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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st March 2023

The Trustees are pleased to present their annual report together with the consolidated financial statements ofthe charity and its subsidiary for the year ending 31 March 2023 which are also prepared to meet therequirements for a director's report and accounts for Companies Act purposes,

The financial statements comply with the Charities Act 2011, the Companies Act 2006, the Memorandum andArticles of Association, and Accounting and Reporting by Charities: Statement of Recommended Practice(SORP) applicable to charities preparing their accounts in accordance with the Financial Reporting Standardapplicable in the UK and Republic of ireland (FRS 102).

STRUCTURE, GOVERNANCE AND MANAGEMENT
Governing document
The charity is controlled by its governing document, the Memorandum and Articles of Association, andconstitutes a company limited by guarantee, as defined by the Companies Act 2006.

REFERENCE AND ADMINISTRATIVE DETAILS
Registered Company number
9106231 (England and Wales)

Registered Charity number
1162199(England and Wales)

Registered office
Humber Street Gallery
64 Humber Street
Hull

HU1 1TU

Contact details
Tel: 01482 304454
Email: inf sol cultured uk

Webslte
www. absolutelycultured. co.uk

Auditors
Smailes Goldie
Chartered Accountants
Statutory Auditor
Regent's Court
Princess Street
Hull

East Yorkshire
HU2 8BA

Bankers
National Westminster Bank pic
34 King Edward Street
Hull

HU1 3SS

Solicitors
Rollits
58 High Street
Hull

HU1 1QE

The company gained charitable status on 15 June 2015. The Board of Trustees comprises individuals whotogether are responsible for the governance of the charity. The company was originally formed to deliver Hull'syear as the UK City of Culture in 2017 and, in September 2017, it was announced that the organisation whichwas set up to deliver 365 days of transformative culture, was to continue, with a much reduced and redefinedremit which will form part of the city's legacy.

To reflect this change, the company changed its name from Hull UK City of Culture 2017 Limited toAbsolutely Cultured Limited, on 24 May 2018.
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Absolutely Cultured Umtted

Report of the Trustees
for the year ended 31st March 2023

The Board currently consists of seven Trustees and is chalred by Lee Pitcher. The full list of Trustees is set
out in the reference details below.

The full Board of Trustees met four times in the period on the dates as listed and held a strategic planning day
on 30 June 2022:

Board Meeting Dates from 1 April 2022 —31 March 2023
~ 28 July 2022
~ 17 November 2022
~ 12 January 2023 (extraordinary Board meeting)
~ 23 February 2023

Following the lifting of Covid restrictions, all full Board meetings have returned to being in person, however, to
allow accessibility for all Trustees, those who cannot attend in person are able to dial in via Teams with the
chair ensuring they are able to fully participate in the meeting as if there in person.

The Trustees act on advice and information from the Executive Leadership which is responsible for the day-
to-day management of the charity.

Recruitment and Appointment and Training of Trustees
The charity continues to refresh the Board of Trustees and this year saw the recruitment of two new Trustees,
Louise Clarkson, Head Teacher of Pearson Primary School, who joined the Board on 23 February 2023.
Pearson Primary School is in the Spring Bank area of Hull, one of the communities we operate. Kath Wynne-
Hague, Head of Culture, Place and City Centre, for Hull City Council who joined us on 14 September 2023.
Louise was appointed as part of a comprehensive recruitment programme ensuring a diverse wealth of
experiences, skills, and beneficiary insight to add to the skillset of our existing Trustees. Kath joins us as the
Hull City Council nominated person bringing a wealth of experience from the cultural sector having local
government, cultural development, engagement, and education amongst her porffolio and replaces Julia
Weldon, who stepped down on 19 July 2023.

Georgia Allenby stepped down on 19 July 2023 following five years as a Trustee. Georgia's experience in the
commercial property sector has been an invaluable support and we thank her for her significan contribution
to the organisation.

Charlotte Tomlinson also stepped down on 19 July 2023 following a two-year term. Charlotte's passion for
community and knowledge in this area has helped shape our community engagement work and we thank her
for her contribution.

The Board of Trustees are developing a Trustee succession plan and it is their intention to recruit up to 5
further Trustees to broaden their knowledge, experience, and perspectives over the next year. The Board of
Trustees understand the importance of self-development and improvement and, as part of this process, have
established an appraisal process with the senior independent director leading a 360 degree appraisal of the
chair on an annual basis. The chair undertakes performance reviews of the other Trustees once in a three-
year cycle.

The Board appointed Ben Norman as senior independent director in November 2019.

Lord Professor Bhikhu Parekh continues to be the company's patron.

Board Diversity
Our commitment to diversity is based on the belief that everyone should have access to high quality creative
opportunities and that different experiences and perspectives bring not just richness and relevance but are
often what makes ari produced in the UK exceptional. The Board is committed to shifting the power of who
designs and makes decisions about cultural provision. Based in Hull, which is the 4th most deprived local
authority in England, and where a high proportion of the population has low arts engagement, our goal is to
increase representation across the board and leadership of people with lived experience of exclusion, in
particular experience of socio-economic deprivation and the barriers this creates. AC has such representation
on the Board and Executive Leadership team and is committed to increasing representation further.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st March 2023

Porffollo Responsibilities
The seven Trustees of Absolutely Cultured bring specialisms and experience from all areas of business andthe arts which they use to support the company's activity and in line with a smaller scale company. There isalso a Finance & General Purposes (F&GP) sub-group which consists of four Trustees and is chaired byRichard Lewis. Their remit is to provide a forum for the Executive Leadership team to discuss matters ofstrategic and significant importance to the charity before presentation to the main Board. The committee alsoreviews the annual budget, receives the audit report, appoints financial service providers, oversees financialcontrol, and reviews HR policies and pay.

Related parties and co-operation with other organisations
The Trustees are not remunerated and receive no other benefit from their work with the charity. Any connectionbetween a Trustee or senior manager of the charity with business partners, sponsors or suppliers is disclosedto the full Board of Trustees in the same way as any other contractual relationship with a related party.

Trustees to have held office during the year and up to the date of this report:

Trustee

G.F. Allenby

B.P. Norman

R Lewis

Dr K Harker

M Gibson

Dr C Tomlinson

L Pitcher (Chair)

1 Weldon

L Clarkson

K Wynne-Hague

Appointed

19/07/18

17/07/18

13/08/19

14/01/21
14/01/21
14/01/21
08/07/21
31/3/22

23/02/23

14/9/23

Resigned

19/07/23

19/07/23

19/07/23

Main Board Attendance
out of a possible 4

4 of 4
4 of 4

3 of 4

4 of 4
2 of 4
3 of 4
4of4
1 of 4
1of1
0 of 0

F&GP Committee
Attendance

out of a osslble 3
1 of 3
2 of 3

2 of 3

N/A

1 of 3

N/A

3of3
N/A

N/A

N/A

Group Structure
The group consists of Absolutely Cultured Ltd and Absolutely Cultured (Enterprises) Ltd which is a whollyowned subsidiary of the charity and a separately registered company. Absolutely Cultured (Enterprises) Ltdcarries out non-charitable trading activities to raise funds for the work of the charity and was incorporated on14 August 2015.

Separate consolidated financial statements incorporating the results of the charity and the subsidiary havebeen prepared.

Company Management Structure
During this reporting period, the company was led on a day-to-day basis by a CEO & Artistic Director,supported by a Leadership Team. At the strategic away day on 30 June 2022, the CEO & AD, Stephen Munn,notified the Board of Trustees that he intended stepping down on 31 March 2023. The Trustees used this timeto fully evaluate the leadership structure the charity required to ensure a successful transition into an ArtsCouncil NPO and, in February 2023, following a rigorous Trustee-led process, appointed a collaborativeExecutive Leadership team of a Creative Director, Finance & Operations Director and Development Director.The existing Leadership team being appointed into these roles.

Pay and remuneration of the Executive Leadership personnel is initially set by the Board of Trustees withreference to the company pay scales, market conditions and sector salaries. In line with our Pay Policy, wherethe Trustees agree an organisation wide pay award, all staff are eligible to receive this, with further individualpay rises assessed against performance management criteria.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st March 2023

The company structure at 31.03.23
Stephen Munn: CEO & Artistic Director (resigned 31.3.23)

Joanne Norman: Finance & Operations Director (wef 1.2.23) previously Head of Finance and Operations

Janine Crombie: Development Director (wef 1.2.23) previously Head of Development and Communication

Marianne Lewsley-Stier: Creative Director (wef 1.2.23) previously Head of Creative Programme (appointed1.11.22)

Pay and remuneration of the key management personnel is initially set by the board of trustees with reference
to the company pay scales, market conditions and sector salaries. All staff are eligible for an annual cost of
living rise were awarded and further pay rises are assessed against a performance management criteria.

CHARITABLE OBJECTIVES

The charity's objects ('Objects') are specifically restricted to the following:
(1) To advance the education of the general public in the arts and the artistic and cultural

heritage of the City of Hull and in particular the arts of performance, music, drama, poetry
reading, sculpture, painting, handicrafts and all other associated arts;

(2) To advance the arts in particular the arts of performance, music, drama, poetry reading,
sculpture, painting, handicrafts and all other associated arts, by encouraging public
participation in the said arts and by the presentation of concert, performances, exhibitions
and festivals provided that the promotion of such festivals and events is undertaken solely
for the Public Benefit;

(3) To promote the arts and heritage for the benefit of the public within the City of Hull in
particular but not exclusively by supporting and representing the arts and heritage sector
through promotion representation and development;

(4) To further such other charitable purposes beneficial to the community consistent with objects
(1) (2) and (3) above as the Trustees shall in their absolute discretion determine.

Our Purpose
Absolutel Cul ured exists to create o ortun' and s ce for amazin creative ex riences to ha en for
eave one.

