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Foreword

The last twelve months have concnued tc be challenging ss we recover from the Covid-10 Pandemic. The
changes that have been wrnught by new working practices have embedded In our senrice with more

blended working taldng phos, caine and face to face wham It has been sensible and safe to do so. Every-

One continues to be alert to the chalkrngrm of caring in Lincolnshire, advocagng for change where needed,
providing facilltagon and tools Io secure betlw care snd rahlng the vokrs of the Carer In key forumL

This Annual Report for 2021 -2022 shares a positive story of a successful year wgh further gnxsth in the
range and scope of our projects and servhes. We mainkdn our flexible and evolving shape that hss served
Us well and we hope will safeguard us against ths Increasingly challenging Smes we are likely to face In the
future.

It ls dear that we are consolldsgng our position as leads for co-producgon and that thkr pnwldes a new way
forward for the organisation. We are exploring gm possibili5es presenting to us to further enhance our offer

to Ihe ceram or Lincolnshire and krok forward to new wo kslreams and projecbr over the next year.

The Board and I would like to Ihank our volunteers, alai'f team, Associates, partners, and cur Chief

Execugve for their contributions to our work to support the wellbelng of peopkr In Llrgolrwhlm. In pargcular

I woukl like to praise them for their resillenos in ths face of adversity and their willingness to adapt to new

ways of working ss Every-One develops and evolves In the face of an ever~ging workl.

Mors information about our work can be found on our website —www. ra~en)tggfg. uk

Colin Warren
Chair
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Our Aims

Our Charity's purposes as sel out in the objeds contained in the company's memorandum of association

are to:

Every-One supports carers and the people they cam for to have choke and to be in consol of their

own wellbeing. This is done through the development of personalised services, pro)act

development and delivery of training and awareness raising sessions.

Our Objectives

The ob)ectlvss of the charity are:

For the benslit ol the public, the promcgon of the rsgef oi carom, tormer carers, and the people for

whom they care, by:

a) providing advice, training, educagon, informalion, services and assistance to cerers, former

carers and the people for whom they care;

b) raising public awareness of carers, former csrers and the people for whom they care such

awareness to irvdude their needs;

c) facililatlng communication - among carers, former carers and the people for whom they care;

and between such aforemenlioned persons and employers. policy makers and service pmviders;

arid

d) providing preverrlativs services In order to reduce the requirement for cern.



Our Vision:

Our Mission:
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Ensuring our wodt dellvem our elms

We review our aims, objec5ves, and acgviTies each year. This review looks at what we achieved and gw

oulcomes of our work in the previous 12 month@ The review looks at the success of each key activity and

the benstks they have brought to those gmups of people we are set up to help. The review helps us ensure

our aim, objectives and scgvtges remain focused on our slated purposes. We have refenad to the

guidance contained In ths Charily Commission's general guidance on pubgc benefit when reviewing our

alms and objecgves.

The focus of our work

Our main objecgves for the year condnued to be to Impmve the lives of carers and ths lives of those they

care for, by workhg In partnership wilh them. The strategies we used to meet these objectives induded:

~ Development and pmvision of a range of services to carers and the people they cars for.

~ Working wkh volunteers and people with 5ved-experience to devehp, design snd dellvw service.

~ Working with commissioners to deliver a range of projects and services.

How our ecgvttles degver pubgc benefit

In dedding the activities of the charity, the

Trustees have refenad to the Charily

Commission guidance regarding pubgc

benefit.

Our main activkies and who we help are

detaged below. Ag our charitable activities

focus on improving the lives of Carers and

the people they care for and are undertaken

to further our charitable purposes for the

public benefiL

Every-One funds it services through a range

of grants, commissioned and chargeabkr

seMces.



Who used & benefitted from our services?

Every-One ls a Llncolnshire based organisation. Lincolnshlrs Is ths 4" lmgest county In England with one
of the fastest-growing county populations as people come here from other parts of the UK and overseas.
Uncolnshire has 724,500 residents (2013 mid-year esffmates) which represents a 1.51% increase on the
713,700 residents in 2011 (2011 Census). Our objects do not however limit our services to Uncolnshire.

