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Activities

Objects: THE FURTHERANCE OF THE FOLLOWING CHARITABLE PURPOSES (CHARITABLE UNDER
ENGLISH LAW) FOR THE PUBLIC BENEFIT IN THE UNITED KINGDOM AND SUCH PARTS OF THE
WORLD AS THE TRUSTEES SEE FIT: (A) THE RELIEF OF PEOPLE WITH A CHARITABLE NEED IN
PARTICULAR BUT NOT LIMITED TO ORPHANS AND VULNERABLE WOMEN (INCLUDING YOUNG
MOTHERS) IN FINANCIAL NEED, HARDSHIP OR DISTRESS,(B) THE RELIEF OF THOSE IN POVERTY
IN PARTICULAR BUT NOT LIMITED TO WOMEN, CHILDREN AND YOUNG PEOPLE IN ANY PART OF
THE WORLD WHO ARE THE VICTIMS OF WAR OR NATURAL DISASTER, TROUBLE, OR
CATASTROPHE BY SUCH CHARITABLE MEANS AS THE TRUSTEES SEE FIT,(C) THE PROMOTION
AND PRESERVATION OF GOOD HEALTH,(D) THE PROMOTION OF SOCIAL INCLUSION BY
PREVENTING PEOPLE FROM BEING SOCIALLY EXCLUDED (BEING EXCLUDED FROM SOCIETY AS A
RESULT OF ONE OF MORE OF THE FOLLOWING FACTORS: UNEMPLOYMENT; FINANCIAL
HARDSHIP; YOUTH OR OLD AGE; ILL HEALTH (PHYSICAL OR MENTAL); SUBSTANCE ABUSE OR
DEPENDENCY INCLUDING ALCOHOL AND DRUGS; DISCRIMINATION ON THE GROUNDS OF SEX,
RACE, DISABILITY, ETHNIC ORIGIN, RELIGION, BELIEF, CREED, SEXUAL ORIENTATION OR GENDER
RE-ASSIGNMENT; POOR EDUCATIONAL OR SKILLS ATTAINMENT; RELATIONSHIP AND FAMILY
BREAKDOWN; POOR HOUSING (THAT IS HOUSING THAT DOES NOT MEET BASIC HABITABLE
STANDARDS; CRIME (EITHER AS A VICTIM OF CRIME OR AS AN OFFENDER REHABILITATING INTO
SOCIETY) SO THEY CAN PLAY A FULLER PART IN THEIR COMMUNITIES AND SO THAT THEIR
CONDITIONS OF LIFE MAY IMPROVE,(E) THE ADVANCEMENT IN LIFE AND TO HELP CHILDREN AND
YOUNG PEOPLE UNDER 25 YEARS BY PROVIDING SUPPORT AND ACTIVITIES WHICH DEVELOP
THEIR SKILLS, CAPACITIES AND CAPABILITIES TO ENABLE THEM TO PARTICIPATE IN SOCIETY AS
MATURE AND RESPONSIBLE INDIVIDUALS, AND(F) THE FURTHERANCE OF SUCH OTHER
CHARITABLE PURPOSES (CHARITABLE UNDER ENGLISH LAW) AS THE TRUSTEES SEE FIT FROM
TIME TO TIME.

Activities: THE CHARITY WILL UNDERTAKE ACTIVITIES FOR THE PUBLIC BENEFIT OF PEOPLE IN
THE UK AND IN VERY DEPRIVED COUNTRIES WORLDWIDE; THOSE IN EXTREMELY HIGH POVERTY
AND AS SUCH WILL ASSIST GLOBAL COMMUNITIES IN SUCH CHARITABLE WAYS AS THE
TRUSTEES SEE FIT

Classification

* How: Provides Services, Other Charitable Activities

* What: General Charitable Purposes, The Advancement Of Health Or Saving Of Lives, The Prevention Or
Relief Of Poverty, Arts/culture/heritage/science, Economic/community Development/employment,
Recreation, Other Charitable Purposes

* Who: Other Charities Or Voluntary Bodies, The General Public/mankind
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Geography

* Area of benefit: UNITED KINGDOMWORLDWIDE
* Akrotiri

* American Samoa

* Andorra

* Angola

* Anguilla

* Antigua And Barbuda
* Argentina

* Armenia

* Aruba

* Australia

* Austria

* Azerbaijan

* Babhrain

* Bangladesh

* Barbados

* Belarus

* Belgium

* Belize

* Benin

* Bermuda

* Bhutan

* Bolivia

* Bosnia And Herzegovina
* Botswana

* Brazil

* British Indian Ocean Territory
* British Virgin Islands
* Brunei

* Bulgaria

* Burkina Faso

* Burma

* Burundi

* Cambodia
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* Cameroon

* Canada

* Cape Verde

* Cayman Islands

* Central African Republic
* Chad

* Chile

* China

* Christmas Island

* Cocos (KEELING) ISLANDS
* Colombia

* Comoros

* Congo

* Congo (Democratic Republic)
* Cook Islands

* Costa Rica

* Croatia

* Cuba

* Cyprus

* Czech Republic

* Denmark

* Dhekelia

* Djibouti

* Dominica

* Dominican Republic
* East Timor

* Easter Island

* Ecuador

* Egypt

* El Salvador

* Equatorial Guinea

* Eritrea

* Estonia

* Eswatini

* Ethiopia
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* Falkland Islands
* Faroe Islands
* Fiji

* Finland

* France

* French Guiana
* French Polynesia
* Gabon

* Georgia

* Germany

* Ghana

* Gibraltar

* Greece

* Greenland

* Grenada

* Guadeloupe

* Guam

* Guatemala

* Guernsey

* Guinea

* Guinea-bissau
* Guyana

* Haiti

* Honduras

* Hong Kong

* Hungary

* Iceland

* India

* Indonesia

* lIreland
* |sle Of Man
* ltaly

* Ivory Coast
* Jamaica

* Japan
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* Jersey

* Jordan

* Kenya

*  Kiribati

* Kosovo

* Laos

* Latvia

* Lebanon

* Lesotho

* Liberia

* Libya

* Luxembourg
* Macau

* Macedonia

* Madagascar
* Malawi

* Malaysia

* Maldives

* Mali

* Malta

* Marshall Islands
* Martinique

* Mauritania

* Mauritius

* Mayotte

* Mexico

* Micronesia

* Moldova

* Monaco

* Mongolia

* Montenegro
* Montserrat

* Morocco

* Mozambique

* Namibia
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* Nauru

* Nepal

* Netherlands

* New Caledonia

* New Zealand

* Nicaragua

* Niger

* Nigeria

* Niue

* Norfolk Island

* North Korea

* Northern Ireland

* Northern Mariana Islands
* Norway

* Oman

* Pakistan

* Palau

* Panama

* Papua New Guinea
* Paraguay

* Peru

* Philippines

* Pitcairn, Henderson, Ducie And Oeno Islands
* Poland

* Portugal

* Puerto Rico

* Qatar

* Romania

* Russia

* Rwanda

* Réunion

* Saint Barthélemy

* Saint Helena

* Saint Pierre And Miquelon

* Saint Vincent
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* Samoa

* San Marino

* Saudi Arabia

* Scotland

* Senega

* Serbia

* Seychelles

* Sierra Leone

* Singapore

* Sint Maarten

* Slovakia

* Slovenia

* Solomon Islands
* Somalia

* South Africa

* South Georgia And South Sandwich Islands
* South Korea

* South Sudan

* Spain

* Sri Lanka

* St Kitts And Nevis
* St Lucia

* Sudan

* Suriname

* Svalbard And Jan Mayen
* Sweden

*  Switzerland

* Syria

* Sao Tomé And Principe
* Taiwan

* Tanzania

* Thailand

* The Bahamas

* The Gambia

* Togo
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* Tokelau

* Tonga

* Trinidad And Tobago

* Tunisia

* Turkey

* Turks And Caicos Islands
* Tuvalu

* Uganda

* Ukraine

* United Arab Emirates

* United States

* United States Virgin Islands
* Uruguay

* Vanuatu

* Venezuela

* Vietnam

* Wallis And Futuna

* Yemen

* Zambia

* Zimbabwe

* Throughout England And Wales

Finances
Period end Income Expenditure Assets Employees
2025-07-06 £17,050 £7,035 - -
2024-07-06 £25,950 £18,851 - -
2023-07-06 £3,000 £2,992 - -
2022-07-06 £10,585 £8,490 - -
2021-07-06 £1,525 £1,500 - -
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Trustees

