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ANNUAL REPORT OF THE PAROCHIAL CHURCH COUNCIL 
FOR THE YEAR ENDED 31ST DECEMBER 2021 

 
Administrative information 
Holy Trinity Church is situated in Logmore Lane, Westcott. It is part of the Diocese of Guildford 
within the Church of England.  The correspondence address is The Parish Office, St John's, 
Furlong Road, Westcott, Dorking, Surrey, RH4 3PP. 
The Parochial Church Council (PCC) is a charity registered with the Charity Commission 
(charity registration number: 1132869). 
PCC members who have served from 1 January 2021 until the date this report was approved 
(unless noted otherwise) are: 
 
Chairman, Ex-officio: The Revd Alan Jonas, Incumbent.  Retired September 2021. 
    The Rev’d Peter Nevins, Area Dean, from October 2021. 
Wardens:   Simon Mabley: Elected 10.5.15 at special meeting of the Church Electoral 
    Roll and again at APCM 17.4.16, 30.4.17, 22.4.18, 7.4.19, 11.10.20, 23.5.21. 
    John Witt: Elected 15.5.16 at special meeting of the Church Electoral Roll 
    and again at APCM 30.4.17, 22.4.18, 7.4.19, 11.10.20, 23.5.21. 
    Passed away August 2021. 
 
Representatives on the Deanery Synod:  
Lisa Brady     Elected at APCM, 11.10.20 for three years. 
Glynis Cranefield    Elected at APCM 11.10.20 for three years. 
 
Elected members: 
Kay Meldrum, Treasurer  First elected for three years at 2009 APCM, then for three years  
     every third APCM, up to and including 23.5.21. 
Jan Way, Secretary   Co-opted at PCC meeting 8.5.17. 
      Elected 22.4.18. for three years and again 23.5.21. 
Mark Shakespeare    Co-opted at PCC meeting 8.5.17, Elected 23.05.21 for three years. 
Malcolm Bradley     Elected 11.10.20. for three years 
Hannah Mayo     Elected 11.10.20. for three years 
Richard Packer     Elected 11.10.20. for three years 
Debbie Shortland    Elected 11.10.20 for three years.  Resigned 13/9/21. 
Murray Stephen    Elected 11.10.20 for three years 
Libby Witt     Co-opted at PCC meeting 18.1.22. 
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Structure, governance and management 
The method of appointment of PCC members is set out in the Church Representation Rules. All 
Church attendees are encouraged to register on the Electoral Roll and stand for election to the 
PCC. 
 
Objectives and Activities 
Holy Trinity's PCC has the responsibility of co-operating with the incumbent, in promoting in 
the ecclesiastical parish the whole mission of the Church, pastoral, evangelistic, social and 
ecumenical.  It also has maintenance responsibilities for the building of St John's, Furlong Road, 
Westcott. 
 
Church attendance 
There are 185 parishioners on the Church Electoral Roll (2020 – 176). The average weekly 
attendance on a “normal Sunday” was 72 – comprising 70 adults and 2 children (2020 figures: 
79; 71 adults and 8 children). 
The “worshipping community” (ie attend worship at least monthly) is 104  (2020 – 103) - 
adults, children in congregational worship/ activities, plus home communions, plus monthly 
services taken at Bramley House and Westcott House.   
 
Review of the year 
The full PCC met five times during the year.  Committees met between meetings and any matters 
arising were referred to the PCC as necessary. 
 

SAFEGUARDING – Jan Way, Safeguarding Officer 
 
Jan Way is the Safeguarding Officer and Helen Hughes the DBS Validator for this period.  
 
Activities 
 
a) Safeguarding incidents 
There have been no safeguarding incidents during the period from January 2021 to December 
2021. 
 
b) New policies and procedures 
No new policies have been issued by the Diocese. In January 2022 the policy regarding Employing 
Ex-Offenders will be taken to the PCC for adoption. 
 
