Registered number: 07103465
Charlty number; 1139314

LBSU

LEEDS BECKETT STUDENTS’ UNION
(A company limited by guarantee)
TRUSTEES’ REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2024



LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

CONTENTS

Legal and administrative informatlon
Report of the Trustees
Statement of Trustees' Responsibliities

Report of the independent Auditors
Consolldated statemant of financial activities
Consolidated balance sheet

Unlon balance sheet

Consolidated statement of cash flows

Notes to the financial statements

Page
1-2
3-18
12
20 - 24
25

26 =27
28~ 29
30

31 -55



LEEDS BECKETT STUDBENTS' UNION
(A company limited by guarantee)

LEGAL AND ADMINISTRATIVE INFORMATION
FOR THE YEAR ENDED 30 JUNE 2024

Trusteas

Peter Shilton Godwin, Lay Trustee

Natasha Bayne, Lay Trustee

Louise Lapish, Lay Trustee

Stephen Dowson, Lay Trustee

Paul Riley, Co-opted Trustee {appointed 12 October 2023)

Katherine Everest, University Nominated Trustee

Harsh Bhatia, Officer Trustee {resigned 20 June 2024)

Dhruv Dev, Officer Trustee {appointed 1 July 2023}

Blessing Eniofa Odususi, Officer Trustee (appointed 1 July 2023, resigned 30 June 2024}
Silas Ozoya, Officer Trustee {appointed 1 July 2023, resigned 30 June 2024}

Rachele Bruno, Student Trustee {appointed 5 December 2023, resigned 30 June 2024)
frank Okyere, Student Trustee (appointed 5 Dacember 2023, resigned 30 June 2024)

Cotnpany reglsterad numbar

07103465

Charity repgistered mmber

1139314

Repgistered office

Pertland Buliding, Portland Way, Leeds LS1 3HE
Corpany searetary

Neil Mackenzie, Chief Executive

Page 1



LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

LEGAL AND ADMINISTRATIVE INFORMATION
FCR THE YEAR ENDED 30 JUNE 2024 (CONTINUED)

Senior Imanageiont team

Neil Macienzie, Chief Executive

Jo Azam, Deputy Chief Executive and Director of Business Development & Communications
racqui Lawton, Director of Resources & Operations

lohh Goodwln, Director of Organising & Influencing

Charvtered Accountants & Statutory Auditor

CLA Evelyn Partners Limited, 3™ Floor, 56 Wellington Street, Leeds, LS1 2EE
Bankoers

Lloyds TSB, 3™ Floor, Lisbon House, 116 Wellington Street, Leeds LS1 ALT
Solicitors

Blacks LLP, Wade House, The Merrion Centre, Leeds LS2 8NG

Licensing solicitors

Poppleston Allen, 37 Stoney Street, The Lace Market, Nottingham NG1 1LS

Page 2



LEEDS BECKETT STUDENTS’ UNION
(A company limited by guarantee}

TRUSTEES REPORT

The Trustees present their annual report together with the audited financlal statements of the company for the year 1 July 2023 to 30
June 2024. The Annual report serves the purposes of both a Trustees' report and a directors' report under company law. The Trustees
confirm that the Annual report and financial statements of the charitable company comply with the current statutory requirements, the
requirements of the charitable company's governing document and the provisions of the Statement of Recommended Practice (SORP)
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic
of Ireland (FRS102) (effective October 2019).

Since the group and Leeds Beckett Students’ Union {‘L8SU’ or ‘the Union’} qualifies as small under section 382 of the Companies Act
2008, the Strategic report required of medium and large companies under the Companies Act 2006 (Strategic Report and Directors'
Report) Regulations 2013 has been omitted.

INTRODUCTION

In 2023/24 Leeds Beckett Students’ Union underwent a process of fundamental strategic renewal that has touched every part of our
operations. We have created a new, ambiticus plan for the next four vears of the development of the Students' Union that will see us at
the forefront of new thinking In community organising, ensuring that ali our members have structured opportunities to have their voices
heard and maximise their potential.

At the start of the 2023/24 academic year, we lald out three clear areas of strategic review that would inform the development of a new
organlisational strategy:

1. Strategic finance

2. Commerdial alignment

3. Student engagement and democracy
Each of these projects were completed at the term of the year and allowed a fundamental evaluation of the position of the SU to take
place In formulating our new strategy.

Qur work on strategic finance made clear that the Students’ Unian was facing a significant structural deficit in the medium term, with
costs rising significantly faster than income. This would have seen the organisation exhaust its reserves before 2030. The challenging
financial climate within higher education made any assumption about Increased university funding highly dublous, and so there was a
clear need to loek at our costs and ensure a sustainable future for the charity.

Our review of our commercial eperation showed clear strengths and areas for development across our services, Critically, it [dentified
that our work in this area had been too focused on financial targets and had not aligned to our strategic goals. The result was that staff
felt under pressure to deliver on financial returns, while also feeling disconnected from the work of the rest of the SU, Therefore,
ailgnment with our wider strategic goals became a priority within our strategic deveiopment of this area.

Qur most ambitious project was our engagement and democracy review, for which we partnered with TPX impact to deliver a
fundamental review of the way that the SU listened to and acted upon the needs of our members, This project sought to harness the
expertise and knowledge frem democratic, membership and community organisations across the UK to reconsider the way the students’
unfons have traditionally operated, We engaged deeply with hundreds of our students, undertaking participatory workshops, diary
studies and surveys to understand the barriers to education that they faced and how they belleved their SU could improve their
experiences, After compiling this information, and locking at the models and options available, it bacame clear that the discipline of
community organising offered an opportunity to reshape our services in a way that would empower our students, Moving to such a way
of working would provide a clear theory of change across the organisation, build on the anchor institution vision of the University, and
offered more structured opportunities to engage our disadvantaged students. Critically, it was a way of working that was based on the
reality of student life as it was being experienced, rather than as we wished it to be.

The completion of these three projects allowed the development of our new strategy to take place. We have framed our work around
four core missions. These will be the foundation of everything that we do, giving us clear purpose and accountabillity to our members
and funders. These missions will be delivered through community organising as our theory of change and measured against the key
results expected of the University under the Teaching Excellence Framewerk.
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TRUSTEES REPORT

The combination of the challenges we faced, alongside our new strategle direction saw us take the difficult decision to restructure our
staffing team, which has resulted In the significant deficit in our accounts, driven through one of voluntary severance costs, All of this
was however done voluntarily, in close communication with representatives from the trade union and in a way that has maintained high
levels of staff satisfaction and goodwili across our teams. This has allowed to face the financial sustainability challenge that we had
Identified and ensure that we are on strong foundations for the future.

While much of the strategic work of the organisation was focused on the future in developlng our hew strategic plan and ensuring our
sustalnability, we also continued to deliver for our members on an operational level. Notable achieverments Included:

- Delivering the largest election turnout in the history of the organisation with over 5,000 students casting their vote for the
leaders of the SU. This was a turnout comparable to a local authority election and is a huge development over the course of the
past three years, proving the growling reach and impact of the organisation.

- Continued our focus on supporting students with the rising cost of living, in partnership with the University, ensuring the food
oh campus remains affordable and reforming the way that bursaries are {ssued, targeting those most in need for proactive
support early in thelr studies,

- Proactively working across our student groups to manage community tensions and support freedom of speech following the
violence in the middle east. This work was recognised nationally as best practice and has contributed to positive relationships
across campus and a focus on learning, avoiding some of the acrimonious conflict seen In other UK universities.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantee}

TRUSTEES REPORT

OUR STRATEGIC PLAN

Our strateglc plan was launched In July 2020 following a huge consuitation process to ask stakeholders what they thought about the
Union and what they wantad us to work on ta make students’ lives better. As a result of the COVID-19 pandemic, the decision was made
not to set KPls for this first year, and instead wa approached this as a Year Zero, refocusing the work of the Union on the prioritles set
by the immediate {ssues and therefore set new benchmarks to work on improving In the recovery years, following the pandemic.
2021/22 was therefore the first year of delivery agalnst the strategic plan and positive progress has been made in relation to many of
our core KPls. New business processes were introduced for 22/23 targeting the work of the Union on the most pressing needs of our
members. This saw significant improvements in responding to the needs of international students and mitigating the impact of the cost-
of-living crisis on our members,

In 2023/24 the Undon has further refined these business processes, with a focus on increased engagement with home students and
continuing our work on cost-of-living. This is an Interim strategy ahead of a full strategic review to take place in 2023/24 with a new
strategic plan in place for 2024/25,

Our Viission

Making students’ lives better.

Our Vision

We will support, connect, and represent all Leeds Beckett students,

Ouar Vakues

Inclusive: We place equality and diversity at the heart of the decisions we make and the activity we undertake.

Dynamic: We are fast moving, retevant and responsive to the needs of our students and are focused on making positive change.

Sustainabfe: We will live within our means both environmentally and financially, showing a commitment to improving the environment
and ensuring the Students’ Union has enough resources to support core activities.

Brave: We aim to take ambitious steps to make our students’ lives better by making the right decisions and not being afrald of
challenging the status quo.

Welcoming: We aim to create a place all students feil they belong by being friendly, approachable, and accessible,

Fun: We are committed to making sure all students enjoy their time at Leeds Beckett and that all our people enjoy working for the
Students' Union.

4 Strategic Themes

Theme 1: We will positively impact the finances of our students

o Helping students to find more opportunities for fair pald work that fits around their studies
e Campalgning for increased financlal support for those who need it most

¢ Working totackie the cost of living
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TRUSTEES REPORT

Theme 2: Wae will contribute to the success and development of our students

° Facilitating the involvement of students in shaping their learning

o Providing opportunities for students to develop thelr skills and their confidence to thrive in their future
e Breaking down barrlers to success and development faced by students

Theme 3: We wiill help to create a sense of belonging for our student community

s Developing our spaces Into inclusive and accessible places where students want to be
o Helping students to create thriving academic communities on thelr courses

¢ Ensuring we provide a range of social epportunities fit for all students

Theme 4;: We will ensure that students feel supported

o Working with the University to tackle the Issue of student mental health and develop support services

a  Ensuring suppont is avallable and accessible for students in the right place and at the right time

«  Listening, through our democratic structures, to what our students want to co-produce innovative initiatives to support them.

The 4 siratople themaes are supported by 6 strategic enablers

Technology;
Communlication;
Paople;
Governance;
Rasources; and
Insight.

