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REPORT OF THE TRUSTEES AND
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

FOR
ST ANDREW'S CHURCH
St Andrew’s Goldsworth Park growing:
deeper in faith through prayer, study and worship;

out towards our community,
and broader in age and in background.
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1. Introduction
The Parish was formed in 1981 from parts of the parishes of St John’s and
Horsell. St Andrew’s Church, in the centre of Goldsworth Park was opened in
1988. Scott Smith was installed as Vicar in June 2022.
Paid staff in 2022 included: Patrick Coad, full-time Community & Youth Worker;
Karin Rayner, part-time Children & Family’s Worker; Alison Good, part-time
Parish Administrator; Val Purulak, Cleaner and Ricardo Forde, Caretaker (A2).
Retired ministers Revd Chris Harrison, Revd Canon Dr Malcolm Herbert provide
invaluable help.
Revd Janice Vickers as a self-supporting minister, and Julie May as Licensed Lay
Minister complete the Leadership team, alongside volunteer Pastoral Co-
ordinator Liz Twigg and Small Group and Alpha leader, Yas Cairncross, also a
volunteer leader.
Amanda Smith is the Manager of Andy’s Community Café. She works with a small
but dedicated team of volunteers from the Church and community.

Scott Smith - Vicar

2. Vicar’s Report

On Monday morning, January 10th | drove from my home in Beckenham to a
place | had never heard of called Goldsworth Park. A friend had tipped me off in
October 2021 that a job advert would likely be placed in The Church Times in
the New Year, and so following its publication | headed out into the traffic.

| spent the morning walking around the lake and up to the canal as well as
exploring various roads and paths. As | walked | prayed, asking God simply if this

was where he was calling me, calling us as a family.
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| had an instant sense that this could be a good ‘fit’ and so applied, was invited
for interview and on the evening of February 22nd was offered the position of
Vicar of St Andrew’s Church, Goldsworth Park.

As | wrote in my application | am excited by all that | see in the life of St
Andrew’s and its willingness and desire to go deeper with God alongside a desire
to reach out to bless its community.

| am still excited, and particularly so, as what | read in the Parish profile has
been my reality since arriving.

Thank you all for the way you have welcomed us - we are loving being part of
the church family here at St Andrew’s.

As I’ve arrived and settled in, there’s been a lot to take-in, but I’'m thankful to
the Wardens, Mandy and Shani, the staff team and indeed the whole church
family for making it, at least from my perspective, a smooth transition.

There’s so much to celebrate in the life of St Andrew’s, and much of my first
months here has been seeking to understand all that goes on, to find the
‘heartbeat’ of St Andrew’s as well as seeking where God is at work and where
He is calling us to join in.

I’ve also looked to connect with the wider community, attending GPCA meetings
amongst other things.

There have been unforeseen challenges and difficult decisions to be made, one
which meant that the PCC took the decision to reduce the opening times of
Andy’s Community Cafe, and yet despite that, we welcomed lots of people on a
Monday and Tuesday as part of the Warm Hub initiative.

There is a more challenging financial picture that I’d anticipated - albeit one
where the generosity of the church family enabled the lift to be refitted so that
we all can once again gather upstairs as one body.

The focus through the early months of this year have been about working with
the PCC to review all that goes on in the life of St Andrew’s as well as begin to

prioritise our next steps for the upcoming season in the church’s life.
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This has occurred in partnership with the Diocese and their gifted ‘Mission
Enabling’ team.

Fundamentally, what underpins all of this work is the understanding that St
Andrew’s exists to serve its community, inviting them to know and worship the
Creator God who loves them, and has revealed Himself most clearly in the
Person of Jesus.

It’s out of this place of seeking to worship and follow Jesus, both individually
and together, dependent on the Holy Spirit that we become the people and
community that God calls us to be.

A people that pulsate with Jesus’ life and Spirit.

My sense has been that our priorities for the coming season will focus around:
Prayer

Formation & Discipleship

Mission & Community

Children & Families

I’ve thoroughly enjoyed my first ten-months in post, and as we begin to put new
frameworks and plans in place for the future, I’'m excited for what lays ahead of
us.

| continue to value your prayers, encouragement and support as we look for
God’s leading us on.

Scott Smith - Vicar




3. Church Attendance

The average Sunday attendance on a usual Sunday (during October 2022) was 96
adults and 14 children. There were 206 attendances during Holy week. There
were 299 attendances over the Christmas period for the Christingle and Crib
Service, Christmas Eve and Christmas Day services.

In 2022, there were two Baptisms. There were no marriages and two funerals
held at St Andrew’s.

At the end of December 2022, the Electoral Roll stood at 175.

Alison Good - Parish Administrator

4. PCC Report

Parochial Church Council as at 315t December 2022

Ex Officio Members

Incumbent and Chair of Rev Scott Smith
Trustees:

Licensed Minister: Rev Janice Vickers
Licensed Lay Minister: Julie May
Churchwardens: Mandy Hucker

Shani Orchard (Also Deanery Synod
Rep)

Deanery Synod Representatives: Barbara Humphries
Shani Orchard
Lynne West
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Elected Members
Secretary:

Treasurer:

Other elected members:

Address

Website

Robert Rattee

Ali Sanderson
Becky Butler

Neil Cheetham
Ricardo Estee Wale
Andy Humphries
Mike Kerslake
Gregg Mimms

John Rayner (Vice-Chair)
John Smith

Duncan Twigg

Sue Waters
St Andrew’s Church
The Goldsworth Park Centre

Denton Way, Woking, Surrey GU21 3LG

www.standrewsgwp.org

The role of the Parochial Church Council (PCC) is to share leadership

responsibility for the parish with the vicar. It also acts as the Board of Trustees

for the church as a registered charity. The PCC met eleven times during the

year for regular meetings including one immediately after the APCM to elect

officers. The PCC was very pleased to welcome Rev Scott Smith as our new

incumbent as from June and he chaired his first PCC meeting in July. Prior PCC

meetings in the year were chaired by John Rayner as Vice Chair. Staff team

members Patrick Coad and Karin Rayner were also regularly in attendance at

PCC meetings.
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The Finance Standing Committee dealt with all finance and urgent matters
between PCC meetings, reporting regularly to the PCC. The PCC continued with
a Mission: Far & Near Team to look after the church’s involvement in world
mission and an Eco Church Team to advise on sustainability and care for God’s
creation. The PCC also has a Fire Safety Team under the leadership of our Fire
Safety Co-ordinator (Gregg Mimms).
The major agenda item for the PCC at its meetings through the first part of the
year was managing church life during vacancy and without an operational lift
whilst making preparations for Scott’s arrival although, in truth, most of the
work on these was ably looked after by our Churchwardens. The use of our
reserves for urgent maintenance work and a decline in church giving has caused
a focus towards the end of the year on the church’s financial position which will
be a key concern in 2023.
During 2022, the PCC received regular reports from leaders of various ministries
within the church. Amongst other matters dealt with by the PCC were; the
management of COVID provisions, the future of 25 Watercress Way (which, with
two investors wanting to withdraw and no immediate use of the property by the
church will lead to its disposal in 2023) and completion of the land transfer of
part of the garden from the Scouts to the church.
The PCC also received regular updates on our finances, buildings, Eco Church,
Deanery Synod and safeguarding, and undertook regular review of policies and
terms of reference as per the agreed schedule.
The PCC is looking forward in 2023 to working with Scott to develop the ministry
vision for St Andrew’s in the years ahead - Where is God leading us as His
ambassadors for the Gospel in Goldsworth Park?
The PCC is, as always, thankful to its to all its officers and staff for the work
they do in running and supporting the church.

