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Rector’s Report
One way of describing 2023 might be, to use footballing parlance, as it being a year 
of two halves.

The first part was taken up with the normal stuff of church life – occasional offices, 
services, courses, pastoral visits, specific projects and initiatives. Looking at the 
entries in my diary doesn’t do justice the effort and contribution made by so many, 
in so many different ways.

The second half (final third, in truth) was taken up with a sabbatical I was able to 
take from full-time ministry, the first extended break I have had since my ordination 
in 2007. I hadn’t appreciated the toll that Covid-19 had taken and the tiredness 
that I was operating under until I actually stopped. As I have publically said, I didn’t 
find the first few weeks easy, in effect being decoupled from a ministry that is part 
of who I am and a people that mean so much to Helen and me. However, by the 
time the sabbatical ended, it had been a time of restoration and refreshing which I 
believe will bear fruit in the years to come.

As a church we continue to be a living witness to love of, and faith in Jesus Christ 
through who we are and what we do. The Holy Spirit is moving among us in visible 
and invisible ways. I sense it and I hope you do too.

The Spirit blowing around us is leading us to try some new things, to take some 
chances, to dream big and to act boldly. We’re doing this as we hold onto and 
celebrate the history and traditions that makes St Mary’s such a special place.

At the last APCM we launched the Cherish Programme – a way of re-framing and 
refreshing key aspects of church life, worship and ministry that repositions us for the 
future, whatever shape and form that might take.

We have initiated two Cherish projects in the past 12 months – the Cherish Building 
Project (CBP) which seeks to make sure that we can safely and flexibly use the 
building and physical resources we have at St Mary’s to bless others and better reach 
the community.
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A small project team, led by Joy Carter together with the churchwardens and myself, 
has been considering possible options for change that will be brought to the PCC, 
congregation and community for wider consideration during 2024. We are seeking 
to do this prayerfully and sensitively, so it is taking time. Our church building and site 
has been digitally mapped and the work to date revealed a level of complexity that 
justifies that taking our time is very much the right approach.

2024 will see much more work on, and consultation to the PCC, congregation and 
wider community. I trust the CBP’s efforts will be welcomed as we seek to improve 
and future-proof St Mary’s for generations to come.

A second project was Cherish Youth – an initiative with Ellie Payne and the Wildfire 
Youth Project to reach out to the young people in our village through a weekly 
after-school club at St Mary’s Chapel. St Mary’s is providing funding, space and 
lay volunteers, working alongside the Wildfire team. This project has grown and 
is working well. It helps to support and strengthen young people growing up in a 
challenging, complex and often confusing world.

Rather than list of the various strands of activity, I want to focus my comments on 
the sense of the Holy Spirit at work within our worshipping and shared life of faith. I 
see it in five ways:

There’s a spirit of welcome. 
One of the things that I am always pleased to hear is when new folk say they have 
been warmly and generously welcomed to St Mary’s. It is at the heart of the gospel 
– we are welcomed unconditionally by a loving God, and so, in turn, we welcome 
others. Whether you do this formally as part of the welcome team or informally by 
shaking someone’s hand or offering a smile – it all counts and means a great deal. 
This is a distinctive hallmark that we must have if we are to be faithful in our mission 
to go and make disciples.

Secondly, I think there’s a spirit of connection. 
What I mean here is seen in the relationship between St Mary’s and St Swithun’s 
– the two parishes that I have the privilege of leading. As a community of faith we 
are rooted in the greatest commandment. Jesus tells us to love God and love our 
neighbour. And that’s where connection happens, when we are connected to God 
and connected to one another. We connect to God through the liturgy, music, and 
worship within our walls — and we offer a wide selection of varied worship that folk 
can choose to engage with. What this has meant in the past year is that parishioners 
are worshipping across both parish churches more regularly, selecting the service 
that best meets their needs. I’m pleased to see this happening.
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Thirdly, there’s a spirit of generosity. 
One of the phrases we have consistently used throughout my time here is 
‘generously sharing the compassionate love of God with everyone’. This spirit of 
generosity – of giving away - is an another essential mark of faithful discipleship. 
God has generously given to us and invites us to share with others that which he has 
given to us.