Name Role Appointed
NGOZI ENEM BA HONS Chair 2013-02-11
Angela Ego 2014-03-07
Sonia Berachi 2023-06-12
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Trustees' Appointment Report

A /|

Section A

Reference Details

Charity name NCiFoundations Charity

Registered charity number (if any)1151520

Charity's principal address | 179b Prince of Wales Road

Kentish Town

London

Postcode NW5 3QB

Name(s) of the newly appointed charity trustees who manages the charity

Trustee name Date of Birth 5:::5 acted if not for whole Address
Ngozi Enem April Whole year Activities XXXX
Angela Ego December Whole Year Activities XXXX
Sonia Berachi August Whole Year Activities XXXX

Name of chief executive or names of senior staff members/contact details (Optional information)

www.ncifoundations.org

Ngozi Enem (Trustee) - Tel: +44 07XXXXXX Email: info@ncifoundations.org . website

Section B Structure and governance

Description of the charity’s trusts

Type of governing document

TAR

CIO Charitable incorporated organisations

a) the relief of people with a charitable need in particular but not limited to orphans and
vulnerable women (including young mothers) in financial need, hardship or distress,

(b) the relief of those in poverty in particular but not limited to women, children and young
people in any part of the world who are the victims of war or natural disaster, trouble, or
catastrophe by such charitable means as the trustees see fit,

(c) the promotion and preservation of good health,

(d) the promotion of social inclusion by preventing people from being socially excluded
(being excluded from society as a result of one of more of the following factors:
unemployment; financial hardship; youth or old age; ill health (physical or mental);
substance abuse or dependency including alcohol and drugs; discrimination on the grounds
of sex, race, disability, ethnic origin, religion, belief, creed, sexual orientation or gender
reassignment; poor educational or skills attainment; relationship and family breakdown;
poor housing (that is housing that does not meet basic habitable standards; crime (either as a
victim of crime or as an offender rehabilitating into society) so they can play a fuller part in
their communities and so that their conditions of life may improve,

(e) the advancement in life and help of children and young people under 25 years by
providing support and activities which develop their skills, capacities and capabilities to
enable them to participate in society as mature and responsible individuals, and

(f) the furtherance of such other charitable purposes (charitable under English law) as the
Trustees see fit from time to time."

1 April 2025
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Legal and Administrative Information

Charity Name: Ncifoundations

Charity Number: 1151520

Legal Structure: Charitable Incorporated Organisation (CIO)

Website: www.ncifoundations.org

Operational Area: London and surrounding communities, with planned national expansion

2. Mission and Public Benefit Statement
Ncifoundations exists to empower vulnerable individuals and families, with a particular focus on single mothers
and low-income households, by equipping them with the tools required to achieve financial independence,
employability, and long-term stability.
In line with Charity Commission guidance on public benefit, the organisation delivers:

o Financial education and capability programmes

o Digital and employment skills training

e Holistic family support services

e Mental health and wellbeing resources
These services directly address poverty alleviation, social inclusion, and economic resilience, ensuring
beneficiaries gain sustainable, long-term outcomes rather than short-term relief.

3. Strategic Vision and Objectives
Long-Term Vision
To create a society where all families, regardless of socio-economic background, have equal opportunity to
thrive, achieve financial independence, and contribute positively to their communities.
Core Objectives
e Reduce financial vulnerability through education and advisory services
e Improve employment outcomes via digital and job-readiness training
e Strengthen family resilience through holistic support systems
o Break intergenerational cycles of poverty
o Expand scalable, community-led empowerment models

4. Activities and Achievements
Since its establishment in 2011, Ncifoundations has delivered a comprehensive programme of services,
including:
4.1 Financial Literacy & Stability Programmes
e Budgeting, debt management, and savings workshops
e Guidance on accessing benefits and financial support systems
e Household sustainability advice (reducing living costs)
Outcome:
Participants demonstrate improved financial decision-making and reduced financial stress.

4.2 Employment and Digital Skills Training
e |T literacy (basic to intermediate)
e CV development and job search skills
o Office software and digital communication training
Outcome:
Increased employability and access to higher-quality job opportunities.

4.3 Holistic Family Support
e Ongoing mentoring and coaching
o Referrals to food banks, housing support, and childcare services
e Community-building initiatives



Outcome:
Improved family stability and stronger community networks.

4.4 Mental Health and Wellbeing Support
o Workshops on stress management and resilience
o Emotional wellbeing resources
Outcome:
Enhanced confidence, reduced anxiety, and improved overall wellbeing.

5. Impact and Outcomes (2011-Present)
Based on internal surveys, participant feedback, and programme evaluation:

o Significant improvement in financial confidence and literacy

e Increased employment and self-employment outcomes

e Reduction in household financial instability

o Strengthened community engagement and peer support networks
Case Study (lllustrative Impact):
A single mother facing unemployment accessed financial literacy and IT training. As a result, she secured part-
time employment, improved budgeting practices, and achieved greater financial control—demonstrating the
charity’s long-term impact model.

6. Strategic Development Plan
Ncifoundations has established a forward-looking roadmap to scale impact:
6.1 Geographic Expansion

o Extend services across London and into other UK urban centres

e Build partnerships with community organisations
6.2 Digital Delivery

e Launch online workshops and virtual training platforms

e Improve accessibility for individuals with childcare or mobility barriers
6.3 Youth Empowerment

e Introduce programmes for young people focused on career pathways and financial skills
6.4 Partnerships and Advocacy

e Collaborate with corporate partners and policymakers

e Advocate for systemic support for vulnerable families
6.5 Financial Sustainability

o Diversify income streams through grants, donations, and partnerships

o Maintain free access to services for beneficiaries

8. Governance and Risk Management
The Trustees are responsible for:
o Strategic direction and oversight
e Financial accountability and compliance
e Risk management and safeguarding
Key risks identified include:
e Funding volatility
¢ Increased demand due to economic conditions
o Capacity constraints
Mitigation strategies include diversification of funding and expansion of partnerships.

9. Future Outlook
With rising living costs and economic pressures, demand for Ncifoundations’ services continues to grow. The
organisation is well-positioned to scale its impact through:

e Innovative programme delivery



e Strong community partnerships

e Sustainable funding strategies
The focus remains on long-term empowerment, not dependency, ensuring beneficiaries achieve
independence and resilience.

10. How Funders and Partners Can Support
Ncifoundations invites collaboration through:
e Grant funding and sponsorship
e Corporate partnerships
e Volunteer engagement
o Strategic alliances
Support will directly contribute to expanding services and improving outcomes for vulnerable families.

11. Trustee Declaration

The Trustees confirm that this report reflects a true and fair overview of the charity’s activities, achievements,
and financial position.

Signed:

Ngozi Enem

Date approved: 10/04/2026



NCIFOUNDATIONS (Charity No: 1151520)

Receipts and Payments Account
For the Year Ended 05/07/2025

1.Receipts
Receipts Unrestricted (£) Total Unrestricted (£) Total (£)
2025 2024
Grants & Trust Contracts 1150 £1150 25000 £25000
Trustee donation 200 £200 950 £950
(Laptops refurbished) In-kind 10,000 £10,000 - -
(Mobile -Sim Card) (In-kind) 750 £750 - -
Donations (Mobile phones) (in-kind) 3000 £3000 - -
Venue & Workshop Costs (in-kind) 2000 £2000 - -
(cash in bank) (Jan25) 5741 £5741 - -
Total receipts 7091 £7091 £25950 £25950
2. Payments
Payments Unrestricted (£) Total Unrestricted (£) Total (£)
2025 2024
Programme Delivery Costs 1085 £1085 - -
Staff Costs (Salaries/Training) 5200 £5200 £9300 £9300
Outreach & Marketing - - £700 £700
Volunteers £750 £750 £1000 £1500
Laptops - - £1539.01 £1539.01
Refreshment, baby bank - - £2500 £2500
Stationary / Monitoring Evaluation - - £2820 £72820
Hardship Support funds - - £992 £992
Total Payments 7035 £7035 18851 £18851




3. NET RECEIPTS / (PAYMENTS)

2025

£
Total Receipts 1350
Total Payments (7035)

4. CASH FUNDS SUMMARY

2025

£
Cash at Bank — Start of Year 5741
Net Receipts/(Payments) (5685)
Cash at Bank — End of Year 56

5. NOTES TO THE ACCOUNTS

Basis of Preparation

These accounts have been prepared on a receipts and payments basis in accordance with the Charity
Commission guidance for smaller charities.

