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St Monica's Nursery and Forest School
England & Wales · Charity number 1152590

Details

Other names ST. MONICA'S PRE-SCHOOL, St Monica's Nursery & Forest School

Status Registered

Legal form CIO

Registered 2013-06-25

Register View on the Charity Commission register

Contact

Address St. Monica's Nursery and Forest School
St. Monicas Close
Appleton
Warrington
Cheshire
WA4 3AW

Phone 01925269258

Email admin@stmonicasnursery.com

Website https://www.stmonicasprimary.co.uk/page/st-monicas-pre-school/115192

Activities

Objects: 1. TO ADVANCE THE EDUCATION OF CHILDREN ATTENDING ST MONICA'S PRE-SCHOOL
BY PROVIDING AND ASSISTING IN THE PROVISION OF FACILITIES FOR THE DAILY CARE,
RECREATION AND EDUCATION OF SUCH CHILDREN.2. TO ADVANCE THE EDUCATION OF THE
PUPILS AT ST. MONICA'S CATHOLIC PRIMARY SCHOOL BY PROVIDING AND ASSISTING IN THE
PROVISION OF FACILITIES NOT REQUIRED TO BE PROVIDED BY THE LOCAL EDUCATION
AUTHORITY FOR EDUCATION AT THE SCHOOL.

Activities: The Nursery is sited within the grounds of St. Monica's Catholic Primary School in Appleton,
Warrington. It is open from Monday to Friday with sessional and full day care available during the school
year. It is open from 8.50 am to 3.20pm for children from 2 years. Flexible arrangements are in place for
parents requiring out of school care before and after the school day.
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Classification

• How: Provides Buildings/facilities/open Space, Provides Services

• What: Education/training

• Who: Children/young People

Geography

• Area of benefit: WARRINGTON

• Warrington

Finances

Period end Income Expenditure Assets Employees

2025-08-31 £127,508 £124,480 - -

2024-08-31 £118,667 £107,157 - -

2023-08-31 £93,819 £93,022 - -

2022-08-31 £83,365 £94,156 - -

2021-08-31 £62,826 £59,146 - -

Trustees

Name Role Appointed

CLARE WADSWORTH Chair 2019-10-01

Emma Lightfoot 2020-02-28

Martin Ashcroft 2024-10-15

Stephen Alexander Joseph Hare 2024-02-06

https://opencharities.uk/ew/1152590
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ST. MONICA’S NURSERY 

Trustees' Annual Report  

1152590 

 

For the 
period 

Period start date  Period end date  
01 09 

 
2024 31 

 
08 
 

2025 

 

Section A                        Reference and administration details 
 

Charity name  St Monica’s Nursery 
 

Other names the charity is known by St Monica’s Nursery  
 

Registered charity number (if any)  1152590  

 

Charity's principal address  
 
St. Monica’s Close 

Appleton 

Warrington 
Postcode WA4 3AW 

 

 Names of the charity trustees who manage the charity 

 Trustee name Office (if any) 
Dates acted if not for whole 
year 

Name of person (or body) 
entitled to appoint trustee 
(if any) 

1 Clare Wadsworth Chairperson   

2 Liam Mannion Treasurer   

3 Stephen Hare  Parent Member   

4 Martin Ashcroft School Link Governor    

5     

6     
 

 

 

 

Names of the trustees for the charity, if any, (for example, any custodian trustees) 

 

Name Dates acted if not for whole year 

 

 

 

 

 

 

 

Names and addresses of advisers (Optional information) 
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Type of adviser 

Name Address 

   

   

   

   

 

Name of chief executive or names of senior staff members (Optional information) 

Mrs Emma Lightfoot - Nursery Leader  
Mrs Helena Burnett- Nursery Deputy  
 
 

 

 Section B              Structure, governance and management  
 

Description of the charity’s trusts 

Type of governing document     
(eg. trust deed, constitution)  

Constitution.  

How the charity is constituted  
(eg. trust, association, company) 

Charitable Incorporated Organisation (CIO). 

Trustee selection methods  
(eg. appointed by, elected by) 

The Nursery is a Charitable Incorporated Organisation 
(CIO) and is managed by a committee of charity 
trustees. 
 
The trustees are appointed for a term of three 
years.  
 
There are not fewer than 3 or more than 7 
appointed trustees at any given time.  
 
Committee meetings are held at least once per term 
to monitor the nursery's effectiveness, ensure that it 
complies with its statutory obligations, and discuss and 
agree on matters relating to its day-to-day 
management and ongoing development. All trustees give 
their time voluntarily and receive no remuneration or 
other benefits. 
 
The Committee must include a parent representative 
and a member of St. Monica’s Catholic Primary 
School's governing body. The Nursery Leader is a 
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trustee and has voting rights on all matters, except 
those related to the leader's role.  
 
Individuals are appointed trustees based on their skills, 
knowledge and experience.   
Each newly appointed trustee receives a copy of the 
constitution, which clearly states the nursery's aims 
and objectives, as well as a copy of the latest 
Trustees’ Annual Report and Statement of Accounts. 
 
 

 

Additional governance issues (Optional information)  

 

You may choose to include 
additional information, where 
relevant, about: 

● policies and procedures 
adopted for the induction and 
training of trustees;  

● the charity’s organisational 
structure and any wider 
network with which the 
charity works; 

● relationship with any related 
parties; 

● trustees’ consideration of 
major risks and the system 
and procedures to manage 
them.  

We adhere to our recruitment and employment policy 
for all employment and/or trusteeship. Rigorous 
recruitment procedures ensure that we employ the 
highest-quality staff. 
 
We follow Ofsted guidance on obtaining references 
and completing Disclosure and Barring Service (DBS) 
checks for all staff and volunteers with unsupervised 
access to the children.  
 
We provide a staffing ratio in line with the EYFS 
statutory framework to ensure that the children 
have sufficient individual attention and to guarantee 
quality care and education for all the children.   
 
New staff members complete induction training during 
the first two weeks of employment, where the 
individual must demonstrate understanding of and 
compliance with our policies, procedures, daily tasks 
and routines, and they receive ongoing training 
following the EYFS statutory framework. Regular 
supervision by the Nursery Leader, continuing 
professional development (CPD) and support of 
individual career paths maintain positive staff attitudes 
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to work. The team also conducts regular peer 
observations. 
 
During the financial year, the staff employed within 
the nursery included a Leader (full-time member of 
staff), a Deputy Leader (full-time member of staff), 
one full-time Key Worker and 2 part-time Key 
Workers.  A nominated SENCO liaises with parents and 
the Early Years Advisor and Children’s Services on 
any children requiring additional support.  
 
All staff receive regular training following the EYFS 
statutory framework. The Leader has completed an 
HND in early years working with children and families in 
education (level 5). The Deputy Leader has also started 
a foundation degree in the early years (level 5). Two 
of our Key workers hold a level 3 and our newest 
member of staff is currently unqualified but is keen 
to start her Level 3 qualification in Early Years.  
 
This year, as well as refresher courses in core 
training such as Safeguarding, First Aid and Prevent, 
staff have also undertaken CPD for specific areas 
such as PEEP training for parent partnership and 
engagement. Physical Development training through the 
Liverpool Training HUB. Both Our Leader and Deputy 
completed Talk Boost Training, which will enhance teh 
children's communication and language skills.  

 
A Risk Assessment policy in operation within the 
nursery is continually reviewed and updated 
accordingly. A staff member carries out daily risk 
assessments and health and safety checks to ensure 
the setting is safe and healthy for children, parents, 
staff, visitors and volunteers. We also encourage the 
children to carry out their own risk assessment 
indoors and outdoors to understand the need to stay 
safe at all times. 
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The nursery is within St Monica’s Catholic Primary 
School, a suburban area in the south of Warrington. It 
falls within the Roman Catholic Diocese of 
Shrewsbury and is part of Warrington Borough Local 
Education Authority.  
 
It is a term-time only setting and is open from 8am to 
4pm, Monday to Friday, for children from 2 years.  
 
We are registered with OFSTED and are advised by 
the EYFS Team at Warrington Borough Council. 
 
The nursery is authorised to take in a maximum of 28 
children per session.  

 

Section C                    Objectives and activities 
 
 

Summary of the objectives of 
the charity set out in its 
governing document 

To advance the education of children attending St 
Monica’s Nursery by providing and assisting in providing 
facilities for the daily care, recreation and education 
of such children. 
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Summary of the main 
activities undertaken for the 
public benefit in relation to 
these objects (include within 
this section the statutory 
declaration that trustees have 
had regard to the guidance 
issued by the Charity 
Commission on public 
benefit) 

The nursery has a dedicated room which is situated 
within the main school building near the reception class. 
The rear access to the room is suitable for disabled 
access, with access also available through the 
school.  There is also a well-resourced outdoor 
learning area, which benefits from a sunshade canopy, 
meaning the children can access the EYFS curriculum 
both indoors and outdoors throughout the year.  
 
 
 
 
 
 
Our children are encouraged to become involved in the 
extra-curricular activities organised by the Friends of 
St Monica’s Primary School and the Parish Community 
so that they become an integral part of the broader 
community from an early age. These include regular 
fundraising events.  
 
Nursery children also have use of the school’s dining 
hall, which is used for the provision of school lunches 
and also for extracurricular activities such as music, 
sports and movement.  
 
The nursery operates a Healthy Snack policy. Staff 
act as positive role models to encourage the children 
to adopt healthy lifestyles in the setting by actively 
involving the children in making 'good choices' about the 
food they eat. Discussions help to develop the 
children's understanding of the types of food which 
keep our bodies healthy. Snacks are available for the 
children to enjoy during each session. Cold milk and 
water are also available. Any allergies and/or cultural 
issues are considered in providing snacks. Alongside 
our healthy snack policy, we promote a healthy 
lifestyle by participating in a ‘daily mile’ each morning, 
walking or running two laps around the school field. 
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During the autumn and spring terms, all our children 
enjoy eating their lunch in the nursery room. There is a 
choice each day of a home-packed lunch or a cooked 
school meal prepared by the school cook at St 
Monica’s Catholic Primary  (prepared by the school’s 
cook following Warrington WBC guidelines for the 
preparation of healthy school lunches). At the start of 
the summer term, our older children who will be 
moving to reception will move to the dining hall..  
 
Our open Admissions policy makes the setting available 
to all. Although the nursery is predominantly English-
speaking and reflects the catholic faith, children from 
all faiths and cultures are warmly welcome. We 
currently have English, Japanese, Black-African and 
Italian children at the nursery. We use various 
multicultural resources, posters and picture books to 
promote and encourage an awareness and acceptance 
of cultural diversity, and we actively encourage all 
children to develop a positive self-image, including their 
heritage arising from their race, ethnicity, language, 
religion, cultural traditions and home background. Our 
children’s cultural needs and beliefs are incorporated 
within the setting by celebrating multicultural festivals 
and food-tasting activities.  
 
Throughout the year, staff have been involved in 
fundraising activities, some of which were undertaken 
with the Friends of St Monica’s.  
A total of £201 was raised this year through 
fundraising activities.  

 

 

Additional details of objectives and activities (Optional information)  
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You may choose to include 
further statements, where 
relevant, about:  

● policy on grantmaking; 

● policy programme related 
investment;  

● contribution made by  
volunteers.  

The nursery's curriculum provision aligns with the 
EYFS statutory framework.  
 
Each child is allocated a key worker upon entry into 
the nursery to ensure consistency and establish good 
working relationships between staff, children and 
parents. This allows the key worker to develop a good 
understanding of the child’s needs and to plan 
effectively for them to be met in collaboration with 
their parents and other nursery staff.   
 
Planning is child-centred and is significantly influenced 
by the children's current interests in the setting and 
their homes. Weekly staff briefing meetings are held 
to discuss, evaluate and amend the plans accordingly. 
 
Children’s tracking documents are regularly annotated, 
and each learning journal is completed weekly. 
Tapestry (an On-Line Learning Journal) allows families 
to secure access to their child’s learning journal 
throughout the academic year.  
 
The whole staff team works together to provide a 
stimulating environment in which children learn and 
develop. Through a broad, balanced curriculum, children 
are encouraged to develop a positive self-identity, 
taking on roles within their key worker groups to 
increase their independence and self-esteem.  
 
All staff model and promote the characteristics of 
effective learning, understanding the importance of 
each child’s learning method. Key workers 
differentiate activities to suit the needs of children in 
their key groups.  
 