In the last Census (2011)79,262 people in Uncolnshire identffied themselves as carers. This represenls
11.1%of the population which Is above the England and Wales average of 10.3%. This figure is now

higher and growing. The 2011 Census shows that In Uncolnshde:

~ 57.5% carers identify as femtds and 42.5% male. This is in line with the national picture.
~ 28% of carers provide over 50 hours of care psr week, the majority of whom are aged 65 and over.
~ 22.3% of carers are in East Lindsey. This district ls ranked 2w In the UK for the provision of mors

than 50 hours a week unpaid care.
~ 14%of carers who care for 50 hours or more report poor health compared to 4% who care for up lo

19hours.
~ 20,000 carers are employed full time and consider themselves to bs in good health.

5,331 young people aged 24 and under are providing care.

We support ths identiffcation of new Carers within the county and offer support In ths form of refenal,
informadon, guidance, signposffng and engagement. Our work with employers snd service pmviders raises
awareness of ceram and their needs. We support others to identNy carers across all types of caring miss
induding pamnt cares. older carers, sandwich carers, young carers, young adult csrsrs. end of life ceres
and fmmer carers etc.

Our work also benefits people who sre cared for and those who are hard to reach through a range of
services and acttvigss including our Short Break Caravans at Butlins, Skegness, facilitation of the
Lincolnshire Military, Veteran and FamiTies Wellbeing Network and also Stardust. We ars growing our
wegbeing training offer and suppmt a range of people through direct trsfning delivery, focuwng on person-
oentred approaches and enabling the voice of people with lived experience.

Equal access to services Is Important to us and we strongly believe that no one should bs disadvantaged
when engaging with our services. We make every effort to be flexible with timing, travel arrangemenls etc.
We proactively work with people with lived experience to share their stories and to shape ssrvkes for the
better. We have built a network of dedicated volunteers who work with us to develop services through co-
pmduction, volunteer led projects and through direct delivery of supporL



Strategic Engagement & Influencing Policy

An Important pwt of the work of Everyone is our strategic engagement with partners from statutory,

private, and voluntary sectors. We proacdvely seek to raise awareness of persorHxurtred approaches and

the value of co-producgon across servhes through influencing polhy, strategies, and services and lo

ensure ihat the key elements of the Care Act 2014 that relate lo ceram and the people they care for are

being delivered. We do Ihat by working with people with lived experience to co-produce servhes. policy,

and pracdce.

As an crgsnhagon, we here been instrumental In the development snd delivery of sla&eh work, for

exampkr. we have been Imrolved In the development the Pemonalisrdion agenda In Health and Social

Care. We also attend a wkkr range of meegngs and workshops across the county to ensure that the carers

agenda and persorvcerdred approaches are visible and active.

and C

Our motto 'Making Welbeing Personal' is important to how we work. Every effort is made to ensure that

carers and the people they cars for are engaged with our work and they have an opporlunity to represent

their views and dsveiop and design services. Our volunteers are an important part of our devekrpment as

they hold a wealth of lived experience and we vkrw them as being expens through Ihelr past or current

miss.

We also want to support people with ived experience to be able to share their persoral stories with

conf lderxxr and impecL We have therefore devehped a shorl oourse 'Telling Your Story' which helps

people to shape and share their stories for the benefit of learning whhin the health and care system.

consulta5on co-p



Our Services

We deliver a range of direct services, acgvkies and training working in partnership with other service

providers across the county. Some of these are detailed below.

~ circles
Circles of Support

During the pandemic, Every-One congnued to facilitate Cirdes of Support. Our small team of
faclltators work with individuals to idengfy areas of their life they are 'stuck' on and using person-
centred techniques, together they build a network of people around the psmon to help them
achieve a personal goal.

Stardust

Woridng with parents, Every-One facilitates Stardust, a musical theatre and drama gmup for

young adults with addgional needs. Based In Uncoln, ths gmup meets weekly and work towards
performances which am always a joy to watch. The group meet socially, and we have seen ther
confidence and skills develop. Ths members are proud to be part of Startlust and we ars proud

to be able to support them.

Short Break Caravans

Every-One manages two short break caravans at Butlins, Skegness, on behalf of Uncolnshirs
County Council. The caravans offer much needed and aflordable short breaks for families with a
child with a disability. We receive feedback from families that the breaks have a posfgvs Impact
on their wellbeing, and through greater promotion we have increased the number accessing
breaks over time, whilst the park was dosed due to the pandemic, it has reopened in 2022 and
the short breaks have been popular again.