Wonitoring our Parfermance Againsi the Strategic Plan

Our Annual Studant Survey asks students how well they think the Union is doing in making their lives better. The survey was completed
by 9.4% of the student population this year.

Values

86% agreed that the Union is welcoming
85% agreed that the Unlon is Inclusive
77% agreed that the Union is fun

74% agreed that the Unjon is dynamic
69% agreed that the Union Is sustainable
62% agreed that the Union is brave
Stratepic Thamos

Theme 1: 54% agreed that the Union positively Impacts thelr finances — a 6% increase on the previous year.

Theme 2: 48% agreed that the Union helps them to succeed and develop whilst at university and 72% agreed that the Union provides
opportunities for students to develop their skills and confidence, almost on a par with the previous year.

Theme 3: 60% of students agreed that they feft part of a community on their course, compared with only 16% in their School of study,
and 20% in thelr accommodation.

Theme 4; 64% agreed the Unjon helps students find support when needed — the same as the previous year
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LEEDS BECKETT STUDENTS' UNION
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GUR ACTIVITIES IN THE YEAR
Making your volce heard
Leeds Beckett Students’ Union is run by students, for students.

Over 40 students stood for officer roles In the Leadership Elections and another 40 put themselves forward to represent Beckett
students at NUS Conferences.

LBSU spent the last year researching and taiking to our students about what they'd like our priorities to be. From facus groups to diary
studies and lots of conversations, we know we need to make some big changes to serve them the best we can. Thanks to the Big
Student Survey, we also heard from over 3,300 students about their experience at Beckett. Over the year we collected insightful data
that’s informed our brand-new strategy that is ail about building communities and connecting our students,

Celebrating Leeds Pride 2024

We had a great time at Leeds Pride this year in the heart of the city centrel We teamed up with students and staff from both LBSU and
the Unlversity to celebrate LGBT+ pride.

While we love Leeds Pride and always look forward to marching in the parade, we work to make sure all ocur students are represented
and suppoerted throughout the entire year — not just during Pride. Your elected Community Organisers have done an amazing job of
representing the student volce and organising exciting campalgning activities|

Student Leadership

teads Beckett Students” Unlon is run by and for students| Each year students elect an Officer Team to represent their collective voice
both within the University and the wider community, From events on campus to larger campaigns and so much more, thay've made a
big Impact for Beckett students over the last year.
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Student and Academic Representation

LBSY supports Course Reps, Student Academic Representation Assistants (SARAs) and Student Comimunity Organisers to lead impactfui
work both on campus and beyond. This year our student leaders engaged with over 550 students in community organising on campus|
Whether our students are leading at the National NUS Conference or lobbying officials to improve services for students, students told
us about their university experience, and we worked together to create positive change for our students.

Our student leaders took their own asks and shared your storles at the Waest Yorkshire Citizens Assembly. There they pushed the West
Yorkshire Mayor and focal MP Alex Sobel to work with us on improving the consistency of student bus fares across the region and to
work with a whole host of local organisations to improva work and placements options in Leeds for students]

We bleed purplef LBSU goes to Varsity 2024
It was another great year for Beckett at Leeds Varsityl LBSU cheered oh our teams at the Varsity Rugby Finale at Headingley Stadjum
this spring. From attending press days at the stadium with our student athletes to celebrating as they lifted their trophies in victory,

Varsity Is always one of the highlights of our yearl

The Students’ Unicen got to be involved throughout the process, and the Officer Team worked 1o take the student volce into even more
Varsity planning spaces to help make the event the vary best it could ba. We are afready counting down untll next yearl

Indlan and Nigerian Independence Day

Here at Leeds Beckett, we have a diverse and vibrant community of international students. This year the Officer Team hosted a series
of events to help build international students’ sense of belonging on campus. We kicked off the year with events like Indian
Independence Day and Nigerlan Independence Day with food, music, and friends. It was a great way for students far from home to
come together for a day of community and connecticn.
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Diwali

L.BSUs Activities and Events Officer, Harsh, hosted a vibrant Diwall Celebration in our events hall with the help of SU President Dhruv,
the INSA Saciety and LBSU staff, Hundreds of students attended and even Beckett’s Vice Chancellor came along to the event. The
celebration began with a prayer, or pooja, and the festivities continued into the night with lots of amazing performances from students
and even an after party!

Festive Falr

After a super successful Festive Fair last holiday season, we brought back our student-led market again this year| Beckett students with
budding businesses were Invited to come along and participate in the fair as vendors with their own stalls. We had students with bring
amazing bakery, jewellery, art stalls and loads morel Whether students stopped in for a sweet treat to get them through lectures or
picked up a gift for a loved one, our Festive Fair had lots to offer|

Stressbusting and University Mental Health Day

University can be overwhelming sometimes, and it can be hard to find time to take a breath and unwind. This year to help students de-
strass and iook after thefr wellbeing while studying, LBSU Welfare Officer Blessing led a series of Stresshusting eventsl Blessing ran
workshops across campuses where students could drop In and unwind during exam season and to celebrate University Mental Health
Week. With activities like drawing, crafts and even yoga, there was something for everyone to enjoy.

Eureka: We found Beckett's newest entrepreneurs!

Silas, LBSU Academic Experience Officer, created and fed Eureka, a dragon’s den-style competition for Beckett students to pitch their
best business ideas for a chance to win support from Leeds Business School. Students came, pitched some fantastic ideas, and recelved
feedback from an expert panel of Judges. This was a great way for our Qfficers to find new ways to support and encourage students to
try new things and develop their skills and confidence. Well donel
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Chal and Chit Chat

LBSU Activities and Events Officer Harsh and SU President Dhruv worked together to bring Chai and Chit Chat: a series of drop-in
events throughout the year at City and Headingley Campus. These were a great opportunity to share a cup of tea and chat with the
Officers and friends about their experience at unjversity. Whether students wanted to meet new peogle or talk to a student leader
about change they'd like to see, we loved seeing you all get involved!

Empowering students through advice

LBSU's Advice Service is here to support students throughout their time at universityl Student life can have its ups and downs, and
everyone could use a littie advice from time to time. We've had students’ back over the last yearl

This year our Advice Service offered free, confidential and independent advice to 2365 students on 3133 cases coverlng everything
from academic to housing and financial matters. Qverall, wa got back a whopping £27,937.00 for our studentsi

Students who used the Advice Service said “The student unien advice service has been instrumental in gulding me threugh academic
queries and offering valuable support, creating a positive and empowaring experience throughout my university journey. | had a great
experience heing ahle to talk to someone who knows how | feel and it really helped me to understand 'm not alone.” and “I was
incredibly stressed and thought that | wouldn't be able to go back to university, but they took me through the process step by step and
made it clear what | had to do and | was able to get the ocutcome | wanted thanks to the Students’ Union.”

Every year the Advice Service sees lots of students who have been accused of poor academic practice. This year the Advice Service
worked with the Academic Librarians to deliver sessions on good academic practice to ever 300 students|

Another great year for communities on campus

1t's heen a fantastic year far our student communities! From the buzz of Freshers Fair to the excitement of socials throughout the year,
your Students’ Union has supported more than 70 student-led groups this year!

Getting involved with a student group is a great way to meet new people and try new things, and this year over 8,200 students joined
communities on campus.

Whether we're offering support and guidance for our growlng student publications and radio or helping to facilitate events and end of
year balls for student groups, we're thrilted to help students make their socleties an exciting part of their university experience.
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Breakfast Bite

We're always open to new student-led projects and campaigns and this year students ran the Breakfast Bite project! 8reakfast Bite
provided students with pay-as-you-feel breakfasts every Thursday morning during term-time at City Campus last year. The student-led
project was set up at Eco Soup and hungry students could grab Instant oats, tea, coffee toast and even Idli{Indian rice cakes),

We know the Cost-of-Living Crisis is still putting additional strain on students’ finances, so we were so excited to help support you lead
Impactfui Initlatives on campusl|

An exciting year of events!

It’s been an exciting year on campus — from gigs to vintage clothing sales, student fairs and so much more, there was always something
to get Involved in. We hosted 23 gigs this year and welcomed some Incredible artists — including Sundara Karma, Friendly Fires and
even Noah Kahan (who found out he was nomInated for a Grammy in our venuel).

This isn't just great news for Leeds music lovers, but for our students too. Al the proceeds from our gigs and events go right back into
funding initiatives and support for students!

Fuelling your study sesslons at The Hive

From serving up tasty bites to eat to offering a comfy social space on campus, The Hive has it alll Whether students stopped in
between lectures or wrapped up their day with friends at the bar, they came hack to The Hive again and again.

e The Hive was the go-to coffee spot with 7,832 coffees servad this year.

¢ The Hive pulled 4,397 pints at the bar this year. Students also stopped in for a whopping 21,562 soft drinks,

o Beckett students know it's the most important meal of the day! They started your day with a breakfast In the Hive 2,446
times. .

o lt's a campus dassic for a reason — The Hive grilled up 1,213 burgers for hungry students this year,

s This year we Introduced some new items that became fast favouritesl Students ordered jollof rice 753 times and filled up on
Indian snacks 1501 times. Our classic panini Is still a popular choice with 4,397 ordered, and of course, the comforting Jacket
potato was thelr go-to 475 times.

From supporting student-led projects, leading campalgns,
supporting exciting student-led events to offering all LBU students
free, confidential and Independent advice, our alm Is to make the
student experience the best it can bel

Leeds Beckett Students’ Union is run by and for studentsl Thank
yol to all our students for shaping our work over the past yearl
Whether they made thelr voice heard by voting in the Leadership
Elections, stood for a position, led a project, or got Involved in
acadermnic representation, we couldn’t have done this without
them.

While this report has highlighted a lot of the great work done, we haven’t been able to mention all the amazing things achieved this
year. And a huge thank you goes to our wonderful student leaders — without them, LBSU wouldn't have a purpose.
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LOOKING AHEAD

Priorities

2024/25 marks the first year of our hew strategie plan, operating with our new staffing structure under our clear theory of change, We
will prieritise our work around the basic needs of students and community bullding to enable work around our other strategic missions.

We will refresh our governing documents to reflect the changes we have made to our operations and review our full-time sabbatical
officer structure to ensure It aligns with our new ways of working. This governance review will be done in partnership with the University
and with close reference to our responsibilities under the Education Acct (1994). In addition, we will continue to refresh our board with
reference to our skills matrix, with the awareness the that terms of several of our trustees are due to expire in the near future,

FEINARNCIAL SUIVMIMARY
A summary of the year Is set out on page 20 of the financial statements.

