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Administrative information

Charitable Status

The University of Essex Students’ Union is an unincorporated charity established under the Education Act 1994 and
registered with the Charity Commission (No. 1140278) since 8 February 2011, when Students’ Unions connected with
exempt higher/further education institutions were removed by the Charities Act 1993 and operates as defined in s.20 of
the Education Act 1994.

Principal Address
Wivenhoe Park
Colchester

Essex

C0O4 35Q

UNIVERSITY OF ESSEX STUDENTS’ UNION — TRUSTEES

Sabbatical Trustees

Resigned at 30th June 2025 Appointed at 15t July 2025
Marium Masroor Alexander Sabilich Iraola
Joseph Holmes Serdar Rahoojo (Ata)
Oluwanifemi Oluwadamilola (Nifemi) Hareem Rehan

Lily-May Cameron Pricila Fernando (Rebecca)
lan Lau Chloe Jeffery

Guilherme Cerqueira Banari (Guilly)

Student Trustees

Colchester Student Trustee

Resigned 9" September 2024 Appointed at 8" January 2024
Riley lies Susannah Eiden

Resigned 30'" September 2024 Appointed at 23" January 2025
Anubriya Baskaran Simran Kshirsagar

Resigned 6" December 2024

San Bains

Resigned 15" January 2025
Kaitlin Campbell

Resigned 30'" June 2025
Yury Karutin

Benjamin Bragg

Luca Gugolz

Abdulaziz Shaikh

Southend Student Trustee
Vacant

Loughton Student Trustee
Vacant

External Trustees

Resigned at 12t April 2024 Appointed at 15t November 2021
Barry Van Eupen Chantel Le Carpentier
Appointed at 15t August 2023
Charlotte Turnbull
Appointed at 23" January 2025
Sarah Adenaike
Alex Davison
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UESU employs a Chief Executive to work closely with the Executive Officers and ensure effective management of
the charity as head of a senior management team as follows:-

Chief Executive Craig Stephens

Director of Finance & HR Barbara Reynolds (Resigned 25 July 2025)
Finance Director Nickho Wijaya (Appointed 1 August 2025)
Director of Commercial Services and Business Development Reeves Watson

Director of Marketing, Engagement and Strategy Steve Haugh (Resigned 25 July 2025)
Director of Education, Activities and Welfare Keith Rowland

The Trustee Board present their Annual Report for the year ended 31 July 2025, which includes the administrative
information set out on page 2, together with the audited accounts for that year.

Auditors Bankers

Crowe UK. LLP Lloyds TSB Bank plc
Registered Auditors 27 High Street

R+ Building Colchester

2 Blagrave Street CO11DU

Reading

Berks

RG1 1AZ
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WELCOME

Hello and welcome to the University of
Essex Students' Union's 2024-25 Trustee
Annual Report.

If you find yourself reading this then
you're probably either part of the
Charities Commission, a University
Council member, an SU Trustee Board
member, a staff member of the SU, our
auditors or one of our wonderful
student members — we hope you find
the report interesting.

If you're none of the above, then
please drop us an email at
su@essex.ac.uk and tell us what
inspired you to read our report (we love
making new friends)!

Essex SU 2024-25: Highlights Reel

Welcome & Freshers
o 98% of first-year students felt
welcomed (+1% vs last year)
e 26 student-led tours, 7 mixers, 7
SU Makes sessions
¢ Welcome Hub engaged 1,500+
students; microsite hit 11,000
users
Life at Essex & Student Voice
e 20,000+ pieces of feedback
collected for Student
Experience Project
e b6-page report shaping
University strategy
e 10,000+ pieces of feedback
gathered this year through
surveys, focus groups, and
dashboards
Student Reps & Leadership
e 350 reps supporting peers (1 rep
per 39 students)
e 10,000+ feedback points
influencing teaching & support
e Leadership Election: 24%
furnout, 2,923 votes cast, 23
candidates
Support & Wellbeing
e Exams Support: 2,500+ free teas,

quiet spaces, wellbeing
resources

e Mental Health Awareness
Week: peer-led storytelling, Sip
& Paint, pop-up Hubs

o "But seriously, how are you?2"
check-ins reaching all students

e 2,863 Blades members across 62
teams, 600+ fixtures
e 10 league fitles, 5 cup wins, 3
national championships
e 12,000+ volunteering hours
logged by student leaders
Societies & Volunteering
o 2,729 students in 113 societies,
running 1,560 events
e 36 new societies launched,
including Travel Soc Southend
e 40,000+ VTeam volunteering
hours + 31,000 hours from sports
& society execs
Events & Engagement
¢ Festive Light Trail: 3,400
attendees
e Holi: 500 students celebrated in
colour
¢ Queer Prom: first-ever LGBTQ+
celebration on campus
e Latin Nights: SU Bar's most
popular weekly event
e Random Acts of Kindness / Pay
It Forward Coffee Wall
launched
Southend & Loughton Campuses
¢ Southend: 101 events, 34
nationalities, 765 attendances
e Loughton: 60+ events, including
yoga, tap, stage combat,
socials, and practical support
initiatives
Staff & Culture
e 9/10 staff feel respected by
colleagues; 90% feel able to
succeed as their authentic
selves
e Strong, capable team
delivering student-focused
services despite challenges
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University of Essex Students’ Union:
Year in Review (Aug 2024 - July
2025)

This year, the University of Essex
Students’ Union has been all about
student experience, belonging, and
impact. From Freshers to Finals,
students, staff, and volunteers came
together to create an unforgettable
year — full of achievements, growth,
and community.

Welcome & Freshers

Welcome is where belonging begins,
98% of first-year students felt
welcomed, up 1% on last year, with
more than 1,500 students engaging
with the Welcome Hub, 26 student-led
tours, 7 mixers, and 7 SU Makes
sessions. Southend delivered 21
activities of ifs own, and our new
microsite  attracted 11,000 users,
helping students connect and start
building the friendships that define their
Essex journey.

Life at Essex & Student Voice
The landmark Life at Essex: Student
Experience Project gathered over
20,000 pieces of feedback and
produced a éé-page report reflecting
student experiences. Following this, we
launched a Student Experience
Conference, a new insights microsite,
and dashboards to ensure student
voice shapes decisions at every level.
More than 10,000 pieces of feedback
were collected this year alone, feeding
info  the Vice-Chancellor's future
strategy and ongoing SU initiatives.

Reps & Leadership

Our 350 student reps gathered over
10,000 pieces of feedback, shaping
teaching, assessment, and support,
while training sessions developed vital

skills.  The Student Rep Summit
celebrated their contributions,
reinforcing the importance of student
voice. The Leadership Election hit a
record 24% turnout, with 2,923 votes
cast, 23 candidates, and memorable
campaign highlights like the live graffiti
reveal and launch of the Essex SU Free
Press.

Support & Wellbeing

Exams Support reached thousands with
quiet spaces, wellbeing resources, and
over 2,500 free teas from SU Angels.
Mental Health Awareness Week
created spaces for connection, from
Sip & Paint to pop-up Wellbeing Hulbs.
Our “But seriously, how are you?”
check-ins reached every student, and
redeveloped academic and mental
health webpages made resources
more accessible than ever.

Sport, Societies & Volunteering

Sport at Essex brought 2,863 members
across 62 teams, competing in 600+
fixtures, securing 10 league titles, 5 cup
wins, and 3 national championships.
Societies flourished with 2,729 students
in 113 groups, running 1,560 events
including the Diwali Ball, Cultural
Fashion Show, and Travel Soc trips.
Volunteers logged over 40,000 hours
through VTeam, with sports and society
execs contributing an additional 31,000
hours, and Southend and Loughton

students ran hundreds of events
engaging their communities.

Events & Engagement

Events connected students across

campuses, from the Festive Light Trail
(3,400 attendees) to Holi (500 students)
and Queer Prom, celebrating inclusion
and culture. Latin Nights became the
most popular weekly SU Bar event,
while Random Acts of Kindness and the

Page 6




UNIVERSITY OF ESSEX STUDENTS’ UNION

ANNUAL REPORT AND ACCOUNTS
YEAR ENDED 31 July 2025

Pay It Forward Coffee Wall spread
positivity across campus.
Staff & Culture

Behind every success were SU
colleagues navigating challenges, with
over 9/10 staff feeling respected and
almost 90% confident they can
succeed as their authentic selves. This
culture of care ensured students
remained at the heart of everything we
do.

Across the year, Essex SU has shown
what's possible when students, staff,
and volunteers come together:
belonging, achievement, and
community that leave a lasting legacy.

Craig Steph&ns Alexander Sablich
CEO Presigent 2024-25
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STRUCTURE, GOVERNANCE AND
MANAGEMENT

The University of Essex Students’ Union
(UESU) is constituted under the
Education Act 1994 as a charity (see
page 1) with internal regulations or
Rules approved by the governing body
of University of Essex (the University).

UESU's charitable Objects under the
Act, to «advance the University's
educational purposes by providing
representation and support for the
students at the University and are
supplemented by the further Object of
helping members to develop their own
charitable  activities as  active
participants in civil society.

UESU is administered by its Trustees of 13
students who are either appointed or
elected annually by cross-campus
secret ballot of the UESU membership
and 3 External Trustees appointed
through a recruitment process. The 5
posts of President, VP Education, VP
Student Activities, VP Welfare, VP
Southend are full-time sabbatical’ posts
remunerated as authorised by the
Education Act and cannot exceed two
years duration for each holder. The 5
full-fime Sabbaticals, 6 Student Trustees
and 3 Lay Trustees are regarded as the
Charity Trustees of UESU for the
purposes of the Charities Act.

UESU operates on  democratic
principles, with a sabbatical team of
the President and 4 Vice Presidents.
These officers are held accountable for
their work through a number of
democratic processes, these include
Council, all student meetings, specific
liberation and sectional meetings and
the AGM.

The Trustees, assisted by sub-
committees where appropriate, have
delegated the day-to-day running of

UESU to a Chief Executive, named
above.

As the Charity Trustees, all Trustees
receive an induction into their legal
and administrative responsibilities, with
an ongoing training programme as and
when needed for issues arising during
their term of office.

The following Trustee Board sub
committees are currently supporting
the scrutiny work of the board.

Human Resources Committee

The Trustee Board has established a
Human Resources Committee to
scrutinise the Union's HR policies &
procedures. The Committee will review
methods to ensure effective running of
the Trustee Board by supporting the
recruitment of External Trustees. The
Committee  has the delegated
responsibility for the recruitment,
remuneration and objectives of the
Chief Executive and for the ratification
of new or material changes to HR
Policies. The Committee will monitor
and advise on the performance of the
Union's HR Strategy.

