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EURRY PORT PUNT DEWI

REPORT OF ME TRUSTEES
FOR lllE YEAR ENDED 32 MARCH 2022 Cont'd

STRUCIURE, SOYERNANCE AND MANASEMENT

Sully port plant Dewl is a durity governed by a nstltuthn as adopted 13 August 2010. It is nSishied as a
durity v4h the Charity Commisnon.

The alms and oh|acts of the charity are "lo dewdop at a local level the skigs and rssturlng capathy of families,
parents and racers so that the weleelng and life dwnces of their children are enhanced.

Plant Dewi are appointed by the Management Committee to manage and advise the Coordinator.

Appointment of Trushes
Trustees are appointed as set out In the consutuuon. Professional and servke uses wNNn the mmnenky, who
have a pmsonal interest In the dwrity, are Invited to foie the management commNtee. Nomination fonna are~ and applknnts are voted onto the committee as appropriate. Commitbn members can aho be co-
opled when appropriate.

Trustee tnducUrm and Training
As part of Indurtkm all trustees are DBS checked and shown the relevant documentatkm regarding the naming of
Ihe Family Cenbu

Pmii~su ~ ~ds Worker ~anal Wo@

Tnntees am mnsulted on all aspects of accounling, polldes and procedures and involved In the dedslon maldng
regarding the day to day running of the Centre. The Coordinator ls responsible for keeping order of Ses, offkn
wmk and overseeing all other day to day adivlties at the Cenlre.

ttefutud Parnes

Plant Dewi are appointed by the Family Centre Management Committee to manage and advise the Coonknater.

Puny Fort plant Dewl mnduds risk sessmenu before undertaking any acuviues or events and ensures that
appropriate Dss decks are undertaken for those working with duldren or vulnerable aduas.

Rnandal risks have been reviewed and procedures put In place acmrdingly. A reserves polky has been
sstabashed in line wsh the IderNNed risks.



SLIRRY PORT PLANT DEWI
REPORT OF THE TRIISTEES

POR THE YEAR ENDED 11MARCH 1011Cont'd

OS3ECTTVES AND A TTYLTTES
The object of the charity is about prevention and early Interverldon.

The axtsbtution states the two objects as
'The presenrNon and protectkm of health and the regef of distress wltHn famgy relationships by the
Ixovlsion of a resource and advice centre and by the education of the pubgc in good parenting skips.

2 "The provision of fadlltles for recieabon and other leisure time acthriges for and in the interests of sodal
welfare with a view to impmvlng condoon of Ne."

The cjmrity works in partnmship with parents and carers. It empowers them In order to better rxrpe with family
fife and therefme gives their chgdren a betksr start in life.

The Alms of the Famgy Centre is to ensure chgdren:-

~ Have a Ilying start to gfe.
~ Have a comprehensive range of education and learning opportunibes.
~ Enjoy the best posslNe health, free from abuse, vlctlmlsatlon and qlekaurm.
~ Have aaxus to play, Idsum and cultural ac~les.
~ Are listened to, tnmted with respect, and have their race and cultural idenbty remgnlsed.
~ Have a safe home and a community which suppmts physical and emodonal weg-being.
~ Are not dlsadvanurged by povmty

The objectives for the next year are to continue to:-

~ To provide a safe, warm wekxrmlng environment.
~ Provide access to various play equipment and actlvmes.
~ Direr trairing and support to famifies
~ Provide an peevdoor policy whee everyone is wekomed.
~ impnwe parents' nowledge of health and the weg-brang of their babies and children.
~ Enhanm the gi'e sbgs of parents at the centre and enable them to go on to further balrung or

wll ploymenb

ACHIEVENENT AND PERFORMANCE

We continue to acknowledge we carried forward some famllku from the previous projmS/year, bdnglng cxs toad
tu 73 families supported, equating to 110adubs and 112 children, we feel that tNs mnbnued level of
engagement In the cormnulng pandemic dimate Is an achievement.
We feel the project mrbnued to adapt In the fa«e of the dwllenges head on and provkled a meaningful swvke In
an extremely dgikuk year.

Received funding:
Habonal lottery —Fmject coals
Donation fiom the Rotary
Donabon from awb Antur Carl iones
Hying Start/Famiaes Rmt for Drdlvery and Com Costs
Geld Development Fund (CDFj
Chgdren and Communmes Grant (CCG)



BURRY PORT FIANT DEWI
REPORT OF THE TRUSTEES

FOR THE YEAR ENDED 31 ggARCH 2032 Cont'd

We have worked with the krihwlng agendas:
Hying Staih Health Visitors, Plant Dewi, Ca arthenshire Family Centre Network, Coop Stores, CEIyfA, Acban
for Qsldten, Pembrey Burry port Tavm Coundl, pembrey Burry part Food Bank, Sums Community Foundatkxi,
lechyd Da, probabon Senrice, Youth Service, Sodal Workers, Sooal presoibers, plant Dewi Baby Bundle, Team
Amund the Family, Acbf Rr Gar and Cannanhenshlre County Coundl.

lhe finandal year began with the proJect gentle mming out lockdown due to the GMD 19 Pandemic

lhe pandemic continued to curtail our facwtcvface work, we changed our ways of worldng and offered a bkmded

senrice af limited face to face and virtual world, dellvwing our servke via Zoom and Teams. We provided family

support sessions with Iiealth Visitor to new parents, prwkled online mokery sessions, quizzes, ccrifee and catch

up.

