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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

STATEMENT BY THE CHAIR AND DEPUTY CHAIR
FOR THE YEAR ENDED 31 JULY 2025

This year has been a big success for our organisation having undertaken and finalised a review of our
govemance. The key changes have seen us amend the shape and structure of both our full-time and
part-time elected officer teams. The reduction in full time officers will make space for us to provide paid
employment for our part-time officers in 25/26. We were successful in passing our changes through the
student body in time to run the annual elections and in turn setting ourselves up for our future from
Summer 2025. This shift will help us better reach target areas and increase engagement with groups of
students on our campus, many of whom are under-engaged. This year we brought forward the
introduction of our new student council model — the Leicester 100. This was a huge success and saw
attendance within our democratic processes reach new highs whilst also being more demographically
representative of our membership.

We have also spent time this year finalising our new Students’ Union Strategy 2025-2028, this will direct
our aims and guide our work to help students thrive during their university experience, feel a sense of
belonging on campus, and succeed within their studies and beyond.

In the National Student Survey (NSS) we retained our top 20 status in both student voice, and
representing students’ academic interests. This is a really positive achievement for us and evidenced
continuous improvement from our 23/24 scores.

Financially the union delivered a surplus of £634k although this was caused predominantly by having
taken the bold step of triggering the section 75 clause on a historic pension scheme in which the union
was scheduled to be paying into until at least 2035. in order to exit the SUSS pension the union paid up
its full liabilities to the scheme and as such the cash held by the organisation reduced from £1.99m to
£744k. Due to the revaluation of the USS pension scheme and the SUSS pension deficit being higher
than the cost of the liabilities to leave the unions total assets increased from £1.36m to £1.99m. Of the
£1.99m now being held in reserve, £361k is restricted funds linked to our clubs and societies.

Key successes this year include overall satisfaction with the advice service seeing more than 4 in §
students recommending the service to a friend, the development of the SU.Foodbank and the delivery
of 243 “meet your mentor” events. This year we saw 5519 society memberships and 1534 sports club
memberships being sold and key representations wins were secured by the elected officer team including
the “January starter gym memberships” campaign. The team also lobbied for revisions to university fee's
associated to exam resits for postgraduate international students.

Julia Bates Matt Schofield

Chair of the Board of Trustees Deputy Chair of the Board of Trustees
Students' Union President
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UNIVERSITY OF LEICESTER STUDENTS' UNION
{A company limited by guarantee)

TRUSTEE'S REPORT
FOR THE YEAR ENDED 31 JULY 2025

The Trustees (who are also directors of the charity for the purposes of the Companies Act) present their
annual report together with the audited financial statements of University of Leicester Students' Union
(LSU) (the company) for the year ended 31 July 2025. The Trustees confirm that the Annual Report and
financial statements of the company and the group comply with the current statutory requirements, the
requirements of the company and the group's govemning document and the provisions of the Statement
of Recommended Practice, Charites SORP (FRS 102), “Accounting and Reporting by Charities"
effective 1 January 2019.

The Annual Report and Trustees’ Report serves the purposes of both a Trustees' Report and a Directors'
Report under company law.

Structure, Governance & Management
LSU's charitable objects are:

The advancement of education of Students at the University for the Public Benefit by:
» Promoting the interests and welfare of students at the University during their course of study
and representing, supporting and advising students;
+ Being the recognised representative channel between students and the University and-any
other external bodies; and
» Providing social, cultural, sporting and recreational activities, and forums for discussions and
debate for the personal development of its students.

LSU is administered by its Board of Trustees of up to six students elected annually by cross campus
secret ballot of the LSU membership (and are full time, or 'sabbatical’, posts remunerated as authorised
by the 1994 Education Act and cannot exceed two years duration for each holder); up to five external
trustees appointed for up to eight years (two terms of up to four years) by an appointments panel, and a
student that'is appointed by the appointments panel, and has no employment in any capacity with the
Union.

The Board of Trustees meets at least four times a year to receive reports from individual Officers, sub-
committees and the Chief Executive, to review the charity's performance and administration generally
and to decide policy issues arising.

All the charity trustees receive an induction into their legal and administrative responsibilities, receiving
the essential trustee guidance from the Charity Commission. Access to additional training is also
provided throughout the year.

The Student Executive Officers are new to the Board most years, so they undergo a more intensive
training period that allows them to fulfil both their trustee duties as well as their paid portfolio of work.
The training starts during a handover period, immediately prior to them fully assuming office. This aims
to ensure they are fully aware of their roles and responsibilities and can perform their duties to the best
of their ability.

The Board of Trustees is assisted by three sub-committees, which focus on certain key aspects of
ULSU's governance and management.

The Finance & Audit Committee monitors LSU's financial performance, appraises requests for capital
expenditure, reviews our commercial performance, and manages the financial risk of the organisation.

The Remuneration & HR Committee examines issues relating to ULSU employees, including staff
policies, changes to pay and matters relating to employee wellbeing.

The Risk Management Committee monitors ULSU's risk profile, risk management, compliance with
relevant legislation and scrutinises progress in tackling identified areas of risk on the organisation’s risk
register.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
{A company limited by guarantee)

TRUSTEE'S REPORT (continued)

FOR THE YEAR ENDED 31 JULY 2025

Structure, Governance & Management (continued)

During the governance review, we identified an opportunity to change our sub-committee structure in
which we have added Membership and Governance sub committee which will focus on ensuring that
the union is delivering its charitable purpose and membership activities as outlined in the strateglic plan.
This committee will start in the 25/26 academic year. Risk management will form a core part of all sub-
committee meetings moving forwards.

LSU operates on democratic principles, with policy being acted upon by six selected trustees who form
the Executive Commiittee. During the year, students have the opportunity to bring forward ideas through
Leicester 100 or through our four student councils (Sports, Societies, Liberation, and Academic). These
councils are a key leadership role within the SU where student's ideas and issues come through where
we discuss and decide the best solution. It was agreed by board to introduce a new sustainability council
for 25/26. The Leicester 100 and “ideas” system allows students to submit and present ideas in front of
100 demographically selected students. The Leicester 100 is the political decision-making body for the
union and is overseen by the trustee board to manage risk or legal compliance.

Senior Leadership

The University of Leicester Students’ Union employed a Chief Executive Officer (CEQ), Liam Davis,
who worked closely with the Student Executive Officers and Trustee Board to ensure effective
management of the organisation. The Senior Management team is completed by the addition of Nicola
Jarram (Director of Finance) and Ambalavanar Kumaran (Director of Membership Services).

The Strategic Leadership Team, made up of the Union's Managers, meets monthly to oversee the
Union's regular activities. LSU also employs a number of non-student full time staff to manage and
administer its activities. These staff members are accountable to the Chief Executive for the performance
of their duties.

Relationship with University of Leicester

The relationship between the University and ULSU is established in the Regulations of the University
and detailed in ULSU Rules approved by both organisations. LSU receives a Block Grant from the
University, and leases most of the Percy Gee Building owned by the University. Utilities are also paid by
the University. This non-monetary support is intrinsic to the relationship between the University and
ULSU.

There is no reason to believe that substantial financial support from the University will not continue for
the foreseeable future as outlined in the 1994 Education Act. This year we signed a revised
memorandum of understanding with the institution which extended this financial support to cover the
union for the usual 12 month period of funding with an additional commitment to support for a further 6
months of basic operating costs the following financia! year.

Risk Management
Our Risk Management subcommittee of the Trustee Board is responsible for the overview of risk
management and delegates that authority to the senior management and staff teams via the CEO. The
most significant risks and a brief summary of their management is listed below.

Officer tumover — Our overall staff turnover is relatively consistent with sector. However, we saw two of
five officers leave their roles mid-term which creates some operational challenges.

SUSS Pension Exit — This represented a significant risk to the organisation. To mitigate the risk and ensure
we truly understood our exposure we employed the services of Mercers; pensions specialists, and
Weightmans solicitors who had both gained recent experience in guiding other students' unions through a
section 75 exit. This risk was overseen by the board who set clear limits of authority to proceed and
additional approval stages from board. This exit passed without incident and delivered an excellent
outcome.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

TRUSTEE'S REPORT (continued) FOR
THE YEAR ENDED 31 JULY 2025

Structure, Governance & Management (continued)

Govemance Changes - As well as the usual work undertaken this year we amended the articles for 25/26
onwards which will alter the number of full time officers we have as well as providing the provision for a
delivery of a more representative student council. This was approved by the student body at an all student
general mesting in November 2024 with a 78% vote in favour of the special resolution. These changes
were subsequently approved by the Trustee Board and University council before submission to the
Charity Commission.

Funding - We continue to operate in an environment where we are heavily reliant on a single source of
funding. As this funding source remains the University the risk of funding being removed is low, with the
university being required to have a students’ union under the Education Act. However, funding levels will
be dependent on their financial performance and we are conscious of the challenging times many
universities are facing at the moment. We continue to be mindful about how we allocate resources and
continue to make decisions within the context.

Reputational - Due to the nature of our work, it remains that some of our larger risks include organised
activity that occurs under our banner. We support over 200 student groups in self-organised activities.
These activity levels vary throughout the year and can differ between groups in different years. These
activities are a mixture between regular or annual cycles of activities and activities that happen in
response to changing local, national or intemational issues. This year we continued to see significant
protest from some of our student in regards to the ongoing conflict in the Middle East. This was
challenging to navigate with us being stuck between the wishes of a cross section of our student body
and charity law in regards to our campaigning work. As a result, one of our groups did disaffiliate in order
to be able to pick up wider campaigning work. We continue to be mindful that we still have a wide range
of views of students and as such we dedicated our time to mediating between student groups and
between our protestors and the university.

We have made the decision to manage risk at each of our subcommittees to give the trustee board wider
oversight of our risk mitigations within our finance department, with our people management and within
our membership and governance processes/services. The Trustee Board looks at the full risk register
at each of our meetings.

Affiliations

The Students’ Union is affiliated to the National Union of Students (NUS UK) and NUS Charity. Affiliation
to these organisations enables the Students’ Union to shape their national policy decisions, input into
national campaigning priorities as well as benefit from the support services provided to member
organisations. Such support services include officer training programmes and staff networking
opportunities. NUS Charity also provide support to unions in the event of crisis or press/PR issues. The
cost of these affiliations in 2024/25 was £27,804.

Aims, Objectives & Activities

24/25 Highlights

We're looking back at what has been a fantastic year for the Students’ Union with a multitude of
developments and successes. The incredible work delivered by the Students’ Union is testament to the
hard work of our members, our amazing student leaders, our course, school and college reps, our full
time and part-time officers and our brilliant staff team — all working together to ensure students have the
best university experience possible.

This year, we embarked on implementing the outcomes of our governance review. For this, we
successfully delivered the Union 2.0 project, where we introduced significant and truly transformative
changes to our govemance, including the structure of our officer team- creating a raft of paid part-time
jobs for students, ready for the 2025/26 academic year.
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UNIVERSITY OF LEICESTER STUDENTS’ UNION
(A company limited by guarantee)

TRUSTEE'S REPORT (continued) FOR
THE YEAR ENDED 31 JULY 2025

Aims, Objectives & Activities (continued)

We hit the ground running and brought forward the introduction of the Leicester 100 - the new model of
our Student Council which enables students to discuss key issues affecting them, pass policy and put
forward and vote on meaningful recommendations. We also reviewed our board effectiveness and have
since restructured it to ensure we create additional opportunities for students to take on roles on the

Trustee Board alongside their studies.