Operating from our venue in Humber Street, in Hull's city-centre, as well as in places and spaces across the
city and in Hull's communities, we combine Arts Programming, Community Engagement & Learning, and Artist
Development to deliver a programme of activity that is accessible, engaging, and fun and aims to increase
opportunities for all to engage with arts and culture. Whilst our core focus is contemporary visual art, we workacross artforms and sectors to deliver projects that matter and provide creative opportunities for Hull's peopleas well as those from further afield visiting the city. Working through a partnership and consultation-based
approach, we are driven by Place Shaping and Social Impact.

Strategic Alms 2022/23
To deliver our purpose in line with our charitable objects over the course of 2022/23, we adopted six strategicaims:

Aim 1:Programme
Deliver a cross artform and innovative Cultural Programme that responds to the needs of Absolutely Cultured
(AC) audiences, artists, partners, and stakeholders.

Aim 2: Financial Resilience —Fundraislng Development
Develop a sustainable mixed economy model comprising of successful National Portfolio Organisation
application, Local Authority Funds, Fundraising and Earned Income to support an operating model with a costbase of around

firn.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st liilarch 2023

Aim 3: Financial Resilience —Commercial Development
Develop a balanced programme of commercial activities, leading to profit being generated for the charity andcontributing to the diversification of income.

Aim 4: Audience Development and Marketing
Place audiences, diversity, and access central to the organisations plans and delivery, developing newaudiences and driving visitors to the venue.

Aim 5: Organisatlonal Development
Develop AC's Human Resources to reflect the current and planned future work of the organisation.

Aim 6: Operational Iyianagement
Ensure that the day-to-day operations of the Humber Street Gallery and business are running as efficiently aspossible. Ensure a safe environment for staff and customers.

STRATEGIC REPORT
The Board of Trustees is responsible for the strategic direction of the charity. The Trustees delegate authorityfor all day-to-day management of the company affairs to the Executive Leadership Team. Both Board and theExecutive Leaders are committed to maintaining constructive dialogue with other key stakeholders, engagingregulariy to understand their perspectives.

The Trustee's primary responsibility is to promote the long-term success of the company ensuring it deliversagainst its charitable objects and delivers the best public benefit possible. The Trustees, along with theExecutive Leadership Team, annually review the budget and artistic policy & programme and monitor theimplementation and performance of these throughout the year. There are considerations to external factorssuch as the economic and political conditions in relation to the arts in general, competition for grants fromtrusts and foundations and the global pandemic impacting on our audience's ability to access activity. Theytake the reputation of the company seriously, which is not limited to operating and financial performance, andhave committed to diversity and incjusivity across Absolutely Cultured's workforce, own Board membershipand the artists we engage with. Within recruitment practices, we actively promote inciusivity through offeringapplicants the opportunity to apply via recorded application, to propose alternative working arrangements suchas job share and have engaged 7 staff through the Government Kickstart scheme giving work opportunities toyoung people across the company and enabling successful progression into other organisations.

Funding and Income
A key aim (Aim 2) of our business plan for the year, was to apply for and successfully become an Arts CouncilEngland (ACE) National Portfolio Organisation (NPO) for the period April 2023-March 2025. This was aimedto constitute around 45'/o of our planned income level of 81m. This unrestricted funding would support ourambition to evolve the organisation towards an arts centre model delivering a combined arts offer (with a visualart core) from the city-centre and expanding out into communities.

Arts Council England faced unprecedented challenges in allocating funds with the highest number of applicantsto the porffolio ever. In addition to this, Hull is not classified as a Priority Place for ACE funding, so we recognisethe significant achievement of successfully being welcomed as a new NPO. It must also be acknowledgedthat, like many arts organisations, we received an award much lower than the amount we applied for, at 42'k.
Whilst we applied as a combined arts organisation, ACE have specified that the NPO funding is to deliver acity-centre based venue with a contemporary visual arts offer.

This outcome, along with increasing pressures in the wider funding landscape, including on grant funding andlocal authority funding has meant we have had to rethink the scope and focus of our planned work. Goingforward, we are working through plans in line with ACE expectations, to reshape what a city-centre basedcontemporary visual art organisation could deliver for the wider communities of Hull as well as visitors to thecity-centre. Some tough decisions have already been taken and are reflected in this report; and as we takefurther tough decisions to move AC on towards being able to sustainably deliver outcomes for the public, theTrustees have agreed to continue to invest our reserves strategically to match fund work that can ultimatelybecome funded.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st March 2023

Project grant funding from ACE for the period April 2022/23, supported the delivery of our contemporary visual
arts programme, our physical performance programme and a series of engagement and learning activities.
The grant was also to support the organisation's development towards its arts centre ambitions.

Funding from Esme4i Fairbairn Foundation (year 2 of a 3 year agreement) supported our work in two local
communities of Glpsyvllle and Spring Bank as well as a learning programme for people of all ages taking place
across Humber Street Gallery and in the communities. This funding also contributed to delivering our
Inter Change artist development programme for emerging local artists. Their support has enabled us to give
high quality arts experiences to people who are often excluded from opportunity and to work in partnership
with local schools, libraries, and mosques. Esmefi Fairbairn Foundation also increased both this and next
year's allocation by 10'io in response to the current economic crisis, which we are extremely grateful to them
for.

Funding from National Lottery Heritage Fund supported two 15-month long projects in Gipsyville and Spring
Bank communities. The projects focused on identifying and exploring local heritage and will culminate in a final
event in each area (to be June and July 2023).

Hull City Council provided sponsorship to AC during this period, to support us to deliver the above activities
and outcomes agreed with the above funders.

Commercial Income
Another key financial aim (Aim 3) was to develop our commercial income, to diversify income and contribute
profit to the charity. Several commercial activities were trialled including wedding, music events, corporate and
private hires, paid for creative classes and workshops as well as mindfulness activities such as yoga and tai
chi. Between April 2022 and December 2022, the Food & Beverage offer was managed by One M Events Ltd,
an external provider and due to low profitability, was brought inhouse in January 2023. As a new venture for
AC, and with some required initial investment, the cafh and bar offer were not yet profitable by the end of the
financial year and an options appraisal is being undertaken by the Directors to ascertain the realistic income
potential from coinmercial activities.

Programme
A key aim (aim 1) over the duration of this year was to deliver a cross arfform and innovative Cultural
Programme that responds to the needs of AC audiences, artists, partners, and stakeholders. Strands of activity
were Arts Programming, Community Engagement & Learning and Artist Development.

Arts Programming - Contemporary Visual Art (CVA):
The year-round programme attracted 42, 833 visitors to the Humber Street Gallery venue. In addition, The
Luminarium installation, in Hull's Pearson Park was sold out with 6,429 attendees from across all postcodes
in Hull as well as visitors from other parts of the UK. The following CVA projects were delivered.

Haminder Judge 'Ankles Absorbing Ash' in partnership with Sunday Painter, London, ran between
27.04.22 and 26.06.22. Abstract transportive sculptural painting which simultaneously referenced Indian neo-
tantric painting.

Inter Change Showcase, ran between 20.04.22 and 31.06.22. A group exhibition and performances by
participants of the Inter Change artist development programme 21/22. The showcase featured work by
AnthonyAttwood, Claire Holditch, Emily Oetegenn, George Welch, Luke Beech, Natasha Monfared, Pheobe
Riley Law, Raelle Marshall, Sean Azzopardi and Tonks.

Harold Offeh 'Hull Television Workshop' ran between 29.06.22 and 25.08.222. Groups of participants from
Hull's communities, including young people, people with disabilities, refugees and asylum seekers collaborated
with the artist in facilitated sessions led by local artist Stewart Baxter. The groups explored their relationship
with Hull. Participants created Hull Television workshop episodes of film, music, documentaries which were
shown at the end of the project.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st INarch 2023

'The Luminarium' by Architects of Air was presented in Psarson Park in July. The location was selecteddue to its proximity to the Spring Bank community where we regularly work. An immersive family-friendlyinstallation, taking inspiration from natural shapes such as soap bubbles, plant formations and organic cells,the interactive sculpture gave visitors the unique opportunity to enjoy a few minutes of mindfulness. Inspiredby Islamic, Gothic and Modern architecture, it combined intricate engineering with joyful visual design to createa truly sensory experience. The installation replaced a planned commission by Morag Myerscough in the clty-centre, which wasn't able to go ahead due to rising costs. The Luminarium attracted 6,429 visitors over fivedays which was maximum capacity. The income target was F9,000 from ticket sales and it achieved L'14,800.The work was popular with local residents as well as visitors from further afield, Induding Doncaster, York,Milton Keynes, Nottingham and Oxford. 33'!o of pre-booked tickets were for under 5-year-olds, who couldattend for free. Residents from postcodes of high socio-economic deprivation were well represented in thevisitor audience.

"As a family, we enjoyed the visual aspect, and our IItic ones found all the spaces fascinating, and the fact itwasjust from the light outside, creating the colours inside, they found Intriguing, so sparked up aninterestingartistic conversation. "-Anonymous Audience Member on Feedback Form

Bloomberg New Contemporaries (BNC) in partnership with New Contemporaries and Ferens, ranbetween 22.09.22 and 23.11.22. The show took place across Humber Street Gallery and Fsrens Art Gallery.After opening In Hull, it then toured to South London Gallery. The show featured work by 47 recent graduates.It was delayed from the original date in September 2020 due to Covid.

The exhibition was a great opportunity for us to work in partnership with New Contemporaries and Fersns ArtGallery and to create a public engagement programme with Feral Art School, Artlink, and Ferens. It providedgraduate artists from outside Hull an opportunity to engage with Hull artists and new networks and connectionswere made as a result.

Kirsty Ogg, Director, New Contemporaries —It's been really brilliant collaborating with you on the show and Iam so glad that we did wait until 2022 to do the show 'properly' !
HSG Open Calls took place in and around the gallery public spaces over the course of the year. 12 artistswere selected across 2 separate exhibitions.

Lou Lou Salnsbury 'Earth is a Deadname' In partnership with Gasworks, London. ran between 14.12.22and 26.03.23. The show consisted of a constellation of works that sought to re-imagine transgender experienceand explored themes of queer identity.

