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INTRODUCTION

Aims

Fatima Women’s Association aims to meet the needs of women from the
surrounding areas of Glodwick, Alexandra, Roundthorn and other parts of
Oldham. We provide and assist in the provision of training, educational
courses, health and wellbeing sessions, recreation and leisure activities for
women, young people, and children. We also meet our aims through the
employment of staff, the development of partnerships with other agencies and
using volunteers.

Within the last year FWA has created an environment, which appeals to and
caters for the needs of the different local communities.

Through running numerous training sessions and courses FWA have
succeeded in encouraging and supporting many women and young people in
making the decision to go into further education and increase their
gualifications, gain volunteer opportunities, chances of paid employment and
improvement in their quality of life.

Chairperson’s Report

As the chair of Fatima Women’s Association, it gives me immense pleasure to
submit this 31st annual report on the progress of the organisation and the new
initiatives undertaken during the past year.

The progress of Fatima Women’s Association in the past year has been
challenging, encouraging and highly positive, improving services in the
community immensely due to the focused management committee members,
volunteers, and staff.

It has been an extremely eventful year where the association has delivered a
range of new and innovative projects in response to what the community
members have told us they need. For up-to-date information please go online
at www.fatimawomens.org.uk. This website will be updated regularly. Please
visit FWA to register your interest in any of the training courses, educational
courses, health and wellbeing sessions and children’s activities that are being
delivered.

Strengthening communities

The manager has focused on the partnerships, particularly between the
voluntary, community and the statutory sector. Working together has helped
to enhance existing provision and has brought different sets of skills together
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to provide improved networks of services for beneficiaries. The manager
developed a focus group with student volunteers to involve them in future
planning and programme development. FWA also joined the Develop
Glodwick local consortium in submitting the bid to Greater Manchester on
reduction of crime and violence. Furthermore, we host monthly consortium
meetings at FWA. We work in close partnership with Greater Manchester
Support for South Asian Women, BAME project, Action Together, Oldham
Lifelong Learning, Positive Steps, Bethel Church, Oak project, Get Oldham
Working (Oldham Council), Koggs, Answer Cancer Manchester, Bethel
Church, Fresh Belief and many more.

Activities/Training

FWA has been involved in consultation with local women and networking with
other agencies on an on-going basis to design and run new training courses
reflecting the needs of the community.

We as a team have continued to build on our past experiences to develop
FWA towards its full potential.

We had 249 adults and 115 young people and children’s membership forms
completed. Over a 52-week period the average number of participants
accessing the sessions was 135 individuals per week. F.W.A has had 25
different volunteers throughout a 12-month period.

Funding

It has been another successful year for FWA in raising funds to run projects,
maintain overheads, resources, and staff positions. We are extremely pleased
that new projects taken on by FWA are meeting their outcomes and that they
have an enhanced impact on our core delivery.

The association has sustainability for the next 4 years. Each year we are very
successful in bringing in new projects that benefit the community e.g. Local
giving magic little grants to deliver emotional resilience programme, one
Oldham fund small grants to deliver boxercise, bhangrasize, yoga and put on
an entertainment evening and various other small grants. This is amazing
news which would not have been possible without the hardwork and
commitment given by the management, staff and volunteers.

Covid-19 Pandemic

Since the centre has reopened demand for the classes have seen a great
increase. We have limited places and sessions are oversubscribed. Many
referrals from all communities have been received from the job centre plus
and other agencies. There is a waiting list for women, children and young
people. During this year we have enabled those adversely impacted by Covid-
19 to access the help they need. We continue to contain the spread of Covid-
19 in Oldham and safeguarding and supporting our most vulnerable residents.



| would like to thank all the organisations and individuals who have supported
and encouraged us over the past year and look forward to a lot more
teamwork and many new and challenging initiatives.

On behalf of the Management Committee, | would like to extend our
appreciation and an excessively big thank you to all members of staff for their
arduous work, commitment, and enthusiasm and all the volunteers of Fatima
Women’s Association, for their consistent and loyal support.

It is with immense pleasure that | present to you the 31st Annual Report of
Fatima Women’s Association September 2021 to August 2022.

Farzana Aziz
Chairperson

FUNDING

FWA would like to thank the following for their financial support from April
2021 to March 2022:

Local giving magic little grants
Near Neighbours

NLDCF

One Oldham Fund Small grants
Reaching Communities

Tudor Trust

Other small funders

*Social Action Fund, Oldham Cares, BAME Connect

Funds received from The Social Action Fund are from the consortium bid
grant. Fatima Women’s Association are managing this fund on behalf of The
Social Action Fund, and as such do not directly benefit from this funding.

The Oldham BAME Consortium is made up of the following organisations:

Oak Community Development Project
Pakistani Community Centre

Fatima women’s association

Vision

Westwood and Coldhurst women’s association
GP Cluster

The overall aim of this project is to reduce loneliness and social isolation by
involving, engaging, and supporting socially isolated and lonely individuals
into meaningful activities and empowering them to take initiative-taking action
in improving their health and wellbeing. Thereby, reducing health inequalities
that are experienced by Bangladeshi/ Pakistani heritage communities in
Oldham.



Our Strategic Objective
Education/Training:

To capacity build and empower disadvantaged women in Oldham, by building
their confidence, self esteem, social and educational skills through the
provision of a range of demand led, quality controlled and fit for purpose
educational training programmes.

Women into Education and Training Programmes

Pre-employability Skills

The project has benefitted 80 individual women. Our learners feel more
confident and more independent. Being dependent on others not only
financially but also personally and being unable to live the life they wanted
was one of the reasons they stayed on the course and made considerable
progress. When we asked our learners ‘What did the course help you with?’
they agreed they are more independent and feel more in control of their lives.

We delivered 108 sessions, 216 hours of learning. We have delivered 13
hours of learning of other organised trainings and made sure the targets
were being met. We have had referrals from the Job Centre Plus, Social
Services and the Early Intervention Team from Positive Steps. Women from
different ethnicities across Oldham were now changing their lives through
FWA.

The project focused on helping women of Oldham to gain skills necessary to
gain employment and to be independent. To achieve set goals and targets
and to make a significant difference, learners took part in different
programmes within the project.

ESOL classes was an amazing programme students took part in. During the
course learners improved their speaking, listening, reading and writing skills.

Presemtatiemn sRLLS.
Intensive support was provided after being assessed by the staff. Students
reflected on their learning and looked at the points that must be improved.
What is more, the project workers supported these women not only with
learning but also gave advice on employment and training. Ongoing support
included constant revision of the previous work to link processes together and
to help learners to achieve their targets. The programme consisted of 4



modules: reading, writing, listening and speaking skills. IT skills, CV writing,
job search skills and presentation skills were embedded into the four modules.

Two women have secured jobs.

The project workers developed a focus group with student volunteers to
involve them in future planning and programme development.