The Union's gross income from all sources this year totalled £2,269,068 {2023: £2,422,331), This Includes a block grant from Leeds
Beckett University of £1,431,192. Wa spent a total of £2,372,670 (2023: £2,518,049} on a wide range of student benefits and on the
revenue making activities we undertake. Gross income minus expenditure resulted in a deficit for the year of £103,602 {2023: £95,718).
Our net assets lass pension fund liabilities now stand at £243,977 (2023; £469,745). Attheyear end, total funds are negative £2,090,187
(2023: £1,986,585) which [s reprasented by restricted funds of £10,631 (2023; £21,123), unrestricted funds excluding the pension scheme
tability of £355,514 {2023: £557,082) and the pension fund liability of £2,456,332 {2023: £2,564,790).

The Introduction of FRS 102 (March 2013) means that the Unions’ share of the pensieon liahility for the Students’ Union Superannuation
Scheme s now recognised in our accounts, The Trustees’ assumption Is that the Union will continue to make annual contributions to the
penslon scheme such that after 13 years, the deficit will be repalred.

Cash Position

Our cash position is set out in the consolldated statement of cash flows at page 30 and at the Unlon’s year end showed that £370,936
{2023: £707,808) of cash or cash equivalents are to be carrfed forward.

Fixed Assets

There has been some capital expenditure In the year which results In a net value of tangible assets of £39,626 (2023: £51,856).

Pricing Policy

Our pricing policy reflects our strategy for ensuring that our commerclal services ecan cantribute to the core activities of the Union whiist
still providing value for money for our students. We are also very aware of our corporate social respensibllity and therefore we have a
policy not to offer irresponsible drinks offers.

Fundralsing Activitles

We do not engage In raising funds directly from the public; the Unien will continue to monitor its sources of Income, and should It start

to generate significant funds from fundraising activities it will Inform the fundraising regulator and take all necessary measures to ensure
it complies with the guidance issued.
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Affillations

We are currently affillated to the Natlonal Union of Students {NUS) at a cost of £34,390 per year, Advice UK at a cost of £415 per year,
Citizans UK at a cost of £3,482 per year and the Natlonal Association of Student Money Advisers at a cost of £750 per year. As part of
our affiliation to NUS we are also affiliated to NUS Services Ltd and to the Natiohal Cauncii for Voluntary Organisations (NCVO}.

We also pay an anpnual subvention of £20,932 to Unipol which is a charitable student housing company In Leeds of which the Unjon is a
member and appoints three trustees/directors. The purpose of the subvention payment is in partial support of Unipol's Leeds Housing
Hub which provides housing services, including information, advice and assistance to our students’ seeking accommodation in the private
rented sector.

Reserves Policy

The aim of the current reserves pelicy Is to build up sufficient unrestricted free reserves to cover three months of the Union’s operational
expenditure. The Board have benchmarked the Union's reserves policy against other similar sized students’ unions and has carefully
consideredthe level of reserves required by the Union. The Finance Committee have agreed that the reserves policy should be monitored
and reviewed during the financial year to 30 June 2025 and, If necessary, a revised reserves policy will be implemented,

As of 30 June 2024, the total core service operational expenditure was £1,680,822 (2023: £1,485,883), The target figure for unrestricted
free reserves was 25% of this amount, which is £420,206 (2023: 371,471). The actual unrestricted free reserves shown in the accounts
are £355,514 (2023: £505,224).

Going Coneern

The Block Grant for 2024-25 has been confirmed at £1,459,816 and this will be applied in service provision to deliver our public benefit
via our charity objects,

Natlonally, higher education institutions are under significant financial strain, with home student fee income capped and Inflatlon rapidly
eroding thelr value, This, in turp, places pressure on the Unlon budget, with both grant and commercial inceme under strain and
inflationary pressures around pay and goods.

The Board approved a deficit budget for 2024-25 in June 2024 and based on the information at the time, agreed that they were content
to cenfirm that the Union has sufficient funds to meet its annual obligations for the year 2024-25.

Furthermore, the Board have considered z forecast for the next two financial years and the Board of Trustees wiil be asked to note that
it is based on the informaticn avaitable at the time of writing and that will be subject to change as we move through the year.

The Finance Committee and the Board of Trustess wiil be monitoring the financiai performance of the Union In order that necessary
steps can be taken in good time, should they be required to ensure the financlal health of the organisation. The forecasts show that
sufficlent reserves and cash are avallable to ensure the Unlon can continue to operate for & period of 12 months from the date of
approval of these accounts, The trustees therefore believe it is appropriate to prepare the accounts on a going concern basls,
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STRUCFURE, GOVERMNMANCE ANB MANAGEMENT

The Board of Trustees has overall respensibility for the Union. The full-time officers, together with the Senior Management Team, have
the responsibility of implementing the policies and strategies approved by the Board.,

The Board met up to five timaes, via a mixture of online and face-to-face meetings, over the course of the year.
Committees of the Board

The Board discharges its responsibilities through three formally constituted committees, These are the Finance Committee, the Pecple
Cemmittae, and the Insight & Impact Committee. The Board has established terms of reference for each committee which clearly set
out the powers delegated by the Board and the committesas' authority to take decisions and act on behalf of the Board. The composition
of the committees is designed to ensure an appropriate balance of Lay, Officer, and Student Trustees. The University also nominates a
member of the Registrar & Secretary’s Office to attend Insight & Impact Committee to provide oversight of the management of our
democratic functlons, including elections.

Finanece Commitiee

Paople Connnittes

Insight & Impact Commitien

Natasha Bayne

Lay Trustee (Chair)

Stephen Dowson

Lay Trustee {Chair}

Louise Lapish

Lay Trustee (Chalr)

Katherine Everest

Lay Trustee

Peter Shilton

Godwin

Paul Riley Co-opted Trustee

Harsh Bhatla Officer Trustee
Dhruv Dev Officer Trustee Cfficer Trustee

Blessing Odususi

Officer Trustee

Silas Czova

Officer Trustee

Frank Okyere

Student Trustee

Rachale Bruno

Student Trustee

Alex O'Brien

Co-opted Committee Member

Livia Scott

Co-opted Committee Mamber

Sarah Ellis

Co-opted Commlttee Member

Appointment of Trustees

The Trustees of the Union are the four Cfficer Trustees {President, Activities and Events Officer, Academic Experience Officer, Welfare
Officer), 3 appolnted Student Trustees, plus 1 further Student Trustee who is selected by the Global Majority Students’ Community, and
five Lay Trustees {one of whom Is nominated by the University).

The Officer Trustees are elected annually by a cross-campus ballot of all student members. The Officer Trustees are full-time officers
with a term of office of one year. They can re-stand for a second year if they wish. The selected Student Trustees are recruited from
within the student body. The 3 Open Student Trustee positions are selected by the Appointments Committee and approved by the Board.
The Lay Trustees are recruited from outside the student body. Lay Trustees are recommended by the People Cornmittee and approved
by the Board.
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LEEDS BECKETT STUDENTS” UNION
(A company limited by guarantee}

TRUSTEES REPORT

Trustee Induction and Training

The Officer Trustees attend several tralning events to ensure that they understand their role as Trustees. These Include NCVO training
and an In-house training programme. All Trustees are expected to undertake an online Trustee Foundations course when they join the
Board, and they are introduced the Union. Additional training opportunities are shared with Trustees as they arise. There is an annual
Board Away Day which also works to ensure that trustees are confident in their role and responsibliities. The Unfon is a member of NCVO
{Natlonal Councll of Voluntary Organisations), and this prevides access to varlety of resources and training oppertunities for trustees,

Pay Policy for Senlor Staff

The Board consider the Trustees and the Senior Management Team to be the key management personnel of the Union in charge of
directing and controlling, running, and operating the Union on a day-to-day basis, All Lay Trustees and Student Trustees give thelr
time freely and do not receive remuneration in the year. Officer Trustees receive an annual salary for their work as Full-time Elected
Officers.

The Senior Managers are appralsed annually by the Chief Executive. Their pay progresses within their grade based on length of
sarvice, as is the case for the rest of the paid staff team. The Chief Executive may allow progression into the ‘exceptional’ band of the
grade through the appraisal process. Stich a recommendation requires the approval of the People Committee.

The Chief Executive Is appraised by the President and the Chair of the Board who may recommend an incremental pay progression
for the Chief Executive, In line with the agreed pay spine, if they have successfully achieved their objectives. This recommendation is
considered by the Board of Trustees.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantee}

TRUSTEES REPORT

Risk Management

The Unfon has a clear framework, policy and set of procedures in place to ensure risks are anticipated and mitigated effectively and
consistently. The risk management process includes updates of strategic risks through the sub-committees of the Board, with any new
or significantly altered risks being brought to the full Board.

The wider assurance framework Includes policles on health and safety, anti-fraud, bribery and corruption, management of complaints,
safeguarding, and raising concerns (whistleblowing). These policies ensure that where Incidents give rise to risks, these are identified,
acted on swiftly, and reported according to our regulatory responsibilities.

Trustess are responsible for ensuring that the Union has robust and effective risk management processes in place, The Board assesses
and agrees the strategic risks each year. Each committee of the Board takes responsibility for relevant strategic risks.

The SMT review the strategic risks, taking collective responsibility for ensuring that risks are identified and effectively mitigated. A full
review of the strategic risks faced by the organisation took place in 2022/23 refiecting the evolving operating envirenment of the Union
and the potentlal opportunities that may also arise, These risks are reguiarly reviewed by sub committees of the board, with a full review
taking place annually. in the year ahead the organisation will consider adding risks around data management and cybersecurity and
safeguarding to its risk register.

Principal Risks faced by LBSU, and Mitigating Actions

Risk Theme Risk Mitigating Action

Insight/Communication Faliure to recognise, adapt or respond te | 1. Ensure close relationship with key University
the changing environment and dynamics | staff In recruitment and planning, engage all

of alir membership resulting in lower Union staff in future of the University to ensure
levels of engagement with the Union's services are developed in line with impending
services and democratic structures and changes.

reduced relevance,

2. Develop and maintain positive relationships
at the most senior leve!, ensure regular and
informed student research feedback provided
across the University.