Fund Definitions
e Unrestricted Funds: Available for general charitable use
o Restricted Funds: Used only for specific projects as defined by funders

Key Financial Commentary
e Increase in grant income reflects successful funding applications
e Programme expenditure remains the largest cost, demonstrating strong focus on charitable delivery
e Financial position remains stable despite increased demand for services with continuous sourcing of
funds for our operatives.

6. In- kind Support: In 202/26 Goodthings foundation based in the UK donated refurbished Laptops (20),
Mobile Phones (60) and 10 Sim cards with 1 year contract to give to our session attendees. Venue hire is
provided in-kind, location is Kings Cross London
7. TRUSTEE DECLARATION
The Trustees declare that:

e The accounts present a true and fair view of the charity’s receipts and payments

e Funds have been applied in accordance with the charity’s objectives
Signed: Ngozi Enem

Trustee Name
Date: 13.04.26
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Section A

Trustees' Appointment Report

Reference Details

Charity name NCiFoundations Charity

Registered charity number (if any)1151520

Charity's principal address | 179b Prince of Wales Road

Kentish Town

London

Postcode NW5 3QB

Name(s) of the newly appointed charity trustees who manages the charity

Dates acted if not for whole

Trustee name Date of Birth year Address
Ngozi Enem April Whole year Activities XXXX
1 Osita Enem March Whole Year Activities XXXX
Angela Ego December Whole Year Activities XXXX
Sonia Berach August Whole Year Activities XXXX

Name of chief executive or names of senior staff members/contact details (Optional information)

www.ncifoundations.org

Ngozi Enem (Trustee) - Tel: +44 07XXXXXX Email: info@ncifoundations.org . website

Section B Structure and governance |

Description of the charity’s trusts

Type of governing document

TAR

CIO Charitable incorporated organisations

a) the relief of people with a charitable need in particular but not limited to orphans and
vulnerable women (including young mothers) in financial need, hardship or distress,

(b) the relief of those in poverty in particular but not limited to women, children and young
people in any part of the world who are the victims of war or natural disaster, trouble, or
catastrophe by such charitable means as the trustees see fit,

(c) the promotion and preservation of good health,

(d) the promotion of social inclusion by preventing people from being socially excluded
(being excluded from society as a result of one of more of the following factors:
unemployment; financial hardship; youth or old age; ill health (physical or mental);
substance abuse or dependency including alcohol and drugs; discrimination on the grounds
of sex, race, disability, ethnic origin, religion, belief, creed, sexual orientation or gender
reassignment; poor educational or skills attainment; relationship and family breakdown;
poor housing (that is housing that does not meet basic habitable standards; crime (either as a
victim of crime or as an offender rehabilitating into society) so they can play a fuller part in
their communities and so that their conditions of life may improve,

(e) the advancement in life and help of children and young people under 25 years by
providing support and activities which develop their skills, capacities and capabilities to
enable them to participate in society as mature and responsible individuals, and

(f) the furtherance of such other charitable purposes (charitable under English law) as the
Trustees see fit from time to time."

1 April 2025
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Ncifoundations: Empowering Families, Transforming Communities, and Shaping Futures
Our Commitment to Lasting Change
At Ncifoundations, we believe that true transformation comes not just from addressing immediate
needs, but from equipping individuals with the skills, resources, and opportunities to break the cycle of
poverty and self-sufficiency. From our founding in 2011 to today, our focus has always been to provide
services that go beyond short-term relief, ensuring that those who benefit from our programs are
empowered for long-term success.
We stand firm in our commitment to create a society where individuals—especially single mothers,
vulnerable families, and marginalized groups—are given the tools they need to secure brighter, more
stable futures. This mission is more urgent than ever, as economic challenges like the cost of living
crisis, job insecurity, and financial instability continue to disproportionately affect those already at a
disadvantage.
A Long-Term Vision for Financial Freedom and Self-Sufficiency
As we look to the future, Ncifoundations envisions a world where every family, regardless of their
background or economic status, has the opportunity to thrive. Our work goes beyond financial literacy
and job training — it's about building community, restoring dignity, and creating lasting networks of
support.
We envision:
« A Future of Empowered Women: Our mission centers around single mothers who often face
the dual challenge of raising children while also managing household finances. With each
success, we get closer to creating a world where these women are no longer restricted by



financial uncertainty, but are financially self-sufficient, have access to stable employment, and are
leading the way for their children’s futures.

« A Model for Community-Based Empowerment: Ncifoundations is not just a charity; it's a
movement built around community empowerment. We aim to create a model that can be
replicated in other regions and communities, where the community itself becomes the engine for
its own growth and success. Our long-term vision involves expanding our programs to reach
more families, both in London and beyond, to provide them with access to financial and
educational resources that they can leverage for their own success.

. Breaking the Generational Cycle of Poverty: For many, poverty is cyclical, passed down from
one generation to the next. By equipping the next generation with financial literacy and job sKills,
we are helping to break this cycle. When parents learn how to manage finances and gain
employment, they not only improve their own lives but also set their children on a path toward
educational and financial success.

Comprehensive and Holistic Support

At Ncifoundations, we don't just focus on one aspect of financial stability or skill development; we
approach support in a holistic, multifaceted way. We believe that true empowerment comes from a
combination of knowledge, skills, emotional support, and access to resources.

1. Financial Education and Stability: Our financial literacy programs are designed to tackle the
fundamental issues many people face when managing money. Through structured workshops,
we educate participants on how to budget, save, reduce debt, and understand the financial
systems that affect their everyday lives. Financial independence isn’t just about earning more—
it's about being equipped to make informed decisions about spending, saving, and investing.



Our team of experts provides ongoing support to help participants gain access to benefits, identify local
resources, and make well-informed financial decisions that will create long-term stability for their
families.

2. Job Skills and IT Training: In today’s digital world, basic IT skills are no longer optional—they
are essential for employment in almost any field. Ncifoundations offers IT training sessions that
go beyond just teaching participants how to use a computer. We equip them with the sKkills
necessary to prepare a professional resume, search for jobs online, use office software, and
communicate effectively in the digital world.

By increasing digital literacy, we open up a wider range of employment opportunities for our
participants. It's not just about gaining access to a job—it’s about gaining access to a better job that
offers long-term growth and stability.

3. Empowering Families through Holistic Support: While financial literacy and job skills are
critical, we also recognize that individuals need ongoing support as they move forward. That's
why Ncifoundations offers continued coaching, community-building activities, and partnerships
with other local organizations that provide critical services—such as food banks, housing support,
and childcare assistance.

This holistic support ensures that families not only thrive financially but emotionally, socially, and
physically as well. We aim to help individuals become well-rounded, self-sufficient, and resilient.

4. Mental Health and Wellness: Financial insecurity, especially for single mothers, is often
compounded by stress and mental health challenges. At Ncifoundations, we also understand the
importance of mental wellness. We provide resources and workshops focused on mental health,
stress management, and building emotional resilience, so our participants feel supported in every
aspect of their journey to financial independence.

Success Stories: Empowering Lives



We are proud of the success stories we have seen over the years. These stories represent the very
essence of Ncifoundations' impact — providing individuals with the tools they need to take control of
their futures.

Sarah’s Story — From Struggling to Empowered

"Before | came to Ncifoundations, | was overwhelmed and unsure of how to balance my work and my
family life. The financial workshops gave me clarity on how to budget, and the IT training taught me
basic computer skills that helped me land a part-time job. | now feel more confident and secure in my
ability to support my children. | couldn’t have done it without the support of Ncifoundations." —
Anonymous Participant

Sarah, a single mother, joined our financial literacy program and IT training after facing job loss during
the pandemic. With the guidance she received, Sarah was able to create a budget, identify areas
where she could cut back on spending, and rebuild her credit. She is now employed part-time and has
more control over her financial future.

