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PAROCHIAL CHURCH COUNCIL OF ST PAUL NEW BECKENHAM

ANNUAL REPORT FOR 2022

Background
St Paul's PCC has the responsibility for promoting in the parish the whole mission of the Church,

pastoral, evangelistic, social and ecumenical. It also has maintenance responsibilities for the Church

building and halls of St Paul's New Beckenham. In December 2009 the Parochial Church Council of
the Ecclesiastical Parish of St Paul Beckenham was registered with the charity Commission under

registered charity no. 1133108. In 2021 St Paul's adopted the mission statement Sharing God' s

love revealed in Jesus Christ".

Membership
Members of the PCC are either ex oNcio or elected by the Annual Parochial Church Meeting (APCM)

in accordance with the Church Representation Rules. Within these Rules, St Paul's at its APCM in

1997 resolved that no representative of the laity to the PCC and/or Deanery Synod should hold

ofgce for more than six years continuously, following their current term of ofgce, but that they may

stand for election after a one year break. At its APCM in 2012 St Paul's resolved that Section 3 of
the Churchwardens Measure 2001, which Mtes that a person who has served six successive years

as churchwarden for the same parish may not serve again as churchwarden for a further two years,

should be reinstated and apply to the parish of St Paul New Beckenham.

During the year the following served as members of the PCC:

Vicar:

Reader:
Rev Simon Couper
Miss Sarah Butler

Chairman

Wardens: Mr Richard Bradley

Mrs Hazel Koungoue

Representatives on geckenham Deanery Synod:

Mr Keith Howick

Mrs Hazel Koungoue

Elected members: Mrs Adelaide Adade (from APCM 2022)
Miss Sarah Butler

Mr Andrew Grifgths

Mrs Tarina Hill

Mrs Sandra Horner (co-opted T"September 2022)
Mrs Anne Howick (from APCM 2022)
Mr Keith Howick

Mr lan Johnson
Mr Paul Lashmar

Miss Nomsa Mafohla

Mrs Anthea Prendergast

Appointed Secretary: Mrs Anne Howick



Standing Committee:
This is the only committee required by law. It has power to transact the business of the PCC

between its meetings, subject to any directions given by the Council.

In December 2020 the vicar reported to the PCC that he was hoping to make areas of the church life

more accessible to people, to help people to understand how the church operates, where they
could mentor or support the teams, and he encouraged people to take ownership, and to contribute

their talents and gifts. The PCC agreed that people should serve on a team for a certain length of
time rather than for a long time.

The Teams

All teams report to the PCC, which shares, with the Vicar, the leadership and oversight of the parish.

Buildings Teom

The Buildings team is responsible for planning and providing for the future needs of the parish in

terms of buildings, grounds, and facilities. This team also has responsibility for significant

maintenance projects including the Quinquennial Inspection. Day to day responsibility for
maintenance of the buildings and grounds sits with the wardens.

Climate ond Ecology Team

The Oimate and Ecology Team is responsible for encouraging St Paul's as a church, the congregation

as individuals and our wider community, to think differently and live more lightly in order to serve

and keep the Earth. This Includes planning events, contributing to worship and teaching, and

completing Eco Church surveys.

Finance
This team is responsible for all matters relating to finance and stewardship at St Paul's. This

involves drafting the annual budget for the approval of the PCC, and working with the vicar to make

sure financlal news and concerns are communicated regularly and transparently with the wider

fellowship.

Worship (and Children's Work)
This team is responsible for the public services of worship at St Paul's. This involves reflecting on

styles of worship, our use of music and liturgy, as well as thinking about future sermon series.

During the pandemic, our children's work came under this bracket with the 11:15.This team is

responsible for making sure that children and young people are well served by our services of
worship. As the country transitioned out of the pandemic, St Paul's looked to form a Children and

Youth team in its own right.

Communications
This team has oversight of the various channels of communication in use at St Paul's, both in

contacting the immediate church-family, but also in sharing news and events with the wider parish

and beyond. This team ensures St Paul's is keeping the website current, making good use of social

media, and has effective measures in place to stay in touch with those who are not online. This

team also has responsibility for the technicalities of broadcasting our online services.



