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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT
FOR THE YEAR ENDED 31 JULY 2022

The Trustees present their annual report together with the audited tinancial statements of the group and the
company for 1 August 2021 to 31 July 2022. The Trustees confirm that the Annual Report and financial
statements of the company comply with the current statutory requirements, the requirements of the company's
governing document and the provisions of the Statement of Recommended Practice (SORP) (updated October
2019), applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland (FRS 102) (revised March 2018)).

Purpose, Activities and Impact

a. Aims and objectives

The fundamental purpose of the Union is to improve student life for the 40,000 students at the University of
Manchester and everything the Union does pushes us towards that goal. Our vision is that all students should
be able to feel a part of the Manchester community where they can develop, prepare for their future
and make a difference in the world around them.

The charitable objects of the Union as set out in the Articles of Association are the advancement of education
of students at the University of Manchester for the public benefit b)r.

1. Promoting the interests and welfare of students at the University of Manchester during their course of
study and representing, supporting and advising students;

2. Being the recognised representative channel between students and the University of Manchester and any
other external bodies; and

3. Providing social, cultural, sporting and recreational activities and forums for discussions and debate for the
personal development of its students.

The Union's purpose is to be the voice of students at the University of Manchester, effecting change and
enriching student life together.

The Union's values are:

Student Led
We are led by students in everything we do and actively develop student leaders

Diverse and Liberating
We ensure accessibility, challenge inequality and champion liberation

Inclusive and Open
Our activities are welcoming to students from all courses, countries, backgrounds and levels of study,
encouraging participation

Ambitious & striving for excellence
We set ourselves stretching targets and seek to be the very best at what we do

Ethical and have integrity
We actively seek to minimise any negative impacts of our work and stay true to our values

Creative and Fun
We encourage new ideas and enjoyment for our students, staff and partners
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

b. Strategies for achieving objectives

The previous strategic plan and underlying framework was designed to take the Union from 2016 to 2020. As
the strategy was due for review the COVID pandemic struck which delayed the development of the new
strategic plan. 2021/22 saw us begin to lay the foundations of the new strategic plan with a major piece of
stakeholder research.

As the new plan is developed, the board approved short-term objectives. This approach has covered the
entirety of the reporting period of these accounts. These can be summarised as:

Restart activity to bring the campus alive and create a sense of belonging for our students.
2021/22 saw a full return to campus for students and the first full year of activity since the pandemic. We know
that there is a huge appetite to experience many of the activities missed over the last 18 months and centring
these experiences will drive up satisfaction and engagement.

Support students' transitions into learning following the pandemic.
We know the experiences of the last year haven't subsided overnight, and it's vital for us to tackle loneliness,
students being overwhelmed by change and work with the University to provide support.

Prioritise work which will have a positive impact on liberation 8 diversity and environmental sustainability.
A key part of us becoming more legitimate and relevant to all students is prioritising and accelerating work in

these themes.

Develop a new, long-term sustainable future for the Students' Union.
We will develop a new 3-4-year strategy, aligned with a sustainable financial model, focused on the needs of
students now

c. Main activities undertaken to further the charity's purpose for the public benefit

The Union undertakes numerous activities in support of the students of Manchester and for the broader benefit
of the public:

Advice Service
The Union provides a specialist advice service which supports student needs around the areas of housing,
money, welfare and academic issues.

Educational Engagement
We provide representation and peer leadership for curriculum development, quality assurance and
enhancement of our members' education and represent students on all major decision making bodies at the
University.

Democracy & Campaigning
We run a range of social justice and campaigning projects which supports the development of civic
participation in our members. These are focused on enhancing rights and liberating under-represented groups.

Insight and Research
Our insight unit develops a range of student-focused research projects which help our aspiration to become the
experts on the realities of our students' lives and ensure all of our activity is insight driven
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Student Activities & Volunteering
We support a hundreds of groups offering students opportunities for social and skills development across a
range of interest. We support student-led volunteering, facilitating a range of volunteering, widening
participation and fundraising opportunities. .

Community Development
We support a range of student groups around where they live such as hall students, off-campus, mature, part-
time and distance learners. We provide services that increase their sense of belonging, wellbeing and the
ability to form lasting friendships.

Bars and catering outlets
We run a range of commercial facilities that provide great value products and services, whilst providing relaxing
environments for students to meet and interact

Venues & Events
We host a busy programme of live music and other entertainment events. The venues are also a great asset
for our student groups to tap in to and during the year host our fresher events and student exams. .

d. Our impact

Some of our impact measures from the last year are:

~ Over 26,000 students at the University have been in at least one activity type at the Union over the last

year.
~ Out net promoter score as an employer was plus 38 in the year end pulse staff survey.
~ We had 13.000 visitors to our commercial fresher fairs over two days with 64 commercial bookings.
~ We had 8,000 students participate in our stakeholder research in support of the development of our new

strategic plan.
~ We have had a quarter of a million live music fans at 448 shows across 4 venues.
~ We have received 2,803 advice enquiries, a 60'lo increase on prior year and through our advice work

saved 637,180 for students.
~ We have an editorial team for our student media of 56 students, supporting 300 contributors to create 12

print editions of the Mancunion and 1,192 articles.
~ We now employ students in almost every function of the Union and paid 6633,792 in student staff wages in

the year.
~ 1,316 course reps recruited and supported reaching ever area of the University.
~ 4,027 volunteer hours logged across 34 student led volunteering projects.
~ We have 15,243 student involved in groups holding 28,067 memberships across 382 societies with 3,263

committee members.
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Strategic report

Achievements and performance

a. Key financial performance indicators

The table below summarises the Union's performance against key financial indicators:

Indicator Target met Comment

Reserves in line with

policy

Yes

Year-end operating
surplus

Yes

Spend in line with

budget

Commercial surpluses Yes

The minimum required reserves was f514k, the general funds
balance as at 31st July 2022 was f939k which exceeds the
minimum

The commercial areas returned an operating surplus of 8725k
an improvement against budget of E196k
Ihe Union changes the KPI to an operating surplus, i.e.
before depreciations, following the transfer of the pension
deficit. The Union achieved the target making a surplus of
f639k before depreciation

The Union approved an operating budget of F457,403 (loss of
8108,538 after deprecialion) the Union has exceeded this

target with a net surplus of 670,013

b. Review of activities and factors relevant to achieve objectives

Championing the voice of students

Course & programme level representation

The Union has elected and supported 1,316 course reps. We have trained over 53% of those reps on line with
addition in person training provided. We have worked closely with Manchester Doctoral College to develop a
new model for PGR representatives. The student representative system has made a real impact across the
institution this year, and we have continued our student-led review of teaching & learning which builds into the
quality assurance system. We worked on the Union submission to the Teaching Excellence & Outcomes
Framework (TEF). We have appointed a full-time student intern to support our student written submission and
look forward to developing this into an annual report in between the TEF cycle.

Insight & Research

We have a strategic ambition to be the experts on Manchester students, understanding and amplifying the
realities of their lives. We have conducted a range of research projects across the year and have engaged over
10,000 different students as part of this research.

Advice

There has been a 60% increase in advice enquiries with 2,803 enquiries in the year. This has mainly been
driven by academic appeals, housing contract advice and general wellbeing support. Through our advice work,
we have saved F37,180 for students in returned housing deposits, benefits claimed and other consumer
refunds. We have made the decision to create additional capacity in the team to undertake the ever-more
complex casework and have continued to offer developmental roles to students.
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Democracy and Campaigning

in 2020/21 we conducted a review of our democratic structures, which had evolved over many years. At the
heart of the review, we adopted the following principles to guide decision-making
1. There should be an unremitting focus on education work as the core purpose of our
Representation
2. We should reflect the structure of the institution to ensure we can reach where students need to see
change the most
3. We should build our staff team to support academic representation

A new ofticer structure was approved by referendum in November 2021, with 5 of our 8 officers focusing on
education work (including one officer for each of the 3 faculties). We have also created a new digital first policy
making process which will end the time intensive Union Senate structure that has been in place for many
years. We are keen to ensure many more students are involved in generating policy responses, using
deliberative methods rather than traditional summative and adversarial approaches.
The Union held its annual elections during late February/Early March. The turnout was 6,950 votes, which is
the third highest in the UK this year.

We have seen good levels of participation in our democratic policy making bodies, despite this being the last
year of the current approach. We have worked with the Centre for Public Scrutiny to improve this vital function
of our sub-committees and they have provided training for members through the City Council. Civic and
political education remains a key strand of our work, and our democratic bodies ensure the resolution of
competing interests can occur within a clear framework consistent with our charitable objectives.

