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Charity name St Monica's Preschool

Other names charity is known by St Monica's Nursery

Registered charity number (if any) lira 2.ra 90

Charity's principal address St Monica s C.lose

Appleton

Warrinsfton

Postcode WA4- 9AW

Names of the charity trustees who manage the charity

Trustee name Oitlee ltf enyl
Dates sated If not for whole ~added to appotnt trusts

a

1 Clare Wadsworth Chairfrerson

2 Helen Kavanagh

3 Joanna tyuoker

Treasurer

Parent Member

Helen Nolarro/Mahony School rnouerrtng ~y
4

I/9/ROID. Mrs Clare
Wadsw orth



Names of the trustees for the charity, if any, (for example, any custodian trustees)

Name Dates acted if not for whole ear

Names and addresses of advisers (Optional information)

Name Address
T e of adviser

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma Light(-oot - Nursery Leader

Mrs Victoria Johnson - Nursery Deputy

Description of the charity's trusts

Type of governing document

(eg liusl deed, consblulion)

How the charity is constituted
(eg trust association, company)

Trustee selection methods
(eg. appointed by, elected by)

ConstHution.

CharHable Incorporated Orcjanisation (CIO).

The Nursery is a Charitable Incorporated Orc)anisation

(CIO) and is manas)ed by a commHtee o('- charH)(

trustees.

The trustees are appointed Nor a term o0 three

years.

There are not less than 3 nor more than T appointed

trustees at any cjtven time.



CommiHee meetincjs are held al least once per term
to monrlor the e~cttveness oI- the nursery, to
ensure that H complies wHh Hs statutory obluytions

and to drscuss and cujree matters relatruj to Hs

day-to-day mancuyment and oiujotruI development All

trustees give their time volunlarily and receive no

remuneration or olher bends.

The Committee rrLrst stclude a parent representahve

and a member oj- the governing body oj- St. Monica's

Calholic Primary School. The Nursery Leader is not a

trustee but has vohruj rats on all maHers crjher than

those relat~ to the role oj- the leader.

Individuals are selected Nor appoinimerrt as trustees
based on their skills, knowledge@

and experience.

Each new appoirded trustee receives a copy oj'- the

constHuHon, which clearly states the cwns and

objectives oj- the nursery and a copy oj'- the kstest

Trustees' Annual Report and Stalement oj- Accounts.

Additional governance issues (Optional information)

You may choose to include
additional information, where
relevant, about

~ policies and procedures
adopted for the induction and
training of trustees;

~ the charity's organisationai
structure and any wider
network with which the
charity works;

~ relationship with any related

paNes;
~ trustees' consideration of

major risks and the system
and procedures to manage
them.

For all employment and/or trusteeship, we adhere to
our Rec.uihherrll. and Employment policy. Rigorous
recruHment procedures ensure that we empioy staj'-j'-

oj- the highest cjuality.

We Wallow Oersted sjuidance on obtaining references
and comptettruj Pisclosure and tarrtiuj Service (DBS)

checks Nor all stoA'- and volunteers who have

unsupervised access to the chiklren

We provide a st~ ralio in Ikte wHh the EVFS

stahrlory framework to ensure that the chtdren

have suPAcient individual aHenhon and to ~antee
rjual care and educatton j'-or all the chidren



New staCC members complete induction training during
the First two weeks oC employment where the
individual must demonstrate understanding oC and

compliance wHh our policies, procedures, daily tasks
and routines and they receive ongoing training in

accordance wHh the EVFS statutory Framework.
I'egular supervision by the Nursery Leader, continuing

proCessional development (CPD) and support oF
individual career paths mairrlain positive staCC attHudes

to work. The team also conducts regular peer
observations.

During the Financial year, the staCC employed wHhin

the nursery inc.luded: a Leader (Cull time member oF
staCC), a Dept Leader (Cull time member oF staCC),
2. part time Key Workers and a part time

Administrator. There is a nominated SENCO who liaises

wiHH parents, the Early Tears Advisor and Chlidren's

Services on any chiidren respiring additional support

All staCC receive regular training in accordance with

EVFS statutory Framework. The Leader has

c.ompleted HND in early years working with children

and Families in education. The Deputy Leader has also

completed a Foundation degree in early years. All

other key Workers hold an appropr iate Level

gualiClcation in Childcare.

