘşĞ ƛĞĸƹƣĞ Ʊŵ ĹŇǑĞ ƹƘ ŵŪ
ƹƣ Ʊŵŵ͇ ÝŁĞŪ ǒĞ ƣĞƱ ó ǑĞƛǘ ĐşĞóƛ Ĺŵóş ŵĸ ǒŁóƱ ƣƹĐĐĞƣƣ
ǒŵƹşė şŵŵś şŇśĞ͈ ŇƱ ďĞĐŵŨĞƣ ŨƹĐŁ ĞóƣŇĞƛ Ʊŵ óĐŁŇĞǑĞ͇ Uĸ ǒĞ
ƱóśĞ ďóďǘ ƣƱĞƘƣ ĞǑĞƛǘ ėóǘ͈ ǒŇƱŁŇŪ ó ǘĞóƛ͈ ǒĞ ǒŇşş ŨŵǑĞ
ŨŇşĞƣ͇

½ŁŇƣ ėĞƱĞƛŨŇŪóƱŇŵŪ Łóƣ ƣĞĞŪ ƹƣ ƱŁƛŵƹĹŁ ƱŁĞ ƱŵƹĹŁ ƱŇŨĞƣ ǒĞşş͇ �ƹƛ ďƛŇşşŇóŪƱ ƣƱóĸĸ ŇŪ gĞŪǘó óŪė ƱŁĞ Ä͇g͇
óƛĞ ǒŵƛśŇŪĹ Ʊŵ ĐŁóŪĹĞ ƱŁĞ ĹĞóƛ ŵĸ ŵƹƛ ŵƛĹóŪŇƣóƱŇŵŪ ͟ ŨĞóŪŇŪĹ ǒĞ óƛĞ ƛĞóĐŁŇŪĹ ŨŵƛĞ ƘĞŵƘşĞ ƱŁóŪ ĞǑĞƛ
ďĞĸŵƛĞ͇

U óŨ ǑĞƛǘ ĞǗĐŇƱĞė Ʊŵ ƣŁóƛĞ ǒŁóƱ ƱŁĞ ĸƹƱƹƛĞ Łŵşėƣ ĸŵƛ §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó Łŵşėƣ͇ ÝĞ śŪŵǒ ƱŵĹĞƱŁĞƛ
ǒĞ͸ĐóŪ͸ƘƹƱ͸ŨŵƛĞ͸tĞƣŁóĐśƣ͸ŇŪ͸ƱŁĞ͸ėƛŇǑŇŪĹ͸ƣĞóƱ͊͸ǒĞͬė͸şŵǑĞ͸ǘŵƹ͸Ʊŵ͸ŘŵŇŪ͸ƹƣ͸ĸŵƛ͸ƱŁĞ͸ėƛŇǑĞ͇

�Ūėǘ͸gŇŪĹ͈͸�ŁóŇƛ͸ŵĸ͸½ƛƹƣƱĞĞƣ

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̈



�ŪŪͬƣ͸ƣƱŵƛǘ

�ŪŪ ĞŪƛŵşşĞė óƱ ¯ĞĞė ŵĸ OŵƘĞ góƛŇƱŇ ŇŪ ͇̃́̂́ ¯ŁĞ Ňƣ
ŵŪĞ ŵĸ ̂́ ƣŇďşŇŪĹƣ ǒŇƱŁ ďŵƱŁ ƘóƛĞŪƱƣ ƣƱƛƹĹĹşŇŪĹ Ʊŵ
ĸĞŪė ĸŵƛ ƱŁĞ ĸóŨŇşǘ ƱŁƛŵƹĹŁ Đóƣƹóş ǒŵƛś ŇŪ ƱŁĞŇƛ
ǑŇşşóĹĞ͇ �ĞŇŪĹ ƱŁĞ ƣŇǗƱŁ ĐŁŇşė ŇŪ ƱŁĞ ĸóŨŇşǘ͈ �ŪŪ Łóė
ó ǑĞƛǘ ėŇĸǨĐƹşƱ óŪė ƹŪƣƱóďşĞ ĐŁŇşėŁŵŵė͈ ŵĸƱĞŪ ĞóƱŇŪĹ
ŵŪĞ ŨĞóş ƘĞƛ ėóǘ ŵƛ óƱ ƱŇŨĞƣ ĹŵŇŪĹ Ʊŵ ƣşĞĞƘ ŁƹŪĹƛǘ
ǒŁĞŪ ƱŁĞƛĞ ǒóƣ Ūŵ ŨŵŪĞǘ Ʊŵ ďƹǘ ĸŵŵė͇ ¯ŁĞ ėŇėŪͬƱ
ƣƱóƛƱ ƣĐŁŵŵş óƱ ǨǑĞ ŵƛ ƣŇǗ ǘĞóƛƣ ŵşė şŇśĞ ŨŵƣƱ
ĐŁŇşėƛĞŪ͈ ƣŁĞ ǒóƣ şĞĸƱ Ʊŵ ĐóƛĞ ĸŵƛ ŁĞƛ ǘŵƹŪĹĞƛ
ƣŇďşŇŪĹƣ ǒŁŇşĞ ŁĞƛ ŨŵƱŁĞƛ ǒĞŪƱ Ʊŵ şŵŵś ĸŵƛ Đóƣƹóş
Řŵďƣ͇

ÝŁĞŪ ƣŁĞ ǒóƣ ó şŇƱƱşĞ ŵşėĞƛ͈ ƣŁĞ ǒóƣ ĸŵƛĐĞė Ʊŵ ǒŵƛś
óƣ ó ŁŵƹƣĞ ŁĞşƘ ŇŪ ŵƛėĞƛ Ʊŵ ƣƹƘƘŵƛƱ ƱŁĞ ĸóŨŇşǘ͇
UŪƣƱĞóė ŵĸ ďĞŇŪĹ ŇŪ ƣĐŁŵŵş͈ �ŪŪ ǒóƣ ĞóƛŪŇŪĹ ó şŇƱƱşĞ
ŇŪĐŵŨĞ ĸŵƛ ƱŁĞ ĸóŨŇşǘ óƱ ƱŁĞ óĹĞ ŵĸ ŘƹƣƱ ŪŇŪĞ ǘĞóƛƣ͇
¯ŁĞ ĸóĐĞė óşş śŇŪėƣ ŵĸ ŨŇƣƱƛĞóƱŨĞŪƱ óƱ ƱŁĞ ŁóŪėƣ ŵĸ
ŁĞƛ ĞŨƘşŵǘĞƛ óŪė óĸƱĞƛ ǒŵƛśŇŪĹ ĸŵƛ ŵŪĞ ǘĞóƛ͈ �ŪŪ
ƛóŪ óǒóǘ ĸƛŵŨ ƱŁĞ ŁŵŨĞ ƣŁĞ ǒóƣ ǒŵƛśŇŪĹ ŇŪ͈ óŪė
ĸŵƹŪė ŁĞƛ ǒóǘ ďóĐś ŁŵŨĞ͇ ¯ŁĞ ƘşĞóėĞė ǒŇƱŁ ŁĞƛ
ƘóƛĞŪƱƣ Ʊŵ óşşŵǒ ŁĞƛ Ʊŵ Ĺŵ Ʊŵ ƣĐŁŵŵş óŪė ƱŁĞǘ
óşşŵǒĞė ŁĞƛ Ʊŵ ŘŵŇŪ ƘƛŇŨóƛǘ ƣĐŁŵŵş͈ ƣŁĞ ǒóƣ ƱĞŪ
ǘĞóƛƣ͸ŵşė͇

�ŪŪ ĐŵŨƘşĞƱĞė ŁĞƛ ƘƛŇŨóƛǘ ĞėƹĐóƱŇŵŪ ďƹƱ ĸóĐĞė
ǘĞƱ óŪŵƱŁĞƛ ĐŁóşşĞŪĹĞ ǒŁĞŪ ŇƱ ǒóƣ ƱŇŨĞ Ʊŵ
ƱƛóŪƣŇƱŇŵŪ Ʊŵ ƣĞĐŵŪėóƛǘ ƣĐŁŵŵş ͟ óĹóŇŪ͈ ƱŁĞƛĞ ǒóƣ Ūŵ
ŨŵŪĞǘ Ʊŵ Ƙóǘ ĸŵƛ ŁĞƛ ĸĞĞƣ͇ ¯ŁĞ ĸĞşƱ ŁŵƘĞşĞƣƣ óŪė ĹŵƱ
óŪŵƱŁĞƛ Řŵď óƣ ó ŁŵƹƣĞ ŁĞşƘ ŇŪ ó ŪĞóƛďǘ ƱŵǒŪ͇ ¯ŁĞ

ŵŪşǘ ǒŵƛśĞė ĸŵƛ ó ŨŵŪƱŁ óƣ ƣŁĞ Đŵƹşė ŪŵƱ ƱóśĞ óŪǘ ŨŵƛĞ ŨŇƣƱƛĞóƱŨĞŪƱ͇ ½ŁĞŪ �ŪŪ ŁĞóƛė óďŵƹƱ ¯ĞĞė
ŵĸ͸OŵƘĞ͇

ͰUͺşĞóƛŪĞėͺóďŵƹƱͺ¯ĞĞėͺŵĸͺOŵƘĞͺóƱͺĐŁƹƛĐŁͺŵŪͺ¯ƹŪėóǘ͓ͺ½ŁĞͺĸŵşşŵǒŇŪĹͺtŵŪėóǘͺUͺƱŵŵśͺŨǘƣĞşĸͺĸŵƛ
ƛĞĹŇƣƱƛóƱŇŵŪͺóŪėͺƛĞƚƹĞƣƱĞėͺƱŁĞͺŁĞóėͺƱĞóĐŁĞƛͺƱŵͺóşşŵǒͺŨĞͺƱŵͺĹŵͺƱŵͺĐşóƣƣͺŇŨŨĞėŇóƱĞşǘͺóƣͺUͺǒóŪƱĞė

ƱŵͺşĞóƛŪͺƱŁĞͺƣśŇşşƣ͓ͱ

�ĸƱĞƛ ŘŵŇŪŇŪĹ ¯ĞĞė ŵĸ OŵƘĞ góƛŇƱŇ ŵŪ ƱŁĞ FóƣŁŇŵŪ óŪė FóďƛŇĐ %ĞƣŇĹŪ ĐŵƹƛƣĞ͈ �ŪŪ ƣóǘƣ ŁĞƛ şŇĸĞ ĐŁóŪĹĞė
óƣ ƣŁĞ ŨĞƱ ŵƱŁĞƛ ǘŵƹŪĹ ƘĞŵƘşĞ ǒŁŵ ďĞĐóŨĞ ŁĞƛ ĸƛŇĞŪėƣ͈ ŁĞƛ ƣĞşĸ͟ĞƣƱĞĞŨ ŇŨƘƛŵǑĞė óŪė ƣŁĞ ĹóŇŪĞė
ĐŵŪǨėĞŪĐĞ͇ ½ŁĞ ƱĞóĐŁĞƛƣ ŪŵƱ ŵŪşǘ ĞƚƹŇƘƘĞė ŁĞƛ ǒŇƱŁ ƱŁĞ ǑŵĐóƱŇŵŪóş ƣśŇşşƣ͈ ďƹƣŇŪĞƣƣ óŪė şŇĸĞ ƣśŇşşƣ ƣŁĞ
ǘĞóƛŪĞė͸ĸŵƛ͈͸ďƹƱ͸óşƣŵ͸ƘƛŵǑŇėĞė͸ĐŵƹŪƣĞşşŇŪĹ͸óŪė͸ŨĞŪƱŵƛƣŁŇƘ͸ƱŁóƱ͸ĞŪóďşĞė͸ŁĞƛ͸Ʊŵ͸ďĞşŇĞǑĞ͸ŇŪ͸ŁĞƛƣĞşĸ͇

½ŁĞ ƱĞóĐŁĞƛƣ ƣóǒ ƱŁĞ ƘŵƱĞŪƱŇóş ŇŪ �ŪŪ óŪė óĸƱĞƛ ĐŵŨƘşĞƱŇŪĹ ŁĞƛ ƱƛóŇŪŇŪĹ ƣŁĞ ǒóƣ ƣƹƘƘŵƛƱĞė Ʊŵ ƣĞƱ ƹƘ
ŁĞƛ ŵǒŪ ƣŨóşş ƱóŇşŵƛŇŪĹ ďƹƣŇŪĞƣƣ͇ �ŪŪ ǒŵƛśĞė Łóƛė ŇŪ ŁĞƛ ŪĞǒ ďƹƣŇŪĞƣƣ͈ ƣŁĞ ǒóŪƱĞė Ʊŵ ƱƛóŪƣĸŵƛŨ ŁĞƛ
şŇĸĞ óŪė ĐŁóŪĹĞ ƱŁĞ şŇǑŇŪĹ ƣƱóŪėóƛėƣ ŵĸ ŁĞƛ ĸóŨŇşǘ͇ ½ŁƛŵƹĹŁ ŁĞƛ ďƹƣŇŪĞƣƣ͈ �ŪŪ ǒóƣ óďşĞ Ʊŵ ƣƹƘƘŵƛƱ ŁĞƛ
ǘŵƹŪĹĞƛ ƣŇďşŇŪĹƣ ƱŁƛŵƹĹŁ ƘƛŇŨóƛǘ ƣĐŁŵŵş óŪė ĞǑĞŪ ŵŪĞ ƱŁƛŵƹĹŁ ŁŇĹŁ ƣĐŁŵŵş͇ ¯ŁĞ ĹŵƱ ŨóƛƛŇĞė óŪė
ŨŵǑĞė ŁĞƛ ďƹƣŇŪĞƣƣ ĸƛŵŨ ƱŁĞ ǑŇşşóĹĞ Ʊŵ ó ŪĞóƛďǘ ƣŁŵƘƘŇŪĹ ĐĞŪƱƛĞ͇ ¯ŁĞ Ūŵǒ Łóƣ Ʊǒŵ ďĞóƹƱŇĸƹş ĐŁŇşėƛĞŪ
óŪė Łóƣ ĸŵƹŪė ĐƛĞóƱŇǑĞ ǒóǘƣ ŵĸ ƱóśŇŪĹ ĐóƛĞ ŵĸ ŁĞƛ ĐŁŇşėƛĞŪ ǒŁŇşĞ ƣƱŇşş ƛƹŪŪŇŪĹ ƱŁĞ ďƹƣŇŪĞƣƣ͇ ¯ŁĞͬƣ ĸƹşşǘ
ƣĞşĸ͟ƛĞşŇóŪƱ͸óŪė͸óŪ͸ŇŪƣƘŇƛóƱŇŵŪ͸Ʊŵ͸ŁĞƛ͸ƣŇďşŇŪĹƣ͇

�ŪŪ Ňƣ ǒĞşş śŪŵǒŪ ďǘ ƱŁĞ ƣƱƹėĞŪƱƣ óƱ ¯ĞĞė ŵĸ OŵƘĞ óƣ ĞóĐŁ ǘĞóƛ ƣŁĞ ǨŪėƣ ƱŁĞ ƱŇŨĞ Ʊŵ Ĺŵ ďóĐś Ʊŵ góƛŇƱŇ
Ʊŵ͸ƣƘĞóś͈͸ŨĞŪƱŵƛ͸óŪė͸ƣƹƘƘŵƛƱ͸ƣƱƹėĞŪƱƣ͇

ͰUͺóŨͺďşĞƣƣĞėͺƱŵͺŁóǑĞͺŘŵŇŪĞėͺƱŁĞͺƱƛóŇŪŇŪĹͺĐĞŪƱƛĞͺŇŪͺgóƛŇƱŇͺďĞĐóƹƣĞͺŨǘͺşŇĸĞͺŁóƣͺŪĞǑĞƛͺďĞĞŪͺƱŁĞ
ƣóŨĞͺóĹóŇŪ͓ͺUͺďĞĐóŨĞͺƣĞşĸͺͨƛĞşŇóŪƱͺóĸƱĞƛͺƱƛóŇŪŇŪĹͺŇŪͺĸóƣŁŇŵŪͺėĞƣŇĹŪ͎ͺŁóǑĞͺƣƹƘƘŵƛƱĞėͺŨǘͺƣŇďşŇŪĹƣ
óŪėͺóŨͺŪŵǒͺƱóśŇŪĹͺĐóƛĞͺŵĸͺŨǘͺŵǒŪͺĸóŨŇşǘ͓ͺUͺóŨͺŇŪͺóͺďĞƱƱĞƛͺƘşóĐĞͺƱŵėóǘͺƱŁóŪśƣͺƱŵͺ¯ĞĞėͺŵĸͺOŵƘĞ

