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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

Trustees' Report

The Trustees present their annual report together with the audited financial statements of the company for the year 1 July 2022 to 30
June 2023. The Annual report serves the purposes of both a Trustees' report and a directors' report under company law. The Trustees
confirm that the Annual report and financial statements of the charitable company comply with the current statutory requirements,
the requirements of the charitable company's governing document and the provisions of the Statement of Recommended Practice
(SORP) applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and
Republic of Ireland (FRS102) (effective October 2019).

Since the group and Leeds Beckett Students’ Union (‘LBSU’ or ‘the Union’) qualifies as small under section 382 of the Companies Act
2006, the Strategic report required of medium and large companies under the Companies Act 2006 (Strategic Report and Directors'
Report) Regulations 2013 has been omitted.

INTRODUCTION

2022/23 was a year of significant achievement for the Union as we increased our engagement with our members, made impactful
interventions around the cost-of-living crisis and deepened our relationship with Leeds Beckett University (the University). In addition,
we have begun to lay the foundations for more fundamental strategic change, through updating our governance arrangements,
introducing new business processes, completing a root and branch review of our pay and grading structure, reviewing our commercial
trading, and commissioning an ambitious project to reimagine our democratic engagement model.

Leeds Beckett University, as with all higher education institutions in the UK, is evolving rapidly in the face of significant funding
challenges, a demanding regulatory environment, and hostile economic conditions. A key outcome of this evolution for the Union has
been the changes to the demography of the student body, with a rapid increase in the number of international students in attendance
the most notable change. This year also saw inflation take hold in the UK economy; this has an acute impact on the lives of students as
well as increasing the costs of operations for the Union.

The academic year started with significant success for the Union securing one of the largest and most comprehensive packages of
financial support of all UK higher education institutions. The University worked closely with the Union in designing and delivering this
support, that included a doubling of hardship funds, freezing rents and reducing the cost of campus catering. Crucially, the University
was the first major institution to announce such a package, garnering significant positive press coverage and reassuring students early
in the term. This impactful package was testament to the work of the Union in deepening its relationship with our partner University
and focusing on our core strategic priorities. The University was nominated for a ‘whatuni’ award for its work in this area, together
with the Union, further showing the impact and importance of the project.

Improving the experience and engagement of our growing community of international students was the second focus of our work for
the year. In November we hosted a Diwali celebration for our Hindu students that attracted over 200 participants. This increase in
engagement was seen across many of our activities throughout the year, resulting in a swift increase in international students standing
as candidates in our annual officer elections. This increase, combined with the wider work of the Union in increasing student
engagement across our services, resulted in a vastly improved voter turnout (more than doubling the total from the previous year).

As well as increasing the impact of our work for our members the Union also undertook a great deal of work to review and update its
services and functions, with the aim of enabling further development and change in the future. In December we completed a
comprehensive review of our pay and grading structure, responding to the feedback of our staff that pay and reward within the
organisation was causing significant dissatisfaction. In April the outcomes of the initial phase of the review of our commercial trading
was completed, resulting in the decision to cease trading from our Headingley site. Then, in June, the Board of Trustees approved a
new framework for the governance of the Union, refreshing our committee structure to ensure our work is focused on achieving
impact for our members and driving change in the organisation.

Finally, this year saw the Union commission a highly ambitious project to reimagine and redesign our democratic engagement model.
We have partnered with TPX Impact for a piece of work that we intend to use as the catalyst for the next stage of development in the
Union, and as the anchor of our next strategic cycle.
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LEEDS BECKETT STUDENTS’ UNION
(A company limited by guarantee)

Trustees’ Report

OUR STRATEGIC PLAN

Our strategic plan was launched in July 2020 following a huge consultation process to ask stakeholders what they thought about the
Union and what they wanted us to work on to make students’ lives better. As a resuit of the COVID-19 pandemic, the decision was
made not to set KPIs for this first year, and instead we approached this as a Year Zero, refocusing the work of the Union on the
priorities set by the immediate issues and therefore set new benchmarks to work on improving in the recovery years, following the
pandemic. :

2021/22 was therefore the first year of delivery against the strategic plan and positive progress has been made in relation to many of
our core KPIs, New business processes were introduced for 22/23 targeting the work of the Union on the most pressing needs of our
members. This saw significant improvements in responding to the needs of international students and mitigating the impact of the
cost-of-living crisis on our members.

In 2023/24 the Union has further refined these business processes, with a focus on increased engagement with home students and
continuing our work on cost-of-living. This is an interim strategy ahead of a full strategic review to take place in 2023/24 with a new
strategic plan in place for 2024/25.

Our Mission

Making students’ lives better.

Our Vision

We will support, connect, and represent all Leeds Beckett students.

Our Values

Inclusive: We place equality and diversity at the heart of the decisions we make and the activity we undertake.

Dynamic: We are fast moving, relevant and responsive to the needs of our students and are focused on making positive change.

Sustainable: We will live within our means both environmentally and financially, showing a commitment to improving the
environment and ensuring the Students’ Union has enough resources to support core activities.

Brave: We aim to take ambitious steps to make our students’ lives better by making the right decisions and not being afraid of
challenging the status quo.

Welcoming: We aim to create a place all students fell they belong by being friendly, approachable, and accessible.

Fun: We are committed to making sure all students enjoy their time at Leeds Beckett and that all our people enjoy working for the
Students’ Union.
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

Trustees’ Report

4 Strategic Themes

Theme 1: We will positively impact the finances of our students
e Helping students to find more opportunities for fair paid work that fits around their studies
e  Campaigning for increased financial support for those who need it most
e  Working to tackle the cost of living

Theme 2: We will contribute to the success and development of our students
e  Facilitating the involvement of students in shaping their learning
° Providing opportunities for students to develop their skills and their confidence to thrive in their future
e  Breaking down barriers to success and development faced by students

Theme 3: We will help to create a sense of belonging for our student community
e  Developing our spaces into inclusive and accessible places where students want to be
° Helping students to create thriving academic communities on their courses
e - Ensuring we provide a range of social opportunities fit for all students

Theme 4: We will ensure that students feel supported
e Working with the University to tackle the issue of student mental health and develop support services
e  Ensuring support is available and accessible for students in the right place and at the right time
e Listening, through our democratic structures, to what our students want to co-produce innovative initiatives to support them.,

The 4 strategic themes are supported by 6 strategic enablers

‘Technology;
Communication;
People;
Governance;
Resources; and
Insight.

Monitoring our Performance Against the Strategic Plan

Our Annual Student Survey asks students how well they think the Union is doing in making their lives better. The survey was
completed by 9.4% of the student population this year. :

Values

86% agreed that the Union is welcoming
85% agreed that the Union is inclusive
77% agreed that the Union is fun

74% agreed that the Unlon is dynamic
69% agreed that the Union is sustainable
62% agreed that the Union is brave
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

Trustees’ Report

Strategic Themes
Theme 1: 54% agreed that the Union positively impacts their finances — a 6% increase on the previous year

Theme 2: 48% agreed that the Union helps them to succeed and develop whilst at University and 72% agreed that the Union provides
opportunities for students to develop their skills and confidence, almost on a par with the previous year.

Theme 3: 60% of students agreed that they felt part of a community on their course, compared with only 16% in their School of study,
and 20% in their accommodation.

Theme 4: 64% agreed the Union helps students find support when needed — the same as the previous year

OUR ACTIVITIES IN THE YEAR
LBSU supports students through the Cost-of-Living Crisis

This year the Cost-of-Living Crisis has hit Beckett students hard, with high utility bills to climbing grocery prices, making things really
tough. The Union has worked incredibly hard to secure funding and resources from the University to support students during this
difficult time.

Thanks to lobbying from the Officer Team, the University doubled its funding for student hardship, reduced the price of meals on
campus and improved free transportation between City and Headingley campuses. We also pushed for more flexible timetabling to
support students in part-time work or with care responsibilities. Our work with the University, including the Hardship Fund, which is
open to all students, was even nominated for a prestigious WhatUni award.

Alongside her lobbying work, Interim President and Welfare Officer Ashleigh also made sure students knew about important services
like the free staff and student shuttle bus that runs between Headingley and City campuses.

Paint and Reflect for Stephen Lawrence Day

To mark the 30® anniversary of the murder of Stephen Lawrence, Interim President and Welfare Officer Ashleigh held a painting
workshop where students could come and engage in important discussions on race and equality while creating a picture to take home.

The workshop was part of Ashleigh’s work on a wider Leeds Beckett Black Liberation Campaign. Throughout the year, EDI work has
been a top priority for Ashleigh, whether she’s been embedding best practice into the Union, speaking to students about their
experiences or bringing important conversations to the highest levels at the University.

Diwali celebrations bring record turnout at Headingley

One of our event highlights of the year was celebrating Diwali across both campusés. Over 250 students attended the event at
Headingley Campus — one of our highest turnouts ever for an event there. With free food on offer, including delicious samosas,
students were invited to come and join in the festivities, enjoy the atmosphere and meet other students.

Activities and Events Officer, Harsh, also worked hard to deliver a series of engaging events across both campuses, including the
International Welcome Party, Leeds Holi Festival and the Festive Fair.

Festive Fair and Beckett’s small businesses

This holiday season we invited aspiring student entrepreneurs to our first Festive Fair. Students with budding businesses could come
and participate as vendors with their very own stalls. We had bakery, jewelry, food stalls and many more.

It was a fun opportunity for students to pick up some last-minute holiday gifts, and the event provided a wonderful platform and
experience for Beckett entrepreneurs.
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LEEDS BECKETT STUDENTS' UNION
(A company {imited by guarantee)

Trustees' Report

Let’s go Backett: LBSU goes to Varsity

The Unlon attended the Varslty Rugby Finale at Headingley Stadium thls year. From jolning in stadium-shaking cheers to sharing in the
joy of our student athletes as they lifted thelr trophles, Varsity was definitely one of our highlights.

However, it wasn’t just the excitement of the finale we were able to get involved in. The Union was involved throughout the Varsity
"planning process, enabling the Officer Team to ensure the student volce was represented at all stages.

