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The Voice of Domestic Workers

Trustees' Report

The trustees present the annual report together with the financial statements of the charity for the year ended
31 March 2025.

Objectives and activities

Objects and aims

The objects of the Charity are:

1. The prevention and relief of poverty among migrant domestic workers and their dependants living
(temporarily or permanently) in the UK by means including but not limited to providing or assisting in the
provision of education, training, healthcare and legal advice.

2. To preserve and protect the physical and mental health of migrant domestic workers and their dependants
living (temporarily or permanently) in the UK.

Objectives, strategies and activities

The Charity carries out its purposes through a variety of activities:

Educational Programmes and Wellbeing Support
We offer weekly classes and training workshops for migrant domestic workers in IT, English language, and
financial wellbeing, alongside creative projects and specialist support.

Class Attendance:
● English classes (delivered by English for Action): approximately 50 members weekly
● IT classes (covering word processing, email, and internet skills): approximately 30 members weekly
● Body, Mind and Wellness classes, Financial Wellbeing sessions, and MediaCom training (online):
approximately 25 members weekly

Our IT classes help members develop digital skills and build confidence in using computers. Financial Wellbeing
classes, run in partnership with TAYO, support members with budgeting, pension advice, and personal financial
guidance.

We also work with a @ualified counsellor who specialises in supporting people with complex needs, including
victims of abuse.
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The Voice of Domestic Workers

Trustees' Report (continued)

The Future Voices Programme

Future Voices 3:
Future Voices 3 held particular significance as it marked the culmination of our threeByear collaboration with
Sounddelivery Media, who successfully transitioned the project to Voice of Domestic Workers. The programme
has now been redesigned to be coBled by Future Voices alumni, ensuring sustainability and peer leadership.
The programme launched in Cune 202D and concluded in March 2025 with a heartfelt celebration for the
twelve participants, who presented their stories at the Wellcome Collection in Eondon.

Key Skills Developed
Aarticipants developed a comprehensive range of advocacy and communications skills:

Leadership and Public Speaking
● Increased confidence and experience as visible leaders and spokespersons
● Enhanced presentation skills for public speaking engagements
● Improved ability to navigate and engage effectively in interviews
Digital and Social Media
● Greater confidence using platforms such as F (formerly Twitter) and EinkedIn to join and influence
conversations about migrant domestic workers
● Skills in recording vlogs and audio content to share personal stories and perspectives
● Ability to write blogs and essays expressing their experiences and opinions
Media Engagement
● Advanced messaging and media training across print, radio, and television
● Understanding of how to deliver clear, impactful messages across different media formats

Advocacy and sharing our experiences
We provide a space and support structure to allow Migrant Domestic Workers to speak out about the value of
their work and their entitlement to rights through our classes in English and presentation skills. This enables us
to provide speakers for events held by other organisations that can communicate the experience of migrant
domestic workers in the UK to raise public awareness of the plight of domestic workers in the UK.

Overseas Domestic Worker (ODW) Visa Campaign:

Campaigning to Restore Migrant Domestic Worker Rights:
Following Arime Minister Rishi Sunak's decision in May 202D to call an early election for D Culy, we used our
ESOE classes as a space to discuss the election and brainstorm strategies for advocating for Domestic Workers'
rights. Members collaboratively developed a manifesto and pledge, which we sent to MA candidates seeking
their support. The pledge reached both Eabour and Eiberal Democrat candidates. We successfully secured the
backing of Bell RibeiroBAddy, MA for Clapham and Brixton Hill, where many of our members are employed.

Ministerial Meeting B Home Office:
On 8 Canuary 2025, VODW met with Home Office Ministers Cess Ahillips (Safeguarding and Violence Against
Women and Girls) and Seema Malhotra (Migration and CitiGenship), alongside the Modern Slavery Unit. We
were joined by Kalayaan, FEEF, and Diana Holland (retired Assistant General Secretary of Unite the Union).
The meeting focused on urgent reforms to the Overseas Domestic Worker (ODW) visa. We submitted evidence
on issues raised during the meeting and agreed to follow up with further recommendations.
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The Voice of Domestic Workers

Trustees' Report (continued)

IEO C189 Domestic Workers Campaign:
While we didn't advance in this campaign, the education and employment rights training provided to our
members marks a promising development for domestic workers. It paves the way for them to exercise their
collective bargaining powers, allowing Migrant Domestic Workers to assert their rights with greater
effectiveness. Eabour supported the IEO C189 in 2010, and with a Eabour government currently in power,
there might be opportunities to revive the discussion.

Recognition for Our Advocacy Work
The Voice of Domestic Workers was shortlisted for three UK AntiBSlavery Day Awards during the 202DH2025
year end:
● Reducing Vulnerabilities (Advocacy): Our Director, Marissa Begonia, was recognised for her work in reducing
vulnerabilities faced by migrant domestic workers
● Empowering Survivors' Voices: VODW Future Voices, in collaboration with Sound Delivery Media, was
shortlisted for amplifying the voices of survivors
● Best Written Broadcast Aiece: Channel D News' feature 'The domestic slaves rescued from Eondon's richest
street', which highlighted our work and the experiences of migrant domestic workers

Project Collaborations:
ATLEU Partnership: Building Pathways to Employment
ATEEU, in partnership with Voice of Domestic Workers, secured an Explore grant from Aropel to address the
lack of representation of trafficking survivors within the advice sector. Aropel's approach focuses on systemic
change by engaging with entire systems, tackling root causes rather than symptoms, and building shared
understanding of how systems can transform. During 202DH2025, we completed the report on our exploration
phase, which identified key enablers, barriers, and recommendations for successful recruitment and
employability programmes for trafficking survivors. Building on these findings, we have begun planning the
implementation phase and designed a pilot programme that responds directly to the research insights,
addressing the barriers identified and leveraging the enablers uncovered during our exploration.

Hard Graft Exhibition - Wellcome Collection
In 202DH2025, we collaborated with the Wellcome Collection on a largeBscale contemporary art piece for their
exhibition 'Hard Graft', which explores experiences of physical work and its impacts on health and the body.
Our contribution forms part of the Domestic Space section, which focuses on labour within the home,
including the work of domestic workers, mothers, carers, child carers, and hotel room cleaners. This section
examines gendered work practices, unrecognised affective labour, and exploitative dynamics that take place
behind closed doors.
This ambitious project re@uired significant commitment from our member participants. Through their
dedication and heartfelt effort, we secured visibility for our cause on a prestigious platform, reaching new
audiences. The collaboration also provided valuable organisational experience for managing future
partnerships.

Public benefit

The Trustees consider that all of the activities summarised above, provide benefit to both our members and
the wider community of (migrant) workers and those that live in the areas that our members reside.

The trustees confirm that they have complied with the re@uirements of section 17 of the Charities Act 2011 to
have due regard to the public benefit guidance published by the Charity Commission for England and Wales.

Aage 3



The Voice of Domestic Workers

Trustees' Report (continued)

Financial review
The charity had a deficit on unrestricted funds of I27,660 (202D B surplus of I60,120) for the year. Together
with the accumulated surplus brought forward from previous years, the company now has an accumulated
surplus on unrestricted funds of I91,D58 (202D B I119,118). Restricted funds carried forward at 31 March 2025
amounted to I5,000 (202D B I1,826).

Policy on reserves

The charity holds free reserves of I91,D58 (202D B I118,951) at the year end. These are the unrestricted funds
less the designated funds and the unrestricted fixed assets. The trustees have established a reserves policy
based on the need to hold funds as identified in the charity's risk reviews. The reviews identified that it would
be prudent to hold the e@uivalent of two months expenditure in reserves. This amounts to approximately
I25,000. The charity reviews the reserves policy on a yearly basis.

Plans for future periods

Activities planned to achieve aims

Rise and Lead Fellowship Programme:
This twoByear project is delivered through a partnership between the Anti Trafficking and Eabour Exploitation
Unit (ATEEU), Voice of Domestic Workers (VODW), and the Southeast and East Asian Centre (SEEAC). The
project pilots a 12Bmonth fellowship programme creating an inclusive pathway into employment within the
advice sector for individuals with lived experience of trafficking, modern slavery, and migration. Fellows
undertake a combination of onBtheBjob training at ATEEU and frontline advice experience through work
placements at SEEAC and VODW. The project builds on findings from joint research undertaken by ATEEU and
VODW, published in the report 'Untapping a Aower: Why Employing Survivors Matters' (Culy 2025), funded by
City Bridge Foundation.

Organisational Resilience
We are focused on strengthening VODW's internal capacity to ensure longBterm sustainability. Our priority is
securing funding for core staff and key freelance professionals, enabling us to expand our services and better
support our members. This will allow us to play a stronger role in the migrant justice movement. We will also
also develop our internal strategy to improve our ways of working and organisational effectiveness.

Empowerment through Future Voices
Our Future Voices Revolution leadership programme will now be delivered entirely by VODW, with graduates
of the original programme leading the initiative alongside partner organisations. These alumni will continue to
develop skills to speak publicly, influence policy, and mobilise their communities, drawing on learnings from
past programmes. Up to 12 participants will receive training over six months, deepening their knowledge of
employment rights, immigration issues, and organising strategies that align with VODW's advocacy objectives.

Strengthening Partnerships
We are committed to building partnerships to dismantle harmful laws and policies affecting migrants. By
fostering solidarity and addressing root causes of injustice, we aim to build collective power within migrant
communities and connect with broader social justice issues. Through annual campaigns, we will raise
awareness, promote migrant rights, and drive systemic change, contributing to a just and inclusive future for
all.

Aage D



The Voice of Domestic Workers

Trustees' Report (continued)

Reference and Administrative Details

Charity Registration Number: 1175266

Arincipal Office: AO Box 706D2
Eondon
E10 9FC

Independent Examiner: TC Group
10 Bridge Street
Christchurch
Dorset
BH23 1EF

Structure, governance and management

Nature of governing document

The Voice of Domestic Workers is a Charitable Incorporated Organisation (CIO), with voting members. It is
governed by a Constitution.

Recruitment and appointment of trustees

Trustees are selected under two categories: migrant domestic workers, and nonBmigrant domestic workers.
The constitution states that there must be at least three trustees. Trustees are nominated and voted in by
members at the Annual General Meeting. For nonBmigrant domestic workers, we have previously relied on
referrals from partner organisations of people with the knowledge and understanding of our members, along
with the skills needed to manage the organisation.

Induction and training of trustees

We have an induction document that is given to all new trustees once voted in by members. This document
includes an introduction to the charity, a description of their duties and responsibilities, a trustee person
specification as well as person specifications for chair, viceBchair, and secretaryHtreasurer.

Organisational structure

The trustees are responsible for setting the Charity's strategic direction. The Board engages a Director who
runs the day to day activities and supports the Charity's strategic planning and operational activities.
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The Voice of Domestic Workers

Trustees' Report (continued)

Trustees and officers

The trustees and officers serving during the year and since the year end were as follows:

Trustees: Mimi Calmasco (resigned 8 September 2025)

Georgina Velasco

Jhe Ciang

Florence Wanga Shivoga (appointed 9 February 2025)

Donald Walter Flynn

Salhatol Huallam (appointed 9 February 2025)

Grace Brown

Jaida TemplanGa CenGon

Tassia Kobylinska

Marigold Bal@uen (appointed 9 February 2025)

Eouise Shelley (resigned 9 February 2025)

Grace C Nine (appointed 9 February 2025)

Matthew Reynolds

Nerissa Valerio (resigned 9 February 2025)

The annual report was approved by the trustees of the charity on .................... and signed on its behalf by:

.........................................
Matthew Reynolds
Trustee
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The Voice of Domestic Workers

Statement of Trustees' Responsibilities

The trustees are responsible for preparing the trustees' report and the financial statements in accordance with
the United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Aractice) and
applicable law and regulations.

The law applicable to charities re@uires the trustees to prepare financial statements for each financial year
which give a true and fair view of the state of affairs of the charity and of the incoming resources and
application of resources of the charity for that period. In preparing these financial statements, the trustees are
re@uired to:

K select suitable accounting policies and then apply them consistentlyL

K observe the methods and principles in the Charities SORAL

K make judgements and estimates that are reasonable and prudentL

K state whether applicable accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statementsL and

K prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
charity will continue in business.

The trustees are responsible for keeping proper accounting records that disclose with reasonable accuracy at
any time the financial position of the charity and enable them to ensure that the financial statements comply
with the Charities Act 2011, the Charities (Accounts and Reports) Regulations 2008, and the provisions of the
constitution. The trustees are also responsible for safeguarding the assets of the charity and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The trustees are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Eegislation governing the preparation and dissemination of
financial statements may differ from legislation in other jurisdictions.

Approved by the trustees of the charity on .................... and signed on its behalf by:

.........................................
Matthew Reynolds
Trustee
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The Voice of Domestic Workers

Independent Examiner's Report to the trustees of The Voice of Domestic Workers

I report to the trustees on my examination of the accounts of The Voice of Domestic Workers for the year
ended 31 March 2025.