ƱĞóĐŁĞƛƣͺóŪėͺĞǑĞƛǘŵŪĞͺǒŁŵͺĐŵŪƱƛŇďƹƱĞėͺƱŵͺŨǘͺƣƹĐĐĞƣƣ͓ͱ

͉�ŪŪͳƣͺƣƱŵƛǘͺǒóƣͺĐóƘƱƹƛĞėͺŇŪͺóŪͺŇŪƱĞƛǑŇĞǒͺďǘͺÜŇĐͺOóŪĐŵĐśͺFĞşşͺŇŪͺ͓̅̃̄̌

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̉



¤ƛŵĹƛóŨŨĞ͸ÄƘėóƱĞ͸̃́̃̂ ďǘ͸gŇƛƣƱǘ͸-ƛƛŇėĹĞ

%ĞƣƘŇƱĞ ��ÜU%̂̊͟ ĐŵŪƱŇŪƹŇŪĹ Ʊŵ ƣĞƛŇŵƹƣşǘ óĸĸĞĐƱ ƹŪĞŨƘşŵǘŨĞŪƱ ƛóƱĞƣ óŪė ƘŵǑĞƛƱǘ şĞǑĞşƣ ŇŪ ƱŁĞ
ĐŵŨŨƹŪŇƱŇĞƣ ǒĞ ǒŵƛś óşŵŪĹƣŇėĞ͈ ǒĞ ŁóǑĞ ƣƱŇşş ŨóėĞ ƣŇĹŪŇǨĐóŪƱ ƘƛŵĹƛĞƣƣ Ʊŵǒóƛėƣ ŵƹƛ ƣƱƛóƱĞĹŇĐ ƘƛŇŵƛŇƱǘ
óƛĞóƣ͸ŇŪ͸͈̃́̃̂͸ǒŁŇĐŁ͸óƛĞ͉

͇̂ �ŵŪƱŇŪƹĞ Ʊŵ ėĞşŇǑĞƛ óŪė ėĞǑĞşŵƘ͔ŇŨƘƛŵǑĞ ŵƹƛ ǑŵĐóƱŇŵŪóş ƱƛóŇŪŇŪĹ ŨŵėĞş ͙¯ĞĞė ŵĸ OŵƘĞ͚ Ʊŵ
ďŵŵƣƱ͸ŵƘƘŵƛƱƹŪŇƱŇĞƣ͸ĸŵƛ͸ǘŵƹŪĹ͸ŨĞŪ͸óŪė͸ǒŵŨĞŪ͸ĸƛŵŨ͸ǑƹşŪĞƛóďşĞ͸ĐŵŨŨƹŪŇƱŇĞƣ͸ŇŪ͸gĞŪǘó͇

͇̃ �ƹŇşė ƱŁĞ ĐóƘóĐŇƱǘ ŵĸ ŵƹƛ Ʊǒŵ ƘóƛƱŪĞƛ ƣƘĞĐŇóş ĞėƹĐóƱŇŵŪóş ŪĞĞėƣ ƣĐŁŵŵşƣ͈ ¤ĞƛĐǘ %óǑŇĞƣ óŪė
gŇƛƹŪĹƹƛƹ͈ Ʊŵ ĸóĐŇşŇƱóƱĞ ĸƹşş ĐŵŨŨƹŪŇƱǘ ŵǒŪĞƛƣŁŇƘ óŪė ĸƹƱƹƛĞ ƣƹƣƱóŇŪóďŇşŇƱǘ ŵĸ ƱŁĞ ƣĐŁŵŵşƣ͈
ǒŇƱŁŵƹƱ͸ƱŁĞ͸ǨŪóŪĐŇóş͸ƣƹƘƘŵƛƱ͸ŵĸ͸§óŇƣŇŪĹ͸FƹƱƹƛĞƣ͸gĞŪǘó͇

͇̄ -ƚƹŇƘ óŪė ĞŨƘŵǒĞƛ ƱŁĞ ĸóŨŇşŇĞƣ ŵĸ ƱŁĞ ƛĞ͟ŇŪƱĞĹƛóƱĞė ĐŁŇşėƛĞŪ óŪė ĸŵƛŨĞƛ ƣƘŵŪƣŵƛĞė ƣƱƹėĞŪƱƣ͈
Ʊŵ͸ďĞ͸ŇŪĐŵŨĞ͸ƣĞĐƹƛĞ͸óŪė͸óďşĞ͸Ʊŵ͸ƘƛŵǑŇėĞ͸ĸŵƛ͸ƱŁĞŇƛ͸ĸóŨŇşŇĞƣͬ͸ďóƣŇĐ͸ŪĞĞėƣ͇

��ÜU%̂̊͟͸óŪė͸%ƛŵƹĹŁƱ͸-ŨĞƛĹĞŪĐǘ͸¯ƹƘƘŵƛƱ

½ŁóŪśƣ Ʊŵ ŵƹƛ ǒŵŪėĞƛĸƹş ĹĞŪĞƛŵƹƣ ƣƹƘƘŵƛƱĞƛƣ óŪė ĸƹŪėĞƛƣ ǒĞ ǒĞƛĞ óďşĞ Ʊŵ ĐŵŪƱŇŪƹĞ Ʊŵ ŵĸĸĞƛ
ĞŨĞƛĹĞŪĐǘ ƣƹƘƘŵƛƱ͈ ĸŵƛ ƱŁĞ ŨŵƣƱ ǑƹşŪĞƛóďşĞ ĐŁŇşėƛĞŪ óŪė ĸóŨŇşŇĞƣ ǒŁŵ Łóė şŵƣƱ óşş ŵĸ ƱŁĞŇƛ ŁŵƹƣĞŁŵşė
ŇŪĐŵŨĞ ǒŁĞŪ ��ÜU%̂̊͟ şĞė Ʊŵ ŁƹĹĞ ƹŪĞŨƘşŵǘŨĞŪƱ óŪė ŨŵƛĞ ƘĞŵƘşĞ ĸóĐĞė şŇǑŇŪĹ ŇŪ ƘŵǑĞƛƱǘ͇
-ŨĞƛĹĞŪĐǘ ƣƹƘƘŵƛƱ ŇŪĐşƹėĞė ĸŵŵė͈ ŁǘĹŇĞŪĞ ƘƛŵėƹĐƱƣ óŪė ĐŵŵśŇŪĹ ĸƹĞş ėĞƘĞŪėŇŪĹ ŵŪ ĞóĐŁ ĸóŨŇşǘͬƣ
ŇŪėŇǑŇėƹóş͸ŪĞĞėƣ͇

%ƹƛŇŪĹ ó ĐƛŇƣŇƣ͈ ƱŁŵƣĞ ǒŁŵ óƛĞ ŨŵƣƱ ǑƹşŪĞƛóďşĞ óƛĞ ŵĸƱĞŪ ŁŇƱ ŁóƛėĞƣƱ͇ ½ŁŇƣ Ňƣ Ūŵ ėŇĸĸĞƛĞŪƱ ŇŪ gĞŪǘó ǒŇƱŁ
ƱŁŵƣĞ ŵŪ ƱŁĞ şŵǒĞƣƱ ŇŪĐŵŨĞ͈ ŵƛ şŇǑŇŪĹ ƹŪėĞƛ ƱŁĞ ƘŵǑĞƛƱǘ şŇŪĞ͈ ƣƱƛƹĹĹşŇŪĹ ƱŁĞ ŨŵƣƱ Ʊŵ ĸĞĞė ƱŁĞŇƛ ĸóŨŇşŇĞƣ͇
ÄŪĸŵƛƱƹŪóƱĞşǘ ƱŁĞ ĞĐŵŪŵŨŇĐ ĐƛŇƣŇƣ ŵĸ ��ÜU%̂̊͟ Łóƣ ďĞĞŪ ĐŵŪĸŵƹŪėĞė ďǘ ó ƣĞǑĞƛĞ ėƛŵƹĹŁƱ óƱ ƱŁĞ ĞŪė
ŵĸ ̃́̃̂ ͙ĐŵŪƱŇŪƹŇŪĹ ŇŪƱŵ ͚͇̃́̃̃ �ƛŵƘƣ óƛĞ ĸóŇşŇŪĹ͈ ǒŁŇĐŁ ǒŇşş ŁóǑĞ óŪ ŵŪ͟ĹŵŇŪĹ ŇŨƘóĐƱ͈ óŪŇŨóşƣ óƛĞ ėǘŇŪĹ
óŪė͸ƱŁĞ͸ƘƛŇĐĞƣ͸ŵĸ͸ĸŵŵė͸óŪė͸ĸƹĞş͸óƛĞ͸ƣśǘƛŵĐśĞƱŇŪĹ͇

¯ƱƹėĞŪƱƣ óŪė ĸóŨŇşŇĞƣ ŇŪ gŇƱƹŇ �ŵƹŪƱǘ͈ ǒŁĞƛĞ
ŵŪĞ ŵĸ ŵƹƛ ¯ĞĞė ŵĸ OŵƘĞ ĐĞŪƱƛĞƣ óƛĞ͈ ŁóǑĞ
ƣƹĸĸĞƛĞė ŇŪĐƛĞėŇďşǘ͇ ½ĞóĐŁĞƛ ƛĞƘŵƛƱĞė ƱŁóƱ
ƣƱƹėĞŪƱƣ ǒĞƛĞ ƱóśŇŪĹ ƱŁĞŇƛ ĸƛĞĞ şƹŪĐŁĞƣ
ŁŵŨĞ ǒŇƱŁ ƱŁĞŨ Ʊŵ ƣŁóƛĞ ǒŇƱŁ ƱŁĞŇƛ ĸóŨŇşŇĞƣ͇
�ƣ ƣŵŵŪ óƣ ǒĞ ƛĞóşŇƣĞė ƱŁŇƣ ǒóƣ ƱŁĞ ĐóƣĞ͈ ǒĞ
ŇŨƘşĞŨĞŪƱĞė ƱŁĞ FƛŇėóǘ §ŇĐĞ ¤ƛŵŘĞĐƱ͇ -ǑĞƛǘ
ƣƱƹėĞŪƱ óŪė ŨĞŨďĞƛ ŵĸ ƣƱóĸĸ ǒĞƛĞ ĹŇǑĞŪ ó
şóƛĹĞ ďóĹ ŵĸ ƛŇĐĞ Ʊŵ ƱóśĞ ŁŵŨĞ Ʊŵ ƣŁóƛĞ ǒŇƱŁ
ĸóŨŇşŇĞƣ ĸŵƛ ƱŁĞ ǒĞĞś͇ ÝĞ óşƣŵ ŇŪƱƛŵėƹĐĞė
ďƛĞóśĸóƣƱ ĸŵƛ óşş ƣƱƹėĞŪƱƣ óŪė ƣŪóĐśƣ
ƱŁƛŵƹĹŁŵƹƱ ƱŁĞ ėóǘ óƣ ǒĞ ƛĞóşŇƣĞė ƱŁĞ ŨĞóş
ƱŁĞǘ Łóė ǒŇƱŁ ƹƣ ǒóƣ ŵĸƱĞŪ ƱŁĞ ŵŪşǘ ƱŇŨĞ
ƱŁĞǘ ǒĞƛĞ ĞóƱŇŪĹ͇ -ŪƣƹƛŇŪĹ ƱŁĞǘ ŁóǑĞ
ĞŪŵƹĹŁ ĸŵŵė óŪė óƛĞ ŪŵƹƛŇƣŁĞė ĞŪóďşĞƣ
ƱŁĞŨ Ʊŵ ĸŵĐƹƣ ŵŪ ƱŁĞŇƛ şĞóƛŪŇŪĹ óŪė ĹĞƱ ƱŁĞ
ŨŵƣƱ͸ŵƹƱ͸ŵĸ͸ƱŁĞŇƛ͸ƱŇŨĞ͸óƱ͸¯ĞĞė͸ŵĸ͸OŵƘĞ͇

¯ĞĞė͸ŵĸ͸OŵƘĞ͸¤ƛŵĹƛóŨŨĞ

�ƹƛ ǩóĹƣŁŇƘ ǑŵĐóƱŇŵŪóş ƱƛóŇŪŇŪĹ ƘƛŵĹƛóŨŨĞ ĸŵƛ ǘŵƹŪĹ ƘĞŵƘşĞ͈ ¯ĞĞė ŵĸ OŵƘĞ͈ ƹŪėĞƛǒĞŪƱ ƱŁĞ ďŇĹĹĞƣƱ
ƱƛóŪƣĸŵƛŨóƱŇŵŪ͸ƣŇŪĐĞ͸ŇƱ͸ďĞĹóŪ͸ŇŪ͸͇̃́́̅

ÝĞ ǒóŪƱĞė Ʊŵ ƹŪėĞƛƣƱóŪė ƱŁĞ ŇŨƘóĐƱ ŵĸ ��ÜU%̂̊͟ ŵŪ ƱŁĞ şŵĐóş ĞĐŵŪŵŨǘ͈ Ʊŵ ƣĞĞ ǒŁŇĐŁ ďƹƣŇŪĞƣƣĞƣ
ǒĞƛĞ ƣƹƛǑŇǑŇŪĹ óŪė ǒŁóƱ ƣśŇşşƣ şŵĐóş ĐŵŨŨƹŪŇƱŇĞƣ ŪĞĞėĞė͈ Ʊŵ ĞŪƣƹƛĞ ǒĞ ǒĞƛĞ ƣƱŇşş ŨĞĞƱŇŪĹ ó ŪĞĞė͇ UŪ
vŵǑĞŨďĞƛ ̃́̃́ ǒĞ ƣƹƛǑĞǘĞė ŵǑĞƛ ̄́́ ƘĞŵƘşĞ óĐƛŵƣƣ ƱŁĞ ̄ ĐŵŨŨƹŪŇƱŇĞƣ ǒŁĞƛĞ ŵƹƛ ¯ĞĞė ŵĸ OŵƘĞ
ĐĞŪƱƛĞƣ óƛĞ ďóƣĞė͈ gŇƱƹŇ �ŵƹŪƱǘ͈ tƹƛóŪĹͬó �ŵƹŪƱǘ óŪė vóŇƛŵďŇ͇ ÝĞ ƣƘŵśĞ Ʊŵ ó ǑóƛŇĞƱǘ ŵĸ ƣƱóśĞŁŵşėĞƛƣ͊
ƣƱƹėĞŪƱƣ͈ ĹƛóėƹóƱĞƣ͈ ƱĞóĐŁĞƛƣ͈ şŵĐóş ďƹƣŇŪĞƣƣ ŵǒŪĞƛƣ͈ ĐŵŨŨƹŪŇƱǘ şĞóėĞƛƣ óŪė ƛĞƘƛĞƣĞŪƱóƱŇǑĞƣ ĸƛŵŨ
şŵĐóş͸ĹŵǑĞƛŪŨĞŪƱ͇

