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ST MARTIN’S CHURCH, WEST ACTON 
Annual Report of the Parochial Church Council for 2023 

 

Administrative information 

St. Martin’s Church is situated in Hale Gardens, Acton.  It is part of the Diocese of London 

within the Church of England.  All correspondence should be sent to: The Parish Office, Rear 

of Church Hall, Hale Gardens, London W3 9SQ. 

 

The Parochial Church Council Of The Ecclesiastical Parish Of Saint Martin, West Acton is a 

charity registered with the Charity Commission (registered charity number 1132976). 

Throughout this report the charity will be referred to as the PCC. 

 

During the year the following served as members of the PCC: 

Incumbent:  Interregnum Easter 2024 to February 2025. 

   Rev George Meyrick from February 2025  

Associate Priest: Revd Bryony Dean Franklin 

Licensed Lay Minister to the Japanese Anglican Church UK: Mrs Yuki Johnson 

Reader:  Dr Margaret Jones 

Reader Emeritus: Mrs Lynne Armstrong 

 

Churchwardens: Mrs Shelley Merrick 

Mr Ben Mason 

 

Representatives on the Deanery Synod: 

   Ms Margaret Ainsworth (from APCM 2024) 

 
Elected members*: Mrs Lynne Armstrong 

Mrs Elizabeth Ambridge 

Mr Kenneth Chan  Treasurer 

Ms Toyosi Falade 

Mrs Victoria Harley 

Ms Olena Humeniuk 

Ms Yuki Johnson 

Ms Angela North 

Mrs Shelley Merrick  Lay Vice Chair 

Mr Jack Pershke 

Ms Margaret Ainsworth (ex-officio member – Deanery Synod)  

Ms Jennifer Dudley (co-opted member; Safeguarding Officer) 

Mr Jonathan Jones (co-opted member) 

 

Appointed PCC Secretary:  

Mrs Lynne Armstrong (until November 2024) 

Ms Toyosi Falade (from November 2024) 
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Bank:    HSBC, 31 Holborn, Holborn Circus, London EC1N 2HR 

 

Deposit Account:  CCLA Investment Management Ltd, CBF Church of England Funds, 

   80 Cheapside, London EC2V 6DZ 

 

Independent Examiner  

Mr Amandeep Singh Bhogal, 56 Scarle Road, Wembley, Middx HA0 4SN 

 

Structure, governance and management 

The Parochial Church Council (PCC) is a corporate body established by the Church of England. 

The PCC operates under the Parochial Church Council Powers Measure. The method of 

appointment of PCC members is set out in the Church Representation Rules.  All Church 

attendees are encouraged to register on the Electoral Roll and stand for election to the PCC. 

Members of the PCC with specific responsibilities attend training courses where appropriate.  

The PCC revises its Risk Assessment Policy on a regular basis. 

 

The Disclosure and Barring Service (DBS) Checking Officers were Mrs Shelley Merrick and 

Revd Bryony Dean Franklin  

The Safeguarding Officer was Ms Jennifer Dudley. 

The Children’s Champion was.Mrs Zuzana Chan 

The Electoral Roll Officer was Mr Michael Franks. 

The Stewardship Officer was Ms Kathy Oliver  

 

Objectives and Activities 

St Martin’s PCC has the responsibility of co-operating with the incumbent, the Revd Julia 

Palmer, in promoting in the ecclesiastical parish the whole mission of the Church, pastoral, 

evangelistic, social and ecumenical.   

 

Achievements and Performance 

The APCM 2024 recorded 155 parishioners on the Church Electoral Roll. The average weekly 

attendance, counted during October 2024, was 45 adults and 24 children and young people.  

 

A PCC Digest follows later in this report. PCC meetings were hybrid meetings with members 

attending in person or via Zoom.  Some business was discussed via email correspondence and 

decisions later ratified by the full PCC as necessary. 

 

Other group reports contained within this booklet detail their respective achievements during 

the year. 
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Financial Review 
 

Total receipts on ordinary restricted and unrestricted funds were £106,813 and are detailed in 

the Statement of Financial Activities (SoFA). 