Audit and Risk Committee

The Trustee Board has established an
Audit & Risk Committee to provide an
independent opinion on the
effectiveness and adequacy of the
Union’s systems of risk management
and internal  controls to ensure
maintenance of a sound system to
safeguard stakeholders' interests and
the organisation's assets and alerting
the Board of Trustees to any emerging
risk issues.
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Union Performance Committee

In line with good governance practice
the Trustee Board has established a
Performance Committee to support
them in their performance monitoring
responsibilities. The Committee wiill
monitor and advise on operational
performance, including trading and
non-trading activities and review the
outcomes of operating plans.

Tackling Racism Committee

The Trustee Board has established this
committee to bring about positive
change through taking an action
orientated approach. The Committee
report on the lived experience of our
members in relation to racism, oversee
the Union's work in tackling racism and
becoming an anti-racist organisation,
support the University to tackle racism
and communicate the changes to our
members.

Health and Safety Committee

The Trustee Board has established a
Health & Safety Committee to provide
an  independent opinion on the
effectiveness and adequacy of the
Health & Safety Policy and internal
controls to ensure maintenance of the
process and to safeguard stakeholders’
interests as well as alerting the Board of
Trustees to any emerging risks.

TRUSTEES' RESPONSIBILITIES

The Trustees are responsible for
preparing the Trustees' Annual Report
and the Financial Statements in
accordance with applicable low and
United Kingdom Generally Accepted
Accounting Practice (United Kingdom
Accounting Standards).

The law applicable to charities in
England and Wales requires the
Trustees to prepare Financial

Statements for each financial year
which give a true and fair view of the
state of affairs of the Charity and the
Group and of the incoming resources
and application of resources of the
Group for that period.

In preparing these Financial
Statements, the Trustees are required
to:

e select suitable accounting policies
and then apply them consistently.

e observe the methods and principles
in the Charities SORP.

e make judgments and estimates that
are reasonable and prudent.

e state whether applicable
accounting standards have been
followed, subject to any material
departures disclosed and explained
in the Financial Statements.

e prepare the Financial Statements
on the going concern basis unless it
is inappropriate to presume that the
charity will continue in business.

The Trustees are responsible for keeping
adequate accounting records that are
sufficient to show and explain the
Charity’s transactions, disclose with
reasonable accuracy at any time the
financial position of the Charity and
enable them to ensure that the
Financial Statements comply with the
Charities Act 2011, the Charities
(Accounts and Reports) Regulations
2008 and the provisions of the Charity's
constitution.

They are also responsible for
safeguarding the assets of the Charity
and the Group and hence for taking
reasonable steps for the prevention
and detection of fraud and other
irregularities.
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KEY MANAGEMENT REMUNERATION

The key management of the Union are
the Sabbatical Officers and the CEO
team, as named above. They are
remunerated as per the pay structure
agreed by the Board with the policy
objective of ensuring that they are
provided with appropriate incentives
to encourage enhanced performance
and are, in a fair and responsible
manner, rewarded for their individual
contributions to the Union’s success.

The appropriateness and relevance of
such remuneration is reviewed
annually, including reference to
comparisons with other organisations to
ensure that the Union remains sensitive
to the broader issues of pay and
employment conditions elsewhere.

With the exception of the Chief
Executive and the Sabbaticals, the pay
and remuneration of the Deputy CEO’s
is the decision of the Chief Executive,
within the budget parameters agreed
by the Trustee Board. The pay and
remuneration of the Chief Executive is
agreed by the Human Resources
Committee as delegated by the
Trustee Board. The pay and Conditions
of the Sabbatical officers is the decision
of the Officers Remuneration
Committee.

The full Trustee Board meets every 6
weeks to receive reports from individual
Officers, sub-committees, the Chief
Executive, and the Finance Director to
review the Charity's performance,
finances, administration, and to decide
policy issues arising. University of Essex
Students’ Union (UESU) also employs a
number of non-student full-time staff for
the sake of contfinuity in the
management of its many activities.
Those staff are accountable to the
Chief Executive for the performance of
their duties.

RELATIONSHIP WITH UNIVERSITY OF
ESSEX

The relationship between the University
and the Union is established in the
Regulatfions of the University and
detailed in the Union's Rules approved
by both organisations. The Union
receives an annual Core Grant from
the University, and part-occupies a
building owned by the University and is
charged rent for this use. Although the
Union continues to generate
supplementary funding from various
mutual trading activities, it will always
be dependent on the University's
support.

There is no reason to believe that this or
equivalent support from the University
will not continue for the foreseeable
future, as the Education Act 1994
imposes a duty on the University to
ensure the financial viability of its
student representative body.

RISK MANAGEMENT

The Trustees have examined the major
strategic, business, and operational
risks faced by University of Essex
Students’ Union. Risk registers have
been establshed at both an
operational and strategic level. The Risk
Registers are updated at least annually.
Where  appropriate, systems or
procedures have been established to
mitigate the risks the Charity faces.
Budgetary and internal control risks are
minimised by the implementation of
procedures for authorisation of all
fransactions and projects. Procedures
are in place to ensure compliance with
health and safety of staff, volunteers
and participants on all activities
organised by the Union. These
procedures are periodically reviewed
to ensure that they continue to meet
the needs of the charity.
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PRINCIPAL RISKS AND UNCERTAINTIES

The Board, with particular assistance
from the Audit and Risk Committee,
regularly review a risk register on a
roling basis (as per the risk register
policy) to make sure that they remain
relevant. The principal risks and
uncertainties currently facing the Union
are considered to be as follows:

¢ The possible reduction in funding
by the University caused by
o Their own financial health
o Their perception of the value
of the role of the Union

¢ The financial health of the
University is dependent on HEFCE
funding, which in turn is susceptible
to factors beyond the control of
the Union, including:
o Government decisions in
relation to immigration
o Popularity driven by
affordability and fee levels.

e Reputational damage in the
unlikely event of a high-profile
activity by a Trustee.

Our plans and strategies for
managing risk include maintaining
effective internal controls, risks
register, incident reporting and
monitoring systems and insurance
cover wherever appropriate.
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AIMS, OBJECTIVES AND ACTIVITIES

The Trustees have agreed the following
vision for the Students’ Union:

“TO BE THE WORLD'S MOST STUDENT-
CENTRED ORGANISATION"

Within this vision the SU has the following
long-term aims:

1. Promoting the interests and
welfare of Students atf the
University of Essex during their
course of study and
representing, supporting, and
advising Students.

2. Being the recognised
representative channel
between Students and
University of Essex and any other
external bodies; and

3. Providing social, cultural,
sporting, and recreational
activities and forums for
discussions and debate for the
personal development of its
Students.

In pursuit of these aims for the public
benefit, UESU will ensure the diversity of
its membership is recognised, valued,
and supported and has established
departments and services for use by its
members and to support its work with
the University and other organisations
on behalf of students. These include the
SU Advice, Student Activities (sports
clubs and societies), VTeam
(volunteering) the SU Homes (student
lettings agency), SU Bar, Top Bar, The
Greenhouse & The Kitchen (catering /
coffee) Sub Zero and The Inbetween

(nightclubs), the SU Lounge (Southend),
Cine 10 (cinema), the SU's retail and
grocery shops (The Store, Everything
Essex, & The Mini Store) and The Atrium
(social space for daytime and evening
activities)

Executive Officers of UESU sit on almost
every committee of the University and
meet regularly with the Local Authority
and other providers of public services
affecting students.

UESU continues to represent the
students at this University on relevant
local, national, and international issues
by maintaining a high proportion of

student representatives. Student
representatives now sit on and
contribute  to over 50 University
committees and academic

programme forums which allows the
Students’ Union to cater effectively to
the needs of the students.

Student representatives are present on
all policy and strategy making boards.

To further enhance the student
experience, UESU aftracts students from
all walks of life to get involved in the
Union, the University, and the local
community by actively promoting the
benefits of volunteering in student-led
activities. As a result, in 2024-25, 1,202
students volunteered to work on
projects within the local community or
within the University or Union.

When reviewing our objectives and
planning our activities, we have given
due consideration to the Charity
Commission’s general and relevant
supplementary guidance on public
benefit.
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ESSEX SU
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STUDENTS FEEL

WELCOME AT ESSEX ¥

Welcome Is the most important moment
in a student’s joumney; s where
belonging begins.
For the third year running we surveyed
first-year students to find out how they
felt about their first month at Essex, and
the results speak for themselves. An
incredible 98% sald thelr experlence was
welcoming or very welcoming, with over
hatlf describing it as “very welcoming.”
Thot's +1% vs last year and a powerful
sign of the impact of our work.
In just twio weeks we delivered:

¢ 26 student-led tours

s 7 mixers

= 7 SU Makes sessions

s 2 packed SU Freshers' Fairs

More than 1,500 students engaged with
the Welcome Hub, Southend ran 21
activities of its own, and our brand-new
microsite hit 11,000 users.

Together these moments cregted
opportunities for students to connect,
explore campws life, and start buliding
the friendships that will define their time
here.

National research shows that students
who feel a strong sense of belonging are
mote likely to continue at university ond
succeed in their studies.

At BEssex, the fact that 98% of students felt
welcomed is more than just a statistic;
it's the foundation of the Essex
experience.
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ESSEX SU
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TOGETHER, WE AMPLIFIED

STUDENT VOICE

This year we delivered one of the most
ambitious projects in our history; the Life
at Essex: Student Experience Project.

Led jointly by Steve HFaugh [Director of
Marketing, Engagement & Strategy), SU
President Liv-may Cameron and VP
Education loe Hoimes, alongside
Professor Larra Anderson (Pro-Vice-
Chancelior) and Barry Pryer (Dean of
Posigraduate Tought Education), the
project brought together students and
staff from across 1he university.

Over 20,000 pisces of feedback were
gatherad nrough surveys, focus groups,
journey mepping and in-person
activalion: fo capture wnat life at Essex

really fesls like righil now. The result was a
66-page reporl, described by many as
the most honest reflection of the Essex
student journey ever produced.

Bul it didn't stop there. We wanted the
findings to spark change, not just sit ona
shelf. That's why we co-hosted o
lendmark Student Experience
Conference, where University and SU
staff came together 1o refiect, debate
and commil to action.

The project nas already been integral in
the Vice-Cnancellor's future strategy,
ensuring that student voice is at the
heart of shaping the next chapter for
Essex.
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ESSEX SU

IMPACT REPORT 2024/25

MORE STUDENT REPS
= MORE IMPACT

The Rep community of Essex has never
been stronger. This year, 350 students
took on the role of representing their
peers, biinging the average ratio down
to one rep for every 39 students — one of
the best in the country.

Departments like CSEE and Speech &
Language Theropy saw particular
success with improved engagement,
showing the real value of close
partnership between students, staff and
the SU. Collectively, reps gathered more
than 10,000 pieces of feedback, shaping
everything from teaching and
assessment to student support.

Alongside this, they developed their own
skills through expert-led training sessions
on questioning, chairing meetings and
negotiation.