Strategic Planning

Work was undertaken from January 2025 to begin the development of a new strategic plan. This work
focused on “vision and purpose” and addressing emerging strategic tensions. With the financial resource
available to the union unlikely to grow significantly in the next strategic cycle it is critical that we are able
to target our resources effectively on work that underpins our charitable purpose.

This work concluded at the end of July 2025 with final sign off from board expected early in the 25/26
academic year.

National Student Survey (NSS)

This years NSS results were really positive for the union. Once again LSU ranked high compared to
other institutions nationally (19"). The SU score improved overall on 23/24 and we also saw our scores
improved across 15 subject areas. This work would not be possible without the hard work of our staff
team and the incredible student reps at course, school and college level who all put hours of work into
effectively representing student voice.

Income Generation

Our business development has continued to diversify and grow throughout this year. We saw an increase
of 12.5% on our Freshers income up to £54,000. Whilst our work on the housing fairs has continued to see
increased income generation with it rising to £14,100, a 143% increase from 23/24.

Our Outputs & impact :
Our membership for clubs & societies reached 5,519, with 1,534 those being members of sports clubs.

Early data analysis indicates that those students who are active within sports clubs or societies are 15.2%
more likely to progress to the next year of study and 10.6% more likely to graduate with a “good” honours
degree (a 1% or 2:1). This data point has become a focal point of the theory we intend to test and
subsequently prove within the next strategic cycle — that students who are engaged with their students
union are happier, have more friends and end up with better academic outcomes.

Our peer mentoring scheme continues to grow year-on year and this year was no different. We saw 4,618
students matched with a mentor, which is the highest number of mentees we have ever achieved. With
over 456 mentors recruited and 243 “meet you mentor” events held, the programme is showing an growing
engagement. We intend to expand the scheme in the coming years and hope to full impact assess it before

the end of 2028.

Our advice team assisted 1034 students via specific casework from supporting individuals through
appeals, mitigating circumstance claims or disciplinaries. The team also continued to run proactive
campaign work to try to support students understanding of university rules and regulations.

Our officer team championed intemational students by successfully lobbying the university on fees
associated with resits and resit timetables that made life for students on study visas additionally stressful.
We had wins on gym memberships, rent guarantors, launched a food bank helped to guide the university’s
thinking on the UoL app. We led a hugely successful “distance learning day” which was supported by 21
other events developed by our DL part time officer for that community of students. We also held events
that engaged students with sustainability, inclusion and awareness raising on topics like sexual health,
student safety and neurodiversity.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

TRUSTEE'S REPORT (continued) FOR
THE YEAR ENDED 31 JULY 2025

Aims, Objectives & Activities (continued)

Our academic reps continued to partner with schools to work on projects aiming to enhance the student
experience and we were delighted to see the depth of work advocating for students at college level by
our College Reps. The work of our course, school and college reps alongside our Academic
Representation team is without doubt why we have continued to see improving scores within the annual

NSS.

Financial Review
ULSU's gross income from all sources this year totalled £2,974,651 (2024: £2,824,334). Total

expenditure was £2,809,960 (2024: £2,589,581) resulting in a surplus for the year of £164,691 (2024:
£234,753). Once the movement on the Unions membership of defined benefit pension schemes is taken
into account, ULSU's total reserves increased to £1,994,575 (2024: £1,360,986). Of this, £1,634,002
(2024: £1,003,550) were unrestricted funds and £360,573 (2024: £357,436) were restricted.

Whilst the Union has continued to benefit from the recognition and support of the University. The annual
block grant was £1,423,000 (2024: 1,368,000). There was also one additional grant received for project
funding, last year totalling £55,700.

The Union's trading subsidiary generated a trading surplus of £194,904 (2024: £153,575) which is gift
aided to the Union.
The University of Leicester Students' Union Trading Ltd holds a 50% ownership in Student Union Lettings

Limited. The company is registered as a charitable company limited by guarantee. 50% of the netincome
and assets of the company have been included in these financial statements.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

TRUSTEE'S REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2025

Investment Policies
The Union aims to generate retumns on the cash it holds in the bank at any given point. The purpose is
to yield the best financial return within the level of risk considered acceptable - this return can then be

spent on the charity's aims.

Delivery of our core services is met through the block grant funding received from the University, the
commercial grant and any commercial partnerships in return for access to our members. Income
generated on any invested reserves should not required to support ongoing core activities of the Union.

The level of risk must always be identified and must fall within the acceptable levels stated by the
Finance & Audit sub-committee. Investment risk should also be reduced by ensuring that the savings
are diversified.

Before any funds are invested the Director of Finance must prepare a cash flow to ensure that the Union
has enough cash to meet its working capital requirements. Any funds not required in the short term may
then be invested short-term deposits and any funds not needed in the medium-long term can then be
invested wisely in longer-term investments to generate a greater yield. Funds not needed for short term
operational needs can be deposited with reputable institutions, provided that the agreed risk ratings and
limits are adhered to. Deposits should always be split between UK based institutions with different
banking licenses, to reduce the risk from institutional failure.

Where possible the Union seeks to diversify short-term deposits across different banking licenses, to
reduce the exposure of the reserves from the failure of any one bank.

In order to generate a greater return, funds not required in the short term may be invested in longer term
deposits which offer a higher yield. Funds may also be invested in other financial products, considered
to be low risk and offered by regulated and reputable institutions.

It is important that the Union can gain access to its funds, should some urgent need arise; therefore
investment products used must allow for fund withdrawals that cover a wide range of timescales in order

to enable this.

Union policies precluding investments in certain organisations would be taken into account, when
considering investments.

To consider opportunities for utilising available funds, the Union's trustees have established an
investment Working Group to consider opportunities available to improve the retum generated on the
cash we currently hold in the bank.

Funds & Reserves
The Union aims to hold, as a minimum, 3 months wages in free reserves, plus £30,000 to meet other

mandatory obligations. This would enable an orderly winding down of the Union in the event of the
organisation ceasing to operate in the future.

Going Concern
After making appropriate enquiries, the trustees have a reasonable expectation that the company has

adequate resources to continue in operational existence for the foreseeable future. For this reason they
continue to adopt the going concern basis in preparing the financial statements. Further details regarding
the adoption of the going concern basis can be found in the Accounting Policies.

The Board of Trustees confirms that ULSU has sufficient funds to meet all its obligations.
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UNIVERSITY OF LEICESTER STUDENTS’ UNION
(A company limited by guarantee)

TRUSTEE'S REPORT (continued)
FOR THE YEAR ENDED 31 JULY 2025

Auditor

Knox Cropper LLP have indicated their willingness to be reappointed for another term. In accordance with
the Companies Act 2006 a resolution proposing the reappointment of Knox Cropper LLP as Auditor will
be put to the members.

Trustees' Responsibilities Statement

The Trustees (who are also directors of University of Leicester Students' Union for the purposes of
company law) are responsible for preparing the Trustee's' report and the financial statements in
accordance with applicable faw and United Kingdom Accounting Standards (United Kingdom Generally

Accepted Accounting Practice).

Company law requires the Trustees to prepare financial statements for each financial year. Under
company law the Trustees must not approve the financial statements unless they are satisfied that they
give a true and fair view of the state of affairs of the charitable company and the group and of the
incoming resources and application of resources, including the Income and expenditure, of the charitable
group for that period. In preparing these financial statements, the Trustees are required to:

« select suitable accounting policies and then apply them consistently;

« observe the methods and principles in the Charities SORP;

« make judgements and accounting estimates that are reasonable and prudent;

+ state whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the charitable group will continued in operation.

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and
explain the charitable company and the group's transactions and disclose the reasonable accuracy at
any time the financial position of the charitable group and enable them to ensure that the financial
statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets
of the charitable company and the group and hence for taking reasonable steps for the prevention and
detection of fraud and other irregularities.

Statement of Disclosure to Auditor

So far as each Trustee is aware, there is no relevant audit information of which the charitable group's
auditor is unaware. Additionally, each Trustee has taken all the necessary steps that they ought to have
taken as a Trustee in order to make themselves aware of all relevant audit information needed and to

establish that the charitable group’s auditor is aware of that information.

In preparing this report, the Trustees have taken advantage of the small companies exemptions provided
by Section 415A of the Companies Act 2006.

This report was approved by the Board of Trustees on 4% February 2026 and signed on their behalf by:

tes

Trustee
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
UNIVERSITY OF LEICESTER STUDENTS' UNION

Opinion

We have audited the financial statements of University of Leicester Students' Union (the “Charitable
Company”) and its subsidiaries (‘the Group”) for the year ended 31 July 2025 which comprise the
Consolidated Statement of Financial Activities, the Consolidated and Parent Charity Balance Sheets,
Consolidated Statement of Cash Flows and notes to the financial statements, including a summary of
significant accounting policies. The financial reporting framework that has been applied in their
preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting
Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (United
Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:
- give atrue and fair view of the state of the group's and the charitable company’s affairs as at
31 July 2025 and of the group's income and expenditure, for the year then ended;
* have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and
« have been prepared in accordance with the requirements of the Companies Act 2006 and the
Charities Act 2011.

Basis for opinion
We have been appointed auditors under the Companies Act 2006 and section 151 of the Charities Act

2011 and report in accordance with those Acts.

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report. We are independent of the
group and parent charitable company in accordance with the ethical requirements that are relevant to
our audit of the financial statements in the. UK, including the FRC's Ethical Standard and we have fulfilled
our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the trustees’ use of the going concem basis

of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the group's or
charitable company's ability to continue as a going concem for a period of at least twelve months from
when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described
in the relevant sections of this report.

Other information
The other information comprises the information included in the Trustee's Report other than the financial

statements and our auditor's report thereon. The trustees are responsible for the other information
contained within the Trustee's Report. Our opinion on the financial statements does not cover the other
information and, except to the extent otherwise explicitly stated in our report, we do not express any
form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in the
course of the audit or otherwise appears to be materially misstated. if we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this gives
rise to a material misstatement in the financial statements themselves. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required

to report that fact.

We have nothing to report in this regard.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
UNIVERSITY OF LEICESTER STUDENTS' UNION (continued)

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

+ the information given in the Trustees' Report, which includes the Directors' Report prepared for
the purposes of company law, for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

« the Directors' Report included within the Trustees' Report has been prepared in accordance
with applicable legal requirements.

Matters on which we are required to report by exception
in the light of the knowledge and understanding of the group and the charitable company and their
environment obtained in the course of the audit, we have not identified material misstatements in the

Directors' Report included within the Trustees' Report.

We have nothing to report in respect of the following matters where the Companies Act 2006 and the
Charities Act 2011 requires us to-report to you if, in our opinion:
» adequate and sufficient accounting records have not been kept by the charitable company, or
returns adequate for our audit have not been received from branches not visited by us; or
» the charitable company financial statements are not in agreement with the accounting records
and returns; or
+ certain disclosures of trustees' remuneration specified by law are not made; or
* we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the Statement of Trustees' responsibilities set out on page 20, the trustees
(who are also the directors of the charitable company for the purposes of company law) are responsible
for the preparation of the financial statements and for being satisfied that they give a true and fair view,
and for such internal control as the trustees determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the trustees are responsible for assessing the group's and
charitable company's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless the trustees either intend to
liquidate the group or parent charitable company or to cease operations, or have no realistic altemative

but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered matenal if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

The extent to which the audit was considered capable of detecting Irregularities, Including fraud
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect
of irregularities, including fraud. The extent to which our procedures are capable of detecting

irregularities, including fraud is detailed below:

* The group is required to comply with both company law and charity law and, based on our
knowledge of its activities, we identified that the legal requirement to correctly account for
restricted funds is of key significance.