Makling your voice heard

Our Leadership Electlons this year achieved almost trlplelthe voter turnout of the previous year, with a record number of International
students standing for leadership roles, and almost 3,000 students casting votes

Alongside growing voter turnout, we've also seen an increase in engagement with our postgraduate research students, had an amazing
turnout for our Big Student Survey, and spoken to over 2,000 Beckett students around campus.

Student and Academlc Representation

The Union continues to support Course Reps, Student Academlc Representation Assistants {SARAS) and Student Community Leaders to
lead impactful work on campus that helps make the student experience the best It can be.

Around 1,000 Course Reps volunteered their time this year to Improve the academic experience for all Beckett students, and the
SARAs led some big projects that will have lasting Influence In the Unlversity.

Improving support for students on placements was a big theme this year with lots of work being done across schools and on a national
level! Sam Akroyd, SARA for the Carnegie School of Education, raised student concerns around unpald placements and even got this
point on the agenda In Parllament.

Libby Gosiing, SARA for Leeds Business School, worked with the Placements Team to ensure better support was in place both for
students currently on placements and for those returning to their studies.

Lauren Senlor, a PGR SARA, ran events throughout the year to create a student community at Level 8 and to further support the
Graduate School in engaging students by opening channels for communication. Plus, a whole range of course based socleties have
been created to help support students on their courses while bullding academic communities.

On a national level, we sent delegates to the annual NUS Conference and the Trans Students’ Community Leader, Gigi Meyer, and your
Disabled Students’ Community Leader, Susan Hirst, were able to attend the NUS Liberation Conference and engage in lots of important
campalgning work. :

Student-led sustainability

We know sustainability s a top priority for our students. Qur student-led enterprlées EcoSoup and Shop Zero have continued to fight
food waste and plastic usage on campus, helping students to stretch their budgets and save the planet.

With increased opening times, both student-led projects have become sustainable staples for students at City Campus, and now profits
from these soclal enterprises even fund thelr own paid student roles.

Both projects were also nominated in the University's Sustainabllity Awards, with Ecosoup achleving Bronze, and a Silver Award for
Shop Zero, recognising their impact and reach at Leeds Beckett University.
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LEEDS BECKETT STUDENTS' UNION
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Trustees' Report

Beckett students give back

Our students have a strong track record of giving back to the community, and this year was no different. With the help and support of
the Unlon, Beckett students volunteered over 3,888 hours of thelr time. Thanks to our new hour-logging system, we know that our
students’ volunteering efforts have had a local economic impact of almost £40,000.

This year over 900 students created volunteer proflles on our webslte, helping connect them with local charities with causes they're
passlonate about.

Events

The Union has held 200 student-led events and 22 gigs this year on top of festivals and other events, like vintage clothing sales. All the
proceeds from commercial events go straight back into helping us fund all the other great work we are doing for students at Leeds
Beckett.

We also put on three large Freshers Falrs and a Winter Freshers Falr, ail resulting in many society and sports club sign ups as well as an
increase in our commercial income from the commercial stall bookings.

Perlod Products and Sexual Health on Campus

Thanks to a student’s Have Your Say proposal, this year we distributed 32,348 weifare products to Leeds Beckett students, That
includes tens of thousands of period and sexual health products for students in need,

Mesmac, one of our trusted volunteering partners, has been coming onto campus monthly to promote awareness of sexual health
among students. They've engaged with over 500 students and conducted 33 HIV tests and provided students with chlamydia and
gonorrhea tests to take home. : '

Student Societies

Socleties are at the heart of our student community here at Union. They're a brilliant way to meet new people and try new things, and
this year we saw 3,900 memberships purchased across 70 different socleties. Whether we're offering support and guidance for student
publications or helping to facllitate events for performing arts groups, ensuring that student-led activity remains an exciting part of
students’ university experience is a core part of our work. ’

Empowering students through advice

This year our Advice Service offered free, confidential and independent advice to 2,060 Beckett students on 2,622 cases covering
everything from academic to housing and financlal matters.

Students who used the Advice Service sald “The thorough, quick and praductive support that you provided made such a tremendous
difference for me. Thank youl” and “| came to the Students’ Unlon really upset. However, my mind was put to rest with the fantastic
advisors who helped every step of the way. It has most definitely had a positive Impact.”

Academic integrity can feel daunting and confusing at times, but our Advice Service is helping to break that down and stmplify it for
students, They delivered Academic Misconduct Support sessions to 600 students In the Business School which will help students be
more confident in thelr work.
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LEEDS BECKETT STUDENTS' UNION
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Trustees’ Report

LOOKING AHEAD
Priorities

2023/24 is a year or reviewing and reinventing our Union in a new organisational and sector context. Early in 2024 we will conclude
our work in reviewing our commercial operations, we will have received the outputs of our democracy and engagement review, we
will understand the needs of our members through our community organising project and we will know our future financial context
with confidence with a new medium term financial strategy. All of this will allow the organisation to develop an innovative, engaging
and sustainable new strategy, responding to the challenging operating environment and firmly focused on delivering the support,
opportunities and change that our members want to see.

FINANCIAL SUMMARY

A summary of the year is set out on page 23 of the financial statements,

The Union’s gross income from all sources this year totalled £2,422,331 (2022: £2,159,871). This includes a block grant from Leeds
Beckett University of £1,375,617. We spent a total of £2,518,049 (2022: £2,121,903) on-a wide range of student benefits and on the
revenue making activities we undertake. Gross income minus expenditure resulted in a deficit for the year of £95,718 (2022: surplus of
£37,968). Our net assets less pension fund liabilities now stand at £469,745 (2022: £673,920). At the year end, total funds are negative
£1,986,585 (2022: £1,890,867) which is represented by restricted funds of £21,123 (2022: £27,028), unrestricted funds excluding the
pension scheme liability of £557,082 (2022: £742,567) and the pension fund liability of £2,564,790 (2022: £2,660,462,936).

The introduction of FRS 102 (March 2013) means that the Unions’ share of the pension liability for the Students’ Union Superannuation
Scheme is now recognised in our accounts. The Trustees’ assumption is that the Union will continue to make annual contributions to
the pension scheme such that after 12 years, the deficit will be repaired.

Cash position

Our cash position Is set out in the consolidated statement of cash flows at page 25 and at the Union’s year end showed that £707,808
(2022: £822,071) of cash or cash equivalents are to be carried forward.

Fixed assets

There has been some capital expenditure in the year which results in a net value of tangible assets of £51,856 (2022: £68,319).

Pricing policy

Our pricing policy reflects our strategy for ensuring that our commercial services are able to contribute to the core activities of the
Union whilst still providing value for money for our students. We are also very aware of our corporate social responsibility and
therefore we have a policy not to offer irresponsible drinks offers.

Fundraising activities

We do not engage in raising funds directly from the general public; the Union will continue to monitor its sources of income and should

it start to generate significant funds from fundraising activities it will inform the fundraising regulator and take all necessary measures
to ensure it complies with the guidance issued.
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Trustees’ Report

Affitlations

We are currently affiliated to the Natlonal Unlon of Students {NUS) at a cost of £33,716 per year, Advice UK at a cost of £2,363 per year
and the Natlonal Assoclation of Student Money Advisers at a cost of £840 per year. As part of our affiliation to NUS we are also
affiliated to NUS Services Ltd and to the National CouncH for Voluntary Organisations (NCVO}.

We also pay an annual subvention of £20,932 to Unipol which Is a charltable student housing company in Leeds of which the Unlon Is a
member and appoints three trustees/directors. The purpose of the subventlon payment is In partial support of Unipol's Leeds Housing
Hub which provides housing services, including information, advice and assistance to our students seeking accommodation in the
private rented sector.

Reserves Pollcy

The Audit, Finance and HR Committee has established a reserves policy for the Union. The aim of the reserves policy is to build up
sufficient unrestricted free reserves to cover three months of the Union’s operational expenditure. The Audit, Finance and HR
Committee have benchmarked the Union's reserves paolicy against other similar sized students’ unions and has carefully consldered the
level of reserves required by the Unlon. The Audit, Finance and HR Committee have agreed that the reserves policy should be
monitored and reviewed during the financial year to 30 June 2023 and, if necessary, a revised reserves policy will be implemented.

As of 30 June 2023, the total core service operational expenditure was £1,485,883 (2022: £1,361,834). The target flgure for
unrestricted free reserves was 25% of this amount, which is £371,471 (2022: £340,459). The actual unrestricted free reserves shown In
the accounts are £505k {2022: £674k).

Golng concern

The Block Grant for 2023-24 has been confirmed at £1,431,192 and this will be applled in service provision to deliver our public benefit
via our charlty objects.

Nationally, higher education institutions are under significant financlal straln, with home student fee income capped and inflation
rapidly erading their value. This, In turn, places pressure on the Union budget, with both grant and commercial Income under strain
and inflationary pressures around pay and goods.

The Board approved a deficit budget for 2023-24 in June 2023 and based on the information at the time, agreed that they were
content to confirm that the Union has sufficlent funds to meet its annuai obligations for the year 2023-24.

Furthermore, the Board have considered a forecast for the next two financlal years and the Board of Trustees will be asked to note
that it is based on the Information available at the time of writing and that will be subject to change as we move through the year,

The Finance Committee and the Board of Trustees will be monitoring the financlal performance of the Union in order that necessary
steps can be taken in good time, should they be required to ensure the financial health of the organisation, The forecasts show that
sufficient reserves and cash are avallable to ensure the Union can continue to operate for a perlod of 12 months from the date of
approval of these accounts. The trustees therefore belleve It Is appropriate to prepare the accounts on a going concern basls.
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STRUCTURE, GOVERNANCE AND MANAGEMENT

The Board of Trustees has overall responsibility for the Union. The full-time officers, together with the Senior Management Team,
have the responsibility of implementing the policies and strategies approved by the Board.

The Board met up to five times, via a mixture of online and face-to-face meetings, over the course of the year.
Committees of the Board

The Board discharges its responsibilities through two formally constituted committees. These are the Audit, Finance & HR Committee
and the Governance & Nominations Committee. The Board has established terms of reference for each committee which clearly set
out the powers delegated by the Board and the committees’ authority to take decisions and act on behalf of the Board. The
composition of the committees is designed to ensure an appropriate balance of Lay, Officer and Student Trustees. As the Returning
Officer for the Union, the Umvermtv’s Head of Regulatory Compliance and Assurance is a nominated member of the Governance and
Nominations Committee.