Lincolnshire Military, Veterans and Families Network

. .'.WBsrrllr INUwn VETER
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Every-One is delighted to facilitate this Network. The group meets bhnonthty and provktes a
networking opportunity to senrioe provldem as well ss presemations, infonnalion sharing and the
opportunily for joint working. During ths CoAd-f 9 pandemic, the group moved to online
meetings, and this has been adopted as our new way ol working wfgt membership continuing to

grow.

Training

Every&os has congnusd to grow its porNotio of training courses with a good number of cohorts
of training delivered on Personslisation in Cars 5 Support Planning and Writlng a Person-
Centred Case Study.



Carera Quality Award 8 Carer Awareness Tralnlng

Every~a is grant funded by Uncolnshire County Council to deliver a Carers Charter and a
qualhy mark for organisatlons across the county to demonstrate they undemtsnd the needs of
unpaid family carers. The programme continued to accredit services across a range of sectors
also offerlng free Carer Awareness Training which hss received f00% ratings of 'good' or above.

We deliver a wide range of carers awareness training to groups and forums acmss the county
including community interest groups. support groups, schools, colleges, universities, hospitals,
and service prcvktsrs.

Employers for Carers

employers
for carers

Alongside the Carers Quality Award, Evmyne continued to deliver on behalf of Carers First to
work with small businesses In Uncolnshire to support them to access a range cf free resources
through Employers for Carers.

Ql(
Co-production

Every-One ccngnues to grow e posldvs track record of co-pmducdon development and facisaticn within

Uncolnshlre. During gmt —2022 we fadlitatsd a range of ~roducthn pieces including:

~ Lincolnshire Mental Health Community Transformation Gmup
~ Uncoinshire Strategic Co-producdon Network

~ Uncolnshire Macmillan Cancer Cc production Group
~ hhblethorpe Cancer Co-producgon group
v Uncolnshirs Palliative & End of Life ~eduction Group
~ Uncolnshire Long Covid Co~roducgon Group



Networking

Every-One has successfugy developed ils networking and engagement with wider partners. These include:

~ Uncolnshlre Voluntary Engagement Team (VETi

~ Lincolnshire Military, Veterans and Familkrs Wellbelng Network

~ Involving Lines

~ National Yokes

~ Uncolnshim Care Association (LinCA)

~ Carers UK

~ Federation of Small Businesses

Financial Review

Every-One has continued to deliver it servkas and proiect work against a backdrop of challenges wNhln the

Health and Cam sector within Uncolnshlre but rdso the global chsgenge of a pandemic.

We have generated additional funding for a range cf projects from various sources and continue to deliver

against the targets of that work. Much of our work has been made possible by the hard work and

commitment of our volunteers and the people wgh lived experience who am willing to share those

experiences with services.

The Board and shdf have worked hard to develop new workstreams that generate sustalnsbkr Income snd

have submltled a wide range cf funding applications.

Pri
' F n i oumes

Every-One has successfully altracted the folknring funding for wheh we are very grateful:

~ Uncolnshirs County Council

o Carers Quality Award and Orner Awareness Training

o Strategic Co-production Network

c Short Break Caravans
o Circles of Support



~ Uncolnshlre CCG
o Mental Health Co-production

c Lincolnshire Macmillan Cancer Co-producfion

o Mablethorpe Career ~ucgon
o Lincolnshire Pallisfive and End of Life Coproductlon

~ Carers First —to support the Employers for Carers programme in Lincolnshire

~ Various donagons and fundraising from individuals and groups
~ Training delivery fees

Aside from retaining a prudent amount in

reserve each year, most of the charity's funds

are to be spent either in the short term or are
committed to rsdsgng project work.

As we continue to go through development as
an organisatbn, It was not deemed appropriats

to invest funds at this point as they were

needed to fund our changes and sustainabiaty

cf, the organisation.

R~PI'
The Management Committee has examined

the chmity's requirements fcr reserves In the

fight of the main risks to the organisation. It has
established a policy whereby unreshicted

funds not committed or invested in tangible

axed assets held by the charity shoukl be
between 3- and 6-month's expenditures. This

has been achieved and the organisaficn has
reserves equivalent to at least 3 months

running costs. As an evolving organlssdon, this

continues to be a challenge.

At 31"March 2022, total reserves were

3167,673 of which Rl 41,857 were unrestricted.