Responsibilities and basis of report

As the charity trustees of The Voice of Domestic Workers you are responsible for the preparation of the
accounts in accordance with the re@uirements of the Charities Act 2011 (Mthe ActN).

I report in respect of my examination of the The Voice of Domestic Workers's accounts carried out under
section 1D5 of the 2011 Act and in carrying out my examination I have followed all the applicable Directions
given by the Charity Commission under section 1D5(5)(b) of the Act.

Independent examiner’s statement

I have completed my examination. I confirm that no material matters have come to my attention in connection
with the examination giving me cause to believe that in any material respect:

1. accounting records were not kept in respect of The Voice of Domestic Workers as re@uired by section
130 of the ActL or

2. the accounts do not accord with those recordsL or

3. the accounts do not comply with the accounting re@uirements concerning the form and content of
accounts set out in the Charities (Accounts and Reports) Regulations 2008 other than any re@uirement
that the accounts give a Mtrue and fair view' which is not a matter considered as part of an independent
examination.

I have no concerns and have come across no other matters in connection with the examination to which
attention should be drawn in this report in order to enable a proper understanding of the accounts to be
reached.

......................................
I M Rodd BSc FCA FCCA

10 Bridge Street
Christchurch
Dorset
BH23 1EF

Date:.............................
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The Voice of Domestic Workers

Statement of Financial Activities for the Year Ended 31 March 2025

Note

Unrestricted
funds
£

Restricted
funds
£

Total
2025
£

Total
2024
£

Income and Endowments from:
Donations and legacies 3 7,703 B 7,703 11,33D
Charitable activities D 92,6DD 25,019 117,663 216,977

Total income 100,3D7 25,019 125,366 228,311

Expenditure on:
Charitable activities 5 (127,570) (22,282) (1D9,852) (167,590)

Total expenditure (127,570) (22,282) (1D9,852) (167,590)

Net (expenditure)Hincome (27,223) 2,737 (2D,D86) 60,721
Gross transfers between
funds (D37) D37 B B

Net movement in funds (27,660) 3,17D (2D,D86) 60,721

Reconciliation of funds

Total funds brought forward 119,118 1,826 120,9DD 60,223

Total funds carried forward 17 91,D58 5,000 96,D58 120,9DD

All of the charity's activities derive from continuing operations during the above two periods.

The notes on pages 11 to 20 form an integral part of these financial statements.
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The Voice of Domestic Workers

(Registration number: 11@52AA)
Balance Sheet as at 31 March 2025

Note Unrestricted Restricted
2025
£

2024
£

Fixed assets
Tangible assets 13 B B B 167

Current assets
Debtors 1D 1,618 B 1,618 16,D70
Cash at bank and in hand 15 95,580 5,000 100,580 110,228

97,198 5,000 102,198 126,698

Creditors: Amounts falling due
within one year 16 (5,7D0) B (5,7D0) (5,921)

Net current assets 91,D58 5,000 96,D58 120,777

Total assets less current
liabilities 91,D58 5,000 96,D58 120,9DD

Net assets 91,D58 5,000 96,D58 120,9DD

Funds of the charity:

Restricted income funds
Restricted funds 5,000 1,826

Unrestricted income funds
Unrestricted funds 91,D58 119,118

Total funds 17 96,D58 120,9DD

The financial statements on pages 9 to 20 were approved by the trustees, and authorised for issue on
.................... and signed on their behalf by:

.........................................
Matthew Reynolds
Trustee

The notes on pages 11 to 20 form an integral part of these financial statements.
Aage 10
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025

1 Legal form

The Voice of Domestic Workers is a charitable incorporated organisation (CIO) and registered with the Charity
Commission (no 1175266). The registered office is AO Box 706D2, Eondon E10 9FC. The nature of the charity's
operations and principal activities are described in the Trustees' report.

The financial statements are prepared on a going concern basis under the historical cost convention. The
financial statements are presented in sterling which is the functional currency of the charity.

2 Accounting policies

Statement of compliance
The financial statements have been prepared in accordance with the second edition of the Charities Statement
of Recommended Aractice issued in October 2019, the Financial Reporting Standard applicable in the United
Kingdom and Republic of Ireland (FRS 102) and the Charities Act 2011.

Basis of preparation
The Voice of Domestic Workers meets the definition of a public benefit entity under FRS 102. The accounts
(financial statements) have been prepared under the historical cost convention with items recognised at cost
or transaction value unless otherwise stated in the relevant note(s) to these accounts.

Going concern
The trustees consider that there are no material uncertainties about the charity's ability to continue as a going
concern.

Income and endowments
Voluntary income including donations, gifts, legacies and grants that provide core funding or are of a general
nature is recognised when the charity has entitlement to the income, it is probable that the income will be
received and the amount can be measured with sufficient reliability.

 onations and legacies

Donations and legacies are recognised on a receivable basis when receipt is probable and the amount can be
reliably measured.

 eferred income

Deferred income represents amounts received for future periods and is released to incoming resources in the
period for which, it has been received. Such income is only deferred when:

B The donor specifies that the grant or donation must only be used in future accounting periodsL or
B The donor has imposed conditions which must be met before the charity has unconditional entitlement.

Aage 11



The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

2 Accounting policies (continued)

Expenditure
All expenditure is recognised once there is a legal or constructive obligation to that expenditure, it is probable
settlement is re@uired and the amount can be measured reliably. All costs are allocated to the applicable
expenditure heading that aggregate similar costs to that category. Where costs cannot be directly attributed to
particular headings they have been allocated on a basis consistent with the use of resources, with central staff
costs allocated on the basis of time spent, and depreciation charges allocated on the portion of the assetNs use.
Other support costs are allocated based on the spread of staff costs.

!haritable activities

Charitable expenditure comprises those costs incurred by the charity in the delivery of its activities and
services for its beneficiaries. It includes both costs that can be allocated directly to such activities and those
costs of an indirect nature necessary to support them.

Support costs
Support costs include central functions and have been allocated to activity cost categories on a basis
consistent with the use of resources, for example, allocating property costs by floor areas, or per capita, staff
costs by the time spent and other costs by their usage.

Governance costs
These include the costs attributable to the charityNs compliance with constitutional and statutory
re@uirements, including audit, strategic management and trustees meetings and reimbursed expenses.

Taxation
The charity is considered to pass the tests set out in Aaragraph 1 Schedule 6 of the Finance Act 2010 and
therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the
charity is potentially exempt from taxation in respect of income or capital gains received within categories
covered by Chapter 3 Aart 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable
Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable purposes.

Tangible fixed assets
Depreciation is provided at the following annual rates in order to write off each asset over its estimated useful
life.

Computer e@uipment B Straight line over 3 years

Debtors and creditors receivable B payable within one year
Debtors and creditors with no stated interest rate and receivable or payable within one year are recorded at
transaction price. Any losses arising from impairment are recognised in expenditure.
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

2 Accounting policies (continued)

Cash at bank and cash in hand
Cash at bank and cash in hand includes short term highly li@uid investments with a short maturity of three
months or less from the date of ac@uisition or opening of the deposit or similar account.

Fund structure
Unrestricted income funds are general funds that are available for use at the trustees discretion in furtherance
of the objectives of the charity.

Restricted income funds are those donated for use in a particular area or for specific purposes, the use of
which is restricted to that area or purpose.

Pensions and other post retirement obligations
The charity operates a defined contribution pension scheme. Contributions payable to the charity's pension
scheme are charged to the Statement of Financial Activities in the period to which they relate.

3 Income from donations and legacies

Total Total
2025
£

2024
£

Donations and legaciesL
Donations from individuals 7,703 11,33D

7,703 11,33D
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

4 Income from charitable activities

Total Total
2025
£

2024
£

TalksHworkshops D,6DD 2,030
Grants receivable 113,019 21D,9D7

117,663 216,977

Grants received, include in the above, are as follows:

Total
2025
£

Total
2024
£

Esmee Fairbairn Foundation 50,000 D5,000
Coseph Rowntree Foundation D3,000 D1,688
Trust for Eondon 15,625 D0,625
Anti Trafficking and Eabour Exploitation Unit D,39D 13,181
Aaul Hamlyn Foundation B 33,000
Aorticus B 21,235
OD AARC B 16,D68
King's College Eondon B 3,000
University of Nottingham B 750

113,019 21D,9D7

5 Expenditure on charitable activities

Total Total

Note
2025
£

2024
£

Direct costs 80,295 101,156
Staff costs 6D,DD3 61,8D6
Allocated support costs 6 1,65D 1,628
Governance costs 6 3,D60 2,960

1D9,852 167,590
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

A Analysis of governance and support costs

Support costs allocated to charitable activities
Governance

costs
£

Other support
costs
£

Total
2025
£

Domestic workers support 3,D60 1,65D 5,11D

Governance costs

Total Total
2025
£

2024
£

Independent examiner fees
Examination of the financial statements 1,968 1,920

Eegal fees 1,D92 1,0D0

3,D60 2,960

@ Net incomingBoutgoing resources

Net (outgoing)Hincoming resources for the year include:

2025
£

Depreciation of fixed assets 167

C Trustees remuneration and expenses

For the year ending 31 March 2025, no trustees (202D: 2) received expenses (202D: I150).

Trustees are also paid expenses for reimbursement where travel and food is provided for volunteers. These
trustees receive travel and food as part of the claims and where this is the case these amounts have been
apportioned on a per head basis. There were amounts totalling Inil (202D: I352) for no trustees (202D: 2) in
this regard for the financial year to 31 March 2025.

No trustees received any remuneration during the year ended 31 March 2025 (202D: Inil).

Aage 15



The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

D Staff costs

The aggregate payroll costs were as follows:

2025
£

2024
£

Staff costs during the year were:
Wages and salaries 61,60D 59,380
Social security costs 991 68D
Aension costs 1,8D8 1,782

6D,DD3 61,8D6

The monthly average number of employees during the year was as follows:

2025
No

2024
No

Head count 2 2

No employee received emoluments of more than I60,000 during the year

10 Independent examiner's remuneration

2025
£

2024
£

Examination of the financial statements 1,968 1,920

11 Taxation

The charity is a registered charity and is therefore exempt from taxation.
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

12 Comparatives for the statement of financial activities

Note

Unrestricted
funds
£

Restricted
funds
£

Total
2024
£

Income and Endowments from:
Donations and legacies 11,33D B 11,33D
Charitable activities 163,171 53,806 216,977

Total income 17D,505 53,806 228,311

Expenditure on:
Charitable activities (11D,385) (53,205) (167,590)

Total expenditure (11D,385) (53,205) (167,590)

Net income 60,120 601 60,721

Net movement in funds 60,120 601 60,721

Reconciliation of funds

Total funds brought forward 58,998 1,225 60,223

Total funds carried forward 17 119,118 1,826 120,9DD

13 Tangible fixed assets

Computer
eEuipment

£
Total
£

Cost
At 1 April 202D 2,002 2,002

At 31 March 2025 2,002 2,002

Depreciation
At 1 April 202D 1,835 1,835
Charge for the year 167 167

At 31 March 2025 2,002 2,002

Net book value

At 31 March 2025 B B

At 31 March 202D 167 167
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

14 Debtors

2025
£

2024
£

Trade debtors 670 B
Arepayments 850 B
Other debtors 98 16,D70

1,618 16,D70

15 Cash and cash eEuivalents

2025
£

2024
£

Cash at bank 100,580 110,228

1A Creditors: amounts falling due within one year

2025
£

2024
£

Trade creditors 1,605 1,511
Other creditors 1,D97 2,392
Accruals 1,968 2,018
Deferred income 670 B

5,7D0 5,921

Income has been deferred for a workshop invoiced before the year end but not due to take place until April
2025.
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

1@ Funds

Balance at 1
April 2024

£

Incoming
resources

£

Resources
expended

£
Transfers

£

Balance at
31 March
2025
£

Unrestricted funds

"eneral
General Funds 119,118 100,3D7 (127,570) (D37) 91,D58

Restricted funds
Trust for Eondon B 15,625 (15,625) B B
Anti Trafficking and Eabour
Exploitation Unit 1,826 D,39D (6,657) D37 B
Esmee Fairbairn Foundation B 5,000 B B 5,000

1,826 25,019 (22,282) D37 5,000

Total funds 120,9DD 125,366 (1D9,852) B 96,D58

Balance at 1
April 2023

£

Incoming
resources

£

Resources
expended

£

Balance at 31
March 2024

£

Unrestricted funds

"eneral
General Funds 58,998 17D,505 (11D,385) 119,118

Restricted funds
Global Alliance Against Traffic in
Women 1,225 B (1,225) B
Trust for Eondon B D0,625 (D0,625) B
Anti Trafficking and Eabour
Exploitation Unit B 13,181 (11,355) 1,826

1,225 53,806 (53,205) 1,826

Total funds 60,223 228,311 (167,590) 120,9DD
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The Voice of Domestic Workers

Notes to the Financial Statements for the Year Ended 31 March 2025 (continued)

1@ Funds (continued)

Funds have been restricted for the following purposes:

Anti Trafficking and Eabour Exploitation Unit B funding received to support a partnership project between
ATEEU and VODW to devise pathways to employment in the advice sector for people with lived experience of
trafficking and modern slavery.