This year, as well as reCresher courses in core
training such as SaCeguarding First Aid and Prevent,

staCC have also undertaken training in Food SaFety,
SEN in early years, AuHsm Awareness, In the Moment

Planning TTS talking- LiNe Lockdowners. Statutory 2.

year check and Curriculum planning

There is a I'isk Assessment policy in operaHon wHhin

the nursery which is continually reviewed and updated

accord I . Dail r isk assessments and health and



saCety checks are carried out by a member oC

staCC to ensure that the setHruj is a saCe and healthy

place Cor children, parents, staCC, visitors and

volunteers. We also encourage the children to carry
ml their own risk assessment, both indoors and

outdoors, to understand the need to stay saCe at all

tlirles.

The nursery is sHed wHhin St Monica's Catholic

Primary School which is in a suburban area sHuated in

the sourlh oC Warrington H Calls wHhin the Roman

Catholic Diocese oC Shrewsbury and is part oC

Warrinrjton Borourjh Local Education Authority.

it is a term-time only settinrj and is open Crom 8.50am
to s.20pm Monday to Friday, Cor children Crom 2.

years.

Flexible arrangements are in place Cor parents

requiriruj out oC school care either beCore and/or

aCter the nursery day thr~h the nursery's
breakCast and aCter school club, or the primary
school's breakCast and aCter school club WAS.P.'s,

which is an independent aCter school link club

provider.

We are registered with OFSTED and are advised by
the EVFS Team

The rlursery is authorised to take irl a maxlrrLsn oC 2.8
children er session.

Summery of the objects of the
cherity set out In its governing
document

To advance the education oC c.hildren aHendlnrj St
Monica's Nursery by providiruj and assistinrj in the
provision oC Cacilities Cor the

dewily
care, recreation

and education oC such children.



The rursery has a dedicated room which rs srluated

wrftvn the main school buklincj in c.lose prowrsty to the

reception class The rear access to the room is

suitable Cor disabled access, wrth access also avcstabie

throucjh the school There is also a wejj-resourced
outdoor learrsncj area wtsch beneCtts Crom a sun

shade canopg, meanincj the chldrerl ca e able to access
the EVFS curricukan both rdoors and outdoors
throucjhout the year

Ties year we took part in the mtnrity play with St
Monica's Catholic Prrnary recephon C.lass

Summary of the main activities
undertaken for the public
benefit In relation to these
objects linclude within this
section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on public benefit)

Our chikjren are encouracjed to become etvolved in the
extra-curricular acttvrhes orcjarssed bji the Fnends oC

St Monica's Prenary School and the Parish Gorrsrsastjr

so that they bec.arne an intecjral part oC the wder

co versely Crom an ~ cuje. These 'ricjude recjujca

aisincj events

Nursery cjvjdren cdso have use oC the school's dinncj

hall which is used Cor the provision oC schod ~
and also Cor extra- cuyitcdor actnnHes such os rrusrc,

sport arid movement.

The rsrrserji operales a jteaHhy Snock pohcy. StaCC
act'as posiHve role models to encourcuje the children

to adopt heaHhy frCestjfies n the sethnct bji actrvelji

invoivtncj the chkb-en in mak'atcj 'cjood choices' clout the
Coed %ay eat. Piscussions help to develop the ckkh-cut's

understardncj oC the ttipes oC Cood which keep our
bodies heaHhy Snacks are avcajable Cor the chfdren to
en~ dur'stcj each session Cold mik. and water ca-e also

avcsjable Any anercIies and/or cuHuraj issues are taken
rrl o considerahon in the proviskxt oC snocks Ajoncjstde

oce- heaHhy snack policy. we promote o heoHhy

by takstcj part in a 'daily rrtje' each ~
either wajkincj or~ two Iaps ca-ound the school