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̊



½ŁĞ ǨŪėŇŪĹƣ ƣŁŵǒĞė ƱŁóƱ ǒŁŇşƣƱ ŨóŪǘ ǘŵƹŪĹ ƘĞŵƘşĞ ǒóŪƱĞė Ʊŵ ŘŵŇŪ ó ĐŵƹƛƣĞ͈ ƱŁĞǘ ĐŵƹşėŪͬƱ ĐŵŨŨŇƱ ̂̃͟
ǘĞóƛƣ Ʊŵ şĞóƛŪŇŪĹ ó ƣśŇşşĞė ƱƛóėĞ ďĞĐóƹƣĞ ƱŁĞǘ ŪĞĞėĞė Ʊŵ ĞóƛŪ ŨŵŪĞǘ ƚƹŇĐśĞƛ Ʊŵ ƣƹƘƘŵƛƱ ƱŁĞŇƛ ĸóŨŇşŇĞƣ͈
ĞƣƘĞĐŇóşşǘ ǒŇƱŁ ƱŁĞ ŇŪĐƛĞóƣĞ ŇŪ ƘĞŵƘşĞ şŇǑŇŪĹ ŇŪ ƘŵǑĞƛƱǘ ėƹĞ Ʊŵ ��ÜU%͇̂̊͟ ÝĞ óşƣŵ şĞóƛŪƱ ƱŁóƱ ǘŵƹŪĹ
ƘĞŵƘşĞ ǒŵƹşė şŇśĞ Ʊŵ şĞóƛŪ Łŵǒ Ʊŵ ƛƹŪ ó ƣŨóşş ďƹƣŇŪĞƣƣ͈ ďƹƱ ėŵŪͬƱ ŪĞĐĞƣƣóƛŇşǘ ŪĞĞė Ʊŵ şĞóƛŪ ƱŁĞ ƣśŇşşĞė
ƱƛóėĞ͇

½ŁŇƣ şĞė ƹƣ Ʊŵ ĐŵŨƘşĞƱĞşǘ ƛĞƣƱƛƹĐƱƹƛĞ ƱŁĞ ǒóǘ ǒĞ ėĞşŇǑĞƛĞė ŵƹƛ ¯ĞĞė ŵĸ OŵƘĞ ǑŵĐóƱŇŵŪóş ƱƛóŇŪŇŪĹ Ʊŵ
ŨĞĞƱ ƱŁĞ ŪĞĞėƣ ŵĸ ƱŁĞ ĐŵŨŨƹŪŇƱǘ͇ UŪƣƱĞóė ŵĸ ĸŵşşŵǒŇŪĹ ƱŁĞ ƣĐŁŵŵş ĐóşĞŪėóƛ͈ ǒŁŇĐŁ ŇŪĐşƹėĞė şĞŪĹƱŁǘ
ŁŵşŇėóǘƣ͈ ǒĞ ėĞĐŇėĞė Ʊŵ ŁóǑĞ Ʊǒŵ ĞŪƛŵşşŨĞŪƱƣ ƘĞƛ ǘĞóƛ͈ ŁóşǑŇŪĹ ƱŁĞ ėƹƛóƱŇŵŪ ŵĸ ƱŁĞ ĐŵƹƛƣĞƣ Ʊŵ ̇ ŵƛ ̂̃
ŨŵŪƱŁƣ͇ ÝĞ óşƣŵ ŇŪƱƛŵėƹĐĞė ó ŪĞǒ ̃ ŨŵŪƱŁ ƣŁŵƛƱ ĐŵƹƛƣĞ óƱ óşş ̄ ĐĞŪƱƛĞƣ ƱĞóĐŁŇŪĹ -ŪƱƛĞƘƛĞŪĞƹƛƣŁŇƘ͈
FŇŪóŪĐŇóş jŇƱĞƛóĐǘ óŪė �ŵŨƘƹƱĞƛ ¯śŇşşƣ͈ ĸŵƛ ƘĞŵƘşĞ ǒóŪƱŇŪĹ Ʊŵ ƣƱóƛƱ ó ďƹƣŇŪĞƣƣ͇ ½ŁŇƣ ŇŪĐƛĞóƣĞė ŵƹƛ
óŪŪƹóş͸ĐóƘóĐŇƱǘ͸Ʊŵ͸̊́́͸ƣƱƹėĞŪƱƣ͈͸ƘƛĞǑŇŵƹƣşǘ͸ŘƹƣƱ͸͇̃̆́

½ŁĞ ǨƛƣƱ ̄ ŨŵŪƱŁƣ ŵĸ ̃́̃̂ ƣóǒ ƹƣ ǒĞşĐŵŨŇŪĹ ŵƹƛ ̃́̃́ ƣƱƹėĞŪƱƣ ďóĐś ĸŵƛ ƱŁĞŇƛ ƘƛóĐƱŇĐóş şĞƣƣŵŪƣ óĸƱĞƛ
ŨŵŪƱŁƣ ŵĸ ƱŁĞŵƛǘ şĞƣƣŵŪƣ óƱ ŁŵŨĞ͇ ÝĞ ǒĞƛĞ ŁŵƘŇŪĹ Ʊŵ Łŵşė ĹƛóėƹóƱŇŵŪƣ ĸŵƛ ƱŁĞŨ Ʊŵ ĐĞşĞďƛóƱĞ ĹĞƱƱŇŪĹ
ƱŁƛŵƹĹŁ ƣƹĐŁ ó ƱŵƹĹŁ ǘĞóƛ ŵĸ şĞóƛŪŇŪĹ͇ ÄŪĸŵƛƱƹŪóƱĞşǘ gĞŪǘó ǒĞŪƱ ďóĐś ŇŪƱŵ şŵĐśėŵǒŪ ŇŪ tóƛĐŁ ̃́̃̂ ƣŵ
ƱŁŇƣ͸ǒóƣŪͬƱ͸ƘŵƣƣŇďşĞ͈͸ŇŪƣƱĞóė͸ƣƱƹėĞŪƱƣ͸ƛĞƱƹƛŪĞė͸ŇŪ͸ĹƛŵƹƘƣ͸ŵĸ͸̅͸Ʊŵ͸ƛĞĐĞŇǑĞ͸ƱŁĞŇƛ͸ĹƛóėƹóƱŇŵŪ͸ĐĞƛƱŇǨĐóƱĞƣ͇

UŪ �ƘƛŇş ͟ eƹŪĞ ̃́̃̂ ƱŁĞ ƣƱóĸĸ óŪė ƱĞóĐŁĞƛƣ ǒŵƛśĞė ƱŇƛĞşĞƣƣşǘ Ʊŵ
ƛĞǒƛŇƱĞ ƱŁĞ ĐƹƛƛŇĐƹşƹŨƣ͈ ƣŵ ƱŁĞǘ Đŵƹşė ďĞ ėĞşŇǑĞƛĞė ŇŪ ̇ ŵƛ ̂̃
ŨŵŪƱŁƣ͇ ½ŁĞǘ ǒŵƛśĞė ŇŪ ĐşŵƣĞ ƘóƛƱŪĞƛƣŁŇƘ ǒŇƱŁ ƱŁĞ ½ĞĐŁŪŇĐóş
ÜŵĐóƱŇŵŪóş -ėƹĐóƱŇŵŪ ½ƛóŇŪŇŪĹ �ƹƱŁŵƛŇƱǘ ͙½Ü-½�͚ óŪė ƱŁĞ
ĞǗóŨŇŪŇŪĹ ďŵóƛėƣ Ʊŵ ĞŪƣƹƛĞ ƱŁĞ ĐƹƛƛŇĐƹşƹŨ ǒóƣ
ĐŵŨƘƛĞŁĞŪƣŇǑĞ óŪė óƘƘƛŵǑĞė͇ ÝĞ ĐƛĞóƱĞė ó ŪĞǒ ¯ĞĞė ŵĸ OŵƘĞ
ďƛóŪė͈ ǒĞďƣŇƱĞ óŪė ƣŵĐŇóş ŨĞėŇó ĐŁóŪŪĞşƣ͈ óŇŨĞė óƱ ƘŵƱĞŪƱŇóş
ƣƱƹėĞŪƱƣ ŇŪ gĞŪǘó͇ ÝĞ ƛĞƘóŇŪƱĞė ƱŁĞ ĐĞŪƱƛĞƣ óŪė ŇŪǑĞƣƱĞė ŇŪ
ŪĞǒ ėĞƣśƣ ͙ƣƹŇƱóďşĞ ĸŵƛ ƣŵĐŇóş ėŇƣƱóŪĐŇŪĹ͚͈ ŨŵƛĞ ĐŵŨƘƹƱĞƛƣ͈
ƱĞǗƱďŵŵśƣ óŪė ƛĞƣŵƹƛĐĞƣ͇ ÝĞ ƛĞĐƛƹŇƱĞė ̄ ŪĞǒ ƱĞóĐŁĞƛƣ Ʊŵ şĞóė
ƱŁĞ -ŪƱƛĞƘƛĞŪĞƹƛƣŁŇƘ͈ FŇŪóŪĐŇóş jŇƱĞƛóĐǘ óŪė �ŵŨƘƹƱĞƛ ¯śŇşşƣ
ĐŵƹƛƣĞ óŪė ǒĞ ǒŵƛśĞė ĐşŵƣĞşǘ ǒŇƱŁŇŪ ƱŁĞ ĐŵŨŨƹŪŇƱŇĞƣ Ʊŵ şĞƱ
ƱŁĞŨ͸śŪŵǒ͸óďŵƹƱ͸ƱŁĞ͸ĐŵƹƛƣĞƣ͸ƣƱóƛƱŇŪĹ͸ŇŪ͸eƹşǘ͌

½ŁĞ͸ŪĞǒ͸¯ĞĞė͸ŵĸ͸OŵƘĞ͸ǒóƣ͸ďŵƛŪ͌

UŪ ŘƹƣƱ ̇ ŨŵŪƱŁƣ ĸƛŵŨ eƹşǘ ͟ %ĞĐĞŨďĞƛ ̃́̃̂ ǒĞ Łóė ̄̄̃ ƣƱƹėĞŪƱƣ ĞŪƛŵşşĞė ŵŪ ĐŵƹƛƣĞƣ ͟ ƱŁĞ ŨŵƣƱ ǒĞͬǑĞ
ĞǑĞƛ͸Łóė͸ƣŇŪĐĞ͸¯ĞĞė͸ŵĸ͸OŵƘĞ͸ďĞĹóŪ͈͸óŪė͸ƱŁŇƣ͸ǒóƣ͸ŘƹƣƱ͸ĸŵƛ͸Łóşĸ͸ó͸ǘĞóƛ͌

½ŁŇƣ ŪĞǒ ĐŵƹƛƣĞ ƣƱƛƹĐƱƹƛĞ óŪė ĐŵƹƛƣĞ ƱǘƘĞƣ ǒŇşş ďĞ ƘŇşŵƱĞė ĸŵƛ óŪŵƱŁĞƛ ǘĞóƛ ŇŪ ͇̃́̃̃ ÝĞͬşş ƱŁĞŪ Đóƛƛǘ
ŵƹƱ óŪŵƱŁĞƛ ĐŵŨŨƹŪŇƱǘ ŪĞĞėƣ óƣƣĞƣƣŨĞŪƱ óŪė ƛĞǑŇĞǒ Łŵǒ ĞĸĸĞĐƱŇǑĞ ŇƱ Łóƣ ďĞĞŪ͈ óŪė ǒŁóƱ ĐŁóŪĹĞƣ
ŪĞĞė Ʊŵ ďĞ ŨóėĞ͇ ÝĞ óƛĞ ĐŵŨŨŇƱƱĞė Ʊŵ ďĞŇŪĹ óĹŇşĞ óŪė ƛĞƣƘŵŪėŇŪĹ Ʊŵ ƱŁĞ ĐŁóŪĹŇŪĹ ŪĞĞėƣ ŵĸ ƱŁĞ
ĐŵŨŨƹŪŇƱǘ͈͸ǒŇƱŁ͸ƱŁĞ͸óŇŨ͸ŵĸ͸ŇŪĐƛĞóƣŇŪĹ͸ǘŵƹƱŁ͸ĞŨƘşŵǘŨĞŪƱ͸óŪė͸ƛĞėƹĐŇŪĹ͸ƘŵǑĞƛƱǘ͇

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̂́



�ŪŵƱŁĞƛ ƱƛóŪƣĸŵƛŨóƱŇŵŪ ĸŵƛ ¯ĞĞė ŵĸ OŵƘĞ Ʊŵŵś ƘşóĐĞ ŇŪ ŵƹƛ gŇƱƹŇ ĐĞŪƱƛĞ͇ Fŵƛ ƣĞǑĞƛóş ǘĞóƛƣ ǒĞ Łóė
ƘŇşŵƱĞė ĹŇǑŇŪĹ ĹƛóėƹóƱĞƣ ƣƱóƛƱ͟ƹƘ ďƹƣŇŪĞƣƣ şŵóŪƣ Ʊŵ ŁĞşƘ ƱŁĞŨ ĞƣƱóďşŇƣŁ ƱŁĞŇƛ ŪĞǒ ďƹƣŇŪĞƣƣĞƣ͇
ÄŪĸŵƛƱƹŪóƱĞşǘ ƱŁĞ ŇŨƘóĐƱ ŵĸ ��ÜU%͈̂̊͟ óŪė ŇŪĐƛĞóƣĞė ƹƛĹĞŪƱ ŪĞĞėƣ͈ ŨĞóŪƱ ƱŁĞ şŵóŪƣ ǒĞƛĞ ėŇǑĞƛƱĞė ĸŵƛ
ƹƛĹĞŪƱ ƣƹƛǑŇǑóş ƛĞƣŵƹƛĐĞƣ ƣƹĐŁ óƣ ĸŵŵė͈ ƛĞŪƱ óŪė ĸƹĞş ŵƛ óŪǘ ƘƛŵǨƱƣ ĸƛŵŨ ƱŁĞ ďƹƣŇŪĞƣƣ ǒĞƛĞ ƹƣĞė ĸŵƛ
ƱŁŵƣĞ ƱŁŇŪĹƣ ƛóƱŁĞƛ ƱŁóŪ ƛĞƘóǘŨĞŪƱƣ͇ ÝĞ ƣƘĞŪƱ ó şŵƱ ŵĸ ƱŇŨĞ ƱóşśŇŪĹ Ʊŵ ƱŁĞ ĹƛóėƹóƱĞƣ͈ ƱŁĞŇƛ ĸóŨŇşŇĞƣ
óŪė ƱŁĞ şŵĐóş ĐŵŨŨƹŪŇƱǘ Ʊŵ ƣĞĞ Łŵǒ ǒĞ Đŵƹşė ŁĞşƘ ƱŁĞ ĹƛóėƹóƱĞƣ şóƹŪĐŁ ƱŁĞŇƛ ďƹƣŇŪĞƣƣĞƣ͈ ŇŪ ó ŨŵƛĞ
ƣƹƣƱóŇŪóďşĞ͸ǒóǘ͇

½ŁŇƣ şĞė ƹƣ Ʊŵ ėĞǑĞşŵƘ ƱŁĞ ŪĞǒ -ėƹĐóƱŇŵŪóş �ƹƣŇŪĞƣƣ
Oƹď óƱ gŇƱƹŇ͇ � ̅ ƛŵŵŨ ďƹŇşėŇŪĹ͈ ƱŁĞ Łƹď Łóƣ óşş ŵĸ ƱŁĞ
Ʊŵŵşƣ͈ ĞƚƹŇƘŨĞŪƱ óŪė ĐŵŨƘƹƱĞƛ ĹƛóėƹóƱĞƣ ŪĞĞė Ʊŵ
şóƹŪĐŁ ƱŁĞŇƛ ďƹƣŇŪĞƣƣ͇ ½ŁĞǘ óƛĞ óďşĞ Ʊŵ ƹƣĞ ƱŁĞ
ƛĞƣŵƹƛĐĞƣ Ʊŵ şóƹŪĐŁ ƱŁĞŇƛ ďƹƣŇŪĞƣƣĞƣ óŪė ǒŁĞŪ ƱŁĞǘ
óƛĞ ĞóƛŪŇŪĹ ĞŪŵƹĹŁ ƱŁĞǘ ĐóŪ ďĞĹŇŪ Ʊŵ ďƹǘ ƱŁĞŇƛ ŵǒŪ
Ʊŵŵşƣ óŪė ĞƚƹŇƘŨĞŪƱ ŵǑĞƛ ƱŇŨĞ͇ ½ŁĞǘ ŁóǑĞ ƱŁĞ
ƱĞóĐŁĞƛƣ ŵŪ ŁóŪė Ʊŵ ŵĸĸĞƛ ĹƹŇėóŪĐĞ óŪė ƣƹƘƘŵƛƱ
ǒŁŇĐŁ ŨóśĞƣ ƱŁĞ Łƹď ƱŁĞ ƘĞƛĸĞĐƱ ƣƱĞƘƘŇŪĹ ƣƱŵŪĞ
ďĞƱǒĞĞŪ ĞėƹĐóƱŇŵŪ óŪė ƛƹŪŪŇŪĹ ó ƣƹĐĐĞƣƣĸƹş ƣŨóşş
ďƹƣŇŪĞƣƣ͇ UƱ óşƣŵ Łóƣ ó şŵǒ͟ĐŵƣƱ ĐŵŨƘƹƱĞƛ ĐóĸĞ ǒŁŇĐŁ
ƱŁĞ şŵĐóş ĐŵŨŨƹŪŇƱǘ ĐóŪ ƹƣĞ ĸŵƛ ĐŵŨƘƹƱĞƛƣ óŪė
ƘƛŇŪƱŇŪĹ ǒŁŇĐŁ ǒŇşş ŁĞşƘ Ʊŵ ĹĞŪĞƛóƱĞ ŇŪĐŵŨĞ Ʊŵ ĐŵǑĞƛ
ƱŁĞ͸ƛƹŪŪŇŪĹ͸ĐŵƣƱƣ͸ŵĸ͸ƱŁĞ͸Łƹď͸ŇŪ͸ĸƹƱƹƛĞ͇

