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Details

Other names MCL

Status Registered

Legal form CIO

Registered 2013-06-20

Register View on the Charity Commission register

Contact

Address BUDE &amp; STRATTON COMMUNITY PROJECT
Neetside Community Centre
Leven Road
Bude
EX23 8LB

Phone 07967822340

Email lifestyles@lifestyles-cornwall.org.uk

Website www.lifestyles-cornwall.org.uk

Activities

Objects: THE RELIEF OF DISABLED PEOPLE IN CORNWALL, THEIR FAMILIES AND CARERS IN
NECESSITOUS CIRCUMSTANCES IN PARTICULAR BUT NOT EXCLUSIVELY THROUGH THE
PROVISION OF EDUCATION, ADVICE AND SUCH SUPPORT SERVICES AS ARE CHARITABLE AT
LAW.

Activities: Local charity since 1999 (1094235), C.I.O. since 2013 (1152509) assisting disabled people in
Cornwall. MCL works in five major ways: Individual and Personalised Support; Digital Skills Support;
Accessible Transport using 2 adapted minibuses; Advocacy; Support for other small charitable groups.

Classification

• How: Provides Human Resources, Provides Services, Provides Advocacy/advice/information

• What: General Charitable Purposes, Education/training, The Advancement Of Health Or Saving Of Lives,
Disability, Recreation, Other Charitable Purposes

• Who: Elderly/old People, People With Disabilities, Other Charities Or Voluntary Bodies
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Geography

• Cornwall

• Devon

Finances

Period end Income Expenditure Assets Employees

2025-08-31 £393,275 £385,235 - -

2024-08-31 £337,571 £287,120 - -

2023-08-31 £229,034 £216,545 - -

2022-08-31 £233,723 £222,866 - -

2021-08-31 £234,511 £226,148 - -

Trustees

Name Role Appointed

EWAN ROBERT MORRIS Chair 2013-06-18

Aaron Charles Gill 2024-04-17

FRANCIS ROWE 2020-05-28

Matthew Read 2025-06-19
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Background to Mid-Cornwall Lifestyles  

 

 

Our Vision: 

 

Our vision is that everyone lives life to their tune. 

 

Our Mission Statement: 

 

We will support individuals with additional needs to fulfil their own 

personal ambitions and to live the lifestyle of their choice with the 

help of our trained and dedicated Support Workers. 

 

Aim 

 

The aim of Mid-Cornwall Lifestyles is to offer people the opportunity 

to develop the lifestyle of their choice. ‘Lifestyles’ describes a way of 

working with people as equal partners in a service. The participant is 

the central focus of any work undertaken; they have the responsibility 

for deciding the nature, direction and pace of that work. They have 

the right to expect to take informed risks; learn from experience; have 

fun; make mistakes; lead a life that has the same opportunities for 

happiness, disappointment and fulfilment as anyone else. 
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History 

 

Mid-Cornwall Lifestyles emerged from a short-term Social Services 

initiative based in St Austell that people did not want to lose. A group 

of disabled people who had been receiving the service sought the 

help of Scope through its Community Field Worker and received a 

grant of £5,000 for development work. That year's work produced a 

successful lottery bid worth nearly £123,000 over three years and so 

enabled the project to begin. The original project manager started in 

September 1999 and remained in post until the start of 2020. 

 

 

Management 

 

The original management committee has been extended from within 

the participants of the project and the majority of Trustees of the 

charity are people with disabilities. The Chair of the Trustees is a 

remaining founder member of the original management committee. 

The CEO who led the Charity since its inception in 1999 handed over 

the overall management responsibility to the new CEO in 2020. A 

team of 26 dedicated and skilled Support Workers, a Digital Project 

Worker and a Deputy Manager (12 Full-Time Equivalent) assist the 

manager in the delivery of the service to the people of Cornwall. 

 

Participants 

 

Mid-Cornwall Lifestyles offers a service to people over the age of 18 

with no upper age limit. The project offers a service to any person 

with any disability (we operate a self-definition of disability) and a 
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request can be made by the individual or by referral from a close 

companion or family member, Adult Social Care, G.Ps, NHS, 

Occupational Health or via partner organisations. The majority of our 

clients fund the support that we provide them through Direct 

Payments they receive from Cornwall Council Adult Social Care. 

These payments enable clients to have control over who they use to 

provide their care and support. 

Our core work has 3 elements: 

1. Individual Support  

a) Individual services for clients referred by the Department of Adult 

Social Care and Cornwall Partnership NHS Foundation Trust. 

b) Cornwall Disability Alliance projects 

c) Assisting individuals through their Direct Payment Personal 

Budgets or self funding. 

The above Individual Support includes any or all of the following but 

does not include Personal Care: befriending, advocacy, attending 

court, liaising with police, providing transport and support to attend 

appointments, negotiating with debt support and other agencies, 

assisting with benefits forms and claims and attending appeals, 

writing letters, organising holidays, shopping, exercising, attending 

concerts, sporting events and developing online digital skills – all in 

the name of choice and increased access to the things in life that 

most people take for granted, thus increasing independence, health 

and well-being. 

2. Advocacy 
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Mid-Cornwall Lifestyles supports clients with advocacy issues 

separate to general care and support. The range of intervention on 

behalf of individuals has included support in meetings with the 

Police, Solicitors and attendance at Courts, Citizens Advice Bureau, 

Adult Social Care, Safeguarding and Vulnerable Adult meetings, 

Debt Management Agencies, Care Agencies, Banks, Benefits 

Agency, Funding Agencies. This intervention covers a whole range 

of issues from debt to persecution and abuse.  

3. Support of other charitable organisations  

The project continues to support other charitable groups. We are 

members of the Cornwall Disability Alliance network. 
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Chair of Trustee’s Report for Year ending 31st August 2024 

 

 

Last year I reported “we can be more confident in our durability and 

future. We want Mid-Cornwall Lifestyles to thrive not just survive!”  

Well, this year I can safely report that we are thriving! 

It has been a year that has seen a meaningful expansion of Mid-

Cornwall Lifestyles.  

 

We have increased the number of clients we support, the number of 

Support Workers who provide our services and our charity accounts 

reflect this. 

 

As a small organisation we get to know our clients and staff well and 

during this year I have been pleased to hear about some of the new 

clients we have and the opportunities we have been able to provide 

for them as well as our long-standing clients. Most notably the 2023 

Christmas party, held in person for the first time since Covid times, 

with food, fun, games and silly hats for the Trustee group. 

Culminating in a group visit to the Eden Project with ice skating and 

wheelchair spinning on the ice! Check out our website for a great 

video clip of this day and others. 
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This is what we strive to do as Mid-Cornwall Lifestyles.  

 

So, as Chair, I wish to extend thanks to Lynda Osman who stood 

down as trustee in March 2024. A trustee for many years. We then 

welcomed Aaron Gill as a new Trustee in April 2024. 

 

 I also wish to thank the whole Mid-Cornwall Lifestyles team, 

volunteers and my colleagues on the Trustee board as well as all the 

participants who make everything we do so worthwhile. 

 

We also thank our partner organisations and funders for their 

continued support. In particular David and Helen Evans from the 

Artemis Trust who kindly donated funds to us which we are using to 

increase the number of events and activities we are going to be 

doing in 2024 and 2025. 

 

 

Artemis Trust 

CAB 

Claire Milne Trust 

Cornwall Department of Adult Care and Support   

Cornwall Disability Alliance    

Cornwall Voluntary Services 

Cornwall Voluntary Sector Forum  

Cornwall Partnership NHS Foundation Trust 

Cornwall Community Foundation      

DisAbility Cornwall  

Federation of Small Businesses     
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Food Banks            

Neetside Community Centre, Bude 

National Council for Voluntary Organisations   

National Emergencies Trust                 

Scope for St Austell          

Sovereign Payroll Solutions     

St Austell PHAB 

 

Signed:  

 

Ewan Morris 

Date:  

Chair of the Trustees, Mid-Cornwall Lifestyles 
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CEO’s Report for Year ending 31st August 2024 

 

We have an effective team of Support Workers who work well with 

our diverse client group. This is the core of what we do, and it is really 

down to individuals making a difference. In order to continue to 

support our clients we need to be supporting our staff and I see this 

as a key part of my role. During this year we have continued to retain 

some of our long serving Support Workers and some who had left us 

have even come back again. This says something about Mid-

Cornwall Lifestyles (MCL). However, we still need more Support 

Workers and in the first part of 2024 we have been recruiting for 

support opportunities we have with specific clients. We have some 

existing clients who need more support as well as new and 

prospective clients who want our support. It has been really great to 

be able to take on new, younger clients who have been waiting for 

support from MCL.  

In this year we have been able to start supporting 6 new clients and 

able to do more with 6 existing clients. I think we have had the most 

successful year since I started in 2019. To achieve this we needed 

the right people. 
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We aimed to keep our workers and changed our recruitment 

approach to recruit for specific client needs and utilise local networks 

such as local Facebook groups and social media to find new people 

in the right areas. We have found some great people! We have also 

been able to offer a good rate of pay to help with recruitment and 

retention. Since April 2024 we made a 16% increase to pay our 

Support Workers at £14.00 per hour with the National Living wage at 

£11.55. This year feels like we have been able to really push forward 

on developing MCL as a charity offering great support and great 

flexible work opportunities for a wide range of people. Looking back 

at last year’s report I stated “I am confident in our financial stability 

and can look forward to how we can invest in our service, clients and 

staff.” I believe we have made good progress on that intention and 

we are continuing this work into 2024/25 and beyond. This year we 

have made the aforementioned increases to rates of pay as well as 

running activities and events for clients, workers and friends of MCL.  

