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Muslim Women's Network UK
(A company limited by guarantee)

Report of the trustees (incorporating the directors' report)
for the period ended 31March?AQ1

Tbe trustees present their report and thc finaticial statettiatts for thc perio ended 31 March 2021. 'Ibe trustees, who are
also directors of Muslim Woaen's Network UK for thc piuposcs of company law and who served during the period and

up to the date of this report are sct out on page 1.

Structttre, governance and maaagement
The Muslim Wonen's Network UK (MWNUK) is the only indcliendent national networking organisation which

continues to construct platforms for British Muslim wonen to have their voices beard on a number of issues, uiTising
related frameworks of human rights, justice and Islamic feminism. Our mission is a UK network of women and ann to
share knowledge, connect thc voices, and pmmotc the needs of diverse Muslim worn. Our vision is of a society where

Muslim wonen can have an effective voice and the opportunity to contribute equally.

Incotportttfon and Status
'Ibe MWNUK was incorporated as a Cotnmunity Interest Company with a Memorandum of Articles on 20th May 200$.
'He company mgistration nmnber is 6597997. Tbe company operates as a company limited by guarantee and bas no
share capitaL The liability of it's t mnbcrs in the event of a winding up is limited to KI pcr mcmbcr. 'Ibe name of the

company was changed to Muslim Won+a's Network UK Ltd on 27 Novcmbcr 2013. 'Ibc company was also registered

as a charity in December 2013 with the Charity No: 1155092.On tbc 29th of October 2018 L|mited was removed hn
the organisational nanM: to be known as Musbm WonMn's Network UK.

Organllaonal Sttttctnnc

Tbe overall contml of MWNUK lies with the Board of Directors who have the power and legal duty to oversee and

dccidc on all matters cotwx:ruing MWNUK, subject to the Meinorandum of Articles and agreed policies and pmccdures.
The Chairperson is responsible for tbe manageI nt of the Board of Directors, and the Executive Director is responsible
for the day to day managenM:nt of MWNUK. Both the Cludrperson and tbe Executive Dhector report directly to the
Board of Directors.

MWNUK aim to achieve the aforetnentioncd objectives:
- Cultural shift in uiMfcrstanding gender in Islam fmm a human rights perspective.
- Upbohhng wort+a's rights by challenging discrimination.
- Building a solidarity movcnzait for gender justice.



MusHm Women's Network UK
(A company Ihnited by guarantee)

Report of the trustees (incorporating the directors' report)
for the period ended 31 March?AQ1

Priority Areas
Activities to help to achieve key priority areas and advance social justice for Muslim women and girls ia:lade:

1.Pmviding information (including on rights) by pmdacing resources and holding events.

2. Pmviding a platform to engage with one another and share information.

3.Partnering with other organisations to pmmote gender justice.
4. Conducting research and analysing belpline data to strengthen policy, practice and leg'slation with a focus on public

5. Challenging conscious and unconscious bias within comnnmities, in public institutions and wider society tbmugh

campaign and advocacy work

6. Improving their welIbeing by pmviding help and counselling thmagh a bciplinc.

7. Supporting wonen's leadership through capacity building.

Pexforumnce
To be better coarcted with its mctnbers, to connect them with each other and to pmvidc them a space to share content,

an online portal was launched, MWN Hub (wwwmwnhab. corn). A number of awareness raising abort films were also

launched in different languages on myth basting about Covid vaccinarions to encotuage uptake and on domestic abase to

encourage women and girls to ask for help.

To enhance advocacy work, parliamentarians were persuaded to be of5cers of and launch an All Party Pariiaaentary

Gmap on Muslim won+a for which MWNUK is the Secretariat. At the inaugural event in October 2020, ity first

research pmject was annoanced on Muslim warren's esIaaiences of maternity care, which was followed by an

International Women's Day event to highlight a Muslim female mle model wbo was a leading surgeon. Responses to
consultations continue to be submitted to ensure won+a's experience are beard by policy makers. 'Ibcsc included

Support for Victims of Don+sile Abuse in the Workplace, Mental Health Act reform, Intimate Image Abuse and thc
Women's Health Strategy. In collaboration with other wonen's rights organisations, MWNUK bas conthnml to deliver,

Equal Power worksltops to encourage more women fmm ra:ialiscd ethnic minority commanitics to take up board mles,

other public mics such as being a magistrate and stand as local councillors and pariiaamntarians. Due to the pandcmc
these were delivered online.