The highlight of the year come at the
Student Rep Summit, which brought the
community together to celebrate
achievements and reinforce the vital
role of student voice in shaping the Essex
experience.
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SUPPORTING STUDENTS BEYOND

THE CLASSROOM

A great university experience isn't just
about study; it's about knowing
someone’s in your corner,

This year we helped shape a new
academic calendar that brought
assessment closer to learming and gave
students proper breaks to rest and reset.
Our biggest-ever Exams Supporl
campecign gave thousands of students o
chance to pause, with free snacks, quiet
spaces, welbeingresources and even a
tiniature SU Form complete with goats.
taore than 2,500 free teas were handed
oul by our S Angels, creating smal but
mecningful moments of care during one
of the most pressured times of the year.
We also kept asking the question that
malers mostk: "But seriously, how are

you?” Sent twice ayear to every student,

s

these check-ins have become a vital way
to understand how students are realy
doing and provide support.

Alongside this, VP Welfare Nifemi led a
powerful Mentcl Health Awareness Week
that sparkea honest conversations and
gave students practical tools to support
ther wellpeing long-term. From Sip & Fainl
sessions to inclusive dance workouls, pop-
up Wellbeing Hubs, peer-led storylelling
and DIY wellbeing kits, the week crectec
spaces for students to relax, connect and
feel supported.

Behind the scenes, our Marketing team
redeveioped the SU's academic ana
mental health support web poges, making
resources clearer and more accessible.
This work helped students find the advice,
guidance and reassurance they nesasc.
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ESSEX SU IMPACT REPORT 2024/25

BREAKING RECORDS
IN SPORT &

Sport at Essex continues to be a powerful Aside from BUCS, this year was our most
driver of belonging, ambilion and successful sporting vear yet, with:
community. * 2853 Blades membe's
For hundreds of students, joining a feam s Across 42 teams
is the way they find their neople, build » Competingin more than 400 fixtures.
confidence, and create the memones » Students secured 10 league titles
that will define their time at university. » 5cup wins

e 3 nabonal championsnips
The Blodes community gives students a o Women's & Men's baskelbal and
sense of pride ana purpose far beyond wormen's volleyball crowned the best
the scoreboard; if's aboul connecton, in the country.
resilience and the friendships forged
througn shared goals. Behind these results s a nehwork of
Essex collected 1,748 BUCS points, stugent leaders who logged more than
finishing 30th naticnally ana narrowy 12,000 volunteerng hours, nroving once
missing out on equalling last year's again that spor is not just aboul winning
best-ever position. - it's obout belonging.
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ESSEX SU

IMPACT REPORT 2023/24

SOCIETIES LEADING
CULTURE %

Soclefies didn't just odd to campus e
this year, they deflned R.

With 2,729 students involved in 113
sacieties, groups ran 1,560 and events
ranging from infimate sociak to large-
scale productions.

New communities sprang to life, with 3
new societies formed to give students
even more ways to find their people.

Highlights included:
* The Diwali Ball, which brought necarly
300 students together
s The Cuitural Fashion Show, a stunning
celebration of identity and shie
* Travel Soc¢'s selout trips to Bath and
Oxford.

Campigning societies alse made their
mark, with events like Walking Through
Gaza sparking powerful conversations.

Society execs collectively logged more
than 18,000 volunteering hours running
their groups, showing just how much
work goes into shaping culture at Essex
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ESSEX SU

POWERED BY
VOLUNTEERING

Yolunteering af Essex is about more than
hours, it's about bullding confidence,
connection and purpose.

Coming off the back of Vieam's King's
Award for Voluntary Service last year,
sxpectations were nign, and our
students rose 1o the challenge. This year,
20 students logged over 40,000 hours
through Vleom, supporting everytiing
from local schools and food bonks to
snvironmental projects ana major
campus svents.

Stugent lscaers brought crealivity to the
fore, from Randorn Acts of Kindness Day
where students shared plant pots anc
king messoges.

IMPACT REPORT 2024/25

Meanwhile, our sports and society execs
added another 31,000 volunteering hours
to the mix, showing the extracrdingry sca'e
of student leacership across Essex. These
contrioutions arery't just impressive in
rrumber, they're life-changing expernences
for the students involved and the
commurities they serve.
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ESSEX SU

IMPACT REPORT 2024/25

A YEAR OF EVENTS
& COMMUNITY MOMENTS %+

From Freshers 10 Finals, Essex students
came together fo celebrate, connect
and creale memories.

The Engagement team delivered:

s 340 events

* with more than 15,000 attendances,

* 82 Welcome events

s That introduced 1,670 new students

to SU life

Qur Welcome Survey showed that 98% of
students felt welcomed at Essex, a result
that speaks volumes about the impact of
these moments.
Events like these are more than just fun.
They give students the chance to meet

new people, blow off stearn and feel part
of something bigger; the Essex
expetience. From the brand-new Festive
Light Trail, which drew 3,400 attendees, to
Holi where 500 students celebrated in
vibrant colour, to smaller initiatives like SU
Makes, the Introverts Social Club and the
new SU Reads, our programme created
hundreds of opportunities to connect,
recharge and thrive. National research
shows that a strong serse of belonging Is
directly linked to improved contfinuation,
retention and success at university, and
our events play avital role in bwilding that

belonging.
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ESSEX SU

SOUTHEND: A

IMPACT REFORT 2024/25

CONNECTED CAMPUS £,

Southend may be smaller in size, but this
year its community impact was huge.

Stugents came together for:

e [0] events

®» with 34 nationaiities represented

= 745 fotal attendances

o Weekly Just Ploy sessions gove 255
students low-cost ways o stay aclive,

* 3 new sociehes launched including
Trave! Soc Southend,

One World Scuthend showcasea the nch
cultura mix of the campus with food,
music and games, ond sfudenits enced
the year with a Summer Celsbration
filled with food, mocktails and gooabyes.

Alongside this, Southend volunteers
partnered with local organisations from
women's shellers to scout groups, making
sure tneir impact reached beyond
compus.

Meanwhile, our sports and society exscs
added ancther 31,000 volunteering hours
to the mix, showing the extracrdinary scaie
of studen! leadership across Essex. These
contrioutions aren't just impressve in
number, they're life-cnanging expenences
for the students involved and the
comrnunities they seve.

Page 24




UNIVERSITY OF ESSEX STUDENTS’ UNION

ANNUAL REPORT AND ACCOUNTS
YEAR ENDED 31 July 2025

ESSEX SU IMPACT REPORT 2024/25

A COMMUNITY THAT'S
POWERED BY STUDENTS...

18

»:
4,247 students

SU Society took partin SU

events Engagement Events

run by 113 student-led with a total attendance of
groups, bringing together 15,141 across the 340
2,729 members. events

2,863 127 Just Play
Essex Blades events ran in

members Southend

across 62 Essex teams. all led by student staff.

o W

2,923 990 students logged
students voted 40,000+ hours

in the SU Leadership through volunteering with
Election - an incredible YTeam
24% of the student body.
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ESSEX SU IMPACT REPORT 2024/25

2 INSIGHTS AT
= ESSEX w8

8uilding on the landmark Student
Experience Project, we've kept insights at
the core of our wark. More than 10,000
pieces of feedback were gathered this
year, alongside the launch of a new
insights microsite to share findings across
the SU. We aiso developed dashboards
that make student voice accessible to
staff at every level.

Together, these tools ensure insights don™t
just sit in reports, they shape the future of
the Essex experience.

FESTIVE LIGHT TRAIL
LIT UP CAMPUS

In December we tcok a bold step,
launching a brand-new Festive Light
Trail across campus.

For three nights, 3,400 students and
local residents followed the illuminated
pcth, discovering creative installations,
performcnces and spaces to pouse
and connect.

it was the first time we'd opened an
SU-leg event to the wiger public; ¢ risk
that paid off by bringing the Essex
community tcgether in a new way.
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ESSEX SU IMPACT REPORT 2024725

VOTE LIKE A STUDENT

This year's Leadership Election hit a
record 24% turnout; the highest in a
decade. 195 students explored
running, 23 stood as candidates and
2,923 cast their votes. Hections were
made unmissable, from a screen-
printing station to the launch of the
Essex SU Free Press.

The live graffiti reveal on the
Enormoboard topped it all off - an
iconic moment that cemented Essex
SU as a gold standard for SU elections.

HOLI IN FULL
COLOUR #

One of the most vibrant events of the
year, Holi brought 500 students
together to celebrate in a riot of
colour on Square 3.

Run in collaboration with Indian and
Hinau Societies, the event was full of
music, dancing, and community spirit.
For the first time, travel funding meant
Southend students could join in
without extra costs.

A powerful example of how cultural
events build belonging & connection.
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ESSEX SU IMPACT REPORT 2024/25

QUEER PROM &

Joy, colour and celebration filled the
room at Essex’s first ever Queer Prom.
Organised by students, the night
created a safe, affirming space for
LGBTQ+ students 1o express themselves
and celebrate with friends.

From bold outfits to briliant
performances, the event showcased
the creativity and confidence of our
student community. More than just a
great night out, it was a landmark
moment for representation and
inclusion on campus .

RANDOM ACTS OF
KINDNESS

Led by SU President Lily-May, this
campaign showed the power of small
gestures to spark big community spirit.
Students handed out plant pots,
shared kind notes, and spreac
positivity across campus. The week
alsc launched our permanent Pay It
Forward Coffee Wall in The Kitchen,

v\‘? TAKE A giving students the chance o buy @

FRezLoerer "

drink for somecone else. It waes a simple
ideq, but one that left a lasting legacy
of kindness at Essex.
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ESSEX 5U IMPACT REFORT 2024725

LATIN NIGHTS 7/

What began as a Sociely takeaover
quickly grew into the most popular
weekly event in the SU Bar.

With student DJs, performers and
organisers running the show, Latin
Nights filled the dancefloor and
brought new energy fo campus
nightlife.

It proved the power of student-led
culture - when students are in charge,
Essex traditions are born.

LOOKING OUT FOR
LOUGHTON
STUDENTS

Loughton students got stuck into 60+
events this year; from weekly yoga,
tap, and stfage combat sessions to
socials like guizzes, fim screenings, a
Halloween Party, Winter Baill,
Valentine's celebrations, and a
Leavers' BBQ.

The year kicked off with Welcome Day
and a Mixer, while the Cost of Living
initiative gave practical support
through food bags and recipe cards.
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IMPACT REPORT 2024/25

BEHIND THE SCENES:
THE SU CULTURE SHONE

Behind every headline and every
student success was a feam of staft
working through one of the most
challenging years in recent
memory.

From VSS, restructures and
leadership changes to budget cuts
and financial pressures, SU
colleagues kept showing up for
students and for each other.

This year's staff survey reflected
that culture: over /10 colleagues
said they feel respected by each

other, and almost 90% feel able to
succeed as their authentic selves.
Most also feel confident in their
roles and clear on the difference
their work makes.

