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Perry Rise Baptist Church has as its Mission Statement – ‘We aim to be a place 
where Christ can be found and from which Christ can be taken into the community.’  
This is worked out in practice through: activities within the church; involvement with 
and support provided to our local community; engagement with the wider Baptist 
family, nationally and internationally, and with other Christian and community bodies. 
 
The Trustees (Leadership Team) - Minister, Church Secretary, Treasurer, Elders and 
Deacons, appointed by church members, are responsible as charity Trustees, and 
then have specific roles: Elders, whose primary responsibility is spiritual matters; and 
Deacons, who take the lead on practical and financial management of the church.  
Each group meets monthly, and the Leadership Team bi-monthly.  Sub-groups take 
responsibility for service planning, pastoral care, outreach, finance, buildings, and 
administration. Newly appointed Elders and Deacons have an induction plan, with the 
provision of information on trustee roles and responsibilities, calendar of 
meetings/events, and the offer of a Mentor - a more experienced Trustee who can 
assist with the induction, and background information on ongoing matters. 
 
The Leadership Team undertook both learning and social times together at study 
sessions and away-days, giving the opportunity to pray, discuss, learn, have fun and 
fellowship together. This assists the team in working together more effectively. 
 
The chosen verse for 2023 was Colossians 3:16 – Let the message of Chist dwell 
with among you richly as you teach and asmonish one another with all wisdom 
through psalms, hymns, and songs from the Spirit, singing to God with gratitude in 
your hearts. 
 
Having completed the discernment process, Rev Dan Boakye was appointed and 
commenced his ministry at Perry Rise BC with his Induction Service on 27 May 2023. 
He quickly settled in, and both joined and enhanced, the routine of life within the 
church. Our lead Minister, Rev Margaret Gibbs, who had reduced her working week 
to support her parents resigned as her caring responsibilities significantly increased 
and the long journey home and back was not sustainable. She left us in the autumn, 
rather sooner than anticipated or desired as we had hoped to get Dan more settled, 
but care needs overtook; the church understood, and Margaret left with our blessings 
and best wishes for her parents. 
 
Whilst a decision had been made to sell the manse, there were no offers made which 
would enable the church to purchase a suitable alternative property, so the 
membership agreed to invest money into the property to bring it up to a good 
standard for our manse family and therefore to retain the existing manse. 
 
Our kitchen redevelopment project (Outer Space) had snagging issues dealt with and 
the project signed off. Towards the end of the year, those who provided interest free 
loans were being refunded. We also made improvements to our disabled toilet 
facilities, and due to its non-use, being rather set back in the apse and creating 
something of a barrier between preacher and congregation, the pulpit was removed, 
with just one stone retained as a memorial of the structure; the staging was extended 
as part of this project into a much more usable space. 



 
Sunday services are led by a team who plan a worship/teaching programme. Our 
Ministers and preaching team providing a variety of preaching styles and teaching, 
but working to the planned programme. One service included three people being 
baptised. Services are streamed and are available on the church YouTube channel. 
We have found that some people didn’t return to worship services following Covid, 
and prefer to remain at home, or are no longer able to travel. 
 
Summer services give Junior Church and regular service leaders a break and a wide 
range of our congregation are persuaded to lead part of a service, which again has 
an overall programme. We are one of the few churches in the area to hold a 
Watchnight Service (31 December) and this proves popular with the community and 
is a good opportunity for us to welcome those from other churches and those who 
don’t normally attend church to a special service. 
 
As our full time Minister, Dan re-established mid-week (Wednesday) Bible Study and 
Prayer Sessions on Friday mornings and evenings. Our other regular activities 
include Junior Church, Creche during the service, Painting for Pleasure, Baby Group 
and Aspire – for young people struggling with school, Carers Group and a new 
Monday ‘Eat, Chat, Pray’ session. 
 
Our premises host Alcoholics Anonymous, Food Bank, Photographic Society, and are 
regularly hired for events, meetings, funerals and celebrations. We try to keep our 
premises rates reasonable to be available to the community, whilst covering our 
costs. 
 
During the year, we were pleased to celebrate two years of service of Aspire and the 
Food Bank. For the latter, needs/demands continually increase and Thursdays see a 
steady flow of people needing food, advice and support, for which the church offers a 
listening ear and prayer. 
 
All church services, prayer meetings, the Aspire group for young people, carers 
group, Food Bank, men’s curry night and women’s socials are all open to the 
congregation and the community around us, and so the church considers it meets the 
expectations of public benefit.  
 
External activities included: 

• Four members regularly visiting Pear Tree Care Home; 

• Following a visit by Operation Mobilisation, two members undertakook a 
voluntary work placement at a camp in Poland for Ukrainian refugees; 

• A number joined the inter-faith Walk for Peace; 

• Attendance at the Baptist Union Assembly; 

• Some young people attended the ‘Young, Black and Baptist’ conference; 

• Church members serve on Churches Together (Minute Secretary); Trustee 
of London Baptists, and Governor of Spurgeon’s College. This has 
increased our knowledge and involvement in these groups. 

 



A while back, we undertook a survey to consider our diversity issues, and actions 
continued from the findings. The church has maps, flags, audited the languages 
spoken at the church, produced an anti-racism statement, and continues to celebrate 
Black History Month with information, events and services focussed on this. 
 
Prayer is central to our Christian life and in addition to our month of prayer in June, 
on-line prayer meetings were held; prayer and fasting 24 hours, and after every 
service, a team is available to pray with anyone. We have held healing communion 
services where as part of the service, people can have prayer and be anointed with 
oil. 
 
We continue to support our link missionaries; gratefully receiving their regular 
news/prayer letters and to meet up with them on-line to hear latest news and to be 
able to ask them questions. 
 
Our church calendar was a busy one and included: 

• Days of prayer and fasting in January, July and September; 

• A Ladies Social Evening; 

• Church family lunches in March, June and September; 

• Carers Group meetings in February, April and November; 

• Outer Space fundraising events - Rev Margaret undertaking a sponsored 
swim; Concert; Garden Party and sponsored Songs of Praise; 

• Two church walks; 

• Whole Church Day – socialising and fun; 

• Gospel Xplosion; 

• In Memoriam Service;  

• Hosting a Community Carol Service. 
 
Our church premises continue to be an ongoing challenge with an aging building 
needing much upkeep, and expense. We are grateful to the volunteers who work on 
our garden, the rear area being a particular challenge as we undertake a programme 
of treatment for Japanese Knotweed. Our heating system has been fickle and we 
appointed a previously used company to get the system working to optimum capacity. 
New projectors were purchased for the sanctuary. 
 
Administratively, purchasing approval levels were revised; a new Members’ Directory 
was produced; our website has been updated and an Instagram account launched. 
 
Apart from giving to support the work of our church, pay our Ministers and cleaning 
staff, the church financially supported Christian Aid, Royal British Legion (poppy sale) 
and Spurgeon’s Childcare. Unfortunately, in order to balance our budget, a decision 
had to be taken to reduce our giving to Home Mission and Baptist Missionary Society 
from 7.5% each to 6% of giving. This was mainly due to greatly increased energy 
costs. However, we are grateful to God for the generous giving by His people to 
enable us to pay our way. 


