In its 6th year of MWN Helplinc, 1261 service users were supported on over 40 issueL For tbe first time, the highest

number of calls were rcceivcd about mental health followed by domestic abuse (which is usually tbe top call). These

changes were most likely related to tbe Covid pandemic, the impact of which also included a 16% rise in domestic abase
calls and an increase in demand for counselbng services. Due to the Iendemic, the MWNUK adapted to woriring fmm

home which resulted in additional purcitasc of equipmcnt as well as using thc opportunity to strengthen and upgrade IT
systems.

For more dctailcd information about activities, rcfcr to the annual report on the MWNUK website (www~ukco. uk).



Muslim Women's Network UK
(A company limited by guarantee)

Report of the trtistees (incorporating the directors' report)
for the period ended 31March?AQ1

Financial review
'11m net resources after operational expenses of f299,911were 641,756.
At the cnd of thc Snancial year, the reserves were f136,808 of which E52,94026 is restricted. Our reserves arc being
maintained in accordance with our Rcscrvc Fund Policy and am only bc spent in accordance with that policy. At present

our reserves cover at least 3 months operating costs and costs to cover potential matcrmty pay.

The principal funding sources for the organisation were by way of grant income, donations and other activites for
generating funds. These funds have been utilised in accordance with funder grant agrectncttts.

Statement of trustees' responsibiities
Tbc trustees (who are also directors of Muslim Wouen's Network UK for thc purpose of company law) are responsible

for prelering tbc Trustees' Ammal Report and the Snancial statcttzxtts in accordance with applicable law and United

Kingdom Gcnen8y Accepted Accounting Practice.

Company law acquires the trustem to prepare Snancial statenzsss for each Snancial period which give a true and fair
view of the state of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that period. In prelering these Snancial statetnents,

the trustees are reqahed to:

sclcct suitable accounting policics and then apply them consistently;

observe tbe methods and principles in thc Charities SORP;
make judgcmcnts and estimates that are reasonable and prudent;

state whether applicable UK Accotmting Standards have bccn followed, subject to any mataial departures disclosed
and explained in the Snancial statcnwsss; and

prepare the Snancial stateaents on tbc going concern basis unless it is inappropriate to presume that the citaritable

company will continue in operation.

11m trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time

thc financial position of the charitable company and which enable them to ensure that the Snancial statctnents comply
with the Companies Act 2006. They are also responsible for safeguarding the assets of tbc charitable company and hence

for tahng reasonable steps for the prevention and detection of &aud and other irregularities.

Small company provitdons
This report has been prepared in accordance with the special provisions for small companies under Part 15 of the

Companies Act 2006.

On behalf of tbe board

Shalsta Gohlr OBE (Co4.'hair)

22 November 2021



Muslim Women's Network UK
(A company limited by guarantee)

Independent examiner's report to the trustees on the unaudited financial statements of Muslim
Women's Network UK

I report on tbe accounts of Muslim Women's Network UK for the period ended 31 Match 2021 set out on pages 2 to 16.

Respective respossdbiiths of trustees and independent examiner
Tbe charity's trustees (wbo are also the directors of the company for purposes of company law) are responsible for tbe
preparation of the accounts. The trustees consider that an audit is not required for this year under section 43(2) of the
Charities Act 1993 (tbe Act), as anM:nded by section 28 of tbe Charities Act 2006 and that an independent examination is
nccded. It is my responsibility to examine the accounts under section 43(3') of the Act, as anended; to follow tbc
procedures laid down in thc Gcncrtd Directions given by tbe Charit Commission under section 43(7)(b) of thc Act, as
anM, ndcd; and to state whether particular matters have come to my attention.