Audit, Finance & HR Committee Governance & Nominations Committee
Natasha Bayne
Ashleigh Pinnock ; Officer Trustee
Megan Darroch Officer Trustee (from 14/02/2023) Officer Trustee
Nicole Dodds
Stephen Dowson Lay Trustee (Chair)
Katherine Everest Lay Trustee (Chair)
Louise Lapish Lay Trustee
Alex O'Brien Lay Trustee (Co-opted)
Lucy MacDonald Officer Trustee (until 18/1 1/2022)
Olayemi Itse
Shahal Igbal-Barrett
Eleanor Moore
Azeez Saka Student Trustee
Peter Shilton Godwin
Harsh Bhatia Officer Trustee

Appointment of Trustees

The Trustees of the Union are the four Officer Trustees (President, Activities and Events Officer, Academic Experience Officer, Welfare
and Community Officer), 3 appointed Student Trustees, plus 1 further Student Trustee who is selected by the Global Majority Students’
Community, and five Lay Trustees (one of whom is nominated by the University).

The Officer Trustees are elected annually by a cross-campus ballot of all student members. The Officer Trustees are full-time officers
with a term of office of one year. They can re-stand for a second year if they wish. The selected Student Trustees are recruited from
within the student body. The 3 Open Student Trustee positions are selected by the Appointments Committee and approved by the
Board. The Lay Trustees are recruited from outside the student body. Lay Trustees are recommended by the Governance &
Nominations Committee and approved by the Board.
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Trustee Induction and Tralning

The Officer Trustees attend several training events to ensure that they understand their role as Trustees. These include NCVO training
and an In-house training programme. All Trustees are expected to undertake an online Trustee Foundations course when they join the
Board, and they are given an introduction to the Union. Additional tralning opportunities are shared with Trustees as they arise, There
is an annual Board Away Day which also works to ensure that trustees are confident In their role and respensibilities. The Unfon is a
member of NCVO (National Councll of Voluntary Organisations), and this provides access to variety of resources and training
opportunities for trustees.

Pay Pollcy for Senlor. Staff

The Board consider the Trustees and the Senior Management Team to be the key management personnel of the Union In charge of
directing and controlling, running, and operating the Union on a day-to-day basis. All Lay Trustees and Student Trustees give their
time freely and do not receive remuneration In the year. Officer Trustees receive an annual salary for their work as Full-time
Elected Officers.

The Senlor Managers are appraised annually by the Chief Executive. Their pay progresses within their grade based on experience as
is the case for the rest of the pald staff team. The Chief Executive may allow progression into the ‘exceptional’ band of the grade
through the appraisal process. Such a recommendation requires the approval of the Chair of the People Committee.

The Chief Executive is éppraised by the President and the Chair of the Board who may recommend a bonus payment for the Chief
Executive if they have successfully achleved their objectives. This recommendation Is considered by the Board of Trustees.

Risk Management

The Union has a clear framework, policy and set of procedures in place to ensure risks are antlcipated and mitigated effectlvely and
consistently, The risk management process includes updates of strategic risks through the sub-committees of the Board, with any new
or significantly altered risks being brought to the full Board. .

The wider assurance framework Includes policles on health and safety, anti-fraud, bribery and corruption, management of complaints,
safeguarding, and raising concerns (whistieblowlng}. These policies ensure that where incidents give rise to tisks, these are Identifled,
acted on swiftly, and reported according to our regulatory responsibilities.

Trustees are responsible for ensuring that the Unlon has robust and effective risk management pracesses in place. The Board assesses
and agrees the strategic risks each year. Each committee of the Board takes responsibility for relevant strategic risks.

The SMT review the strategic risks, taking collective responsibility for ensuring that risks are identified and effectively mitlgated. A full
revlew of the strategic risks faced by the organisation took place in 2022/23 reflecting the evolving operating environment of the
Unlon and the potential opportunities that rmay also arlse. :
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Principal Risks faced by LBSU, and Mitigating Actions

Risk Theme

Risk

Mitigating Action

Insight/Communication

Failure to recognise, adapt or respond
to the changing environment and
dynamics of our membership resulting in
lower levels of engagement with the
Union’s services and democratic
structures and reduced relevance.

1. Ensure close relationship with key University
staff in recruitment and planning, engage all
Union staff in future of the University to ensure
services are developed in line with impending
changes.

2. Develop and maintain positive relationships

at the most senior level, énsure regular and
informed student research feedback provided
across the University.

Resources/Relationships

Failure to ensure the Union maintains
or extends its physical presence within
the University environment.

1. Ensure services are delivering digitally and
outside of Union spaces and buildings across
both campuses.

2. Ensure senior relationships, esp. with
Director of Estates on development and

implementation of estates master plan.

3. Develop our relationships in the city and

- beyond to increase our reach and relevance,

Resources/Governance

Commercial operations suffer
significant downturn, fraud or loss of
license leading to financial deficits.

1. Develop a medium-term financial strategy
and ensure strategic alignment with University
to protect and grow funding.

2. We look at all different ways we can
generate income and focus more on the media
sales/partnerships. We liaise with other Unions
to see how they generate income.

Relationships/Resources

Inability to secure adequate funding
from the university and elsewhere to
underpin our strategic aims.

1. Look into local grants/funding which we
could get.

2. Look at more commercial opportunities,
speak with other unions.

Ensure high level relationships developed and
align strategic reporting to University priorities.

Governance

Inadequate governance processes
and/or compliance

1. Invest in recruitment and training of high-
quality board members.

2. Ensure senior staff engage with wider
developments in third sector to develop
approach to governance.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantee)

Trustees’ Report

Governance Serlous health and safety Incident 1. Carry out a full audit of alt of our H+S
policles and procedures.

2. Jo align our policles and procedures with
University’s, develop and maintain positive
relationships with key staff,

Governance " | Legal and Regulatory Compliance 1. Invest in training and devetopment of senior
staff and trustees.

2. Rolling programme or policy and procedure
reviews in place and monitored.

Governance/Resources Business Interruption 1. Horlzon scannlng as core responsibilities or
SMT and the Board to monitor and develop
services,

2. Evaluation of key actlvitles a standard
practice with lessoning learned Implemented In
future years.

Relationships/Governance | Changes in Government policy threaten | 1. Engage with sector bodies and the wider
operating model ’ student movement on public affairs work.

2. Undertake critical business scenarlo
planning to consider options should operating
context change significantly. ’

Public Benefit

in planning and delivering our services and actlvities, the Trustees and management of the Unlon have given due regard to the need to
ensure that the charlty provides public benefit, following the Charity Commission’s guidance on these matters. Details of how the
Union has carrled out its activitles for the public benefit are given In the report on our activities in the year.

Equal Opportunities

The Union's policy Is to ensure no job applicant, employee or student member Is discriminated against either directly or indirectly on
the grounds of age, disability, gender reassignment, marriage or clvll partnershlp, pregnancy or maternity, race, religion or bellef, sex,
or sexual orientation. The Union undertook an Equality & Diversity Audit in 2021/22 and Implementing actions in relation to this has
been Identified as a priority of the People Committee In the year ahead.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantes)

Trustees' Report

Related Parties and Co-operatlon with other Organlsatlons

The relationship between the University and the Unlon Is established In the Regulations of the Unlversity and detailed in the Unlon's
Articles approved by both organisations. The Union receives a Block Grant from the University and part-occupies three bulldings,
which are owned by the Unlversity. The University pays for utllitles, portering and cleaning. This non-monetary support is intrinsic to
the relationship between the University and the Union. As recommended by the Charlties SORP, an estimated value to the Unlon for
this free serviced accommodation has been Included In the accounts, priced at a conservative £349K. Although the Union continues to
generate supplementary funding from various mutual trading activities, it will always be dependent on the University's support.

There is no reason to believe that this or equivalent support from the University will not continue for the foreseeable future, as the
Education Act 1994 imposes a duty on the University te ensure the financial viability of its student representative body and the Union's
relatlonship with the University remains positlve.

The Union's wholly owned subsidiary, Leeds Beckett Students’ Unjon Trading Limlted, was established for the purposes of carrying out
the non-mutual trading actlvitles of the Unlon. The Directors for the Company for the year ending 30 fune 2022 were Peter Shilton
Godwin and Mphango Simwaka. From 1 luly 2022, the Directors for the Company were Peter Shilton Godwin and Harsh Bhatia who
was appointed as Dlrector on 1 Dacember 2022, The Chlef Executive Is the Company Secretary. Profits from the Trading Company are
gift-aided to the Union.

Statement of Trustees' Responsibilities

The Trustees (who are also the directors of the charity for the purposes of company law) are responsible for prepérlng the Trustees'
report and the financial statements in accordance with applicable law and United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice).

Company law requires the Trustees to prepare financial statements for each financial year, which give a true and falr view of the state
of affairs of the group and the charitable company and of the Incoming resources and application of resources, including the income
and expenditure, for that pericd. In preparing these financial statements, the Trustees are required to:

e select suitable accounting polictes and then apply them consistently;

s observe the methods and principles of the Charities SORP 2019 (FRS 102);

¢ make judgments and accounting estimates that are reasonable and prudent;

s  state whether applicable' UK Accounting Standards {FRS 102) have been followed, subject to any materlal

s departures disclosed and explained In the financlal statements;

s prepare the financlal statements on the golng concern basls uniess it is Inappropriate to presume that the group and the
charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that disclose with reascnable accuracy at any time the financial
position of the group and the charitable company and enable them to ensure that the financial statements comply with the Companies
Act 2006. They are also responsible for safeguarding the assets of the group and the charitable company and hence for taking
reasonable steps for the preventton and detection of fraud and other Irregularitles.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantes)

Trustees’ Report

Disclosure of Information to Auditars

In so far as the Trustees are aware:

there Is no relevant audit information of which the charitable company's auditor s unaware, and that Trustees have taken all steps
that they ought to have taken to make themselves aware of any relevant audit information and to establish that the auditor Is aware of
that Information.