Our liberation campaigns continue to deliver important work on behaviour change and education to students.
We held our annual Reclaim the Night march earlier in the year (its 45th year). This tied in well with increased
concern about women' s' safety and drink spiking which has dominated student concerns in the year. We have
improved support for our liberation campaign groups (women, Black, Disabled and LGBT) ensuring a range of
high-profile campaigns such as Black History Month, Disabled History Month and LGBT History month have
been properly programmed and delivered really engaging online activity. We have created a new EDI Unit in

the Students' Union that will complement the University's own strategic focus in this area.

We have continued to advocate on student safety issues within the City on the basis of research conducted by
the Union and University. Following the successful pilot last year, we have continued our 'student angel'
scheme to support vulnerable students in the nighttime economy. Over the course of the academic year, we
have supported 92 vulnerable people and responded to three serious incidents in the city. Manchester City
Council have already confirmed funding for future years. Many medical and related students volunteer in the
scheme to give them early valuable experience. We have also established a drink spiking partnership with the
Mayor of Greater Manchester and the Night-Time Economy Advisor that will develop a compliance framework
for licenced premises in the city.

Community work

We have once again had representatives take part in the Manchester City Council student strategy partnership,
taking a far more proactive approach to community engagement. We have also reframed some of our
residents' associations to take more of an active role in liaising with the University on maintenance and
engagement work. We have embedded the new Greater Manchester Student Assembly with the five other
Students' Unions across the city region. The GM Mayor has been supportive of the scheme and will be hosting
a number of 'meet the mayor' events next year.
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Activities that create a sense of belonging and happiness

Societies & Student Development

Our student groups (clubs & societies) have bounced back tremendously after a difficult couple of years. Our
team worked hard to ensure we were able to maintain interest in committee positions that are the key driver of
longevity of activity. We had 15,423 students holding 28,067 society memberships across 382 societies with
3,236 committee members. We have also (thanks to funding from the student experience strategy fund) been
able to create a 'Give it a Go' programme, which curates one-off or low commitment activities which thousands
of students have been able to try. Our investment into new systems has made it easier for our student leaders
to create these opportunities.

We have seen an increase in group engagement on pre-pandemic levels that is mainly driven by growth in

academic related societies and cultural groups that support international students. Strategically, we are looking
whether we can offer automatic membership to an academic society to every student. We know being part of
an academic community makes the difference to engagement, satisfaction and belonging.

Our groups have invited over 125 visiting speakers to their events; this gives students the chance to debate
and be exposed to wider social issues. We have not stopped any external speaker during the course of the
year and take our duties under the Code of Practice on Freedom of Speech very seriously. We have welcomed
any new legislation relating to free speech, as we believe we have long taken a proactive approach to
management of speakers. This only works because of a strong partnership with the University. We have
continued to meet DfE civil servants this year as the Bill passes through parliament.

We have fully housed the International Society, LloM Sport and Manchester Student Homes in our building.
This brings additional student involvement/support channels into our facilities, with Sport also utilising our
digital systems. We have ensured common codes of practice and rules for our societies and sports dubs to
ensure consistent expectations for any student leaders.

We continue to partner closely on the implementation of the Stellify scheme, with the majority of our key
student leadership roles feeding into credit on the 'step up and lead' part of the award. We are taking part in the
review of the scheme and are particularly keen to extend its reach to Postgraduate students.

Our student media groups have had a strong year, with the Mancunion newspaper winning the Publication of
the Year award for the first time since 1987, along with 12 other awards across the year. We have an editorial
team of 56 students, supporting 300 contributors to create 12 print editions and 1,192 online articles with over
48,000 readers. Fuse FM has broadcast over 50 hours a week of original content and Fuse TV has continued
a number of live weekly shows to keep students informed and entertained throughout the term. The Women in

Media conference (now in its 5th year) attracted over 200 delegates from across the UK and hosted over 30
speakers to help women students take the first step in this challenging industry. The speakers included Maxine
Peake and Pippa Crerar.

RAG and Volunteering

We have continued the student peer buddy scheme to provide support and friendship to students who have
faced high levels of loneliness over the last two years. We have over 300 hundred peer buddy matches
supporting 160 students with their wellbeing. From the New Year, we will be offering any student a buddy who
would like one, thanks to continued funding from the Campus Life team.

Our volunteers have logged 4,027 volunteering hours across 34 student led volunteer projects, supporting
families, learning-disabled children and older residents across Greater Manchester.
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Environmental volunteering continues to be extremely popular with students, and two initiatives in particular
have won awards over the last year. Our 'Want not Waste' zero waste shop has moved into larger premises to
enable a greater range of products, recycling centre for unusual items and clothes upcyding. Our 'Biko Bikes
cycling co-operative has refurbish and rented out over 45 hikes to students. We have secured a grant of
f50,000 to establish a student-led sustainability projects fund. We will be utilising this over the coming months
as we launch our own sustainability strategy.

Our Rag group raised 8117,859 for local and national charities and we responded swiftly to the conflict in

Ukraine. Many hundreds of student volunteers collected three vanloads of clothing and toys that were sent to
the Polish border. Our newly established Ukrainian Society also held an online Q&A with President Zelensky
with 10 other institutions.

Partnership

Once again, we have worked in partnership with the University this year on three particularly exciting areas of
work:

Access - Our innovative Widening Participation and Access work is now intrinsic to the University's Access &
Participation Plan and supports students to lead projects encouraging young people to consider University as
an option. Access All Areas has over 15 different projects engaging 734 young people.

Residents Associations - Our work with Residents Associations and JCRs has undergone a number of
changes. Working with the Residential Life team, we have simplified the structures by removing elections and
renaming the committees 'Hall Execsf The number of students putting themselves forward for election has
dropped over the last 10 years, and the new system will look to maximise participation and have a good
support structure from the Reslife team. During welcome week the halls committees arranged around 200
welcome events for students in residences.

Off-Campus Students — In the sixth year of the project, we have continued our support for non-traditional
students, which now include mature, part time and student parents. Although many more students have
counted as 'living at home', we have concentrated on those from the local area from widening participation
backgrounds. We have worked with an Institute of Teaching & Learning Fellow to examine where the project is
taken over the next three years.

Performance of our Services

Our services have performed very strongly over the whole year, capitalising on a demand to return to in person
live events. Manchester Academy Venues team have returned the programme to a turnover of around 63
million and will contribute over half a million to the Union for the first time. Almost 250,000 people have
attended 448 events, showing the importance of the venues as part of the cultural fabric of the city. We often
bring people onto the University campus for the first time.

Our media sales agency (13 Media) has also delivered almost 8300,000 contribution to the Union, which is a
low overhead activity. We have reframed our strategy for this work on our own campus in light of increased
(venture capital backed) competition. We are seeing a return to pre-pandemic levels of activity with 146 media
sales bookings (of which a quarter are repeat bookings), 64 fresher fair bookings with fooffall of 13,000 across
the two days and f39,000 annual media bulk bookings.

Our charitable trading services including the Bar, Cafr) and Retail operations, returned a small surplus in year.
Following a major building refurbishment, these areas had struggled to recover previous performance and so
this is a great result. Our cafe area was refurbished and launched with a new bespoke coffee brand at the start
of the year.
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

We are continuing to develop our Jobshop model. We have continued to grow our job board offering
advertising services to a range on external customers in the city whilst offer full recruitment services internally.
We are a National Living Wage Foundation employer and in 2021/2022 paid f633,792 in student staff wages
across our services, now boasting roles in almost every team in the Union.

We have continued our partnership work with Masood Entrepreneurship Centre to promote enterprise activity
to our students. We created an inter-society business competition called 'Pitch it' which has given grants to
activities such as a student-led music festival, and markets for student businesses.

c. Investment policy and performance

The Union's investments are made after due consideration is given by the Trustees to both environmental and
ethical matters and are subject to constant review to ensure that these criteria are met. Investment gains for
the year amounted to Nil (2021:f334k).

Financial review

a. Going concern
After making appropriate enquiries, the Trustees have a reasonable expectation that the charitable company
has adequate resources to continue in operational existence for the foreseeable future. These included
negotiation of a new three-year block grant deal with our principle funder the University of Manchester. Our
commercial areas have recovered well from the pandemic and at the start of the financial year, 2022/23 have
once again exceeded budget expectations. For these reasons, they continue to adopt the going concern basis
in preparing the financial statements. Further details of the adoption of the going concern basis can be found in

the Accounting Policies.

b. Financial risk management objectives and policies

In the year to the 31st July 2022 the Union has recorded a surplus of F70,013 (F107,899, defiicit 2021) (figures
stated before revaluations and pension deficit transfer). Following the uncertainty of COVID a very cautious
approach was taken to budgeting with a loss-making budget approved of f108,536. Our venue activity in

particular recovered much more quickly than anticipated and in spite of the cost of living concerns so far we
have seen strong customer spending at live music events.