Robert Rattee - PCC Secretary
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5. Church Building Report
We have now completed most of the work recommended by the Quinquennial

Inspection Report 2020.

This year we have had rainwater drains dug out to expose the air bricks along
the patio side of the A2 building to stop rainwater ingress causing damage to the

A2 joists in future.

We are awaiting a quote for replacing the rotten floor in the youth room and
expect to proceed with the work this year if funds permit. When the floor has

been done we expect to redecorate the youth room.

We have put on hold having sound clouds in the A2 hall due to the potential
cost. The on-site survey and installation costs are likely to be upwards of
£3,500.

Last but certainly not least are the lift and the accessible doors projects. Thanks
to the generosity of the congregation, the lift refurbishment has taken place
and it is in full working order. We are now on track to have the main door, the
double doors into Andy’s and the door from the lobby into the corridor running
alongside Andy’s made more accessible by summer 2023. Huge thanks to Neil
Cheetham and team for obtaining a grant to fund the accessible doors work.
Mandy Hucker & Shani Orchard - Church Wardens

6. Youth Report

sunday

Since September 2021, Fusion has met in the evenings and moved from the A2
into Andy’s, providing a more comfortable environment to meet while the youth

room is unavailable.
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We began the year using resources provided by YFC, but have since the summer
switched resources to those produced by Urban Saints and have mostly followed
similar themes to those of the morning worship.

We have welcomed 3 coming of age from the Skids group, with 2 others invited.
Attendance can be up to 8 with an average of 5 each week.

Fiona and Duncan assist leading. The youth enjoy the different leadership styles.

Friday Fusion

We continue to meet fortnightly in the A2. There are 6 regular attendees, one
of which has joined since September.

Once a term we have invited youth from across both groups to a fun and social
activity outside of the church. In the spring about a dozen went donutting at
Christ College.

In July, 15 went bowling in the Big Apple, and in December 5 went bowling at
the new Woking Superbowl. These have been good opportunities to reconnect
with some that we have seen at church less frequently, and for those that do
attend to invite their friends.

Rahel Lamperth assists in leading these sessions.

Schools
| continue to attend Woking High each week, engaging more with year 7 and
year 8 pupils than we previously were (most attending lunch times 21/22 were
year 10). We have engaged in conversation outside at lunchtimes, as well as
more focussed conversation and activity in small groups at lunch time.
| also continue to lead sessions when needed and ensure a continuity in adult
support each week.
| have assisted Engage on occasion at Hoe Valley School at the CU.
Since the summer | have not been involved at Woking College, due to changes in
availability of churches working with Engage.

Patrick Coad - Youth Worker
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7. Children’s Work Report
During 2022 many of the children and family activities
could start again after the upheaval of the Covid years,

despite some continued disruption.

The Sunday Kids group (SKids) was face to face again and lots of fun. Topic
covered included Nehemiah, Timothy, James and the parables of Jesus. We
decided to keep with just one SKids group for ages 3-10 meeting in the A2 as
numbers of children and volunteers were still small. From September, Janice
and her team started the Minnows group for 0-4 years olds in the chapel, which
gave more flexibility for the younger children on a Sunday morning. Older
children (ages 11+) usually opted for the Sunday evening Fusion session with
Patrick, but they were still welcome to join SKids on a Sunday morning. Each
SKids family was given a special book to commemorate the Queen’s Jubilee and

all the children received a booklet at Christmas.

Contact with local schools continued, and
we managed to go back in person for some
more Open the Book assemblies in both
Beaufort and Sythwood Primary schools
(see picture of the whale in Jonah the
Moaner).

School visits to St Andrew’s Church included Reception classes in February, Year
5 classes to do the Easter Investigation, a Year 6 leavers’ service in July, Year 3
classes for the Christmas Unwrapped event and school carol services. The
Sythwood Carol services had to be relocated to the school hall due to poor

weather and heating concerns, but Scott and Karin were still able to attend.

Community events for families included games afternoons and a successful

Light party in October. A pancake party was planned for February 2023.
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The Christmas season is always busy with several events in and around the
church. The 2022 Crib & Christingle Service was so popular we nearly ran out
of seats! The main attraction was probably Scott dressed as an orange

Christingle, so it is going to be a tough act to follow this year...

As expected 2022 continued to be a challenging time for children’s work. Yet
with the care and commitment of a small, dedicated group of volunteers we
have been able to take the good news into schools and share the love of Jesus
with many families in our community in a variety of ways. Please pray for the
amazing people who help lead groups, do assemblies, volunteer at family
events, or contribute in a number of different ways which are often unseen but
essential. As we look ahead to what we want we believe God is calling us to do
with our children and families ministry, we ask for prayers for clear guidance
and enough helpers to do God’s will on Goldsworth Park.

Karin Rayner - Children’s Worker

8. Small Groups
We currently have 8 small groups with a total of approximately 60 people in
them. Of these 8 small groups 3 meet during the day and the rest meet on

weekday evenings, 2 groups meet weekly and the rest meet fortnightly.

A couple of our groups have regular social events built into their schedules
whilst the others prefer to catch up socially over tea and coffee at the start of
or end of each group meeting. Most of our groups meet in the homes though 3
groups meet in the church building one of meets in the A2 for reasons of
accessibility and this group also keeps an option to meet on zoom for the same

reasons especially during inclement weather.

Various types of study guides seem to be the preferred material most of our

groups enjoy though one or two do do other things as well.
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Our small group leaders are amazing and work tirelessly in preparing for the
study, opening their homes as well as doing all the admin that’s needed, but
above all they are the ones often “see” between the lines and hear what’s not
said, they quietly make the phone calls filled with love and care and on going
prayer.

We are incredibly grateful to them and to each other in our groups but most of
all we thank God for another year of loving and growing in our faith together in
our small groups.

Yas Cairncross - Small Groups

9. Pastoral Report

The pastoral team has continued to encourage every member ministry.

Training for members of St Andrew’s has been arranged for 22 people. The
training was called ‘Dancing in the dark, walk towards the light supporting
people with depression’. This was arranged as we have been very much aware as
to how the number of people struggling with their mental health has increased
over the past year.

We have been able to sign post people to professional help for issues ranging

from finance to unemployment and health issues.

Janet, Sue and Geoff all pastoral assistants hold a Coffee and Chat table in
Andy’s more details to follow in the coffee and chat report.

The pastoral assistants continue to do home communion when needed.

We have a talented senior’s team, and we continue to run twice a term events
with a lunch or tea for 50 to 60 seniors, we have a good mix of church and
community people that attend. We always have Christian input into these

events.
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Sarah Rattee and team continue going into Brockhill for tea, cake and prayer

once a month.

We, as a pastoral team, have been very grateful to Shani Orchard who has
arranged with Foodwise to let St Andrew’s use their meals for people in need.
We have been able to bless new mums and bereaved people and anyone

struggling with life by being able to give them a meal.

The pastoral team continues to thank God that we as a fellowship are all
prepared to care for one another. | feel very privileged to lead the pastoral
team with such pastorally gifted people as Geoff Beale, Sue Broad and Janet
Wood.

Liz Twigg - Pastoral Co-ordinator

10. Prayer Ministry Report

During the covid pandemic we’ve only been able to offer prayer ministry over
the phone or via email, so it’s been a privilege to be able to pray with folk in
person again in church. We have a team of 10 people who are trained in
listening and prayer ministry who are available after the morning service to pray
with you and/or for you and those for whom you have a concern. If you would
prefer not to request prayer via the prayer chain, you can ask members of the
team to pray for you during the week by contacting Chris on

chris@standrewsgwp.org.