Auditor

The auditor, Halnes Watts, were appointed In June 2022 after an Audit Tender process and wilt continue to be the Unlon's auditor until
2025. :

Small Company

This report has been prepared in accordance with the special provisions of part 15 of the Companies Act 2006 relating to smalf
companies.

Approved by order of the members of the board of Trustees and signed on their behalf by:
Peter Shilton-Godwin

Date: 5 December 2023
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantea)

STATEMENT OF TRUSTEES' RESPONSIBILITIES
FOR THE YEAR ENDED 30 JUNE 2023

The Trustess (who are also the directors of Leeds Beckett Students' Union for.the purposes of company law) are responsible
for preparing the Trustees' report and the financial statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Company law requires the Trustees to prepare financial statements for each financial year. Under company law, the
Trustees must not approve the financial statements unless they are satisfied that they give a true and fair view of the
state of affairs of the Group and the Union and of their incoming resources and application of resources, Including thsir
income and expenditure, for that perlod. In preparing these financial statements, the Trustees ara required to;

. select suitable accounting policles and then apply them consistently;

. cbserve the methods and principles of the Charities SORP;

. make judgments and accounting estimates thal are reasonable and prudent;

. state whather applicable UK Accounting Standards have been followed, subject to any materal departures
disclosed and explained in the financlal statements;

. prepare the financial statements on tha going concern basls unless it is Inapproprate to presume that the Group'

will continue In businass.

The Trustees are responsible for keepling proper accounting records which disclose with reasonable accuracy at any
time the financlal position of the Group and the Union's b enable them to ensure that the financial statements comply
with the Companias Act 2006. They are also responsible for safeguarding the assets of the Group and the Unlon and
hence for taking reasonable steps for the prevention and detection of fraud and othar irregularities.

In so far as the trustees are awara:
* there is no relevant audit information of which the Group's auditor is unaware; and

+ the trustess have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

Approved by order of the members of the board of Trustees and-signed on its behalf by:
Peter Shilton Godwin

Date: 5 December 2023
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantea)

REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETT
STUDENTS' UNION

Opinion

Weo have audlted the financial statements of Leeds Beckett Students' Union (the 'parent charitable company’) and its
subsidiaries (the 'group') for the year ended 30 June 2023 which comprise the Consolldated statemsnt of financial
actlvities, the Consolidated balance shest, the Union balance sheset, the Consolidated statement of cash flows and the
related notes, Notes fo the Financlal Statements, Including a summary of significant accounling policies. The financial
reporting framework thal has been applied In their preparation Is applicable law and United Kingdom Accounting Standards,
including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of lreland’
(United Kingdom Generally Accepted Accounting Praciice). '

In our opinion thse financial statements:

. give a true and fair view of the state of the Group's and of the parent charitable company's affairs as at 30 June
2023 and of the Group's incoming resources and application of resources, including Iits Incoms and expenditure for
the year then ended;

. have baan properly preparad In accordance with United Kingdom Generally Accepted Accounting Practice; and

. have been prepared In accordance with the requirements of the Companies Act 2006 and the Charities Act 2011.

Basls for opinlon

Woe conducted our audit in accordance with International Standards on Auditing (UK} (ISAs (UK)) and applicable faw. Our
responsibilities under those standards are further described in the Auditor's responsibllities for the audit of the financial
statements section of our report. We are independent of the Group and the parent charitable company In accordance
with the ethica! requirements that are relevant to our audit of the financial statements in the United Kingdom, including
the Financial Reporting Council's Ethical Standard, and we have fulfilled our other ethical respensibilities in accordance
with these requirements. We belleve that the audlt evidence we have obtained Is sufficlent and appropriate to provide a
basls for our opinlon,

Conclusions relating to going concem

in auditing the financlal statements, we have concluded that the diractors’ use of the going concern basis of accounting fn
the preparation of the financial statements Is appropriate.

Based on the work we have performad, we have not identifled any material uncertainties relating to events or conditions
that, Individually or collectively, may cast significant doubt on the Group's or the parent charitable company's abllity to
continue as a going concem for a period of at least twelve months from when the financlal statements are authorised for
jasue. ‘

Our responsibilities and the responsibllities of the trustees with respect to going concern are described in the relevant
seclions of this repori.
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantae)

REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETT
STUDENTS' UNION (CONTINUED)

Other Information

The trustees are responsible for the other Information. The other information comprises the Information included In the
Trustees' report other than the financial statemenis and our Auditor's report thereon.

Qur opinton on the financlal statements does not cover the other information and, except to the extent otherwise
explicitly stated in our report, we do not express any form of assurance conclusion theraon.

In connection with our audit of the financial statements, our responslbility Is to read the olher information and, in daing
g0, consider whether the other information is materlally inconsistent with the financial staternents or our knowledge
obtained In the course of the audit, or otherwise appears to be materially misstated. If we Identify such material
inconsistencies or apparent material misstatemants, we are required to determine whether this glves rise to a material
misstatement in the financfa! stalements themselves. If, based on the work we have performed, we concluds that there
is a material misstatement of this other information, we are required to report that fact.

We have nothing to report In this regard.

Oplnfons on other matters prescribed by the Companles Act 2006

In our opinion, based on the work undertaken In the course of the audit:

. the information given in the Trustees' report (Incorporating the Directors’ repor) for the financtal year for which
the financlal statements are prepared is consistant with the financial statements.
. the Directors' report has been prepared In-accordance with applicable legal requirements.

Matters on which we are required to report by exception

We have nothing to report In respect of the following matters In refation to which Companies Act 2006 and the Charitles
Act 2011 requires us to repert to you If, in our opinion:

= adequatle and sufilclent accounting records have nol been kept by the parent charitable company, or returns
adequale for our audit have not been received from brancheas not visited by us; or

. the parent charitable company's financial statements are not in agresment with the accounting records and
relurns; or

. certain disclosures of directors' remuneration specified by law are not made; or ;

. we have not recelved all the information and explanations we require for cur audit; or

. the trustees were not entitled to prepare the financial statements in accordance with the small companies regime

and take advantage of the small companies' exemptions in preparing the Directors' report and from the
requiremant to prepare a strategic report.
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LEEDS BECKETT STUDENTS' UNION
(A company limlted by guarantes)

REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETT
STUDENTS" UNION (CONTINUED}

Responsibilitles of trustees

As explained more fully in the Trustess' responsibilities statement, the trustaes (whe are also the directors of the
charitable company for the purposes of company law) are responsible for the preparation of the financial stalemants ang
for being satisfled that they give a frue and falr view, and for such internal control as the trustees determine Is necessary
to enable the preparation of financlal statements that are free from materiai misstatement, whether due to fraud or
errar.

in preparing the financial statements, the trustees are responsible for assessing the Group's and the parent charitabie
company’s ability to confinue as a going concem, disclosing, as applicable, matters related to going concem and using the
going concern basls of accounting unless the trusteas elther Intend to liquidate the Group or the parent charitable
company or lo cease operations, or have no realistic alternative but to do so.

Qur responsibillties for the audlt of the financla! statements

We have heen appointed as auditors under the Companies Acl 2006 and section 144 of the Charities Act 2011 and
report in accordance with those Acts and relevant regulations made or having effect thereunder.

Qur objectives are to obtain reascnable assurance about whether the financlal statements as a whole are free from
mateniati misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors that includes
our opinlon. Reasonable assurance is a high levael of assurance, but Is not a guarantee that an audit conducied in
accordance with I1SAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or
error and ate cansidersd malerial if, individually or in the aggregate, they could reasonably be expected to influence the
economic declsions of users taken on the basls of these financlal statements.

The extent to which our procedures are capable of detecting kregularities, including fraud Is detailed below:

Irregularities, including fraud, are instances of nen-compliance with laws and regulations. We design procedures In line
with our responsibilities, outlined above, to detect material misstalements in respect of irregularities, including fraud.

Our approach lo identifylng and assessing the risks of material misstatement In respect of irregularities, including fraud and
non-compliance with laws and regulations, was as follows;

- the engagement pariner ensurad that the engagement team collectively had the appropriale compstence, capabiliies and
skills to identify or recognise non-compliance with applicable laws and regufations;

- we Identifled the laws and regulations applicable to the charity through discussions with trustees and other managsment;
and from our commercial knowledge and experience of the sector

- we focused on spacific laws and regulations which we considered may have a direct material effect on the financial
statements or the operations of the charity, including the Companies Act 2006, taxation leglslation and dafa protection, anti-
bribery, employment and health- and safely legislation;

- we assessed the extent of compllance with laws and regulations identified above through making enquiries of management;
and

- identified laws and regulations were communfcated within the audit team regularly and the team remained alert to instances
of non-compllance throughout the audi,
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

REPORT OF THE INDEPENDENT AUDITOR'S TO THE MEMBERS AND TRUSTEES OF LEEDS BECKETT
STUDENTS' UNION (CONTINUED}

Woe assessad the susceptibliity of the charity's financlal statements to misstatemant, including obtaining an understanding of
how fraud might occur, by:

- making enquirlas of management as to where they considered there was susceptibillity to fraud, their knowledgse of actual,
suspected and alleged fraud;

- consldering the Internal controls In place to mitlgate risks of fraud and non-compliance with laws and reguiations; and
- understanding the design of the charlty's remuneration policies.

To address the risk of fraud through management blas and override of controls, including the impact on revenue recognition,
we!

- performed analytical procaduras to identify any unusual or unexpected relatlonships;

- tested journal entries to dentify unusual transactions;

- assessed whether judgements and assumptions made in determining the accounting estimates sel oul in note 3 were
indlcative of polential blas;

- investigated the rationale behind significant or unusual transactions; and
- the use of data analylics to Identify transactions requiring further investigation.

In responsa lo the risk of Irregularities and non-compliance with laws and reguiations, we designed procedures which
included, but ware not limited fo:

- agreeing financlal statement disclosure to underlying supporting documentation;
- reading the minutes of meetings of the trustees; and
- enqulring of management as to aclual and potential litigation and claims

There are inharent limitations in our audlt procedures described above. The more removed that laws and regulatlons are
from financlal transactions, the less Iikely it is that wa would bacome aware of non-compllance. Auditing standards also limit
the audit procedures required to identify non-compliance with laws and regulations to enqulry of the trustees and other
management and the inspection of regulatory and legal correspondence, if any.

