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TRUSTEES REPORT FOR THE YEAR ENDED 31 MARCH 2024 
 
The trustees present their report along with the financial statements for the year ended 31 March 2024. This report has 
been prepared in accordance with the Section 419(2) of the Companies Act 2006.  The financial statements have been 
prepared in accordance with the accounting policies on page 16 and comply with the Charity's constitution and 
applicable law. 
 
 
STRUCTURE, GOVERNANCE AND MANAGEMENT 
 
Interlink RCT is a members-led charity focused on creating connected, resourceful and sustainable communities; where 
people develop trust, respect and understanding, have good health and can access the resources they need. By 
encouraging people and communities to recognise and work with the assets the community already has - such as its 
people, buildings and land - communities can act on what really matters. 
 
 
CONSTITUTION AND OBJECTS 
 
The original constitution of Interlink was adopted on 23 January 1997 amended by special resolution on 26 March 1998 
and further amended at a special General Meeting on 20 September 2001 and is a registered charity.  The objects of 
the Charity are the promotion of any charitable purpose for the benefit of the community in the County Borough of 
Rhondda Cynon Taf and surrounding area as defined in the Local Government (Wales) Act 1994. Following a special 
resolution at the Annual General Meeting on the 1st December 2010, the charity adopted new memorandum and articles 
and became incorporated as a Company Limited by Guarantee on the 2nd March 2011.  The new charity was registered 
with the Charity Commission on the 4th April 2011. 
 
Interlink RCT's updated charitable objectives were approved at the AGM in November 2022 after being pre-approved by 
the Charity Commission. Interlink RCT's charity objects were changed from, 
 
'The objects for which the Charity is established are to promote any charitable purpose for the benefit of the community 
in the County Borough of Rhondda Cynon Taff, as defined in the Local Government (Wales) Act 1994, and surrounding 
areas (hereinafter referred to as 'the area of benefit').' 
 
to, 
 
'The charity objects are specifically restricted to the following: 
 
(1)  To promote any charitable purposes for the benefit of the public, for the benefit of the community in the County 
Borough of Rhondda Cynon Taff, as defined in the Local Government (Wales) Act 1994, and surrounding areas 
(hereinafter referred to as 'the area of benefit'), and in particular but not exclusively, build the capacity of third sector 
organisations and provide them with the necessary support, information and services to enable them to pursue or 
contribute to any such charitable purpose. 
 
(2)  To promote, organise and facilitate co-operation and partnership working between third sector, statutory and other 
relevant bodies in the achievement of the above purposes within the area of benefit, and to that end to bring together into 
membership of the Charity persons and organisations engaged in the furtherance of the said purposes within the area of 
benefit.' 
 
 
TRUSTEES 
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The trustees in office during the period and at the date of this report are set out on page 6.  Trustees are elected for a 
term of three years at the Annual General Meeting by the membership and are required to sign a declaration of their 
eligibility to serve.  Trustees have taken responsibility for monitoring the Charity's activities through the Executive 
Committee. 
 
The constitution was amended to move toward non-member trustees to serve for three years with the same voting rights 
as member trustees to replace coopted trustees that served for a one-year term. Non-member Directors will be 
appointed in the same way as member Directors and under the same terms and voting rights as member Directors. The 
number of non-member directors shall be not more than three, including non- member Directors. The Trustee Handbook 
was amended to reflect these changes and to state only one Officer's role can be filled by a non-member trustee at any 
one time. 
 
Induction and Training Procedures 
All trustees are offered training in respect of trustee roles and responsibilities and are required to attend an induction 
session with another trustee after the annual meeting as part of trustee mentoring using a buddy system. Trustees are 
offered a range of opportunities throughout the year to develop their knowledge and skills to effectively fulfil their role and 
a skills audit used to assess and address gaps. 
 
 
RISK REVIEW 
 
The Trustees have conducted their own review of the major risks to which the charity is exposed, and systems including 
a risk register established to mitigate those risks. Internal risks are minimised by effective management of the Charity's 
activities and the implementation of budgetary and financial procedures, which are subject to at least annual review to 
ensure that they still meet the needs of the Charity. This was another challenging year with the cost-of-living crisis 
following the Covid 19 pandemic. Interlink RCT trustees had to continue to address the challenges it and its members 
face while still trying to deliver planned services to support local people and communities.  Despite the investments not 
increasing in value, healthy Charity reserves provide scope to trustees to invest in priority areas in 2024/25. 
 
Interlink's main areas of work continue to focus on: 

‐ Community Advice and Support; providing information, advice, training and funding to support volunteers and 
community and voluntary organisations. 