The message is clear: our people
feel valued, capable and united
by a shared purpose.

That culture kept students at the
heart of everything we did, and it's
what will carry us forward.
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UNIVERSITY OF ESSEX

STUDENTS®

UNION

2024/25: COMPLETED IT

ENJOYED THIS LOOK BACK? FIND OUT WHAT WE'RE DOING RIGHT
NOW BY SEARCHING FOR SESSEXSU ON INSTAGRAM
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PERFORMANCE SUMMARY

The SU's unrestricted funds closed the
2024-25 fiscal year with a deficit of
£66.5k, £29.6k ahead of the budgeted
deficit of £96.1k. No adjustment to the
SU's closing position is required, as the
Defined Pension scheme remains in
surplus.

2024-25 has been both a challenging
and rewarding year. The key factors
affecting this year's performance have
been:

o High engagement in student
led events,

e A reduction in student numbers,

e The slight reduction in out of
term summer schools,

e Less University staff on campus
following the outcome of the
Voluntary Severance Scheme,

¢ On going cost of living
challenges, and

¢ A decrease in students living in
cenfrally located campus
accommodation.

These factors have impacted the SU's
commercial trade in numerous ways.

SU Bar performed well, driven by a
diverse range of student led events,
primarily through increased
engagement with our clubs and
societies, and additional footfall from
the newly opened outlet, Pizza U, which
had a successful first year of trading
and proved popular among students.
Coffee sales were below budget but
remained consistent throughout the
year, with stronger margins. Mini Store
continued to perform well, stronger
than the previous year, benefiting from
increased footfall from the Pastures
Accommodation. However, the
remaining retail outlets, The Store and
Everything Essex, saw a drop in sales,
primarily due to student numbers. SU
Homes continued to face competition

from the University and challenges in
filing larger houses of multiple
occupancy, but recovered strongly
with increased demand for 1-2 bed
properties and more flexible demand
from postgraduate and graduating
students. Our venues continued to
experience lower footfall at weekend
events, with the exception of the
weekly Sports Fed event, coupled with
lower spend per head.

Following on the cut in our Core Grant
funding for 2024-25 of £280k, on top of
the £198k cut in 2023-24, the SU is
required to make recurrent savings to
ensure it remains in a financially
sustainable position. This is further
compounded by:
¢ The Cost of Living Pay Award
¢ The increase in employer
National Insurance contributions
¢ The impact on the fall in student
numbers on our commercial
generation
¢ The increase in Voluntary Real
Living Wage

The majority of savings were achieved
through the University's Voluntary
Severance Scheme (VSS), which
involved reducing permanent staff
costs and reviewing the organisational
structure to ensure we continue to
meet the needs of our members.

A full review of the SU’s staff restructure
aimed to minimise impacts on student
experience, service delivery/workload,
and achieve financial stability. The VSS
restructure has mitigated the impact
on the SU's services by reallocation of
work or recruitment of staff at a more
junior level. The ongoing savings arising
from VSS are forecast to be at least
£441k each year.

The Commercial Services Division
delivered total sales of £4.6m, £690.3k /
13% behind budget and £426.1k / 9%
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behind prior year. Contribution for the
year, before management charges,
totalled £558.4k, representing a shortfall
of £101.3k / 15% against budget and
£27.3k / 5% against 2023-24.

University Core Grant funding for the
year totalled £2.26m. In addition, the
University continues to provide an
annual restricted grant to fund the
clubs’ participation in  the British
Universities and Colleges Sports (BUCS)
league.

Excess cash balances were invested in
short term fixed rate deposit accounts,
earning £99.2k in interest during the
year.

The Enabling (overhead support)
Division delivered a net overspend,
before management re-charges, of
£114.5k against budget, as a direct
result of part funding the cost of
Voluntary Severance Scheme (VSS)
partly offset by the savings in deferred
replacement leavers and underspend
in frainings costs.

The Student Activities & Support Division
ended their year with an underspend
of £211.2k, primarily as a result of the
deferred replacement leavers and
savings from the Student Experience
provisions.

SUBSIDIARY PERORMANCE

UESU Ltd delivered a profit of £222.7k
before its management charge. Sub
Zero (night club) faced a challenging
start to the year, with attendance at
Freshers' events lower than expected,
resulting in a shortfall in bar sales. Lower
attendance at weekend events,
combined with low average spend per
head, resulted in the venue failing to
achieve budgeted sales. Sub Zero
generated income from its bar and
ticket sales of £516.2k, £358.5k / 41%

short of budget and a deficit of £53.0k,
£155.3k behind budget. Since st
November 2024, Everything Essex and
The Store were transferred from the SU
to UESU. Everything Essex began the
year on target, but stock and
management issues led to a decline in
sales. Stronger GP margin mitigated the
impact, with the outlet closing the year
at £92.1k in sales and delivering a
confribution of £25.2k. The Store
experienced a drop in sales this year
due to lower student numbers, with
sales consistently dropping in line with
the fall in student numbers. as well as a
slight reduction in summer school
students, also confributed to the
decline. Similar to Everything Essex, The
Store had a stronger GP margin than
budgeted, resulting in an on target
conftribution. The Store generated sales
of £1.4m, 15% short of budget,
delivering a contribution of £219.1k.
Media Sales of £39.6k, down against
budget by £5.4k, delivering a net profit
of £31.3k, net of commission. The
University of Essex Students Union
reduced the management charge to
an amount equal to the profit, in lieu of
providing a grant to subsidise UESU
outlets, in recognition of the core
services these campus based outlets
provide for the charity’s beneficiaries.

Essex Student Lets Ltd (SU Homes)
generated a profit of £50.4k before a
management charge of £22.1k. The
remaining profit of £28.3k will be paid
over to the University of Essex Students'
Union by way of Gift Aid. Similar to last
year, SU Homes experience a slow start,
and the demand for House of Multiple
Occupation (HMOs) remained low due
to competition from the University
actively marketing the undergraduate
returners. However, this was more than
countered by an increase in demand
for 1&2 bed properties and more fluid
demand from postgraduate and
graduating students. Many graduating
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student who brought their families have
continues to reside in SU Homes
properties on post study work visas. SU
Homes closed 2024-25 with 166 let
properties against a budgeted
expectation of 155. Commission
income was at £241.1k, £15.5k ahead
of budget, with cost savings of £9.0k,
primarily from having one less Property
Manager due to a reduced property
portfolio, resulting in profit exceeding
budget by £24.6k.

CONSOLIDATED RESULTS

The consolidated unrestricted reserves,
after taxation, amounted to £888,920
(2023: £955,420).

Restricted funds that are not available
for general purposes totalled £396,717
(2023: £376,674). These are restricted
funds for clubs, societfies, hardship
loans, and volunteering.

PENSION LIABILITY

The SU participates in three principal
pension schemes for employees; they
are the Universities Superannuation
Scheme (USS), the Local Government
Pension Scheme (LGPS) and the
Superannuation Arrangement for the
University of London (SAUL). All three
schemes are defined benefit schemes
which are externally funded and are
contracted out of the State Second
Pension (S2P). Each fund is valued
every 3 years by professional qualified
independent actuaries.

The USS and SAUL schemes are multi-
employer schemes for which it is not
possible to identify the assets and
liabilities of the SU, due to their mutual
nature. Therefore, they are accounted
for as defined contribution retirement
benefit schemes.

The SU reviews all employer updates
issued by its pension providers, attends
valuation briefings, and participates in
all employer consultations.

Budgets and Forecasts take account of

expected increases in employer
pension contributions.
The University of Essex acts as

Guarantor to the USS Trustee for all of
the Union’s financial obligations arising
out of its partficipation in the USS
pension scheme including all financial
obligations consequent on the Union
ceasing to participate in the USS
scheme.

The University of Essex also acts as
Guarantor in respect of all section 75

debt arising out of the Union's
parficipation in the SAUL Pension
Scheme.

RESERVES POLICY

The Trustees and Directors apply a Risk
Identification approach to its Reserves
Policy based on the following steps:

Step 1
Identification the risks to our Income
streams

Step 2

Categorisation of our expenditure into
fixed costs and flexible costs, core, and
overhead

Step 3
Other solvency considerations:
e Cash flows.
e Net Current Asset /
Liability position

Step 4
What other risks or opportunities are on
the horizon
e Capital Investment
needs.
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* Specific liabilities

Unrestricted Free Cash Reserves are
calculated as follows:

Total Unrestricted Reserves
Less: Net Book Value of Fixed Assets
Add: Capital Grants not yet amortised
Equals: Unrestricted Free Cash Reserves

The Reserves Target is reviewed and
set annually by the Trustee Board as
part of the annual budgeting process.

The consolidated Reserves Target for
2024-25 was set at £585k. As at, 31st
July 2025 Unrestricted Free Cash
Reserves amounted to £606.1k (2023:
£806.5k) representing 104% of the 2024-
25 target. The excess reserves will be
used to offset the cut in our core grant
funding.

The Trustee Board has set Unrestricted
Free Cash Reserves Target of £615k to
be achieved by the end of the 2025-26
fiscal year. This target is made up as
follows:

£235k —working capital.

£100k - funding for capital investment
opportunities.

£280k - confinvity of charitable
activities / fluctuations in income.

FUNDRAISING ACTIVITY

The SU is primarily funded by an
annual core grant from the University
of Essex and supplemented by a wide
range of commercial student services
for our members. The SU therefore
does not engage in large scale fund
raising activities such as mass mailings,
telephone fundraising or door to door
campaigns. The SU does not employ a
professional fundraiser nor engage
the services of any third party to raise
funds.

Fund raising activity is limited to funds
raised by our Sports Clubs and
Societies via the University of Essex's
Alumni “Click” crowdfunding
platform.

To this end the SU has not considered
it necessary or appropriate to sign up
to any regulatory code of fundraising
practice.

The SU has not received any
complaints about any aspect of its
fundraising.
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FOR
2024-25
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Despite a series of challenges during
2024-25 and a cut in Core Funding for
the 2025-26 year, The Board remain
committed to enhancing the student
experience, with the following projects
and initiatives being actioned to assist
with this.

1.

RETAIL REFURBISHMENT AND
EXPANSION

This year see the development of
the new Community Hub and
Reception in the space that was
previously the Extra Store.

ACADEMIC REPRESENTATION

The VP Education, Education
Manager and the Deputy CEO will
continue to work with the University
on the development of a new
Academic Framework (now
academic Calendar development)
started in 2023. This project is being
developed to improve the
educational and lived experience
of students at the University.

COMMUTING STUDENTS
BELONGING

The 25/26 academic  year
continues to see a significant rise in
the number of commuting
students aftending the University,
the SU will contfinue to adapt its
services to meet the specific needs
of these students and help them to
develop a sense of belonging at
the University.