Bash of independent examiner's statement
My examination was carried out in accordance with the General Directions given by tbe Charity Commission. An
examination includes a review of the accounting records kept by thc charity and a comlerison of tbc accounts presented
with those records. It also includes consideration of any unusual items or disclosures in the accounts, and seeking
explanations from you as trustees concerning any such matters. Tbe procedures undertaken do not provide all tbe
cvidencc that woahf be required in an audit and conseIucntly no opinion is given as to whether the accounts present a
'true and fair view' and the report is hmited to those matters set out in the statement below.

Independent examiner's statement
In connection with my examination, no matter bas conM: to my attention:

(i) which gives mc reasons' cause to believe that in any materi@ respect the requirenzstts:

to keep proper accounting records in accordance with section 386 of thc Companies Act 2006; and

to prepare accounts which accord with the accounting records, comply with the accounting requirenwsus of
section 396 of the Companies Act 2006 and with tbe methods and principles of the Statement of
Recotnninded Practice: ~ting and Reporting by Charities

have not been met; or

(ii) to which, in my opinion, attention should be drawn in order to enable a proper understanding of the accounts to be
reached.

Independent examiner



Muslim Women's Network UK

(A company limited by guarantee)

Statement of 5nancial activities

For the period ended 31March?AQ1

Notes

Year
eaded

31NBQ1
Total

g

(resar¹rf)
Year

ended
3$MQO

Total

Incornhtg reantrces
Vohmtary incor'
Charitable Activites/Services

Total incotning relntrces

2 336,667 238,668
3 5,000 5,787

341,667 244,455

Cost of nmnmg charitable activities

Total resources expended

4 299,911 230,331
299,911 230,331

Total funds brought forward

Prior period adjustment

Restated total funds brought ~ 95,036
16

80,913

Total htnds carried forward 136,808 95,036

Tbe notes on pages 10 to 16 form an integral part of tbsse 5nancial statenints.



Muslim Women's Network UK

(A company limited by guarantee)

Income and ettltenditure account

For the period ended 31March 2021

Notes

Year
ended

3SMQ1

(ns¹sA4)
Year

ended
31NBQO

Income

Operating expenditure

Operathtg surplns

Retained surplus for the financial period

341,667 244,4S5

41,756

41,756

14,124

14,124

(299,911) (230331)

Tbe notes on pages 10 to 16form an integral part ol these 5nandal statemslttL

Peon 7



Muslim Women's Network UK
(A ctnnpany limited by guarantee)

Balance sheet
as at 31MarCk 2AQ1

Notes

3$NC1

Flxetl assets
Tangible assets

Current assets
Debtors
Cash at bank and in hand

Creditors: amounts falHng

due wltMn one year

Net assets

12 4~2
396,118

14

13 (270,738)

6,886

136,808

136,808

136,808

1~
245,840

(153,188)

9S,036

9S,036

95,036

Total reserves include E52,940.26 of restricted funds.

'He Balance Sheet continues on thc following page.

'1' notes on pages 10 to 16 form an hstegral part of these fhancial statestnutL



Muslin Women's Network UK
(A company ihnited by guarantee)

Bahnce sheet (continued)

Trustees statements required by the Companies Act 2006
for the period ended 31March?AQ1

In appmving these financial statements as trustee» of the company we hereby confiim:

(a) that for the period stated above tbc company was entitled to tbc exemption conferred by section 477 of the
Companies Act 2006;

(b) that no notice has been deposited at the registered office of tbe comieny pursuant to section 476 of the Companies
Act 2006 requesting that an audit be conducted for the period ended 31 March 2021.

(c) that we acknowledge our responsibiTities for.

(1) ensuring that the company keeps proper accounting records which comply with section 3g6 of the Companies Act
2006, and

(2) praising finaticial statemeiits which give a true and fiur view of tbe state of a6airs of the company as at the end of
the financial period and of its pmfit or loss for tbe period then ended in accordance with the iequhemcnts of sections 394
and 39S, and which otherwisc comply with tbc provisions of tbc Companies Act relating to hncial statements, so far as
applicable to the company.

These financial stateaents are prepared in accordance with thc special pmvisions of Part 1S of the Companies Act 2006
relating to small companies and in accordance with the Financial Relating Standard for Smaller Entitics (effective April

2008).