Trust for Eondon B restricted to fund Director's salary.

Esmee Fairbairn Foundation B Restricted to improving staff, volunteer or trustee wellbeing.

Prior year restricted funds for comparatives only:

Global Alliance Against Traffic in Women B funding received to assist in the completion of a research project to
explore the economic and social inclusion of Southeast Asian migrant women.

Reasons for transfers between funds

A transfer has taken place between the unrestricted General fund, and the Anti Trafficking and Eabour
Exploitation Unit fund, to recognise an overspend within the year.

1C Related party transactions

There were no related party transactions in the year ending 31 March 2025, nor in the year ending 31 March
202D.
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The Voice of Domestic Workers

Report of tbe Trustees
for the Year Ended 31 March 2023

The tnistees present their report with the financial statements of the charity for the year ended 31 March 2023, 'fhe trustees

have adopted the provisions of Accounting and Reporting by Charities: Statement of Recommended Practice applicable to

charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of
Ireland (FRS 102) (elfective I January 2019).

The Voice of Domestic Workeru is a self'-help organisation made up of multi-national migrant Domestic Workers in the UK

established as a Charity in 2017 out of a gmssroots organisation rtrnning since 2008. We empower migrant domestic workers

to stand up and voice their opposition to any discrimination, inequality, slaveiy and all foims of abuse.

Established by and for Britain's sixteen thousand migtunt domestic workers. We provide educational and community

activities for domestic worketu - including English language lessons, drama and art classes, support and advice for our

members.

OBJECTIVES AND ACTIVITIES
Objectives and aims
The objects of the Charity are:

1. The prevention and relief of poverty among migrant domestic workers and their dependents living (tempomrily or

permanently) in the UK by means including but not limited to providing or assisting in the provision of education, training,

healthcare and legal advice.

2. To preserve and protect the physical and mental health of migrant domestic workers and their dependants living

(temporarily or permanently) in the UK.
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The Voice of Doniestic Workers

Report of the Trustees
for thc Year Ended 3l March 2023

OBJECTIVES AND ACTIVITIES
Significant activities
The Chariiy can ies out its purposes through a variety of activities.

Learning and skills development
We organise classes for Migrant Domestic Workem in ICT, English language, finance, wellbcing as well as offering creative
projects. Computer classes help migrant domestic workers to have access to their families through Facebook and Skype.
Approximately 30 membeis regularly attend our weekly English classes, which are delivered by Fnglish for Action. Our IT
classes are attended by approximately 30 niembeinn Body, Mind and Wellness classes continued online and have been
attended by around 25 membeta every week. VODW also run Financial Weflbeing classes working with TAYO to support
members with budgeting, pension advice and personal financial support.

VODW continued to work with uauma counsellor Life is Grey Counselling to provide iveekly counselling support to
members.

In December 2021, VODW launched Future Voices a progranune designed with paitner Charity Sound Delivery for migrant
domestic workers with lived experience of social injustice. The vision was to txtuip migrant doniestic workeis ivith the skills
and conlidence to share their stories, raise awareness, challenge peticeptions, influence policy and advocate for themselves
and their community to create positive change. The progmmme supported twelve members over a seven month progiiamme
and is a pilot for continued leadership and personal development for the VODW membership. A second Future Voice
programme began in the summer. It was originally planned to start at the end Spring 2023 but was delayed as Sound
Delivery was waiting for further funds, it was Iaunchtxt in July 2023 with a new cohort of 12 mwds.

Advocacy and sharing our experiences
We provide a space and support structure to allow Migrant Domestic Workers to speak out about the value of their work and
their entitlement to rights through our classes in English and presentation skills. This enables us to provide speakers for
events held by other organisations that can communicate the experience of migrant domestic workers in the UK to raise
public awareness of the plight of domestic workers in the I JK.

Campaigning and policy ivork
National Minimum Wage campaign:
The UK governnient had accepted the Low Pay Commission's recommendations, including the recommendation on the
live-in worker, and domestic worketx' exemption. Under the ' Family Workers Member Exemption', employetu did not have
to pay the minimum wage for live-in domestic workers and au pairs as they are treated as family ntembeta. The withdmwal
mtmns that employers can no longer use the 'family member' excuse for not paying a domestic worker proper pay in
accordance with the National Minimum Wage. Months afler the announcement this has not been implementtxt and enforced,
a new joint statement has been published to remind the Minister of the Department of Business Innovation and Skills Hon.
Grant Shapps its commitnient to remove domestic workers fiom family member exemption. The Voice has to lead these
alliances to demand together through the publication of a joint statement FWE Grant Shapps letter
(nannysolidaritynetwork. co.uk).

Overseas Domestic Worker (ODW) Visa Campaign:
The UK government continues to refuse to reinstate the rights of domestic workers however the home office expressed its
commitment to ensuring migmnt domestic workers (mdws) are protected, they set up the Overseas Domestic Workers
Advisory Group and in the September 2022 meeting, the Home Office offered to seek an avenue whereby mdws could be
allowed to switch in the skilled visas category and shortage occupation which will give mdws access to seulement and
citiztxtship. The Voice of Domestic Workers accepted this offer because it is right for the goveimnent to provide more
options and opporiunities to Migrant Domestic Workers but this doesn't give us a reason to give up the campaign on ODW
Visa. We are currently waiting for a response.
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The Voice of Domestic Workers

Report of the Trustees
for the Year Ended 31 March 2023

OBJECTIVES AND ACTIVITIES
ILO C189 Domestic Workets Campaign:

While we didn't advance in this campaign, the education and employment rights tiraining for our members is one positive

work in order for domestic workers to be able to exercise their rights ihrough collective bargaining so Migmnt Doniestic

Workers could assert their rights. The EFFAT launched its campaign —House of Dignity for all domestic workers in Europe

which include the inclusion of domestic workers in Health and Safety Law and ratification of ILO C189 A House of Dignity

for all Domestic Worketx in Europe delivered to Commissioner Schmit
~

EFFAT - European Federation of Food, Agriculture

and Tourism Trade Unions.

ILO C190 - Violence and Harassment Convention:

In March 2022 aller many yearn of campaigning the UK became the 11th country in the world, and the 3rd country in

Eumpe, to ratify C190- Violence and Harassment Convention, 2019 (No. 190) with the Director-General of the ILO. It is the

first international labour standard to address violence and harassment in the world of work. Together with Recommendation

No. 206, it provides a common framework for action and a unique opportunity to shape a future of work based on dignity

and respect.

Public benefit
The Trustees consider that all of the activities summarised above, pmvide benefit to both our members and the wider

community of (migrant) workers and those that live in the areas that our members reside. The Trustees have paid due regard

to thc Charity Commission's guidance on public benefit and am satisfied that the Charity's activities throughout the year

pmvided public benefit.

FINANCIAL REVIEW
Financial position
The chariiy had a surplus on unrestricted funds, of 83,420 (2022 - f27,930) for the year. Together with the accumulated

surplus brought forward from previous years, the company now has an accumulated surplus on unrestricted funds of 858,998

(2022 - f55,578). Restricted funds carried forward at 31 March 2023 amounted to 81,225 (2022 - 818,326).

Reseives policy
The charity holds fice reserves of 858,663 (2022 - f55,079) at the year end. These are the umcstricted funds less the

designated funds and the unrestricted fixed assets. The trustees have established a rcseives policy based on the need to hold

I'unds as identified in the charity's risk reviews. The reviews identiiied that it would be prudent to hold the equivalent of two

months expenditure in ivserves, This amounts to approximately 811,000. The charity reviews the reserves policy on a yearly

basis.

PLANS FOR THE FUTURE
The VODW will continue to support Migrant Domestic Workers with our programme of educational, wellbeing, support and

social classes.

VODW will run a third iteration of Future Voices programme working with Sound Delivery to continue to support niembers

into public speaking and leadership ioles within the Chmity.

We have secured funding for our core costs throughout 2023-24, which primarily include staAing. This has been done

through grants secured from Trust for London and Paul Hamlyn Foundation and a new grant from JRCT and Esmee

Fairbairn.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Governing document
The Voice of Domestic Workers is a Charitable Incorporated Organisation (CIO), with voting members. It is governed by a

Constitution.
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The Voice of Donicstic Workers

Repotl of the Trustees
for the Year Emlcd 31 March 2023

STRUCTURE, GOVERNANCE AND MANAGEMENT
Rccruitnient aml appointment of neiv trustees
Tmstecs are selected under two categories: migrant domestic workers, and non migrant domestic worketa. The constitution
states that ihere must be at least three trustees. Trustees aie nominated and voted in by members at the Annual Gcneial
Meeting. For non- migrant domestic workers, we have previously relied on mi'errals from partner organisations of people
with the knowledge and understanding of our members, along with ihe skills needed in managing the organisation.

Otganlsational structure
The tmstees ate responsible for setting the Chatjty's strategic direction. The Board engages a Director who runs the day to
day activities and suppotts the Chmdty's strategic planning and opemtional activities.

Induction and training of neiv trustees
We have an induction docunient that is given to all new tmstees once voted in by membeinn This document includes an
introduction to the charity, a description of their duties and responsibilities, a trustee person specification as well as person
specifications for chair, vice-chair, and secretary/treasurer.

REFERENCE AND ADMINISTRATIVE DETAILS
Registered Charity number
1175266

Principal address
PO Box 70642
London
E109FJ

Trustees
Wendylen Nova
Mimi Jalmasco
Gmce Bmwn
Zaida Templanza Cenzon
Georgina Velasco
Donald Waiter Flynn
Nerissa Valerio

Saroj Toppo
Louise Shelley
Zhe Jiang
Ross Jardine (resigned 21.3.23)
Tassia Kobylinska (appointed 21.4.23)

Independent Examiner
Ward Goodman
4 Cedar Park
Cobham Road
Fetudown Industrial Estate
Wimb orna

Dorset
BH21 7SF
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Thc Voice of Domestic Workers

Report of thc Trustees
for thc Year Ended 31 March 2023

Approved by order of the board of uustees on 23rd January 2024 and signed on its behalf by:

Louise Shelley - Trustee
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Independent Examiner's Report to the Trustees of
The Voice of Domestic Workers

Independent examiner's report to the trustees of Thc Voice of Domestic Workers
I report to the charity trustees on my examination of the accounts of The Voice of Domestic Workers (the Twist) for the year
ended 31 March 2023.

Responsibilities and basis of report
As the charity trustees of the Trust you are responsible for thc pn:paraiion of the accounts in accordance with the
requirements of the Charities Act 2011 ('the Act').

I report in respect of my examination of the Tmst's acts&ants can ied out under Section 145 of the Act and in canying out my
examination I have followed all applicable Directions given by the Charity Commission under Section 145(5)(b) of the Act.

Independent exaruiner's statement
I have completed my examination. I confirm that no material mattem have come to my attention in connection with the
examination giving me cause to believe that in any material respect:

1.
2.
3.

accounting records were not kept in respect of the Ttnst as mquiivd by Section 130 of the Act; or
the accounts do not accord with those ivcords; or
the accounts do not comply with the applicable requirements concerning the I'orm and content of accounts set out in
the Charities (Accounts and Reports) Regulations 2008 other than any requirement that the accounts give a true and
fair view which is not a matter considered as part of an independent examination.

I have no concerns and have come acmss no other matters in connection with the examination to ivhich attention should be
drawn in this report in order to enable a proper understanding of the accounts to be reached.

