St Monica's Nursery and Forest School

England & Wales - Charity number 1152590

Details

Other names

ST. MONICA'S PRE-SCHOOL, St Monica's Nursery & Forest School

Status Registered
Legal form ClO
Registered 2013-06-25
Register View on the Charity Commission register
Contact
Address St. Monica's Nursery and Forest School
St. Monicas Close
Appleton
Warrington
Cheshire
WA4 3AW
Phone 01925269258
Email admin@stmonicasnursery.com
Website https://lwww.stmonicasprimary.co.uk/page/st-monicas-pre-school/115192
Activities

Objects: 1. TO ADVANCE THE EDUCATION OF CHILDREN ATTENDING ST MONICA'S PRE-SCHOOL

BY PROVIDING AND ASSISTING IN THE PROVISION OF FACILITIES FOR THE DAILY CARE,
RECREATION AND EDUCATION OF SUCH CHILDREN.2. TO ADVANCE THE EDUCATION OF THE

PUPILS AT ST. MONICA'S CATHOLIC PRIMARY SCHOOL BY PROVIDING AND ASSISTING IN THE

PROVISION OF FACILITIES NOT REQUIRED TO BE PROVIDED BY THE LOCAL EDUCATION

AUTHORITY FOR EDUCATION AT THE SCHOOL.

Activities: The Nursery is sited within the grounds of St. Monica's Catholic Primary School in Appleton,

Warrington. It is open from Monday to Friday with sessional and full day care available during the school
year. Itis open from 8.50 am to 3.20pm for children from 2 years. Flexible arrangements are in place for
parents requiring out of school care before and after the school day.
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Classification

* How: Provides Buildings/facilities/open Space, Provides Services

* What: Education/training

* Who: Children/young People

Geography

* Area of benefit: WARRINGTON

* Warrington

Finances

Period end Income
2025-08-31
2024-08-31
2023-08-31
2022-08-31

2021-08-31

Trustees

£127,508

£118,667

£93,819

£83,365

£62,826

Expenditure

£124,480

£107,157

£93,022

£94,156

£59,146

Employees

Name

CLARE WADSWORTH
Emma Lightfoot

Martin Ashcroft

Stephen Alexander Joseph Hare

Downloaded from opencharities.uk/ew/1152590

Page 2


https://opencharities.uk/ew/1152590

St Monica's Nursery and Forest School
England & Wales - Charity number 1152590

Accounts




For the
period

ST. MONICA’S NURSERY

Trustees' Annual Report
Period start date Period end date

1152590

Charity name

St Monica's Nur‘ser‘y

Other names the charity is known by

St Monica's Nursery

Registered charity number (if any)

152590

Charity's principal address

St Monica's Close

AppleJron

Warr‘inaJron

Postcode WA4 3AW

Names of the charity trustees who manage the charity

Dates acted if not for whole

Name of person (or body

Trustee name Office (if any) entitled to appoint truste
year .
(if any)
1 | Clare Wadsworth Chairperson
Liom Mannion Treasurer

S+ephen Hare

Parent Member

Martin Ashcroft

School Link Governor

o O~ 0N

Names of the trustees for the charity, if any, (for example, any custodian trustees)

Name

Dates acted if not for whole year

Names and addresses of advisers (Optional information)



Name Address
Type of adviser

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma I_iah+Poo+ - Nursery Leader
Mrs Helena Burnett- Nursery Depu+y

Section B Structure, governance and mana

Description of the charity’s trusts

Type of governing document Constitution.

How the Charity is constituted Charﬁ'ab‘e IHCOFPOFGH'GC‘ Or'ﬁahl‘;a'l'loh (ClO)

Trustee selection methods The Nurgery |9 a Charﬁ'able Ihcor‘Por‘cﬁed Or‘ﬂaﬂlscﬂ'lol’l
(CI0) and is managed by a committee of charity
trustees.

The trustees are aPPoin+ed For a term of three
years.

There are not fewer than 3 or more than 7
aPPoinJred trustees at any given time.

Committee mee+in69 are held at least once per term
to monitor the nursery’s efFectiveness, ensure that it
complies with its statutory obligations, and discuss and
agree on matters relating to its day—+o—day
management ond ongoing development. All trustees give
their time volun+ari\y and receive no remuneration or
other benefits.

The Committee must include a Par'en+ repreeerﬁaﬁve
ond a member of St Monica's Catholic Pr‘imar‘y

School's governing Iaooly. The Nursery Leader is a
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trustee and has voting rights on all matters, except
those related to the leader's role.

Individuals are appointed trustees based on their skills,
Knowledae and experience.

Each newly appointed trustee receives a copy of the
conhstitution, which clearly states the hursery's aims
and objectives, as well as a copy of the latest
Trustees’ Annual Report and Statement of Accounts.

Additional governance issues (Optional information)

You may choose to include
additional information, where
relevant, about:

e policies and procedures
adopted for the induction and
training of trustees;

e the charity’s organisational
structure and any wider
network with which the
charity works;

e relationship with any related
parties;

e trustees’ consideration of
major risks and the system
and procedures to manage
them.

We adhere to our recruitment ond employment policy
For all employment and/or trusteeship. Rigorous
recruitment procedures ensure that we employ the
highest-quality stal-t

We follow OfFsted guidance on obtaining references
and completing Disclosure and Barring Service (DBS)
checks For all stabf and volunteers with unsupervised
access to the chidren.

We provide a stabking ratio in line with the EYFsS
9+a+u+or'y Fromework to ensure that the children
have sulFicient individual attention and to guarantee
quality care and education for all the chidren.

New staff members complete induction troining durina
the First two weeks of employment, where the
individual must demonstrate under‘erandina of and
compliance with our policies, procedures, daily tasks
and routines, and they receive ongoing training
Pollowina the EYFS statutory Framework. Regular
supervision by the Nursery Leader, continuing
professional development (CPD) and support of
individual career paths maintain positive stafk attitudes




to work. The team also conducts regular peer
observations.

During the Financial year, the stalk employed within
the nursery included a Leader (Full-time member of
stakb), a Deputy Leader (Full-time member of stafP),
one ful-time Key Worker and 2 part-time Key
Workers. A nominated SENCO lisises with parents and
the Early Years Advisor and Children's Services on
any children requiring additional suppor-t.

Al stakk receive regular training following the EYFS
statutory Fromework. The Leader has completed on
HND in early years working with children and Famiies in
education (level 5). The Deputy Leader has dlso started
a Foundation degree in the early years (level 5). Two
of our Key workers hold a level 3 ond our newest
member of stabk is currently unqualibied but is keen
to start her Level 3 qualitication in Early Years.

This year, as well as refresher courses in core
training such as Saﬁeauarchn@ First Aid and Prevent,
stabf have diso undertoken CPD for specific areas
such as PEEP training for parent partnership and
enﬂaaemenf Physical Development +raining +|nrouﬁh the
Liverpool Training HUB. Both Our Leader and Deputy
comple+ed Tak Boost Training, which will enhance teh
children's communication and language skills.

A Risk Assessment policy in operation within the
nursery is continually reviewed and updated
accordinaly. A staff member carries out daily risk
assessments and health and csaqceer checks to ensure
the setting is sake and healthy for chidren parents,
stalF, visitors and volunteers. We also encourage the
children to carry out their own risk assessment
indoors and outdoors to understond the need to stay
saofe at al times.




The nursery is within St Monica's Catholic Primary
School, a suburban area in the south of V\/ar‘r‘inai-on. I+
Falls within the Roman Catholic Diocese of
Shrewsbury and is part ok Warrington Borough Local
Education Authority.

it is a term-time only setting and is open From 8am to
4pm, Monolay to Fr‘iday, For chidren from 2 yeors.

We are reﬁi9+ered with OFSTED and are advised by
the EYFS Team at V\lar'r'ir\ﬂ+on Bor'ouah Council.

The nursery is authorised to take ih a maximum ofF 2.8
children per session.

Section C Objectives and activities

To advance the education of chidren a++endina St

Summary of the objectives of Monica's Nur‘;er‘y lay Prowohnﬁ and assisting in Pr‘owdma

the charity set out in its Lacilities for the daily care, recreation and education

governing document of such chidren.




Summary of the main
activities undertaken for the
public benefit in relation to
these objects (include within
this section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on public
benefit)

The nursery has a dedicated room which is situated
within the main school builchna near the reception class.
The rear access to the room is suitable for disabled
access, with access also available +|nr‘ou3h the

school. There is also a well-resourced outdoor
lear‘nina areo, which benefits from a sunshade canopy,
meaninﬂ the chidren can access the EYFS curriculum
both indoors and outdoors thrroughout the year-.

Our chidren are encouraged to become involved in the
extra-curricular activities orgonised by the Friends of
St Monica's Primary School and the Parish Communier
so that they become an integral part of the broader
communier From an ear‘ly age. These include regular‘
Fundraising events.

Nursery chidren adlso have use of the school's dining
hall, which is used for the provision of school lunches
and also For extracurricular activities such as music,
sports and movement.

The hursery operates a Heal+h\/ Shack policy. Staflk
act as positive role models to encourage the chidren
to adopt hedlthy liFestyles in the setting by actively
involving the chidren in making ’ﬂood choices’ about the
food they eat. Discussions help to develop the
children’s understanding of the types of Food which
keep our bodies healthy. Shacks are available For the
children to enjoy during each session. Cold mik and
water are also availdble. Any allergies and/or cultural
issues are considered in providing snacks. Alongside
our heath shack Policy, we promote a heal’rhy
liﬁeer\/Ie by participating in a ‘daily mie’” each morning,
walking or running two laps around the school Field.
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During the autumn and spring terms, all our chidren
enjoy ea+ina their lunch in the hursery room. There is a
choice each day of a home-packed lunch or a cooked
school meal Pr‘epar‘eol on the school cook at St
Monica's Catholic Primary ( Pr‘epar‘ed lay the school's
cook Following Warrington WBC guidelines for the
preparation ok healthy school lunches). At the start of
the summer term, our older chidren who wil be
moving to reception wil move to the dining hall.

Our open Admissions policy makes the setting available
to all. Although the nursery is predominantly English-
speaking and reflects the catholic Faith, chidren from
all Faiths and cultures are warmly welcome. We
currently have English, Japanese, Black-Akrican and
ttalian children at the nursery. We use various
multicutural resources, posters and picture books to
promote and encourage an awareness and acceptance
of cultural diversity, and we actively encourage all
children to develop a positive seIP—imaae, including their
heritage arising From their race, ethnicity, language,
religion, cultural traditions and home background. Cur
chidren's cultural needs and beliefs are incorporated
within the setting by celebrating multicutural Festivals
and Food-tasting activities.

Throughout the year, stall have been involved in
Pundraisina activities, some of which were undertaken
with the Friends of st Monica's.

A total of £201 was raised this year through

Pundraisinﬁ activities.

Additional details of objectives and activities (Optional information)



You may choose to include

further statements, where

relevant, about:

e policy on grantmaking;

e policy programme related
investment;

e contribution made by
volunteers.

The nursery’s curriculum Provieion alians with the
EYFS statutory Framework.

Each child is dllocated a key worker upon entry into
the nursery to ensure consistency and establish aood
working relationships between stalf, chidren and
parents. This allows the key worker to develop a aood
understanding of the chid's needs and to plan
ekkFectively For them to be met in colloboration with
their parents and other nursery sttt

Planning is child-centred and is significantly inFluenced
by the chidren's current interests in the setting and
their homes. Weekly stal-F briefing meetings are held
to discuss, evaluate and amend the plans accordihﬁly.

Children's tracking documents are regularly annotated,
and each learning journal is completed weekly.
Topestry (an on-Line Learning Journal) allows Formilies
to secure access to their chid's learning journal
thiroughout the academic year.

The whole staff team works together to provide a
stimulating environment in which children learn and
develop. Thrrough a broad, balanced curriculum, children
are encouraged to develop a positive self-identity,
+al<ina on roles within their Key worker groups to
increase their independence and self-esteem

Al staff model and promote the characteristics of
efFective learning, understanding the importance of
each chid's learning method Key workers
difFerentiate activities to suit the needs of chidren in
their Key groups.

Provision is monitored and audited using the Early
Excellence audits. This dlows staff +o ensure we have
the very best resources to obker to the chidren to
Fully enhance their learning and development

8




Evidence is collected through regular observations of
the children’s play and learning and thirough
photographic evidence.

The Nursery Leader collates the +r'acl<inﬁ inFormation
From Famly ond submits it to the Local Authority.

Tracking data is used to assess chidren's progress
and stafF's professional development. This endbles
inFormed planning decisions for chidren's next learning
development opportunities and agendas For stalf
supervision mee+in39.