+  We gained an understanding of how the group complied with its legal and regulatory framework,
including the requirement to properly.account for restricted funds through discussions with
management and a review of the documented policies, procedures and controls.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
UNIVERSITY OF LEICESTER STUDENTS' UNION (continued)

+ The audit team, which is experienced in the audit of charities, considered the group's
susceptibility to material misstatement and how fraud may occur. Our considerations include
the risk of management override.

«  Our approach was to check that all restricted income was properly identified and separately

. accounted for and to ensure that only valid and appropriate expenditure was charged to
restricted funds. This included reviewing joumal adjustments and unusual transactions.

There are inherent limitations in the audit procedures described above and, the further removed non-
compliance with laws and regulations is from the events and transactions reflected in the financial
statements, the less likely we would become aware of it. The risk of not detecting a material
misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud may
involve deliberate concealment by, for example, forgery or intentional misrepresentations, or through
collusion.

A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council’'s website at: www.frc.org.uk/auditorsresponsibilities. This description forms
part of our auditor’s report.

Use of the audit report

This report is made solely to the Charitable Company’s members in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken, so that we might state to the
charitable company’s member those matters we are required to state to them in an auditor’s report and
for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility
to anyone other than the Charitable Company and the Charitable Company’s members for our audit
work, for this report or for the opinions we have formed.

Stephen Anderson (Senior Statutory Auditor)
For and on behalf of Knox Cropper LLP
Chartered Accountants

153-155 London Road

Hemel Hempstead

Hertfordshire HP3 9SQ

Date: 19" March 2026
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

GROUP STATEMENT OF FINANCIAL ACTIVITIES INCORPORATING INCOME AND
EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 JULY 2025

Unrestricted Restricted funds Total Total Funds
funds 2025 2025 Funds 2024
2025
Notes £ £ £ £
INCOME FROM
CHARITABLE
ACTIVITIES:
Donations and legacies 2 1,921,435 - 1,921,435 1,853,441
Clubs and societies . 623,873 623,873 544,876
Other trading activities 3 250,882 - 250,882 214,930
Investment income 4 178,461 - 178,461 201,087
Other income - - - 10,000
TOTAL INCOME 2,350,778 623,873 2,974,651 2,824,334
EXPENDITURE
Raising funds 55,978 - 55,978 61,355
Charitable activities 2,133,246 620,736 2,753,982 2,528,226
TOTAL EXPENDITURE 5 2,189,224 620,736 2,809,960 2,589,581
NET
INCOME/(EXPENDITURE) 161,554 3,137 164,691 234,753
OTHER RECOGNISED
GAINS/(LOSSES)
Actuarial gains/(losses) on
defined benefit
schemes -468,898 - 468,898 107,357
NET MOVEMENT IN
FUNDS 15 630,452 3,137 633,589 342,110
RECONCILIATION OF
FUNDS
Total funds brought .
forward 1,003,550 - 357,436 1,360,986 1,018,876
TOTAL FUNDS CARRIED
FORWARD 15 1,634,002 360,573 1,994,575 1,360,986

The statement of financial activities includes all gains and losses recognised in the year.
All income and expenditure derive from continuing operations.

Details of the comparative group statement of financial activities are included in note 21.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

GROUP BALANCE SHEET
FOR THE YEAR ENDED 31 JULY 2025

Company registration number 07303101

Notes

FIXED ASSETS
Tangible assets 10
Investments In joint ventures

- Share of gross assets

- Share of gross liabilities
Share of net assets 1
CURRENT ASSETS
Debtors 13
Cash at bark and in hand
CREDITORS: amounts falling due within
one year 14

NET CURRENT ASSETS

TOTAL ASSETS LESS CURRENT LIABILITIES
Defined pension scheme liability 18
NET ASSETS

THE FUNDS OF THE CHARITY
Restricted funds 15

Unrestricted funds 15
General funds

Designated funds

Pension reserve

TOTAL CHARITY FUNDS

1,226,203

(46,874)

84,331
744,297

828,628

(95,295)

2025
£

81,913

1,179,329

1,261,242

733,333

1,994,575

1,994,575

360,573

1,634,002

1,634,002
1,994,575

£

1,083,737

(48,770)

108,087
1,991,580

2,099,667

(94,138)

2024
£

138,285

1,034,967

1,173,252

2,005,529

3,178,781

(1.817,795)

1,360,986

357,436

456,313
2,365,032
(1,817,795)

1,003,550

1,360,986

The financial statements on pages 14 to 39 approved and authorised for issue by the Board of Trustees

on 4™ February 2026 and signed on their be?nalf, by:

J Bates
Trustee

Page 15



- S et ————

UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

CHARITY BALANCE SHEET

FOR THE YEAR ENDED 31 JULY 2025 ) Company registration number 07303101
2025 2024
. Notes £ £ £ £
FIXED ASSETS
Tangible assets 10 81,913 138,285
Investments 11 2 2
81,915 138,287
CURRENT ASSETS
Debtors 13 65,830 97,871
Cash at bank 744,297 1,991,580
810,127 2,089,451
CREDITORS: amounts falling due within
one year 14 (76,796) (83.923)
NET CURRENT ASSETS 733,331 2,005,528
TOTAL ASSETS LESS CURRENT LIABILITIES 815,246 2,143,815
Defined pension scheme liability 18 - (1,817,795)
NET ASSETS/(LIABILITIES) 815,246 326,020
THE FUNDS OF THE CHARITY
Restricted funds 15 360,573 357,436
Unrestricted funds 15 )
General funds - 456,314
Designated funds 454,673 1,330,065
Pension reserve - (1,817,795)
454,673 (31.416)
TOTAL CHARITY FUNDS 815,246 326,020

As permitted by S408 Companies Act 2006, the charitable company has not presented its own statement
of financial activities and related notes as it prepared group accounts. The charitable company's
surplus for the year was £489,226 (2024: £217,589).

The financial statements on pages 14 to 39 approved and authorised for issue by the Board of Trustees
on 4" February 2026 and signed on their behalf, by:

J Bates
Trustee
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

GROUP STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 JULY 2025

Cash flows from/({to) operating activities
Net cash provided by/(used in) operating activities -

Cash flows from investing activities:
Interest received

Purchase of tangible fixed assets

Proceeds on disposal of tangible fixed assets

Net cash provided/(used in) by investing activities
Cash flows from financing activities:
Payment of SUSS liability

Change in cash and cash equivalents in the year
Cash and cash equivalents brought forward

Cash and cash equivalents carried forward

Note

17

2025 2024

£ £

79,096 65,658
34,099 76,566
(11581)  (41,171)
22,518 35,395,
(1,348,897) -
(1,348,897) -
(1,247,283) 101,051
1,991,580 1,890,529
744297 1,991,580
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 JULY 2025

1.

ACCOUNTING POLICIES

Charity Information

University of Leicester Students' Union is a private incorporated charitable company (company
register number 07303101) limited by guarantee, incorporated in England and Wales. Its registered
office and principal place of business is University of Leicester Students' Union, Percy Gee Building,
University Road, Leicester, Leicestershire, LE1 7RH. The charitable company is also registered at
the Charity Commission with a charity number of 1137811.

The main aims of the University of Leicester Students' Union are the advancement of the students
at the university for the public benefit.

Basis of preparation of financial statements

Accounting convention

The financial statements of the charity, which is a public benefit entity under FRS 102, have been
prepared in accordance with the Charites SORP (FRS 102) 'Accounting and Reporting by
Charities:. Statement of Recommended Practice applicable to charities preparing their accounts
in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland
(FRS 102) (effective 1 January 2019}, Financial Reporting Standard 102 'The Financial Reporting
Standard applicable in the UK and Republic of Ireland’ and the Charities Act 2011. The financial
statements have been prepared under the historical cost convention, with the exception of
investments which are included at market value.

The financial statements are prepared in sterling, which is the functional currency of the charitable
company. Monetary amounts in these financial statements are rounded to the nearest £.

University of Leicester Students’ Union meets the definition of a public benefit entity under FRS
102. Assets and liabllities are initially recognised at historical cost or transaction value unless
otherwise stated in the relevant accounting policy.

The financial statements of the charitable company are consolidated in these financial statements
of University of Leicester Students' Union and these financial statements are available from the

registered office.

Basis of consolidation

The Statement of Financial Activities and Balance Sheet consolidate the financial statements of
the charitable company and its subsidiary undertaking. The results are consolidated on a line by
line basis, all intra-group transactions and balances with the subsidiary are eliminated on
consolidation. Joint ventures and associates are stated at the group's share of net assets, to the
extent this is not impaired, and the group's share of the net share of the profits or losses of the
joint ventures and associates is included in the Statement of Financial Activities using the equity
accounting basis. All the financial statements are made up to 31 July 2025.

No separate Statement of Financial Activities has been presented for the charitable company alone
as permitted by section 408 of the Companies Act 2006 as it prepares group accounts and the
charitable company's individual balance sheet shows the charitable company's net movement in
funds in the financial year.

Going concern

After making appropriate enquiries, the trustees have a reasonable expectation that the charity
has adequate resources to continue in operational existence for the foreseeable future. For this
reason they continue to adopt the going concem basis in preparing the financial statements.

Company status
The charitable company is limited by guarantee. In the event of the charitable company being wound
up, the liability in respect of the guarantee is limited to £1 per member of the charitable company.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
(continued) FOR THE YEAR ENDED 31 JULY 2025

1. ACCOUNTING POLICIES (continued)

Funding accounting
_ General funds are unrestricted funds which are available for use at the discretion of the Trustees in

furtherance of the general objective of the charitable company and which have not been designated
for other purposes.

Restricted funds are funds which are to be used in accordance with specific restrictions imposed by
donors or which have been raised by the charitable company for particular purposes. The costs of
raising and administering such funds are charged against the specific fund. The aim and use of each
restricted fund is set out in the notes to the financial statements.

Income
All income |s recognised once the charitable company has entitlement to the income, it is probable
that the income will be received and the amount of income receivable can be measured reliably.

Donated services or facilities are recognised when the charitable company has control over the item,
any conditions associated with the donated item have been met, the receipt of economic benefit from
the use of the charity of the item is probable and that economic benefit can be measured reliably.

On receipt, donated professional services and donated facilities are recognised on the basis of the
value of the gift to the charitable company which is the amount the charitable company would have
been willing to pay to obtain services or facilities of equivalent economic benefit on the open market;
a corresponding amount is then recognised in expenditure in the period of receipt.

Other Income is recognised in the period in which it is receivable and to the extent the goods have
been provided or on completion of the service.

Interest receivable

Interest on funds held on deposit is included when receivable and the amount can be measured
reliably by the charitable company; this is normally upon notification of the interest paid or payable
by the Bank.

Grants
The recurrent block grant is receivable from the University of Leicester. The grant is credited to the

income and expenditure account in the year to which it relates.