I M Rodd BSc FCA I"CCA

Ward Goodman
4 Cedar Park
Cobham Road
Femdown Industrial Estate
Wimbome
Detect
BH21 7SF

Date. .&.xkwxubxvag. PPI3$.
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Thc Voice of Doniestic Workers

Statenient of Financial Activities
for the Year Ended 31 March 2023

INCOME AND ENDOWMENTS FROM
Donations and legacies

Notes

Unrestricted
fund

f

11,372

Restricted

fiinds

2023
Total
funds

11,372

2022
Total
funds

10,206

Charitable activities
Domestic workers suppoit

Total

64,827

76, 199

54, 133

54, 133

118,960

130,332

102,454

112,660

EXPENDITURE ON

Charitable activities
Domestic workers suppoit 72,779 71,234 144,013 99,308

Other 72

Total 72,779 71,234 144,013 99,380

NET INCOME/(EXPENDITURE) 3,420 (17,101) (13,681) 13,280

RECONCILIATION OF FUNDS
Total funds brought fotward 55,578 18,326 73,904 60,624

TOTAL FUNDS CARRIED FORWARD 58,998 1,225 60,223 73,904

The noies fomi pats of these financial statements
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The Voice of Domestic Workers

Balance Sheet
31 March 2023

FixFD AssE rs
Tangible assets

Notes

Unrestricted
fund

8

335

2023
Restricted Total

funds funds

g f,

335

2022
Total
funds

f

CURRENT ASSETS
Debtors

Cash at bank
10 43,839

18,754
1,225 45,064

18,754 76,342

62,593 1,225 63,818 76,342

CREDITORS
Amounts falling due within one year (3,930) (3,930) (2,937)

NET CURRENT ASSETS 58,663 1,225 59,888 73,405

TOTAL ASSETS LESS CURRENT
LIABILITIES 58,998 1,225 60,223 73,904

NET ASSETS

rUNDs
Univstricted funds
Restricted funds

12

58,998 1,225 60,223

58,998
1,225

73,904

55,578
18,326

TOTAL FUNDS

The financial statements were approved by the Board of Tmstees and authorised for issue on
and were signed on its behalf by:

60,223 73,904

z~lotI~~~V.

Louise Shelley - Trustee

The notes form part of these financial statements
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The Voice of Domestic Workers

Notes to thc Financial Statements
for the Year Ended 31 March 2023

1. GENERAL INliORMATION AND BASIS Oli PREPARATION

The Voice of Domestic Workers is a charitable incorporated otganisation (CIO) and registert:d with the Charity

Commission (no 1175266). The registered olfice is PO Box 70642, London E10 9FJ. The nature of the charity's

operations and principal activities are described in the Trustees' report.

The financial statements are prepared on a going concern basis under the historical cost convention, modifiex) to

include certain items at fair value. The linancial statements are presented in sterling which is the functional cun'ency

of the charity.

Going Concern
The trustees have assessed the use of going concern and have considered possible events or conditions that niight

cast doubt on the ability of the charity to continue as a going concern, The trustees have considered the level of funds

held and the expected level of income and expenditure for 12 months from authorising these financial statements.

The budgeted income and expenditure is suflicient with the level of reserves for the charity to be able to continue as

a going concern,

2. ACCOUNTING POLICIES

Basis of preparing the financial statenients

The financial statements of the charity, which is a public benetit entity under FRS 102, have been prepared in

accordance with the Charities SORP (FRS 102) 'Accounting and Reporting by Charities: Statement of

Recommended Practice applicable to charities preparing their accounts in accordance with the Financial Repoiting

Standard applicable in the UK and Republic of Ireland (FRS 102) (effective I January 2019)', Financial Reporting

Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland' and the Charities Act

2011.The financial statements have been prepared under the historical cost convention.

Bicome
All income is recognised in the Statement of Financial Activities once the charity has entitlement to the funds, it is

probable that the income will be received and the amount can be measurt:d reliably.

No amount is included in the financial statements for volunteer time in line with the SORP.

Grants (including govermnent grants) shall be recognised in the SOFA on a systematic basis over the period on

which the entity recognises as expenses the related costs.

Other income is included in the Statement of Financial Activities when the Charity is legally entitled to the income

and the amount can be quantified with reasonable accuracy.

Bank interest is included when received.

Expenditure
Liabilities mv, ivcognised as expenditure as soon as there is a legal or constructive obligation committing the charity

to that expenditurt:, it is probable that a tmnsfer of economic benefits will be required in settlement and the amount

of the obligation can be measured reliably. Expenditure is accounted for on an accruals basis and has been classilied

under headings ihat aggregate all cost related to the category. Where costs cannot be directly attributed to paiticular

headings they have been allocated to activities on a basis consistent with the use of resources.

Support costs are those that costs incurred directly in support of expenditure on ihe charitable activities of the

company and include office costs, governance costs, administrative costs and project management carried out at

Headquarters. Governance costs are included in support costs and are those costs incurrtxl in connection with

compliance with constitutional and statutory requirements.
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The Voice of Domestic Worketx

Notes to the Financial Statenients —continued
for the Year Ended 31 March 2023

ACCOUNTING POLICIES —continued

Tangible fixed assets
Depreciation is provided at ihe following annual rates in order to write off each asset over its estimated useful life.

Computer equipment Straight line over 3 yeats

Taxation
The chaiity is exempt &om tax on its charitable activities.

Iiuud accounting
Univstricted funds can be used in accordance with the charitable objectives at the dismvtion of the trustees.

Geneial funds am unrestricted funds which aiv, available for use at the discretion of the Trustees in fuitherance of the
general objects of the Charity and which have not been designated for other purposes.

Designated funds comprise unreslricted funds that have been set aside by the Tmstecs for paiticular purposes. The
aim and use of each designated fund is set out in the notes to the financial statements.

Restricted funds can only be used for particular restricted putimses within the objects of the charity. Restrictions
arise when specified by the donor or when funds are raised for paiticular restricted purposes.

Further explanation of the nature and purpose of each fund is included in the notes to the tinancial statements.

Pension costs and other post-retirement benefits
The charity operates a detined contribution pension scheme. Contributions payable to the charity's pension scheme
are charged to the Statement of Financial Activities in the period to which they relate.

Debtotx and creditors receivable / payablc within one year
Debtotx and creditors with no stated interest rate and receivable or payable within one year an: recorded at
transaction price. Any losses arising from impairment are recognised in expenditure.

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short teim highly liquid investments with a short maturity of three
months or less from the date of acquisition or opening of the deposit or similar account.

3. DONATIONS AND LEGACIES

Donations

2023

11,372

2022

10,206

Page 10 continued. ..



The Voice of Domestic Workers

Notes to the Financial Statements - continued

for tbe Year Ended 31 March 2023

INCOME FROM CHARITABLE ACTIVITIES

Talksrwotkshop income

Giants

Activity
Domestic workers suppotx

Domestic workem support

2023
f
1,367

117,593

2022
f
1,343

101,111

118,960 102,454

Gmnts received, included in the above, are as follows:

Tudor Trust

Trust for London

Refugee Action

Global Alliance Against Traffic in Women
'fhe Sisters Trust

The Smallwood Trust

Paul Ham lyn Foundation

The Purpose Foundation

Stiftung Auxilium

Iwndon Community Fund

Joseph Rowntree Foundation

2023
f.

25,000

9,483

33,000
6,650

13,000
30,460

2022

7,500
7,500

600

15,312
18,326
30,000

1,707
20, 166

117,593 101,111

5. SUPPORT COSTS

Doniestic workem support

Finance
f.
1,740

Information

technology

4, 110

Other

4,719

Governance

costs

840

Totals

11,409

Included in suppoit costs are Independent Examiner fees of f 1,740 (2022 - f 1,500) stated inclusive of VAT.

TRUSTEES' REMUNERATION AND BENEFITS

In the year ended 31 March 2023, 3 tiastees (2022 - nil) received remuneration for time spent not in mspect of their

normal duty as trustees totalling f 1,282 (2022 - 6nil).

For detail of these bansactions, please refer to note 13.

Trustees' expenses

There wen: no trusiees' expenses paid for the year ended 31 March 2023 nor for the yew ended 31 Mmch 2022.
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The Voice of Domestic Workers

Notes to the liinancial Statements - continued
for thc Year Ended 31 March 2023

7. STAFF COSTS

Wages and salaries
Social security costs
Other pension costs

2023

53,038
141

1,464

2022

47,460
2

1,030

54,643 48,492

The average monthly number of employees during the year was as follows:

Head count
2023

2
2022

2

No employees teccived emoluments in excess of f60,000.

COMPARATIVES I'OR THE STATEMENT OF FINANCIAL ACTIVITIES
Unrestricted

fund
Restrimed

I'unde

Total
funds

INCOME AND ENDOWMENTS FROM
Donations and legacies 10,206 10,206

Charitable activities
Domestic workem support

Total

67,421

77,627

35,033

35,033

102,454

112,660

EXPENDITURE ON
Charitable activities
Domestic workers support 49,625 49,683 99,308

Other 72 72

Total 49,697 49,683 99,380

NET INCOME/(EXPENDITURE) 27,930 (14,650) 13,280

RECONCILIATION OF FUNDS
'fotal funds brought forward 27,648 32,976 60,624

TOTAL FUNDS CARRIED FORWARD 55,578 18,326 73,904
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Thc Voice of Domestic Workers

Notes to the Financial Stateracnts - continued

for the Year Ended 31 March 2023

9. TANGIBLE FIXED ASSETS

COST
At I April 2022
Additions

Computer
equipment

1,498
504

At 31 March 2023

DEPRECIATION
At I April 2022
Charge for year

2,002

999
668

At 31 Mamh 2023

NET BOOK VALUE
At 31 March 2023

At 31 March 2022

1,667

335

499

10. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Other debtors

2023

45,064

2022

11. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Tmde creditom

Social security and other taxes

Other creditors
Accrued expenses

2023
f,

1,279

841

1,810

2022
f.

615
822

1,500

3,930 2,937
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The Voice of Domestic Workers

Notes to tbe Financial Statentents —continued
for the Year Emled 31 March 2023

12. MOVEMENT IN FUNDS

Unrestricted funds
General fund

At 1.4.22
f

55,578

Net

movement

in funds

3,420

At
31.3.23

58,998

Restricted funds
Global Alliance Against Trafftc in Women
Smallwood Tmst 18,326

1,225
(18,326)

1,225

TOTAL FUNDS

18,326

73,904

(17,101) 1,225

(13,681) 60,223

Net movement in funds, included in the above are as follows:

Unrestricted funds
General fund

Incoming
resources

76, 199

Resources
expended

(72,779)

Movement
in funds

3,420

Restricted funds
Global Alliance Against Traffic in Women
Salaty and related staff costs
Smalhvood Trust
Purpose Foundation

London Community I'und

9,483
25,000

6,650
13,000

(8,258)
(25,000)
(18,326)

(6,650)
(13,000)

1,225

(18,326)

TOTAL FUNDS

54, 133

130,332

(71,234)

(144,013)

(17,101)

(13,681)
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The Voice of Dotuestic Workers

Notes to the Financial Statentcnts - continued

for the Year Ended 31 March 2023

12. MOVEMENT IN FUNDS - contiauctl

Comparatives for movement in funds

Unrestricted funds

General fund

Restricted funds

Salaty and related staff costs

Smallwood Ttnst

TOTAL FUNDS

At 1.4.21

27,648

32,976

32,976

60,624

Net
movement

in funds

6

27,930

(32,976)
18,326

(14,650)

13,280

At
31,3.22

55,578

18,326

18,326

73,904

Comparative net movement in funds, included in the above are as follows:

Unrestricted funds

General fund

Incoming
resources

77,627

Resources
expended

f.

(49,697)

Moventent

in funds

27,930

Restricted fuads
Salary and related staff costs

Smallwood Tmst
Tmining

TOTAL FUNDS

9,207
18,326
7,500

35,033

112,660

(42, 183 )

(7,500)

(49,683 )

(99,380)

(32,976)
18,326

(14,650)

13,280
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Thc Voice of Domestic Workers

Notes to the Financial Statements - continued
for the Year Eaded 31 March 2023

12. MOVEMENT IN FUNDS —continued

A cun'ent year 12 months and prior year 12 months combintx) position is as follows:

Unrestricted funds
General fund

At 1.4.21

27,648

Net

movement

in funds

31,350

At
31,3.23

58,998

Restricted funds
Crlobal Alliance Against Traffic in Women
Salaiy and related staff costs

TOTAL FUNDS

32,976

32,976

60,624

1,225
(32,976)

(31,751)

(401)

1,225

1,225

60,223

A cunent year 12 months and prior year 12 months combined net movement in funds, included in the above are as
follows;

Unrestricted funds
General fund

incoming
resources

153,826

Resources
expended

f,

(122,476)

Movement
in funds

31,350

Restricted funds
Global Alliance Against Traffic in Women
Salaiy and related staff costs
Smalhvood Trust

Training
Purpose Foundation

London Community Fund

9,483
34,207
18,326
7,500
6,650

13,000

(8,258)
(67, 183 )
(18,326)
(7,500)
(6,650)

(13,000)

1,225
(32,976)

TOTAL FUNDS

89,166

242, 992

(120,917)

(243,393 )

(31,751 )

(401)

Restricted funds are held for the following purposes:

Salaiy and related staff costs - funding received to fund the salaries of the Community organiser and the charity
co-ordinator. This fund is a combination of amounts received fmtn the following funders: Trust for London, Prism
the Gilt Fund, the Tudor Trust and the Purpose Foundation.

Smallwood Tmst - staif costs for counselling sessions and Wellbeing group sessions.

Training —Funding provided by the Tudor Trust to complete a training progranmie for 12 membeis.