Plans for Future

fhe charity continues to evolve and look posively to the future. We have produced our Development~which sets out our plan. A copy cf this Is available on our website at hltpihnm. evdD
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Structure, Governance 8 Management

The organisation is a charitable company limited by guarantee, incorporated on 20s May 2013, and

registered as a charky on 1"December 2015.The company was established under a Memorandum of

Association which established the objects and powers of the charitable company and is governed under its

Articles of Association. In the event of the company being wound up members are required to contribute an

amount not exceeding 210.Our change of name was registered at Companies House on 20s September

2016.

nt intm ant

The directors of the company are also chsrity trustees for the purposes of charity hw and under the

company's ArNcles are known as members of the Management Committee. Under the requirements of the

Memorandum and Artkdes of Association the members of ths Managemeru Committee are ekrcted to serve

for a period of four years after which they must bs rewlected at the next Annual General Meeting.

Ag members of ths Management Committee ghre their time voluntarily and receive no bsnefhs from the

charity. Any expenses mdalmed from the charhy are set out In our accounts.

The nature of the charily's work focuses on carom and the people they care for and as such, the

Management Commltlee seeks to ensure that their needs are appropriately reflected through the diversily

of the trustee body. The majority of the Management Commiaee therefore are or have been carers or

cared for themselves.

The Management Committee bring a bmad and balanced mix of skills and experiences to the organisation.

Most trustees are already familiar whh the pracdcat work of the organlsatlon however any new trustees are

inducted to ensum that they understand the background, business, and services, and are appraised of the

risks and opportunities that the organisatlon faces.

Opportunities for training and development are simulated to the Management Committee as and when they

arise.



Everyone has a Ksy Management Remunersgon policy which can be found within our Pogcy Manual,

located on our wsbsits at

Rhkkll

The Management Committee ls aware of the major risks to the mganisatlon through the regular reports to
ths Board presented by the Chief Executive Off@sr and these are addressed through the Organisagonal

Risk Log document.

r isation I ure

Every-One has a Management Commese who meet at least monthly and ars responsible for the stralsgic
direction and policy of the charity. At present the Management Commigse hss 7 members from a varisly of
professional backgrounds relevant to gm work of ths charily. The Chief xecutlvs Officer is an Execugve

member of gm Board.

A scheme of delegation is in place and day to day msponsibilky for the pnndsion of senrice resbr with ihe
Chief Executive ONosr. The Chief Execugve Ogicer is responsibkr for ensuring that ths charity delivers the
smvlcss specNed and that key targets are met. The Chief Execudve ONcsr is also responsible for the day-

to-day operagonal management of the charky, individual supervision of the sutff team and ensuring the

team continue to develop their sldgs and working practices In line with good pracdcs.

Every-One employs a small shdf team and engages a range of Assodates who act on a freelance basis to
develop and delivery services as and when furxgng allows.

Besponslblgtles of the Igsnagement Committee

Company law requires the Management Commigee to pmpare iinancisl statements for each Rnandal year
which give a true and fair view of the slate of alfaks ol the char gable company as at the bakmce sheet date
and of ifs incoming msources and applicagion of resources, Indudlng Income and experxgture for the
5nsrelal year. In preparing those financkd slatemenls, the Management Committee should follow best

practice and:

~ Select suitable accoundng polioles and then apply them consistently.
~ lAke judgemerds and ss5mates that are nmsonable and prudent; and
~ Pmpare the gnanctal statements on the going concern bash unless it is not appropriate to assume

that the company wgl concnus on that bash.

v ~ ~



The Management Committee is responsible for maintaning proper accounting reoords whbh disclose with

reasonable accuracy at any time, the financial poslfion of the chsrftable company and tc enable them to

ensure that the financial statements comply with the Companies Act 2000 and the provisions of Accounting

and Reporting by Chsdfiss: Statement of Recommended Practice applhable to charifies prspadng their

arxxrunts in sccordrmce with the Flnsrxdal Reporting Standwds applbable in the UK and Republb of

Ireland (FRS 102) (effecthre 1"January 2015).The Management Committee is also responsible for

safeguarding assets of the charitable company and hence for brking reasonable steps for the prevenfion

and detection cf fraud and other irregularities.

mm

Members of the Management Committee, who are directors for the purpose of company law and trustees

for the purpose of charffy law. who senred doing the year and up to the date of Ibis report, are set out in

our Accounts.