Resources/Relationships | Fallure to ensure the Unjon maintains or | 4. Ensure services are delivering digitally and
extends its physical presence withinthe | outside of Union spaces and buildings across
University environment. both campuses,

2. Ensure senfor relationships, esp. with
Director of Estates on development and
implementation of estates master plan.

3, Davelop our relationships [n the clty and
beyond to Increase our reach and refevance,
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LEEDS BECKETT STUDENTS’ UNICN
{A company limited by guarantee}

TRUSTEES REPORT

Resolrces/Governance

Commercial operations suffer significant
downturn, fraud or loss of license
leading to financial deficits.

1. Develop a medium-term financlal strategy
and ensure strategic alignment with university
to protect and grow funding.

2. We look at all different ways we can
generate income and focus more on the media
sales/partnerships. We lialse with other Unions
to see how they generate Income.

Relationships/Resources

inability to secure adequate funding
from the university and elsewhere to
underpin our strategic aims.

1. Look into local grants/funding which we
could get.

2. Look at more commerclal opportunities,
speak with other unlons.

Ensure high level relationships developed and
align strategic reporting to university priorities.

Governance

Inadequate governance processes
and/or compliance

1. Invest in recruitment and training of high-
quality board members.

2. Ensure senfor staff engage with wider
developments in third sector to develop
approach to governance.

Governance

Serfous health and safety incident

1, Carry out a full audit of zll our H+S policies
and procedures,

2. To align our policies and procedures with
University's, develop and maintain positive
relationships with key staff.

Governance

Lega! and Regulatory Compliance

1. 1nvest in training and devetopment of senicr
staff and trustees,

2. Rolling programme or policy and procedure
reviews In place and monitored.

Governance/Resources

Business Interruption

1. Horizon secanning as core responsibilities or
SMT and the Board to monltor and develop
services.

2. Evaluation of key activities a standard
practice with lessoning learned implemented in
future years.

Relationships/Governance

Changes in Government policy threaten
operating model

1. Engage with sector bodies and the wider
student movement on public affairs work.

2. Undertake critical business scenario
planning to consider options should operating
context change significantly.

Page 17




LEEDS BECKETT STUDENTS' UNION
{A company lImited by guarantee)

TRUSTEES REPORT

Public Benefit

In planning and delivering our services and activities, the Trustees and managemaent of the Union have given due regard to the need to
ensure that the charity provides public benefit, following the Charity Commission’s guidance on these matters, Details of how the Union
has conducted its activities for the public benefit are given in the report on our activities in the year.

Equal Opportunities

The Union's policy is to ensure no job applicant, employee or student member Is discriminated agalnst either directly or indirectly on the
grounds of age, disabliity, gender reassighment, martiage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or
sexual orlentation. The Unlon undertook an Equality & Diversity Audit in 2021/22 and implementing actions in relation to this has been
identifled as a continuing priority of the People Committee in the year ahead.

Related Parties and Co-operation with other Organisations

The relationship between the University and the Unlon is established in the Regulations of the University and detailed in the Union’s
Articles approved by both organisations. The Union receives a Block Grant from the Unlversity and part-occuples three buildings, which
are owned by the University, The University pays for utliities, portering and cleaning. This non-monetary support is intrnsic to the
refationship between the University and the Union. As recommended by the Charities SORP, an estimated valtie to the Union for this
free serviced accommodation has been included in the accounts, priced at a conservative £282,500. Although the Union continues to
generate supplementary funding from various mutual trading activities, It will always be dependent on the University’s support.

There is no reason to believe that this or equivalent support from the University will not continue for the foreseeable future, as the
Education Act 1994 Imposes a duty on the University to ensure the financial viabllity of its student representative body and the Union's
relationship with the University remalns positive.

The Union’s wholly owned subsidiary, Leeds Beckett Students’ Union Trading Limited, was established for the purposes of conducting
the nen-mutual trading activities of the Union, The Directors for the Company for the year ending 30 June 2023 and year ending 30 June
2024 were Peter Shilton Godwin and Harsh Bhatia, The Chief Executive Is the Company Secretary. Profits from the Trading Company are
glft-alded to the Unlon,
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LEEDS BECKETT STUDENTS’ UNION
{A company limited by guarantee}

TRUSTEES REPORT

Statement of Trustees' Responsibilities

The Trustees (who are also the directors of the charity for the purposes of company law) are responsible for preparing the Trustees'
repart and the financial statemants in accordance with applicable law and Unlted Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice).

Company law requires the Trustees te prepare financial statements for each financial year, which give a true and falr view of the state
of affairs of the group and the charitable company and of the incoming resources and application of resources, including the income
and expenditure, for that period. In preparing these financial statements, the Trustees are required to:

s select suitable accounting policies and then apply them consistently;

+  observe the metheds and principles of the Charities SORP 2019 (FRS 102);

¢ make judgments and accounting estimates that are reasonable and prudent;

¢ state whether applicable UK Accounting Standards (FRS 102) have been followed, subject to any material;

¢ departures disclosed and explained in the financial statements;

s prepare the financial statements on the going concern basis unless it Is Inappropriate to presume that the group and the
charitable company will continue in business.

The Trustees are responsible for kesping adeguate accounting records that disclose with reasonable accuracy at any time the financial
position of the group and the charitable company and enable them to ensure that the financial statements comply with the Companies
Act 2006, They are also responsible for safeguarding the assets of the group and the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other frregularities,

Disclosure of Information to Auditors

In so far as the Trustees are aware:

there is no refevant audit information of which the charitable company’s auditor Is unaware, and that Trustees have taken all steps
that they ought to have taken to make themselves aware of 2ny relevant audit information and to establish that the auditor is aware of
that {nformation.

Auditor

The auditor, CLA Evelyn Partners Limited, wil continue to be the Union’s auditor until 2025,

Small Company

This report has been prepared In accordance with the special provisions of part 15 of the Compantes Act 2006 relating to small
companies,

Approved by order of the members of the board of Trustees and signed on thelr behalf by:

Peter Shilton-Godwin
Date 5 Decembar 2024
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REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETT
STUDENTS' UNION

Opinion

We have audited the financial statements of Leeds Beckett Students' Union (the 'parent charitable company’) and lis
subsldlafies (the 'group’) for the year ended 30 June 2024 which comprise the Consolidated statement of financial
activities, the Consolidaled bhalance sheet, the Union batance sheet, the Consolidated statement of cash flows and the related
notes, Notes to the Financlal Statements, including a summary of significant accounting policles. The financlal reporting
framework that has been applied in their preparation s applicable faw and United Kingdom Accounting Standards, Including
Financfal Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland' (United
Kingdom Generally Accepted Accounting Practice).

In our opinian the financial statements:

. give a frue and fair view of the state of the Group’s and of the parent charitable company's affalrs as at 30 June
2024 and of the Group's incoming resources and application of resources, Including its Income and expenditure for
the year then ended,

’ have been properly prepared In accordance with United Kingdora Generally Accepted Accounting Praclice; and

. have been prepared [n accordance with the requirements of the Companies Act 2006 and the Charities Act 2011,

Basls for opinicn

We conducted our audit in accordance with International Standards on Auditing (UK) {ISAs {UK)} and applicable taw. Our
responsibllities under those standards are further described in the Auditor's responslibilities for the audit of the financial
statements section of our repori, We are independent of the Group and the parent charitable company in accordance
with the ethical requirements that are relevant lo our audit of the financlal statements in the United Kingdom, Including
the Financlal Reporting Council's Ethical Standard, and we have fulfilled our other ethical responsibilities In accordance
with these requirements. We believe that the audlt evidence we have obtalned Is sufficlent and appropriate to provide a
basis for our opinion.

Conclusions relating fo going concern

In auditing the financlal statements, we have concluded that the directors' use of the golng concern basis of accounting In
the preparation of the financial statements is approprliate,

Based on the work we have performed, we have nof identified any material uncertalnties relating to events or conditions
that, Individually or collectively, may cast significant doubt onthe Group's or the parent chartable company’s ability to
continue as a geing concern for a period of at least twelve months from: when the financlal statements are authorised for
lssua.

Our responsibllities and the responsibllities of the trustees with respect to going concern are descrlbed In the relevant
sectlons of this report.
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REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETT
STUDENTS' UNION (CONTINUED)

Other information

The trustees are responsible for the other information. The other information comprises the Information included in the
Trustees' report other than the financial statemenis and our Auditer's report thereon.

Our oplnion on the financial statements does not cover the other information and, except fo the extent otherwise explicitly
stated in our report, we do not express any form of assurance concluston thereon.

In connection with our audit of the financial statements, our respoensibllity Is to read the other information and, in doing
s0, conslder whether the other information is materiatly inconslstent with the financial statements or our knowledgs
obtalned in the course of the audit, or otherwise appears to be materally misstated. if we Idenlify such material
inconsistencles or apparent material misstalements, we are required to dstermine whether this gives rise to a material
misstatement in the financlal statements themselves. If, based onthe work we have performed, we conclude that there
Is a material misstatement of this other information, we are required to repot that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companles Act 2006

In our opinion, based on the work undettaken in the course of the audit:

. the Information given in the Trustees' report (Incorporating the Directors' report) for the financial year for which
the financial statements are prepared Is consistent with the financial statements.
. the Directors' report has heen prepared In accordance with applicable legal requirements.

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters in relatlon to which Companies Act 2006 and the Charities
Act 2011 requires us to repor to you If, in our opinion:

' adequate and sufficient accounting records have not been kept by the parent charitable company, o returns
adegualte for our audit have not been recelved from branches not visited by us; or

. the parent charitable company's financial slatements are not In agreement with the accounting records and
returns; or

. certaln disclosures of directors' remuneration specified by law are nol made; or

. we have not recelved all the information and explanations we require for our audit; or

. the trustees were not entitled to prepare the financial statements In accordance with the small companies regime

and take advaniage of the small companies’ exemptions In preparing the Directors' report and from the
requirement to prepare a sirategic report,
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REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETY
STUDENTS' UNION (CONTINUED)

Responsibilities of trustees

As explained more fully in the Trustees' responsibilities statement, the {rustees (who are alsc the directors of the
charitable company for the purposes of company law) are responsible for the preparation of the financial slatements and
for being satisfied that they glive a true and falr view, and for such Internal control as the trustees determine is necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error,

In preparing the financial stalements, the trustees are responsible for assessing the Group's and the parent charitable
company's abllity to continue as a going concein, disclosing, as applicable, maters related to going concern and using the
golng concern basls of accounting unless the trustees elther Intend to liquidate the Group or the parent charitable
company or to cease operations, or have no realistic alternative but to do so.