Project support grants are project based and include grants which are receivable from the University
of Leicester and other funding bodies.

Government grants are recognised at the fair value of the asset received or receivable when there
is reasonable assurance that the grant conditions will be met and the grant will be received.

Expenditure
Expenditure is recognised once there is alegal orconstructive obligation to transfer economic benefit

to a third party, it is probable that a transfer of economic benefits will be required in settlement and.
the amount of the obligation can be measured reliably. Expenditure is classified by activity. The costs
of each activity are made up of the total of direct costs and shared costs, including support costs
involved in undertaking each activity.

Direct costs attributable to a single activity are allocated directly to that activity. Shared costs which

contribute to more than one activity and support costs (including governance costs) which are not

attributable to a single activity are apportioned between those activities on a basis consistent with the
. use of resources.

Central staff costs are allocated on the basis of time spent, and depreciation charges allocated on
the portion of the assets use.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS
(continued) FOR THE YEAR ENDED 31 JULY 2025

1. ACCOUNTING POLICIES (continued)

Tangible fixed assets and depreciation

Tangible fixed assets are initially recorded at cost and subsequently measured at cost, net of
depreciation and any provision for impairment. Tangible fixed assets costing more than £1,000 are
capitalised and all other expenditure is charged to the statement of financial activities in the year

incurred.

Depreciation is provided at rates calculated to write off the cost of fixed assets, less their estimated
residual value, over their expected useful lives on the following bases:

Fixtures and equipment 20% - 33% of cost

Investments
The charitable company’s fixed asset investments are valued at cost which is the Trustees’' best
estimate of fair value, as these assets are not readily saleable and a refiable market value is not readily

ascertainable.

(i) Subsidiary undertakings
Investments in subsidiaries are valued at cost less provision for impairment.

(i) Associated undertakings
Investments in associates are valued at cost less provision for impairment.

(i) Joint ventures
Investments in the joint ventures are valued at cost less provision for impairment.

Impairment of fixed assets .
An assessment is made at each reporting date of whether there are indications that a fixed asset may
be impaired or that an impairment loss previously recognised has fully or partially reversed. if such
indications exist, the charitable company estimates the recoverable amount of the asset.

" Shortfalls between the carrying value affixed assets and their recoverable amounts, being the higher of
fair value less costs to sell and value-in-use, are recognised as impairment losses. Impairment losses
are recognised in statement of financial activities.

Recognised impairment losses are reversed if, and only if, the reasons for the impairment loss have
ceased to apply. Reversals of impaiment losses are recognised in statement of financial activities. On
reversal of an impairment loss, the depreciation is adjusted to allocate the asset's revised carrying
amount (less any residual value) over its remaining useful life.

Stocks
Stocks are stated at the lower of cost and estimated selling price less costs to complete and sell. Cost

comprises of direct materials.

At each reporting date, the charitable company assesses whether stocks are impaired or if any
impairment loss recognised in prior periods has reversed. Any excess of the carrying amount of stock
over its estimated selling price less costs to complete and sell is recognised as animpairment loss in

statement of financial activities.

Fihancial instruments

The charitable company only has financial assets and financial liabilities of a kind that qualify as basic
financial instruments and are not considered to be of a financial nature. Basic financial instruments are
initially recognised at transaction value and subsequently measured at their settlement value.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (continued)
FOR THE YEAR ENDED 31 JULY 2025

1. ACCOUNTING POLICIES (continued)

Debtors

Trade and other debtors which are receivable within one year and which do not constitute a financing
transaction are initially measured at the transaction price. Trade and other debtors and amounts owed
by group undertakings are subsequently measured at amortised cost, being the transaction price less

any amounts settled and any impairment losses.

Cash and cash equivalents
Cash and cash equivalents includes cash and monies on short-term deposits at the bank and other

short-term liquid investments with original maturities of three months or less.

Liabilities and provisions

Liabilities are recognised when there is an obligation at the Balance sheet date as a result of a past
event, itis probable that a transfer of economic benefit will be required in settlement, and the amount
of the settlement can be estimated reliably. Liabilities are recognised at the amount that the charitable
company anticipates it will pay to settle the debt or the amount it has received as advanced payments
for the goods or services it must provide.

Pension costs and other post-retirement benefits

Students’ Union Superannuation Scheme

The Union participates in the Students' Union Superannuation Scheme (SUSS), a defined benefit
scheme which is externally funded and contracted out of the State Second Pension. The fund is valued
at least every three years by a professionally qualified independent actuary with the rates of contribution
payable being determined by the trustees on the advice of the actuary.

The most recent valuation of the Scheme was carried out as at 30 June 2022 and showed that the
market value of the Scheme's assets was £106,697,000 with these assets representing 44% of the
value of benefits that had accrued to members after allowing for expected future increases in earnings.
The deficit on an ongoing funding basis amounted to £136,645,000.

The 2022 valuation recommended a monthly contribution requirement by each participating Union
intended to clear the ongoing funding deficit ending in 2037, increasing by 5% each year. The scheme
operates as a pooled arrangement, with contributions paid at a centrally agreed rate. As a consequence,
no share of the underlying assets and liabilities can be directly attributed to the Union.

Under FRS 102, where a scheme participates in a multi-employer defined benefit pension scheme that
Is in deficit and the employer has entered into an agreement to fund the deficit the entity shall recognize
a liability for the contributions payable that arise from the agreement. As the agreement runs until 2037,
a discount rate of 4.7% has been applied in determining the net present value of the contributions made

in the period.

Universities Superannuation Scheme

The Union participates in Universities Superannuation Scheme. The assets of the scheme are held
in a separate trustee-administered fund. Because of the mutual nature of the scheme, the assets are
not attributed to individual unions and a scheme-wide contribution rate is set. The Union is therefore
exposed to actuarial risks associated with other unions’ employees and is unable to identify its share
of the underlying assets and liabilities of the scheme on a consistent and reasonable basis. As
required by Section 28 of FRS 102 “Employee benefits”, the Union therefore accounts for the scheme
as if it were a defined contribution scheme. As a result, the amount charged to the profit and loss
account represents the contributions payable to the scheme. Since the Union has entered into an
agreement (the Recovery Plan) that determines how each employer within the scheme will fund the
overall deficit, the Union recognises a liability for the contributions payable that arise from the
agreement (to the extent that they relate to the deficit) with related expenses being recognised
through the profit and loss account.

The charitable company also contributes to the NUS Aegon Pension Scheme and the govemment
approved NEST scheme. The annual contributions payable are charged to the statement of financial
activities.
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (continued)
_FOR THE YEAR ENDED 31 JULY 2025

1. ACCOUNTING POLICIES (continued)

Taxation

No provision for corporation tax has been made as the charitable company is exempt from
corporation tax on its income and gains to the extent that these are applied to its charitable activities.
The non-charitable subsidiaries will be subject to Corporation Tax on any profits not gift aided to the
charitable parent within 9 months of the balance sheet date.

Employee benefits
The costs of short-term employee benefits are recognised as a liability and an expense.

The cost of any unused holiday entittement is recognised in the period in which the employee’s
services are received.

Termination benefits are recognised immediately as an expense when the charitable company is
demonstrably committed to terminate the employment of an employee or to provide termination
benefits. .

Critlcal accounting estimates and areas and Judgement

The charity makes estimates and assumptions concerning the future and acknowledges that the
resulting accounting estimates and assumptions will, by definition, seldom equal to related actual
results. The estimates and assumptions that have a significant risk of causing a material adjustment
to the carrying amounts of assets and liabilities within the next financial year are discussed below:

(i) Pension deficit contribution
On 19th September 2024, the Union withdrew from the Student Union Superannuation
Scheme and triggered the Section 75 debt. See note 18 for more information.

(ii)  Donation of facilities by University of Leicester
In accordance with the Charities SORP FRS 102, the Union and its trading subsidiary has
valued the benefit it receives from occupying facilities owned by the University on a rent-
free basis, at the trustees' estimate of market value at £498,435 (2024: £485,441).

(iiiy  Support costs
Many of the costs incurred by the Union such as support staff costs and service costs are
shared between activities. The ‘Union's policy is to allocate these costs on the basis of
assessed consumption.

2, INCOME FROM DONATIONS AND LEGACIES

Unrestricted Restricted Total Total

funds funds funds funds

- 2025 2025 2025 2024

£ £ £ £

Donations and University Grants 1,423,000 : © 1,423,000 1,368,000
Grant of serviced accommodation 498,435 - 498,435 485,441

Total donations and legacies 1,921,435 . 1,921,435 1,853,441
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UNIVERSITY OF LEICESTER STUDENTS' UNION
{A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS

(continued) FOR THE YEAR ENDED 31 JULY 2025

3

OTHER TRADING ACTIVITIES

The University of Leicester Student's Union owns 100% of the issued share capital of its
subsidiary, University of Leicester Students’ Union Trading Ltd, a company which is incorporated
in England and Wales (company number 02821506). The registered office of University of
Leicester Students' Union Trading Ltd is the same as University of Leicester Student's Union. The
subsidiary participates in trading activities relating to the charitable company. Its taxable profits
are donated to the charitable company. A summary of the subsidiary's results which are
consolidated in these financial statements is shown below:

Statement of income 2025 2024
£ £
Turnover 250,882 214,930
Cost of sales . (7,004) (7,020)
Gross profit 243,878 207,910
Administrative expenses (48,974) (54,335)
Profit before and after taxation for the financial year 194,904 153,575
Distribution to parent charity under gift aid (194,904) _(153,575)

Result for the financial year - -

The net assets of University of Leicester Students' Union Trading Ltd at 31 July 2025 amounts to
£2 (2024: £2 net assets).