Baby massage, Language and Play, Acbf Sary Times mntlnued online.

we used our sodal medm patforms ta inform and support sharing, mindfulness hints and tl ps, thought of the
day, we expmienced a slgnifkant rise In referrals to faadbanks and one to one support rria text and WhatsApp

Cavld protomls were in place far the safety af ag.

May saw us ma pen Indoor sessions la famlges, it was wonderful to see people, the world was a far diffeieirt

place, families required ta pre book, mmplete Covld Health farms prior tn attending and be 2 metres apart,
limited times and maximum of 6 Individuals per session. These abstades wwe avwcome, the sessions were fug

of fun, and laughter.

Famgles shared that the isrriation had been aver whelming and were grateful for the virtua sessions but no
longer wanted la partidpate, anger for an opportunity ta mme together.

We were re vxxnmlssloned to delver Time to Shine in partnwship with Acuf Sk Gar funded by Child Development
Fund, a bespoke package of support to referred farriTiies, upsMbing language and physical acbvity.

We secured funding from the Children and Communides Fund for Rationale for arkfriional funding to oifw support
ta reduce waiting lists by securing group sessions wkh a spedallst play therapist, group sessions with a speech &
language therapist wgh addiuonal online supporting documenm

The Welsh language, we condnue to support ln a bglngual manner, aiming to Imprwe knowledge and dugs.

We employed a Famgy Support Dade Warker, other staffs returned to normal hours and returned from furlough.

Smlf made best use of their bme working fmm home and undwtoak virtual training in:
~ British Sign Language

~ IAFF & TAF paperwork

~ Actif

~ Dedder

~ One Plus One

~ Safeguarding

~ Community Nutrition

~ ROSPA



SORRY PORT PLANT DEggL

REPORT OF TNE TRUSTEES
POR THE YEAR ENDED 31 MARCH 2022 Cont'd

Reaelvtm PoEcy
The trustees have reidewed the charity's needs for reserves in line with the grddance issued by lfie Chanty

Comm%Sloe. The gnmtest area of risk to the eferthheness of the dwrity is loss of grant income. The trustees

have agreed that reserves of 3 —4 months running cress should be hekl. This level of reserves has been

determined taking into considerabon the fact that inmme is received from a lmited range of spruces, the extents

of urobscbve measures (such as nsurance), mmmltments it has to staff, and odwr obligations under agreements

with Utrd paNes. The current level of reserves is E23,523 which Is above this level (due to reduced running costs

in the accoundng period) and is slightly increased on the previous year.

Risk ma~ has been reviewed In terms of child protection pig des, rhk assessments of creme and trips,

the undwtaking of D85 decks and health and safety issues. The tmstees feel that they have taken all reasonable

steps to protect benefldaries, staff, vdunteers and the organlsatke Itself.

This polky NE be reviewed annually.

STATENENT OF TRUSTEES RESPONSLSLLITLES

The trustees are responsINe for preparing the financial bbtemeim in aanrdance with appficaNe law and United

Igngdom Genemgy ~Accoulelng gurndalde

The trustees are responsible for keeping proper accounung records that dlsdose with reasonable accuracy at any

time the flnandal posmon of the durity. They are also responsible for safeguarding the assets of the charity and

hence for taMng reasonable smps for the prevenuon and detecuon of fraud and other inegrdaitues.



REPORT OF THE INDEPENDENT EXAMINER
FOR THE YEAR ENDED 31 MARCH 2022

IndePendent examiner's report to the Trustees of Sony Port Plant Dmuf

I report on Ihe acmunts af the Trust far the year ended 31 March 2022, which are set out on pages 8 to 11.

resporrsftdRiss of trustees oad etamiow.

Ttm charity's trustees are responsible for the preparation of the acmunts. The charity's trustees mnsider that an

audit is not requited for this year under section 144(2) af the Charities Act 2011 (the 2011 Act) and that arr

independent examinatian is needed.

It Is my responsibility to:

~ examine dm accounts under sectkm 145 of the tharNes 2011 Act;

~ to fogow Ihe procedures laid down in the General tsrecuans given by the CharitY Commisskm under

section 145(5)(b) af Ihe 2011 Act; and

~ to state whether particular mattws have come to my attenbon.