Our responsibilifies for the audit of the financial statements

We have been appolnted as auditors under the Companies Act 20086 and section 144 ofthe Charities Act 2011 and report
In accordance with those Acts and relevant regulations made or having effect thereunder,

Our objectives are to obtain reasonable assurance aboul whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue a Report of the independent Auditors that includes
our opinion. Reasonable assurance is a high level of assurance, but ts not a guarantee that ar audit conducted In accordance
with [SAs (UK} will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered materiatif, individually or In the aggregate, they could reasonably be expected to Influence the economic decistons
of users taken on Lhe basis of these financial statements,

The extent to which our procedures are capable of detecting Irregularities, Inciuding fraud Is detailed below:

Irreguiarities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line
with our responsibilities, outlined above, to datect material misstatements inrespect of irreguiarities, including fraud.

Our approach fo identifying and assessing the risks of material misstatement In respect of Irregularitles, Including fraud and
non-compliance with laws and regulations, was as follows:

- the engagement partner ensured that the engagement team collectively had the appropriate competence, capabllities and
skills to identify or recognise non-compliance with applicable laws and regulations;

- we fdentified the laws and reguiations applicable to the charity through discussions with trustees and other management; and
from our commerciai knowledge and experience of the sector

- we focused on specific laws and regulations which we considered may have a direct material effect on the financial statements
or the operations of the charity, Including the Companles Act 2006, taxation legislation and data protection, anti-bribery,
employment and health and safety legisiation;

- we assessed the extent of compliance with laws and regulations identified above through making enquiries of management;
and

- identified laws and reguiations were communicaied within the audit team regularly and the team remained alert to instances
of non-compliance throughout the audit.
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REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETY
STUDENTS' UNION (CONTINUED)

We assessed the susceptibilily of the charity’s financial statements to misstatement, including obtalning an understanding of
how fraud might oceur, by:

- making enquiries of management as to where they considered there was susceptibility to fraud, their knowledge of actual,
suspected and alleged fraud,

- considering the Internal corntrols in place to mitigate risks of fraud and non-compliance with laws and regutations; and

- understanding the design of the charity's remuneration policies.

To address the risk of fraud through management bias and override of conirols, including the Impact on revenue recognition,
we:

- performed anaiytical procedures to identify any unusual or unexpected relationships;

- tested journal entries to Identify unusual transactions;

- assessed whether judgements and assumptions made in determining the accounting estimates set out in note 3 were
indicative of potentiai bias;

- investigated the rationale behind significant or unusual transactions; and
- the use of data analytics to Identlfy transactions requiring further investigation.

In response to the risk of hregudarities and non-compliance with faws and regulations, we designed procedures which Included,
but were not imited to:

- agreelng financial statement disclosure to underlylng supporting documentation;
- reading the minutes of meetings of the trustees; and
- enguiring of management as to actua! and potential litigation and clalms

There are inherent limitations In our audit procedures described above. The more removed that laws and regulations are from
financla! transactions, the less likely It Is that we would become aware of non-compliance. Auditing standards also limit the
audit procedures required to identlfy non-compliance with laws and regulations to enquiry of the trustees and other
management and the inspeclien of regulatery and legal correspondence, If any.

Materlal misstatements that arise due to fraud can be harder to detect than those that arise from error as they may Involve
deliberate concealment or collusion.

A further description of our responsibliities for the audit of the financial statements Is available on the Financial Reporting
Councils webslte at: https://www.fre.org.uk/auditorsresponsibilities. This description forms part of our Report of the
Independent Audiiors,
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STUDENTS' UNION (CONTINUED)

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006, and to the charitable company's trustees, as a hody, In accordance with Part 4 of the Charities (Accounts
and Reports) Regulations 2008. Our audit work has been undertaken so that we might state to the charitable company's
members and its trustees those matters we are required to state to them in an Auditor's report and for no other purpose. To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and
the charitable company's trustees, as a body, for our audit work, for this report, or for the opinions we have formed.

James Sutto/n BA {Hons) FCA (Senior Siatutory Auditor)
for and on behalf of

CLA Evelyn Partners Limited

Chartered Accountants

& Statutory Auditor

39 Ficor,

58 Wellington Strest

Leeds

.51 2EE

15 January 2025
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantee}

CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND

EXPENDITURE ACCOUNT)
FOR THE YEAR ENDED 30 JUNE 2024

Income from:
Donations and legacies
Charitable activities
Other trading activities

Other income

Total income
Expenditure on:
Ralsing funds

Charitable activities

Net income/ (expenditure)
Transfers hetween funds

Net movermnent in funds

Reconciliation of funds:
Total funds brought forward

Net movement in funds

Total funds carried forward

the Consolidated statement of financial activities includes all gains and fosses recognised In the year,

20

Unrestricted Restricted Total Total
funds funds funds funds
2024 2024 2024 2023

£ £ £ £
1,431,192 282,500 1,713,692 1,752,129
37.878 26,508 64,386 78,632
463,148 - 463,148 584,079
27,842 - 27,842 7.491
1,860,060 309,008 2,269,068 2,422,331
532,238 169,612 691,848 1,032,168
1,621,939 158,883 1,680,822 1,485,883
2,054,176 318,496 2,372,670 2,518,049
(94,115) (9,487) {103,602) (95,718)
1,005 {1,005) - -
{93,110) (10,492) {103,602) (95,718)
{2,007,708) 21,123 (1,986,585) (1,890,867)
{93,110} (10,492 (103,602) (95,718)
(2,100,818) 10,631 {2,090,187) (1,986,585)
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CONSOLIDATED BALANCE SHEET
ASAT 30 JUNE 2024

2024 2023
Note £ £
Fixed assets
Tangible assefs 15 39,626 £1,856
39,626 51,856
Current assets
Stocks 17 6,421 7,437
Debtors 18 215 621 233,345
Cash at bank and In hand 370,936 707,808
591,978 948,590
Creditors: amounts falling due within one year 19 (387,627) (450,883}
Net current assets 204,361 497,707
Total assets less current liabilities 243,977 549,663
Creditors: amounts falling due after more than
one year:
SUSS penslon scheme deficit (2,334,164) (2,456,330)
Provisions for liabilities - (79,818)
Total net assets {2,090,187) (1,086,585)
Charity funds
Restricted funds:
Restricted funds 20 10,631 21,123
Total restricted funds 20 10,631 21123
Unrestricted funds
General funds 20 365,614 557,082
Pension reserve 20 (2,456,332) (2,584,700}
Total unrestricted funds 20 (2,100,818) {2,0607,708)
Total funds (2,080,187) {1,886,585)

The Trustees acknowledge their responsibilities for complying with the requirements of the Act with respect to accounting
records and preparation of financial statements.
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CONSOLIDATED BALANCE SHEET {CONTINUED}
AS AT 30 JUNE 2024

The financlal statements have been prepared in accordance with the provisions applicable to entities subject to the small
companies regime.,

‘The finannial statements were approved and authorised for Issue by the Trustees and signed on their behalf by:
[l b

vetes snlicon Godwin
Trustee

Date: 5 December 2024

The notes on pages 31 o 55 form parl of these financial statements.
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UNION BALANCE SHEET
ASAT 30 JUNE 2624

2024 2023
Note g £
Fixed assets
Tangible assets 15 39,626 51,855
investmenis 16 2 2
36,628 51,858
Current assets
Stocks 17 846 1,244
Debtors 18 215,296 233,021
Cash at bank and Inhand 191,583 523,470
407,726 757,735
Creditors: amounts falling due within one year 19 {293,275) (375,210)
Net current assets 114,480 382,525
Total assets less current liabilities 464,078 434,383
Creditors: amounts falling due after more than
one year:
8SUSS pension scheme deficit
p (2,334,164) (2,456,330)
Provisions for Liabllities - {79,818)
Total net assets {2,180,086) (2,101,765}
Charity funds
Restricted funds;
Restricted funds 20 10,631 21,123
Total restricted funds 20 10,631 21,123
Unrestricted funds
General funds 20 265,616 441 802
Pension reserve 20 (2,466,332} (2,564,790)
Total unrestricted funds 20 {2,190,717) {2,122,888)

Total funds {2,180,086) (2,101,765)

The Union's net movement in funds for the year was (£78,321) (2023 - (£101,301)).
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

UNION BALANCE SHEET {(CONTINUED)
AS AT 30 JUNE 2024

The Trustees acknowledge their responsibilities for complying with the requirements of the Act wilh respect to accounting
records and preparation of financlal statements.

The financtal statements have been prepared in accordance with the provisions applicable to entities subject to the small
companles regime, |

The financial statements were approved and authorised for Issue by the Trustees and signed on thelr behaif by:
[ Safts o

Peter Shilton Godwin
Trustee

Date: & Necember 2024

The notes on pages 31 to 55 form past of these financial statemenis.
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CONSOLIDATED STATEMENT OF CASH FLOWS
AS AT 30 JUNE 2024

Gash flows from operating activities
Net cash provided by operating activities

Gash flows from investing activities

Purchase of tangible fixed assets

Net cash provided by/{used in) investing activities
Cash flows from financing activities

§1JS8 penslon deficlt contributions

Net cash {used in)/provided by financing activities
Change in cash and cash equivalents in the year
Cash and cash equivalents at the beginnlng of the year

Cash and cash equivalents at the end of the year

Note

23

24

2024 2023

£ £
(129,378) 81,014
{9,268) (6,489)
(9,268) (6,489)
(198,226) (188,788}
(198,226) (188,788)
707,808 (114,263)
(336,872) 822,071
370,936 707,808
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2024

1. General information

Leeds Beckett Students' Union Is a company limited by guarantee (no. 07103485) reglstered in England & Wales
and a registered charity (no. 1139314). The registered office Is Portiand Building, Poriland Way, Leeds, LS1 3HE.

The members of the company are the Trustees named on page 1. In the event of the Union being wound up, the
liabliity Inrespect ofthe guarantee Is limited to £1 per member of the Union.

2. Accounting policies
2.1 Baslis of preparation of linancial statements

The financlal statements have been prepared in accordance with the Charities SORP (FRS 102} - Accounting and
Reporting by Charitles: Statement of Recommended Practloe applicabls to charitfes preparing their accounts in
accordance with the Financlal Reporting Standard applicable in the UK and Republic of reland (FRS 102)
{effective 1 January 2019), the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS
102) and the Companies Act 2006.