An increasingly important and rewarding part of my role is developing 

links with other charities and organisations representing the disabled 

in Cornwall. We are one of nine organisations in the Cornwall 

Disability Alliance (CDA) with the shared vision of “nothing about us 

without us” for the disabled in Cornwall. It started as a group during 

the pandemic but has forged into an alliance that has collectively over 
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20,000 clients and combined 360 plus years of experience in 

delivering support. I and MCL have benefited from our collective 

strength. Alliance colleagues helping me better understand the 

complexities of navigating our work with Cornwall Council as well as 

securing MCL a part of £1.4 million pounds of funding to date much 

of which comprises funds such as the Household Support Grant that 

we have been able to use to help meet cost of living needs for MCL 

clients, families and workers. The CDA away day in December 2023 

allowed us to plan our strategy into 2024 and beyond and there will 

be more on this in future reports. 

In summary 2023 – 2024 has proven to be a great year where we 

have delivered on the aims and intentions from the previous year. 

2024 into 2025 will see further achievements for MCL and individuals, 

new faces and sad losses. I look forward to telling you about it in the 

next report. 

 

     

06/06/2025 

Edward Whitefield 

CEO Mid-Cornwall Lifestyles 
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Treasurer’s Report for Year ending 31st August 2024 

 

I am pleased to be able to report another successful financial year.  

  

Confirming MCL’s financial stability, I can report that in 2023 to 

2024 we have further increased our total funds by £108,537 (total 

income being £337,571 this year and £229,034 the previous year). 

We will be carrying forward into the next financial year £122,427. 

This year, because the income of the charity exceeds £250,000, the 

accounts must be prepared on the accruals basis rather than a cash 

basis. This means we must account for income and expenses in the 

year to which they relate rather than when they’re paid and 

received. 

So the net income or “profit” for the year is £50,451 (page 3 of the 

final accounts) – of which £28,109 is an actual increase in the bank 

balance and the remainder being as a result of year end accruals 

adjustments (amounts owed and owing). 

 

While expenditure has increased this year by £70,575 this is a 

measure of the increased wages to workers to meet the increase in 

billable hours coming from 6 new clients as well as take-up of 

available, but underused, hours with 6 of our current clients. It is 

also to be noted that the MCL Support Workers are paid 16% above 

the national minimum wage and this is part of a planned approach 

to improved staff retention and new recruits. 

  

 Donations and grants have brought in £11,625 (£4,085 in 2023), a 

result of continued successful work by the manager and assistant. 
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This has been enhanced by actively participating in joint bids and 

collaborative working with our local network of disability charities. 

  

This report and AGM come much later than all our previous years. 

Sadly, our accountant passed away last year and our accounts had 

to be passed to another group of accountants with their own system 

of working. I would like to thank Skymark Financial for taking on the 

role of Independent Examiner. 

  

Thanks, as ever, go to our valued clients and their commissioners, 

Disability Cornwall for the managed accounts of Direct Payments, to 

Sovereign Payroll Solutions. 

 

Signed: 
 

 

 

Barry Marsh – Treasurer Mid-Cornwall Lifestyles 

Date:  
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Mid Cornwall Lifestyles CIO
Trustees’ Annual Report (Incorporating the Directors' Report) 
Year Ended 31 August 2024

Reference and administrative details

Registered charity name Mid Cornwall Lifestyles CIO 

Charity registration number 1152509

Principal office and registered office Bude & Stratton Community Project

Neetside Community Centre

Leven Road

Bude

EX23 8LB

The trustees E R Morris

S W Slatter (resigned 24 August 2024)

F Rowe

B J Marsh

L Osman (resigned 27 March 2024)

A C Gill (appointed 17 April 2024)

Independent examiner Skymark Financial Limited

19a Singleton Court Business Park

Wonastow Road Industrial Estate (West)

Monmouth

NP25 5JA

Annual report

E R Morris

Chair of Trustees

The trustees, who are also the directors for the purposes of company law, present their report and the unaudited 
financial statements of the charity for the year ended 31 August 2024.

The Mid-Cornwall Lifestyles Annual Report was approved on …………………...... and signed on behalf of the board 
of trustees by:

1

The Trustees' Annual Report is appended as a separate document using the Charity Commission template.
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Mid Cornwall Lifestyles CIO
Independent Examiner's Report to the Trustees of Mid Cornwall Lifestyles CIO 
Year Ended 31 August 2024

Responsibilities and basis of report

Independent examiner’s statement

1. Accounting records were not kept as required by section 130 of the Act; or

2. The accounts do not accord with those records.

Skymark Financial Limited

Independent Examiner

19a Singleton Court Business Park

Wonastow Road Industrial Estate (West)

Monmouth

NP25 5JA

2

I report to the trustees on my examination of the financial statements of Mid Cornwall Lifestyles CIO ('the charity') 
for the year ended 31 August 2024.

As the charity trustees of the CIO you are responsible for the preparation of the accounts in accordance with the 
requirements of the Charities Act 2011 (’the Act’).

I report in respect of my examination of the CIO's accounts carried out under section 145 of the Act. In carrying out 
my examination I have followed all applicable Directions given by the Charity Commission under section 145(5)(b) 
of the 2011 Act.

I have completed my examination. I confirm that no material matters have come to my attention in connection with 
the examination giving me cause to believe that in any material respect:

I confirm that there are no matter to which your attention should be drawn to enable a proper understanding of the 
accounts to be reached.
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Mid Cornwall Lifestyles CIO
Statement of Financial Activities (including income and expenditure account) 
Year Ended 31 August 2024

2023

Note
Unrestricted 

Funds
Restricted 

Funds Total Funds Total Funds

£ £ £ £

Income and endowments

Donations, grants and legacies 11,625          -               11,625          4,085            

Income from charitable activities 325,893        -               325,893        224,797        

Investment income 4 53                 -               53                 152               

Total income 337,571        -               337,571        229,034        

Expenditure

Expenditure on charitable activities 6 287,120        -               287,120        216,545        

Total expenditure 287,120        -               287,120        216,545        

Net income and net movement in funds 50,451 -   50,451 12,489 

Reconciliation of funds 

Total funds brought forward 71,976          -               71,976          59,487          

Transfers between funds -                -   -               -               

Total funds carried forward 122,427        -               122,427        71,976          

The statement of financial activities includes all gains and losses recognised in the year. 

All income and expenditure derive from continuing activities.

2024

The notes on pages 6 to 12 form part of these financial statements

3
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Mid Cornwall Lifestyles CIO
Statement of Financial Position
Year Ended 31 August 2024

Note 2024 2023

£ £

Fixed assets

Tangible assets 13 166            207            

Current assets

Debtors 14 33,780       856            

Cash at bank and in hand 99,022       70,913       

132,802     71,769       

Creditors: amounts falling due within one year 15 10,541       -             

Net current assets 122,261     71,769       

Total assets less current liabilities 122,427     71,976       

Net assets 122,427     71,976       

Funds of the charity

Restricted funds -             -             

Unrestricted funds 122,427     71,976       

Total charity funds 17 122,427     71,976       

Trustees' responsibilities:

•

• 

B J Marsh

Trustee

4

The members have not required the charity to obtain an audit of its financial statements for the year in question 
in accordance with section 476;

The trustees acknowledge their responsibilities for complying with the requirements of the Charities Act 2011 
with respect to accounting records and the preparation of financial statements.

The notes on pages 6 to 12 form part of these financial statements.

These financial statements were approved by the board of trustees and authorised for issue on.....................and 
are signed on behalf of the board by:
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Mid Cornwall Lifestyles CIO
Statement of Cash Flows
Year Ended 31 August 2024

2024 2023

£ £

Cash flows from operating activities 

Net income / (expenditure) 50,451 12,489 

Adjustments for:

Bank interest receivable and similar income (53) (152)

Depreciation of property, plant and equipment 41 561 

Changes in:

Trade and other debtors (32,924) 5,507 

10,541 -   

Total funds -   (6,068)

Net cash from operating activities 28,056 12,337 

Cash flows from investing activities 

Bank interest receivable 53 152 

Net cash from operating activities 53 152 

Net increase / (decrease) in cash and cash equivalents 28,109 12,489 

Cash and cash equivalents at beginning of year 70,913 58,424 

Cash and cash equivalents at end of year 99,022 70,913 

Trade and other creditors

The notes on pages 6 to 12 form part of these financial statements.

5
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Mid Cornwall Lifestyles CIO
Notes to the Financial Statements 
Year Ended 31 August 2024

1 General information

2 Statement of compliance

3 Accounting policies 

Basis of preparation

The financial statements are prepared in sterling, which is the functional currency of the entity.

Going concern

There are no material uncertainties about the charity's ability to continue. 

Tangible fixed assets

Office equipment - 20% reducing balance

Fund accounting

Restricted funds are subjected to restrictions on their expenditure declared by the donor or through the 
terms of an appeal, and fall into one of two sub-classes: restricted income funds or endowment funds.

6

The charity is a public benefit entity and a registered charity in England and Wales. The address of the 
registered office is Bude & Stratton Community Project, Neetside Community Centre, Leven Road, Bude, 
EX23 8LB.

These financial statements have been prepared in compliance with FRS 102, 'The Financial Reporting 
Standard applicable in the UK and the Republic of Ireland', the Statement of Recommended Practice 
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard 
applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)) and with the Charities 
Act 2011.

The financial statements have been prepared on the historical cost basis, as modified by the revaluation of 
certain financial assets and liabilities and investment properties measured at fair value through income or 
expenditure.

Unrestricted funds are available for use at the discretion of the trustees to further any of the charity’s 
purposes.

Designated funds are unrestricted funds earmarked by the trustees for particular future project or 
commitment.

Depreciation os provided at the following annual rates in order to write off each asset over it's estimated 
useful life:-
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Mid Cornwall Lifestyles CIO
Notes to the Financial Statements (continued)

Year Ended 31 August 2024

3 Accounting policies (continued)

Incoming resources

Resources expended

•

•

•

Government grants

All incoming resources are included in the statement of financial activities when entitlement has passed to 
the charity; it is probable that the economic benefits associated with the transaction will flow to the charity 
and the amount can be reliably measured. The following specific policies are applied to particular 
categories of income:

Grants and donations are only included in the SoFA when the general income recognition criteria are 
met (5.10 to 5.12 FRS102 SORP). 