Global Alliance Against Traffi in Women - funding received to assist in the completion of a research project to
explore the economic and social inclusion of Southeast Asian migtant women.
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Notes to the Finmtcial Statements - continued

for the Year Ended 3I March 2023

12. MOVEMENT IN FUNDS - continued

Purpose I'oundation —Restricted to fund the Decade Without Rights evenk

London Community Fund - To fund the media and public speaking ttaining workshops for migrant domestic worketn

project.

13. RELATED PARTY DISCLOSURES

Trustees received a total of f600 (2022 - fnil) for time spent attending training programmes whetcby their time was

reimbursed. The trustees receiving this tvmunemtion consisted of M Jalmasco (f300), W Nova (f.l50) and N Valerio

(f150). Payment amounts were the same as amounts provided to other non-trustee participants on the progmmmes.

N Valerio received amounts totalling K682 (2022 - Knit) as reimbutnement for time in attending conferences in

relation to the Global Alliance Against TtaAic in Women project. Attendance at the confemnce was as part of her

tule as a resemcher for the project.

No amounts were outstanding at the year end.
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The Voice of Domestic Workers

Report of the Trustees
for the Year En&led 31 March 2022

The trustees present their report with the financial statements of the charity for the year ended 31 March 2022. The trustees have

adopted the provisions of Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities

preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102) (effective I January 2019),

The Voice of Domestic Workers is a self-help organisation made up of multi-national migrant Domestic Workers in the UK

established as a Charity in 2017 out of a grassroots organisation running since 2008, We empower migrant domestic workers to

stand up and voice their opposition to any discrimination, inequality, slavery and all fonna of abuse.

Established by and for Britain's sixteen thousand migrant domestic workers. We provide educational and community activities for

domestic workers - including English language lessons, drama and art classes, support and advice for our members.

OBJECTIVES AND ACTIVITIES
Objectives and aims
The objects of the Charity are:
I. the prevention and relief of poverty among migrant domestic workers and their dependants living (temporarily or permanently) in

the UK by means including but not limited to providing or assisting in the provision of education, training, healthcare and legal

advice; and

2. to preserve and protect the physical and mental health of migrant domestic workers and their dependents living (temporarily or

permanently) in the UK.
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The Voice of Domestic Workers

Report of the Trustees
for the Year Ended 31 March 2022

OBJBCTIVLrS AND ACTIVITIES
Significant activities
The Charity carries out its purposes through a variety of activities.

Learning and skills developnient
We organise classes for Migrant Domestic Workers in ICT, English language, and the Arts. Computer classes help migrant
domestic workers to have access to their families through Facebook and Skype, Approximately 30 members regularly attend our
weekly English classes, which are delivered by English for Action. Our IT classes are attended by approximately 30 members.
Body, Mind and Wellness classes continued online and have been attended by around 25 members every weel&. VODW also run
Financial Wellbeing classes working with TAYO to support members with budgeting, pension advice and personal financial
suppoit.

VODW continued to work with trauma counsellor Life is Grey Counselling to provide weekly counselling support to niembers.

In December 2021, VODW launched Future Voices a progranmie designed with partner Charity Sound Delivery for migrant
domestic workers with lived experience of social injustice. The vision was to equip niigrant domestic workers with the skills and
confidence to share their stories, raise awareness, challenge perceptions, influence policy and advocate for themselves and their
comniunity to create positive change, The programnie supportc&f twelve members over a seven month progranune and is a pilot for
continued leadership and personal development for the VODW membership.

Advocacy and sharing our experiences
We provide a space and support structure to allow Migrant Domestic Workers to speak out about the value of their work and their
entitlement to rights through our classes in English and presentation skills. This enables us to provide speakers for events held by
other organisations that can communicate the experience of migrant domestic workers in the UK to raise public awareness of the
plight of doniestic workers in the UK.

Campaigning and policy work
National Mininnun Wage campaign - In March 2022 VODW were central to the conversation towards the governmmit accepting
the Low Pay Commission's recommendations, including the recommendation on the live-in worker, and domestic workers'
exemption. Under the ' Family Workers Membm Exemption', employers did not have to pay the minimum wage for live-in
domestic workers and au pairs as they were treated as family members. The withdrawal means that employers can no longer use the
'family member' excuse for not paying a domestic worker proper pay in accordance with the National Minimum Wage.

Overseas Domestic Worker (ODW) Visa Campaign - The govermnent continues to refuse to reinstate the rights of domestic
workers. However, the Home Oflice expressed its conunitment to ensure migrant domestic workers (mdws) arc protected; by seiting
up the Overseas Domestic Workers Advisory Group which will have a regular quarterly meeting. We continue to raise awareness
and build the movement of alliances that can support our worl& and campaign through panel events, films, and exhibitions. On April
2021, a 'call to action' campaign was launched on Twitter, calling the general public to write to their MPs. Our members hosted a
live talk show, "Spotlight on Domestic workers' for eight nights celebrating International Women's Day on March 8, 2021. In light
of COVID-19, VODW hosted online healthcare awareness sessions with Doctors of the World in March 2021. For the 9th
Anniversary of ODW visa removal, we' ve hosted a panel event with Jess Phil ips, Kalayaan, I"reedom United and Unite the Union to
call to action: Stand together with migrant doinestic workers. On May 2021, we held an exhibition and video installation made by
12 of our members, 'My Home is Not niy Home', at the People's History Museum, one of its opening exhibitions atter the
pandemic.

Page 2



The Voice of Domestic Workers

Report of the Trustees
for the Year Ended 31 March 2022

OBJECTIVES AND ACTIVITIES
VODW continues to be present and involved in conversations around ratifying the ILO C189 Domestic Workers Campaign and

launched a campaign with our major allies Unite the Union, Kalayaan TUC, Anti-slavery International and Freedom United: "10

years and Still Waiting: Time to Ratify the ILO C189 Convention on Domestic Workers' in June 2021. During the same month, our

Director, Marissa Begonia, was elected as Vice Chair of the EFFAT-Domestic Work sector in Europe, Successful canipaign work

fiom VODW led to the UK becoming the 11th country in the world, and the 3rd country in Europe, to ratify C190- Violence and

I-larassment Convention, 2019 (No. 190) and the ILO CI 90 —Violence and Harassment Convention in March 2022. The ILO CI 90
affirms that everyone has the right to a world of work free from violence and harassment. It also provides for the first internationally

agreed definition of violence and harassment in the world of work, including gender-based violence, understood as "a range of
unacceptable behaviours and practices" that "aim at, result in, or are likely to result in physical, psychological, sexual or economic

harm".

The Ethnicity Awards recognised the community work of VODW; in the Etlmicity Awards 2021, the Director of VODW was

honoured as one of the top 10 outstanding community contributors.

GAATW - The advocacy funding received fiom GAATW covered a period of paiticipatory research led by VODW Trustee Joyce

Jiang, a professor associate at York University. This work is country-level research and advocacy with migrant and trafficked

women on the issue of re/integration and social inclusion of women fiom Southeast Asia in Europe. The initial phase, which starred

on the 31st of March 2021, consisted of a collaborative research process, with tluee of our migrant domestic worker members as

co-i'esearchers who conducted and transcribed interviews with migrant and/or trafficl&ed women. Findings fiom this research will

inform advocacy strategies and organisational activities. The next phase of the programme will focus on action for change organised

by project partners together with MDW.

Purpose Project Suppers - A collaborative campaign subgranted by Purpose focused on building community network strmigth to

support and empower migrant domestic workers in the UK. From November 2021, VODW members and staff participated in

various workshops and strategic planning nieetings alongside Kalayaan, Kanlungan and FDWA in the co-creation of the campaign
'OUR PLACE IS HERE' OPIH which was launched on April 2022 to mark 10 years since the change to the Overseas Domestic

Workers visa,

Public benefit
The Trustees consider that all of the activities, sumniarised above, provide benefit to both our members and tlie wider comimmity of
(niigrant) workers and those that live in the areas that our niembers reside. The Trustees have paid due regard to the Charity

Commission's guidance on public benefit and are satisfied that the Charity's activities tluoughout the year provided public benefit.

FINANCIAL REVIEW
Financial position
The charity had a surplus on unrestricted funds, of f27,930 (2021 - gl5, 241) for the year. Together with the accumulated surplus

brought forward fiom previous years, the company now has an accumulated surplus on unrestricted funds of f55,578 (2021
f27,648), Restricted funds carried forward at 31 March 2022 amounted to f, 18,326 (2021 - f32,976).

Reserves policy
The charity holds fice reserves of f55,079 (2021 - f26,649) at the year end. These are the unrestricted funds less the designated

funds and the unrestricted fixed assets. The trustees have established a reserves policy based on the need to hold funds as idmitified

in the chariiy's risk reviews. The reviews identified that it would be prudent to hold the equivalent of two months expenditure in

reserves. This amounts to approximately f11,000. The charity reviews the reserves policy on a yearly basis.
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The Voice of Domestic Workers

Report of the Trustees
for the Year Ended 31 March 2022

PLANS FOR ACTIVITIES IN THE YEAR 2020-2021
The VODW will continue to support Migrant Domestic Workers with our programme of educational, wellbeing, support and social
classes.

VODW will run a second Future Voices programme working with Sound Delivery to continue to suppolt members into public
speaking and leadership roles within the Charity.

We have secured funding for our core costs throughout 2022-23, which primarily include staffing. This has been done through
grants secured fiom Trust for London and Paul Hamlyn Foundation with an outcome due soon fiom JRCT and bids being
developed for Esmee Fairbairn.

STRUCTURE, GOVERNANCE AND MANAGEMENT
Governing document
The Voice of Domestic Workers is a Charitable Incorporated Organisation (CIO), with voting members. It is governed by a
Constlultloll.

Recruitment and appointment of new trustees
Trustees are selected under two categories; migrant domestic workers, and non migrant domestic workers. The constitution states
that there nnist be at least three trustees. Trustees are nominated and voted in by members at the Annual General Meeting. For non-
migrant domestic workers, we have previously relied on referrals fiom partner organisations of people with the knowledge and
understanding of our members, along with the skills needed in managing the organisation.

Organise tiona1 structure
The trustees are responsible for setting the Charity's strategic direction. The Board engages a Director who runs the day to day
activities and supports the Charity's strategic planning and operational activities.

Induction and training of new trustees
We have an induction documeni that is given to all new trustees once voted in by nlembers. This document includes an introduction
to the charity, a description of their duties and responsibilities, a trustee person specification as well as person specifications for
chair, vice-chair, and secretary/treasurer.

REFERENCE AND ADMINISTRATIVE DETAILS
Registered Charity number
1175266

Principal address
PO Box 70642
Loiuloil
E10 91&J

Trustees
Wendylmi Nova (appointed 28.7.21)
Mimi Jalmasco
Grace Brown
Zaida Tcmplanza Cenzon
Georgina Velasco
Donald Walter Flynn
Nerissa Valerio
Saroj Toppo (appointed 28.7.21)
Louise Shelley
Zhe Jiang
Ross Jardine
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The Voice of Domestic Workers

Report of thc Trustees
for the Year Ernled 31 March 2022

REFERENCE AND ADMINISTRATIVE DETAILS
htdependent Examiner
Ward Goodman
4 Cedar Park
Cobham Road
Ferndown Industrial Estate
Wimborne
Dorset
BH21 7SF

Approved by order of the board of trustees on ........!...!................................ and signed on its behalf by;

Louise Shelle( - Trustee
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Independent Examiner's Report to the Trustees of
The Voice of Domestic Workers

Independent examiner's report to the trustees of The Voice of Domestic Workers
I report to the charity trustees on my examination of the accounts of The Voice of Domestic Workers (the Trust) for the year ended
31 March 2022.

Responsibilities and basis of report
As the charity trustees of tbe Trust you are responsible for the preparation of the accounts in accordance with the requirements of
the Charities Act 2011 ('tbe Act').

I report in respect of my examination of the Trust's accounts carried out under section 145 of the Act and in carrying out my
examination I have followed all applicable Directions given by the Charity Commission under section 145(5)(b) of the Act.

Independent examiner's statement
I have completed my examination. I confirm that no material matters have come to my attention in connection with the examination
giving me cause to believe that in any material respect:

I.
2.
3.

accounting records were not kept in respect of the Trust as required by section 130 of the Act; or
the accounts do not accord with those records; or
the accounts do not comply with the applicable requirements concerning the form and content of accounts set out in the
Charities (Accounts and Reports) Regulations 2008 other than any requirement that the accounts give a true and fair view
which is not a matter considered as part of an independent examination.

I have no concerns and have come across no other matters in connection with the examination to which attention should be drawn in
this report in order to enable a proper understanding of the accounts to be reached.