Leeds Beckett Students' Union meets the definltion of a public benefit entlty under FRS 102. Assets and liabllities
are Initlally recognised at historical cost or transactlon value unless otherwlse stated in ihe relevant accounting
policy.

The Consoildated stalement of financial activilies (SOFA) and Consolidated balance sheet consolldate the
financial statements of the Group and ifs subsidiary undertaking. The results of the subsidiary are
consolldated on a line by line basls,

The Group has taken advantage of the exemption allowed under sectlon 408 of the Companles Act 2006 and has
not presented fts own Statement of financial activities in these financlal statements.

The financial statements are prepared on sterling, which is the functional currency of the charity. Monetary
amounts In these financlal statements are rounded to the nearest £1.

2,2 Going concern

The financial statements have been prepared on & going concern basis. The Audit, Finance and HR Commitiee
and the Board of Trustees will be monitoring the financial performance of the Students' Unloh in order that
nacessary steps can be taken in good time, should they be required, to ensure the financlal health of the
organisation. The forecasts show that sufficient reserves and cash are available to ensure the Union can continue
to operate for a period of at least 12 months from the date of approval of these accounts, The trustees therefore
believe it is appropriate to prepare the accounts on a going concern basls.
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2,

Accounting policies {continued)

2.3

2,4

2.5

Income

All Income s recognised once the Unlon has entiflement to the income, It Is probable that the income will be
recelved and the amount of income receivable can ba measured reliably.

Grants are included in the Consolidated statement of financlal activities on a receivable basis. The balance of
income recelved for specific purposes but not expended during the period is shown In the relevant funds on
the Balance sheet. Where income Is recelved In advance of entittement of receipt, its recognition Is deferred
and Included in creditors as deferred income. Where entittement occurs before Income is received, the
income Is acerued.

Donated services or facllities are recognised when the Unlon has controf over the item, any conditions associated
with the donated item have been met, the receipt of economic henefit from the use of the Union of the item
Is probable and that economic benefit on the open market; a corresponding amount is then recognised In
expenditure in the petiod of receipt.

Expenditure

Expenditure is recognised once there isa legal or constructive obligation to transfer economic benefit to a
third party, It Is probable that a transfer of economic benefits will be required In settlement and the amount
of the obligation can be measured reliably, Expenditure is classified by actlvity. The costs of each activity are
made up of the total of direct costs and shared costs, including support costs involved in undertaking each aclivity.
Direct costs atlributable to a single activity are allocated directly to that activity. Shared costs which contribute to
more than one activity and support costs which are not attributable to a single activity are apportioned between
tose activities on a basis consistent with the use of resources. Central staff costs are allocated on the basis of
time spent, and depreclation charges allocated on the portion of the asset's use.

Expendifure on raising funds includes all expenditure ihcurred by the Group to raise funds for Us charitable
purposes and Includes costs of ail fundralsing activities events and non-charitable trading.

Expenditure on charitable activitles is incurred on directly undertaking the activities which further the Group's
objectives, as well as any assoclated support costs.

All expenditure Is incluslve of Irecoverable VAT.
Interest Recelvable
Interest on funds held on deposit is included when recelvable and the amount can be measured rellably by

the Group; this is normally upon notifleation of the Interest paid or payable by the Institution with whom the
funds are deposlied.
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2

Accounting pollcies (continued)

2.6

2.7

2.8

2.9

Taxation

The Union Is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore
it meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the Unlon is
polentially exempt from taxation In respect of income or capital gains received within categories covered by
Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1982,
to the extent that such Income or gains are applied exclusively to charitable purposes,

Tangible fixed assets and depreciation

Tangible fixed assets costing £500 or more are capitallsed and recognised when fulire economic benefits are
probable and the cost or value of the asset can be measured reliably.

Tangible fixed assets are initially recognised at cost. After recognition, under the cost model, tanglble fixed assets
are measuUred at cost less accumulated depreciation and any accumulated impairment losses. All costs incurred
to bring a tangible fixed asset Into its intended working conditlon should be included in the measurement of cost.

Depreclation s charged so asto allocate the cost of tangible fixed assets less their residual value over their
estimated useful lives.

Depreclation is provided on the following bases:

City Bances & concerts - 20% of cost

Bar fumlshings - 20%-33% of cost
Fixtures and fitings - 10%-33% of cost
Computer equipment - 20%-33% of cost

Invesiments

Fixed asset investments are a form of financlal instrument and are initfaily recognised at thelr transaction cost
and stibsequently measured at fair value at the Balance sheef date, unless the value cannot be measured reliably
inwhich case it is measured at cost less impalment. Investment galns and losses, whether realised or unrealised,
are comblned and presented as 'Gains/(Losses) on investments' In the Consolidated statement of financial
activities.

Investments in subsidiaries are valued at cost less provision for Impalmment.
Stocks
Stocks are valued at the lower of cost and net realisable value after making due allowance for obsolete and

slow-moving stocks. Cost Includes all direct costs and an appropriate proportion of fixed and varlable
overheads.

2,10 Debtors

Trade and other debtors are recognised at the settlement amount after any frade discount offered,
Prepayments are valued at the amount prepaid net of any trade discotints due.
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2, Accounting policles {continued)

2.11 Cash at bank and in hand

Cash at bank and in hand includes cash and shortterm highly louid investments with a short malurity of
three months or less from the date of acquisition or opening of the deposit or similar account.

2.12 Liabilities

Liabliities are recegnised when there is an obligation at the Balance sheet date as a resuitof a pastevent, itis
probable that a transfer of economic benefit will be required in seltlement, and the amount of the settiement
can be estimated reliably.

Liabllties are recognised at the amount that the Unlon anticipates it will pay to settle the debt or the amount
it has received as advanced payments for the goods or services [t must provide.

Provislons are measured at the best estimate of the amounts required to seitle the obligation. Where the
effect of the time value of money is material, the provision is based on the preseni value of those amounts,
discounted at the pre-tax discouni rate that reflects the risks specific {o the liability. The unwinding of the discount
is recognlsed in the Consolidated statement of financial activities as a finance cost.

2.13 Financial Instruments

The Greup only has financial assels and financial liabilities of a kind that qualify as basic financial instruments.
Basic financial instruments are initially recognised al transacticn value and subsequently measured at their
settlement value with the exception of bank loans which are subseguently measured at amortised cost using .
the effective Interest method.

2.14 Operating leases

Rentals pald under operating leases are charged to the Consolidated statement of financial activilies on a straight
line basis aver the lease term.

2.15 Penslons

The Union participates in the Students’ Unlon Superannuation Scheme, a defined benefit scheme whichis
externally funded and contracted out of the State Second Pension. The fund is valued alleast every three
years by a professlonally qualified Independent actuary with the rates of contributlon payable being
determined by the trustees on the advice of the actuary. The Scheme operates as a pooled arrangement,
with contributions paid at a centrally agreed rate. As a consequence, no share of the underlying assets and
liabllities can be directly atiributed to the Unlon. Under the terms of FRS102, Inthese circumstances
contributions are accounted for as If the Scheme were a defined contribution scheme based on actual
contributions paid through the year, The present value of the Union's deficlt contribution Is recognised as &
liability In accordance with the Charitles SORP (FRS102).

The Unlon also contrlbutes to defined contribution pension schemes for its employees. The pension charge
represents the amounts payable by the company to the fund in respect of the year.
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2, Accounting policies {continued)

2.16 Fund accounting

General funds are unrestricted funds which are avallable for use at the discretion of the Trustees in
furtherance ofthe general objectives of the Unlon and which have not been designated for other purposes.

Designated funds comprise unrestricled funds that have been set aside by the Trustees for particular
purposes, The alm and use of each designated fund is set out in the notes to ihe financial statements.

Restricted funds are funds which are to be used in accordance with speclfic restrictionsimposed by doners or
which have been raised by the Union for parlicular purposes. The costs of raising and administering such
funds are charged agalnst the specific fund. The alm and use of each restricted fund Is set out Inthe notes to
the financial statements.

3. Critical accounting estimates and areas of judgment

Estimates and judgments are continuaily evaluated and are based on historical experience and other factors, Including
expectations of fufure events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions:

The Unlon makes estimates and assumptlons conceming fhe future. The resulting accounting estimates and
assumptions will, by definition, seldom equal the related actual results. The estimates and assumpfions that have a
significant risk of causing a material adjustment to the carrying amounts of assets and liabilittes within the next financial
year are discussed below.

Critical areas of jJudgement:

{i) SUSS pansion deficit

The charity has entered into a commitment to provide deficlt funding to the Students’ Union Superannuation
Penslon Scheme, of which it Is a contributing employer. Under FRS 102, the present value of the commitment is
recognised. The calculation of the present value of the cemmitment is subject o an assumption of the discount
rate. The discount rate Is determined by reference to market ylelds at the reporting date on high guality corporate
bonds.

(I Donation of facliities by Leeds Beckett University

In accordance with the Charities SORP (FRS 102), the Union and its trading subsldiary has valued the benefit it receives
from occtipying facllities owned by the University on a rent-free basis, at the Trustees' estimate of market value of
£282,500.

(iliy Support costs

Staffing and adminlstration support costs are allocated across the varlous activities of the Union. Support costs are
allocated on the basls of staff time spent on each charitable activity.
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4, income from donations and legacles
Unrestricted Restricted Total Total
funds funds funds funds
2024 2024 2024 2023
£ £ £ £
Grants
Block grant from Leeds Becket!t University 1,431,192 - 1,431,192 1,403,129
Faciltties in kind
- 262,500 282,600 349,000
Total 2024 1,431,192 282,500 1,713,692 1,752,120
Total 2023 1,403,120 349,000 1,762,129

Facllities in kind represent the equivalent rental value of the bar and office space occupled by Leeds Beckett
University that Is used rent free by the Union.

income from charitable activities

Unrestricted Restricted Total Total

funds funds funds funds

2024 2024 2024 2023

£ £ £ £

Ciubs and sodieties 79 22,149 22,228 18,317

Freshers' income 37,807 - 37,607 42 441

NUS exfra cards 192 - 192 1,284

Engagement - 4,359 4,359 16,590

Totai 2024 37,878 26,508 64,386 78,632
Tolal 2023 48,725 28,907 78,632
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Income from other trading activities

Income from non-charitable trading activities

Union's {rading income
Trading company income

Tolai 2024

Total 2023

Other incoming resources

Sundry income

Interast Income - Unlon

Interest income — Trading company

Total 2024

Total 2023

Unrestricted Total Tolal
funds funds funds
2024 2024 2023
£ £ £
264,868 264,868 334,273
198,280 198,280 249,806
463,148 463,148 584,079
584,079 584,079
Unrestricted Total Total
funds funds funds
2024 2024 2023
£ £ £
1,869 1,869 1,848
21,428 21,426 2,531
4,547 4,647 3,012
27 842 27,842 7,491
7,491 7.491
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8.

