
Charity Number: 1185420

WORD OF LIFE CHURCH LOW)OX

REPORT A I%COME AXD EXPKXDITIJRK STATEMENTS

FOR THK YEAR ENDED 80 APRIL 2021



NORD OF UFE CHURCH lONDON

Reports and Accounts

Contents

Page

Administrative Details

independent Examiner's report

Trustees Report

Statement of Financial Activities

Balance Sheet

Notes to the Accounts



WORD OF UFE CHURCH l.ONDON

ADMINISTRATIVE DETAILS OF THE CHARITY AND ITS TRUSTEES

CHARITY NUMBER: 1165420

Board of Trustees
Kai Ngegba
Mary Scott
Atta Asante Brobbey

Principal office address The Chartwell Building

Ground Floor
61-65 Paulet Road, London
SE5 9HW

Accountants
Nuama 8 Co Ltd

102 Streatham Lane
l ondon
SW16 6NR

Bankers
Lloyds Bank pic



MORS OF UFE CHURCH LONDON

Report of Trustees

The trustees present their report and accounts for the year ended 30 April 2021

The Trustees have adopted the provisions of the Statement of Recommended Practice (SORP)
"Accounting and Reporting by Charities (Revised 2005) in preparing the annual report and financial
statements of the charity.

Objective of the charity as laid down by the Trust Deed

The Core objects of the charity continue to be:

To establish churches, ministries and community events
To organise conventions, conferences and seminars
To carry out missionary activities and
To promote festivals, celebrations and exhibitions.

REVIEW OF ACTIVITIES AND FUTURE DEVELOPMENTS

TRUSTEES STATEMENT

Overall the church tried its best in terms of the prevailing abnormal times we all find ourselves
in with this Covid-19 pandemic and its social distancing and other protocols and nationwide
lockdown. It is with gratitude that we once again look back on a satisfactory year for the Church.

We exist to support the work and mission of God through Word of Life Chuch - that means it is
important for us to be both as responsible for spiritual needs of membership, church growth and
spiritual maturity and to help the Church further her mission, proclaiming the Gospel of Jesus Christ
and serving the local communities as a whole.

As ever, this report is not only a chance to demostrate that, but also to showcase a few of the
projects such as The Macedonian Assistance which we have been able able to support during the
period under review. Funding for our church workers training and leadership programmes, making
sure that it has the resources and people in place to bring the good news of Jesus Christ to the
people in our local community.

Almost all departments in the church did well, though there's more room for development both
spiritually and socially. It also saw the church developing more policies as prescribed by the
Charity Commission and also for church growth. We also encourage all departments to meet and
account to their stewardship in an open question and answer sessions.

The leadership of the church as always been the tradition, the first Sunday of the year, gave out
funds to a recognised UK based registered Charity. We usually gives to Read Cross but this year
as the Head Pastor was lead we made a donation to Cancer Research UK.



WOLC Management Meeting

Prophet David said that he felt that the overall performance of the workers has improved since last
year. He felt that everyone is now working together and putting aside any differences to work
together for the good of the church. He gave a score of 65% .

INDIVIDUAL DEPARTMENT COMMENTS

Prayer warriors

Prophet David described the structure of the prayer warriors. He stated that now there are two
groups which represented the split of the previous group of 23. He had found that of the 23 people,
some people were not attending meetings, some, not for a whole month. Having asked questions to
find out the reasons, Prophet David decided to ask some of the group to come on a Saturday and
some in the week as this made it easier for them in terms of availability. He also mentioned that
from the month of May, they have only been praying through 7 points and they have seen the
results. He also discussed the need to eventually have people who he is certain that they will be able
to hold confidences since they will be praying through some private and personal matters. He does
not feel that they can be trusted to hold these confidences at the moment so he is training them in

that area. Everything else about the Prayer Warriors is acceptable but there is still room for
improvement. Their meeting days are currently Tuesday, Thursday and Saturday.

Sunday school

Sunday school has been going well. Anthony Black has been teaching for the last few months and
has grown into the role. His knowledge is broad and his teaching style evokes a lot of discussion and
forces people to think things through. He contains the subject matter well, preventing attendees
from pulling him off piste. He has come with his own style, does not try to copy Prophet David and
people are enjoying the classes and his standard is high. In terms of how he can improve further, he
should give more bible references so that he does not open the door to other topics or wrong
thinking.

Prophet David stated that his vision is to raise people/leaders and train them and wants them to be
mentored.

Actions:

~ Raise awareness of Sunday school to increase attendance. It was suggested a video infomercial
to be played weekly with the announcements outlining the benefits of attending.