The nursery acknowledges that continued
communication with parents is essential and is
committed to forming effFective partnerships with
them to enable each chid to develop to his/her full
potentiol. We operate an ‘open-door’ policy whereby
parents can moke contact with a team member at any
time of the nursery day.

We dlso encourage parents to observe their chidren
at home and report their Findings by completing a
‘Star Moment', which is then shared and displayed
within the nursery room, or by uploading evidence
directly onto their childs learning record on Tapestry.

Parents are keen to be involved in their chid's learning,
We host a number of events throughout the year to
dlow parents to be involved These events include
Parent Partnership Evenings during each term ond the
joint EYFS Evening with the Reception class durina the
Summer term.

A comprehensive newsletter is issued to parents
monthly. We have our owh section within St Mohica's
Catholic Primary website. We utiise a secure social
media page, which we also use as a means of
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Section D

communication with parents. We also have a Pulalic
social media poge, which is used For adver‘ﬁf—:»ina
purposes.

We held r‘eﬂular S+a\/ & Play Sessions where exisﬁna
and prospective new Families were invited to come
along and spend some time with their children in our
setting This not only gives parents an insight into the
kind of activities on offer For their chidren, but it
also Provicles another oPPor+ur1i+y For them to ae+ to
know their key workers better ond to interact with
other Families within their cohort.

Al who come into contact with the hursery comment
positively about the setting, stalf and exemplary
behaviour of the chidren Nursery stafbf oct os
positive role models at all times, and behaviour is
manaaed in a calm, consistent and positive manner. This
enhsures that boundaries and routines are set in an
environment in which the children feel secure, happy
and valued

We have a positive attendance record, which
demonstrates that children feel safe and secure in the
setting and are happy and conkident to leave their
parents and access their independent play.

Achievements and performance
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Summary of the main Delivering Forest School sessions has alowed our
achievements of the charity | | id-en to experience a broader range of activities
during the year

ond experiences, ond has helped our chidren and
Families deve\oP empathy For the environment, which
has encour'aﬂed our Families to spend Pamily time
together in our local nature spaces, includina The

Dinale’.

Welcoming a new Deputy Leader to our team was a
huge change, but one which has had such a positive
impact on the nursery setting ond stabk team Mrs
Burnett has brought with her a weoalth of SEND
knowledge and has been amozing in taking over the
role of SENDCo.

The Trustees have dlso invested in stafk by paying
For our new Key Worker to complete her level 3
training. This was a c:»ianiﬁicam cost of £2500. The
trustees value the quadlities that stal-f br‘iﬂg and are
committed to investing in their CPD.

Building a strong relationship with the Head Teacher of
St Monica's Catholic Primary School. Allowing better
commuhication and collaboration between ourselves
and the school.

Section E Financial review

_ An amount of £17,000 has been rina-?enced to fund
Brief statement of the ) ) . i
charity’s policy on reserves | the estimated exit costs, mcluchna stof-f redundancy

costs, in the urlikely event of closure. This is reviewed
annually.

In addition to this, we aim to hold unrestricted cash

reserves of at least £10,000. These funds are held to
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Details of any funds materially
in deficit

Further financial review details

You may choose to include

additional information, where

relevant about:

e the charity’s principal
sources of funds (including
any fundraising);

e how expenditure has
supported the key objectives
of the charity;

e investment policy and
objectives including any
ethical investment policy
adopted.

meet ohe month's Financial obligations aonhd any
unforeseen exPendHure that may occur.

Any surplus monies are used to purchase further
resources for the chidren and/or fund our ongoing
maintenance plon, which covers both our dedicated
room and our outdoor play area.

Not applicable.

(Optional information)

The nursery's main source of income is the Early Years
Funchng Provided by the Local Authority.

This funding is avaiable to all chidren from the school
term after their third birthday and currently equates
to 15" hours per week. up to a maximum of 570 hours
per annum;, some children are eligible For up to 30 hours
per week. up to a maximum of 1140 hours per annum.

The hursery offers Ful-time Funded places (ie 30 hours
per week) to all eliﬁilale parents across all sessions.

The nursery dlso receives income from non-Funded
sessions (ie. additional sessions attended in excess of
the 15/30 hours per week), which are optional and are
invoiced termly and paid for by parents.

The Pundina covers the cost of running the setting The
main costs are 9+a1:£in@ rent, insurance, professional
services (including an external payroll provider), training
and resources.

The nursery relies on Pundraisin@ organised by stalf
and parent volunteers, to Fund all other enrichment
activities.

The nursery has oPJrecl to prepare accounts on a
Receipts and Payments basis. The Financial year end is
35t August.
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The accounts disclosed for the period ending 31/08/25
include all Financial +ransactions from 01/09/24 +o
31/08/25. During this period, the nursery made a prokit
of £3027. This was a Ffontastic achievement as it
demonstrates the hard work that stabf have put into
the setting dur‘inﬂ the past 12 months. This total comes
From a combination of children increasing sessions and
hew chidren in the setting that were not originally
included in the year's Financial budget.

As a reward For al their hard work, the trustees
agreed that some of teh profit would be used for
stabk end-of-year bonuses. Whist the rest would be
used For enhancing our nursery provision and
Purchasina nhew resources.

Section F Other optional information
Section G Declaration

The trustees declare that they have approved the trustees’ report above.

Signed on behalf of the charity’s trustees

Signature(s) | C Wadsworth

Full name(s) | Clare Wadsworth

Position (eg Secretary, Chair, etc) Chairperson

Date | 19/10/2025




ST. MONICA'S NURSERY

1152590

Receipts and Payments Accounts

For the period

01/09/2024 to
from

31/08/2025

Section A Receipts and Payments

Total funds Last year
to the nearest to the nearest
Al Receipts
Funded fees 91,883 89,937
Non-funded fees 35,113 28,253
Other 512 846
Sub total 127,508 118,667
A2 Payments
Staffing 90,489 74,323
Premisis 8,314 13,879
Insurance 1,374 1,517
Professional services 4,594 5,572
Advertising - -
Staff Training 3,270 943
Fundraising activities 76 7
Toys, equipment, activities & consumables 14,995 11,181
Building Work 1,368 -
Sub total 124,480 | | 107,422 |
Net of receipts/(payments)| 3,028| | 11,615

Section B Statement of Assets and Liabilities as at 31/08/2025

Total funds Last year
to the nearest to the nearest
B1 Cash
Cash at bank 59,785 56,787
Petty Cash in Office - 84
Sub total 59,785 56,871
B2 Liabilities
Pension Creditor 438 587
Sub total -
Net of assets/(liabilities) | 59,311 | | 56,283 |
Prepared by: Signature Print Name Date
Nursery Leader Mrs Emma Lightfoot
Signed by Signature Print Name Date
Treasurer Liam Mannion
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independent examiner's report on the
accounts

Report to the trustees/ |
members of| ST MONICA'S NURSERY

ended | 31/08/2025 _Charity no| 1152590

charity’s trustees are responsible for the preparation of the accounts. The
@1 manty‘s trustees consider that an audit is not required for this year under
section 144 of the Charities Act 2011 (the Charities Act) and that an
mdependent examination is needed.

nﬂmﬂmmﬂ

i is my responsibility to:

« examine the accounts under section 145 of the Charities Act,

« (o follow the procedures laid down in the general Directions given by the
Charity Commission (under section 145{(8)b) of tha Charities Act, and

s {0 siale whether particular matters have coms o my attention.

Basis of independent My examination was carried out in accordance with general Directions given
examiner's statement by the Charily Commigsion. An examination includes a review of the
sccounting records kept by the charity and a comparison of the accounts
presantad with those records. it also includes consideration of any unusual
Hems or disclosures in the accounts, and seeking explanations from the |
trusiess concerming any such matters. The procedures undertaken do not |
provide sl the evidence thal would be required in an audit, and consequently
no opirdon I8 given as to whather the scoounts present a ‘true and fair’ view

and the repor is limited to thoss matiers set out in the stalement below.

lndnptnddnt examiner's In connection with my examination, no matter has come to my attention

statement
1. which gives me reasonable cause to believe thal in, any material respect,

the requirements:
¢ 10 keep accounting records in accordance with section 130 of the
¢ to prepare accounts which accord with the accounting records and
comply with the accounting requiremants of the Charnities Act
have not bean met; or
2. to which, in my opinion, alttention should be drawn in order to enable a
proper understanding of the accounts to be reached.

£ A Date:
F | ,
_ . 1
s R
y
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ST. MONICA’S NURSERY
Trustees' Annual Report

For the Period start date
period

Period end date

Reference and administration details

1152590

Charity name | St Monica's Nursery

Other names charity is known by

St Monica's Nursery

Registered charity number (if any) | 152590

Charity's principal address

St. Monica's Close

APP|e+on

Warring’ron

Postcode

WA4 3AW

Names of the charity trustees who manage the charity

a B~ W N

Dates acted if not for whole

Name of person (or bod

Trustee name Office (if any) entitled to appoint trust
year .
(if any)
Clare Wadsworth Chairrperson
Helen Kavanaﬁh Treasurer Leaver July 2024
Johanna Ducker Parent Leaver duly 2024
Liom Mannion Treasurer Started July 2024

S+ephen Hare

Parent Member

Awai’r'lnﬁ to a'ppoin-f

St Monica's Catholie Primar‘y
School Link Governor




Names of the trustees for the charity, if any, (for example, any custodian trustees)

Name

Dates acted if not for whole year

Names and addresses of advisers (Optional information)

Name
Type of adviser

Address

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma Liﬁh’rﬁooJr - Nureery Leader

Mrs Victoria Johhson - Nur‘ser‘y DePu+y (until APr'iI 202.4)

Miss Jessica Brown - Ac+in9 Nur‘ger'y DePquy (/\Pr‘il 2024 - July 202.4)

Section B Structure, governance and management |

Description of the charity’s trusts

Type of governing document

How the charity is constituted

Trustee selection methods

Constitution.

Charitable Incorpor'aJred Organisation (Ci0).

The Nursery is a Charitable Incorpora+ed Organisation
(ClO) ond is manaaed on a committee of charity
trustees.

The trustees are appointed For a term of three
years.

There are not less +than 3 or more than 7 appoin+ed
trustees at any 3iver\ time.

Committee mee+in39 are held ot least once per term

to monitor the nursery's eflfectiveness, ensure that it




complies with its statutory obligations, and discuss and
agree on matters relating to its day-to-day
management and ongoing development. Al trustees give
their time voluntariy ond receive no remuneration or
other benefits.

The Committee must include a parent representative
and a member of st. Monica's Catholic Primary
School's governing body. The Nursery Leader is a
trustee and has voting rights on all matters other than
those relating to the leader's role.

Individuals are appointed trustees based on their skils,
knowledge and experience.

Each newly aPPoin+ed trustee receives a copy of the
cohstitution, which clearly states the nursery's ams
and objectives, and a copy of the latest Trustees’
Anhual Report and Statement of Accounts.

Additional governance issues (Optional information)

You may choose to include
additional information, where
relevant, about:

@ policies and procedures
adopted for the induction and
training of trustees;

@ the charity’s organisational
structure and any wider
network with which the
charity works;

@ relationship with any related
parties;

@ trustees’ consideration of

major risks and the system
and procedures to manage
them.

We adhere to our recruitment ond employment policy
For all employment and/or trusteeship. Rigorous
recruitment procedures ensure that we employ the
highest-quality stak-t

We follow Ofsted guidance on obtaining references
and completing Disclosure and Barring Service (DBS)
checks for all stabk and volunteers with unsupervised
access to the chidren

We provide a 9+aH:ina ratio in line with the EYFS
statutory fFramework to ensure that the chidren
have sufFicient individual attention and to guarantee
quality care and education for all the chidren.

New staff members complete induction training during

3




the First two weeks of employment, where the
individual must demonstrate understanding of and
compliance with our policies, procedures, dai\y tasks
and routines, and they receive ongoing training
Pollowina the EYFS statutory Fromework. Regular
supervision by the Nursery Leader, continuing
professional development (CPD) and support of
individual career paths maintain positive stalF attitudes
to work. The team also conducts regular peer
observations.

During the Financial year, the stabk employed within
the nursery included a Leoder (Full-time member of
stalb), a Deputy Leader (Ful-time mermber of stafP),
and 2 part-time Key Workers. A nominated SENCO
licises with parents and the Early Years Advisor and
Children's Services on any children requiring additional
support.

Al stall receive regulor training Following the EYFS
statutory Fromework. The Leader has completed HND
in early years working with chidren and Families in
education (level 5). The Deputy Leader has adlso
completed a Foundation degree in the early years
(level 5). One of our Key Workers has a full degree,
and the other hods oan oappropriate Level 3
qualiFication in Chidcare.