Mission Partners
This team has responsibility for developing relationships with St Paul's mission partners, both in the
UK and overseas, and with the organisations they are connected to. This team supports our

partners through regular correspondence and prayer, and ensures that any updates either from

our partners, or their respective organisations, are shared with the wider fellowship. This team is

also involved in suggesting new partners to the PCC as and when a link with an existing partner

comes to a natural close.

Church attendance
At the end of 2022 there were 131members on the Electoral Roll, of whom 59 are resident within

the Parish and 72 are not resident within the Parish. The average weekly attendance on a Sunday in

October 2022, which are the statistics we are required to return to the Diocese each year, was 80
adults and 11children. 189 adults and 76 children attended the Christingle service in December

2022. In 2021451 people had received the boxes or gifts and there had been 439 views of the

online Christingle service.

Safeguarding and Clergy Discipline Measure 2016
As required by Section 5 of the Safeguarding and Clergy Discipline Measure 2016, the PCC agreed at
its meeting in November 2020 the Parish Policy Statement for Safeguarding Adults when they are

Vulnerable and the Parish Policy Statement for Safeguarding Children. Copies of these statements

are displayed on the noticeboards in the main entrance porch and in the Church hall. Following the

APCM in April 2022 Anne Howick was appointed the Parish Safeguarding Offfcer. In December 2022

Sandra Horner was appointed the Parish Safeguarding Office.

DBS Lead Recruiter
The PCC appointed Marian Sewell as the Lead Recruiter and the Vicar as the Deputy Recruiter

Officer.

Review of the year
The full PCC met ten times in 2022 to deal with church matters, with an average attendance of 73)I'.

Individual reports from the PCC teams follow later In this report, but this review needs to mention

various areas of church life which are hugely important.

Following the re-opening of the church following closure during the pandemic It was possible to
return to holding services at 8.00 am (BCP) and 10.30 am (Morning Worship or Holy Communion),

with a creche and Sunday School during the 10.30 am services. The 10.30 am services continued to
be livestreamed and available on the website.

The Prayer Ministry Group was unable to meet during the year, and it was not possible to offer

prayer in the Chapel during the 10.30 am Service of Holy Communion. The group was kept informed

by email of any urgent requests, and a time of prayer continued to be held on a Thursday evening,

by Zoom, for anyone to attend.

The vicar, two wardens, Reader, the Pastoral Assistant, the Evangelist and the Church Administrator

continued to meet each week during 2022, either in person or via Zoom, to review the previous

Sunday services and to share thoughts and requests.



Home Groups had continued to meet, and as always this has been an important time for study,

discussion and nurture outside Sunday worship. The Thursday Friendship Support Group had

continued to meet weekly for friendship and chats, either outside in the Church garden or inside in

the church hall. In 2022 there were five weddings or blessings at St Paul's and twelve baptisms. The

Babies and Toddler Group had continued to meet on a Thursday morning. In October there were 80
adults and 102 children registered. The organisers felt it was really gratifying to see new friendships

being made by adults and children and they hoped to see this continue as the group grows.

The Church website has continued to be a source of Information for church members, visitors and

local residents. The Communications Group, which was established in 2020, has played an

important part in sorting out the requirements for enhanced membership emailing, streaming of
virtual services and the live streaming of services which necessitated improvements to the church

internet and provision of a camera. As a result of lockdown the website, streaming and social media

had become the most important general communications and promotional link to the wider

community. The use of these media by the church generally is limited in terms of awareness of

opportunity, the provision of information and we are grateful to those who have continued to
support the use of the technology at the Morning services. This area had become part of the 'new

normal' for church and had required greater involvement and the equipment was updated.