We do that in many ways – in the gifts that we give – time, talents and treasure – 
without which we would not be able to function as we do. We do that by giving a 
percentage of our General Fund to others through the excellent work of the Blessing 
Others Hub. They have established a clear, fair and transparent process for sharing 
financial grants with those outside the church walls. We also do that in giving things 
away freely in the services and events that we host. We sometimes ask for donations 
but more often than not it is good to declare that ‘it’s free’ as an expression of the 
love we have freely received in and through Jesus Christ.

Thank you for giving as you do – be that time, money or skills – we need all three to 
come together so that we can be all that God intended us to be and do the things he 
is calling us to do here in the Worthys. I find it inspiring and I give thanks every single 
day for the ways you serve God through our worship, witness and work. It matters, 
and it makes a difference.

There’s a spirit of vitality. 
Every now and then it is good to step back to take a view at what we are doing – and 
we are offering a lot. Bubbles, Lighthouse, Forest Church, home groups, bell ringing, 
Open Book:Open Mind, Learning for Life, Tuesdays Place, flower arranging, fantastic 
music, Breakfast Church, @the breakfastkitchen, Warm Space, Anna Chaplaincy, 
Romeos, In Stitches…….the list goes on and on and I’m sure to have missed other 
things and if I have, I’m very sorry.

We meet to study, arrange, plan, do and enjoy. I get the sense that we are happy 
bunch of fellow disciples, excited that we can share the life and journey of faith 
together and that brings with it an energy to carry on.

It’s a blessing to me that we have more than just ordained or licensed colleagues 
leading things – and that many of our key areas of service are lay led, which is the 
foundation of a thriving parish. I want us to continue to nurture lay led activities 
wherever and whenever we can, so that our creativity and talents can find an outlet 
to bless others whilst loving Jesus Christ.
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Finally, there’s a spirit of innovation. 
Whilst we value our heritage we are trying new things and know that change is 
necessary in order for us to fulfil the mission and calling of Jesus here in our time. 
We are not afraid to try things and learn from them if they don’t immediately work, 
or work in the way we expected or intended. As the old adage says, the last seven 
words of a dying church are, ‘We’ve never done it this way before’. I get the sense 
that we aren’t afraid to fail and that brings with it a freedom to try new things, be 
they big or small. I believe that God will always make it clear what will work and 
what won’t. 

During my sabbatical I had the opportunity to pray about the future and felt clearly 
that our churches, both at St Mary’s and St Swithun’s, need to be beacons of light 
and anchors of hope.

A beacon of light is one that shines brightly with the message of Jesus – welcoming 
others, drawing others towards the light and life that we are seeing. But secondly, an 
anchor of hope – we need St Mary’s and St Swithun’s to be safe and secure places, 
what the Bible often terms, a fortress, that we can go to when times are tough and 
challenging.

During my sabbatical the conflagration in Gaza and Israel started and since then 
the world seems to have become a much more volatile and unpredictable place. 
The world has been described by a new acronym, BANI, which is best described as 
follows:

B = BRITTLE - fragile, breakable, while seeming firm. Something that is not as strong 
as it seems.

A = ANXIOUS - a feeling of helplessness, of being overwhelmed by everything that 
one faces.

N = NON-LINEAR – things are not as straightforward or predictable as once thought.

I = INCOMPREHENSIBLE – people don’t understand what is going on and can’t find 
the answers and if they can, can’t make sense of them.
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Maybe you feel some of this, maybe not. Looking forward the world is faced with a 
combination of challenges the like of which we have not seen for many decades.

My sense is that we need to develop a deeper sense of resilience – both practically 
and spiritually so that we are strong as individuals and as a community to meet 
whatever may emerge in the coming years. You may think this to be over-reacting, 
but my prayerful sense is that strengthening the community of faith, developing a 
solid foundation of prayer, knowledge of the Bible and a network of encouragement 
and support will be an essential investment for the future.

So, we will look at that this coming year and I’ll be asking the Ministry Team to help 
me with develop plans to grow our resilience.

The wardens’ report summarises much of the activity that happened in 2023 and 
I am deeply grateful to them for their support, encouragement and for the many 
tasks they undertake on behalf of us all. I am grateful for all the initiatives that have 
been undertaken by so many.