"I was hesitant at first to attend the sessions, but | quickly realized how much they would help my
family. The Household Sustainability Advice was especially useful, teaching me how fto reduce our
energy bills and cut unnecessary costs. The skills | learned gave me the confidence to start my own
business, and now I'm working to make it grow.”— Anonymous, Participant

Our participants took advantage of our Household Sustainability Advice program, which helped
reduce the family’s household expenses. Encouraged by the skills our participant obtained a part time
role that supports the family and provides additional financial stability.

Strategic Roadmap: Where We’re Headed

As Ncifoundations continues to grow, we have developed a strategic roadmap that focuses on
expanding our impact while maintaining the core principles of empowerment, community, and
sustainability.



1. Expanding Geographic Reach:

. We will increase our service area to other parts of London and urban areas experiencing similar
socioeconomic challenges. By partnering with more community centers and local charities, we
aim to establish a national network of support for families.

2. Digital Expansion:

« To accommodate the demand for our services, we will offer virtual workshops on financial
literacy, IT training, and household sustainability. This will ensure that individuals who cannot
attend in person due to transportation or childcare issues still have access to our resources.

3. Youth Empowerment:

. We are expanding our services to include youth-focused programs that help teenagers and
young adults build career pathways, understand financial management, and develop the soft
skills necessary for employment.

4. Corporate Partnerships and Advocacy:

« Our advocacy efforts will grow as we work with businesses and policymakers to create systemic
change. We are committed to using our success stories and research to advocate for policies that
support single mothers, families in poverty, and those in need of financial education and training.

5. Long-Term Sustainability:

. To ensure the future of Ncifoundations, we are focusing on fundraising initiatives, such as
annual events and partnerships with corporate sponsors. Our goal is to build a diverse and
sustainable funding model that ensures our services remain free to those in need, while also
allowing us to grow our capacity.

How You Can Make a Difference:
As a community-driven charity, Ncifoundations thrives because of the generosity and involvement of
others. Here’s how you can get involved:



« Donate: Your financial contributions help ensure that we can continue to provide free services
and expand our reach.
« Volunteer: Offer your time to help lead workshops, provide mentorship, or assist with
administrative tasks.
. Become a Partner: If you represent a corporation, educational institution, or other non-profit
organization, consider partnering with us to amplify our impact.
. Spread the Word: Raise awareness about our work by sharing our mission with friends, family,
and colleagues, or by hosting a fundraising event.
For more information on how to get involved or to learn more about our services, please visit
www.ncifoundations.org.
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Comnunity engagement service capacity

m Year 2011-2015 quarter m Year 2016-2021 quarter m Year 2022- present



Community Engagement Service Capacity

W Year 2011-2015 quarter(s) M Year 2016-2021 quarter(s) 25 M Year 2022
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Safeguarding Policy at NCiFoundations

NCiFoundations places a high priority on safeguarding and has implemented a comprehensive range of protective
measures to ensure the safety and well-being of all individuals involved in our programs, particularly children,
vulnerable adults, and employees. Safeguarding is embedded into the core of our operations, ensuring that all
interactions and engagements are conducted in a secure, respectful, and professional manner.

Safeguarding Commitment:

We recognize the importance of fostering professional relationships that contribute to creating a safe environment.
Our goal is to protect the most vulnerable members of society, and this is achieved through proactive policies,
thorough monitoring, and continual staff development.

Key Safeguarding Measures:

Training & Awareness: All staff and volunteers participate in regular safeguarding training programs,
including specialized sessions on identifying and addressing signs of abuse, neglect, and exploitation. This
training ensures that all employees are prepared to act responsibly and effectively in response to any
safeguarding issues.

Clear Reporting Protocols: NCiFoundations has established clear, confidential reporting protocols for any
safeguarding concerns. Employees are educated on how to report concerns, who to contact, and how
these reports will be handled to ensure the safety of all parties involved.

Vetting & Background Checks: All employees, volunteers, and board members undergo extensive
background checks to assess their suitability for working with vulnerable individuals. This includes criminal
record checks, reference checks, and verification of qualifications.

Protective Work Environment: Our commitment to creating a safe work environment includes having
policies in place that address bullying, harassment, and discrimination. We provide employees and service
users with access to counseling and support services to assist them in navigating difficult situations.

Child and Vulnerable Adult Protection: For programs involving children or vulnerable adults,
NCiFoundations implements strict guidelines that adhere to national and international safeguarding



standards. These programs are regularly reviewed to ensure they are meeting the required protection and
safety measures.

« Regular Audits and Reviews: Safeguarding practices are reviewed on a regular basis to assess their
effectiveness and ensure compliance with the latest legal requirements. Feedback from staff and service
users is incorporated to improve safeguarding protocols.

Introduction to NCiFoundations

Welcome to NCiFoundations. This document aims to familiarize you with our organizational structure, core values,
and operational procedures. It also outlines your role and responsibilities as an employee, ensuring that you
understand the expectations placed upon you.

Our goal at NCiFoundations is to foster an inclusive, growth-oriented environment where both personal and
professional development are valued. We are committed to delivering high-quality services while upholding the
highest ethical standards.

Employment Terms and Conditions

NCiFoundations offers employment on a salaried basis with clear terms of agreement between the organization
and the employee. This relationship is based on mutual respect and transparency, ensuring a stable and supportive
working environment.

Key Employment Terms:

« Notice Period: Employees must provide at least fifteen working days' notice if they wish to resign.
Similarly, NCiFoundations reserves the right to terminate the employment relationship at will, with or
without notice or cause, in compliance with the charity commission's laws and regulations.

. Policy Revisions: NCiFoundations acknowledges that changes in the working environment may
necessitate the updating of policies. The organization reserves the right to revise, supplement, or rescind
any policies at any time. Employees will be informed of any such changes promptly.

Customer Relations and Expectations

At NCiFoundations, our customers are invaluable, and each staff member plays an essential role in creating and
maintaining positive relationships with the public. Our reputation as an ethical, professional organization relies on
how we interact with those we serve.



Core Principles for Customer Relations:

« Customer-Centered Approach: Our priority is to ensure that we serve every customer with respect,
courtesy, and professionalism. From the moment a customer interacts with us, they should feel valued and
supported.

. Resolving Complaints and Feedback: We take customer complaints seriously and encourage open
communication. If a customer wishes to lodge a complaint or provide feedback, they are encouraged to
contact our management team for a prompt resolution.

NCiFoundations Management Philosophy

At NCiFoundations, we believe that a healthy, respectful work environment is the foundation of our success. Our
management philosophy is rooted in mutual respect and responsibility, and we are committed to fostering an
atmosphere that encourages professional and personal growth.

Core Values in Management:

. Professional Growth: We encourage employees to pursue ongoing professional development, providing
opportunities for training, mentorship, and skills enhancement.

. Collaborative Leadership: Managers and supervisors are expected to lead by example, fostering an
inclusive and respectful atmosphere that encourages collaboration, creativity, and problem-solving.

« Accountability: Every employee is held accountable for their contributions to the organization, and regular
performance reviews are conducted to ensure continuous improvement.

Our Organizational Goals
NCiFoundations is committed to achieving excellence and making a positive, lasting impact. Our key goals are:

. Establish a Global Presence: We aim to position NCiFoundations as a recognized leader in charitable
initiatives worldwide.

. Service Excellence: We are committed to delivering high-quality services that exceed the expectations of
our clients and stakeholders.

. Innovation and Growth: We strive to develop new, innovative solutions to address the evolving needs of
the communities we serve.



. Community Empowerment: We continue to support and uplift communities, particularly focusing on

single mothers, orphans, and those affected by poverty.
Equal Employment Opportunity & Diversity
NCiFoundations values diversity and inclusion and is committed to providing equal opportunities for all individuals.
Employment decisions are based on merit, qualifications, and abilities, without discrimination based on race, color,
religion, sex, national origin, age, or disability.
Core Principles of Diversity:

 Inclusive Environment: We aim to foster a work environment where everyone is treated fairly and with
respect, and where all employees have an equal opportunity to succeed.

. Merit-Based Decisions: Employment decisions, including promotions, training, and development
opportunities, are made based on the skills, abilities, and qualifications of candidates.

. Zero Tolerance for Harassment: NCiFoundations is committed to maintaining a work environment free
from harassment, bullying, or victimization of any kind. All staff are encouraged to report any concerns
immediately.