In accordance with company ktw, as Ihe company's directors, we csrfify that:

~ So fsr as we are aware, there is not relevant accounting information of which the company's
independent examiners are unaware; and

~ As the directors of the company, we have taken all steps that we ought to have taken In order to
make ourselves aware of any relevant accounting information and to establish that the chsNy's
independent examiners are aware of that information.

Approved at the Annual General Meeting held on ya December 2022 and signed on its behalf by:

Signed. ...

fifir. Colin Warren

Chair and Director of Every-One (Cares)



Contacting Us

Chief Executive: Vicky Thomson

Telephone:

Address:

Email:

Websiie:

01522 811 582

No 5, The Stables,
Wellingore Hall,
Wellingore,
Lincoln,
LN5 OHU

hello eve -one.o .uk

www. eve -one. o . k

@EveryOneUK

@Every OneUK

Everyone

It is important to us that our organisation is accessible.
For a copy of our accessibility guide, please visit our website

(hit:1/www. eve -one. o .uitjaccessibilit
or contact us for a copy.

SQdisability
BGconfident

EMptoYtn

Registered Charity No. t t84838 Registered in England No. 08548887
Regiatered Otgce: No 5, The Sables, Welllngore Hall, Welgngore, Lincoln, LN5 OHU
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EVERT&NE (CARES)

INDEPENDENT EKAMINER'5 REPORT

TO TIIE TRUSTEES OF EVERTED)NE (CARES)

I report so the trustees on my examination of the financial statements of EvarPone (cares) (tha charity) for
the year ended Sl March 2022.

Rmponslbglties and basis of report

As the trustees of the charity (and abo its directors for the purposes of company hw) you are responsible for
the preparation of the finandal statements in accordance with the requirements of the Companies Act 2006
(the 2006 Act).

Having satisfied myself that the financial statements of the charity are not required to be audited under Part
16of the 2006 Act and are eligible for Independent examination, I report in mspect of my examination of the
charity's flnandal statements carried out under secgon 145 of the Charldes Act 2011 (the 2011 Act). In

carrying out my examination I have followed all the appgcable Directions given by the Charity Commission

under section 145(5)(b) of the 2011Act.

IniNpendent wmmlner's statement
I have completed my examination. I congrm that no matters have come to my attention in connection with

the examination giving me cause to bageve that In any material respect:
1 accounting records were not kept in respect of the charity as required by secdon 566 of the 2006 Act; or
2 the flnanrial statements do not aoconl with those records; or
5 the flnandal statements do not comply with the accounting requirements of section 396 of the 2006 Act

other than any requirement that the accounts give a true and fair view which is not a matter considered
as part of an Independent examination; or

4 the financial statements have not been prepared in accordance with the methods and principles of the
Statement of Recommended Practice for accounting and reporting by charities applicable to charities
preparing their accounts in accordance with the Finandal Reporting Standard applicable in the UK and
Republic of Ireland (FRS 202).

I have no concerns and have come across no other matters in connection with the examination to whkh
attention should be drawn In this report In order to enable a proper understanding of the finandal
statements to ed.

Pete ight FCCA

TC Group

1 4 London Road

Spalding

Uncolnshire

PEll 2TA



EVERT%ME (CARES)

SOIIEMENT OF FINANCIAL ACTIVITIES

INCWDING INCOME ANO EXPENDITURE ACCOUNT

MR THE I%48 ENDED 31$4ARCH2022

Unrestricted

funds

2022
Notes E

Restricted

funds

2022
f

Total

2022

E

Unmstrlcted

funds

2021
f

Restrldad

funds

2021
6

Total

2021
6

lnngglgfgsOR

Donations and legacies

Charitable activities

Total Income

$26~
4 63,111

89,539

128,427

128~7

26,428
191,538

217,966

6,$11
84,587 157,278

6,311
241,865

90,898157,278 248,176

~ga dll

Charitable activities 5 97,040 156,156 253,196 90~ 124g10 214988

Gross transfers between
funds

Net (espendlture)/Income for
the year/
Net movement In funds

42,164 (42,164)

(7,501) (27,729) (35,230) 42,634 (8/96) 33,738

Fund balances at 1 April

2021 149WE 53,545 202,903 106,724 62,441 169,165

Fund lmlances at $1
March 2022 141,857 25,816 167573 149,358 53,545 20~

The statement of financial activities indudes ag gains and losses recognised In the year.