SUB ZERO

Following the VSS the strategic
direction for Sub Zero has been
reviewed and will be delivered in
this academic year.

5.

INFORMATION TECHNOLOGY

With the need to update our IT
hardware in light of the pending
windows 11 update, all machines in
the Union that will not be
compatible with the new upgrade
will be replaced by the end of
October 2025. '
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UNIVERSITY OF ESSEX

STUDENTS*

JNION

THAT'S ALL FOR NOW:
FIND OUT MORE ABOUT
WHAT WE'RE DOING
NOW AT:

WWW ESSEX.SU
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PROVISION OF INFORMATION TO AUDITORS
The Trustees at the time when this Trustees' Report is approved have confirmed that:

e so far as the Trustees are aware, there is no relevant audit information of which the
Union's auditors are unaware, and

* the Trustees have taken all the steps that ought to have been taken as the Trustees
in order to be aware of any information needed by the Union's auditors in
connection with preparing their report and to establish that the Union's auditors are
aware of that information.

This report was approved by the board on the Z ? / l \ /Zrcnd signed on its behalf.

Alexander Sablich
President 2024-25
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INDEPENDENT AUDITOR’S REPORT TO THE TRUSTEES OF UNIVERSITY OF
ESSEX STUDENTS' UNION

Opinion

We have audited the financial statements of University of Essex Students’ Union (‘the
charity’) and its Subsidiaries (‘the group') for the year ended 31 July 2025 which comprise
the Consolidated Statement of Financial Activities, the Consolidated Balance Sheet, the
Charity Balance Sheet, the Consolidated Statement of Cash Flows and notes to the
financial statements, including a summary of significant accounting policies. The financial
reporting framework that has been applied in their preparation is applicable law and
United Kingdom Accounting Standards, including Financial Reporting Standard 102 The
Financial Reporting Standard applicable in the UK and Republic of Ireland (United
Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

e give a true and fair view of the state of the group or parent charity’s affairs as at 31
July 2025 and of its income and expenditure, for the year then ended;

e have been properly prepared in accordance with United Kingdom Generally
Accepted Accounting Practice; and

e have been prepared in accordance with the requirements of the Charities Act
2011.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK)
(ISAs (UK)) and applicable law. Our responsibilities under those standards are further
described in the Auditor's responsibilities for the audit of the financial statements section
of our report. We are independent of the charity in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including
the FRC's Ethical Standard, and we have fulfiled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustee's use of the going
concern basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties
relating to events or conditions that, individually or collectively, may cast significant doubt
on the charity's or the group's ability to continue as a going concern for a period of at
least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern
are described in the relevant sections of this report.
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Other information

The trustees are responsible for the other information contained within the annual report.
The other information comprises the information included in the annual report, other than
the financial statements and our auditor's report thereon. Our opinion on the financial
statements does not cover the other information and, except to the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the
other information is materially inconsistent with the financial statements or our knowledge
obtained in the audit or otherwise appears to be materially misstated. If we identify such
material inconsistencies or apparent material misstatements, we are required to
determine whether this gives rise to a material misstatement in the financial statements
themselves. If, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Matters on which we are required to report by exception

We have nothing to report in respect of the following matters in relation to which the
Charities (Accounts and Reports) Regulation 2008 require us to report to you if, in our
opinion:

e the information given in the financial statements is inconsistent in any material
respect with the trustees’ report; or

o sufficient and proper accounting records have not been kept by the parent
charity; or

¢ the financial statements are not in agreement with the accounting records and
returns; or

o we have notreceived all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the trustees’ responsibilities statement, the trustees are
responsible for the preparation of the financial statements and for being satisfied that they
give a true and fair view, and for such internal control as the trustees determine is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the group
and the parent charity’s ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting unless
the trustees either intend to liquidate the charitable company or to cease operations, or
have no realistic alternative but to do so.
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Auditor's responsibilities for the audit of the financial statements

We have been appointed as auditor under section 151 of the Charities Act 2011 and
report in accordance with the Act and relevant regulations made or having effect
thereunder.

Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.

Details of the extent to which the audit was considered capable of detecting irregularities,
including fraud and non-compliance with laws and regulations are set out below.

A further description of our responsibilities for the audit of the financial statements is
located on the Financial Reporting Council's website at:

www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.

Extent to which the audit was considered capable of detecting imegularities, including
fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations.
We identified and assessed the risks of material misstatement of the financial statements
from irregularities, whether due to fraud or error, and discussed these between our audit
team. We then designed and performed audit procedures responsive to those risks,
including obtaining audit evidence sufficient and appropriate to provide a basis for our
opinion.

We obtained an understanding of the legal and regulatory frameworks within which the
charity and group operates, focusing on those laws and regulations that have a direct
effect on the determination of material amounts and disclosures in the financial
statements. The laws and regulations we considered in this context were the Charities Act
2011 together with the Charities SORP (FRS 102). We assessed the required compliance
with these laws and regulations as part of our audit procedures on the related financial
statement items.

In addition, we considered provisions of other laws and regulations that do not have a
direct effect on the financial statements but compliance with which might be
fundamental to the charity's and the group's ability to operate or to avoid a material
penalty. We also considered the opportunities and incentives that may exist within the
charity and the group for fraud. The laws and regulations we considered in this context for
the Union were General Data Protection Regulation (GDPR) and Health and safety
legislation.

Auditing standards limit the required audit procedures to identify non-compliance with
these laws and regulations to enquiry of the Trustees and other management and
inspection of regulatory and legal correspondence, if any.
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We identified the greatest risk of material impact on the financial statements from
iregularities, including fraud, to be within the timing of recognition of income and the
override of controls by management. Our audit procedures to respond to the risk of the
timing of recognition of income included selecting a sample of income during the year,
agreeing back to the relevant documentation and ensuring it has been recognised
correctly. Our audit procedures to respond to the risk of the override of controls by
management included enquiries of management, the Audit & Risk Committee about their
own identification and assessment of the risks of irregularities, sample testing on the posting
of journals, reviewing accounting estimates for biases, reviewing regulatory
correspondence with the Charity Commission, and reading minutes of meetings of those
charged with governance.

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not
have detected some material misstatements in the financial statements, even though we
have properly planned and performed our audit in accordance with auditing standards.
For example, the further removed non-compliance with laws and regulations
(iregularities) is from the events and transactions reflected in the financial statements, the
less likely the inherently limited procedures required by auditing standards would identify
it. In addition, as with any audit, there remained a higher risk of non-detection of
imegularities, as these may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal controls.

We are not responsible for preventing non-compliance and cannot be expected to
detect non-compliance with all laws and regulations.

Use of our report

This report is made solely to the charity's trustees, as a body, in accordance with Part 4 of
the Charities (Accounts and Reports) Regulations 2008. Our audit work has been
undertaken so that we might state to the charity’s trustees those matters we are required
to state to them in an auditor’'s report and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the
charity and the charity's trustees as a body, for our audit work, for this report, or for the
opinions we have formed.

Crowe Qe L of
Crowe UK. LLP

Statutory Auditor

R+ Building

2 Blagrave St

Reading

Date Ol 1225

Crowe U.K. LLP is eligible to act as an auditor in terms of section 1212 of the Companies Act 2006.
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UNIVERSITY OF ESSEX STUDENTS’ UNION

ANNUAL REPORT AND ACCOUNTS

FOR THE YEAR ENDED 31 JULY 2025

CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR
(Including income and expenditure account)

Income and endowments from:

Donations and Grants:
Donations, University Grant, etc.
Grant of serviced accommodation
CJRS furlough grant

Other trading activities:
Advertising and media
Investment income

Charitable activities for students:

Bars, venues and entertainments
Shops and vending

Catering

Societies & clubs

Lettings

Other income resources

Total income

Expenditure on:
Costs of raising funds:
Finance costs

Charitable activities for students:

Representation and campaigns
Advice & welfare

Volunteering

Activities, clubs and societies
Bars, ventures and entertainments
Catering

Shops and vending

Lettings

Total expenditure

Net (expenditure)/ income

Transfers between funds:

Capital grant amortisation and
impairment

Net movement in funds
Fund balances brought forward

Fund balances carried forward

Note Unrestricted Restricted Capital Total Total
Income Income Grants 2025 2024
£ £

2,262,583 503,997 4,000 2,770,580 2,857,717

2c) 514,768 - - 514,768 514,768
39,590 - - 39,590 43,560

99,254 - - 99,254 108,985

1,188,316 - - 1,188,316 1,326,539
2,397,039 - - 2,397,039 2,700,666
682,720 - - 682,720 612,599

19,033 211,060 - 230,093 201,735

241,078 - - 241,078 251,095

3,086 - - 3,086 43,222

7,447,467 _ 715,057 4,000 _8166,524 _8.660.886

10,711 - - 10,711 8,784
1,403,263 52,670 - 1,455,933 1,292,168
415,160 12,456 - 427,616 448,179

232,884 31,574 - 264,458 99,795

397,751 452,042 - 849,793 884,665
1,716,714 72,020 - 1,788,734 1,521,366
776,057 28,537 - 804,594 595,899
2,375,166 40,569 - 2,415,735 2,540,400
234,325 5,146 - 239,471 230,083

4-7 7.562,031 695,014 - _8,257,045 _7.621,339
(114,564) 20,043 4,000 (90,521) 1,039,547

15 48,064 - _(48,064) ! -
(66,500) 20,043 (44,064) (90,521) 1,039,547

955,420 376,674 206,984 _1,539,078 499,531

888.920 396,717 162.920 _1,448,557 _1.539.078

All of the above results are derived from continuing activities.

The notes on pages 49 to 64 form part of these financial statements

Page 45
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CONSOLIDATED BALANCE SHEET

Fixed assets
Tangible fixed assets

Current assets

Stocks in bars, shops & other outlets
Debtors & prepayments

Cash at bank & in hand

Current liabilities

Creditors: Amounts due within one year
Net current assets

Net assets excluding pension liability

Defined Benefit pension scheme liability

Total net assets

Representing Charitable Funds:-

Capital Grants Fund
University Grant for Refurbishment

Restricted Income Funds

Unrestricted Income Funds

Total Funds

Approved on behalf of the University of Essex Students’ Union on

Alexander Sablich— President

Chantel Le Carpentier - Trustee

(A

2025
£ £
Notes

8 445,757
10 181,962
11 179,508

1,861,355

2,222,825

12 {1.220,025)
1,002,800

1,448,557

—1.448,557

13 162,920

14 396,717

15 888,920

16 _1.448,557

2024
£ £

355,886
178,584
167,651
2,011,958
2,358,193
(1,175,002)

1,183,192

1,539,078

1,539,078

206,984

376,674

955,420

1,639,078

The notes on pages 49 to 64 form part of these financial statements
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CHARITY BALANCE SHEET
2025 2024
£ £ £ £
Notes
Fixed assets
Tangible fixed assets 8 445,757 355,886
Investments 9 3 3
445,760 355,889

Current assets
Stocks in bars, shops & other outlets 10 61,342 148,568
Debtors & prepayments 11 413,048 214,080
Cash at bank & in hand 1,633,665 1,892,241

2,108,055 2,254,889
Current liabilities
Creditors: Amounts due within one year 12 (1,105,258) (1,082,718)
Net current assets 1,002,797 1,172,171
Net assets excluding pension scheme 1,448,557 1,528,060
liability
Defined Benefit pension scheme liability - -
Total net assets 1,448,557 1,528,060
Representing Charitable Funds: -
Capital Grants Fund
University Grant for Refurbishment 13 162,920 206,984
Restricted Income Funds 14 396,717 376,674
Unrestricted Income Funds 15 888.920 044,402
Total Funds 16 1,448,557 1,528,060

The surplus in the year relating to the parent charity was £79,503 deficit (2024: £1,025,953 surplus).