Chris Harrison

11. Mission: Far and Near Report

We continued support of ten mission partners - there were no changes during
the year. The Mission: Far & Near (M:F&N) Team continued its focus on aiming
to communicate the news and prayer needs of our partners through various

channels.
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During 2022, we had in-person visits from Tony Hewat, on behalf of The Besom,
Shelly Blunden, on behalf of Engage, and we spoke to our own Jo Barnet about
her role as a Street Angel here in Woking. In addition, we had two video
appearances; Rachel Smith, who was planning to visit St Andrew’s for a week-
end in the summer but could not due to the illness and then death of her
mother, was interviewed over Zoom and we had a Christmas video message from
the Norbury family with MAF in Papua New Guinea.
In addition to these, the Team provided the church family weekly prayer
updates from our partners and, in 2023, are moving to a service pattern where
every month (except August and December) there will be one Sunday with a
M:F&N “slot” providing updates on one of our partners.
Support of our mission partners takes various forms including prayer, practical,
friendship and finance. In 2022 a total of £30,750 (16% of our 2021 donation
income) was given to our ten partners and including a £1000 gift to Tearfund for
Disaster Relief relating to the floods in Pakistan. A further £800 for mission was
raised through specific gifts and collections.
At the end of the year, Rob Rattee stood down as Chair of the M:F&N Team, a
role he has held for some seven years. Peter Vaughan-Hirsch also stood down
from the Team. Scott is now chairing the Team and Jane Smith has joined to
provide administrative support. In the coming year a more constrained financial
position and the wider review of our missional purposes at St Andrew’s will,
undoubtedly, lead to changes in who we support and the level of financial
support we can provide. Please pray for the Team as they work this through.
Scott Smith - Chair, Mission: Far & Near

12. Worship & Teaching Report

The beginning of 2022 (which you might remember was shaped by the increase
in the Omicron variant of Covid) saw St Andrew’s run a sermon series entitled,

‘Praying when...” covering topics such as Praying when God seems absent, when

making big decisions, when | don’t want to, when anxious.
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Through late-Spring and heading towards Summer, we looked at Paul’s letter to
the church in Galatia, under the title, ‘Growing up in Christ.’

Our meeting all-together was affected at this point, by the lift being declared
‘unfit’. Our Sunday morning gatherings were from this point held in Andy’s
Community Cafe as well as upstairs (with these services being ‘streamed’ in the
chapel for those unable to make it upstairs). It was a great joy when we were
able to gather all-together once again in October.

Through the Summer our series was entitled, ‘Meals with Jesus,’” and we were in
Luke’s gospel which sees Jesus, as one commentator remarks, ‘either going to a
meal, at a meal, or coming from a meal.’ It was a series that saw the larger
themes of grace, community, hope, mission, salvation and promise emerge.
Through the Autumn we studied Jesus’ parables, especially those that related to
the kingdom of God, before journeying through the Church of England’s Advent
Lectionary readings in the build-up to Christmas.

As well, in the Autumn, there was a change to our pattern of services, as we
moved to a fortnightly communion service, with the intention of creating space
to encounter God through an extended time of sung worship in the alternating
weeks. An 8:30am service of Holy Communion was also introduced on the first
Sunday of each month.

My sense as 2023 started was to root ourselves in the Book of Acts, the book in
the Bible that sees God pour out His Holy Spirit on the Disciples as they wait in a
locked upper room. From this moment, the Church is birthed and God’s mission
finds new life and fresh momentum in the life of the first Disciples and the early
church.

Our verse for the year (from Acts 3:6) reads, ‘Silver or gold | do not have, but
what | do have | give you...’

It prompted the question, ‘What does it look like for us as a church if we are so
taken up with Jesus, so in love with Jesus, so captivated by Jesus, so
empowered by his Spirit, that our response is to give out of (only) what we have

in Him?’
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At the very heart of our life here at St Andrew’s has to be the Person of Jesus -
the Risen and Ascended Jesus who sits at God’s right-hand, and to whom (one
day) every knee shall bow.

Our teaching and worship at St Andrew’s seeks to always draw us back to the
Person of Jesus, because it’s in Him that we find ourselves - we find ourselves
known, loved and forgiven.

As | think I’ve said,

‘Worship isn’t an event to attend and watch. It’s a lifestyle to be lived.’

Our Sunday services aim to be spiritually fulfilling, and include a variety of
liturgy, scripture and music (hymns and songs) with the aim of encountering
God. I’'m grateful to our gifted group of musicians, tech-teams, service leaders,
preachers and others for the way they help facilitate this.

As we gather together Sunday-by-Sunday, and perhaps even more importantly
day-by-day in our individual lives, we look to bring ourselves before our loving
Heavenly Father, to realign ourselves with Him and the values of His kingdom -
to be shaped, not by the world, by by the Person of Jesus and the Presence of
His Spirit, and to be led into the ‘world’ to tell of the good news of His

kingdom.

Scott Smith - Vicar

13. Community

Bump and Beyond

The Bump and Beyond group has
continued on a Friday morning. The

number of families attending varies

between 12 and 23 a week. AdR b Y 4
As the older ones start to walk and become independent, parens ke tnlﬁei )
decision themselves to move onto the Toddler Group and they are replaced by
new families, who usually attend through word of mouth or reading the church

website.
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Sometimes families stay a little longer particularly if parenthood has been more
of a challenge for them and they need the support our smaller, less hectic group

offers.

We continue to meet in Andy's unless the area is needed for church activities,
when we meet in the A2. Andy's provides a cosier, quieter atmosphere which
suits the families better.

Sue Slater continues to facilitate the group with help from Sue Hawes and Chris

Harrison who recently joined the team.

Some weeks we offer a simple activity such as finger painting or messy play
which many families get involved with. We end each session with a short singing

time which is enjoyed by all.

One Friday a month Michelle Kerslake comes along to offer hand massages to the
parents, so providing some pampering while their babies are taken care of by a

willing volunteer!

We have received some lovely feedback from the families, some saying Friday is
their favourite day of the week. Some mums returning to work have asked not

to work on Fridays so they can continue to come to the group.

We invite all families to attend
appropriate church activities e.g. Messy
Church, and Games Afternoons. A couple

of families have started attending family

services on a Sunday.
We look forward to another successful year of supporting families in their first
year of parenthood.

Sue Slater
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Toddlers
Both groups continue to be well attended by regular, intermittent, and

new visitors, it’s been wonderful to see the regular and new mums

welcome experience for all.

Popularity of the groups is consistent, but due to our ‘Drop-in’ status, and a
desire not to overfill our premises for safety reasons (in the winter months
only), we have needed to be quite strict on numbers. This limitation is made
known to all enquirers and first-time visitors, so if families can’t get in one day,
they know that our ‘Drop in’ status means they can return another. In good

weather there is much less of an issue as we use our garden space.

A fruit snack continues to be on offer for the little ones at a
designated time, after which the parents/carers are offered their
own refreshments. At the moment we prepare these snacks
beforehand, but we are thinking of returning to our former practise
of laying the fruit up on a table to allow parents/carers to help
themselves to what their little ones would like, as there tends to be

less waste doing it this way. The nursery sing song and prayer time

at the end of each session is a joy to behold, and loved by all!

Families continue to be invited to church services and events. The take up is
limited Sunday morning wise, but much more positive with our indoor and
outdoor fun events. Through these, and the links into the community and
toddler group, we are finding that relationships are being built and
conversations about Sunday morning church, prayer, and our being a Christian

run group are becoming more natural.
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Bridging the gap between Toddlers and church is never an easy one, but ﬁ
it’s an area of ministry that time energy and finances are being placed.
Regular family events and Messy Church are ministries we will be jf
developing for this next year or so, which we pray will be a bridge into

making known the love of Jesus to all who come.