• Income from contracts for the supply of services is recognised with the delivery of the contracted 
service. This is classified as unrestricted funds unless there is a contractual requirement for it to be 
spent on a particular purpose and returned if unspent, in which case it may be regarded as restricted.

•

Expenditure is recognised on an accruals basis as a liability is incurred. Expenditure includes any VAT 
which cannot be fully recovered, and is classified under headings of the statement of financial activities to 
which it relates:

Expenditure on raising funds includes the costs of all fundraising activities, events, non-charitable 
trading activities, and the sale of donated goods.

Expenditure on charitable activities includes all costs incurred by a charity in undertaking activities that 
further its charitable aims for the benefit of its beneficiaries, including those support costs and costs 
relating to the governance of the charity apportioned to charitable activities.

Other expenditure includes all expenditure that is neither related to raising funds for the charity nor 
part of its expenditure on charitable activities.

Grants are accounted for under the accruals model as permitted by FRS 102. Grants of a revenue nature 
are recognised in the Statement of Financial Activities in the same period as the related expenditue. The 
deferred element of grants is included in creditors as deferred income.

All costs are allocated to expenditure categories reflecting the use of the resource. Direct costs 
attributable to a single activity are allocated directly to that activity. Shared costs are apportioned between 
the activities they contribute to on a reasonable, justifiable and consistent basis.

7
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Mid Cornwall Lifestyles CIO
Notes to the Financial Statements (continued)

Year Ended 31 August 2024

3 Accounting policies (continued)

Financial instruments

Debt instruments are subsequently measured at amortised cost.

8

A financial asset or a financial liability is recognised only when the charity becomes a party to the 
contractual provisions of the instrument.

For all equity instruments regardless of significance, and other financial assets that are individually 
significant, these are assessed individually for impairment. Other financial assets are either assessed 
individually or grouped on the basis of similar credit risk characteristics.

Any reversals of impairment are recognised immediately, to the extent that the reversal does not result in a 
carrying amount of the financial asset that exceeds what the carrying amount would have been had the 
impairment not previously been recognised.

Basic financial instruments are initially recognised at the amount receivable or payable including any 
related transaction costs.

Current assets and current liabilities are subsequently measured at the cash or other consideration 
expected to be paid or received and not discounted.

Where investments in shares are publicly traded or their fair value can otherwise be measured reliably, the 
investment is subsequently measured at fair value with changes in fair value recognised in income and 
expenditure. All other such investments are subsequently measured at cost less impairment.

Other financial instruments, including derivatives, are initially recognised at fair value, unless payment for 
an asset is deferred beyond normal business terms or financed at a rate of interest that is not a market 
rate, in which case the asset is measured at the present value of the future payments discounted at a 
market rate of interest for a similar debt instrument

Other financial instruments are subsequently measured at fair value, with any changes recognised in the 
statement of financial activities, with the exception of hedging instruments in a designated hedging 
relationship.

Financial assets that are measured at cost or amortised cost are reviewed for objective evidence of 
impairment at the end of each reporting date. If there is objective evidence of impairment, an impairment 
loss is recognised under the appropriate heading in the statement of financial activities in which the initial 
gain was recognised.
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Mid Cornwall Lifestyles CIO
Notes to the Financial Statements (continued)

Year Ended 31 August 2024

4 Investment income

Unrestricted 
Funds

Restricted 
Funds Total 2024 Total 2023

£ £ £ £

Bank interest receivable 53                   -                                53                152 

5 Net income/(expenditure)

Net income/(expenditure) is stated after charging/(crediting):

Unrestricted 
Funds

Restricted 
Funds Total 2024 Total 2023

£ £ £ £

Depreciation                    41                   -                    41                561 

6 Expenditure on charitable activities by fund type

Unrestricted 
Funds

Restricted 
Funds Total 2024 Total 2023

£ £ £ £

Charitable activities 284,199                            -           284,199         210,377 

Support costs 6,143                                -               6,143             6,168 

290,342          -               290,342        216,545        

7 Analysis of support costs

Unrestricted 
Funds

Restricted 
Funds Total 2024 Total 2023

£ £ £ £

Premises 385                                   -                  385                300 

Communications, IT and general office 2,837                                -               2,837             4,460 

Governance costs 2,921                                -               2,921             1,408 

6,143              -               6,143            6,168            

9
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Mid Cornwall Lifestyles CIO
Notes to the Financial Statements (continued)

Year Ended 31 August 2024

8 Independent examination fees

2024 2023

£ £

Fees payable to the independent examiner for:

Independent examination of the financial statements               670                110 

Other fees               510                   -   
           1,180                110 

9 Staff costs

The total staff costs and employee benefits for the reporting period are analysed as follows: 

2024 2023

£ £

Wages and salaries 196,544 

Social security costs 3,704 

Employer contributions to pension plans 5,412 

205,660 148,835 

2024 2023

No. No.

Number of staff 21 21 

No employee received employee benefits of more than £60,000 during the year (2023 - Nil).

2024

£

40,966.00   

10 Trustee remuneration and expenses

During the reporting period the following amounts were paid to trustees:

Name of trustee Reason £

Barry Marsh Service/management support not trustee activity 805.00          

10

The average number of employees during the year is analysed as follows: 

Total amount paid to key management personnel (includes trustees 
and senior management) for their services to the charity:
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Mid Cornwall Lifestyles CIO
Notes to the Financial Statements (continued)

Year Ended 31 August 2024

11 Trustees' expenses

During the reporting period the following expenses were reimbursed to trustees:

2024

Type of expenses reimbursed £

Travel 172.00          

Number of trustees reimbursed for expenses 2                   

12 Defined contribution pension scheme

2024 2023

£ £

Amount of contributions recognised in the SOFA             5,412 #REF!

13 Tangible fixed assets
 Office 

Equipment  Total 

Cost

At 1 September 2023 500 500 

At 31 August 2024 500 500 

Depreciation

At 1 September 2023 293 293 

Charge for year 41 41 

At 31 August 2024 334 334 

Net book value

At 31 August 2024 166 166 

At 31 August 2023 207 207 

14 Debtors

2024 2023

£ £

Trade debtors             1,846                856 

          31,934                   -   

33,780          856               

11

Prepayments and accrued income

Docusign Envelope ID: DCFFC11D-A585-41A2-AA13-8D1213257A5F



Mid Cornwall Lifestyles CIO
Notes to the Financial Statements (continued)

Year Ended 31 August 2024

15 Creditors: amounts falling due within one year

2024 2023

£ £

Accruals and deferred income             6,576                   -   
Social security and other taxes             2,900                   -   
Pensions payable             1,065                   -   

10,541          -                

16 Deferred income

2024 2023

£ £

At 1 September 2023 -   -   

Amount released to income -   -   

Amount deferred in year (unfulfilled grants) 5,500 -   

At 31 August 2024 5,500 -   

17 Analysis of charitable funds 

At 1 
September 

2023 Income Expenditure Transfers
At 31 August 

2024

£ £ £ £

Unrestricted funds

General funds 71,976 337,571 (287,120) -   122,427 

Restricted funds

Restricted funds -   -   -   -   -   

71,976 337,571 (287,120) -   122,427 

18  Analysis of net assets between funds

£ £ £ £

Fixed assets 166               166               207.00          

Current assets 127,302        5,500            132,802        71,769 

Creditors less than 1 year (5,041) (5,500) (10,541) -   

Net assets 122,427 -   122,427 71,976 

12

Unrestricted 
Funds

Restricted 
Funds

Total Funds 
2024

Total Funds 
2023
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Skymark Financial Ltd Registered Office 19a Singleton Court, Monmouth, NP255JA  
Company number 12364462, VAT number 339077774 

06 June 2025 

 

Additional notes from the independent examination of the financial statements dated 31 August 2024.  

On completion of the independent examination, I would like to make the following disclosures to the 

Trustees of Mid Cornwall Lifestyles CIO. I do not deem these a matter of concern that should be 

reported to The Charity Commission. 

▪ The need for a complete budget that is prepared and agreed by the board of trustees each 

year. This will help manage costs and cashflow going forward.  

▪ It’s very important to keep staff and trustee payments/expenses separate in QuickBooks for 

ease of reporting in future years. 

Theses were my only additional points I wanted to bring to your attention.  
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Background to Mid-Cornwall Lifestyles  

 
 
Our Vision: 
 

Our vision is that everyone lives life to their tune. 

 

Our Mission Statement: 
 

We will support individuals with additional needs to fulfil their own personal ambitions 

and to live the lifestyle of their choice with the help of our trained and dedicated 

Support Workers. 
 
Aim 
 

The aim of Mid-Cornwall Lifestyles is to offer people the opportunity to develop the 

lifestyle of their choice. ‘Lifestyles’ describes a way of working with people as equal 

partners in a service. The participant is the central focus of any work undertaken; 

they have the responsibility for deciding the nature, direction and pace of that work. 

They have the right to expect to take informed risks; learn from experience; have fun; 

make mistakes; lead a life that has the same opportunities for happiness, 

disappointment and fulfilment as anyone else. 
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History 
 

Mid-Cornwall Lifestyles emerged from a short-term Social Services initiative based 

in St Austell that people did not want to lose. A group of disabled people who had 

been receiving the service sought the help of Scope through its Community Field 

Worker and received a grant of £5,000 for development work. That year's work 

produced a successful lottery bid worth nearly £123,000 over three years and so 

enabled the project to begin. The original project manager started in September 1999 

and remained in post until the start of 2020. 

 

 

Management 
 

The original management committee has been extended from within the participants 

of the project and the majority of Trustees of the charity are people with disabilities. 

The Chair of the Trustees is a remaining founder member of the original 

management committee. The CEO who led the Charity since its inception in 1999 

handed over the overall management responsibility to the new CEO in 2020. A team 

of 23 dedicated and skilled Support Workers, a Digital Project Worker and a Deputy 

Manager (11.5 Full-Time Equivalent) assist the manager in the delivery of the service 

to the people of Cornwall. 

