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“The COVID-19 pandemic has thrown long-standing 
health inequalities into stark relief. With NHS and 

social care facing even longer backlogs, the 
unequal outcomes exposed by the pandemic are 
at risk of becoming worse. Local Healthwatch play 

an important role in helping to overcome these 
adversities and are uniquely placed to make a 

positive difference in their communities.” 
Sir Robert Francis QC, Chair of Healthwatch England
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2021-2022 has been another challenging year, with COVID-19 still very much part 
of our lives. We still carried on contacting those members of the community who 
were lonely and/or vulnerable. However, we can sense that we are coming out 
of this period, but still aware of the need to be careful. 

We continued to focus on our priorities, while managing a long period of time 
with only one part time staff member. 

We sent out our biennial survey to 937 households and we had a 20% return, 
which is excellent, especially as this has enabled us to reach out to everyone, 
especially those people that we don’t hear from very often. This feedback has 
enabled us to spot trends and make recommendations to services and work 
with them,  to improve health and care on the islands. 

We were very pleased to be recognised as an organisation that had supported 
the community during the pandemic and join the other services in meeting 
Prince Charles and Camilla, Duchess of Cornwall, during their visit in the summer 
of 2021.

We move into 2022/23 with a fully staffed team and look forward to working 
alongside some new services, while maintaining the positive relationships with 
all of our service providers.

Message from our chair

Paul Charnock
Healthwatch Isles of Scilly Chair
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Your health and social care champion
Healthwatch Isles of Scilly is your local health and social care champion. From 
St Mary’s to St Martin’s and the islands in between, we make sure NHS leaders 
and other decision makers hear your voice and use your feedback to improve 
care. We can also help you to find reliable and trustworthy information and 
advice. 

About us

Our vision
Our local communities can all access the health and care services 
that they need.

Our mission
To ensure that people’s experiences influence health and care 
provision.

Our values
• Listening to people and making sure their voices are heard.

• Including everyone in the conversation – especially those who don’t 
always have their voice heard.

•Analysing different people’s experiences to learn how to improve 
care.

•Acting on feedback and driving change.

•Partnering with care providers, Government, and the voluntary 
sector – serving as the public’s independent advocate.
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Reaching out

Making a difference to care

Health and care that works for you 

Our year in review
Find out how we have engaged and supported people.

55 people spoke to us in-depth 
about their stories
They told us about their experiences of health and social care 
services, helping to raise awareness of issues and improve care.

41 people needed our support and 
came to us for advice & information
about topics such as medical travel and COVID-19.

We reached out to 937 households &  
asked people about their health & 
care experiences

The feedback  highlighted the struggles people  have with 
accessing medical care on the mainland, especially medical travel, 
appointment days and times and hospital discharge.

We’re funded by our local authority. In 2021-22 we received:

£44,600
Which is the same as the previous year.

We also currently employ: 

2 part-time staff 
and have

6 volunteer board members
who help us carry out our work.
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How we’ve made a difference throughout the year
.

We provided up to date information 
on COVID-19.

We worked with our local dental 
provider to support the need for a 
dental hygienist to come across to the 
island on a regular basis.

When people were finding it confusing 
when arranging medical travel to the 
mainland, we  produced an 
information booklet and posters to 
guide them.

We supported Healthwatch England in 
the #BecauseWeAllCare 
campaign which saw 54,000 people 
across the country come forward to tell 
us about issues they faced with services.

We sent out our biennial survey to over 
937 households to find out their views 
on health and care.

We worked closely with NHS Kernow to 
find out patient’s views on remote 
consultations.

When patients found that they were 
‘bumped off’ flights because of travel 
issues, we liaised with the travel 
company who reassured us that this 
would not happen again.

We used social media to ask people to 
help vulnerable members of the 
community with their shopping and 
prescriptions.
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Listening to your
experiences
Services can’t make improvements without hearing your views. That’s 
why over the last year we have made listening to feedback from all 
areas of the community a priority. This allows us to understand the 
full picture, and feedback to services to help them improve.
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Thanks to people sharing their experiences of travelling to hospital for an 
outpatient appointment and the impact of COVID-19 has had on attending 
hospital appointments., we have been working collaboratively with  Royal 
Cornwall Hospital Trust.