‐ Volunteering; supporting volunteers and volunteer organisations. 
‐ Wellbeing; finding out what matters to individuals and communities, and working in partnership to provide 

information, advice and support. 
‐ Involving people and communities; supporting people, volunteers, and community and voluntary organisations to 

be listened to and involved, to take action and to influence those things that matter to them. 
 
Interlink, as a County Voluntary Council is a member of Third Sector Support Wales who provide a universal service 
across Wales based on supporting the following four pillars: 

‐ Volunteering 
‐ Good Governance 
‐ Thriving and Sustainable Third Sector 

‐ Influencing and Strategic Engagement 
 
 
OUR VISION 
 
We believe that volunteering and community action will lead to connected, resourceful and sustainable communities, 
where people are treated fairly, have good health and have the resources they need. We believe in supporting 
communities to be connected, resourceful and sustainable. 
 
Connected 
Communities have a greater impact when volunteers, informal and formal community and voluntary organisations and 
partners are connected and work together towards shared goals. 
 
Resourceful 
When communities have the power and resources to lead, they quickly find ways to work together using what they have 
to overcome difficulties, seek new opportunities and take action. 
 
Sustainable 
Sustainable communities develop where everyone has the opportunity to be involved, connected and valued for the 
contribution they make to the wellbeing of their community. 
 
OUR MISSION 
To work with others to understand and build on the strengths of local people and communities to address what matters. 
 
OUR VALUES AND PRINCIPLES 

‐ We value the work of all volunteers, informal and formal community groups and voluntary organisations. 
‐ We promote equality, diversity, inclusion and social justice including the Welsh language and culture. 
‐ We act sustainability by taking into account the environmental, economic and social issues experienced by local 

people and communities. 
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PUBLIC BENEFIT 
 
The trustees confirm they have complied with their duty in section 17(5) of the Charities Act 2011 to have due regard for 
public benefit. The objects for which the Charity is established are to promote any charitable purpose for the benefit of 
the community in the County Borough of Rhondda Cynon Taf and surrounding area. The achievements of the Charity in 
meeting these objects between 1st April 2023 to 31st March 2024 have been summarised in this report. Interlink 
increased its membership from 537 to 641 in this period.  The focus of public benefit during the year was supporting 
community and voluntary organisations, promoting volunteering, and supporting improvements in mental health and 
wellbeing. 
 
 
ACHIEVEMENTS AND PERFORMANCE APRIL 2023 TO MARCH 2024 
 
SUPPORTING COMMUNITY AND VOLUNTARY GROUPS - OUR MEMBERS 
 
The Community Advice Team had a busy year supporting volunteering and, community and voluntary groups across 
Rhondda Cynon Taf. The Team gets each group the support and advice they need with the peer support programme. 
Interlink pays for peer-to-peer advice between community and voluntary organisations with the payment going to the host 
organisation of the person providing the peer support, investing in and providing support to our members through our 
members. 
 
The Team dealt with 543 requests with a focus on funding as groups looked to access to grants so that groups could 
respond rapidly as more people required support due to the increase in the cost of living. Interlink RCT received funding 
from the Graig Fatha Community Benefit Fund from  wind turbines operated by Ripple Energy providing small grants to 
community and voluntary groups to tackle climate change and help with the health and wellbeing and the cost of living, 
for example, to provide warm places and food through food banks and food pantries to local communities. 
 
Grant Funding 
Interlink RCT supported over 200 groups raise over £1,959,972 in grants to support local community groups and 
activities and help people with the cost of living. Key funders for our work to support local community and voluntary 
groups include Welsh Government, RCTCBC and Pen Y Cymoedd Community Wind Farm CIC and Ripple Energy 
(Graig Fatha Windfarm). 
 
The Team worked closely with RCTCBC to deliver Shared Prosperity Fund on-line webinars to raise awareness of the 
opportunity for local groups to access these UK Levelling Up Funds to replace the former EU funding. We also 
appreciate the vital funding to groups from important funders such as The Moondance Foundation, the Big Lottery and 
Coalfields Regeneration Trust. 
 
Our internal grants programme administered £200,660 on behalf of: 

‐ Ripple Energy (Graig Fatha Windfarm) 

‐ Taf Ely Windfarm 
‐ Sydney Albert Fund 
‐ Graig and Penycoedcae Grant Scheme 
‐ WCVA Youth Led Grant Scheme 

 
This resulted in supporting an incredible community response to people of all ages and abilities throughout RCT to 
respond to the cost-of-living crisis, improve health and wellbeing and contribute to reducing the impact of climate change. 
 