I am thankful for a wonderful ministry team and the variety of gifts and talents we 
have been blessed with. It is a great joy to me (and perhaps a relief to you!) that 
they are not all made in my image – that we are uniquely different and yet, work 
together harmoniously as we seek to nurture the people for whom we care. I count 
it a great privilege to lead and be a part of such a talented and serving team.

The PCCs are also a joy to be a part of. At a time when General Synod is considering 
legislation to discipline abusive and destructive behaviour from PCC members, 
what a joy it is to know that we have, savour and nurture a good and healthy spirit 
of mutual respect, cooperation and fellowship amongst us. We should always give 
thanks for this aspect of our worshipping life and never take it for granted.

Finally, my grateful thanks to you as parishioners and fellow pilgrims. If you recall, 
I was moved to tears when presiding at my last Eucharist before my sabbatical. 
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The thought of not being with you for 3 months and the dawning realisation 
that at some future date I would preside for the very last time, was something 
that overwhelmed me in ways I didn’t foresee nor could imagine. Thankfully, my 
sabbatical gave me an opportunity to explore these emotions of loss a bit deeper 
and that was helpful. As I have said on many occasions, it is a joy to be with you and 
you are my earthly reward.

In closing can I encourage us all not just to go to church, but to be the church; to 
nurture our relationship with the living Christ through our many spiritual offerings; 
to live our lives as active followers of Jesus, not as passive recipients of the faith; to 
invite others to come and see what’s happening in and through our churches; to get 
involved and share our gifts within our church family and bless our villages in the 
process; to open our hearts and minds to the possibility that God is doing something 
new and amazing in our lives, in our churches and within the wider community. 

In John’s gospel (John 5) there’s an account about Jesus’ healing of the man in the 
pool of Bethesda. The King James version of the Bible describes that an angel would 
occasionally go down and ‘trouble the water.’ Isn’t that a great phrase? This stirring 
up, this troubling of the water is what led people to seek Bethesda out as a place of 
healing. I’m praying (and I hope you will too), that God will trouble the waters of St 
Mary’s and St Swithun’s and that we might step in and be transformed by the one 
who loves us, forgives us, strengthens us, heals us, and sustains us.

May God bless us all as we move forward together.

Revd Paul Bradish, Rector

Electoral Roll
The Parish of St Mary’s Church Kings Worthy Electoral Roll 2024
The Electoral Roll for St Mary’s Church has been updated, with a closing date of April 
6th.
The results are as follows:	 Electoral Roll as at 29th April 2023: 143
	 Electoral Roll as at 6th April 2024: 147
The above figures reflect:

The addition of 6 new members.
The removal of 1 previous member who passed away.
The removal of 1 member who moved away.

A full list of members can be seen at the church office.
Electoral Roll Officer
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Parochial Church Council
The PCC is the main decision maker of a parish. Its members are the clergy, 
churchwardens and others elected by the Annual Parochial Church Meeting (APCM) 
of the parish. This PCC works with the Rector to promote the whole mission of 
the church within the parish of Kings Worthy. Its legal responsibilities include 
the finances of the parish. It also has ultimate responsibility for the care and 
maintenance of the church buildings and their contents and has a voice in the forms 
of service used by the church.

The Rector, who is also Rector of Headbourne Worthy, lives at 4 Campion Way, Kings 
Worthy. 

The principal officers of the PCC are the churchwardens, who are officers of the 
Bishop. They are elected to the APCM, when all adult members of the parish as well 
as members of the church electoral roll may vote. Other ex-officio members of the 
PCC are the Associate Minister, Curates, Licensed Lay Ministers, and any members of 
the Deanery Synod and Diocesan Synod. The APCM elects the other members of the 
PCC, and representatives for the Deanery Synod, all who serve for a 3 year term and 
are eligible for re-election.

The APCM covering the year 2023/24 will be held on Sunday 28th April 2024.