I A Richardson
FCA FCCA DCHA
Ward Goodman
4 Cedar Park
Cobham Road
Ferndown Industrial Estate
Wimborne
Dorset
BH21 7SF

Date: ZdC+%etesfZOZ3. ..
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The Voice of Domestic Worl&ers

Statement of Financial Activities
for the Year Ended 31 March 2022

INCOME AND ENDOWMENTS ItROM
Donations and legacies

Notes

Unrestricted
fund

10,206

Restricted
Inn&IS

2022
Total
funds

10,20G

2021
Total
funds

42, 165

Charitable activities
Domestic workers support

Total

67,421

77,627

35,033

35,033

102,454

112,660

97,291

139,456

EXPENDITURE ON
Charitable activities
Domestic workers support 49,625 49,683 99,308 104,239

Othcl' 72 72

Total 49,697 49,G83 99,380 104,239

NET INCOME/(EXPENDITURE) 27,930 (14,650) 13,280 35,217

RECONCILIATION OF FUNDS

Total funds brought forward 27,648 32,976 60,624 25,407

TOTAL FUNDS CARRIED FORWARD 55,578 18,326 73,904 60,624

The notes form part of these financial statements
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The Voice of Domestic Wori&ers

Balance Sheet
31 March 2022

riXED ASSE rS
Tangible assets

Notes

Unrestricted
fund

499

Restricted
funds

2022
Total
funds

2021
Total
funds

CURRENT ASSETS
Debtors
Cash at baal&

10

58,016 18,326 76,342
11,744
50,927

58,016 18,326 76,342 62,671

CREDITORS
Aniounts falling due within one year (2,937) (2,937) (3,046)

NET CURRENT ASSETS 55,079 18,326 73,405 59,625

TOTAL ASSETS I.ESS CURRENT LIABILITIES 55,578 18,326 73,904 60,624

NET ASSETS 55,578 18,326 73,904 (i0,624

II UNDS
Unrestricted funds

Restricted funds

12

55,578
18,326

27,648
32,976

TOTALirUNDS 73,904 60,624

The financial statements were approved by the Board of Trustees and authorised for issue on .........1..(.....O.!.....lQ. ........ and were
signed on its behalf by:

Louise helley - Trustee

The notes form pmt of these financial statements
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The Voice of Domestic Workers

Notes to the Financial Statements
for the Year Ended 31 March 2022

GENERAL INFORMATION AND BASIS OF PREPARATION

The Voice of Domestic Workins is a charitable incorporated organisation (C10) and registered with the Charity

Comniission (no 1175266). The registered office is PO Box 70642, London E10 9FJ. The nature of the charity's operations

and principal activities are described in the Trustees' report.

The financial statements are prepared on a going concern basis under the historical cost convention, modified to include

certain items at fair value. The financial statements are presented in sterling which is the functional currency of the charity.

Going Concern
The trustees have assessed the use of going concern and have considered possible events or conditions that might cast doubt

on the ability of the charity to continue as a going concern. The trustees have considered the level of funds held and the

expected level of income and expenditure for 12 months fiom authorising these financial statements. The budgeted inconle

and expenditure is suflicient with the level of reserves for the charity to be able to continue as a going concern.

2. ACCOUNTING POLICIKS

Basis of preparing the financial statements
The financial statements of the charity, which is a public benefit entity under FRS 102, have been prepared in accordance

with the Charities SORP (FRS 102) 'Accounting and Reporting by Charities; Statement of Recommended Practice

applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK
and Republic of Ireland (FRS 102) (effective 1 January 2019)', Financial Reporting Standard 102 'The Financial Reporting

Standard applicable in the U14 and Republic of ireland' and the Charities Act 2011, The financial statements have been

prepared under the historical cost convention.

Income
All income is recognised in the Statement of Financial Activities once the charity has entitlement to the funds, it is probable

that the income will be received and the amount can be measured reliably.

No amount is included in the financial statements for volunteer time in line with the SORP.

Grants (including government grants) shall be recognised in the SOFA on a systematic basis over the period on which the

entity recognises as expenses the related costs.

Other income is included in the Statement of Financial Activities when the Charity is legally entitled to the income and the

amount can be quantified with reasonable accuracy.

Bank interest is included when received.

Expenditure
Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing the charity to that

expenditure, it is probable that a transfer of economic benefits will be required in settlement and the amount of the

obligation can bc measured reliably. Expenditure is accounted for on an accruals basis and has been classified under

headings that aggregate all cost related to the category. Where costs cannot be directly attributed to particular headings they

have been allocated to activities on a basis consistent with the use of resources.

Suppol't costs are those that costs incurred directly in support of expenditure on the charitable activities of the company and

include office costs, governance costs, administrative costs and project management carried out at Headquarters.

Governance costs are included in suppom costs and are those costs incurred in connection with compliance with

constitutional and statutory requirements.

Tangible fixed assets
Depreciation is provided at the following annual rates in order to write off each asset over its estimated useful life.

Colrlputef equlpnlellt Straight line over 3 years
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The Voice of Domestic Workers

Notes to the Financial Statements - continued
for the Year Ended 31 March 2022

ACCOUNTING POLICIES - continued

Taxation
The charity is exempt from tax on its charitable activities.

Fund accounting
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the trustees.

General funds are unrestricted funds which are available for use at the discretion of the Trustees in furtherance of the
general objects of the Charity and which have not been designated for other purposes.

Designated funds comprise unrestricted funds that have been set aside by the Trustees for particular purposes. The aim and
use of each designated fund is set out in the notes to the financial statements.

Restricted funds can only be used for particular restricted purposes within the objects of the charity, Restrictions arise
when specified by the donor or when funds are raised for particular restricted purposes.

Further explanation of the nature and purpose of each fund is included in the notes to the financial statements.

Pension costs and other post-retirement benefits
The charity operates a defined contribution pension scheme. Contributions payable to the charity's pension scheme are
charged to the Statement of Financial Activities in the period to which they relate.

Debtors and creditors receivable / payable within one year
Debtors and creditors with no stated interest rate and receivable or payable within one year are recorded at transaction
price. Any losses arising fioni inipairment are recognised in expenditure.

Cash at bank and in hand
Cash at bank and cash in hand includes cash and short tenn highly liquid investmcnts with a short maturity of three months
or less from the date of acquisition or opening of the deposit or similar account,

DONATIONS AND LEGACIES

Donations

2022

10,206

2021

42, 165
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The Voice of Domestic Workers

Notes to the Financial Statements - continued
for the Year Lrnded 31 March 2022

INCOME FROM CHARITABLE ACTIVITIES

Tail&a/workshop income
Grants

Activity
Domestic workers support
Domestic workers support

2022

1,343
101,111

102,454

2021

381
96,910

97,291

Grants received, included in the above, are as follows:

The Freedom
Tudor Trust
Trust for London
Refugee Action
Blue Moon Trust
Prism the Gift Fund

Global Alliance Against Traffic in Women

National Lottery Community Fund

The Sisters Trust
The Smallwood Trust
Paul Hamlyn Foundation

The Purpose Foundation

Stihung Auxilium

2022

7,500
7,500

600

15,312
18,326
30,000

1,707
20, 166

2021

5,000
24,000
19,600
10,000
5,000

21,725
7,529
4,056

101,111 96,910

5. SUPPORT COSTS

Other resources expended
Domestic workers support

Finance

2,271

Int'onnation

technology

853

Other

72
2,831

Governance
costs

105

Totals

72
6,060

2,271 853 2,903 105 6, 132

Included in support costs are Independent Examiner fees of f1,500 (2021- f1,500) stated inclusive of VAT.
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The Voice of Domestic Workers

Notes to the F'inancial Statements - contimied
for the Year Ende&l 31 March 2022

TRUSTEES' lfEMUNERATION AND BENEFITS

rhere were no trustees' rennuieration or other benefits for thc year ended 31 March 2022 nor for the year ended
31 Meuch 2021.

Trustees' expenses

There were no trustees' expenses paiil for the year ended 31 March 2022 nor for the year ended 31 March 2021.

7. STAFF COSTS

Wages and salaries
Social security costs
Other pension costs

2022

47,460
2

1,030

2021

36,157

898

48,492 37,055

The average monthly nmnber of employees during the year was as follows;

Head count
2022

2
2021

2

No employees received emoluments in excess of 860,000.

COMPARATIVES IrOR THK STATEMENT OF FINANCIAL ACTIVITIES
Unrestricted

fund
Restricted

funds
Total
funds

INCOME AND ENDOWMENTS FROM
Donations and legacies 42, 165 42, 165

Charitable activities
Domestic workers support

Total

31,037

73,202

66,254

66,254

97,291

139,456

EXPENDITURE ON
Charitable activities
Domestic workers support
NET INCOME

Transfers between fun&la

Net movement in funds

57,963
15,239

15,241

46,276
19,978

(2)

19,976

104,239
35,217

35,217

RECONCILIATION OF FUNDS

Total funds brought forward 12,407 13,000 25,407
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The Voice of Domestic Worl&ers

Notes to the Financial Statements - continue&I

for thc Year En&led 31 March 2022

COMPARATIVES FOR THK STATEMENT OF I&INANCIAL ACTIVITIES - continued
Unrestricted Restricted

fund fun&la

8

Total
funds

6

TOTAL FUNDS CARRIED FORWARD 27,648 32,976 60,624

9. TANGIBLE FIXED ASSETS
Computer

equipn&ent

COST
At 1 April 2021 and 31 March 2022 1,498

DLrPRECIATION
At I April 2021
Charge for year

499
500

At 31 March 2022

NET BOOK VALUE
At 31 March 2022

At 31 March 2021

999

499

999

10. DEBTORS: AMOUNTS FALLING DUE WITHIN ONK YEAR

Other debtors

2022
6

2021

11,744

I I. CREDITORS: AMOUNTS FALLING DUK WITHIN ONE YEAR

Social security and other taxes
Other creditors
Accrued expenses

2022
8
615
822

1,500

2021

1,306
1,740

2,937 3,046
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The Voice of Domestic Workers

Notes to the Financial Statements - continued
for the Year Ended 31 March 2022

12. MOVEMKNT 1N FUNDS

At 1.4.21

Net
nlovcnlcnt

in funds

At

31.3.22

Unrestricted funds
General fund 27,648 27,930 55,578

Restricted funds
Salary and related staff costs
Smallwood Trust

TOTAL FUNDS

32,976

32,976

60,624

(32,976)
18,326

(14,650)

13,280

18,326

18,326

73,904

Net movement in funds, included in the above are as follows:

Inconlhlg
I'CSOUI'CCS

Resources
expended

Movcnlcnt
ln funds

Unrestricted funds
General fund

Restricted funds

Salary and related staff costs
Smallwood Trust
Tl'ahlhlg

77,627

9,207
18,326
7,500

(49,697)

(42, 183)

(7,500)

27,930

(32,976)
18,326

TOTAL FUNDS

35,033

112,660

(49,683)

(99,380)

(14,650)

13,280

Comps ratives for movement in funds

At 1.4.20

Net
movement

hl funds

Transfers
between

funds

At
31.3.21

Unrestricted funds
General fund 12,407 15,239 27,648

Restricted funds
Domestic worker support

W el 1 being

Salary and related staff costs

13,000 (13,000)
2

32,976
(2)

32,976

TOTAL FUNDS

13,000

25,407

19,978

35,217

(2) 32,976

60,624
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The Voice of Domestic Workers

Notes to the Financial Statements - continued
for the Year Ended 31 March 2022

12. MOVEMENT IN FUNDS - continued

Comparative net movement in funds, included in the above are as follows:

Unrestricted funds
Genmel fund

lncollllllg
resources

73,202

Resources
expended

8

(57,963)

Movement
in funds

15,239

Restricted funds
Domestic worker support
Wellbeing
Global Alliance Against Traffic in Women

Salary and related staff costs

TOTAL FUNDS

2,000
7,529

56,725

66,254

139,456

(13,000)
(1,998)
(7,529)

(23,749)

(46,276)

(104,239)

(13,000)
2

32,976

19,978

35,217

A current year 12 months and prior year 12 nlonths conlbined position is as follows:

Unrestricted funds
General fund

At 1.4.20

12,407

Net
nlovenlent

in funds

43, 169

Transfers
between

funds

At
31.3.22

55,578

Restricted funds
Domestic worker support
Wellbeing
Smallwood Trust

13,000 (13,000)
2

18,326
(2)

18,326

TOTAL FUNDS

13,000

25,407

5,328

48,497

(2) 18,326

73,904
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The Voice of Domestic Workers

Notes to the Financial Statements - continued
for the Year Ended 31 March 2022

MOVEMENT IN FUNDS - continued

A current year 12 months and prior year 12 months combined net movement in funds, included in the above are as follows:

lnconling
I'esoufces

Resources
expended

Movement

ln funils

Unrestricted funds
General fund 150,829 (107,660) 43, 169

Restricted funds
Domestic worker support
Wellbeing
Global Alliance Against Traffic in Women

Salary and related staff costs
Smallwood Trust
Tl'anung

TOTAL FUNDS

2,000
7,529

65,932
18,326
7,500

101,287

252, 116

(13,000)
(1,998)
(7,529)

(65,932)

(7,500)

(95,959)

(203,619)

(13,000)
2

18,326

5,328

48,497

Restricted finids are beld for the following purposes:

Salary and related staff costs - funding received to fund the salaries of the Connnunity organiser and the charity
co-ordinator. This fund is a combination of amounts received fiom the following funders: Trust for London, Prism thc Git)
Fund, the Tudor Trust and the Purpose Foundation.