If you find it stressful to travel to the mainland for a medical appointment, or are 
physically unable to travel, have to organise for someone to travel with you, getting to 
a hospital appointment can feel impossible. Many people experience these barriers 
every day, with some turning down appointments because of the day and time that is 
given.

Together with outpatient transformation at RCHT we looked at people’s experiences of 
having an outpatient appointment and whether it was a video/telephone or face-
face. 

One of the main issues  we heard was the day and time of the appointment, as this 
impacted the stress levels and the cost and ability of attending. People would like to 
have a choice of whether the appointment is remote or face to face.

Less travel, more accessibility

53% of people who responded to the survey, 
identified barriers to having non face to face 
appointments

What difference did this make
To be involved with RCHT and the transformation programme in a myth 
busting video that will help people with their remote consultation and 
support people with accessing the technology needed for a stress free, 
successful appointment.. This will ensure that remote consultations and 
appointments will be accessible for most people. 

‘We want to engage patients in the changes we are 
implementing and working with Healthwatch as the 

patients’ advocate is invaluable to our work’.
Helen Williams, Transformation Lead, Royal Cornwall Hospitals NHS Trust
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Thanks to people sharing their experience of social care services in our health 
and care survey 2021 , we have highlighted areas of care that the public feel, 
need developing.

We shared this feedback with adult social care, who were already looking at their 
quality improvement process. The data provided by us helped focus the processes 
that adult social care were undertaking. We met on a few occasions to give advice on 
the best ways to gather effective information  from the community. We worked with 
them and shared our opinions and ideas on how they could change and adapt the 
service and address some of the issues raised by the community from the results of 
our survey.

Improving local care services

What difference did this make
This will ensure that communication, signposting and information will be 
provided more effectively. Through this improvement process, adult social 
care hopes it will become more responsive to, and reflective of the local 
community’s needs and provide a better quality service to the people of 
the islands.

“Working with Healthwatch Isles of Scilly and other 
services across the islands, supports integrated 

working across services”
S Fuller, Head of Service, Adult Social Care, Isles of Scilly

The survey results have guided adult social care in focussing on the following:
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• Information and advice: A service leaflet is in the process of behind designed to 
provide the information needed to guide people needing to access the service.

• Communication: They have looked and are developing a better   
communication system to engage with the community.

• Drop-ins:  They have arranged a series of drop-ins across the islands that    
enable people to speak to someone face to face.

• Survey: They created their own survey for service users that has provided 
feedback to help move the service forward.



Three ways we have made a difference for the 
community
Throughout our work we gather information about health inequalities by 
speaking to people whose experiences aren’t often heard.
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Creating empathy by bringing experiences to life

Getting services to involve the public

Improving care over time

It’s important for the NHS and social care services to step back and 
see the bigger picture, through hearing personal experiences, and 
the impact on people’s lives. This provides a deeper understanding 
than using data alone, can challenge assumptions and motivate 
people to think and work more creatively.

As part of our feedback to services we have shared people’s 
personal experiences of hospital transport & times of outpatient 
appointments, with the patient experience team, who have asked 
these departments to be more considerate of these needs.

Services need to understand the benefits of involving local people to 
help improve care for everyone. 

We talked to adult social care about strengthening communication, 
and finding out people’s views of using the service. They have 
recently asked service users about their experiences through a 
series of questions. 

Change takes time. We often work behind the scenes with health 
and care services to consistently raise issues and push for changes.

We have been working closely with Macmillan cancer care to 
engage with those with cancer, recovering from cancer and their 
families/carers. We are in the process of arranging a health 
promotion week with events, information and drop-ins. We have 
received funding to purchase iPads to help support vulnerable 
people with remote consultations and being able to access support 
online. 
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Advice and information
If you feel lost and don’t know where to turn, Healthwatch Isles of Scilly is here for 
you. In times of worry or stress, we can provide confidential support and free 
information to help you understand your options and get the help you need. This 
year we helped people by:
• Providing up to date information on COVID-19 
• Linking people to reliable information they could trust
• Helping people to access the services they need
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Get a Grip of Your Medical Trip!