~ Bring topics that will attract people e.g. marriage, gift of the spirit, Christian life
~ Two classes to be made - one leadership and the other about other Christian topics.
~ New members class will be taught by someone other than Prophet David.

Office

Men's Ministry

They are not doing well and are not bringing solutions. Prophet David will meet with the executives
through the fasting period. It will be to establish a vision for the department and find out what their
problems are and look for solutions. The performance is far below the expectations of the church.
They need a roadmap and will be asked:



1. What they are doing to attract people
2. What their attendance is

3. What they plan to deliver for the next year

Children's dept.

Their working conditions are not ideal. However, they are doing a decent job under the
circumstances. More people need to be recruited to the children's department to enable the team
to rotate. They will be able to see the service via camera in their own room once a month. They will
be asked to give us their programme for the next 6 months.

Actions:

~ Recruit new members
~ Liaise with Reuben to establish video provision into the children's room

Women's Ministry

They are doing better than the men but there is still a lot of room for improvement. Prophet David
to attend their meeting on 13'"to generate ideas and boost attendance. Same road map as men to
be applied i.e.

1. What they are doing to attract people
2. What their attendance is

3. What they plan to deliver for the next year

IT/Media

We didn't do well. Global packaging is not good and needs to be improved. We need to package
ourselves properly in the areas of:

Picture quality, video quality, choir and social media presence.

Plan to be determined about how these areas are to be improved in a systematic fashion.

Ushers

The Ushers Department did not do well. They had no leadership and their was infighting. They also
made a lot of excuses about why they were not functioning effectively.

Action:

The aim is to have 8 women and 5 men on the team. The women will take coats and usher people to
their seats and the men will do the catching. Three more men to be found to join David and Robert.
Edmond has proven himself to be unsuitable.

Jacqueline to arrange initial training for the new usher.

Sanctuary keeper

Decorators



Events Planning Newcomers Hospitality Team

Have done well and there are no issues.

Protocol

They are doing alright but are still sorting some challenges Leaders of all departments except the,
Women Men and Youth will now choose best team member using the following criteria:

~ Punctuality

~ Commitment

~ Contribution to the work/ input
~ Attitude towards work and other people
~ Good team player

Suggested that the worker and department of the year should be rotated so that teams/individuals
do not sit permanently on the awards to avoid discouragement of others. Suggested inclusion of
invisible workers/ teams such as sanctuary keepers.

Chiefs of Staff

Doing a good job. Performance rated 95% by Prophet David.

Prophet David to meet with COS to discuss provision of training about branding the church. To
include:

~ Interactions with people
~ Ushers

~ Glorious waves
~ Man of God

Includes how people should package themselves in their dressing, presentation and how to market
the church.



The Church during the pandemic and lockdown undertook a project called Macedonian Help. This
was well coordinated by the Head Pastor. The rationale behind this project was to encourage the
church members to contribute towards food banks mostly non perishable food items. This was sent
out to the most vulnerable people both members and non members who for some reasons were not
able to go and shop for basic food items. Others were also giving small cash donations to buy gas
and electricty for their homes. In all the Church was able to assist over 170 homes and individuals
through The Macedonian Help project.

THE FINANCIAL STATEMENTS

The statement of financial activities is set out on page 6 of the financial statements.

Income Generation

The main source of income is from tithes, offerings and donations from members.

Investment Policy

At present the Trustees have decided to leave all surplus funds in the account with their principal
bankers.

Fundraising Activities

The charity relies solely on contributions from its members. The charity does not employ any
professional fundraising bodies.

Restricted Funds

There are restricted funds operated by the charity. The restricted funds are soley for the purchase
of church own building
All other funds are available for use at the discretion of the Trustees
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Reserves Policy

The Trustees have decided to spend as much money as possible on furthering the core objects
of the charity whilst maintaining sufficient cash funds to ensure the sustainability of the charity.
To achieve this, the Trustees have decided to maintain an amount in the bank account to cover
at least a minimum of three months of normal expenditure in addition to any known additional
expenditure.

Review of charity activities

The charity has continued to undertake activities in line with its objectives and has seen growth
in giving to its work.

Governance and Internal Control

Appointment of Trustees are done by the existing Trustees with consultation of the view of the
church members as to trustworthiness of each person.

Risk Assessment

The Trustees consider the key operational, financial and stategic risks that may have a bearing
on the activies of the charity. Suitable management information is available to the Trustees on a
regular basis to monitor these risks and allow any mitigating action to be taken to address them.