We are grateful for the continued support from the University in terms of our block grant settlement which,
which was increased by around 1.6% to f2,537,348 (62,497,348 2020/21) and the additional grants to
accelerate projects relating to access, wellbeing, inclusion ambassadors, residents' associations and off-
campus students. We also recognise the significant investment in the Students' Union building and are grateful
for the University's recognition of the mutual benefit of a high performing Students' Union.

Following the transfer of the pension deficit liability to the University of Manchester the net assets position of
the Union is F4,749,345 (net liability f2,487,069 2020/21).

Principal funding sources

Our primary funder is the University of Manchester from whom we received a block grant in year of
f62,537,348 (62,497,348 2020/21). We also received f120,874 (f91,505 2020/21) in restricted grants of
which around 90'Io is from the University of Manchester. Our second primary funding source is income
generated from our commercial services, in 2021/22 this was f4, 174,132 (f1,056,960 2020/21).
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Expenditure

Our expenditure has been in line with the overall strategic aims of the Union. Due to the successful return of
commercial activity, we have been able to make some much-needed investment in our IT infrastructure. We
have also invested f712,789 (f21,347 2020/21) in fixed asset additions for spend deferred as a consequence
of the pandemic

By far our biggest expense is staffing costs that make up around 42'lo of our total expenditure. The increase in

the block grant has allowed us to conduct a full review of our job evaluation process. This was implemented at
the end of the financial year and has given staff some much-needed support in the cost of living crisis.

c. Principal risks and uncertainties

The key risks faced by the Union are outlined below

Loss of key personnel

Historically we have seen high levels of staff turnover that is costly in terms of direct costs and the indirect cost
of knowledge lost and on boarding new staff. In year, we have focused on addressing the two most cited
issues for staff leaving, pay and progression. We launched a new learning management system and a job
evaluation process. This still remains one of our most significant risks as there is a high level of knowledge
held with key individuals.

Loss of commercial revenue

The contribution from our commercial areas is all reinvested back into developing our student facings services
and allows the Union to increase services above and beyond that which can be funded from the block grant.
Loss of commercial income can have a significant impact on our ability to maintain services.

Investments

The investments held by the Union are in the name of old trustees. We continue to work to liquidate the
assets.

Cost of living

The cost of living crisis is impacting across a range of areas. Firstly, in terms of the personal impact on staff
and their wellbeing, including how as an employer we can support staff. Secondly infiation will hit hard in terms
of the cost of purchasing goods and the affordability of inflationary pay increases.

d. Reserves policy

Overall approach

Each year as a part of the planning process, a review of our reserve policy is conducted to ensure that it is
accurately capturing and providing for our financial risks. Our financial budgets are prepared and set in detail
for three years and then from this income and expenditure are projected forward to produce a 5-10 year
reserve forecast.
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

The Union hold the following classes of reserves:

Unrestricted reserves

Previously this was a combination of the pension liability and free cash and the reserve policy related to the
free cash element of unrestricted reserves. Following the deficit transfer this is now free cash only

Designated reserves

This includes
~ Fixed assets - funds held in fixed assets
~ Investments - fund held in investments
~ Other - funds designated or ring fences by the board - these currently include hardship funds and money

received from the Armitage trust

Reserve Policy

The reserve policy makes a provision for
~ Staff notice and redundancy payments
~ Legal fees in the event the Union is wound up
~ Provision for loss of revenue

At the end of the reporting period the total funds were F4,749,345. This comprises of the following
1. Designated funds of f3,783,656 of which 62,721,455 of funds held as fixed assets, 6909,204 held as

investments and 6153,097 student funds designated by the board to ring fence for student hardship &
student projects.

2. Restricted reserves of 626,473 which relate to the residual balances of grant funded projects where the
funds are restricted to spend on the original project aims only.

3. General funds of f939,216. This is free cash and the amount to which the reserve policy relates. Our free
reserve target for the reporting period was f514,000 and our actual reserves are in excess of this. The
funds are being held whilst we develop our long term capital investment plan.

Structure, governance and management

a. Constitution

The company and the group is registered as a charitable company limited by guarantee and was set up by a
Trust deed

The company and the group is constituted under a Trust deed and has registered charity number 1144146

Governance, structure and management

University of Manchester Students' Union is the Students' Union of the University of Manchester within the
meaning of section 22 of the Education Act 1994. It registered as a Private Company Limited by Guarantee on
1st September 2011 and as a Charity on 5th October 2011.

Governing document

University of Manchester Students' Union (henceforth referred to as "the Union" ) is governed by the Articles of
Association.
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UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

The Union is required by the Education Act 1994 to be run in accordance with the Code of Practice on the
Students' Union as revised from time to time by The University of Manchester.

b. Method of appointment or election of Trustees

The Directors of the Union are the Trustees for the purposes of Charity Law (they are referred to collectively
from now onwards as "the Trustees" ). The Board of Trustees comprises of up to eight Oflicer Trustees, up to
three Student Trustees and up to three External Trustees.

The Officer Trustees are elected to serve a 12-month term by the student membership of the Union in

accordance with the Bye-Law on Elections. Officer Trustees must be students or Officer Trustees at their time
of election, and can run for a second consecutive or non-consecutive term of office. They serve in office from
1st August to 31st July in the following year. An Officer Trustee is automatically a member of the Union for their
term of office.

The Student Trustees are appointed by the Trustees on the recommendation of the Appointments Panel. They
can serve one term of up to two years or until they cease to be a student, whichever is sooner.

The External Trustees are appointed by the Trustees on the recommendation of the Appointments Panel. They
serve a term of three years. They are eligible for re-appointment once and can serve a second term. In the
term covering these accounts one external Trustee has resigned.

c. Policies adopted for the induction and training of Trustees

All Trustees are given a formal induction upon their appointment. The Trustees are offered a variety of training
opportunities throughout their time as Trustees, and the Union reviews this regularly. The Chief Executive
ensures that ongoing training needs are monitored and responded to.

d. Pay policy for senior staff

The senior staff pay policy is outlined in the remuneration policy approved by the People and Culture
committee. Senior salaries are benchmarked against other students' unions and third sector organisations to
ensure that they remain at a level that is competitive and promotes the retention of talent within the Union. This
is reviewed annually.

e. Organisational structure and decision making

Organisation structure

The organisation has a staff team headed up by the Chief Executive who is responsible for delivery of activity in

line with the strategic framework. Some aspects of decision making are delegated to the staff team as detailed
in the scheme of delegated authority. This is reviewed annually and approved by the trustee board.

Decision making processes

The Trustees hold ultimate responsibility and decision-making power regarding the affairs of the Union. They
are responsible for maintaining legal, financial and reputational integrity of the Union, as well as setting
strategy, overseeing governance and directing management and administration. The Trustees are the
guardians of all Union assets.

The Union is a democratic organisation and as such there are mechanisms for members of the Union to
influence the direction and activities of the Union.
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(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Trustee Board Committees

The Board is supported in its work by five Board Committees:

Governance and Appointments

This works on behalf of the Board to interview potential new Trustees and make recommendations. It also
makes recommendations on the governance structure of the organisation.

Audit and Risk

This committee is responsible for conducting assurance and risk management on behalf of the Board. In this
regard, it conducts detailed scrutiny into the Union's finances and reviews the Union's risk register. It also is
responsible for assessing the effectiveness of the Union's internal controls. The Committee is responsible for
overseeing the Union's relationship with its External Auditors.

People and Culture Committee

This committee is responsible for oversight of employee policies and for managing matters concerning the
remuneration of the Chief Executive and Officer Trustees.

Student Engagement and Participation Committee

This committee is responsible for oversight and scrutiny of the Union's student engagement work around
representation, development and activities. It monitors student satisfaction and develops plans to improve this.

MAV and Commercial Board

This board is responsible for oversight of all income generating services, ensuring commercial strategies are
developed and deployed to maximise income for core purpose activities. It also provides specific oversight of
all and any trading subsidiaries.

Executive Committee

The Officer Trustees comprise the Executive Committee. The Executive Committee is responsible for
representing the views of students, for the implementation of all democratically adopted policy and for providing
the political leadership of the Union.

Union Senate and Referendums

The Union convenes the Union Senate on a regular basis. This is the democratic governing body for the union
and makes policy that can be submitted by any student. Each Senate is made up of around 70 elected student
officers and 20 randomly selected students, to ensure that the panel is representative of the whole student
population. Decisions on policy may also be referred to a referendum of all students to make a decision.
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(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

f. Risk management

The Trustee Board is responsible for ensuring that the Students' Union has a robust approach to the
management of opportunities and risks, and the Audit and Risk Sub-committee reviews the highest strategic
level risks on a regular basis through a delegation of authority. The risk register is review annually with staff
and trustees and key risks delegated across all sub committees for oversight of risk mitigating strategies.