Connect RCT 
Connect RCT was launched in 2021 and has continued to grow and develop, adding advertising volunteer opportunities. 
At the end of 2024, with numbers growing month by month, 221 new members had been added with 225 live activities 
and 85 volunteering opportunities. 
 
Training, Networks and Events 
Interlink held 52 sessions, engaging 1186 participants, consisting of: 

‐ Events such as our Voluntary Sector Conference and AGM 'Investing in Our Members' and 'Youth Work' was 
attended by over 80 people with members telling us to focus on funding, networking, relationships, safe lace and 
support for young people and climate change. 

‐ Training such as '7 Ways to Fundraise', Safeguarding and Managing Risk. 

‐ Networks such as the Children, Young People and Families Network 
‐ On-line events such as three sessions with RCTCBC / RCT Together to support groups applying for grants from 

the Shared Prosperity Fund. 
 
Climate Change and Energy Efficiency 
Interlink carried out a range of work linked to sustainability and climate change including supporting the development of 
and events with the hugely successful RCT Climate Action Network. A successful partnership with Pen Y Cymoedd Wind 
Farm CIC, Coalfields Regeneration Trust and RCTCBC provided free Energy Efficiency Audits and follow-up work and 
grants to community buildings to reduce their energy bills and carbon footprint. 
 
 
VOLUNTEERING 
 
Volunteers continued to provide a vast and diverse range of essential support in every community in RCT throughout the 
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winter months as residents and groups faced rising heating bills and cost of food and other essential items. Through 
small grants, groups were able to cover their heating bills, volunteer expenses and purchase food, and able to open 
longer and more often to provide people with the support they needed. Other highlights included: 

‐ Launching the volunteer section on Connect RCT which allowed people to search for opportunities themselves 
with 85 volunteering opportunities registered. 

‐ Promoting our youth-led grant scheme with 7 organisations receiving a share of £6,000. 
‐ During Volunteers Week 2023 Interlink awarded   58 volunteers with certificates to say 'thank you' for their 

wonderful volunteering for 26 diverse groups. A film promoted the diversity of volunteering in RCT featuring 
Rhondda Foodbank, Turn Ponty Blue, Pentre Comrades Club, and Grow Rhondda. 

‐ A campaign to recruit volunteer befrienders with Age Connects Morgannwg and Welcome Friends. 
‐ A social media campaign and webinar on promoting volunteer opportunities on Connect RCT. 

 
 
ACHIEVEMENT AND PERFORMANCE 
 
HEALTH AND WELLBEING 
 
The Wellbeing Coordination Service provides support to people with poor health to address their non-medical needs 
through support and services provided by community and voluntary groups in their local community. This year, 
partnership working continued to develop with the Council's RCT Together Team resulting in a steady stream of 
referrals. The Wellbeing Team continued to map the borough, identifying new groups, and helping to promote and 
support. There were some challenges with recruitment, capacity and a huge increase in referrals particularly around fuel 
and food poverty. 
 
There were 2769 referrals into the service, with 1756 referrals out into community support.   In total, the team provided 
22 448 hours of support and made 4163 signposts to a diverse range of support provided by local groups. The Wellbeing 
Coordination Service continues to be funded via the Regional Integration Fund (RIF) at a level of £448 720.  A Social 
Return on Investment (SROI) calculation was carries out and for every £1 invested in the project £4.48 of social value is 
created. 
 
Highlights include: 

‐ A referral pathway into the Team was developed with the North Cynon COPD Pilot project with Public Health 
Wales which demonstrated it was successful in helping those with COPD and other chronic lung conditions in 
identifying nonclinical means of support. 

‐ In collaboration with the GP Taff Cluster, funding was made available for a spot commission of befriending 
provision with Red Cross. 

 
Befriending Services 
Funding activities continued to be supported via the Regional Integrated Fund (Regional Partnership Board) with 
£150,000 for 3 projects. Services provided vital links for people addressing the impact of loneliness and isolation, 
supporting people to connect to their communities. Three previously funded services were unable to continue due to 
rising costs with no increase in funding, highlighting issues of the lack of sufficient and secure funding for vital services 
being provided by community and voluntary organisations. 
 
 
HEALTH AND SOCIAL CARE 
 
Interlink's Deputy Chief Executive leads health, social care and wellbeing, facilitates a Health and Social Care Network, 
and works closely with RCTCBC Together and Cwm Taf University Health Board on a wide range of projects and 
partnerships.    
 