Spoken English,

Spoken English

The project focused on helping women in Oldham gain the necessary skills to
integrate in the wider community and to be independent. ESOL classes have
been an amazing programme that students took part in. During the course
learners improved their speaking, listening, reading, and writing skills. One to
one intensive support was provided after being assessed by the staff.
Students reflected on their learning and looked at the points they needed to
improve on. Furthermore, the project worker supported these women not only
with learning but also gave advice on employment and training. Spoken
English sessions gave them an opportunity to improve their English language
and raised the aspirations of long-term unemployed women who face many
barriers to employment or volunteering. These sessions have helped women
to feel confident enough to seek voluntary work to gain experience within an
employment setting.




Get Oldham Working, Step-up Programme

The learners took part in Get Oldham Working Step-Up Programme run by
the Oldham Council. Its main aims were:

-To change negative mindset, encourage positive and proactive approach in
life

-To promote self-esteem and overcome psychological barriers to employment
-To inspire and promote self-development

-To empower them to achieve their most successful state

-To realise their own potential and its optimum utilisation

During the two-hour long sessions, the tutor addressed barriers to being more
confident and introduced the students to positive thinking techniques. The
students who attended the sessions were offered a complementary one -hour
long individual coaching session.

After the sessions we have received positive feedback on the project. All the
learners expressed their interest in taking part in more sessions to improve
their wellbeing and to build their confidence.

Two volunteers from the community were given a chance to support the
teacher and to provide one to one support during the sessions. Individuals
who volunteered said, “| believe that volunteering has boosted my chances of
getting employment as well as opened more doors for me, due to the
transferable skills | obtained through volunteering which can be applied to a
broad spectrum of jobs.” Another volunteer also commented “Ongoing
informal training and working three hours with the learners in the sessions had
improved my teaching skills.”

Two learners took part in getting work experience in administration tasks at
FWA. Students were given an insight into an office job by being introduced to
elementary tasks like how to send an email, photocopy, or answering phone
calls.

We are considering involving more bilingual volunteers from diverse
backgrounds to help our students. 5 % of the learners have been offered
progression routes into further learning of higher level of English at the
Oldham College and the Oldham Lifelong Learning Centre. They have started
attending IT classes as well as ESOL. Some of the learners who needed the
support were signposted to other agencies to address additional issues.

Below are some case studies we would like you to get familiar with. Those are
genuine stories told by our female learners coming from different countries
into the UK.




Case studies

Xis 57 years old and came from Bangladesh. She lived in Italy for
sixteen years and worked at a restaurant. She came to England 9 years
ago and has two children who are married. She lives with her husband
and sometimes feels lonely. She suffers from depression and says, “that
coming to English class makes her feel better.” She is a motivated
learner and made a considerable progress. She can follow instructions
and work on tasks independently. She will continue working at the Pre-
Entry level and is expected to be progressed to an Entry 1 course soon.

1like English class and my teacher. | feel happy here and | have made new
friends.’

X came from Pakistan five years ago. She is 38, has two children and is
a single parent. When she came to England she struggled to
communicate and relied on her then husband. She wasn’t confident
enough to speak to her children’s teachers and suffered from
depression. Now that her children are grown up, she wants to
concentrate more on herself. She confirmed that attending the English
class has helped her to improve her speaking and listening skills and
fight mental health problems. What is more, she has made considerable
progress and will be offered a course at Entry 1 level.

‘Coming to class makes me feel happy and more confident. It also helps me
with my mental health problems. | now feel it is time to concentrate on myself.’
Sofia

‘I felt nervous at first but afterwards | realised it was easier than | thought, and
| feel presentation has boosted my confidence’ Shazia

Z was an outgoing and confident woman who struggled with her daily tasks
because of low level of English. She came to FWA at the beginning of Cohort
2 and attended the Monday afternoon class. She has developed English
language and she’s been studying hard throughout the course. She has
completed most of the homework tasks, attempted answering questions as
well as participating in discussions and role-plays during sessions. She often
helped others which has increased her confidence. She said, “she would like
to take up employment when she will feel more confident to speak English”
She has completed the course successfully and she feels she is ready to
continue her learning on the higher level at Oldham College.

'Helping others was a great advantage because | could revise what | had
learnt in the class.”



Videos

https://drive.google.com/file/d/1T3HI-AikOhKvtiNAcXP5KSWmOkg -
cQ7/view?usp=sharing
https://drive.google.com/file/d/1T3ITmnITbDkgaiQcq4oDMt04R8fJ0QzN2/view?
usp=sharing

Volunteer Feed back

| have been volunteering at Fatima Women’s Association for a few months
now, helping the Esol teacher with her class. It is quite a big and diverse class
with a variety of learners from all backgrounds including Arabic and Bengali
speakers as well as Pakistani. | sometimes help a learner on a one-to-one
basis as they may need more support than others. This has given me
confidence in my own abilities when | am able to help others. It also means
that | can get out of the house and meet others on a regular basis rather than
sitting at home focusing on my own problems.

B2 e

Our Strategic Objective
Health and Wellbeing:

To improve the health, wellbeing of disadvantaged women and their children
who may be experiencing isolation, poor physical and mental health, and
domestic abuse by providing a variety of educational, social and leisure
opportunities.

Fatima women organised a Health and Wellbeing event and produced a
drama production. This event was to create an ambience of fun through
dance and acting to celebrate the end of covid. The staff and volunteers of
FWA were the cast and crew. They build their courage to perform in front of a
large audience and have their self-esteem boosted. We discovered amazing
talent from the women who volunteered to take the lead in writing, directing,
and casting the drama with no experience. The drama workshops were an
opportunity for ladies to take a break from daily pressure in a relaxed and
entertaining environment. The participants added humour to the drama
production as well as the whole event which made it fun and exciting. It has
motivated all the participants to look after their physical and mental health.
The dance trainer and the DJ at the event encourage the participants to get
up and dance to mark the end of the evening. Everyone who attended


https://drive.google.com/file/d/1T3Hl-Aik9hKvtNAcXP5KSWm0kg_-_cQ7/view?usp=sharing
https://drive.google.com/file/d/1T3Hl-Aik9hKvtNAcXP5KSWm0kg_-_cQ7/view?usp=sharing
https://drive.google.com/file/d/1T3lTmnITbDkqaiQcq4oDMt04R8fJQzN2/view?usp=sharing
https://drive.google.com/file/d/1T3lTmnITbDkqaiQcq4oDMt04R8fJQzN2/view?usp=sharing

provided positive feedback about the event. This was a very memorable
experience for many women who had never seen a live performance. The
women took part in the dancing competition without any worry. A fantastic
three-course meal was provided to all attendees after the performance.

Fatima Women's
Associatio

at Eastern Pavillion
TOth Junmne 2022

X is a mother of 6 and works hard to provide for her children. She has issues
with her partner and suffers from mental health. Her GP gave her anti-
depressants which she did not want to take. She participated in drama
practise and said that these were the only 2 hours of the week she was
laughing in that belong and spent just for herself. She performed well and on
the event was feeling deflated because it was the last day of the project. She
requested that we should deliver more drama session which will help and
support her mental health along with many other like her. She is a talented
woman who managed to stay off drugs due to her productive time through
drama workshops.