However, in April the Diocese introduced the Parish Dashboard for Safeguarding. This is an online 
platform that outlines what the duties and responsibilities of each Parish regarding safeguarding, 
covering training, adoption of policies, activities etc. There are numerous levels as you move 
through the platform. As of December 2021 Holy Trinity was on Level 2. To achieve Level there 
would need to be further training by key members of the church. Increasingly we are being asked 
to pay more attention to this topic, to complete more training and be more active in the 
community. For example, outstanding items on Level 2 of the Parish Dashboard are:  
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• Undertaking work with the community to highlight Domestic Abuse. 
• Ensuring all involved in any leadership (this would include lay preachers, manager of St John’s  

etc) attend the leadership course. 
 
As a Parish we must decide what and how much we can invest in safeguarding without unduly 
pressurising volunteers. 
 
c) Training 
Due to Covid 19 and the church being closed for the large part of the year there has been no 
training, other than online. Currently our PCC and members of the church who are involved with 
children and vulnerable adults have the correct level of training. Some members have undertaken 
additional courses. E.g. Leadership. 
 
d) DBS Validations 
The Diocese prompts the safeguarding officer when a DBS is required, and it is important to note 
that it is not possible to continue to work with children or vulnerable adults if a DBS has expired. 
It is therefore important that when contacted by the Safeguarding team in relation to updating a 
DBS that volunteers respond and arrange to meet. 
Once a DBS form has been completed it is possible to join the free Update service and I would 
encourage everyone to do that, as it means that a DBS is automatically updated without the need 
for more form filling down the line. 
The online system of undertaking DBS checks allows them to be returned in under a week on 
some occasions. There have been changes to the way these are reported with the Validator now 
being informed directly rather than through the Diocese. 
 
e) Safeguarding meetings 
 
Due to Covid and the departure of the Vicar there have been no safeguarding meetings. 
 
Conclusion 
 
Safeguarding is an integral part of the church and should always be included on a PCC agenda.  
The Promoting a Safer Church guidance makes clear the safety and welfare of children and 
vulnerable adults within our church is the responsibility of everyone who participates in church 
life. The PCC sets the tone and example to all church members and is responsible for ensuring 
that we follow good safeguarding practice in all areas of church life. It is important that we embrace 
this responsibility fully. 
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GENERAL REVIEW OF THE YEAR – Simon Mabley, Churchwarden 
 

Our Vicar of 23 years, Alan Jonas, retired in September 2021, and we celebrated his remarkable 
ministry with a gathering of around 140 current and past members of the church.  It is a huge 
testament to Alan, supported by his wife Jenny, that the church is in a position to appoint a new 
incumbent, despite the national trends on church attendance and two years of a pandemic.  He 
leaves a great legacy for others to build on. 
 
2021 will however also be remembered as the year we lost to Covid, a much loved member of 
our congregation, and fellow churchwarden, John Witt.  It is hard to comprehend that a man of 
his faith and integrity, active in life and the community, loving father and husband, covered in prayer 
throughout his illness, is not with us now.  We hold on to the ultimate promises of hope in the 
life to come when all will be made clear.  And we are hugely thankful for all he gave to us. 
 
There is no doubt the impact of the pandemic has disproportionately hit our church family, but 
we are encouraged by the support and care of the whole congregation for those who mourn, or 
who continue to suffer the effects of illness.   
 
Despite all of this, the Church in Westcott continues to be a place of inspiration and blessing for 
many.  Many people have rallied round to help and we have been encouraged by starting to meet 
again in person, while continuing to be able to include those who feel more comfortable with 
Zoom.  We are blessed with so many resources in comparison with many others, and we give 
thanks for the people and finances that support the work of the church. 
 
In Alan’s last Annual Report he laid out the hallmarks of a healthy church, and I think it is worthy 
of repeat.  As we look to appointing a new incumbent it will be wonderful to have their support 
and leadership, but as the list shows, a healthy church relies primarily on its congregation, not its 
vicar, and I am grateful to everyone who is helping our church thrive through this time of turmoil 
and change. 
 