Highlights included: 

‐ A Dementia Grant Scheme took a regional focus with 3 organisations delivering a regional, collaborative service 
for people living with dementia and their Carers. A total of £150,000 was distributed to provide essential 
accessible services and activities for people with dementia and the people who care for them. 

‐ An Amser Carers Trust Grant Scheme supported 11 projects to provide short breaks to unpaid Carers across 
RCT and Merthyr. A total of £80 000 was distributed to projects providing a flexible range of support from 
overnight stays to day trips, cinema visits and vouchers to enable them to have a break from their caring role. 

‐ The RCT Green Outdoor Social Prescribing Network continued to meet quarterly with a successful outdoor 
meeting where members highlighted their work in green social prescribing and benefitted from outdoor health 
activities. 

 
 
MENTAL HEALTH DEVELOPMENT AND INVOLVEMENT 
 
Interlink RCT have moved from two to one combined role of a Development and Involvement Officer role working with 
people with lived experience and groups in RCT and with colleagues in the CTM region. Interlink continued to support 
the Cwm Taf Morgannwg Mental Health Forum and work with CTM University Health Board on several projects to 
involve and gather the view of people who have used mental health services. Supporting ‘Have Your Say Days’, 
alongside local Community Mental Health Teams. We have continued to support local Mental Health organisations, 
helping to increase their profile, promoting their work through our Mental Health RCT Facebook Page and Connect RCT. 
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EQUALITY, DIVERSITY AND INCLUSION 
 
Interlink appointed a member of staff as the Equality Diversity and Inclusion (EDI) Champion (2 hours/week) from May to 
November 2023 leading on the Cultural Competency Scheme.  Interlink achieved a Silver Plus Award which included 
staff and trustee training.  The success of the role led to Interlink investing in increased capacity to increase the hours 
and extend the role for the role for 2024/2025. 
 
 
FINANCIAL REVIEW 
 
Principal Funding Sources 
Principal funding sources include Welsh Government, Cwm Taf Morgannwg University Health Board, the Cwm Taf 
Morgannwg Regional Partnership Board, Rhondda Cynon Taf County Borough Council and Pen y Cymoedd Wind Farm 
Community Fund CIC. 
 
Results 
Total incoming resources exceeded resources expended by £307,794. After transfers, the unrestricted funds reported a 
deficit of £26,657. The performance of the charity has exceeded expectations in such a difficult and uncertain economic 
climate.  The level of available reserves, i.e. the total unrestricted reserves less amounts invested in fixed assets and 
designated reserves amounted to £803,043. 
 
Reserves Policy 
The reserves policy is reviewed annually by the Executive Committee and the Financial and Resources Subgroup in line 
with Interlink's business and financial planning process.  The trustees have examined the charity's requirements for 
reserves in light of the main risks of the organisation using a risk assessment process and taken action to reduce the 
major risks faced by the charity.  The trustees have built up reserves equivalent to over six months operational costs, to 
cover, amongst other considerations, potential redundancy costs, as nearly all Interlink's income is approved on a 
12-month basis and the charity needs to manage the risk of losing large contracts at short notice. 
 
The investment portfolio reduced during the last quarter of 2023/24 due to market turbulence and the trustees will take 
further advice on how to maximise our income while keeping within our low risk and strict ethical requirements. The 
Executive Committee has forecasted that because of the significant challenges faced by Interlink and its members, those 
reserves will be used in 2024-25 to invest in our strategic objectives, maintain current staffing levels and increase 
capacity to deliver support to members. 
 
 
FUTURE PLANS 
 
Strategic Objectives 2024-2027 
Interlink RCT will work alongside our members, the community and voluntary sector (the Sector) to build their capacity to 
act on what matters to them and the volunteers and communities they support. We will work as an integrated team and 
use technology to support our members to: 

‐ Evidence and promote their involvement with and impact on the cost of living and community wellbeing. 
‐ Have the information and advice they need to access resources and financial support. 

‐ Share knowledge through networks and work together to identify and deliver partnership opportunities. 
 
To achieve this, we will: 

‐ Be an ethical, inclusive, and effective charity with a clear purpose. 

‐ Listen to and respond to what matters to our members. 
‐ Evaluate and learn from what we do. 
‐ Support community action on climate change. 

 
What we will change  

‐ We will focus on our purpose, supporting volunteers, community and voluntary groups - our 'Golden Thread'. 
‐ We will work as one organisation to deliver this 'Golden Thread'. 

‐ We will be clear on everyone's roles in delivering this 'Golden Thread.' 
‐ We will support our members to promote their impact. 
‐ We will support our members to connect with decision makers and funders. 