Provision is monitored and audited using the Early 
Excellence audits. This allows staff to ensure we have 
the very best resources to offer to the children to 
fully enhance their learning and development.  
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Evidence is collected through regular observations of 
the children’s play and learning and through 
photographic evidence.  
 
The Nursery Leader collates the tracking information 
from Famly and submits it to the Local Authority.  
 
Tracking data is used to assess children's progress 
and staff's professional development. This enables 
informed planning decisions for children’s next learning 
development opportunities and agendas for staff 
supervision meetings. 
 
The nursery acknowledges that continued 
communication with parents is essential and is 
committed to forming effective partnerships with 
them to enable each child to develop to his/her full 
potential. We operate an ‘open-door’ policy whereby 
parents can make contact with a team member at any 
time of the nursery day. 
 
We also encourage parents to observe their children 
at home and report their findings by completing a 
“Star Moment”, which is then shared and displayed 
within the nursery room, or by uploading evidence 
directly onto their child’s learning record on Tapestry.  
 
Parents are keen to be involved in their child’s learning. 
We host a number of events throughout the year to 
allow parents to be involved. These events include 
Parent Partnership Evenings during each term and the 
joint EYFS Evening with the Reception class during the 
Summer term.  
 
A comprehensive newsletter is issued to parents 
monthly. We have our own section within St Monica’s 
Catholic Primary website. We utilise a secure social 
media page, which we also use as a means of 



10 

communication with parents. We also have a public 
social media page, which is used for advertising 
purposes.  
 
We held regular Stay & Play Sessions where existing 
and prospective new families were invited to come 
along and spend some time with their children in our 
setting. This not only gives parents an insight into the 
kind of activities on offer for their children, but it 
also provides another opportunity for them to get to 
know their key workers better and to interact with 
other families within their cohort.  
 
All who come into contact with the nursery comment 
positively about the setting, staff and exemplary 
behaviour of the children. Nursery staff act as 
positive role models at all times, and behaviour is 
managed in a calm, consistent and positive manner. This 
ensures that boundaries and routines are set in an 
environment in which the children feel secure, happy 
and valued.   
 
We have a positive attendance record, which 
demonstrates that children feel safe and secure in the 
setting and are happy and confident to leave their 
parents and access their independent play. 
 

 
 

Section D                      Achievements and performance 
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Summary of the main 
achievements of the charity 
during the year  

 

Delivering Forest School sessions has allowed our 
children to experience a broader range of activities 
and experiences, and has helped our children and 
families develop empathy for the environment, which 
has encouraged our families to spend family time 
together in our local nature spaces, including ‘The 
Dingle’. 
 
Welcoming a new Deputy Leader to our team was a 
huge change, but one which has had such a positive 
impact on the nursery setting and staff team. Mrs 
Burnett has brought with her a wealth of SEND 
knowledge and has been amazing in taking over the 
role of SENDCo.  
 
The Trustees have also invested in staff by paying 
for our new Key Worker to complete her level 3 
training. This was a significant cost of £2500. The 
trustees value the qualities that staff bring and are 
committed to investing in their CPD. 
 
Building a strong relationship with the Head Teacher of 
St Monica’s Catholic Primary School. Allowing better 
communication and collaboration between ourselves 
and the school.  
 
 
 
 

 

Section E                    Financial review  
 

Brief statement of the 
charity’s policy on reserves   

An amount of £17,000 has been ring-fenced to fund 
the estimated exit costs, including staff redundancy 
costs, in the unlikely event of closure. This is reviewed 
annually. 
 
In addition to this, we aim to hold unrestricted cash 
reserves of at least £10,000. These funds are held to 
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meet one month’s financial obligations and any 
unforeseen expenditure that may occur.  
 
Any surplus monies are used to purchase further 
resources for the children and/or fund our ongoing 
maintenance plan, which covers both our dedicated 
room and our outdoor play area.  

Details of any funds materially 
in deficit 

Not applicable. 

Further financial review details (Optional information) 

You may choose to include 
additional information, where 
relevant about: 

● the charity’s principal 
sources of funds (including 
any fundraising);  

● how expenditure has 
supported the key objectives 
of the charity;  

● investment policy and 
objectives including any 
ethical investment policy 
adopted.  

The nursery’s main source of income is the Early Years 
Funding provided by the Local Authority.  
 
This funding is available to all children from the school 
term after their third birthday and currently equates 
to 15 hours per week up to a maximum of 570 hours 
per annum; some children are eligible for up to 30 hours 
per week up to a maximum of 1,140 hours per annum.  
 
The nursery offers full-time funded places (ie 30 hours 
per week) to all eligible parents across all sessions. 
 
The nursery also receives income from non-funded 
sessions (i.e. additional sessions attended in excess of 
the 15/30 hours per week), which are optional and are 
invoiced termly and paid for by parents. 
 
The funding covers the cost of running the setting. The 
main costs are staffing, rent, insurance, professional 
services (including an external payroll provider), training 
and resources.   
 
The nursery relies on fundraising, organised by staff 
and parent volunteers, to fund all other enrichment 
activities.  
 
The nursery has opted to prepare accounts on a 
Receipts and Payments basis. The financial year end is 
31st August. 
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The accounts disclosed for the period ending 31/08/25 
include all financial transactions from 01/09/24 to 
31/08/25. During this period, the nursery made a profit 
of £3027. This was a fantastic achievement as it 
demonstrates the hard work that staff have put into 
the setting during the past 12 months. This total comes 
from a combination of children increasing sessions and 
new children in the setting that were not originally 
included in the year's financial budget.  
 
As a reward for all their hard work, the trustees 
agreed that some of teh profit would be used for 
staff end-of-year bonuses. Whilst the rest would be 
used for enhancing our nursery provision and 
purchasing new resources. 
 

 

Section F                     Other optional information 
 

 
 
 

 

Section G                    Declaration 
The trustees declare that they have approved the trustees’ report above.  
 
Signed on behalf of the charity’s trustees 

Signature(s) C Wadsworth   

 

Full name(s) Clare Wadsworth  

 

Position (eg Secretary, Chair, etc) Chairperson  

 

Date  
09/10/2025 
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Total funds Last year

to the nearest to the nearest 

A1 Receipts 
91,883         89,937        

          35,113          28,253 
             512             846 

Sub total         127,508        118,667 

A2 Payments
          90,489          74,323 
           8,314          13,879 
           1,374           1,517 
           4,594           5,572 
 -              -   
           3,270             943 
               76                7 
          14,995          11,181 

Building Work            1,368              -   

Sub total         124,480        107,422 

3,028 11,615

Total funds Last year

to the nearest to the nearest 

B1 Cash 

Cash at bank           59,785          56,787 
Petty Cash in Office               -                 84 

Sub total           59,785          56,871 

B2 Liabilities

Pension Creditor              438             587 
             -   

Sub total              -   

          59,311          56,283 

Prepared by: Date 

Nursery Leader

Signed by Date 

Treasurer

Net of receipts/(payments)

Net of assets/(liabilities)

Signature Print Name

Mrs Emma Lightfoot 

Print Name

Liam Mannion

Staff Training
Fundraising activities
Toys, equipment, activities & consumables

Section B Statement of Assets and Liabilities as at 31/08/2025

Signature

Staffing
Premisis
Insurance
Professional services
Advertising

Section A Receipts and Payments

Funded fees
Non-funded fees
Other

ST. MONICA'S NURSERY

Receipts and Payments Accounts

For the period 

from
01/09/2024 to 31/08/2025
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ST. MONICA’S NURSERY
Trustees' Annual Report 

1152590

For the
period

Period start date Period end date
01 09 2023 31 08 2024

Section A                        Reference and administration details

Charity name St Monica’s Nursery

Other names charity is known by St Monica’s Nursery 

Registered charity number (if any) 1152590

Charity's principal address St. Monica’s Close

Appleton

Warrington
Postcode WA4 3AW

Names of the charity trustees who manage the charity

Trustee name Office (if any)
Dates acted if not for whole 
year

Name of person (or body) 
entitled to appoint trustee 
(if any)

1 Clare Wadsworth Chairperson

2 Helen Kavanagh Treasurer Leaver July 2024

3 Johanna Ducker Parent Leaver July 2024

4 Liam Mannion Treasurer Started July 2024

5 Stephen Hare Parent Member

6
Awaiting to appoint St Monica’s Catholic Primary 

School Link Governor 

7

1



Names of the trustees for the charity, if any, (for example, any custodian trustees)

Name Dates acted if not for whole year

Names and addresses of advisers (Optional information)

Type of adviser
Name Address

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma Lightfoot - Nursery Leader 
Mrs Victoria Johnson - Nursery Deputy (until April 2024)
Miss Jessica Brown - Acting Nursery Deputy (April 2024 - July 2024)

Section B              Structure, governance and management

Description of the charity’s trusts

Type of governing document    
(eg. trust deed, constitution) 

Constitution. 

How the charity is constituted 
(eg. trust, association, company)

Charitable Incorporated Organisation (CIO).

Trustee selection methods 
(eg. appointed by, elected by)

The Nursery is a Charitable Incorporated Organisation
(CIO)  and  is  managed  by  a  committee  of  charity
trustees.

The trustees are appointed for a term of three 
years. 

There are not less than 3 or more than 7 appointed 
trustees at any given time. 

Committee meetings are held at least once per term 
to monitor the nursery's effectiveness, ensure that it
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complies with its statutory obligations, and discuss and 
agree on matters relating to its day-to-day 
management and ongoing development. All trustees give
their time voluntarily and receive no remuneration or 
other benefits.

The Committee must include a parent representative 
and a member of St. Monica’s Catholic Primary 
School's governing body. The Nursery Leader is a 
trustee and has voting rights on all matters other than
those relating to the leader's role. 

Individuals are appointed trustees based on their skills, 
knowledge and experience.  
Each newly appointed trustee receives a copy of the 
constitution, which clearly states the nursery's aims 
and objectives, and a copy of the latest Trustees’ 
Annual Report and Statement of Accounts.

Additional governance issues (Optional information) 

You may choose to include 
additional information, where 
relevant, about:

● policies and procedures 

adopted for the induction and
training of trustees; 

● the charity’s organisational 

structure and any wider 
network with which the 
charity works;

● relationship with any related 

parties;

● trustees’ consideration of 

major risks and the system 
and procedures to manage 
them. 

We adhere to our recruitment and employment policy 
for all employment and/or trusteeship. Rigorous 
recruitment procedures ensure that we employ the 
highest-quality staff.

We follow Ofsted guidance on obtaining references 
and completing Disclosure and Barring Service (DBS) 
checks for all staff and volunteers with unsupervised
access to the children. 

We provide a staffing ratio in line with the EYFS 
statutory framework to ensure that the children 
have sufficient individual attention and to guarantee 
quality care and education for all the children.  

New staff members complete induction training during
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the first two weeks of employment, where the 
individual must demonstrate understanding of and 
compliance with our policies, procedures, daily tasks 
and routines, and they receive ongoing training 
following the EYFS statutory framework. Regular 
supervision by the Nursery Leader, continuing 
professional development (CPD) and support of 
individual career paths maintain positive staff attitudes
to work. The team also conducts regular peer 
observations.

During the financial year, the staff employed within 
the nursery included a Leader (full-time member of 
staff), a Deputy Leader (full-time member of staff), 
and 2 part-time Key Workers.  A nominated SENCO 
liaises with parents and the Early Years Advisor and 
Children’s Services on any children requiring additional 
support. 

All staff receive regular training following the EYFS
statutory framework. The Leader has completed HND
in  early  years working  with children and families  in
education  (level  5).  The  Deputy  Leader  has  also
completed  a  foundation  degree  in  the  early  years
(level 5). One of our Key Workers has a full degree,
and  the  other  holds  an  appropriate  Level  3
qualification in Childcare.

This year, as well as refresher courses in core 
training such as Safeguarding, First Aid and Prevent, 
staff have also undertaken training with the DfE, 
studying the PDP program, and the Early Years 
Recovery program following COVID-19. The course 
covers specific learning areas such as Communication
and Language, Maths and PSED. 

A Risk Assessment policy in operation within the 
nursery is continually reviewed and updated 
accordingly. A staff member carries out daily risk 
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assessments and health and safety checks to ensure 
the setting is safe and healthy for children, parents, 
staff, visitors and volunteers. We also encourage the 
children to carry out their own risk assessment 
indoors and outdoors to understand the need to stay 
safe at all times.