This year, as well as refresher courses in core
training such as Saﬂe@uardin@ First Aid and Prevent,
stalf have adlso undertaken training with the DfE,
studying the PDP program, and the Early Years
Recovery program Pollowinﬁ COVID-9. The course
covers specikic learning areas such as Communication
and Languoge, Maths and PSED.

A Risk Assessment Policy in operation within the
hursery is continually reviewed and upda+ecl
according\y. A staff member carries out daily risk
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assessments and health and safety checks to ensure
the setting is sake and heolthy For children, parents,
stakk, visitors and volunteers. We adlso encourage the
children to carry out their own risk assessment
indoors and outdoors to understond the need to stay
safe at al times.

The nursery is within St Monica's Catholic Primary
School, a suburbaon area in the south of War‘r‘iﬂa’ron. I+
Falls within the Roman Catholic Diocese of
Shrewsbury and is part of Warrington Borough Local
Education Authority.

it is a term-time only setting and is open From 850
oam to 320 pm, Monday to Fr'iclay, For chidren from 2
years.

Flexible arrangements are in place for parents
requiring out of school care either before and/or
ofter the nursery day through the nursery's
breakfast and after-school club or the primary
school's breakfast and after-school club WASP. s,
an independent after-school link club provider-

We are reai9+ered with OFSTED and are advised Iay
the EYFS Team.

The nursery is authorised to take ih a maximum of 2.8

children per session.

Section C Objectives and activities

To advance the education of chidren a++enclinﬂ st

Summary of the objectives of Monica's Nursery Iay Provnchng and assisting in Prowdma

the charity set out in its Facilities for the daily care, recreation and education

governing document of such chidren.

Summary of the main The nursery has a dedicated room which is situated
activities undertaken for the
public benefit in relation to

these objects (include within | The rear access to the room is suitable for disabled

5
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this section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on public
benefit)

access, With access dlso available +hrough the school
There is dlso a well-resourced outdoor learning area,
which benekits from a sunshade canopy, meoaning the
chidrren can access the EYFS curriculum both indoors
and outdoors thiroughout the year.

Our chidren are encouraged to become involved in the
extra-curricdlar activities organised by the Friends of
St Monica's Primary School and the Parish Community
so that they become an integrol part of the broader
community £rom an early age. These include regular
Fundraising events.

This year, stabf took part in the Stockton Heath
Festival dlong with stafl From st Monica's Catholic
Primary, Providina a range of Forest school activities
For the chidren and Famiies of the local community
ottending the event.

Nursery chidren also have use of the school's alininﬂ
hall, which is used for the Pr'ovision of school lunches
aond also for extracurricular activities such as music,

sports ond movement.

The nursery operates a Healthy Snock. policy. stakk
oct as positive role models to encourage the children
to adopt healthy lifestyles in the setting by actively
involving the children in making ’good choices' adbout the
Food they eat. Discussions help to develop the
children’s understanding of the types of food which
keep our bodies healthy. Shacks are avaidble For the
children to enjoy during each session. Cold mik. and
water are also availdble. Any allergiec:- and/or cultural
issues are considered in providing snacks. Alongside
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our heal+hy shack Polic;\/, we PromoJre a heath
|iPe<;+yle on participating in a ’daily mile’ each moring,
walkina or running two laps around the school Field

During the autumn and spring terms, all our chidren
enjoy ea’rina their lunch in the hursery room There is a
choice each day of a home-packed lunch or a cooked
school meadl Pr‘epar‘ed by the school cook at St
Mornica's Catholic Primary (Prepar‘ed by the school's
cook Pollowinﬁ Warrington WBC guidelines For the
preparation of healthy school lunches). At the start of
the summer term, our older chidren who wil be
moving to reception wil move to the dining hall.

Our open Admissions Po\icy makes the se++inﬁ available
to all. Although the nursery is predominantly English-
speaking and refHects the catholic foaith chidren From
all Faiths and cutures are warmly welcome. We
currently have English, Polish, Japanese and Italion
children at the nursery. We use various multicultural
resources, posters and picture books to promote ond
encourage an awareness and acceptance of cultural
diversity, and we actively encourage all children to
develop a positive sel-P—image, including their heritage
arising From their race, ethnicity, language, religion,
cultural +raditions and home Iaack.ﬁr'ound. Our children's
cultural needs and beliefs are incorporated within the
setting by celebrating multicutural Festivals and food-
+as+ina activities.

Throughout the year, stalf have been involved in
Pundraisina activities such as hosting monthly movie
nights, Chrristmoas Fair and summer Fair with st
Monica's Catholic Primary.

A total of £968 was raised this year thirough

Pundr'ai;ing activities.

Additional details of objectives and activities (Optional information)
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You may choose to include
further statements, where
relevant, about:

@ policy on grantmaking;

@ policy programme related
investment;

@ contribution made by
volunteers.

The nursery’s curriculum Provigion alian«; with the
EYFS statutory Framework.

Each child is dllocated a key worker upon entry into
the nursery to ensure consistency and establish aoool
working relationships between stalf, chidren and
parents. This dllows the key worker to develop a @oocl
understanding of the child's needs and to plan
eH:ec‘l-iveI\/ For them to be met in colaboration with
their parents ond other nursery statk.

Plonning is child-centred and is significantly inFluenced
by the chidren's current interests in the setting and
their homes. Weekly stal-f brie?ing meetings are held
to discuss, evaluate and amend the plans accordingly.

Children's tracking documents are regularly annotated,
and each learning journal is completed weekly. Famly
(an On-Line Learning Journal) dlows Families to secure
occess to their chids Iearninﬁ journal +|nroug|nou+ the
academic yeoar.

The whole stabk team works together to provide o
stimulating environment in which chidren learn and
develop. Thirough a broad, balanced curriculum, chidren
are encouraged to develop a positive self-identity,
+a|<ina on roles within their Key worker groups to
increase their independence and self-esteem

Al stal-k model and promote the characteristics of
effective learning, undersmndinﬁ the importance of
each chids learning method Key workers
difFerentiate activities to suit the needs of children in
their key groups.

Provision is monitored and audited using the Early
Excellence audits. This dlows staff to ensure we have
the very best resources to of-fer to the chidren to
Fully enhance their learning ond development.

8




Evidence is collected thirough regular observations of
the chidren’s play and learning aond thrrough
photographic evidence.

The Nursery Leader collates the +racl<ina information
From Famly and submits it +o the Local Authority.

Trocking data is used to assess chidren's progress
and stakf's professional development. This endbles
infFormed planning decisions For chidrens next learning
development oppor-tunities and agendas For stalF
supervision mee‘rings.

The nursery acknowledges that continued
communication with parents is essential and is
committed to Forming effective partnerships with
them to endble each child o develop to his /her ful
potential We operate an ’open—door’ Policy whereloy
parents con moke contact with a team member at any
time of the nursery day.

We dlso encourage parents to observe their chidren
at home ond report their Findings by completing a
'Star Moment', which is then shared and displayed
within the nursery room, or by uploading evidence
directly onto their chids learning record in Famly.

Parents are keen to be involved in their chid's learning,
We host a number of events thiroughout the year to
dlow parents to be involved These events include
Parent Partnership Evenings during each term and the
joint EYFS Evening with the Reception class during the

Summer term.

A comprehensive newsletter is issued to parents
monthly and we have our own section within St
Mornica's Catholic Primary website. We utiise a secure
social media page which we dlso use as a means of
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communication with ParenJrc;. We adlso have a Pulalic
social media poge which is used For advertisement
purposes.

We held r‘eﬁular S+ay & Pla\/ Sessions where exis’ring
and prospective hew families were invited to come
along and spend some time with their children in our
setting This not only gives parents an insight into the
kind of activities on offer For their chidren but it
also Pr‘ovides another oPPor‘JrunH-y for them to ge+ to
know their key workers better and to interact with
other Families within their cohort.

Al who come into contact with the hursery comment
positively about the setting, staff and exemplary
behaviour of the chidren Nursery stafk oct as
positive role models at dll times, and behaviour is
managed in a cam, consistent and positive manner. This
enhsures that boundaries and routines are set in an
environment in which the chidren feel secure, happy
and valued.

We have a positive attendance record which
demonstrates that chidren feel safe and secure in the
setting and are happy and confident to leave their
parents and access their independent play.

Section D Achievements and performance
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Summary of the main
achievements of the charity
during the year

A rebrond was done at the start of the academic
year. We welcomed a new logo and signoge to advise
our Nur‘ser‘y as a Forest School 9e++inﬁ.

Delivering Forest School sessions has dlowed our
children to experience a brooder range of activities
and experiences and has helped our children and
Families develop empathy for the environment which
has encouraged our Families to spend family time
together in our local nature spaces including The
Dinale'.

Building a strong relationship with the new Heod
Teacher of st Monica's Catholic Primary School
Allowing better communication and collaboration
between ourselves and the school

A++endina Stockton Heath Festival, meeting children
ond Families with the local community and adverﬂsina
our Nursery.

Section E

Brief statement of the
charity’s policy on reserves

Financial review

An amount of £1,000 has been rin@—‘@enced to fund the
estimated exit costs, including stakk redundancy costs,
in the unlikely event of closure. This is reviewed
annually.

In addition to this, we aim to hold unrestricted cash
reserves of at least £10,000. These funds are held to
meet one month's Financial obligations and any
unforeseen expenditure that may occur.

Any surplus monies are used to purchase Further
resources for the chidren and/or fund our ongoing

maintenance plan which covers both our dedicated

11



Details of any funds materially
in deficit

Further financial review details

You may choose to include
additional information, where
relevant about:

@ the charity’s principal
sources of funds (including
any fundraising);

@ how expenditure has
supported the key objectives
of the charity;

@ investment policy and

objectives including any
ethical investment policy
adopted.

room and our outdoor play area.

Not aPPIicalole.

(Optional information)

The nurserys moain source of income is the Early
Years Fundin@ Provided lay the Local Authority.

This funding is available to all children From the school
term ofter their third lair'+hday and currently equates
to 15 hours per week up to a maximum of 570 hours
per onnum; some children are eligble For up to 30
hours per week. up to a maximum of 1140 hours per
anhum.

The nursery offers Ful-time Funded places (e 30
hours per week) to al eligilale parents across ol
sessions.

The hursery dso receives income from non-Funded
sessions (ie. additional sessions attended in excess of
the 15/30 hours per week) which are optional and are
invoiced termly and paid for by parents.

The Punding covers the cost of running the setting
The man costs are stabking rent insurance,
Pr‘oﬁessiomal services (including an external Pa\/r‘oll
provider), training and resources.

The nursery relies on Pundr‘aisin@ organised by stalf
and parent volunteers to Fund all other enrichment
activities.

The nursery has op+ed to prepare accounts on a
Receipts and Payments basis. The Financial yeor end is
3% August.

The accounts disclosed For +the Period ending
3/08/24 include adl Financial +transactions From
O/09/23 to 31/08/2-4. During this Periocl, the hursery
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made a profit of 150, This was a Fantastic
achievement as it demonstrates the hard work that
stabl have put into the setting during the past 12
months. This total comes from a combination of
chidren increasing sessions and new chidren in the
setting that were not originally included in the year's
Financial budﬁe‘l-.

As a reward for adl their hard work the trustees
agreed that a third of the profit would be used for
stakk end of year bonuses. Whie the rest would be
used for renovating the outdoor space including new
astro turf, mud kitchen and coat trolly.

Section F Other optional information

Section G Declaration
The trustees declare that they have approved the trustees’ report above.

Signed on behalf of the charity’s trustees

Signature(s) | C Wadsworth

Full name(s) | Clare Wadsworth

Position (eg Secretary, Chair, etc) Chairperson

Date | ;34 March 2025




St Monica's Pre-School

Profit & loss account
for the period ending 31 August 2024

2024 2023
Turnover
Funding 89,937 58,068
Fees 28,253 34,219
Other 477 1,532
Cost of Sales
Staffing (74,058 ) (67,017)
Gross Profit 44,609 26,802
Administrative expenses (33,099) (27,599)
Operating profit 11,510 797
Other income
Profit/(loss) on ordinary activities before taxation 11,510 797
Exceptional item:
Office Laptops (two of)
Internal Works (flooring and toilets)
External Works (MUGA, fence and gate)
Taxation 0
Profit/(loss) for the period 11,510 (797)
Retained profit brought forward 48,132 48,929
Profit/(loss) for the period 11,880 (797)
Retained profit carried forward 59,642 48,132
Administrative expenses:
Premisis 13,879 7,200
Insurance 1,517 1,324
iPrefessionaliservices I 553 3860
Advertising 39 168
Staff training 943 666
Fundraising spend 7 531
Toys, equipment, activities & consumables 11,181 13,850
33,099 27,599

St Monica's Pre-School is a Charitable Incorporated Organisation Registration No. 1152590



Independent examiner's report on the
accounts

Section A Independent Examiner’s Report

Report to the trustees/
members of | ST MONICA’S PRE-SCHOOL

On accounts for the year
ended | 31/08/2024 Charity no | 1152590

Set out on pages | 1-2

Respective responsibilities The charity's trustees are responsible for the preparation of the accounts.
of trustees and examiner The charity’s trustees consider that an audit is not required for this year
under section 144 of the Charities Act 2011 (the Charities Act) and that an
independent examination is needed.