A celebration ef wemen and, €id,
A big bamg ememing ef entertainment, 260 wemen and yeung pesple

Feedback from the ement

Everyone who attended provided positive feedback about the event. This was
a very memorable experience for many women who had never seen a live
performance. The event met the brief as everyone who attended absolutely
enjoyed it. The women took part in the dancing competition without any worry.
A fantastic three-course meal was provided to all attendees after the
performance. The women celebrated till late.

Amazing talent came to surface from women who volunteered to take the lead
in writing, directing, and casting in the drama with no experience. The drama
workshops were an opportunity for ladies to relieve daily pressure in a relaxed
entertaining environment. The participants added humour to the drama
production as well as the whole event to make it fun and exciting. It has
motivated all the participants to look after their physical and mental health.
The dance trainer and the DJ at the event encourage the participants to get
up and dance to mark the end of the evening.




Ideas Fund

This was a project delivered in partnership with Oldham Libraries. It was to
improve the wellbeing of women from the community. We took 18 women
from the community who wanted to improve their mental health and wellbeing.

We delivered 12 workshops each catered for the needs of the women and to
improve their wellbeing in alliance with their cultural and religious needs.

They learned new skills through learning how to make plant pots out of
recycled fabric and planting aloe vera, dance and exercise and have a laugh.
They learned about the different composts and nutrients in composts. The
women were taken to GROW to pick fruit and learn about growing organic
vegetables. They enjoyed this trip and said they will bring family members
with them next time. The women learned how to travel on public transport and
travelled to Trafford Centre using the tram system. They made healthy salads,
shared recipes and talked about nutritious value of various food.

Feedback
Comments from participants were:
“I loved every session especially fruit picking.”

“I will try the recipe at home as | never use olive oil or feta cheese in my
salad.”

“Looking after my plant and | talk to it every day.”

“This session is the only time | take out for myself in the whole week,
otherwise I'm a full-time carer for all my family.”

“Can you set more of the dance and exercise classes as | need to get out
more.”




50 Plus Group

30 Sessions were specially designed for the Over 50’s, combining fitness.
Sessions were organised for older people from BME communities who are the
most marginalized in society. 50 plus Older People’s Project is in community
hub for older, isolated and lonely women. There are no other meeting points
locally for women, especially with a social element. Low impact fithess
activities have been organised so that they can slowly improve their physical
wellbeing without putting undue stress on bones, muscles and joints. Project
members benefit from a day away from home to meet others and share
information and social activities. They enjoyed nutritious lunch and
refreshments. Few members live with dementia and mental health problems
also attended the group.

Participants expressed great appreciation for the support brought to the
community by FWA and the funding from The Grace Trust. Participants
highlighted how the project had brought the community together and built new
relationships and new friendships locally.

Case Studies

X said “l have been coming to the centre for about a year. | suffer from
depression and anxiety. | enjoyed attending the Luncheon club. | have made
friends here from diverse backgrounds and | feel less stressed and more
physically active. My confidence has been increased through interacting with
other people. | feel better when | talk to other people, having a laugh, under
no pressure in the session and the atmosphere is so relaxed. | enjoy my
delicious healthy lunches with them.”

Y said my anxiety decreased as | became more familiar with the environment
and the staff. This allowed me to feel more optimistic that my anxiety is not as
large a barrier to access activities as | had felt and that | do have some coping
mechanisms that | can develop further. | always look forward to attending the

group.

Z claimed the group helped me to release worries in my life and helped me
understand that | am loved in every way, and | am not alone. They made me
feel like that | am special. | really enjoyed all the activities, especially
attending women'’s international day. | had the opportunity to meet others and
make new friends.



Activities

Number of average
participants

Outcomes

Art &Craft

10 women

Increased recreational
skills

Improved stitching skills
Improved artistic ability
Have less symptoms of
depression

Luncheon Clubs

15 women

More able to get out of the
house

Improved healthy life and
have a better diet

Less isolated eating alone
at home

Annual General Meeting

66 women

Increased knowledge of
the voluntary sector
Increased patrticipation in
the workshops

International Women'’s
Day

20 individuals attended.

Increased patrticipation in
workshops

Meet people of all ages.
Consult with other
agencies e.g., Lifelong
Learning, WEA.

One Dish party

Increased social
interaction, skills and
ability to understand each
other.

Yoga

6 women

Improved physical and
mental wellbeing.




Children’s and Young People Sessions, All United

The aim is to increase confidence of the children and young people, enhance
their mental and physical health and wellbeing, and develop their skills
through various activities.

Over the year 115 children and young people registered and benefitted from
activities throughout the year.

Children and young people from the community suffered mental health during
covid period and the pandemic had a knock-on effect on their mental and
physical wellbeing. We had high demand for activities to engage children and
young people and to encourage them to participate in activities and
workshops.

We reached out to the vulnerable and needy children from the community and
delivered the following activities:

Multisport

Cookery sessions

Gardening

Arts and craft

Recycling

Drama and presentation

Creative writing

Hair and beauty

The project aim was to increase confidence, enhance their mental and
physical health and wellbeing, and develop their skills through various
activities. 85 children and young people registered and benefitted from the
reaching communities funded project by participating in weekly sessions.

They took part in weekly sessions on multi sports activities e.g., football,
dodge ball, rounder’s, cricket, and other ball games.

They enjoyed outdoor activities, travelling to many local destinations and open
spaces. They were taken on numerous trips which benefited their health and
wellbeing.

They took part in drama, self-care and hygiene, arts and craft, multi sports,
gardening, recycling, creative writing, presentation, trips, parties and
consultations.




Qutcomes

Fourteen young people took part in the workshops that were delivered in
partnership with Manchester libraries. We delivered sessions where they
participated in drama and sharing stories. Topics discussed were bullying,
peer pressure, arranged marriages, mental health and LGBT. We have
discussed drug use, relationships, and tolerance of all cultures.

Young people took part in Khushi festival at the Oldham Coliseum. They
participated in creative writing and wrote a short play about being happy. This
was performed at the theatre. It was an excellent opportunity for developing
new skills and boosting confidence to get out into the wider society. It was an
opportunity for young people to experiment with theatrical and presentation
skills.

Team building

We took 13 young people to Contact Theatre to watch the play, Peace Phobia
and 12 to the Oldham Library to participate in a partnership project on
animations. We have delivered spooky stories sessions around Halloween
time. These opportunities made them feel safe to openly share their phobias
and supernatural experiences.

15 young people took part in hair styling workshops. In addition, 12 young
people took part in henna art on candles. They took part in decorating henna
art on cookies with icing, too. The girls celebrated Eid after fasting the full
month of Ramadan with their peers.