The wardens would like to take this opportunity to thank everyone who contributed to our

successful celebration of the 150~ Anniversary and our Ministry team, staff and volunteers who do

so much to keep church life going through the year: our talented musicians and singers; the Creche

and Sunday School team and Youth Group; all our preachers, service leaders, scripture readers and

intercessors; the PCC members and Anne Howick our PCC Secretary; our Assistant Treasurers,

especially Rosemary Dear; the Communications team; our Church Administrator Stephanie Fox who,

among many other duties, prepares the regular rota of volunteers for services and the video

presentation; the AV team who provide live streaming, video and sound; Ron and Pauline Barrett,

who keep our church buildings clean and beautiful (and now have a special cupboard to keep their

cleaning equipment); the flower arranging team; brass cleaners; those who decorate the church for

Harvest Festival, Christmas and other special days, make Christingles and put up the Christmas trees

and lights outside and in the hall; the sidesperson team who help make St Paul's a welcoming place;

the catering team and those who provide coffee and tea after Sunday morning services; our hard

working gardening team, who ensure the garden looks at its best through the year; Judith Freeborn

who keeps the first aid boxes stocked and up to date; the Babies and Toddler Group; the Friendship

Group; Homegroup leaders for their hospitality, time, prayer and encouragement in the faith of the

members of their groups; lan Rodgers for his dedication and leadership to the prayer ministry at
St Paul's; and last but not least Rev Simon, who leads and guides our collective efforts. All of this is

so important in helping St Paul's to thrive as a worshipping community and a beacon of hope and

encouragement for our neighbourhood.

The PCC has several teams responsible for particular areas of the life of the church at St Paul's. All

members of the teams are required to complete a Conflict of Interest form. The following team

reports summarise activity In those areas.



Bulldln an Fabrics T m

As no major fabric repairs or improvements were required during 2022 the Buildings and Fabrics

Team did not meet or approve any building works.

The Climate and Eco Team

The Team has had a busy year, meeting regularly to pray and to plan for how we can better care for

the Earth, as a church and as individuals. It was decided to register with A Rocha's Eco Church

programme as this gives a helpful framework foi action in key areas: worship & teaching, buildings,

land, community engagement, and lifestyle.

A great deal of effort was put into organising a hustings, in advance of the local government

elections. This took place on 27 April 2022 when candidates from Conservative, Labour, Liberal

Democrat and Green parties were asked a series of questions about environmental issues. The

event, chaired by Rev Simon, was publicised widely and was well attended by local residents and

interest groups. In July, two Open Forums were held to give members of the congregation a greater

awareness of how creation care is part of the Gospel, as well as an update on the work of the Team

and a chance to ask questions.

In the autumn, following agreement by the PCC, an energy audit of the church and halls was

commissioned from SELCE (South East London Community Energy). CES, the company who installed

the lighting system in the church was also asked to advise on the feasibility of switching to LED light

bulbs. The Team produced a booklet "Keeping the Earth" to help us respond as individuals to the

climate, blodiversity and pollution crises, with suggestions for action in the areas of energy, food,

fairtrade, clothes, and "making our voice heard". Copies are available at the back of church and on

the website.

The Communications team
At the APCM last year, there was feedback that there was work to be done in this area as we

continued to emerge out of the pandemic. As vicar I am pleased to report that much has been done

with our communications these past 12 months, and no doubt the 150~ anniversary year sharpened

our focus.

In our jubilee year we learned two significant lessons. (1)A clear year-plan of events enables us to

create effective publicity campaigns. (2) The combination of paper and electronic forms of

communication is most effective. We have carried these lessons forward, and I am pleased to

report the following progress:

~ In these last 12 months, we have successfully launched our refreshed website. Our thanks

go to David Charlesworth for his enormous efforts with the website these past three years;

to Naomi Couper, for her pro bono work to refresh our website; and to Andrew Griffiths, our

webmaster, who does an outstanding job monitoring our online content and making sure we

are up to date.

~ We have relaunched our parish magazine Connect, in both electronic and paper format. We

are grateful to T&C printers in Bromley, who have always proved themselves to be reliable

and professional. They printed 1,500 copies of our Easter edition of Connect, and were

responsible for printing the artwork for our Easter and Arts Holy Week series.