%le financial statcnwsits were appmvcd by thc board on 20 November 2021 and signed on its behalf by

Shaista Gohir OBE (Co-Chair)
Director

22 November?AQ1

1'notes on pages 10 to 16 form an integral part of these 5nancial statements.

psor 0



Muslim Women's Network UK
(A company lhnited by guarantee)

Notes to financial statements
for the period ended 31 March 2AQ1

Accossnting poMes
'Ibc prhtcipal accounting policies are summarised below. The accounting policies have been applied consistetttiy
througliout the period and tbe precahng pcrituL

Bash of accounting
'ihe financial statements are pretuued under the historical cost convention and in accordance with the Financial
Reporting Standard for Smaller Entities (effectiv April 2008), tbe Statement of Rccotmmahsd Practice
'Accounting and Reiiorting by Charitie' issued in March 2005 (SORP 2005) and the Companies Act 2006.

Incoming resources
All incotning resources are included in tbe statement of financial activities when tbe charity is entitled to thc
income and tbe amount can be quantified with reasonable acctiracy. The following specific policies are applied to
partictilar categories of inconm:

Vohmtary income is received by way of gnmts, donations and gifts and is included in full in thc statement of
financial activities when receivable. Grants where entitlement is not conditional on the dehvery of a spccific
performance by the organisation, are recognised when the organisation beconMe unconditionally entitled to the
grant.

Gifts donated for resale me included as incoming resources within activities for gcneiining funds when they are
sold.

Grants, including grants for the purciuNe of fixed assets, are recognised in full in tbe statenent of financial
activities in the year in which they are receinhle.

Resources expended
Expcnditme is recognised on an accrual basis as a liality is incurretL Expenditme includes any VAT which
cannot be fully recovered, and is reported as part of tbe expcnditme to which it relates.

Expenditure comprises those costs mcmred by the organisation in the delivery of its activities and services for its
bcncficiarics. It includes both costs that can be allocated directly to such activities and those costs of an indirect
nature necessary to support them.

Research and devdopnsent
Research expenditme is written off to thc profit and kes account in the year in which it is inctnred.

TangiMe 5xed assets and depredation
Tangible fixed assets are stated at cost less accumulated depreciation. Dctaeciation is provided at rates calculated
to write off the cost less residual value of each asset over its expected useful life, as folows:

Plxtures, fittings and cquipaent-
Computer

20% reducing balance
33% reducing balance

Defined contrihuthsn pension schesnes
'Ibc pension costs charged in tbc financial statcniet its represent thc contribution payable by the charity during the
perio



Muslim Women's Nehrorix. UK

(A company limited by guarantee)

Notes to Inandal statements

for the period ended 31 March 2021

Year
ended

31/NQ1

Year
ended

31/NQO

Donations

Grants receivable - JRCT (Core funding dt Covid)

Grants receivable - Big Lottery (Helpline)

Grants receivable - Barrow Cadbury Trust(CJP)
Grants reccivablc - Fawcett Society (Equal Power)

Grant receivable - WM Police(Counselling/Resource)

Grants rcccivable - Wandsworth CCG (Mental Health)

Gxants receivable - Rank FNmdation(Time to Shine)

Grants receivable - Garden Comt(Crhninal Justice)

Grants xeccivable - Esmec Fahbairn(Outreach)

Grants receivable - Comic Relief (Helpline, Covid)

Grants receivable - Awards for All (Website)

Gxants rcccivable - Hemy Smith (Case Work)
Gxants receivable - Home Of5ce (Domestic Abuse)

25,868
63,716
82,136
4,136

19,484
4,900

25,868
63,716
82,136
4,136

19,484
4,900

14,094 14,094

10,S2S
70,000
10,000,
14,044
17,764

10/25
70,000
10,000
14,044
17,764

336,667 336,667

13,984
40432
70,815
23,389
4,621

8,465
5,432
2,000

19,430
40,000
10,000

238,668

a The donations also include f1000 Som thc Evcson Trust, f5000 from The Calypso B~Trust, f,1000
hn Tl» Grimmitt Trust and f10512.14 The Muslim Won»n's Association
~ JRCT stands for Joseph Rowntree Caritable Trust
~ f7000 are restricted for hardship funds
~ A prior year adjustment of f16 included to correct the Big Lottery (Helplme) h/f balance.