As always, we have a great team of loyal volunteers watching over the Groups.
Volunteers who love what they do and are wonderful at not just making it
happen, but chatting too, and coming alongside families to listen, chat, and

pray.
Janice Vickers

Mum'’s Bible Study

The Mums’ Bible Study group met fortnightly during term time in the Chapel.
This a small, welcoming group open to any mums, not just members of St
Andrew’s Church. We had a few new mums join us this year, with young children
too, which has been very encouraging.

Karin Rayner

Sing Gold

Sing Gold continues to flourish in our new format, and we have already
welcomed some new members to the group.

After a considerable number of years our beloved Choir Master Malcolm Herbert
decided to take a well-earned break and retired from Sing Gold in August 2022.
However after a few months of scratching our heads and wondering in which
way we could re-form, we finally decided to invite all former members to come
together for a brainstorming session to see if we could find a way forward for

the group.
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In October 2022 we started meeting twice monthly for an informal singalong and
now meet weekly due to the success of the group.
We took part in both the Christmas Fayre, and also the lighting-up of the
Christmas tree outside Waitrose, where we sang carols together with the
brownies and other members of the community. We were also invited to sing at
one of our former member’s funeral.
Sing Gold now meet every Wednesday afternoon in the Chapel
for an informal and fun singalong, no auditions required, and we are open to
everyone in the community. Please come and join us.

Val Baker

Duncan’s Art Group

We meet every Thursday afternoon in the A2 room from 1pm until 3pm, whilst
being an inclusive and welcoming, group of all ages, ethnicity, ability, gender,
wellness or faith, we promote respect of all.

The concept of the group is to form a safe arena for all to enjoy art at every
level and ability in a friendly, safe, environment.

Members of the group are drawn from a broad section of society. Relationships
and lively conversation are important aspects of our meetings; during which the
promoting of good mental health is a major part of our ethos.

We plan in the late summer to possibly hold an exhibition of our collective work.

Duncan Twigg

Craft Group

Craft group numbers have grown, despite losing a few ladies this year because
of other commitments, | had 10 ladies attend the last session.

We meet between 10-11.30am on Thursdays in Andy’s and try a variety of crafts
using, felt paper and fabric. Card making is a firm favourite.

Ages range from 12 to 80 years and everyone welcome to join us. Almost all
from other churches and 2 or 3 not church goers, so opportunity for outreach.

Margaret Kaye
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Hearing Aid Clinic: Hearing Champions

Our monthly hearing aid clinic has been operating for nearly nine years,
providing a vital service to NHS hearing aid users: we are still the busiest local
church under the Diocese of Guildford’s Hear Here initiative. Recently the
number of visitors averaged 50 per session, which is back to pre-pandemic
numbers but, as we explain below, numbers are rising so we urgently need more

volunteers from the St Andrew’s congregation.

We are open on the first Wednesday of each month. Our six NHS-trained
technicians (Steve Davies, David Kaye, Nicky Kennard, Glenis Nay, Royer Slater
and Duncan Twigg) clean and re-tube hearing aids, and provide advice on their
use. They are supported by three receptionists and ushers (Sue Broad, Liz Twigg
and Janet Wood). Our reception desk and waiting area is in Andy’s, where

clients can stop for a cuppa if they wish.

We welcome many clients who would not otherwise enter the church. We not
only maintain their hearing aids, but also offer companionship and opportunities

for a chat.
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We help with the training of new technicians from other churches around the
Diocese, so they gain experience under our supervision before starting up their

own clinics.

We have restarted clinics at Brockhill every two months in conjunction with
visits by the St Andrew’s Brockhill Team who run a monthly church service for
residents.

Our monthly visitor numbers increased quickly after an 18 month COVID
shutdown, thanks to publicity through local GP surgeries, the Woking News &
Mail and BBC Radio Surrey. Other Woking churches who had operated similar

clinics have decided not to reopen, so we gained their clients.

Recently the audiology departments in the three local hospitals began handing
out directories of all the diocesan Hear Here clinics and referring patients
directly to Hear Here clinics for routine hearing aid maintenance, so the
hospitals can concentrate on hearing examinations and the most complicated
hearing aid repairs. Therefore, visitor numbers are expected to increase

significantly at all clinics in the diocese.

However, the numbers we presently see are the most we can cope with,
especially in the reception area because Andy's is already busy and the
additional people waiting there causes overcrowding. We have therefore asked
local hospitals to stop referring patients, as well as suspending our own
publicity. Being so busy means we are sometimes unable to spend as long as we
would like with clients, especially those lonely people who would clearly like to
chat.
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More volunteers are urgently needed from the St Andrew’s congregation. Please
consider joining us as a technician - you will be trained by NHS audiologists. You
are welcome to come along to a clinic to see what happens. If you are
interested, please speak to Glenis or Barry Nay, or email

hearing@standrewsgwp.org.

We are grateful to the generosity of the St Andrew’s PCC for funding sanitising
and cleaning materials, tools, printing and other things we need to operate
clinics. This support is essential as the NHS only supplies hearing aid batteries
and tubes.

Royer Slater - Hearing Aid Champion

Andy’s Cafe Report

After reopening in 2021 it was agreed that we would record certain measures in
an attempt to evaluate the impact of Andy’s. Two figures that we had been
previously unaware of were the number of customers we were serving, and the

number of customers using the pre-paid buttons.

At the end of 2021 numbers had picked up, and throughout 2022 those numbers
remained fairly consistent, with a slight increase over the year, to the point
that it became increasingly difficult to effectively serve, and keep record. From
the beginning of the year we were seeing between 100 - 150 people through the
doors, but by the end of the year this was between 150 - 200. This increase in
footfall inevitably led to an increase in sales. We also know that for some, it

was their first time entering the building.
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The second number of interest was whether Andy’s was providing opportunity
for those in need of something to eat. Much like footfall, there was an increase
over the course of the year. In January it was likely that we were providing 1 or
2 meals per week, rising to 5 or 6 by the end of the year. There was a peak in
the summer holidays with 10 meals provided in one week. Free drinks also rose

from 1 or 2 per week to 5 to 6.

One difficult measure we are unable to ascertain is the value of Pay as You Feel
to those who are able to give something, and we know that among certain

groups, and individuals, this has been of benefit to them.

The introduction of surplus stock from Morrison’s last year led to the
introduction of the Community Cupboard. Initially this was an excess of products
that needed to be used in order to avoid waste. We were also able to support
specific families and individuals by setting aside some of the items we received,
and delivering them, as well as informing some people when we had made a
collection.

While the offer of items from Morrison’s has come to an end, despite one or two
requests, the generosity of St Andrew’s Church members has ensured that the
shelves are rarely empty, and visitors are most often able to find something to

eat (as well as other bits and pieces).

At the end of 2022 we said goodbye to Mary, who has moved to South Africa to
work with her son, and also to Ayman as he looks to training and a new career.
We thank them both for their hard work, the friendships they have made, and
welcome offered to all our visitors.

Patrick Coad
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Out of Hours

Following the introduction of Out of Hours in November 2021, the team began
planning regular events of live entertainment, for free, to members of the local
community.

Initially COVID restrictions and guidance made it quite difficult, but as these
were lifted we were able to increase the capacity, and found that we were

increasingly able to fully book the events.

Many of those performing have had a faith, which has on some occasions
enabled the event not only entertain, but also witness to those that have
attended.