Children were introduced to the games from the past to encourage
communication with their parents to ask questions regarding games from their
parents’ childhood. Games from 1980’s and 90’s e.g., hopscotch, tig under
arm, England Ireland elastic game,5 stones called panj geeta (cultural game
from Pakistan) and many more obstacle games were introduced. This was a
fantastic way to open dialogues about differences in society from different
eras and how they can entertain themselves, without any access to digital
equipment, and away from screentime.

Participants celebrated end of year with a pyjama party where they planned
activities and enjoyed watching a movie with their peers just before



Christmas. This was a social event which is not part of their culture, therefore,
children had an opportunity to have fun with their friends and learn more
about diverse cultures.

Younyg pesple, Pyjama Party,
Recreational activities

Children took part in designing their pencils and drafted stories with them.
Next, participants read them in front of the group, which improved their
presentation skills. They took part in tie dying the t- shirts, card making,
recycling, gardening, and biscuit decorating workshops. While participating in
the activities they have practiced teamwork and a role play.

Cookery

We have delivered 8 cookery sessions where children made toffee apples,
cupcakes, banoffee pie and chocolate cornflakes. The workshop not only
encouraged teamwork and communication practice but also applying health
and safety regulations while cooking.

Sports

On averagel5 children have taken part in multi-sport and games every
Saturday where they participated in challenging games and did various
sports. They learned skipping and new games.

Trips

Children were taken to local trampoline parks and the reindeer parade.
Young people have visited the local cinema to watch a culture-based movie.
Many of them could relate to the movie because of the stories they had heard

about migration from their grandparents.

13 young people went to Oldham edge for bonfire night so they can
participate in a community event with people from all communities.

33 children visited the Crocky Trail in Chester during half term. They
thoroughly enjoyed the outdoor park and looked out for each other. They have
participated in the various activities and practised working as a team. The



trip’s aim was to reduce social exclusion and promote group cohesion along
with improving wellbeing.

We took 11 young people to Go Ape for tree top adventure. This was a unique
trip to encourage participating in a trilling, very physical and challenging
outdoor activity. It boosted their confidence and enhanced their mental
wellbeing. Young people overcame their fears of heights and supported each
other in developing their confidence. Many children were taken to local parks.

Evaluation and progression

80% of the Children and young people who attended the regular sessions
improved their behaviour and showed interest in sessions that were delivered.
They contributed to the conversations and shared interesting information
regarding their daily lives.

90% of the Children were committed and actively interested in learning new
games and recreational activities. They improved numerous skills and
developed confidence through series of workshops. All participants have
significantly improved their mental health and wellbeing. They enjoyed all the
activities and worked towards improving their physical health and wellbeing.
All members enjoyed the leisure-based activities and insisted on being taken
out more.

100% of young people enjoyed meeting friends at the centre and discussing
their school and dalily life. This was their only social time away from home and
usual duties of cleaning and cooking on the weekends. Their communication
skills improved through dialogue and meeting new people during partnership
work. Children loved taking home what they made in arts and craft sessions,
from bracelets to toffee apples. They joy and sense of achievement was
priceless and has encouraged the staff to work even smarter and come up
with new and innovative projects next year.

Partnership work

At FWA we are aware how important it is to work together, share ideas and
share resources. That is why we have partnered with the following
organisations, Contact Theatre, Oldham Library, PCC, Fresh Belief, Mahdlo,
Oldham Theatre, Oldham Metropolitan Police, Peshkar, Northern Roots and
Oldham Coliseum.



SUMMARY OF FINANCIAL ACTIVITIES FOR

APRIL 2021 TO MARCH 2022

INCOME

Local giving magic little stars

Near Neighbours

One Oldham Fund small grants
Reaching Communities

Tudor Trust

Volunteer celebration fund

Other small funds

Activities for generating funds

Social Action Fund*see notes on page 5

Total Income

EXPENDITURE

Staff Costs

Property Expenses

Office & Communication Costs
Events/Trips/Projects

Payroll Service and Index
Volunteers

Social Action Fund

Total Expenditure
Total Surplus/ (Deficit)

Balance brought forward FWA 01/04/21
Balance brought forward SAF 01/04/21

Restricted Funds at 31/03/22
Restricted Funds Social Action Fund 31/03/22
Unrestricted Funds at 31/03/22

£

500
2,500
9,901

72,743
35,000

500
4,594
8,452

106,319

240,509

73,177
3,979
11,530
14,691
1,221
2,077
93,132

199,807
40,702

104,686
46,964

12,767
60,151
59,434



Fauzia Chaudhry  Manager/Development Worker 34 hours

Uzma Khaliq Finance Officer/Fundraiser 21 hours
Farhanda Qadeer Outreach/Development Worker 24 hours
Shabana Parveen Children’s Co-ordinator 10 hours
Arjam Sadiq Children’s Sessional Worker 6 hours
Farhanda Qadeer Children’s Sessional Worker 6 hours

LACIVINE] TRE MBMREKY

Farzana Aziz Chairperson
Samina Igbal Treasurer
Shamim Akhtar Secretary
Tabasum Kausar Vice Chairperson

Nasreen Shabir
Parveen Akhtar
Maria Nessa
Sylvia Akram

Fatima Women’s Association is extremely interested in recruiting new
Management Committee Members and volunteers. Interested individuals
should contact F.W.A for further information.

Please visit our web page www.fatimawomens.org.uk for up-to-date
information.

@ COMMUNITY
FUND

We support people and
communities to thrive.

the
Tudortrust
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FATIMA WOMEN’S ASSOCIATION
TRUSTEES ANNUAL REPORT

FOR THE YEAR ENDING 315" MARCH 2022

The trustees present their annual report and the unaudited financial statements of the charity for the period
ended 31 March 2022.

Structure, Governance and Management

Governing Document

Fatima Women’s Association is a CIO (registered charity number 1160027) and was registered as a C1O
on 19 January 2015. The assets of the unincorporated charity named Fatima Women’s Association
(registered charity number 1039603) were transferred to the CIO on 1 April 2015. The unincorporated
charity named Fatima Women’s Association (registered charity number 1039603) was removed from
Charity Commission website in November 2016.

Recruitment and Training of Trustees

The trustees are appointed or reappointed annually at the annual general meeting held each October.
Interested parties can request an application form from staff to join the Management Committee. The
current Management Committee members will shortlist and either invite successful applicants to the
Annual General Meeting or co-opt individuals as stated below.

The Committee shall consist of at least 8 members elected by and from the representatives of the area of
benefit. The Officers and Committee shall be elected at the Annual General Meeting to serve until the
conclusion of the Annual General Meeting next after their appointment.

The Committee shall have the power to co-opt persons having special knowledge or experience, provided
that the number of co-opted members shall not exceed one-third of the total membership of the
Committee. They shall hold office until the end of the Annual General Meeting following their co-option.

The Committee may invite any person to attend its meeting as an observer but without the power to vote.
Trustees are advised to attend relevant training when and if required.