During 2023/24, the following served as members of the PCC of St Mary’s, Kings 
Worthy:

Ex-officio

Rector (Chairperson of the PCC) Revd Paul Bradish 
Churchwardens Rob Brown, Joanne Meharg 
Curate Revd Jemima Lewis (becoming Associate Minister during this period) 
Licensed Lay Minister John Sweeting 
Licensed Lay Worker Matthew Briggs 
Deanery Synod Reps Catherine Gardiner, Carol Dale 
Treasurer Geraldine Brown 
Secretary Sheila Wooding

The current elected members of this PCC as of the end of 2023/24 are as follows:

Julie Young, Edward Chase, Andy Blaxland, Jen Inglis, Laura Stevenson, Dane Inglis, 
Debbie Emmott-Dart, with 3 vacant positions.
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The PCC has met 9 times since the last APCM (May 2023) on the following dates: 
21st May 2023	 11th September 2023	29th January 2024 
5th June 2023	 30th October 202	 12th February 2024 
17th July 2023	 4th December 2023	 25th March 2024

The PCC representation over the course of the year was as follows (i.e. number of 
meetings attended since May 2023). Please note that the Rector was on Sabbatical 
from September for 3 months when Jemima Lewis, Andy Blaxland and John 
Sweeting respectively chaired the meetings.

John Sweeting’s role at St Swithun’s means he makes attendance at Headbourne 
Worthy PCC his key priority and as such attends this PCC less frequently. Jen 
and Dane Inglis found they were not able to attend as much as hoped when 
taking on the role as they became new parents and as such had time consuming 
responsibilities at home.

Revd Paul Bradish 7	 Edward Chase 6	 Geraldine Brown 8 
Jemima Lewis 5	 Andy Blaxland 7	 Debbie Emmott-Dart 8 
John Sweeting 5	 Jen Inglis 1	 Sheila Wooding 8 
Matthew Briggs 6	 Laura Stevenson 9	 Catherine Gardiner 5 
Rob Brown 8	 Carol Dale 8	 Julie Young 7 
Joanne Meharg 9	 Dane Inglis 1	

Marinus Reynolds-Viljoen took the minutes at one meeting (being PCC secretary for 
St Swithun’s) in Sheila Wooding’s absence. Joy Carter and Paul Young each attended 
one meeting as guest contributors and Stephen Golding once as a guest.

PCC of Kings Worthy
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Standing Committee This committee is required by law and is empowered to 
carry out the functions of the PCC between time-tabled meetings, subject to the 
expenditure limit of £1000 per item. It must include the Rector, churchwardens 
and at least 2 other members of the PCC. The members in 2023/24 were Paul 
Bradish (Chair), Jemima Lewis, Rob Brown, Joanne Meharg, Geraldine Brown, Sheila 
Wooding, Andy Blaxland and Julie Young.

At the 2023 APCM the CHERISH programme was presented as a new initiative

C =Congregation and Community 
H= History and Heritage 
E= Evangelism and Environment 
R= Re-Imagining 
I= Inclusivity 
S= Service (serving God, the church family and community) 
H= Home

Hub Structure  
The 6 hubs comprising the group which exist to oversee, lead, encourage and take 
forward initiatives are as follows: 
 
Blessing Others	 Children, Youth and Families 
Engagement and Pastoral Support	 Eco Church and Environment 
Physical Resources	 Mission and Ministry 
 
Their reports follow later in this report.

Individual Responsibilities: Health and Safety officer (Paul Young), Safeguarding 
Officer (Lis Mayell), Young People’s Representative (Jemima Lewis), Electoral roll 
Officer (vacant), Gift Aid Secretary (Brigitte Drabble), Treasurer (Geraldine Brown) 
and PCC Secretary (Sheila Wooding).

Sheila Wooding, PCC Secretary 
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Safeguarding
Safer Recruitment 
We continue to carry out the required safeguarding checks on everyone who leads 
or helps with activities for children, young people, vulnerable adults, and also all 
PCC Members. We have completed 8 DBS applications, 6 for new volunteers and 
2 DBS renewal checks. Currently there are no other volunteers who require DBS 
clearance. Thank you to everyone for their willingness to go through this process; 
your cooperation has been much appreciated. 

Training 
Currently, everyone has completed the safeguarding training courses required for 
their role. 