Brighter Smiles Throughout the Isles!

People came to us saying that they did 
not understand the system for booking 
or amending their medical flights or 
having someone who could travel with 
them  to support them on their journey, 
or travelling from an off-island to the 
mainland via St Mary’s, or the appeals 
process. 

People came to ask about access to specific 
dental services, especially dental hygienist 
treatment. 

We shared this feedback with the local 
dentist practice, who identified that this 
service was not commissioned by NHS 
England but having identified a need for such 
services and in line with their commitment to 
improving oral health, they have arranged for 
one of their Dental Therapists to visit on a 
monthly basis to deliver dental hygiene 
treatments on a private basis.

.
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We produced an advice and information leaflet that provides clear 
guidance to each area of concern. We shared this information across the 
five islands, including shops, town notice board, health centre, social media 
and our website. 
Since providing this information we have had far fewer people contacting 
us for this type of information.

Although this is currently a private service it has meant that it is having a 
positive impact on people’s dental care and is giving more available time for 
the dentist to treat patients.
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Finance and future priorities
To help us carry out our work we receive funding from our local authority under 
the Health and Social Care Act 2012. 

Next steps
The pandemic has shone a stark light on the impact of existing inequalities when 
using health and care services, highlighting the importance of championing the 
voices of those who all too often go unheard. 

Over the coming years, our goal is to help reduce these inequalities by making sure 
your voice is heard, and decision makers reduce the barriers you face, regardless of 
whether that’s because of where you live, income or race. 

We will gather more feedback from people and be back out in the community, where 
the people can talk to us face to face, while still having the option of sharing their 
stories and asking for information and signposting through telephone and media.

Top three priorities for 2022–23

1. To be accessible to all members of the community

2. To provide an accessible signposting and information service

3. Make sure that the community’s voice is heard

Income

Funding received from 
local authority £44,600

Additional funding £0.00

Total income £44,600

Expenditure

Staff costs £26,485.77

Operational costs £8,134.37

Community 
engagement £1,196.74

Total expenditure £35,816.88
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Statutory statements
About us

Healthwatch  Isles of Scilly, Unit 1, Gleaner House, Buzza Street, St Mary’s, Isles of 
Scilly, TR21 0NS

Healthwatch Isles of Scilly uses the Healthwatch Trademark when undertaking 
our statutory activities as covered by the licence agreement. 
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The way we work
Involvement of volunteers and lay people in our governance and decision-
making.

Our Healthwatch board consists of 6 members who work on a voluntary basis to 
provide direction, oversight and scrutiny to our activities. Our board ensures that 
decisions about priority areas of work reflect the concerns and interests of our diverse 
local community. Through 2021/22 the board met 5 times and made decisions on 
matters such as medical travel and transport priorities, and priorities for 2022.

We ensure wider public involvement in deciding our work priorities. Our biennial 
survey provides opinions of the public which then shapes our priorities.

Methods and systems used across the year’s work to obtain 
people’s views and experience. 
We use a wide range of approaches to ensure that as many people as possible have 
the opportunity to provide us with insight about their experience of health and care 
services. During 2020/21 we have been available by phone, email, provided webform 
feedback  on our website and engaged with the public through social media.

We are committed to taking additional steps to ensure we obtain the views of people 
from diverse backgrounds who are often not heard by health and care decision 
makers. This year we have done this by, for example, sending out paper based copies 
of our biennial survey to all households across the five islands and also offering an 
electronic version.

We ensure that this annual report is made available to as many members of the 
public and partner organisations as possible. We publish the report on our website 
and provide paper copies at Mumford newsagent and at the Post Office.

Responses to recommendations and requests
We had 9 providers who did not respond to requests for information or 
recommendations. 

There were no issues or recommendations escalated by our Healthwatch to 
Healthwatch England Committee and so no resulting special reviews or 
investigations. 
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Health and Wellbeing Board
Healthwatch Isles of Scilly is represented on the Cornwall & the Isles of Scilly Health 
and Wellbeing Board by Paul Charnock, Chair. During 2020/21 our representative has 
effectively carried our this role by:

• Attending the one formal meeting. 