As Alan said, our engagement is seen in several ways: 

•  Healthy Church attendance. 
• Large number of people involved in leading and supporting worship. 
• Large “Electoral roll” – membership of the Church. 
• Church engagement with the village school, and in village life generally. 
• Volunteer posts filled. 
• Clear evidence of discipleship – people growing in Christian faith – including ordinands. 
• Activities organised by church members. 
• Pastoral care offered through the village. 
• Engagement with (inter) national issues eg through “Eco Church” 
• Engagement with the wider Church, including, for example the great support for Papua 

Partners. 
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• Meeting the costs of running the Church in Westcott.  It costs c. £130,000 a year to sustain 
a church with a full-time vicar.  Virtually all of this has to be funded by people’s giving.  
Remarkably you do this year on year. 

 
 
 

DISCIPLESHIP – Simon Mabley, Churchwarden 
(Incorporates worship, prayer, teaching, outreach, pastoral care, growing vocations) 

 
• David Packham is concluding his training, and we are both sad and excited to see David 

& Margaret start their new ministry in Burgh Heath. 
Ellie Lister has re-started her training and we are very grateful to the Rev Ian Hughes for 
taking on from Alan the oversight that is needed. 

• We have re-started worship in church both at 8.30 and 10.15.  Masks remain, but 
otherwise we have started to go back to normal, while keeping some of what we learnt 
through the pandemic. E.g. 
- Worship led by multi-media ie screen and recorded music. 
- Continuing the popular once a month “Songs of Praise” service and regular interviews 

that Hannah Mayo conducts with church members. 
- Worship on Zoom for those who cannot be in Church. 

• Life Groups continue on Zoom and Women’s group continues to thrive. 
• We have planned to start a series on Faith, Hope and Love to run through the vacancy 

period. 
 

 
FAMILIES, CHILDREN, YOUTH – Simon Mabley 

 
The pandemic has hit our families, children and youth work the hardest, and the simple statistics 
of young people in church is very stark.  Ellie Lister had step down permanently from her Families 
role due to long covid, and with the restrictions on meeting as well, most activities stopped. 
However there are green shoots and opportunities which we will look to build on with a new 
incumbent. 

- Developing the relationship with Surrey Hills School, under new leadership and 
operating solely from the Westcott site. 

- Continuing the much appreciated coaching of school children through TLG 
- Re-starting Cookie Club to connect with young families in the village. 
- Appointing a new families worker, when we have a new incumbent in place. 

We remain committed to our vision of developing this area of our ministry, and are excited to 
work in post pandemic freedom, with a new incumbent, to bring it to life. 
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RESOURCES TEAM 

 
Financial Review – Kay Meldrum, Treasurer 
 
Holy Trinity’s finances have stood up to the effects of Covid restrictions purely thanks to the 
generosity of its parishioners, and a Legacy. Without these Holy Trinity would be facing a 4 or 5 
figure deficit. 
 
Total receipts on ordinary Unrestricted funds were £138,857 and are detailed in the Financial 
Statements. This represents a decrease in Unrestricted income of approx. 5%. This is made up 
of a decrease in covenanted donations of 4%, an increase in one-off donations, and a small 
decrease in investment and other income. 
 
The field next to the churchyard was let on an annual basis, and gross income of £1,000 from it 
is included in these accounts. Rental was also received in respect of a mobile telephone mast on 
church premises, and gross income of £4,382 from it is shown in these accounts. 
 
£132,818 was spent to provide the Christian ministry from Holy Trinity Church, a decrease of 
approx. 1.5%. Works on the stonework of Holy Trinity church and on the boundary wall were 
completed, and work on the elderly gas boiler was needed.  The main item, 62% of total 
expenditure (last year 57%), is the contribution to the Diocesan Parish Share, which largely 
provides the stipends and housing for the clergy. 
 
The PCC continues to own the former St John’s church, which was used by various 
organisations and individuals when it was able to be open. The net deficit on the premises was 
£1,632, compared with net deficit of £2 in 2020. 
 