 

£155,725 was spent to provide the Christian ministry from St Martin’s Church, including the 

contribution to the Diocesan Common Fund (£60,000), which largely provides the stipends, 

pension and housing for the clergy. 

 

The net result for the year was a deficit in income over expenditure of £48,912. After adding 

bank and deposit balances brought forward at the beginning of the year, the balances carried 

forward at 31st December for restricted and unrestricted funds totalled £508,672. 

 

Reserves policy 

It is PCC policy to maintain a balance on unrestricted funds (if possible), which equates to 

approximately six months unrestricted payments, to cover emergency situations that may 

arise from time to time.    

 

It is our policy to invest our funds balances with the CBF Church of England Deposit Fund 

 

Approved by the APCM on 18 May 2025 and signed on their behalf by Ms Shelley 

Merrick (PCC Lay Vice Chair) 

 

 

 

……………………………………………………….. 
 

 

and PCC member  

 

 

 

…………………………………………………………………… 
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St Martin’s Annual Parochial Church Meeting  2024 
Clergy Report 2023 - 2024 

 
Writing annual reports is always a time of both looking back and looking forwards – 

mirroring, perhaps, the Christian traditions of both active remembrance and 
anticipation of the future. 

Looking back, the last year saw us in vacancy for about 10 months while we awaited 

selection of the right person to be our next vicar.   I am hugely grateful to all those 
who helped with services during that time – our lay ministers Margaret Jones and 

Yuki Johnson, and visiting priests Fr David Brammer, Rev Callan Slipper and Rev 
Margaret Joachim among others.    

In spite of being in vacancy, it has been a real joy to see that our congregation has 

significantly grown over the last year – it’s been such a blessing to be able to 
welcome so many new people, of all ages, to join us.  Other highlights of the last 

year include our summer and Advent fayres with the latter including a nativity with 
live animals, the ongoing success of our Godly Play sessions for young people, many 
all age services including two joint services with the Japanese Anglican Church (UK), 

church parade services with our Brownies, Guides and Rangers, celebration of the 
centenary of the 4th Acton Guiding in December, and many very well attended and 

joyful services celebrating the Christmas season.   

We have also continued to be proactive in our charitable giving and community 

outreach. We have supported the local women’s refuge, the Children’s Society, USPG 
and the Mission to Seafarers among others. We have also continued our local 
community outreach with Olena leading in supporting Ukrainian refugees who live in 

the area.  

We do have challenges – these include our finances, and having enough people to 

support our ministry such as by serving as welcomers or helping with junior church. 

First, our finances – we do rely on donations from our church members to keep afloat 
financially, and our income has dropped significantly over the last few years at the 

same time as our running costs increasing.  As outlined last year, I know the rising 
cost of living has put huge pressure on many people, and giving to the church (or 

any other charity) may not be possible. But for those who can afford to contribute, 
please do consider how you can support us – such as by setting up a regular standing 
order and ensuring that this is gift-aided if you are a taxpayer. We also need to think 

creatively about other approaches to fund-raising – so if you have any ideas or would 
like to join a team to give this some thought, please do let us know! 

Second, we are particularly in need of more people to serve as sidespeople (to 
welcome people as they arrive in church), and to support our junior church.  If you 
feel that you can help with either of these roles, or any other roles that you feel 

called to, please do come and talk to one of the clergy or the churchwardens. 

Looking forwards, it feels like an exciting time for us at St Martin’s.  I know the whole 

of St Martin’s church was delighted to welcome Fr George Meyrick to join us as our 
vicar and chaplain of Twyford church of England High School in February 2025, and 
to welcome his family to our community. I am personally delighted to be able to stay 
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at St Martin’s to work with George, and to see what new opportunities our closer 
working relationships with Twyford will bring. 

It is a privilege to serve as a priest here at St Martins, in a community that I love.  I 
would like to thank all those who help in so many ways:  our churchwardens Shelley 

and Ben, our whole PCC, our sidespeople, the choir and musicians, our hard-working 
parish administrator Michael, and all who play their part on our many rotas – reading 
the scriptures, decorating our church with flowers, leading our prayers, administering 

the chalice, serving coffee and leading Godly Play and junior church. All are such 
important parts of our ministry as we work together as the body of Christ – thank 

you.  