Organisational Management

Fatima Women’s Association is managed by a Management Committee who is elected at the Annual
General Meeting by the members of Fatima Women’s Association. There are currently 8 elected members
on the Board of Trustees. Regular staff meetings take place with the manager who submits a written
report on the work of the association every 6 to 8 weeks at the management committee meetings.

Group Structure and Relationships

Fatima Women’s Association has 8 trustees on the management board. It has 8 part time staff employed,
subject to funding. It has a pool of 25 active volunteers and work experience students. The staff attend the
staff meetings to inform the manager of the work conducted and future project planning. The minutes of
the staff meeting are submitted at the regular board meetings.

Public Benefit
The objects of Fatima Women’s Association are:
e To empower disadvantaged women, young people, and children in Oldham to improve their
quality of life.
e To provide and assist in the provision of education, training and recreational activities for women,
young people, and children in the Borough of Oldham.
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FATIMA WOMEN’S ASSOCIATION
TRUSTEES ANNUAL REPORT continued

FOR THE YEAR ENDING 315" MARCH 2022

In planning our activities for the year we kept in mind the Charity Commission’s guidance on public
benefit at our trustees’ meetings. The focus of our activities remains around education, training, social
and leisure activities.

To capacity build and empower disadvantaged women, young people, and children in Oldham, by
building their confidence, self-esteem, social and educational skills through the provision of a range of
demand led, quality controlled and fit for purpose educational training programmes.

To improve the health, wellbeing of disadvantaged women, young people and children who may be
experiencing isolation, poor physical and mental health, and domestic abuse by providing a variety of
educational, social and leisure opportunities.

To further develop the skills, health and social wellbeing of all vulnerable, disadvantaged children and
young people enabling them to reach their full potential in terms of education, economic and social
contribution, health, and wellbeing.

Risk Management
Regular disclosure and barring service checks take place with every individual that works with children
and vulnerable adults in line with statutory requirements.

Objectives, Aims and Activities

Charitable Objectives
The Charitable Objectives of Fatima Women’s Association, as set out in the Constitution of the CIO are:

Education/Training:

To capacity build and empower disadvantaged women in Oldham, by building their confidence, self-
esteem, social and educational skills through the provision of a range of demand led, quality controlled
and fit for purpose educational training programmes.

Health and Wellbeing:

To improve the health, wellbeing of disadvantaged women and their children who may be experiencing
isolation, poor physical and mental health, and domestic abuse by providing a variety of educational,
social and leisure opportunities.

Activities for children and young people:

To further develop the skills, health and social wellbeing of all vulnerable, disadvantaged children and
young people enabling them to reach their full potential in terms of education, economic and social
contribution, health and wellbeing.

Principle Activities
The principal activities continued to be education, training, social and leisure activities as listed in the
detailed Annual Report 2021/22.
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FOR THE YEAR ENDING 315" MARCH 2022

Review of Achievements and Performance for the Year

Operational Performance
Under education FWA delivered Spoken English, English Language Beginners, Lower and intermediate,
communication skills, reading and writing.

Under training FWA delivered pre- employment skills programme, Climate connections, Citizenship,
ESOL and Life in the UK test.

Under health and wellbeing FWA delivered the 50+ Group, women’s resilience, health and wellbeing
group, art and craft, creating internal strength, beauty and wellness, advice surgeries and trips.
Collaborating with the communities to improve health and wellbeing, preventing illnesses and
overcoming mental health related challenges.

Under activities for children and young people FWA delivered sessions on drama, pot planting, indoor
games, art and craft, sewing, canvas painting, learning about the environment and healthy cooking.
Various trips took place to a Circus, outdoor activity park, Blackpool and to local heritage destinations.

Awareness raising and discussions on bullying and harassment, internet grooming, depression, positive
attitudes, drugs and cultural awareness. FWA has had the impact of reducing inequality and building
resilience across Oldham’s communities, reducing poverty and helping people get back on their feet.

We have regularly reviewed and revised the programmes with the tutor to meet the needs of the learners
and the organisation. Project updates have been submitted regularly to the management board. The
project workers played a key role in building partnerships with other organisations to deliver programmes
to meet the needs of the community. Working with other organisations has helped to enhance our existing
provisions.

Fundraising Performance

The association is pleased to announce it has sustained the project for the forthcoming years due to raising
funds from The National Lottery Reaching Communities fund and the Tudor Trust, 2021 to 2026, which
is going to have a positive impact on the sustainability of the association. The association continues to
increase or decrease staffing hours based on projects approved throughout the year.

Our main sources of funding have been grant funding and small donations from trust, foundations and
government commissioning and procurement programmes.

Financial Review

Reserves Policy
To maintain the cost of redundancies if the inevitable happens and redundancies must be made.
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FOR THE YEAR ENDING 315" MARCH 2022

Impact of Coronavirus Pandemic

Centre has been fully reopened from March 2021. Since the centre has reopened demand for the classes
have seen a great increase. We have limited places and sessions are oversubscribed. Many referrals from
all communities have been received from the job centre plus and other agencies. There is a waiting list for
women, children and young people.

During this year we have enabled those adversely impacted by Covid-19 to access the help they need. We
continue to contain the spread of Covid-19 in Oldham and safeguarding and supporting our most
vulnerable residents.

Plans

Based on the current staffing commitment on a yearly basis Fatima Women’s Association wants to be
able to sustain an income of £100,000 which should be achieved through the 5-year funding from The
National Lottery Reaching Communities Fund, The Tudor Trust, and other small funders.

The sources of funding can be spread over a range of sources from the Local government, national
government schemes, international government schemes, private trusts, and foundations and local
fundraising activities. Trusts and foundations have played a noticeably big part in the sustainability of
F.W.A. We shall endeavour to carry out applying for further funding from the great networks that F.W.A
has achieved over the past few years.

There is a great need in the community to further improve the English language, Pre-employability skills
and information technology to enable women to become independent and integrate within the wider
community. This could potentially lead on to gaining work experience, volunteering, or employment.

The Trustee’s Annual Report was approved by the Board of Trustee’s and signed on their behalf:
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FATIMA WOMEN’S ASSOCIATION

REPORT TO THE MEMBERS ON THE UNAUDITED FINANCIAL STATEMENTS OF
FATIMA WOMEN’S ASSOCIATION

FOR THE YEAR ENDING 315" MARCH 2022

| report on the accounts for the year ending 31% March 2022 set out on pages 9-12
Respective Responsibilities of Trustees and Examiner

The charity’s trustees consider an audit is not required for this year under s144 (2) of the Charities Act
2011 (the 2011 Act), and that an independent examination is needed.

It is my responsibility to:
e Examine the accounts under s145 of the 2011 Act
e Follow the procedure laid down in the General Directions given by the Charity Commissioners
under s145(5)(b) of the 2011 Act, and
e To state whether particular matters have come to my attention.