The Safeguarding Dashboard 
The Church of England has introduced an online tool, which helps parishes to keep 
track of safeguarding by listing everything that we should be doing and how often 
we should be doing it, with links to more detailed explanations and guidance. The 
dashboard also generates a PCC safeguarding action plan which highlights what 
our next steps are as a parish to improve our safeguarding practice. At the time 
of writing this report, we have 92% progress on the safeguarding dashboard. The 
outstanding action points are not marked as urgent.

Lynda Clark has stepped down from her role as Parish Safeguarding Officer. We 
would like to thank her for her help and commitment to safeguarding at St Mary’s. 
We are pleased to welcome Sally Johnson to the safeguarding team. She has agreed 
to take on the role of Safeguarding DBS Administrator. 

Safeguarding concerns and incidents  
No safeguarding concerns have been raised during the year. 

Lis Mayell 
Parish Safeguarding Officer

Treasurer’s Financial Summary
The 2023 accounts are contained in a separate printed document, available on 
request from the church office, which is incorporated into this report by reference.

Total receipts on unrestricted funds came to £154,489 of which £71,210 was 
unrestricted voluntary donations and a further £15,811 from Gift Aid tax recovered. 
Restricted donations of £2,491 were also received and detailed in the Financial 
Statement.
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Income from charitable activities, hire of the Church Rooms, Chapel, wedding and 
funeral fees, fund raising initiatives and a surplus on Parish Magazine sales and 
advertising revenue raised £29,882.

Verger’s Cottage valued at £475,000 in October 22; rent received totalled £11,603.

£7,195 interest retained in the CBF deposit account, which is a marked increase from 
2022 (£2,951).

The valuation of the four Endowment Funds increased by £2,790, instead of the loss 
of £3,897 in 2022.

We received a grant from the Listed Places of Worship Scheme for the recovery 
of £992.00 VAT on eligible projects during the year, £234 unrestricted funds £798 
designated funds.

We received a grant of £1,800 from the Chisslands Trust for the purchase of new 
Treasurer’s laptop.

£138,919 was spent from the unrestricted funds to provide Church ministry costs, 
salaries, charitable activities, maintenance of St Mary’s Church and Chapel and to 
pay the Common Mission Fund (Parish Share) of £72,107. The CMF provides central 
Diocesan costs of supporting Parish Life, including stipend, housing, insurance, 
pension and training. £4,400 was distributed by the Blessing Others Hub to both 
local, wider and international charities.

Further expenditure from Chisslands Grant  
£21,326 CHERISH Building Project plus £897 Church Development Cost, £5,654 
Chapel Fire Alarm, £4,548 Church Fire Alarm, £7,045 Church Path Extension from 
Andrew Cooke’s generous legacy.

In summary we closed 2023 with reserves of £747,763 (2022 £766,129) made up of 
£134,968 (2022 £157,442) held in unrestricted and designated funds , £85,611 (2022 
£84,294) in Restricted Funds, £32,184 (2022 £29,393) Endowment Investments and 
£495,000 (2022 £495,000) valuation of tangible fixed assets.

On behalf of the Rector and the PCC, I would like to thank you all for the financial 
support you have given in 2023, from both St Mary’s Church and Chapel which is 
very much appreciated.

My personal thanks go to Linda Banks, Karen Briggs, Catherine Saunders for all their 
support this year and to Brigitte Drabble for her valuable work as Gift Aid Secretary.

Geraldine Brown, Treasurer
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Deanery Synod
The Winchester Deanery Synod meets three times per year and comprises 
representatives from all the local Anglican churches. The 2 elected Deanery Synod 
Representatives attended 2 meetings. At the first meeting Revd Ed Dines, vicar of 
St. Barnabas, Weeke, who is the area dean, shared some statistics about church 
attendance:

Ed talked about the key statistics from the last 7 years’ data for Winchester Deanery 
church membership based on the submitted WC/CoW numbers (not including 
children and youth).

Summary
•	 Nationwide context of the Church of England -The Church of England has been in 

decline consistently since the 1950’s losing approximately 1.5%/year. Decline is 
now at 2.5%/year.

•	 In the last 7 years Winchester Deanery has lost 18% of their worshipping 
community. That is 349 people. Most congregations have an ageing membership 
which means the decline will get quicker.