Business Ethics and Conduct

The reputation of NCiFoundations is built on the principle of integrity. We expect every employee to act ethically,
demonstrate respect, and maintain high standards of professionalism in all interactions with colleagues, customers,
and stakeholders.

Guidelines for Ethical Conduct:

. Respect and Professionalism: Employees are expected to demonstrate respect for others, act
professionally, and contribute to a positive work environment.

. Commitment to Excellence: Employees should perform their roles to the best of their ability and actively
contribute to the organization’s success.

Confidentiality and Data Protection
At NCiFoundations, we take the protection of personal data and confidential business information seriously. Our
policies adhere to the Data Protection Act and GDPR guidelines to ensure that all sensitive information is handled

securely.



Key Principles of Confidentiality:
Data Protection: Personal and financial data is safeguarded, and unauthorized access or disclosure is

strictly prohibited.

Confidential Information: Employees are required to maintain the confidentiality of business strategies,
financial information, customer lists, and any other sensitive organizational data.

All employees are required to sign a non-disclosure agreement as a condition of employment. Any breach of
confidentiality will result in immediate termination and may involve legal action.

Timekeeping and Commitment

NCiFoundations places a strong emphasis on punctuality and commitment to the organization’s goals. Employees

are expected to:
. Adhere to Working Hours: Maintain punctuality and manage time effectively to meet the demands of the

job.
« Exhibit Proactivity: Take initiative in identifying opportunities for improvement, contributing ideas, and
solving challenges proactively.
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Ncifoundations: Empowering Families, Transforming Communities, and Shaping Futures
Our Commitment to Lasting Change
At Ncifoundations, we believe that true transformation comes not just from addressing immediate
needs, but from equipping individuals with the skills, resources, and opportunities to break the cycle of
poverty and self-sufficiency. From our founding in 2011 to today, our focus has always been to provide
services that go beyond short-term relief, ensuring that those who benefit from our programs are
empowered for long-term success.
We stand firm in our commitment to create a society where individuals—especially single mothers,
vulnerable families, and marginalized groups—are given the tools they need to secure brighter, more
stable futures. This mission is more urgent than ever, as economic challenges like the cost of living
crisis, job insecurity, and financial instability continue to disproportionately affect those already at a
disadvantage.
A Long-Term Vision for Financial Freedom and Self-Sufficiency
As we look to the future, Ncifoundations envisions a world where every family, regardless of their
background or economic status, has the opportunity to thrive. Our work goes beyond financial literacy
and job training — it's about building community, restoring dignity, and creating lasting networks of
support.
We envision:
« A Future of Empowered Women: Our mission centers around single mothers who often face
the dual challenge of raising children while also managing household finances. With each
success, we get closer to creating a world where these women are no longer restricted by



financial uncertainty, but are financially self-sufficient, have access to stable employment, and are
leading the way for their children’s futures.

« A Model for Community-Based Empowerment: Ncifoundations is not just a charity; it's a
movement built around community empowerment. We aim to create a model that can be
replicated in other regions and communities, where the community itself becomes the engine for
its own growth and success. Our long-term vision involves expanding our programs to reach
more families, both in London and beyond, to provide them with access to financial and
educational resources that they can leverage for their own success.

. Breaking the Generational Cycle of Poverty: For many, poverty is cyclical, passed down from
one generation to the next. By equipping the next generation with financial literacy and job sKills,
we are helping to break this cycle. When parents learn how to manage finances and gain
employment, they not only improve their own lives but also set their children on a path toward
educational and financial success.

Comprehensive and Holistic Support

At Ncifoundations, we don't just focus on one aspect of financial stability or skill development; we
approach support in a holistic, multifaceted way. We believe that true empowerment comes from a
combination of knowledge, skills, emotional support, and access to resources.

1. Financial Education and Stability: Our financial literacy programs are designed to tackle the
fundamental issues many people face when managing money. Through structured workshops,
we educate participants on how to budget, save, reduce debt, and understand the financial
systems that affect their everyday lives. Financial independence isn’t just about earning more—
it's about being equipped to make informed decisions about spending, saving, and investing.



Our team of experts provides ongoing support to help participants gain access to benefits, identify local
resources, and make well-informed financial decisions that will create long-term stability for their
families.

2. Job Skills and IT Training: In today’s digital world, basic IT skills are no longer optional—they
are essential for employment in almost any field. Ncifoundations offers IT training sessions that
go beyond just teaching participants how to use a computer. We equip them with the sKkills
necessary to prepare a professional resume, search for jobs online, use office software, and
communicate effectively in the digital world.

By increasing digital literacy, we open up a wider range of employment opportunities for our
participants. It's not just about gaining access to a job—it’s about gaining access to a better job that
offers long-term growth and stability.

3. Empowering Families through Holistic Support: While financial literacy and job skills are
critical, we also recognize that individuals need ongoing support as they move forward. That's
why Ncifoundations offers continued coaching, community-building activities, and partnerships
with other local organizations that provide critical services—such as food banks, housing support,
and childcare assistance.

This holistic support ensures that families not only thrive financially but emotionally, socially, and
physically as well. We aim to help individuals become well-rounded, self-sufficient, and resilient.

4. Mental Health and Wellness: Financial insecurity, especially for single mothers, is often
compounded by stress and mental health challenges. At Ncifoundations, we also understand the
importance of mental wellness. We provide resources and workshops focused on mental health,
stress management, and building emotional resilience, so our participants feel supported in every
aspect of their journey to financial independence.

Success Stories: Empowering Lives



We are proud of the success stories we have seen over the years. These stories represent the very
essence of Ncifoundations' impact — providing individuals with the tools they need to take control of
their futures.

Sarah’s Story — From Struggling to Empowered

"Before | came to Ncifoundations, | was overwhelmed and unsure of how to balance my work and my
family life. The financial workshops gave me clarity on how to budget, and the IT training taught me
basic computer skills that helped me land a part-time job. | now feel more confident and secure in my
ability to support my children. | couldn’t have done it without the support of Ncifoundations." —
Anonymous Participant

Sarah, a single mother, joined our financial literacy program and IT training after facing job loss during
the pandemic. With the guidance she received, Sarah was able to create a budget, identify areas
where she could cut back on spending, and rebuild her credit. She is now employed part-time and has
more control over her financial future.

"I was hesitant at first to attend the sessions, but | quickly realized how much they would help my
family. The Household Sustainability Advice was especially useful, teaching me how fto reduce our
energy bills and cut unnecessary costs. The skills | learned gave me the confidence to start my own
business, and now I'm working to make it grow.”— Anonymous, Participant

Our participants took advantage of our Household Sustainability Advice program, which helped
reduce the family’s household expenses. Encouraged by the skills our participant obtained a part time
role that supports the family and provides additional financial stability.

Strategic Roadmap: Where We’re Headed

As Ncifoundations continues to grow, we have developed a strategic roadmap that focuses on
expanding our impact while maintaining the core principles of empowerment, community, and
sustainability.



1. Expanding Geographic Reach:

. We will increase our service area to other parts of London and urban areas experiencing similar
socioeconomic challenges. By partnering with more community centers and local charities, we
aim to establish a national network of support for families.

2. Digital Expansion:

« To accommodate the demand for our services, we will offer virtual workshops on financial
literacy, IT training, and household sustainability. This will ensure that individuals who cannot
attend in person due to transportation or childcare issues still have access to our resources.

3. Youth Empowerment:

. We are expanding our services to include youth-focused programs that help teenagers and
young adults build career pathways, understand financial management, and develop the soft
skills necessary for employment.

4. Corporate Partnerships and Advocacy:

« Our advocacy efforts will grow as we work with businesses and policymakers to create systemic
change. We are committed to using our success stories and research to advocate for policies that
support single mothers, families in poverty, and those in need of financial education and training.

5. Long-Term Sustainability:

. To ensure the future of Ncifoundations, we are focusing on fundraising initiatives, such as
annual events and partnerships with corporate sponsors. Our goal is to build a diverse and
sustainable funding model that ensures our services remain free to those in need, while also
allowing us to grow our capacity.