Basis of Independent Examiners Opinion

My examination was carried out in accordance with General Directions given by the Charity commission.
An examination includes a review of the accounting records kept by the charity and a comparison of the
accounts presented with those records. It also includes consideration of any unusual items of disclosures
in the accounts, and seeking explanations from the trustees concerning any such matters. The procedures
undertaken do not provide all the evidence that would be required in an audit, and consequently | do not
express an audit opinion on the accounts.

Independent Examiners Statement
In connection with my examination, no matter has come to my attention:

1. Which gives me reasonable cause to believe that, in any material respect, the requirements:
e To keep accounting records in accordance with s130 of the 2011 Act; and
e To prepare accounts which accord with the accounting records and to comply with the
accounting requirements of the Act have not been met; or

2. to which, in my opinion, attention should be drawn in order to enable a proper understanding
of the accounts to be reached.

TR 5":‘%
== 10" August 2022

Miss Jacqueline Bird F.M.A.A.T.
Community Accounting Lancashire C.1.C.
Foxfields

9 Norley Close

Chadderton

Oldham

OL12RA




FATIMA WOMEN’S ASSOCIATION
RECEIPTS AND PAYMENTS ACCOUNT

FOR THE YEAR ENDING 315" MARCH 2022

Unrestricted  Restricted The ;otqlal Total Total
Funds Funds ction Funds Funds
Fund
2022 2022 2022 2022 2021
Notes £ £ £ £ £
RECEIPTS

Grants & Donations 2 - 125,738 106,319 232,057 173,589
Activities for Generating Funds 8,452 - - 8,452 13,071
TOTAL RECEIPTS 8,452 125,738 106,319 240,509 186,660

PAYMENTS
Salaries & Pensions (80) 69,538 36,393 105,851 113,773
Management & Finance - 3,719 16,796 20,515 9,006
Travelling - 218 - 218 368
Telephone & Internet - 697 - 697 728
Events, Projects & Trips 250 14,404 - 14,654 16,044
Activities - - 34,053 34,053 20,604
Rent & Rates - 1,489 - 1,489 -
Hub Overheads - - 5,086 5,086 4,384
Room Hire - 950 - 950 2,000
Insurance - 688 - 688 555
Cleaning - 852 - 852 -
Stationary, Printing & Postage - 2,283 - 2,283 2,680
Volunteers - 2,077 - 2,077 1,460
Payroll, Accounts & HR - 1,221 - 1,221 1,534
Training - 1,000 - 1,000 -
IT Software - 1,193 - 1,193 -
Equipment - 6,139 804 6,943 4,317
Miscellaneous 37 - - 37 -
TOTAL PAYMENTS 207 106,468 93,132 199,807 177,453
Net of receipts/(payments) 8,245 19,270 13,187 40,702 9,207
Cash funds at 1%t April 2021 51,196 53,490 46,964 151,650 142,443
Transfer of Funds @) 7 - - -
Cash funds at 31 March 2022 3 59,434 72,767 60,151 192,352 151,650




FATIMA WOMEN’S ASSOCIATION
STATEMENT OF ASSETS AND LIABILITES

AS AT 315T MARCH 2022

Total
Funds
2022
£
ASSETS
Cash Funds 174,368
Debtors 42,282
216,650
LIABILITIES
Creditors 24,298
24,298
TOTAL NET ASSETS/LIABILITIES 192,352
Additional Liabilities
Independent Examination Fee 795

The financial statements were approved by the Board of Trustees and signed on their behalf:
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FATIMA WOMEN’S ASSOCIATION
NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDING 315" MARCH 2022

1. Receipts and payments accounts
Receipts and payments accounts are statements that summarise the movement of cash into and out of
the organisation during the financial year. In this context “cash” includes cash equivalents, for
example, bank accounts where cash can be readily withdrawn to pay for debts as they become due.

2. Grants and Donations

Total Funds Total Funds

2022 2021

£ £

Awards For All (Covid-19 and YP) - 9,995
BBC Children in Need - 17,303
Curve Learning - (900)
European Social Fund - 6,997
Foyle Foundation - 7,500
Garfield Weston - 10,000
Grace Trust - 1,000
John Mason Family Charitable Trust - 5,000
Local Giving Magic Little Stars 500 -
Near Neighbours 2,500 -
NLDCF - 2,880
One Oldham Fund Small Grants 9,901 -
Reaching Communities 72,743 -
Schroder Charity Trust - 4,000
Small Other Funds 4,594 -
Tudor Trust 35,000 32,017
Volunteer Celebration Fund 500 -
125,738 95,792

The Social Action Fund** 106,319 77,797
TOTAL 232,057 173,589

** Funds received from The Social Action Fund are from the consortium bid grant.
Fatima Women’s Association are managing this fund on behalf of The Social Action Fund,
and as such do not directly benefit from this funding.
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FATIMA WOMEN’S ASSOCIATION
NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDING 315" MARCH 2022

3. Fund Analysis

Balance Balance
as at Transfer as at
Fund Name 1 April Receipts Payments of Funds 31 March
2021 2022
£ £ £ £ £
Unrestricted Funds 51,196 8,452 (207) (7) 59,434
Restricted Funds:
Awards For All (Covid-19 and YP) 4,126 - (4,126) - -
Foyle Foundation 7,500 - (6,261) - 1,239
Garfield Weston 7,084 - (7,084) - -
Grace Trust 1,000 - (623) - 377
John Mason Family Trust 2,000 - (694) - 1,306
Local Giving Magic Little Stars - 500 (480) (20) -
Near Neighbours (174) 2,500 (2,328) 2 -
One Oldham Fund Small Grants - 9,901 (4,646) - 5,255
Peter Kershaw Trust 583 - (608) 25 -
Reaching Communities - 72,743 (56,235) - 16,508
Schroder Charity Trust 3,827 - (3,827) - -
Small Other Funds - 4,594 - - 4,594
Tudor Trust 27,544 35,000 (19,056) - 43,488
Volunteer Celebration Fund - 500 (500) - -
53,490 125,738 (106,468) - 72,767
The Social Action Fund 46,964 106,319 (93,132) - 60,151
(Restricted Funds)
TOTAL FUNDS 151,650 240,509 (199,807) - 192,352
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FATIMA WOMEN’S ASSOCIATION
TRUSTEES ANNUAL REPORT

FOR THE YEAR ENDING 315" MARCH 2022

The trustees present their annual report and the unaudited financial statements of the charity for the period
ended 31 March 2022.

Structure, Governance and Management

Governing Document

Fatima Women’s Association is a CIO (registered charity number 1160027) and was registered as a C1O
on 19 January 2015. The assets of the unincorporated charity named Fatima Women’s Association
(registered charity number 1039603) were transferred to the CIO on 1 April 2015. The unincorporated
charity named Fatima Women’s Association (registered charity number 1039603) was removed from
Charity Commission website in November 2016.