AE Income and expenditum derive from continuing acthqties.

The statement of financial activities also complies with the requirements for an income and espendhure account
under the Companies Act 2006.



EVERY&HE (CARES)

RALANCE SHEET

ASATS1 srfARCrf 2022

2021
6

Fbnnl asaate
Tangible assets

Cullent assets
Debtors

Cash at bank and in hand

72,777
206,174

3,391

57,307
181,319

2,215

Credborst amounts faRlng dua wbhln
one Tear 12

278851

(114A69)

238,626

(37,938)

Net cunent assets

Total assets less current Iiabglttas

164,282

167,673

200~8

202,903

Income funds

Restricted funds

Unrestricted funds

25,816
141,857

53,545
149858

167,673 202,903



EVERY&RE (CARES)

RAIANCE SHEET {CONffNUED)

AS4731 JVJARCN 2022

The company is entitled to the exemption fmm the audit requirement contained in section 477 of the Com panies
Act 2006, for the year ended 31 March 2022.

The directors acknowledge their responsibilities for ensudng that the charity keeps accounting records which

comply with section 386 of the Act and for praparfng Rnancial statements which give a true and fair view of the
state of affairs of the company as at the end of the financial year and of Its Incoming resources and appgcatlon of
resources, indudlng its income and expenditure, for the Rnandal year in acconlance with the requirements of
sections 394 and 395 and which otherwise comply with the requirements of the Companies Act 2006 relating to
fina nde I statements, so far as applicable to the company.

The members have not required the company to obtain an audk of Its financial statements for the year in

question in accordance with secdon 476.

These finandal statements have been prepared In accordance with the provisions applicable to companies subject
to the small companies regime.

The flnandal statements were approved by the Tiustees on ...,........~.~~

John Day

Ttu stoa

Company Registration No. 06543367



EVERYONE (CARES)

NOTES TO THE FINANtSAL SIFGEMENIS

FOff TNE ygqR EIFBEPS1SEAffCff 2022

Accounting pofides

Charity Informagon

Eve~ac (Cares) is a private t»mparrf limited by guarantee incorporated in England and Wales. The
registered office is .

Accoumlng convention

The financial statements have been pmpared In accordance with the charity's (governing document(, the
Companies Act 2006 and "Accounting and Reporting by Charities: Statement of Recommended practice
applicable to charRIes preparing their accounts In acc»rdance with the Financial Reporting Standanl
appgcable in the UK and Republic of Ireland (FRS 102j (effective 1 january 2019j".The charhy is a Publk
Benefit Entity as defined by FRS 102.

The charity has tahen advantage of the provisions in the SORP for charities applying FRS 102 Update Bulletin

1 not to prepare a Statement af Cash Flows.

The finandal statements are prepared in sterling, which is the functional currency of the charity. Monetary
amounts in these finandal statements are rounded to the nearest E.

The financial statements have been pmpared under the historical cost convention, modified to Indude the
revaluation of freehold properties and to include Irwestment properties and certain financhd Instruments at
fair value. The principal accounting policies adopted are set out below.

Going concern
At the time of approving the finandal statements, the trustees have a reasonable wipectatlon that the
charity has adequate resources to continue in operational eshtence for the foreseeable future. Thus the
trustees continue to adopt the going concern basis of accounting in preparing the fina ndal statements.

Charitable funds

Unrestricted funds are available for use at the discretion of the trustees in furtherance of their charitable

objectives.

Restricted funds are subject to specfiic conditions by donors as to how they may be used. The purposes and
uses of the restricted funds are set out in the notes to the financial statements.

Endowment funds are subject to speclfic conditions by donors that the capital must be maintained by the
charity.

Income

Income is recognised when the charity is legally entitled to it after any performance conditions have been
met, the amounts can be measured reliably, and it is probable that income wfil be received.

Cash donations are recognised on receipt. Other donations are moognised once the charity has been
notified of the donation, unless performance conditions require deferral of the amount. Income tax
recoverable in relation to donations received under Gift Aid or deeds of covenant ls recognised at the time
of the donation.
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(ContlnumO

Legsdes are recognised on receipt or otherwise If the charity has been notgied of an impending
distribution, the amount kr known, and receipt is expected. If the amount Is not known, the legacy Is tmated
as a contingent asseL

Mi Expo ndltme

Income and expenses are Induded In the gnandal statements as they become receivable or due.