Andy’s has provided a very limited menu, and as well as bringing together a
number of people to enjoy the live entertainment, along with donations

received, has raised additional revenue.

In December Out of Hours moved upstairs, using the additional space to increase
our capacity, seeing the return of previous performers and introduction of some
of our hirers in a festive performance. This was not without issue, but with
increased capacity, and the addition of a TENS licence enabling the sale of
alcohol, increased Andy’s takings, and with generous donations, we were also
able to offer a financial contribution to support the work of our neighbours in

Woking and Sam Beare Hospice.

We thank John Smith, Mike Kerslake and Mike Cope for their enthusiasm and
efforts to make these events friendly, fun and welcoming to a wide ranging
audience.

Patrick Coad
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Christmas Market
In 2021 the GPCA introduced a Christmas Market at which we were able to open
Andy’s and provide light bites and refreshments. Live music was provided by
Sing Gold, Serious Skiffle and a nativity performance from the Open the Book
team.
In 2022 we were encouraged to coordinate the planning of the event. Pitch fees
and Andy'’s sales led to a financially successful event, with money raised shared
with our other neighbours in Goldsworth Park at Your Sanctuary.
For some, this was the first time coming into St Andrew’s, and conversations
with some of our members has seen them return to Andy’s.
Sing Gold once more performed to stallholders and visitors, but due to
availability we were unable to perform a nativity.
The market has been enjoyed by visitors and stallholders with a warm, friendly
and welcoming atmosphere, with visitors from Goldsworth Park and further
afield. For some it has been the first time they have visited the church.

Patrick Coad

Eco

This year we have spent most of our time in two areas. The first has been
consulting with a team from RHS Wisley, and the various users of the A2 garden
to see if we could redevelop it into a more eco-friendly space which would be
available for the wider community to use. After much deliberation it was
decided that the area was unsuitable for public access for enough time during
the week to make it worthwhile. We are now considering if we can make the
garden area outside the chapel into a suitable space that will be beneficial to
the wildlife as well as being more accessible to our community.

The second area we have been working on is to complete the changes we
needed to make so we could apply for the Bronze Eco church award. This was

done and the award was given to us before Christmas!
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We have been upgrading the recycling facilities in church over the last few
weeks so please do make sure you recycle as much as you can into the
appropriate bins around the church. We would also appreciate all your help to
reduce the use of paper cups on Sundays as much as we possibly can, thank you
to all of you who bring your own reusable cups, keep up the good work!

This coming year we will be having an energy audit to help the PCC decide what
to replace the current church boiler with by the time next winter arrives.
Please do consider joining the team so we can work towards getting a Silver
award in the future.

Look out for events we hope to put on with the wider community over the
coming year, including hosting a Repair Café in Andy’s.

Many thanks to those already on the team for all your hard work to make St
Andrew’s a more environmentally aware church.

Julie May

Warm Hub

In the autumn of 2022 Warm Banks were being set up in various parts of the
country as a response to increasing fuel costs and the cost of living crisis

As time progressed ChurchWorks Commission, in partnership with a number of
other organisations launched the Warm Welcome campaign. This was soon to be
followed by Surrey County Council’s request for spaces to be offered as Warm
Hubs.

With Andy’s Community Cafe offering a welcome and PAYF menu, it seemed an
ideal opportunity to offer the space to those in need of somewhere warm and a
friendly face. Andy’s Community Cafe was listed on both the Warm Welcome

and County Council websites.
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As well as offering the normal Andy’s Hours, we were blessed by the faithful
support of a number of volunteers who enabled us to extend our offering,
opening our doors at 9am with hot drinks ready, able to invite visitors into
Andy’s without hindering the staff setting up for the day.
November was quite mild, and as might be expected with the introduction of
something new, numbers were low, with only 3 people coming in that additional
hour. As time went on we were welcoming about a dozen each week in that
additional hour. It is unclear how many additional visitors we may have had in
Andy’s normal hours.
We began to see some regular faces, including a York Road resident as well as
others known to us to be in some need.
Surrey County Council assisted us in covering additional costs, and also offered a
number of items that would help local residents to keep warm.

Patrick Coad

Coffee and Chat
We held Coffee & Chat sessions on 4 October, 1 November and 6 December last
year. Since January we have included a second Coffee & Chat session each
month as part of St Andrew's involvement in the Warm Hub scheme. These
sessions are held in Andy's Cafe on the 1st and 3rd Tuesdays from 10.30 am until
12.00 noon. If you are free and would like to join us, please come along anytime
during 10.30 to 12.00 on these days, we would love to see you and get to know
you better.

Sue Broad, Janet Wood & Geoff Beale

Stepping Stones

A skittles night was held in March as well has holding several Family Games
Afternoons throughout the year. Numbers for these events continue to rise as
we look to engage families.

Yas Cairncross
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14. Safeguarding

There has only been one significant safeguarding issue brought to my attention.

All team leaders have been informed of members of their team that need

training. Many thanks to Alison who has worked hard with this issue.

All Safeguarding training is available online and is very comprehensive.

Thanks to Alison and Patrick who have offered to assist those who are need help
with the online training.

Lynne West - Safeguarding Officer

15. Woking Deanery Synod Report

The Deanery Synod Representatives: Barbara Humphries / Shani Orchard
/Lynne West. Three meetings take place in a year:

8" February 2022

“Engaging With Schools as we Come Out of the Pandemic” - Jane Whittington
who gave a detailed overview of the situation in the education system during
and post the pandemic. During which ideas were given as to how churches could
engage with schools.

14* June 2022

“Blessing the Community Through Sport and Kindness” Part 1: led by Rev. John
McCabe. This should have included an interview with Rev. Becky Taylor, Curate
at St Paul’s Dorking, however Becky was unable to join us so John McCabe
summarised. Becky’s church were approached by Denbies Wine Estate and
asked for volunteers for a fun run. The church accepted and found this to be a
great mission opportunity. This has resulted in The Diocese encouraging
churches to help with Park Runs on 17t September, 2022. A qualified personal
trainer and fitness instructor then took the attendees through a sample of a

class!
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6" October 2022

Deanery sharing platform: Area Dean Mark Wallace explained how the evening
would run. In relation to Parish Needs Process underway in our deanery,
churches were invited to share something they felt they were doing well as a
church before a vote to decide which topics Synod wanted to hear more about.
They were given a brief - imagine you find yourself in a lift with the Bishop.
Your incumbent is desperate to share the good news of something going on in
your church with them. You have one minute to say what you are doing well..
Most churches contributed and the church requested to expand on their project
was St Johns - Internal staffing. The harvest is plenty but the workers are few.
There has been a real struggle to recruit a youth worker and the church are
aware there is a nationwide shortage of youth/children’s/families workers.
When the children’s worker left, rather than hunting externally for someone
qualified, they decided to take on a trainee internally and train her in-house.
Value for the future. NB: not cheap labour as expensive to train! Plus an extra
person had to be taken on board to share some of the role.

As you can read, the subjects at Deanery Synod are interesting and sometimes
challenging. It’s an ideal forum to share thoughts and ideas and meet with
other people from different churches in the Woking area. The meetings are also
friendly and entertaining! So do consider standing as a Deanery Synod
Representative. There are only three meetings a year!

Shani Orchard - St Andrew’s Deanery Synod Representative
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16. Finance report

The Church’s financial situation is solvent, but we are needing to be carefully
managed 2023 especially as some funds are not readily available as they are
invested in our portion of Watercress Way.

As of the end of 2022, our net assets totalled £43,000, a decrease from the
previous year's amount of £71,000. The major lift repairs were covered by

donations; the decrease in reserves is over general costs exceeding income.