I pray for God’s blessing upon you all. 

Rev Bryony Dean Franklin, Associate Priest 
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ST MARTIN’S CHURCH, WEST ACTON 

PAROCHIAL CHURCH COUNCIL DIGEST 2024/25 

 
 

The PCC meetings had covered the business of the church as usual, and in addition 
there had been some  key areas of discussion.  
i) Finances  The treasurer informed the PCC that it was clear that we would end 

the year in deficit. This was due to a change in the makeup pf the 

congregation – some generous donors had passed on and had not yet been 

replaced. He felt that some of this was due to a lack of understanding of the 

newer church members of the church finances – for example the church 

heating cost over £100 per hour to run, and we did not receive financial aid 

from the diocese, in fact we were expected to give to the assist the running of 

the diocese and churches in less prosperous areas. The PCC agreed that we 

needed to have a fundraising drive, and discussions on the best way forward 

for this important initiative.  

ii) Fabric and fittings of the church, the Cottage and the hall and roof.  

Work needed to repair the flat roof over the hall. There had been difficulties in 

obtaining  acceptable quotes for the work to be done, and once a quote had 

been accepted settling a time for it to be done to fit in with the Montessori 

school.  

iii) Security of the church and grounds including the cottage and the hall. After 

some discussion it was decided that we needed to have security cameras 

instilled, and also renew door locks and gates both for the side of the church 

and the cottage stairs.  

iv) We also discussed the fabric of the Cottage in more detail. PJ and his flatmates 

had informed the Churchwardens about the problems that they were having 

with the cottage,  in that the windows and front door were letting in water and 

there were signs of the roof leaking too. This was causing mould to grow 

around the windows. There was also an issue with the toilet flush, and with the 

bathroom fixtures too. (Following this  discussion considerable work on the 

cottage was undertaken when the tenants had left, and the toilet was 

refurbished, repairs on windows etc undertaken, and mould removed and 

decorations done.)  

v) Cottage tenancy  Olena and her family were over in the UK as refugees, and 

staying in the Vicarage under a private arrangement with Julia which would 

end when Julia moved on.   Olena had raised the question of her taking over 

the cottage on PJ’s departure, and this was agreed after discussion.(She was 

eligible to live in the cottage because she did some work for the for the 

church)  She wanted to pay rent to the church, and as a refugee there were 

regulations which needed to be observed.  

vi) Succession planning for  Julia. Julia would be leaving in March, and the Diocese 

and the ArchDeacon would be in charge of the recruitment process. The post 

was to be combined with a part time  chaplain for Twyford School, - the school 
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would have the chaplain for part of the week and St Martin’s for the majority 

of the time. The PCC discussed this, and were in agreement with this idea as 

the church and school were historically linked – it had been one of the 

parishioners of St  Martin’s, Mary Sorensen, who had argued for the foundation 

of the school originally.  

A new incumbent was selected from the candidates, and the church was 

delighted to welcome Fr George Meyrick in February. He and his family have 
settled into the Vicarage and we are already reaping the benefits of his 
energetic full time leadership.   

vii) PJ’s contract would be ending in July, and he and his flatmates would be 

moving to Lancashire. He had provided lessons plans for the Junior Church to 

assist after he had left, and Zuzanna continued running Godly Play on a 

regular basis.  The parents and volunteers for Junior church arranged cover 

until a new Junior church leader was identified.  

viii) PJ gave some useful feedback during his exit interview – he felt that a clearer 

chain of command and guidance on areas of responsibility would have been 

very helpful.  

Lynne Armstrong, Toyosi Falade PCC Secretaries 
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CHURCHWARDENS’ REPORT 2024/25 ON THE 

FABRIC OF THE CHURCH 

The Churchwardens are required to report to the Annual Meeting on the fabric and 
ornaments of the Church. We have pleasure in complying with this requirement for 
another year. 

New architect 

John Woodcock remains our new architect.  We will be rearranging a meeting in the 

coming months with John to reprioritise projects and repairs as necessary to fulfil the 
necessary work from the Quinquennial Review. 