Material misstatements that arise due to fraud can be harder to detect than those that arise from error as they may involve
deliberate concealment or collusion.

A further description of our responsibillities for the audit of the financlal statements is avallable on the Financial Reporiing
Council's website at: htips://www.frc.org.uk/auditorsresponsibilities. This desgcription forms part of our Report of the
Independent Auditors.
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LEEDS BECKETT STUDENTS' UNICN
{A company [imited by guarantee)

REFORT OF THE INDEPENDENT AUDITOR'S TC THE MEMBERS AND TRUSTEES OF LEEDS BECKETT
STUDENTS' UNION (CONTINUED) '

Use of our report

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006, and to the charitable company's fruslees, as a body, in accordance with Parl 4 of the Charities
(Accounts and Reports) Regulations 2008. Our audit work has been undertaken so that we might state to the charitable
company's members and s trustees those matters we are required to state to them In an Auditor's report and for no other
purpose. To the fullest extent parmitted by law, we do not accept or assume responsibility to anyone other than the charitable
company and the charitable company's trustees, as a body, for our audit work, for this report, or for the opinfons we have
formed.

James Sutton BA (Hons) FCA {Senier Statutory Auditor)
for and on behalf of

Halnes Watls

Chartered Accountants

& Statutery Auditor

3" Fioor,

56 Wellington Street

Leeds

LSt 2EE

Date: 'Z@ QQC@(\/\% 202_3 .
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LEEDS BECKETT STUDENTS' UNION
(A company limlted by guarantea)

CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND

EXPEND!TURE ACCOUNT)
FOR THE YEAR ENDED 30 JUNE 2023

Unrestricted Restricted Total Total
funds funds funds funds
2023 2023 2023 2022
Income from: Notg £ £ £ £
Donatlons and legacles 4 1,403,129 349,000 1,752,129 1,652,617
Charitable actlvitles 5 48,725 29,907 78,632 48,629
Other trading aclivities 6 584,079 - 584,079 545,619
Other income 7 7,491 - 7,491 13,006
2,043,424 378,807 2,422,331 2,159,871
Total Income
Expendlture on:
Ralsing funds 8 834,981 197,185 1,032,166 760,069
Charitable-actlvities 9 1,298,256 187,627 1,485,883 1,361,834
2,133,237 384,812 2,518,049 2,121,203
Net Income/ (expendifure) (89,813) {5,905} - (95,718) 37,968
Transfers between funds 20 - - - -
Net movement in funds (89,813) {5.805) (95,718) 37,968
Reconclllatioﬁ of funds:
Total funds brought forward (1,917,885) 27,028 (1,800,867) (1.928,835)
Net movement in funds (89,813) {5,905) (95,718) 37,968
(2,007,708) 21,123 (1,9886,585) (1,890,867}

Total funds carried forward

the Consolidated statement of financlal activities includes all galns and losses recognised in the year.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantee)

CONSOLIDATED BALANCE SHEET
AS AT 30 JUNE 2023

2023 2022
Note £ £
Fixed asseis
Tangible assels 15 51,856 68,317
51,856 68,217
Current assets
Stocks . 17 7.437 13,866
Dabtors 18 233,345 137,185
Cash at bank and fn hand ‘ 707,808 822,071
948,590 973,087

Creditors: amounts falling due within ona year 19 (450,883) (367,484)
Net current assets ' 497,707 605,603
Total agsets [ess currant lablilties 549,583 673,920
Creditors: amounts falling due after more than

one year:

SUSS pension scheme deficit : (2,458,330} : (2,564,787)

Provislons for labllitles (79,818} -
Total net assets {1,986,585) (1,890,867}
Charlty funds
Restricted funds:
Restricted funds 20 21,123 27,028
Total restricted funds 20 21,123 27,028
Unrestricled funds )
General funds 20 557,082 742,567
Pension reserve 20 (2,564,790) (2,660,462)
Total unrestricted funds 20 (2,007,708) {1,917,895)
Total funds . (1,986,585) (1,890,867)

The Trustees acknowledge thelr responsibllities for complylng with the requirements of the Act with respect to accounting
records and preparation of financlal statements.

Page 24



LEEDS BECKETT STUDENTS' UNION
{A company limited by guarahteo)

CONSOLIDATED BALANCE SHEET (CONTINUED}
AS AT 30 JUNE 2023

The financlal statements have been preparsed In accordance with the provisions applicable to entities subject to the small
companies regims.

The Tanclal staternents were approved and authorised for Issue by the Trustees and signed on thelr behalf by:
Peter Shilton Godwin \/\,\
Trustee

Date: 5 Dacember 2023

The notes on pages 26 to 52 form part of these financial statements.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantee)

UNION BALANCE SHEET
AS AT 30 JUNE 2023

Fixed asseats

Tangible assets

Investments

Current assets
Stocks

Debtors
Cash at bank and in hang

Craditors: amounis falling due within one year

Net current assets

Total assets less currant lfabllitles

Creditors: amounts falling due after more than

one year:
SUSS panslon scheme deficit

Provisions for Liabilities

Total net assets

Charlty funds
Restricted funds:

Restricted funds

Total restricted funds

- Unrestiicted funds

General funds

Pension raserve

Total unrestrictsd funds

Total funds

Note

15
16

17
18

20

20
20

1,244
233,021
523,470

757,735

(375,210)

21,123

441,902
(2,564,790}

2023

51,856

51,858

382,525

434,383

(2,456,330)

(79,818)

(2,101,765}

21,123

(2,122,868)

(2,101,765)

The Undon's net movement in funds for the year was (£101,301) (2022- (£84,252)),

2022
£
68,317
2
68,319
672
244,923
519,116
764,711
(269,707)
495,004
563,323
(2,564,787)
(2,001,464)
27,028
27,028
631,970
(2.660,462)
(2,028,492)

(2,001,464}
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LEEDS BECKETT STUDENTS' UNION
. (A company limlted by guarantee)

UNION BALANCE SHEET (CONTINUED}
AS AT 30 JUNE 2023

The Trustees acknowledge their responsibllities for complying with the requirements of the Act with respect to accounting
records and preparation of financial statements.

Thae financial statements have been prepared In accordance with the provisions applicable to entities subjsct to the small
companies regime.

The financial statements were approved and authorised for Issue by the Trustees and signed on their bahalf by:

Peter Shliton Godwin
Trustes

Date: 5 December 2023

The notes on pages 28 to 53 form part of these financial statements.
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantes)

CONSOLIDATED STATEMENT OF CASH FLOWS
AS AT 30 JUNE 2023 -

Cash flows from oparating activitles

Net cash provided by operating actlivities

\

Cash flows from investing actlvities

Purchase of tangible fixed assets

Net cash provided by/{used in) Investing activities

Cash flows from flnancing activifles

SUSS pension dsficit contributions

Net cash (used In)iprovided by flnancing activities

Change In cash and cash equivalents In the year

Cash and cash equivalents at the beglnning of the year

Cash and cash aqulvalents at the end of the year

Note

23

24

2023 2022
£ £

81,014 227,602
(6,489) (54,067)
(6,489) (54,067)
(188,788) (172,267)
(188,768} (172,267)
(114,263) 1,268
822,071 820,803
707,808 822,071
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantes)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

1. General Information

Leeds Beckett Students' Union is @ company limited by guarantes {no. 07103465) registered in England & Wales
and a reglsterad charlty (no. 1139314). The registered office Is Porttand Building, Portland Way, Leeds, LS1 3HE.

The members of the company are the Trustees named on page 1. In the event of tha Union being wound up, the
lisbility in respect of the guarantes Is limited to £1 par member of the Union.

2, Accounting pollcl'es

2.1 Basls of preparation of financial statements

The financial statements have been prepared In accordance with the Charities SORP (FRS 102) - Accounting
and Reporting by Charitles: Statement of Recommended Practice applicable to charitles preparing thelr
accounis in accordance with the Financlal Réporl]ng Standard applicable In the UK and Republic of Ireland
(FRS 102) (effective 1 January 2019), the Financlal Reporting Standard applicable in the UK and Republic of
Ireland {FRS 102) and the Companles Act 2008.

Leads Beckett Students' Union meels the definition of a public benefit entity under FRS 102. Assets and
llabliitles are Initlally recognised at historical cost or transaction value unless otherwise stated in the relevant
accounting poticy.

The Consolidated staternent of financial aclivities (SOFA) and Consolidated balance sheet consolldate the
financlal ‘statements of the Group and its subsidiary undertaking, The resulls of the subsidlary are
consolldated on a line by ilne basls.

The Group has taken advantage of the exemption allowed under section 408 of the Companies Act 2008 and
has not presented its own Statement of financlal activities in these financial statements.

The financlal statements are prepared on sterling, which is the functional currency of the charity. Monatary
amounts in thase financial statements are rounded to the nearest £1.

2.2 Golng concern

The financial statements have been prepared on a golng concern basis. The Audit, Finance and HR Committes
and the Board of Trustees will be moniforing the financial parfarmance of the Students' Union in order that
necessary steps can be taken in good fime, should they be required, to ensure the financial health of the
organisation. The forecasls show that sufficient reserves and cash are avallable to ensure the Union can
continue to operale for a period of at least 12 months from the date of approval of these accounts. The trustees
therefore believe it Is appropriate to prepare the accounts on a gaing concemrn basis.
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

2. Accounting policies (continued}

2.3

2.4

2.5

income

All income Is recognised once the Union has entittement to the income, it is probable that the income will be
racelved and the amount of income receivable can be measured reliably.

Grants are Included In the Consolidated statement of financlal activittes on a recelvable hasls. The balance of
tncome recelved for specific purposes but not expended during the perlod Is shown In the relevant funds on
the Balance sheet. Where income Is recelved in advance of entilement of raceipt, iis recognitlon is deferred
and included in creditors as deferred Income. Where entitlement occurs before Income s recelved, the
income is accrued.