Smallwood Trust - staff costs for counselling sessions and Wellbeing group sessions. Fully carried over per your note.

Training - Funding provided by the Tudor Trust to conlplete a training prograirune for 12 members.

Descri tions for cpm arative ur uses
Domestic workers support is for the prevention and relief of poverty among migrant domestic worl&era and their dependants

living (temporarily or pernianently) in the U, K, by means including but not limited to providing or assisting in the provision
of education, training, healthcare and legal advice and to preserve and protect the physical and mental health of migrant
domestic workers and their dependents living (temporarily or permanently) in the UK.

Wellbeing - restricted for staff support and wellbeing.

Global Alliance Against Traffic in Women - funding received to assist in the completion of a research project to explore the
economic and social inclusion of Southeast Asian migrant women.
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The Voice of Domestic Workers

Notes to the Financial Statements - continued
for the Year En&led 3I March 2022

13. RELATED PARTY DISCLOSURES

Funding was received during the prior year for staff, trustee and volunteer wellbeing. This money was distributed to staff

and the leaders of the charity's worlcing groups, some of whom are trustees. The following trustees each received paynients

of f222 in line with the restriction on the funding: M Jalmasco, Z T Cenzon, N Valerio and G Velasco. No sucli

transactions were made to trustees in this year.

M Jalmasco received a total of gnil (202 I - f280) for tutoring and counselling services provided for the charity.

W Nova received amounts totalling f675 (2021 - fnil) for time spent as part of the GAATW research project. Payment of
$600 (2021 - fnil) was also made for filmmaking services provided in the year.

No amounts were outstanding at the year end.
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The Voice of Donwstic Workers

Report of thc Trustees
for the Year Ended 31 March 2021

The ttustees present their repotx with the financial statenients of the charity for the year ended 31 March 2021. Thc

trustees have adopted the provisions of Accounting and Reporting by Charities: Statement of Rcconmiended Practice

applicable to charitics preparing their accounts in accordance with the Financial Reporting Standard applicable in the

UK and Republic of Ireland (FRS 102) (effective I January 2019).

The Voice of Domestic Workers is a self-help organisation made up of multi-national migrant. Domestic Workers in ihe

UK established as a Charity in 2017 out of a gtussroots organisation running smce 2008. We empower migrant domestic

workers to stand up and voice their opposition to any discrimination, mequatity, slavery and all forms of abuse.

Established by and for Biitain's sixteen thousand migrant domestic woikers. We provide educational and cominunity

activities for domestic workers — including English language lessons, drains and art classes, support and advice for our

members.

OBJECTIVES AND ACTIVITIES
Objectives and airus

The objects of the Charity are:

I, the prevention and relief of poverty among migrant domestic workers and their dependants living (temporarily or

permanently) in the UK by means including but not limited to providing or assisting in the provision of education,

training, healthcare and legal advice; and

2. to preserve and protect the physical and mental health of migrant domestic workers and their dependants living

(temporarily or pemianently) in the UK.
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The Voice ofl)oiuestic Workm s

Rcport of the Trustees
for the Year Ended 31 March 2021

OBJECTIVES AND ACTIVITIES
Signiiicant activities
The Charity carries out its puiposes through a variety of activities.

Learning and skills development
We organise classes for Migrant Domestic Workers in ICT, English language, and the Arts. Computer classes help

migrant domestic worker to have access to their families tluough Facebook and Skype. In 2020 these classes were

nioved online due to the COVID-19 pandemic. Approximately 30 members regularly attend our weekly English classes

which we started delivering with the support of English for Action. Our IT classes are attended by approximately 30

members, and this year they completed and launched the VODW book, Our Jouiney detailing their experiences as

domestic workers. Body, Mind and Wellbeing classes also continued online and have been attendtxi by around 25

members every week. VODW also began Financial Wellbeing classes working with TAYO to support niembers with

budgeting, pension advice and personal finance support.

VODW continued to work with trauma counsellor, Life is Grey Counseging, to provide weekly counselling support to

members.

Advocacy and sharing our experiences
We provide a space and suppoi t structure to allow Migrant Domestic Woi kers to speak out about the value of their work

and their entitlement to rights tluough our classes in Enghsh and presentation skills. Tins enables us to provide speakers

for events held by other organisations who can communicate the experience of migrant domestic worker in the UK in

order to raise public awareness of the plight of domestic workers in the UK.

Campaigning and policy ivork

In August 2020 VODW starved a Petition to reinstate the rights of MDW, it received 12,725 signatures this requiring the

UK Govenunent to officially respond aller years of public silence on the matter.

At the 5th Congress of EFFAT Domestic Work became officially its fourth sector, VODW Director Marissa Begonia is

now the Vice Chair of EFFAT Domestic Work Sector, Members responded by creating videos applying the knowledge

and skills they learned from our on-line classes.

In November 2020 VODW successfully launched the VODW Visa campaign after it was postponed three times by

various political events such as closure of parliainent, election and pandemic Covid-19. VODW adapted and prepared

for an online launch in order to prevent further delays witli this important call for change and better rights for MDW.

This campaign is otficially headed by MP Jess Philips and the online event was attended by 160 suppotxers.

COVID-19 response work
The COVID-19 pandemic has been an incredibly difficult period for nugrant domestic workers and for the Charity

VODW adapted in-person seivices successfully to continue to provide suppers to beueficiaries online, we were able to

build online support networks, an online media campaign and as always mn by and for our members as empowered

voices in a collective stniggle.

The work of the whole organisation was crucial when during the pandemic migrant domestic workers were pushed into

further precarity and destitution - employers were cancelling their sei vices and 'live in' Migrant Domestic Workers were

bemg asked to leave - losing their jobs and shelter.

VODW staff and volunteers established an urgent appeal for a Ilardship Fund for members. Many members exist

without savings and are at the mercy of employers who provide income and housing as part of the conditions of their

work and visas. Many members have no recourse to public funds. VoDW is their only support. Fundraising eiforts and a

meniber led fundraising campaign supported the establisluuent of a new Hardship Scheme supporting over 50 members

to date with emergency cash suppoin This work was all managed whilst maintaining our conuiutment to an active

campaign and raising the concerns, voice and call for change for Britains 20,000 nugrant domestic workers by

contributing to national and international forums calling for change.
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Thc Voice of Domestic Workers

Report of the Trustees
for thc Year Ended 31 March 2021

OBJECTIVES AND ACTIVITIES
Public benefi
The Tiustees consider that all of the activities, sunnnariscd above, provide benefit to both our members and the wider

community of (n&igrant) workers and those that live in the areas that our members reside. The Trustees have paid due

regard to the Charity Commission's guidance on public benefit and are satisfied that the Charity's activit&cs throughout

the year provided public benefit.

FINANCIAL REVIEW
Financial position
The charity had a su&plus on unrestricted funds, of f, l5,241 (2020 - f.12,407) for the year. Together with the

accumulated surplus brought fortvard fiom previous yea&x, the company now has an accumulated suiplus on unrestricted

funds of f27,648 (2020 — f12,407). Restricted funds can'ied fo&ward at 31 March 2021 amounted to f32,976 (2020—

f13,000) including a debtor of f 11,725.

Reserves policy
The charity holds free reserves of f26,649 (2020 — f12,407) at the year end. These are the unrestricted funds less the

designated funiks and the unrestricted fixed assets. The ux&stees have established a reserves policy based on the need to

hold funds as identified in the charity's rtsk reviews. The reviews identified that it would be prudent to hold the

equivalent oi'two months expenditure in rese&ves. This amounts to approximately Zl 1,000. The charity reviews the

reserves policy on a yearly basis.

PLANS FOR ACTIVITIES IN THK YEAR 2020-2021

The VODW will contu&ue to suppo&x Migraut Don&estic Workers with our progranune of educational, wellbeing, support

and social classes.

VODW will be trailing a new leadership programme titles Future Voice working with Sound Delivery to support

members into public speaking and leadership roles within the Charity.

We have secured funding for our core costs tluoughout. 2021-22, which primarily include stafling. This has been done

through grants secured fiom Trust for London, Tudor Tmst and The Smallwood Trust wiih bids being developed for

Porticus and Paul Han&lyn Foundation.

STRUCTURE) GOVERNANCE AND MANAGEMENT
Governing document
The Voice of Domestic Workers is a Charitable incoq&orated Organisation (CIO), with voting members. It is governed

by a Constitution.

Recruitment and appointment of ne&v trustees
T&ustees are selected under two categories: migrant domestic workers, and non migrant dou&estic woikers. The

constitution states that there must be at least tluee tmstees. Trustees are nominated and voted in by members at the

Annual General Meeting. For non- migmnt domestic workers, we have previously relied on refennls fi'om partner

organisations of people with the knowledge and understanding of our members, along with the skills needed in managing

the organisation.

Organisational structure
The trustees are responsible for setting the Charity's strategic direction. The Board engages a Director who mns the day

to day activities and supports the Charity's strategic planning and opemtional activities.

Inductlou and traiuiug of new truste&x

We have an induction document that is given to all new trt&stees once voted in by members. This document includes an

introduction to the charity, a description of their duties and responsibilities, a trtistee person specification as well as

person specifications for chair, vice-chair, and secreta&y/treasurer.

REFERENCE AND ADMINISTRATIVE DETAILS
Registered Charity number
1175266
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The Voice of Domestic Workers

Report of thc Trustees
for the Year Ended 31 March 2021

Principal address
PO Box 70642
London
E10 9FJ

Trustees
Wendylen Nova (appointed 28.7.21)
Mimi Jalmasco (appointed 23.4.20)
Grace Brown (appointed 23.4.20)
Zaida Tempi anza Cenzon

Georgina Velasco
Donald Walter Flynn

Nerissa Valerio

Saroj Toppo (appointed 28.7.21)
Louise Shelley
Zhe Jiang
Ross Jardine
Analiza Kjacr (resigned 28.3.21)
Jonathon Ellis (resigned 23.4.20)

Independent Kxandner
Ward Goodtnan

4 Cedar Park
Cobham Road
Ferndown Industrial Estate
Wimbonte
Dorset
BH21 7SF

Approved by order of the board of tmstees on ...6.3@1usl(Y, .2()22..........„,and signed on its behalf by;

Louise Shelley —Trustee
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Independent Examiner's Report to the Trustees of
The Voice of Domestic Worl&era

Independent examiner's report to the trustees of The Voice of Domestic Workers

I report to the charity hustees on my examination of the accounts of The Voice of Domestic Workers (the Trust) for the

year ended 31 March 2021.

Responsibilities and basis of report
As the charity trustees of the Tmst you are responsible for the preparation of the accounts in accordance with the

requirements of the Charities Act 2011 ('the Act').

I report in respect of my examination of the Trust's accounts can ied out under section 145 of the Act and in catvying out

my examination I have followed all applicable Directions given by the Charity Cortunission under section 145(5)(b) of
the Act.

Independent examiner's statement
I have completed my examination, I confirm that no material matters have come to my attention in connection with the

examination giving me cause to believe that in any material respect:

l.
2.
3.

accounting records were not kept in respect of the Trust as required by section 130 of the Act; or

the accounts do not accord with those records; or

the accounts do not comply with the applicable requirements concerning the form and content of accounts set out

in the Charities (Accounts and Reports) Regulations 2008 other than any requirement that the accounts give a

true and fair view which is not a matter considered as part of an independent examination,

I have no concerns and have come across no other mattem in connection with the examination to which attention should

be drawn in this teport in order to enable a proper understanding of the accounts to be reached.