~ Sarah Butler has done a wonderful job with our regular email updates, Prayers for the Week,
which are always so thoughtful and encouraging. We are grateful for the time and attention
to detail she gives this.

~ We also wish to show our appreciation to Stephanie Fox and Anne Howick, who compose
and edit our newssheet each week. This is a routine, but essential piece of work, and we are
grateful for all they do to keep us all in the loop.

~ David Charlesworth, Mill and Arun Tharakan, have done an enormous amount of design
work these past 12 months. This is a time-consuming, and often under-appreciated, task.
We are thankful for all they have done to make our publicity so striking, and eye-catching.

There is always room for improvement in our communications. We are grateful for gracious
feedback. Two areas we need to develop in this coming year are: (1)more consistent use of social
media, (2) continued use of wordwf-mouth. The best form of outreach and advertising is telling our
friends and neighbours about the exciting things happening at St Paul's.

The Mission Partners team
The team met three times in 2022. Its purpose is to recommend to the PCC which organisations to
support out of our budget of 10%of the church funds from unrestricted giving. The six missionary
societies were: CMS in Tanzania, Wycliffe Bible Translation, OMT (supporting Julia Birkett In

Thailand), the Evangelical Church in Gambia supporting Nick Algeo via Crosslinks, Christians Against

Poverty (CAP) in Penge, and Welcare in Bromley. A portion of funds is set aside for emergencies. In

2022 these included Tear Fund for flood relief in Pakistan, Open Doors supporting Christians

oppressed by Persecution, Disaster Emergency Committee (DEC) for Ukrainian refugees, and
Medecins Sans Frontieres (MSF) for relief in Afghanistan.

w~orW ream

Service Content
St Paul's seeks to be a place that faithfully, and thoughtfully, teaches the Scriptures. Our general
practice is to defer to the lectlonary for major festivals and preach through sermon series in
between. We seek to have a varied diet, and we make sure that we hear from the Old Testament,
the gospels, and the rest of the New Testament regularly. This past year, we have adopted a new
approach, in which the vicar canvasses the preaching team for new ideas when generating sermon
series. Since our last APCM, we have covered a range of topics, and have spent quite a bit of time in

Luke's gospel.

Spring 2 2022: The Stories Jesus told
(Parables from Luke's gospel)

Summer 2022: Jesus and the Ten Commandments

(The Ten Commandments in the ministry of Jesus)

Summer Break: When Jesus came to Tea
(The meals in Luke's gospel)



Autumn 2022: From Creation to New Creation

(The human story from Genesis to Revelation)

Advent 2022: The Promise ofa Setter Kingdom

(Messianic promises in the Old and New Testaments)

Spring 12023: yyhydo we do that7
(The "whys" of church life in the letters of Paul)

Spring 2 2023 Encounters in John's Gospel

(Dialogues of Jesus in John's gospel)

An increasing area of strength at St Paul's is that we are making much better use of the major

festivals as outreach opportunities. We are putting the lectionary to good use, observing the major

festivals in such a way as to tell the Christian story in a fun and engaging way. There is now a sense

of excitement and expectation that festivals like Trinity Sunday, Ascension, and Pentecost, for

example, will be slgniffcant occasions, and give us real food for thought. We have also established a

regular pattern of All Age services on the Rrst Sunday of each half term break. This gives our

children's volunteers a well-deserved break and embeds within the culture of the church the

conviction that children are welcome in the church space.

Music

We are sincerely grateful to John and Marion Blakely, David Storey, and Andrew Grifgths for their

tireless efforts with our Sunday worship. They do so much to sustain and enhance the musical life

of our parish, and we are thankful for all that they do. Post-pandemic, we have settled into a new

routine of selecting hymns, and we are grateful for the way John and Merlon's suggestions are

always based on the theme and readings of each service.

It has been a delight to welcome Pete and Ingrid Glenister as a more regular feature in our Sunday

services. Our increased range of music styles has been well received. It has been a blessing to

receive from Pete and Ingrid's musical leadership, and we hope that the music group continues to

grow and develop, as more volunteers join their number.