The nursery is within St Monica’s Catholic Primary 
School, a suburban area in the south of Warrington. It
falls within the Roman Catholic Diocese of 
Shrewsbury and is part of Warrington Borough Local
Education Authority. 

It is a term-time only setting and is open from 8.50 
am to 3.20 pm, Monday to Friday, for children from 2
years. 

Flexible arrangements are in place for parents 
requiring out of school care either before and/or 
after the nursery day through the nursery's 
breakfast and after-school club or the primary 
school’s breakfast and after-school club W.A.S.P. 's, 
an independent after-school link club provider.  

We are registered with OFSTED and are advised by 
the EYFS Team.

The nursery is authorised to take in a maximum of 28
children per session. 

Section C                    Objectives and activities

Summary of the objectives of 
the charity set out in its 
governing document

To advance the education of children attending St 
Monica’s Nursery by providing and assisting in providing
facilities for the daily care, recreation and education 
of such children.

Summary of the main 
activities undertaken for the 
public benefit in relation to 
these objects (include within 

The nursery has a dedicated room which is situated 
within the main school building near the reception class.
The rear access to the room is suitable for disabled 
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this section the statutory 
declaration that trustees have 
had regard to the guidance 
issued by the Charity 
Commission on public 
benefit)

access, with access also available through the school.  
There is also a well-resourced outdoor learning area, 
which benefits from a sunshade canopy, meaning the 
children can access the EYFS curriculum both indoors
and outdoors throughout the year. 

Our children are encouraged to become involved in the
extra-curricular activities organised by the Friends of
St Monica’s Primary School and the Parish Community 
so that they become an integral part of the broader 
community from an early age. These include regular 
fundraising events. 

This year, staff took part in the Stockton Heath 
festival along with staff from St Monica’s Catholic 
Primary, providing a range of Forest School activities 
for the children and families of the local community 
attending the event. 

Nursery children also have use of the school’s dining 
hall, which is used for the provision of school lunches 
and also for extracurricular activities such as music, 
sports and movement. 

The nursery operates a Healthy Snack policy. Staff 
act as positive role models to encourage the children 
to adopt healthy lifestyles in the setting by actively 
involving the children in making 'good choices' about the
food they eat. Discussions help to develop the 
children's understanding of the types of food which 
keep our bodies healthy. Snacks are available for the 
children to enjoy during each session. Cold milk and 
water are also available. Any allergies and/or cultural 
issues are considered in providing snacks. Alongside 
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our healthy snack policy, we promote a healthy 
lifestyle by participating in a ‘daily mile’ each morning, 
walking or running two laps around the school field.

During the autumn and spring terms, all our children 
enjoy eating their lunch in the nursery room. There is a
choice each day of a home-packed lunch or a cooked
school meal prepared by the school cook at St 
Monica’s Catholic Primary  (prepared by the school’s 
cook following Warrington WBC guidelines for the 
preparation of healthy school lunches). At the start of
the summer term, our older children who will be 
moving to reception will move to the dining hall.. 

Our open Admissions policy makes the setting available 
to all. Although the nursery is predominantly English-
speaking and reflects the catholic faith, children from
all faiths and cultures are warmly welcome. We 
currently have English, Polish, Japanese and Italian 
children at the nursery. We use various multicultural 
resources, posters and picture books to promote and
encourage an awareness and acceptance of cultural 
diversity, and we actively encourage all children to 
develop a positive self-image, including their heritage 
arising from their race, ethnicity, language, religion, 
cultural traditions and home background. Our children’s
cultural needs and beliefs are incorporated within the 
setting by celebrating multicultural festivals and food-
tasting activities. 

Throughout the year, staff have been involved in 
fundraising activities such as hosting monthly movie 
nights, Christmas fair and Summer fair with St 
Monica’s Catholic Primary. 
A total of £968 was raised this year through 
fundraising activities.

Additional details of objectives and activities (Optional information) 
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You may choose to include 
further statements, where 
relevant, about: 

● policy on grantmaking;

● policy programme related 

investment; 

● contribution made by  

volunteers. 

The nursery's curriculum provision aligns with the 
EYFS statutory framework. 

Each child is allocated a key worker upon entry into 
the nursery to ensure consistency and establish good 
working relationships between staff, children and 
parents. This allows the key worker to develop a good
understanding of the child’s needs and to plan 
effectively for them to be met in collaboration with 
their parents and other nursery staff.  

Planning is child-centred and is significantly influenced 
by the children's current interests in the setting and 
their homes. Weekly staff briefing meetings are held 
to discuss, evaluate and amend the plans accordingly.

Children’s tracking documents are regularly annotated,
and each learning journal is completed weekly. Famly 
(an On-Line Learning Journal) allows families to secure
access to their child’s learning journal throughout the 
academic year. 

The whole staff team works together to provide a 
stimulating environment in which children learn and 
develop. Through a broad, balanced curriculum, children
are encouraged to develop a positive self-identity, 
taking on roles within their key worker groups to 
increase their independence and self-esteem. 

All staff model and promote the characteristics of 
effective learning, understanding the importance of 
each child’s learning method. Key workers 
differentiate activities to suit the needs of children in 
their key groups. 

Provision is monitored and audited using the Early 
Excellence audits. This allows staff to ensure we have 
the very best resources to offer to the children to 
fully enhance their learning and development. 
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Evidence is collected through regular observations of 
the children’s play and learning and through 
photographic evidence. 

The Nursery Leader collates the tracking information 
from Famly and submits it to the Local Authority. 

Tracking data is used to assess children's progress 
and staff's professional development. This enables 
informed planning decisions for children’s next learning 
development opportunities and agendas for staff 
supervision meetings.

The nursery acknowledges that continued 
communication with parents is essential and is 
committed to forming effective partnerships with 
them to enable each child to develop to his /her full 
potential. We operate an ‘open-door’ policy whereby 
parents can make contact with a team member at any
time of the nursery day.

We also encourage parents to observe their children 
at home and report their findings by completing a 
“Star Moment”, which is then shared and displayed 
within the nursery room, or by uploading evidence 
directly onto their child’s learning record in Famly. 

Parents are keen to be involved in their child’s learning.
We host a number of events throughout the year to 
allow parents to be involved. These events include 
Parent Partnership Evenings during each term and the 
joint EYFS Evening with the Reception class during the 
Summer term. 

A comprehensive newsletter is issued to parents 
monthly and we have our own section within St 
Monica’s Catholic Primary website. We utilise a secure 
social media page which we also use as a means of 
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communication with parents. We also have a public 
social media page which is used for advertisement 
purposes. 

We held regular Stay & Play Sessions where existing 
and prospective new families were invited to come 
along and spend some time with their children in our 
setting. This not only gives parents an insight into the 
kind of activities on offer for their children, but it 
also provides another opportunity for them to get to 
know their key workers better and to interact with 
other families within their cohort. 

All who come into contact with the nursery comment 
positively about the setting, staff and exemplary 
behaviour of the children. Nursery staff act as 
positive role models at all times, and behaviour is 
managed in a calm, consistent and positive manner. This
ensures that boundaries and routines are set in an 
environment in which the children feel secure, happy 
and valued.  

We have a positive attendance record which 
demonstrates that children feel safe and secure in the
setting and are happy and confident to leave their 
parents and access their independent play.

Section D                      Achievements and performance
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Summary of the main 
achievements of the charity 
during the year 

A rebrand was done at the start of the academic 
year. We welcomed a new logo and signage to advise 
our Nursery as a Forest School setting. 

Delivering Forest School sessions has allowed our 
children to experience a broader range of activities 
and experiences and has helped our children and 
families develop empathy for the environment which 
has encouraged our families to spend family time 
together in our local nature spaces including ‘The 
Dingle’.

Building a strong relationship with the new Head 
Teacher of St Monica’s Catholic Primary School. 
Allowing better communication and collaboration 
between ourselves and the school. 

Attending Stockton Heath Festival, meeting children 
and families with the local community and advertising 
our Nursery. 

Section E                    Financial review 

Brief statement of the 
charity’s policy on reserves  

An amount of £11,000 has been ring-fenced to fund the
estimated exit costs, including staff redundancy costs,
in the unlikely event of closure. This is reviewed 
annually.

In addition to this, we aim to hold unrestricted cash 
reserves of at least £10,000. These funds are held to 
meet one month’s financial obligations and any 
unforeseen expenditure that may occur. 

Any surplus monies are used to purchase further 
resources for the children and/or fund our ongoing 
maintenance plan which covers both our dedicated 
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room and our outdoor play area. 

Details of any funds materially
in deficit

Not applicable.

Further financial review details (Optional information)

You may choose to include 
additional information, where 
relevant about:

● the charity’s principal 

sources of funds (including 
any fundraising); 

● how expenditure has 

supported the key objectives
of the charity; 

● investment policy and 

objectives including any 
ethical investment policy 
adopted. 

The  nursery’s main  source of income is  the  Early
Years Funding provided by the Local Authority. 

This funding is available to all children from the school
term after their third birthday and currently equates
to 15 hours per week up to a maximum of 570 hours
per annum;  some children are eligible  for up to 30
hours per week up to a maximum of 1,140 hours per
annum. 

The  nursery offers  full-time funded  places  (ie  30
hours  per  week)  to  all  eligible  parents  across  all
sessions.

The  nursery also receives income from non-funded
sessions (i.e. additional sessions attended in excess of
the 15/30 hours per week) which are optional and are
invoiced termly and paid for by parents.

The funding covers the cost of running the setting.
The  main  costs  are  staffing,  rent,  insurance,
professional  services  (including  an  external  payroll
provider), training and resources.  

The nursery relies on fundraising, organised by staff 
and parent volunteers to fund all other enrichment 
activities. 

The  nursery has  opted  to  prepare  accounts  on  a
Receipts and Payments basis. The financial year end is
31st August.

The  accounts  disclosed  for  the  period  ending
31/08/24 include  all  financial  transactions  from
01/09/23 to 31/08/24. During this period, the  nursery
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made  a  profit  of  11510.  This  was  a  fantastic
achievement as it demonstrates the hard work that
staff  have  put  into  the  setting  during  the  past  12
months.  This  total  comes  from  a  combination  of
children increasing  sessions  and new children in  the
setting that were not originally included in the year's
financial budget. 

As a reward for all  their hard work the trustees
agreed that a third of the profit would be used for
staff end of year bonuses. While the rest would be
used for renovating the outdoor space including new
astro turf, mud kitchen and coat trolly. 

Section F                     Other optional information

Section G                    Declaration
The trustees declare that they have approved the trustees’ report above. 

Signed on behalf of the charity’s trustees

Signature(s) C Wadsworth 

Full name(s) Clare Wadsworth

Position (eg Secretary, Chair, etc) Chairperson

Date
13th March 2025
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St Monica's Pre-School is a Charitable Incorporated Organisation  Registration No. 1152590

St Monica's Pre-School
Profit & loss account

for the period ending 31 August 2024

2024 2023

Turnover
Funding 89,937 58,068 
Fees 28,253 34,219 
Other 477 1,532 

Cost of Sales
Staffing (74,058 ) (67,017 )

Gross Profit 44,609 26,802 

Administrative expenses (33,099 ) (27,599 )

Operating profit 11,510 797 

Other income

Profit/(loss) on ordinary activities before taxation 11,510 797 

Exceptional item:
Office Laptops (two of)
Internal Works (flooring and toilets)
External Works (MUGA, fence and gate)

Taxation 0 

Profit/(loss) for the period 11,510 (797 )

Retained profit brought forward 48,132 48,929 
Profit/(loss) for the period 11,880 (797 )
Retained profit carried forward 59,642 48,132 

Administrative expenses:
Premisis 13,879 7,200 
Insurance 1,517 1,324 
Professional services 5,533 3,860 
Advertising 39 168 
Staff training 943 666 
Fundraising spend 7 531 
Toys, equipment, activities & consumables 11,181 13,850 

33,099 27,599 



Independent examiner's report on the
accounts

           Section A                        Independent Examiner’s Report

Report to the trustees/
members of ST MONICA’S PRE-SCHOOL

On accounts for the year
ended 31/08/2024 Charity no 1152590

Set out on pages 1-2

Respective responsibilities
of trustees and examiner

The charity's trustees are responsible for the preparation of the accounts. 
The charity’s trustees consider that an audit is not required for this year 
under section 144 of the Charities Act 2011 (the Charities Act) and that an 
independent examination is needed.  

