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OBJECTIVES AND GOVERNING STATEMENTS 

The charitable company brings together expert non-governmental organisations (NGOs), consultants, 
academics and individuals committed to working together on gender, development and women’s rights issues.  
  
Objects 

The objects of the charity, as set out in its governing document, are to relieve poverty among women and girls 
and to promote and protect their health (whether mental, physical, sexual or emotional) by any means the 
trustees in their absolute discretion choose. 
  
Vision and aims 

Our vision is a world defined by social justice and gender equality where women and girls everywhere are able 
to claim and enjoy their rights, and live free from oppression, prejudice and discrimination. 

During this year, the Gender and Development Network (GADN) started the second year of its three-year 
strategy 2023-2026:  

Aim 1: To collaborate with feminist organisations and movements globally in challenging unjust international 
economic systems and promoting feminist alternatives; 

Aim 2: To hold the UK government to account for its responsibility to promote gender equality and the rights 
of women and girls globally, and to atone for past and present harm; 

Aim 3: To work cooperatively with members to deliver effectively on gender equality and the rights of women 
and girls internationally; 

Aim 4: To build a network capable of achieving our aims. 

In February 2025, the GADN Board agreed to extend the current organisational strategy by one year, to 2027. 
This decision was made in light of exceptional external political circumstances and reflects a proportionate 
approach to maintaining strategic continuity while navigating a volatile external context. 
  
Activity planning and public benefit 

GADN’s activities, which are described below, have been designed to deliver benefits in accordance with these 
strategic aims. Our activities have been reviewed throughout the year, referring to the Charity Commission’s 
guidance on public benefit so as to ensure that our work complies with these requirements. 
  
ACTIVITIES, ACHIEVEMENTS AND PERFORMANCE 
  
GADN brings together the UK’s leading experts on gender and development including staff from NGOs, 
consultants and individuals. In 2024-25 GADN’s membership was made up of 69 organisations and 162 
individuals, with members including a range from small women’s rights groups to large international 
development organisations. The diverse expertise, knowledge and time provided by our broad membership 
allow the network to make a significant impact with modest resources. In addition, we continue to receive core 
funding from member organisations such as ActionAid UK, Christian Aid, WaterAid, Womankind and Oxfam. In 
2024-25, we also received a core funding grant from the G.W. Cadbury Trust. With these contributions, we 
were able to implement a wide range of activities in support of our strategic aims in 2024-25.  
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Highlights of 2024-2025 

In 2024–25, GADN continued its work within a challenging and rapidly shifting context. The ongoing global 
backlash against gender equality, rising authoritarianism, and deepening inequality all shaped the 
environment in which our network operated. In the UK, ongoing cuts to aid and political transitions 
presented further uncertainty for feminist and development agendas. 

Amid these dynamics, GADN worked to bring members together, share learning, and engage with key 
decision-makers. Our approach remained rooted in collaboration, with a focus on strengthening collective 
responses and creating space for feminist perspectives in UK development policy. 

Some of the year’s key developments included: 

Sector coordination on UK aid: When further reductions to the UK aid budget were announced, including 
cuts to gender equality programming, GADN supported members to respond. We coordinated joint 
messaging, facilitated engagement with FCDO officials, and provided spaces for members to connect and 
strategise. 

Engagement with political stakeholders: In the lead-up to the general election, GADN continued its political 
engagement, meeting with the then Minister for Development and contributing to relevant policy forums. 
We worked with members to prepare collective asks for the incoming government and adapted our strategy 
following changes in ministerial leadership. 

Contributions to international feminist spaces: Through the REFRAME project and other partnerships, GADN 
supported member and partner engagement in global spaces such as CSW and the G7. We contributed to 
discussions on feminist macroeconomic alternatives and supported efforts to raise South-led analysis in 
multilateral settings. 

G7 and W7 coordination: GADN played a convening role within the W7 process, including co-chairing a 
thematic working group under the Italian Presidency. While outcomes from the G7 were limited, we 
remained engaged with UK officials and supported cross-border collaboration among feminist networks. 

Member convening and collaboration: GADN hosted regular Members’ Meetings and supported active 
Working Groups, with topics ranging from feminist perspectives on conflict, to decolonial ways of working, to 
reflections on Beijing+30. A new decolonisation peer group was launched, in response to member interest in 
learning and action. 

Women of Colour Forum: The Forum continued to offer space for connection and reflection, with events 
exploring identity, power and practice. We are grateful to the Forum’s facilitator and members for shaping a 
space that is rooted in care and critical thinking. 

Anti-racism and decolonisation work: We developed and implemented our Anti-Racism and Decolonisation 
Strategy, with a focus on embedding shared accountability and supporting staff learning. Our approach 
remained iterative, with ongoing efforts to reflect on practice and strengthen alignment with anti-racist and 
decolonial values. 

Throughout the year, we focused on listening to members, responding to the external environment, and 
adapting our ways of working. While challenges remained, the commitment and insight of our network 
continued to guide our work and shape our priorities. 





 

Caterina Mansueto

Caterina Mansueto (Oct 3, 2025, 4:02pm)

03 Oct 2025
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I report to the charity trustees on my examination of the accounts of the company for the year ended 31 
March 2025 which are set out on pages 8 to 17. 

Responsibilities and basis of report 

As the charity trustees of the company (and also its directors for the purposes of company law) you are 
responsible for the preparation of the accounts in accordance with the requirements of the Companies Act 
2006 (‘the 2006 Act’). 

Having satisfied myself that the accounts of the company are not required to be audited under Part 16 of the 
2006 Act and are eligible for independent examination, I report in respect of my examination of your 
company’s accounts as carried out under section 145 of the Charities Act 2011 (‘the 2011 Act’). In carrying 
out my examination I have followed the Directions given by the Charity Commission under section 145(5)(b) 
of the 2011 Act. 

Price Bailey LLP have provided book-keeping services to the Charity. I have applied the FRC’s Revised Ethical 
Standard. 

Independent examiner's statement 

Since the company’s gross income exceeded £250,000 your examiner must be a member of a body listed in 
section 145 of the 2011 Act. I confirm that I am qualified to undertake the examination because I am a 
member of The Institute of Chartered Accountants of England and Wales (ICAEW), which is one of the listed 
bodies. 

I have completed my examination. I confirm that no matters have come to my attention in connection with 
the examination giving me cause to believe that in any material respect: 

1. accounting records were not kept in respect of the company as required by section 386 of 
the 2006 Act; or 

2. the accounts do not accord with those records; or 
3. the accounts do not comply with the accounting requirements of section 396 of the 2006 Act 

other than any requirement that the accounts give a ‘true and fair view’ which is not a 
matter considered as part of an independent examination; or 

4. the accounts have not been prepared in accordance with the methods and principles of the 
Statement of Recommended Practice for accounting and reporting by charities. 

I have no concerns and have come across no other matters in connection with the examination to which 
attention should be drawn in this report in order to enable a proper understanding of the accounts to be 
reached. 

 
 
Suzanne Goldsmith FCA 
Price Bailey LLP 
Chartered Accountants 
Anglia House, 6 Central Avenue 
St Andrews Business Park 
Thrope St Andrew 
Norwich 
NR7 0HR 
Date 

woolnot�
Stamp


woolnot
FreeText
24 October 2025�





Caterina Mansueto

Caterina Mansueto (Oct 3, 2025, 4:02pm)

03 Oct 2025


