Financial and control risks are mitigated through a robust budget management process and supporting policies
and procedures for the authorisation and processing of transactions. Procedures are also in place to ensure
legal compliance with Health and Safety and Employment law and to safeguard staff, volunteers and
participants in all activities organised by the Students' Union. These procedures are regularly reviewed to
ensure that they meet the needs of the Students' Union. The Trustees believe that all major risks are
appropriately addressed and mitigated.

g. Related parties and subsidiaries

Relationship with the University of Manchester

Under the Education Act 1994, the University of Manchester has a statutory duty to take such steps as are
reasonably practicable to ensure the Union operates in a fair and democratic manner and is held to account for
its finances. The Union therefore works alongside the University of Manchester in ensuring that the affairs of
the Union are properly conducted and that the educational and welfare needs of the Union's members are met.
The formal relationship with the University is governed by a Code of Practice and the Union works closely with

the University and its students to develop appropriate Byelaws for its working practices. The University of
Manchester is not a related party as defined by the Charities FRS 102 Statement of Recommended Practice
(SORP).

The Senior Management of the University, the Officer Trustees and the Union's senior management team
meet regularly in the University-Union Relations Committee, which examines the activities and finances of the
Union. Two Officer Trustees are members of the University Board of Governors and sit on its Senate and
General Assembly. The Union is financially dependent upon the support of the University; in 2021/22 its block
grant comprised 62,537,348.The Trustee Board is responsible for ensuring that the Students' Union has a
robust approach to the management of opportunities and risks, and the Audit and Risk Sub-committee reviews
the highest strategic level risks on a regular basis through a delegation of authority. The operational Health,
Safety and Legal committee have regular oversight of the risk register and are responsible for liaising with
departments to ensure that it remains up to date. A range of systems and processes are in place to mitigate
the risks faced by the Students' Union.
Subsidiary Undertakings

During the year, the Union operated two trading subsidiaries, Manchester Academy Venues Ltd (company
number 8638433) and Th1rt3en Media Ltd (company number 10854553). Manchester Academy Venues Ltd

and Th1rt3en Media Ltd are related parties under FR$8, and the Union is the controlling party.

Relationship to the National Union of Students

The Students' Union is a member of the National Union of Students (NUS). This is a national federation of
Students' Unions. The Students' Union co-operates with NUS and other Student Unions in pursuit of some of
its charitable objectives. This co-operation relates mainly to campaigning on national student issues and
support from NUS with organisational development as well as membership of a purchasing consortium.
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(A Company Limited by Guarantee)

TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

h. Public benefit statement

The Trustees confirm that they have complied with the duty in section I 7 of the Charities Act 2011 to have due
regard to the guidance published by the Charity Commission regarding public benefit.

i. Effective Governance

The Union has adopted the Code of Good Governance for the Voluntary Sector, and has applied all

recommended standards to its work. The trustees have conducted a full audit against the standards, and this
will remain an annual commitment on the cycle of business for the board.

The trustees took part in an external audit of board effectiveness provided by the National Union of Students
(NUS) two years ago and will undergo the same at the end of the next financial year. This audit assessed the
board against a series of indicators specifically developed for Students' Union boards. A resultant action plan
has been developed to drive improvements across the next three years.
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TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Plans for future periods

a. Future developments

Outlined below are some of the headline plans for 22/23 and beyond.

Strategic plan

To launch our next strategic plan laying the roadmap for the next 3-5 years.

Employability

We want to support our students with work during their time as a student and ensuring that they are developing
career building skills through their engagement with the Union. We will be developing our Job shop model and
working in partnership with the University to achieve this.

Academic representation

Following changing our elected officer structure to include 3 distinct faculty officers and a postgraduate
research officer and increasing resource in education teams, we' re now working on deepening our influence
with the University on academic representation. Our insight led teaching excellence framework submission and
strong partnership working with the University has put us in the best place to develop a strong academic voice
strategy. This will transform our academic representation work and helps demonstrate the impact of our work
to students and the University.

Investing in our venues

We are working to develop our venues and commercial entertainment offering to both enhance the offer for our
students and grow our commercial revenue. As the plans for this work are developed we will be bringing a
sustainability focus to the project as we have an aim to be the most sustainable venues in the UK.

Student leadership

We are embarking on a major project to understand who our student leaders are and ensure that they are
having a leadership experience that enriches their student experience and future employability prospects.

Environmental sustainability

We will be working on a sustainability strategy placing a particular emphasis on our commercial operations.

Funds held as custodian

The University of Manchester Students' Union acts as custodian for several activities:

Clubs & Societies

We held 9797,843 (8710,938 2020/21) which includes 8373,266 (9345,898 2020/21) held on behalf of the
student resident committees.

We held f18,887 (f22,439 2020/21)
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TRUSTEES' REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2022

Disclosure of information to auditor

Each of the persons who are Trustees at the time when this Trustees' Report is approved has confirmed that:

~ so far as that Trustee is aware, there is no relevant audit information of which the charitable group's auditor
is unaware, and

~ that Trustee has taken all the steps that ought to have been taken as a Trustee in order to be aware of any
relevant audit information and to establish that the charitable group's auditor is aware of that information.

Auditor

The auditor, Crowe U. K. LLP, has indicated its willingness to continue in office. The Designated Trustees will

propose a motion re-appointing the auditor at a meeting of the Trustees.

This report was approved by the Trustees, on and signed on their behalf by:

Samantha Bronheim, General Secretary
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF UNIVERSITY OF MANCHESTER
STUDENTS' UNION

Qualified opinion

We have audited the financial statements of the University of Manchester Students' Union (the 'parent charity')
and its subsidiaries (the 'group') for the year ended 31 July 2022 which comprise the Consolidated Statement
of Financial Activities, Consolidated Balance Sheet, Union Balance Sheet, Consolidated Cash Flow Statement
and notes to the financial statements, including significant accounting policies. The financial reporting
framework that has been applied in their preparation is applicable law and United Kingdom Accounting
Standards, including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK
and Republic of Ireland' (United Kingdom Generally Accepted Accounting Practice).

In our opinion, except for the possible effects of the matter described in the basis for qualified opinion section
of our report, in our opinion the financial statements:

~ give a true and fair view of the state of the group's and of the parent charitable company's affairs as at 31
July 2022 and of the group's incoming resources and application of resources, including its income and
expenditure for the year then ended;

~ have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

~ have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for qualified opinion

We were unable to confirm the existence of a cash investment fund held by the University of Manchester
Students' Union as at the reporting date included within the fixed asset investment in the financial statements.
The most recent statement dated 8 May 2020, details a material balance of 6170,423 which is held in an
account in the Students' Union's name. However no documentation was available to confirm whether this
balance was still held in the aforementioned account as at the reporting date and therefore we were unable to
obtain sufficient appropriate audit evidence as to the existence and ownership of these funds as at the
reporting date.

Similarly we were unable to obtain sufficient appropriate audit evidence as to the ownership of a further
6738,660 of investments held as fixed asset investments in the financial statements with another four
institutions in the Students' Unions name as at the reporting date. The value included in the financial
statements is based on market data and the number of units held as at the last received statement date for
each account which range from 31 July 2020 to 5 April 2021, as adjusted for the proceeds arising from a
disposal by one of the institutions. This adjustment assumed that there was no profit or loss on the transaction
due to the limited information available.

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's responsibilities
for the audit of the financial statements section of our report. We are independent of the group in accordance
with the ethical requirements that are relevant to our audit of the financial statements in the United Kingdom,
including the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our qualified opinion.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF UNIVERSITY OF MANCHESTER
STUDENTS' UNION

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustee's use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the charitable company's ability to
continue as a going concern for a period of at least twelve months from when the financial statements are
authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the
relevant sections of this report.

Other information

The Trustees are responsible for the other information. The other information comprises the information
included in the Annual Report, other than the financial statements and our Auditor's Report thereon. Our
opinion on the financial statements does not cover the other information and, except to the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006

Except for the possible effects of the matter described in the basis for qualified opinion section of our report, in

our opinion, based on the work undertaken in the course of the audit:

~ the information given in the Trustees' Report including the Group Strategic Report for the financial year for
which the financial statements are prepared is consistent with the financial statements.

~ the Trustees' Report and the Group Strategic Report have been prepared in accordance with applicable
legal requirements.

Matters on which we are required to report by exception

Except for the matter described in the basis for qualified opinion section of our report, in the light of the
knowledge and understanding of the charitable company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Trustees' Report including the Group Strategic
Report.

Arising solely from the limitation of scope of our work relating to investments, referred to above:

we have not obtained all the information and explanations that we considered necessary for the
purpose of the audit; and
we were unable to determine whether adequate accounting records have been kept.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF UNIVERSITY OF MANCHESTER
STUDENTS' UNION

requires us to report to you if, in our opinion:

returns adequate for our audit have not been received from branches not visited by us; or
the parent charitable company financial statements are not in agreement with the accounting records
and returns; or
certain disclosures of Trustees' remuneration specified by law are not made.