It is my responsibility to: 

● examine the accounts under section 145 of the Charities Act, 

● to follow the procedures laid down in the general Directions given by the 

Charity Commission (under section 145(5)(b) of the Charities Act, and 

● to state whether particular matters have come to my attention.

Basis of independent
examiner’s statement

My examination was carried out in accordance with general Directions given 
by the Charity Commission.  An examination includes a review of the 
accounting records kept by the charity and a comparison of the accounts 
presented with those records.  It also includes consideration of any unusual 
items or disclosures in the accounts, and seeking explanations from the 
trustees concerning any such matters.  The procedures undertaken do not 
provide all the evidence that would be required in an audit, and 
consequently no opinion is given as to whether the accounts present a ‘true 
and fair’ view and the report is limited to those matters set out in the 
statement below.

1
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Independent examiner's
statement

In connection with my examination, no matter has come to my attention 

1. which gives me reasonable cause to believe that in, any material respect,
the requirements:

● to keep accounting records in accordance with section 130 of the 

Charities Act; and 

● to prepare accounts which accord with the accounting records and 

comply with the accounting requirements of the Charities Act
have not been met; or 

2.  to which, in my opinion, attention should be drawn in order to enable a 
proper understanding of the accounts to be reached.

Signed: Date:

Name: Liam Mannion 

Relevant professional
qualification(s) or body (if

any):

Address:
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Give here brief details 
of any items that the 
examiner wishes to 
disclose.
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St Monica's Nursery and Forest School
England & Wales  -  Charity number 1152590

Accounts



For the
period

ST. MONICA'S NURSERY 115259
Trustees' Annual Report

Charity name St Monica's Preschool

Other names charity Is known by &I Monica's Nursery

Registered charity number (If any) t5'2.5'90

Charity's principal address St Monica's Close

Appleton

Warren
Postcode WA4. 9AW

Names of the charity trustees who manage the charity

OIIla (If sar)
umtm of pmsaa (or b
~llssml ta sppOlllt ttll

1 Clare Wadkworfh Chairperson

2 Helen Kavana5h

3 Joarrta ~
4 Htaen Notate'ptahony School Eroverning Body



Names of the trustees for the charity, If any, (for sxamp4, any custodian trustees)

Name Oates acted If not for whole ear

Names and addresses of advisers (Op(4nat Infonnathn)

Name Address
of adviser

Name of chief executive or names of senior stall members (Optional Infonnatlon)

ivtrs Errvna Lu)ht(-oot - Nuresry Leader

ivtrs Ve.torur Johnson -~Deputy

Descrl piton of ths shortly's teats

Type of govemlnp document Constduhon

How the chsrwy 4 constituted char)tab(e incor)rorated or r)an4atton (clo)

Trustee seasdlon methods
;;su e', tel &, r' i.'r. . '

The Nurser)r is a Charitable Incorporated Orr)anisation
(CIO) and ie mancuysd by a comm)Hee o& charity
trustees.

The trueteea at e apfreyrted 4H a term 0(" thl ee
')roars,

There are not tees than y or more than v appointed
trustees at any r)iven tsrur,

CommiHee meetinc)s are held at hest once per term
to monHor the rktrse s e~tiveness, ensure that it



complies wHh its statutory oblujafions, and discuss and

cujree on maHers relafiruj to its day-to-day
management and orujoiruj development All trustees jive
their fane voluntarily and receive no remuneraHon or
other beneWHs.

The Committee rrList include a parent represerrtafive
and a member oP St. jvtonica's Catholic Primary
School's qoverniruj body. The Nursery Leader is not a
trustee bul has vofiruj rights on all matters olher than

those relafiruj to the leader's role.

individuals are appointed trustees based on their skills,

knowlec4je and experience.
Eac.h newly appointed trustee receives a c.opy ol'- the
consfHution, which clearly states the nursery's aims

and objecfives, and a copy oj- the latest Trustees'
Annual Report and Statemenl oj'- Ac...unte. .

Additional governance issues (Optional Information)

You may choose to indude
additional information, where
relevant, about:

~ policies and procedures
adopted for the induction and
training of trustees;

~ the charity's organisational
structure and any wider
network with which the
charity works;

~ relationship with any related
paNes;

~ trustees' consideration of
major risks and the system
and procedures to manage
them.

We adhere to our recruHment and employment polio. y
Nor all employment and/or trusteeship. Rujorous
recruHment procedures ensure that we employ the
h'ujhest-qualHy st~.

We Oollow 0&ted cyidance on obtainlruj references
and complefiruj Piscjosure and Barrlncj Service (DSS)
checks Nor all stake and volunteers wHh unsupervised
access to the children.

We provide a st~lruj raHo in lire wHh the EYFS

statulory framework to ensure that the children

have sAAc. lent individual altenfion and to cjuarantee

cjualHy care and educe&ion Nor all the chldren.



New stoFF me~rs complete induction h ~~
the erst two weeks oF employment, where the

must demonstrate underst~ oF ond

complance wHh our poRc4es. pr~es. daly tasks

and routRies, irid they receive allying trolniv)

Foto~ the EVFS statutory Frisnework. IRecyhr

supeniision by the Nursery Leader, c~
proFesslonai devekipment (CPD) and support oF

career patte ~ posHive stoFF atHludes

to work. The team dso conduc. ts raper peer

~aHons.

ial year. tbe stoFF employed wHHn

tbe nursery 'rictuded a Leader (Fut-tine mammer oF

staFF), a Deputy Leader (Fut-tRne merrier oF stoFF),

and 2. par l tine Key Workers. A nominated SENGO

lioises wHh parenh' and the Early Years Advisor and

CHdrsn's 5ervices on any cbtdren re~ oddiHonal

Al stoFF receive re~ tr~ 44owiv) the EVFS

statutory Framework. The Leader hos completed HND

in early years work'rv) wHh chldrim and Famtles In

education (level 5'), The Depuly Leader hos also

corn(Hated a FoundaHon day ee in the early years

Aevel 5) one oF our Key Workers hos a Fut day ee,

and the other holds cn

appropriate

Level

~IFicotion R ~e
Ttts year, as wel os reFresher courses in core
troiniu( such as SaFe~dRut First Aid and Prevent.

stoFF bove also undertaken train'rv) with the DFE,

study') the PDP prew@ ain, and the Early fears
Recovery pr~cm Fotowiv) GOVT&, The course

covers speciFic ~areas such os CorrrrunicaHon

and Lan~~ Maths and PSED.

A Risk Assessment policy in operation wHHn the

arse ls c reviewed ond u ed



accords A st~ member carries oui daty risk

assessments and heaHh and safely checks to ensure

the setting is safe and heaHhy 4w chtdren, parents,

stcam% visHors and volunteers. We also encour~ the

chldren to carry oui their own risk assessment

indoors and ouldoors to understand the need to stay

safe at all fimes.

The nursery is wHttn St Monica's Catholic ~
School a suburban area in the south of Warrington It

falls wHhh the Roman Catholic Diocese oF

Shrewsbury and is part ol'- W~on Sar~ Local

Educe&on AulhorHy.

It is a term-one only ~ and is open 4-om 8.5'0

am to 3.2l) pm Monday to Friday, Nor chtdren 4-om 2.

years.

Flexible an-aruyments are in place ~ parents

respiring out oC school care eHher before and/or

aker the nursery day through the nursery's

break~ and aAer-school club or the priory
schooN breakfast and a&ler-school club WASP. 's.

an independent aAer-school link club provider.

We are reentered wHh oFSTED and are ~ by

the EYFS Team

The nursery is aulhorised to take in a max'@ram of za
chtdren er session

Swwnay of the oblectlves of
the chsrltII set out In Its
9ovwnlng document

T'o advance the education of. chtdren aHenctncj St
Monica's Nursery by providing and assislnq 'sI providing

facilIHes for the daily care. recreahon and education

oP such chtdren



The nursery has a dedicated room which is sHunted

wHhin the ma'at school ~ near the reception class.
The rastr access to the room is suitable 4e jjsaabled

access. wHh access also avatable throucjh the school.

There is also a wel-resourced ~eaarntcj area
w4ch ~4 om a sta1shade canopy, meanincj lhe~can access the EYFS curric. ulum bcrlh Indoors

and ouldoors throucjhocH the year.

Summary of the main othhriees
undertaken for the pubNs
benefit In relation to these
objects (Include erlthin tfds
~ection the strtutorji
declaration that trustees hase
hsd record to the euhfanoa
Issued by the Chsrfttr
Commission on Subee banaftt)

Our chtdren are encourcujed to become t1volved tt the
extra-ccaT icular ac.tivihes orcjan»ed by the Friends A
St Monica's Primary School and the Parish CorrtrunHy

so that they bec.orna caI integral part oj- the broader
correrLnity 4 om an early acje These Include recjular

4undrcisincj events.

TN» year, st~ took part in the Stockton Heath

@estival aloncj with st%4 4 orn St Ivtolsca's ~Ic~, provldncj a rancje oj- Forest School activtHes~ the chtdren and fawkes oj'- the local corrrrunHy

aHerldlrlcJ the everrl.~chklren also have use oP the school's dIN'ncj

hat, which is used Nor the provhrion oI- school lunches

and also 4e" extracurricuhr actlvtHes such as m»ic.
sports and movement.

The nursery operates a~Snac,k potcy. St~
act as pc»iHve role modehr to encouracje the chldren

to adopt heaHhy 54styies in the setHncj by actively

hvolvtncj the chtdren In makQ 'good choices' about the

Axe they eat. Piscusslons help to develop the children' s
understandincj oC the types oF leod wttch keep our

bodes . Snacks are avatable Nor the chtdren to



enjoy during each session. Cold milk and water are also

available. Any allergies and/or cuHural issues are
considered in provtd~ snacks. Aloruyide our healthy

snack policy, we promote a heaHhy i&style by

participating n a 'daily mile' each morn~ walkinq or

running two laps around the school Geld

Dur~ the auburn and spring terms, all our chklren

enjoy eat~ their lunch in the nursery room There is a

choice each day oI-' a home-packed lunch or a cooked

school meal prepared by the school cook at St
Monica's Catholic Primary (prepared by the sc.hool's

cook Adlow~ Warrington WBC @idelines Nor the

preparaHon oP heaHhy school lunches). At the start oC

the sunmer term our older children who will be moving

to reception will move to the dining halL

Our open AdmissIons policy makes the setting available

to all. AHh~ the nursery is predominanHy

Eplish-speaking and rejects the catholic WHh children

4-om all WaHhs and cuHures are warmly welcome. We

currenHy have English Polish Japanese and italian

chiklren at the nursery. We use various muHicuHural

resources, posters and picture books to promote and

encouracy an awareness and acceptance oP cuHural

diversHy, and we actively encouracp all children to
develop a posiVive seNirrmp, including their herHacp

arising 4-om their race, ethnicity, la~ac@, religion,

cuHural traditions and home background. Our children' s
cuHural needs and belie& are inc.orporated wHhin the

seH in' by celebraling mulficuHural Wstivals and

Wood-tost~ activH ies.

Thr~out the year, stnP4 have been involved in

Cundraisig activHies such as hostly monthly movie

n~s, Christmas Air and Summer Pair with St
Monica's Catholic Primary.

A total oI- 8968 was raised this year throu+
Rndrais' activHies.



Additional details of oblecttves and activities 0 tlonal Information

The nursery's curriculum provision algns wHh the
EVFS statutory A-amework.

Eac.h child is allocated a key worker upon entry into

the nursery to ensure c.onsistenc. y and establish good

work~ relationships between stadt chklren and

parerrts. This allows the key worker to develop a good

understanding aP the child's needs and to plan

electively M them to be met in collaboration with

their parents and other nursery st.

You may choose to include
further statements, where
relevant, about:

~ policy on grantmaking;

~ policy programme related
investment;

~ contribution made by
volunteers.

PlanniruI is child-centred and is sicyiAcanHy inAuenced

by the children's current interests in the ~ and

their homes. Weekly stoC4 brie+ meetiruy are held

to discuss, evaluate and amend the plans accorct+y.

Children's track~ documents are regularly annolaled,
and each learning journal is completed weekly. Farrky

(an On-Lire Learn~ Journal) allows WamTies to secure
access to their chiid's learnincj journal thr~ the
academic year.

The whole st~ team works tour to provide a
stirrLilaH~ environment in which children learn and

develop. Thr~ a broad, balanced curriculum children
are encourcuyd to develop a posiHve se&identHy,

taking on roles within their key worker groups to
increase their independence and se~teelrt

All st~ model and promote the characteristics oP
e~cHve lea~ understand~ the imporlance ot-

each child's learn~ method Key workers d~rentiate
activiHes to suit the needs aC chldren in their key
groups.