Donated services or facillties are recognised when the Union has control over the itern, any conditions
associated with the donated item have been met, the receipt of economic bensfit from the use of the Union
of the item is probable and that economic bensfit on the open market; a corresponding amount Is then
recognised in expenditure In the perfod of receipt. '

Expenditure

Expenditure Is recognised once there Is a legal or constructive cbligation to transfer economic beneflt to a
third party, It s probable that a transfer of economic benefits wilt be required In setttement and the amount
of the obligation can be measured rellably. Expenditure is classified by aclivity. The costs of each activity are
made up of the {otal of direct costs and shared costs, Including support costs Involved in undertaking each
activity. Dirsct costs attributable to a single aclivity are allocated directly to that activity. Shared costs which
coniribute to more than one activity and support costs which are not altributable to a single activity are
apportioned betwesen those activilles on a basls consistent with the use of resources. Central staff cosls are
allocated on the baslis of time spent, and deprectation charges allocated con the portlon of the assef’s use.

Expenditure on raising funds includes all expenditure incurred by the Group to raise funds for its charifable
purposes and includes costs of all fundralsing actlvities events and non-charitable trading.

Expenditure on charitable activities Is incurred on directly undertaking the activities which further the Group's
objectives, as well as any associated support costs,

Al expenditure is inclusive of [rrecoverahle VAT.
Interest Receivable
Interest on funds held on deposlt Is included when recelvable and the amount can be measured reliably by

the Group; this is normally upon notification of the Interast pald or payable by the instiiution with whom the
funds are deposited.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantea)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

2. Accounting policles {continued)

2.6

2.7

2.8

2.9

‘Taxation

The Union Is considered to pass the tests set ocut in Paragraph 1 Schedule 6 of the Finance Act 2010 and
therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly, the
Union fs potenfially exempt from taxation in respect of income or capital gains received wilhin calegorles
covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeabls
Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable purposes.

Tangible fixed assets and depreciation

Tangible fixed assets costing £500 or more are capltalised and recognised when future sconomic benefits are
probable and the cost or value of the asset can bs measurad rellably.

Tangible fixed assets are initlally recognised at cost. After recognition, under the cost model, tanglible fixed
assets are measured at cost less accumulated depraciation and any accumulated Impalrment losses. All costs
incurred to hring a tangible fixed asset into its intended working condition should ke included in the
measurement of cost.

Depreciation is chargad so as to allocale the cosl of langible fixed assets less their restdual value over thelr
estimated useful lives.

Depraciation is provided on the following bases:

City Dances & conceris - 20% of cost

Bar furnishings - 20%-33% of cost
Fixtures and fittings - 20%-33% of cost
Computer equipment ~ 20%-33% of cost

Investments

Fixed asset investments ara a form of financlal instrument and are initially recognised. at their fransaction cost
and subsequently measured at falr value at the Balance sheet date, unless the value cannot be measured
reliably in which case it [s measured at cosi less impairment. Investment gains and losses, whether realised or
unrealised, are combined and presented as 'Gains/(Losses) on investments' in the Consolldated statement of
financial activities.

Investments in subsidiaries are valued at cost less provision for impairment.
Stocks
Stocks are valued at the lower of cost and net realisable value after making due allowance for obsolete and

slow-moving stocks. Cost Includes all direct costs and an appropriate proportion of fixed and variable
overheads. '

2.10 Debftors

Trade and other debtors are recognised at the settlement amount after any frade discount offered.
Prepayments ara vaiued at the amount prepaid net of any frade discounts due.
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantee)

NOTES 1'0 THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

Accounting policles {continued)

2.11 Cash at bank and In hand

Cash at bank and In hand includes cash and short-term highly Hquid I.nvastments with a short maturity of
three months or less from the date of acquisition or opening of the deposit or similar account.

2.12 Liabliiflas

Liabllities are recognised when there Is an obligation at the Balance sheet date as a result of a past event, it is
probable that a ransfer of economic benefit will be required in settlement, and the amount of the settlement
can be estimated reliably.

Lliabllittes are recognised at the amount that the Unlon anticlpates it will pay to sefile the debt or the amount
it has recslved as advanced payments for the goods or services it must provide,

Provisions are measured at the best estimate of the amounts required to selila the obligation. Where the
effect of the time value of money is material, the provision |s based on the present value of those amounts,
discounted at the pre-tax discount rale that reflects the risks specific to the liabilty. The unwinding of the
discount is recognised in the Consolldated statement of financlai activities as a finance cost.

2.13 Financlal Instruments

The Group only has financial assets and financial liabilittes of a kind that qualify as basic financial instruments.
Basic financla! instruments are inilially recognised at transaction value and subsequently measured af their
settlement value with the exception of bank loans which are subsequently measured at amortised cost using
the effectlve interest method.

2.14 Operating leases

Rentals pald under operating leases are charged to the Consolidated statement of financlal activities on a
straight line basls over the lease term.

2.15 Pensions

The Unton participates [n the Students’ Union Superannuation Schame, a defined benefit schemae whichis
externally funded and contracted out of the State Second Pension. Tha fund Is valued at least every three
years by a professionally quallfled independent actuary with the rates of contribution payable being
determined by the trustees on the advice of the actuary. The Scheme operates as a pooled arrangement,
with contributions pald at a centrally agreed rate. As a consequsence, no share of the undsrlylng assets and
Ifabilities can be diractly atiributed fo the Union. Under the terms of FRS102, in these circumstances
contributlons are accounted for as If the Scheme were a defined contributlon scheme based on actual
contributions pald through the year. The present value of the Unlon's deficif contribution is recognised as a
Hability in accordance with the Charities SORP (FR3102).

The Union also contributes to deflned contribution pension schemes for its employees. The pension charge
represents the amounls payable by the company to the fund In respect of the year.
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* LEEDS BECKETT STUDENTS' UNION

(A company limltad by guarantes)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

2,

Accounting poticies (continued)

2.18 Fund accounting

General funds are unresiricted funds which are avallable for use at the discretion of the Trustess in
furtherance of the general objectives of the Unlon and which have not been designated for other purposes.

Designated funds comprise unrestricted funds that have been set aside by the Trustees for particular
purposes. The aim and use of each designated fund Is set out In the notes to the financial statements.

Restricted funds are funds which are to be used In accordance with spsecific restrictions imposed by doners or
which have been raised by the Unlon for particular purposes. The costs of raising and administering such
funds are charged against the spacific fund. The aim and use of each restricted fund is set out in the notes to
the financial statemants.

Critical accounting estimates and areas of Judgment

Estimates and judgments are continually evaluated and are hased on historical experience and other factors,
Including expectations of future events that are balieved to be reasonable under the clrcumstances.

Critical accounting estimates and assumptions:

The Union makes estimales and assumptions conceming the future. The resulling accounting estimates and
assumptions will, by definition, seldom equal the related actual results. The estimates and assumptions that have &
significant risk of causing a materal adjustment to the carrying amounts of assets and liabllities within the next
financial year are discussed below.

Critical areas of judgement:

(1) SUSS penston deficit

The charlty has entered into a commitment to provide deficit funding to the Students’ Unlon Superannuation
Penslon Scheme, of which it Is a contributing employer. Under FRS 102, the present value of the commitment is
racognised. The calculation of the present value of the commitment Is subject to an assumption of the discount
rate. The discount rate is determinad by reference to market ylelds at the reporting date on high quallty corporate
bonds.

(i) Donatton of faclfities by Leeds Beckett University

In aécordance with the Charities SORP (FRS 102), the Union and Its trading subsidiary has valued the benefit It
recelves from occupying facilities owned by the University on a rent-free basis, at the Trusteos' estimate of markel
value of £349,000.

(ili) Support costs

Staffing and administration support costs are allocated across the various activities of the Unlon. Support costs are
allocated on the basis of staff time spent on each charitable aclivity.
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LEEDS BECKETT STUDENTS' UNION
{A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

4, Income from donations and legacles
Unrestricted Restricted Total Total
funds funds funds funds
2023 2023 2023 2022
£ £ £ £
Grants
Block grant from Leeds Beckett Unlversity 1,403,129 - 1,403,128 1,375,617
Facilities In kind
- 349,000 349,000 177,000
Tofal 2023 1,403,129 349,000 1,752,129 1,552,617
Total 2022 1,375,617 177,000 1,552,617

Facllities in kind represant the equivalent rental value of the bar and office space occupled

Universlty that is used rent free by the Unfon.

Income from charltable activitas

by Leeds Beckett

Unrestricted Restricted Total Total

funds funds funds funds

2023 2023 2023 2022

£ £ £ £

Clubs and socletias : - 18,317 18,317 13,109

Freshers' incoms 42 441 - 42,441 23,627

NUS extra cards 1,284 - 1,284 2,231

Engagement 5,000 11,590 16,580 9,662

Total 2023 ' 48,725 29,907 78,632 48,629
Total 2022 : 32,286 16,343 48,620
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LEEDS BECKETT STUDENTS' UNION

{A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

6. Income from other trading activities

Income from non-charltable trading activities

Union's trading income

Trading company income

Total 2023

Tofaf 2022

Other incoming resources

Sundry income

Interest Incoms - Union

Interaest income — Trading company

CJRS income — Unlon
Total 2023

Total 2022

Unrestricted

Total Total

funds funds funds

2023 2023 2022

£ £ £

334,273 334,273 204.184

249,806 249,806 251,435

584,079 584,079 545,619
545,619 545,619

Unrestricted Total Total

' funds funds funds

2023 2023 2022

£ E £

1,948 1,948 1,053

2,531 2,531 -

3,012 3,012 -

_ ; 11,953

7,491 7,491 13,008
13,006 13,006
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LEEDS BECKETT STUDENTS" UNION
(A company limltad by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

8. Expenditure on ralsing funds

Trading expenses

Cost of sales and operating costs
Wages and salaries

National insurance
Pension costs

Support costs

Total 2023

Total 2022

Unrestricted Restrictad Total Total
funds funds funds funds
2023 2023 2023 2022
£ £ £ £
311,211 - 31,211 238,482
335,882 - 335,882 258,556
15,120 - 15,120 8,898
8,020 - 8,020 8,060
164,748 197,185 © 361,933 246,073
834,981 197,185 1,032,166 760,069
660,069 100,000 760,069
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LEEDS BECKETT STUDENTS" UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

8. Expenditure on ralsing funds {continuad)

Analysls of support costs

Unrestricted Restricted ~ Total Total

funds funds funds funds

2023 2023 2023 2022

£ £ £ £

Wages and Salaries 84,680 84,690 63,765
Depraclation 7.084 " 7,084 5,624
Bank charges 336 - 336 A 263
Subscriptions and affillations 2,684 B 2,884 6,647
Consultancy 1,672 B 1,672 1,292
General 3,887 - 3,687 8,097
Insurance 5,695 - 5,696 4,232
Irrecoverable VAT 1,070 - 1,070 829
Computer licences and [T malntenance . 2,859 - 2,859 4,536
Repairs 478 - 478 354
Prinfing and statiocnery 1,913 - 1,913 837
Telsphone ] 3,762 - 3,762 3,150
Training 5818 " 5,818 3,248
Travel 774 " 774 578
Rent - 197,185 197,815 100,000
Penston finance cost . 28,708 - 28,708 25,498
Pension protection fee 3,550 N 3,550 4,416
Governance costs {(note 11) ’ 9,767 - 9,767 12,706
Total 2023 164,748 197,185 361,033 246,073

Total 2022 . 146,073 100,000 246,073
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LEEDS BECKETT STUDENTS' UNION
(A company limited by guarantes)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

10.