ASSETS AND LIABILITIES

A summary of the Balance Sheet is shown below:

As At

ASSETS 31/12/2021 31/12/2022

£ £
Fixed Assets (Mainly the Church's share of the
25 Watercress Way) 31,500 29,500
Cash at bank and in hand 56,000 21,000
Income due to the Church (includes Gift Aid,
Hall Hire etc). 8,000 13,500
Prepayments (mainly insurance premiums paid
in advance) 1,000 1,000
LIABILITIES
Trade creditors owed by the Church (9,000) (-)
Other liabilities (Grants in advance, funds for
special purposes eg Acts Fund, Mission F:N) (16,500) (22,000)
NET ASSETS 71,000 43,000
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Roughly half of the net assets are held in the bank, in other short-term deposits,

or debtors realised in at the start of 2023.

The PCC’s Reserves Policy is to hold liquid assets at a level equivalent to three
month’s salaries. This was achieved for 2022 and but will be much more

challenging in 2023.

In practical terms the majority of our income is from members via regular giving
so we are able sustain a lower level of reserves for a periods of time. Income

and costs are under review.

INCOME AND EXPENDITURE
The net deficit for the year (excess of expenditure over income) amounted to
almost £27,500, this compares to £42,000 in 2021.

Across the year there was a small drop in regular giving but most continued. We
are extremely grateful to have regular, reliable income to enable planning and
stability. 2023 will see the move to the Parish Giving Scheme which will give
donors greater control and increased flexibility over regular and ad hoc

donations.

Early in 2022 the lift developed a fault and was unusable. The PCC obtained
quotes and examined options to repair, to upgrade or a complete replacement.
The best option proved to be significant repairs but delays in the supply chain
lead to the lift being out of action for many months. The generosity of

members saw donations cover all bar a tiny amount of the cost - thankyou!!
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A summary of the Income and Expenditure Account is shown below:

Year Ending

31/12/2021 31/12/2022
INCOME
Donations, Grants and Legacies to general funds
(including Gift Aid) 199,000 178,250
Grants for Andy’s Café 16,000 12,250
Lift Appeal donations 46,250
Andy's Café income 12,000 36,000
Church and Hall lettings 7,000 18,750
Other Income 2,000 3,250
EXPENDITURE
Parish Share (80,000) (83,250)
Church Staff Salaries (95,500) (103,250)
Outward Giving (32,000) (31,250)
Andy's Café (including Salaries) (5,500) (14,750)
Major lift repairs (46,250)
Other Costs (including Maintenance, Utilities,
Admin Expenses, Training, Children’'s work etc. (64,250) (43,500)
DEFICIT OF INCOME OVER EXPENDITURE (41,250) (27,500)

Grants for Andy’s are £7,500 (2021: £4,166) from the Diocese Growth Fund,
£4,583 (2021: £417) from the Surrey Community Fund and, in 2021, £11,500

from the Government Job Retention Scheme.
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Staffing was consistent across both years and the increase is general wage
increases, changes to statutory wage rates and additional opening for Andy’s in

the holidays with Covid restrictions behind us.
The main item in “Other costs” are general maintenance and utilities with
nearly £19,000 in the year (2021 : £21,000).

2021 also included substantial amounts on repairing the roof, £14,000 and
repairing the floor in the A2, £8,000.

Ali Sanderson - Treasurer

STRUCTURE, MANAGEMENT AND GOVERNANCE

The Parochial Church Council of the Ecclesiastical Parish of Goldsworth Park is a
charity registered with the Charity Commission constituted under the PCC

Powers Measure Act 1956, Church Representation rules 2020.

New PCC members (trustees) are chosen via election at the Annual Parochial

Church Meeting.

STATEMENT OF TRUSTEES’ RESPONSIBILITIES

The trustees are responsible for preparing the Annual Report and the financial
statements in accordance with applicable law and regulations. The law
applicable to charities in England & Wales requires the trustees to prepare

financial statements for each financial year in accordance with United Kingdom
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Generally Accepted Accounting Practice (United Kingdom Accounting Standards
and applicable law).

The trustees must not approve the financial statements unless they are satisfied
that they give a true and fair view of the state of affairs of the charity and of
the incoming resources and application of resources, including the income and

expenditure, of the charity for that period.

In preparing these financial statements, the trustees are required to:
a) select suitable accounting policies and apply them consistently;
b) observe the methods and principles in the Charities SORP;
c) make judgments and accounting estimates that are reasonable and
prudent;
d) state whether applicable UK Accounting Standards have been followed,
subject to any material departures disclosed and explained in the financial
statements.
e) prepare the financial statements on the going concern basis unless it is
inappropriate to presume that the charity will continue to operate.
The trustees are responsible for keeping sufficient accounting records that
disclose with reasonable accuracy at any time the financial position of the
charity and enable them to ensure that the financial statements comply with
the Charities Act 2011, the Charity (Accounts and Reports) Regulations 2008 and
the provisions of the trust deed. They are also responsible for safeguarding the
assets of the charity and hence for taking reasonable steps for the prevention

and detection of fraud and other irregularities.

Approved by the trustees on 12 May 2023 and signed on its behalf by:

S Smith, Trustee
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INDEPENDENT EXAMINER'S REPORT TO THE TRUSTEES OF
ST ANDREW'S CHURCH

Independent examiner's report to the trustees of St Andrew's Church
| report to the charity trustees on my examination of the accounts of St
Andrew's Church (the Trust) for the year ended 31 December 2022.

Responsibilities and basis of report

As the charity trustees of the Trust you are responsible for the preparation
of the accounts in accordance with the requirements of the Charities Act
2011 ('the Act').

| report in respect of my examination of the Trust's accounts carried out
under Section 145 of the Act and in carrying out my examination | have
followed all applicable Directions given by the Charity Commission under
Section 145(5)(b) of the Act.

Independent examiner's statement

Since your charity's gross income exceeded £250,000 your examiner must be
a member of a listed body. | can confirm that | am qualified to undertake
the examination because | am a member of the Association of Certified
Chartered accountants, which is one of the listed bodies.

| have completed my examination. | confirm that no material matters have
come to my attention in connection with the examination giving me cause
to believe that in any material respect:

1. accounting records were not kept in respect of the Trust as required by
Section 130 of the Act; or

2. the accounts do not accord with those records; or

3. the accounts do not comply with the applicable requirements
concerning the form and content of accounts set out in the Charities
(Accounts and Reports) Regulations 2008 other than any requirement
that the accounts give a true and fair view which is not a matter
considered as part of an independent examination.

| have no concerns and have come across no other matters in connection
with the examination to which attention should be drawn in this report in
order to enable a proper understanding of the accounts to be reached.