Oliver Rassler 'Climate Feedback Loops' ran between 20.01.23 and 02.04.23. The show featured a soundand moving image installation made from recordings of the collapse of the Arctic. Explored themes of climatecrisis and social resistance. This installation was co-commissioned by Absolutely Cultured and Donaufestival.It received support from BMKOES.

Arts Programming - Physical Performance:
As part of the Arts Council England (ACE) 2022/23 Project Grant a physical performance programme waspiloted that presented the work of Kristin McGuire & Nikki Rummer, Motionhouse Dance Company, and TheTom Dale Company (delayed event took place in April 2023). The pilot programme intended to explore theappetite for a regular physical performance programme in Hull in partnership with local venues and local andnational partners to share risk. The three pilots attracted audiences of 994 from across all Hull postcodes.

A double Bill of Triptych by Krlstin McGuire and Unbroken by Nikkl Rummer took place on 31.05.22 and01.06.22 in partnership with the University of Hull. "Triptych" by Hull artist Kristin McGuire, was a series ofthree short choreographies that explore pole dance as an art form, which requires a great deal of sensuality,physical strength, balletic elegance, and gymnastic grace. The performance incorporated mapped projectionsthat evolved as the dance progressed across the performance area.
Unbroken" was the debut solo performance by physical theatre and circus artist, Nikki Rummer. Combiningher talent for storytelling and her unique movement language inspired by her acrobatics, gymnastics, andcapoeira practice, Rummer told a very personal story with universal resonance.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st March 2023

Nobody: A Dance-Circus adventure by Mottonhouse Dance Company took place on 24.11.22 in
partnership with Hull Nsw Theatre. Curtain raiser workshops took place involving 20 participants from colleges
in Hull. Multimedia dance-circus production Nobody wasfast-moving and highly physical, and explored the
tension between our inner lives and how ws make sense of the world around us.

Motlonhouse's unique dance-circus style combined with digital projections and a shape-shifting set,
transformed the world onstage —a world of illusion and breath-taking spectade packed with visual magic where
nothing was quite as it seemed.

SUB:VERSION and SURGE, presented as a double bill by Tom Dale Company. In partnership with Hull
Truck Theatre, this delayed performance took place just into April 2023.

SUB:VERSION was a new group dance piece by Tom Dale Company. Using music from WEN's
album Ephsm:sra, it was a series of electronic dance studies —an elegant exploration of movement and
melody, space, and form, full of temporal pauses —exploring the connections between transient and
momentary experiences.

SURGE was a collaboration between Tom Dale Dance Company, performer Jemima Brown, digital media
artist Barret Hodgson of Vent Media and British electronic artist Ital Tek. An immersive, audio-visual, gsnre-
breaking performance, and exclusive new music. Tom Dale brought to life a duet between dancer and
animated light in a gripping kinesthetic relationship. A character pushed to their limits to Teel' —to 'sense' —to'exist'.

Audience evaluation across the pilot programme showed there is a potential audience for this work in the city
with comments recognising there is no regular programming taking place. 48'%%d of audiences said they had
not attended a dance performance before. 92'%%d said they would attend in future.
A common theme in feedback was enjoyment of the digital art interspersed with the performances, featured
in all three shows. Triptych - Double Bill audience member - 'Totally loved the integration of the projections.
Stunning movement and storytelling in what appeared, at firs glance, a limited place. Totally impressive a/i
round and great sound design too. '

All shows had accompanying education strands and 'meet the artist talks'
post show.

As part of AC's rethink of its scope following the NPO decision and other funding challenges, the difficult
decision has been taken to cease the delivery of Physical Performance programming. We will, however,
continue to look for opportunities to bring dance and related physical performance to the people of Hull, for
instance in partnership with other organisations.

Community Engagement & Learning:
Since 2018/19, AC has been working with communities in Spring Bank and Gipsyville to deliver arts projects
that respond to the speciTic needs and wants of residents. Past projects induded the renovation of Peel Street
Park in Spring Bank. Resident consultation told us that there was a desire for outdoor green space, but the
park was previously not used due to feeling unsafe, equipment being neglected, and it being used by drugdealers and drug users. Working with residents, local partners, and volunteers, ws delivered creative projects
aimed to address these issues. Ws worked with partners induding the local authority and the police to clean
up the area, bringing it back into use with new play equipment and giving the area personality by introducing
planting, commissioning artists to improve the park area with bespoke designs on the play equipment and a'Peel St Park' mural identity. We delivered regular celebratory music and art events which attracted large
numbers of residents and encouraged people to use the space and get to know each other. In Gipsyville an
example of a project was Imagination Alley. A mural spanning 120 metros created with residentsin a neglected
street of The Shires.

2022/23 was year two of a three-year pilot to implement regular arts programming and learning and
participation opportunities (informed by consultation with residents) that could in the longer-term become led
by members of the community themselves.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st llllarch 2023

The Gipsyville programme, based in Gipsyville Library saw 2, 700 people attend a range of weekly creativeworkshops, co-production sessions, heritage tours, coffee, and chats. 118 residents took part in the LanternParade and 177 residents took part In the Christmas Tree switch on and carol singing. 50 Coifee 8 Chat.sessions took place with many returning attendees. A highlight of the year was the Gipsyville CommunityLantern Parade in November 2022 with 118 people taking part in the procession round the streets of the'Shires'. The Middle Child performance heritage project (funded by National Lottery Heritage Fund) beganwhich will be ongoing through to June 2023.

Spring Bank has seen slower progress with engagement sessions not gaining as much traction this year withresident engagement levels much lower since having to scale back during the peak of Covid-19. We haveidentified several reasons for this:

Location: As a result of resident consultation indicating the need for an indoor venue, we moved from a familiaroutdoor space where residents had become used to seeing us and were beginning to regularly use (PeelStreet Park) to an unfamiliar new indoor location, a slight distance and across a main road. This move provedto not work for us or the residents in practice.

Activity: Moving to an indoor venue which needed regular activity to attract interest, resulted in a shift in thetype of activity from primarily outdoor projects to indoor activities. Despite the activities being designed withcommunity input, this change hasn't proved popular.

New groups: As a result of the work we delivered In Peel Street Park, the community, and a new communitygroup —the Peel Project —regularly use the space with Peel Project now being based in the park. By makingthe existing facilities usable, showing what was possible and developing an audience, we believe we createdthe conditions needed for groups like this community-led group to emerge sooner than planned. Whilst anindirect success, there*s now a need to reflect and adjust what is needed from a cultural programming point ofVIew.

These changes, along with rising costs and operational issues with our premises in the area, led to a decisionto terminate the lease agreement in February 2023 and to pause regular activity in the area as we reassessthe need. Relevant funders being kept up to date on progress. An artist in residence project in Pearson PrimarySchool and the NLHF co-created programme continued.

Artist in residence: Local artist Esther Cawley worked with 30 children between 01.02,23 and 31,03,23, inPearson Primary school in Spring Bank. The children explored themes of self-identity, through a variety of arttechniques including sculptural line drawing with wire, portrait drawing and painting exploring the effects oflight and dark, colour contrast. The project culminated in an exhibition held at the school and will be presentedin Humber Street Gallery in Summer 2023.

Artist talks, workshops:
As well as engagement and learning taking place within community settings, we ran a year-round programmeof workshops and events at Humber Street Gallery.

Thursday Lates: One Thursday a month, Humber Street Gallery showcased new commissions responding tothe exhibitions on display in the venue. Art inspires art and these monthly events take many forms; dance,music, spoken word, performance art and more. This year artists commissioned to respond to the exhibitionprogramme included the Roaring Girls, Emily Oetegenn, Anna Bean and her sideshow, Wonderland as wellas Gareth Chambers. HSG Thursday Late Programme included: An Evening with Emily Oetegenn, Bluebeanyand Sideshow Wonderland present "Disco Mystical" and The Big Draw.
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Absolutely Cultured Limited

Report of the Trustees
for the year ended 31st March 2023

Artist Development:
INTER CHANGE, is an artist professional development initiative which evolved from 2 previous programmes
Hull Independent Producer's Initiative (originating in 2016) and Fruit Factory Network (a programme for visual
artists which originated in 2018). This year, in its fourth year as Inter Change, a core cohort of 12 creative
practitioners, curators, producers, and physical performers at the early stages of their career participate. The
cohort benefited from support induding mentoring, peer to peer sessions and exchange visits with other
creatlves and organisations in the North of England. The programme culminates with an exhibition in Autumn
2023/24.

Alongside the Physical Performance Pilot Programme, Tom Dale Company Education delivered a project with
Hull College Dance Students and Motionhouse delivered a Professional Class in partnership with Hull Dance.

Audience Development and Marketing
A key aim (aim 3) was to place audiences, diversity, and access central to the organisations plans and delivery,
developing new audiences and driving visitors to the venue.

As is the trend with many other arts venues and museums, audience attendance in Humber Street Gallery
hasn't yet returned to pre-Covid levels, though we are seeing audiences begin to steadily return with 42, 833
visits between April 2022 and March 2023. The Luminarium installation in contrast saw tickets sold out with
6,429 attendees from across all postcodes in Hull as well as visitors from other parts of the UK. We piloted
new work through the Physical Performance Programme which saw attendance from residents in every
postcode of Hull.

A robust audience development and marketing plan was implemented which saw a shift towards seasonal
planning to ensure opportunities to generate awareness were optimised. Audience consultation features highly
as a priority for AC with many projects involving co-creation with audiences and regularly seeking feedback
through evaluation. Going forward, it is our intention to embed this approach even further with plans to further
increase audience involvement in decision-making as well as increasing representation of our audiences within
the organisation. In particular across Board and Executive Leadership.

Looking Ahead
Following the outcome from the NPO decision and in response to the challenging funding landscape,
Absolutely Cultured has been reshaping and re-invigorating its purpose, developing lower cost business
models, and reviewing our venue needs. Whilst challenging, this is also a great opportunity to focus its activities
on the visual arts and deepen its work with communities. The work will continue to contribute to the cultural
ecology of Hull through strengthening the role that contemporary visual art can have for Hull's communities
and artists as well as the economic benefits a centrally located, high quality CVA offer can bring.