Responsibilities of trustees

As explained more fully in the Trustees' Responsibilities Statement, the Trustees (who are also the directors of
the charitable company for the purposes of company law) are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the
Trustees determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the group's and the parent
charitable company's ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the Trustees either intend to liquidate the
group or the parent charitable company or to cease operations, or have no realistic alternative but to do so.
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Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in

accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. The extent to which our procedures are capable of detecting irregulaitties,
including fraud is detailed below:

We obtained an understanding of the legal and regulatory frameworks within which the company operates,
focusing on those laws and regulations that have a direct effect on the determination of material amounts and
disclosures in the financial statements. The laws and regulations we considered in this context were the
Companies Act 2006, the Charities Act 2011 and taxation legislation and the Charities SORP (FRS 102).

In addition, we considered provisions of other laws and regulations that do not have a direct effect on the
financial statements but compliance with which might be fundamental to the group and charitable company's
ability to operate or to avoid a material penalty. We also considered the opportunities and incentives that may
exist within the group and charitable company for fraud.

Auditing standards limit the required audit procedures to identify non-compliance with these laws and
regulations to enquiry of the Trustees and other management and inspection of regulatory and legal
correspondence, if any.

We identified the greatest risk of material impact on the financial statements from irregularities, including fraud,
to be the override of controls by management and completeness of income. Our audit procedures to respond
to these risks included enquiries of management about their own identification and assessment of the risks of
irregularities, testing income from underlying evidence such as block grant confirmations from the University,
sample testing on the posting of journals, reviewing accounting estimates for biases and reading minutes of
meetings of those charged with governance.

Owing to the inherent limitations of an audit, there Is an unavoidable risk that we may not have detected some
material misstatements in the financial statements, even though we have properly planned and performed our
audit in accordance with auditing standards. We are not responsible for preventing non-compfiance and cannot
be expected to detect non-compliance with all laws and regulations.

These inherent limitations are particularly significant in the case of misstatement resulting from fraud as this
may involve sophisticated schemes designed to avoid detection, including deliberate failure to record
transactions, collusion or the provision of intentional misrepresentations. A further description of our
responsibilities for the audit of the financial statements is available on the Financial Reporting Council's website
at: www frc or uk/auditorsres onsibifitles. This description forms part of our auditor's report.
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Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
charitable company's members those matters we are required to state to them in an Auditor's Report and for
no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the charitable company and its members, as a body, for our audit work, for this report, or for the
opinions we have formed.

Michael Jayson (Senior Statutory Auditor)

for and on behalf of

Crowe U.K. LLP

Statutory Auditor

3rd floor
The Lexicon
Mount Street
Manchester
M2 5NT
Date:
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CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 JULY 2022

Income from:

Donations and legacies
Charitable activities
Trading activities

Unrestricted
funds

2022
Note f

2 2,562,448
3 98,561
4 4,174,132

Restricted
funds

2022
6

120,874

Total
funds

2022

2,683,322
98,561

4,174,132

Total
funds
2021

2, 588, 278
341,868

1,056,960

Total income 6,835,141 120,874 6,956,015 3,987, 106

Expenditure on:

Trading activities
Charitable activities
Other expenditure

5 4,552,190
6 2,188,984
7

4,552,190 1,855, 686
144,828 2,333,812 2, 089,688

(66, 167)

Total expenditure 8 6,741,174 144,828 6,886,002 3,879,207

Net income /(expenditure) before
investment gains
Net gains on investments

Net income / (expenditure) before other
recognised gains and losses

Transfer of pension obligation

Net movement In funds

Reconciliation of funds:

Total funds brought forward

Total funds carried forward

93,967 (23,954) 70,013 107,899
334,272

93,967 (23,954) 70,013 442, 171

23 7,166,401 7,166,401

7,260,368 (23,954) 7,236,414 442, 171

(2,537,496) 50,427 (2,487,069) (2,929,240)

4,722,872 26,473 4,749,345 (2,487, 069)

The notes on pages 28 to 49 form part of these financial statements.

SUMMARY INCOME AND EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 JULY 2022

Gross income in the reporting period

Less: Total expenditure

Net income for the financial year

Note

Total Total
funds funds

2022 2021
F f

6,956,015 4, 321,378

6,886,002 540, 883

19 70,013 1,050,906

The notes on pages 28 to 49 form part of these financial statements.
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CONSOLIDATED BALANCE SHEET
AS AT 31 JULY 2022

Fixed assets
Tangible assets
Investments

Current assets
Stocks
Debtors

Investments

Cash at bank and in hand

Note

12

13

14

15
16

80,290

843,374

183,885

2,653,957

2022
f

2,727,004

909,085

3,636,089

45, 195
626, 509
183,885

2, 074,220

2021
f

2,583,408

1,083,243

3,666, 651

Creditors: amounts falling due within one
year

Net current assets

Total assets less current liabilities

Creditors: amounts falling due after more
than one year

Net assets/(liabilities)

3,761,506

17 (2,648,250)

18

1,113,256

4,749,345

4,749,345

2, 929,809

(1,997,518)

932,291

4,598,942

(7,086,011)

(2,487, 069)

Charity Funds

Restricted funds

Unrestricted funds

19
19

26,473

4,722,872

50,427

(2,537,496)

Total funds/(deficit) 4,749,345 (2,487,069)

The financial statements were approved and authorised for issue by the Trustees on
signed on their behalf, by

and

Samantha Bronheim, General Secretary

The notes on pages 28 to 49 form part of these financial statements.
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COMPANY BALANCE SHEET
AS AT 31 JULY 2022

Fixed assets
Tangible assets
Investments

Current assets
Stocks

Debtors

Investments

Cash at bank and in hand

Note

12

13

14

15
16

80,290

1,524,261

183,885

1,451,987

2022
6

2,727,004

909,101

3,636,105

45, 195

817,510

183,885

1,633,039

2021
f

2, 583,408

1,083,259

3,666, 667

Creditors: amounts falling due within one
year

Net current assets

Total assets less current liabilities

Creditors: amounts falling due after more
than one year

Net assets/(liabilities)

3,240,423

17 (2,173,549)

18

1,066,874

4,702,979

4,702,979

2, 679,629

(1,838,352)

841,277

4,507,944

(7,086, 011)

(2,578,067)

Charity Funds

Restricted funds

Unrestricted funds

Total funds/(deficit)

26,473

4,676,506

4,702,979

50,427

(2, 628, 494)

(2,578, 067)

The financial statements were approved and authorised for issue by the Trustees on
signed on their behalf, by:

and

Samantha Bronheim, General Secretary

The notes on pages 28 to 49 form part of these financial statements

Page 26



UNIVERSITY OF MANCHESTER STUDENTS' UNION

(A Company Limited by Guarantee)

CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 JULY 2022

Cash flows from operating activities

Net cash (used in)/provided by operating activities

Note

21

2022
6

(6,048,050)

2021

994,295

Cash flows from investing activities:
Purchase of fixed assets
Proceeds from sale of investments

Net cash used in Investing activities

(712,789)
174,175

(538,614)

(21,347)

(21,347)

Cash flows from financing activities:
Transfer of pension deficit

Net cash provided by financing activities

7,166,401

7,166,401

Change in cash and cash equivalents in the year

Cash and cash equivalents brought forward

Cash and cash equivalents carried forward 22

579,737

2,258,105

2,837,842

972, 948

1,285, 157

2, 258, 105

The notes on pages 28 to 49 form part of these financial statements.

Page 27
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(A Company Limited by Guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2022

Accounting Policies

1.1 Basis of preparation of financial statements

The financial statements have been prepared in accordance with Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in

accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102) (March 2018) - (Charities SORP (FRS 102) (updated October 2019)), the Financial Reporting
Standard applicable in the UK and Republic of Ireland (FRS 102) and the Companies Act 2006.

University of Manchester Students' union meets the definition of a public benefit entity under FRS
102. Assets and liabilities are initially recognised at historical cost or transaction value unless
otherwise stated in the relevant accounting policy.

University of Manchester Students' union constitutes a public benefit entity as defined by FRS 102.

The Statement of Financial Activities (SOFA) and Balance Sheet consolidate the financial
statements of the company and its subsidiary undertaking. The results of the subsidiary are
consolidated on a line by line basis.

No separate SOFA has been presented for the company alone as permitted by section 408 of the
Companies Act 2006.

University of Manchester Students' Union is a private charitable company limited by guarantee,
incorporated in England and Wales. Further general information can be found on page 1.

1.2 Company status

The company is a company limited by guarantee. The members of the company are the Trustees
named on page 1. In the event of the company being wound up, the liability in respect of the
guarantee is limited to 81 per member of the company.