½ŁĞ ďƹŇşėŇŪĹ ŵĸ ƱŁĞ Łƹď ǒóƣ ĐŵŨƘşĞƱĞė óƱ ƱŁĞ ĞŪė ŵĸ ƱŁĞ ǘĞóƛ ƣŵ ǒĞ şŵŵś ĸŵƛǒóƛė Ʊŵ ǒĞşĐŵŨŇŪĹ
ĹƛóėƹóƱĞƣ͸ŇŪ͸͇̃́̃̃

¯ƘĞĐŇóş͸-ėƹĐóƱŇŵŪóş͸vĞĞėƣ͸¯ĐŁŵŵşƣ͸¤ƛŵĹƛóŨŨĞ͸͟͸̃͸ƣĐŁŵŵşƣ͸óƛĞ͸Ūŵǒ͸ƣĞşĸ͟ƛĞşŇóŪƱ͌

Fŵƛ ŵǑĞƛ ̂́ ǘĞóƛƣ ǒĞ ŁóǑĞ ƣƹƘƘŵƛƱĞė Ʊǒŵ ƣƘĞĐŇóş ĞėƹĐóƱŇŵŪóş ŪĞĞėƣ
ƣĐŁŵŵşƣ ŇŪ tƹƛóŪĹͬó �ŵƹŪƱǘ͈ gĞŪǘó͈ ¤ĞƛĐǘ %óǑŇĞƣ óŪė gŇƛƹŪĹƹƛƹ͈ Ʊŵ
ƘƛŵǑŇėĞ ĞėƹĐóƱŇŵŪ͈ ŪƹƱƛŇƱŇŵŪóş ƣƹƘƘŵƛƱ͈ ƱŁĞƛóƘŇĞƣ óŪė ĐŵƹŪƣĞşşŇŪĹ ĸŵƛ
ĐŁŇşėƛĞŪ ǒŇƱŁ ƘŁǘƣŇĐóş ėŇƣóďŇşŇƱŇĞƣ ŵƛ ¯ƘĞĐŇóş -ėƹĐóƱŇŵŪóş vĞĞėƣ ͙¯-v͚͇
ÝĞ ŁóǑĞ ǒŵƛśĞė ĐşŵƣĞşǘ ǒŇƱŁ ĸóŨŇşŇĞƣ óŪė ƱŁĞ ǒŇėĞƛ ĐŵŨŨƹŪŇƱǘ Ʊŵ
ďƛĞóś ėŵǒŪ ƣƱŇĹŨó óŪė ǨŪė ėŇƣóďşĞė ĐŁŇşėƛĞŪ ŇŪ ƱŁĞ ĐŵŨŨƹŪŇƱǘ Ʊŵ
ƘƛŵǑŇėĞ ƱŁĞŨ ǒŇƱŁ óƘƘƛŵƘƛŇóƱĞ ĞėƹĐóƱŇŵŪ óŪė ƱŁĞƛóƘŇĞƣ͈ ĞŪƣƹƛŇŪĹ ƱŁĞǘ
ŁóǑĞ ƱŁĞ ĞóƛşŇĞƣƱ ŇŪƱĞƛǑĞŪƱŇŵŪ ƘŵƣƣŇďşĞ óŪė ƱŁĞ ďĞƣƱ ĐŁóŪĐĞ Ʊŵ ĸƹşǨş ƱŁĞŇƛ

ƘŵƱĞŪƱŇóş͇͸ÝĞ͸ŁóǑĞ͸ǒŵƛśĞė͸Łóƛė͸Ʊŵ͸ĐƛĞóƱĞ͸şŵŪĹ͟ƱĞƛŨ͸óƱƱŇƱƹėĞ͸ĐŁóŪĹĞ͸óďŵƹƱ͸ėŇƣóďŇşŇƱǘ͇

UŪ ̃́̂̊ ǒĞ ƛĞĐĞŇǑĞė ó ĹĞŪĞƛŵƹƣ ėŵŪóƱŇŵŪ Ʊŵ ƱŁŇƣ ƘƛŵĹƛóŨŨĞ ƱŁóƱ͈ óĸƱĞƛ ̃ ǘĞóƛƣ͈ Łóƣ ŁĞşƘĞė ƹƣ Ʊŵ
óĐŁŇĞǑĞ ƣŵŨĞƱŁŇŪĹ óŨóǢŇŪĹ͇ �ŵƱŁ ¤ĞƛĐǘ %óǑŇĞƣ ¯ĐŁŵŵş óŪė gŇƛƹŪĹƹƛƹ ¯ĐŁŵŵş óƛĞ Ūŵǒ ̂́́β
ƣĞşĸ͟ƣƹĸǨĐŇĞŪƱ͈ Ūŵ şŵŪĹĞƛ ƛĞşŇóŪƱ ŵŪ ĞǗƱĞƛŪóş ĸƹŪėŇŪĹ Ʊŵ ƘƛŵǑŇėĞ ƱŁĞŇƛ şŇĸĞ͟ĐŁóŪĹŇŪĹ ƣƹƘƘŵƛƱ Ʊŵ ĐŁŇşėƛĞŪ
ǒŇƱŁ͸ėŇƣóďŇşŇƱŇĞƣ͇

½ŁƛŵƹĹŁ ó ĐŵŨďŇŪóƱŇŵŪ ŵĸ ƘƛóĐƱŇĐóş ƣƹƘƘŵƛƱ͈ ƹƘ͟ƣśŇşşŇŪĹ óŪė
ǨŪóŪĐŇóş ŇŪǑĞƣƱŨĞŪƱ ŇŪƱŵ ŇŪĐŵŨĞ ĹĞŪĞƛóƱŇŵŪ ƘƛŵŘĞĐƱƣ͈ ďŵƱŁ
ƣĐŁŵŵşƣ óƛĞ Ūŵǒ óďşĞ Ʊŵ ĸƹşşǘ ĸƹŪė ƱŁĞŨƣĞşǑĞƣ͇ ½ŁĞǘ ďŵƱŁ ŁóǑĞ
ó ƣĐŁŵŵş ďƹƣŇŪĞƣƣ ĸóƛŨ óŪė ĹƛĞĞŪŁŵƹƣĞ ƱŁóƱ ƘƛŵėƹĐĞƣ
ŪƹƱƛŇƱŇŵƹƣ ĸŵŵė ĸŵƛ ƱŁĞ ĐŁŇşėƛĞŪ Ʊŵ ĞóƱ͈ óŪė ƱŁĞǘ ĐóŪ ƣĞşş ƱŁĞ
ĞǗƱƛó Ʊŵ ĹĞŪĞƛóƱĞ ŇŪĐŵŨĞ ĸŵƛ ĞėƹĐóƱŇŵŪóş ŨóƱĞƛŇóşƣ óŪė
ƱŁĞƛóƘŇĞƣ ĸŵƛ ƱŁĞ ĐŁŇşėƛĞŪ͇ ½ŁĞ ƣĐŁŵŵşƣ ŁóǑĞ óşƣŵ ėĞǑĞşŵƘĞė
ĞǗĐĞşşĞŪƱ ƛĞşóƱŇŵŪƣŁŇƘƣ ǒŇƱŁ ƱŁĞ ǒŇėĞƛ ĐŵŨŨƹŪŇƱǘ óŪė şŵĐóş
ĹŵǑĞƛŪŨĞŪƱ ǒŁŵ ďŵƱŁ Ūŵǒ ƣƹƘƘŵƛƱ ƱŁĞ ƣĐŁŵŵşƣ ǒŇƱŁ óŪǘ
óėėŇƱŇŵŪóş ĐŵƣƱƣ ƱŁĞǘ Ũóǘ ŁóǑĞ͇ �ďǑŇŵƹƣşǘ ĞĐŵŪŵŨŇĐ
ĐŵŪėŇƱŇŵŪƣ ŇŪ gĞŪǘó óƛĞ ǑĞƛǘ ĸƛóĹŇşĞ͈ ƣŵ ǒĞ ǒŇşş śĞĞƘ ŇŪ ĐşŵƣĞ
ĐŵŪƱóĐƱ Ʊŵ ĞŪƣƹƛĞ ƱŁĞ ƣĐŁŵŵşƣ óƛĞ ŨóŪóĹŇŪĹ ŵś ėƹƛŇŪĹ ƱŁĞƣĞ
ĐŁóşşĞŪĹŇŪĹ͸ƱŇŨĞƣ͇

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̂̂

https://www.raisingfutureskenya.org.uk/helpeveryday/


FóŨŇşǘ͸¯ƱƛĞŪĹƱŁĞŪŇŪĹ͸¤ƛŵĹƛóŨŨĞ͸͟͸FóŨŇşŇĞƣ͸óƛĞ͸Ūŵǒ͸ƣĞşĸ͟ƛĞşŇóŪƱ͌

�ŁŇşėƛĞŪ şŇǑŇŪĹ ŇŪ ŵƛƘŁóŪóĹĞƣ óƛĞ óŨŵŪĹ ƱŁĞ ŨŵƣƱ ŨóƛĹŇŪóşŇƣĞė ĹƛŵƹƘƣ ŇŪ ƣŵĐŇĞƱǘ Ĺşŵďóşşǘ͈ ƱŁĞǘ óƛĞ
ŁŇĹŁşǘ ǑƹşŪĞƛóďşĞ Ʊŵ ŪĞĹşĞĐƱ óƣ ǒĞşş óƣ ƘŁǘƣŇĐóş óŪė ƣĞǗƹóş óďƹƣĞ͇ �ǑĞƛ ƱŁĞ şóƣƱ ̆ ǘĞóƛƣ͈ ǒĞ ŁóǑĞ
ƛĞƹŪŇƱĞė ŵǑĞƛ ̇́ ĐŁŇşėƛĞŪ ĸƛŵŨ Ʊǒŵ ĐŁŇşėƛĞŪͬƣ ŁŵŨĞƣ ŇŪ gĞŪǘó ǒŇƱŁ ƱŁĞŇƛ ĸóŨŇşǘ ƱŁƛŵƹĹŁ ĸóŨŇşǘ ƱƛóĐŇŪĹ͈
ĐŵŨŨƹŪŇƱǘ ĞŪĹóĹĞŨĞŪƱ óŪė ĐŵƹŪƣĞşşŇŪĹ͇ UŪ ̃́̃́ óŪė ͈̃́̃̂ ǒĞ ƣƱóƛƱĞė Ʊŵ ƣƹƘƘŵƛƱ ƱŁĞ ĸóŨŇşŇĞƣ Ʊŵ
ďĞĐŵŨĞ ƣĞşĸ͟ƛĞşŇóŪƱ ďǘ ƣƱóƛƱŇŪĹ ƹƘ ƣŨóşş ďƹƣŇŪĞƣƣĞƣ ƣŵ ƱŁĞǘ ĐóŪ ĐŵŪƱŇŪƹĞ Ʊŵ ƘƛŵǑŇėĞ ĸŵƛ ƱŁĞŨƣĞşǑĞƣ
óŪė͸ƱŁĞŇƛ͸ĐŁŇşėƛĞŪ͸ǒŇƱŁŵƹƱ͸ĞǗƱĞƛŪóş͸ƣƹƘƘŵƛƱ͇

�şş ĸóŨŇşŇĞƣ Ʊŵŵś ƘóƛƱ ŇŪ ďƹƣŇŪĞƣƣ ƣśŇşşƣ óŪė ǨŪóŪĐŇóş şŇƱĞƛóĐǘ
ƱƛóŇŪŇŪĹ óŪė ǒĞƛĞ ĹŇǑĞŪ ƣƱóƛƱ͟ƹƘ ĸƹŪėƣ Ʊŵ ĞƣƱóďşŇƣŁ ƱŁĞŇƛ
ďƹƣŇŪĞƣƣĞƣ͇ UƱ ǒóƣ ó ƣƱƛƹĹĹşĞ Ʊŵ ĹĞƱ ƱŁĞŨ ĞƣƱóďşŇƣŁĞė ėƹƛŇŪĹ ƱŁĞ
ƛĞƣƱƛŇĐƱŇŵŪƣ ŇŪ ƘşóĐĞ ĸŵƛ ��ÜU%͈̂̊͟ ƣŵ ƣŵŨĞ Ʊŵŵś şŵŪĹĞƛ ƱŁóŪ ǒĞͬė
ŵƛŇĹŇŪóşşǘ ƘşóŪŪĞė ƘƛĞ͟��ÜU% ďƹƱ ƱŁĞǘ óşş ƘƹşşĞė ƱŁƛŵƹĹŁ ŇƱ ǒŇƱŁ
óėėŇƱŇŵŪóş͸ƣƹƘƘŵƛƱ͸ĸƛŵŨ͸ŵƹƛ͸ǒŵŪėĞƛĸƹş͸ƱĞóŨ͸ŇŪ͸gĞŪǘó͇

�ǘ �ƹĹƹƣƱ ͈̃́̃̂ ƱŁĞ ĸóŨŇşŇĞƣ ǒĞƛĞ óďşĞ Ʊŵ Ƙóǘ ĸŵƛ ̈́β ŵĸ ƱŁĞŇƛ
ĐŁŇşėƛĞŪͬƣ ƣĐŁŵŵş ĸĞĞƣ͈ ƱŁƛŵƹĹŁ ƱŁĞ ƘƛŵǨƱƣ ŨóėĞ ĸƛŵŨ ƱŁĞŇƛ ƣŨóşş
ďƹƣŇŪĞƣƣĞƣ͇ ½ŁŇƣ ǒóƣ ƘóƛƱ ŵĸ ó ƣƱóĹĹĞƛĞė ƛĞėƹĐƱŇŵŪ ŇŪ ǨŪóŪĐŇóş
ƣƹƘƘŵƛƱ ĸƛŵŨ §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó ŵǑĞƛ ƱŁĞ ĐŵƹƛƣĞ ŵĸ ƱŁĞ ̃́̃̂
ǒŇƱŁ͸ó͸ǑŇĞǒ͸Ʊŵ͸ĸóŨŇşŇĞƣ͸ďĞŇŪĹ͸ǨŪóŪĐŇóşşǘ͸ŇŪėĞƘĞŪėĞŪƱ͇

%ĞƣƘŇƱĞ ƱŁĞ ĐŁóşşĞŪĹĞƣ ƱŁĞƣĞ ĸóŨŇşŇĞƣ ŁóǑĞ ĸóĐĞė ėƹĞ Ʊŵ
��ÜU%̂̊͟ óŪė ƱŁĞ ƛĞĐĞŪƱ ėƛŵƹĹŁƱ ŇŪ gĞŪǘó ĐóƹƣŇŪĹ ŁóǑŵĐ Ʊŵ
şŇǑĞşŇŁŵŵėƣ͈ ǒĞ óƛĞ ďĞǘŵŪė Ƙƛŵƹė óŪė ĹƛóƱĞĸƹş Ʊŵ ƛĞƘŵƛƱ ƱŁóƱ ŇŪ
vŵǑĞŨďĞƛ ̃́̃̂ óşş ĸóŨŇşŇĞƣ ǒĞƛĞ óďşĞ Ʊŵ Ƙóǘ ĸŵƛ ̂́́β ŵĸ ƣĐŁŵŵş
ĸĞĞƣ͸óŪė͸ďóƣŇĐ͸ŪĞĞėƣ͈͸ĸŵƛ͸ƱŁĞ͸ǨƛƣƱ͸ƱŇŨĞ͇