Absolutely Cultured (AC) with its increased focus on CVA, has an exciting and flexible offer that fits well with
the cultural mix in Hull. It can achieve in time a successful and sustainable mixed economy model. However,
it should be stressed that the sustainability of AC is by no means certain and will rely onus remaining adaptable
and responsive to opportunities that arise. Public funding for arts and culture is under threat and the value of
art in places like Hull is being questioned as budgets are under pressure and priorities heightened. Our focus
remains on continuing to deliver real value, within the financial and resourctng constraints we face. In addition
to grant funding, cross sector partnerships that can stimulate innovative ways of responding to local challenges
and opportunities, bringing in funding that otherwise wouldn't be accessed, is key to developing this
opportunity. We will work constructively with partners at local, regional, national, and international levels.

We will focus on our commitments to support the delivery of the ACE Lets Create Strategy, embodying the
Investment Principles, delivering against Hull's soon to be revised Cultural Strategy, as well as delivering
against the aims and outcomes set out in strategies of those funders who we align well with.
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2023/24 Plans
a Exhibitions include: Hetain Patel, Luke Beech, BruceAsbestos, Juneau Projects, InterchangeShowcase22/23 cohort.
~ Delayed Performance: Tom Dale Dance Company in partnership with Hull Truck will take place in April,~ Middle Child Theatre Company - Gipsyville Heritage project.
e Handmade Parade - Spring Bank Heritage Project.
~ 80 community workshops.
~ 12-month Artist Residency in a school or community setting
~ 10 Masterdasses on professional practice.
~ 2023/24 Inter Change artist development programme with culminating showcase planned for 24/26.~ implementation of agreed business model.
~ Embedding the collaborative leadership model and building on the opportunities it can bring. Forexample: in opportunities for increasing diversity in leadership.

Current External Landscape
The environment in which we operate is uncertain and whilst, as a relatively young organisation, we have hadsome unique challenges in our history, we are far from unique In being impacted by this. A strength our ownhistory presents is that we are an adaptable organisation that has shown it can navigate change and beresilient.

For cultural organisations to thrive, being tapped into the needs and priorities of place is essential forcontinuation and growth. Public funding for the arts is shrinking, trusts and foundation funding is morecompetitive than ever before. Whilst funding and political uncertainty will undoubtedly impact the culturalsector, the role of arts and creative organisations In cities and places and in how the country presents itself tothe world has never been more important. At a local level, levelling up funding is being earmarked for skillsand capacity development to drive economic growth.

8 organisations in Hull successfully became NPO's for the period 2023-26. 4 of which are new to the portfoliobut had previously received ACE funding through other funding streams. Absolutely Cultured Ltd being one ofthe new organisations to join this year. Two other organisations in the city are no longer part of the portfolio.Overall funding into Hull via the NPO funding stream increased by over f1m compared to the last round. Thesechanges enable opportunities for collaboration and partnership working across the various artforms andlocations of the organisations in the city. There is clear opportunity for a more collaborative approach acrosssectors and across creative sectors particularly. Following the outcome of the NPO decisions, AC initiatedconversations with several other Hull-based arts/culture organisations and has strengthened opportunity forcollaboration with Artlink and Back to Ours in particular.

Locally, Hull and East Riding councils are in the process of agreeing a devolution deal looking to secure acombined authority which may present opportunities for a more joined up approach to culture and place.
The local authority is developing a new Cultural Strategy by working with the Hull and East Riding CulturalCompact (now called HEY Creative) and Local Economic Partnership. There is a growing interest in developingdeeper cultural partnerships with North Lincolnshire organisations with investment such as the CulturalDevelopment Fund boosting activity especially around Grimsby and Scunthorpe.

Employees
There is an understanding of the importance of the company's employees to the longer-term success of theCharity.

In line with the previous year, the Trustees took a strategic view of pay and reward in this reporting period,acknowledging that economic factors were continuing to be very challenging and considered various options tosupport its employees. Taking into consideration the charity's financial position, a decision was made to awardall staff an additional one-off cash payment above the annual organisation pay award in order to support themwith the rapidly rising inflation.

We continue to offer flexible working to our non-venue team, allowing staff members to work a mix of in theoffice and home working in response to staff requests. Staff report this flexibility ensures a good work lifebalance is maintained and improves their productivity.
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The company regularly communicates with its employees through team meetings, team wide e-mails and one
to ones. Trustees are invited to team meetings to foster open relationships with employees. An annual
employee survey is undertaken to allow for honest feedback about their experience working at Absolutely
Cultured. These surveys are shared and reviewed by the Board and Executive Leadership team. Staff
engagement is high with most employees completing the latest survey.

Staff training is important to support both the continual skills development of our team to deliver our programme
of activities and to give them the skills to further develop their careers externally (Aim 5). We develop training
plans through staff appraisals and implement a training plan each year. This year there were 25 staff trainingsessions across multiple activities plus our Management and Executive Leadership teams received leadership
training individually and as a collective.

Our Buildings and Operations
We operate from premises in Humbsr Street, Hull where we present our visual art exhibition programme,
supporting programme and commercial activities induding a cafS and bar and small shop. We have robust
health and safety measures in place ensuring staif and customers have a safe environment to work and visit
(Aim 6). Maintenance is regularly undertaken to ensure equipment is running effectivel and have systems in
place to ensure operations run smoothly.

All activity undertakes a robust risk assessment with controls and risk measures put in place to ensure public
and staff safety.

Funding Partners
As a charitable company, the company's funding partners are signmcant stakeholdsrs. Relationships with
these Partners are held at all levels across both the company and the funding partner's organisation.

Regular meetings are held with the main funders to ensure they are fully conversant with the planned
programme of creative events, impact on grant funding and impact on ths community at large.

The company's major stakeholder is Arts Council England, and, as part of our funding agreement with them,
they are invited as an observer to the company Board meetings and to sit on working groups relating to
organisational development and change. They also participated in the recruitment process for the new
leadership team.

We are currently engaged in a funding partnership with EsmeS Fairbaim Foundation which, whilst subject to
a new application and agreement, we hope will be able to continue in future years.

Funding from trusts and foundations, whilst competitive, will be an important source of income for us. We will
aim to secure funding partnerships with the larger trusts and foundations who align strongly with our purpose.
In addition, we will aim to secure funding from a wide range of small-medium sized funders in order to deliver
our aims.

The National Lottery Heritage Fund (NLHF) has supported a number of AC projects. We plan to continue to
seek support from NLHF where projects are idsntiTied as having strong alignment.

Hull City Council (HCC) are an important partner for AC, from a funding as well as sector development and
delivery perspective. We will continue to work together to deliver our agreement with them, to deliver cultural
activity which responds to the needs of Hull in the best way possible and supports the delivery of the Cultural
Strategy.

Public and Community at Large
The Company objectives are charitable by their very nature, being that Absolutely Cultured Limited is
established as a Charitable Company. All activity is directed towards being of public benefit and most of the
activity is free to access or pay what you can for all.
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Local Context:
Hull has seen a significant economic decline since the 1970s due to the loss, contraction and reconffigurationof the city's industrial and maritime functions resulting in high levels of unemployment and deprivation. Thecity is the fourth most deprived local authority In the country according to the 2019 English Index of MultipleDeprivation and 45% of Hull neighbourhoods are in the 10% most deprived in England. Health inequalitiesare dramatically evident even between neighbouring communities with life expectancy over 10 years less insome parts of Hull than other wards within the city boundary. This is backed up by a worrying catalogue ofsocial statistics that really demonstrate the need for arts and culture to be part of a citywide initiative to tacklethese issues. In Hull;

33.4% children under the age of 16 years live in low-Income families, compared to 18.5% nationally,The most recent ONS data (2022) showed Hull has a higher proportion (21.7%) of residents identifyingas having a limiting disability compared to England as a whole (17.7%).
25.3% of Hull residents have no qualiTications compared to 18.1% in England as a whole.
In a recent GP Patient Survey (2021/22), 11.3% of Hull residents reported a long-term mental healthproblem and 15.9% reported depression and anxiety (both higher than England —9.9% and 13.7%respectively)

Significant public and private sector investment has gone into the city in recent years, to improve resilience toclimate change, to improve Hull's connectivity, including our highways capacity and digital capabilities, into ouruniversity, our schools, the city centre public realm, our leisure and culture. Despite typically low engagementin the arts by Hull residents, 95% said they participated in at least one cultural activity during Hull's city ofculture 2017 tenure and whilst maintaining this level of engagement in the years since with a much-reducedsector capacity and funding landscape, evidence across the sector is that the appetite for cultural engagementis still there.

Trustees recognise the positive health and wellbeing benefits of engaging with arts and culture, the importantrole creative engagement plays in children's educational attainment and life prospects and the role of a healthycultural offer on the economic prospects of a place. As part of the reshaping of the organisation, AC will explorehow contemporary visual art projects in particular can unleash the potential of the people of Hull and help torespond to some of these challenges.

Suppliers
The Trustees appreciate the importance of Absolutely Cultured suppliers in delivering the long-term plans ofthe company. We work with many local independent creative practitioners and are invested in supporting themto continue to work in the sector. Many rely on timely payment of invoices to live. The company pays itssuppliers via twice monthly payments to ensure all invoices are paid within a maximum of 30 days from whenthey are received.

Environmental Sustalnabllity
Trustees understand the role of arts and culture in making use of all its assets to increase awareness andadvocate for change on environmental issues as well as delivering on our own moral and social responsibilityas an organisation to ensure our output doesn't have a negative impact on the environment. Hull with Itsproximity to water is particularly vulnerable to dimate change yet the Humber region has the highest carbonemissions in the country. AC aims to be environmentally conscious in all its strategic and operational outputs.The Trustees realise that this is an area where we need to invest and improve within the constraints of ourfunding environment.