The Cottage 

Much time this year has been on work required to ensure the cottage is habitable. 

The roof had some work done to temporarily repair it however this year the whole 

roof was replaced. 

Additionally, as the old tenants had left and with new tenants moving in, the cottage 
was renovated including painting throughout, fixing the toilet, repairing rotting 

window frames and painting all window frames, fixing the front door, fixing all the 
cracks in the walls and laying new carpets. 

The Church 

During 2020 the Quinquennial Review of the fabric was carried out by the then 
church architect. The review mentioned the need for some maintenance work on the 

church roof and repairs to a window in the Holy Spirit Chapel. This work has yet to be 
commissioned, as work to repair/replace both the Cottage roof and the toilet block 

roof has taken priority. In addition to this the electrical circuits in the choir/clergy 
vestry area needs replacing. 

The Church Hall 

The Quinquennial Review 2020 had highlighted the need to replace the roof over the 
toilet block. Estimates for the work to be carried out had been obtained in 2021, and 

again in 2024, but so far it has not been possible to put the work given the urgency 
of the fixing the cottage roof and renovations. As the estimates are now out of date 

new quotes are now being obtained, with the hope that the work can be carried out 
in the summer of 2025. 

The Church Grounds 

The gardens continue to be maintained in good order. Our garden contractor 
continues to provide an excellent service, and the grounds provide a very pleasant 

outlook. 

We have had to make several repairs gates around the church and had to ‘evict’ a 
homeless person from the shed, who had been hoarding things in there, to ensure 

the safety of the new tenants in the cottage, making sure they understood what was 
happening and had the chance to relocate their things and had a place to go. 

  



 9 

Overall 

A huge thanks to Michael again for maintaining the church fabric by sorting out 

smaller projects. 

Finally sincere thanks to everyone who in their own way has helped to keep St 

Martin’s in very good order over the past year, and particularly to Ben Mason, who 
has managed most projects and undertaken a lot of the work himself. In addition a 
special thanks to Bryony, Margaret, Christine, Camilla and Liza who all did so much 

to clean up and make sure the church looked spectacular for George’s induction 
service. 

Shelley Merrick  

Ben Mason 
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JAPANESE ANGLICAN CHURCH (UK) 

We have continued to meet about once a month at St. Martin’s and also online for 

bible study. We have a small congregation and about half are non-Christians. I 

published 7 newsletters throughout last year, which are also circulated by post and 

email more widely through this country and Japan. 

We held The Community Café 7 times in 2024, and it continues to grow in popularity, 

not only amongst the Japanese community but also local people.  On one occasion 

more than 150 people attended, with unprecedented views on our social media feed. 

As a consequence, more people want to take a stall, or bring their music 

performances. Those who come seem to find it to be a good opportunity to meet 

others and support each other. And at the same time, more people get to know 

about St Martin’s.   

We held a short service, immediately after the Café, on two occasions. One was to 

commemorate the Great Eastern Japan Earthquake and Tsunami in March. The other 

was for All Souls in November, as a memorial for loved ones who had died. 

I continue to spend time with the Miyabi Nursery. For the first time the children 

visited St. Martin’s, in three separate groups, with Miyabi staff and some parents. It 

was a part of their ‘outing’ programme, which they all seemed to enjoy. I particularly 

talked to them about the stories shown in the stained glass. I also visited the children 

on two occasions, to share with them some bible stories, including for their Christmas 

show. Most speak Japanese, but not all. So I need to speak in English and Japanese. 

Being LLM at St Martin’s remains my priority. But in addition, as the only 

commissioned lay minister to the wider Japanese Community (commissioned by the 

Bishop of Edmonton), I led prayers during two memorial services at Hendon 

Cemetery, once in the Spring and the second in the Autumn, organised by the 

Japanese Association in the UK. On 10th August, to mark the anniversary of the 

nuclear bombing, I joined a peace event at Finchley, with local Japanese people, and 

led prayers.   

As the only Japanese lay minister in the Diocese I very much appreciate your 

continuing support. Thank you. 