The net result for the year was an excess of income over expenditure of £4,576 (2020 net 
deficit £2,378). The balances carried forward at 31st December for Unrestricted funds totalled 
£124,578 (2020 £120,001). 
 
In addition the PCC has £43,457 in Funds Designated for improvements to the Church fabric 
and other work, which have increased thanks to donations in memory of the late Churchwarden 
(2020 £37,671). 
 
Looking forward to 2022, approx. £6,000 of expenditure previously covered by Restricted funds 
will need to be met from Unrestricted funds, and the gas boiler will need to be replaced, at an 
estimated cost of £25,000. It will be another challenging year. 
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Reserves policy 
 
It is PCC policy to accumulate a balance on Unrestricted funds of £50,000, to cover emergency 
situations that may arise from time to time. The balance of £124,578 on Unrestricted funds at 
the year-end exceeds this target. 
The balance of £252,159 in the Restricted funds represents £4,520 in the General Support Fund, 
£5,356 for Youth Work, £218,219 net cost of St John’s, £1,265 for future extension work at St 
John’s, £1,440 grant for the churchyard at St Johns, £3,776 received for the Peace Garden, 
£2,900 relating to the Touche Fund, £14,229 in income producing investments, £377 towards 
future work on the church building, and £78 in the Communication Fund. 
It is our policy to invest our Restricted and Unrestricted funds balances with the CBF Church of 
England Deposit Fund. Permanent Endowment funds are invested primarily in income generating 
Funds. 
 
 
Fabric – Simon Mabley, Churchwarden 
Alongside regular maintenance items (such as electrical and fire safety checks), we have 
continued to move forward ongoing improvements to the church building and land. 
 

• The heath and land in front of the church has continued to improve, and we are grateful 
to David Seall for his help with the maintenance of this area.  John Witt was the driving 
force behind this initiative, and it has transformed the visibility of the church in the village, 
a metaphor for what we want to be as a congregation too.  The PCC unanimously 
agreed that this area should be known as “John’s meadow” in memory of and 
appreciation for the work he did for us. 

• Work on an accessible toilet has progressed, with final designs agreed, building 
regulations approval obtained, and application for a faculty approved.  A builder has been 
appointed and the work should be completed in Spring 2022.  Many thanks to Paul 
Goddard for all his work on this. 

• Work continues on designing a kitchen in the old vestry.  We hope to get permissions in 
2022..  Many thanks to Jan Way and Paul Goddard for their work on this project. 

• A high speed permanent internet connection in the church is now installed, and as a 
result we can now stream services over Zoom which is much appreciated. 

• The PCC have agreed to make the removal of the pews permanent, and to modify the 
floor to make the main body of the church more flexible, welcoming and accessible.  
Permissions to make the changes are being sought. 

• It is proposed to have a new Garden of Remembrance in the extension graveyard, and 
permissions are also being sought for that. 

• Our boiler failed again in the summer, and we will need to replace the heating system 
before Winter 2022. 
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I am also grateful to the many volunteers who help us in so many ways, and in particular to 
Louise Scillitoe-Brown and Murray Stephen, for taking on responsibility for the Church Building 
and Churchyards respectively.  With the vacancy this is a huge help. 
I also want to acknowledge the faithful service and hard work of Cathy our cleaner, who retired 
at the end of the year after many years.  We are very grateful to her. 
 
 
ST JOHN’S COMMUNITY CENTRE - Tony Astor, Manager 
 
St Johns is gradually returning to life, with several groups returning to use the facilities, although 
some groups have not returned. 
 
Revenue & Expenditure: 
Revenue has naturally been very low, and subsequently expenditure on maintenance has been 
cut to the minimum. 
We had a minor water heater fault, and the two fire extinguisher contracts have been merged 
into one. 
 