DurwvI the Periderm and Spr~ term all our chtdren

en]oy eat~ their lunch WI the rwirsery room There is a
choice each day oF a home packed lunch or a cooked
school meal prepared by the school cook at St
Monica's Catholic Primary (prepared by the school's

cook in accordance with Warrington MSG ~hnes
For the preparation oF heaHhy school lunches). At the

Start oF the surrwner term our older chklren who wiN

be moving to recepHon move to the dwtwuI halL

Our open Admissions pohcy makes the ~ available

to all and a~ the rursery is pred~ an

~lish-speaking ~ and reFiects the catholic FaHh

children From all FaHhs and cuHures are warmly

welcome. We currenHy have ErvItsh and Italian chklren

at nursery. We use a variety oF rrLiIH-cuHural

resources, posters and picture books to promote and

encour~ an awareness and acceptance oF cuHural

diversHy and we actively encouracy all chtdren to
develop a posrhve selF- 'rmup 'wictuding their herHacp

arising From the'ir race, elhnicHy, lampacp, rehjon,

cultural traditions and home background All oF our
children's cuHural reeds and belieFs are wicorporated

wHhin the seRing through the celebrahon oF
rrulti-cuHural Feshvals and Food tastwuj activihes.

Throughout the year staFF have been 'wivolved in

Cundrais~ activiHes such as ~~mome

ts, Christmas Fair and Sunwer fa'w wHh St
Morwca's Cnthc4c ~
Parents could also + 'wivolved wi 4ndraring by tak~
part in the 'your School Lottery' which we have set up

tlvs year. A total oF E995 was raised ttss year thr~
~oisin) activihes



Additional details of objectives and activities 0 tional information

The curriculum provision within the nursery is in line

wHh the EYFS statutory homework.

Each child is allocated a key worker upon entry irrl o

the nursery to ensure consistency and enable good

worklruj relationships t.o be established between stalk
children and parents. This allows the key worker to
develop a good understandlncj c4'- the child's needs and

to plan eMctively d'or them to be met, in collaboration

with their parents and other nursery st~.

You may choose to include
further statements, where
relevant, about:

~ policy on grantmaking;

~ policy programme related
investment;

~ contribution made by
volunteers.

Planning is child centred and is siIjnikicantjy influenced

by the currenl interests oj- the children in the settirkj

and their home. Weekly staj-j- briej-incj meetirujs are
held in order to discuss, evaluate and amend the plans

accordingly.

Children's irdividual trackinrj documents are anncrlated

recylarty, and each child's learnlg journal is completed

weekly. Tapestry (an On-Line Learnirkj Journal) allows

WamiTtes secure access to their child's learninrj journal

throughout the school year.

The whole staW team works together to provide a
stirrLrtatlncj environment in which children learn and

develop. Through a broad balanced curriculum children

are encourcujed to develop a posiHve setW-identHy

takinrj on roles wHhin their key worker groups to
increase their independence and selkesteem

Arll staR model and promote the characteristics oj'-

eMctive learninrj understandtncj the importance oI'-

each chiid's individual method oj'- learnincj Key workers
diMrentiate achvHies to suH the needs oj'- children in

their key groups.

Provision is monitored and audited using the Early

Excellence audits. This allows st~ to ensure we have



the very best resources to oCCer to the children to
fully enhance their learning and development.

Evidence is collected through regular observations oC

the children's play and learning and through

photographic evidence.

The Nursery Leader collates the tracking inCormation

Crom Tapestry and subrnHs H to the Local Authority.

Tracking data is used to assess the progress oC

children and the proCessional development oC staCC.

This enables inCormed planning decisions to be made

Cor children's next learning development opportunities

and agendas Cor staCC supervision meetings.

The nursery acknowledges that corrlinued

comnxinicaHon with parerrls is essential and is

commHted to Corrning eCCective partnerships with

them to enable each child to develop to his /her Cull

potential. We operate an 'open-door' policy whereby
parents are able to make contact wHh a member oC

the team at any time oC the nursery day.

We also encourage parents to observe their own

c.hildren at home and report their Cindings either by
completing a 'Star Niomer4" which is then shared and

displayed wHhin the nursery room or by uploading

evidence directly onto their child's learning record in

T apestry.