 
What we believe: 

‐ The real impact on people and communities is made by our members. 
‐ Our members are essential to improving community wellbeing and supporting people with the cost of living. 

‐ The better we deliver our 'Golden Thread' the more impact we will have. 
‐ We must involve, value and invest in our staff team and trustees to achieve our outcomes. 

 
What will help us to achieve our outcomes? 

‐ Our relationships and involvement of volunteers, our members and networks. 
‐ Our reach through digital platforms and on-line sources, such as Connect RCT and social media. 
‐ Our Wellbeing Coordination Team's ability to promote community wellbeing. 

‐ The commitment of our larger partners such as Welsh Government, Rhondda Cynon Taff County Borough 
Council and Cwm Taf Morgannwg University Health Board to work with our members. 

‐ Collecting, managing and using information and evidence as one organisation to inform what we do. 
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This work contributes to our long-term outcome, 
'The community and voluntary sector are sustainably resourced and valued by the community, decision-makers, and 
funders, with the skills and capacity to evidence the difference they make to community wellbeing''. 
 
 
STRUCTURE, GOVERNANCE AND MANAGEMENT 
 
Governing document 
Interlink operates under rules defined by its governing documents, both as a charity, as defined by the Charities Act, 
2011; and limited company limited by guarantee, as defined by the Companies Act 2006.  
 
REFERENCE AND ADMINISTRATIVE DETAILS 
 
Registered Company number 
07549533 (England and Wales)  
 
Registered Charity number 
1141143 
 
Registered office 
Glenview House 
Courthouse Street 
Pontypridd 
Rhondda Cynon Taff 
CF37 1JY 
 
Trustees 
 
Pauline Richards      Valleys Kids  Chair to Dec 2023  
 
Janet Whiteman         

  
New Horizons Mental Health 

 Vice Chair to Dec 2023, then Chair 
from Jan 2024 

 

Richard Flowerdew      RCT Scouts  Treasurer to Dec 2023  
Stephen Davis              Spectacle Theatre  Secretary from Dec 2023  
Lisa Wills                      Arts Factory                                                    Treasurer from Jan 2024  
Alison Theaker  Eye to Eye Counselling Service  
Richard Walters  Gilfach Goch Community Association  
Katy Thomas  Mothers Matter  
Richard Cox  Ategi  
Dilys Jouvenat   

 
Non-member Trustee (formerly 
co-opted) 

 

Tony Hendrickson   
 

Non-member Trustee (formerly 
co-opted) 

 

 
Auditors 
Bevan Buckland LLP (Statutory Auditors) 
Ground Floor Cardigan House 
Castle Court 
Swansea Enterprise Park 
Swansea 
SA7 9LA 
 
Bankers 
HSBC Bank Plc 
10 Portland Street 
SWANSEA 
SA1 3DF 
 

 
STATEMENT OF TRUSTEES' RESPONSIBILITIES 
 
The trustees (who are also the directors of Interlink RCT for the purposes of company law) are responsible for preparing 
the Report of the Trustees and the financial statements in accordance with applicable law and United Kingdom 
Accounting Standards (United Kingdom Generally Accepted Accounting Practice).  
 
Company law requires the trustees to prepare financial statements for each financial year which give a true and fair view 
of the state of affairs of the charitable company and of the incoming resources and application of resources, including the 
income and expenditure, of the charitable company for that period. In preparing those financial statements, the trustees 
are required to: 

- ‐ select suitable accounting policies and then apply them consistently;  
- ‐ observe the methods and principles in the Charity SORP;  
- ‐ make judgements and estimates that are reasonable and prudent;  
- ‐ prepare the financial statements on the going concern basis unless it is inappropriate to presume 

that the charitable company will continue in business.  
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The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time 
the financial position of the charitable company and to enable them to ensure that the financial statements comply with 
the Companies Act 2006. They are also responsible for safeguarding the assets of the charitable company and hence for 
taking reasonable steps for the prevention and detection of fraud and other irregularities.  
 
In so far as the trustees are aware:  

‐ - ‐ there is no relevant audit information of which the charitable company's auditors are 
unaware; and  

‐ - ‐ the trustees have taken all steps that they ought to have taken to make themselves aware of any 
relevant audit information and to establish that the auditors are aware of that information.  