Approved on behalf of the University of Essex Students’ Union on Z?/ 1 .l. /Z? .................... by:

Alexander Sablich — President

Chantel Le Cérpentier - Trustee

T —

The notes on pages 49 to 64 form part of these financial statements
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CONSOLIDATED STATEMENT OF CASHFLOWS

Cash flows from operating activities:

Net incoming / (outgoing) resources
Interest receivable

Interest payable

Capital grant movement

Depreciation

Impairment

(Increase) / decrease in stock
(Increase) / decrease in debtors
(Decrease) / increase in pension liability
(Decrease) / increase in creditors

Net cash provided by operating activities
Cash flows from investing activities
Interest receivable
Interest payable
Capital grants received
Purchase of tangible fixed assets
Net cash provided / (used in) by investing activities
Cash flows from financing activities

Finance leases repayments
Finance lease interest

Net cash (used in) financing activities

Change in cash and cash equivalents in the year
Cash and cash equivalents at the beginning of the year

Total cash and cash equivalents at the end of the year

Analysis of cash and cash equivalents:

Cash at Bank

Analysis of Net Funds

Cash

2025 2024
£ £
(90,520) 1,039,547
(99,254) (108,985)
10,711 8,784
(4,000) (50,000)
114,880 128,495
(3,378) (3,156)
(11,857) (9,874)
- (847,617)
45,023 (107,988)
(38,395) 49,206
99,254 108,985
(10,711) (8,784)
4,000 50,000
(204,751) (67,179)
(112,208) 83,022
(150,603) 132,228
2,011,958 1,879,730
—1,861,356 —2.0171,958
2025 2024
£ £
1,861,355 2,011,958
At the Start Cashflows At the end
of the year of the year
2,011,958 (150.,603) 1,861,355

The notes on pages 49 to 64 form part of these financial statements

—2.011.958 _(150.603) _ 1.861.355
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NOTES TO THE ACCOUNTS

Charity Information

The principal activites of The University of Essex Students’ Union (UESU) are campaigning,
representation, provision of social activities and the organisation of sporting and recreational activities and
opportunities. UESU is an unincorporated association and a registered charity number 1140278 domiciled
in the UK. Its registered address is: Wivenhoe Park, Colchester, Essex, CO4 3SQ.

Accounting Policies

(a) Accounting convention
The financial statements have been prepared in accordance with Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland
(FRS 102) (effective 1 January 2015) — Charities SORP (FRS 102)), the Financial Reporting
Standard applicable in the UK and Republic of Ireland (FRS 102).

The accounts (financial statements) have been prepared to give a true and fair view and have
departed from the Charities (Accounts and Reports) Regulations 2008 only to the extent required
to provide a true and fair view. This departure has involved following Accounting and Reporting by
Charities, preparing their accounts in accordance with the Financial Reporting Standard applicable
in the UK and Republic of Ireland (FRS102) issued on 16 July 2014 rather than the Accounting and
Reporting by Charities: Statement of Recommended Practice effective from 1 April 2005, which
has since been withdrawn.

UESU meets the definition of a public benefit entity under FRS 102. Assets and liabilities are
initially recognized at historical cost or transaction value unless otherwise stated in the relevant
accounting policy note(s).

Consolidated financial statements (‘group accounts”) have been prepared in respect of the charity
and its wholly owned subsidiaries, Essex Student Lets Limited, UESU Limited and SU Homes
Limited. No separate SOFA has been presented for the parent as permitted by the Charities
SORP.

(b) Going Concern
The charity has cash resources and is supported by the University of Essex. The Trustees consider
that there are sufficient reserves at 31 July 2025 with additional support from the University if
necessary, to manage any foreseeable downturn in the UK and global economy and that there is
a reasonable expectation the Charity has adequate resources to continue in operational existence
for the foreseeable future.

For this reason, the Trustees continue to adopt the ‘going concern’ basis in preparing the annual
financial statements.

(c) Incoming resources
All income and capital resources are recognised in the accounts when the Charity is legally entitled
to the income and the amount can be quantified with reasonable certainty.

Grants are accounted for under the performance model as permitted by the Charity SORP.
The University grant of free serviced accommodation on the campus is accounted for as income

and expenditure of the year at an estimated value to University of Essex Students’ Union by
reference to the alternatives available on the commercial market.
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NOTES TO THE ACCOUNTS, continued

(d) Resources expended

Expenditure includes irrecoverable VAT. Charitable expenditure comprises the direct and indirect
costs of delivering public benefit. Governance costs are those incurred for compliance with
constitutional and statutory requirements, such as the annual audit, annual elections and training
for sabbatical officers. The value of free serviced campus accommodation is apportioned on
estimated floor space occupied. Other central overhead costs are apportioned to charitable and
other projects/activities on a usage basis, pro rata to the total costs of each project or activity
undertaken.

(e) Tangible fixed assets
Fixed assets are stated at cost less accumulated depreciation. Assets are not capitalised below
£2,500 cost per item. Depreciation is provided at the following annual rates in order to write the
cost of assets off over their estimated useful lives:-

Building Developments - 5% - 20% per annum straight line

Motor Vehicle - 20% per annum straight line

Furniture, fittings and equipment - 10% - 33% per annum straight line
f) Investments

University of Essex Students’ Union'’s fixed asset investments are valued at cost, as these assets
are not readily saleable and a reliable market value is not readily ascertainable.

(9) Debtors
Short term debtors are measured at transaction price, less any impairment

(h) Creditors
Short term creditors are measured at the transaction price.

(i) Pension costs
Retirement benefits to employees of the Union are provided through three pension schemes.
These are the Local Government Pension Scheme (LGPS), the University Superannuation
Scheme (USS) and the University of London (SAUL). All three schemes are defined benefit

schemes.

LGPS

Under this scheme, pensions are based on final pensionable salary, and contributions are based
on final salary. The scheme is a multi-employer scheme where it is not possible, in the normal
course of events, to identify on a consistent and reasonable basis, the share of underlying assets
and liabilities belonging to individual participating employees. Therefore, as required by FRS102,
the Union accounts for this scheme as if it were defined contribution scheme. The amount charged
to the Statement of Financial Activities represents contributions payable to the scheme in respect
of the accounting period.

SAUL

The actuarial valuation applies to SAUL as a whole and does not identify surpluses or deficits
applicable to individual employers. As a whole, the market value of SAUL’s assets at 31 March
2023 was £3,096 million representing 105% of the liabilities.

It is not possible to identify an individual Employer’s Share of the underlying assets and liabilities
of SAUL. The Union accounts for its participation in SAUL as if it were defined contribution scheme
and pension costs are based on the amounts actually paid (i.e. Cash amounts) in accordance with
paragraphs 28.11 of FRS102.

Although there was a technical Provisions surplus at 31 March 2023, no deficit contributions were
required following the 2023 valuation and there is no defined benefit liability (i.e. the present value
of any deficit contributions due to SAUL) to be recognised by the Union.
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NOTES TO THE ACCOUNTS, continued

(i)

0)

(k)

()

(m)

(n)

Pension costs (continued)

Uss

The latest available complete actuarial valuation of the Retirement Income Builder is as at 31 March
2023 (the valuation date), which was carried out using the projected unit method. The 2023
valuation was the seventh valuation for the scheme under the scheme-specific funding regime
introduced by the Pensions Act 2004, which requires schemes to have sufficient and appropriate
assets to cover their technical provisions (the statutory funding objective). At the valuation date,
the value of the assets of the scheme was £73.1 billion and the value of the scheme’s technical
provisions was £65.7 billion indicating a surplus of £7.4 billion and a funding ratio of 111%.

A deficit recovery plan was put in place as part of the 2020 valuation. It required payment of 6.2%
of salaries over the period 1 April 2022 until 31 March 2024, at which point the rate would increase
to 6.3%. No deficit recovery plan was required under the 2023 valuation because the scheme was
in surplus on a technical provisions basis. The institution was no longer required to make deficit
recovery contributions from 1 January 2024 and accordingly released the outstanding provision to
the statement of income and expenses in the prior year.

Taxation
No provision is made in these accounts for corporation tax as the union is exempt from such taxes
as aresult of its charitable status.

Leased assets
Rentals payable under operating leases are charged as expenditure on a straight line basis over
the period of the lease.

Assets held under finance lease and hire purchase contracts

Assets obtained under hire purchase contracts and finance leases are capitalised as tangible fixed
assets. Assets acquired by finance lease are depreciated over the shorter of the lease term and
their useful lives. Assets acquired by hire purchase are depreciated over their useful lives. Finance
leases are those where substantially all of the benefits and risks of ownership are assumed by the
company. Obligations under such agreements are included in creditors net of the finance charge
allocated to future periods. The finance element of the rental payment is charged to the Profit and
loss account so as to produce a constant periodic rate of charge on the net obligation outstanding
in each period.

Stock
Stock is valued at the lower of the cost and its net realisable value.

Fund accounting
University of Essex Students’ Union administers and accounts for a number of charitable funds, as
follows:-

0] Unrestricted Funds representing unspent income which may be used for any
activity/purpose at the Trustees’ own discretion;

(i) Designated Funds set aside by the Trustees to be spent on some specific purpose at its
own discretion;

(ii) Restricted funds raised and administered by University of Essex Students’ Union for

specific purposes as determined by students, such as Club and Societies Accounts, as
well as revenue received for purposes specified by the donor and also (if not material
enough to require a separate column in the SoFA) any small capital grants received from
the University.

Financial instruments

The charity holds only financial assets and financial liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments include debtors, cash and creditors. Debtors and creditors
are initially recognised at transaction value and subsequently measured at amortised cost.

The pension liability is valued at fair value with the movement processed through the Statement of
Financial Activities.
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NOTES TO THE ACCOUNTS, continued

3. Judgements in applying accounting policies and key sources of estimation uncertainty
Preparation of the financial statements requires management to make judgements and estimates. The key
sources of estimation uncertainty that have a significant effect on the amounts recognised in the financial
statements are that of the USS pension scheme deficit in the prior year. A discount rate of 5.49% was used
in line with industry standards in the prior year.