Expenses indude Vitf where appgcable as the company cannot redalm It.

5A Tanglbhr gxed excels
Tangible gxed assets am Inghgy measumd at cost and subsequently measumd at cost or valwlon, net of
depredatkrn and any impairment losses.

Depreciation is recognised so as to write olf tha cost or valuation of assets less their residual values aver
their useful Ihus on the fogowlng bases:

General equipment

Computer equipment

2BN reducing balance per annum

33%straight gne per annum

The gain or toss arising on the disposal of an asset is determined as the difference between the sais
proceeds and the carving value of the asset, and is recognIsed in net Income/(wrpenditure) for the year.

1.7 Impahment ofSxed assets
At each reporting end date, the charity mvlews the carrying amounts of its tangible assets to determine
whether there is any Indication that those assets have sulfered an Impairment krss. If any such Indication

exists, the recoverable amount of the asset is estimated in order to determine the extent of the impairment
loss (if any).

LA Cash and cash equivalents

Cash and cash equivalents include cash in hand, deposits held at call with banks, other short-term liquid

investments vdth original maturitles of three months or less, and bank overdraits. Bank overdndts are
shown within borrowlngs in current Eabigties.

Lrl Financial Instruments

The charity has elected to apply the provisions of Section 11 'Basic Financial Instruments' and Section 12
'Other Financial Instruments Issues' of FI5 102 to ag of its financial instruments.

Financial instruments are recognised in the charltyb balance sheet when the charity becomes party to the
contractual provisions of the instrument.

Financial assets and liabgitles are ofbet, urith the net amounts presented in the financial statements, when
there is a legally enforceable right to set oF the recognised amounts and there is an intention to settle on a
net basis or to realise the asset and settle the liability slmuhaneously.
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1 Accounting polldes (Continued)

gosfc ffoonduf ossefs
Basic financial assets, which Include debtors and cash and bank balances, am Inidagy measured at
transaction price including transaction costs and are subsequently carried at amortised cost using the
effective interest method unless the arrangement constitutes a finandng transaction, where the transaction
is measured at the present value of the future receipts discounted at a market rate of Interest. Flnandal
assets dassified as receivable within one year are not amortised.

Ssufc ffnoncfol llokgkfss

Basic financial Eabilities, lndudlng creditors and bank loans are initially recognised at transaction price
unless the arrangement constitutes a financing transaction, where the debt instrument Is measured at the
present value of the future payments discounted at a market rate of Interest. Fina ndal liabilities dassified as
payable within one year are not amortised.

Debt instruments are subsequently carried at amortised cost, using the effecthu interest rate method.

Trade creditors are obggatlons to psy for goods or services that have been acquired in the ordinary course of
operadons from suppliers. Amounts payable are classlfied as current fiabfgtles if payment is due within one
year or less. If not, they are presented as non-current Babgities. Trade creditors are recognised initially at
transaction price and subsequently measured at amortised cost using the effective interest method.

Oeracogngkm qfjfaoacfof grddiRfes

Finandal Eabgltles are deramgnised when the charity's contractual obfigadons expire or are discharged or
cancelled.

1.10 Empkiyee benefits
The cost of any unused holiday entitlement is recognised in the period in which the employee's services are
received.

Termination benefits are recognised immediately as an expense when the charity is demonstmbly
committed to terminate the employment of an employee or to provide termination benefits.

1.11 Gmmmment gnmts

Government grants are recognised based on the accrual model and are measured at the fair value of the
asset re«aivad or mceivable. Grants are classlfied as relating either to revenue or to assets. Grants relating
to revenue are recognbed in Income over the period in which the related costs are recognised. Grants
relating to assets am rourgnised over the expected useful life of the asset. Where part of a grant relating to
an asset Is deferred, it Is recognised as defenad income.
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2 Critical accounthrg esdmates and judgements

In the application of the charity's accounting policies, the trustees are mqulred to make judgements,
estimates and assumptions about the carrying amount of assets and liabilities that are not readily apparent
from other sources. The estimates and associated assumpgons are based on historical experience and other
factors that are considered to be relevant. Actual results may diflisr from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
esdmatas are recognised In the period in which the estimate is revised where the revision aNsrts only that
perkrd, or in the period of the mvlsion and future periods where the revision affects both current and futum
periods.