 
STATEMENT OF TRUSTEES' RESPONSIBILITIES – continued 

 
Company and charitable law require the Executive Board to prepare financial statements for each financial 
year which give a true and fair view of the state of the affairs of the charitable company as at the balance 
sheet date and of its incoming resources and application of resources, including income and expenditure, 
for the financial year.  In preparing those financial statements, the management committee should follow 
best practice and: 

‐ select suitable accounting policies and then apply them consistently; 

‐ make judgements and estimates that are reasonable and prudent; and 
‐ prepare financial statements on the going concern basis unless it is inappropriate to assume that 

the charitable company will continue on that basis. 
 
The Executive Board is responsible for maintaining proper accounting records, which disclose with 
reasonable accuracy at any time the financial position of the charity and to enable them to ascertain to 
ensure that the financial statements comply with the Companies Act 2006.  The Management Committee 
is also responsible for safeguarding the assets of the charitable company and hence for taking reasonable 
steps for the prevention and detection of fraud and other irregularities. 
 
Members of the Executive Board 
Members of the Executive Board, who are directors for the purpose of company law and trustees for the 
purpose of charity law, who served during the year and up to the date of this report are set out on page 1. 
 
In accordance with company law, as the company's directors, we certify that: 
-so far as we are aware, there is no relevant audit information of which the company's auditors are 
unaware; and 
as the directors of the company, we have taken all the necessary steps in order to make ourselves aware 
of any relevant audit information and to establish that the charity's auditors are aware of that information. 

 

Approved by order of the board of trustees on  and signed on its behalf by:  
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The contents of this report relate only to those matters which came to our attention during 
the conduct of our normal audit procedures which are designed primarily for the purpose 
of expressing our opinion on the financial statements and giving a value for money 
conclusion. Our audit is not designed to test all internal controls or identify all areas of 
control weakness. The terms and conditions, under which our audit will be performed, 
including our roles and responsibilities and auditors, are set out in our letters of 
engagement. These have been issued separately. 
 
 
However, where, as part of our testing, we identify any control weaknesses, we will report 
these to you. In consequence, our work cannot be relied upon to disclose defalcations or 
other irregularities, or to include all possible improvements in internal control that a more 
extensive special examination might identify. We do not accept any responsibility for any 
loss occasioned to any third party acting, or refraining from acting on the basis of the 
content of this report, as this report was not prepared for, nor intended for, any other 
purpose. 
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Executive Summary 

This report highlights the key issues affecting the results of the company and the preparation of the financial statements for the year ended 31st March 2023. It is also used to report our audit 
findings to management and those charged with governance in accordance with the requirements of International Standard on Auditing (UK) 260. 
 
We are required to report whether, in our opinion, the company’s financial statements give a true and fair view of the financial position of the company and its income and expenditure for 
the year and whether they have been properly prepared in accordance with FRS 102. 
 

  

Status of our audit We have completed the majority of our audit work. The main items outstanding are: 

 Going Concern review based on latest management accounts. 
 Discussion on current position of provisions and financial commitments. 
 Trustee approval of the financial statements 
 Trustees report  

 

Audit opinion On the completion of the items outstanding, we expect to issue an unmodified opinion. 
 

Materiality Final materiality has been set at £28,500 using a benchmark of 2% of turnover. A level of £1,425 has been set as our clearly trivial level. 

Audit risks & other 
areas of focus 

We have no significant items to highlight regarding significant audit risks and other areas of audit focus.  

 

Accounting estimate 
and judgements 

We have highlighted 1 key estimate and judgement. We have no issues to report on the estiamtes and considered the process of estimation to be appropriate and 
key assumptions to be well balanced for these items.  

Internal controls Our audit is not designed to test all internal controls or identify all areas of control weakness. However, where, as part of our testing, we identified any control 
weaknesses, we report these. 
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Adjusted 
misstatements 

As Bevan Buckland LLP prepare accounts for the group companies there were amendments made. These will be provided by way of our opening balance 
adjustments for Interlink RCT.  

Unadjusted 
misstatements 

We have noted no unadjusted misstatements.  

Other matters None identified. 
 

Independence We are not aware of any relationships between Bevan Buckland LLP and the company, that in our professional judgement, may reasonably be thought to bear on 
our integrity, independence, and objectivity in performing our duties as auditors. 
 

 

Acknowledgement 

We would like to take this opportunity to record our appreciation for the assistance provided by Simon, Claire and other staff during the audit. 
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Audit approach 

The auditing findings report presents the observations arising from the audit that are 
significant to the responsibility of those charged with governance to oversee the financial 
reporting process, as required by International Standard on Auditing (UK) 260. 
 
As auditor we are responsible for performing the audit in accordance with International 
Standards on Auditing (UK), which is directed towards forming and expressing an opinion 
on the financial statements that have been prepared by management with the oversight of 
those charged with governance. The audit of the financial statements does not relieve 
management or those charged with governance their responsibilities for the preparation of 
the financial statements. 
 