How You Can Make a Difference:
As a community-driven charity, Ncifoundations thrives because of the generosity and involvement of
others. Here’s how you can get involved:



« Donate: Your financial contributions help ensure that we can continue to provide free services
and expand our reach.
« Volunteer: Offer your time to help lead workshops, provide mentorship, or assist with
administrative tasks.
. Become a Partner: If you represent a corporation, educational institution, or other non-profit
organization, consider partnering with us to amplify our impact.
. Spread the Word: Raise awareness about our work by sharing our mission with friends, family,
and colleagues, or by hosting a fundraising event.
For more information on how to get involved or to learn more about our services, please visit
www.ncifoundations.org.



http://www.ncifoundations.org/
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Safeguarding Policy at NCiFoundations

NCiFoundations places a high priority on safeguarding and has implemented a comprehensive range of protective
measures to ensure the safety and well-being of all individuals involved in our programs, particularly children,
vulnerable adults, and employees. Safeguarding is embedded into the core of our operations, ensuring that all
interactions and engagements are conducted in a secure, respectful, and professional manner.

Safeguarding Commitment:

We recognize the importance of fostering professional relationships that contribute to creating a safe environment.
Our goal is to protect the most vulnerable members of society, and this is achieved through proactive policies,
thorough monitoring, and continual staff development.

Key Safeguarding Measures:

Training & Awareness: All staff and volunteers participate in regular safeguarding training programs,
including specialized sessions on identifying and addressing signs of abuse, neglect, and exploitation. This
training ensures that all employees are prepared to act responsibly and effectively in response to any
safeguarding issues.

Clear Reporting Protocols: NCiFoundations has established clear, confidential reporting protocols for any
safeguarding concerns. Employees are educated on how to report concerns, who to contact, and how
these reports will be handled to ensure the safety of all parties involved.

Vetting & Background Checks: All employees, volunteers, and board members undergo extensive
background checks to assess their suitability for working with vulnerable individuals. This includes criminal
record checks, reference checks, and verification of qualifications.

Protective Work Environment: Our commitment to creating a safe work environment includes having
policies in place that address bullying, harassment, and discrimination. We provide employees and service
users with access to counseling and support services to assist them in navigating difficult situations.

Child and Vulnerable Adult Protection: For programs involving children or vulnerable adults,
NCiFoundations implements strict guidelines that adhere to national and international safeguarding



standards. These programs are regularly reviewed to ensure they are meeting the required protection and
safety measures.

« Regular Audits and Reviews: Safeguarding practices are reviewed on a regular basis to assess their
effectiveness and ensure compliance with the latest legal requirements. Feedback from staff and service
users is incorporated to improve safeguarding protocols.

Introduction to NCiFoundations

Welcome to NCiFoundations. This document aims to familiarize you with our organizational structure, core values,
and operational procedures. It also outlines your role and responsibilities as an employee, ensuring that you
understand the expectations placed upon you.

Our goal at NCiFoundations is to foster an inclusive, growth-oriented environment where both personal and
professional development are valued. We are committed to delivering high-quality services while upholding the
highest ethical standards.

Employment Terms and Conditions

NCiFoundations offers employment on a salaried basis with clear terms of agreement between the organization
and the employee. This relationship is based on mutual respect and transparency, ensuring a stable and supportive
working environment.

Key Employment Terms:

« Notice Period: Employees must provide at least fifteen working days' notice if they wish to resign.
Similarly, NCiFoundations reserves the right to terminate the employment relationship at will, with or
without notice or cause, in compliance with the charity commission's laws and regulations.

. Policy Revisions: NCiFoundations acknowledges that changes in the working environment may
necessitate the updating of policies. The organization reserves the right to revise, supplement, or rescind
any policies at any time. Employees will be informed of any such changes promptly.

Customer Relations and Expectations

At NCiFoundations, our customers are invaluable, and each staff member plays an essential role in creating and
maintaining positive relationships with the public. Our reputation as an ethical, professional organization relies on
how we interact with those we serve.



Core Principles for Customer Relations:

« Customer-Centered Approach: Our priority is to ensure that we serve every customer with respect,
courtesy, and professionalism. From the moment a customer interacts with us, they should feel valued and
supported.

. Resolving Complaints and Feedback: We take customer complaints seriously and encourage open
communication. If a customer wishes to lodge a complaint or provide feedback, they are encouraged to
contact our management team for a prompt resolution.

NCiFoundations Management Philosophy

At NCiFoundations, we believe that a healthy, respectful work environment is the foundation of our success. Our
management philosophy is rooted in mutual respect and responsibility, and we are committed to fostering an
atmosphere that encourages professional and personal growth.

Core Values in Management:

. Professional Growth: We encourage employees to pursue ongoing professional development, providing
opportunities for training, mentorship, and skills enhancement.

. Collaborative Leadership: Managers and supervisors are expected to lead by example, fostering an
inclusive and respectful atmosphere that encourages collaboration, creativity, and problem-solving.

« Accountability: Every employee is held accountable for their contributions to the organization, and regular
performance reviews are conducted to ensure continuous improvement.

Our Organizational Goals
NCiFoundations is committed to achieving excellence and making a positive, lasting impact. Our key goals are:

. Establish a Global Presence: We aim to position NCiFoundations as a recognized leader in charitable
initiatives worldwide.

. Service Excellence: We are committed to delivering high-quality services that exceed the expectations of
our clients and stakeholders.

. Innovation and Growth: We strive to develop new, innovative solutions to address the evolving needs of
the communities we serve.



. Community Empowerment: We continue to support and uplift communities, particularly focusing on

single mothers, orphans, and those affected by poverty.
Equal Employment Opportunity & Diversity
NCiFoundations values diversity and inclusion and is committed to providing equal opportunities for all individuals.
Employment decisions are based on merit, qualifications, and abilities, without discrimination based on race, color,
religion, sex, national origin, age, or disability.
Core Principles of Diversity:

 Inclusive Environment: We aim to foster a work environment where everyone is treated fairly and with
respect, and where all employees have an equal opportunity to succeed.

. Merit-Based Decisions: Employment decisions, including promotions, training, and development
opportunities, are made based on the skills, abilities, and qualifications of candidates.

. Zero Tolerance for Harassment: NCiFoundations is committed to maintaining a work environment free
from harassment, bullying, or victimization of any kind. All staff are encouraged to report any concerns
immediately.

Business Ethics and Conduct

The reputation of NCiFoundations is built on the principle of integrity. We expect every employee to act ethically,
demonstrate respect, and maintain high standards of professionalism in all interactions with colleagues, customers,
and stakeholders.

Guidelines for Ethical Conduct:

. Respect and Professionalism: Employees are expected to demonstrate respect for others, act
professionally, and contribute to a positive work environment.

. Commitment to Excellence: Employees should perform their roles to the best of their ability and actively
contribute to the organization’s success.

Confidentiality and Data Protection
At NCiFoundations, we take the protection of personal data and confidential business information seriously. Our
policies adhere to the Data Protection Act and GDPR guidelines to ensure that all sensitive information is handled

securely.



Key Principles of Confidentiality:
Data Protection: Personal and financial data is safeguarded, and unauthorized access or disclosure is

strictly prohibited.

Confidential Information: Employees are required to maintain the confidentiality of business strategies,
financial information, customer lists, and any other sensitive organizational data.

All employees are required to sign a non-disclosure agreement as a condition of employment. Any breach of
confidentiality will result in immediate termination and may involve legal action.

Timekeeping and Commitment

NCiFoundations places a strong emphasis on punctuality and commitment to the organization’s goals. Employees

are expected to:
. Adhere to Working Hours: Maintain punctuality and manage time effectively to meet the demands of the

job.
« Exhibit Proactivity: Take initiative in identifying opportunities for improvement, contributing ideas, and
solving challenges proactively.