1 have mmpleted my mwminauon. 1 confirm that no material matters have mme to my attention in connects

with the examlnauon (other than that dlsdosed bekmf') which gives me cause to believe that in, any material

respKb
~ the acmunting remrds were not kept in acmrdance wkh section 130

~ of the Chadbes Act; or
~ the acaourrts rgd nst aoxxd wllh ule acmrmung rwxxds; ar

~ the accounts did not mmply with the appliable mquirements

mncendng the form and mntent af accourds set aut In the Chartues (Accounts and Repmts) Reguludans 2000

ether than any requimment that the amwnts give a "Irue and fair' view which Is nat a matter mnsidered as part

of an Idependem examlnauon. 1 have no mncems and have mme across no other matters in mnnedkm widr

the examlnaum to which attention should be drawn In this report in order to enable a proper understanding af

Ihe accoullis Ia be nsched.

E Truman FCA

Rlmmer and May

Chartered Amwntanis

10 Mwmy sheet
Uaneli~shim
SA15 IAI)



ELLRRY PORT PLANT DEWS

STATENENT OF FDSANCLAL ACLTtmES
FOR THE TEAR ENDED 32 NARCH 2022

mate Ummhldad
Sumh
20n

6

1
1,200

115,522

Toml
4nm
2081

6 6

1LS 522 41,506
910

ELLEELLRELLLRR

Direct hmttaadn Expenditure

Rris and Crahs

puhgcagcxh and leageh

MS Checks

Room Him

Sundries

Garden Items

House Keeping

Igbchen Eqmplrumt

0%ca Equipment

ollice Supplies lk Stagmmry

phy Equipment and Other

poshge and Delivery

Rme and thglges

Repabs and plalntenanm

Salaries, Tax and Hl, pension

Suppmt Costs -Governance

Support Costs -Heagh and Safety

Suppmt Cosh - HR

Trdephone
Tra'ming for~
Trahlng Shg and Volunteem

Salf Expmmn

Trips and ncuvtues

Petty Guh
Grant Repakl

Tetm remct rimtmble expmumme

48r5
3
3
3

521
24
90

804
431

4,584
478
686
029

3,250
324

61,942
11,390

1,188

56
447

4,550
232

1L000

521
24
90

004
431

4~
470
686
029

61,942
11,398
1,188

56
447

4,550
232

102DS
k@LQ

597
5

30

35
676

149
84
76

2,990

34,060
6,480

664
87

1,060
(644)
167
330
130



BURRY PORT Ptlffy DEWI

BALANCE SHEET

AS AT 31 ffARCH 2022

2022
6

2021
6

Cunent assets
Accounts fscsluabte
Accounts receivable

Total amwnts receivable

Cash at hank and in hand

Bank scmunt

Petty cosh

Total cash at bank snd in hand

57,666 44,134

Current BsbiBtfes

Accounts Payable

eekdoudn m of funds

nesukud fundsU~ funds rereNru

fetal funds

34,216
22523
222ZL

21,811
22223



fR)RRY pDRT p(ANT DEN/2~TD Tt(E BDgANCEAL STATEMENTS

PDR 'N(E YEAR ENDED 32 MARaf 2022

The accounts have been
With:

been red nd thereaiptsandpaymentsa~ ng

Charities SORP

Appgcable accourNng standards and

The Qmribes Act 2011.

The principal acmunbng pogdes adopted in the preparation of the acmunts a e as~
stricted funds are to be used ln spedgc purposes as specNed bi/ t e ~o' ~

crlteda is identNed to the fund.~funds are donations and other lnmme remhmd m 0~m~
further spedfled purpose and is avagable as general funds

2. ethrtctedIncome

Restricted funds are received for a sponge purpose within the ob)eds of dm shanty and must be~fo

separately. Ag inmme has terefore been shown as resllidm where ihe donor has stated that the income can

only be used for a spedfred purpose or where it has been rewed through an appeal for a specNed purpose. Fund

movemenm were as fogows:

Awards for Al

Ng tottery People and Places

CFIW

Covrp Community

FF/FS
Garnetd Wesum

Ground Works

St Davids -CDF

ttmsy Churdl

PCC Grant

Time yo Shine

Total funds

8/p Income/

s 4
1,767

34 101,571
687
319 3,050

6318 2,000

10,000
367

4,000
8

1,150
1161

21L222

s
(1,767)

(71,126)
(687)
(100)

(8,319)
(10,000)

(219)
(4,000)

(8)
(829)

(aQ!i2)

movement or c/F
weel

s 4

3,269
(I)

321

'thee was no uustee remuneratkm. Govenance mats indudes mats of the preparauon and examinatkm of

statutmy aonurss, the mats of trustee meetings and cost of any legal advice to trustees on governarce or

charily matters.

Insurance
Ucences
Aocounis

onsuasnm/Professtewt Fees
yoni

E 2,415
E 341
I 416
I a226
Eg 358



ILLRRT PORT PLANT DEyyl
NOTES TO THE FLNANCIAL STATENENTS

FOR THE TEAR ENDED 31 MARCH 2022 Cont'd

4 Penston Schemes

The Chartty operates an autoenrolment workplace pension scheme.

Salaries and Wages

6 61,942 was spent on salaries and wages during the year.

The average number of employees ln the year, calculated on a full tlm gu~ ~
The number of higher paid (Induding benents) employees was:

690,000 - 659,999 fat

660,000 - 669,999 NT