Recruitment and Training of Trustees

The trustees are appointed or reappointed annually at the annual general meeting held each October.
Interested parties can request an application form from staff to join the Management Committee. The
current Management Committee members will shortlist and either invite successful applicants to the
Annual General Meeting or co-opt individuals as stated below.

The Committee shall consist of at least 8 members elected by and from the representatives of the area of
benefit. The Officers and Committee shall be elected at the Annual General Meeting to serve until the
conclusion of the Annual General Meeting next after their appointment.

The Committee shall have the power to co-opt persons having special knowledge or experience, provided
that the number of co-opted members shall not exceed one-third of the total membership of the
Committee. They shall hold office until the end of the Annual General Meeting following their co-option.

The Committee may invite any person to attend its meeting as an observer but without the power to vote.
Trustees are advised to attend relevant training when and if required.

Organisational Management

Fatima Women’s Association is managed by a Management Committee who is elected at the Annual
General Meeting by the members of Fatima Women’s Association. There are currently 8 elected members
on the Board of Trustees. Regular staff meetings take place with the manager who submits a written
report on the work of the association every 6 to 8 weeks at the management committee meetings.

Group Structure and Relationships

Fatima Women’s Association has 8 trustees on the management board. It has 8 part time staff employed,
subject to funding. It has a pool of 25 active volunteers and work experience students. The staff attend the
staff meetings to inform the manager of the work conducted and future project planning. The minutes of
the staff meeting are submitted at the regular board meetings.

Public Benefit
The objects of Fatima Women’s Association are:
e To empower disadvantaged women, young people, and children in Oldham to improve their
quality of life.
e To provide and assist in the provision of education, training and recreational activities for women,
young people, and children in the Borough of Oldham.
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FATIMA WOMEN’S ASSOCIATION
TRUSTEES ANNUAL REPORT continued

FOR THE YEAR ENDING 315" MARCH 2022

In planning our activities for the year we kept in mind the Charity Commission’s guidance on public
benefit at our trustees’ meetings. The focus of our activities remains around education, training, social
and leisure activities.

To capacity build and empower disadvantaged women, young people, and children in Oldham, by
building their confidence, self-esteem, social and educational skills through the provision of a range of
demand led, quality controlled and fit for purpose educational training programmes.

To improve the health, wellbeing of disadvantaged women, young people and children who may be
experiencing isolation, poor physical and mental health, and domestic abuse by providing a variety of
educational, social and leisure opportunities.

To further develop the skills, health and social wellbeing of all vulnerable, disadvantaged children and
young people enabling them to reach their full potential in terms of education, economic and social
contribution, health, and wellbeing.

Risk Management
Regular disclosure and barring service checks take place with every individual that works with children
and vulnerable adults in line with statutory requirements.

Objectives, Aims and Activities

Charitable Objectives
The Charitable Objectives of Fatima Women’s Association, as set out in the Constitution of the CIO are:

Education/Training:

To capacity build and empower disadvantaged women in Oldham, by building their confidence, self-
esteem, social and educational skills through the provision of a range of demand led, quality controlled
and fit for purpose educational training programmes.

Health and Wellbeing:

To improve the health, wellbeing of disadvantaged women and their children who may be experiencing
isolation, poor physical and mental health, and domestic abuse by providing a variety of educational,
social and leisure opportunities.

Activities for children and young people:

To further develop the skills, health and social wellbeing of all vulnerable, disadvantaged children and
young people enabling them to reach their full potential in terms of education, economic and social
contribution, health and wellbeing.

Principle Activities
The principal activities continued to be education, training, social and leisure activities as listed in the
detailed Annual Report 2021/22.
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FOR THE YEAR ENDING 315" MARCH 2022

Review of Achievements and Performance for the Year

Operational Performance
Under education FWA delivered Spoken English, English Language Beginners, Lower and intermediate,
communication skills, reading and writing.

Under training FWA delivered pre- employment skills programme, Climate connections, Citizenship,
ESOL and Life in the UK test.

Under health and wellbeing FWA delivered the 50+ Group, women’s resilience, health and wellbeing
group, art and craft, creating internal strength, beauty and wellness, advice surgeries and trips.
Collaborating with the communities to improve health and wellbeing, preventing illnesses and
overcoming mental health related challenges.

Under activities for children and young people FWA delivered sessions on drama, pot planting, indoor
games, art and craft, sewing, canvas painting, learning about the environment and healthy cooking.
Various trips took place to a Circus, outdoor activity park, Blackpool and to local heritage destinations.

Awareness raising and discussions on bullying and harassment, internet grooming, depression, positive
attitudes, drugs and cultural awareness. FWA has had the impact of reducing inequality and building
resilience across Oldham’s communities, reducing poverty and helping people get back on their feet.

We have regularly reviewed and revised the programmes with the tutor to meet the needs of the learners
and the organisation. Project updates have been submitted regularly to the management board. The
project workers played a key role in building partnerships with other organisations to deliver programmes
to meet the needs of the community. Working with other organisations has helped to enhance our existing
provisions.

Fundraising Performance

The association is pleased to announce it has sustained the project for the forthcoming years due to raising
funds from The National Lottery Reaching Communities fund and the Tudor Trust, 2021 to 2026, which
is going to have a positive impact on the sustainability of the association. The association continues to
increase or decrease staffing hours based on projects approved throughout the year.

Our main sources of funding have been grant funding and small donations from trust, foundations and
government commissioning and procurement programmes.

Financial Review

Reserves Policy
To maintain the cost of redundancies if the inevitable happens and redundancies must be made.
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Impact of Coronavirus Pandemic

Centre has been fully reopened from March 2021. Since the centre has reopened demand for the classes
have seen a great increase. We have limited places and sessions are oversubscribed. Many referrals from
all communities have been received from the job centre plus and other agencies. There is a waiting list for
women, children and young people.

During this year we have enabled those adversely impacted by Covid-19 to access the help they need. We
continue to contain the spread of Covid-19 in Oldham and safeguarding and supporting our most
vulnerable residents.

Plans

Based on the current staffing commitment on a yearly basis Fatima Women’s Association wants to be
able to sustain an income of £100,000 which should be achieved through the 5-year funding from The
National Lottery Reaching Communities Fund, The Tudor Trust, and other small funders.

The sources of funding can be spread over a range of sources from the Local government, national
government schemes, international government schemes, private trusts, and foundations and local
fundraising activities. Trusts and foundations have played a noticeably big part in the sustainability of
F.W.A. We shall endeavour to carry out applying for further funding from the great networks that F.W.A
has achieved over the past few years.

There is a great need in the community to further improve the English language, Pre-employability skills
and information technology to enable women to become independent and integrate within the wider
community. This could potentially lead on to gaining work experience, volunteering, or employment.

The Trustee’s Annual Report was approved by the Board of Trustee’s and signed on their behalf:
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FATIMA WOMEN’S ASSOCIATION

REPORT TO THE MEMBERS ON THE UNAUDITED FINANCIAL STATEMENTS OF
FATIMA WOMEN’S ASSOCIATION

FOR THE YEAR ENDING 315" MARCH 2022

| report on the accounts for the year ending 31% March 2022 set out on pages 9-12
Respective Responsibilities of Trustees and Examiner

The charity’s trustees consider an audit is not required for this year under s144 (2) of the Charities Act
2011 (the 2011 Act), and that an independent examination is needed.