3. Activithut for generating funds
Year

ended
31/NQ1

Total

Year
ended

31/NQO
Total

5,000

5,000

5,787

5,787



Muslim Women's Nehrork UK

(A company limited by gmtrantee)

Notes to 5nandal statements

for the period ended 31Mardi 2021

Year
ended

31N3t21
Total

Year
ended

31NBQO

Total

299,911

299,911

230+31

230@31

S. Governance costs
Year

ended
31N301

Tatai

Year
ended

3SNCO
Total

6. Nat incoining rcsonrcee for the period
Year

ended
31NM, 1

3,09S

Year
ended

31NBOO

342



Muslin Women's Network UK

(A company lhnited by guarantee)

Notes to financial sttttenaents

for the period ended 31March 2AQ1

7. Employees

Year
ended

31N3Q1

Year
ended

3lA600

Wages and salaries

Social security costs
pension costs
Other staff costs

f
166,856

6,667
2,143

12335

188,001

g
131,723

3,644
1,651

14,140

151,158

Although social secmity costs of f6,667 are indicated, the costs actuaUy totalled: f10,667. However, as tbe

National Insurance Contributions Employment Allowance rebate of f4,000 was owed to MWNUK.

Other staff costs of f12,100 wss paid to SNG Consultancy (UK) Limited to provide additional staff cover due to
laclt of staff~during the Covid pandemic.

Number of employees

The average monthly nmnbets of employees dming tbe period, calculated on the basis of full time equivalents,

was as follows:

Year
euded

31N301
Number

Year
ended

31N3QO
Nmnber

The company operates a defhed contribution pension scheme. The pension charge represents contributions due

Born the company and was as follows:

Year
ended

3$NQ1
g

2,143

Year
euded

3SMQO
g

1,651

9. Taxation

The charity's activities fall within tbe exemptions affonM by tbe provisions of the Income and Corporation

Taxes Act 1988.Accorthngly, there is no taxation charge in these accounts.



Muslim Women's Network UK

(A company Ihnited by guarantee)

Notes to 5nandal statements

for the period ended 31 March 2021

10. Prior period a/ustment

prior year adjustmcnt of f16 relates to Big Lottery (Helplinc). This is included to rectify the bff balance.

11. Tangible 5red assets
Hxtnres

fittings and

eqaipment Comlnrter Total
g g

Cost
At 1 April 2020
Opening balance adjustment

Additions 1,292

5,135 $425

7,804 9,096

At 31 March 2021 1,682 12,939 14,621

157 4,483 4,640
305 2,790 - 3,095

At 31 March 2021

Net book values
At 31 March 2021

At 31 March 2020

1~ 5,666 6,886

233 652 8&4

462 7374 7,736

3$MO1
g

Trade debtors 4~2
4~2

I/00



Muslim Women's Network UK

(A comlnmy lhnited by guarantee)

Notes to 5nanclal sttttetnents

for the period ended 31 March 2021

13. Creditors: atnounts faRng due
within one year 31NBQ1 31N3QO

g

Pension creditors

Trade creditors

Other taxes and social security

Accrual s and deferred inconM:

730
20,479

2,982
246~7

270,738

551
7,992
3223

141,422

153,188

s Accruals include K1,950 of accountancy fee.
s Deferred inconM: mlates to grant inconM: carried over. Esmee Fairbairn (N9,40L71), Big Lottery (K101486M), Comic
Relief (f20,000), Joseph Rowntree Charitable Trust (K5,835.39), Ratk Foundation (f11,784), Henry Smith Charity

(f13,755.65) and Tudor Trust (f2,000).

14. Analysis of net assets between funds

Fund balances at 31 March 2021 as represented by:
Tangible fixed assets

Current assets

Current liabiTities

Unrestricted
fbnds

g

6,886
400,660

(270,738)

136,808

6,886
400,660

(270,738)

136,808

15. Funds Analysis At

01April Incoming Outgohsg
2020 resources resources

g g g

At

31March
PY A@. 2021

95,036 341,667 (299,911) 16 136,808

16. Capital connnitments

Details of capital commitments at the

accounting date are as follows:

Rent payable

3$NC1
2021

g

9,696 10,871



Mnslhn Women's Network UK

(A company limited by guarantee)

Notes to 5nancial statements

for the period ended 31 March 2021

17. Trttstee Expenses

During the year, thc trustees claim E96 in cxlaascs (c.g. travel and subsistence) as tbe board metings were beld

online duc to tbe Covid pandemic.