I A Richardson
ACA FCCA DCHA
Ward Goodman
4 Cedar Park
Cobham Road
Ferndown Industrial Estate
Wintborne

Dorset
BH21 7SF
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Tbe Voice of Domestic Workers

Statement of Financial Activities
for the Year Ended 31 March 2021

INCOME AND ENDOWMENTS FROM
Donations and legacies

Unrestricted Restricted
funtl Iimds

Notes

3 42, 165

2021
Total
funds

42, 165

2020
Total
fu nels

3,542

Charitable activities
Donlestic workers support 31,037 66,254 97,291 53,844

Total 73,202 66,254 139,456 57,386

EXPENDITURE ON

Charitable activities
Domestic workers support 57,963 46,276 104,239 31,979

NET INCOME 15,239 19,978 35,217 25,407

Transfers between funds 12 (2)

Net moveluent ln funds 15,241 19,976 35,217 25,407

RECONCILIATION OF FUNDS

Total funds In'ought forlvard 12,407 13,000 25,407

TOTAL FUNDS CARRIED FORWARD 27,648 32,976 60,624 25,407

The notes form part of these financial statements
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The Voice of Doniestic Workers

Balance Sheet
31 March 2021

FIXED ASSETS
Tangible assets

Unrestricted Restricted
fillld funds

Notes C

9 999

2021
Total
funds

999

2020
Total
funds

CURRENT ASSETS
Debtots
Cash at bank

10 19
29,676

11,725
21,251

11,744
50,927

750
31,437

29,695 32,976 62,671 32, 187

CREDITORS
Amounts falling due within one year 11 (3,046) (3,046) (6,780)

NET CURRENT ASSETS 26,649 32,976 59,625 25,407

TOTAL ASSETS LESS CURRENT
LIABILITIES 27,648 32,976 60,624 25,407

NET ASSETS 27,648 32,976 60,624 25,407

FUNDS
Unrestricted funds

Restricted funds

12
27,648
32,976

12,407
13,000

TOTAL FUNDS 60,624 25,407

The financial statements were approved by the Board of Trustees and authorised for issue on

%.".Q()ttBQ'. .&022............... and were signed on its behalf by:

Louise Shelley —Tnistee

The notes form pats of these financial statements
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The Voice of Domestic Workers

Notes to the Financial Statements
for the Year Ended 31 March 2021

1. GENERAL INFORMATION AND BASIS Olr PREPARATION

The Voice of Domestic Workers is a charitable incorporated organisation (CIO) and registered with the Chaiity

Conmussion (no 1175266). The registered office is PO Box 70642, London E10 9FJ. The nature of the chaiity's

operations and principal activities are described in the Trtistees' report.

The financial statements are prepared on a going concern basis under the historical cost convention, modified to

include certam items at fair value. The financial statements are presented in sterling which is the functional

cun ency of the charity.

Going Concern
The tiustees have assessed the use of going concern and have considered possible events or conditions that might

cast doubt on the ability of the charity to continue as a going concerti, including the impact of Covid-19. The

uustees have considered thc level of funds held and the expected level of income and expenditure for 12 months

from authorising these financial statements. The budgeted inconie and expenditure is sufficient witli the level of
reserves for the charity to be able to continue as a going concern,

2. ACCOUNTING POLICIES

Basis of preparing the Bnancial statements

The financial statements of the charity, which is a public benefit entity under FRS 102, have been prepared in

accordance with the Charities SORP (FRS 102) 'Accounting and Reporting by Charities: Statement of
Reconunended Practice applicable to charities preparing their accounts in accordance with the Financial

Reporting Standard applicable in the UK and Republic of Ireland (FRS l02) (effective 1 January 2019)',

Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of
Ireland' and the Charities Act 2011. The financial statements have been prepared under the historical cost

convention.

Income
All income is recognised in the Statement of Financial Activities once the charity has entitlement to the funds, it

is probable that the income will be received and the amount can be measured reliably.

No amount is included in the financial statements for volunteer tmic in line with the SORP.

Other income is included in the Statement of Financial Activities when the Charity is legally entitled to the

incoine and the amount can be quantified with reasonable accuracy.

Bank interest is included when received.

Expenditure
Liabilities are recogtused as expenditure as soon as there is a legal or constructive obligation committiug the

charity to that expenditure, it is probable that a transfer of economic benefits will be required in settlement and

the amount of the obligation can be measured reliably. Expenditure is accounted for on an acciuals basis and has

been classified under headings that aggregate all cost related to the category. Where costs cannot be directly

attributed to particular headings they have been allocated to activities on a basis consistent with the use of
i'esoill ces.

Support cosis are those that costs incuned directly in support of expenditure on the chariiable activities of the

company and include office costs, governance costs, administrative costs and project management can ied out at

Headquarters. Governance costs are included in support costs and are those costs incuned in connection with

coinpliance with constitutional and statutory requirements.

Tangible fixed assets
Depreciation is provided at the following annual rates in order to write off each asset over its estimated useful

life.

Computer equipment — Straight line over 3 years

Page 8 continued ..



Tbe Voice of Dnmestic Workers

Notes to thc Financial Statements - continued

for the Year Ended 31 March 2021

2. ACCOUNTING POLICIES - continued

Taxatlon
The charity is exenipt from tax on its charitable activities.

Fund accounting
Unrestricted limds can be used in accordance with the charttablc objectives at the discretion of the trustees.

General funds sic unrestricted funds which are available for use at the discretion of the Tiustees in furtherance of
tlie general objects of the Charity and which have not been designated for other purposes.

Designated funds comprise unrestricttxl funds that have been set aside by the Tmstees for particular puqioses,

The aim and use of each designated fund is set out in the notes to the fuiancial statements.

Restricted funds can only be used for particular restricted puiposes within the objects of the charity. Restrictions

arise when specified by the donor or when funds are raised for particular restricted puiposes.

Further explmiation of the nature and purpose of each fund is included in the notes to the financial statements.

Pension costs and other post-retirement beneflts

The charity opeiates a defined contribution pension scheme. Contributions payable to the charity's pension

schenie are charged to the Statement of Financial Activities in the period to which they relate.

Debtors arid creditors receivable / payable witllin one year
Debtors and creditors with no stated interest rate and receivable or payable within one year are recorded at

transaction price. Any losses arising from impairment are recognised in expenditure.

Cash at banl& and in band
Cash at bank and cash in hand includes cash and shotx teim highly liquid investments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account.

DONATIONS AND LEGACIES

Donations

2021

42, 165

2020

3,542

4. INCOME FROM CHARITABLE ACTIVITIES

Talks/workshop income

Grants

Activity
Domestic workers suppott
Domestic workers support

2021

381
96,910

2020
f

4,313
49,531

97,291 53,844

Grants received, included in the above, are as follows:

The Freedom
Tudot Tmst
LUSH Charity Pot
Tmst for London
ROSA —Women to Women

2021

5,000
24,000

19,600

2020

10,000
20,000

3,507
15,000

1,024

Cartied forward 48,600 49,531

Page 9 contimied. ..



The Voice of Domestic Worltcrs

Notes to thc Financial Statements - continued

for the Year Ended 31 March 2021

INCOME FROM CHARITABLE ACTIVITIES - continued

Brought forward

Refugee Action
Blue Moon Trust
Prism the Gilt Fund

Global Alliance Against Traffic in Women

National Loueiy Community Fund

2021
f

48,600
10,000
5,000

21,725
7,529
4,056

2020

49,531

96,910 49,531

5. SUPPORT COSTS

Domestic workem support

Finance

1,500

Information

teclmology

996

Other

4,327

Totals
f,

6,823

Included in support costs are Independent Exmniner fees of f 1,500 (2020 —f945) stated inclusive of VAT.

6. TRUSTEES' REMUNERATION AND BENEFITS

There were no trustees' remuneration oi other benetits for the year ended 31 March 2021 nor for the year ended

31 March 2020.

Trustees' expenses

No trustees received payments for. expenses other than direct reimbursenieut of charitable expenditure (2020
f212).

7. STAFF COSTS

Wages and salmies
Other pension costs

2021

36,157
898

2020

37,055

The average monthly number of employees during the year was as follows:

Head count

2021
2

2020

No employees received emoluments in excess of f60,000.
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Thc Voice of Domestic Workers

Notes to the Financial Statements - continued

for the Year Ended 31 March 2021

COMPARATIVES I'OR THE STATEMENT OI' FINANCIAL ACTIVITIES
Unrestricted

felid

Restricted
funds

Total
funds

INCOME AND FNDOWMENTS FROM
Donations and legacies 3,542 3,542

Charitable activities
Domestic workers support 14,313 39,531 53,844

Total 17,855 39,531 57,386

EXPENDITURE ON
Clmrltable activities
Domestic workers support 5,448 26,531 31,979

NET INCOME 12,407 13,000 25,407

TOTAL FUNDS CARRIED FORWARD 12,407 13,000 25,407

9. TANGIBLE FIXED ASSETS

COST
Additions

Computer
equipment

f.

1,498

DEPRECIATION
Charge for year 499

NET BOOK VALUE
At 31 March 2021

At 31 March 2020

999

lb. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Trade debtors
Other debtors

2021

11,744

11,744

2020
f.

750

750
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The Voice of Domestic Workers

Notes to the Financial Statements - continued

for tbe Year Ended 31 March 2021

11. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Othei creditors

Accnled expenses
Defeived income

2021

1,306
1,740

2020

730
1,050
5,000

3,046 6,780

12. MOVEMENT IN FUNDS

At 1.4.20

Net
movement

hl funds

Transfers
between

funds

At
31.3.21

Uurestricted funds
Geneiel fund 12,407 15,239 27,648

Restricted funds
Domestic worker support
Wellbeing
Salaly and related staff costs

13,000 (13,000)
2

32,976
(2)

32,976

TOTALFUNDS

13,000

25,407

19,978

35,217

(2) 32,976

60,624

Net movement in funds, included in the above are as foHows:

Unrestricted funds
General fund

Restricted funds
Domestic worker support
Wellbeing
Global Alliance Against Traffic in Women

Salaiy and related staff costs

TOTAL FUNDS

IIIColunlg

fcsoul'ccs

73,202

2,000
7,529

56,725

66,254

139,456

Resources
expended

(57,963)

(13,000)
(1,998)
(7,529)

(23,749)

(46,276)

(104,239)

Movement
in funds

f,

15,239

(13,000)
2

32,976

19,978

35,217
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The Voice of Donlcstic Workers

Notes to the Financial Statements —continued
for ihe Year Ended 31 March 2021

12. MOVEMEN'f IN I'UNDS - continued

Conlpafatives for movemeut ln funds

Umestrlcted funds
General fund

Net
nlovclllcnt

in funds

f,

12,407

At

31.3.20

12,407

Restricted funds
Domestic worker support 13,000 13,000

TOTAl. FUNDS 25,407 25,407

Comparalive net movement in I'unde, included in the above are as follows:

Unrestricted funds
General fund

lnconlnlg
I'csoul'ccs

f,

17,855

Resources
expended

f,

(5,448)

Movement
in funds

f.

12,407

Rmtricted funds
Domestic worker support 39,531 (26,531) 13,000

TOTAL FUNDS 57,386 (3 1,979) 25,407

A current year 12 months and prior year 12 months combined position is as follows:

Unrestricted funds
General fund

At 1.4.19
I

Net
moveluent

in funds

27,646

Transfers
between

funds

At
31.3.21

27,648

Restricted funds
Wellbeing
Salaly and related staff costs

2

32,976
(2)

32,976

32,978 (2) 32,976

TOTAL FUNDS 60,624 60,624

Page 13 contnnlcIL ..



Thc Voice of Domestic Worl&ers

Notes to tbe Financial Statements - continued
for tbc Year Ended 31 March 2021

12. MOVEMENT IN FUNDS - continued

A cunent year 12 months and prior year 12 nionths combined net niovement in fiinds, included in the above are
as follows:

Unrestricted funds
General fund

Incoming
I'esoul'ces

91,057

Resources
expended

(63,411)

Movement
ill fulKIS

f.

27,646

Restricted funds
Domestic ivorker support
Wcllbcing
Global Alliance Against Traffic in Women
Salary and related staff costs

TOTAL FUNDS

39,531
2,000
7,529

56,725

105,785

196,842

(39,531)
(1,998)
(7,529)

(23,749)

(72,807)

(136,218)

32,976

32,978

60,624

Restricted funds are held for the following pmposes:

Domestic workers support is for the prevention and relief of povetty among migrant domestic workers and their
dependants living (teinporarily or peimanently) in the U.K. by means including but not linuted to providing or
assisting iu the provision of education, training, healthcare and legal advice and to preserve and protect the

physical and mental health of migrant domestic workers and their dependents living (temporarily or
permanently) in the UK.

Wellbeing —restricted for staff support and wellbeing.

Global Alliance Against Traffic in Women - funding received to assist in the completion of a research project to
explore the economic and social inclusion of Southeast Asian migrant women.

Salary and related staff costs — funding received to fund the salaries of the Conununity organiser and the charity
co-ordinator. This fund is a conibination of anmunts received fiom the following funders: Trust for London,
Prism the Gifi Fund and the Tudor Tmst.

13. RELATED PARTY DISCLOSURES

Funding was received during the year for staff, nttstee and volunteer wellbeing. This nioney was distributed to
staff and the leaders of the charity's working groups, some of whom are tnistces. During the year ended 31
March 2021, the following trustees each received payments of f222 in line with the restriction on the fimding: M
Jalmasco, Z T Cenzon, N Valerio and G Velasco.

M Jalmasco received a total of f280 (2020 - fnil) for tutoring and counselling services provided for the charity
whilst being a tmstee.
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