 

Yuki Johnson  Licensed Lay Minister to the Japanese Anglican Church UK 
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SAFEGUARDING REPORT 

 

This report covers both the Safeguarding for St Martin’s Church and for the Japanese 
Anglican Church UK. 
 

In line with the Diocese of London Safeguarding Policy, we review its implementation 
and all associated procedures and good practice annually. Copies of the full policy are 

kept by The Parish Office, Jennifer Dudley and with the Church Log Book; a copy is 
also available on the Diocese of London website. A summary of the policy is available 
on the notice boards in the church porch and in the church hall. The Safeguarding 

Policy requires that a full annual report be presented to the parochial church council 
(PCC) by the Church Safeguarding Officer, at the first PCC each year after the Annual 

PCC meeting. Below is a brief summary of the key points: 
 

• There have been two alerts raised relating to the safeguarding of children or 

vulnerable adults.  
o Both cases have been closed. 

• The annual Safeguarding Audit required by the Diocese has been completed 
during the year, with no actions outstanding. 

• The website is monitored to ensure that the correct profile of our Safeguarding 

Policy is visible to all. 
• The Diocese Safeguarding Policy requires that each Parish appoint a 

Safeguarding Officer, a Children’s Champion and one or more evidence 
checkers for those applying for a Disclosure and Barring Service (DBS) check. 
Jennifer Dudley is currently our Safeguarding Officer and Zuzanna Chan our 

Children’s Champion.  Shelley Merrick and Bryony Dean Franklin are 
nominated evidence checkers.    

• All staff of the church are up to date with safeguarding training and have the 
required DBS checks as needed.  

• All the current active Junior Church volunteers have the required DBS checks, 
volunteer agreements and all associated paperwork.  

• All the current PCC members have the required DBS checks. 

 
Jennifer Dudley, Parish Safeguarding Officer, 4th May 2025 
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JUNIOR CHURCH AND GODLY PLAY REPORT APRIL 2025 

Junior Church is run entirely by a dedicated team of volunteers. We typically hold 
three sessions each month, one of which is Godly Play, a special session that takes 

place once a month. 

Currently, we have 6 volunteers who lead Junior Church sessions, though one of 
them is on maternity leave. In addition, there are 7 volunteers who assist the 

leaders. We ensure that at least two adults are on the rota every Sunday. Recently, 
we were pleased to welcome an additional helper to the team. 

There are currently 60 children on the Junior Church register. While not all attend at 

the same time, attendance has been steadily increasing. In September, the average 
attendance was around 21 children; this has now risen to approximately 26 – 30 
children each week. Due to the larger numbers, we have recently begun dividing the 

children into two groups during Godly Play Sundays to better manage the sessions 
and provide more focused engagement. 

Godly Play is held once a month, with two sessions: one during the morning service 

and a second in the afternoon on the same day. Afternoon sessions are typically 
attended by 5 to 10 children. 

Given the steady growth in attendance, it would be beneficial to have more 

volunteers to support this important ministry. 

Zuzana Chan 
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4TH ACTON BROWNIES, GUIDES AND RANGERS 

At risk of repeating myself, but it is always true, we have been incredibly active and 

have earned our usual mountain of badges!  

This year a second new record was set, this time one of our Brownies was the first in 
the county to achieve her Gold Award and then pass all the interest badges in the 

Badge Book by July 24. This too was an amazing achievement she has her story in 
our magazine. From last year you know that individual young members don’t usually 

have their own entries and this has only happened once before that was a 4th Acton 
Guide. This amazing young member is now in Guides and we look forward to even 

greater achievements as she continues on her Girlguiding journey. 

At the moment we have a few Brownie vacancies as those on the waiting list are not 
yet seven. Several of our girls are due to go to Guides this year so we are hoping to 

recruit some more girls this term. The Guide Unit is still full having pulled in some 
Girls from the waiting list we will make room for those coming up from Brownies but 

others will have to join the waiting list. Some members of our Guides will be joining 
the Rangers during the next year but at the moment our four Ranger have made a 
brilliant start during this first year. We expect the numbers to grow slowly mainly 

increasing as Guides get to the right transfer age. We will still recruit for our units as 
usual. 