It is my responsibility to:
e Examine the accounts under s145 of the 2011 Act
e Follow the procedure laid down in the General Directions given by the Charity Commissioners
under s145(5)(b) of the 2011 Act, and
e To state whether particular matters have come to my attention.

Basis of Independent Examiners Opinion

My examination was carried out in accordance with General Directions given by the Charity commission.
An examination includes a review of the accounting records kept by the charity and a comparison of the
accounts presented with those records. It also includes consideration of any unusual items of disclosures
in the accounts, and seeking explanations from the trustees concerning any such matters. The procedures
undertaken do not provide all the evidence that would be required in an audit, and consequently | do not
express an audit opinion on the accounts.

Independent Examiners Statement
In connection with my examination, no matter has come to my attention:

1. Which gives me reasonable cause to believe that, in any material respect, the requirements:
e To keep accounting records in accordance with s130 of the 2011 Act; and
e To prepare accounts which accord with the accounting records and to comply with the
accounting requirements of the Act have not been met; or

2. to which, in my opinion, attention should be drawn in order to enable a proper understanding
of the accounts to be reached.

TR 5":‘%
== 10" August 2022

Miss Jacqueline Bird F.M.A.A.T.
Community Accounting Lancashire C.1.C.
Foxfields

9 Norley Close

Chadderton

Oldham

OL12RA




FATIMA WOMEN’S ASSOCIATION
RECEIPTS AND PAYMENTS ACCOUNT

FOR THE YEAR ENDING 315" MARCH 2022

Unrestricted  Restricted The ;otqlal Total Total
Funds Funds ction Funds Funds
Fund
2022 2022 2022 2022 2021
Notes £ £ £ £ £
RECEIPTS

Grants & Donations 2 - 125,738 106,319 232,057 173,589
Activities for Generating Funds 8,452 - - 8,452 13,071
TOTAL RECEIPTS 8,452 125,738 106,319 240,509 186,660

PAYMENTS
Salaries & Pensions (80) 69,538 36,393 105,851 113,773
Management & Finance - 3,719 16,796 20,515 9,006
Travelling - 218 - 218 368
Telephone & Internet - 697 - 697 728
Events, Projects & Trips 250 14,404 - 14,654 16,044
Activities - - 34,053 34,053 20,604
Rent & Rates - 1,489 - 1,489 -
Hub Overheads - - 5,086 5,086 4,384
Room Hire - 950 - 950 2,000
Insurance - 688 - 688 555
Cleaning - 852 - 852 -
Stationary, Printing & Postage - 2,283 - 2,283 2,680
Volunteers - 2,077 - 2,077 1,460
Payroll, Accounts & HR - 1,221 - 1,221 1,534
Training - 1,000 - 1,000 -
IT Software - 1,193 - 1,193 -
Equipment - 6,139 804 6,943 4,317
Miscellaneous 37 - - 37 -
TOTAL PAYMENTS 207 106,468 93,132 199,807 177,453
Net of receipts/(payments) 8,245 19,270 13,187 40,702 9,207
Cash funds at 1%t April 2021 51,196 53,490 46,964 151,650 142,443
Transfer of Funds @) 7 - - -
Cash funds at 31 March 2022 3 59,434 72,767 60,151 192,352 151,650




FATIMA WOMEN’S ASSOCIATION
STATEMENT OF ASSETS AND LIABILITES

AS AT 315T MARCH 2022

Total
Funds
2022
£
ASSETS
Cash Funds 174,368
Debtors 42,282
216,650
LIABILITIES
Creditors 24,298
24,298
TOTAL NET ASSETS/LIABILITIES 192,352
Additional Liabilities
Independent Examination Fee 795

The financial statements were approved by the Board of Trustees and signed on their behalf:

-

)
SIENEA. ... SV LR vaerangsarssanes s

Name... TPCTANA ... AZ{Y, ............ Date.... ? rd Auﬁuﬁ i Q@Q\ ........

Trustee

Total
Funds
2021

151,650

151,650




FATIMA WOMEN’S ASSOCIATION
NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDING 315" MARCH 2022

1. Receipts and payments accounts
Receipts and payments accounts are statements that summarise the movement of cash into and out of
the organisation during the financial year. In this context “cash” includes cash equivalents, for
example, bank accounts where cash can be readily withdrawn to pay for debts as they become due.

2. Grants and Donations

Total Funds Total Funds

2022 2021

£ £

Awards For All (Covid-19 and YP) - 9,995
BBC Children in Need - 17,303
Curve Learning - (900)
European Social Fund - 6,997
Foyle Foundation - 7,500
Garfield Weston - 10,000
Grace Trust - 1,000
John Mason Family Charitable Trust - 5,000
Local Giving Magic Little Stars 500 -
Near Neighbours 2,500 -
NLDCF - 2,880
One Oldham Fund Small Grants 9,901 -
Reaching Communities 72,743 -
Schroder Charity Trust - 4,000
Small Other Funds 4,594 -
Tudor Trust 35,000 32,017
Volunteer Celebration Fund 500 -
125,738 95,792

The Social Action Fund** 106,319 77,797
TOTAL 232,057 173,589

** Funds received from The Social Action Fund are from the consortium bid grant.
Fatima Women’s Association are managing this fund on behalf of The Social Action Fund,
and as such do not directly benefit from this funding.
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3. Fund Analysis

Balance Balance
as at Transfer as at
Fund Name 1 April Receipts Payments of Funds 31 March
2021 2022
£ £ £ £ £
Unrestricted Funds 51,196 8,452 (207) (7) 59,434
Restricted Funds:
Awards For All (Covid-19 and YP) 4,126 - (4,126) - -
Foyle Foundation 7,500 - (6,261) - 1,239
Garfield Weston 7,084 - (7,084) - -
Grace Trust 1,000 - (623) - 377
John Mason Family Trust 2,000 - (694) - 1,306
Local Giving Magic Little Stars - 500 (480) (20) -
Near Neighbours (174) 2,500 (2,328) 2 -
One Oldham Fund Small Grants - 9,901 (4,646) - 5,255
Peter Kershaw Trust 583 - (608) 25 -
Reaching Communities - 72,743 (56,235) - 16,508
Schroder Charity Trust 3,827 - (3,827) - -
Small Other Funds - 4,594 - - 4,594
Tudor Trust 27,544 35,000 (19,056) - 43,488
Volunteer Celebration Fund - 500 (500) - -
53,490 125,738 (106,468) - 72,767
The Social Action Fund 46,964 106,319 (93,132) - 60,151
(Restricted Funds)
TOTAL FUNDS 151,650 240,509 (199,807) - 192,352
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