NCiFoundations Charity

CC16a

For the period 7-
. ‘ Recei pts from Jul-23 To 6-Jul-24 '_nd

payments accounts

Section A Receipts and payments

Unrestricted Restricted Endowment Total fund Last
funds funds funds otal funds astyear
to the nearest £ to the nearest £ to the nearest £ to the nearest £ to the nearest £

A1 Receipts



Award for all = -
200~ |
Ngozi Enem Yearly Donation - - -
Camden Giving gfreshment$ ), Baby-bank - - 250 -
S Lff - - 5000 - - 0
Vidunteers . B 1,000 -
: ] - - 1539 -
Leptop - = .01
PP - 3000 i 992 3
Hasdshiadund .=-.= 930 -
25950 L - L
Salary ) 700 )
- . 2820 -
Marketing g
Sub total(Gross income for AR) - -
Stationary , flyers /Brochure B "
A2 Asset and investment $ales, ] - - el gk
(see table). - .
0 - -
b total
Total receipts 1885101 . . 18851 01

A3 Payments

Total payments

Net of receipts/(payments

8

A4 Asset and ir

Vi

A5 Transfers between funds =

2,992




A6 Cash funds last year end Cash funds this year end

Section B Statement of assets and liabilities at the end of the period

Unrestricted Restricted Endowment to

funds funds funds
nearest £ to nearest £ to nearest £

B1 Cash funds - - -

None

None
Total cash funds - - -
(agree balances with receipts and payments account(s)




B2 Other monetary assets

B3 Investment assets

Unrestricted to Restricted to Endowment
¢ £funds nearest to nearest
neares
funds funds
Details £ £
None - -
None - -
None - -
None - -

s _Fde'l'U'wfI_ ich . Current value
Nohe asset belongs Cost (optional) (optional)
QS . . - -
None - -
None - -
None - -

None
Fund to which Current value
Details asset belongs Cost (optional) (optional)




B4 Assets retained for the

B5 Liabilities

Signed by one or two trustees on

behalf of all the trustees

None

None

None

None

None

None
Details

None

— Fund _ td which

——————Habﬂuy+ekres

None

None

None

None

None

None

Amount due

When due
(optional)

charity’s own use

Date of
Signature

Print

approval

Name

18/04/2025

N¥eReEnem

Ngozi C Enem




NCIFOUNDATIONS CHARITY
England & Wales - Charity number 1151520

Accounts




Trustees' Appointment Report

Reference Detalls

Charity name NCiFoundations Charity

Registered charity number (if any)[1151520

Charity's principal address | 179b Prince of Wales Road

Kentish Town

London

Postcode NW5 30QB

Name(s) of the newly appointed charity trustees who manages the charity
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Ngozi Enem 02 April Whole year Activities XXXX
1 | Osita Enem 03 March Whole Year Activities XXXX

Angela Ego 05 December Whole Year Activities XXXX
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Section B Structure and governance
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Type of governing document

TAR

CIO Charitable incorporated organisations

a) the relief of people with a charitable need in particular but not limited to orphans and
vulnerable women (including young mothers) in financial need, hardship or distress,

(b) the relief of those in poverty in particular but not limited to women, children and young
people in any part of the world who are the victims of war or natural disaster, trouble, or
catastrophe by such charitable means as the trustees see fit,

(c) the promotion and preservation of good health,

(d) the promotion of social inclusion by preventing people_ from being socially excluded
(being excluded from society as a result of one of more of the following factors:
unemployment; financial hardship; youth or old age; ill health (physical or mental);
substance abuse or dependency including alcohol and drugs; discrimination on the grounds
of sex, race, disability, ethnic origin, religion, belief, creed, sexual orientation or gender
reassignment; poor educational or skills attainment; relationship and family breakdown;
poor housing (that is housing that does not meet basic habitable standards; crime (either as a
victim of crime or as an offender rehabilitating into society) so they can play a fuller part in
their communities and so that their conditions of life may improve,

(e) the advancement in life and help of children and young people under 25 years by
providing support and activities which develop their skills, capacities and capabilities to
enable them to participate in society as mature and responsible individuals, and

() the furtherance of such other charitable purposes (charitable under English law) as the
Trustees see fit from time to time."

1 April 2024
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Ncifoundations charity established in 2011 was set up to help define family welfare and well being.
Not exclusive to only these objectives, Ncifoundations aims are to reach a wider community
Post covid the community has suffered in large due to the cost of living crisis.

Our works have not only started post -COVID but before as well. Where we have reached the community at
large. In partnership we have helped and assisted over 300 families. Developing households improvements
through financial beneficial advise(s) on areas to gain support to eradicate household poverty.

We developed 2 separate main projects for the cost of living crisis

( more information on our website: www.ncifoundations.org) skills sessions.

which are called Empowering single moms to financially flourish and Empowerment skills in the

cost of living crisis : Financial literacy & IT training

Aiming for more scopes and expansion we are interested in partnership with like charities where as a

joint effort our works will make a huge impact and great works effect to the larger community.

Our sessions takes place the first 3 weeks in a month annually and in total 6 sessions are held in a month.
Each sessions are held for 1 and a half hours.

Our impacts are to empower moms for more job advancement and security.

Also for a better impact on household finance sustainability and income.

We hold these sessions to accommodate mons who have young children to take care of.

We aim to do basic IT training skills, advise on house hold sustainability. Our basic IT training will help
mother who want to gain employment go back to work.

We aim to help develop CVs and enhance computer awareness for basic jobs employment .

We have increase in our service(s) and capacity and we work closely with the community centre to hold our
sessions.

We cater of at least 20 people per month and offer free drinks and light refreshment

Our services are on an increase at large and we are making a very positive impact to our local community
and engagement.



Pie chart representation illustrating our service engagement to and with the community at large within
London UK representing from (2011-present ), which shows an enormous and significant growth in
our provision of services. We also have an immense need for our services which are provided

charitably.

Comnunity engagement service capacity

m Year 2011-2015 quarter m Year 2016-2021 quarter m Year 2022- present

From years 2011 - present. Research from questionnaire and attendee to our
sessions make up the information on the pie chart.












NCiFoundations Charity

Receipts and payments accounts CCil6a
For the period
A ‘ from 7-Jul-22 To 6-Jul-23

Section A Receipts and payments

Unrestricted Restricted Endowment
Total funds Last year
funds funds funds

to the nearest £ to the nearest £ to the nearest £ to the nearest £ to the nearest £
Al Receipts
Charitable online donations 50 - - 50 -
Ngozi Enem( Trustee) Donation 950 - - 950 -
Unrestricted funds 2,000 - - 2,000 -
Sub total (Gross income for AR) SR8 ; ] 3,000 -

A2 Asset and investment sales,
(see table).
0 B

Sub total i B i ] _

Total receipts 3,000 - - 3,000 -




A3 Payments

Refreshments 250 250
Volunteers 1,500 1,500
Stationary 250 250
Hardship funds 992 992
Sub total 2,992 2,992
A4 Asset and investment
purchases. (see table)
Sub total
Total payments 2,992 2,992
Net of receipts/(payments) 8 8
A5 Transfers between funds
A6 Cash funds last year end - -
Cash funds this year end 8 8




Section B Statement of assets and liabilities at the end of the period

B1 Cash funds

B2 Other monetary assets

B3 Investment assets

Unrestricted

£ _

to neareétE

Restricted

£ _

to neareétE

Endowment

£ _

to neareétE

None

None

Total cash funds
(agree balances with receipts and payments
account(s))

Details

Unrestricted

to nearest £

Restricted

to nearest £

Endowment

to nearest £

None

None

None

None

None

None

Details

Fund to which
asset belonags

Cost (optional)

Current value
(optional)

None

None

None

None




B4 Assets retained for the
charity’s own use

B5 Liabilities

Signed by one or two trustees on
behalf of all the trustees

None

Details

Fund to which
asset belongs

Cost (optional)

Current value
(optional)

None

None

None

None

None

None

None

None

None

Details

Fund to which
liability relates

Amount due
(optional)

When due
(optional)

None

None

None

None

None

Signature

Print Name

Date of
approval

Ngozi Enem

Ngozi C Enem

2-May-24




NCIFOUNDATIONS CHARITY
England & Wales - Charity number 1151520

Accounts




Trustees' Appointment Report
A /|

Section A Reference Details

Charity name NCiFoundations Charity

Registered charity number (if any) |1151520

Charity's principal address |179b Prince of Wales Road

Kentish Town

London

Postcode NW5 3QB

Name(s) of the newly appointed charity trustees who manages the charity

. Dates acted if not for
Trustee name Date of Birth whole year Address
1 Ngozi Enem 02 April Whole year Activities | XXXX
Osita Enem 03 March Whole Year Activities XXXX

Name of chief executive or names of senior staff members/contact details (Optional
information)

Ngozi Enem (Trustee) - Tel: 07. Email: info@ncifoundations.org . www.ncifoundations.org

Section B Structure and governance B

Description of the charity’s trusts

ClO Charitable incorporated organisations

a) the relief of people with a charitable need in particular but not
limited to orphans and

vulnerable women (including young mothers) in financial need,
hardship or distress,

(b) the relief of those in poverty in particular but not limited to women,
children and young

people in any part of the world who are the victims of war or natural
disaster, trouble, or

catastrophe by such charitable means as the trustees see fit,

(c) the promotion and preservation of good health,

(d) the promotion of social inclusion by preventing people from being
socially excluded

(being excluded from society as a result of one of more of the following
factors:

unemployment; financial hardship; youth or old age; ill health (physical
or mental); substance

abuse or dependency including alcohol and drugs; discrimination on
the grounds of sex,

race, disability, ethnic origin, religion, belief, creed, sexual orientation
or gender reassignment;

poor educational or skills attainment; relationship and family
breakdown; poor

housing (that is housing that does not meet basic habitable standards;
crime (either as a

Type of governing document

TAR 1 April 2023


http://www.ncifoundations.org/
mailto:info@ncifoundations.org

TAR

victim of crime or as an offender rehabilitating into society) so they can
play a fuller part in

their communities and so that their conditions of life may improve,

(e) the advancement in life and help of children and young people
under 25 years by

providing support and activities which develop their skills, capacities
and capabilities to

enable them to participate in society as mature and responsible
individuals, and

() the furtherance of such other charitable purposes (charitable under
English law) as the

Trustees see fit from time to time."