It is my responsibility to:

@® ecxamine the accounts under section 145 of the Charities Act,

@ to follow the procedures laid down in the general Directions given by the
Charity Commission (under section 145(5)(b) of the Charities Act, and

@ to state whether particular matters have come to my attention.

Basis of independent My examination was carried out in accordance with general Directions given

examiner’s statement by the Charity Commission. An examination includes a review of the
accounting records kept by the charity and a comparison of the accounts
presented with those records. It also includes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not
provide all the evidence that would be required in an audit, and
consequently no opinion is given as to whether the accounts present a ‘true
and fair’ view and the report is limited to those matters set out in the
statement below.

IER



Independent examiner's In connection with my examination, no matter has come to my attention

statement
1. which gives me reasonable cause to believe that in, any material respect,
the requirements:
@ to keep accounting records in accordance with section 130 of the
Charities Act; and
@ to prepare accounts which accord with the accounting records and
comply with the accounting requirements of the Charities Act
have not been met; or
2. to which, in my opinion, attention should be drawn in order to enable a
proper understanding of the accounts to be reached.
Signed: | | Date: | |

Name: | Liam Mannion

Relevant professional
qualification(s) or body (if
any):

Address:

IER



Give here brief details
of any items that the
examiner wishes to
disclose.

IER




St Monica's Nursery and Forest School
England & Wales - Charity number 1152590

Accounts
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ST. MONICA’S NURSERY | 115259
Trustees' Annual Report
Forthe | Period start date | Period end date

period |01 |09

|

(2022| (31 |08 [2023

- 3 _—

Charity name | St Monica's Preschool,

Other names charity is known by | St Monica's Nursery

Registered charity number (if any)

52590

Charity's principal address | s+ Monica's Close
Appleton
Woarrington
Postcode WA4 3AW
Names of the charity trustees who manage the charity
Name of person (or bt
Trustee name Office (if any) D:at:’ actad i not forwhole entitled to appoint tru
y (if any)
1| Clare Wadsworth | Chairperson
Helen Kavaragh Treasurer
Joanna Ducker Parent Member

Helen Nolan—O'deany School &OVemi'lﬁ Bod\/
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Names of the trustees for the charity, if any, (for example, any custodian trustees)

| Name Dates acted if not for whole year
|
i

Names and addresses of advisers (Optional information)

Name Address
Type of adviser

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma L_Ig-ﬁ'-poa'i' - N.rsct'y Leader
Mrs Victoria Johnson - N.r-;ery Depu+y

Description of the charity’s trusts

Type of governing document | Constitution

How the charity is constituted | Charitable Imorporc&ed Organisation (cio)

Trustee selection methods | The Nursery is a Charitable incorporated Organisation
' ‘ "'|{Cio) ond s managed by a committee of charity

trustees

The trustees are appointed for a term of three
years

There are not less than 3 or more than 7 appoirﬁed
frustees at any 3iven time.

Committee mee+hgq are held at least once per term
to monitor the nursery's effectiveness, ensure that it

2




complies with its statutory obligations, and discuss and
agree on matters relating to its day-+o-c{ay
management and ohgoing development. Al trustees give
their time volun-l-arily and receive ho remuneration or
other benefits.

The Committee must include a porent representative
ond a member of st Monica's Catholic Primary
School's governing body. The Nursery Leader is hot a
trustee but has voting rights on all matters other than
those relating to the leader's role.

Individuals are appointed trustees based on their skils,
knowledae and experience.

Each newly appointed trustee receives a copy of the
constitution, which clearly states the nursery's aims
and objectives, and a copy of the latest Trustees’
Annual Report and Statement of Accounts.

Additional governance issues (Optional information)

You may choose to include
additional information, where
relevant, about:

e policies and procedures
adopted for the induction and
training of trustees;

e the charity’s organisational
structure and any wider
network with which the
charity works;

o relationship with any related
parties;

e trustees’ consideration of
major risks and the system
and procedures to manage
them.

We adhere to our recruitment and employmen+ policy
For al employment and/or trusteeship. Rigorous
recruitment Procedur‘eg ensure that we employ the

highest-quality staf-F

We follow ofsted guidance on obtaining references
and completing Disclosure and Barring Service (DBS)
checks For al stafF and volunteers with unsupervised
access to the chidren.

We provide a 9+aF—Fin3 ratio in line with the EYFS
statutory Framework 1o ensure that the children
have sufFicient individual attention and to guarantee
quality care and education for all the chidren
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New stabF members complete induction training during
the First two weeks of employment, where the
individual must demonstrate understanding of and
compliance with our policies, procedures, daily tasks
and routines, and they receive ongoing training
Following the EYFS statutory Framework. Regular
supervision by the Nursery Leader, continuing
professional development (cPD) and support of
individual career paths maintain positive stalff attitudes
to work. The team also conducts regular peer
observations.

During the Financial year, the stabF employed within
the rursery included a Leader (Ful-time member of
stafF), a Deputy Leoder (Eul-time member of stabF),
and 2 part-time Key Workers A nominated SENCO
licises with parents and the Early Years Advisor and
Chidren's Services on any chidren requiring additional
S

Al staff receive regular training Following the EYFS
statutory Framework. The Leader has completed HND
in early years working with chidren and Familes in
education (level 5) The Deputy Leader has also
completed a Foundation degree in the early years
(level 5) One of our Key Workers has a Full degree,
and the other holds an appropriate Level 3
qualification in Chidcare

This year, as well as refresher courses in core
training such as Sabequarding First Aid and Prevent,
stabF have also undertaken training with the DFE,
studying the PDP program and the Early Years
Recovery program Following COVID19. The course
covers specific learning areas such as Communication

and Language. Maths and PSED

A Risk. Assessment po\ic.y in oper‘aﬁon within the
nursery is continually reviewed and updated

4
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Summary of the objectives of
the charity set out in its
governing document

accordngly. A stafF member carries out daily risk
assessments and health and sakety checks to ensure
the setting is safe and healthy For chidren parents,
stabf visitors and volunteers. We dlso encourage the
chidren to carry out their own risk. assessment
indoors and outdoors to understand the need to stay
sofe at dl times.

The nursery is within St Monica's Catholic Primary
School, a suburban area in the south of Warrington 17
£alis within the Roman Catholic. Diocese of
Shrewsbury and is part of Warrington Borough Local
Education Authority.

It is a term-time only setting and is open From 850
om to 320 pm, Monday to Friday. For chidren from 2
years.

Flexible arrangements are in place for parents
requiring out of school care either beFore and/or
ofter the nursery day through the nursery's
breakfast and after-school club or the primary
school's breakFast and after-school club WASP. ’s,
an independent after-school link club provider.

We are reg’l«;’rered with OFSTED and are advised by
the EYFS Team

The nursery is authorised to take in a maximum of 2.8

children per session

To advance the education of chidren attending st
Mornica's Nursery by Providina and assisting in providing
Focilities For the dailly care, recreation and education
of such chidren




Summary of the main activities
undertaken for the public
benefit in relation to these
objects (include within this
section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on public benefit)

The rursery has a dedicated room which is sttuated
within the main school buidng near the reception class
The rear access to the room is suitable For disabled
occess, with access also available through the school
There is dlso a wel-resourced outdoor learning area
which benefits from a sunshade canopy. meaning the
chidren can access the EYFS curriculum both indoors
and outdoors throughout the year

Our chidren are encmraged to become involved in the
extra-curricular activities organised by the Friends of
St Monica's Primary School and the Parish Community
so0 that they become an integral part of the broader
community From an early age These include regular
Fundraising events.

This year, stalF took part in the Stockton Heath
Festival dlong with stalf From st Monica's Catholic
Primary, providing a range of Forest Schoal activities
For the chidren and Families of the local community
aﬂeﬂd'ng the event.

Nursery chidren also have use of the school's dining
hall which is used for the provision of school unches
and also For extracurricular activities such as music,
sports and movement.

The rursery operates a Healthy Snack policy. Stakb
act as positive role models to encourage the chidren
to adopt healthy liFestyles in the setting by actively
involving the chidren in making '3ood choices' about the
food they eat Discussions help to develop the chidren's
understanding of the types of Food which keep our
bodies healthy. Snacks are avalable For the chidren to
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enjoy during each session. Cold milk. and water are also
avaiable. Any dllergies and/or cultural issues are
considered in providing snacks. Alongside our healthy
snack policy, we promote a healthy liFestyle by
Paﬁic:ipaﬁng ina ‘daily mile’ each morning walk.ine or
running two laps around the school Field

During the autumn and spring terms, all our chidren
enjoy ea-ﬁna their lunch in the nursery room There is a
choice each day of a home-packed lunch or a cooked
school meal prepared by the school cook at St
Mornica's Catholic Primary (prepared by the school'’s
cook Following Warrington WBC auidelines For the
preparation of healthy school lunches). At the start of
the summer term our older chidren who will be moving
to reception wil move to the dining hall.

Our open Admissions policy makes the setting available
to all. Although the nursery is predominantly
English-speaking and reflects the catholic Faith, chidren
From all Faiths and cultures are warmly welcome. We
currently have English, Polish Japanese and talian
children at the nursery. We use various multiculural
resources, Pos‘rer; and Pic.th"e books to Promo+e and
encourage an awareness and acceptance of cultural
diversity, and we actively encourage al children to
develop a positive self-image, including their heritage
arising From their race, ethnicity, language, religion
cutural Hraditions and home background. our children's
cultural needs and beliefs are incorporated within the
setting by celebrating multicuttural Festivals and
food-tasting activities.

Throughout the year, stalFF have been involved in
Fundraising activities such as hosting monthly movie
hights, Christmas Fair and summer Fair with St
Monica's Catholic Primary.

A total of £968 was raised this year through
fundraising activities.

7
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Additional details of objectives and activities (Optional information)

The nursery's curriculum Provision aligng with the
EYFS statutory Fromework.

Each chid is dlocated a key worker upon entry into
the nursery to ensure consistency and establish .3ood
working relationships between staff, chidren and
parents. This dlows the key worker to develop a 300::!
under's-l'anding of the chids needs and to plan
ellectively For them to be met in colaboration with
their parents and other nursery staff.

Planning is chid-centred and is f;igni-Pican-Hy inFluenced
by the children's current interests in the «;e-Hing and
their homes. Weekly stafF br‘ie-Pin:_:, meetings are held

You may choose to include to discuss, evaluate and amend the plans accordingly.

further statements, where

relevant, about: ! ;
, _ Chidren's tracking documents are regularly annotated
e policy on grantmaking; IR !

) and each lear'nlnﬁ Journal is comp!e+ed week.ly. l'—'—'am\y
e policy programme related

investment: (an on-Line Learning Journal) dlows Families to secure
e contribution made by access to their chids learning journal throughout the
volunteers.

acodemic year.

The whole staff team works together to provide a
stimulating environment in which chidren learn and
develop. Through a broad, balanced curriculum, chidren
are encour'aaecl to develop a positive 9el$-iden+H-y,
taking on roles within their key worker groups to
increase their independence and self-esteem

All stafF model and promote the characteristics of
efFective learning understanding the importance of
each chid's learning method. Key workers dif-Ferentiate
octivities to suit the needs of children in their key
groups.
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Provision is monitored and audited using the Early
Excellence audits. This dlows stafF to ensure we have
the very best resources to offer to the children fo
Puuy enhance their learning and development.

Evidence is collected through regular observations of
the children's play and learning and through
photographic evidence.

The Nursery Leader colates the tracking inFormation
From Famly and submits it to the Local Authority.

Tracking data is used to assess chidren's progress
and stafF's professional development. This enables
infFormed planning decisions for chidren's next learning
development opportunities and agendas For staffF
supervision mee+in59.

The nursery acknowledges that continued
communication with parents is essential and is
committed to -Forminﬂ effective partnerships with
them to enable each child to develop to his /her Ful
potentiol. We operate an ‘open-door” policy whereby
parents can make contact with a team member at any
time of the nursery day.

We dlso encourage par‘erﬁs to observe their chidren
at home and report their Findings by completing a ‘Star
Moment’, which is then shared and displayed within the
nursery room, or by uploadina evidence directly onto
their child's learning record in Famly.