Trustees' Responsibilities

Charity law requires the Trustees to prepare financial statements for each financial year which
give true and fair view of the state of affairs of the charity and of its financial activities for the yaer.

In prepararing those financial statements, the Trustees are require to:

1 select suitable accounting policies and apply them consistantly;
2 make judgements and estimates that are reasonable and prudent;
3 state whether applicable accounting standards and statements of recommended practice

have been followed, subject to any departures disclosed and explained in the
financial statements:

4 prepare the financial statements on the going concern basis unless it is inappropriate
to assume that the charity will not continue in operation.

The Trustees are reponsible for keeping accounting and financial records which disclose with
reasonable accuracy at any time the financial position of the charity and to enable them to
ensure that the financial statements comply with the Charities Acts 1993.They are also
responsible for safeguading the assests of the charity and hence for taking reasonable steps for
the prevention and detection of fruad or other irregularities.

The report was approved by the Board on the 10 January 2021 and signed on its behave by

Kai Ngeba

Trustee Chairman



Independent Examiner's Report to the Trustees

We report on the accounts of Word of Life Church London for the year ended 30 April 2021 as set out on
pages 6 to 10.

Respective responsibilities of trustees and examiner

The charity's trustees are responsible for the preparation of the accounts. The charity's trustees
consider that an audit is not required for this year (under Section 144(2) of the Charities Act 2011
(the 2011 Act) and that an independent examination is required.
Having satified ourselves that the charity is not subject to audit under company law and is eligible
for independent examination, it is my responsibility to:

1 examine the accounts under Section 145 of the 2011 Act
2 to follow the procedures laid down in the General Directions given by the Charity

Commission (under Section 145(5)(6) of the 2011 Act): and to state whether particular
matters have come to our attention.

Basis of the Independent Examiner's Report

Our examination was carried out in accordance with the General Directions given by the Charity
Commission. An examination includes a review of the accounting records kept by the charity and a
comparision of the accounts, and seeking explanations from you as trustees concerning any such
matters. The procedures undertaken do not provide all the evidence that would be requred in an
audit, and consequently no opinion is given as to whether the accounts present a 'true and fair view'
and the report is limited to those matters set out in the statements below.

Independent Examiner's Statement

in examination of the accounts, no matter has come to our attention:

1 which gives us reasonable cause to believe that, in any material respect the
requirements to keep accounting records in accordance with section 386 and 387 of the
Companies Act 2006; and to prepare accounts which accord with the accounting records
comply with the accounting requirements of Section 394 and 395 of the Companies Act 2006;
and with the methods and principles of the Accounting and Reporting by Charities;
Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of
Ireland (FRS I02) (effective 1 January 2015) have not been met; or

2.. to which, in our opinion, attention should be drawn in order to enable a proper understanding
of the accounts to be reached.

Yaw Nuama
(Senior Accountant)
for and on behalf of
Nuama 8 Co Limited

Chartered Certified Accountants

102 Mitcharn Lane
London
SW16 6NR
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%ORB OF LIFE CHIJRCH LONSON

STATEMENT OF FINANCIAL ACTIVITIES
(INCOME AND EXPENDITURE ACCOUNTS)

FOR THE YEAR ENDED 30 April 2021

UNRESTRICTED UNRESTRICTED
FUNDS FUNDS

NOTE
2021

K

2020

INCOMING RESOURCES
Tithes, offerings and similar income resources
Investment income

379,449 207,357

TOTAL INCOINING RESOUCES 379,449 207,357

RESOURCES EXPENDED

Charitable activities

Governance costs
122,011
11'I,619

125,613
77,354

TOTAL RESOURCES EXPENDED 233,630 202,567

MOVEIIENT IN TOTAL FUNDS FOR THE YEAR-
NET INCOME(EXPENDITURE) FOR THE YEAR 145,&19 4,390

TOTAL FUNDS AS AT 30 April 2020

TOTAL FUNDS AS AT 1 May 2021

76,207

222,026

71,&17

76,207



NORD OF UFE CHURCH LONDON

BALANCE SHEET
AS AT 30 April 2021

Notes 2021
f.

FIXED ASSETS
TANGIBLE FIXED ASSETS 93,4?5

93,475

CURRENT ASSETS
Deposits and Cash at Bank

LIABILITIES
Creditors: Ammounts falling due within one year

171,082
171,082

(2,531)

63,703
63,703

(1,001)

Net current assets

TOTAL ASSETS LESS CURRENT LIABILITIES

168,551

262,026

Creditors: amounts falling due after more than
one yer

CHARITY FUNDS
Unrestricted funds

(40,000)

222, 026

TOTAL FUNDS/(DEFICITS) 222,026

We approve these accounts which comprise the Receipts & Payments, Statements of Assets
& Liabilities and related notes. We acknowledge our responsibility for the accounts, including
the appropriateness of the accounting basis as set out in note 1, and for providing all the
information and explanations necessary for their compilation.