We are a partner in Hull's Oh Yes Net Zero campaign where we have pledged to contribute to the Hull andHumber region leading the way on becoming net zero. We have a vegan and vegetarian only offer in our caf6venue and have signed up to a sustainable palm oil pledge. We buy local where possible and moved to apaperless finance system. We reuse and recycle materials for exhibitions. We actively programme work madeby artists who tackle environmental themes and have a history of co-creating and commissioning work whichraises awareness about the relevance and importance of climate action for Hull in particular.
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We have had a Display Energy Certification Review undertaken to bench mark our current environmental
impact and have been assessed at a B (35) which is a good standard. Improvements suggested would have
relatively small impact to Improve this but high cost to the charity.

The Trustees have further ambitions to reduce the company's carbon footprint by reducing its use of energyand mains water, reducing waste going to landfill, and to implement environmentally sustainable activities such
as ensuring we power down when the building is not occupied, increasing our buy local activity to reduce
transport impacts, creating a green roof to reduce heating costs and moving to a brown water collection system
to reduce mains water usage.

The company is registered with Creative Green Tools, a set of online tools designed for the creative industries
created by Julia's Bicycle, to measure the environmental impacts of cultural buildings, offices, outdoor events,
tours, and productions. This needs further work to embed and will aid the Trustees in setting realistic KPI's to
be agreed and implemented over the medium and long term and will form part of the regular reporting to the
Board.

Covld
As the country has moved on from the intense level of restrictions during the pandemic, we have now fully
reopened our exhibition spaces and cafh. The good systems of cieanfiness and practice of self-Isolating should
anyone contract Covid 19 within the staff team are now embedded into our working practices and any
disruption from this is now minimal.

During the year we have had staff who have had covid and have self-isolated. Good communication regarding
events and programme helped to keep the disruption to our delivery model as low as possible.

Having established good systems for remote working, staff who were required to self-isolate were able to
continue working remotely further reducing any impact on output.

Going Concern
As Trustees, we are required to review and comment whether the charity is a going concern and to the effect
have looked at the organisation's cash flow, budgets and level of unrestricted reserves. We have taken
advantage of the grants that were made available to us by the national and local governments and taken some
tough decisions regarding use of charitable funds.

With a prudent approach, we consider the extent of the charity reserves, without any additional income from
grants or trading activities, to be sufficient to cover all operating costs of the charity until at least March 2025
and therefore we consider that the financial statements be prepared on the going concern basis of accounting.

Financial Performance
The Trustees agreed the strategic plan and budget at the start of this reporting period with an agreement to
underwrite a deficit up to f621,035 from our unrestricted reserves to ensure continuation of activity whilst we
made our application to become an NPO. Due to operational changes through the period along with notification
that the NPO grant was signiTicantly lower than applied for, expenditure savings were made across various
areas resulting in a lower figure being underwritten from our reserves.

Total income for the year, including donations in kind and investment income was f549, 172. This was applied
towards the planning and delivery of the year across all activity areas. In total this expenditure amounted tof994,545.

The above resulted in an excess of expenditure over income for the year of 8445, 373.

When deducted from the accumulated surplus from prior periods, there remains unrestricted funds of
L1,222,638.

Like many arts organisations, we are reliant on grant funding as a significant funding source and continue toface the challenge of accessing such funding from the main funders. Following the pandemic, many trusts and
foundations are experiencing increased demand at a time of increased overall need and have adjusted their
criteria for funding with a greater emphasis on impact for communities and supporting areas of high deprivation.
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We have currently secured L'200, 000 ACE NPO funding per annum over 3 years, will be entering the third andfinal year of the 3-year funding agreement with Esmefi Fairbairn Foundation at 672,600. In addition, we havesecured funding from National Lottery Heritage Fund which spans into financial year 2023/24 and f40, 000 insponsorship from Hull City Council.

The Board acknowledge that, whilst successful in our ambition to become an NPO, the funding wassignificantly lower than applied for and the Executive Leadership are working on a transition model to a moresustainable operation. To achieve this, the Board have agreed strategic use of the unrestricted reserves thisyear to meet the current commitments and develop a programme of activities that can become financiallysustainable through funding partnerships.

We have developed a fundraising strategy which is currently being revised in response to the changes to AC'sbusiness model and refocusing of purpose. Commercial income potential is being explored further as we aimto increase income through our caf6 bar, merchandise, classes, space hire and commercial sponsorship. InJanuary 2023, the cafh bar moved to an in-house facility having previously been outsourced. This has givenus greater control but has brought financial challenges due to the start-up nature of the enterprise.

The funding landscape continues to be very challenging. We are responding to this with continuous reviewand development of the programme of activity to ensure our work is of the highest standard and has thegreatest public benefit possible. We are also developing a new business model which allows us to focusresources and budget where it can achieve the best outcomes.

Principal Risks and Uncertainties
The principal risk to the organisation is its financial sustainability, the funding landscape is extremelychallenging, and our programme is diverse, requiring significant staff resource, This is inherited from ourdiverse strands as the City of Culture and is being addressed through the current strategic planning. Thepressure on budgets through the recent rapidly rising inflation has added to this uncertainty.

Whilst the imminent threat from the Covid 19 pandemic is significantly reduced, we continue to adhere to thelatest Government COVID-19 Guidelines: COVID-1 9 Response: Living with COVID-19. The government's planfor removing the remaining legal restrictions while protecting people most vulnerable to COVID-19 andmaintaining resilience. We have asked staff to work from home if they show symptoms and to take a Covidtest only returning to the workplace when a negative test is achieved. Hand sanitiser is available throughoutthe venue with facemasks available on request for staff.

As part of our ongoing risk assessments, we have built in considerations around adjustments for living withCovid, ensuring numbers are managed, ventilation is good and people attending feel comfortable and safe.
The Management of Risk
The Trustees recognise their duty to identify and review risks to which the Charity is exposed and to ensureappropriate controls are in place to give assurance against error and fraud. The company has well managedappropriate management and governance procedures with a systematic programme of review in place. Acomprehensive risk register is maintained and updated to reflect live risks, with risks owned and managed bythe relevant Director. Risks and their mitigating actions are reviewed at the quarterly Risk Managementmeetings by the Executive Leadership and quarterly at the Finance & General Purpose meeting with mainrisks reported to the full Board meeting of Trustees quarterly. A copy of the full risk register is also shared withseveral the company's key funders.

In order to refocus the organisation's business model into one which continues to deliver the most public benefitpossible and within our newly defined remit, the Executive Leadership have carried out a full review of theorganisation, developing an options appraisal for the Trustees to review and agree on a future model. Dialoguewith our main funding partners has been ongoing and the Trustees have been kept appraised of alldevelopments and the impact of these on our financial resilience and requirement to utilise unrestrictedreserves. Our fundraising strategy and action plan is being revised and the senior team are currently workingon these to achieve a positive outcome for the organisation.

Each public facing activity undertaken by the company requires an event plan to be undertaken whereby allrisks including health & safety and safeguarding are assessed and appropriate plans put in place.
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Policies on Reserves
The charity's policy was updated to reflect current best practice and statutory guidance and approved at the
full Board meeting on 23 February 2023. The policy looks at:-

~ How the NPO outcome at a lower level than planned for impacts the planned programme over the next
three years.

~ The implication on match funding applications where the Arts Council funding is 6200,000 rather than
the f475,000 applied for.

~ The implications of the current funding landscape and the charity's ability to raise grant funding to the
levels required in the short term to fund ongoing activities.

~ The charities' strategic objective to retain NPO status in the 2026 round with a robust growth model and
the resources needed to sustain and develop the organisation over the next three years to achieve this.

~ The capital investment required to support the strategic plans induding, but not limited to, investing in
space and equipment to deliver activities, environmental improvements to existing spaces, costs
developing and launching a new brand, costs of evaluation that demonstrate the Impact of any projects
which reserves are invested into with a view to achieving future funding for them and staff training and
development.

~ What costs have been committed and would need to be honoured if the charity failed to achieve match
funding Income targets. This indudes salary and redundancy costs, contracts for services and general
running costs including exit costs.

The Trustees have established that a reserve of 6242, 768 is required to meet ongoing commitments and cover
timing differences of receipts and designated reserves of f1,028, 122 are required for planned activity not
included in the operational budget. The Trustees are aware that the current reserves are below this level and
plans are being drawn up as part of the strategic planning to address this. This will primarily focus on reducing
the future forecast funding deficits.

Designated Reserve
Match funding for grant funding appli catl ons

Capital & Environmental Improvements projects fund
8rand development and new website
Evaluation for Projects in develo ment
IT Infrastructure & Digital Capacity
Staff Training and Development Fund

Enhanced parental leave pay fund

Financial Contractual Liabilities

Strategic use of funds to support organisatlon 23-26 through to next NPO application
cycle

Total Designated Reserve 31/3/23

300,000
80,000

25,000
20,000
20,000
36,000
15,341

137,485
394,296

1,028,122

Public Benefit
The Trustees are of the opinion that the nature of the Charity's activities and the geographical area over which
it operates are such that it fulfils the public benefit criteria as speciTied by the Charity Commission. Further, the
Trustees confirm that they have complied with the duty in Paragraph 17(5) the Charities Act 2011 with regard
to following guidance published by the Charity Commission in connection with public benefits.
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Statement as to Disclosure of Information to AuditorsSo far as the trustees (in their capacity as directors of the charitable company) are aware, there is no relevantaudit information (as defined by Section 418 of the Companies Act 2006) of which the charitable company'sauditors are unaware and each trustee has taken all the steps that he or she ought to have taken as a trusteein order to make him/herself aware of any audit information and to establish that the charitable company'sauditors are aware of that information.

STATEMENT OF TRUSTEES' RESPONSIBILITIES
The trustees (who are also the directors of Absolutely Cultured Limited for the purposes of company law) areresponsible for preparing the Report of the Trustees and the financial statements in accordance with applicablelaw and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice).
Company law requires the trustees to prepare financial statements for each financial year which give a trueand fair view of the state of affairs of the charitable company and of the incoming resources and application ofresources, including the income and expenditure, of the charitable company for that period. In preparing thosefinancial statements, the trustees are required to

select suitable accounting policies and then apply them consistently;observe the methods and principles in the Charity SORP;make Judgements and estimates that are reasonable and prudent;prepare the financial statements on the going concern basis unless it is inappropriate to presume that thecharitable company will continue in business.