INCOME FROM INVESTMENTS Unrestricted Total Total
funds funds funds

2025 2025 2024

£ £ £

Share of joint venture net income 144,362 144,362 124,521
Bank interest received 34,099 34,099 76,566
178,461 178,461 201,087
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (continued)
FOR THE YEAR ENDED 31 JULY 2025

5.  ANALYSIS OF EXPENDITURE BY EXPENDITURE TYPE

Staff Costs Depreciation Other Costs Total Total
2025 2025 2025 2025 2024
£ £ £ £ £
University of Leicester
Students' Union Trading 46,500 ' - 9,478 55,978 61,355
Ltd
Costs of raising funds 46,500 - 9,478 55,978 61,355
Support & representation 599,654 20,386 332,024 952,064 907,238
Engagement 166,178 13,591 170,006 349,775 359,831
Data & Insight 106,631 6,795 79,989 193415 125,735
Communities 200,621 20,386 758,670 979,677 839,424
Sports & Societies Grant 31,811 - 100,551 132,362 148,881
Peer mentoring 52 - 1,072 1,124 348
Academic Representation 31,811 6,795 106,959 145,565 146,769
Costs of charitable
Activities 1,136,758 67,953 1,649,271 2,753,982 2,528,226
1,183,258 67,953 1,558,749 2,809,960 2,589,581
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (continued)
FOR THE YEAR ENDED 31 JULY 2025

6. ANALYSIS OF EXPENDITURE BY ACTIVITIES

Certain central overhead support costs have been reallocated to the various activities as noted
in the accounting policies. The effect of this reallocation on the various expenditure heading is

shown here:
Activities
undertaken Support

directly costs Total Total
2025 2025 2025 2024
£ £ £ £
Support & representation 550,517 401,547 952,064 907,238
Welfare - - - -
Engagement 118,379 231,396 349,775 359,831
Data & Insight 77,716 115,699 193415 125,735
Communities 795,936 183,741 979,677 839,424
Sports & Societies Grant 23,458 108,904 132,362 148,881
Peer mentoring 1,124 - 1,124 348
Academic Representation 29,866 115,699 145,565 146,769
Total 1,596,996 1,156,986 2,753,982 2,528,226
Support costs comprised:- 2022 202-;
Staff costs 318,114 282,708
Depreciation 67,953 61,996
Rent 498,435 485,441
Insurances 20,711 18,177
NUS Subscription - -
Pension Scheme Funding - 88,065
Marketing costs - -
Stationery and telephone 501 1,259
Bank charges 2,681 2,401
Other support costs 248,591 193,554
Total 1,156,986 1,133,601
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (continued)
FOR THE YEAR ENDED 31 JULY 2025

7. NET INCOME/(EXPENDITURE)

This is stated after charging

Depreciation of tangible fixed assets:
- owned by the charitable group

Fees payable in respect of both audit and non-audit services as are follows:

Audit services - statutory audit of charitable company
and consolidated accounts

8. STAFF COSTS
Staff costs were as follows:
Wages and salaries

Social security costs
Other pension costs

The average number of persons employed by the company during the year was as follows:

Full ime
Students staff

2025 2024
£ £
67,953 61,996
2025 2024
£ £
21,360 20,400
21,360 20,400
2025 2024
£ £
1,038,942 877,440
85,985 72,556
58,333 58,630
1,183,260 1,008,626
2025 2024
No. No.
30 35
63 30
93 65

The number of employees whose employee benefits (excluding employer pension costs) exceeded

£60,000 was;

£60,001 - £70,000
£70,001 - £80,000

2025 2024
No. No.

1 2

1 -

2 2

Key management personnel of the charitable company are considered to be the trustees, the
Director of Membership Services, Director of Finance and the Chief Executive Officer. During the
year, key management personnel received remuneration (including employers national insurance

contributions) of £306,414 (2024: £364,173).
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (continued)
FOR THE YEAR ENDED 31,JULY 2025

9.

10.

TRUSTEES' REMUNERATION

Er Total

TRUSTEE NAME Salary Er NI pension 2025
£ £ £ £

C Cornou 2,038 243 - 2,281
M Schofield 2,038 243 - 2,281
R James 22,413 2,142 1,121 25,676
A Kote 24,529 2,385 - 26,914
S Mathari 4,042 338 - 4,380
A Murali Reddy 22,492 - 2,142 - 24,634
Total 77,552 7,493 1,121 86,166

There were no other trustee-benefits for the year (2024: £nil). Six (2024: Eight) trustees received
reimbursement of expenses in relation to travel and subsistence totaling £3,167 (2024: £6,790).

TANGIBLE FIXED ASSETS Fixtures and
equipment
Group and Charity £
Cost
At 1 August 2024 517,788
Additions 11,581
Disposals (8,789)
At 31 July 2025 520,580
Depreciation
At 1 August 2024 379,503
Charge for the year 67,953
Eliminated on disposal (8,789)
At 31 July 2024 . 438,667
Net book value
At 31 July 2025 81,913
138,285

At 31 July 2024
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UNIVERSITY OF LEICESTER STUDENTS' UNION
(A company limited by guarantee)

NOTES TO THE FINANCIAL STATEMENTS (continued)
FOR THE YEAR ENDED 31 JULY 2025

11.  FIXED ASSET INVESTMENTS

Investments.
In joint
venture
Group £
Share of net assets
At 1 August 2024 1,034,967
Share of profit 144,362
At 31 July 2025 1,179,329
GROUP CHARITY
2025 2024 2025 2024
£ £ £ £
University of Leicester Students' Union Trading Ltd - - 2 2
12. PRINCIPAL SUBSIDIARIES, JOINT VENTURES AND ASSOCIATES
a. Principal subsidiaries
University of Lelcester Students' Union Trading Ltd
Subsidiary name University of Leicester Students' Union Trading
Ltd .
Company registration number 02821506
Basis of control ‘Wholly owned subsidiary
Equity shareholding % 100%

b. Principal joint ventures

The University of Leicester Students' Union Trading Ltd, has a 50% joint ownership in the entity
Student Union Lettings Limited, a charity which is registered in England and Wales.

The nature of the business is that of a student lettings agency and its registered office is First Floor
Campus Centre Building, Mill Lane, Leicester, Leicestershire LE2 7DR.

Student Union Lettings Limited (trading as Sulets) is a company limited by guarantee and is
therefore held as an Investment in University of Leicester Students' Union Trading Ltd at nil value,
reflecting its recoverable value to University of Leicester Students' Union Trading Ltd and therefore
its parent undertaking, University of Leicester Students’ Union.

The group constitutes 50% of the ownership, therefore the group's share of income is £911,126
(2024: £869,851) and share of expenditure is £766,764 (2024: £745,331). The group's share of
the total assets is £1,226,203 (2024: £1,083,739) and total liabilities of £46,874 (2024: £48,770).
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FOR THE YEAR ENDED 31 JULY 2025

13. DEBTORS

14.

Trade debtors

Amounts owed by group undertakings
Other debtors

Prepayments and accrued income:

CREDITORS: Amounts falling
due within one year

Trade creditors
Other taxation and social security

Other creditors
Accruals and deferred income

Deferred income
Deferred income at 1 August

Resources deferred during the year
Amounts released from previous years

Deferred income at 31 July

GROUP CHARITY
2025 2024 2025 2024
£ £ £ £
17,267 57,796 8,514 41,193
- - 49,294 33,661
1,935 3,025 1,935 3,025
65,129 47,266 6,087 19,992
84,331 108,087 65,830 97,871
GROUP CHARITY
2025 2024 2025 2024
£ £ £ £
15,466 14,156 15,466 13,342
24,016 27,095 20,535 22,844
7,902 12,572 7,902 12,572
47,911 40,315 32,893 35,165
95,295 94,138 76,796 83,923
GROUP CHARITY
2025 2024 2025 2024
£ £ £
3,150 280 - -
6,525 3,150 - -
(3.150) (280) - .
6,525 3,150 - :
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15. STATEMENT OF FUNDS

Group - current year

Balance at Balance at
1 August Income  Expenditure Transfers 31 July
2024 2025
£ £ £ £ £
Restricted funds
Clubs and Societies 348,353 623,873 (620,421) - 351,805
Peer Mentoring Fund 3,290 - (315) - 2,975
RFU Development Fund 5,793 - - - 5,793
357,436 623,873 (620,736) ° 360,573
Unrestricted funds
General reserves 456,313 2,206,416  (2,189,224) (473,505) -
456,313 2,206,416 (2,189,224) (473,505) -
Designated funds
::agital and strategic projects 1.330.065 B ) (875,392) 454 .673
un ,330, )
Shares of net income
from joint venture 1,034,967 144,362 - - 1,179,329
Pension Reserve (1,817,795) - 468,898 1,348,897 -
547,237 144,362 468,898 473,505 1,634,002
Total funds 1,360,986 2,974,651 (2,341,082) - 1,994,575
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NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 JULY 2025

15. STATEMENT OF FUNDS (continued)

Group - prior year

Restricted funds

Clubs and Societies
Peer Mentoring Fund
RFU Development Fund

Centenary Fund

Unrestricted funds
General reserves

Designated funds
Capital and strategic projects
fund
Shares of net income
from joint venture
Pension Reserve

Total funds

Balance at Balance at

1 August Income  Expenditure Transfers 31 July

2023 2024

£ £ £ £ £

295,975 544,876 (492,498) - 348,353

3,290 - - - 3,290
5,793 - - - 5,793

- 10,000 (10,000) - -

305,058 554,876 (502,498) - 357,436
456,313 2,144,937 (1,999,018) (145,919) 456,313
456,313 2,144,937 (1,999,018) (145,919) 456,313

1,291,678 - . 38,387 1,330,065
910,446 124,521 - - 1,034,967
(1.944.619) - 19,292 107,532 (1,817,795)
257,505 124,521 19,292 145,919 547,237
1,018,876 2,824,334 (2,482,224) = 1,360,986
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15. STATEMENT OF FUNDS (continued)

Charity - current year

Balance at Balance at
1 August Income Expenditure Transfers 31 July
2024 2025
£ £ £ £ £
Restricted funds
Clubs and Societies 348,353 623,873 (620,421) - 351,805
Peer Mentoring Fund 3,290 - (315) - 2,975
RFU Development Fund 5,793 - - - 5,793
357,436 623,873 (620,736) _ 360,573
Unrestricted funds
General reserves 456,314 2,150,438 (2,133,247) (473,505) -
456,314 2,150,438  (2133,247) (473.505) -
Designated funds
1(E:a;';ital and strategic projects 1,330,065 - - (875,392) 454,673
un
Pension Reserve (1,817,795) - 468,898 1,348,897 -
(487,730) - 468,898 473,505 454,673
Total funds 326,020 2774311 (2,285,085) - 815246
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15. STATEMENT OF FUNDS (continued)

Charity — prior year

Balance at Balance at
1 August Income Expenditure Transfers 31 July
2023 2024
£ £ £ £ £
Restricted funds
Clubs and Societies 295,975 544,876 {492,498) - 348,353
Peer Mentoring Fund 3,290 - - - 3,280
RFU Development Fund 5,793 - - - 5,793
Centenary Fund - 10,000 (10,000) - -
305,058 554,876 (502,498) 357,436
Unrestricted funds
General reserves 456,314 2,083,582 (1,937,663) (145,919) 456,314
456,314 2,083,582  (1,937,663) (145.919) 456,314
Designated funds
?a;éital and strategic projects 1,291,678 - - 38,387 1,330,065
un
Pension Reserve (1,944,619) - 19,292 107,532 (1,817,795)
(652,941) - 19,292 145919  (487,730)
Total funds 108,431 2,638,458 (2,420,869) - 326,020
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NOTES TO THE FINANCIAL STATEMENTS (continued)

FOR THE YEAR ENDED 31 JULY 2025

15.

STATEMENT OF FUNDS (continued)
The restricted funds relate to:

The Clubs and Societies Funds represent balances held for specific clubs and societies where
the ultimate control would vest with the Union.

The Union and University have agreed to work in partnership to develop a university-wide peer
mentoring scheme. The project will be managed as part of the overall volunteer support process,
the University have agreed funding of £nil to support this scheme.

The RFU Development fund relates to monies received for the development of rugby at the
University.

The designated funds relate to:

Pension designated funding relates to funds set aside for future contributions towards the scheme,
in light of the revaluation and the known challenges faced by the scheme. On 19th September
2024, the Union withdrew from the Student Union Superannuation Scheme and triggered the
Section 75 debt.

Capital and strategic projects designated funding represents the remaining funds designated for
investment in strategic projects relating to the long-term development of the Union after taking
account of the required funding needed to orderly wind down the Union in the event of the
organisation ceasing to operate in the future in the light of the challenges facing the sector.
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16.

