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Charity objectives

1. To advance education for the public benefit, in particular but not exclusively, by delivering 
educational talks and raising awareness about domestic abuse.

2. To relieve the needs of people who have been affected by domestic abuse, in particular but not 
exclusively by the provision of mentoring and support and group activities to help with rebuilding 
their lives.

Charity Activities 

WORTH provides free and vital aftercare, wellbeing and 1-1 support to women who have experienced 
domestic abuse.

WORTH provides a safe space to share experiences, give and receive support, learn new skills, reduce 
isolation, build friendships, and give women their voice back. It is a space where clients can focus on the 
future and get support with their healing post abuse.

Wellbeing support is provided through a range of therapeutic services and classes:

 Art
 Self-defence 
 Music 
 Creative writing
 Nature
 Journaling 
 Yoga
 Guided meditation
 Bible study

WORTH offers a befriending service providing 1-1 support to clients. Befrienders walk alongside women on 
their healing journey and support them with signposting, confidence building, and goal setting via a range 
of tools, techniques and workbooks. 

The Board of Trustees are aware of the Charity Commission guidance regarding a charity’s provision of 
public benefit. The Board of Trustees are satisfied that the services provided by WORTH meet the criteria of 
public benefit.

Contribution made by volunteers 

A talented and dedicated pool of volunteers are at the heart of WORTH and the charity relies heavily upon 
their support for the provision of client services. 

Achievements and Performance

Demand for WORTH’s services has continued to grow this year as the country emerged from the COVID-19 
pandemic. WORTH has supported 82 women and children this year through the Wellness Centre, with 56% 
of referrals from local crisis support charities, GPs and social prescribing. New partnerships were 
established with Social Prescribing and a local foodbank enabling clients to be referred directly to WORTH. 
Whilst this is good news for clients and WORTH, it also presents new challenges for WORTH in the form of 
more therapeutic and wellbeing provision and tailoring support to meet the needs of individual clients.



Main achievements and performances in the year 2022-23 include:

 WORTH secured National Lottery funding to employ the CEO as a full-time staff member and 
appoint one new paid staff member. An Administrative Assistant was appointed initially and after 
reassessing the needs of the charity the National Lottery approved their promotion to Wellness 
Centre Manager. This role oversees the day to day running of the Wellness Centre and provides 
support to the CEO. This appointment has enabled the CEO to focus more time on growing 
corporate partnerships and attending networking and speaking events to raise awareness of 
WORTH. 

 WORTH CEO attended speaking events and festivals during the year delivering workshops and 
education on the subject of domestic abuse at:
◦ Manchester University
◦ Manchester Hear Me Roar festival (Redeeming Our Communities)
◦ Cliff Festival
◦ Diocese of York Early Years Conference
◦ The Congregational Federation

 Wellbeing group sessions taking place several days a week have continued providing much needed 
therapeutic support for clients. Two new wellbeing groups were introduced this year - a nature 
group and an upcycling group. These sessions provided much needed mindfulness activities and 
outdoor time for clients as well as teaching them new skills to support their independence. 

 The Befriending service continued and this year, provided vital 1-1 support to 14 clients. Six 
workbooks were developed for clients to use during these sessions focusing on themes such as self-
confidence, healing and mindfulness.

 Work on the Research and Training centre continued this year. A grant from Postcode Places and a 
generous donation from Albert Hunt fund covered the cost of rent for a second room at WORTH’s 
premises. This was established as a training centre for the delivery of domestic abuse awareness 
training to other organisations, businesses and faith groups. Trauma informed training courses and 
the course content were also developed for delivery. 

 WORTH Trustees and CEO worked with a charity Development Consultant specialist to explore 
strategic, financial and long-term plans to improve the sustainability, efficiency and governance of 
the charity. This was supported by National Lottery Communities Fund.