 

Participants 
 

Mid-Cornwall Lifestyles offers a service to people over the age of 18 with no upper 

age limit. The project offers a service to any person with any disability (we operate a 

self-definition of disability) and a request can be made by the individual or by referral 
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from a close companion or family member, Adult Social Care, G.Ps, NHS, 

Occupational Health or via partner organisations. 

 

Our core work has 3 elements: 

1. Individual Support  

a) Individual services for clients referred by the Department of Adult Social Care and 

Cornwall Partnership NHS Foundation Trust. 

b)  DisAbility Cornwall and Cornwall Disability Alliance projects 

c) Assisting individuals through their Direct Payment Personal Budgets or self 

funding. 

The above Individual Support includes any or all of the following but does not 

include Personal Care: befriending, advocacy, attending court, liaising with police, 

providing transport and support to attend appointments, negotiating with debt 

support and other agencies, assisting with benefits forms and claims and attending 

appeals, writing letters, organising holidays, shopping, exercising, attending 

concerts, sporting events and developing online digital skills – all in the name of 

choice and increased access to the things in life that most people take for granted, 

thus increasing independence, health and well-being. 

An important ongoing activity has been the development of our Digital Inclusion 

offer. Supporting the development of our staff and client’s digital skills and access 

to equipment to improve communications and remote support as well as having fun 

as an online social group. 
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2. Advocacy 

The project continues to work specifically on advocacy issues separate to general 

care and support. The range of intervention on behalf of individuals has included 

support in meetings with the Police, Solicitors and attendance at Courts, Citizens 

Advice Bureau, Adult Social Care, Safeguarding and Vulnerable Adult meetings, 

Debt Management Agencies, Care Agencies, Banks, Benefits Agency, Funding 

Agencies. This intervention covers a whole range of issues from debt to persecution 

and abuse.  

3. Support of other charitable organisations  

The project continues to support other charitable groups. We are members of the 

Cornwall Disability Alliance and Local Alliance network. 
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CEO’s Report for Year ending 31st August 2023 
 

In the past three annual reports Covid has been a factor that has affected Mid-

Cornwall Lifestyles operations, our clients and staff. During this year it finally feels 

like we have been moving away from it’s direct influence. An example of this is that 

one of our most vulnerable clients, who had been shielding at home since the 

pandemic began, has in Spring 2023 started supported trips out to enjoy being 

outside their home and in the countryside.  

Helping people is the core of our work and it has been great to see things improving. 

These are the significant steps that many involved with Mid-Cornwall Lifestyles have 

taken during this period however, it remains the case for many people we support 

that Covid is not the only reason they have struggled to leave their homes and 

engage in activities that many take for granted. 

We know that personal contact is essential for our support work. Seeing people in 

person really makes the difference and that’s something that has become the norm 

again in this year. A positive development for me has been to take on some support 

work with two of our clients. I have found it really enjoyable and it gives me a good 

balance between home-based management responsibilities and active involvement 

in our support work. 

 

The changes we made during the pandemic in terms of increased use of technology 

and communications have become the norm for us. Reducing unnecessary travel 

and emissions whilst improving communication. Our Zoom Socials continue and we 

intend to run them despite Covid related grant funding winding down this year. We 

have been lucky to receive a donation of Ipads to help both staff and clients get 

online. 
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We have a diverse team as well as client group. In order to continue to support our 

clients we need to be supporting our staff and I see this as a key part of my role. We 

all face ups and downs and challenges and in order for me to do what I can I have 

received good support from Becky Rowland as my deputy and the Trustees. We are 

a small charity and as CEO I have appreciated the opportunity to discuss ideas and 

challenges. I have received additional support externally from the Disability Alliance 

members as well as mentoring sessions with Tom Hunter, an ex-Adult Social Care 

manager who has been a good sounding board for me and who is now on board as 

a Support Worker as well! 

The other key element of my role is ensuring Mid-Cornwall Lifestyles continues to be 

financially viable. This year we have tested our financial stability without reliance on 

grants and project funding which helped through the pandemic period while providing 

all staff with a pay increase and I am pleased to report that we have passed that test 

as the accounts will show. This is the first year that I feel since I took charge in 2020 

during Covid that I am confident in our financial stability and can look forward to how 

we can invest in our service, clients and staff . 

This is reassuring to all as we continue to be true to our original vision set out at the 

start of this report and try to be an organisation that both our clients, staff and trustees 

can be proud of. 

Signed:

Edward Whitefield 

Date:

CEO Mid-Cornwall Lifestyles 
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Chair of Trustee’s Report for Year ending 31st August 2023 

It is with pleasure that I can report a year where we have moved further away from 

those challenges that dominated the previous Covid years. 

We have continued to increase our focus on supporting our clients and staff and 

although for many of us we have been able to enjoy greater freedom and 

opportunities without restriction, there are many of us who face challenges that are 

not directly covid related. 

We started as a grant funded project in 1999 and in this last year we can be more 

confident in our durability and future. We want Mid-Cornwall Lifestyles to thrive not 

just survive! 

It is always good to hear how we are making a difference and some of the positives 

we are able to help happen. 

As a small organisation we get to know our clients and staff well and recognise the 

challenges and strains both clients and staff face.  

So, as Chair, I wish to extend thanks to the whole Mid-Cornwall Lifestyles team of 

staff, volunteers and my colleagues on the Trustee board as well as all the 

participants who make everything we do so worthwhile. 

We also thank our partner organisations and funders for their continued 

support. 
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CAB

Community Outbreak Management Fund 

Cornwall Department of Adult Care and 

Support Cornwall Disability Alliance    

Cornwall Voluntary Services 

Cornwall Voluntary Sector Forum  

Cornwall Partnership NHS Foundation Trust 

Cornwall Community Foundation 

DisAbility Cornwall  

Federation of Small Businesses     

Food Banks       

Neetside Community Centre, Bude 

National Council for Voluntary Organisations   

National Emergencies Trust       

NHS Kernow CCG  

Scope for St Austell   

South West Water  

Sovereign Payroll Solutions     

St Austell PHAB 

Signed: 

Ewan Morris 

Date:  

Chair of the Trustees, Mid-Cornwall Lifestyles 
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Treasurer’s Report for Year ending 31st August 2023 

I am pleased to report a successful financial year. 

This is good news for Mid-Cornwall Lifestyles, our clients and staff. 

We have built upon the successes in 2021 – 2022 and have been able to 

demonstrate financial stability that is self-generated through our service delivery 

while reducing reliance on grants and donations that was most helpful to us 

through the previous two years during the pandemic period. This peaked at 

£34,684.71 last year but has only been £2,403.50 this year. 

Our generated income has increased by £35,377.08 to reach £229,033.91 this 

year. This has been achieved in part by increasing our client base and increasing 

the amount of support we provide to clients along with an uplift to our hourly rate 

which still remains just below the agreed Adult Social Care tariff. As ever the 

demand is there for our services if we can attract and retain staff. 

We have also reduced our expenditure to be £216,545.29 from £222,865.55 last 

year. This is due to a reduction in salary costs with some Covid Grant related 

project costs ending and some members of staff leaving during this year. However, 

based on the accounting period for 2021-2022 and projections for this accounts 

year we were able to provide all staff with a deserved 10% pay increase from April 

2023.  

We have reduced vehicle costs during this year by agreeing a donation of our 

vehicle to the PHAB Club of St. Austell with an agreement to be able to use their 

vehicles. 

There has been an increase in the Staff / Trustee Expenses budget line since 

2021/22 which is attributed to an increase in staff expense costs linked to an 
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increase in respite support activity and claims post pandemic. Also, staff expenses 

linked to a grant funded digital project was directed through this budget line this 

year. 

This all meant we ended the year with Net Incoming Resources of £12,488.62 

which was an increase of £1631.41 from 2021 - 2022.  

Last year we were mindful that grant funding had helped us through difficult times 

and we wanted to build up depleted reserves to give confidence and stability for 

Mid-Cornwall Lifestyles to continue the good things we want to deliver. We have 

achieved this aim this year by ending with an increase of £6,420.35 to Total Funds 

of £71,976.08 which gives us confidence that Mid-Cornwall Lifestyles is in a healthy 

financial position and able to go forward in 2023 – 2024 with confidence to support 

our clients, our staff and develop our services. 

I would like to thank our clients, commissioner payments teams and Disability 

Cornwall managed payment team for their prompt payment of invoices as well as 

Sovereign Payroll Solutions and Erna Beaton Secretarial & Accounting Services for 

her Independent Examination for Mid-Cornwall Lifestyles. 

Signed: 

Barry Marsh - Treasurer, Mid-Cornwall Lifestyles 
Date:                           

11 
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INCOMING RESOURCES 

SSD Spots/ ACWB/ ASC 

P Budgets 

Generated Income 

Donations 

Grants & Bid 

Vehicle 

Other 

MID -CORNWALL LIFESTYLES 

STATEMENT OF FINANCIAL ACTIVITIES 

FOR THE 12 MONTH PERIOD ENDED 

31st AUGUST 2023 

31/08/2023 

794.80 

-4,102.64

226,826.36 

2,525.25 

1,560.00 

843.50 

354.74 

Bank lnterest/Unapplied cash Received 151.90 

Client Exp. 80.00 

TOTAL INCOME RESOURCES 229,033.91 

RESOURCES EXPENDED 

Salaries 148,835.26 

Staff travel costs/ expenses 23,365.75 

Subcontractors 3,794.45 

Volunteer Travel 7,552.23 

Staff /Trustee Expenses 9,703.15 

Office consumables.postage etc. 5,150.79 

Telephone 716.50 

Rent 300.00 

Insurance 489.14 

Training 1,622.80 

Recruitment 224.00 

Other 0.00 

Client Support 10,943.36 

Vehicle Maintenance/Fuel 3,741.86 

Vehicle Depreciation 0.00 

Other Depreciation 46.00 

Bank Charges 60.00 

TOTAL RESOURCES EXPENDED 216,545.29 

NET INCOMING RESOURCES 12,488.62 

2 

31/08/2022 

0.00 

3,000.00 

191,449.28 

505.67 

34,179.04 

370.00 

4,184.94 

3.83 

30.00 

233,722.76 

158,549.30 

26,785.90 

4,432.22 

5,454.40 

433.50 

4,230.64 

893.42 

300.00 

757.30 

1,750.00 

106.40 

1,510.00 

9,011.50 

7,957.97 

515.00 

85.00 

93.00 

222,865.55 

10,857.21 
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MID-CORNWALL LIFESTYLES

BALANCE SHEET AS AT 31ST AUGUST 2023

year ending

31.08.2022

year ending

31.08.2023

FIXED ASSETS

253.00

515.00

207.00Tangible Assets - Office Equipment
-Vehicles 0.00

768.00207.00

CURRENT ASSETS

58,424.45

6,363.28

70,913.08

856.00

Cash at Bank and in Hand

Prepayments/Debtors
64,787.7371,769.08

LIABILITIES

Creditors - Amount falling due within one year
0.000.00

64,787.7371,769.08CURRENT ASSETS LESS CURRENT LIABILITIES

65,555.7371,976.08NET ASSETS

65,555.7371,976.08TOTAL FUNDS

3
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Independent Examiner's Report to the Trustees of Mid Cornwall Lifestyles

I have prepared the accounts as set out on pages 2 & 3 for the period ended 31st August 2023 from
the accounting records and from information as provided and explanations supplied.

