
 

 

The 5IVES COMMUNITY SPORTS CLUB 
Charity report of the trustees  
for the year ending 31 August 2022 

 
 

The trustees of 5ives community sports club present their annual report and accounts for 
the year ending 31st August 2022 and comply with the Charities Act 2011.  
 
Summary 
 
The year to August 2022 was very much back to normal after the Covid Pandemic. The 
restrictions were stopped, and the country was beginning to rebuild.  Our Charity was faced 
with some major decisions such as the fourfold increase in gas and electricity prices , 
councils dilapidations requirements and the resurfacing of the pitches.   We have since 
moved to low energy electric heaters instead of gas which will allow the charity to continue 
trading with a saving of £15k per year on the increase of gas prices.  We have responded 
timeously to the councils interim dilapidations report and are working with them to ensure 
the facility is continuing to be fit for purpose and we have resurfaced four of the sports 
pitches which will last for a further seven years. Trading was up year on year which we 
believe was due to the new pitches and also the appetite for sports participation, plus our 
charitable aims were met with the introduction of more free and low cost sports sessions 
and indoor social events for the local community.  Going forward we have the electricity 
contract up for renewal in summer 2022 and we hope the market has settled somewhat as 
to not jeapordise the ability of the charity to continue trading.   We also made some 
improvements to the exterior of the pitches such as new plywood rebound boards and 
resurfaced the car park which makes it safer for the members and participants.  We are still 
having major issues with ant social behaviour and are liaising with the police and other 
authorities to try and combat it. Overall this was a successful year for the charity and with 
more third sector organisations approaching us to hold projects which meets our charitable 
aims.  
 
Our Objectives  
 
This year we were able to get back to concentrating on our charitable aims after the 
pandemic and we believe the charity is needed more than ever with the cost of living crisis 
starting to bite and the need for increased physical activity. Our objectives are set to reflect 
our charitable aims and we set out the same objectives as the previous year as agreed by 
our members and Trustees. In setting our objectives and planning our activities our Trustees 
have given careful consideration to the Charity Commission’s public benefit guidance.  
Our key objectives for the year included:  
• To increase the amount of projects we offer hard to reach groups  
• To lower the antisocial behaviour in the area through sport  
• To continue providing opportunities for free participation in sport  



 

 

• To increase the numbers of participants who use the facility   
• To provide continuing support to junior football teams 
• to work with the Football Association to provide grass roots support to national and 
regional frameworks. 
 During the months of lockdowns once again the furlough scheme was introduced, and we 
advised staff that they would be receiving full pay- topped up by the Charity.  This 
safeguarded the staff and on a human level was the most important.  Then Grants from 
Government were introduced to the hospitality and leisure industry which safeguarded the 
facility.  
 
Review of Activities and Achievements  
 
2021/2022 was a positive year in regard to the projects we run. As our reputation grows we 
are finding more organisations approaching us to work in conjunction.  One of the major 
projects this year was the ‘Game Changer’ Game Changer is a project delivered by 5ives 
Community Sports Club and local partners such as Reds in the Community, Barnsley Council, 
Sheffield FA, Coalfields Regeneration Trust, Barnsley CVS, and Barnsley Central Area Council 
Team. It is a part of a national programme delivered by the Football Foundation and Sport 
England and funded by the National Lottery. It is a part of the Active Through Football 
programme that has been rolled out nationally across 25 different areas of England.  
The project is ring-fenced for the Kendray and Worsbrough areas of Barnsley with the focus 
being on Mental Wellbeing, Food Security, Community, Employability & Skills, and Physical 
Health.  We have four free sessions under this umbrella for women and girls, over 55s, free 
play for under 18s and dads and lads.  As a result of the cost of living crisis we have set up a 
‘boot room’ which is where people can donate their old football boots and we have them 
available to be rehomed to people that cannot afford them- which will in turn allow them to 
participate in the sessions we provide.  
In addition to this we still run the sessions with the local Kendray neighbourhood team and 
the youth intervention team providing free sessions for local young people to combat the 
anti social behaviour in the surrounding area. We were successful in applying for funding to 
support our new pitches project which allowed us to resurface our two large 7aside courts 
and two of our 5aside courts which has safeguarded the pitches for the next seven years.   
Our move away from Gas has also been a success, electric infra red heating was installed in 
the bar and reception area which allowed the community room to stay open as the previous 
gas powered heating system would have cost us around £15k per year extra which was 
unsustainable.  In summary we have continued to run all of our charitable projects and 
added more which will increase our scope of participants in different hard to reach groups.  
 