Organ
In March 2023 David Storey and John Blakely made a formal presentation to the PCC about the

general condition of our organ. Over the years it has fallen into a state of disrepair and now

requires much attention. They put various options to the PCC, and between this APCM and next,

the PCC will consult the wider fellowship before making a slgnlficant investment in the musical life

of our church.

Additional Services
Since the pandemic we have not been able to commit to regular evening services. Without

additional clergy support this will continue to be the case. Between this APCM and next, we would

be interested to know if there is an appetite for a mid-week Holy Communion on a Wednesday

morning.



St PauVs Beckenham P~hool
Started by the church over forty years ago the pre-school, now a registered charity, continued to
provide a thriving Early Year's environment for over 30 children. Ably led by manager
Lorraine Knight, 2022 saw a number of staff changes, with two long-standing members of staff
leaving for roles providing more hours, a promotion for Tracey Gray to Deputy Manager, welcoming

Manuela Marfosah as a new highly qualified practitioner, and appointing Jean Wilkinson, to the role

of lunch supervisor.

Jean is the first church member to be employed formally by the pre-school for well over a decade,

though the church's connection has always been retained through the trustees, with Uz Spencer the
current Chair, and Keith Howick as a trustee. The other trustees are currently all ex-parents and we
have been most grateful for their support and input as we continue to operate in a challenging

environment with working patterns changing and the level of funding for Early Years settings not

keeping in line with inflation.

Lorraine and the team continue to provide a full range of fund and educational activities, both inside

and out for the children and if their success can be measured by the thanks and praise that is

heaped on the team at the end of the year by grateful parents, they come out top of the class.

During the year the pre-school took part in the 150 Model & Flower Festival, promoted the 150~
activities to parents, and undertook a number of conversations regarding creating a woodland style

area at the back of the church grounds, funded by the pre-school, and accessible for use by any

visiting families.

Our thanks to the full team, Lorraine, Tracey, Gina, Angela, Manuela, Jean & Sophie for their hard

work and commitment.



2022 Financial Review

FINANCE OVERVIEW

St. Paul's was in the black overall by f5,458, a positive figure for two consecutive years. The balance

sheet is therefore little changed since the 2021 Annual Report and Accounts.

Underneath this, however, are some areas of concern to note and try to improve:

1. INCOME

I) Planned giving —although generally stable, planned giving was down from f76,380 in

2021 to f70,744 in 2022. 'Other giving, including collections' was also down from

E21,306 in 2021 to f18,180 in 2022.

Lower giving figures were masked by receipt of a f10,000 legacy in 2022.

Income from use of the church halls increased from f10,899 in 2021 to f16,891 in 2022.

2. EXPENDITURE

I) Parish Share rose marginally from f66,447 in 2021 to f69,650 in 2022

ii) There were no major repairs.

lii) Church running costs rose from f14,147 in 2021 to f21,004 in 2022. This was probably

due to greater use of church buildings in 2022, post pandemic, given that we have had a

three year fixed price gas contract in place since July 2020.

iv) The PCC had budgeted for f15,000 net expenditure on 150th Anniversary activities and

projects. While expenses of f9,&41 are noted, income of f14.089 was received —thanks

go to the organisers, and to the generosity of our fellowship.

LOOKING AHEAD

1. We are about to have a Quineuennial Inspection —the last one was In 2015.

2. We face a major decision about the church organ, with significant cost implications.

3. We need new gas and electricity contracts in July 2023.

4. The Parish Share for 2023 has increased marginally to f72,441.

5. We rely on the commitment shown by our fellowship to GocYs work here as our core income

source, and planned giving is the key. There were 64 regular givers in 2021, and 64 also in

2022 (there were two 'leavers' and two new regular givers). If members would like to

discuss confidentially any aspect of planned giving, please talk either to Rosemary Dear or to

Keith Howick.