Materiality 

In performing our audit, we apply the concept of materiality, following the requirements of 
International Standard on Auditing (UK) (ISA) 320: Materiality in planning and performing 
an audit. The standard states that 'misstatements, including omissions, are material if they, 
individually or in the aggregate, could reasonably be expected to influence the economic 
decisions of users taken based on the financial statements. 
 
In our audit plan we reported our planning materiality used in planning our overall audit 
strategy. In line with ISA (UK) 450, prior to the evaluation of uncorrected misstatements, 
we have considered whether it necessary to revise materiality. 
 
As planning materiality was based on management accounts, we have revisited our actual 
materiality to consider actual result for the period. Our audit work has been carried out 
using the revised materiality so has had no impact on our audit testing. 
  

Area Planning 
materiality 

Final 
materiality 

Interlink RCT  £28,500 £28,500 

   

   

 
 
 
 
 

 
We are obliged to report uncorrected omissions or misstatements other than those which 
are ‘clearly trivial’ to those charged with governance. We have applied the de minimis level 
of 5% of overall materiality reported in our audit planning report to the final materiality.
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Areas of significant risk 

We raised several significant risks in our audit plan where we detailed work we would be carrying out as part of our audit procedures. We performed procedures during the audit to address 
each of these risks and ensure the financial statements are free from a material misstatement. 
 

Risk Overall Risk 
Factor 

Work completed; issues & assurance gained 

Ensuring completeness and cut off grants are accurate Medium Review grant offer letters to ensure all are included and cut off is correct. No material issues identified and 
therefore we can take assurance that the accounting treatment for recognising grant income is correct. 

Management override of controls should be considered a risk 
on every engagement (ISA UK&I) 240.74 

         High Keep any evidence of manipulation and review journals and unusual transactions. No evidence of 
manipulation and no unusual transactions found.  

There is a presumption that revenue recognition is a 
significant risk on every audit engagement (ISA (UK) 240) 

 

         High All material sources of income were tested and agreed to supporting documentation. Rent arrears and rent 
received in advance were also tested and cut off testing also completed alongside proof in total 
calculations. 
 
We are satisfied that income is materially correct. 
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Accounting estimates and judgements 

Accounting estimates vary widely in nature and are required to be made by management when the monetary amounts cannot be directly observed. The measurement of these monetary 
amounts is subject to estimation uncertainty, which reflects inherent limitations in knowledge or data. The process of making accounting estimates involves selecting and applying a method 
using assumptions and data, which requires judgement by management and can give rise to complexity in measurement. We have outlined below a summary and how we assess the key 
accounting judgements applied by management. 
Assessment 

We consider the estimate to potentially be materially misstated and disagree with judgements used to derive the estimate or estimation process 
We consider it unlikely that the estimate is materially misstated, however we consider assumptions used in the estimation process to be optimistic 
We consider it unlikely that the estimate is materially misstated, however we consider assumptions used in the estimation process to be cautious 
We consider the process of estimation to be appropriate and key assumptions to be well balanced 

 

Key Estimate 2024 
Value 

2023 
Value 

Assessment Explanation 

Accruals & 
Deferred Income 

20,444 42,322  All other accruals are as per expectation and in line with previous years. 

 
As part of the requirements of ISA (UK) 540 we will require written representations whether the methods, significant assumptions and the data used in making the accounting estimates and 
the related party disclosures are appropriate to achieve recognition, measurement or disclosure that is in accordance with applicable reporting framework and as such has been included on 
the draft letter of representation provided. 
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Internal Controls 

The purpose of an audit is to express an opinion on the financial statements. The matters reported here are limited to those deficiencies we have identified during the audit and that we have 
concluded are of sufficient importance to merit being reported to you. 

Our audit included consideration of internal controls relevant to the preparation of the financial statements in order to design audit procedures that are appropriate in the circumstances, but 
not for the purpose of expressing an opinion on the effectiveness of internal control. We considered and walked through the internal controls for year ended 31st March 2023. 

The following control issues were identified during the audit. These control issues are categorised according to the level of risk attached: 
 
 Red Significant weaknesses – risk of material misstatement 
 Amber Significant deficiency – risk of significant misstatement 
 Yellow Deficiency – risk of inconsequential misstatement 
 
 

 Area of control Issue and risk Recommendations Management comment 

 Debtors 
Some older invoices due from Health Board 
had still not been received. 

Risk that money may never be 
received if debtors are not 
monitored and chased regularly. 