 
Public Benefit and Partnership Working 
 
We have also started a relationship with another local charity called Love Life which has 
similar aims to us.  It is run by a former Barnsley FC player Bruce Dyer who inspires young 
people in the area to participate in football and move to competitive football which is 
something we haven’t done previously.  We host Bruces sessions twice a week and work 
closely with him to provide opportunities to get into the professional game to people 
from difficult backgrounds .  



 

 

 
We are involved in running the same number of programmes as the last year with the 
addition to a few more, below is a summary of them: 
 
(a) Barnsley MBC Leisure card 
 
This helps people on low incomes gain access to our facility We are still the only private 
leisure facility in the Borough that provides discounts for the unemployed, students and 
Barnsley residents on government benefits through the council’s leisure card.  Half price 
sports activity is available on production of the card at the centre.  
 
(b) Reds in the Community 
 
Barnsley FC are one of our largest partners and we have worked with them to provide free 
football sessions for around 60 young people per week plus the ‘fit and fed’ school holiday 
programme which provides children who are eligible for free school meals to attend the 
sports camp free of charge and also receive a hot meal which also supports with the issues 
from the cost of living crisis in the uk. .  
 
 
 
(c) Coalfields Trust Game on Programme 
 
The organisation works closely with The Coalfields Trust and these sessions providing free 
football have been running for several years in various old mining locations across the 
country.  Our facility was chosen to participate, and we believe the sessions make a huge 
impact on local people through learning about teamwork, leadership, and the importance of 
physical activity.  
 
 
(d) Walking football –This has increased to two sessions a week with the need being so 
great.  They have also played against other walking football teams from the surrounding 
area.  
 
( e)  Game changer-  It is a part of the Active Through Football programme that has been 
rolled out nationally across 25 different areas of England.  
The project is ring-fenced for the Kendray and Worsbrough areas of Barnsley with the focus 
being on Mental Wellbeing, Food Security, Community, Employability & Skills, and Physical 
Health.   
 
( f) Boot room- is where people can donate their old football boots and we have them available to 
be rehomed to people that cannot afford them- which will in turn allow them to participate in the 
sessions we provide. 
 
( g) Youth intervention programme- This is a joint project combining the important work the youth 
intervention team do in advising and supporting young people on the importance of positive 
destinations along with good decision making to stay out of trouble at school and with the Police.  
The sessions are free outside on the sports courts and also use the indoor pavilion to chat after the 
sessions. We have found tat some of the youths taking part in anti social behaviour and vandalism 
have been involved in the project and now are supporting teams at our facility which is an amazing 
turnaround and shows the project works.  



 

 

 
 
Future Plans  
We aim to refurbish the remaining pitches as they do not need replaced just some minor 
repair works.  The relationships with our partners has grown again this year to year end 
2022 and we are looking forward to a very busy winter. The issue in July 2022 when the 
electricity contract is due for renewal may pose problems depending on the increase.  If 
current prices were maintained we would be looking at a three or four fold increase which 
would effect the charity but we would need to look at the outgoings as a whole to try and 
ensure we ca still run the facility to the same level. We also aim to have the dilapidations 
completed next year and have already completed around 20% of them whilst working with 
the council.   
 
 
Our Finances  
 
Earned income for the year ending August 2022 was up circa 10% on the previous year with 
the total income down from 194k to 155k.  This was due to grants being down from circa 
£80k to £32k.  Comparison to the previous year is skewed due to the covid pandemic but 
comparison to previous years pre covid the trading was high.  We believe this is due to our 
reputation increasing  and exposure improving.  The money for the pitches was brought 
forward from the previous year so shows a deficit in trading for the year ending 2022 but 
the income and expenditure for the year without the pitches being paid (shown in repairs 
and cleaning) shows a trading surplus of circa £4k.  
The principal source of income is fees to hire the pitches, and this allows us to provide the 
projects and services we do. The Trustees are continuing their strategy of deploying all  
incoming resources to investing in the charitable purposes and fabric of our sports facility.  
We received 100% business rates relief due to applying for discretionary relief to the council 
and this was accepted due to the importance of our work in the community. We also pay tax 
as an employer through the PAYE and national insurance contributions we make and use the 
Peoples Pension for our pension contributions.   
 