Tbc board asked onc of thc~(Shaista Gobir), to pmvidc additional staff cover during tbe Covid pandemic

Sbe was therefore paid f12,100 via SNG Consultancy (UK) Ltd.

19. Company Ihnited by guarantee

Muslim Women's Network UK is a company limited by guarantee and accorthngly does not have a share capitaL

Every member of the company undertakes to contribute such amount as may be required not exceeding fI to tbe

assets of the organisation in tbc cvcnt of its being wound up while bc or sbe is a member, or within onc year after
be or sbc ccascs to be a member.

11m expenditure on IT was higher than normal due to additional resources provided by funders (duc to the Covid

pandemic) to strengthen and upgrade IT systam and towards thc development of a domestic abuse app.



Muslim Women's Network UK
(A company limited by guarantee)

The following pages do not form part of the statutory aammts.



Mnslhn Women's Network UK
(A company limited by guarantee)

Detailed statement of 5nandal activities

For the period ended 31 March?AQ1

Year
ended

31N3/21
g

Year
ended

3SOMO
f

Incomhtg resources
Incoadng resources from generathtg ftmds:

VotunruIy income

Donations

Grants receivable - JRCT (Core funding ik Covid)
Grants receivable - Big Lottery (Helplinc)
Grants receivable - Barrow Cadbury Trust(CJP)
Grants receivable - Fawcett Society (Byml Power)

Grants ~le - Wandsworth CCG (Mental Health)
Grants receivable - Rank Foundation(Tmm to Shine)
Grants receivable - Garden Court(Criminal Justice)
Grants receivable - Esmcc Fairbairn(Outreach)

Grants receivable - Comic Relief (Helpline, Covid)
Gnmts receivable - Awards for All (Website)
Grants receivable - Henry Smith (Case Work)
Grants receivable - Home Of5cc (Doaestic Abuse)

hcrivitier for gencruting fiuuts
Other activities for gcncrating funds inconM:

Total incoming resoarees Crom generating Cimds

2S,868
63,716
82,136
4,136

19,484
4,900

14,094

10/25
70,000
10,000
14,044
17,764

336,667

5,000

5,000

341,667

13,984
40/32
70,815
23,389
4,621

8,465
5,432
2,000

19,430
40,000
10,000

238,668

5,787

5,787

244,455

Total incoming resources 341,667 244,4S5



Muslhn Women's Network UK
(A comlnmy limited by guarantee)

Detailed statement of 5nandal activiths

For the period ended 31Mttreh 2021

Resources esltentlod
Costs of rtmnbtg charitable activltest

Gmnar

Events dt: workshops

Wages dt salaries

Employer's NIC
Pension costs
Otber staff costs
Victim Support
Rent 4 Services
insurance

PPS/Resource Production
Staff Training

Accountancy/Rnance

Legal/Professional

Telephone

Websites dt IT
Counselling Service
Depreciation of Cotnputer/PPE

Travelling and Accomodatiou
Subsistence

716
3,465

166,&56

6,667
2,143

1~35
5~
9,696
1~7
2,429
3,468
3,468
7313
5,452

50,870
14,030
3,095

603
293

299,910

7,674
430

131,723
3,644
1,651

14,140
6,952

10,871
1,325
6,396
7,438
3,671
6,792
4,084
8,303
6,615

342
74&5

695

Year
ended

31/OB/20

g

230,331

Other sagcosar

Total cost of running dtaritable activities 299,911 230331

Paoe 10



Muslim Women's Network UK
(A company limited by guarantee)

DetaQed statement of 5nandal activities

For the period ended 31 March?Am

Year
ended

31N3Q1

Year
ended

31h6QO

Net incomingl(outgoing) reseals for the period 41,736 14,124