Expenditure on raising funds

Trading expenses

Cost of sales and operating costs
\Wages and salaries

National Insurance
Pension costs
Support cosls

Total 2024

Total 2023

Unrestricted Restricted Total Total
funds funds funds funds
2024 2024 2024 2023
£ £ £ £
98,719 - 98,718 311,211
230,834 - 230,834 335,882
15,911 - 16,911 15,120
8,027 - 8,027 8,020
178,745 159,612 338,367 361,933
532,236 159,612 691,848 1,032,166
834,981 197,185 1,032,166
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8. Expenditure on ralsing funds {(continued)

Analysis of support cosls

Unrestrioted Restricted Total Total

funds funds funds funds L

2024 2024 2024 2023 |

£ £ £ £ |
Wages and Salaries 118,451 - 118,461 84,690
Depreciation 4,884 - 4,894 7,084
Bank charges 78 - 78 336
Subscriptions and affillatlons 2,732 - 2,732 2,884
Consuitancy 77 B 717 1,672
General 2,005 - 2,808 3,687
Insurance 4,690 - 4,690 5,696
irrecoverable VAT o1 - 91 1,070
Computer licences and IT maintenance 2,049 - 2,649 2,859
Repalrs 525 * 626 478
Printing and stationery (706) : {7086) 1,913
Telephone 570 - 570 3,762
Training 2,847 - 2,847 5,818
Travel 1,414 } 1,414 774
Rent - 159,612 159,612 197,815
Penslon finance cost 20,900 - 20,900 28,708
Pension protection fee 1,582 - 1,682 3,550
HMRC Interest 1,690 - 1,690 -
Governance costs (note 11) 13,316 N 13,316 9,767
Total 2024 178,745 159,612 338,367 361,933

Total 2023 164,748 197,185 361,933

Page 39



NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2024

9,

10.

Analysis of expenditure on charitable activities

Summary by fund type
Unrestricted Restricted Total Total
funds funds funds funds
2024 2024 2024 2023
£ £ £ £
Engagement 300,981 25,279 326,260 284,951
Representation 892,403 76,371 968,774 826,372
Student Activities 212,379 47,922 260,301 212,000
Student Volunteering 116,176 9,311 126,487 162,560
Total 2024 1,521,939 158,883 1,680,822 1,485,883
Total 2023 1,288,256 187,627 1,485,883
Analysis of expenditure by activities
Activities
undertaken Total Total
directly ~ Support costs funds funds
2024 2024 2024 2023
£ £ £ E
Engagement 180,459 135,801 326,260 294,951
Representation 553,765 415,009 068,774 826,372
Student Activilies 160,690 99,611 260,301 212,000
Student Volunteering 72,167 53,320 126,487 152,560
Total 2024 977,081 703,741 1,680,822 1,486,883
Total 2023 970,562 515,324 1,485,883

Page 40




NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 36 JUNE 2024

10.  Analysis of expenditure by activities {confinued)

Analysis of support costs
Engagement Representation Student Student Total Total
Activities Development Funds Funds
2024 2024 2024 2024 2024 2023
E £ £ £ £ £
Staff costs 75,318 230,172 55,246 29,572 390,308 490,008
Depreciation 3112 9,510 2,283 1,222 16,127 15,895
Bank charges 27 83 20 1 141 714
Subscriptions 5,715 5,240 1,258 673 8,886 6,363
and affilations
Consuitancy 456 1,393 334 179 2,362 3,752
(Gzeneral 1,847 5,644 1,355 725 9,671 8,272
expenses
Inswrance 2,982 9,114 2,187 71 15,464 12,780
Irrecoverable 58 178 43 23 302 2,400
VAT
Computer 1,028 3,141 754 404 5,327 4,684
licences and
T
mainienance
Repairs 334 1,021 245 131 1,731 1,073
Telephone 362 1,107 266 142 1,877 8,439
Tralning 1,810 5,532 1,328 711 9,381 13,053
Travel 899 2,746 659 353 4,657 1,737
Rent 23,714 72,469 17,3064 9,311 122,888 151,185
Pension 13,289 40,613 9,748 5217 68,867 64,409
finance cost
Pensicn 1,008 3,074 738 395 5,213 7,965
protection fee
Printing and (449) (1,373) (330) (176) (2,328) 4,290
stationary
HMRC Interest 1,074 3,283 788 422 5,667 .
Governance 7,219 22,062 5,295 2,834 37,410 17,672
costs (note 11)
Total 2024 135,801 418,009 99,611 53,320 703,741 515,321
Total 2023 97,023 295,474 65,723 56,201 616,321
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11. Governance costs

Auditor's remuneration
Trustees’ expenses
Professional fees

Total 2024

Total 2023

12.  Auditor's remuneration

Fees payable to the Union's Auditor for the audit of the Union's annual accounts

Fees payable to the Unlon's Auditor In respect of!

Accounls preparation and Corporation Tax Computation for subsidiary company

All Non-audit services not included above

13. Staffcosts

Wages and salarles
Social security costs

Contribution to defined contribution pension
schemes

Unrestricted Total Total
Funds Funds Funds
2024 2024 2023
£ £ £
15,700 15,700 15,055
873 B73 1,776
34,163 34,163 10,608
50,726 60,726 27,438
27,439 27,439
2024 2023
£ £
11,000 10,500
1,850 1,880
2,750 2,665
Group Group Company Company
2024 2023 2024 2023
£ £ £ £
1,443,700 1,297,249 1,386,612 1,239,117
113,890 99,876 110,265 87,071
45,439 42,088 43,284 40,661
1,603,029 1,439,213 1,639,161 1,376,849
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13. Staff costs {continued)

The average number of persons employed by the Union during the year was as

foliows:

Group Group
2024 2023
No. No.
Employees 80 81

The average headcount expressed as fuil-time equivalents was:
Group Group
2024 2023
No. No.
Representation 15 15
Student activities 6 6
Engagement 9 10
Trading 4] 8
Finance 2 3
38 42

The number of employees whose employee benefits (excluding employer pension costs) exceeded £60,000 was:

Group Group

2024 2023

No. No.

In the band £60,001 - £70,000 1 2

The total amount of employees benefils recelved by key management personnel, including employer's national
Instirance and employer's penslon, Is £377,546 (2023: £337,920). The Unlon conslders its key management personnel
to comprise the Trustees and the Senlor Management.

During the year, around £215k was spent to Implement a Voluntary Severance Scheme In order to restructure the staff
team. As a result of this unigue event, the staff costs In 2024 were significantly higher than 2023, and expected to return to
previous levels next year.
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14,

Trustees’ remuneration and expenses

The five sabbatical roles each Incurred a salary charge as authorised In the Students' Union governing document,
for the representation, campalgning and support work they undertake as distinct from theirtrustee responsibilities.
This work includes voicing student opinion with the University and Jocal community, defending and extending the
rights of students through petitions, discusslions with M.P.s and also organising and supporting student volunteers
and service provision for them.

Remuneration

year,

15.Tangible fixed assets

Group and Union

Cost
At 1 July 2023

Additions

Disposals

At 30 June 2024

Depreclation
At 1 July 2023
Charge for the year

Removed on disposal

At 30 June 2024

Net book value

At 30 June 2024

2024 2023
£ £
98,635 79,119
Meeting and travel expenses totalling £873 (2023: £1,996) were reimbursed to 5 (2023: 11) trustees during the
Leasehold City Dances & Bar  Computer Fixtures and
improvements Conecerts  Fumishings  equipment fittings Total
£ £ £ £ £ £
23,078 57,322 71,352 58,145 18,613 228,511
- - 4,885 - 4,383 9,268
(782) - (8,494) {799) (11,418) (21,493}
22,297 57,322 67,743 57,346 11,578 216,286
23,079 32,951 66,303 36,349 17,973 176,655
- 9,794 3176 7,140 1,002 21,112
{782) - {8,494) {413) {11,418) {21,107)
22,297 42,745 60,985 43,076 7,557 176,660
_ 14,577 8,758 14,270 4,021 39,626
- 24,371 5,049 21,796 6840 51,856

At 30 June 2023
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16, Flxed asset Investments

Investments in
subsidiary companies

£
Unton
Cost or valuation
At 1 July 2023 2
At 306 June 2024 2
Net book value
At 30 June 2024 2
At 30 June 2023 N
Principal subsidiaries
The following was a subsidiary undertaking of the Union:
Name Company Principal activity Class of Holding
number shares
Leeds Beckett Students Unlon Trading 02679183 Licensed trading Ordinary 100%
Limited
The financtal results of the subsidiary for the year were;
Name Income Expenditure Profit/{Loss)/ Net assets
£ £ Surplus/ £
{Deficit) for the
year
£
{.eeds Beckell Students Union Trading 202,827 112,928 89,899 89,801

Limited
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17.