RIDEPENDENT EXASNIER'S REPORT TO lllE TRUSTEES OF TllE PAROCHIAL CHURCH
COUNCL OF ST PAUL, NEW DECKENIAN

I repmt on the accound of the charity for the year ended 31st December 2022

Respective sponnbMgltles of Trustees and Independent Examiner

As trtutees of the charity, the membets of ihe ParocMal Chwch Coundl are espeanslMe
for the eparatlm of the astound. The members conskkr that an eudh Is not requkud
for this year (under section Ioe(2) of ihe Chalides Act 2011 (fhe 2011 Act)) and that an
Independent examInatkm h needed.

It Is my sponsibility:
~to examine the accmmts under secdon 145 of the 20II Act:
~to follow the ocedures laid down in the General Directions given by the Charity
Commission under secdon NS(5)(b) of the 2011 Act; and

~ to state whether particular matters have come to my attention.

Basis of Independent Examiner's Statement

lay examlnatkm was carried out ln cordance with the General Dkectkxu given by the
Charity Conunisslon. An examinatkm Indudes a review of the accounting records kePt by
the charity and a comparison of the accourus resented with those recordL It also
Indudes consideration of any unusual Items or dhckmum ln the accounts, and seeldng
explanatkms from the trustees concerning any such matters. The pocedres undertaken
do not provide aU the evidence that would be required In an audit, and ~ty no
opinion is given as to whether the accounts present a true and fair vicar and the report h
Umlted to those matters set out in the «atement below

Indepedent Examiners tatement

In onnecdon with my examlnadon, no matter has come to my attentkm

1. which gives me easonabM cause to begeve that, In any material respect, the
requlreu \Its:

~ to keep accounting In coordanm with secdon 130of the 2011 Ad; and
- to prepare accounts whkh accord with the account records and to comply with the
accounting requirements of the 2011 Act.

Have not been met: or

2. to wMch, in my oplnkm, attentian should be drawn In order to enable 4 proper
nesstandlng or the accowns to ae reached.

25 Wrenbury Drive
WVI4 785
Sgston

Date: Math 31~~
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PAROCHIAL CHURCH COUNCL OF ST PAUI NEW SECKIHIHAH

Balance Sheet as at $1 December 2022

Ssbudey, 31 Deoember 2022

RXED ASSETS
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Qa0
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~nd am slQnod on Is bonar by Rsv Simon Couper. PCC Chabmen.



PAROCHIAL CHURCH COUNCL OF STPAUI Nms SECKBIHAN
Statement of Flnanc4I AOIITNes

Income and Expendltum for year ending 31 Dscsmber 2022

TOTAL RODS
2022 \021

5
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-ANsaas lac Sashalh0 lands
- Inssaanhn henna

2ls)
2ls)
2S)

114,120
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nn)
$n)
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15,4m 0,010

141A16
28.024

111.400
22,421

1OTAL mSomN 520EIDEO

Tcanslso sscnaan $cnN

INT Ncom wsosleolss) ssolnccs 3 401
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~1323L 13311
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ENAncE0 mssnnlr noannao AT I JNNNIT 2022

$51 ~$22 6 sm 20.0m

ICS0$1 50.mc 54$2OS

EALAncm cNsmo FCEISISO AT $1~2022 $00.015 10$.$00 02, 101 550AST



Deleged income for yefhr ending 31 December 2022

lorN.
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RESOURCES EmrERDED

lhasa Wan Phwnwa) $$maeraa

Oetaged ERDendltop$ for year ending St DNcelnber 2S22
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PAROCHIAL CHURCH COUNCIL OF ST PAUI„NEW BECKENHAM

Notes to tho Fbmnalsl Ststsmenls

thus 4: STAFF 00010

selsdoe 6 wegoe
Tax snd pension wale

2022 2021
6 E

11.770 9,500
171 400

11 04 ~fs I

Nohg: RXEDASSET

eeeehold hveebnent pmpmly
Book vake Sl Docenher 2020
Gah on evekudhn
Book vole 31 Dooember 2021
Isnadml cost

2021
6

3 OM ~$60 000

1he loose of Ihe above pmpedy, whhh has moe Ikon 20 yeah unexpiod and hss boon mdmded h 125 yeah fern
24 June 1004.aampdxes 3 Ashlhnl douce, Abbey pem Mate. The nedmt value has bean evlawed h 2017 end
Is bsmKI an on sauna agents ccmsdum wml ader dndm pmpomoa an Oe Eahh.