• Attending two development sessions on the proposed merger of the two boards, 
one with the Local Government Association.

• Identifying motivation and ambitions as a member of the joint Health and 
Wellbeing Board. 

• Voicing the concerns that we had relating to the proposed merger of the Isles of 
Scilly Health and Well Being Board with Cornwall Health and Wellbeing Board. 

• Responding to a set of written questions relating to the merger. 

• Agreeing how important it was to retain the voice of the people, and that while the 
islands shared some issues with Cornwall there was still stark differences in some 
areas.
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Healthwatch Isles of Scilly

Directors' Report for the Year Ended 31 March 2022

The directors present their report and the financial statements for the year ended 31 March 2022.

Directors of the company

The directors who held office during the year were as follows:

Mr C Douglas

Jane Hurd

Paul Charnock

Mr Stephen Philip Manning

Penelope Penn-Howard

Mr Timothy David Jones (appointed 14 September 2021)

Principal activity

The principal activity of the company is to help local people get the best out of their local health and social care

services.

Small companies provision statement

This report has been prepared in accordance with the special provisions relating to companies subject to the

small companies regime within Part 15 of the Companies Act 2006.

Approved and authorised by the Board on .................... and signed on its behalf by:

.........................................

Mr Stephen Philip Manning

Director
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Accountants' Report to the Board of Directors on the Preparation of the Unaudited

Statutory Accounts of

Healthwatch Isles of Scilly

for the Year Ended 31 March 2022

In order to assist you to fulfil your duties under the Companies Act 2006, we have prepared for your approval

the accounts of Healthwatch Isles of Scilly for the year ended 31 March 2022 as set out on pages 4 to 8 from the

company's accounting records and from information and explanations you have given us.

This report is made solely to the Board of Directors of Healthwatch Isles of Scilly, as a body, in accordance with

the terms of our engagement letter. Our work has been undertaken solely to prepare for your approval the

accounts of Healthwatch Isles of Scilly and state those matters that we have agreed to state to the Board of

Directors of Healthwatch Isles of Scilly. To the fullest extent permitted by law, we do not accept or assume

responsibility to anyone other than Healthwatch Isles of Scilly and its Board of Directors as a body for our work

or for this report.

It is your duty to ensure that Healthwatch Isles of Scilly has kept adequate accounting records and to prepare

statutory accounts that give a true and fair view of the assets, liabilities, financial position and profit of

Healthwatch Isles of Scilly. You consider that Healthwatch Isles of Scilly is exempt from the statutory audit

requirement for the year.

We have not been instructed to carry out an audit or a review of the accounts of Healthwatch Isles of Scilly. For

this reason, we have not verified the accuracy or completeness of the accounting records or information and

explanations you have given to us and we do not, therefore, express any opinion on the statutory accounts.

......................................

Mrs Rachel Keeley

Accountant

Carriacou

Pilots Retreat

St. Mary's

Isles of Scilly

TR21 0PB

Date:.............................
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Healthwatch Isles of Scilly

Profit and Loss Account for the Year Ended 31 March 2022

Note

2022

£

2021

£

Turnover 43,528 36,850

Gross profit 43,528 36,850

Administrative expenses (36,214) (41,101)

Operating profit/(loss) 7,314 (4,251)

Profit/(loss) before tax 4 7,314 (4,251)

Profit/(loss) for the financial year 7,314 (4,251)

The above results were derived from continuing operations.

The company has no recognised gains or losses for the year other than the results above.

The notes on pages 6 to 8 form an integral part of these financial statements.
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Healthwatch Isles of Scilly

(Registration number: 08321886)

Balance Sheet as at 31 March 2022

Note

2022

£

2021

£

Current assets

Debtors 6 799 856

Cash at bank and in hand 19,948 12,477

20,747 13,333

Creditors: Amounts falling due within one year 7 (920) (820)

Net assets 19,827 12,513

Capital and reserves

Retained earnings 19,827 12,513

Shareholders' funds 19,827 12,513

For the financial year ending 31 March 2022 the company was entitled to exemption from audit under section

477 of the Companies Act 2006 relating to small companies.