3 Donations and hgarSes

Unrestdcted Unrestricted

funds funds

2022 2021
f

Donations and giRs

Grants, including capital gains

428 780
2@NO 5,531

26,428 6,311

Donegons and gfRs

Donation 428

Grants, indudlng capital gains

Grants 26,000 5,531

5,531
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4 Charltnbta ecdvhles

Unn strtcted Restricted
funds funds

8 6

Total funds Total funds

2021
8

Carer support projects
Care services

Short breaks

31,011
32,100

107,627

203%0

138,638
32,100
20,800

243,985
450

(2,570)

63,111 128,427 191,538 241,865
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Charhabla actlvldes

Unmstrhaed
funds

2022
6

Restricted
funds

2022
6

Total funds Total funds

2021
E

Wages and salaries

Staff pensions (Defined contribution)

Consultancy

Short break caravan costs

Service delivery

Staff training

Rent and rates

Room hire

Insurance

Telephone

Ofhce expenses

Inibrmation technology

Printing and photocopying

Postage and stationery

Subscrlptions

Sundry expenses

1invel and subsistence

Pmmotlonal expenses

CleanIng

Accountancy fees

Independent examiner's fee
Professional fees
Bank charges

Dlsogutlon of People's Partnership final funds

Depreciation of fixtures and fittings

Depreciation of ofhce equIpment

69,276

1,739
321

7,311
1,219

916
1,278

99
618

1,023
132
806

2,029

1,535
16

3,367
1,026

1,000
360

1,037

227

1,645

ISO
1,350

30,154
10,565

1,533
70

366
512

1I221

1,155
391
425

4,385
851

1~
408

162,156
3,089

30,475

10,565

1,533
70

7,311
1,5$5

1,428

2,499
99

1,773

1/14
557

5,191
2,880
3425

424

3,367

1,026

1,000
360

1,097

8,000
227

1,645

152,968
2,347

15,939

1,297
144

16,145
1,550

886
1,833

29
3,219
3,814

606
5,617
1,339

570
1,029

1,639
1,000

309
409

316
1,433

97,040 156,156 253,196 214838

Net movement in funds

Net movement in funds Is stated after charging/(crediting)

2022 2021
g

Depreciation of owned tangible fbnd assets

Audit fees
Room hire

1,$72

1,585

1,749
1,000
1,550
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None of the trustees (or any persons connected with them) received any remuneration or benefits from the
charity during the year.

The average monthly number of employees dudng the year was:

2CF2

Number

2021
Number

Chief Executive

Administration and Business Lead

Core Speciagsts

Pro)ect Workers

Consultant

Total 13

2021
6

Wages and salaries

Social security casts
Pension costs
Staff training

153372
9,225

3,089
70

152,96$
15,939
2,347

144

165,956 171496

There ware no employees whose annual remuneration was ESOANO or more.
9 Taxation

No provision for taxation has been made in these accounts as the company is a registered charity and ag
surplus funds are applied for charitable purposes.
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10 Tangible fixed assets
ansi

Cost

At 1Aprg 2021
Additions

2,667 10/50
3,048

At 31 March 2022 2,667 10,831

Depredation and hnpalrment

At 1Aprg 2021
Depreciation charged In the year

1,532 6,703 $,235
227 1,645 1,872

At 31 March 2022 1,759 8,348 10,107

Canying amount

At 31 March 2022

At 31 March 2021

908 1,4$3 3,391

1,135 1,080 2,215

11 Debtors

Amounts falling due within one year:
2021

6

Trade debtors

Prepayments and accrued income

69W1
2,936

56,101
1,206

72,777 57,307

12 Creditors: amoumsfeglng due within one year
2022

6
2021

Other taxation and social seorrity

Trade creditors

Defened income

Other creditors

Accruals and deferred Income

2,814
8,627

103,610
554

4,064

3,09$
657

24,745
644

8,794

114,669 37,938
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Remuneragon of Bay management personnel

The remuneragon of key management personnel is as follows.

2022 2021
6 6

Total associated costs 41,665 41,676

Expenses were reimbursed during the year of 61,167 (2021- 6510).

16 pamnt and ui0mate pment undertakings

The ultimate controlling party is the Board of Trustees.