Throughout the year we have run our usual full and exciting programme for the 
Brownies, Guides and the Rangers.  Obviously, we can only give you a brief snapshot 
of some items we cover as we work through our guiding year.   

Looking at the Guides first, one of our members attended the County Awards Evening 
to be presented with her Jack Petchey Award which was presented by the deputy 

Major of Ealing. He was really impressed by the girls achievements and is interested 
in seeing lots more. Bronnie, Margaret and Margaret Ainsworth were all awarded with 
County Thanks Badges at this event. This is awarded is for work above and beyond 

usual meetings. 

The Rangers, Guides and Brownies worked on the last two Peer Education Badges 

“Think Resilient” and “Safe the World”. The trainers for this badge are our county 
younger leaders and they were really impressed with the amount of knowledge and 
understanding that our girls showed. 

The Brownies worked on their Jobs Badge which included parents coming and talking 
about their careers. We are very grateful to the five parents who gave up their 

evening to talk about a range of careers, some out of the ordinary like being an 
historic fabric conservator. 

The Guides have worked on a fascinating badge whereby they whittle various objects 

one of which is a carrot into a whistle. We did this in the autumn and I have to say 
our girls did not manage a tune like the King did recently but most of them did get a 

sound out of their carrot whistles. After all this knife work the Guide leaders breathed 
a sigh of relief that all fingers were intact and the Guides got the Whittling Badge. 

Our Rangers have made a brilliant start to their programme achieving interest 

badges as well as some first aid skills builders and Allergy Awareness which all three 
units did to their level. This week our Rangers have been given tickets to the VE 
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concert due to take place on Thursday 8th May and they are looking forward to this 
unique evening. 

This year the county was given a grant to run an Adventure Day. This took place in 
September at the Southall Activity Centre (SAC). We hired adventures including an 

inflatable assault course, a portable but very high climbing/abseiling tower, a caving 
experience and mini golf. In addition to this we set up our own crafting, wide games, 
challenges and competitions. Over 250 attend this day, the weather was great and 

by the end of the day everyone went home happy and thoroughly exhausted. 
Obviously you know us, the 4th could not leave it there. So instead of turning up on 

the Saturday our girls rocked up to SAC on Friday and stayed until Sunday afternoon. 
During this time both the Guides and Rangers achieve badges and had a great time. 
The leaders were pretty exhausted by the end of Saturday and there are no words to 

describe how tired we all were all were by Sunday afternoon. We left a few hours 
after the girls having scrubbed and cleaned the building. Our adventure will continue 

this year when we return to PACCAR in October – so watch this space for the next 
instalment.  

As you are aware, we celebrated 100 years of the 4th Acton during the past year. The 

Guides reached this particular milestone during 2020, but we could not celebrate 
then due to the COVID restrictions. The Brownies reached this grand anniversary at 

the end of 2024, so we celebrated both in style. With grateful thanks to Bryony for 
adding it into the Christingle service, which culminated in a wonderful cake for all to 

share. We also took the opportunity to carry the County Standard to commemorate 
my time as County Commissioner, and to have the new Ranger flag dedicated. 

Jennifer Dudley Brownie (Brown Owl) Guide (Squirrel) and Ranger Leader 4th May 2025 
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COMMUNITY SUB-COMMITTEE  

The subgroup currently has 4 active members, covering:  

• Social Events  

• Supporting our congregation and Community 

The group committed a lot of time and effort last year delivering a full schedule of 

community and fundraising events. 

We have already held a few events this year including an amazing post service 
reception for George’s induction service and a VE Day 80th Anniversary celebration 

Street Party. 

If you feel you could contribute with ideas or would like to help with this group in any 

way as we are short of volunteers particularly to organise events, please contact 
Shelley. 

Social Sub-committee: Highlights 

St Martin’s social events are run by a small team, headed up by Camilla and Shelley. 
A huge thanks to all the team and the many volunteers who make these events 

possible and such fun. 

In March Julia’s leaving party gave her a great send off, with many people bringing 
food for a sharing lunch to bid farewell to her.  

PJ also left us this year and we held a farewell party for him in July. 

We held a harvest bring and share lunch instead of a barn dance this year. 