Provision is monitored and audited us~ the Early
Excellence audits. This allows staPC to ensure we have

the very best resources to oA-er to the children to
Ally enhance their learn~ and development.

Evidence is collected thr~ regular observations oI-

the children's play and learn~ and through

photographic evidence.

The Nursery Leader collates the tracking information

4 om Famly and submits it to the Local Author Hy.

Trac.k;~ data is used to assess children's progress
and stnPPs pro@.ssional developmerit. This enables

informed plann~ decisions Nor chiiren's next learning

developrrx:nt opportunities and acpndas Nor st~
supervision meetirup.

The nursery acknowledges that continued

comrrLinicaHon wHh parents is essenHal and is

committed to Arm~ ective partnerships wHh

them to enable eac.h child to develop to his /her kN

potential. We operate an 'open-door' polio.y whereby

parents can moke contact wHh a team member at any

ttrie oI'- the nursery day.

We also encouracp parents to observe their chldren

at home and report their Andes by complet~ a 'Star
iviomerit', which is then shared and displayed within the

nursery room or by uploading evidence directly arrl o
their child's learning record in Famly.

Parents are keen to be involved in their chibl's learn~
We host a number oI- events thr~out the year to
allow parents to be 'evolved These events include

Parent Partnership Even~s dur~ eac.h term and the

joint EVFS Eve~ wHh the Reception class dur~ the

Surrzner term



A connprehensive nevwHetler is issued to porents
rnorHHy and we have our own section wHhin St
Manna's Ccdhd'e Prover@ websile We uttlse a secu e
socle IYlscho ~ which we also use as 4 metals A
acwnnnication wHh parents. We abo have a puk4c,

social meda pocy which ls used ~ adverhsemenl

pUFposes.

We hekl raybr Stay 4 Play Sessions where e~
and prospec, tive new ~were 'invHed to come~ and spend some tine wHh their chtdren 'n our
settivt The not only jves parents an vs~ into the
kid A acttvthes on cheer Ver their chtdren but lt

also provides anolher opporlurity 4x them to ~ to
know their key workers better and to interact wHh

other %maw wHhln their cohort

hN who canm into contact wHh the ~conment
positively about the settivt ~ and exemplary
behaviour A the chtdren. ~~act as
posrhve role models at at tines, and behavicM is

nknss)ed e a cain consistent and posHive marner. This~es that boundarice and rout~ are set h an

envi onment n which the chtdren Cesl secure, happy
and va4ed

We have a poeNve aHe~ record which

demonstt ates that chtdren 444I %%I and secure In the

erNng and are happy and c~ to leave thar
~ante and access their Inde~ play

10
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St Monica's Pre-School

Profit & loss account
for the period ending 31 August 2023

2023 2022

tume
Funding

Fees
Other

QgstgtSs)96
Staifing ( qcreet- a,dj~suad &n C/eaux ~) .

(o + cia it-~ +to
Gross Prcfit

58.058 v' 41,618
34,219 ~ 37.786
t,s32 J 3,9sa

(67,017)A (63,183)

Administrative expenses

Operating profit

Other income

Profit/(loss) on ordinary acsvises before taxaSon

Excepsonsl item:

(27,599 )/ (19,729 )

(797) 45O

2

797
A

(1.198 )
(4,591 )
(5,455 )

Taxatlon

Profit/(loss) for the period

Retained profit brought forward

ProS/(loss) for the period

Retained profit carried forward

0 0

(797) (10,791 )

48,929 59.721
(797 ) 10 791

48,132 48.929

Rent
Insurance
Pmfessional services
Advertising

Stall training

Fundraising spend
Toys, equipment, acfivtses 5 consumables

7200 + 7,20o
1,324 ~ 1,032
3,'eso ~ 1.'s32

tee g O

eee 2 ees
S31 v' 246

1386O ur S02O

27,599 19,729

St Monica'8 Pre-School ls 6 Charitable Incorporated Orgaisseson Reglsaason No. 1162590



ogZ

i

mm

CXI

+

0
K
R0
CO

UJ
0

0I 00
&g Q

O
Cd

a a
W O

O Cd M
M M

a
Ca MO
Cd Id
M O Cd

4
O

m
MO

O M



Independent examiner's report on the
accounts

Report to the trustees/
members of ST MONICA'S PRE-SCHOOL

On accounts for the year
ended 31/08/2023 Cha no 1152590

Set out on pages 1-2

Respective responslbgltles The charity's trustees are responstbkr for the preparation of the accounts. The
of trustees and examiner charity's trustees consider that an audit is not required for this year under

secgon 144 of the Charlges Act 2011 (the Charies Act) and that sn
independent examination kr needed.

It is my responsibility to:

Basis of Independent
examiner s slatwrlent

~ examine the accounts under secdon 145 of the Charides Act,
~ to follow the procedures laid down in the general Direckons given by the

Charity Commission (under section 145(5)(b) of the Charities Act, and
~ to state whether particular matters have come to my attention.

My examination was carried out in accordance with general D'rections given
by the Charity Commission. An examination indudes s review of the
accoungng records kept by the charity and a compadson of the sccounh
presented with those records. It also indudes consideration cf any unusual
items or disdosurss in the accounts, and seeldng explanagons from ths
trustees concerning any such matters. The procedures u dertaksn do not
provide all the evidence that would be required in an audit. and consequently
no opinion is given as to whether the accounts present a 'true and fair' view
and the report ls Hmited to those matters set out in the statement hdow.

independent examiner'a In connection with my examinagon, no matter has come to my atlsngon
statement

1. which gives me reasonable cause to believe that in, any material respect
the mqullemsnts:
~ to keep accounbng records in accordance with seckon 130 of the

Chariges Act; and
e to prepare accounts which accord with the aocoun5ng records and

comply with the accoungng rsquiremenh of the Chartges Act
have not been mek or

2. to which, In my opinion, agention shoukl be drawn in order to enable a
proper understanding of the~to be reached.

bavada Dale: 2 os 2oa+
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England & Wales  -  Charity number 1152590
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ST. MONICA'S NURSERY
Trustees' Annual Report

1152590

For the Period start date
period, 01 l 09 2021

' Period end date
31 08 I 2022

Charity name St Monica's Preschool

Other names charity is known by St Monica's Nursery

Registered charity number (if any) lira 2.ra 90

Charity's principal address St Monica s C.lose

Appleton

Warrinsfton

Postcode WA4- 9AW

Names of the charity trustees who manage the charity

Trustee name Oitlee ltf enyl
Dates sated If not for whole ~added to appotnt trusts

a

1 Clare Wadsworth Chairfrerson

2 Helen Kavanagh

3 Joanna tyuoker

Treasurer

Parent Member

Helen Nolarro/Mahony School rnouerrtng ~y
4

I/9/ROID. Mrs Clare
Wadsw orth



Names of the trustees for the charity, if any, (for example, any custodian trustees)

Name Dates acted if not for whole ear

Names and addresses of advisers (Optional information)

Name Address
T e of adviser

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma Light(-oot - Nursery Leader

Mrs Victoria Johnson - Nursery Deputy

Description of the charity's trusts

Type of governing document

(eg liusl deed, consblulion)

How the charity is constituted
(eg trust association, company)

Trustee selection methods
(eg. appointed by, elected by)

ConstHution.

CharHable Incorporated Orcjanisation (CIO).

The Nursery is a Charitable Incorporated Orc)anisation

(CIO) and is manas)ed by a commHtee o('- charH)(

trustees.

The trustees are appointed Nor a term o0 three

years.

There are not less than 3 nor more than T appointed

trustees at any cjtven time.



CommiHee meetincjs are held al least once per term
to monrlor the e~cttveness oI- the nursery, to
ensure that H complies wHh Hs statutory obluytions

and to drscuss and cujree matters relatruj to Hs

day-to-day mancuyment and oiujotruI development All

trustees give their time volunlarily and receive no

remuneration or olher bends.

The Committee rrLrst stclude a parent representahve

and a member oj- the governing body oj- St. Monica's

Calholic Primary School. The Nursery Leader is not a

trustee but has vohruj rats on all maHers crjher than

those relat~ to the role oj- the leader.

Individuals are selected Nor appoinimerrt as trustees
based on their skills, knowledge@

and experience.

Each new appoirded trustee receives a copy oj'- the

constHuHon, which clearly states the cwns and

objectives oj- the nursery and a copy oj'- the kstest

Trustees' Annual Report and Stalement oj- Accounts.

Additional governance issues (Optional information)

You may choose to include
additional information, where
relevant, about

~ policies and procedures
adopted for the induction and
training of trustees;

~ the charity's organisationai
structure and any wider
network with which the
charity works;

~ relationship with any related

paNes;
~ trustees' consideration of

major risks and the system
and procedures to manage
them.

For all employment and/or trusteeship, we adhere to
our Rec.uihherrll. and Employment policy. Rigorous
recruHment procedures ensure that we empioy staj'-j'-

oj- the highest cjuality.

We Wallow Oersted sjuidance on obtaining references
and comptettruj Pisclosure and tarrtiuj Service (DBS)

checks Nor all stoA'- and volunteers who have

unsupervised access to the chiklren

We provide a st~ ralio in Ikte wHh the EVFS

stahrlory framework to ensure that the chtdren

have suPAcient individual aHenhon and to ~antee
rjual care and educatton j'-or all the chidren



New staCC members complete induction training during
the First two weeks oC employment where the
individual must demonstrate understanding oC and

compliance wHh our policies, procedures, daily tasks
and routines and they receive ongoing training in

accordance wHh the EVFS statutory Framework.
I'egular supervision by the Nursery Leader, continuing

proCessional development (CPD) and support oF
individual career paths mairrlain positive staCC attHudes

to work. The team also conducts regular peer
observations.

During the Financial year, the staCC employed wHhin

the nursery inc.luded: a Leader (Cull time member oF
staCC), a Dept Leader (Cull time member oF staCC),
2. part time Key Workers and a part time

Administrator. There is a nominated SENCO who liaises

wiHH parents, the Early Tears Advisor and Chlidren's

Services on any chiidren respiring additional support

All staCC receive regular training in accordance with

EVFS statutory Framework. The Leader has

c.ompleted HND in early years working with children

and Families in education. The Deputy Leader has also

completed a Foundation degree in early years. All

other key Workers hold an appropr iate Level

gualiClcation in Childcare.

This year, as well as reCresher courses in core
training such as SaCeguarding First Aid and Prevent,

staCC have also undertaken training in Food SaFety,
SEN in early years, AuHsm Awareness, In the Moment

Planning TTS talking- LiNe Lockdowners. Statutory 2.

year check and Curriculum planning

There is a I'isk Assessment policy in operaHon wHhin

the nursery which is continually reviewed and updated

accord I . Dail r isk assessments and health and



saCety checks are carried out by a member oC

staCC to ensure that the setHruj is a saCe and healthy

place Cor children, parents, staCC, visitors and

volunteers. We also encourage the children to carry
ml their own risk assessment, both indoors and

outdoors, to understand the need to stay saCe at all

tlirles.

The nursery is sHed wHhin St Monica's Catholic

Primary School which is in a suburban area sHuated in

the sourlh oC Warrington H Calls wHhin the Roman

Catholic Diocese oC Shrewsbury and is part oC

Warrinrjton Borourjh Local Education Authority.

it is a term-time only settinrj and is open Crom 8.50am
to s.20pm Monday to Friday, Cor children Crom 2.

years.

Flexible arrangements are in place Cor parents

requiriruj out oC school care either beCore and/or

aCter the nursery day thr~h the nursery's
breakCast and aCter school club, or the primary
school's breakCast and aCter school club WAS.P.'s,

which is an independent aCter school link club

provider.

We are registered with OFSTED and are advised by
the EVFS Team

The rlursery is authorised to take irl a maxlrrLsn oC 2.8
children er session.

Summery of the objects of the
cherity set out In its governing
document

To advance the education oC c.hildren aHendlnrj St
Monica's Nursery by providiruj and assistinrj in the
provision oC Cacilities Cor the

dewily
care, recreation

and education oC such children.