1.3 Going concern
UMSU meets its day-to-day working capital requirements through its banking facilities, cash holdings
and the strong relationships it has with its funders. The Union's original forecasts and projections,
taking account of previous likely changes in student numbers, show that UMSU should be able to
operate within the level of its current facility and is assessing opportunities to generate cash to ensure
liquidity in the medium term.

In the year the Union has secured an increased block grant agreement and the transfer of the
pension liability. The Union ended the year with a net asset position of 84,749,435.

The Trustees have undertaken planning and forecasting and continue to closely monitor the
developing situation with a base scenario, areas where variables may differ and the impact of these.
The Trustees believe that the company's financial resources and contingency planning is sufficient to
ensure the ability of the company to continue as a going concern for the foreseeable future, being at
least twelve months from the date of approval of these financial statements and there is not a
material uncertainty as to whether the company can continue as a going concern and have prepared
the financial statements on a going concern basis.
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Accounting Policies (continued)

1.4 Income

All income is recognised once the company has entitlement to the income, it is probable that the
income will be received and the amount of income receivable can be measured reliably.

1.5 Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic
benefit to a third party, it is probable that a transfer of economic benefits will be required in

settlement and the amount of the obligation can be measured reliably. Expenditure is classified by
activity. The costs of each activity are made up of the total of direct costs and shared costs,
including support costs involved in undertaking each activity. Direct costs attributable to a single
activity are allocated directly to that activity. Shared costs which contribute to more than one activity
and support costs which are not attributable to a single activity are apportioned between those
activities on a basis consistent with the use of resources based on staff headcount.

Support costs are those costs incurred directly in support of expenditure on the objects of the
company and include project management carried out at Headquarters.

Costs of generating funds are costs incurred in attracting voluntary income, and those incurred in

trading activities that raise funds.

Charitable activities and Governance costs are costs incurred on the company's operations,
including support costs and costs relating to the governance of the company apportioned to
charitable activities.

1.6 Basis of consolidation

The financial statements consolidate the accounts of University of Manchester Students' union and
all of its subsidiary undertakings ('subsidiaries').

The company has taken advantage of the exemption contained within section 408 of the Companies
Act 2006 not to present its own Income and Expenditure Account.

The income and expenditure account for the year dealt with in the accounts of the company was a
f6,498,278 surplus (2021 - 648,690 deficit). ).

1.7 Intangible fixed assets and amortisation

Intangible assets costing 65,000 or more are capitalised and recognised when future economic
benefits are probable and the cost or value of the asset can be measured reliably. Intangible assets
are initially recognised at cost and are subsequently measured at cost net of amortisation and any
provision for impairment.

Amortisation is provided on intangible fixed assets at rates calculated to write off the cost of each
asset, less their estimated residual value, over their expected useful lives on the following bases:

Computer software 3 years straight line
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Accounting Policies (continued)

1.8 Tangible fixed assets and depreciation

A review for impairment of a tixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of Financial Activities.

Tangible fixed assets are carried at cost, net of depreciation and any provision for impairment.
Depreciation is provided at rates calculated to write off the cost of fixed assets, less their estimated
residual value, over their expected useful lives on the following bases:

Long-term leasehold property
Academy refurbishment
Fixtures and fittings
Union refurbishment

Over 55 years
5% - 20% straight line
5% - 33% straight line
10% —20% straight line

1.9 Investments

Fixed asset investments are a form of financial instrument and are initially recognised at their
transaction cost and subsequently measured at fair value at the Balance Sheet date, unless fair
value cannot be measured reliably in which case it is measured at cost less impairment. Investment
gains and losses, whether realised or unrealised, are combined and shown in the heading
'Gains/(losses) on investments' in the Statement of Financial Activities.

1.10 Interest receivable

Interest on funds held on deposit is included when receivable and the amount can be measured
reliably by the company; this is normally upon notification of the interest paid or payable by the Bank.

1.11 Stocks

Stocks are valued at the lower of cost and net realisable value after making due allowance for
obsolete and slow-moving stocks. Cost includes all direct costs and an appropriate proportion of
fixed and variable overheads.

1.12 Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

1.13 Cash at Bank and in hand

Cash at bank and in hand includes cash and short term highly liquid investments with a short
maturity of three months or less from the date of acquisition or opening of the deposit or similar
account.
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Accounting Policies (continued)

1.14 Liabilities and provisions

Liabilities are recognised when there is an obligation at the Balance Sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the
amount of the settlement can be estimated reliably. Liabilities are recognised at the amount that the
company anticipates it will pay to settle the debt or the amount it has received as advanced
payments for the goods or services it must provide. Provisions are measured at the best estimate of
the amounts required to settle the obligation. Where the effect of the time value of money is
material, the provision is based on the present value of those amounts, discounted at the pre-tax
discount rate that reflects the risks specific to the liability. The unwinding of the discount is
recognised within interest payable and similar charges.

1.15 Financial instruments

The company only has financial assets and financial liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments are initially recognised at transaction value and
subsequently measured at their settlement value with the exception of bank loans which are
subsequently measured at amortised cost using the effective interest method.

1.16 Pensions

The company participates in the Students' Union Superannuation Scheme, a defined benefit
scheme which is externally funded and contracted out of the State Second Pension. The fund is
valued at least every three years by a professionally qualified independent actuatry with the rates of
contribution payable being determined by the trustees on the advice of the actuary. The Scheme
operates as a pooled arrangement, with contributions paid at a centrally agreed rate. As a
consequence, no share of the underlying assets and liabilities can be directly attributyed to the
charity. Under the terms of the charity SORP, in these circumstances contributions are accounted
for as if the Scheme were a defined contribution scheme based on actual contributions paid through
the year.

Where the charity has entered into an agreement to fund a deficit in the scheme, the charity
recognises a liability for the contributions payable that arise from the agreement and recognise the
resulting expense in the Statement of Financial Activities.

The charity also participates in the NUS Pension Scheme (NUSPS), a defined contributions scheme.
Contributions are accounted for as paid throughout the year.
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Accounting Policies (continued)

1.17 Fund accounting

General funds are unrestricted funds which are available for use at the discretion of the Trustees in

furtherance of the general objectives of the company and which have not been designated for other
purposes.

Designated funds comprise unrestricted funds that have been set aside by the Trustees for
particular purposes. The aim and use of each designated fund is set out in the notes to the financial
statements.

Restricted funds are funds which are to be used in accordance with specific restrictions imposed by
donors or which have been raised by the company for particular purposes. The costs of raising and
administering such funds are charged against the specific fund. The aim and use of each restricted
fund is set out in the notes to the financial statements.
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1.18 Critical accounting estimates and areas of judgment

Estimates and judgments are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions:

The company makes estimates and assumptions concerning the future. The resulting accounting
estimates and assumptions will, by definition, seldom equal the related actual results. The estimates
and assumptions that have a significant risk of causing a material adjustment to the carrying
amounts of assets and liabilities within the next financial year are discussed below.

The Union occupies the premises on a rent free basis from the University. No donation in kind can
be estimated in respect of this arrangement due to the bespoke nature of the building and its

location.

Critical areas of judgment:

The items in these financial statements where these judgements and estimates have been made
include assumptions around financial assets and liabilities of pension scheme contributions, the
discount rate applied thereto and the valuation of fixed asset investments.

The pension scheme related assets and liabilities discussed below is for comparative purposes. The
pension obligation was transferred to University of Manchester in the current year. The asset and
liabilities are estimated by an independent, qualified actuary who assesses the value for SUSS as a
whole and based on this, a deficit recovery plan is agreed between the particuparing employers, the
Union of which is one, and the SUSS trustees. The discount rate applied to the aforementioned
obligatory future deficit contribution paymenets is equivalent to that of a high quality corporate bond
with a maturity date the same as the mandatory repayment period, being 15 years.

Fixed asset investments are valued according to the prevailing market rates for those investments.
All such rates are publicly available.