Both the summer and Christmas fairs were great fun, with support as always from 
the Japanese church. 

The Christmas fair delivered the magic again of a live nativity which attracted in 

many new families and was a great success  

We raised £5422.44 from the fairs.  

 We continue to have up to date testing and insurances in place for our bouncy castle 
which can be used for our own events as well as hired out.  

 

Events from 2024 

Japanese Community Café run throughout the year  

March  Mothering Sunday Flowers 

March  Julia’s leaving lunch  

March  Easter Sunday egg hunt 

June   Summer Fair  

July   PJ leaving party 

October Harvest Bring and Share lunch  

December  Christmas Bazaar 

Shelley Merrick, Community Sub-Group Co-ordinator 
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SUPPORT TO THE UKRAINUAN COMMUNITY 

 

I organize regular after-school art classes for both children and adults from the 
Ukrainian community. The classes take place every week and are free of charge. I 
provide all the necessary materials for participants. The funding for these classes 

comes from grants that I have successfully applied for. I continue to apply for new 
grants to ensure that the project can continue next year. 

 
These classes have shown very positive results. Children have developed their 
creativity and formed strong social connections. Many now meet outside of the 

classes. Parents also share important information and support each other. Adults 
benefit by exchanging useful advice, especially those who have recently arrived from 

Ukraine. 
 
Each week, the sessions run for two hours for children and two hours for adults. 

 
In addition to the classes, I am an administrator and organizer of a large Telegram 

group for Ukrainians in Ealing, with more than 200 members. Through this platform, 
I help people communicate, share useful information, and stay connected. I am also 
an organizer and administrator of a Facebook group for Ukrainians, where members 

can exchange information and learn about events happening at St. Martin’s Church 
and the Japanese congregation at St. Martin’s. 

 
This year, I also organized an exhibition at  St. Martin’s Church,  showcasing both 
children’s and adults’ art works. I prepared a small presentation where I spoke about 

the activities of the art class and thanked the parishioners for their support of 
Ukrainians in Ealing. 

 
I hope that my ongoing efforts to secure funding and provide support will help the 

Ukrainian community to grow even stronger. 
 

Olena Humeniuk 
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ECO CHURCH SUB-COMMITTEE 

The eco church sub-committee is tasked with reducing the church carbon footprint and identifying areas 
in which there are opportunities for taking greater care of God’s creation.  St Martin’s has already 
achieved the Eco Church  Bronze Award from A Rocha, but there much more to do.   

1. In the past year: 
We have revisited the Eco-Church Bronze Award data form, with a view to improving our score, 
but since then the application survey has changed, and we now need to start again from scratch, 
in the hope that we can achieve success at the Silver Award level. 

2. We have started using recycled printer paper for the bulk printing that is done for church activities 
(service sheets, flyers etc).  The difference in cost is minimal, and will contribute to improving our 
score when redoing the survey.   

3. At present all cleaning and hygiene materials are purchased from Viking , with whom the church 
has an account. These products are not necessarily the most environmentally-friendly products.  
Changing to more environmentally-friendly cleaning products may well have cost and supplier 
implications.  We are also looking at the monetary and environmental  cost implications of using 
recycled paper toilet rolls. 

4. We discussed the feasibility and suitability of using Far Infra-Red heating panels in the church, hall, 
parish room and office.  There is potential for significant on-going savings in heating costs once 
installed.  However, their suitability for use in the church needs further investigation. Both the 
Lady Chapel and the Holy Spirit Chapel may well benefit from their use but the main body of the 
church is a different matter.  A different option to be considered is under-pew heaters for the 
main body of the church. The Eco-Church group are working with Ben Mason to evaluate the 
feasibility of the various options as well as the cost implications. 

5. We also discussed options for reducing heat loss in the church Hall.  The planned replacement of 
the roof over the toilet block, which will include much improved/upgraded insulation, will address 
some of the heat loss issues.  We ae also looking for potential contractors who would be able to 
give estimates for installing double or secondary glazing in the hall itself.  

 

Liza Ambridge, Jennifer Dudley, Bryony Franklin, Mike Robinson, Margaret Ainsworth 






























