Parents are keen to be involved in their chids learning
We host a number of events throughout the year to
dlow parents to be involved. These events include
Parent Partnership Evenings during each term ond the
joint EYFS Evening with the Reception class c!ur'inﬂ the
Summer term
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A comprehensive newsletter is issued to parents
monthly and we have our own section withn St
Monica's Catholic Primary website We utlise a secure
social media page which we dlso use as a means of
communication with parents. We also have a public
social media page which is used For advertisement
purposes

We held reqular Stay & Play sessions where existing
and prospective new Famiies were nvited to come
adlong and spend some time with their chidren in our
wﬂr\gﬂﬁnofa'\tygveqparenhmmiﬁmnmﬁﬂ
kind of activities on ofFer For their chidren but it
diso provides another opportunity For them to get to
know their key workers better and to interact with
other Famiies within their cohort

All who come into contact with the nursery comment
positively about the setting stabf and exemplary
behaviour of the chidren Nursery stabF act as
posttive role models at all times, and behaviour is
rmrueed N a cam consistent and positive manner. This
ensures that boundaries and routines are set in an
environment in which the chidren Feel secure, happy
and volued

We have a positive attendance record which
demonstrates that chidren Feel safe and secure in the
setting and are happy and conkidert to leave their
parents and access their independent play

10




—

Summary of the main
achievements of the charity
during the year

A rebrand was done at the start of the academic
year. We welcomed a new logo and signage to advise
our Z:«.mmj\ os a Forest School mm._._.._:@.

Delivering Forest School sessions has alowed our
children to experience a broader range of activities
and experiences and has helped our chidren and
Farilies mmc_m_o_u empathy For the environment which
has encouraged our Families to spend Family time
together in our local nature spaces ._zh_ch_im The
Ujm_m_.

Building a strong relationship with the new Head
Teacher of st Menica's Catholic Primary School
Allowing better communication and collaboration
between ourselves and the school.

Visiting Walton Gardens during our First-ever trip with
the chidren and parents/carers. We booked a special
visit to the children's zoo which enabled the children to
gain hands-on experience .ﬂnm&:w and caring For the
animals.

?Imzn_._:m Stockton Heath Festival meeting children
and Families with the local community and mn_<m1,.m._3w
our Zc...mm1<.

Brief statement of the
charity's policy on reserves

An amount of £1,000 has been 1._3m-hm30mn_ to fund the
estimated exit costs, including staf-f redundancy costs,
in the urlikely event of closure. This is reviewed
g::cn,_,\.

In addition to this, we aim to hold unrestricted cash
reserves of at least £10,000. These funds are held +o
meet one month's Financial obligations and any
unforeseen expenditure that may occur.

"




Details of any funds materially
in deficit

Further financial review details

You may choose to include
additional information, where
relevant about:
e the charity's principal
sources of funds (including
| any fundraising);

i e how expenditure has
supported the key objectives
of the charity;

e investment policy and
objectives including any
ethical investment policy
adopted.

T T T TR L R e T T, . L e T,

Any surplus monies are used to purchase further
resources for the chidren and/or fund our ongoing
maintenance plan which covers both our dedicated
room and our outdoor play area

Not nmw_.ﬁaw__m.

(Optional information)

The nursery's main source of income is the Early
Years _u::n_..jm provided by the Local Authority.

This Funding is available to all chidren From the school
term after their third birthday and currently equates
to 15 hours per week up to a maximum of 570 hours
per annum; some chidren are m_._m..w_m For up to 30
hours per week up to a maximum of 1140 hours per
annum

The rursery offers Ful-time funded places (ie 30
hours per week) to al n_._m._w_m parents across all
sessions.

The nursery dlso receives income From nen-Funded
sessions (ie. additional sessions attended in excess of
the 15/30 hours per week) which are optional and are
invoiced termly and paid For by parents.

The funding covers the cost of running the setting
The main costs are stabbing rent, insurance,
professional services a._jn_cn_.iw an external payroll
provider), training and resources.

The nursery relies on hc_._n_ﬂgmg organised by stalF
and parent volunteers to Fund all other enrichment
activities.

The nursery has opted to prepare accounts on a
Receipts and Payments bosis. The financial year end is

3" August.

12




Section F

The accounts disclosed For the period ending 31/08/23
include all Financial transactions from 0V09/22 +to
3/08/23. During this period, the nursery made a loss
of £797 os a resut of a rumber of one-off
expenditure items that include but were not limited to
new resources For the nursery provision in guidance
with the early excellence standards for provision a
replacement T\._mww. replacement It m&c._w..:m_i HJDE__.&
3 new lpads For staff observation There was diso a
substantiol spend on extracurricular activities including
French sessions for the chidren and Multisports.

Other optional information

The trustees declare that they have approved the trustees’ report above.

Signed on behalf of the charity’s trustees

Signature(s)

Full name(s)

Clare Wadsworth

Position (eg Secretary, Chair, etc) _ Chairperson _

Date NWTﬁfl ZOK& U,O\Ulh)li
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St Monica's Pre-School

Profit & loss account
for the period ending 31 August 2023

2023 2022 g
|
|

Turnover
Funding 58,068 v 41,618 {
Fees 342197 37786 ;
Other 15327 3,959 '
Cost of Sales 2 .
Staffing ( o 48)\- adjusced En Crecut~—S b (67,017).” (63,183)
@ 3 os 4', o
Gross Profit 26,802 20,180
"
Administrative expenses (27,599 )/ (19,729)
Operating profit (797) 450
A
Other income 2
Profit/(loss) on ordinary activities before taxation 797 453
Y
Exceptional item:
(1,198)
(4,591)
(5,455)
Taxation 0 0
Profit/(loss) for the period (797) (10,791)
N
Retained profit brought forward 48,929 © 59,721
Profit/(loss) for the period (797) \ (10,791)
Retained profit carried forward 48,132 48,929
h .
Administrative expenses:
Rent 7,200 '/ 7,200
Insurance 1324 «, 1,032
Professional services 3,860 1,532
Advertising 168 / -
Staff training 666 " 699
Fundraising spend 531 v 246
Toys, equipment, activities & consumables 13,850 /9,020
27,599 19,729
’\ .

St Monica's Pre-School is a Charitable Incorporated Organisation Registration No. 1152590

£
H




Fixed Assets

Current assets

Cash in Bank + Petty cash

Enﬁ.ﬂhﬂ e Mow—e -5 _Credior amounts-faling-due-wittim1 yr

AS olcdeys 2o =
Cean Ln\.d 3

Net current assests
Total assests less current liabilities
Net current assets

nnvsu_!aimo?o 278

Profit and loss account

St Monicas Nursery
' Balance sheet
as at 31st August 2023

2023

48132
3

&m;wnw.

48132

48132

A

97,

2022

48,929

!

48929

48929

48929

48929 .\

|
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Independent examiner's report on the
accounts

Report to the trustees/
members of

On accounts for the year
ended

Set out on pages

Respective responsibilities

of trustees and examiner

Basis of independent
examiner’s statement

Independent examiner's

IER

statement

ST MONICA'S PRE-SCHOOL

31/08/2023 Charity no| 1152590

1-2

The charity's trustees are responsible for the preparation of the accounts. The
charity's trustees consider that an audit is not required for this year under
section 144 of the Charities Act 2011 (the Charities Act) and that an
independent examination is needed.

o examine the accounts under section 145 of the Charities Act,

e to follow the procedures laid down in the general Directions given by the
Charity Commission (under section 145(5)(b) of the Charities Act, and

e to state whether particular matters have come to my attention.

|
|
It is my responsibility to: ;
|
|

My examination was carried out in accordance with general Directions given
by the Charity Commission. An examination includes a review of the
accounting records kept by the charity and a comparison of the accounts
presented with those records. It also includes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not
provide all the evidence that would be required in an audit, and consequently
no opinion is given as to whether the accounts present a ‘true and fair' view
and the report is limited to those matters set out in the statement below.

In connection with my examination, no matter has come to my attention

1. which gives me reasonable cause to believe that in, any material respect,
the requirements:
» to keep accounting records in accordance with section 130 of the
Charities Act; and
e to prepare accounts which accord with the accounting records and
comply with the accounting requirements of the Charities Act
have not been met; or
2. to which, in my opinion, attention should be drawn in order to enable a
proper understanding of the accounts to be reached.

Signed:| Alkavanrash | Date:[ 23[esT202¢ |




— — - -

Name: [Helen Kavanagh |

Relevant professional| ¢ jarcered Accountant - (CcAcco

qualification(s) or body A“* Charered Tex Advise” - CloT
any):

Address:| £ Grappenyolt Zoad, Nasvinsk=r) . WA 2AG&.
~J

IER
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Give here brief details of
any items that the
examiner wishes to
disclose.

o ST




St Monica's Nursery and Forest School
England & Wales - Charity number 1152590

Accounts




ST. MONICA’S NURSERY

Trustees' Annual Report
Period start date Period end date
09 31 08

For the

period 01 2022

2021

1152590

Charity name | St Monhica's Preschool,

Other names charity is known by | St Monica's Nur'sery

Registered charity number (if any) l 52590 [

Charity's principal address | s+ Monica's Close

Appie’ron

il

W'ar‘ring{-on

Postcode

WA4 3AW

Names of the charity trustees who manage the charity

Office (if any) Dates acted if not for whole

Name of person (or bod!
entitled to appoint truste

Trustee name
you (if any)
1 | Clare Wadsworth Chairperson
2 | Helen Kavanaﬂh Treasurer
3 | Joanha Ducker Parent Member
p Helen Nolan-O'Mahony | sehool Governing Body 1/9/2.022 Mrs Clare
Wadsworth
5
6




Names of the trustees for the charity, if any, (for example, any custodian trustees) i
Name Dates acted if not for whole year

Names and addresses of advisers (Optional information)

Name Address
Type of adviser

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma LiahH:ocﬁ - Nursery Leader
Mrs Victoria Johnson - Nurser‘y Depu+\/

Description of the charity’s trusts

Type of governing document | Constitution.

(eq. lrust deed, conslitufion)

How the charity is constituted | Charitable Incorporated Organisation (cio).

(eqg. trust, association, company)

Trustee selection methods | The Nursery is a Charitable |ncorpora+eci Organisation
(eg appointed by elecled BV | (C10) and is managed by a committee of charity

trustees.

The trustees are appoin+ed For a term of three

year‘fs.

There are not less than 3 nor more than 7 appolrﬁed

trustees at any aiven +me.




Committee meetings are held at least once per term
to monitor the eFFectiveness of the nursery, to
ensure that it complies with its statutory oloiigaﬁont;
ond to discuss and agree matters relating to its
day-to-day management and ongoing development. Al
trustees gve their time voluntarily ond receive no
remuneration or other benekits.

The Committee must include a parent representative
and a member of the goverting body of st Monica's
Catholic Primary School The Nursery Leader is hot a

| trustee but has vo+inc_:) r‘ighi-c; on all maters other than

those relating to the role of the leader

Individuals are selected For appointment as trustees
based on their skills, knowledge and experience.

Each new appointed trustee receives a copy of the
constitution which clearly states the aims and
objectives of the nursery and a copy of the latest
Trustees’ Annual Report and Statement of Accounts.

Additional governance issues (Optional information)

You may choose to include
additional information, where
relevant, about:

e policies and procedures
adopted for the induction and
training of trustees;

e the charity's organisational
structure and any wider
network with which the
charity works;

o relationship with any related
parties;

e trustees' consideration of
major risks and the system
and procedures to manage
them.

For all employment and/or trusteeship, we adhere to
our Recruitment and Employmen’r policy. Rigorous
recruitment procedures ensure that we employ stabl
of the highest qudlity.

We Follow OFsted guidance on obtaining references
and completing Disclosure and Barring Service (DBs)
checks for dll staff and volunteers who have
unsupervised access to the children

We provide a statFing ratio in line with the EYFS
statutory Framework to ensure that the children
have subFicient individual attention and to guarantee
guality care and education For all the chidren

3
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New staff members complete induction training during
the First two weeks of employment where the
individual must demonstrate understanding of and
compliance with our policies, procedures, daily tasks
and routines and they receive ongoing training in
occordance with the EYFS statutory Framework.
Regular supervision by the Nursery Leader, continuing
professional development (CPD) and support of
individual career paths maintain positive staff attitudes
to work. The team also conducts reqular peer
observations.

During the Financial year, the statf employed within
the nursery included: a Leader (full time member of
stabb), a Deputy Leader (full ime member of staff),
2 part time Key Workers and a part time
Administrator. There is a nominated SENCO who licises
with parents, the Early Years Advisor and Chidren's
Services on any chidren requiring additional support.