4. Total resources expended
Cost of Staff Rent & Other Costs
Sales Costs Premises Total
£ £ £ £ £

Finance costs - - - 10,711 10,711
Charitable activities
Representation &

campaigns - 1,055,138 118,394 229,731 1,403,263
Advice & welfare - 364,935 22,782 27,443 415,160
Volunteering - 103,174 70,627 59,083 232,884
Activities, clubs and
societies - 332,990 14 64,747 397,751
Bars, venues and

entertainments 397,762 706,020 170,106 442,826 1,716,714
Catering 262,122 331,985 67,787 114,163 776,057
Shops and vending 1,516,435 591,886 108,865 157,980 2,375,166
Lettings - 165,667 13,587 55,071 234,325
Restricted Funds - 39,744 - 655,270 695,014

Total costs —2176,319 __3,691,540 __ 572,162 _ 1,817,025 __ 8,257,045
2024 Cost of Sales Staff Rent & Other Costs
Costs Premises Total
£ £ £ £ £

Finance costs - - - 8,784 8,784
Charitable activities
Representation &

campaigns - 918,512 118,951 253,370 1,290,833
Advice & welfare - 332,236 22,829 55,151 410,216
Volunteering - (13,755) 71,026 42,524 99,795
Activities, clubs and
societies - 306,321 - 61,293 367,614
Bars, venues and

entertainments 444,185 460,220 181,284 435,677 1,621,366
Catering 243,197 191,380 73,975 87,347 595,899
Shops and vending 1,800,002 485,549 111,182 143,667 2,540,400
Lettings - 169,993 13,784 46,306 230,083
Restricted Funds - 37.325 - 519,024 556,349

Total costs 2,487,384 2,887.781 593,031 1,653,143 7,621,339

Included within other costs above is the group annual audit fee of £29,836 (2024: £24,420). Total cost of
other services provided by the auditors in the year amounted to £7,540 (2024: £5,225). Affiliation costs for
the year amounted to £13,627 (2024: £12,436).

Total governance costs included within other costs are £69,816 (2024: £67,622).
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NOTES TO THE ACCOUNTS, continued

5. Central Overhead Costs included in Note 4
Rent &
Staff Premises Other Total
£ £ £ £

Charitable activities
Representation & campaigns 172,792 118,282 98,949 390,023
Advice & welfare 33,163 22,701 18,991 74,855
Volunteering 103,174 70,627 59,083 232,884
Activities, clubs and societies - - - -
Bars, venues and entertainments 242,154 169,866 143,286 555,306
Catering 95,885 67,218 56,687 219,790
Shops and vending 137,271 96,883 81,890 316,044
Lettings 18,350 13,586 11,662 43,598

Totals 802789  __559,163  __ 470,548  _1,832,500
2024 Rent &

Staff Premises Other Total
£ £ £ £

Chatritable activities
Representation & campaigns (23,036) 118,951 71,218 167,133
Advice & welfare (4,422) 22,830 13,669 32,077
Volunteering (13,755) 71,026 42,524 99,795
Activities, clubs and societies - - - -
Bars, venues and entertainments (14,535) 171,238 122,691 279,394
Catering (7,240) 67,101 46,404 106,265
Shops and vending (5,517) 97,811 73,096 165,390
Lettings 2,022 13,784 13,333 29,139

Totals (66,483) 562,741 382,935 879,193

Central overhead costs are apportioned across charitable activities based on both direct commercial
administration staff costs and core services staff cost percentages.
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6. Staff Costs
2025 2024
£ £
Wages and salaries 3,115,763 3,163,208
Social security 258,799 248,801
Pension costs 303,705 (537,702)
Other staff costs 13,272 13,474

3,691,539 2.887,781

The number of employees whose emoluments exceeded £60,000 was:

2025 2024
No. No.
£60,000 - £70,000 4 4
£80,000 - £90,000 1 1
The average staffing was as follows:
Full time 76 81
Students — term time only 151 158
Students — out of term 44 36
The staffing by FTE was as follows:
Full time 71 76
Students — term time only __44 45

Key management personnel comprise the Chief Executive, Directors and Sabbatical Trustees as noted on
page 2. During the year, Key management personnel received aggregate remuneration (including
employers NI and employers’ pension) of £599,946 (2024: £613,772).

Redundancy costs totalled £428,025 (2024: £Nil).
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7.

Trustees’ Remuneration and Expenses

The Union's sabbatical officers received the following amounts for the period 1 August 2024 to 31 July
2025, as authorised in the Union’s governing document:

OLUWANIFEMI WILSON-ADU 28,607
JOSEPH HOLMES 29,637
MARIUM MASROOR 24,343
LILY-MAY CAMERON 24,811
IAN LAU 24,343
GUILHERME CERQUEIRA BANARI 24,343
PRECILA FERNANDO 2,376
CHLOE JEFFERY 2,724
SERDAR RAHOOJO 2,376
HAREEM REHAN 1,331
ALEX SABLICH 2,386

6 of this year's sabbatical officers received £2,021 gross salary prorated (2024: 7 received £1,890), 5
received £2,121 gross salary prorated (3 received £2,021) for 1 months remuneration in the year as
authorised in the Union’s governing document, for the representation, campaigning and support work they
undertake as distinct from their trustee responsibilities. This work includes voicing student opinion with the
institution and local community, defending and extending the rights of students through petitions,
discussion with MPs and also organising and supporting student volunteers and service provision for them.
The total employer costs for sabbatical officers in the year amounted to £167,276 (2024: £176,948).

Trustees were reimbursed a total of £3,405 (2024: £3,440) for the year in respect of personal travel and
subsistence expenses.
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9.

Tangible Fixed Ass

ets - Group and Charity

Fixtures,
Building Motor fittings and
Refurbishment Vehicles equipment Total
£ £ £ £
Cost
At 1 August 2024 1,081,548 - 900,652 1,982,200
Additions 57,034 41,460 106,257 204,751
At 31 July 2025 1138582 41,460 1.0 9 2,186,951
Depreciation
At 1 August 2024 933,233 - 693,081 1,626,314
Charge for the year 18,961 6,219 89,700 114,880
At 31 July 2025 952,194 6,219 782,781 _1.741.194
Net Book Values
- at 31 July 2025 186,388 __35241 ___ 224,128 __445,757
- at 31 July 2024 148,315 - 207,571 ___355886
Investments — Charity only
2025 2024
£ £

At Cost
Investment in UESU Limited 1 1
Investment in Essex Student Lets Limited 1 1
Investment in SU Homes Limited 1 1

3 3
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9.

10.

1.

Investments (continued)

UESU Ltd Essex Student Lets Ltd
Reg No 07321517 Reg No 07413547
2025 2024 2025 2024
£ £ £ £

Trading Subsidiaries

Turnover 2,095,858 709,401 241,078 251,095
Cost of sales (1,116,730) (175,683) - -
Gross profit 979,128 533,718 241,078 251,095
Administrative expenses —(979.128) (633.718) __(212.827) (223 827)
Net profit / (loss) - - 28251 27,268

Gift aid donation - -

—(28251) -
27,268

Retained earnings - - -

UESU Limited had net assets totalling £1 (2024: £1) at the year-end. UESU Limited undertakes certain
trading activities on behalf of the Union.

Essex Student Lets Limited had net assets totalling £1 (2024: £11,020 net assets) at the year end. The
company provides letting services to students.

The registered office for both subsidiaries is University of Essex Students’ Union, Wivenhoe Park,
Colchester, Essex, C04 3SQ.

Stocks

Stocks

Debtors

Trade debtors

Other debtors

Prepayments & accrued income
Intercompany debtors

2025
Group Charity

2024

Group Charity
£

—181.962  ___61,342 _ 7178584  __ 148568

2025

Group Charity

£ £
111,812 100,102
14,765 8,331
52,931 61,823
- 242,792
—179,508  __413,048

2024
Group Charity
£ £

15,928 9,430
90,621 89,860
61,102 36,060
- 78,730
167,651 214,080
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Creditors: Amounts due 2025 2024
within one year
Group Charity Group Charity
£ £ £ £

Trade creditors 827,768 825,047 712,170 711,642
Social security & other taxes 191,604 173,358 248,430 242,295
Other creditors 118,485 26,785 108,132 26,795
Accruals and deferred income 82,168 80,068 106,270 __101,986

1.220,025 1,105,258 1.175.002 1,082,718

Capital Grants Fund 2024 2023
£ £

At 1 August 2024 206,984 200,772
Received in year 4,000 -
Transfer between funds (restricted) (48,064) 50,000
Impairment - -
Amortisation (via transfer between funds - unrestricted) - (43,788)
Balance at 31 July 2025 __ 162,920 ___ 206,984

Capital grants are provided by the University to fund the capital requirements of the Union. These are
being released to unrestricted funds over the useful economic lives of the assets to match the depreciation
charge of the assets capitalised along with any losses on disposal of these assets.
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14.

14.

Restricted Funds — 2025 Brought Expend- Carried
Forward Income iture Transfers Forward
£ £ £ £ £
Funds:
Sports & Society Equipment 26,865 - - 399 27,264
Reserve
Sports & Society Restricted Funds 278,478 210,661 (181,829) - 307,310

Student Experience Fund - -
Essex Sport Board - 259,800 (259,800) - -
Sundry Other Funding 27,843 3,828 (10,413) (1,299) 19,959

Hardship Fund 37,984 - (2,347) 35,637
Volunteering Project Fund 5,504 268 (125) 900 6,547

Cost of Living Fund

Community Activities &

Events Fund - - -
Other Grant Funding - 240,500 (240,500) - -

376,674 _715,057 _(695.014) = 396,717

Restricted Funds — 2024 Brought Expend- Carried
Forward  Income iture Transfers Forward
£ £ £ £ £

Funds:
Sports & Society Equipment 27,632 - (667) - 26,865
Reserve
Sports & Society Restricted Funds 276,831 190,356 (188,709) - 278,478
Student Experience Fund 202 - (202) - -
Essex Sport Board 95 320,978 (321,073) - -
Sundry Other Funding 22,492 11,751 (6,400) - 27,843
Hardship Fund 55,947 - 2,037 (20,000) 37,984
Volunteering Project Fund 5,504 - - - 5,504
Cost of Living Fund - 70,000 (40,000) (30,000) -
Community Activities &
Events Fund 1,335 - (1,335) - -

389,938 593,085 (556.349) (50.000) 376.674

Sports & Society Equipment Reserve: this fund is restricted to the purchase/repair of equipment
belonging to clubs & societies. It is made up of a general fund and funds raised for a specific club or
society.

Sports & Society Restricted funds: this fund constitutes Club & Society balances carried forward to next
year (made up of funds raised by the clubs/societies, Alumni Click funding and/or membership fees not
spent in the year).