Reserves and Financial Health  
We have also managed to save enough money to refurbish the pitches and also to make 
inroads on the councils interim dilapidations, we have also plan to replace two thousand 
pounds worth of rebound boards on the pitches. Still the only debt now being to Power 
league Fives of circa £3.5k being paid at £500 per calendar month and this debt will be met 
in full by the next years accounts.   The trustees are happy with the financial position and 
are positive for the safeguarding of the facility in terms of programmes, membership and 
future plans.  
 
Pension Liability  
 
WPA (Workplace Advice Group) provided the annual health check in 2022 and all 
information was cascaded through management to staff regarding investment performance 
and option of pension contributions amounts as well as the information slideshow.  The 
Peoples Pension is continuing to be the pension provided by the charity for the employees.  



 

 

 
Structure, Governance and Management  
 
The directors who are trustees meet quarterly to discuss the facility and its stewardship, 
management, and position.  These minutes of the meetings are recorded and filed.  The 
Charity continues to behave professionally and with integrity.  The management undertaken 
by the General Manager and Operations Manager are critical to the continued success of 
the Charity. The Charity Trustees are responsible for the overall management and control of 
the charity and meet four times a year. The operations Manager is the key decision maker in 
terms of operating decisions and has been responsible for all successful key funding 
applications, making our key contacts with other relevant groups this is implemented by the 
general manager on a day to day basis. 
 All trustees give of their time freely and no remuneration or expenses were paid in the 
year. 
 Key Management Personnel  
The Trustees consider that they, together with the Facility management, comprise the Key 
Management Personnel.  The Trustees give of their time freely and the pay and 
remuneration of staff is set using a number of criteria:  
- Nature of the role and responsibilities  
-Competitor salaries in the region  
- The sector average salary for comparable positions  
-Trends in pay  
 
Organisational Management  
 
The Trustees and operations Manager determine the general policy of the facility such as 
funding streams research, project prioritising, partnership working. The day to day running 
of the charity is delegated to the General manager supported by operations Manager. The 
general manager undertakes the key leadership role day to day staff rotas, task lists for 
receptionists, ordering equipment, providing bookings, maintenance of the building and 
pitches.   
 
Risk Management  
 
We also have several risk management controls within the facility and are updated annually. 
We have the following procedures with documents in place: 
*Anti bullying policy 
*Safeguarding and Child Protection policy 
*Anti-racism policy 
*Building and outdoor areas Risk Assessments.  
*Fire Risk assessments 
 The General Manager is responsible for the overseeing of the risks faced by the facility and 
completing the daily pitch and building RA.   
Governor Recruitment and Training  
The Trustees requires breadth and depth of experience to carry out its duties effectively and 
efficiently. When recruiting new trustees the important attribute is a passion for the work of 



 

 

our facility and a background in a relevant part of the operation of the facility. We believe 
the background of trustees should meet one or more of the following criteria:   
-A legal background  
-A financial/accounting background  
-Local knowledge of sport in the area 
-Senior managerial experience  
-Self-employed business experience  
-Marketing experience 
Professional Advisers  
-Pension regulators Workplace Advice Group  
Cinnamon House Cinnamon Park, Crab Lane, Warrington WA2 0XP 
-Solicitors: RGB Accountants 121 Moffat St, Glasgow G5 0NG 
-NatWest Business, market street, Barnsley S70 2QE 
 
 

https://www.bing.com/local?lid=YN1029x17878140047374637552&id=YN1029x17878140047374637552&q=Workplace+Advice+Group&name=Workplace+Advice+Group&cp=53.41476058959961%7e-2.543821096420288&ppois=53.41476058959961_-2.543821096420288_Workplace+Advice+Group&FORM=SNAPST

























