Directors' responsibilities:

• The members have not required the company to obtain an audit of its accounts for the year in question in

accordance with section 476; and

• The directors acknowledge their responsibilities for complying with the requirements of the Act with respect

to accounting records and the preparation of accounts.

These financial statements have been prepared in accordance with the special provisions relating to companies

subject to the small companies regime within Part 15 of the Companies Act 2006.

Approved and authorised by the Board on .................... and signed on its behalf by:

.........................................

Mr Stephen Philip Manning

Director

The notes on pages 6 to 8 form an integral part of these financial statements.
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Healthwatch Isles of Scilly

Notes to the Unaudited Financial Statements for the Year Ended 31 March 2022

1 General information

The company is a private company limited by share capital, incorporated in England and Wales.

The address of its registered office is:

Unit 1

Gleaner House

Porthcressa

St Marys

Isles of Scilly

TR21 0LN

These financial statements were authorised for issue by the Board on ........... .

2 Accounting policies

Summary of significant accounting policies and key accounting estimates

The principal accounting policies applied in the preparation of these financial statements are set out below.

These policies have been consistently applied to all the years presented, unless otherwise stated.

Statement of compliance

These financial statements have been prepared in accordance with Financial Reporting Standard 102 Section 1A

smaller entities - 'The Financial Reporting Standard applicable in the United Kingdom and Republic of Ireland'

and the Companies Act 2006 (as applicable to companies subject to the small companies' regime).

Basis of preparation

These financial statements have been prepared using the historical cost convention except that as disclosed in

the accounting policies certain items are shown at fair value.

Revenue recognition

Turnover comprises the fair value of the consideration received or receivable for the sale of goods and provision

of services in the ordinary course of the company’s activities. Turnover is shown net of sales/value added tax,

returns, rebates and discounts.

The company recognises revenue when:

The amount of revenue can be reliably measured;

it is probable that future economic benefits will flow to the entity;

and specific criteria have been met for each of the company's activities.

Tangible assets

Tangible assets are stated in the balance sheet at cost, less any subsequent accumulated depreciation and

subsequent accumulated impairment losses.

The cost of tangible assets includes directly attributable incremental costs incurred in their acquisition and

installation.

Depreciation

The Depreciation policy is to write off all capital expenses in the year they occurred.

Asset class Depreciation method and rate

Computer equipment 100% in year

Office equipment 100% in year
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Healthwatch Isles of Scilly

Notes to the Unaudited Financial Statements for the Year Ended 31 March 2022

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and call deposits, and other short-term highly liquid

investments that are readily convertible to a known amount of cash and are subject to an insignificant risk of

change in value.

Trade debtors

Trade debtors are amounts due from customers for merchandise sold or services performed in the ordinary

course of business.

Trade debtors are recognised initially at the transaction price. They are subsequently measured at amortised cost

using the effective interest method, less provision for impairment. A provision for the impairment of trade

debtors is established when there is objective evidence that the company will not be able to collect all amounts

due according to the original terms of the receivables.

Trade creditors

Trade creditors are obligations to pay for goods or services that have been acquired in the ordinary course of

business from suppliers. Accounts payable are classified as current liabilities if the company does not have an

unconditional right, at the end of the reporting period, to defer settlement of the creditor for at least twelve

months after the reporting date. If there is an unconditional right to defer settlement for at least twelve months

after the reporting date, they are presented as non-current liabilities.

Trade creditors are recognised initially at the transaction price and subsequently measured at amortised cost

using the effective interest method.

Defined contribution pension obligation

A defined contribution plan is a pension plan under which fixed contributions are paid into a pension fund and

the company has no legal or constructive obligation to pay further contributions even if the fund does not hold

sufficient assets to pay all employees the benefits relating to employee service in the current and prior periods.

Contributions to defined contribution plans are recognised as employee benefit expense when they are due. If

contribution payments exceed the contribution due for service, the excess is recognised as a prepayment.

3 Staff numbers

The average number of persons employed by the company (including directors) during the year, was 1 (2021 -

1).