½ŁĞ ĸóŨŇşŇĞƣ ŁóǑĞ ŨóėĞ ƱŁŇƣ ƘƛŵŘĞĐƱ ƱŁĞŇƛ ŵǒŪ͈ ǒŇƱŁ vŵŨŇŪóƱĞė GƛŵƹƘ jĞóėĞƛƣ ƱóśŇŪĹ ŵŪ ƱŁĞ ĹƛŵƹƘ
ĐŵŵƛėŇŪóƱŇŵŪ óŪė şĞóėĞƛƣŁŇƘ͈ ǒŇƱŁ ŨŇŪŇŨóş ƣƹƘƘŵƛƱ ĸƛŵŨ ƱŁĞ §óŇƣŇŪĹ FƹƱƹƛĞƣ ƱĞóŨ ŇŪ gĞŪǘó͇ ½ŁĞǘͬƛĞ
ĞŪƣƹƛŇŪĹ ƱŁĞ ĹƛŵƹƘ óĐƱŇǑŇƱŇĞƣ óŪė ƣƹƘƘŵƛƱ óƛĞ ĐŵŪƱŇŪƹŇŪĹ óŪė óƛĞ Ūŵǒ ƛƹŪŪŇŪĹ ƱŁĞ ĹƛŵƹƘƣ ĸƹşşǘ
ŇŪėĞƘĞŪėĞŪƱşǘ͇ FóŨŇşŇĞƣ ŁóǑĞ óşƣŵ ƣĞƱ ƹƘ ŇŪėŇǑŇėƹóş óŪė ĹƛŵƹƘ ƣóǑŇŪĹƣ ĸƹŪėƣ͈ ǒŁŇĐŁ ŨĞŨďĞƛƣ
ĐŵŪƱƛŇďƹƱĞ Ʊŵ ŨŵŪƱŁşǘ͇ ½ŁĞƣĞ ĹƛŵƹƘƣ óƛĞ ó ƣƹƣƱóŇŪóďşĞ şŵŪĹ͟ƱĞƛŨ ƣƹƘƘŵƛƱ ŪĞƱǒŵƛś ĸŵƛ ƱŁĞ ĸóŨŇşŇĞƣ
ǒŁŇĐŁ Ňƣ ó ĹƛĞóƱ ƣƹĐĐĞƣƣ óŪė ĐŵƹşėŪͬƱ ŁóǑĞ ďĞĞŪ ƘŵƣƣŇďşĞ ǒŇƱŁŵƹƱ ƱŁĞ ŁĞşƘ ŵĸ ŵƹƛ ƣƹƘƘŵƛƱĞƛƣ͈ ƱŁóŪś
ǘŵƹ͇

ÝŇƱŁ ǘŵƹƛ ƣƹƘƘŵƛƱ ǒĞͬǑĞ óĐŁŇĞǑĞė ǒŁóƱ óşş ŪŵŪ͟ƘƛŵǨƱƣ ėƛĞóŨ ŵĸ ͡ ŵƹƛ ƣƹƘƘŵƛƱ Ňƣ Ūŵ şŵŪĹĞƛ
ŪĞĞėĞė͸ĸŵƛ͸ƱŁĞƣĞ͸Ʊǒŵ͸ƘƛŵĹƛóŨŨĞƣ͈͸ƱŁĞǘ͸óƛĞ͸ĸƹşşǘ͸ƣĞşĸ͟ƛĞşŇóŪƱ͸óŪė͸şŵĐóşşǘ͸ŵǒŪĞė͇

¤şóŪƣ͸ĸŵƛ͸̃́̃̃

̃́̃̃ ƣĞĞƣ ƱŁĞ ƣƱóƛƱ ŵĸ ó ŪĞǒ ¯ƱƛóƱĞĹŇĐ ¤şóŪ ĸŵƛ §óŇƣŇŪĹ FƹƱƹƛĞƣ͇ Fŵƛ ̃́ ǘĞóƛƣ ǒĞ ŁóǑĞ ƱóşśĞė óďŵƹƱ
§óŇƣŇŪĹ FƹƱƹƛĞƣ ͙ĸŵƛŨĞƛşǘ ÜŇƣŇŵŪ �ĸƛŇĐó͚ óƣ ďĞŇŪĹ ŵŪĞ ŵƛĹóŪŇƣóƱŇŵŪ͇ ½ŁĞ ƛĞóşŇƱǘ Ňƣ ǒĞ óƛĞ Ʊǒŵ
ŵƛĹóŪŇƣóƱŇŵŪƣ ǒŵƛśŇŪĹ ŇŪ ĐşŵƣĞ ƘóƛƱŪĞƛƣŁŇƘ͈ ó �ŁóƛŇƱǘ UŪĐŵƛƘŵƛóƱĞė �ƛĹóŪŇƣóƱŇŵŪ ŇŪ ƱŁĞ Äg͈ óŪė ó
ƛĞĹŇƣƱĞƛĞė vG� ŇŪ gĞŪǘó͇ ÝĞͬƛĞ ďŵƱŁ ĐóşşĞė §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó óŪė ǒĞͬƛĞ ďŵƱŁ ǒŵƛśŇŪĹ Ʊŵǒóƛėƣ
ƱŁĞ ƣóŨĞ ǑŇƣŇŵŪ óŪė ŨŇƣƣŇŵŪ͇ ÝĞ ŁóǑĞ ŘƹƣƱ ƛĞĐŵĹŪŇƣĞė ƱŁóƱ ǒĞ ŁóǑĞ ǑĞƛǘ ėŇĸĸĞƛĞŪƱ ƛŵşĞƣ Ʊŵ Ƙşóǘ ŇŪ
óĐŁŇĞǑŇŪĹ ƱŁŵƣĞ Ĺŵóşƣ͈ ĸƛŵŨ ƱŁĞ Äg ŵƹƛ ƘƛŇŨóƛǘ ĸƹŪĐƱŇŵŪ Ňƣ Ʊŵ ĸƹŪėƛóŇƣĞ óŪė ĸƛŵŨ gĞŪǘó ƱŁĞ ƘƛŇŨóƛǘ
ĸƹŪĐƱŇŵŪ͸Ňƣ͸Ʊŵ͸ėĞşŇǑĞƛ͸ƱŁĞ͸ƘƛŵŘĞĐƱƣ͇

Fŵƛ ƱŁĞ ǨƛƣƱ ƱŇŨĞ͈ ŇŪ ͈̃́̃̃ ƱŁĞ Äg óŪė gĞŪǘóŪ ŵƛĹóŪŇƣóƱŇŵŪƣ ǒŇşş ŁóǑĞ ƱŁĞŇƛ ŵǒŪ ¯ƱƛóƱĞĹŇĐ ¤şóŪ͇ ½ŁŇƣ Ňƣ
ďĞĐóƹƣĞ ǒĞ ƛĞĐŵĹŪŇƣĞ ƱŁóƱ ƱŁĞ gĞŪǘóŪ vG� ƣŁŵƹşė ŁóǑĞ óƹƱŵŪŵŨǘ ŇŪ ėĞĐŇėŇŪĹ ǒŁóƱ ƱŁĞ ƘƛŵĹƛóŨŨĞ
ƘƛŇŵƛŇƱŇĞƣ ƣŁŵƹşė ďĞ óŪė Łŵǒ ďĞƣƱ ƱŁĞ ĸƹŪėŇŪĹ ƣŁŵƹşė ďĞ ŇŪǑĞƣƱĞė Ʊŵ ĞŪƣƹƛĞ ǘŵƹŪĹ ƘĞŵƘşĞ ĐóŪ
ďĞĐŵŨĞ ƣĞşĸ͟ƛĞşŇóŪƱ͈ ĸƛĞĞ ĸƛŵŨ ƘŵǑĞƛƱǘ͇ �ƹƛ gĞŪǘóŪ ƣƱóĸĸ óƛĞ ĸƛŵŨ ƱŁĞ ĐŵŨŨƹŪŇƱŇĞƣ ǒŁĞƛĞ ǒĞ ǒŵƛś
óŪė ƹŪėĞƛƣƱóŪė ƱŁĞ ŪƹóŪĐĞė ŪĞĞėƣ ŵĸ ƱŁĞ ĐŵŨŨƹŪŇƱŇĞƣ óŪė ǒŁóƱ ƘƛŵŘĞĐƱƣ͔ŇŪƱĞƛǑĞŪƱŇŵŪƣ ǒŇşş ďĞ
ƣƹĐĐĞƣƣĸƹş͇

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̂̃



ÝĞ óƛĞ ĐŵŨŨŇƱƱĞė Ʊŵ ¯ŁŇĸƱŇŪĹ ƱŁĞ ¤ŵǒĞƛ Ʊŵ ŵƹƛ ƘóƣƣŇŵŪóƱĞ͈ ĞǗƘĞƛŇĞŪĐĞė óŪė ėĞėŇĐóƱĞė ĐŵşşĞóĹƹĞƣ ŇŪ
gĞŪǘó͇ ÝĞ óƛĞ óĐƹƱĞşǘ óǒóƛĞ ŵĸ ƱŁĞ ƘŵǒĞƛ ŇŨďóşóŪĐĞ ďĞƱǒĞĞŪ vG�ƣ ŇŪ ƱŁĞ Gşŵďóş vŵƛƱŁ͈ ǒŁŵ
ƱǘƘŇĐóşşǘ ŁóǑĞ óĐĐĞƣƣ Ʊŵ ĸƹŪėŇŪĹ͈ óŪė vG�ƣ ŇŪ ƱŁĞ Gşŵďóş ¯ŵƹƱŁ ǒŁŵ ƱǘƘŇĐóşşǘ óƛĞ ŇŨƘşĞŨĞŪƱŇŪĹ ƱŁĞ
ƘƛŵŘĞĐƱƣ͇

�ǑĞƛ ƱŁĞ ŪĞǗƱ ̆ ǘĞóƛƣ ǒĞͬşş ǒŵƛś ǒŇƱŁ ŵƹƛ gĞŪǘóŪ ĐŵşşĞóĹƹĞƣ Ʊŵ ďƹŇşė ƹƘ ƱŁĞŇƛ ƱĞóŨ͈ ƛĞƣŵƹƛĐĞƣ óŪė
ĐóƘóĐŇƱǘ Ʊŵ ƱóśĞ ŵŪ ŨŵƛĞ ŵĸ ƱŁĞ ėĞĐŇƣŇŵŪ ŨóśŇŪĹ ĸŵƛ ŵƹƛ Ʊǒŵ ŵƛĹóŪŇƣóƱŇŵŪƣ óŪė ǒĞͬşş ǒŵƛś Ʊŵ
ĞŪĐŵƹƛóĹĞ ŵƹƛ ĐŵŨŨŇƱƱĞė ĸƹŪėĞƛƣ óŪė ƣƹƘƘŵƛƱĞƛƣ Ʊŵ ĸƹŪė ƱŁĞŨ ėŇƛĞĐƱşǘ͈ ƛóƱŁĞƛ ƱŁóŪ ĹŵŇŪĹ ƱŁƛŵƹĹŁ
ƹƣ͸ŇŪ͸ƱŁĞ͸Äg͸óƣ͸ƱŁĞ͸ŨŇėėşĞ͟ŨóŪ͇

¯ĞĞė ŵĸ OŵƘĞ ǒŇşş ĐŵŪƱŇŪƹĞ Ʊŵ ďĞ ŵƹƛ ǩóĹƣŁŇƘ
ƘƛŵĹƛóŨŨĞ óƣ ŇƱ Łóƣ ƱŁĞ ŨŵƣƱ ŇŨƘóĐƱ ŇŪ ƣƹƘƘŵƛƱŇŪĹ
ǘŵƹŪĹ ƘĞŵƘşĞ Ʊŵ ďĞĐŵŨĞ ƣĞşĸ͟ƛĞşŇóŪƱ óŪė şŇǑĞ ĸƛĞĞ ĸƛŵŨ
ƱŁĞ ĐŵŪƣƱƛóŇŪƱƣ ŵĸ ƘŵǑĞƛƱǘ͇ �ƹƛ ĸŵĐƹƣ ŇŪ ̃́̃̃ ǒŇşş ďĞ
ĸƹŪėƛóŇƣŇŪĹ ĸŵƛ͈ óŪė ĐŵŨŨĞŪĐŇŪĹ ƱŁĞ ďƹŇşėŇŪĹ ŵĸ ó ŪĞǒ
¯ĞĞė ŵĸ OŵƘĞ ĐĞŪƱƛĞ ŇŪ vóŇƛŵďŇ͇ ½ŁĞ şóŪė ǒóƣ
ĹĞŪĞƛŵƹƣşǘ ėŵŪóƱĞė Ʊŵ ƹƣ ó ĸĞǒ ǘĞóƛƣ óĹŵ ďƹƱ ƱŁĞ
ĐƹƛƛĞŪƱ ĐŵŨďŇŪóƱŇŵŪ ŵĸ ĐŵŪǑĞƛƱĞė ƣŁŇƘƘŇŪĹ ĐŵŪƱóŇŪĞƛƣ
óŪė ĐŵƛƛƹĹóƱĞė ŇƛŵŪ ƱĞŨƘŵƛóƛǘ ĐşóƣƣƛŵŵŨƣ ͙ƘŇĐƱƹƛĞė͚
óƛĞ ŪŵƱ ǨƱ ĸŵƛ ƘƹƛƘŵƣĞ͇ ÝĞ ƘşóŪ Ʊŵ ďƹŇşė óŪ óĐĐĞƣƣŇďşĞ͈
ŇŪƣƘŇƛŇŪĹ ̅ ĐşóƣƣƛŵŵŨ ďƹŇşėŇŪĹ óŪė ŪĞǒ ƱŵŇşĞƱ ďşŵĐś͈ ǒŇƱŁ ƱŁĞ ŵƘƱŇŵŪ Ʊŵ óėė óŪ óėėŇƱŇŵŪóş ǩŵŵƛ ŇŪ
ĸƹƱƹƛĞ͈ ǒŁĞŪ ĸƹŪėŇŪĹ óşşŵǒƣ͇ ½ŁĞ ŪĞǒ ďƹŇşėŇŪĹ ǒŇşş ĞŪóďşĞ ƹƣ Ʊŵ óėė óŪ óėėŇƱŇŵŪóş ĐŵƹƛƣĞ óŪė ŇŪĐƛĞóƣĞ
ƱŁĞ ŪƹŨďĞƛ ŵĸ ƣƱƹėĞŪƱƣ ǒĞ ĐóŪ ƣƹƘƘŵƛƱ ĞóĐŁ ǘĞóƛ Ʊŵ ̆̂́ ƣƱƹėĞŪƱƣ͈ ĐƹƛƛĞŪƱşǘ ŘƹƣƱ ͇̂̊̆ ½ŁŇƣ Ňƣ ó ŁƹĹĞ
ĐŵŨŨŇƱŨĞŪƱ ĸŵƛ ƹƣ óƣ ó ƣŨóşş ĐŁóƛŇƱǘ͈ ďƹƱ ŇƱ Ňƣ ĞƣƣĞŪƱŇóş Ʊŵ ƱŁĞ ĸƹƱƹƛĞ ŵĸ ¯ĞĞė ŵĸ OŵƘĞ ŇŪ vóŇƛŵďŇ ͟
ǒŁĞƛĞ͸ǒĞ͸óşǒóǘƣ͸ŁóǑĞ͸ƱŁĞ͸ŁŇĹŁĞƣƱ͸ėĞŨóŪė͸ĸŵƛ͸ĐŵƹƛƣĞƣ͇

FŇŪóŪĐĞ͸ƛĞƘŵƛƱ
§ĞĐĞŇƘƱƣ͸ĸƛŵŨ͸óşş͸ƣŵƹƛĐĞƣ͸͙ŇŪĐŵŨĞ͚͸ďĞƱǒĞĞŪ͸̂ƣƱ͸eóŪƹóƛǘ͟͸̄̂ƣƱ͸%ĞĐĞŨďĞƛ͸̃́̃̂͸ǒóƣ Α͈͇̃̂́̆̄̊