Clubs and societies affiliated with the University and Union are considered to be separate legal
entities from the Union. The Union holds funds on their behalf which is accounted for as if the Union
is an agent. Funds are therefore recognised on the balance sheet.
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2. Income from donations and legacies

Other voluntary income
University Block Grant

Unrestricted
funds

2022
f

2,562,448

Restricted
funds

2022
f

120,874

Total
funds

2022
6

120,874
2,562,448

Total
funds
2021

5
90,930

2,497,348

Total donations and legacies 2,562,448 120,874 2,683,322 2, 588,278

Total 2021 2,497,348 90,930 2, 588, 278

Income from donations and legacies 2021

Other voluntary income
University Block Grant

Unrestricted
funds

2,497,348

Restricted
funds

90,930

2021
6

90,930
2,497,348

Total 2,497,348 90,930 2,588,278

3. Income from charitable activities

Membership support
Education & Advocacy
Communications
Other

Unrestricted
funds

2022
F

50,093
3,794

33,161
11,513

Restricted
funds

2022
f

Total
funds

2022
6

50,093
3,794

33,161
11,513

Total
funds
2021

f
(3,925)
8,940

27, 615
309,238

98,561 98,561 341,868

Total 2021 341,293 575 341,868
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Income from charitable activities 2021

Membership support
Education 8 Advocacy
Communications
Other

Unestricted
Funds

f
(3,925)
8,645

27,615
308,958

Restricted
Funds

f

295

280

2021
f

(3,925)
8,940

27, 615
309,238

Total 341,293 575 341,868

4. Trading activities

Bars
Catering & Retail
Job shop
Turnover from trading subsidiaries
Visitor services

Unrestricted
funds

2022

660,922
241,333

6,222
3,260,334

5,321

Restricted
funds

2022
F

Total
funds

2022

660,922
241,333

6,222
3,260,334

5,321

Total
funds
2021

161,504
76,331
13,812

770, 076
35,237

4,174,132 4,174,132 1,056,960

Total 2021 1,056,960 1,056, 960

Turnover from trading subsidiaries represents income generated from marketing activities, photography
commission, social events and the operation of entertainment venues.
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5. Costs of trading activities

Bars
Catering & retail
Job Shop
Visitor services
Expenditure of trading subsidiaries
Allocated support costs
Pay Costs
Depreciation & FA write offs

Unrestricted
funds

2022

253,623
123,316

2,431
892

1,615,930
556,994

1,511,407
487,597

Restricted
funds

2022
6

Total
funds
2022

F

253,623
123,316

2,431
892

1,615,930
556,994

1,511,407
487,597

Total
funds
2021

50,565
5,542

360

24, 293
591,899
694, 076
482, 951

4,552,190 4,552,190 1,855, 686

Total 2021 1,855, 686 1,855, 686

Analysis of expenditure on charitable activities

Unrestricted
funds

2022

Restricted
funds

2022
6

Total
funds

2022
6

Total
funds
2021

f
Membership support
Education & Advisory
Grant funded projects
Governance costs

956,390
1,173,068

7,256
52,270

144,828

956,390
1,173,068

152,084
52,270

938,319
1,068, 852

82, 517

2,188,984 144,828 2,333,812 2, 089,688

Total 2021 2, 011,918 77, 770 2, 089,688
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Analysis of expenditure on charitable activities 2021

Membership support
Education 8 Advisory
Grant funded projects

Unrestricted
funds

938,319
1,068,852

4,747

Restricted
funds

f

77,770

2021
F

938,319
1,068,852

82,517

Total 2,011,918 77,770 2,089,688

7. Other expenditure

SUSS Pension Movement

Unrestricted
funds

2022
F

Total
funds

2022
f

Total
funds
2021

f
(66, 167)

Total 2021 (66, 167) (66, 167)

The SUSS pension movement in the prior year reflects the fact that following the 2019 actuarial valuation
of the Scheme, the period over which deficit repayments are required to be made had been extended by
three years to June 2035 and the rate at which annual payments increase had been amended for 2021/22
to be 20% rather than the previously set rate of 5%. After this 20% increase in 2021/22, the increases
revert back to 5% per annum. Finally the discount rate applied to the future deficit repayments had risen
from 1.45% to 1.70% to reflect a 15 year high quality corporate bond.
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Analysis of Expenditure by expenditure type

Staff costs Depreciation Other costs
2022 2022 2022

F. E E

Total
2022

F

Total
2021

f
Expenditure on trading
activities 1,511,407 487,597 2,553,186 4,552,190 1,855, 686

Costs of raising funds 1,511,407 487,597 2,553,186 4,552,190 1,855, 686

Membership support
Education & Advisory
Grant funded projects
Governance costs

485,436
754,574
127,329
39,317

43,208
36,762

1,586

427,746
381,732

24,755
11,367

956,390
1,173,068

152,084
52,270

938,319
1,068, 852

82, 517

Charitable activities

SUSS Pension Cost

1,406,656 81,556 845,600 2,333,812 2, 089,688

(66, 167)

2,918,063 569,153 3,398,786 6,886,002 3,879,207

Total 2021 2,451,167 645, 256 782, 784 3,879,207

Analysis of Expenditure by expenditure
type 2021

Staff costs Depreciation Other costs
f E F

2021
f

Expenditure on trading activities

Costs of raising funds

1,016,758

1,016,758

483,496 355,432 1,855,686

483,496 355,432 1,855,686

Membership support
Education & Advisory
Grant funded projects

590,656
768,777

74,976

93,132
68,628

254,531
231,447

7,541

938,319
1,068,852

82,517

Charitable activities 1,434,409 161,760 493,519 2,089,688

SUSS Pension Cost

Total

(66,167) (66,167)

2,451,167 645,256 782,784 3,879,207
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9. Net income/(expenditure)

This is stated after charging:

Depreciation of tangible fixed assets:
- owned by the charitable group

Auditor's remuneration - audit
Auditor's remuneration - other services
Operating lease rentals

2022

569,193
27,000

1,500
15,808

2021
f

646,087
10,800

1,500
12,640

During the year, Trustees received remuneration of 8157,106 (2021 - 6163,044) and related employer
pension costs of E2,896 (2021 - F2,241) comprising of the cost of employing the 8 (2021 - 8) sabbatical
representation officers.
During the year, no Trustees received any benefits in kind (2021 —fNIL).
During the year, Trustees received reimbursement of expenses F141 (2021 - fNIL).
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10. Staff costs

Staff costs were as follows:

Wages and salaries
Social security costs
Other pension costs

2022

2,644,696
190,217

83,150

2021
8

2, 198,731
169,801

82, 635

2,918,063 2, 451, 167

The average number of persons employed by the company during the year was as follows:

Student Voice
Overheads
Venues & Front of House
Union Commercial Services
Membership Services
Marketing & Communications
Media Sales
Governance

2022
No.

20
12
10
10
10
7
3
1

73

2021
No.

19
12
10
10
fo
7
3
1

72

The number of higher paid employees was:

In the band 660,001 - 670,000

2022
No.

2

2021
No.

2

Key management consists of officer trustees and the chief executive officer as detailed on page 1. Their
aggregate remuneration (including employer pension costs) totalled f256, 710 (2021 - f257, 181) during
the year.
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11. Intangible fixed assets

Group and Company

Cost

At 1 August 2021 and 31 July 2022

Amortisation

At 1 August 2021 and 31 July 2022

Carrying amount

At 31 July 2022

Licences

32,540

32,540

At 31 July 2021

12. Tangible fixed assets

Group and Company

Cost
At 1 August 2021
Additions

Leasehold
property

1,247,798

Academy Fixtures and
Refurb fittings

f f

3,989,220 1,452,010
608,128

Union
Refurb

f
Total

f

3,261,870 9,950,898
104,661 712,789

At 31 July 2022 1,247,798 3,989,220 2,060,138 3,366,531 10,663,687

Depreciation

At 1 August 2021
Charge for the year

1,089,279
22,646

3,110,235
203,941

1,369,217
90,661

1,798,759 7,367,490
251,945 569,193

At 31 July 2022

Net book value

At 31 July 2022

1,111,925 3,314,176 1,459,878 2,050,704 7,936,683

135,873 675,044 600,260 1,315,827 2,727,004

At 31 Ju/y 2021 158,519 878,985 82, 793 1,463, 111 2,583,408
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13. Fixed asset investments

Group

Market value

At 1 August 2021
Disposals

Unlisted
securities

8

1,083,243
(174,158)

At 31 July 2022 909,085

Group investments at market value comprise:

Unlisted investments

2022
5

909,085

2021

1,083,243

All the fixed asset investments are held in the UK

Further details about the shareholdings, financial performance and position of the group undertakings are
included in note 27.

Company

Market value

At 1 August 2021
Disposals

At 31 July 2022

Unlisted
securities

E

1,083,259
(174,158)

909,101

Company Investments at market value comprise:

Unlisted investments

2022
8

909,101

2021
f

1,083,259

All the fixed asset investments are held in the UK
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14. Stocks

Finished goods and goods for resale

2022
f

80,290

Grou

2021

45, 195

2022
F

80,290

Com an

2021
f

45, 195

15. Debtors

Trade debtors
Amounts owed by group undertakings
Other debtors
Prepayments and accrued income

2022
f.