ANALYSIS OF NET ASSETS BETWEEN FUNDS

Group - current year

Tangible fixed assets

Fixed asset investments
Current assets

Creditors due within one year

Group - prior year

Tangible fixed assets

Fixed asset investments
Current assets

Creditors due within one year

Pension scheme liability

Charity — current year

Tangible fixed assets

Fixed asset investments
Current assets

Creditors due within one year

Charity ~ prior year

Tangible fixed assets

Fixed asset investments
Current assets

Creditors due within one year

Pension scheme liability

Restricted General Designated Pension Total
funds funds funds reserve funds
2025 2025 2025 2025 2025
£ £ £ £ £

- - 81,913 - 81,913

- - 1,179,329 - 1,179,329

360,573 - 468,055 - 828,628

- - (95,295) - (95,295)

360,573 - 1,634,002 - 1,994,575
Restricted General Designated Pension Total
funds funds funds  reserve funds
2024 2024 2024 2024 2024

£ £ £ £ £
- - 138,285 - 138,285

- - 1,034,967 - 1,034,967

357,436 550,451 1,191,780 - 2,099,667

- (94,138) - - (94,138)

- - (1,817,795) (1,817,795)

357,436 456,313 2,365,032 (1,817,795) 1,360,986
Restricted General Designated Pension Total
funds funds funds reserve funds
2025 2025 2025 2025 2025

£ £ £ £ £

- - 81,913 - 81,913

- 2 - - 2

360,573 - 449,554 - 810,127

- 2) (76,794) - (76,796)

360,573 - 454,673 - 815,246 '

Restricted  General Designated Pension Total
funds funds funds reserve funds
2024 2024 2024 2024 2024

£ £ £ £ £
- - 138,285 - 138,285

- 2 - - 2

357,436 540,235 1,191,780 - 2,089,451

- (83,923) - - (83923)

. - - (1,817,795) (1,817,795)

357,436 456,314 1,330,065 (1,817,795) 326,020
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NOTES TO THE FINANCIAL STATEMENTS (continued)
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17.

RECONCILIATION OF NET MOVEMENT IN FUNDS TO NET CASH FLOW FROM
OPERATING ACTIVITIES

2025 2024
£ £

Net income/(expenditure) for the year
(as per Statement of Financial 164,691 234,753
Activities)
Adjustment for:
Depreciation 67,953 61,996
(Decrease)/Increase in pension deficit funding liability - (19,467)
Interest received (34,099) (76,566)
Decrease in stocks - -
(Increase)/decrease in debtors 23,756 (25,229)
Increase/(decrease) in creditors 1,157 14,692
Net income from joint ventures and associates (144,362) (124,521)

Net cash provided by/(used in) operating activities 79,096 65,658

18. PENSION COMMITMENTS

Students’ Union Superannuation Scheme

The Union participates in the Student's Union Superannuation Scheme, which is a defined benefit
scheme whose membership consists of employees of students' unions and related bodies
throughout the country. Benefits in respect of service up to 30 September 2003 are accrued on

. a"final salary" basis, with benefits in respect of service from 1 October 2003 accruing on a Career
Average Revalued Earmings (CARE) basis. With effect from 30 September 2011 the Scheme
closed to future accrual.

The most recent valuation of the Scheme was carried out as at 30 June 2022 and showed that
the market value of the Scheme's assets was £106,700,000 with these assets representing 44%
of the value of benefits that had accrued to members after allowing for expected future increases
in earnings. The deficit on an ongoing funding basis amounted to £136,600,000.

The assumptions which have the most significant effect upon the results of the Valuation are those
relating to the rate of return on investments and the rates of increase in salaries and pensions.

The following assumption applied at 30 June 2022: -

* Discount rate: Bank of England gilt curve + 1.5% pa, linearly changing over a term of 13 years
to gilts curve + 0.25% pa.

« Pension increases: A model of each increase, allowing for insurers' relative pricing of different
caps and coliars.

The 2022 Valuation recommended a monthly contribution requirement by each Participating
Employer expressed in monetary terms intended to clear the ongoing funding deficit by 1 May
2037 and will increase by at least 5% each year.

These contributions also include an allowance for cost of the ongoing administrative and
operational expenses of running the Scheme of £5,038 pa. Surpluses or deficits which arise at
future valuations will also impact on the Union's future contribution commitment. In addition to the
above contributions, the Union also pays its share of the Scheme's levy to the Pension Protection

Fund.
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19.

PENSION COMMITMENTS (continued)
The liability provided for in respect of the SUSS pension deficit decreased to £1,817,795 (2024:
£1,817,795) at 31 July 2025.
2025
£
Balance brought forward 1,817,795
Buy out payment made (1,325,000)
Deficit funding contributions (23,897)
Actuarial gain on buyout . (468,898)

On 19 September 2024, the Union withdrew from the Student Union Superannuation Scheme
and triggered the Section 75 debt.

Universities Superannuation Scheme (USS)

A deficit recovery plan was put in place as part of the 2020 valuation, which required payment of
6.2% of salaries over the period 1 April 2022 until 31 March 2024, at which point the rate would
increase to 6.3%. No deficit recovery plan was required under the 2023 valuation because the
scheme was in surplus on a technical provisions basis. The institution was no longer required to
make deficit recovery contributions from 1 January 2024 and accordingly released the outstanding
provision to the profit and loss account.

The latest available complete actuarial valuation of the Retirement Income Builder is as at 31 March
2023 (the valuation date) and was carried out using the projected unit method.

Since the institution cannot identify its share of USS Retirement Income Builder (defined benefit)
assets and liabilities, the following disclosures reflect those relevant for those assets and liabilities

as a whole.

The 2023 valuation was the seventh valuation for the scheme under the scheme-specific funding
regime introduced by the Pensions Act 2004, which requires schemes to have sufficient and
appropriate assets to cover their technical provisions. At the valuation date, the value of the assets
of the scheme was £73.1 billion and the value of the scheme's technical provisions was £65.7 billion
indicating a surplus of £7.4 billion and a funding ratio of 111%.

The company participates in the salary sacrifice pension scheme. The staff costs (note 4) shows
the pensionable salary which includes the employee salary sacrifice element. The company
contribution rate payable is currently 14.5% of pensionable salaries.

As at 31 July 2025 the Union had 3 active members participating in the scheme.

The total pension cost (excluding the salary sacrifice pension element, changes in assumptions for
calculating the pension scheme liability and deficit fundﬁng contributions) for the company was

£25,330 (2024: £28,468).
The charitable company also contributes to two defined contribution schemes:

The total contributions paid to The NUS Aegon Pension Scheme during the year amounted to
£5,773 (2024: £5,697). At the year end, the charitable company owed £1,732 (2024: £830).

The total contributions paid to The National Employment Savings Trust (NEST) during the year
amounted to £27,230 (2024: £25,059). At the year end, the charitable company owed £3,517

(2024: £3,686).
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20.

RELATED PARTY TRANSACTIONS

Company
University of Lelcester Students' Union Trading Ltd

The wholly owned subsidiary, University of Leicester Students' Union Trading Ltd, is included
within the consolidated accounts.

University of Leicester Students' Union Trading Ltd gift aided £194,904 in the year (2024:
£153,575).

University of Leicester Students’ Union Trading Ltd income and expenditure goes through the
charitable company's bank account and also the charitable company has recharged for the use
of staff amounting to £46,500 (2024: £51,766). At the year end, University of Leicester Students'
Union Trading Ltd owed £49,294 (2024: £33,661) to the charitable company.

Group and company
University of Leicester

The majority of the Student Unions' funding is derived from the University of Leicester, which is
a related party as the Student Unlons' principal activities involve providing services to its student
body.

The Student Union receives a block grant from the University of Leicester £1,423,000 (2024.

£1,368,000). Additional grants are provided by the University for project support of nil (2024:
nil).

During the year the group made sales of £9,040 (2024: £33,267) to the University of Leicester and
made purchases of £30,596 (2024: £58,972) from the University of Leicester.

At the year end, the group were owed £4,000 (2024: £30,432) from the University of Leicester.

In addition, the Student Union occupies Its building on a rent-free basis. This is under an informal
license subject to the Student Union maintaining the building in a good state of repair. As a result,
an estimated value to the Student Union for the free serviced accommodation has been included
in the accounts. This has been valued at £498,435 (2024: £485,44 1) based on market prices within
Leicester.

Student Union Lettings Limited

During the year the group made sales of £23,882 (2024: £18,049) to Student Union Lettings
Limited.

Other related partles are the Sabbatical Officers and Trustees as detailed in the Trustees' report.
Details of remuneration received by these individuals are shown in note 9. Remuneration of key
management personnel is shown in note 8.
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21. COMPARATIVE GROUP STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR ENDED

31 JULY 2024
Unrestricted Restricted funds Total
funds 2024 2024 Funds
2024
Notes £ £ £
INCOME FROM
CHARITABLE
ACTIVITIES:
Donations and legacies 2 1,853,441 - 1,853,441
Clubs and societies 544,876 544,876
Other trading activities 3 214,930 - 214,930
Investment income 4 201,087 - 201,087
Other income - 10,000 10,000
TOTAL INCOME 2,269,458 554,876 2,824,334
EXPENDITURE
Raising funds 61,355 - 61,355
Charitable activities 2,025,728 502,498 2,528,226
TOTAL EXPENDITURE 5 2,087,083 502,498 2,589,581
NET
INCOME/(EXPENDITURE) 182,375 52,378 234,753
OTHER RECOGNISED
GAINS/(LOSSES)
Actuarial gains/(losses) on
defined benefit
schemes 107,357 - 107,357
NET MOVEMENT IN
FUNDS 15 289,732 52,378 342,110
RECONCILIATION OF
FUNDS
Total funds brought
forward 713,818 305,058 1,018,876
TOTAL FUNDS CARRIED
FORWARD 1,003,550 357,436 1,360,986
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University of Leicester Students’ Union Limited
Audit Findings Report for the year ended 31st July 2025

The Board of Trustees

University of Leicester Students’ Union Limited
8" January 2026

Dear Trustees,

Audit findings for the year ended 31* July 2025

This Audit Findings Report highlights the significant findings arising from the audit and sets out the key matters which we are required to formally report to
those charged with governance in accordance with International Standard on Auditing (UK) 260.

As you will appreciate, our audit procedures are designed primarily to enable us to form an opinion on the accounts as a whole. Our procedures include
such tests of the accounting records and internal control systems as are, in our opinion, necessary for audit purposes. Consequently, whilst our procedures
may identify certain weaknesses which may exist, the audit procedures in themselves should not be relied upon to reveal all the weaknesses which may
exist in the system.

This report has been prepared for your sole use and we assume no responsibility to any other party in respect of its contents. The report should not be
disclosed to any third party without our prior written consent.

This report is not exhaustive and deals with only the more significant matters which came to our attention during the audit. Other matters of lesser
significance have been discussed with the relevant staff during the course of our audit work.

In conclusion we would like to take this opportunity of expressing our appreciation to all your staff, particularly Nicola and Lindsey, for their assistance and
co-operation during the course of our audit. If you have any queries on any of the points in this letter, please do not hesitate to contact us.

Yours Sincerely

Knox Cropper LLP

Ik KNOX CROPPER

chartered accountants
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Audit Overview

General

The purpose of our audit is to gather sufficient evidence to allow us to conclude that the transactions and balances disclosed in the accounts
are unlikely to be materially misstated, to establish that disclosures reflected in the accounts comply with the requirements of legislation and
relevant accounting standards, to assess whether the accounting policies adopted are appropriate and consistently applied and to assess
whether judgements exercised and estimates made in the preparation of the accounts are fair and reasonable.