Users: 

• Yoga has returned but on a reduced programme. 
• The writing workshops have resumed, and we have had a few private bookings in recent 

weeks. 
• The Fruit and Veg man uses the hall on Thursdays and Fridays, and we currently derive a 

modest fee monthly.  I review the venture every two months. 
• We expect the pizza operation to return in March or April, but nothing currently 

confirmed. 
• The Art club has resumed. 
• The two exercise classes have ceased 
 

Hire Charges: 
The hire charges have remined unchanged since 1st January 2020, and again I propose to 
maintain the Chapel fee of £16.00 per hour for 2022, with a review later in the year. 
The Hall is not currently available for adhoc bookings. 
 
Building work affecting Chapel Lane: 
We are in dialogue with the team undertaking the proposed building work in the grounds of the 
property adjoining Chapel Lane. We hope to fully co-operate with the developers which should 
include some element of betterment for St Johns. Currently work in progress, and further details 
will be reported when known. 
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Westcott Village Magazine – Cath Friend, Editor 
 
The Westcott Village Magazine has continued to be a high-quality colour magazine when we 
have been allowed to publish during the Covid pandemic.  Between April 2021 and March 2022 
the magazine fluctuated between 60pp and 80pp, depending on what has been happening in the 
village and with Covid. We have settled on 64pp for the last few issues, which also happens to 
be the most cost-effective number of pages to print. 
 
The magazine is distributed free of charge to each household 11 times a year and edited by 
Cath Friend. The content is provided by local contributors who are encouraged to keep their 
editorial as interesting and concise as possible with photographs where available. 
 
Advertising pays for all magazine costs of which printing is by far the biggest factor. Our 
advertising year has changed because of not publishing six issues during the pandemic, so the 
current year started on 1 November 2021 and will end on 31 October 2022.  Our advertising 
income for 21/22 as at February 2022 is very similar to the previous year.  
  
Print costs are dependent on the size of each issue and inflationary print costs, both of which 
are out of our control.  Pre-pandemic the magazine had 80 pages per issue but since January 
2022 the magazine has reduced to 64 pages per issue. We have been advised of a 10% increase 
in print costs effective from 1 April 2022.  If the issue sizes remain at 64pp and print costs don’t 
rise above an increase of 10% then a surplus of £4,400 is possible.  
 
Ellen Lowe has bravely stepped forward to be the new advertising co-ordinator after Hugh 
Parry stepped down (although he is still available for help and information). We also have a new 
delivery coordinator, Moira Fenwick, as Judith Packer also looked for new challenges, and she is 
aided by Jan and Glenn Wylie who have a team of 43 distributors and deliver to every 
household in the village. 
 
Flowers – Andrea Gabb, Co-ordinator 
 
For much of the time Since my last report the church was still closed but finally opened in the 
summer, with active social distancing in place.  We started putting fresh flowers in church 
around harvest festival time, with lovely autumn colours and rewardingly long-lasting 
chrysanthemums. 
 
Many thanks to Elizabeth Crook, who did a wonderful display of poppies for the Service of 
Remembrance in November.  Artificial flowers did us for the rest of the month until Advent, 
when we take flowers out, and put the Advent Ring in place until Christmas. 
 
We opted to go again for Christmas Trees in the church this year.  We had one extra tree 
bought for us on Ebay by Elizabeth Mair, which turned out to be lovely, and made the trees in 
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the south windows all much the same size.  My thanks to the Flower Team who came to 
decorate the trees in time for the Carol Service, and once again to the heroic efforts of Mark 
Seymour who put up the huge tree by the altar.  (And thanks also to Singapore residents Harry 
Gabb and Marianne Whitman who were pressed into action to decorate it.)  The team made 
the church look lovely and Christmassy. 
 
We have started again with fresh flowers this month (January), which will take us up until Lent 
which starts at the beginning of March.  Then the team will get together to do the traditional 
Easter Baskets. 
 
We received £100 from the coffee funds, some of which has been spent on extra silk flowers to 
augment the ones we have. 
 