The rursery has a dedicated room which rs srluated

wrftvn the main school buklincj in c.lose prowrsty to the

reception class The rear access to the room is

suitable Cor disabled access, wrth access also avcstabie

throucjh the school There is also a wejj-resourced
outdoor learrsncj area wtsch beneCtts Crom a sun

shade canopg, meanincj the chldrerl ca e able to access
the EVFS curricukan both rdoors and outdoors
throucjhout the year

Ties year we took part in the mtnrity play with St
Monica's Catholic Prrnary recephon C.lass

Summary of the main activities
undertaken for the public
benefit In relation to these
objects linclude within this
section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on public benefit)

Our chikjren are encouracjed to become etvolved in the
extra-curricular acttvrhes orcjarssed bji the Fnends oC

St Monica's Prenary School and the Parish Gorrsrsastjr

so that they bec.arne an intecjral part oC the wder

co versely Crom an ~ cuje. These 'ricjude recjujca

aisincj events

Nursery cjvjdren cdso have use oC the school's dinncj

hall which is used Cor the provision oC schod ~
and also Cor extra- cuyitcdor actnnHes such os rrusrc,

sport arid movement.

The rsrrserji operales a jteaHhy Snock pohcy. StaCC
act'as posiHve role models to encourcuje the children

to adopt heaHhy frCestjfies n the sethnct bji actrvelji

invoivtncj the chkb-en in mak'atcj 'cjood choices' clout the
Coed %ay eat. Piscussions help to develop the ckkh-cut's

understardncj oC the ttipes oC Cood which keep our
bodies heaHhy Snacks are avcajable Cor the chfdren to
en~ dur'stcj each session Cold mik. and water ca-e also

avcsjable Any anercIies and/or cuHuraj issues are taken
rrl o considerahon in the proviskxt oC snocks Ajoncjstde

oce- heaHhy snack policy. we promote o heoHhy

by takstcj part in a 'daily rrtje' each ~
either wajkincj or~ two Iaps ca-ound the school



DurwvI the Periderm and Spr~ term all our chtdren

en]oy eat~ their lunch WI the rwirsery room There is a
choice each day oF a home packed lunch or a cooked
school meal prepared by the school cook at St
Monica's Catholic Primary (prepared by the school's

cook in accordance with Warrington MSG ~hnes
For the preparation oF heaHhy school lunches). At the

Start oF the surrwner term our older chklren who wiN

be moving to recepHon move to the dwtwuI halL

Our open Admissions pohcy makes the ~ available

to all and a~ the rursery is pred~ an

~lish-speaking ~ and reFiects the catholic FaHh

children From all FaHhs and cuHures are warmly

welcome. We currenHy have ErvItsh and Italian chklren

at nursery. We use a variety oF rrLiIH-cuHural

resources, posters and picture books to promote and

encour~ an awareness and acceptance oF cuHural

diversHy and we actively encouracy all chtdren to
develop a posrhve selF- 'rmup 'wictuding their herHacp

arising From the'ir race, elhnicHy, lampacp, rehjon,

cultural traditions and home background All oF our
children's cuHural reeds and belieFs are wicorporated

wHhin the seRing through the celebrahon oF
rrulti-cuHural Feshvals and Food tastwuj activihes.

Throughout the year staFF have been 'wivolved in

Cundrais~ activiHes such as ~~mome

ts, Christmas Fair and Sunwer fa'w wHh St
Morwca's Cnthc4c ~
Parents could also + 'wivolved wi 4ndraring by tak~
part in the 'your School Lottery' which we have set up

tlvs year. A total oF E995 was raised ttss year thr~
~oisin) activihes



Additional details of objectives and activities 0 tional information

The curriculum provision within the nursery is in line

wHh the EYFS statutory homework.

Each child is allocated a key worker upon entry irrl o

the nursery to ensure consistency and enable good

worklruj relationships t.o be established between stalk
children and parents. This allows the key worker to
develop a good understandlncj c4'- the child's needs and

to plan eMctively d'or them to be met, in collaboration

with their parents and other nursery st~.

You may choose to include
further statements, where
relevant, about:

~ policy on grantmaking;

~ policy programme related
investment;

~ contribution made by
volunteers.

Planning is child centred and is siIjnikicantjy influenced

by the currenl interests oj- the children in the settirkj

and their home. Weekly staj-j- briej-incj meetirujs are
held in order to discuss, evaluate and amend the plans

accordingly.

Children's irdividual trackinrj documents are anncrlated

recylarty, and each child's learnlg journal is completed

weekly. Tapestry (an On-Line Learnirkj Journal) allows

WamiTtes secure access to their child's learninrj journal

throughout the school year.

The whole staW team works together to provide a
stirrLrtatlncj environment in which children learn and

develop. Through a broad balanced curriculum children

are encourcujed to develop a posiHve setW-identHy

takinrj on roles wHhin their key worker groups to
increase their independence and selkesteem

Arll staR model and promote the characteristics oj'-

eMctive learninrj understandtncj the importance oI'-

each chiid's individual method oj'- learnincj Key workers
diMrentiate achvHies to suH the needs oj'- children in

their key groups.

Provision is monitored and audited using the Early

Excellence audits. This allows st~ to ensure we have



the very best resources to oCCer to the children to
fully enhance their learning and development.

Evidence is collected through regular observations oC

the children's play and learning and through

photographic evidence.

The Nursery Leader collates the tracking inCormation

Crom Tapestry and subrnHs H to the Local Authority.

Tracking data is used to assess the progress oC

children and the proCessional development oC staCC.

This enables inCormed planning decisions to be made

Cor children's next learning development opportunities

and agendas Cor staCC supervision meetings.

The nursery acknowledges that corrlinued

comnxinicaHon with parerrls is essential and is

commHted to Corrning eCCective partnerships with

them to enable each child to develop to his /her Cull

potential. We operate an 'open-door' policy whereby
parents are able to make contact wHh a member oC

the team at any time oC the nursery day.

We also encourage parents to observe their own

c.hildren at home and report their Cindings either by
completing a 'Star Niomer4" which is then shared and

displayed wHhin the nursery room or by uploading

evidence directly onto their child's learning record in

T apestry.

Parents are keen to be involved in their child's learning.

We host a number oC events throughout the year to
allow parents to be involved These events include,

ParerH Partnership Evenings during each term the joint
EVFS Evening with the PecepHon class during the
Summer term The various parerH/teacher
consultations normall arran ed on such sub ects as



numeracy and IHeracy were c.ompleted through

tapestry guided activities.

A comprehensive newsletter is issued to parents

weekly and we have our own website and a secure
social media page which we also use as a means oP

comnLinication wH h parents.

We held recolor stay S Play sessions where existing

and prospective new families were invited to come

along and spend some time wHh their children in our

setting. This not only gives parents an insight
into the

kind o0 activtHes on oA'-er Nor their children, but H

provides another opportunity Nor them to get to know

their key worker betler and to interact wHh other
families wHhin their cohort

All who come into contact with the nursery comment

posihvely about the settiiut staA- and exemplar

behaiour ol- teh children. Nursery stal'-C act as posHive

role models at all times and behaviour is man0vIed in a
calm consistent and positive manner. This ensures that
boundaries and routines are set in an environment in

which the children %el secure and happy and valued.

We have a posHive attendance record which

demonstrates that children %el st and secure in the
setting and are happy and con@dent to leave their

parents and ac.cess their independent play.



Summary of the main
achievements of the charity
during the year

txtcIe achtevement Nor the rLtrsery has been~~ places to 2. year olds This hos had a ~
rnpact on what we can ~r our parents aifowng

ome A the youruyst members A the corrrratntty a
chance to learn and @ow tn a nurtur'~ enva"orvnent

Introduc~ Forest school sessions has allowed our
chklren to expertence a wider raruIe N acthnhes and

expertences and has help our ctvldren and Camilies

develop empolhy ~ the environment which has
encouracyd our ~s to spend 4miy time t~ther
n our loccf nature spaces nc~ The Pnme'

Brief etatement of 'the
charity' ~ policy on reserves

An amount oC f:LOOO has been r ~-fvsnced to Led the
catenated exit costs. etc~ st~ r~y costs,
n the urkkely event N closure The ie revewed
annuaiy

in additen to thte, we am to hold unrestricted cash
reserves N at least QO, OOO These ~ are held to
meet one month's Crxtncxtl obluydtons and any
unforeseen expendrlure that may occur

Any surplus manes are used to purchase Lrther
resources Nor the chfdren and/or Cund our o



mart( enrxtce plan whrch covers both cxe dedtcated
rocen ond cxtr outdoor area

Details of eny funda matertaNy
in deficit

Further hnancial ravines details (Optional information)

You may choose to include
addieonaf information where
relevant ataut
~ the cherty s pnncrpat

sources ot funds (including
any fundraising 1

~ how expenditure has
supported lhe (icy ohfectrves
of the chatty

~ investment policy and
obtectrves including any
ethical investment policy
adopted

The rxtrsery's meet source oF stcome rs the t'-ar(y

yeors F-undruj provtded by the Locol Aulhorrty

T4s Fundruj rs ovoloble to ol chtdren, Frcan %e school
term oFter thea" third btrthday, ond ~ent(y ertuates

to 6' hours per week up to o maxarxan oF 5 70 hours

per cayxert some chldren are e~ up to s0 hours

per week up to o moxarsan oF Lf+0 hours per rerLan

The nursery oFFers Fce tme Funded places (te

per week) to al etujtb(e porents oc.ross al

Th» ~ also receives ncome From non~
sesstor» (» ~ sesstons aHended in excess oF
the 8'/s0 hours per week) whtch are ~ond ~
rtvotced term(y ond potd For by parents

The Ftatdns( covers the c.ost oF ~ the ~
moat costs are staFFtrut rerrl. etsurancfs

proFesstonot services (rtctuatrsI( on exterTto( poyrol
pr~'), tratntns( and resour ces

The ~ry f elias on Fundrorsatrt or I(anteed by staFF
and parent vo(unteers to Fund ol other enrtctvnent

ac.ttvrttes

The rafrsery hos opted to prepare occourtts on the
ff!ecetpts and Payments boers The Ftnanctal year end ls
Y' hue}uet

The accounts choclosed Fol the per(ad 6~ %/CI8/2. 2.

atc(ude al Fetanctaf traneocttons From f&/og/2( to
st/0'/2. 7. Pur this rtod the fxa se made a loss



o(- CIO, VSI as a result o(- a number o(- one

expenc(rture items that inc(uc(e but were not limited to
new Aoorinc) throuc)haut the rscrsery room toi)ets

repairs, investmerrt 33 the ou(side space (N(UCrA pitch

Ance and c)ate) The core activities o(-' the rLirsery

returned a modest prof@ o(-' t:+5'0 Nor the yeat

The surp(us ~ wl be used to enhance the outc(oor

learninc) oppotun i(tes, f3ctuc(inc) ec(uipment needed 4w a

Forest School provisiort to rnprove the ~iTities
wr(hin the nursery and to enable us to bukl resources
speci(-ically (-or our 2 year olds. .

~ ~ ~ ~

The trustees declare that they have approved the trustees' report above.

Signed on behalf of the charity's trustees

Signature(s) &~ ~~re
Full name(s) C.(are Wac(swor(h

Posldon (eg Secretary, Chair. etc) C,hair rson

Date 2) / Oct- ( +~~

13



ST. MONICA'S NURSERY

Receipts and Payments Accounts
1152590

Sfl
from

to Sftbaf2022

A1 Rase i

Funded teel
Nundunded leer
F ndronn scunuea

Toml funds lmt year

ls II» no»est s le u» nansei e

ttpss

Sub lotal

A2 Psymsnls
Sisal

Rout

PIOIOOM«ll MMOI
luhouoi

Sloe Tnr

F ndree ecs ses
T on o«muer s «mrumaleae

el Id Wuur

Sub total

a Tes

~ I II:::.'MI~

81 Cash
Cornell» u

lt 1

Total funds last year
tothohM»eld a S»nMIMld

Sub total

Bt Llsbulues

Subtotal, ; ": „bubba

PMtNama

Mhs Umam TMM 21I04/2023

Slahebae Print Name Dale

~21 Oif.'ttM'OP1a 4 Mi2S



Independent examiner's report on the
accounts

Report to the trustees/
members of ST MONICA'S PRE-SCHOOL

On accounts for the year
ended 31/08/2022

Set out on pages 1-2

Chari no 1152590

Respective responsibilities
of trustees and examiner

The charity's trustees are responsible for the preparation of the accounts. The
charity's trustees consider that an audit is not required for this year under
section 144 of the Charities Act 2011'(the Charities Act) and that an
independent examination is needed.