The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracyat any time the financial position of the charitable company and to enable them to ensure that the financialstatements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of thecharitable company and hence for taking reasonable steps for the prevention and detection of fraud and otherIrregularities.

AUDITORS
The auditors, Smailes Goldie, will be proposed for re-appointment at the forthcoming Annual General Meeting.
Approved by order of the board of trustees on 14th September 2023 and signed on its behalf by:

Trustee
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Report of the Independent Auditors to the Trustees of
Absolutely Cultured Limited

Opinion
We have audited the financial statements of Absolutely Cultured Limited (the 'parent charitable company') and
its subsidiary (together the 'group') for the year ended 31st March 2023 which comprise the Consolidated
Statement of Financial Activities, Consolidated Balance Sheet, Consolidated Cash Flow Statement and notes
to the financial statements, including a summary of signTiicant accounting policies. The financial reporting
framework that has been applied in their preparation Is applicable law and United Kingdom Accounting
Standards, including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the
UK and Republic of Ireland' (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:
give a true and fair view of the state of the group's and of the parent charitable company's affairs as at31st March 2023 and of the group's incoming resources and application of resources, including its income
and expenditure, for the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and
have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditors' responsibilities
for the audit of the financial statements section of our report. We are independent of the group in accordance
with the ethical requirements that are relevant to our audit of the financial statements in the UK, including theFRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide abasis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to
continue as a going concern for a period of at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the
relevant sections of this reporL

Other information
The trustees are responsible for the other information. The other information comprises the information in thetrustees' annual report, other than the financial statements and our auditor's report thereon. Our opinion on
the financial statements does not cover the other information and, except to the extent otherwise explicitly
stated in our report, we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements or
cur knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such
material inconsistencies or apparent material misstatements, we are required to determine whether this gives
rise to a material misstatement in the financial statements or a misstatement of the other information. If, based
on the work we have performed, we conclude that there is a material misstatement of this other information,
we are required to report that fact. We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

The information given in the trustees' report (incorporating the strategic report and the directors'
report) for the financial year which the financial statements are prepared is consistent with the
financial statements; and;
The strategic report and the directors' report have been prepared in accordance with applicable legal
requirements.
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Matters on which we are required to report by exceptionIn the light of the knowledge and understanding of the group and the parent charitable company and Itsenvironment obtained in the course of the audit, we have not identified material misstatements in the strategicreport and the directors' report.

We have nothing to report In respect of the following matters where the Companies Act 2006 requires us toreport to you if, in our opinion:
- adequate accounting records have not been kept by the parent charitable company, or returns adequatefor our audit have not been received from branches not visited by us: or- the parent charitable company's financial statements are not in agreement with the accounting records andreturns; or
- certain disclosures of directors' remuneration specified by law are not made; or- we have not received all the information and explanations we require for our audit.

Responsibilities of trustees
As explained more fully in the Statement of Trustees' Responsibilities, the trustees (who are also the directorsof the charitable company for the purposes of company law) are responsible for the preparation of the financialstatements and for being satisfied that they give a true and fair view, and for such internal control as thetrustees determine is necessary to enable the preparation of financial statements that are free from materialmisstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing group's and the charitablecompany's ability to continue as a going concern, disclosing, as applicable, matters related to going concernand using the going concern basis of accounting unless the trustees either Intend to liquidate the group or theparent charitable company or to cease operations, or have no realistic alternative but to do so.
Our responsibilities for the audit of the financia statementsOur objectives are to obtain reasonable assurance about whether the financial statements as a whole are freefrom material misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditorsthat includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that anaudit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,they could reasonably be expected to influence the economic decisions of users taken on the basis of thesefinancial statements.

The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:
irregularities, including fraud, are instances of non-compliance with laws and regulations. We designprocedures in line with our responsibilities, outlined above, to detect material misstatements in respect ofirregularities, including fraud. The extent to which our procedures are capable of detecting irregularities,including fraud, is detailed below;

Our approach to identifying and assessing the risks of material misstatement in respect of irregularities,including fraud and non-compliance with laws and regulations, was focused on specific laws and regulationswhich we considered may have a direct material effect on the charity only and consolidated financialstatements or the operations of the charitable company and the group, including the Companies Act 2006, theCharities Act 2011, tax legislation, data protection, anti-bribery, employment, fundraising regulations andhealth and safety legislation. An understanding of these laws and regulations and the extent of compliancewas obtained through discussion with management and inspecting legal and regulatory correspondence.
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We assessed the susceptibility of the charitable company's and consolidated financial statements to material
misstatement, induding obtaining an understanding of how fraud might occur, by making enquiries of
management and considering the internal controls in place to mitigate risks of fraud and non-compliance with
laws and regulations.

We assessed the susceptibility of the charitable company's and consolidated financial statements to material
misstatement, including obtaining an understanding of how fraud might occur, ny making enquiries of
management and considering the internal controls in place to mitigate risks of fraud and non-compliance with
laws and regulations.

To address the risk of fraud through management bias and override of controls, we:

performed analytical procedures to identify any unusual or unexpected relationships;
tested journal entries to identify unusual transactions;
assessed whether judgements and assumptions made in determining the accounting estimates were
indicative of potential bias; and
investigated the rationale behind significant or unusual transactions.

In response to the risk of Irregularities and non-compliance with laws and regulations, we designed procedures
which Induded, but were not limited to:

agreeing charity only and consolidated Rnanctal statement disclosures to underlying supporting
documentation;
reading the minutes of meetings of those charged with governance;
enquiring of management as to actual and potential litigation and claims; and
reviewing correspondence with relevant regulators and the charitable company's legal advisors.

Due to the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those
leading to a material misstatement in the Rnancial statements or non-compliance with regulation. This risk
increases the more that compliance with a law or regulation is removed from the events and transactions
reflected in the financial statements, as we will be less likely to become aware of instances of non-compliance.
Auditing standards also limit the audit procedures required to identify non-compliance with laws and regulations
to enquiry of the directors and other management and the inspection of regulatory and legal correspondence,
if any.

The risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud involves
intentional concealment, forgery, collusion, omission, or misrepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at www. frc.org. uk/auditorsresponsibilities. This description forms part of our
Report of the Independent Auditors.

Use of our report
This report is made solely to the charitable company's trustees, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
charitable company's trustees those matters we are required to state to them in an auditors' report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the charitable company and the charitable company's trustees as a body, for our audit work, for this
report, or for the opinions we have formed.

Stephen Bfaarna I BSc FCA (Senior Statutory Auditor)
For and on behalf of Smailes Goldie
Chartered Accountants
Regent's Court
Princess Street
Hull

East Yorkshire
HU2 8BA

14th September 2023
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Absolutely Cultured Limited

Consolidated Statement of Financial Activities
(Incorporating income and expenditure account)
for the year ended 31st March 2023

INCOME AND ENDOWMENTS FROM
Donations snd legacies

Other trading activities
Investment income
Other income

Total

Unrestricted
fund

Notes E

2 35,818

3 47,249
4 5,494

79 717

168,278

Restricted
fund
E

380,894

380,894

2023
Total
funds

6

416,712

47,249
5,494

79 717

549,172

2022
Total
funds

770,708

49,163
187

90,721

910,779

EXPENDITURE ON
Charitable activities
Partnershlps 8 Development
Marketing & Communications
Programme & Delivery

73,882
142,874
396,895

45,786
89,989

245, 119

119,668 81,656
232,863 139,408
642,014 940,474

Total 613,651 380,894 994,545 1,161,538

NET INCOMEI(EXPENDITURE) (445,373) (445,373) (250,759)

RECONCILIATION OF FUNDS

Total funds brought forward 1,668,011 1,668,011 1,918,770

TOTAL FUNDS CARRIED FORWARD 1,222 638 1 222 638 1 668.611

CONTINUING OPERATIONS
All income and expenditure has arisen from continuing operations.

Page 21



Absolutely Cultured Limited (Registered number. 09106231)

Consolidated Balance Sheet
31st March 2023

FIXED ASSETS
Tangible assets

CURRENT ASSETS
Stocks
Debtors
Cash at bank and in hand

Unrestricted
fund

Notes

11 23,268

13 2,769
14 121,015

1100 535

Restricted
fund
E

2023
Total
funds
6

23,268

2,769
121,015

1160 035

2022
Total
funds

6

28,009

1,654
195,382

1 537 913

1,284,319 1,284,319 1,734,949

CREDITORS
Amounts falling due within one year 15 (84,949) (84,949) (94,947)

NET CURRENT ASSETS 1 100 37D 1 100,370 1,0011,002

TOTAL ASSETS LESS CURRENT
LIABILITIES 1,222, 638 1,222, 638 1,668,011

NET ASSETS 1 222 030 . 1 222 030 1 668 Dl 1

FUNDS
Unrestricted funds
Restricted funds

17
1,222, 638 1,668,011

TOTALFUNDS 1 ~ 030 1,668,011

The financial statements were approved by the Board of Trustees and authorised for issue on 14th September2023 and were signed on its behalf by:

L Pitchei' - Trustee

The notes form part of these financial statements
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Absolutely Cultured Umited (Registered number: 09106231)

Charity Balance Sheet
31st March 2023

FIXED ASSETS
Tangible assets
Investments

Unrestricted Restricted
fund fund

Notes f f
11 14,328
12 1

2023
Total
funds
f

14,328
1

2022
Total
funds

25,670
1

CURRENT ASSETS
Debtors
Cash at bank and in hand

14 193,023
1 007,077

193,023
I 007,077

251,385
1,483,277

1,280,100 1,280,100 1,734,662
CREDITORS
Amounts falling due within one year 15 (80,733) (80,733) (94,662)

