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Perry Rise Baptist Church has as its Mission Statement – ‘We aim to be a place 
where Christ can be found and from which Christ can be taken into the community.’  
This is worked out in practice through: activities within the church; involvement with 
and support provided to our local community; engagement with the wider Baptist 
family, and with other Christian bodies. 
 
The Trustees, referred to as the Leadership Team - Minister, Church Secretary, 
Treasurer, Elders and Deacons, appointed by church members, are responsible both 
as charity Trustees, and have specific roles as Elders (primary responsibility for 
spiritual matters), and Deacons (who take the lead on practical and financial 
management) of the church.  Each group meets monthly, and Leadership Team bi-
monthly.  Sub-groups take responsibility for service planning, pastoral care, outreach, 
finance, buildings, and administration. Newly appointed Elders and Deacons have an 
induction plan, with the provision of information on trustee roles and responsibilities, 
and the offer of a Mentor - a more experienced Trustee who can assist with the 
induction and background information on ongoing matters. 
 
2021 started with being in lockdown 2, with all the Covid restrictions that applied, and 
so many church activities ceased or needed to be significantly amended. Our church 
services were produced by a small faithful group who recorded services for 
broadcast on our YouTube channel (PRBC2020). We were so pleased when 
restrictions were eased and we were able to meet once again in person (from May) – 
socially distanced, doors and windows open, communion from individual ‘capsules’ 
containing a wafer and juice. A number of our congregation either chose not to return 
or to continue with broadcasts as they were concerned about their safety or had 
simply aged to a point where getting out to church was too much. We give thanks to 
God that we lost no one to Covid. 
 
Other impacts of Covid included our cleaners being furloughed until we reopened; 
the spring half term holiday club couldn’t take place, so activity packs were prepared 
and distributed to children; social and quiz nights were held via Zoom; and a Zoom 
Saturday retreat delivered. Our two families of link missionaries were in the UK 
during lockdown and we were able to catch up with them via Zoom. 
 
Our Minister was able to prepare several people for baptism, but we couldn’t actually 
hold a baptismal service until the autumn, when it was more safe to do so. 
 
We continued to prepare for a combined Brigades group to be launched. We had an 
enthusiastic group of volunteers, and the Leadership Team interviewed a potential 
leader, who for personal reasons subsequently withdrew; a restart was therefore 
further postponed. 
 
Activities with Anna Chaplaincy were also curtailed as our visits to old people’s 
homes had to cease. 
 
However, new initiatives to serve our community did commence. We were 
approached to be a distribution centre for Food Bank. Very quickly a decision was 



made to proceed with this; volunteers were found; space was made for a new 
storage shed and the service opened in mid 2020. It has been busy ever since. 
 
Also a Saturday ‘school’ for children to improve their basic skills, develop confidence 
and have fun with crafts and sports whilst learning was launched. ‘Aspire’ is open to 
the community, particularly targeting children who struggle with mainstream school 
and who develop better with smaller numbers and a less structured environment. The 
results for children and their families has been tangible. 
 
Some events continued, only differently, such as our month of prayer in June which 
had more Zoom than face to face sessions. We were pleased to hold our Christmas 
‘outreach’ – singing outside our church and handing out invitations to Christmas 
services to those passing on the way to the local shops, or standing at bus stops. 
Midweek activities, all of which are open to the community, also recommenced in the 
autumn. 
 
We were unable to meet for Church Meetings during the year, so members were kept 
updated by e-mails and letters. As we couldn’t readily hold ‘elections’, the Deacons 
and Elders who were due to stand down continued for an additional year until the 
usual discernment process could be held in 2022. 
 
Towards the end of the year, our Minister requested to go part time so she could 
provide regular care to her parents. This was agreed and some arrangements were 
made to pick up a number of her duties and responsibilities. Also work commenced 
to seek another Minister on a full-time basis, which will overall increase our ministry 
team. 
 
The Leadership Team worked on continuing support and contact to those unable to 
attend church in person; upgraded equipment for service recordings, editing and 
broadcast; reviewed and updated the Roles and Responsibilities of Elders and 
Deacons; developed an Anti-Racist Covenant, subsequently approved by the 
membership and launched to the congregation; prepared a questionnaire on anti-
racism, diversity and inclusion as part of our equal opportunities reality check; and 
planned for a new banner for display outside the church. The Leadership Team also 
spent time on support for each other – particularly our Minister, Church Secretary 
and Treasurer – making time to share and care for each other. An away-day, 
facilitated by Winston Bygrave, one of the London Baptists Regional Ministers, 
looked at the roles and responsibilities of leaders/trustees – a very useful session. 
 
In terms of our premises, the kitchen was eventually completed and a fellowship 
lunch in September saw its first main use. Those who undertake most of the catering 
received briefings on kitchen use (gas safety) and on use of the industrial ovens. 
Snagging elements continued for some time on. 
 
A bench was purchased and sited in our church garden in memory of Alan and Mary 
Woodfield who served the church so faithfully for many decades. 
 
Our manse continued to provide challenges, repairs to water damage in the 
conservatory are needing to be addressed. 
 



We are constantly grateful to God for the faithful and regular giving by so many. As 
with many churches, we lost significant income during and since the lockdowns 
through lack of premises bookings, but we have managed to pay our way, particularly 
paying off the £120,000 loan for the kitchen. The church continues to give away 15% 
of offerings to support home and overseas mission. We were also able to support the 
Jamaican Baptist Union following severe flooding in the country. 
 
Looking forward, our priorities are to find a full time Minister; to sell our current 
manse and purchase a property not in a conservation area and with better insulation; 
to continue to work towards launching our Brigades; to update our sanctuary lighting; 
refurbish/renew the original cast iron guttering around the church, amongst many 
other priorities. We seek God’s guidance to prioritise the work and to encourage the 
continued giving so that we have both premises and ministry which serves, 
encourages and develops our congregation and the wider community. 













NOTES TO THE ACCOUNTS 

1 Basis of accounts: 

PRBC Accounts 2021, page 5 of 8 

These accounts have been prepared on a 'Receipts and Payments' basis and accord with section 133 of the 
Charity Act 2011 

2021 2020 

2 Donations and other income: £ £ 

General donations 2,362.77 2,073.00 
Photocopier 45.00 69.00 

2,407.77 2,142.00 

3 Other Causes: 2021 2020 

Raised Given Raised Given 

£ £ £ £ 

Home Mission: 
Assigned from General Fund 9 7,332.20 7,332.20 6,566.42 6,566.42 

7,332.20 ---2.r332.20 6,566.42 6,566.42 
BMS World Mission 

Donations 1,122.49 1,122.49 328.00 328.00 

Assigned from General Fund 9 7,332.20 7,332.20 6,566.42 6,566.42 
Harvest Sunday offering, donated to BMS 0.00 0.00 883.24 883.24 

8,454.69 8,454.69 7,777.66 7,777.66 

Others: 
Epilepsy Action 0.00 0.00 171.55 171.55 
Christian Aid - other 414.95 414.95 0.00 0.00 
Lewisham Food Bank 0.00 2,400.00 0.00 2,400.00 
Spurgeon's Children 397.64 397.64 245.00 245.00 

812.59 3,212.59 416.55 2,816.55 

Other Causes: total 16,599.48 18,999.48 14,760.63 17,160.63 

9 7.5% of General Fund income