4 Profit/loss before tax

Arrived at after charging/(crediting)

2022

£

2021

£

Depreciation expense - 450
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Healthwatch Isles of Scilly

Notes to the Unaudited Financial Statements for the Year Ended 31 March 2022

5 Tangible assets

Furniture,

fittings and

equipment

£

Total

£

Cost or valuation

At 1 April 2021 10,161 10,161

At 31 March 2022 10,161 10,161

Depreciation

At 1 April 2021 10,161 10,161

At 31 March 2022 10,161 10,161

Carrying amount

At 31 March 2022 - -

6 Debtors

Current

2022

£

2021

£

Prepayments 799 856

7 Creditors

Creditors: amounts falling due within one year

2022

£

2021

£

Due within one year

Other creditors 920 820
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Healthwatch Isles of Scilly

Detailed Profit and Loss Account for the Year Ended 31 March 2022

2022

£

2021

£

Turnover (analysed below) 43,528 36,850

Gross profit (%) 100% 100%

Administrative expenses

Employment costs (analysed below) (26,659) (31,643)

Establishment costs (analysed below) (3,431) (3,403)

General administrative expenses (analysed below) (6,124) (5,605)

Depreciation costs (analysed below) - (450)

(36,214) (41,101)

Operating profit/(loss) 7,314 (4,251)

Profit/(loss) before tax 7,314 (4,251)

This page does not form part of the statutory financial statements.
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Healthwatch Isles of Scilly

Detailed Profit and Loss Account for the Year Ended 31 March 2022

2022

£

2021

£

Turnover

Grants and subsidies 43,528 36,850

Employment costs

Wages and salaries (excluding directors) (25,914) (30,721)

Staff pensions (Defined contribution) (745) (922)

(26,659) (31,643)

Establishment costs

Rent and rates (3,120) (3,120)

Light, heat and power (311) (283)

(3,431) (3,403)

General administrative expenses

Telephone and fax (798) (729)

Repairs and maintenance (55) (285)

Printing, postage and stationery (1,206) (1,141)

Sundry expenses (269) (630)

Promotional & survey costs (1,197) -

Advertising (693) (778)

Accountancy fees (875) (845)

Professional indemnity insurance (700) (674)

Legal and professional fees (331) (523)

(6,124) (5,605)

Depreciation costs

Depreciation of plant and machinery (owned) - (450)

This page does not form part of the statutory financial statements.
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Healthwatch Isles of Scilly

Directors' Report for the Year Ended 31 March 2022

The directors present their report and the financial statements for the year ended 31 March 2022.

Directors of the company

The directors who held office during the year were as follows:

Mr C Douglas

Jane Hurd

Paul Charnock

Mr Stephen Philip Manning

Penelope Penn-Howard

Mr Timothy David Jones (appointed 14 September 2021)

Principal activity

The principal activity of the company is to help local people get the best out of their local health and social care

services.

Small companies provision statement

This report has been prepared in accordance with the special provisions relating to companies subject to the

small companies regime within Part 15 of the Companies Act 2006.

Approved and authorised by the Board on .................... and signed on its behalf by:

.........................................

Mr Stephen Philip Manning

Director
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Accountants' Report to the Board of Directors on the Preparation of the Unaudited

Statutory Accounts of

Healthwatch Isles of Scilly

for the Year Ended 31 March 2022

In order to assist you to fulfil your duties under the Companies Act 2006, we have prepared for your approval

the accounts of Healthwatch Isles of Scilly for the year ended 31 March 2022 as set out on pages 4 to 8 from the

company's accounting records and from information and explanations you have given us.

This report is made solely to the Board of Directors of Healthwatch Isles of Scilly, as a body, in accordance with

the terms of our engagement letter. Our work has been undertaken solely to prepare for your approval the

accounts of Healthwatch Isles of Scilly and state those matters that we have agreed to state to the Board of

Directors of Healthwatch Isles of Scilly. To the fullest extent permitted by law, we do not accept or assume

responsibility to anyone other than Healthwatch Isles of Scilly and its Board of Directors as a body for our work

or for this report.