Our rota is small, which means we all have to work extra hard, so anyone, ladies or gentlemen, 
who enjoy the tranquillity of our church and the peace and quiet to arrange flowers, is most 
welcome to join us.  Flower arranging experience isn’t necessary, and there is help at hand if you 
feel unsure about your skills.  May I finally say, again and most importantly, my grateful thanks to 
those on the Flower Team who make all this happen, and who make our church look loved and 
cared for. 
 
 
Westcott Vicarage 
This is owned by Guildford Diocese.  The PCC are supportive of the Diocese plans to develop 
the current vicarage and land for housing, including a purpose-built new vicarage.  While the 
work is happening the Westcott Vicarage will be in Ashcombe Road in Dorking. 
 
 
 

MISSION & SOCIAL JUSTICE 
 

The following was donated by way of Outward Giving in 2021 for outside agencies in direct 
giving to Holy Trinity or from general funds: 
Royal British Legion £163.09 
CMS £360 
Papua Partners £412 
 
Papua Partners - Naomi Sosa 
 
During 2021 we worked in partnership with the following organisations in West Papua 
- Yasumat (Social Foundation for Isolated Peoples); Yapelin (Social Foundation for the 
Evangelical Church of Indonesia – GIDI); Womens Department of the GIDI Church; 
Eruwok – Bokondini; Elisa Foundation; West Papuan Council of Churches; IWaTaLi Papua; West 
Papua Christian Youth Forum.  
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We have supported these organisations with training and accompaniment to support their 
visions for change and to help them run effective programs that are impacting the lives of 
individuals, families and communities as well as being change agents in wider society. 
Through the support of Papua Partners these organisations have been able to receive 
approximately £250,000 from other donors. The initiatives and programs led by our partners 
continue to impact the lives of at least 50,000 men, women and children during 2021.  During 
2021 we continued to focus on our four main areas of work which are Gender Based Violence, 
Church and Community Transformation, Peacebuilding and Livelihoods. We also accompany 
our partners, specifically the West Papua Council of Churches and the Christian Youth Forum in 
International Advocacy to the UN and other international bodies and wider networks with the 
purpose of raising awareness about the ongoing conflict and its impact. 
 
Due to Covid no visits were made to West Papua during 2021 and we were able to adapt by 
developing training and accompaniment online to partners. We also have started to localise 
management structures with a new staff member Yepina Matuan in Papua coordinating the 
Gender Based Violence and Church mobilisation programs. 
 
Highlights of the year were: 
- Ongoing support to flood refugees in building small businesses, health awareness and 
improving water and sanitation facilities 
- Trauma healing and support to families and especially women displaced by conflict 
- Online training courses developed and delivered in safeguarding, risk assessment, financial 
management. 
- We facilitated a partnership between the music group SOS from the Kids in the UK and 
Phulyakah Voices in West Papua on a song called ‘Its Time to Heal’ about the environment. The 
song was performed at COP26.  
- Increased international engagement to raise awareness on the conflict and its impacts in West 
Papua. Together with partners we were able to share the situation in various international 
forums including the World Council of Churches and present submissions to UN mechanisms.  
- Online training and discussion program with youth activists on non-violence and peacebuilding.  
- Church and Community Transformation (CCT) – Together with partners the CCT 
program is now working with at least 80 local congregations and impacting over 
8,000 people. It has been adapted as a formal program in the GIDI church and is part 
of the curriculum in all of their Bible Schools. 
- Establishment of new businesses and growth of community health group in Bokondini. We 
continue to provide ongoing support to the Yaruwok Community Training Centre and savings 
group.  
 
Papua Partners is very grateful to the community and church in Westcott  
who continue to faithfully support us and enable this work to continue. 
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“Eco Church” – Hannah Mayo, Chair 
 
The first thing to say is that due to family health pressures, I’ve sadly been less able to engage 
with Eco Church, and lead the group, in the second half of 2021. As a result, I do feel that we’ve 
missed several key opportunities to build on the work of the last few years. 
However… 
 
Eco Sunday in January (Zoom), with the whole team involved. I spoke about wildness and the 
wonder of creation, focussed around a starling murmuration we, as a family, had experienced a 
few months earlier, and a poem by ee cummings “i thank you God for most this amazing’. We 
invited the congregation to share their own stories of wonder, and it was a special and beautiful 
thing to hear from so many, with feedback afterwards expressing real joy in celebrating creation. 
We encouraged people to sign up to Creation Care, a scheme for households. Small take up 
and haven’t really followed up on it.  
 