It is my responsibility to:

Basis of independent
examiner's statement

examine ths accounts under section 145 of the Charities Act,
~ to follow the procedures laid down in ths general Directions given by the

Charity Commission (under section 145(5)(b) of the Charities Act, and
~ to state whether particular matters have come to my attention.

My examination was cerned out in accordance with general Directions given

by the Charity Commission. An examination includes s review of the
accounting records kept by the charity and a comparison of the accounts
presented with those records. It also indudes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not
provide all the eviderice that would be required in an audit, and consequently
no opinion is given as to whether the accounts present a 'true and fair' view
and the report is limited to those matters sst out in the statement below,

Independent examiner's
statement

In connection with my examination, no matter has come to my attention

1. which gives me reasonable cause to believe that in, any material respect,
the requirements:
~ to keep accounting records in accordance with section 130 of the

Charities Act; and
~ to prepare accounts which accord with the accounting records and

comply with ths accounting requirements of the Charies Act
have not been met; or

2. to which, in my opinion, attention should be drawn in order to enable a
proper understanding of the accounts to be reached.

Signed: av Date: 2I O 2

IER



Name: Helen Ksvana h

Relevant professional
qualification(s) or body (If

any):

Address
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ST. MONICA'S PRE-SCHOOL
Trustees' Annual Report

penod start dateFor the Period Period end date
31 08 202101 09 2020

1152590

Charity name St tvtonica's Pre-School

Other names charity is known by N/a

Registered charity number sf any) 252.590

Charity's Principal address St. Ntonica's Close

Appleton

Warrington

Postcode

Trtlalee name Olaoe ilf any)

Dare Wadsworlh Chairperson

Treasurer

Names of the charity trustees who manage the charity
Name of peraon ior b

Dates anted If not for whole endued to appoint tro
year If an

Leaver Sl/7/'LO2I

Leaver %'7/2lQI

Donna Taupe

Helen Kavanaaih

Jorrrva Ducker

Parent Member

Parent Member

Treasurer

Parent Member

Leaver IS/+/2O2I

Leaver SI/ 7/2O2I

started I/8/202I

started I/I2/2o2I



Names of the trustees for the shortly, lf any, (far example, antr twaedNn Iruatsaa)

Names and ddresses of advisers (Optional Informadon)

Name Address
of advtser

Name of chief executive or names of senior staff members (Optional information)

Ivlrs Errvrta Lightfoot - Preschool Leader

Ntrs Victoria Johnson - Pre-school Deputy

Description of the charity's trusts

Type of governing document
(eg trust deco, consutution)

How the charity is constituted
'..tt true' assooatton company)

Trustee selection methods
teg appomted by, elected by)

ConstHution.

Charitable Incorporated OrcpnisaHon (CIO).

The pre-school is a Charitable Incorporated
Orcjanisatlon (CIO) and is manacjed by a commiHee of-

charHy trustees.

The trustees are appointed Nor a term of- three
year"5.

There are not less than s nor more than T appointed
at any driven

t'vrte.

!e,". s,
Caorrsr)Htee ~are held at least halC-termly to

i'(utonHor the effectiveness o(- the e-schoo( to



ensure that it compiles wHh its statutory d4gations
and to discuss and agree matters relating to H»

dayWo-day management and ongoing development. Al

trustees give their tme votuntariy and receive no
rerrureration or olher beneCits.

The ContniRee must mtude a parent representative
and a member oC the governing body oC St. Monica's

Cnlholic Prinary School The Pre-School Leader is

not a trustee but has voHng rights on all matters
other than those reiaHng to the role oC the leader.

Individuals are selected Cor appointment as trustees
based on their skills, knowledge and experience.

Each new appointed trustee receives a copy oC the

constHuHon, which clearly states the a'ms and

objectives oC the preschool and a copy oC the latest
Trustees' Annual Report and Statement oC Accounts.

During the Cinancial year, the staCC employed within

the preschool included: a Leader (Cull time member oC

staCC), a Deputy Leader Lull t'me member oC staCC), I

part time Key Workers and a part time Administrator.

There is a nominated SENCO who liaises wHh parents,
the Early Years Advisor and Children's Services on

any children requiring additional support. From
September 202 l the part time key worker position

has inc.reased to a Cull t'me role, this is due to an

increased staCCing demand.

All staCC receive regular training in accordance wHh

the EYFS statutory Crame work. The Leader has
completed HND in early years working wHh children

and Camilies in education. All other Key Workers hold

an appropr iate Level 9 cpaliCication in Childcare.

This year, as well as reCresher courses 'n core
tra'ning such as SaCeguarding First Aid and Prevent,
staCC have also undertaken trainin in Food Safe



e~wHh emoHons, SEN bt early
years, SLI, Characteristtcs oC eCCectlve ~
PSL Medication awcreness, Fre marshal reAsctive
practHioner. sustmed shared ~

the EYFS, ECCective trcstslHonlruj

emoHonal w~ inlroduction oC yacc be~ a key
person level 2. AuHsm Awareness. In the Moment

Practical Pre~ Maths, social mecLs

j(r a R~ Mod0e.

Addigonal governance Issues (Optional Information)

You may choose to indude
additional Information, where
relevant, about:

~ poll@ca and procedures
adopted for the induction and
training of trustees;

~ the charity's organisational
structure and any wider
network with which the
charity works;

~ relationship with any related
parties;

~ trustees' consideration of
major risks and the system
and procedures to manage
them.

For all employment and/or trusteeship, we adhere to
our Recrullment and Employment polio... Rigorous

recruHment procedures ensure that we employ staCC

oC the hk3hest cpalHy.

We Collow OCsted @idance on obtainiluj reCerences
and completlruj Pisclosure and Barrirk) Service (DBS)
checks Cor all staCC and volunteers who have

unsupervised access to the chiklren.

We provide a staCCiruj ratio in line with the EYFS

statutory Cramework to ensure that the children

have suCCtcient individual aHention and to cparantee

cpalHy care and ~on Cor all the children.

New staCC members complete induction trainktcj dur lruj

the Cirst two weeks oC employment where the
individual must demonstrate understanding oC and

compliance with our policies, procedures, daily tasks
and routines and they rec.eive orujolru) training in

ace.ordance wHh the EYFS statutory Cramework.

Recolor supervision by the Pre-School Leader,
continuktq proCessional development (I PD) and support
oC individual career paths ma'+tain posIHve staCC
aHHudes to work. The team also conduct regular
peer observations.



There ls a lUsk Assessrrent polcy ti operaHon wHhn

the pi e~ which is conttiuaiiy reviewed arid

updaled accor~. A speciAc COVP Risk

Pssessment has been perCormed bi lhe wHh CCWP

cyidcfnes. Daty risk assessmerHs and heaHh and saCety

checks are carried out daty by a member oC staCC

to ensure that the setting is a saCe and heaHhy place

Cor chtdren parents, staCC, vlsHors and v~s.
We also encour~ the children to carry out their

own risk assessment. boih indoors and outdoors, to
understand the need to stay saCe at all times.

The pre-school is sHed wHhin St Monica's Catholic

Primary School which is in a suburban area situated in

the soulh oC Wagon it Calls within the Roman

Catholic Diocese oC Shrewsbury and is part oC

Wagon Sorou+ Local Education PadhorHy.

it is a term-one only setting and b open Crom 9.00am

to 3.90pm Monday to Friday, Cor chiblren Crom 9

years. From September Ma, we will also be

accepting a small number oC 2. year olds which

inches the staCC~ ratio Cor the sett~

Flexbile arran@ments are in place Cor parents

respirin out oC school care eHher beCore ard/or

aCter the pre-school day thr~ the pre-sc. hool's

breakCast and aCter school club, or the prtnary
school's breakCast and aCter school club WAS.P.'s,

which is an independent aCter school link club

provider.

We are registered with OFSTED and are advised by
the EVFS Team

The pre-school is authorised to take in a maxirrlim oC

~ children r session.



Summary of the objects of the
charity set out In Its governing
document

To advance the education oC chtdren aHendstg St
Monica's Pre-School by provldrtg and assishng 'n the
provision oC CaciiIHes Cor the daiy care, recreation
and educahon oC such chtdren.

To advance the education oC the pupis at St Monica's

Catholic Prrnary School by providing and assishng in

the provision oC CaciiIHes not recjuired to be provided

by the local ~on authority Cor educallon at the

school.

In planning our achvities we continually reCer back to
our objective as a charHy and keep in mind the Charity

Corrvriission's guidance on public beneCit.

Summary of the main activities
undertaken for the public
benefit In relation to these
objects (Include within this
section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on pubgc benefit)

The preschool has a dedicated room which is sHuated

wHhin the main school buiidrlg in close proximHy to the

reception class. The rear access to the room is

suitable Cor disabled access, wHh access also available

through the school. There is also a well-resourced

outdoor learning area, (prior to COVID this area was

shared wHh the recepHon class), which beneCHs Crom

a sun shade canopy, meaning the children are able to

access the EYFS curricuhm boih irdoors and

outdoors throughout the year.

This year, due to COVID, we have had to hold bac.k on

Curther opportunities Cor pre-school and reception

children to work collaboratively. Usually this would be in

the Corm oC EVFS assemblies, collective worship and

joint nativHy productions.

Prior to COVID, our children were also encouraged to
bec.ome involved in the extra-curricular activities

organised by the Friends oC St Monica's Primary

School and the Parish ConvnunHy so that they became

an integral part oC the wider comrrLinHy Crom an early

age. These included regular Cundraising events. We look

Corward to startylg these events back up.



Pre-school children also have use oC the school's dining

hall which is used Cor the provision oC school lunches

and also Cor extra- curricular actlviHes such as rrusic,

sport and movement.

The preschool operates a HeaHhy Snack policy. StaCC

act as posiHve role models to encourcuy the chidren

to adopt heaHhy liCestyles in the se~ by ac.tively

invol~ the children in ma~ 'good choices' aboul the

Cood they eat. Discussions help to develop the children' s
understand~ oC the types oC Cood which keep our

bodies heaHhy. Snacks are available Cor the children to

enjoy dur ~ each session. Cold milk and water are also

available. Any aller jes and/or cuHural issues are taken

into consideration in the provision oC snacks. Aloncyide

our heaHhy snack policy, we promote a heaHhy

liCestyle by taking part in a 'dhily mile' each morni~
eHher walking or runninq two laps around the school

Cield

When children returned to the setVip in Seplember, in

line wHh our COVID risk assessmenl; children ate a

packed lunch wHhin the preschool room Since

January, we reassessed our risk assessment, and if

was decided that our pre-school children could move

to the din~ hall aery'e. Here they have had the option oC

receiving a hot school dinner (prepared by the school's

cook in accordance wHh Warringfon MBC cyidelines

Cor the preparation oC heaHhy school lunches) or

brinj~ their own packed lunch

Our open Admissions policy makes the setting available

to all and aHhou+ the pre-school is predominately an

Eylish-speaktxI setHp and reCiects the catholic CaHh

children Crom all CaHhs and cultures are warmly

welcome. We currently have Eylish Spanish Japanese,

Muslrn Polish and Asian Camilies at pre-school. We use a

variely oC nulti-cuHural resources, posters and

icture books to romote and encour an



awareness and acceptcstce oC cuHurd diversHy and
we actively encourage aw cHdren to develop a posHtve
self- ~ stclud~ the'a herH~ inbeing 6 om their
race, ethfscHy, ~ recon, cuHural tradiHons and

home background Al oC our cHdren's cuHural needs
and bein% are bicorporated wHHn the ~thr~
the celebration of- muHtcuHural WstiNab and 4m'

activiHes.

This year, our pre~ool stoPC have been unable to
gt t~r wHh parent volunteers, to arrange our
usual raylar fundraisifuj events which are open to the

pre~ol primary school and parish corrvrLinities.

Instead we have been holdvuj actlvHies and events Nor

the preschool children which included: monthly birthday

parties, monthly film nbIhts, teddy bears picnic. Parents
could also @t involved in Rndrais~ by taking part in

the 'Your School Lottery' which we have set up this

year. A total of- f.'666 was raised this year thr~
fundraising activities. .

This year, we have been unable to continue our usual

visits to Brampton LcxLy, the no~our'vip care home.

We are keen to continue wHh this inHiative once
restrictions allow, by invit're some residents to aHend

Cundraisin events held al the e-school.

Addltlonal details of objectives and activities 0 anal Information



The curriculum provision wHhin the preschool is 'in tsTe

wHh the EVFS statutory Crcenework.