Respective Responsibilities of Trustees and Examiner

As the charity's trustees you are responsible for the preparation of the financial statements, you
consider that the audit requirement of section 43 (2) of the Charities Act 1993 (the Act) does not
apply. It is my responsibility to state, based on procedures specified in the General Directions given
by the Charity Commissioners under section 43 (7)(b) of the Act, whether particular matters have
come to my attention.

Basis of Independent Examiner's Report

My examination was carried out in accordance with the General Directions given by the Charity
Commissioners. An examination includes a review of the accounting records kept by the Charity and

a comparison of the financial statements presented with those records. It also includes
consideration of any unusual items or disclosures in the financial statements and seeking
explanations from you as trustees concerning any such matters. The procedures undertaken do not
provide all the evidence that would be required in an audit, and consequently 1 do not express an
audit opinion on the view given by the financial statements.

In connection with my examination, no matter has come to my attention:

I. Which gives me reasonable cause to believe that in any material respect the

requirements o to keep accounting records in accordance with section 41 of the Act,

and

● to prepare financial statements which accord with the accounting records and to comply
with the accounting requirements of the Act

have not been met; or

to which, in my opinion, attention should be drawn to enable a proper
understanding of the financial statements to be reached.

Mrs E Beaton

S.A.S. [Secretarial & Accounting Services]

10 Hollabury Road

Bude

EX23 8JA

13^^ February 2024
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Background to Mid-Cornwall Lifestyles  

 

 

Our Vision: 

 

Our vision is that everyone lives life to their tune. 

 

Our Mission Statement: 

 

We will support individuals with additional needs to fulfil their own 

personal ambitions and to live the lifestyle of their choice with the help 

of our trained and dedicated Support Workers. 

 

Aim 

 

The aim of Mid-Cornwall Lifestyles is to offer disabled people the 

opportunity to develop the lifestyle of their choice. ‘Lifestyles’ 

describes a way of working with people as equal partners in a service. 

The participant is the central focus of any work undertaken; they have 

the responsibility for deciding the nature, direction and pace of that 

work. They have the right to expect to take informed risks; learn from 

experience; have fun; make mistakes; lead a life that has the same 

opportunities for happiness, disappointment and fulfilment as anyone 

else. 
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History 

 

Mid-Cornwall Lifestyles emerged from a short-term Social Services 

initiative based in St Austell that people did not want to lose. A group 

of disabled people who had been receiving the service sought the 

help of Scope through its Community Field Worker and received a 

grant of £5,000 for development work. That year's work produced a 

successful lottery bid worth nearly £123,000 over three years and so 

enabled the project to begin. The original project manager started in 

September 1999 and remained in post until the start of 2020. 

 

 

Management 

 

The original management committee has been extended from within 

the participants of the project and the majority of Trustees of the 

charity are people with disabilities. The Chair of the Trustees is the 

sole remaining founder member of the original management 

committee. The CEO who led the Charity since its inception in 1999 

handed over the overall management responsibility to the new CEO 

in 2020. A team of 21 dedicated and skilled Support Workers and 2 

admin / digital project workers (11.5 Full-Time Equivalent) assist the 

manager in the delivery of the service to the people of Cornwall. 

 

Participants 

 

Mid-Cornwall Lifestyles offers a service to people over the age of 18 

with no upper age limit. The project offers a service to any person 

with any disability (we operate a self-definition of disability) and a 
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request can be made by the individual or by referral from a close 

companion or family member, Adult Social Care, G.Ps, NHS, 

Occupational Health or via partner organisations. 

Our core work has four elements: 

1. Individual Support  

a) Formal contractual agreements have been in place for many years 

providing individual services for a variety of agencies: Department 

of Adult Social Care, Cornwall Partnership NHS Foundation Trust; 

DisAbility Cornwall. 

b) Assisting individuals through their Direct Payment Personal 

Budgets. 

Both elements of personal support include any or all of the following: 

befriending, advocacy, attending court, liaising with police, providing 

transport and support to attend appointments, negotiating with debt 

support and other agencies, assisting with benefits forms and claims 

and attending appeals, writing letters, organising holidays, 

shopping, exercising, attending rock concerts, sporting events and 

developing online digital skills – all in the name of choice and 

increased access to the things in life that most people take for 

granted, thus increasing independence, health and well-being. 

An important ongoing activity this year has been the development 

of our Digital Inclusion offer. Supporting the development of our staff 

and client’s digital skills and access to equipment to improve 

communications and remote support as well as having fun as an 

online social group 
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2. Accessible Transport 

We use our Nissan Primastar wheelchair-adapted minibus for group 

outings, visits to other organisations and to disability community 

events. The vehicle is also used for individuals needing transport for 

hospital visits or attendance at meetings for some of our participants 

to fulfil their voluntary committee duties for other organisations.  

We also have access to a 16-seater wheelchair-adapted minibus. 

This vehicle is owned by the St Austell PHAB club and used for their 

regular weekly meetings, mystery trips at weekends and for group 

holidays. Both vehicles are available and insured for members of 

the disabled community to borrow for their own visits or holidays. 

3. Advocacy 

The project continues to work specifically on advocacy issues 

separate to general care and support. The range of intervention on 

behalf of individuals has included support in meetings with the 

Police, Solicitors and attendance at Courts, Citizens Advice Bureau, 

Adult Social Care, Safeguarding and Vulnerable Adult meetings, 

Debt Management Agencies, Care Agencies, Banks, Benefits 

Agency, Funding Agencies. This intervention covers a whole range 

of issues from debt to persecution and abuse.  

4. Support of other charitable organisations  

The project continues to support other charitable groups. We are 

members of the Cornwall Disability Alliance and Local Alliance 

network. 
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CEO’s Report for Year ending 31st August 2022 

 

It can be said that 2021 into 2022 saw a transition beyond the Covid 

restrictions that have been such a disruption in the recent years. 

That’s not to say that Covid and its implications for Mid-Cornwall 

Lifestyles, our clients and staff are forgotten. Far from it in many ways 

but the difference between 2020 and through winter 2021 into the 

summer of 2022 is considerable. 

  

In the period to 31st August 2022 we have all been working hard to 

maintain and improve the important support for our clients. That is the 

core of our work and the resilience, commitment and support shown 

by our team has been great. Many of the challenges faced by our 

clients are similar to those our staff face. It is perhaps through shared 

experiences and that empathy and knowledge develops. These 

attributes are what many of our Support Workers bring to their role. 

We have a diverse team as well as client group. In order to continue 

to support our clients we need to be supporting our staff and I see 

this as a key part of my role. 

   

A requirement thrust upon us in 2020 was for the CEO to work from 

home. A decision has been made this year to continue with Mid-

Cornwall Lifestyles giving up our office but maintaining links with the 

Neetside Centre as our registered charity address with the CEO 

continuing to run the charity from home. The use of digital meeting 

software and electronic solutions have become an accepted part of 

how we now run the charity. These changes have helped save 
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money, reduce unnecessary travel and save time for the CEO and 

charity. All good things!  

We know though, that personal contact is essential for our support 

work. Seeing people in person really makes the difference and that’s 

something that thankfully has increased in this period. Having said 

that, this year has seen us take on our first remotely supported client! 

I was contacted by the client via our website. Living in Camborne with 

complex medical needs meant that face to face support was difficult 

to achieve. We have found a way through Zoom meetings to help her 

apply for funding, challenge statutory decisions and have fun and 

online social interaction. This meets her needs and has proved 

successful so far. We are looking at ways that we can provide what 

clients need and a reduction in travel costs and emissions is good for 

the charity and environment! 

 

We are grateful for funding support that we have received which has 

helped us continue and develop our successful Online Social 

programme.  

Our grant funding input has increased this year. This is in part from 

grants Mid-Cornwall Lifestyles has obtained but largely thanks to a 

joint bid by the Cornwall Disability Alliance that brought in funds from 

the Community Outbreak Management Fund. This has helped our 

digital project continue. 

Some notable achievements in this year: 

Aim 1 has been to tackle rural and geographical isolation as well as 

isolation due to disability. Aim 2 to increase digital confidence and 

skills. 
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In order to achieve these aims Becky has delivered 35 group online 

events between August 2021 and April 2022 with 273 disabled adult 

attendances.  The group extended to include disabled adults from 4 

different organisations. There were 15 guest speakers from animal 

societies, banks, support services amongst others. Bespoke digital 

skills group sessions were developed and delivered, including the 

famous password security tip! Passwords are like underpants, 

change them both regularly! 

Feedback from attendees in April 2022 was positive and the online 

socials continue on Wednesdays.  