406,990

251,153
185,231

Grou

2021

416,584

6, 112
203, 813

2022

196,242
981,318
251,153

95,548

Com an

2021
f

277, 462
388, 799

6, 107
145, 142

843,374 626, 509 1,524,261 817,510

16. Current asset investments

Unlisted investments

2022
f

183,885

Grou

2021
f

183,885

2022
F

183,885

Com an

2021
f

183,885

17. Creditors: Amounts falling due within one year

Grou Com an

Trade creditors
Other taxation and social security
SUSS pension
Other creditors
Accruals and deferred income

2022

815,358
61,767

1,433,597
337,528

2021

153,503
131,645
396,725

1,074,513
231,132

2022
f

641,026
47,024

1,294,038
191,461

2021

154,250
114,682
396,725

1,038, 129
134,566

2,648,250 1,997,518 2,173,549 1,838,352

Included within creditors are amounts held on behalf of student clubs and societies. The total held as at 31
July 2022 was f797,870 (2021: f710,939). Included with bank and cash are related assets of f750,550
(2021: f299,092) which are held in a separate bank account specifically in relation to clubs and societies.
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18. Creditors: Amounts falling due after more than one year

Grou Com an

SUSS pension (see note 24)

2022
f

2021
f

7, 086,011

2022 2021
f.

7, 086, 011

Creditors include amounts not wholly repayable within 5 years as follows:

Grou Com an

Repayable by instalments

2022
f

2021
f

5, 113,009

2022 2021
f

5, 113,009

19. Statement of funds

Statement of funds - current year

Balance at
1 August

2021
f

Income Expenditure
f f

Transfers
in/out

f.

Balance at
Gains/ 31 July

(Losses) 2022
f f

Designated funds

Fixed asset reserve
Investment reserve
Robert Armitage Trust
Student funds

2,583,408
1,083,260

35,253
100,000

(568,973)

25,000 (7,156)

707,020
(174,156)

2,721,455
909,104

53,097
100,000

3,801,921 25,000 (576,129) 532,864 3,783,656

General funds

General Funds
SUSS pension deficit

1,143,319 6,810,141 (6,165,045)
(7,482,736)

(849,199)
316,335 7,166,401

939,216

(6,339,417) 6,810,141 (6,165,045) (532,864) 7,166,401 939,216

Total Unrestricted funds (2,537,496) 6,835,141 (6,741,174) 7,166,401 4,722,872

Restricted funds

Restricted projects

Total of funds

50,427 120,874 (144,828)

(2,487,069) 6,956,015 (6,886,002)

26,473

7,166,401 4,749,345
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19. Statement of funds (continued)

Designated funds relate to:
Fixed asset reserve —this represents the amount of funds which are tied up in intangible and tangiblefixed
assets and therefore are not necessarily available for use in day to day operations.
Investment reserve - this represents the amount of funds which are tied up in fixed asset investments and
therefore not readily available for use by the charity.
Robert Armitage Trust —this fund has been set aside to further the Union's charitable objects. Plans for
how these funds will be utilised are currently being developed.
Restricted funds relate to;
This relates to the residual balances of grant funded projects where the funds are restricted to spend on
the original project aims.

Statement of funds - prior year

Balance at
1 August

2020
f

income Expenditure
f f

Transfers
in/out

f
Gains/ Balance at

(Losses) 31 Ju/y 2021
f f

Designated funds

Fixed asset reserve
Investment reserve
Robert Armitage Trust
Student funds

3,283, 609
865, 093

40, 000

(721,548) 21,347 2, 583,408
(116,105) 334,272 1,083,260

(4, 747) 35,253
100,000 100,000

4, 188,702 (726,295) 5,242 334,272 3,801,921

General funds

General Funds
SUSS pension deficit

762, 840 3,895,601 (3, 141,309) (373,813)
(7,910,748) - 66, 167 361,845

1,143,319
(7,482, 736)

Total Unrestricted funds (2,959,206) 3,895,601 (3,801,437) (6, 726) 334,272 (2,537,496)

Restricted funds

Restricted projects

Total of funds (2,929,240) 3,987, 106 (3,879,207) 334,272 (2,487, 069)

29,966 91,505 (77,770) 6, 726 50,427
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20. Analysis of net assets between funds

Analysis of net assets between funds - current year

Tangible fixed assets
Fixed asset investments
Current assets
Creditors due within one year

Unrestricted
funds

2022
F

2,727,004
909,085

3,735,038
(2,648,255)

Restricted
funds

2022
f

26,473

Total
funds

2022
f

2,727,004
909,085

3,761,511
(2,648,255)

4,722,872 26,473 4,749,345

Analysis of net assets between funds - prior year

Tangible fixed assets
Fixed asset investments
Current assets
Creditors due within one year
Creditors due in more than one year

Unrestricted Restricted
funds funds
2021 2021

f f
2,583,408
1,083,243
2, 879,382 50,427

(1,997,518)
(T,086,011)

Total
funds
2021

f
2, 583,408
1,083,243
2, 929,809

(1,997,518)
(7,086,011)

(2,537,496) 50,42T (2,487,069)

21. Reconciliation of net movement in funds to net cash flow from operating activities

2022
f

Grou

2021
f

Net income for the year (as per Statement of Financial Activities) 70,013 442, 171

Ad]ustment for:
Depreciation charges
(Loss) on investments
Loss on the sale of fixed assets
(Increase)/decrease in stocks
Increase in debtors
(Decrease)/increase in creditors
Revaluation of SUSS pension liability

569,193

(35,095)
(216,865)

(6,435,296)

645, 087
(218, 151)

75,461
24, 257

(37,962)
121,675
(59,243)

Net cash (used in)/provided by operating activities (6,048,050) 994,295
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22. Analysis of cash and cash equivalents

Cash in hand
Notice deposits (less than 3 months)

2022
f

2,653,957
183,885

Grou

2021

2, 074, 220
183,885

Total 2,837,842 2, 258, 105

23. Pension commitments

In the prior years, the Union participated in the Students' Union Superannuation Scheme, which was a
defined benefit scheme whose membership consists of employees of students' unions and related bodies
throughout the country. Benefits in respect of service up to 30 September 2003 are accrued on a "final

salary" basis, with benefits in respect of service from 1 October 2003 accruing on a Career Average
Revalued Earnings (CARE) basis. With effect from 30 September 2011 the Scheme closed to future
accrual.

During the year, the Union came into agreement with the University of Manchester, for the transfer of
pension assets and liabilities. The Union and University of Manchester signed an agreement on 30 March
2022 to transfer all the liabilities held under the pension obligation to the University of Manchester
Superannuation Scheme. The agreement discharges the Union from all future obligations in relation to the
pension scheme as at agreement date and holds liable the University of Manchester supperannuation
scheme to provide benefits to any of the transferred beneficiaries.

24. Operating lease commitments

At 31 July 2022 the total of the group's future minimum lease payments under non-cancellable operating
leases was:

Group

Amounts payable:

Within 1 year
Between 1 and 5 years

2022

12,640

2021
f

12,640
25, 280

Total 12,640 37,920

At 31 July 2022 the company had annual commitments under non-cancellable operating leases as follows:

Company

Amounts payable:

Within 1 year
Between 1 and 5 years

Total

12,640 12,640
25,280

12,640 37,920
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25. Financial instruments

2022
5

2021
f

Financial assets measured at amortised cost 3,244, 832 2, 674, 689

Financial liabilities measured at amortised cost 2,586,483 1,469, 148

Financial assets measured at amortised cost comprise of cash and cash equivalent and trade debtors.

Financial liabilities measured at amortised cost comprise of trade creditors, other creditors and accruals.

26. Related party transactions

The Union is in receipt of a recurrent grant from the University of Manchester of f2, 537,348 (2021:
82,497,348). As explained in the Trustees Report, the University is not considered to be a related party.

In addition the Union occupies its building on a rent free basis under an informal licence subject to the
Union maintaining the building in a good state of repair. No donation in kind can be recognised in respect
of this arrangement due to the bespoke nature of the building and its location.

The two trading subsidiaries are considered to be related parties. The available exemption for transactions
with wholly owned subsidiaries under Section 20 FRS 102 has been taken.
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27. Principal subsidiaries

Manchester Academy Venues Limited

Subsidiary name

Company registration number

Basis of control

Equity shareholding '/o

Manchester Academy Venues Limited

08638433
Sole share holder

100'/o

Total assets as at 31 July 2022

Total liabilities as at 31 July 2022

Total equity as at 31 July 2022

8 1,200,747

6 (1,196,895)
6 (3,852)

Turnover for the year ended 31 July 2022

Expenditure for the year ended 31 July 2022

Profit for the year ended 31 July 2022

6 2,866,140

f 1,144,605

6 533,087

Th1rt3en Limited

Subsidiary name

Company registration number

Basis of control

Equity shareholding '/o

Th1rt3en Limited

10854553

Sole share holder

100o/,

Total assets as at 31 July 2022

Total liabilities as at 31 July 2022

Total equity as at 31 July 2022

f 327,244

6 (327,493)
6 249

Turnover for the year ended 31 July 2022

Expenditure for the year ended 31 July 2022

Profit for the year ended 31 July 2022

6 438, 168
F 187,560
6 250,608
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