Audit Report

We confirm that we have completed the audit to our satisfaction and intend to issue an unqualified audit opinion on the Financial Statements.
This means that we have no material reservations over the figures or information disclosed in the financial statements.

The wording of our audit report is in accordance with the standard text for unqualified audit reports prescribed by the Financial Reporting
Council. Our report also includes a section which is specific to this audit setting out our response to the risk of material misstatement in respect
of irregularities arising from non-compliance with laws and regulations, including fraud.

Estimates and Judgments
The estimates and judgments made by management affecting the financial statements are depreciation, accruals and prepayments.

We have concluded that management have exercised judgments and calculated estimates in a fair and reasonable way.

Accounting Policies and Disclosures

The accounting policies which have been adopted in the financial statements are in accordance with Generally Accepted Accounting Practice
and are, in all material respects, appropriate to the organisation’s operations and in compliance with FRS 102 and the Charity SORP 2019.

Adequate consideration was given to the potential impact of changes in legislation and accounting standards which arose during the year. No
significant changes arose during the current year which affected the financial statements and therefore the form and content of the accounts
are consistent with the preceding year.

I. KNOX CROPPER
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Professional Ethics and Independence
We confirm our compliance with the Ethical Standard issued by the Financial Reporting Council.

We confirm that we have not carried out any non-audit work which could impair our independence and there are no other matters in relation
to our audit engagement which we consider should be brought to your attention.

Other Audit Matters
In accordance with UK auditing standards, we confirm the following matters in relation to our audit of the financial statements:

a) We have not identified or been made aware of any incidents of fraud or suspected fraud. We would emphasise that our work as
auditor is not intended to identify any instances of fraud of a non-material nature and should not be relied upon for this purpose.

b) We have not identified or been made aware of any incidents of non-compliance with laws and regulations which could have a material
impact on the financial statements.

c) We have not identified or been made aware of any related party transactions other than matters which have been disclosed in the
financial statements.

d) We have received all requested third-party confirmations which represent an essential element of our audit evidence.

e) Apart from the matters set out in this report, there were no significant matters discussed with management during the audit which we
are required to bring to your attention. There were no significant disagreements with management or any limitations placed on the
scope of our work. No significant difficulties were encountered during the audit.

4|Page rtered ccoumanie
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Materiality and Audit Adjustments

Materiality

Materiality is used both to plan the nature and extent of audit testing and to evaluate the effect of misstatement. In accordance with ISA (UK)
260 ‘Communication with those charged with governance’, we are obliged to include details in this report of all unadjusted errors which are
below materiality unless they are clearly trivial. Whilst our audit procedures are designed to identify misstatements which are material to our
audit opinion, we also report to those charged with governance and management any uncorrected misstatements of lower value errors to the
extent that our audit identifies these.

Omissions or misstatements are regarded as material if they would reasonably influence the users of the financial statements. The assessment
of what is material is a matter of professional judgement.

Our assessment of materiality for the year ended 315 July 2025 was calculated as follows:

£ Explanation
Overall Materiality for the Financial Statements 44,425 Accounts materially misstated where total errors exceed this value
Performance Materiality 33,319 Work performed to capture individual errors at this level.
Triviality Level 2,221 Unadjusted errors above this level are reported.

Ik KNOX CROPPER
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Audit Adjustments

All material adjustments arising from our audit work have been discussed with management and appropriately reflected in the financial

statements. These adjustments were as follow:

Reconciliation to management accounts Charity ULSUTL Total
£ £ £

Surplus/(deficit) per management accounts 239,267 194,904 434,171
Clubs and societies income 623,873 - 623,873
Clubs and societies expenditure (620,421) - (620,421)
USS actuarial gain (changes in assumptions) — scheme no longer in deficit 51,606 - 51,606
SU Lets surplus for year 144,362 - 144,362
Surplus/(deficit) per statutory accounts 438,687 194,904 633,591

We confirm that no misstatements were detected during the audit which remain uncorrected in the financial statements other than matters

which are both individually and cumulatively clearly trivial.

Ik KNOX CROPPER
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Key Audit Risks and Conclusions

The following schedule sets out the key risks which we identified as part of our audit planning. It sets out our approach to ensuring that these
risks did not give rise to any material misstatement in the financial statements and our audit findings.

Completeness of income

Completeness of income is always
considered high risk and audit procedures
need to be devised to address this risk.

Classification of income

Income received by the Charity could be
subject to restrictions and therefore
income may need to be treated as
restricted income.

Payroll costs

Payroll expenditure is a substantial part of
total expenditure therefore this is an area,
which although not a high-risk area, will be
thoroughly reviewed due to its materiality.

7|Page

Audit Approach

We carried out testing on the various
income streams and the controls around
them. We also performed analytical
procedures for testing income trends.

We reviewed the underlying supporting
documentation for income to ascertain
whether restrictions applied and we
reviewed expenditure from these funds to
ascertain whether the imposed restrictions
were being adhered to.

We performed a proof in total on the
payroll costs by agreeing the payroll reports
to the accounts. We also performed
substantive testing on a sample of
employees, including checking contracts of
employment.

Ik KNOX CROPPER

chartered a

ccountants

Audit Findings

We are satisfied following the review of
income documentation and analytical
procedures that income is not materially
mis-stated within the accounts.

This was tested as part of our income and
expenditure testing. Classification of
income appears to be fairly stated in the
accounts.

Payroll expenditure appears to be fairly
stated in the accounts. However, there was
an issue with the pension administration.
We have included a point in the Internal
Control Observations and
Recommendations section below.
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Management Override of Controls

This represents a key risk for all
organisations and we are required to
specifically check to ensure that there is no
evidence of management override during
the year.

Related party transactions

Identification of all related party
transactions conducted throughout the
year.

Joint Venture

There is a risk that the joint venture has not
been correctly accounted for and there is a
risk of material misstatement in the joint
ventures accounts.

8|Page

We checked that controls were applied
consistently throughout the vyear and
reviewed a sample of journal adjustments
to ensure they are valid.

We reviewed and assessed the controls in
place to identify and disclose related party
transactions and looked out for related
party transactions during our review of the
accounting records.

We reviewed the audit file of the joint
ventures auditor to ensure that we are
satisfied that there are no material
misstatements and that the audit work has
been satisfactorily completed.

Ik KNOX CROPPER
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We did not find any instances where
management had overridden controls.

This was tested as part of our income and
expenditure testing. We requested that
related party declaration forms were
completed by all trustees and senior
management. No issues noted were noted.

We are satisfied following the review of the
audit file of the joint ventures auditor that
the joint venture has been correctly
recognised in the accounts.
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Internal Control Observations and Recommendations

We are required to report to you, in writing, significant deficiencies in the internal controls and the internal control environment that we have
identified during the course of our audit. These matters are limited to those which we have concluded are of sufficient importance to be
reported to you. Our audit cannot necessarily be expected to disclose all deficiencies in the system and, as a result, the matters reported may
not be the only ones which exist.

We have categorised the internal control deficiencies using a colour-scale rating system. The key to which is as follows:

Control weakness is not significant but we recommend that it be addressed to comply with good practice .

Control weakness is serious and needs to be addressed

Control weakness is of critical importance and needs to be addressed as a priority

Matters Brought Forward from the Previous Year

Updated

Risk
Rating
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Observation

Personnel Records - Last year

Part of our audit testing involved a review
of personnel files. We do this to ensure
that a valid contract of employment exists
for all members of staff. In a few instances,
personnel records held did not always
contain a signed contract of employment
or the contract was missing.

Current year
We are pleased to report that all
employees tested this year had a signed
contract.

(N

Recommendation

Last year

We recommend that the Union always
hold the signed contract of
employment on an employee’s
personnel file. An exercise should be
undertaken to obtain signed contracts
of employment for all employees.

Current year
This issue has been resolved.

KNOX CROPPER

chartered accountants

Management Response
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Bank reconciliations - Last year

During our testing we found that there
were a few older reconciling items, which
need to be resolved.

Included in the bank reconciliation at the
year end is the payment for the July credit
card statement, which reduces the actual
bank balance and has created a negative
bank balance in the accounts. The payment
does not go through the bank account until
1t August 2024 and should not be a
reconciling item.

Current year

We noted that the credit card payment was
correctly not included in the bank
reconciliation this year.

However, we found that there was one
older reconciling item, which need to be
resolved and there were items that were
included in the bank reconciliation that
have gone through the bank before the
year end but have not been entered on
Sage yet. These are not reconciling items.

(SN

Last year

We recommend that old reconciling
items are reviewed and reconciled in a
timely manner. Management should
consider writing off old reconciling
items after a set period.

The credit card payment from the
current account to pay off the credit
card should be posted on the date that
it is paid.

Current year

The above recommendation is still
valid in relation to the outstanding
reconciling items.

KNOX CROPPER
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Matters Arising in the Current Year

Observation Recommendation Management Response

1 VAT review
. VAT does not appear to be materially Given the complex nature of VAT within
misstated. However, there are a couple of the charity sector, we recommend that
areas that a VAT review would look at in the Union considers having a VAT
more detail to ensure that the Union is review undertaken.
recovering all input VAT that it can and that
it is accounting for VAT on societies income
correctly. VAT in the charity sector is
complex and any changes to the Union’s
activities or changes in VAT regulations
could impact on the VAT compliance of the
Union.

2 Pension auto-enrolment obligations

. There were a couple of employees who had Consideration should be given to put in
not been correctly auto-enrolled into the extra checks of the payroll by the
pension. One employee should have been Union’s payroll department to ensure
auto-enrolled into the pension scheme that they are satisfied that the payroll
because their pay was over the earnings and pensions have been correctly
threshold. However, they had not been processed.
enrolled because the annual threshold was
used instead of monthly threshold. As the We understand that management will
employee is paid monthly, this is the review the payroll to ensure that there
threshold to use. The other employee was are no further issues with other
enrolled into the scheme one month late. members of staff.

Ik KNOX CROPPER
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Funds review

The Union has total funds of £1,994,577 at
the year end. £2,509,394 of these funds are
designated, £1,179,329 relates to the share
of net income from the joint venture and
£1,330,065 has been designated for capital
and strategic projects. As the designated
funds are greater than the total reserves,
the General reserves of the Union are now
in deficit by £875,705.

We recommend that the designated
funds are reviewed to ensure that they
are still appropriate and can be
justified.

Ik KNOX CROPPER
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Emerging Issues

Charity Legislation

Charities Act 2022

The provisions of the Charities Act 2022 have now been fully implemented.
The Act does not impose any additional obligations on charity trustees. Instead, it simplifies the administrative steps which trustees are required to
take when making certain decisions.
The main provisions which were implemented in October 2022 were:
o The power to pay trustees for the supply of goods to the charity
o Asimplified process for dealing with situations where an appeal fails to raise sufficient funds or raises too much
o The power to make certain ex-gratia payments without charity commission approval
The main provisions which were implemented during 2023 were:
o The power to spend small permanent endowments and borrow up to 25% from any permanent endowment
o Arelaxation of the requirements when charities are selling land, including a widening of the list of experts who can advise, and discretions
on how to advertise.
The main provision implemented in March 2024 was:
o The power to make amendments to the charity’s governing document without Charity Commission approval, except for 'regulated
alterations' (such as a change to the objects) which will continue to require approval.