It is your duty to ensure that Healthwatch Isles of Scilly has kept adequate accounting records and to prepare

statutory accounts that give a true and fair view of the assets, liabilities, financial position and profit of

Healthwatch Isles of Scilly. You consider that Healthwatch Isles of Scilly is exempt from the statutory audit

requirement for the year.

We have not been instructed to carry out an audit or a review of the accounts of Healthwatch Isles of Scilly. For

this reason, we have not verified the accuracy or completeness of the accounting records or information and

explanations you have given to us and we do not, therefore, express any opinion on the statutory accounts.

......................................

Mrs Rachel Keeley

Accountant

Carriacou

Pilots Retreat

St. Mary's

Isles of Scilly

TR21 0PB

Date:.............................
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Healthwatch Isles of Scilly

Profit and Loss Account for the Year Ended 31 March 2022

Note

2022

£

2021

£

Turnover 43,528 36,850

Gross profit 43,528 36,850

Administrative expenses (36,214) (41,101)

Operating profit/(loss) 7,314 (4,251)

Profit/(loss) before tax 4 7,314 (4,251)

Profit/(loss) for the financial year 7,314 (4,251)

The above results were derived from continuing operations.

The company has no recognised gains or losses for the year other than the results above.

The notes on pages 6 to 8 form an integral part of these financial statements.
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Healthwatch Isles of Scilly

(Registration number: 08321886)

Balance Sheet as at 31 March 2022

Note

2022

£

2021

£

Current assets

Debtors 6 799 856

Cash at bank and in hand 19,948 12,477

20,747 13,333

Creditors: Amounts falling due within one year 7 (920) (820)

Net assets 19,827 12,513

Capital and reserves

Retained earnings 19,827 12,513

Shareholders' funds 19,827 12,513

For the financial year ending 31 March 2022 the company was entitled to exemption from audit under section

477 of the Companies Act 2006 relating to small companies.

Directors' responsibilities:

• The members have not required the company to obtain an audit of its accounts for the year in question in

accordance with section 476; and

• The directors acknowledge their responsibilities for complying with the requirements of the Act with respect

to accounting records and the preparation of accounts.

These financial statements have been prepared in accordance with the special provisions relating to companies

subject to the small companies regime within Part 15 of the Companies Act 2006.

Approved and authorised by the Board on .................... and signed on its behalf by:

.........................................

Mr Stephen Philip Manning

Director

The notes on pages 6 to 8 form an integral part of these financial statements.
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Healthwatch Isles of Scilly

Notes to the Unaudited Financial Statements for the Year Ended 31 March 2022

1 General information

The company is a private company limited by share capital, incorporated in England and Wales.

The address of its registered office is:

Unit 1

Gleaner House

Porthcressa

St Marys

Isles of Scilly

TR21 0LN

These financial statements were authorised for issue by the Board on ........... .

2 Accounting policies

Summary of significant accounting policies and key accounting estimates

The principal accounting policies applied in the preparation of these financial statements are set out below.

These policies have been consistently applied to all the years presented, unless otherwise stated.

Statement of compliance

These financial statements have been prepared in accordance with Financial Reporting Standard 102 Section 1A

smaller entities - 'The Financial Reporting Standard applicable in the United Kingdom and Republic of Ireland'

and the Companies Act 2006 (as applicable to companies subject to the small companies' regime).

Basis of preparation

These financial statements have been prepared using the historical cost convention except that as disclosed in

the accounting policies certain items are shown at fair value.

Revenue recognition

Turnover comprises the fair value of the consideration received or receivable for the sale of goods and provision

of services in the ordinary course of the company’s activities. Turnover is shown net of sales/value added tax,

returns, rebates and discounts.

The company recognises revenue when:

The amount of revenue can be reliably measured;

it is probable that future economic benefits will flow to the entity;

and specific criteria have been met for each of the company's activities.

Tangible assets

Tangible assets are stated in the balance sheet at cost, less any subsequent accumulated depreciation and

subsequent accumulated impairment losses.

The cost of tangible assets includes directly attributable incremental costs incurred in their acquisition and

installation.

Depreciation

The Depreciation policy is to write off all capital expenses in the year they occurred.