Al stabf receive regular training in accordance with
the EYFS statutory framework. The Leader has
comP1e+ed HND in early years wor’kinﬂ with chidren
and Famiies in education The Deputy Leader has dlso
completed a Foundation degree in early years. Al
other Key Workers hold an appropriate Level 3
qualiFication in Chidcare

This year, as well as refresher courses in core
training such as Satfeguarding First Aid and Prevent,
staFf have dlso undertaken training in Food Safety,
SEN in early years, Autism Awareness, In the Moment
Planning TTS talking- Litte Lockdowners, Statutory 2
year check and Curriculum planning,

There is a Risk Assessment Polic\/ in oper'aﬂon within
the nursery which is c.on+inually reviewed and uPcIa+ed
accorcﬁnﬁly, Daily risk assessments and health and

4




Summary of the objects of the
charity set out in its governing
document

satety checks are carried out by a member of
stabk to ensure that the setting is a safe and healthy
place for chidren parents, staff, visitors and
volunteers. We also encourage the chidren to carry
out their own risk assessment, both indoors and
outdoors, to understand the need to stay safe at al

times.

The hursery is sited within S+ Monica's Catholic
Primary School which is in a suburban area situated in
the south of Warrington Falls within the Roman
Catholic Diocese of Shrewsbury and is part o
Warrrington Borough Local Education Authority.

it is a term-time only setting and is open From 850am
to 320pm Monday to Fr‘iday, For chidren from 2
years.

Flexible arrangements are in place For parents
requiring out of school care either before and/or
after the nursery day thirough the nursery’s
breakfast and after school club, or the primary
school's breakfast and afHter school club WASP!s,
which is an independem after school link club
provider.

We are r'egig{-ered with OFSTED and are advised Iay
the EYFS Team

The nursery is authorised to take in a maximum of 2.8

chidren per session

To advance the education of children attending st
Monica's Nursery by providing and assisting in the
provision of Facilities For the dally care, recreation
and education of such chidren.

SRR e




Summary of the main activities
undertaken for the public
benefit in relation to these
objects (include within this
section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on public benefit)

The rursery hos a dedicated room which is situated
within the main school buﬂdng n close proxmity to the
reception class The rear access to the room is
suttable For disabled access, with access also avaiable
through the school There is dlso a wel-resourced
outdoor learning area. which benekits from a sun
shade canopy. meaning the chidren are able to access
the EYFS curriculumn both indoors and outdoors
’rhr‘ou.aharf the year

This year we took part in the n:ﬂmiy phy with S+
Monica's Catholic Pr‘mary r‘ec.epi'm Class

Our chidren are encouraged to become nvolved in the
extra-curricular actvities organised by the Friends ofF
St Monica's Primary School and the Parish Communtty
Gthybecmmrﬂeﬂralpaﬁthwder
camrﬂyﬁranmeaﬁyagemsemhdereﬂdcr
Fundraising events

Nursery chidren also have use of the school's Jnng
hall which is used for the provision of school unches
and also For extra- curricular activities such as music,
sport and movement

The nursery operates a Healthy Snack policy. stabt
act as positive role models to encourage the chidren
to adopt hedlthy liFestyles n the setting by actively
nvolving the chidren in making ‘good choices’ dbout the
food they eat Discussions help to develop the chidren's
understanding of the types of Food which keep our
bodies hedtthy Snacks are avaidble For the chidren to
enjoy d.rrng each session Cold mik and water are dso
avaiable. Any dlerges and/or cubtural issues are taken
nto consideration in the provision of snacks Alongside
our heatthy snack policy, we promote a healthy
b‘:e9+yleby+aknapar+na'ddynie'eachm
eHMrderqwnnw\g{rwolapsm'amdﬂ-eschod
Led




During the Autumn and Spring term all our chidren
enjoy ea+ma therr lunch in the nursery room There is a
choice each day of a home packed lunch or a cooked
school meal pr‘epared by the school cook at St
Monica's Catholic Primary (prepared by the schools
cook N accordance with Warrington MBC andeme«;
For the preparation o healthy school lunches) At the
Start of the summer term our older chidren who wil
be moving to reception move to the dining hall

Our open Admissions policy makes the setting avaidble
to dll and although the rursery is predominantty an
English-speaking setting and reflects the catholic Faith
chidren from all faiths and cultures are warmly
welcome. We currently have English and Hdlian children
at nursery. We use a variety of multi-cuttural
resources, posters and picture books to promote ond
encourage on aworeness and acceptance of cuttural
diversity and we actively encourage all chidren to
develop a positive sel- mage ncluding their heritoge
arising from their race, ethnicity, language, religion
cultural traditions and home background. Al ofF our
chidren's cultural needs and beliefs are incorporated
within the setting through the celebration of
multi-cuttural festivals and food tasting activities.

Throughout the year stabF have been involved n
Fundraising activities such as hosting monthly movie
nights, Chrristmas Fair and summer Fair with st
Monica's Catholic Primary.

Parents could also get involved in Maisha by taking
part in the Your School Lottery which we have set up
this year. A total of £995 was raised this year through
fundraising activities




Additional details of objectives and activities (Optional information)
The curriculum provision within the hursery is in line

with the EYFS statutory Fromework.

Each chid is dlocated a key worker upoh entry into
the nursery to ensure consistency ond enable ﬂood
working relationships to be established between staf-F,
chidren and parents. This dllows the key worker to
develop a good understanding of the chid's needs and
to plan ef—ﬁecﬁveiy For them to be met, in collaboration

with their parents and other nursery stalF

Planning is child centred and is signiFicantly inFluenced
by the current interests of the chidren in the setting
and their home. Weekly stafF briefing meetings are

held in order to discuss, evaluate and amend the plans

investment;

accordinﬂly.
You may choose to include
further statements, where ; ;
relevant, about: Children's individual tracking documents are annotated
e policy on grantmaking; regularly, and each chid's learning journal is completed I
e policy programme related week.ly. Tape=;+ry (an on-Line Learning Journal) dlows ;

Families secure access to their chids Iearninzj Journal
e contribution made by

volunteers.

+hr=ouﬁhou+ the school year.

The whole stafF team works together to provide a
stimulating environment in which children learn and
develop. Through a broad balanced curriculum chidren
are encouraged to develop a positive self-identity
toking on roles within their key worker groups to
increase their independence and self-esteem

Al stabf model and promote the characteristics of
efFective learning understanding the importance ok
each childs individual method of learning Key workers
diFferentiate activities to suit the needs of chidren in ;
their key groups. \

Provision is mohitored and audited using the Early

Excelence audits. This adlows staff to ensure we have
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the very best resources to ofFFer to the chidren to
?ully enhance their learning and development.

Evidence is colected through regular observations of
the children's play and learning and through
photographic evidence.

The Nurser\/ Leader collates the +rac.k-inﬂ inFormation
From Tapestry and submits it to the Local Authority.

Tracking dota is used to assess the progress of
chidren and the professional development of stabk.
This enables infFormed planning decisions to be made
For chidrens next learning development oppor-tunities
and agendas For stakF supervision meetings.

The nursery acknowledges that continued
communhication with parents is essential and is
committed to forming effective partnerships with
them to enable each chid to develop to his /her full
potential. We operate an ‘open-door’ policy whereby
parents are able to make contact with a member of
the team at any time of the nursery day.

We also encourage parents to observe their own
chidren at home and report their Findings either by
completing a 'Star Moment” which is then shared and
displayed within the nursery room or by uploadlna
evidence dir‘ecﬂy ohto their chid's learning record in
Tapestry

Parents are keen to be involved in their chid's learning,
We host a humber of events throughout the year to
dlow parents to be involved These events include,
Parent Partnership Evenings cluring each term the joint
EYFS Evening with the Reception class during the
Summer term The various Paren‘r/-feacher
consultations normally arranged on such subjects as




numeracy and literacy were comple+ed through
tapestry guided activities.

A comprehensive newsletter is issued to parents
weekly and we have our own website and a secure
social media page which we dlso use as a means of
communication with paren+9.

We held regulor stay & Play sessions where existing
and prospective new Fomilies were invited to come
dlong and spend some time with their children in our
f;eHinﬂ. This not only aives Par“en‘rs an ingiﬂh-r into the
kind of activities on offer For their chidren, but it
provides another opportunity for them to get to know
their key worker better and to interact with other
Lamilies within their cohort.

All who come into contact with the nursery comment
positively about the setting, stakf and exemplar
behaiour of teh chidren Nursery stabf act as positive
role models at all times and behaviour is managed ina
cam, consistent and positive manner. This ensures that
boundaries and routines are set in an environment in
which the children Feel secure and happy and valued

We have a positive attendance record which
demonstrates that children Feel safe and secure in the
setting and are happy and confident to leave their
parents and access their independent play.

GERE
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Summary of the main
achievements of the charity
during the year

Brief statement of the
charity’s policy on reserves

A huge achievement For the nursery has been
of—Perng places to 2 year olds This has had a huge
mpact on what we can offer our parents alowing
some ok the youngest members of the community a
chance to learn and grow in a nurturing environment

In+rochcn3 Forest School sessions has allowed our
chidren to experience a wider range of activities and
experiences and has help our chidren and Famiies
develop empathy For the envirorment which has

encouraged our Famiies to spend Family time together
N our local nature spaces nc.bdna The Dingle’

An amourt ofF €1L000 has been rnﬂ-Fenced to Fund the

estimated exit costs, neluding stabb redundanc,y costs,

N the unlikely evert of closure This is reviewed
arﬂ.nally

" addition to this, we aim to hold unrestricted cash
reserves ok at least £10,000 These funds are held to
meet one month's Fnancial obligations and any
unforeseen expenditure that may occur

Any surplus monies are used to purchase further
resources fFor the chidren and/or fund our ongoing

n




Details of any funds materiaily
in deficit

mantenance plan which covers both cur dedicated
room and our outdoor play area

Not appicable

Further financial review details (Optional information)

You may choose to include
additional information, where
relevant about

* the charity's principal
sources of funds (including
any fundraising),

s how expenditure has
supported the key objectives
of the charity;

* investment policy and
objectives including any
ethical investment policy
adopted

Thenrsery‘srrmectrceoc-hcmsﬂu&riy

Years anhg provided by the Local Authority

Tm&rd'hgsavdabieiodchid‘enpranﬂcschod
term aler ther thrd birthday. and currently equates
1o 15 hours per week up to a maximum of 570 hours
per ammum some chidren are eligble up to 30 hours
per week up to a maximum of 140 hours per annum

ﬂwenmryoﬂienﬁdhml:mdedphces(aw

hours per week) to al eigble parents across al
sessions

The rursery also receives ncome From non-funded
sessions (ie additional sessions attended n excess of
the 5/30 hours per week) which are optienal and are

nvoiced termly and pad For by parents

mﬁu&\gcmﬂ'\ecm+o$nnn5ﬂ\om

The man costs are ﬂaﬁ@r\g rert. insurance.
professional services (nc.b.nhﬁ an external payrol
provider), trainng and rescurces

ﬂ-anruryrahnm?md"m orga'nodbyv’ron
and parent vounteers to Fund all other enrichment
actwvities

The rursery has opted to prepare accounts on the
Receipts and Payments basis The Financial year end is

' August
The accounts dsclosed For the period endnq 3/08/22

rnclude ol francial transactions From ov09/4 to
/08/22. Durng ths period the rursery made a loss

12




of €10,79 as a resut of a rumber of one off
expenditure items that include but were not limited to
new Lloornng throughout the nursery room toilets
repairs, investment in the outside space (MuaA prch
fence and ﬂa’re) The core activities of the nursery
returned a modest profit of £450 for the year

The surplus Funds wil be used to enhance the outdoor
learning opportunities, including equipment needed For a
Forest School provision to improve the Facilities

within the nursery and to enable us to buid resources

GPGCFFICQNY For our 2 year olds

Section F Other optional information

The trustees declare that they have approved the trustees’ report above.

Signed on behalf of the charity's trustees

Signature(s) ‘o~z hadeuo ~e\N

Full name(s) | Clare Wadsworth

Position (eg Secretary, Chair, etc) l Chairperson !