Company Law legislation: Companies House Reform

Economic Crime and Corporate Transparency Act

The provisions of the Economic Crime and Corporate Transparency Act 2023 are in the process of being implemented, enhancing Companies
House's role in ensuring the accuracy of the register.

Under the provisions, Companies House has greater powers to query, challenge and remove information on the register which appears to be
inaccurate or inconsistent.

With effect from Autumn 2025, identification checks will be carried out on all existing directors, persons with significant control and officials with

responsibility for filing with Companies House, such as a company secretaries. This will affect all charitable companies, trading subsidiaries, and
corporate trustee companies.

Ik KNOX CROPPER
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e The provisions relating to the requirement to file all accounts using approved software is not expected to be implemented until late in 2026.

Employment and Payroll Legislation

e The salary costs of charities will have increased from April 2025 due to the increased rate and lower threshold for employers’ national insurance
and increases to the national minimum wage.

e A number of changes to employee rights have also already been implemented including the right to request flexible working hours, redundancy
protection for employees on maternity leave and statutory right to a week’s unpaid carers leave.

e The Employment Rights Bill contains provisions to provide employees with rights and protection from their first day of employment, including
parental leave, sick pay and protection from unfair dismissal. Sick pay will also be reformed with no lower earnings limit or waiting period.
Significant changes to zero hours contracts are also proposed.

e From 6 April 2027, all benefits will be required to be processed through the payroll instead of through P11Ds, with the exception of beneficial loans
and living accommodation. This will require up to date and accurate information being available in real time.

Accounting and Reporting

Changes to Charity Financial Reporting

e Financial Reporting Standard (FRS) 102 has been updated and is effective for accounting periods commencing on or after 1 January 2026. All
charity Financial Statements are required to comply with FRS 102. The two principal changes in the updated standard are:
o The requirement to account for most operating leases, including property leases, on the balance sheet. As a result, for those charities that
lease assets, there will an increase in assets and liabilities on the balance sheet.
o The requirement to implement a five-step revenue recognition model for income derived from exchange contracts (trading/business

income). Charities will need to carefully assess their revenue recognition accounting policies to ensure they are compliant with the new
requirements.

e The Charity Statement of Recommended Practice (SORP) is in the process of being updated and a consultation draft was issued in March 2025

(available at charitysorp.org). and. Its effective implementation date will also be for accounting periods commencing on or after 1 January 2026. The
draft revised SORP:

o Incorporates the changes to FRS 102, referred to above.

14|Page ariored aecountants
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o Categorises charities into 3 tiers, based on their income, which determines the amount of disclosure required. For example, in future, only
charities with income exceeding £15m will be required to produce a cash flow statement.

o Substantially revises the reporting requirements of the Trustees Report with a greater focus on impact reporting and areas considered to be
of key concern to stakeholders including sustainability reporting, going concern reporting, reserve reporting and additional details about
volunteers.

Consultation on Charity Financial Thresholds

e In April 2025, the Department of Culture Media and Sport commenced a consultation into raising a number of financial thresholds to reflect
inflation since the thresholds were first set. These thresholds include the financial thresholds above which charities must:
o Register with the Charity Commission
o Submit an annual return
o Prepare accounts on the accruals basis
o Have an independent examination of their financial statements
o Have an audit of their financial statements
e The government response to the consultation is planned for September 2025.

The Charities (Annual Return) Regulations 2024

¢ These regulations came into force on 1 January 2025, outlining the information required for annual returns for financial years ending on or after this
date. New questions include details on high-value donations and whether charity property is held by a holding trustee.

Recent Charity Commission Guidance
Updated Guidance on Charities and Investment (CC14)

e This revised guidance was drafted in August 2023 following the Butler-Sloss case.
e The guidance makes it clear that trustees have discretion to take other factors into account, apart from maximising financial return, when setting
the investment policy. Such factors may include:
o Avoiding investments which conflict with the charity’s objects
o Avoiding investments which might cause reputational damage
e However, trustees’ personal opinions or preferences should not be taken into account.
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Updated Guidance on Decision Making for Charity Trustees (CC27)

e This updated guidance, which was issued in September 2024. states that the trustee decision making process should follow 7 key principles.

e Trustees should clearly record their decisions and take responsibility for them, 'jointly' and 'collectively’, even where delegated.

Updated Guidance on Trustee Meetings (CC48)

e Trustees should review their Governing Document to consider whether it needs to be updated in relation to Trustee Meetings, including procedures

for on-line meetings and decision making by telephone and e-mail.
e Changes such as these to the Governing Document no longer need approval from the charity commission.

Guidance on Internal Controls (CC8)

The restructured guidance, which was issued in April 2023, is now more concise and it covers issues that were not in existence or widely relevant to
the sector when first drafted. New sections cover the use of mobile payments systems, such as Google Pay and Apple Pay, and the receipt of
donations in the form of cryptoassets, such as cryptocurrency and NFTs.

Existing advice on more traditional risks, including the risks relating to fundraising and public collections, making payments to related parties, and
operating internationally has been updated. There is also a new section on accepting hospitality.

Guidance on Social Media Use

This guidance, which was issued in September 2023, recognises the increasing importance of the use of social media to engage with beneficiaries
and the wider public. However, it also highlights the risks and the need for mitigation.

The guidance states that where social media is used by the charity, there should be a policy in place (appropriate for the size of the charity) to
mitigate the risk of reputational damage and to assist the charity to promote its charitable purposes.

Guidance on Accepting or Refusing Donations

e Although there is an expectation that Charities will accept most donations, there may be occasions when Trustees refuse a donation. A decision to

refuse a donation may be for operational reasons (for example, the conditions attached are unacceptable) or for reputational reasons (the donor
may not be acceptable).

e Trustees should base any decision on the best interests of the charity and should not take into account personal opinions.

I. KNOX CROPPER
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Cyber Security

The Charity Commission has issued further updated guidance on the measures Charities should take to mitigate the threat from cybercrime and on how to
report incidents of suspected and actual cybercrime.

Governance Codes

Revised Charity Governance Code

A new version of the Charity Governance Code is expected in 2025, offering updated best practice guidelines. This will help charities review their
governance structures, ensuring they are transparent and accountable. Charities should review the updated code upon its release while continuing to utilise
the existing code.

https://www.charitygovernancecode.org/en/front-page

Review of the Code of Fundraising Practice

The Code of Fundraising Practice is undergoing a comprehensive review, with a 'soft launch' scheduled for 2025. The revised Code aims to be more
principles-based, shorter, and easier to use, with new rules on unstaffed collections and fundraising platforms. A six-month transition period will follow the
launch.

https://www.fundraisingregulator.org.uk/more-from-us/get-involved/code-review-2022-24

Ik KNOX CROPPER
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Letter of Representation

International auditing standards require us to obtain, from the trustees, a number of specific representations and also confirmation of any
other material representation given to us during the course of our audit which forms part of our audit evidence. The representations should be
made on the basis of enquiries of management and staff with relevant knowledge and expertise.

The following is the full list of representations which we will require to be formally provided to us in a letter, signed on behalf of the trustees,
prior to signing our audit report.

Confirmation of Responsibilities

1. We have fulfilled our responsibilities as trustees under the Companies Act 2006 and the Charities Act 2011 (“the Act”) for preparing financial
statements, for the year ended 31° July 2025, which give a true and fair view in accordance with the financial reporting framework (FRS 102 and the
Charity SORP).

2. We confirm that all accounting records have been made available to you for the purpose of your audit, in accordance with your terms of engagement,
and that all the transactions undertaken by the charity have been properly reflected and recorded in the accounting records. All other records and
related information, including minutes of all management and Trustees’ meetings, have been made available to you. We have given you unrestricted
access to persons within the charity in order to obtain audit evidence and have provided any additional information that you have requested for the
purposes of your audit.

3. We acknowledge our legal responsibilities regarding disclosure of information to you as auditors and confirm that:
o so far as each Trustee is aware, there is no relevant audit information of which you as auditors are unaware; and
o each Trustee has taken all the steps that they ought to have taken as a trustee to make themselves aware of any relevant audit information
and to establish that you are aware of that information.

Estimates and Judgments
4. We confirm that the methods, significant assumptions and source data used by us in making accounting estimates, and their disclosure in the financial
statements, are appropriate and in compliance with the recognition, measurement and disclosure requirements of FRS 102.

5. We confirm that all known actual or possible litigation and claims, the implication of which should be considered when preparing the financial

statements, have been disclosed to you and have been accounted for and disclosed in accordance with FRS102 and the Act.

I. KNOX CROPPER
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Post Balance Sheet Events and Commitments
6. We confirm that there have been no events since the balance sheet date which necessitate revision of the figures in the financial statements, or
inclusion of a note thereto, other than those matters which have already been disclosed or included in the financial statements.

7. We confirm that the charity has not contracted for any capital expenditure other than as disclosed in the financial statements.

8. We confirm that we have no plans or intentions that may materially alter the carrying value and, where relevant, the fair value measurements or
classification of assets and liabilities reflected in the financial statements.

Related Parties
9. All grants, donations and other incoming resources, receipt of which is subject to specific terms or conditions, have been notified to you. There have
been no breaches of terms and conditions in the application of such incoming resources.

Related Parties
10. We confirm that we are aware of the definition of a related party as set out in FRS102 and the charity SORP.

11. We confirm that we have disclosed to you all related parties and related party transactions relevant to the charity and that we are not aware of
further related party transactions other than those already disclosed in the financial statements in accordance with the requirements of FRS102 and
the Act.

12. We confirm that the charity has not had, at any time during the year, an arrangement, transaction or agreement to provide credit facilities for trustees,
nor to provide guarantees of any kind on behalf of the trustees, except as disclosed in the financial statements.

Laws, Regulations and Contractual Agreements
13. We confirm that we are not aware of any possible or actual instance of non-compliance with those laws and regulations which provide a legal
framework within which the charity conducts its operations, non-compliance with which could affect the financial statements.

14. The charity has complied with all aspects of contractual and other agreements that could have a material effect on the financial statements in the
event of non-compliance.

Ik KNOX CROPPER
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Internal Control and Fraud

15. We acknowledge our responsibility for the design and implementation of controls to prevent and detect fraud and we confirm that we have assessed
the risk that the financial statements may be materially misstated as a result of fraud and that we have made this assessment available to you. We
also confirm that, to the best of our knowledge and belief, there have been no significant deficiencies in internal control during the year.

16. We confirm that we have disclosed to you our knowledge of any actual or suspected instances of fraud involving management, employees with a
significant role in internal control, and others where the fraud could have a material effect on the financial statements. We also confirm that we have
disclosed to you our knowledge of any allegations of fraud or suspected fraud, affecting the financial statements, which have been communicated by
employees, former employees, regulators or others.

Going Concern

17. We confirm that, having considered financial projections which reflect the charity’s expectations and intentions for a period of at least twelve months
from the date on which the financial statements are expected to be approved, in our opinion, the charity’s financial statements should be prepared
on the going concern basis.

Uncorrected Misstatements
18. We confirm that, in our opinion, the effects of any uncorrected misstatements which have been set out in the Audit Findings Report, are immaterial,
both individually and in aggregate, to the financial statements as a whole.
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