NET CURRENT ASSETS I 100307 - I 100 307 1,640 600

TOTAL ASSETS LESS CURRENT
LIABILITIES 1,213,696 1,213,696 1,665,671

NET ASSETS 'I 213,696 1,213,696 1,665,671
FUNDS
Unrestricted funds
Restricted funds 1,213,696 1,665,671

TOTAL FUNDS
1,913606 1,660671

The financial statements were approved by the Board of Trustees and authorised for issue on 14th September2023 and were signed on fts behalf by:

L Pitcher - Trustee

The notes form part of these financial statements

Page 23



Absolutely Cultured Limited

Consolidated Cash Flow Statement
for the year ended 31st March 2023

Notes
2023 2022

Cash flows from operating activities
Cash generated from operations 1 (372,310) (614,204)

Net cash (used in)/provided by operating activities ~372 310) ~0)4 204)

Cash flows from investing activities
Purchase of tangible fixed assets
Sale of tangible fixed assets
Interest received

(10,562)

5 404

(8,548)
104
187

Net cash used in investing activities ~5000) ~0207)

Change in cash and cash equivalents
in the reporting period
Cash and cash equivalents at the
beginning of the reporting period

Cash and cash equivalents at the end
of the reporting period

(377,378)

1 037913,

1 100 535

(622,461)

2, 160,374

1 537 913

The notes form part of these financial statements
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Absolutely Cultured Limited

Notes to the Cash Flow Statement
for the year ended 31st March 2023

1. RECONCILIATION OF NET EXPENDITURE TO NET CASH FLOW FROM OPERATINGACTIVITIES

2023 2022
8Net expenditure for the reporting period (as per the Statementof Financial Activities)

Adjustments for:
Depreciation charges
Loss/(profit) on disposal of fixed assets
Interest received
increase in stocks
Decrease/(increase) in debtors
Decrease in creditors

Net cash (used in)/provided by operations

(445,373) (250, 759)

14,626
677

(5,494)
(1,115)
74,367~0000

15,845
(104)
(187)

(1,388)
(151,433)

~266 178

~372,370) ~074204)

2. ANALYSIS OF CHANGES IN NET FUNDS

At 1.4.22 Cash flow
5

At 31.3.23
6Net cash

Cash at bank and in hand 1 537 913 ~377 370) 1 160 535

1 537 913 ~377 370 1 100 030
Total

1 037 913 ~377,370) 1,160 530

The notes form part of these financial statements
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Absolutely Cultured Limited

Notes to the Financial Statements
for the year ended 31st March 2023

ACCOUNTING POLICIES

Basis of preparing the financial statements
The financial statements, which is a public benefit entity under FRS 102, have been prepared inaccordance with the Charities SORP (FRS 102) 'Accounting and Reporting by Charities: Statement ofRecommended Practice applicable to charities preparing their accounts In accordance with theFinancial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (effective
1 January 2019)', Financial Reporting Standard 102 'The Financial Reporting Standard applicable Inthe UK and Republic of Ireland' and the Companies Act 2006. The financial statements have been
prepared under the historical cost convention.

Income
All income is recognised once the charity or its subsidiary has entitlement to the funds after anyperformance conditions have been met, it is probable that the income will be received and the amountcan be measured reliably.

Income from government and other grants, whether capital or revenue, is recognised when the charityor its subsidiary has entitlement to the funds, any performance conditions attached to the grants havebeen met, it is probable that the Income will be received and the amount can be measured reliably andis not deferred.

Donations represent grant and sponsorship monies receivable by the group where the donor does notreceive any significant benefits other than the knowledge that the charitable company must apply themonies to further Its charitable objectives.

Donations in kind are donate professional services and donated facilities to the charitable company.They are recognised on the basis of the value of the gift to the charitable company which is the amountthe charitable company would have been willing to pay to obtain services or facilities of equivalenteconomic benefit on the open market; a corresponding amount in then recognised in expenditure in the
period of receipt. However, the lack of a market comparative price for the contribution made byvolunteers means that it Is not possible to measure their value reliably. Accordingly, the contribution of
general volunteers is not included in the charitable company's accounts.

Income from the sale of goods is recognised when significant risks and rewards of ownership of thegoods have transferred to the buyer, the amount of income can be measured reliably, it is probable thatthe economic benefits associated with the transaction will flow to the charity or its subsidiaries and thecosts incurred or to be incurred in respect of the transaction can be measured reliably. This is usuallyat the point of sale.

Interest on funds held on deposit is included when receivable and the amount can be measured reliably
by the group; this is normally upon notification of the interest paid or payable by the bank.

Expenditure
Expenditure is recognised as expenditure as soon as there is a legal or constructive obligation
committing the charity to that expenditure, it is probable that a transfer of economic benefits will berequired in settlement and the amount of the obligation can be measured reliably. Expenditure isaccounted for on an accruals basis and has been classiTied under headings that aggregate all costrelated to the category. Expenditure on charitable activities comprises the costs of planning and
delivering the performances, exhibitions and other educational activities arranged in furtherance of thecharitable company's objects, together with their associated support costs.

Allocation of costs
Costs directly associated with the planning, promotion and delivery of the programme of cultural eventsare classified as direct charitable expenses. Costs relating to its strategic management are classiTiedas governance costs. All remaining costs are classified as support costs. Support costs are allocatedacross income streams according to the ratio of direct costs.

The notes form part of these financial statements
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

ACCOUNTING POLICIES - continued

Tangible fixed assets

Tangible fixed assets are stated at cost. Depreciation is provided on all tangible fixed assets, at ratescalculated to write off all tangible fixed assets over their estimated useful lives using the following rates:
Property alterations
Furniture, fittings and equipment
Computer equipment

33% p.a. on cost/remaining lease term if less
25% p.a. on cost
33% p.a, on cost

Stocks
Stocks are valued at the lower of cost and net realisable value, after making due allowance for obsoleteand slow moving items.

Taxatlon
As a registered charity, the charitable company is exempt from corporation tax on surpluses arisingfrom its charitable activities during the period. Value Added Tax is charged on taxable supplies andinput VAT recovered in accordance with normal rules. So far as available profits permit, the subsidiaryuses the Gift Aid regulations to mitigate its liability to corporation tax.

No provision is made for deferred taxation on timing differences arising from the purchase of tangiblefixed assets in the subsidiary on the basis that Gift Aid will be available to eliminate any potential futurecorporation tax liability arising.

Fund accounting
Unrestricted funds can be used In accordance with the charitable objectives at the discretion of thetrustees.

Restricted funds can only be used for particular restricted purposes within the obJects of the charity.Restrictions arise when specified by the donor or when funds are raised for particular restrictedpurposes.

Further explanation of the nature and purpose of each fund is induded in the notes to the financialstatements.

Pension costs and other post-retirement benefits
The group operates a defined contribution pension scheme. Contributions payable are charged to theStatement of Financial Activities in the period to which they relate.

FIxed asset investments
Fixed asset investments in subsidiaries are initially measured at cost and subsequently measured atcost less any accumulated impairment losses. The investments are assessed for impairment at eachreporting date and any impairment fosses or reversals of impairment losses are recognised immediatelyin the statement of financial activities. A subsidiary is an entity controlled by the company, Control isthe power to govern the financial and operating policies of the entity so as to obtain benefits from itsactivities.

Debtors and creditors receivable / payable within one yearDebtors and creditors with no stated interest rate and receivable or payable within one year are recordedat transaction price. Any losses arising from impairment are recognised in the statement of financialactivities allocated to the appropriate heading.

Gift and donations from subsidiary undertaking
The charitable company is in receipt of distributions from its subsidiary undertaking under the Gift Aidscheme.
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

1. ACCOUNTING POLICIES - continued

Going concern
The financial statements have been prepared on a going concern basis.

The current economic conditions present difficulties to all organisations in the arts sector in terms ofraising funds from either government-funded bodies or private enterprise. In response to suchconditions the charity has prepared budgets and cashflow forecasts and these show it has adequateresources to pay its debts as they fall due.

It is the charity's intention to use its unrestricted reserves to fund its charitable objects and on this basisthe Board considers that the group has a reasonable expectation of being able to continue in operationalexistence to at least the period of the budgets and cashflow forecasts of 31 March 2025 and that thereare no material uncertainties that have not been considered or stress tested that lead to significantdoubt about the group's ability to continue as a going concern. Therefore, the Board have continued toadopt the going concern basis of accounting In preparing these financial statements.

Significant judgements and key sources of estimation uncertainty

In the application of the charity's accounting policies, the trustees are required to make judgements,estimates and assumptions about the carrying amount of assets and liabilities that are not readilyapparent from other sources. The estimates and associated assumptions are based on historicalexperience and other factors that are considered to be relevant. Actual results may differ from theseestimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accountingestimates are recognised in the period In which the estimate is revised where the revision affects onlythat period, or in the period of the revision and future periods where the revision affects both currentand future periods.

No significant judgements or key estimates were made on preparing these financial statements.

DONATIONS AND LEGACIES

Donations
Donations in kind
Grants

2023
E

29,218

387,494

2022
E

10,004

760 704

~416 712 770,706
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

DONATIONS AND LEGACIES - continued

Grants received, included in the above, are as follows:

2023
Unrestricted Restricted Total

2022
Unrestricted Restricted Total

Arts Council England
Yorkshire Water
Spirit of 2012
Earned Fairbairn
Heritage Lottery Fund
Elephant Trust
Hull College
Kickstart
East Riding of
Yorkshire Council
Gasworks
Art Fund
DWP
Covid support

6,600

6,666

250,000 250,000

66,000
45,000

72,600
45,000

4,850 4,850

10,000 10,000
3,300 3,300
1,744 1,744

386,884 383,434

579,321 579,321
45,000 45,000

4,912 4, 912
66,000 66,000

2,000
5,000

45, 119

2,000
5,000

45, 119

2,685 2,685

10,667 - 10,667

10,667 750,037 760,704
OTHER TRADING ACTIVITIES

Professional services
Sponsorship
Merchandise sales
Partners and club members

2023
6

35,000
11,249

1 000

2022

8,333
40,000

830

47 249 49 163

4. INVESTMENT INCOME

Deposit account interest

2023
8
5,494

2022
6

187
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

5. CHARITABLE ACTIVITIES COSTS

Partnerships & Development
Marketing & Communications
Programme & Delivery

Direct
Costs

63,724
122,992
342,489

Support
costs (see

note 6)
F

55,944
109,871
200 040

Totals

119,668
232,863
042 014

529 105 405 360 M4 040

6. SUPPORTCOSTS

Partnerships &
Development
Marketing &
Communications
Programme & Delivery

Staffing
costs
E

27,121

54,241
~144 643

IT,
travel &

communications
E

5,627

10,860
~30 240

40,896
~113 876

3,874
~10 786

Other
admin Governance
costs costs
E

21,189 2,007

Totals
E

55,944

109,871
~299 545

~226 005 46 727 ~175 961 ~16 667 ~465 360

Support costs have been apportioned according to the ratio of direct costs.