I was asked to give an opening 2 minute talk for the first local People’s Assembly in April - an 
envisioning exercise, organised by XR and involving over 100 participants from around the area.  
 
Green Westcott was established in May, a new name and expansion for Eco Challenge 
Westcott, with associated pages in the village magazine. Jakki and I linked with Nancy and 
Catherine from the village, both keen to start a village-wide eco initiative. That meant a stall in 
conjunction with church at WestFest (matchbox treasure hunt for kids, church literature given 
out, lots of good conversations, and contacts collected), a community litter pick at the end of 
July and a drop in day on September 4th at St Johns. Plans are afoot for a Community 
Garden…watch this space. 
 
Local Eco Church groups meeting (Zoom) in June - 6 churches + HTW represented. Good as 
always to encourage and support one another. 
 
Leading to an ecumenical meeting with Sir Paul Beresford MP in September, facilitated by Julie 
from St Joseph’s (part of CAFOD’s ‘Parliament in your Parish’). A relationship establishing 
meeting which we hope to repeat at least annually. 
 
Climate Sunday: I helped Dorking URC launch Eco Church by taking part in a series of short 
videos, and preached (pre-recorded) for South Nutfield Church.  To mark it here in Westcott, 
we held our first Wild Church in September, meeting as a congregation on a beautiful sunny day 
on the grass outside the front of church, focussing on the tiny things around us and beneath our 
feet, the parts of creation we often miss, to recognise them as significant tokens of God’s love, 
generosity, grace, creativity and beauty. As signs of his kingdom, to show us that God really is at 
work in his world, even when we struggle to see it. 
  
And I preached at the start of COP26 (31st October) - in our shared humanity, we may all be 
bobbing about on the same sea, but we’re not all in the same boat. With a community origami 
session, everyone making a prayer boat, we explored how to pray for the COP. 
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In other news: 
 
We have finally changed energy supplier having been unhappy for some time with the fact that 
through the Parish Buying ‘Green Basket’ we were in fact getting our energy through Total - it’s 
been an epic saga which has taken a stupid amount of time. Thanks to Sarah Massey and Simon 
Mabley for their patience and determination. 
 
And we have an ongoing question around church heating with the inevitable demise of our 40 
year old gas boiler. We’d obviously like to move away from fossil fuels but there seem to be few 
viable options for us at the moment and we may, with regret, have to resort to another gas 
boiler, very far from ideal as we aim for Net Zero by 2030. 
 
With thanks, as ever, to the Eco Church team of Jakki Phillips, Sarah Massey and Malcolm 
Bradley.  And we’re delighted that Katherine Marsden and Celia Harcombe have now also joined 
our team. 
 
 

SURREY HILLS GROUP – Simon Mabley, Churchwarden 
(Group of Churches formed 1.1.15: Abinger & Coldharbour with Holmbury & Wotton;  

Westcott) 
Tony Berry, Rector of the Leith Hill Benefice also retired in 2021.  The proposal to create a 
single benefice for the Surrey Hills Group was not supported by the PCCs so did not proceed.  
Instead a House for Duty incumbent has been installed in Abinger & Coldharbour, and they also 
are the leader of the Leith Hill Benefice. 
We have however committed to working more closely together as a group, and had some 
useful discussions as churchwardens from across the churches. 
 

DORKING DEANERY SYNOD 
Nothing to add to last year’s report. 
 

WESTCOTT 100 CLUB 
The club is now an independent entity, separate from the PCC, and so is no longer included in 
the report.  We are grateful for the contributions to church funds over the years. 
 
 

********************** 






