Flxlmoe ~IKI Flmnga

Nm book vena et $1 December 2021
Adfsemenls e pmvloue yean
Adlel def of oddsofe
Depedelon dudng year
Net book value et $1 Deaembor 2022

Bonemt

E

25 71

Tohle
E

35.335

26 71

Rxod Aseets aanslxh of hal radiator cavan (con 21 ~ 70), new lshsag Ibr Oe tynuch. ~ shed for use by Ihe pmeahoal (21007), choke for Ihe chapel (22374) new belhmom Ihhgs
for the veebnonl pepmly (22234) ~ sacr pottier Et 020) e shee copy prhlor (22 610)end ~ new Sumo chum eyehm Key Iffy Depmdaoon h pmvlded lo urbe ag Ihe coal
of ~ Ibad easel coelhg h excem of E1,000 aver om period ot ls Schemed usaf'ul menanm No once mo Seel le aasshted The rate used (exchdlng Ihe lhhong end amoo vhual

syshm) lx 20% for each lam each year pmvohd tern lao Orna Oe eeet wee purahssod or completed. Far the lgmhg and audh vhual sydem Oe eh used h 10%.

Axed Awele
Nel Cunenl Aseme
Long Tenn Llab mes

lhuesblcled Funds
Bonord

E
$60,000
30.015

Dsdgnomd

26,710
77AISS 62,101

Tdal
E

375,719
170,57S

Varoxbldsd free mmlVOS hckuhKI abave 001

103300 2 101 ~655 7



PAROCHIAL CHURCH COUNCIL OF ST PAUI„NEW BEGKENHAEI

Ncdea
touche

Rnangtat Statemente

Nob 7: DEBTORS I PREPAYIRNTS

Tax moovereble
Haa Rental Income

Pmpayments

Nots 8: UANLmES: AIIOUNTS FALUNO DUE WITNN ONE YEAR

Other cmdaom
Bank ovenlrafl
Accmals

2022
2

5.798
480

4,663
10 030

2022
8

1,400
2,138
0 DDD

2021
2

5.038
2.400
4.274

~tt 710

2021
6

3.208
808

~8091
~12 105

Nolo 9: FUND DETAILS

The Designated Funds:
Dbcssan Chumh Repas Fund
Legacy for pmixcl
Deveb pment
Chapel Devebpment
Audb Ybual Equipment
Onion Repsks
Padrh Weekend muset mupkrs
Rxed Assets (net book value)
Chadmn and Youth

2022
E

43,299
4,500
3.488
7.828

23,585
9.205
3.031
2.132
0 01

03 001

2021
E

37.034
4,500
3.486
7,625

28.303
9,205
3.031
7.031

~8434
~106 850

The Rsslrlalxd Funda:

Rxed asset itghthg)
Ganbn gloup
Lighthg Improvement Fund: Bmcney Road to Church Enasnoe
Mehtensncsfkupwvement of Bt Pauys
Organ Repaim
Devebpment

150th Annlvmsmy Fund
Hospaaay Fund

Other

Diocesan Chluuh Repair Flmd

Every five yean a suneyor sppohtsd by Ihe Cheese hspects am Church. Hsas
and 3 Ashfmd House snd idenNes sny repass he conaklem necessary to mehhh the bugdhgs at the mquked
slandanl. He mahwtes the mhknum expenditum mqulred for such mpsks and the Dboese mquies lhasa
amounts to be paid hlo specnc deposk accounts at Rochester over the foaowhg five yean. The Quhquennlal
Inspaclkm of 3 Ashford House took place h 2018. The inspecgon of Ihe Chumh wes h 2015.

2022
6

458
3,000

12.478
2.180

20.825
5,194
4.590

2021
e

744
3,000

12,478
3.838

20,825

~16372
ss 964