6a. GOVERNANCE COSTS 2023 2022

Auditors' remuneration
Consultancy and professional fees
Trustees expenses

14,050 13,815
2,223 4,594

394 756

7. NET INCOME/(EXPENDITURE)

Net income/(expenditure) is stated after charging/(crediting):

Depreciation - owned assets
Deficit/(surplus) on disposal of fixed assets
Auditors remuneration

2023
E

14,626
677

~14 050

2022
E

15,845
(104)

13,815

TRUSTEES' REMUNERATION AND BENEFITS

Clause 7.2.7 of the company Artides of Association permits the charitable company to pay reasonableremuneration to the Chair of the Board where the directors resolve that it is in the charitj/s interests todo so. Accordingly, following the departure of the Executive Director in the 2018/19 year, the Chair, LeeComer, undertook executive responsibilities to support the leadership and strategic development of thecharity in relation to partnerships and fundraising activity. Lee Corner resigned during 2021/22 andduring 2021/22 she received K4, 800 for her services.

During the year f394 (2022: E164) in travel and subsistence expenses was paid out to one trustee(2022: two trustees).
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st INarch 2023

STAFF COSTS

Staff salaries
Freelance contracts, secondments and salaries in kind
Employer's NIC
Pension scheme contributions

2023
464,830

5,870
38,154
24 862

2022
480,382

22, 790
41,502
25 650

533 ti16 570 324
The average monthly number of full-time equivalent employees during the year was as follows:

Administration
Partnerships and development
Marketing and communications
Programming and delivery

2023
4
2
3
6

2022
5
2
3
7

15 17

The number of employees whose employee benefits (excluding employer pension costs) exceededf60,000 was:

f60,001 - 670,000 2023
1

2022
1

The key management personnel of the charity comprise the trustees and the senior management team,as set out in the Trustees' Report, The total employee benefits of the key management personnel of thecharity were f199,994 (2022; 6222, 606).
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

10. COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES

Unrestricted
fund
E

Restricted
fund
E

Total
funds

EINCOME AND ENDOWMENTS FROM
Donations and legacies

Other trading activities
Investment income
Other income

20,671

49,163
187

90,721

750,037 770,708

49,163
187

90 721

Total 160,742 750,037 910,779

EXPENDITURE ON
Charitable activities
Partnerships & Development

Marketing & Communications
Programme & Delivery

29,155

49,405
332,941

52,503 81,658

90,004 139,409
607,930 940 471

Total 411,501 750,037 1,161,538

NET INCOME/(EXPENDITURE)

RECONCILIATION OF FUNDS

Total funds brought forward

TOTAL FUNDS CARRIED FORWARD

11. TANGIBLE FIXED ASSETS - GROUP

(250, 759) (250,759)

1,918,770 1,918,770

16681111 - 1.$!8011

COST
At 1st April 2022
Additions
Disposals

At 31st March 2023

DEPRECIATION
At 1st April 2022
Charge for year
Eliminated on disposal

Leasehold
improvements

6

255,700

~255 700

240,213
7,744

Computer
equipment

6

44, 128
1,825

~5,200)

~40 753

40,241
1,945

~5,200)

Fixtures
slid

fittings
8

70,014
8,737

~2213)

~76 538

61,379
4,937

~1536)

Totals
8

369,842
10,562

~7413)

372,991

341,833
14,626

~6736)
At 31st March 2023

NET BOOK VALUE
At 31st March 2023

At 31st March 2022

~247 957

~7743 ~3767

15,487 3,887

64,780 ~349 723

11,758 ~23 268

8 635 28,009
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

11a. TANGIBLE FIXED ASSETS —CHARITY

COST
At 1st April 2022
Additions
Dlsposals

At 31st March 2023

DEPRECIATION
At 1st April 2022
Charge for year
Eliminated on disposal

Freehold
property

f

255,700

255 700

240,213
7,744

Computer
equipment

6

40,420
1,825

~4704)

37,541

36,534
1,945

~4704)

Fixtures
and

fittings
6

41,848

~1413)

40,435

35,551
2,801

~736)

Totals
6

337,978
1,825

~6,117)

333 676

312,298
12,490

~5440)
At 31st March 2023

NET BOOK VALUE
At 31st March 2023

At 31st March 2022

247,957 ~33 775 37 616 319 348

7 743 3,766 ~2819 14 328

15,487 3,887 6,298 25 670

12. FIXED ASSET INVESTMENTS —CHARITY

Cost
At 1st April 2022

At 31st March 2023

Shares in group
Undertaking

At the balance sheet date the company owned 100% of the ordinary share capital of AbsolutelyCultured (Enterprises) Limited, a company incorporated in England. The subsidiary was establishedon 14th August 2015 to generate commercial revenue to support the activities of the parent charity,
13. STOCKS

Stocks

Group
2023 2022

6 f
2,769 1,654

14. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Group
2023 2022

Charity
2023 2022

Trade debtors
Other debtors
VAT

Prepayments and accrued income
Amount due from group undertaking

25,233
2,350
2,536

90,896

60,979
2,350

532
131,521

25,083
2,350

90,296
75 294

56,000
2,350

130,594
60,441

~193 023 251 385
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

15. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

Trade creditors
Social security and other taxes
Other creditors
Generation Hull

Producer Exchange
Accruals and deferred income

Group
2023 2022
f
8,662 12,951
9,376 15,457
4,060 4,434
7,469 7,040

13,646 18,339
~41 736 36 726

~84 949 94 947

Charity
2023 2022
f f

8,102 12,239
10,914 20,391
3,909 4,434
7,469 7,040

13,646 18,339
36693 32,219

36 233 96 692

Deferred Income

Deferred Income at 1st April 2022
Resources deferred in the year
Amounts released from previous year

3 223
6,600

(3,223)

248, 703
253

(245,733)

3 223 248 706
6,600 253

(3,223) (245,733)

Defened income at 31st March 2023 3,223 6 666 3,223

Deferred income comprises the following:

Grants
Ticket sales

2023
f

6,600

2022
f
2,970

253

6,600 3,223

16. LEASING AGREEMENTS

Minimum lease payments under non-cancellable operating leases fall due as follows:

Group
2023 2022

Charity
2023 2022

Within one year
Between one and five years

32,000 32,000
32 000

f
32,000

~32 000

f
32,000
32,000

64,000
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

17. MOVEMENT IN FUNDS

Unrestricted funds
Unrestricted

Net
movement At

At 1.4.22 in funds 31.3.23f 8 E

1,668,011 (445,373) 1,222, 638

TOTAL FUNDS
1 000,011 ~445,373) 1 222,638

Net movement in funds, induded in the above are as follows:

incoming
resources

E

Resources
expended

E

Movement
in funds

fUnrestricted funds
Unrestricted

Restricted funds
Restricted

168,278

380,894

(613,651) (445,373)

(380,894)

TOTAL FUNDS 040172 ~904040) ~440373)

Comparatives for movement In funds

Net
movement

At 1.4.21 in funds
F E

At
31.3.22

EUnrestricted funds
Unrestricted 1,918,770 (250,759) 1,668,011

TOTAL FUNDS 1,910.770 ~250, 759) 1 668,011

Comparative net movement in funds, induded in the above are as follows:

Incoming
I seoul'cas

E

Resources
expended

8

Movement
in funds

Unrestricted funds
Unrestricted

Restricted funds
Restricted

160,742 (411,501) (250, 759)

750,037 (750,037)

TOTAL FUNDS 910,779 (1,161,538) ~250, 759)
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Absolutely Cultured Limited

Notes to the Financial Statements - continued
for the year ended 31st March 2023

18. RECONCILIATION OF MOVEMENTS IN RESTRICTED INCOME FUNDS

As at
1st April Income Expenditure

As at
Transfers 31st March

2ll22I2II23 gd C I 2 gl 3
Esmee Fairburn
Heritage Lottery Fund
Hull City Council Kickstart
Gasworks
Art Fund
DWP

250,000
66,000
45,000
4,850

10,000
3,300
1 744

(250,000)
(66,000)
(45,000)
(4,850)

(10,000)
(3,300)

~1744

2021/2022 Arts Council England
Spirit of 2012
Yorkshire Water
Hull College
Hull City Coundl Kickstart
Esmee Fairburn
East Riding Yorkshire Council
Elephant Trust

579,321
4,912

45,000
5,000

45, 119
66,000

2,685
2 000

(579,321)
(4,912)

(45,000)
(5,000)

(45, 119)
(66,000)

(2,685)
~2000

19. PENSION CONTRIBUTIONS

The company contributes to the personal pension schemes of its employees. The costs incurred for the
year amount to E24,862 (2022: 625,650) of which f3,909 remained outstanding at the balance sheet
date (2022: E4,434).

20. RELATED PARTY DISCLOSURES

During the year, the company paid ANIL (2022; f167) to the Hideout Hotel Ltd for accommodation
provided during the year. The Trustee G.F. Allenby is a shareholder and director in this company.

There were no other related party transactions.

22. SECURITY

The company's bankers hold a debenture dated 9'" February 2015 over the assets of the company.

Page 36