Asset class Depreciation method and rate

Computer equipment 100% in year

Office equipment 100% in year
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Healthwatch Isles of Scilly

Notes to the Unaudited Financial Statements for the Year Ended 31 March 2022

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and call deposits, and other short-term highly liquid

investments that are readily convertible to a known amount of cash and are subject to an insignificant risk of

change in value.

Trade debtors

Trade debtors are amounts due from customers for merchandise sold or services performed in the ordinary

course of business.

Trade debtors are recognised initially at the transaction price. They are subsequently measured at amortised cost

using the effective interest method, less provision for impairment. A provision for the impairment of trade

debtors is established when there is objective evidence that the company will not be able to collect all amounts

due according to the original terms of the receivables.

Trade creditors

Trade creditors are obligations to pay for goods or services that have been acquired in the ordinary course of

business from suppliers. Accounts payable are classified as current liabilities if the company does not have an

unconditional right, at the end of the reporting period, to defer settlement of the creditor for at least twelve

months after the reporting date. If there is an unconditional right to defer settlement for at least twelve months

after the reporting date, they are presented as non-current liabilities.

Trade creditors are recognised initially at the transaction price and subsequently measured at amortised cost

using the effective interest method.

Defined contribution pension obligation

A defined contribution plan is a pension plan under which fixed contributions are paid into a pension fund and

the company has no legal or constructive obligation to pay further contributions even if the fund does not hold

sufficient assets to pay all employees the benefits relating to employee service in the current and prior periods.

Contributions to defined contribution plans are recognised as employee benefit expense when they are due. If

contribution payments exceed the contribution due for service, the excess is recognised as a prepayment.

3 Staff numbers

The average number of persons employed by the company (including directors) during the year, was 1 (2021 -

1).

4 Profit/loss before tax

Arrived at after charging/(crediting)

2022

£

2021

£

Depreciation expense - 450
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Healthwatch Isles of Scilly

Notes to the Unaudited Financial Statements for the Year Ended 31 March 2022

5 Tangible assets

Furniture,

fittings and

equipment

£

Total

£

Cost or valuation

At 1 April 2021 10,161 10,161

At 31 March 2022 10,161 10,161

Depreciation

At 1 April 2021 10,161 10,161

At 31 March 2022 10,161 10,161

Carrying amount

At 31 March 2022 - -

6 Debtors

Current

2022

£

2021

£

Prepayments 799 856

7 Creditors

Creditors: amounts falling due within one year

2022

£

2021

£

Due within one year

Other creditors 920 820
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Healthwatch Isles of Scilly

Detailed Profit and Loss Account for the Year Ended 31 March 2022

2022

£

2021

£

Turnover (analysed below) 43,528 36,850

Gross profit (%) 100% 100%

Administrative expenses

Employment costs (analysed below) (26,659) (31,643)

Establishment costs (analysed below) (3,431) (3,403)

General administrative expenses (analysed below) (6,124) (5,605)

Depreciation costs (analysed below) - (450)

(36,214) (41,101)

Operating profit/(loss) 7,314 (4,251)

Profit/(loss) before tax 7,314 (4,251)

This page does not form part of the statutory financial statements.
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Healthwatch Isles of Scilly

Detailed Profit and Loss Account for the Year Ended 31 March 2022

2022

£

2021

£

Turnover

Grants and subsidies 43,528 36,850

Employment costs

Wages and salaries (excluding directors) (25,914) (30,721)

Staff pensions (Defined contribution) (745) (922)

(26,659) (31,643)

Establishment costs

Rent and rates (3,120) (3,120)

Light, heat and power (311) (283)

(3,431) (3,403)

General administrative expenses

Telephone and fax (798) (729)

Repairs and maintenance (55) (285)

Printing, postage and stationery (1,206) (1,141)

Sundry expenses (269) (630)

Promotional & survey costs (1,197) -

Advertising (693) (778)

Accountancy fees (875) (845)

Professional indemnity insurance (700) (674)

Legal and professional fees (331) (523)

(6,124) (5,605)

Depreciation costs

Depreciation of plant and machinery (owned) - (450)

This page does not form part of the statutory financial statements.
Page 10