Trustee Da d



On behalf of the Charity



NORD OF LIFE CIIllRCII LONDON
Profit And Loss Account
For the year ended 30 April 2021

2021 2020

income Tithe 8 offerings
Grant
Building funds

Total income

306,101
7,757

65,591
379,449

207,357

20736,7

Direct Charitable Expenditure
Children ministry

Communion 8 Oil

Equipment
Hiring of Hall

Honorarium

Light 8 Healting
Missions
Music ministry
Outreach
Welfare

4,463
4,000

60,000
7,351
1,396
8,000

27,400
4,500
4,901

122,011

6,024
182

1,195
6Q, 000

5,000
2,224

10,055
18,525
7,498

14,910
125,613

Expenses
Other Expenditure

Accountants fees
Bank charges
Bookkeepings
Cleaning
Donations
Depreciation
insurance
Legal and professional
Media
Motor expenses
Repairs and maintenance
Rent church house
Service charges
Stationery and printing

Storage
Telephone and fax
Travel and subsistence
Wages and salaries

1,883 ¹

1,500
2 854 ¹

10,800
8717 ¹

8,055
26,Q15

1,190

26,400

3,640
1,200
1,073
1,067

17,225

2,867
1,000
1,058

8,717

1,080

460
450

26,400
1,859
2,780
1,200
2,423

11,880
15,18Q

Total expenditure

Surplus/(deficit) fund

111,619
233,630

145,819

?7,354
202, 967

4,390

Fund balance carried forward 145,819 4,390



WORD OF UFE CHURCH LONDON
Notes to the financial statements
for the year ended 30 April 2021

1 TANGIBLE FIXED ASSETS

2 COST
At 1 May 2020
Additions

Furnitue, fitting
and equipment

47,976
71,687

Total

47,976
71,687

As 30 April 2021 119,663 119,663

DEPRECIATION
At 1 May 2020
Charge for the year

34,471
8,717

34,471
8,717

As 30 April 2021 43,188 43,188

NET BOOK VALUE

As 30 April 2021

As 30 April 2020

76,475

13,505

76,475

13,505

STATEMENT OF FUNDS

Unrestricted funds
Restricted funds
General funds

BROUGHT

FORWARD

INCOMING RESOURCES CARRIED

RESOURCES EXPENDITUREI FORWARD

76,207
65,591
80,228

F
76,207

65,591
313,858 (233,630)

76,207 379,449 (233,630) 222, 026



WORS OF UFE CHURCH I.ONllON
Notes to the Accounts

for the year ended 30 April 2021

1 ACCOUNTING POLICIES

Basis of accounting

The financial statetements are prepared in accordance with applicable accounting standards
using the Historical Cost Convention.
The financial statetements reflect the requirements of the revised Statement of Recommended
Practice "Accounting for Charities" (SORP). The Charity complied with best practice at the time
of preparing these accounts.

Tangible Fixed Assets

All fixed assets are capitalised. The charge for depreciation is calculated to write off the cost of
the fixed assets over their useful lives on the following bases:

Equipment 20% on the reducing balance

GENERAL

These Accounts have been prepared on the receipts and payments basis and in accordance with
applicable Accounting Standards and the Charitable SORP. (Statement of Recommended Practice
on Accounting by Charities}.

Income

Income is accounted for on accruals basis, except for donations, which are credited when received
These represents gifts, donations, tithes, offerings, pledges and bank interest given to the Charity
during the year.

2 Charitable Oonations ff Gifts to Illssions

These represent amounts given to various individuals, organisations and other charitable trusts.
Honorarium to visiting speakers and remittances for missionary work.

Expenditure

All expenditure is accounted for on an accruals basis.

Resources expended on charitable activities comprise all the resources applied by the charity in
undeerkating its work to meet its charitable objectives. These costs include the direct costs of
the charitable activities with those support costs incurred that enable these activities to be
undertaken.

Expenditure on governance costs are the costs incurred by the charity to operate and to generate
the information required for public accountability.

Funds

The charity's funds are unrestricted and are available for use at the discretion of the Board of
Trustees.

Board of Trustees Remuneration and expenses

No remuneration directly or indirectly out of the funds was paid or payable to any of the
Trustees for their duties as trustees.

10