Analysls of expenditure on charltable activitles

Summary by fund type

Engagement
Representalion
Student Activities

Student voluntesring

Total 2022

Analysls of expenditure by activities

Engagement
Representation
Student Activities

Student voluntesring

Total 2023

Total 2022 |

Unrestricted Rastricted Total Total
funds funds funds funds
2023 2023 2023 2022
£ £ £ £
266,103 28,848 294,951 272,940
727,958 88,414 826,372 753,054
168,192 43,808 212,000 195,733
136,003 16,557 152,560 140,087
1,298,256 187.627 1,485,883 1,361,834
1,258,306 103,528 1,361,834
Actlvitles .
undertaken Total Total
.directly ~ Support costs funds funds
2023 2023 2023 . 2022
£ £ £ £
197,028 97,923 294,951 272,940
530,808 295,474 826,372 753,074
146,277 65,723 212,000 195,733
96,359 56,201 152,560 140,087
970,562 515,321 1,485,883 1,361,834
887,083 474,751 1,361,834
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LEEDS BECKETT STUDENTS' UNICN
(A company limited by guarantes)

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2023

10.  Analysis of expenditure by actlvitles {continuad)

Analysls of support costs
Engagemant Representatlon Student -Student Total Total
‘ Actlvities Developmeant Funds Funds
2023 2023 2023 2023 2023 2022
£ £ £ £ £ £
Staff costs 36,108 108,946 24,233 20,723 190,008 175,789
Depreclation 3,020 9,114 2,028 1,733 15,885 15,507
Bank charges 136 409 91 78 714 727
Subscriptions 1,209 3,648 812 694 6,363 18,326
and affiliations
Conguliancy 713 2,181 479 409 3,752 3,562
General 1,572 4,743 1,055 902 8,272 22,323
axpenses
Insurance 2,428 7,328 1,630 1,394 12,780 11,688
Imecoverable 456 1,376 306 262 2,400 2,287
VAT _
Computer ‘890 2,686 597 511 4,684 12,504
llcences and
IT
maintenance
Repairs 204 615 137 117 1,073 975
Telephone 1,604 4,839 1,076 920 8,439 8,685
Training 2,481 7,484 1,665 1,423 - 13,053 8,957
Travet 330 987 221 189 1,737 1,593
Rent 28,848 87,048 19,362 16,557 151,815 77,000
Pension i
finance cost 12,240 36,930 8,214 7.025 64,409 70,295
Pension 1,513 4,567 1,016 869 7,965 12,175
protection fee
Printing and 815 2,460 547 468 4,290 2,308
statlonary
Governance 3,358 10,133 2,254 1,927 17,672 30,068
costs (note 11)
Total 2023 97,923 295,474 65,723 56,201 515,321 474,751
Total 2022 100,176 259,397 64,478 50700 474,751
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

11. Governance costs

Auditor's remuneration
Trusteas’ expenses
Professicnal fees

Total 2023

Total 2022

12.  Auditor's remuneration

Fees payable to the Unlon's Auditor for the audit of the Unlon's annual accounts

Fees payable to the Unlon's Audifor In respsct of:

Accounts preparation and Corporation Tax Computation for subsidiary company
All Non-audit services not included above

13. Staffcosts

Wages and salaries
Soclal security costs

Contrbution to defined contribution pension
schemes

Unrestricted Total Total
Funds Funds Funds
2023 2023 2022
£ £ £
15,055 15,055 12,675
1,776 1,776 2,005
10,608 10,608 28,004
27,439 27,439 42,774
42,774 42,774
2023 2022
£ £
10,500 10,000
1,890 3,000
2,665 (325)
Group Group Company Company
2023 2022 2023 2022
£ £ £ E
1,297,249 1,122,271 1,239,117 1,064,104
99,876 91,288 87,071 88,703
42,088 39,636 40,661 38,203
1,439,213 1,253,195 1,376,849 1,191,010
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2023

13.

Staff costs (continued)

The average numbar of persons employed by the Unlon during the year was as
follows:

Group Group
2023 2022
No. No.
Employees ‘ 81 85
The average headcount expressed as full-fime equivalents was;
Group Group
2023 2022
No. No.
Representation 15 15
Student activities ] 5
Engagement : 10 11
Trading ' 8
Finance
42 42

The number of employees whose employee benefits (excluding employer pension costs) exceeded £60,000 was:

Group

2023
.No.

In the band £60,001 - £70,000 2

Group
2022
No.

1

The total amount of employses benefits received by key management personnel, including employer's national
insurance and employer's pensfon, Is £337,920 (2022: £318,157). The Union considers its key managsment

personnel o comprise the Trustees and the Senjor Management.
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14. Trustees' remuneration and expsnses

The five sabbatlcal roles each incurred a salary charge as authorised In the Students’ Union governing document,
for the representation, campaigning and support work they undertake as distinct from their trustee
responsibllittes. This work includes volcing student cpinion with the University and local community, defending
and extending the rights of students through petitions, discusslons with M.P.s and also organising and supporting
student volunteers and sarvice provision for them.

2023 2022
£ £
Remuneration 79,119 86,777

Meating and Iravel expenses totaling £1,986 (2022: £2,005) wers reimbursed to 11 (2022: 10) trustees during
the year. .

15.Tangible flxed assets

Group and Unlon

Leasshold City Dances & Bar Computer  Fixtures and
improvements Concerts  Fumnishings  equlpmant fittings Total
£ £ £ £ £ £

Cost
Al 1 July 2022 23,079 73,504 84,137 61,202 18,613 260,535
Addlitions - S 4,760 1,729 - 6,489
Disposals - (16,182} {17,545) (4,786) ' - (38,513)
At 30 June 2023 23,079 57,322 71,352 58,145 18,613 228,511
Depreciation
AE 1 July 2022 23,079 38,434 80,570 32,803 17,332 192,218
Charge for the year _ - 10,699 3,308 8,332 641 22,980
Removed on disposal - (16,182} {17,575) {4,786) - (38,543)
At 30 June 2023 23,079 32,951 66,303 . 386,349 17.973 176,655
Netbook value
At 30 June 2023 . 24,371 5,049 21,796 640 51,856
At 30 June 2022 - 35,070 3,567 28,399 1,281 68,317
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16. Fixed asset investments

Investments In
subsldlary companles

£
Unlon
Cost or valuation
At 1 July 2022 2
At 30 June 2023 , ' 2
Net book value
At 30 June 2023 2
At 30 June 2022 2
Princlpal subsidiarles
The following was a subslidiary undertaking of the Unfon:
Name : Company Princlpal activity Class of HoldIng
number shares
Leeds Beckett Students Union Trading 02679183 Licensed trading Ordinary 100%
Limited
The financial results of the subsidiary for the year were;
Name ’ Income Expenditure Proflt/(Loss)/ Net assets
£ £ Surplus/ £
(Deficlt) for the
year
£
Leeds Beckett Students Union Trading 252,818 (137,638} 115,180 115,182

Limited
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17. Stocks

Group Group Company Company
2023 2022 2023 2022

£ £ £ £

Finlshed goods and goods for resale 7,437 13,866 1,244 672

18. Dabtors

Group Group Company Company
2023 2022 2023 2022
£ £ £ £

Trade deblors 42,880 39,236 42,610 38,954
Amounts owed by group undertakings - " - 108,010
Other debtors 122,323 78,229 122,279 78,229
Prepayments and accrued income 68,132 18,730 68,132 19,730
233,345 137,195 233,021 244,923

19.  Creditors: amounts falling due within one year

Group Group Company Company
2023 2022 2023 2022
£ E £ £
Trade creditors 52,471 65,636 49,974 49,368
Other taxatlon and social security 147,061 108,368 32,448 28,659
Amounts owed to group undertakings - - 43,327 -
Other craditors 136,315 120,717 136,315 120,717
Accruals and deferred income 115,036 72,763 113,146 70,963
450,883 367,484 375,210 269,707
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FOR THE YEAR ENDED 30 JUNE 2023

Statement of funds

20.
Statemant of funds — current year

Balance at 1 Income Expenditure Transfers Balance at 30
July 2022 . infout June 2023
£ £ £ £ £

Unrestricted funds
General funds 631,970 1,790,606 (1,902,483) (78,181) 441,902
tit::ictiesdaeckeﬂ Trading 110,597 262,818 {137,638) (110,597) 115,180
Penslon reserve (2,660,462) - {93,116} 188,788 (2,564,790}
(1,917,895) 2,043,424 (2,133,237) - {2,007,708)

Restricted funds

Engagement 1,665 - - - 1,565
Rent In Kind - 349,000 (349,000) - -
Coased Soclsties 5,139 . - 1,461 6,600
Student Activittes 8.165 18,317 (24,446) (1,461) 575
Representalion 4,290 11,580 (10,587) - 5,293
Student Development 7,869 ; (779) - 7,090
27,028 378,807 (384,812} - 21,123
Total of funds {1,890,867) 2,422,331 (2,518,049) - {1,9886,585)
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20. Statement of funds (continued)

Statement of funds — prior year

Balance at 1 Income Expenditure Transfers Balance at 30
July 2021 [nfout June 2022
£ £ £ B £
Unrestricted funds
General funds 728,511 1,715,003 (1,681,744) (129,890) 631,970
Leads Beckett Trading
Limited 42,377 251,435 {140,838) (42,377) 110,597
Penslon reserve (2,736,936) . (95,793) 172,267 (2,660,462}
{1,966,048) 1,966,528 (1,918,375) - (1,917,895)
Rastricfed funds
Engagement 1,565 - - - 1,565
Rent in Kind - 177,000 (177,000) .- -
Ceased Sodieties 3,143 _ _ 1,086 5,139
Student Activilies 20,067 13,108 (23,015) (1,996) 8,165
Repraseanlation 4550 733 (993) . 4,290
Student Development 7,888 2,501 {2,520) - 7,869
37,213 193,343 (203,528) - 27,028
Total of funds (1,928,835) 2,159,871 (2,121,803) - (1,880,867)
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20.