 Support for children and teenagers who have lived in a home where domestic abuse is present has 
continued through M.A.P., The Mindset Activities Programme. This 26-week programme is 
designed to help children and young people find identity, learn self-management techniques and 
develop mental attributes to form positive self-image, self-esteem and confidence to state their 
needs, feelings and express who they are. This was made possible with grant funding from 
Derbyshire County Public Health Covid-19 Fund and a generous donation from Arnold Clark.

 WORTH was able to provide emergency financial support to a client in desperate need thanks to a 
generous donation from a local church.

 An Art Exhibition was hosted at WORTH headquarters showcasing clients work produced during art 
therapy and was well received by the local print media. This also celebrated the charity’s fifth 
anniversary.

 Fundraising events during the year included a partnership with the retail space, Lush, in Derby and 
subsequently a generous donation was received from Lush.



 Grant funding from National Lottery Awards For All, received in February 2022, was spent during 
this year on COVID relief and service development.

Financial Review 

The Year End accounts present an overview of the charity financial position at the end of March 2023.

The accounts illustrate a large increase in income from large grant funding. This has provided greater 
stability for the sustainability of the charity and enabled service provision to continue and expand as listed 
above. 

The accounts also illustrate that the majority of income is restricted for use for dedicated and specific 
purposes and unrestricted funds are limited. A review of the monthly running costs of the charity in 2022, 
established the reserves required to ensure the charity could continue to provide, at a minimum, the 
services of the Wellness Centre to clients for a period of three months. The overall aim of holding reserve 
funds is to limit potential disruption to clients in the event of a loss of grant funding or a gap in securing 
grant funding.

In 2022-23, WORTH was not in the financial position to hold the minimum three months reserves at a total 
of £22,440. In order to increase reserve funding, WORTH requires an increase in regular monthly giving to 
build the level of unrestricted funds. 

Expenditure did not exceed income in the year 2022-23.

Supporting clients and providing therapeutic wellbeing sessions through the Wellness Centre remains the 
key priority and purpose of WORTH. Work on the Training Centre cannot progress until further funding is 
sought to recruit a paid fundraiser to establish corporate partnerships, increase donations and manage bid 
writing and grant funding. 

Additional information 

 The charity’s principal source of funds is from a combination of short and long term, large and 
small, national and local grants for restricted purposes.

 In addition to grant funding, WORTH also receives unrestricted smaller value monthly donations 
from individuals and a local church to support ongoing work and the day-to-day smaller running 
costs.

 In 2022-23 WORTH was supported by a large grant from the National Lottery Community Fund. This 
covered a range of the core and main running costs incurred by WORTH and additional work to 
grow the charity including employee salaries, rent, data storage, development consultant and 
insurance.

 The principal risk facing the charity is a lack of sufficient funding to secure the long-term work of 
WORTH, extend the contracts of current employed staff and to recruit additional staff. The 
shortage of time and expertise in bid writing and sourcing grant funding is also an identified risk.

 WORTH needs to secure regular income to ensure that there are sufficient unrestricted reserve 
funds available to support the long-term running of the charity, and limit disruption to clients in the 
event of a loss of or a gap in grant funding.

Structure, Governance and Management

 WORTH is a Charitable Incorporated Organisation and governed by its Constitution.



 The current board of Trustees are appointed on a two-year term at a convened meeting of the 
board. Trustees are eligible to renew their term for a further two years to serve for a maximum of 
six years. A maximum of six trustees can sit on the board at any one time. 

 A trustee audit was completed in 2022 to establish the gaps in skills and seek to recruit new 
trustees to cover these areas. The recruitment of new trustees began in the year 2022-23. New 
Trustees are appointed by the Chair of Trustees and are required to pass a DBS check. This is in line 
with the charity’s safeguarding policy which is reviewed and signed off annually by the Board of 
Trustees.

 The Charity is managed by a Chief Executive Officer who is accountable to the Board of Trustees. 
The services of the charity are delivered by paid freelance specialist practitioners and one paid staff 
member who are accountable to the CEO.
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