Each child is allocated a key worker upon eery into

the pre-school to ensure consistency and enable good

work~ relationships to be established between st A4
children and parents. This allows the key worker to
develop a good understard~ oC the eh@I's needs and

to plan et-fechvety Wr them to be mel; in collaboraHon

wHh their parents and olher pre-school staPC.

You may choose to indude
further statements, where
relevant, about:

~ policy on grantmaking

~ policy programme related
investment;

~ contribution made by
volunteers.

Plann~ is child centt-ed and is sqniftcanHy influenced

by the current interests oC the children in the sett~
and their home. Weekly stcA'-C brie~ meeting are
held in order to discuss, evaluate and amend the plans

accordingly.

Children's individual tracking documents are annot ted

reylarty, and each child's learn'~ journal is comp&A
weekly. Tapestry (an on-Lire Learning Journal) allows

Comities secure access to their child's learning journal

throtuIhout the school year.

The whole stan team works toWH p
stirrsilating environment in which children learn and

develop. ThrocuIh a broad balanced curriculum children

are encoura+ to develop a positive seNidentity

taking on roles wHhin their key worker groups to
increase their independence and seMsteem

Atl stcA'-4 model and promote the characteristics of
ective learning understand~ the importance oP
each child's individual method of- learni~ Key workers
de'-erentiate activities to suit the needs N children in

their key groups.

Evidence is collected throu+ recylar observations oP
the children's play and learn~ and through

hcrto ra ic. evidenc...



The Pre-School Leader collates the tr~
inCormalion Crom Tapestry and submits H to the Local
Author Hy.

Track~ data is used to assess the prop-ess oC

children and the proCessional development oC staCC.

This enables inCormed plann~ decisions to be made

Cor children's next learn~ development opportuniHes

and acyndas Cor staCC supervision meefincy.

The pre-school acknowlecLys that conHnued

corrnxinication wHh parents is essenfial and is

comnHted to Corm~ eCCective partnerships wHh

them to enable each child to develop to his /her Cull

potenfiaL

While we operate an 'open-door' policy where+
parents are able to make contact wHh a member oC

the team at any time oC the preschool day, thr~h
this academic year, this has had to be done remotely

due to covid restrictions.

We also encoura@ parents to observe their own

children at home and report their Cindings either by
complefin0j a 'Star Moment' which is then shared and

displayed within the preschool room or by uploading

evidence directly onto their child's learn'~ rec.ord in

Tapestry.

Parents are keen to be involved in their child's learninq.

UnCortunately, parents haven't been able to be as
involved this year due to restrictions, however usually

there is a h+ attendance at orcynised events. These
events include, New Parents Even~ durig the Autumn

term, this year these were carried out over the phone
where restrictions prevented in person meeting, the
joint EVFS Evening wHh the Kecepfion class dur~ the
Surrener term which was carr ied out remotel . The



various parent/teacher conealtattons norrra4y
arrcngcd on such sdjsc.ts as transHton regeneracy and
IHeracy were completed thr~ topple@.

A comprehensive newsletter is issued to per ends

weekly and we have ow. own website and a execu-e
soc.ial mec4 palp which we also use as a means oP
colrlYLNlcaHon WHh pal ents.

Prior to COVID, we he'll raykw Stay L Play Sessions
where e~ and prospec. tive new CarriTies were
invited to come al~ and spend some +me wHh their
children in our ~This not only jves parents an

insight into the kind c4 activiHes on cA'-Per Cor their
chIdrerl but it provides another opportunHy 4n- them

to ~ to know their key worker better and to
interact wHh other 4wilies wHhin their cohorl. We
look 4wward to these sessions returning when

restrichons ease.

All who come into contact wHh the pre-school
corrment posiHvely about the sett~ st and

chiiren. Pre-school st act as posH'ive role models

at all times and behaviour is manacyd in a calm
consistent and posiHve manner. This ensures that
boundaries and routines are set in an environment in

which the children %el secure and happy.

We have a positive attendance record which

demonstrates that children Wl st'-e and secure in the
setting and are happy and conl-ident to leave their
parents and access their independent play.



4ummertr of IN rrmtn
~chteveeNnte of the charity
durtn4 the year

et January 2CXLO, we were awarded an 04led ratfrtg
oP 'eood' in al areas.
Strengths in the report shoes

The pre~ has a robust seHfn~
procedure, understandttg chadren's needs retd

prior knowledge wel.
A sk$4I team who re-shape and extend activiHes
to challenge eh@Iron.

The key-person system is wel embeddecL where
relaHonships between staPC are respectful and

sensiHve.

A strong partnership wHh parents, wHh

consistent two-way flow oI'- irA'-ormaHon.

ChNdren are provided wHh heaHhy Woods and

take part in regular physical exercise sessions.
First class relaHonship wHh aHached schooL

ensuring the transIHon to reception is seamless.
StM are well supported by the manager and

arehappyinH inrun s.

We are reClectrig on where improvemenls can be
made, in order to invHe O~ted bac.k, where we are
looking to achieve an Outstanding in all areas stalus
again.

Brief statement of the
charity's policy on reserves

An amount oC QLOOO has been ringWnced to And the
estimated exit costs, including staK redundancy costs,
in the unlikely event oC closure. This is reviewed
annually.

In addition to this, we aim to hold unrestricted cash
reserves ot- at least GO, OOO. These Ands are held to
meet one month's financial obligations and any
unt'-oreseen expendHure that may occur.

Any an-plus monies are used to purchase t'-urther

resources Nor the children and/or Lrd our oi



ntajntenance plan wh)ch cover» boltt ota" dedcalert
room and ota" shared ~play ta ea THs bentrsC)ts

the cHhk en and ~ oC bo(h the Pre~hoo) arid

Planar)i School

I)stalls of any funds materfaliy
In deiicit

Further financial reWew details (OFSonal Informalon)

You may choose to indude
addigonal informagon, where
relevant about:
~ the charity's prlndpal

sources of funds (induding
any fundraieng);

~ how expenditure has
supported the key objecbves
of the charity;

~ investment policy and
objectives induding any
ethical investment policy
adopted.

The Pre-School's ma'st source oC 'ncome is the EariY
Years Funcfinr) provided by the Local PadhorHy.

This Cunctinr) is avaiable to all chfdren, Crom the school
term aCter their third birthday, and currerNy e~es
to 6' hours per week up to a maxrrum oC 5' hours
pei" annum some children are eligible up to s0 hours
per week up to a max'mum oC a+0 hours per annum

Th p ~~o~ ~„C,lit ~dpi es(ieso
hours per week) to all ellr)ible parents across all

sessions.

The preschool also receives income Crom non-Cunded
sessions (ie additional sessions attended in excess oC
the i5/90 hours per week) which are optional and are
invoiced termly and paid Cor by parents.

The Curdiruj covers the cost oC runniru) the setting.
The main costs are staCCiny rent, insurance,
proCessional services (includinv) an external payroll
provider). trainiru) and resources.

The pre-school relies on Cundraisiru) orgnised by
stal'-C. and parent volunteers to Cund all crlher
enrichment activHies.

The pre-school has opted to prepare accounts on the
Receipts and PaYments basis. The Cinancial year end is



The accounts dsc)oped Aa +e peAd etdnj SL/05/2f~ a ~ tr~t)Its A-~ O(/Ce/XO t
g(/08/1( During the perl' the pr~ made a
proCif o('- es,GeO.

The surplus ~wI be used to~ the outdoor
opfrorlunH(es, Nc)tdrtr) ecpiprrent needed 4)I 4

Forest Schoo) provision, to artprove the Pacwt(es
wHhh the pre~ to enable 2. year olds to join us,
and to 'aicrease stoCAng ~ the new Anancia( year.

~ ~ ~ ~ . ~ . ~

Duriiuj the period i/8/2021 to I/R/2. 02( there were 2. appointed trustees. th)s
c(ue to a trustee wHhdrawing their applicaHon c(ue to un('-oreseen personal
corrvnHments, and the recruHment process be)ra) restartecL

The trustees declare that they have approved the trustees' report above.

Signed on behalf of the charity'a trustees

Signature(s)

Full name(a) 0)are Wadswor(h

Position(eg Secretary, Chair, etc) 0hajf erson

Date 8 /0g ) ~~



St Monica's Pre-School

Profit & loss account
for the period ending 31 August 2021

2021 2020

tume
Funding

Fees
Other

50,505 64,215
11,439 7,461

882 379

Staffing

Gross Profit

Administrative expenses

Operating profit

Other income

Profit/(loss) on ordinary activiries before taxation

Exceptional item

Taxation

Profit/(loss) for the period

Retained profit brought forward

ProSt/(loss) for the period

Retained profit carried forward

(43,917 ) (49,275 )

18,909 22,780

(15,229 ) (16,107 )

3,680 6,673

0 0

3,680 6,673

0 0

0 0

3,680 6,673

56,041 49,368
3,680 6,673
59,721 56,041

Rent
Insurance
Professional services
Advertising

Staff training

Fundraising spend

Toys, equipment, activities 8 consumables

7,200 7,200
898 858

2,541 2,585
90 156
647 942
64 697

3,789 3,669
15,229 16,107

St Monica's Pre-School is a Charitable Incorporated Organisation Registration No. 1152590



St Monica's Pre-School

Balance sheet
as at 31 August 2021

2021 2020

Cash at bank

Credhors: amounts falling due within 1 yr

Net current assets

Total assets less cunent gabgiges

Net assets

59,721

59,721

59,721

Profit & loss account

et 95onkst'9~Is a Charhable Incorporated Organisatlon Registration No. 1152590



ST. MONICA'S PRESCHOOL

1 152590

ReceIPts and Payments Accounts

Por Om Period 01/ON2020
from

to sf/00/2021

A1 Roost
Fooooe aee

Total funds tasl year

to the oeaeu 0 to Iho INNeet S

ttdas

A2 Payments

Sub lola/

u e

my

Suo total m, lm

$1 Cash

1 1 1

Total funds tam year

te eN merest s te sI~ INaeet e

Sub iota/ ee,mt es,eo1

Sub total

Punt Heals

~lrr/21201

Transom

Signature

yntt/ht/aiba

k
Print Name Oale

il Il



Independent exafniner's report on the
accounts

Report to the trustees/
members of ST MONICA'S PRE-SCHOOL

On accounts for the year
ended 31/08/2021 Chart no 1152580

Set outon pages 1-2

Respective responsibilities
of trustees and examiner

The charity's trustees are responsible for the preparation of the accounts. The
charity's trustees consider that an audit is not required for this year under
section 144 of the Charities Act 2011 (the Charities Act) and that an
independent examination is needed.

It is my responsibility to:

~ examine the accounts under section 145 of the Charities Act,
~ to follow the procedures laid down in the general Directions given by the

Charity Commission (under section 145(5)(b) of the Charities Act, and
~ to state whether particular matters have come to my attention.

Basis of Independent
examiner's statement

My examination was carried out in accordance with general Directions given

by the Charity Commission. An examination includes a review of the
accounting records kept by the charity and a comparison of the accounts
presented with those records. It also includes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not
provide all the evidence that would be required in an audit, and consequently
no opinion is given as to whether the accounts present a 'true and fair' view
and the report is limited to those matters set out in the statement below.

Independent examiner'a In connection with my examination, no matter has come to my attention
statement

1. which gives me reasonable cause to believe that in, any material respect,
the requirements:
~ to keep accounting records in accordance with section 130 of the

Charities Act; and
~ to prepare accounts which accord with the accounting records and

comply with the accounting requirements of the Charities Act
have not been met; or

2. to which, in my opinion, attention should be drawn in order to enable a
proper understanding of the accounts to be reached.

IER



Signed: k cw~n

Name: Helen Kavana h

Date: 1 z zt

Relevant professional
qualification(s) or body (If

any):

+clrcvc ccolldua+ I QQ g lrr515+w t~, ~vy qcc~~ i~ c'ny~ ~cr con'es
zzq. q+,«,g ~~ md 's'or - cion a «c'ed Inane~ 't

4 8 0
Address; ~ dv~trrrenhau Co~ ~ ca~ Hms~

~&ii t~ WAF XR6

IER



Give hera brief details of
any Items that the
examiner wishes to
disclose.

IER


	Summary
	Accounts - 2025-08-31
	Accounts - 2024-08-31
	Accounts - 2023-08-31
	Accounts - 2022-08-31
	Accounts - 2021-08-31