Parents are keen to be involved in their child's learning.

We host a number oC events throughout the year to
allow parents to be involved These events include,

ParerH Partnership Evenings during each term the joint
EVFS Evening with the PecepHon class during the
Summer term The various parerH/teacher
consultations normall arran ed on such sub ects as



numeracy and IHeracy were c.ompleted through

tapestry guided activities.

A comprehensive newsletter is issued to parents

weekly and we have our own website and a secure
social media page which we also use as a means oP

comnLinication wH h parents.

We held recolor stay S Play sessions where existing

and prospective new families were invited to come

along and spend some time wHh their children in our

setting. This not only gives parents an insight
into the

kind o0 activtHes on oA'-er Nor their children, but H

provides another opportunity Nor them to get to know

their key worker betler and to interact wHh other
families wHhin their cohort

All who come into contact with the nursery comment

posihvely about the settiiut staA- and exemplar

behaiour ol- teh children. Nursery stal'-C act as posHive

role models at all times and behaviour is man0vIed in a
calm consistent and positive manner. This ensures that
boundaries and routines are set in an environment in

which the children %el secure and happy and valued.

We have a posHive attendance record which

demonstrates that children %el st and secure in the
setting and are happy and con@dent to leave their

parents and ac.cess their independent play.



Summary of the main
achievements of the charity
during the year

txtcIe achtevement Nor the rLtrsery has been~~ places to 2. year olds This hos had a ~
rnpact on what we can ~r our parents aifowng

ome A the youruyst members A the corrrratntty a
chance to learn and @ow tn a nurtur'~ enva"orvnent

Introduc~ Forest school sessions has allowed our
chklren to expertence a wider raruIe N acthnhes and

expertences and has help our ctvldren and Camilies

develop empolhy ~ the environment which has
encouracyd our ~s to spend 4miy time t~ther
n our loccf nature spaces nc~ The Pnme'

Brief etatement of 'the
charity' ~ policy on reserves

An amount oC f:LOOO has been r ~-fvsnced to Led the
catenated exit costs. etc~ st~ r~y costs,
n the urkkely event N closure The ie revewed
annuaiy

in additen to thte, we am to hold unrestricted cash
reserves N at least QO, OOO These ~ are held to
meet one month's Crxtncxtl obluydtons and any
unforeseen expendrlure that may occur

Any surplus manes are used to purchase Lrther
resources Nor the chfdren and/or Cund our o



mart( enrxtce plan whrch covers both cxe dedtcated
rocen ond cxtr outdoor area

Details of eny funda matertaNy
in deficit

Further hnancial ravines details (Optional information)

You may choose to include
addieonaf information where
relevant ataut
~ the cherty s pnncrpat

sources ot funds (including
any fundraising 1

~ how expenditure has
supported lhe (icy ohfectrves
of the chatty

~ investment policy and
obtectrves including any
ethical investment policy
adopted

The rxtrsery's meet source oF stcome rs the t'-ar(y

yeors F-undruj provtded by the Locol Aulhorrty

T4s Fundruj rs ovoloble to ol chtdren, Frcan %e school
term oFter thea" third btrthday, ond ~ent(y ertuates

to 6' hours per week up to o maxarxan oF 5 70 hours

per cayxert some chldren are e~ up to s0 hours

per week up to o moxarsan oF Lf+0 hours per rerLan

The nursery oFFers Fce tme Funded places (te

per week) to al etujtb(e porents oc.ross al

Th» ~ also receives ncome From non~
sesstor» (» ~ sesstons aHended in excess oF
the 8'/s0 hours per week) whtch are ~ond ~
rtvotced term(y ond potd For by parents

The Ftatdns( covers the c.ost oF ~ the ~
moat costs are staFFtrut rerrl. etsurancfs

proFesstonot services (rtctuatrsI( on exterTto( poyrol
pr~'), tratntns( and resour ces