 The COMF grant also helped us repair, maintain and ready the 

disabled access vehicles for Mid-Cornwall Lifestyles and the PHAB 

Club St. Austell. Notably, as an Alliance, we were also able to help 

grant fund some help for staff not only of Mid-Cornwall Lifestyles but 

other charities supporting the disabled in Cornwall. The aim was to 

help those staff and volunteers who help others. The “Happiness 

Heroes” provided us with personal support, advice and technical 

skills. As CEO, I know the importance of our Support Workers and 

with the help of the Cornwall Disability Alliance we have a greater 

collective influence with funders and commissioners. This is 

evidenced by input we have given to the Royal Cornwall Hospital 

Trust redevelopment plans and wheelchair budget consultations that 

our Chair of Trustees has represented us on. It has been good for me 

, as CEO, to have a Chair of Trustees and other Trustees who has 

been involved in helping represent Mid-Cornwall Lifestyles. We are a 

small charity and as CEO I have appreciated the opportunity to 

discuss ideas and challenges. I have received additional support 

externally from the Disability Alliance members as well as mentoring 
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sessions with Tom Hunter, an ex-Adult Social Care manager who has 

been a good sounding board for me. 

 

When I stopped to look around and back at where we were in 

September 2021 through to August 2022 my initial worry was how 

would we have fared financially. It turns out that, all things 

considered, we have fared fairly well as the Treasurer will explain. My 

second concern was actually remembering details! I blame that on 

Covid fog but there’s only so long I can get away with that I suspect! 

We have also adapted to challenges. We have gained some new 

clients and some staff have come and gone. We have continued to 

deliver our core support service work and tried some new 

approaches. We continue to be true to our original vision set out at 

the start of this report and try to be an organisation that both our 

clients, staff and trustees can be proud of. 

    

Edward Whitefield 

Date: 17/02/2023 

CEO Mid-Cornwall Lifestyles 
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Chair of Trustee’s Report for Year ending 31st August 2022 

 

For the past two year’s reports I see that I have said. 

“It is safe to say that last year saw challenges the likes we have 

never seen before and the valuable work we are committed to has 

never been more important for our clients.” 

This year I feel we have at last been moving beyond the 

pandemic and whilst there are certainly challenges we faced this 

year, those Covid related are no longer new! 

Unfortunately it is the case that pressures on health services as 

well as a downturn in the economy have been the backdrop to our 

continued efforts to support our clients and also the staff who deliver 

the valuable support.  

We really do thank our staff for their commitment. As a small 

organisation we get to know our clients and staff well and recognise 

the challenges and strains both clients and staff are facing. We try 

to help and support and where we can and feedback concerns and 

the real pressures people working in social care are facing. This is 

something we will keep doing. 

 

 When I gave my report for the year 2020 – 2021 I said we hoped to 

be able to report on some fun and exciting activities we have been 

involved in. So what were some of the fun “Lifestyles” activities we 

were able to enjoy again this year? 

I can say that personally I enjoyed a trip to Taunton to watch a 

cricket match in the hot sun along with Simon, a trustee, our CEO 

and a Support Worker. A memorable and enjoyable day out. 

Others have been to music gigs, on fishing boat trips and numerous 

activities and events have been enjoyed. 

DocuSign Envelope ID: 12C6B766-0EFF-4AF8-AB2B-4DBC0697789A



11 
 

We have also continued the delivery of our Online Socials 

programme and enjoyed the talks, games and chats. 

 

In order for these great things to happen we need to ensure we 

deliver on the core of our service which is the personalised support 

we provide to our clients. With the team, led by Ed, we continue to 

do this. 

Thanks go as always to the whole team at MCL – staff, 

volunteers and to my colleagues on the Trustee board and to all the 

participants who make everything we do so worthwhile. 

 

We also thank our partner organisations and funders for their 

continued support. 

CAB 

Claire Milne Trust 

Community Outbreak Management Fund 

Cornwall Department of Adult Care and Support   

Cornwall Disability Alliance    

Cornwall Voluntary Services 

Cornwall Voluntary Sector Forum  

Cornwall Partnership NHS Foundation Trust 

Cornwall Community Foundation      

DisAbility Cornwall  

Federation of Small Businesses     

Food Banks            

Neetside Community Centre, Bude 

National Council for Voluntary Organisations   

National Emergencies Trust           

NHS Kernow CCG       
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Scope for St Austell   

South West Water         

Sovereign Payroll Solutions     

St Austell PHAB 

 

Signed:  

 

Ewan Morris 

Date:  

Chair of the Trustees, Mid-Cornwall Lifestyles 
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Treasurer’s Report for Year ending 31st August 2022 

 

I am pleased to report a successful financial year despite the 

challenges we continued to face. 

This is good news for Mid-Cornwall Lifestyles, our clients and staff. 

In the previous year for 2020-2021 I reported a reduction of 

£22,782.94 in Generated Income from the period 2019-2020 largely 

due to the Covid pandemic. This year we achieved Generated 

Income of £191,449.28, an increase of £9013.52. This is largely due 

to being able to deliver services to clients that Covid had restricted. 

We saw an end to old Spot Contracts from Cornwall Council Adult 

Social Care during this year as the last of these were replaced by 

the Direct Payment system that almost all our clients receive to fund 

our support work with them. 

 

Financial assistance has been provided from the increase in Grants 

& Bids funding that we have received during this period.  

£34,179.04 is possibly the largest amount in recent years we have 

been lucky to receive. This success has been from some smaller 

amounts obtained by bids by Ed and Becky Rowland but largely 

through a bid we were part of submitted by the Cornwall Disability 

Alliance to the Community Outbreak Management Fund. This 

helped to fund the ongoing Digital Skills project work. It also gave 

Mid-Cornwall Lifestyles and the PHAB Club St. Austell £8000 for the 

repair, maintenance and upkeep of the two disabled access 

vehicles, one of which we own, which is shown in the significant 

increase in the Vehicle Maintenance expenditure line. We are 

extremely grateful to have received this extra financial support. 
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Overall, the Total Income Resources decreased by £788.11 

compared to the year ending 31/08/2021. It should be noted that 

Covid related income such as Furlough and Covid Statutory Sick 

Pay support ceased during this year and this is reflected in the 

significant drop in Other Income. 

 

The overall Expenditure of £222,865.55 has reduced by £3,282.04 

since last year. 

The Salaries and Staff travel costs lines have remained similar to 

the previous year but we have reduced the Sub contractor amounts 

with some no longer working with us and others becoming directly 

employed. We should note that we pay our Support Staff for all their 

travel to and from support work which is not the case with many 

other care providers.  

 

During this year we took the decision to give up the office space at 

the Neetside Centre in Bude. Covid restrictions meant the office 

was closed and Ed and Becky successfully adapted to home 

working and this decision makes financial and practical sense. We 

retain the Neetside as our registered charity address and hold paper 

filing records there for the amount of £25.00 per month. 

 

This all meant we ended the year with Net Incoming Resources of 

£10,857.21 which was an increase of £2,493.93 from last year.  

 

We are mindful that the grant funding we have received has 

contributed to this positive result but we are buoyed by the Total 

Funds at the end of August 2022 of £65,555.73 which has 

increased by £24,842.25 since August 2021. An objective for the 
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CEO and board has been to build up some of our depleted reserves 

to give confidence and stability for Mid-Cornwall Lifestyles to 

continue the good things we want to deliver. 

 

I would like to thank our clients, commissioner payments teams and 

Disability Cornwall managed payment team for their prompt 

payment of invoices as well as Sovereign Payroll Solutions and 

Erna Beaton Secretarial & Accounting Services for her Independent 

Examination for Mid-Cornwall Lifestyles. 

 

Signed: 
 

 

 

Lynda Osman – Treasurer Mid-Cornwall Lifestyles 

Date:  
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Independent Examiner's Report to the Trustees of Mid Cornwall 

Lifestyles 

I have prepared the accounts as set out on pages 17 & 18 for the period ended 
31st August 2022 from the accounting records and from information as 
provided and explanations supplied. 

Respective Responsibilities of Trustees and Examiner 

As the charity's trustees you are responsible for the preparation of the financial 
statements, you consider that the audit requirement of section 43 (2) of the 
Charities Act 1993 (the Act) does not apply. It is my responsibility to state, based 
on procedures specified in the General Directions given by the Charity 
Commissioners under section 43 (7)(b) of the Act, whether particular matters 
have come to my attention. 

Basis of Independent Examiner's Report 

My examination was carried out in accordance with the General Directions 
given by the Charity Commissioners. An examination includes a review of the 
accounting records kept by the Charity and a comparison of the financial 
statements presented with those records. It also includes consideration of any 
unusual items or disclosures in the financial statements and seeking 
explanations from you as trustees concerning any such matters. The procedures 
undertaken do not provide all the evidence that would be required in an audit, 
and consequently I do not express an audit opinion on the view given by the 
financial statements. 

In connection with my examination, no matter has come to my attention: 

a. Which gives me reasonable cause to believe that in any material respect the 
requirements o to keep accounting records in accordance with section 41 of the 
Act, and 
b. to prepare financial statements which accord with the accounting records 
and to comply with the accounting requirements of the Act 
Have not been met; or to which in my opinion, requires attention to be drawn 
to enable a proper understanding of the financial statements to be reached. 