2 April 2023




NCiFoundations Charity
Receipts and payments accounts

E: | ‘ For the period To
from 7-Jul-21 6-Jul-22
Section A Receipts and payments
Unrestricted Restricted Endowment Total funds
funds funds funds
to the n£earest to the nearest £ to the nearest £ to the nearest £

Al Receipts

Charitable online donations 35 - - 35
Ngozi Enem( Trustee) Donation 550 - - 550
Awards for alll Lottery funding 10,000 - - 10,000

. 10,585 - - 10,585
Sub total(Gross income for AR)
A2 Asset and investment sales,
(see table).
0 - - -
Sub total 5 - - -
Total receipts]| 10,585 | | -] -] | 10,585 |
A3 Payments
goods for orphange 650 - - 650
Volunteer expenses 700 - - 700
Food and drinks 800 - - 800
Website 960 - - 960
Printing cost 180 - - 180
Hall hire 350 - - 350
Fudnship fund ( Hardship) 2,500 - - 2,500
Stationary 150 150
Laptop 500 500
Facilatatror cordinator 700 700
Project cordniator 1,000 - - 1,000
Sub total
8,490 - - 8,490
A4 Asset and investment
purchases, (see table)
Sub total - - - -
Total payments| 8,490 | | -1 | -1 8,490 |
Net of receipts/(payments) 2,095 = - 2,095
A5 Transfers between funds - - - -
A6 Cash funds last year end - - - -
Cash funds this year end 2,095 = - 2,095




Section B Statement of assets and liabilities at the end of the period

Unrestricted Restricted
funds funds
to nearest £ to nearest £
B1 Cash funds - -
None - -
None - -
Total cash funds - -
(agree balances with receipts and payments
account(s))
Unrestricted Restricted
funds funds
Details to nearest £ to nearest £
B2 Other monetary assets None - -
None - -
None - -
None - -
None - -
None - -
Fund to which .
Details asset belongs Cost (optional)
B3 Investment assets None -
None -
None -
None -
None -

i Fund to which
Details asset belongs

B4 Assets retained for the None -
charity’s own use

Cost (optional)

None -

None -

None -

None -

None -

None -

None -

None -

. Fund to which Amount due
Details liability relates (optional)

B5 Liabilities None -

None -

None -

None -

None -

Signed by one or two trustees on

behalf of all the trustees Signature Print Name

Ngozi Enem Ngozi C Enem




CCl6a

Last year

to the nearest £




Endowment
funds

to nearest £

Endowment
funds

to nearest £

Current value
(optional)

Current value
(optional)

When due
(optional)

Date of
approval

6-May-22




NCIFOUNDATIONS CHARITY
England & Wales - Charity number 1151520

Accounts




Trustees' Appointment Report

Reference Detalls

Charity name NCiFoundations Charity

Registered charity number (if any)[1151520

Charity's principal address | 179b Prince of Wales Road

Kentish Town

London

Postcode NW5 30QB

Name(s) of the newly appointed charity trustees who manages the charity

Trustee name Date of Birth 5:;?5 acted if not for whole Address
1 Ngozi Enem 02 April Whole year Activities XXXX
Osita Enem 03 March Whole Year Activities 179b Prince of Wales road

Name of chief executive or names of senior staff members/contact details (Optional information)

Ngozi Enem (Trustee) - Tel: 07900928873. Email: info@ncifoundations.org . www.ncifoundations.org

Section B Structure and governance

Description of the charity’s trusts

Type of governing document

TAR

CIO Charitable incorporated organisations

a) the relief of people with a charitable need in particular but not limited to orphans and
vulnerable women (including young mothers) in financial need, hardship or distress,

(b) the relief of those in poverty in particular but not limited to women, children and young
people in any part of the world who are the victims of war or natural disaster, trouble, or
catastrophe by such charitable means as the trustees see fit,

(c) the promotion and preservation of good health,

(d) the promotion of social inclusion by preventing people_ from being socially excluded
(being excluded from society as a result of one of more of the following factors:
unemployment; financial hardship; youth or old age; ill health (physical or mental);
substance

abuse or dependency including alcohol and drugs; discrimination on the grounds of sex,
race, disability, ethnic origin, religion, belief, creed, sexual orientation or gender
reassignment;

poor educational or skills attainment; relationship and family breakdown; poor

housing (that is housing that does not meet basic habitable standards; crime (either as a
victim of crime or as an offender rehabilitating into society) so they can play a fuller part in
their communities and so that their conditions of life may improve,

(e) the advancement in life and help of children and young people under 25 years by
providing support and activities which develop their skills, capacities and capabilities to
enable them to participate in society as mature and responsible individuals, and

(f) the furtherance of such other charitable purposes (charitable under English law) as the
Trustees see fit from time to time."

1 April 2021



mailto:info@ncifoundations.org
http://www.ncifoundations.org/

NCiFoundations Charity
Receipts and payments accounts CCl6a
. ‘ For the period To
from 7-Jul-20 6-Jul-21
Section A Receipts and payments
Unrestricted Restricted Endowment
Total funds Last year
funds funds funds
to the nearest £ to the nearest £ to the nearest £ to the nearest £ to the nearest £
Al Receipts
Charitable online donations 25 - - 25 -
Ngozi Enem( Trustee) Donation 1,500 - - 1,500 -
Sub total (Gross income for 1525 155
AR) ' i i ' i
A2 Asset and investment sales,
(see table).
0 B B B
Sub total - - - ] B
Total receipts | 1,525] | -1 -1 1,525] | -1
A3 Payments
goods for orphange 1,000 - - 1,000 -
Travel cost to donate goods and item (
flight cost) 500 - ) 500 -
Sub total 1,500 - - 1,500 -
A4 Asset and investment
purchases, (see table)
Sub total - - _ ] B
Total payments | 1,500] | 11 11 1,500] | -
Net of receipts/(payments) 25 9 9 25 9
A5 Transfers between funds - - ' ' -
A6 Cash funds last year end - - - - -
Cash funds this year end 25 g - 25 -

CCXX R1 accounts (SS) 1 04/05/2022



Section B Statement of assets and liabilities at the end of the period

B1 Cash funds

B2 Other monetary assets

B3 Investment assets

B4 Assets retained for the
charity’s own use

B5 Liabilities

Signed by one or two trustees on
behalf of all the trustees

CCXX R2 accounts (SS)

Unrestricted
funds
to nearest £

Restricted
funds
to nearest £

Endowment
funds
to nearest £

None

None

Total cash funds

(agree balances with receipts and payments
account(s))

Details

Unrestricted
funds
to nearest £

Restricted
funds
to nearest £

Endowment
funds
to nearest £

None

None

None

None

None

None

Details

Fund to which
asset belongs

Cost (optional)

Current value
(optional)

None

None

None

None

None

Details

Fund to which
asset belongs

Cost (optional)

Current value
(optional)

None

None

None

None

None

None

None

None

None

Details

Fund to which
liability relates

Amount due
(optional)

When due
(optional)

None

None

None

None

None

Signature

Print Name

Date of
approval

Ngozi Enem

Ngozi C Enem

6-May-22

04/05/2022
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