¤óǘŨĞŪƱƣ͸͙ĞǗƘĞŪėŇƱƹƛĞ͚͸ĸŵƛ͸ƱŁĞ͸ǘĞóƛ͸ǒóƣ Α͈͇̃́̆̃̆̈

Α͈̂̈̅̃̃̈ ǒóƣ ƣƘĞŪƱ ŵŪ ĐŁóƛŇƱóďşĞ óĐƱŇǑŇƱŇĞƣ ǒŁŇĐŁ óĐĐŵƹŪƱƣ ĸŵƛ ̉̆β ŵĸ ĞǗƘĞŪėŇƱƹƛĞ͇ ½ŁĞ ƛĞŨóŇŪėĞƛ ǒóƣ
ƣƘĞŪƱ ŵŪ ĹĞŪĞƛóƱŇŪĹ ĸƹŪėƣ͈ ĹŵǑĞƛŪóŪĐĞ óŪė óėŨŇŪ͔ŵǑĞƛŁĞóėƣ ǒŁŇĐŁ ŇŪĐşƹėĞƣ ŨóŪóĹŇŪĹ ƱŁĞ ǨŪóŪĐĞƣ
óŪė óėŁĞƛŇŪĹ Ʊŵ ŵƹƛ ƣƱóƱƹƱŵƛǘ ŵďşŇĹóƱŇŵŪƣ Ʊŵ ĞŪƣƹƛĞ ƱŁĞ ĐŁóƛŇƱǘ Ňƣ ƛƹŪ ƘƛŵĸĞƣƣŇŵŪóşşǘ͇ ÝĞ ėŵ ŪŵƱ ŁóǑĞ
óŪ͸ŵĸǨĐĞ͸ŇŪ͸ƱŁĞ͸Äg͈͸ƣƱóĸĸ͸ǒŵƛś͸ĸƛŵŨ͸ŁŵŨĞ͸Ʊŵ͸Ʊƛǘ͸Ʊŵ͸ƛĞėƹĐĞ͸ŵǑĞƛŁĞóė͸ĐŵƣƱƣ͇

ÝĞ óşƣŵ ƣĞĐƹƛĞė ó Α͈̃́́́́ ĹƛóŪƱ ĸƛŵŨ óŪ ĞŨďóƣƣǘ ŇŪ gĞŪǘó͈ ǒŁŇĐŁ ǒóƣ ƘóŇė ėŇƛĞĐƱşǘ Ʊŵ ƱŁĞ gĞŪǘóŪ
vG� óŪė Ňƣ ŪŵƱ ƛĞǩĞĐƱĞė ŇŪ ƱŁĞƣĞ óĐĐŵƹŪƱƣ͇ ½ŁŇƣ Ňƣ ƘóƛƱ ŵĸ ŵƹƛ ǒŵƛś Ʊŵ ƣƹƘƘŵƛƱ ŵƹƛ gĞŪǘóŪ ƘóƛƱŪĞƛ Ʊŵ
ƣĞĐƹƛĞ͸ŇŪĐŵŨĞ͸ŇŪ͟ĐŵƹŪƱƛǘ͇

½ŁĞ �ŁóƛŇƱǘ ½ƛƹƣƱĞĞƣ ƛĞĐĞŇǑĞė Ūŵ ƛĞŨƹŪĞƛóƱŇŵŪ ĸŵƛ ƱŁĞŇƛ ǒŵƛś óƣ ½ƛƹƣƱĞĞƣ͈ ƱŁĞǘ ǒĞƛĞ ƛĞŇŨďƹƛƣĞė ĸŵƛ
ƱƛóǑĞş͸ĞǗƘĞŪƣĞƣ͸ŇŪ͸şŇŪĞ͸ǒŇƱŁ͸ŵƹƛ͸ĞǗƘĞŪƣĞƣ͸ƘŵşŇĐǘ͇

½ŁĞ ǨŪóŪĐŇóş ƣƱóƱĞŨĞŪƱƣ ŁóǑĞ ďĞĞŪ ƘƛĞƘóƛĞė ŵŪ ƱŁĞ ƛĞĐĞŇƘƱƣ óŪė ƘóǘŨĞŪƱƣ ďóƣŇƣ Ƙşƹƣ ó ƣƱóƱĞŨĞŪƱ ŵĸ
�ƣƣĞƱƣ óŪė jŇóďŇşŇƱŇĞƣ ŇŪ óĐĐŵƛėóŪĐĞ ǒŇƱŁ ƱŁĞ ĐŁóƛŇƱǘͬƣ ĐŵŪƣƱŇƱƹƱŇŵŪ óŪė ŇŪ óĐĐŵƛėóŪĐĞ ǒŇƱŁ ƱŁĞ
ƛĞƚƹŇƛĞŨĞŪƱƣ ŵĸ ƱŁĞ �ŁóƛŇƱŇĞƣ �ĐƱ ͇̃́̂̂ ½ŁĞ óĐĐŵƹŪƱƣ ŁóǑĞ ďĞĞŪ ĞǗóŨŇŪĞė ďǘ óŪ ŇŪėĞƘĞŪėĞŪƱ
ĞǗóŨŇŪĞƛ͇

§ĞƣĞƛǑĞƣ͸¤ŵşŇĐǘ
UƱ Ňƣ ƱŁĞ ƘŵşŇĐǘ ŵĸ §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó Ʊŵ ŨóŇŪƱóŇŪ ƱŁĞ ƹŪƛĞƣƱƛŇĐƱĞė ƛĞƣĞƛǑĞƣ ŵĸ ƱŁĞ ĐŁóƛŇƱǘ óƱ ó şĞǑĞş
ƣƹĸǨĐŇĞŪƱ Ʊŵ ŨĞĞƱ ŇƱƣ ĐŵŨŨŇƱƱĞė ƣƘĞŪė͈ ŨóŪóĹĞŨĞŪƱ͈ óėŨŇŪŇƣƱƛóƱŇŵŪ ό ƣƹƘƘŵƛƱ ĐŵƣƱƣ ĸŵƛ ó ƘĞƛŇŵė ŵĸ ̄
ŨŵŪƱŁƣ͇ ½ŁĞ ͫƛĞƣĞƛǑĞƣͬ óƛĞ ƹŪƛĞƣƱƛŇĐƱĞė ĸƹŪėƣ ŪŵƱ ĐŵŨŨŇƱƱĞė ŵƛ ŇŪǑĞƣƱĞė ŇŪ ƱóŪĹŇďşĞ ǨǗĞė óƣƣĞƱƣ óŪė
óƛĞ ƣƘşŇƱ ďĞƱǒĞĞŪ Äg óŪė gĞŪǘó óĐĐŵƹŪƱƣ óƣ óƘƘƛŵƘƛŇóƱĞ͇ UŪ ƱŁĞ Äg ǒĞ ŁĞşė ƹŪƛĞƣƱƛŇĐƱĞė͈ ėĞƣŇĹŪóƱĞė͈
ƛĞƣĞƛǑĞƣ óƱ ƱŁĞ ĞŪė ŵĸ ƱŁĞ ǘĞóƛ Ʊŵ ĐŵǑĞƛ ̄ ŨŵŪƱŁƣ Äg ƛƹŪŪŇŪĹ ĐŵƣƱƣ͈ ǒŁŇĐŁ ǒóƣ Α͈͇̂̉̄̂́ ½ŁĞ ƛĞŨóŇŪŇŪĹ
Α͈̇̉̉̅́ ƹŪƛĞƣƱƛŇĐƱĞė ĐóƣŁ ŁĞşė óƱ ǘĞóƛ ĞŪė Ňƣ ĸŵƛ ƘşóŪŪĞė ĞǗƘĞŪėŇƱƹƛĞ ŇŪ ̃́̃̃ ͙óƣ ǒĞ ėŵ ŪŵƱ ĐƹƛƛĞŪƱşǘ
ƹƣĞ͸óĐĐƛƹóşƣ͸óĐĐŵƹŪƱŇŪĹ͚͇

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̂̄



§Ňƣś͸tóŪóĹĞŨĞŪƱ
½ŁĞ ½ƛƹƣƱĞĞƣ ŁóǑĞ óƣƣĞƣƣĞė ƱŁĞ ŨóŘŵƛ ƛŇƣśƣ Ʊŵ ǒŁŇĐŁ ƱŁĞ �ŁóƛŇƱǘ Ňƣ ĞǗƘŵƣĞė͈ ŇŪ ƘóƛƱŇĐƹşóƛ ƱŁŵƣĞ ƛĞşóƱĞė
Ʊŵ ƱŁĞ ŵƘĞƛóƱŇŵŪƣ óŪė ǨŪóŪĐĞ ŵĸ ƱŁĞ �ŁóƛŇƱǘ óŪė ĐŵŪƱŇŪƹĞ Ʊŵ ƛĞǑŇĞǒ ƣǘƣƱĞŨƣ Ʊŵ ŨŇƱŇĹóƱĞ ƱŁĞ �ŁóƛŇƱǘͬƣ
ĞǗƘŵƣƹƛĞ͸Ʊŵ͸ŨóŘŵƛ͸ƛŇƣś͇

¤ƹďşŇĐ͸�ĞŪĞǨƱ͸¯ƱóƱĞŨĞŪƱ
½ŁĞ ½ƛƹƣƱĞĞƣ ŵĸ §óŇƣŇŪĹ FƹƱƹƛĞƣ gĞŪǘó ĐŵŪǨƛŨ ƱŁóƱ ƱŁĞǘ ŁóǑĞ ĐŵŨƘşŇĞė ǒŇƱŁ ƱŁĞ ėƹƱǘ ĐŵŪƱóŇŪĞė
ǒŇƱŁŇŪ ƱŁĞ �ŁóƛŇƱŇĞƣ �ĐƱ ̃́̂̂ Ʊŵ ŁóǑĞ ėƹĞ ƛĞĹóƛė Ʊŵ ƱŁĞ �ŁóƛŇƱǘ �ŵŨŨŇƣƣŇŵŪͬƣ ĹĞŪĞƛóş ĹƹŇėóŪĐĞ ŵŪ
ƘƹďşŇĐ͸ďĞŪĞǨƱ͇͸�ƹƛ͸�ŁóŇƛŨóŪͬƣ͸ƛĞƘŵƛƱ͸ėĞƱóŇşƣ͸Łŵǒ͸ǒĞ͸ŁóǑĞ͸ėĞşŇǑĞƛĞė͸ŵƹƛ͸ƘƹƛƘŵƣĞƣ͸ĸŵƛ͸ƘƹďşŇĐ͸ďĞŪĞǨƱ͇

¯óĸĞĹƹóƛėŇŪĹ
½ŁĞ ƣóĸĞƱǘ óŪė ǒĞşşďĞŇŪĹ ŵĸ ƱŁĞ ƣƱƹėĞŪƱƣ͈ ĐŵŨŨƹŪŇƱǘ͈ ǑŵşƹŪƱĞĞƛƣ óŪė ƣƱóĸĸ ǒĞ ǒŵƛś óşŵŪĹƣŇėĞ Ňƣ ŵƹƛ
ƱŵƘ ƘƛŇŵƛŇƱǘ͇ ÝĞ ŁóǑĞ ó ĐŵŨƘƛĞŁĞŪƣŇǑĞ ¯óĸĞĹƹóƛėŇŪĹ ¤ŵşŇĐǘ óŪė ƣĞƱ ŵĸ ƘƛŵĐĞėƹƛĞƣ͇ �şş ƣƱóĸĸ ƹŪėĞƛĹŵ
óŪ óŪŪƹóş ƣóĸĞĹƹóƛėŇŪĹ ƱƛóŇŪŇŪĹ ĐŵƹƛƣĞ óŪė ŵƹƛ ¯ĞŪŇŵƛ jĞóėĞƛƣŁŇƘ ŁóǑĞ ĐŵŨƘşĞƱĞė ƱƛóŇŪŇŪĹ ŇŪ ƱŁĞ
ŇŨƘşĞŨĞŪƱóƱŇŵŪ͸óŪė͸ŨóŪóĹĞŨĞŪƱ͸ŵĸ͸ƣóĸĞĹƹóƛėŇŪĹ͸ŇŪ͸ƱŁĞ͸ŁƹŨóŪŇƱóƛŇóŪ͸ƣĞĐƱŵƛ͇

ÝĞͲė͸şŇśĞ͸Ʊŵ͸ƱóśĞ͸ƱŁŇƣ͸ŵƘƘŵƛƱƹŪŇƱǘ͸Ʊŵ͸ƱŁóŪś͸óşş͸ŵĸ͸ŵƹƛ͸ėĞėŇĐóƱĞė͸ƣƹƘƘŵƛƱĞƛƣ͸óŪė͸ėŵŪŵƛƣ͈͸ǒŇƱŁŵƹƱ
ǘŵƹƛ͸ĐŵŨŨŇƱŨĞŪƱ͸óŪė͸ĹĞŪĞƛŵƣŇƱǘ͸ǒĞ͸ǒŵƹşėŪͲƱ͸ďĞ͸óďşĞ͸Ʊŵ͸ĐŵŪƱŇŪƹĞ͸ŵƹƛ͸ŨƹĐŁ͸ŪĞĞėĞė͸ǒŵƛś

ƣƹƘƘŵƛƱŇŪĹ͸ǑƹşŪĞƛóďşĞ͸ĐŁŇşėƛĞŪ͸óŪė͸ǘŵƹŪĹ͸ƘĞŵƘşĞ͸ŇŪ͸gĞŪǘó͇͸½ŁóŪś͸ǘŵƹ͇

¤ŁŵƱŵ͉͸¯ƱƹėĞŪƱƣ͸óƱ͸¯ĞĞė͸ŵĸ͸OŵƘĞ͸gŇƱƹŇ͸ƛĞĐĞŇǑĞ͸ƱŁĞŇƛ͸ĸƛĞĞ͸ŨŵŪƱŁşǘ͸ŨĞŪƣƱƛƹóş͸ŁǘĹŇĞŪĞ͸ƘóĐśƣ

ŁĞşşŵϋƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
§óŇƣŇŪĹ͸FƹƱƹƛĞƣ͸gĞŪǘó͈͸½ŁĞ͸�ŇƛĐşĞ͈͸̄̄͸§ŵĐśŇŪĹŁóŨ͸jóŪĞ͈͸¯ŁĞĸǨĞşė͸¯̂͸̅FÝ

ǒǒǒ͇ƛóŇƣŇŪĹĸƹƱƹƛĞƣśĞŪǘó͇ŵƛĹ͇ƹś
̂̅
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Independent examiner's 
report on the accounts  

           6HFWLRQ�$������������������������,QGHSHQGHQW�([DPLQHU¶V�5HSRUW 
 

 

Report to the trustees/ 
members of 

Raising Futures Kenya 

  

On accounts for the year 
ended 

31 December 2021 Charity no 
(if any) 

1181670 

  

Set out on pages 16 & 17 

  

 
 
 

Responsibilities and 
basis of report 

I report to the trustees on my examination of the accounts of the above 
FKDULW\��³WKH�7UXVW´��IRU�WKH�\HDU�HQGHG�31/12/2019. 
 
As the charity trustees of the Trust, you are responsible for the preparation 
of the accounts in accordance with the requirements of the Charities Act 
������³WKH�$FW´�.  
 
,�UHSRUW�LQ�UHVSHFW�RI�P\�H[DPLQDWLRQ�RI�WKH�7UXVW¶V�DFFRXQWV�FDUULHG�RXW� 
under section 145 of the 2011 Act and in carrying out my examination, I 
have followed the applicable Directions given by the Charity Commission 
under section 145(5)(b) of the Act. 

Independent 
examiner's statement 

I have completed my examination.  I confirm that no material matters have 
come to my attention (other than that disclosed below *) in connection with 
the examination which gives me cause to believe that in, any material 
respect: 

x accounting records were not kept in accordance with section 130 of 
the Act or  

x the accounts do not accord with the accounting records 
 

I have no concerns and have come across no other matters in connection 
with the examination to which attention should be drawn in order to enable a 
proper understanding of the accounts to be reached. 
* Please delete the words in the brackets if they do not apply. 