 

Mrs E Beaton 

S.A.S. [Secretarial & Accounting Services] 

10 Hollabury Road 

Bude 

EX23 8JA 

 

22nd November 2022 
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MID -CORNWALL LIFESTYLES 
 

STATEMENT OF FINANCIAL ACTIVITIES 
FOR THE 12 MONTH PERIOD ENDED 

31st AUGUST 2022 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
NET INCOMING RESOURCES   10,857.21   8,363.28 

31/08/2022 

0.00 

3,000.00 

191,449.28 

505.67 

34,179.04 

370.00 

4,184.94 

3.83 

  30.00 

233,722.76 

158,549.30 

26,785.90 

4,432.22 

5,454.40 

433.50 

4,230.64 

893.42 

300.00 

757.30 

1,750.00 

106.40 

1,510.00 

9,011.50 

7,957.97 

515.00 

85.00 

  93.00 
222,865.55 

 

31/08/2021 

5,135.92 

166.10 

182,435.76 

1,255.00 

17,573.68 

893.50 

27,050.91 

  0.00 

234,510.87 

 
154,374.23 

26,191.92 

13,218.68 

7,879.02 

587.10 

5,514.77 

851.19 

1,330.00 

1,300.47 

1,527.25 

212.80 

790.07 

9,456.10 

1,686.99 

1,030.00 

113.00 

  84.00 
226,147.59 

 

INCOMING RESOURCES 

SSD Spots/ACWB/ASC 

P Budgets 

Generated Income 

Donations 

Grants & Bid 

Vehicle 

Other 

Bank Interest/Unapplied cash Received 

Client Exp. 

TOTAL INCOME RESOURCES 

RESOURCES EXPENDED 

Salaries 

Staff travel costs/expenses 

Subcontractors 

Volunteer Travel 

Promotional Expenses 

Office consumables.postage etc. 

Telephone 

Rent 

Insurance 

Training 

Recruitment 

Other 

Client Support 
Vehicle Maintenance/Fuel 

 

Vehicle Depreciation 

Other Depreciation 

Bank Charges 
TOTAL RESOURCES EXPENDED 
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MID-CORNWALL LIFESTYLES 

BALANCE SHEET AS AT 31ST AUGUST 2022 

 

FIXED ASSETS 

 

CURRENT ASSETS 

 

 
  0.00 

 

CURRENT  ASSETS LESS CURRENT LIABILITIES 64,787.73 39,345.48 

 
NET ASSETS   65,555.73  40,713.48 

 

TOTAL FUNDS   65,555.73  40,713.48 

year ending 
31.08.2022 

 

year ending 
31.08.2021 

 

Tangible Assets - Office Equipment 
- Vehicles 

 

253.00 

  515.00 
768.00 

 

338.00 

  1,030.00 
1,368.00 

 

Cash at Bank and in Hand 
Prepayments/Debtors 

 

36,677.48 

  2,668.00 
39,345.48 

 

58,424.45 

  6,363.28 

64,787.73 

  0.00 

 

LIABILITIES 
Creditors - Amount falling due within one year 
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If you would like more information about Mid Cornwall Lifestyles 
then please contact us by post, telephone or e-mail. 

 
 
 

                                                     Mid-Cornwall Lifestyles 

Neetside Community Centre 

Leven Road  

                                           BUDE EX23 8LB 

 

Telephone   07967 822340 
 
 

If you would like more information about Mid Cornwall Lifestyles 
then please contact us by post, telephone or e-mail. 

 
 

 
 

e-mail   lifestyles@lifestyles-cornwall.org.uk  
 

website   www.lifestyles-cornwall.org.uk 
 

 
 

This report is available in large print, audio and Braille. 
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CEO and board has been to build up some of our depleted reserves

to give confidence and stability for Mid-Cornwall Lifestyles to

continue the good things we want to deliver.

I would like to thank our clients, commissioner payments teams and

Disability Cornwall managed payment team for their prompt

payment of invoices as well as Sovereign Payroll Solutions and

Erna Beaton Secretarial & Accounting Services for her Independent

Examination for Mid-Cornwall Lifestyles.

Signed:

Lynda Osman — Treasurer Mid-Cornwall Lifestyles

Date: 23
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Background to Mid-Cornwall Lifestyles  
 
 
Our Vision: 
 
Our vision is that everyone lives life to their tune. 

 

Our Mission Statement: 
 

We will support individuals with additional needs to fulfil their own 

personal ambitions and to live the lifestyle of their choice with the help of 

our trained and dedicated Support Workers. 
 
Aim 
 

The aim of Mid-Cornwall Lifestyles is to offer disabled people the 

opportunity to develop the lifestyle of their choice. ‘Lifestyles’ describes a 

way of working with people as equal partners in a service. The participant 

is the central focus of any work undertaken; they have the responsibility 

for deciding the nature, direction and pace of that work. They have the 

right to expect to take informed risks; learn from experience; have fun; 

make mistakes; lead a life that has the same opportunities for happiness, 

disappointment and fulfilment as anyone else. 

 

History 
 

Mid-Cornwall Lifestyles emerged from a short-term Social Services 

initiative based in St Austell that people did not want to lose. A group of 

disabled people who had been receiving the service sought the help of 

Scope through its Community Field Worker and received a grant of £5,000 
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for development work. That year's work produced a successful lottery bid 

worth nearly £123,000 over three years and so enabled the project to 

begin. The project manager took up the post in September 1999 and 

remains in post with 2019 – 2020 being a transitional year handing over 

the overall management to the new manager in January 2020. 

 

 

Management 
 

The original management committee has been extended from within the 

participants of the project and all the Trustees of the charity are people 

with disabilities. The Chair of the Trustees is the sole remaining founder 

member of the original management committee. The CEO who led the 

Charity since its inception in 1999 handed over the overall management 

responsibility to the new CEO in 2020. A team of 20 dedicated and skilled 

Support Workers and 2 admin / digital project workers (10.7 Full-Time 

Equivalent) assist the manager in the delivery of the service to the people 

of Cornwall. 

 

Participants 
 

Mid-Cornwall Lifestyles offers a service to people over the age of 16 with 

no upper age limit. The project offers a service to any person with any 

disability (we operate a self-definition of disability) and a request can be 

made by the individual or by referral from a close companion or family 

member, Adult Social Care, G.Ps, NHS, Occupational Health or via 

partner organisations. 
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Our core work has four elements: 

1. Individual Support  

a) Formal contractual agreements have been in place for many years 

providing individual services for a variety of agencies: Department 

of Adult Social Care, Cornwall Partnership NHS Foundation Trust; 

DisAbility Cornwall. 

b) Assisting individuals through their Direct Payment Personal 

Budgets. 

Both elements of personal support include any or all of the following: 

befriending, advocacy, attending court, liaising with police, 

providing transport and support to attend appointments, negotiating 

with debt support and other agencies, assisting with benefits forms 

and claims and attending appeals, writing letters, organising 

holidays, shopping, exercising, attending rock concerts, sporting 

events and developing online digital skills – all in the name of choice 

and increased access to the things in life that most people take for 

granted, thus increasing independence, health and well-being. 

An important ongoing activity this year has been the development 

of our Digital Inclusion offer. Supporting the development of our staff 

and client’s digital skills and access to equipment to improve 

communications and remote support as well as having fun as an 

online social group 

2. Accessible Transport 
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We use our Nissan Primastar wheelchair-adapted minibus for group 

outings, visits to other organisations and to disability community 

events. The vehicle is also used for individuals needing transport for 

hospital visits or attendance at meetings for some of our participants 

to fulfil their voluntary committee duties for other organisations.  

We also have access to a 16-seater wheelchair-adapted minibus. 

This vehicle is owned by the St Austell PHAB club and used for their 

regular weekly meetings, mystery trips at weekends and for group 

holidays. Both vehicles are available and insured for members of 

the disabled community to borrow for their own visits or holidays. 

 

3. Advocacy 

The project continues to work specifically on advocacy issues 

separate to general care and support. The range of intervention on 

behalf of individuals has included support in meetings with the 

Police, Solicitors and attendance at Courts, Citizens Advice Bureau, 

Adult Social Care, Safeguarding and Vulnerable Adult meetings, 

Debt Management Agencies, Care Agencies, Banks, Benefits 

Agency, Funding Agencies. This intervention covers a whole range 

of issues from debt to persecution and abuse.  

4. Support of other charitable organisations  

The project continues to support other charitable groups. We are 

members of the Cornwall Disability Alliance and Local Alliance 

network. 

 



CEO’s Report for Year ending 31st August 2021 

This report year began in September 2020 when the COVID-19 pandemic 

was seemingly easing. Temporarily. We knew that the issues that we and 

our clients had faced in the early months of the pandemic would continue 

to be felt and the ongoing effects at that stage were only beginning to 

become apparent.  

In the period to 31st August 2021 we have all been working hard to 

maintain the important support for our clients. That is the core of our 

charitable work and the resilience, commitment and support shown by our 

team in adversity has been great.  

There haven’t been as many organisational developments and changes 

as last year when we introduced new ways of communication, recording, 

training and working. 

This year has been one of consolidating the organisational developments 

and delivering our support work in a Covid 19 world. The CEO has also 

continued the development of the effective Disability Alliance work which 

has proved a powerful alliance for disabled people in Cornwall and has 

led to significant projects, activities and grant funding success. 

We have faced challenges with staffing capacity in this past year which 

has meant at times we have struggled to deliver all required support 

hours and have reluctantly had to turn down requests for help from 

commissioners. Some people have left the organisation and some new 

people have joined. We have started working with 2 new clients who 

have been referred to us and 2 who found us through word of mouth and 

our website that went live in November 2020. 

6 
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A success to celebrate has been the delivery and development of our 

Digital Skills offer which has evolved from some initial grant funding from 

the Cornwall Community Fund and The Clare Milne Trust that enabled 

Becky Rowland to deliver weekly online fun “socials” for clients, family 

members and staff and has increased to include people from 

other organisations. In the period from 17th December 2020 to 26th 

May 2021 20 online socials were held with 265 attendances from 

disabled adults, carers and family members. Individual IT skills support 

was provided to people who required it to enable them to access 

the sessions. This success led us to receive further grant funding from 

the European Social Funded Inclusivity Project and National 

Emergencies Trust which enabled us to start up our “Loan IT” scheme 

and purchase ICT equipment loaned to staff to help them complete 

online training and for staff and clients to use to access the socials and 

develop IT skills with the help of partnership with the Cornwall Rural 

Community Charity. It really has been beneficial and enjoyable and the 

good news is that it continues to develop! 

We have come through a turbulent and uncertain year where our 

generated income was reduced but have been able to reward our staff 

with a 9% pay increase and generate a small net profit. This is a cause 

for optimism for the future!  