S. Francis-Joseph FCCA

Anthony Joseph & Co. Limited

Suite F47 Business & Technology Centre

Bessemer Drive , Stevenage, Herts. SG1 2DX Date: May 2023
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ST ANDREW'S CHURCH

STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 DECEMBER 2022

INCOME AND ENDOWMENTS FROM

Donations and legacies

Charitable activities
Church activities

Andy's café

Church and hall lettings

Investment income
Other income

Total

EXPENDITURE ON
Charitable activities
Church activities

Andy's café

Total

NET INCOME/(EXPENDITURE)

RECONCILIATION OF FUNDS
Total funds brought forward

TOTAL FUNDS CARRIED FORWARD 39,402

2022 2021
Unrestricted Restricted Total Total
funds funds funds funds
Notes £ £ £ £
2 178,252 58,447 236,699 214,722
4
96 - 96 728
35,814 - 35,814 11,988
18,687 - 18,687 7,004
3 1,361 - 1,361 1,387
2,244 - 2,244 94
236,454 58,447 294,901 235,923
222,860 47,605 270,465 257,467
39,232 12,595 51,827 19,640
262,092 60,200 322,292 277,107
(25,638) (1,753) (27,391) (41,184)
65,040 5,625 70,665 111,849
3,872 43,274 70,665
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ST ANDREW'S CHURCH

BALANCE SHEET
31 DECEMBER 2022

2022 2021
Notes £ £

FIXED ASSETS
Tangible assets 9 29,503 31,549
CURRENT ASSETS
Debtors 10 14,919 9,090
Cash at bank and in hand 21,123 55,754

36,042 64,844
CREDITORS
Amounts falling due within one 11 (22,271) (25,728)
year
NET CURRENT ASSETS 13,771 39,116
TOTAL ASSETS LESS CURRENT
LIABILITIES 43,274 70,665
NET ASSETS 43,274 70,665
FUNDS 13
Unrestricted funds 39,402 65,040
Restricted funds 3,872 5,625
TOTAL FUNDS 43,274 70,665

The financial statements were approved by the Board of Trustees and
authorised for issue on 12 May 2023 and were signed on its behalf by:

A J Sanderson - Trustee S Smith - Trustee

The notes form part of these financial statements
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

ACCOUNTING POLICIES

Charity information

The financial statements of the charity, which is a public benefit entity
under FRS 102, have been prepared in accordance with the Charities
SORP (FRS 102) ‘Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts
in accordance with the Financial Reporting Standard applicable in the
UK and Republic of Ireland (FRS 102) (effective 1 January 2019),
Financial Reporting Standard 102 The Financial Reporting Standard
applicable in the UK and Republic of Ireland’ and the Charities Act
2011. The financial statements have been prepared under the
historical cost convention.

The Parochial Church Council of the Ecclesiastical Parish of Goldsworth
Park is a charity registered with the Charity Commission constituted
under the PCC Powers Measure Act 1956, Church Representation rules
2020.

Income

All income is recognised in the Statement of Financial Activities once
the charity has entitlement to the funds, it is probable that the income
will be received and the amount can be measured reliably.

Expenditure

Liabilities are recognised as expenditure as soon as there is a legal or
constructive obligation committing the charity to that expenditure, it
is probable that a transfer of economic benefits will be required in
settlement and the amount of the obligation can be measured reliably.
Expenditure is accounted for on an accruals basis and has been
classified under headings that aggregate all cost related to the
category. Where costs cannot be directly attributed to particular
headings they have been allocated to activities on a basis consistent
with the use of resources.

Grants offered subject to conditions which have not been met at the
year-end date are noted as a commitment but not accrued as
expenditure.
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

ACCOUNTING POLICIES - continued

Tangible fixed assets
Depreciation is provided at the following annual rates in order to write
off each asset over its estimated useful life.

Freehold property- at valuation
Plant and - at varying rates on cost
machinery

Taxation
The charity is exempt from tax on its charitable activities.

Fund accounting
Unrestricted funds are available for use at the discretion of the PCC in
furtherance of their charitable objectives.

General or unrestricted funds represent the funds of the PCC that are
not subject to any restrictions regarding their use and are available for
the application of general purpose of the PCC. Funds designated by
the PCC are also unrestricted.

Restricted funds can only be used for particular restricted purposes
within the objects of the charity. Restrictions arise when specified by
the donor or when funds are raised for particular restricted purposes.
The costs of raising and administering such funds are charged to that
fund.

Further explanation of the nature and purpose of each fund is included
in the notes to the financial statements.
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

ACCOUNTING POLICIES - continued

Creditors and provisions

Creditors and provisions are recognised where the charity has a present
obligation resulting from a past event that will probably result in the
transfer of funds to a third party and the amount due to settle the
obligation can be measured or estimated reliably. Creditors and
provisions are normally recognised at their settlement amount after
allowing for any trade discounts due

Financial instruments
Cash and cash equivalents

Cash and cash equivalents include cash at banks and in hand and short
term deposits with a maturity date of three months or less.

Debtors and creditors

Debtors and creditors receivable or payable within one year of the
reporting date are carried at their transaction price. Debtors and
creditors that are receivable or payable in more than one year and not
subject to a market rate of interest are measured at the present value
of the expected future receipts or payment discounted at a market
rate of interest.

Retirement benefits
Payments to defined contribution retirement benefit schemes are
charged as an expense as they fall due.

Leases

Rentals payable under operating leases, including lease incentives
received, are charged as an expense on a straight line basis over the
term of the relevant lease.
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

DONATIONS AND LEGACIES

2022 2021
£ £
Donations 224,616 198,463
Grants 12,083 16,259
236,699 214,722
Grants received, included in the above, are as follows:
2022 2021
£ £
Guildford Diocese Growth Fund 7,500 4,166
HMRC Furlough Scheme - 11,676
Surrey Community Fund 4,583 417
12,083 16,259
INVESTMENT INCOME
2022 2021
£ £
Rents received 1,356 1,365
Deposit account interest 5 22
1,361 1,387
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

INCOME FROM CHARITABLE ACTIVITIES

2022 2021
Area Activity £ £
Weddings and Church activities 96 728
funeral fees
Andy's café Andy's café 35,814 11,988
Church and hall
letting income Church and hall lettings 18,687 7,004
54,597 19,720
SUPPORT COSTS
Management
£
Church activities 10,677
Andy's café 323
11,000

TRUSTEES' REMUNERATION AND BENEFITS

There were no trustees' remuneration or other benefits for the year
ended 31 December 2022 nor for the year ended 31 December 2021.

Trustees' expenses

There were no trustees’ expenses paid for the year ended
31 December 2022 nor for the year ended 31 December 2021.
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

STAFF COSTS

The average monthly number of employees during the year was as
follows:

2022 2021
Andy's café 3 3
Church 5 5
_8 _8

No employees received emoluments in excess of £60,000.

Volunteers
Many of the activities are carried out entirely or with the assistance of
members and volunteers. This help is invaluable to the charity.
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

COMPARATIVES FOR THE STATEMENT OF FINANCIAL ACTIVITIES
Unrestricted Restricted Total

funds funds funds
£ £ £

INCOME AND ENDOWMENTS FROM
Donations and legacies 204,926 9,796 214,722
Charitable activities
Church activities 728 - 728
Andy's café 11,988 - 11,988
Church and hall lettings 7,004 - 7,004
Investment income 1,387 - 1,387
Other income 94 - 94
Total 226,127 9,796 235,923
EXPENDITURE ON
Charitable activities
Church activities 257,467 - 257,467
Andy's café 14,844 4,796 19,640
Total 272,311 4,796 277,107
NET INCOME/(EXPENDITURE) (46,184) 5,000 (41,184)
RECONCILIATION OF FUNDS
Total funds brought forward 111,224 625 111,849
TOTAL FUNDS CARRIED FORWARD 65,040 5,625 70,665
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

TANGIBLE FIXED ASSETS
Freehold Plant and
property machinery Totals

£ £ £
COST
At 1 January 2022 and 23,966 28,067 52,033
31 December 2022
DEPRECIATION
At 1 January 2022 - 20,484 20,484
Charge for year - 2,046 2,046
At 31 December 2022 - 22,530 22,530
NET BOOK VALUE
At 31 December 2022 23,966 5,537 29,503
At 31 December 2021 23,966 7,583 31,549
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

10. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR

11.

12.