  

Signed:  Date: 29 July 2022 
  

Name: M R Cooper 
  

Relevant professional 
qualification(s) or body 

(if any): 

ACA 

  

Address: 29 Welbeck Avenue 

 Southampton 

 SO17 1ST 
 

Kirsty Erridge
17 & 18
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Section B                           Disclosure  

 
Only complete if the examiner needs to highlight matters of concern (see CC32, 
Independent examination of charity accounts: directions and guidance for 
examiners). 

Give here brief details of 
any items that the 
examiner wishes to 
disclose. 

 

 
 



&&;;�5��DFFRXQWV��66� � ����������

&KDULW\�1DPH 1R��LI�DQ\�

&&��D
5DLVLQJ�)XWXUHV�.HQ\D �������

5HFHLSWV�DQG�SD\PHQWV�DFFRXQWV
)RU�WKH�SHULRG�

IURP
3HULRG�VWDUW�GDWH

7R
3HULRG�HQG�GDWH

���������� ����������

6HFWLRQ�$�5HFHLSWV�DQG�SD\PHQWV
8QUHVWULFWHG�

IXQGV
5HVWULFWHG�

IXQGV
(QGRZPHQW�

IXQGV 7RWDO�IXQGV /DVW�\HDU

�WR�WKH�QHDUHVW������
� WR�WKH�QHDUHVW�� WR�WKH�QHDUHVW�� WR�WKH�QHDUHVW�� WR�WKH�QHDUHVW��

$��5HFHLSWV�
'RQDWLRQV � ����������������������� � ������������������������� � �௕௕����������������������� � ����������������������� � ����������������������
*UDQW�LQFRPH � ����������������������� � ����������������������� � �௕௕����������������������� � ���������������������� � ��������������������
*LIW$LG � ������������������������ � �௕௕����������������������� � �௕௕����������������������� � ������������������������ � ����������������������
%DQN�,QWHUHVW � �������������������������� � �௕௕����������������������� � �௕௕����������������������� � �������������������������� � ��������������������������

� ���������������������������� � �௕௕����������������������� � �௕௕����������������������� � �௕௕����������������������� ��

6XE�WRWDO�*URVV�LQFRPH�IRU�
$5��

� ���������������������� � ����������������������� � �௕௕����������������������� � ���������������������� � ��������������������

$��$VVHW�DQG�LQYHVWPHQW�VDOHV��
�VHH�WDEOH��

� ���������������������������� � ���������������������������� � ���������������������������� � �௕௕�����������������������

6XE�WRWDO� � ���������������������������� � ���������������������������� � ���������������������������� � �௕௕����������������������� � ��������������������������

7RWDO�UHFHLSWV � ������������������� � �������������������� � ������������������������ � ��������������������� � �����������������

$��3D\PHQWV
&KDULWDEOH�DFWLYLWLHV� � ����������������������� � ���������������������� � �௕௕����������������������� � ���������������������� � ��������������������
&RVW�RI�UDLVLQJ�IXQGV � ����������������������� � �௕௕����������������������� � �௕௕����������������������� � ����������������������� � ����������������������
$GPLQLVWUDWLRQ � ������������������������ � �௕௕����������������������� � �௕௕����������������������� � ������������������������ � ����������������������
2YHUKHDGV � ������������������������ � �௕௕����������������������� � �௕௕����������������������� � ������������������������ � ������������������������
*RYHUQDQFH� � ������������������������� � �௕௕����������������������� � �௕௕����������������������� � ������������������������� � ������������������������

� ���������������������������� � �௕௕����������������������� � �௕௕����������������������� � �௕௕����������������������� � �௕௕���������������������
6XE�WRWDO � ����������������������� � ���������������������� � �௕௕����������������������� � ���������������������� � ��������������������

$��$VVHW�DQG�LQYHVWPHQW�
SXUFKDVHV���VHH�WDEOH�

� ���������������������������� � ���������������������������� � ���������������������������� � �௕௕�����������������������
� ���������������������������� � ���������������������������� � ���������������������������� � �௕௕�����������������������

6XE�WRWDO � ���������������������������� � ���������������������������� � ���������������������������� � �௕௕�����������������������

7RWDO�SD\PHQWV � �������������������� � ������������������� � ������������������������ � ��������������������� � �����������������

1HW�RI�UHFHLSWV��SD\PHQWV� � �������������������� � �������������������� � �௕௕������������������� � ��������������������� � ������������������
$��7UDQVIHUV�EHWZHHQ�IXQGV � ������������������������� � �௕௕�������������������� � �௕௕�������������������� � �௕௕����������������������� � �௕௕������������������
$��&DVK�IXQGV�ODVW�\HDU�HQG� � �������������������� � �������������������� � �௕௕�������������������� � �������������������� � ������������������

&DVK�IXQGV�WKLV�\HDU�HQG � �������������������� � ��������������������� � �௕௕������������������� � �������������������� � ������������������
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&&;;�5��DFFRXQWV��66� � ����������

6HFWLRQ�%�6WDWHPHQW�RI�DVVHWV�DQG�OLDELOLWLHV�DW�WKH�HQG�RI�WKH�SHULRG

&DWHJRULHV �'HWDLOV�
8QUHVWULFWHG�

IXQGV�
5HVWULFWHG�
IXQGV�

(QGRZPHQW�
IXQGV�

WR�QHDUHVW�� WR�QHDUHVW�� WR�QHDUHVW��

%��&DVK�IXQGV �%DUFOD\V�$FFRXQW���5). ������ � ������������������������ � �௕௕���������������������

�%DUFOD\V�$FFRXQW�� ����� � �௕௕����������������������� � �௕௕���������������������

�5%6 ������ � �௕௕����������������������� � �௕௕���������������������

�&$)�6KDZEURRN��5HVHUYHV�$FFRXQW� � ����������������������� � �௕௕���������������������

�7RWDO�FDVK�IXQGV� � �������������������� � ��������������������� � �௕௕������������������

�DJUHH�EDODQFHV�ZLWK�UHFHLSWV�DQG�SD\PHQWV�
DFFRXQW�V�� 2. 2. 2.

8QUHVWULFWHG�
IXQGV�

5HVWULFWHG�
IXQGV�

(QGRZPHQW�
IXQGV�

'HWDLOV WR�QHDUHVW�� WR�QHDUHVW�� WR�QHDUHVW��

%��2WKHU�PRQHWDU\�DVVHWV �3HQVLRQV�3D\DEOH��UHIXQG�GXH������ � �௕௕����������������������� � ������������������������� � �௕௕���������������������

� �௕௕����������������������� � �௕௕����������������������� � �௕௕���������������������
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Raising Futures Kenya
Annual Report 2020

Formerly known as: Vision Africa Give a Child a Future

Raising Futures Kenya works together with vulnerable children and young people in Kenya to enable
them to access free technical vocational education, business skills training and mental health and
wellbeing support through our Seed of Hope programme. We support students aged 14-25 to find
secure employment or set up a small business enabling them, and their families, to build a financially
secure future, free from poverty. Our Seed of Hope programme won a Small Charity Big Impact Award in
2019 from The Foundation for Social Improvement and has been externally audited for impact, being
rated as ‘highly impactful’.

For 19 years we have worked in close collaboration with local people and organisations
in Kenya to develop projects that are owned by the community and create real, lasting,
sustainable change. We support young people like Linet (pictured), who had an
incredibly traumatic childhood and no practical skills or educational opportunities. She
graduated from Seed of Hope with a qualification in Fashion Design and is now a
tailor at the company where she did her work experience. As well as supporting her
twins, she is now able to send money to support her six siblings with their education
and hopes to start her own business when she has saved enough.

“My life wouldn’t have been good without Seed of Hope. I’ve found everything that I’ve never had
before. I don’t know where I would have been right now without it, I would have been demoralised,

I probably would have died because of my low self-esteem and depression.”
- Linet, Seed of Hope student

Photo: Students at Seed of Hope Kitui
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The need for our work
“With no other options for education or work, I turned to sex work to put a roof over my head.

The harsh life as a street girl, I was harassed and abused by the big boys and I became
pregnant. I thought about committing suicide as I felt like this life has no meaning and my

child’s life would be even more tragic than mine.” - Seed of Hope student 2019

Across Kenya, over 1.5 million young people aged 15-24 are now unemployed and not in education or
training (KNBS Labour Report, Dec20). Half of these young people have lost their jobs since the start
of COVID-19. We’ve seen firsthand the devastating impact this has had on children, young people and
families. Many families live hand-to-mouth and rely on casual labour jobs which have now been lost,
particularly in the rural areas and slum communities where we work.

Self-employment is now the most secure way to earn an income in these communities and is being
encouraged by the Government, but many young people do not have the skills and knowledge
needed. Few young people in Kenya have secondary education (only of 27% the young people we
work with), and this is often poor quality. Financial literacy (money management) and business skills
are not addressed in formal education in Kenya, and young people struggle to access any capital
funding to establish their own businesses.

High levels of youth unemployment and poverty puts young people, particularly young girls, in a very
vulnerable position - at high risk of exploitation including; child marriage, teenage pregnancy, selling
sex as a means to survive, drug/alcohol addiction and criminal activity. Vulnerable girls are also the
victims of gender based violence, including rape, sexual violence, sexual harassment and physical
violence. These horrendous experiences often cause significant trauma and poor mental health.

Nicholas’ Story
Nicholas joined Seed of Hope Kitui in 2020 three years after completing
his primary school education. He had spent those three years working for
a local butchery in his village.  He had no opportunities or hopes and
thought he had a bleak future ahead of him.

However, a chance meeting with a former Seed of Hope student meant
he heard about the free courses on offer. He immediately enrolled in the
Hairdressing and Beauty therapy course. This was a courageous step as he
was the only male enrolled in the class amongst 24 girls but that didn’t
stop him.

Nicholas was a stellar student in his class and was always among the top
performers. During the COVID-19 lockdown, when centres were closed for
face-to-face training, Nicholas  started a work attachment (internship)
with a local salon. At first customers were curious, as not many people had seen a man working in a
salon before within the community. In the two months that he was on attachment, he was able to
build a number of clients who would specially request him as they were so impressed with his skill.

The work experience gave Nicholas the confidence he needed to learn more about the workplace and
running a business, and the motivation to develop his skills when the face-to-face training resumed.
His parents have seen his personal growth and can attest to the dedication in which Nicholas has put
in making sure he is the best at his craft.

Nicholas is now working at the salon where he did his work attachment and has grown his network of
private clients. He intends to apply for the business loan offered by Seed of Hope Kitui to start his own
salon and cosmetic shop. In his own words; “Seed of Hope has helped me change my life in ways
that I didn't think were possible, I’m glad that I was able to take this opportunity for it has given
me the hope for a better future”.

www.raisingfutureskenya.org.uk
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History

Raising Futures Kenya (registered charity number 1181670), formally known as Vision Africa Give a
Child a Future, is a UK registered charity working in partnership with a Kenyan Non-Governmental
Organisation (NGO). Vision Africa Give a Child a Future (registered charity No is: 1091198) was
established in the UK in 2001 by Rev and Mrs Packard and was registered as a charity in England and
Wales on 18th March 2002 under its constitution, which was adopted on 15th December 2001 and
amended 9th March 2002.

In December 2018, we re-branded as Raising Futures Kenya. In January 2019 a new organisation,
Raising Futures Kenya CIO was registered with the Charity Commission as a Charitable Incorporated
Organisation (CIO, registered charity number 1181670) to replace Vision Africa Give a Child a Future.
The Trustees of the charity felt that the CIO structure, which was not available when the charity was
originally founded, was more appropriate for the future ambitions of the charity. Once all of Vision
Africa Give a Child a Future’s (1091198) liabilities and assets are transferred to Raising Futures Kenya
(1181670), Vision Africa Give a Child a Future (1091198) will be officially closed and removed from the
Charity Commission register.

Vision, Mission and Themes

Our vision is a world where all children and young people in Kenya live with dignity, hope, and the
opportunity to fully participate in society.
Our mission is to create opportunities with children and young people in Kenya to break the cycle of
poverty and inequality and fulfil their potential.
Our overarching themes are embedded in each and every aspect of our work at Raising Futures
Kenya.

Theme 1 – Sustainability - We work hard to ensure that everything we do is environmentally and
socially sustainable. Whether it is the decisions we make about travel or printing, or the projects we
engage with in Kenya.
Theme 2 – Transparency - We want to be leaders in transparency in the charity sector. We commit to
making our decision-making processes, finances and fundraising practices publically available for our
supporters to see for themselves. We’re very confident in our approach to development and
management.
Theme 3 – Respect - We treat everyone with respect, whether students and their families, our
generous donors who make our work possible, the teachers at our vocational training centers, or our
employees and volunteers.
Theme 4 - Person centred - We consider the whole person in our work. Sustainable development
isn’t simple, solutions are often complex and unique to each individual. We work closely with the
children, young people and families we support to ensure they have all the support they need to
break the cycle of poverty and inequality.

Trustees
Trustees are chosen and elected by the Raising Futures Kenya Board. The following trustees served
throughout the year 2020:

Chair: Andrew King
Treasurer: Michael Doris (appointed 23.09.20)
Secretary: Jo Chamberlain
Andrew Munnings

Deborah Kimathi
Brogan Pierce
James Bramble
Manni Kuthiala (appointed 23.09.20

The following Trustee stepped down in Feb 2020: Laura Roberts

Founders - Mrs. V. Packard. Rev. J. Packard.
Bankers - Barclays Bank, Tamworth Business Centre 24 Middle Entry, Tamworth, B79 7NJ
Independent Examiner - Susan Forde
All photos and stories in this report are shared with consent.

www.raisingfutureskenya.org.uk
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Chair’s Report for the period Jan-Dec 2020
Throughout this incredibly difficult year, we found ourselves increasingly drawn to the power of young
Kenyans and their stories to keep us going.

I personally found myself regularly going back to a quote from Esther, the head girl at Seed of Hope
Nairobi.

When asked what advice she would give to her past self, she said; "When you feel like you have
reached the end of your rope, tie a knot and hold on. You are stronger than you know."

This was the advice we needed this year. 2020 was the most challenging year we’ve ever experienced
as an organisation. It presented the perfect storm for us; huge increased need for emergency aid due
to COVID-19, coupled with a huge reduction in funding available to charities working in international
development with many funders closing their doors to charities like us.

Thankfully several funders and our wonderfully generous supporters stepped in during our hour of
need and granted us emergency funding which we were able to quickly disburse to Kenya, and to the
families and children who had no food and no rent to keep a roof over their heads. We are incredibly
grateful to our loyal pool of generous supporters, many of whom have been with us since the charity
began, who donated to our emergency appeal and enabled us to be where we were most needed
most.  Here is a summary of what’s happened at Raising Futures Kenya in 2020.

Staff changes
In May 2020 we wished Vic Hancock Fell, our UK Director, a happy maternity leave as she had her
second child. Kirsty Erridge, our Deputy UK Director, was promoted to interim UK Director to cover
Vic’s role until her return in July 2021.

Projects
Despite COVID-19, 2020 has seen us make significant progress towards our strategic priority areas:

1. Continue to deliver and develop/improve our vocational training model (Seed of Hope) to
boost opportunities for young men and women from vulnerable communities in Kenya.

2. Build the capacity of our two partner specialist schools, Percy Davies and Kirunguru, to
facilitate full community ownership and future sustainability of the schools, without the
financial support of Raising Futures Kenya.

3. Equip and empower the families of the re-integrated children and former sponsored students,
to be income secure and able to provide for their families’ basic needs.

COVID-19 Emergency Support
Thanks to our incredible generous supporters and funders we were able to
very quickly launch an emergency support project for the most vulnerable
children and families who had lost all of their household income when
restrictions to prevent the spread of COVID-19 lead to huge unemployment
levels. As our team in Kenya work very closely with the children, young
people and families in our projects we had the infrastructure in place to
quickly assess the level of support each family needed and within 2 weeks
were able to provide them with emergency support. We’re really proud of
this and it’s certainly one of the advantages of being a small organisation
and being able to be agile and respond quickly.