Dats . 2} oG 2RO ‘
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ST. MONICA'S NURSERY

1152590

Receipts and Payments Accounts

For the period
o 01/09/2021 to 31/08/2022

Section A Receipts and Payments

Total funds Last year

to the nearest £ to the nearest £
A1 Receipts

lFunde fees

41,618 50,505
| Non-funded fees 37,786 11,439
]ﬂmdmlsmg activilies 995 656
{Other 2,966 226
Sub total 83,365 62,826
A2 Payments
Staffing 63,183 43917
Rent 7,200 7,200
[!nsurance 1,032 898
Prof | services 1,532 2,541
lAdvemsmg - 80
Stafl Training 699 647
Fundraising activilies 246 64
Toys, equipment, activities & consumables. 10,218 3,789
Building works 10,046
Sub total 94,156 59,146
Net of receipts/(payments)| 0,791 | 3,680

Section B Statement of Assets and Liabilities as at 31/08/2022

Total funds Last year

to the nearest £ to the nearest £
B1 Cash
|C_ash at bank 48,929 59,721
Sub tofal 48,929 59,721
B2 Liabilities
: = =
Sub tofal - -
Net of assets/(liabilities) | 48929 | | 59,721 |

Prepared by: Signature Print Name Date
Bookkeeper Igmr £ | Miss Emmie Tumner I ‘211’04!2023 ‘

Signed by Signature Print Name Date
@W l /éll(dvof\ajh | Mrs Helen Kavanagh I ‘2\|01',|23]




Independent examiner's report on the
accounts

Report to the trustees/
members of | ST MONICA'S PRE-SCHOOL

On accounts for the year
ended|31/08/2022 Charity no| 1152590

Set out on pages|1-2

Respective responsibilities The charity's trustees are responsible for the preparation of the accounts. The
of trustees and examiner charity’s trustees consider that an audit is not required for this year under
section 144 of the Charities Act 2011 (the Charities Act) and that an
independent examination is needed.

It is my responsibility to:

e examine the accounts under section 145 of the Charities Act,

e to follow the procedures laid down in the general Directions given by the
Charity Commission (under section 145(5)(b) of the Charities Act, and

e to state whether particular matters have come to my attention.

Basis of independent My examination was carried out in accordance with general Directions given

examiner’s statement by the Charity Commission. An examination includes a review of the
accounting records kept by the charity and a comparison of the accounts
presented with those records. It also includes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not
provide all the eviderice that would be required in an audit, and consequently
no opinion is given as to whether the accounts present a 'true and fair’ view
and the report is limited to those matters set out in the statement below.

Independent examiner's In connection with my examination, no matter has come to my attention
statement
1. which gives me reasonable cause to believe that in, any material respect,
the requirements:
e to keep accounting records in accordance with section 130 of the
Charities Act; and
e to prepare accounts which accord with the accounting records and
comply with the accounting requirements of the Charities Act
have not been met; or
2. to which, in my opinion, attention should be drawn in order to enable a
proper understanding of the accounts to be reached.

A 1 \
Signed:| ﬁ«kovmﬁ)\’\ | Date:| 21]0F i23 |
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Name: | Helen Kavanagh

Relevant professional A ¢ ew ACA .
qualification(s) or body (if Chattefed Accountant (\CA )

any):
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ST. MONICA'S PRE-SCHOOL

| Trustees’ Annual Report
For the period | Period start date [

01 09

1152590

Period end date

(2020 (31 [o08 [2021
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Charity name

St Monica's Pre-School

Other names charity is known by | N/a
Registered charity number (if any) | 152590
Charity's principal address | s+ Monica's Close
Apple+on
W'arr'ing+on
Postcode WA4 3AG

Names of the charity trustees who manage the charity

~N O O AW N =

Trustee name

Office (if any)

Name of person (or b
entitled to appoint tru
(if any)

Dates acted if not for whole
year

Clare Wadsworth

Chairpers‘on

Adam Robinson Vice Chairperson Leaver 3/7/202
Sarah Karwa Treasurer Leaver 31/7/202
Donna Teague Parent Member Leaver I5/4/2.02

Kim Lewis-Qayyum | Parent Member Leaver 3/7/2021
Helen Kavanagh Treasurer Started 1V8/202

Joanna Ducker

Parent Member

Started 1/12/2021




Names of the trustees for the charity, if any, (for example, any custodian trustees)

Name Dates acted if not for whole year

Names and addresses of advisers (Optional information)

Name Address
_Type of adviser

Name of chief executive or names of senior staff members (Optional information)

Mrs Emma Li.ah+$oo+ - Pre-school Leader
Mrs Victoria Johnson - Pre-school Depu'ry

Description of the charity's trusts

Type of governing document | Cohstitution.

How the charity is constituted | Charitable Inc:orpora+ed Organisation (Cio).

Trustee selection methods | The ~ pre-school is a  Charitable Incor‘pora+ed
=0 Organisation (CI0) and is managed by a committee of
charHy trustees.

The trustees are appointed For a term of three
years.

There are not less than 3 nor more than 7 aPPoin+ed
trustees at any 3iven time.

Committee meetings are held at least haIQ—‘rermly to
monitor the effectiveness of the pre-school, fo
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ensure that it complies with its statutory obheahom
ond to discuss and agree matters relating to its
day-to-day management and ongoing development. Al
trustees give their time voluntarily and receive no
remuneration or other benefits.

The Committee must include a parent representative
and a member of the goverting body of st Monica's
Catholic Primary School The Pre-School Leader is
not a trustee but has voting rights on all matters
other than those relating to the role of the leader.

Individuals are selected For appointment as trustees
based on their skills, knowledge and experience.

Each new appointed trustee receives a copy of the
constitution, which clearly states the aims and
objectives of the pre-school and a copy of the latest
Trustees' Annual Report and Statement of Accounts.

During the Financial year, the stakF employed within
the pre-school included: a Leader (Full time member of
staff), a Deputy Leader (Full time member of stafb), |
part fime Key Workers and a part time Administrator.
There is a hominated SENCO who lidises with parents,
the Early Years Advisor and Chidren's Services on

any chidren requiring additional support. Frrom
September 202, the part time key worker position
has increased to a full time role, this is due to an
increased 9+a-F~Pinﬁ demand.

Al stabE receive regular training in accordance with
the EYFS statutory Fromework. The Leader has
completed HND in early years working with children
and Famiies in education. Al other Key Workers hold
an appropriate Level 3 gqualification in Chidcare.

This year, as well as refresher courses in core
training such as SaPeauar‘din@ First Aid and Prevent,
stal-F have adlso undertaken training in Food Safety,
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Stopping the struggle with emotions, SEN in early
years, SLC, Characteristics of eFfective learning
DsL., Medication awareness, Fire marshall, refective
practitioner, sustained shared thinking, theories
unpinning the EYFs, Effective transitioning and
emotional wellbeing introduction of yoga. being a key
person level 2, Autism Awareness, In the Moment
Planning, Practical Pre-school Maths, social media
marketing & a Relaxation Module.

Additional governance issues (Optional information)

You may choose to include
additional information, where
relevant, about:

e policies and procedures
adopted for the induction and
training of trustees;

e the charity's organisational
structure and any wider
network with which the
charity works;

e relationship with any related
parties;

e trustees' consideration of
major risks and the system
and procedures to manage
them.

For all employment and/or trusteeship, we adnere to
our Recruitment and Employment policy. Rigorous
recruitment Pr‘ocedures ensure that we employ stal-f

of the highest quality.

We Follow ofsted guidance on obtaining references
and completing Disclosure and Barring Service (pBs)
checks For al staff and volunteers who have
unsupervised access to the chidren

We provide a r;+a££in3 ratio in line with the EYFS
statutory Framework to ensure that the chidren
have subFicient individual attention and to guarantee
quality care and education for all the chidren

New staf-f members complete induction training during
the First two weeks of employment where the
individual must demonstrate under‘ei'anding of and
compliance with our policies, procedures, daiiy tasks
and routines and they receive ongoing training in
accordance with the EYFsS statutory Framework.
Regular supervision by the Pre-School Leader,
continuing pro?essional development (cPD) and support
of individual career paths maintain positive staff
atitudes to work. The team also conduct regular
peer observations.




There is a Risk Assessment policy in operation within
the pre-school which is continually reviewed and
updated accordingly. A specific COVID Risk
Assessment has been performed in line with COVID
ng:lel'nes. Daily rick. assessments and health and safety
checks are carried out daily by a member of staf-F
to ensure that the setting is a safe and healthy place
for chidren, parents, staff, visitors and volunteers.
We also encourage the chidren to carry out their
ownh risk. assessment, both indoors and outdoors, to
understand the need to stay safe at al times.

The pre-school is sited within St Monica's Catholic
Primary School which is in a suburban area situated in
the south of Warrington 1 Falls within the Roman
Catholic Diocese of Shrewsbury and is part of
Warrrington Borough Local Education Authority.

it is a term-time only setting and is open From 9.00am
to 330pm Monda\/ to Friday, For chidren From 3
years. From September 202, we will also be
accepting a small number of 2 year olds which
increases the s-l-aming ratio for the setting

Flexible arr‘anaemen’r‘; are in place For paren+9
requiring out of school care either before and/or
after the pre-school day through the pre-schools
breakfast and after school club, or the primary
school's breakfast and after school club WASP's,
which is an independent after schooal link club
provider.

We are r‘egi9+ered with OFSTED and are advised by
the EYFS Team

The Pre-«;chool is authorised to take in a maximum ofF
28 children per session
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Summary of the objects of the

charity set out in its governing
document

Summary of the main activities
undertaken for the public
benefit in relation to these
objects (include within this
section the statutory
declaration that trustees have
had regard to the guidance
issued by the Charity
Commission on public benefit)

To advance the education of chidren attendng st
Mornica's Pre-School by providing and assisting in the
provision of Facilties For the daily care, recreation
and education of such chidren

To advance the education of the pupils at St Monica's
Catholic Primary School by providing and assisting in
the provision of Faclilities not required to be provided
by the local education authority for education at the
school.

In planning our activities we continually refer back to
our objec‘rive as a charity ahd keep in mind the Charity
Commission's 3uidance on public benefit.

The pre-school has a dedicated room which is situated
within the main school building in close proximity to the
reception class. The rear access to the room is
suitable For disabled access, with access also available
through the school There is dlso a well-resourced
outdoor learning area, (prior to COVID this area was
shared with the reception class), which benefits From
a sun shade canopy, meaning the chidren are able to
access the EYFS curriculum both indoors and
outdoors throughout the year-

This year, due to COVID, we have had to hold back. on
further opportunities For pre-school and reception
children to work c:ollalaoraﬁvely. Usually this would be in
the Form of EYFs assemblies, collective worship and
joint nativity productions.

Prior to COVID, our chidren were dlso encouraged to
become involved in the extra-curricular activities
organiged by the Friends of st Monica's Primary
School and the Parish Community so that they became
an integral part of the wider community from an early
age. These included regular Fundraising events. We look
Forward to starting these events back up.




Pre-school chidren also have use of the school's dning
hall which is used for the provision of school lunches
and diso For extra- curricular activities such as music,
sport and movement.

The pre-school operates a Healthy Snack policy. Staff
act as positive role models to encourage the chidren
to adopt healthy \iFesh’/ies in the setting by actively
involving the children in moking 'good choices' about the
food they eat. Discussions help to develop the children's
understanding of the types of Food which keep our
bodies healthy. Snacks are available For the chidren to
enjoy during each session Cold mik and water are also
available. Pmy a|lera'\e9 and/or cultural issues are taken
into consideration in the provision of snacks. Alongside
our healthy shack policy, we Pr‘omo+e a healthy
liFestyle by toking part in a ‘daily mile’ each morning,
either walking or running two laps around the school

Field

When children returned to the setting in September, in
line with our COVID risk assessment, chidren ate a
packed lunch within the pre-school room Since
January, we reassessed our risk assessment, and it
was decided that our pre-school children could move
to the dining hall again. Here they have had the option of
receiving a hot school dinner (prepared by the school's
cook in accordance with Warrington MBC guidelines
for the preparation of healthy school lunches) or
bringing their own packed lunch

Our open Admissions policy makes the setting avaiable
to al and aH-hough the pre-schooal is Predomina’rely an
English-speaking setting ond reflects the catholic Faith,
chidren from all Faiths and cultures are warmly
welcome. We currently have English, Spanish, Japanese,
Muslim, Polish and Asian Families at pre-school. We use a
variety of multi-cultural resources, posters and
picture books to promote and encourage an
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awareness and acceptance of cultural diversity and
we actively encourage all chidren to develop a positive
self- image including their heritage arising From their
race, ethhicity, language, religion, cuttural traditions and
home background Al of our chidren's cuttural needs
ond beliefs are incorporated within the setting through
the celebration of multi-cutural Festivals and Food
+as+ina activities.

This year, our pre-school stafF have been unable to
get +oge+her' with parent volunteers, to arrange our
usual regular ﬁundraif;ing events which are open to the
pre-school, primary school and parish communities.
Instead we have been holding activities and events For
the pre-school chidren which included: monthly birthday
parties, monthly Fim hights, teddy bears picnic. Parents
could also get involved in fundraising by taking part in
the Your School Lo-Hery‘ which we have set up this
year. A total of £656 was raised this year through
Fundraic;inﬂ activities.