18,

19,

Stocks

Group Group Company Company
2024 2023 2024 2023
£ £ £ £
Finished goods and goods for resale 65,421 7,437 846 1,244
Debtors

Group Group Company Company
2024 2023 2024 2023
£ £ £ £
Trade debtors 30,496 42,890 30,171 42,610
Amounis owed by group underiakings - - - -
Other deblors 162,571 122,323 162,671 122,279
Prepayments and accrued income 22,664 68,132 22,564 68,132
215,621 233,345 216,296 233,021

Creditors: amounts falling due within one year
Group Group Company Company
2024 2023 2024 2023
£ £ £ £
Trade crediters 6,161 52,471 4,633 49,974
Other taxation and social security 172,215 147,061 30,140 32,448
Amounts owed to group undertakings - - 51,311 43,327
Other creditors 131,228 136,315 131,228 136,315
Accruals and deferred income 78,033 115,036 76,063 113,145
387,627 450,883 293,275 375,210
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20, Statement of funds

Statement of funds - current year

Balance at 1 Income Expenditure Transfers Balance at 30
July 2023 infout June 2024
E f £ £ £

Unrestricted funds
General funds 441,002 1,757,233 (1,854,479) (82,041) 266,615
Loeds Beckelt Trading 115,180 202,827 (112,928) (115,180) 89,899
Pension reserve (2,564,790) - (89,768) 198,226 {2,456,332)
(2,007,708) 1,860,060 (2,064,176} 1,008 {2,160,818}

Restricted funds

Engagement 1,565 B (4 565) - -
Rent in Klnd. _ 282,500 (282,500} - "
Ceased So?lr?t.les 6,500 - (3,037) - 3,663
Student Activities 575 22,149 (27,491) - (4,767)
Representation 5,203 4,359 (3,519) (1,008) 5,128
Student Development 7.000 R (383) . 6,707
21,123 309,008 {318,496) {1,005) 10,631
Total of funds {1,986,585) 2,269,068 (2,372,670) - (2,090,187}
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20. Statement of funds (continued)

Statement of funds — prior year

Balance at 1 income Expenditure Transfers Balance at 30
July 2022 infout June 2023
£ £ £ £ £

Unrestricted funds
General funds 631,970 1,790,608 (1,802,483) (78,191} 441,902
Loeds Beckett Trading 110,597 252,818 (137,638) (110,597) 115,180
Pension reserve (2,660,462) - (93,116) 188,788 (2,564,790}
(1,917,895) 2,043,424 (2,133,237) - (2,007,708)

Resiricted funds

Engagement 1,565 - - - 1,665
Rent in Kind - 349,000 (349,000) - b
Ceased Socielies 5,139 . . 1,461 6,600
Student Activities 8,165 18,317 {24,446) (1,461) 676
Representation 4,290 11,590 {10,587) - 5,293
Student Development 7,860 R (779) - 7,080
27,028 378,907 (384,812} - 21,123
Total of funds (1,890,867) 2,422,331 (2,618,049) - {1,986,685)
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20,

Statement of funds (continued}
Restricted Funds:

Engagement

The Union recelves up to £8,000 including VAT (£6,667 net) specifically for the purposes of joint housing projects
carried out with our partner Unlpol Student Homes Limited. This amount must be fully spent by 31 Juiy in the
year foilowing receipt otherwise the underspend is lost.

Representation
Funds are recelved from Leeds Beckett University or other external bodies to use on campalgns and activity
specifically related to the representation of students.

Student Activitles

Funds are received from membership subscriptions to Individual societies that are used to support the activitfes
and events hosted by these societies. Any amounts unspent at the year-end are carrled forward fo the
subsequent years for spending by each soclety.

Student Development
Funds are recelved from Leeds Beckeft University or other external bodies to create and develop student social
enterprises, volunteering and community initiatives.

Ceased Society Funds

Remalning funds from dormant socleties transferred from the Socleties fund. The funds relate to societies where
there have been no activity within the 2024 year. The funds are carrled forward to use {0 sel up new societies
only.

Rentin kind
In accordance with the Charities SORP, the Union has valued the benefit It recelves from occupying the two
buildings owned by the Unlversity on a rent free basis, at the Trustees' estimate of market value,

Transfers
£115,180 has been transferred from Leeds Beckett Students' Union Trading Limited to the general unrestricted fund
in relatlon to gift ald pald to the Union.

£198,226 has been transferred from the unrestricted general fund to the SUSS pension fund to transfer deficit
contribution payments made from the unresiricted fund.

£1,005 transferred from representation to the unrestricted general fund as it is no longer needed for the specific item it was
allocated for previously.
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21. Summary of funds

Summary of funds- current year

Balance at 1 Incoeme Expenditure Transfers Balance at 30

July 2023 infout June 2024

3 £ £ £ £

General funds (2,007,708) 1,960,660 {2,054,175) 1,005 (2,100,818)
Restricted funds 21,123 309,008 {318,495} (1,005) 10,631
{1,986,585) 2,269,068 (2,372,670} - (2,090,187)

Summary of funds- prior year

Balance at 1 Income Expenditure Transfers Balance at 30

July 2022 infout June 2023

£ £ £ £ £

General funds (1,917,895) 2,043,424 (2,133,237) - {2,007,708)
Resfricted fupds 27,028 378,907 (384,812) - 21,123
{1,890,867) 2,422,331 (2,518,049) - {1,986,685)
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22. Analysis of net assets between funds

Tanglble fixed assets
Current assets

Credlors due within one year

Creditors due in more than one year

Provisions for liabilkies

Total

Analysis of net assets between funds — prior year

Tangible fixed assets

Currenf assets

Creditors due within one year
Creditors due in more than one year

Provislons for fiabilities

Total

Unrestricted Resftricted Total funds
funds funds

2024 2024 2024

£ £ £

39,626 - 39,626

581,347 10,631 591,878

(387,627) - (387,627)

(2,334,164) “ {2,334,164)

(2,100,818) 10,631 (2,090,187)

Unrestricted Restricted Total funds
funds funds

2023 2023 2023

£ £ £

51,856 - 61,856

927,467 21,123 948,590

{450,883) - (450,883}

(2,456,330) - (2,456,330}

(79,818) - (79,818}

(2,007,708) 21,123 1,986,586
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23. Recongiliation of net movement in funds to net cash flow from operating

activities
Group Group
2024 2023
£ £
Net income/(expenditure) for the year (as per Statement of Flnancial Activities) (103,602) (95.718)
Adjustients for:
Depreciation charges 21,112 22,980
Decrease/(increase) [n stocks 2,016 6,429
Decreasef/(increase) in debtors 17,724 (86,150)
Increasef/(decrease) in creditors {76,963) 70,539
Provision {79,818) 79,818
Penslon finance costs 89,767 83,116
Loss on disposal 386 -
Net cash provided by operating activities (128,378) 81,014
24, Analysls of cash and cash equivalents
Group Group
2024 2023
£ £
Cash In hand 370,936 707,808
370,936 707,808
26.  Analysis of changes [ net debt
At 1 July 2023 Cash Flows At 30 June 2024
£ £ £
Cash at bank and in hand 707,808 (336,872) 370,936
707,808 (336,872) 370,936
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26,

Pension commitments

The Union participates in the NUS Pension Scheme, a defined contribution scheme. During the year, contributions
of £45,439 (2023; £42,088) were pald into the scheme.

The Union also operates a defined benefit pension scheme.

The Union parlicipates in the Students' Union Superannuation Scheme, which Is a definad benefit scheme whose
membership consists of employees of students' unions and related bodies throughout the country. Benefits in
respect of service up to 30 September 2003 are acerued on a "final salary™ basis, with benefits in respect of service
from 1 QOctober 2003 onwards accruing on a Career Average Revalued Earnings (CARE) basis. With effect from 30
September 2011 the scheme closed to future accrual.

The mostrecent vaiuation ofthe Scheme was carried out as at 30 June 2022 and showed that the market value of
the Scheme’s assets was £106.7m with these assets reprasenting 44% of the value of benefits that had accrued to
members after aliowing for expecfed future increases in earnings. The deficit on an ongeing funding basis
amounted to £136.6m.

Valuations are conducted every three years based upon assumptions agreed by the Trustees, and Is used to set the
conlributions payable by the participating employers.

The cutcome In financlal terms s set out In the table below:

30 Jupe 2019 30 June 2022
£m £m
Assets £119.1 £106.7
Liabiliies £260.0 £243.3
Deficit (£140.9) (£136.6)
Funding Level 46% 44%

in summary, the usual increase of 5% due in October 2023 will proceed as planned, with a subsequent Increass of 5%
each 1 Gctober until the end of the deficit recovery period, which is now expected to be in May 2037, Contribulions
due from 1 Cotober 2026 onwards wili be reviewed foliowing the next actuarial vajuation.

Under FRS102, the Union Is required to recognise as & llability the present value of its agreed share of future deficit
contributions. Flnance costs are recognised as the present value unwinds.

The total coniributions paid into the scheme by Leeds Beckett Students' Union Inrespect of eligible employees for
the year end 30 June 2024 amounted to £198,226 (2023: £188,788). The lability owed by Leeds Beckett Students'
Unlon in respect of future deficlt contributions at the year-end was £2,456,330 (2023: £2,564,789), split between
amounts owed faliing due within one year of £122,166 {2023: £108,459) and amounts falling ¢ue after more than
one year of £2,334,164 (2023 £2,456,330).
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26,

27.

28.

Operating lease commitments

At 30 June 2024 the Group and the Union had commitments to make future minlmum lease payments under non-
cancellable operating leases as follows:

Group Group Company Company
2024 2023 2024 2023
£ £ £ £

Amounts payable
Not later than 1 year 605 806 605 806
Laterthan 1 year and not later than 5 years 161 756 161 756
Total 756 1,662 756 1,562

Related party fransactions
The Union is In receipt of a recurrent grant from Leeds Beckett University of £1,431,192 (2023: £1,403,129).

In addition, the Union occupies the Unlversity's bulldings on a rent-free basls under an informal agreement. In
accordance with the Charities SORP, the Trustees have valued the use of the bulldings and utilities with reference
to market rents at £282,500 (2023: £349,000).

Other sales and purchases were made to and from the Universily of £7,537 {2023: £13,427) and £18,844 (2023
£14,428) respectively resulling in a balance from the University of £NIL (2023: £1,807).

Unipol Student Homes Is a charity which provides accommodation support and advice to students in which H Bhatia
(appointed 18/11/2022), B Odususi (appolnted 03/07/2023), A Pinnock (appointed 12/07/2022, resigned 30/06/2023)
and 1 MacDonald {resigned 11/11/2022) are Direclors and Trustees. During the year the Unlon pald fees of £20,932
(2023: £20,932) to Unipol as detaited In note 30 of the financlal staternents. The Union has recelved a contribution
from Unipol of £NIL. (2023: £NIL) for housing projects. in 2024 the Unlon received a glift of £NIL {2023: £5,000) and
other sales of £405 (2023: £366). A halance of £20,832 was outstanding at the year-end (2023: £20,932 owing to
tnipol}.

Confrolling party

The ulfimate control of the Union Is vested under the Gonstifution In the company members in General Mestings.
As such no single person or entity controls the unlon as defined by FRS 102,
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29,

Affiliations, subscriptions and membership

Advice UK Ltd

National Union of Students

National Association of Money Advlsors
CHizens

UNIPOL

2024 2023

£ £

418 2,363
34,390 33,716
750 840
3,482 -
20,932 20,932
69,969 57,851

Page 55