We supported 358 people with emergency support such as food, hygiene
products and cooking fuel. We also paid rent for many families at risk of
becoming homeless. Towards the end of the year many families were
supported with a small amount of seed funding to start a small business so they wouldn’t be reliant
on us for on-going support.  There are still young people we are supporting going into 2021.

www.raisingfutureskenya.org.uk
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Seed of Hope Programme
Our flagship holistic vocational training programme, which is free for all
vulnerable 14-25 years olds, continued despite the COVID-19 lockdown
resulting in all schools and colleges in Kenya closing from March 2020. Our
fantastic team of teachers quicking pivoted and adapted the courses to be
delivered to students remotely. This was done through a variety of
WhatsApp groups, text messages, phone calls and printed work packs for
those children and young people without phones. All students were also
able to access free counselling sessions with some of our specially trained
teachers. This mental health wellbeing support was so vital to many
students who were going through incredibly difficult situations.

Our 3 Seed of Hope training centres remained closed for 7 months. When
they reopened we had a phased return of students with some students

going on work placements whilst others came in for their practical lessons and then swapped. Sadly,
although most students continued with the remote learning, not all students were able to come back
to practical lessons. This was due to a variety of reasons; not living in the area any longer (having
returned to their home or to live with extended family), having to find work to support their families
due to the widespread increase in poverty but perhaps the most sad was the number of girls who
didn’t return because they had been married off or had fallen pregnant. This is a common issue
affecting girls in communities the world over, poverty often leads to exploitation of girls and young
women or forces them to make heartbreaking decisions such as turning to prostitution or crime to
survive. Our teachers have been working closely with these girls, and their families, to support them
back into learning.

We treat every student as an individual and tailor the support they need to help them stay in
education. This includes practical support such as free cooked lunches, menstrual health products for
all girls and support with travel costs. We continue to provide our Life Skills, Wellbeing,
Empowerment and Gender Equality sessions to students every week. These sessions cover topics
such as healthy relationships, respect, gender based violence, female genital mutilation, sexual and
general health, nutrition and many other topics which help to empower young people to know and
assert their rights. We are committed to challenging harmful traditional practices and anything
which perpetuates gender inequality. Students also have access to free counselling whenever they
need it to help them cope with past trauma and depression/anxiety etc. We know that students can’t
focus on learning if they are hungry or suffering from a past trauma, we’re here to support them with
these issues so they’re in the best possible position to learn and build a secure, rewarding future for
themselves.

We have been working on increasing sustainability of the two rural
Seed of Hope centres, Kitui and Kariti, through the expansion of
their farms. We’ve been planting a mixture of short-term and
long-term crops to supplement the lunches provided for the
students and surplus can be sold to generate income to subsidise
the running costs of the training centres. We’re very keen to reduce
our environmental impact so growing our own crops is a small step
towards this.

All of our staff are from the communities we work in so we knew there was an increased need for
training and support for young people to be able to set up their own business, as employment
opportunities were even more scarce. 1.5 million young people under 25 are unemployed in Kenya
now, almost half of these lost their jobs due to COVID-19. In November 2020 we undertook a
large-scale Community Needs Assessment surveying over 300 participants across the communities
we work alongside. Participants included: students, parents/guardians, teachers, local business
owners, Government officials, local education and training providers, village leaders etc.

The findings from this needs assessment has given us time to review our Seed of Hope programme
and how we can increase the students we can work alongside in 2021, alongside increasing
sustainability of the programme so there isn’t a reliance on overseas funding.

www.raisingfutureskenya.org.uk
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Special Education Schools Programme
Thanks to a grant from Danish charity Help Every Day, we have
made significant progress with Strategic Objective 2. Both Percy
Davies and Kirunguru Special Education Schools now benefit
from income generating farms to supplement their feeding
programme and generate income for school costs. The schools
have planted a variety of short-term and long-term crops so there
is something for every season. In 2021 the schools will set up their
additional income generating activities which includes a small
bakery and a posho mill to make flour. We are confident both
schools will be totally self-reliant mid way through 2021.
Photo: New crops ready for planting

Family Strengthening Programme
We’ve made excellent progress with Strategic Objective 3
thanks to our Programme Manager Winnie. At the end of 2020
all 41 families in our Family Strengthening Programme had
taken part in financial literacy and business skills training, and
had received their business start up grant. They have set up a
variety of businesses from general stores, fruit and vegetable
stalls, food stalls, second hand clothing and homeware stores,
basket weaving, mat making, tailoring, farming and many
more!
Photo: Nelius, guardian of one of the children, at her new stall selling beans and pulses.

Our goal is that these families will be running successful profitable businesses that enable them to
generate income to support their children’s basic needs and education costs by the end of 2021 so
they will be fully self-sufficient and independent.

This training and opportunity to become financially independent was more important since
COVID-19. Many families rely on casual labour jobs which are often irregular and poorly paid. Sadly
due to lockdown restrictions most of these jobs were lost and families lost their only source of income.
We provided emergency support such as food and hygiene products. For some families we paid their
rent as they’d lost all income and were at risk of becoming homeless. Having the opportunity to set
up and run their own family business, and not be reliant on anyone else, is a huge stepping stone
towards independence.

This is the final hurdle in a long and emotional journey for 63 children who have been reunited with
their families after growing up in a children’s home. With this support, these families will never be
torn apart by poverty again.

Plans for 2021
Thanks to the Waterloo Foundation for a grant towards developing a new strategy, we are well
underway with developing a new 3 year strategy which will be finalised in 2021 ready to be
implemented from 2022.

Our needs assessment in November 2020 showed a huge demand for business and financial literacy
training courses, along with requests for computer training. In response to this, we will be introducing
a new course; ‘Business, Financial Literacy and IT Skills Training’, at all three Seed of Hope centres to
focus on providing the essential skills and knowledge needed to set up a small business. Feedback
from the community was that many would like to learn how to set up a business but can’t commit to
learning a skilled vocational trade. This new 2 month short course will enable people to set up a wide
variety of businesses in their local communities. This will help the local economy by circulating
money locally and improving poverty levels in the area. We will run this course 6 times a year which
means more people can take part in the training and we can target all young people in the
community rather than just school leavers. We hope to train 450 young people on this course in a
year.  We will be offering childcare vouchers to enable young parents to attend the training.

www.raisingfutureskenya.org.uk
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Our vocational training courses will be condensed into 6 or 12 month courses which will enable
graduates to start their business or secure employment quicker which will help their household
income and help to reduce poverty in the community.

A new Business Hub in our Kitui Seed of Hope centre will be a base for graduates to launch their
business from. It will have the tools, equipment, textbooks and computers they need to get their
business started. Once they have saved enough they can buy their own tools and set up on their own.
The Hub will have a full-time Business and IT teacher available for guidance and support and
graduates will be able to ask their vocational training teachers for technical advice. We think the hub
will become the perfect stepping stone between full-time education and running a successful
business. The building work for the Business Hub will begin in early 2021. We are very grateful to the
British & Foreign School Society for supporting this project. Funding towards this was received at the
end of 2020 although the building will begin in 2021 which is why our income looks higher than our
expenditure this year.

As an organisation we are committed to tackling racial and social injustice and will be doing
everything we can in 2021 to address inequalities and to become better allies to all marginalised
members of society. We have established a UK/Kenya Trustee working group to ensure our two
Boards work collaboratively together and have an opportunity to make suggestions and to voice any
concerns or issues.

Thank you
As always, the progress made with our projects is only possible thanks to our hardworking and
dedicated partner organisation Vision Africa NGO. Mary Mwangi, Florence Olwenge, Winnie Kavutha,
Sherry Waweru and all of the dedicated teachers and support staff continue to push for progress
across all our programme areas and we are very grateful for their continued energy and hard work.

We continue to prioritise the development of our organisation both in the UK and that of our partner
organisation in Kenya and we recognise the importance of capacity building at all levels to ensure we
are the most efficient and effective organisation we can be. In 2020 we have worked closely alongside
our partner organisation in Kenya to further build their capability and independence and will
continue in 2021 as we develop our strategic plans for the next era.

Our fundraising in 2020 was very good mainly thanks to wonderful supporters of our emergency
COVID-19 appeal, and for several grants received at the end of 2020 for projects starting in 2021.
Unfortunately we are anticipating an uncertain couple of years as major funders are withdrawing
their funding for international projects which increases competition for the same small pots of
funding, and individuals have changes in the circumstances which may impact their ability to donate.

On behalf of myself, Kirsty and everyone at Raising Futures Kenya we would like to take this
opportunity to sincerely thank everyone who has contributed to helping us through this year and
being able to support the most vulnerable people when they needed us most. Every donor,
volunteer, staff member, funder and Trustee has played an integral part in helping us to achieve our
mission to create opportunities for vulnerable children and young people in Kenya to break the cycle
of poverty and inequality and fulfil their potential.  Thank you.

Andy King, Chair of Trustees

www.raisingfutureskenya.org.uk
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Finance report
The Charity Trustees received no remuneration for their work as Trustees, they were reimbursed for
travel expenses in line with our expenses policy.

Receipts from all sources (income) between 1st January- 31st December 2020 was £227,845. It is worth
noting that £42,872 was income received at the end of 2020 is restricted for projects beginning in
2021.

Payments (expenditure) for the year was £195,015.

£171,838 was spent on charitable activities which accounts for 88% of expenditure.

The financial statements have been prepared on the receipts and payments basis plus a statement of
Assets and Liabilities in accordance with the charity’s constitution and in accordance with the
requirements of the Charities Act 2011. The accounts have been audited by an independent examiner.

Reserves Policy
It is the policy of Raising Futures Kenya to maintain the unrestricted reserves of the charity at a level
sufficient to meet it’s committed spend, management, administration & support costs for a period of
approximately 3-6 months. The ‘reserves’ are unrestricted funds not committed or invested in
tangible fixed assets and are split between UK and Kenya accounts as appropriate. In the UK we held
restricted reserves at the end of the year to cover 3 months UK running costs.

Risk Management
The Trustees have assessed the major risks to which the Charity is exposed, in particular those related
to the operations and finance of the Charity and continue to review systems to mitigate the Charity’s
exposure to major risk.

Public Benefit Statement
The Trustees of Raising Futures Kenya confirm that they have complied with the duty contained
within the Charities Act 2011 to have due regard to the Charity Commission’s general guidance on
public benefit. Our Chairman’s report details how we have delivered our purposes for public benefit.

Photo: Seed of Hope Fashion Design student

We'd like to take this opportunity to thank all of our dedicated supporters and donors, without
your commitment and generosity we wouldn't be able to continue our much needed work

supporting vulnerable children and young people in Kenya. Thank you.

www.raisingfutureskenya.org.uk
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Independent examiner's 
report on the accounts 

 Section A  Independent Examiner’s Report 

Report to the trustees/ 
members of 

Charity Name 

On accounts for the year 
ended 

Charity no 
(if any) 

Set out on pages 
(remember  to include the page numbers of additional sheets) 

Responsibilities and 
basis of report 

I report to the trustees on my examination of the accounts of the above 
charity (“the Trust”) for the year ended DD / MM / YYYY. 

As the charity trustees of the Trust, you are responsible for the preparation 
of the accounts in accordance with the requirements of the Charities Act 
2011 (“the Act”).  

I report in respect of my examination of the Trust’s accounts carried out  
under section 145 of the 2011 Act and in carrying out my examination, I 
have followed the applicable Directions given by the Charity Commission 
under section 145(5)(b) of the Act.

Independent 
examiner's statement 

I have completed my examination.  I confirm that no material matters have 
come to my attention (other than that disclosed below *) in connection with 
the examination which gives me cause to believe that in, any material 
respect: 

x accounting records were not kept in accordance with section 130 of
the Act or

x the accounts do not accord with the accounting records

I have no concerns and have come across no other matters in connection 
with the examination to which attention should be drawn in order to enable a 
proper understanding of the accounts to be reached. 
* Please delete the words in the brackets if they do not apply.

Signed: Date: 

Name: 

Relevant professional 
qualification(s) or body 

(if any): 

Address: 

14/06/2021

Susan Forde

ACCA

1 Hurston Grove
Storrington

RH204HQ

Raising Futures Kenya

31st December 2020 1181670

9

11-12



IER  October 2018 2 

Section B  Disclosure 

Only complete if the examiner needs to highlight matters of concern (see CC32, 
Independent examination of charity accounts: directions and guidance for 
examiners). 

Give here brief details of 
any items that the 
examiner wishes to 
disclose.
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Section A Receipts and payments
Unrestricted 

funds
Restricted 

funds
Endowment 

funds Total funds Last year

 to the nearest      £ to the nearest £ to the nearest £ to the nearest £ to the nearest £

A1 Receipts 
Donations                     64,297                       2,632                            -                       66,929                   61,654 
Grant income                     15,163                   138,804                            -                     153,967                   67,576 
GiftAid                       6,947                            -                              -                         6,947                     9,755 
Bank Interest                              2                            -                              -                                2                          15 

                             -                            -                              -                              -                             -   
                             -                            -                              -                              -                             -   
                             -                            -                              -                              -                             -   
                             -                            -                              -                              -                             -   

Sub total (Gross income for 
AR)                     86,409                   141,436                            -                     227,845                 139,001 

A2 Asset and investment sales, 
(see table).

                             -                              -                              -                            -   
Sub total                              -                              -                              -                            -                               - 

Total receipts                  86,409                141,436                           -                   227,845              139,001 

A3 Payments
Charitable activities                     56,185                   115,653                            -                     171,838                 106,289 
Cost of raising funds                     16,647                            -                              -                       16,647                   14,735 
Administration                       2,675                       2,350                            -                         5,025                     1,830 
Overheads                          366                          295                            -                            661                     1,401 
Governance                          844                            -                              -                            844                        603 

                             -                            -                              -                              -                             -   
                             -                            -                              -                              -                             -   
                             -                            -                              -                              -                             -   
                             -                            -                              -                              -                             -   

Sub total                     76,717                   118,298                            -                     195,015                 124,858 

A4 Asset and investment 
purchases, (see table)

                             -                              -                              -                            -   
                             -                              -                              -                            -   

Sub total                              -                              -                              -                            -                               - 

Total payments                  76,717                118,298                           -                   195,015              124,858 

Net of receipts/(payments)                    9,692                  23,138                         -                    32,830                14,143 
A5 Transfers between funds                           -                         -                           -                              -                          -   
A6 Cash funds last year end                  32,114                  19,734                         -                    51,848                        -   

Cash funds this year end                  41,806                  42,872                         -                    84,678                14,143 

Section B Statement of assets and liabilities at the end of the period

For the period 
from

Period start date
01/01/2020

CC16a
Raising Futures Kenya 1181670

Receipts and payments accounts
To

Period end date
31/12/2020

Charity Name No (if any)

CCXX R1 accounts (SS) 1 21/06/2021
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Categories
Unrestricted 

funds 
Restricted 

funds 
Endowment 

funds 
to nearest £ to nearest £ to nearest £

                    31,444                     42,872                           -   

                      2,614                            -                             -   

                      6,592                            -                             -   

                 40,650                  42,872                        -   

See B2 note OK OK
Unrestricted 

funds 
Restricted 

funds 
Endowment 

funds 
to nearest £ to nearest £ to nearest £

                         932                            -                             -   

                         224                            -                             -   

Fund to which 
asset belongs Cost (optional) Current value 

(optional)
B3 Investment assets                            -                             -   

Fund to which 
asset belongs Cost (optional) Current value 

(optional)
B4 Assets retained for the 
charity’s own use

                           -                             -   

Fund to which 
liability relates

Amount due 
(optional)

When due 
(optional)

B5 Liabilities

Signed by one or two trustees on 
behalf of all the trustees 

Date of 
approval

11.06.2021

Details

Andrew King

Michael Doris

Details

Signature Print Name

B1 Cash funds  Barclays Account 1 RFK

Details

B2 Other monetary assets  PAYE Payable (refund due in 2021)

 Pension Payable (refund due in 2021)

Details

 Details 

 RBS

 Total cash funds 
(agree balances with receipts and payments 

account(s))

 Barclays Account 2

CCXX R2 accounts (SS) 2 21/06/2021

21.06.2021
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