This year, we have been unable to continue our usual
visits to Brampton Lodge, the neighbouring care home.
We are keen to continue with this initiative once
restrictions allow, by inviting some residents to attend
Fundraising events held at the pre-school

Additional details of objectives and activities (Optional information)




You may choose to include

further statements, where

relevant, about:

e policy on grantmaking;

e policy programme related
investment;

e contribution made by
volunteers.

The curriculum provision within the pre-r-;chool is in line
with the EYFS statutory Fromework.

Each chid is dlocated a key worker upon entry into
the pre-school to ensure consistency and enable 300&
working relationships to be established between stafbF,
chidren and parents. This dlows the key worker to
develop a goocl understanding of the chids needs and
to plan efFectively for them to be met, in colaboration
with their parents and other pre-school stalF

Planning is chid centred and is signiFicantly inFluenced
by the current interests of the chidren in the setting
and their home. Weekly stafF briefing meetings are
held in order to discuss, evaluate and amend the plans

acc:or‘dinaly.

Children's individual tracking documents are annhotated
regularly, and each chids learning journal is completed
weekly. Tapec;-h"y (an on-Line Learning Journal) alows
Families secure access to their chid's learning journal
+hr‘oughou+ the school year.

The whole staff team works together to provide a
stimulating environment in which children learn and
develop. Through a broad balanced curriculum, chidren
are encouraged to develop a positive self-identity
+akina onh roles within their key worker groups to
increase their independence ond self-esteem

Al staff model and promote the characteristics of
effective learning understanding the importance of
each child's individual method of learning Key workers
difFerentiate activities to suit the needs of chidren in
their key groups.

Evidence is colected through regular observations of
the children's play and learning and through
photographic evidence.
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The Pre-School Leader collates the +racking
inFormation from Tapestry aond submits it o the Local
Au+hor"t+y.

Tracking data is used to assess the progress of
chidren and the professional development of stakF.
This enables infFormed planning decisions to be made
For chidren's next learning development opportunities
and agendas For stabk supervision meetings.

The pre-school ac:knowiedaes that continued
communication with parents is essential and is
committed to For‘ming effective partnerships with
them to enable each child to develop to his /her Fal
potential

Whie we operate an ‘open-door policy whereby
parents are able o make contact with a member ofF
the team at any time of the pre-school day, through
this academic yeor, this has had to be done remotely
due to covid restrictions.

We also encourage parents to observe their own
children at home and report their Findings either by
completing a 'Star Moment' which is then shared and
displayed within the pre-school room or by uploading
evidence directly onto their chids learning record in
Tape<s+ry.

Parents are keen to be involved in their chid's learning,
Unkortunately, parents haven't been able to be as
involved this year due to restrictions, however usually
there is a high attendance at organised events. These
events include, New Parents Evening during the Autumn
term, this year these were carried out over the phone
where restrictions Preven+ed in person mee’ring-;, the
Joint EYFS Evening with the Reception class dur'ing the
Summer term which was carried out remotely. The
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various parent/teacher consultations nor-mdy
arranged on such subjects as transition numeracy and
literacy were comp\e+ed through tapestry.

A comprehensive newsletter is issued to parents
weekly and we have our own website and a secure
socialmcﬁapaﬁewﬁchwealsou«;ea«;ammsoﬁ
communication with parents.

Prior to COVID, we held regular Stay & Play Sessions
where existing and prospective new Fomilies were
invited to come along and spend some time with their
children in our seHing This not only gives parents an
insight into the kind of activities on ofFer For their
children, but it provides another opportunity for them
to get o know their key worker better and to
interact with other Families within their cohort. We
look. Forward to these sessions returning when
restrictions ease.

Al who come into contact with the pre-school
comment positively about the setting statf and
chidren. Pre-school stafF act as positive role models
at all times and behaviour is managed in a cam
consistent and positive manner. This ensures that
boundaries and routines are set in an environment in
which the children Feel secure and happy.

We have a positive attendance record which
demonstrates that chidren Feel safe and secure in the
setting and are happy and conkident to leave their
parents and access their independent play.
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Summary of the main
achievements of the charity
during the year

In January 2020, we were awarded an Ofsted ratrg
of 'Good’ in dll areas.
Strengths in the report show:

- The pre-school has a robust settingn
procedure, unders‘ramfna chidren's needs and
prior knowledge well

- A skilFul team who re-shape and extend activities
to challenge chidren

- The key-person system ic well embedded, where
relationships between stalf are respectful and
sensitive.

A 9+r'on3 partnership with parents, with
consistent two-way fow of inFormation

- Chidren are provided with heatthy foods and
take part in regular physical exercise sessions.

- First class relationship with atHtached school
ensuring the transition to reception is seamless.

- StaffF are well supported by the manager and
are happy in their roles.

We are reﬁlec.ﬁnﬂ on where improvements can be
made, in order to invite Ofsted back, where we are
Iooking to achieve an 'Ou+9+anaﬁn3 in al areas’ status

aaain.

Brief statement of the
charity’s policy on reserves

An amount of £1,000 has been ring-Fenced to fund the
estimated exit costs, including stakk redundancy costs,
in the unlikely event of closure. This is reviewed
annually.

In addition to this, we aim to hold unrestricted cash
reserves of at least £10,000. These funds are held o
meet one month's Financial obligations and any
unforeseen expenditure that may occur.

Any surplus monies are used to purchase further
resources For the chidren and/or fund our ongoing
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Details of any funds materially
in deficit

Further financial review details

You may choose to include
additional information, where
relevant about:

e the charity’s principal
sources of funds (including
any fundraising);

e how expenditure has
supported the key objectives
of the charity;

* investment policy and
objectives including any
ethical investment policy
adopted.

maintenance plon which covers both our dedicated
roommdwrsharedwdoorpbyareaﬂisbemﬁﬁs
the chidren and Families of both the Pre-School and
Primary School

Not applicable.

(Optional information)

The Pre-Schools main source of income is the Early
Years r-‘undng provided by the Local Authority.

This Fundna is available to all chidren From the school
term after their third birthday, and currently equates
to 15 hours per week up to a maximum of 570 hours
per annum, some chidren are eligble up to 30 hours
per week up to a maximum of 1140 hours per annum

The pre-school offers Full time Funded places (ie 30
hours per week) to all eliﬁilale parents across adl
sessions.

The pre-school dlso receives income From non-funded
sessions (ie additional sessions attended in excess of
the 15/30 hours per week) which are optional and are
invoiced termly and paid for by parents.

The funding covers the cost of running the setting
The mainh costs are g’raﬁling, rent, insurance,
professional services (including an external payrol
provider), training and resources.

The pre-school relies on Fundraising organised by
stafFF and parent volunteers to fund all other
enrichment activities.

The pre-school has opted to prepare accounts on the
Receipts and Payments basis. The Financial year end is
3 Augus-l'.
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The accounts disclosed For the period encfng 08/
include all Financial transactions from OV09/20 +o

3/08/2l. During this period the pre-school made a
profit of £3080.

The surplus funds will be used to enhance the outdoor
learning oppor-tunities, including equipment needed for a
Forest School provision to improve the Facilities
within the pre-school to enable 2 year olds to join us,
and to increase stabfing For the new financial year-.

Section F Other optional information

During the period 1/8/2021 to /12/202), there were 2 appointed trustees, this is
due to a trustee withdrawing their application due to unforeseen persondl
commitments, and the recruitment process being restarted.

The trustees declare that they have approved the trustees’ report above.

Signed on behalf of the charity’s trustees

Signature(s) c, are. ‘“Yadiworty

Full name(s) | C|are Wadsworth

Position (eg Secretary, Chair, etc) ’ Chairperson l

Date 8 /o2 122 ‘




St Monica's Pre-School

Profit & loss account
for the period ending 31 August 2021

Turnover
Funding

Fees
Other

Cost of Sales
Staffing

Gross Profit

Administrative expenses

Operating profit

Other income

Profit/(loss) on ordinary activiries before taxation
Exceptional item

Taxation

Profit/(loss) for the period

Retained profit brought forward

Profit/(loss) for the period
Retained profit carried forward

Administrative ex

Rent

Insurance

Professional services

Advertising

Staff training

Fundraising spend

Toys, equipment, activities & consumables

2021 2020
50,505 64,215
11,439 7,461
882 379
(43917) (49,275)
18,909 22,780
(15,229) (16,107)
3,680 6,673
0 0
3,680 6,673
0 0
0 0
3,680 6,673
56,041 49,368
3,680 6,673
59,721 56,041
7,200 7,200
898 858
2,541 2,585
90 156
647 942
64 697
3,789 3,669
15,229 16,107

St Monica's Pre-School is a Charitable Incorporated Organisation Registration No. 1152590



St Monica's Pre-School

Balance sheet

as at 31 August 2021

Fixed assets

Current assets
Cash at bank

Creditors: amounts falling due within 1 yr
Net current assets
Total assets less current liabilities

Net assets

Capital & reserves

Profit & loss account

St Monica's Pre-School is a Charitable Incorporated Organisation Registration No. 1152590

T P e

59,721

2021

59,721

59,721

59,721
_—

59,721
—_—

56,041

2020

56,041

56,041

56,041
—_—

56,041
_—



ST. MONICA'S PRE-SCHOOL
1152590
Receipts and Payments Accounts
For “":opm"""' 01/09/2020 to 31/08/2021
Section A Receipts and Payments
Total funds Last year
to the nearest £ to the nearest £

A1 Receipts
Funded foes 50,505 64,215
Non-funded fees 11,439 7,461
Fundmising activities 656 294
Other 226 85

Sub total 62,826 72,055
A2 Payments
Staffing 43,917 49,275
Rent 7,200 7,200 |
Insurance 898 858
Professional services 3'5_4'1- 1,495
Advertising 20 156
Staff Training 647 942
Fundraising activities 64 697
Toys, equipment, activities & consumables 3,789 3,669
Building works = 1,000

Sub total| 59,146 65,382

Net of receipts/(payments) | a600] [ 6,673 |

Section B Statement of Assets and Liabilities as at 31/08/2021

Total funds Last year
to the nearest £ to the nearest £

B1 Cash
Cash at bank 59,721 56,041

Sub total 5.1-21 so.o-«
B2 Liabilities
E 5

Sub total -

Net of assets/(liabilities)| 59,721 | | 56,041 |

Prepared by: Signature Print Name Date
Finance dministato ERer " Y e | [1Of2l00
Signed by Signature Print Name Date
I::-asurer | Ab\[ﬂ'\ “'3“\ | Mrs Helen Kavanagh | ] 1 h-l 022 I



Independent examiner's report on the

Wofico
N, w
@E&;ﬁ accounts
%o s

Report to the trustees/
members of| ST MONICA'S PRE-SCHOOL

On accounts for the year
ended | 31/08/2021 Charity no| 1152590

Set out on pages|1-2

Respective responsibilities The charity's trustees are responsible for the preparation of the accounts. The
of trustees and examiner charity’s trustees consider that an audit is not required for this year under
section 144 of the Charities Act 2011 (the Charities Act) and that an
independent examination is needed.

It is my responsibility to:

e examine the accounts under section 145 of the Charities Act,

e to follow the procedures laid down in the general Directions given by the
Charity Commission (under section 145(5)(b) of the Charities Act, and

e to state whether particular matters have come to my attention.

Basis of independent My examination was carried out in accordance with general Directions given

examiner’s statement by the Charity Commission. An examination includes a review of the
accounting records kept by the charity and a comparison of the accounts
presented with those records. It also includes consideration of any unusual
items or disclosures in the accounts, and seeking explanations from the
trustees concerning any such matters. The procedures undertaken do not
provide all the evidence that would be required in an audit, and consequently
no opinion is given as to whether the accounts present a ‘true and fair’ view
and the report is limited to those matters set out in the statement below.

Independent examiner's In connection with my examination, no matter has come to my attention
statement
1. which gives me reasonable cause to believe that in, any material respect,
the requirements:
e to keep accounting records in accordance with section 130 of the
Charities Act; and
e to prepare accounts which accord with the accounting records and
comply with the accounting requirements of the Charities Act
have not been met; or
2. to which, in my opinion, attention should be drawn in order to enable a
proper understanding of the accounts to be reached.
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Signed:[ Al ovanash | Date:| qjz]22 ]
Name: [Helen Kavanagh i

Relevant professional | pcq - Charcered Accouitak - |cAEW - INSGEke of
qualification(s) or body (if| cC\iarcered AcCouTS (n Englesd a~d CDales

any):| CTA - Chrartered Tox AAVISOr - CIOT Charcesed Insbke of
Noxas o
Address:| 42 Grappennall Road, Stockksn Heatn

wWav/ingten WAF 2A g
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Give here brief details of
any items that the
examiner wishes to
disclose.

IER
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