Other debtors

Prepayments and accrued income

Trade creditors
Other creditors

ANALYSIS OF NET ASSETS BETWEEN FUNDS

Fixed assets
Current assets
Current liabilities

2022 2021
£ £
13,659 7,881
1,260 1,209
14,919 9,090
CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR
2022 2021
£ £
- 9,182
22,271 16,546
22,271 25,728
2022 2021
Unrestricted Restricted Total
Total
funds funds funds funds
£ £ £ £
29,503 - 29,503 31,549
32,170 3,872 36,042 64,844
(22,271) - (22,271) (25,728)
39,402 3,872 43,274 70,665
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

13. MOVEMENT IN FUNDS
Net Transfers
movement between At
At 1.1.22 in funds funds 31.12.22

£ £ £ £
Unrestricted funds
General fund 13,174 (23,267) 14,282 4,189
Church Development fund 23,966 - - 23,966
General legacies 8,729 - - 8,729
Soyer Court 13,784  (2,205) (11,579) -
Holiday @ home - Seniors 1,275 (166) - 1,109
Youth Mission trip 2,703 - (2,703) -
Revaluation reserve 1,409 - - 1,409
65,040 (25,638) - 39,402
Restricted funds
Accessibility project 5,000 (1,753) - 3,247
Youth fund 625 - - 625
5,625 (1,753) - 3,872
TOTAL FUNDS 70,665 (27,391) - 43,274
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

13. MOVEMENT IN FUNDS - continued

Net movement in funds, included in the above are as follows:

Incoming Resources Movement
resources expended in funds

£ £ £
Unrestricted funds
General fund 236,454 (259,721) (23,267)
Soyer Court - (2,205) (2,205)
Holiday @ home - Seniors - (166) (166)

236,454 (262,092) (25,638)
Restricted funds

Accessibility project - (1,753) (1,753)
Andy' cafe 12,595 (12,595) -
Lift appeal 45,852 (45,852) -

58,447 (60,200) (1,753)

TOTAL FUNDS 294,901 (322,292) (27,391)
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

Comparatives for movement in funds

Net
movement At
At 1.1.21 in funds 31.12.21

£ £ £

Unrestricted funds

General fund 60,422 (47,248) 13,174
Church Development fund 23,966 - 23,966
General legacies 8,729 - 8,729
Soyer Court 12,530 1,254 13,784
Holiday @ home - Seniors 1,465 (190) 1,275
Youth Mission trip 2,703 - 2,703
Revaluation reserve 1,409 - 1,409

111,224 (46,184) 65,040
Restricted funds
Accessibility project - 5,000 5,000
Youth fund 625 - 625

625 5,000 5,625

TOTAL FUNDS 111,849 (41,184) 70,665
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

13. MOVEMENT IN FUNDS - continued

Comparative net movement in funds, included in the above are as
follows:

Incoming Resources Movement
Resources expended in funds

£ £ £
Unrestricted funds
General fund 220,696 (267,944) (47,248)
Soyer Court 5,431 (4,177) 1,254
Holiday @ home - Seniors - (190) (190)

226,127 (272,311) (46,184)
Restricted funds
Accessibility project 5,000

- 5,000
Andy' cafe 4,796 (4,796) -

9,796  (4,796) 5,000

TOTAL FUNDS 235,923 (277,107) (41,184)

Page |52



ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

A current year 12 months and prior year 12 months combined position
is as follows:

Net Transfers
movement between At

At 1.1.21 infunds funds 31.12.22
£ £ £ £
Unrestricted funds
General fund 60,422 (70,515) 14,282 4,189
Church Development fund 23,966 - - 23,966
General legacies 8,729 - - 8,729
Soyer Court 12,530 (951) (11,579) -
Holiday @ home - Seniors 1,465 (356) - 1,109
Youth Mission trip 2,703 - (2,703) -
Revaluation reserve 1,409 - 1,409
111,224 (71,822) 39,402
Restricted funds
Accessibility project 3,247 3,247
Youth fund 625 - 625
625 3,247 3,872
TOTAL FUNDS 111,849 (68,575) 43,274
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ST ANDREW'S CHURCH

NOTES TO THE FINANCIAL STATEMENTS - continued
FOR THE YEAR ENDED 31 DECEMBER 2022

13.

14.

MOVEMENT IN FUNDS - continued

A current year 12 months and prior year 12 months combined net
movement in funds, included in the above are as follows:

Incoming Resources Movement
resources expended in funds

£ £ £
Unrestricted funds
General fund 457,150 (527,665) (70,515)
Soyer Court 5,431 (6,382) (951)
Holiday @ home - Seniors - (356) (356)

462,581 (534,403) (71,822)
Restricted funds

Accessibility project 5,000 (1,753) 3,247
Andy' cafe 17,391  (17,391) -
Lift appeal 45,852 (45,852)

68,243  (64,996) 3,247

TOTAL FUNDS 530,824 (599,399) (68,575)

RELATED PARTY DISCLOSURES

There were no related party transactions for the year ended
31 December 2022.
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ST ANDREW'S CHURCH

DETAILED STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 DECEMBER 2022

INCOME AND ENDOWMENTS

Donations and legacies
Donations
Grants

Investment income
Rents received
Deposit account interest

Charitable activities
Weddings and funeral fees
Andy's café

Church and hall letting income

Other income
Other income

Total incoming resources

2022 2021

£ £
224,616 198,463
12,083 16,259
236,699 214,722
1,356 1,365
5 22
1,361 1,387
96 728
35,814 11,988
18,687 7,004
54,597 19,720
2,244 94
294,901 235,923

This page does not form part of the statutory financial statements
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ST ANDREW'S CHURCH

DETAILED STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 DECEMBER 2022

EXPENDITURE

Charitable activities

Wages

Parish share

Service costs

Housing of clergy and staff

Church maintenance and utilities

Children and youth work

Teaching and training (staff and leaders)
Publicity / Evangelism (including holiday club)
Andy's café costs

Roof repairs

A2 Floor repairs

Major lift repair

Improved access project

Donations to others

Depreciation

Outward giving (including Mission : Near & Far)

103,274 95,529
83,268 80,051
2,695 1,663
2,868 931
18,741 21,129
1,390 984
100 1,005
101 391
14,872 5,374
- 13,894
- 8,176
46,689 -
1,753
2,205 -
2,086 2,086
31,250 32,288
311,292 263,501

This page does not form part of the statutory financial statements
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ST ANDREW'S CHURCH

DETAILED STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 DECEMBER 2022

Support costs
Management
Administrative expenses
Payroll & accounting software

25 Watercress Way - Maintenance and utilities

Soyer Court expenses

Total resources expended

Net expenditure

2022 2021
£ £

10,117 8,376

576 544
307 509
- 4,177

11,000 13,606

322,292 277,107

(27,391) (41,184)

Church Office -Alison Good:
Vicar:Revd Scott Smith
Revd Chris Harrison:
Revd Malcolm Herbert:
Revd Janice Vickers
Community & Youth Worker - Patrick Coad:
Children & Family Worker - Karin Rayner:
Licensed Lay Minister - Julie May:
Churchwardens - Shani Orchard

Mandy Hucker

Registered charity number 1153092 www.standrewsgwp.org

/' St Andrews GwP®@StAndrewsGwP

01483 723879
01483 723879
01483 750645
01483 480425
01483 720873
07507 792196
01483 747577

office@standrewsgwp.org
scott@standrewsgwp.org
chris@standrewsgwp.org
malcolm@standrewsgwp.org
janice@standrewsgwp.org
community@standrewsgwp.org
children@standrewsgwp.org
julie@standrewsgwp.org
warden3@standrewsgwp.org
warden1@standrewsgwp.org

H St Andrew's Church, Goldsworth Park
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