Edward Whitefield 

Date: 03/12/2021 

CEO Mid-Cornwall Lifestyles 
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Our year for 2020 – 2021 came to a close at the end of August and 

looking back at my report for the year 2019 – 2020 I see I said; 

“It is safe to say that last year saw challenges the likes we have 

never seen before and the valuable work we are committed to has never 

been more important for our clients.” 

I think it is safe to re-use that line for this year too! 

The Covid 19 pandemic has continued and if anything the effects 

have been felt more over the past year. The effects of isolation, lock 

downs and pressures on health services as well as a downturn in the 

economy have been the backdrop to our continued efforts to support our 

clients and also the staff who deliver the valuable support.  

We thank them for this. As a small organisation we get to know our 

clients and staff well and recognise the toll that this has been taking on 

us all. There have been challenges for individuals as well as Lifestyles 

as an organisaton. 

But it isn’t all doom and gloom! 

Not only have we successfully come through another turbulent year 

as an organisation we have some highlights to mention. 

We have continued to build on the success of our Digital Inclusion 

project and this has run all through last winter and Spring on a weekly 

basis led by Becky who has done a great job as entertainer and trainer! 

 We have had fun, we have learned things and the success has led 

to more grant funding from the National Emergencies Trust, Cornwall 

Community Foundation and South West Water. What started as a way 

for us to get together online during lock downs has progressed into a 

great Digital Skills project that Lifestyles is leading on for the Cornwall 

Disability Alliance! 

Chair of Trustee's Report for year ending 31st August 2021
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Over the Spring and Summer we have been able to start getting 

back to some of the fun “Lifestyles” activities we enjoy. Clients have 

been supported to re start some of the things they enjoy and getting out 

and about again. When we report next year we will be able to tell you 

more about trips to sporting events and music gigs, respite holidays and 

more that are planned! 

In order for these great things to happen we need to ensure we 

deliver on the core of our service which is the personalised support we 

provide to our clients. With the team, led by Ed, we continue to do this. 

Thanks go as always to the whole team at MCL – staff, volunteers 

and to my colleagues on the Trustee board and to all the participants 

who make everything we do so worthwhile. 

We also thank our partner organisations and funders for their 

continued support. 

CAB 

Claire Milne Trust 

Cornwall Department of Adult Care and Support 

Cornwall Disability Alliance    

Cornwall Voluntary Services 

Cornwall Voluntary Sector Forum  

Cornwall Partnership NHS Foundation Trust 

Cornwall Community Foundation 

Cornwall Rural Communities Charity

DisAbility Cornwall  

Federation of Small Businesses     

Food Banks       

Neetside Community Centre, Bude 

National Council for Voluntary Organisations   

National Emergencies Trust       
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NHS Kernow CCG  

Scope for St Austell   

South West Water  

Sovereign Payroll Solutions  

St Austell PHAB 

Signed: 

Ewan Morris 

Date: 03/12/2021 

Chair of the Trustees, Mid-Cornwall Lifestyles 

Treasurer’s Report for Year ending 31st August 2021 

I am pleased to report a successful financial year.  

This is an achievement for us in a year dominated by Covid 19. 

Restrictions and lockdowns have meant that some of the income 

generating work we would normally deliver hasn’t been possible or has 

been reduced for much of the year which is reflected in the reduction of 

£22,782.94 in Generated Income and £3,987 in contracted delivery work 

with the Cornwall Foundation Trust. 

Financial assistance has been provided from the increase in Grants & 

Bids funding that we have received during this period.  £17,573.68 has 

enabled us to fund the Digital Skills project work and some 

administration support for the CEO. We have also been able to use the 
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Covid 19 benefits such as furlough, HMRC and statutory sick pay 

support which is reflected in the increased Other income line. 

Overall, the Total Income Resources increased by £558.00 compared to 

the year ending 31/08/2020. 

The overall Expenditure has increased by £12,424.57 since last year. 

We have an increase in staff on our payroll with a reduction in Sub 

Contractors and this also affected the increase in Staff travel and 

expenses line which also includes Sub Contractor travel expenses. We 

should note that we pay our Support Staff for all their travel to and from 

support work which is not the case with many other care providers.  

The increase in expenditure on Office includes the purchase of ICT 

equipment and there has been an increase in investment in Training. 

During this year we also took the decision to increase the hourly rate we 

charge for the support work we deliver, where possible,  from £16.61 to 

£18.00 per hour. This puts us in line with other care providers.  

We are a not-for-profit CIO. This increase was intended to enable us to 

provide a deserved hourly rate pay increase to our staff which was equal 

to a 9% increase rising from £9.50 to £10.50. 

We have also recognised and incentivised professional development 

with financial rewards for training and qualifications with an increasing 

amount of our team receiving £11.00 per hour. We awarded a salary 

increase for the new CEO. 

This all meant we ended the year with Net Incoming Resources of 

£8,363.28. 
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I would like to thank our clients, commissioner payments teams and 

Disability Cornwall managed payment team for their prompt payment of 

invoices during the pandemic period as well as Sovereign Payroll 

Solutions for their help navigating the employer Covid regulations and 

Erna Beaton Secretarial & Accounting Services for her Independent 

Examination for Mid-Cornwall Lifestyles. 

Signed: 

Lynda Osman – Treasurer Mid-Cornwall Lifestyles 

Date: 03/12/2021 



MID -CORNWALL LIFESTYLES

           STATEMENT OF FINANCIAL ACTIVITIES

FOR THE 12 MONTH PERIOD ENDED

           31st AUGUST 2021

31/08/2021 31/08/2020

INCOMING RESOURCES

SSD Spots/ACWB/ASC 5,135.92 5,752.91

CPT/CFT 166.10 4,153.89

Generated Income 182,435.76 205,218.70

Donations 1,255.00 0.00

Grants & Bid 17,573.68 4,000.00

Vehicle 893.50 75.00

Other 27,050.91 13,570.48

Client Exp. 0.00 1,181.89

TOTAL INCOME RESOURCES 234,510.87 233,952.87

RESOURCES EXPENDED

Salaries 154,374.23 129,335.27

Staff travel costs/expenses 26,191.92 12,037.43

Subcontractors 13,218.68 31,063.49

Volunteer Travel 7,879.02 11,175.08

Promotional Expenses 587.10 1,507.00

Office consumables.postage etc. 5,514.77 1,698.12

Telephone 851.19 387.61

Rent 1,330.00 3,449.74

Insurance 1,300.47 618.40

Training 1,527.25 111.00

Recruitment 212.80 472.00

Other 790.07 1,067.90

Client Support 9,456.10 15,017.77

Vehicle Maintenance/Fuel 1,686.99 3,449.02

Vehicle Depreciation 1,030.00 2,060.00

Other Depreciation 113.00 151.00

Bank Charges 84.00 122.19

TOTAL RESOURCES EXPENDED 226,147.59 213,723.02

NET INCOMING RESOURCES 8,363.28 20,229.85



          MID-CORNWALL LIFESTYLES

BALANCE SHEET AS AT 31ST AUGUST 2020

year ending year ending

31.08.2021 31.08.2020

FIXED ASSETS

Tangible Assets - Office Equipment 338.00 451.00

- Vehicles 1,030.00 2,060.00

1,368.00 2,511.00

CURRENT ASSETS

Cash at Bank and in Hand 36,677.48 32,354.88

Prepayments/Debtors 2,668.00 4,615.91

39,345.48 36,970.79

LIABILITIES

Creditors - Amount falling due within one year 0.00 0.00

CURRENT  ASSETS LESS CURRENT LIABILITIES 39,345.48 36,970.79

NET ASSETS 40,713.48 39,481.79

TOTAL FUNDS 40,713.48 39,481.79



Independent Examiner's Report to the Trustees of Mid Cornwall Lifestyles 

I have prepared the accounts as set out on pages 3 & 4 for the period ended 31st August 
2021 from the accounting records and from information as provided and explanations 
supplied. 

Respective Responsibilities of Trustees and Examiner 

As the charity's trustees you are responsible for the preparation of the financial 
statements, you consider that the audit requirement of section 43 (2) of the Charities 
Act 1993 (the Act) does not apply. It is my responsibility to state, based on procedures 
specified in the General Directions given by the Charity Commissioners under section 43 
(7)(b) of the Act, whether particular matters have come to my attention. 

Basis of Independent Examiner's Report 
My examination was carried out in accordance with the General Directions given by the 
Charity Commissioners. An examination includes a review of the accounting records 
kept by the Charity and a comparison of the financial statements presented with those 
records. It also includes consideration of any unusual items or disclosures in the financial 
statements and seeking explanations from you as trustees concerning any such matters. 
The procedures undertaken do not provide all the evidence that would be required in 
an audit, and consequently I do not express an audit opinion on the view given by the 
financial statements. 

In connection with my examination, no matter has come to my attention: 

a. Which gives me reasonable cause to believe that in any material respect the
requirements o to keep accounting records in accordance with section 41 of the Act,
and
b. to prepare financial statements which accord with the accounting records and to
comply with the accounting requirements of the Act

Have not been met; or to which in my opinion, requires attention to be drawn to enable 
a proper understanding of the financial statements to be reached. 

Mrs E Beaton 
S.A.S. [Secretarial & Accounting Services] 
10 Hollabury Road 
Bude 
EX23 8JA 

October 2021 
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If you would like more information about Mid Cornwall Lifestyles 
then please contact us by post, telephone or e-mail. 

Mid-Cornwall Lifestyles 

Neetside Community Centre 

Leven Road  

BUDE EX23 8LB

Telephone   07967 822340 

If you would like more information about Mid Cornwall Lifestyles 
then please contact us by post, telephone or e-mail. 

e-mail   lifestyles@lifestyles-cornwall.org.uk

website   www.lifestyles-cornwall.org.uk

This report is available in large print, audio and Braille. 

mailto:lifestyles@lifestyles-cornwall.org.uk
http://www.lifestyles-cornwall.org.uk/
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