Student Experience Fund: One-off university funding for specific events and activities aimed at
enhancing the student experience during the 2021-22 to 2023-24 academic years.

Essex Sports Board: this fund has been set up to provide partly funded sports activities to students,
including participation in the BUCS League and Just Play.

Sundry Other Funding: Small donations received from various sources, such as from local councils for
specific volunteering projects or from sports bodies for a specific club activity.

Hardship Loan Fund: A fund to provide short term small loans to students suffering from financial
difficulties.

Volunteering Project Fund: HEFCE funding, via the University, for the SU’s V-Team (Volunteering).
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14, Restricted Funds — 2024 (continued)

Community Activities & Events Funds: One off University Grant to fund virtual and on-campus events
and activities for students during the pandemic, the carried forward balance was used to enhance the

“welcome” activities for students at the start of the 2023-24 academic year.

15. Unrestricted Funds

At 1 August At 31 July
2024 Income Expenditure Transfers 2025
£ £ £ £ £
Charity 944,402 5,110,531 (5,214,077) 48,064 888,920
Subsidiary funds 11,018 2,336,936 (2,347,954) £ -
955,420 7,447,467 7,562,031 48,064 888,920

Included in the above table is £28,251 of accrued gift aid from the subsidiaries to the Student Union, of with on

consolidation nets off to nil.

At 1 August At 31 July

2023 Income Expenditure Transfers 2024

£ £ £ £ £
Charity (88,601) 7,107,305 (6,118,090) 43,788 944,402
Subsidiary funds (2,578) 960,496 {946,900) - 11,018
(91,179) 8,067,801 (7,064,990) 43,788 955,420
16. Net Assets of the Funds of the Charity and Group
Net Current Long term
As at 31 July 2025 Fixed Assets Assets liabilities Total
£ £ £ £
Capital Grant Fund 162,920 - - 162,920
Restricted Income Funds - 396,717 - 396,717
Unrestricted funds 282,840 606,080 - 888,920
Charity 445,760 1,002,797 - 1,448,557
Subsidiary Reserves (3) 3 - -
Group 445,757 1,002,800 - 1,448,557
Net Current Long term
As at 31 July 2024 Fixed Assets Assets liabilities Total
£ £ £ £

Capital Grant Fund 206,984 - - 206,984
Restricted Income Funds - 376,674 - 376,674
Unrestricted funds 148,905 795,497 - 944,402
Charity 355,889 1,172,171 - 1,528,060
Subsidiary Reserves (3) 11,021 - 11,018
Group 355,886 1,183,192 - 1,539,078
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17.

18.

19.

20.

Leasing Commitments

At 31 July 2025 University of Essex Students’ Union had future minimum lease payments under non-
cancellable operating leases as detailed below:-

2025 2024
£ £
Plant and machinery
Within one year 56,563 58,684
Within two to five years 7,816 58,054
64,379 116,738

Operating lease payments of £101,069 have been recognised as an expense in the year (2024: £78,770).

Capital Commitments

At 31 July 2025 there were capital commitments of £19,705 (2024: £Ni).

Control Relationship

Ultimate control of University of Essex Students’ Union rests with its membership, represented by UESU
Parliament.

Related Party Transactions

The following transactions with the University of Essex have taken place in the year:

- Arecurrent core grant from the University of Essex of £2,262,583 (2024: £2,454,989)
- a capital grant of £4,000 (2024: £Nil)

- other restricted grants of £500,300 (2024: £370,977)

- agrantin lieu of rent £514,768 (2024: £514,768).

- The University has invoiced the Union for rent of £514,768 (2024: £514,768).

£527,351 was owing to the University at the year-end (2024: £530,888).
The following transactions took place with the subsidiary companies in the year:

UESU Limited: The Union recharged expenses of £1,921,118 (2024: £629,435) and management charge
of £222,702 (2024: £58,848). UESU Limited also made a gift aid donation to the Union of £Nil (2024: £Nil).
At year end, £203,306 was owing to the Union (2024: £54,161).

Essex Student Lets Limited: The Union recharged expenses of £169,951 (2024: £189,364) and
management charge of £22,100 (2024: £22,900). Essex Student Lets Limited also made a gift aid donation
to the union of £28,251 (2024: £11,017). At year end, £39,486 was owing to the Union (2024: £24,757).
Also at the year end, the Company owed a gift aid payment of £28,251 to the Union, due within 9 month
of the year end.
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21.

Pension Costs

The Students' Union has three principal pension schemes for employees. These are the Local Government
Pension Scheme (LGPS), the University Superannuation Scheme (USS) and the Superannuation
Arrangements of the University of London (SAUL).

The Students' Union is aware of the Virgin Media v NTL Pension Trustees Il Limited Court of Appeal
judgement which may give rise to adjustments to the schemes. At present the legal process is incomplete
and therefore we are unable to quantify any potential liabilities.

Universities Superannuation Scheme (USS)

The latest available full actuarial valuation of the scheme was at 31 March 2023 (“the valuation date”),
which was carried out using the projected unit method. The 2023 valuation was the seventh valuation for
the USS under the scheme-specific funding regime introduced by the Pensions Act 2004, which requires
schemes to adopt a statutory funding objective, which is to have sufficient and appropriate assets to cover
their technical provisions.

The Scheme operates as a pooled arrangement, with contributions paid at a centrally agreed rate. As a
consequence, no share of the underlying assets and liabilities can be directly attributed to the Union.

A deficit recovery plan was put in place as part of the 2020 valuation, which required payment of 6.2% of
salaries over the period 1 April 2022 until 31 March 2024, at which point the rate would increase to 6.3%.
However, no deficit recovery plan was required under the 2023 valuation because the scheme was in
surplus on a technical provisions basis. The institution was no longer required to make deficit recovery
contributions from 1 January 2024 and accordingly released the outstanding provision to the profit and loss
account

In accordance with FRS102, the net present value of the future contributions required to clear previously
valued deficit was 2023: £847,617. In calculating the net present value in the Financial Statements, a
discount rate of 5.49% representing the typical yield of high quality corporate bonds has been applied. The
following annual increases in salary have been used (taking into account expected staff changes and salary
inflation).

The total contributions paid into the Scheme by the Union in respect of eligible employees for the year
ended 31 July 2025 amounted to £134,457 (2024: £158,783).

Local Government Pension Scheme (LGPS)

The Essex County Council LGPS is a defined benefit scheme. The LGPS became a closed scheme in
August 1997. As disclosed in note 2i) this is a multiemployer scheme which has been accounted for as a
defined contribution scheme. The employer contribution rate for 2024-25 was 23.9% (2024:21.4%).
Employer’s pension contributions charged during the year ended 31 July 2025 amounted to £3,897 (2024:
£5,097).

Superannuation Arrangement of the University of London (SAUL)

The University of Essex Students’ Union participates in the SAUL, which is a centralised defined benefit
scheme within the UK and was contracted out of the Second State Pension (prior to April 2016).

SAUL is an independently- managed pension scheme for the non-academic staff of over 50 Colleges and
institutions with links to higher education.

Pension benefits accrued within SAUL currently build up on a Career Average Revalued Earnings (CARE)
basis.
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21.

Pension Costs (continued)

The University of Essex Students’ Union is not expected to be liable to SAUL for any other current
participating employer’s obligations under the Rule of SAUL, but in the event of an insolvency of any
participating employer within SAUL, an amount of any pension shortfall (which cannot otherwise be
recovered) in respect of that employer, may be spread across the remaining participating employers and
reflected in the next actuarial valuation.

SAUL's statutory funding objective is to have sufficient and appropriate assets to meet the costs incurred
by the trustee in paying SAUL'’s benefits as the fall due (the ‘Technical Provision’). The Trustee adopts
assumptions which, taken as a whole, are intended to be sufficiently prudent for pensions and benefits
already in payment to continue to be paid and for the commitments which arise from Members' accrued
pension rights to be met.

The Technical Provisions assumptions include margins to allow for the possibility of events turning out
worse than expected. However, the funding method and assumptions do not completely remove the risk
that the Technical Provisions could be insufficient to provide benefits in the future.

A formal actuarial valuation of SAUL is carried out every three years by a professional qualified and
independent actuary. The last actuarial valuation was carried out with an effective date of 31 March 2023.
Informal reviews of SAUL'’s position, reflecting changes in market conditions, cashflow information and new
accrual of benefits, are carried out between formal valuations.

The funding principles were agreed by the trustee and employers in June 2024 and will be reviewed again
at SAUL’s next formal valuation in 2026.

At the 31 March 2023 valuation SAUL was 105% funded on its Technical Provisions basis. As SAUL was
in surplus on its Technical Provisions basis, no deficit contributions were required. The trustee and the
employers have agreed that the ongoing Employer’s contributions will increase from a rate of 21% of CARE
Salaries to 19% of CARE Salaries from 1 September 2024.

Total employer contributions charged for active members during the year ended 31 July 2025 amounted
to £165,351 (2024: £166,489).
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22, Comparative Statement of Financial Activities
Note Unrestricted Restricted  Capital Total
Income Income Grants 2024
Income and endowments from: £
Donations and Grants:
Donations, University Grant, efc. 2,454,989 402,728 - 2,857,717
Grant of serviced accommodation 2c) 514,768 - - 514,768
CJRS furlough grant - - - -
Other trading activities:
Advertising and media 43,560 - - 43,560
Investment income 108,985 - - 108,985
Charitable activities for students:
Bars, venues and entertainments 1,326,539 - - 1,326,539
Shops and vending 2,700,666 - - 2,700,666
Catering 612,599 - - 612,599
Societies & clubs 11,378 190,357 - 201,735
Lettings 251,095 - - 251,095
Other income resources 43,222 - - 43,222
Total income 8,067,801 593,085 - _8,660,886
Expenditure on:
Costs of raising funds:
Finance costs 8,784 - - 8,784
Charitable activities for students:
Representation and campaigns 1,290,833 1,335 - 1,292,168
Advice & welfare 410,216 37,963 - 448,179
Volunteering 99,795 - - 99,795
Activities, clubs and societies 367,614 517,051 - 884,665
Bars, ventures and entertainments 1,521,366 - - 1,521,366
Catering 595,899 - - 595,899
Shops and vending 2,540,400 - - 2,540,400
Lettings 230,083 - - 230,083
Total expenditure 47 _7.064.990 _ 556.349 - _7.621,339
Net income/ (expenditure) 1,002,811 36,736 - 1,039,547
Transfers between funds:
Capital grant amortisation and 14
impairment 43,788 (50,000) 6,212 -
Net movement in funds 1,046,599 (13,264) 6,212 1,039,547
Fund balances brought forward (91,179) 389,938 200,772 499,531
Fund balances carried forward 955,420 376.674 206,984 _ 1,539,078
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