Regularly review aged debtors report on 
Quickbooks and chase for any amounts overdue. 

 

 
 
 
 
 
 

Follow up of prior year audit recommendations 

The following summarises the progress made to implement recommendations identified in our prior year audit findings reports. 
 

 Number of recommendations that were: 

Included in report Implemented Ongoing 

Final Audit Findings Report 22/23 
 

1 1 0 

Total 1 1 0 
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 Area of control Issue and recommendation Update on actions taken to address the issue Management response 

1 Employee - No 
photographic evidence is 
not recorded on HR files 

Risk of breaching employment law and right to work. 
Keep photo evidence on HR files. 

Implemented. Interlink are now keeping photographic 
evidence of ID on file.  
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Adjusted misstatements 

We are required to report all items above our trivial threshold to those charged with governance, whether the financial statements have been adjusted by management. Below is a summary 
of the adjustments made from the initial trial balance received to the financial statements along with the impact on the primary statements. All these adjustments have been agreed with 
management before adjusting. 
 

 Income Statement Balance sheet  

 Dr £ Cr £ Dr £ Cr £ Description 

1          63,627 63,627  Ripple Energy - Community Benefit Payment for y/e 31/3/24 dated and received in April 2024. 

              

      

  63,627 63,627   
Accumulated effect of adjustments 

 
 

Unadjusted misstatements 

We do not discover any other errors or potential adjustments which are above the level of triviality (£1,425).
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Other Matters 

 

 

 

•We have previously discussed the risk of fraud in our planning report. We have not been made aware of any material incidents
in the period and no other issues have been identified during the course of our audit.Fraud

•You have not made us aware of any significant incidencies of non-compliance with relevant laws and regulations and we have
not identified any incidences from our audit work.Laws & Regulations

•In forming an opnion on the financial statements, we are required to evaluate whether identified related party relationsships
and transactions have been appropriately accounted for and disclosed. We have no issues to report in this area.Related parties

•A letter of representation has been requested from the board, including specific representations. This has been provided
externally to this report.Written representations

•Our review found no material ommissions in the financial statementsDisclosures

•The accounting policies used to prepare the financial statements are considered to be appropriate and are in accordance with 
the relevant accounting standards.Accounting policies
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Appendix 1 – Auditor independence and objectivity 

Bevan Buckland LLP is required to maintain independence from Interlink RCT in line with 
the Ethical Standard (2019) issued by the Financial Reporting Council (FRC) and the ethical 
pronouncements established by the auditor's relevant professional body, in our case the 
Institute of Chartered Accountants in England & Wales. In addition, our reputation and 
continued success as a firm depends on us maintaining auditor independence. We have 
procedures in place to ensure that any conflicts of interest of which we are aware are 
communicated to directors and appropriate action taken. This includes all relationships 
between Bevan Buckland LLP and Interlink RCT that, in our professional judgement, may 
reasonably be thought to bear on our independence and objectivity of the audit 
engagement partner and the audit staff.  
 
However, there may be factors known by the board of which we are not aware. Our letter 
of engagement requires the board to notify us if it becomes aware that any person becomes 
connected with Bevan Buckland LLP, and we will be asking the board to give us written 
representations that there are no such matters at the conclusion of the audit.  
 
Maintaining and assessing our independence is a continual process throughout the audit 
cycle. However, we will formally confirm our independence and any significant matters we 
have considered in assessing any threats to our independence and objectivity in our Report 
to the board.  
 
We have made enquires of all Bevan Buckland LLP teams providing services to you for 
compliance matters to ensure our independence is maintained.   
 
In our judgement we have complied with the UK regulatory and professional requirements 
including the Ethical Standard (2019) issued by the FRC. We are not aware of any 
relationships between Bevan Buckland LLP and the companuy, that in our professional 
judgement, may reasonably be thought to bear on our integrity, independence and 
objectivity at the date of the audit plan. As a result, we can express an objective opinion on 
the financial statements. 
 

Safeguards 

As part of the firms safeguards, all audits are subject to a review by a second partner or 
independent reviewing officer. The review undertook all high-risk areas, significant 
judgements, financial statements, audit plan and audit findings report. 
 

The following other services are provided by Bevan Buckland LLP and the relevant safeguard 
applied is: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

•Any adjustments are approved by 
management for processing and are included 
within our audit findings report which is 
presented to the Board prior to finalisation 
and approval of the financial statements.

Preparation of the financial 
statements from the draft 

trial balance

•Seperate teams within the firm are used to 
perform taxation services.

Corporation Tax Services
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