Statement of funds (continued)
Restricted Funds:

Engagement

The Unlon receives up to £8,000 including VAT (£6,667 net) specifically for the purposes of Jolnt housing projects
carried out with our partner Unipol Student Homes Limited. This amount must be fully spent by 31 July in the
year following receipt otherwlse the underspend is lost.

Representation
Funds are receivad from Leeds Beckett University or other external bodies to use on campaigns and activity
specifically reialed to the representation of students. '

Student Actlvities

Funds are recelved from membership subscriptions to indlvidual socletles that are used to support the activitles
and events hosted by these soclelies. Any amounts unspent at the year-end are carmied forward to the
subsequent years for spending by each soclety. '

Student Development
Funds are received from Leeds Becksett University or other external bodies fo create and develop student social
enterprises, volunteering and community inltiatives.

Ceasad Soclety Funds ) .

Remaining funds from dormant societles transferred from the Socletles fund. The funds relate to socleties where
there have been no activity within the 2023 year. The funds are carried forward to use to set up new socleties
only.

Rent in kind
In accordance with the Charitiess SORP, the Union has valued the bensfit |t receives from occupying the two
bulldings owned by the University on a rent free basis, al the Trustees' estimate of markel value.

Transfers

£1,461 has been transferred from Student Activities to Geased Socletles (both within restricted funds) to show
remaining funds from dormant socleties so that they can be used to support new societies to be set up. The funds
remain restricted to use for new societies onty.

£110,597 has bseen transferred from Leeds Becksit Students’ Union Trading Limited to the general unrestrictad
fund in relation to gift ald pald to the Unlon.

£188,788 has been transferred from the unrestricted general fund to the SUSS penslon fund to transfer deflcit
contribution paymenis made from the unrestricted fund.
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21, Summary of funds

Summary of funds- current year

Balance at1 Income Expendlture Transfers Balance at 30
July 2022 infout June 2023
£ _ £ £ E £
General funds {1,917,895) 2,043,424 {2,133,237) - (2,007,708)
Restricted funds 27,028 378,907 {384,812) - 21,123
(1,890,867) 2,422,331 (2,518,049) - (1,986,585)

Summary of funds- prior year
Balance at 1 Income Expenditure Transfers Balance at 30
July 2021 Iinfout June 2022
£ £ £ £ £
General funds (1,966,048) 1,966,528 (1,918,375) - (1,917,895)
Restricted funds 37,213 193,343 {203,528) - 27,028
(1,928,835} 2,159,871 (2,121,903) - (1,890,867}
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22,  Analysls of net assets between funds

Analysis of net assets between funds — current year

Tangible fixed assets

Current assets

Craditors due within one year
Creditors due In more than one year
Provislons for lfabilittes

Tofal

Analysis of net assets batwean funds — prior year

Tangible fixed asssts
Current assets
Credltors due within cns year

Credltors due In more than one year

Total

Unrastricted Restricted Total funds
funds funds

2023 2023 2023

£ £ £

51,856 - 51,856

927,467 21,123 948,590

(450,883) - (450,883)

(2,456,330) - (2,456,330)

(79,818) - (79,818)

(2,007,708) 21,123 1,986,585

Unrestricted Restricted Total funds
funds funds

2022 2022 2022

£ £ £

68,317 . 68,317

846,104 27,028 973,132

(367,529) - (367,529)

{2,564,787) - (2,564,787)

(1,917,895) 27,028 (1,890,867)
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23. Reconclllation of net movement In funds to net cash flow from operating

actlvitles

Net income/(expenditure) for the year (as per Statement of Financlal Actlvitfes)

Adfustments for:

Depraclation charges
Decrease/(Increase) In stocks
Decrease/(Increase) In debtors
Increase/{decrease) in creditors
Pravision

Pensioﬁ finance costs

Not cash provided by operating activifles

24, Analysis of cash and cash equivalents

Cash in hand

25.  Analysls of changes In net debt

Cash at bank and In hand

Group Group
2023 2022
£ £
(95,718) 37,068
22,980 21,132
6,429 (8,973)
(96,150) (29,219)
70,538 110,901
79,818 -
83,116 95,793
81,014 227,602
Group Group
2023 2022
£ £
707,808 822,071
707,808 822,071
At 1 July 2022 Cash Flows At 30 June 2023
£ £ £
822,071 (114,263) 707,808
822,071 (114,263) 707,808
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26.

Panslon commitments

The Union pariiclpates in the NUS Penslon Scheme, a defined contribution schems, During tha year, contributions
of £42,088 (2022; £39,636) werse pald nto the schems.

The Unlon also operates a defined benefit penslon scheme.

The Unlen pariicipates in the Students' Unton Supsrannuation Scheme, which Is a defined benefit scheme whose
membership consists of employeeas of students' unlons and related bodles throughout the country. Bensefits in
respect of service up to 30 September 2003 are accrued on a "final salary” basis, with benefits in respect of service
from 1 Cclober 2003 onwards accruing on a Career Average Revalued Earnings (CARE) basis. Wilh effect from 30
September 2011 the scheme closed to fulure accruat.

The most racent valuation of the Scheme was carrfed out as at 30 June 2022 and showed that the market value of
the Scheme's assels was £106.7m with these assets representing 44% of the value of bensfits that had accrued
to members after allowing for expected fulure Increases in earnings. The deficlt on an ongolng funding basis
amounted to £136.6m.

Valuations are conducted every three years based upon assumptions agreed by the Trusteas, and Is used to sst the
contributions payable by the participating employers.

The ocutcome in financlal terms Is set out in the table balow:

30 June 2019 30 June 2022
£m £m
Assels £119.1 £106.7
Liabifities £260.0 £243.3
Daficit (£140.9) (£136.6)
Funding Level 46% 44%

In summary, tha usual increase of 5% due In October 2023 will proceed as planned, with a subsequent increase of
5% each 1 October unfil the end of the defick recovery period, which Is now expected to be in May
2037. Contributions due from 1 October 2026 onwards wili be reviewed following the next actuarial valuation.

Under FRS102, the Unlon is required to recognise as a liabllity the present value of ils agreed share of future deficit
contrbutions. Finance costs are recognised as the present value unwinds.,

The total contributions paid into the scheme by Leeds Backett Students’ Union in respact of eligible employees for
the year end 30 June 2023 amounted to £188,788 (2022: £172,267). The liabllity owed by Leeds Beckett Students'
Unlon in respect of future deflcit contributions at the yvear-end was £2,564,789 (2022: £2,660,461), split betwean
amounts owed faliing due within one year of £108,459 (2022: £95,674) and amounts falling due after more than
ona year of £2,456,330 (2022: £2,564,787).
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26.

27,

28.

Cperating lease commitments

At 30 June 2023 the Group and the Unlon had commitments to make future minimum lease payments under non-
cancellable operating leases as follows:

Group Group Company Company
2023 2022 2023 2022
£ £ £ £

Amounts payable
Not later than 1 year . 806 1,814 806 1,814
Later then 1 year and not later than 5 years 756 1,562 756 1,562
Total ’ 1,562 3,376 1,562 3,376

Related party transactions

The Union is in recelpt of a recurrent grant from Leeds Beckett University of £1,403,129 (2022 £1,375,617).

In additfon, the Union occupies the Unlversity's buildings on a rent-free basis under an Informal agreement. In
accordance with the Charltles SORP, the Trustees have valued the use of the buildings and utilittes with reference
to market rents at £349,000 (2022: £177,000).

Other sales and purchases were made to and from the University of £13,427 (2022: £10,846) and £14,428 (2022:
£50,039) respectively resulting In a balance from the University of £1,807 (2022 £1,352).

Unipo! Student Homes is a charity which provides accommodation suppoﬂ and advice to students In which H Bhaltla
(appointed 18/11/2022), B Odusus! (appolnted 03/07/2023), A Pinnock (appointed 12/07/2022, resigned 30/06/2023)
and L MacDonald (reslgned 11/11/2022) are Directors and Trustees. During the year the Union paid fees of £20,932
(2022: £20,932) to Unipal as detailed In note 30 of the financial statements. The Union has recelved a contrlbution
from Unipol of ENIL (2022: £NIL) for housing projects. In 2023 the Union recelved a glft of £5,000 (2022: £5,000)
and other sales of E366 (2022: £800). A balance of £20,932 was outstanding at the year-end (2022: £20,932 owing
o Unlpol).

Controlling party

The ultimate control of ihe Unlon Is vested under the Constitution in the company members in General Mestings.
As such no single person or entity controls the union as defined by FRS 102.
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29.  Afflllatlons, subscriptions and membership

Advice UK Ltd

Natlonal Unlon of Students

National Assoctation of Money Advisors
UNIPOL

2023 2022

£ £
2,363 2,362
33,716 33,711
840 600
20,932 20,932
57,851 57,605
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