The ~ry f elias on Fundrorsatrt or I(anteed by staFF
and parent vo(unteers to Fund ol other enrtctvnent

ac.ttvrttes

The rafrsery hos opted to prepare occourtts on the
ff!ecetpts and Payments boers The Ftnanctal year end ls
Y' hue}uet

The accounts choclosed Fol the per(ad 6~ %/CI8/2. 2.

atc(ude al Fetanctaf traneocttons From f&/og/2( to
st/0'/2. 7. Pur this rtod the fxa se made a loss



o(- CIO, VSI as a result o(- a number o(- one

expenc(rture items that inc(uc(e but were not limited to
new Aoorinc) throuc)haut the rscrsery room toi)ets

repairs, investmerrt 33 the ou(side space (N(UCrA pitch

Ance and c)ate) The core activities o(-' the rLirsery

returned a modest prof@ o(-' t:+5'0 Nor the yeat

The surp(us ~ wl be used to enhance the outc(oor

learninc) oppotun i(tes, f3ctuc(inc) ec(uipment needed 4w a

Forest School provisiort to rnprove the ~iTities
wr(hin the nursery and to enable us to bukl resources
speci(-ically (-or our 2 year olds. .

~ ~ ~ ~

The trustees declare that they have approved the trustees' report above.

Signed on behalf of the charity's trustees

Signature(s) &~ ~~re
Full name(s) C.(are Wac(swor(h

Posldon (eg Secretary, Chair. etc) C,hair rson

Date 2) / Oct- ( +~~
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ST. MONICA'S NURSERY

Receipts and Payments Accounts
1152590

Sfl
from

to Sftbaf2022

A1 Rase i

Funded teel
Nundunded leer
F ndronn scunuea

Toml funds lmt year

ls II» no»est s le u» nansei e

ttpss

Sub lotal

A2 Psymsnls
Sisal

Rout

PIOIOOM«ll MMOI
luhouoi

Sloe Tnr

F ndree ecs ses
T on o«muer s «mrumaleae

el Id Wuur

Sub total

a Tes

~ I II:::.'MI~

81 Cash
Cornell» u

lt 1

Total funds last year
tothohM»eld a S»nMIMld

Sub total

Bt Llsbulues

Subtotal, ; ": „bubba

PMtNama

Mhs Umam TMM 21I04/2023

Slahebae Print Name Dale

~21 Oif.'ttM'OP1a 4 Mi2S



Independent examiner's report on the
accounts

Report to the trustees/
members of ST MONICA'S PRE-SCHOOL

On accounts for the year
ended 31/08/2022

Set out on pages 1-2

Chari no 1152590

Respective responsibilities
of trustees and examiner

The charity's trustees are responsible for the preparation of the accounts. The
charity's trustees consider that an audit is not required for this year under
section 144 of the Charities Act 2011'(the Charities Act) and that an
independent examination is needed.

It is my responsibility to:

Basis of independent
examiner's statement

examine ths accounts under section 145 of the Charities Act,
~ to follow the procedures laid down in ths general Directions given by the

Charity Commission (under section 145(5)(b) of the Charities Act, and
~ to state whether particular matters have come to my attention.

My examination was cerned out in accordance with general Directions given

by the Charity Commission. An examination includes s review of the
accounting records kept by the charity and a comparison of the accounts
presented with those records. It also indudes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not
provide all the eviderice that would be required in an audit, and consequently
no opinion is given as to whether the accounts present a 'true and fair' view
and the report is limited to those matters sst out in the statement below,

Independent examiner's
statement

In connection with my examination, no matter has come to my attention

1. which gives me reasonable cause to believe that in, any material respect,
the requirements:
~ to keep accounting records in accordance with section 130 of the

Charities Act; and
~ to prepare accounts which accord with the accounting records and

comply with ths accounting requirements of the Charies Act
have not been met; or

2. to which, in my opinion, attention should be drawn in order to enable a
proper understanding of the accounts to be reached.

Signed: av Date: 2I O 2

IER



Name: Helen Ksvana h

Relevant professional
qualification(s) or body (If

any):

Address

cytortefpd ftccovAta4t ( I CA CPU

+2 fsva ntl lfort 4 o it tort 4'a&

IER