•	 Good news - several churches have grown. One church grew by 42% from their 
lowest point of 64 and is now at 91. This shows that church growth can and does 
happen!

What can we do as a Deanery? 
Last year the Synod was asked what the priorities were in the parishes. Topics 
people wanted prioritised fell into 5 categories: Youth & Children, Inter/Intra 
Deanery Support, Volunteers/BCM/LLMs, Minority Groups and Services.

It was suggested that we use the Deanery as a resource hub, all working together 
to equip and enable each other’s mission, using the expertise that we already have 
and that God has given. One of the prime purposes of a Deanery is to share good 
practice and expertise, so April 2024 saw the first Deanery Ideas Fayre where each 
church shared one idea/resource of what works well for them. The fayre was held at 
St Paul’s Church with cream teas, key note speakers and stalls from various churches 
sharing their ideas. St Mary’s was asked to share its Forest Church initiative, 
its beautiful resources and some of the incredible work done by the children 
with Charlotte, Sheila and Jemima, helping them explore the bible through fun, 
educational tasks inspired by nature.

Carol Dale & Catherine Gardiner, Deanery Synod Representatives
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Churchwarden’s Report
We would like to thank Revd Paul, the standing committee, PCC and our church 
community for all their help and support this past year.
A main feature of the year was Revd Paul’s sabbatical in the autumn. It was 
wonderful to see how everybody stepped up and ensured that community life 
continued. We particularly want to recognise the role of Stephen Golding bringing 
support and wisdom to both the ministry and staff teams during this time. Paul’s 
hope that as a community we would thrive and not just survive was definitely 
fulfilled. We are thrilled that Paul has returned, revived and refreshed.

It was standing room only for the Service of Remembrance which continues to be 
a significant event in the life of the Kings Worthy community with representatives 
from the uniformed organisations and community leaders playing their role. The 
Carols Round the Crib service was equally packed as families and visitors joined the 
congregation to prepare for Christmas celebrations. These services, while different 
in tone, continue to demonstrate ways in which the faith family has a role to play in 
the seasonal life of our local community.
We were able to join many others in our nation celebrating the King’s Coronation 
in May, with Party for the King on Church Green, bringing together many from 
across the village community. Both the main church and hall were used to provide 
refreshments, entertainment and shelter from the rain. Our thanks go to the 
organisers and the vast team of helpers.

Remembrance Service
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Following the launch of CHERISH at the last APCM much work has been done by the 
Cherish Building Project Team including commissioning a statement of significance, 
accessibility and inclusivity reports and surveys and refining the vision of how the 
physical resources of St Mary’s Kings Worthy can be invested in now, to be a viable 
resource for the future, thinking not only about ourselves but our children and our 
children’s children.
Small projects continue to keep the physical resources hub busy maintaining our 
properties, including benefiting from the employee volunteer scheme of local 
business Ridge, when a team came and spent the day painting the chapel in 
Springvale.
Another exciting CHERISH project that begun this year, aimed at benefiting and 
engaging the wider parish, is the Thursday after-school drop-in, in partnership with 
Wildfire Youth Project. After a slow start it has seen consistent engagement with 
young people, providing somewhere safe and dry for them to do homework, play 
table tennis and drink hot chocolate. We are extremely privileged to be able to 
provide skilled youth workers to oversee this project and are thrilled that members 
of the congregation have stepped up and volunteered under Ellie Payne’s direction.
Much of church life is made possible by the commitment and generosity of 
volunteers in various roles. We are conscious of the increasing pressure and 
responsibility of two roles in particular, the treasurer and the safeguarding officer. 
The churchwardens and PPC are extremely grateful to Geraldine Brown and Lis 
Mayell as they perform these roles with diligence and dedication.
As we seek to be a community growing in faith and discipleship, Learning4Life and 
OpenBook:OpenMind continue to be regular features of our teaching calendar. 
During Lent 2024 the TV series ‘The Chosen’ is being shown in the church for all 
those who want to watch. It has proven to be a stimulating and thought-provoking 
activity.
St Mary’s continues to be a vibrant, caring, intergenerational community which 
seeks to encourage and support one another through the ups and downs of life, 
anchored in faith in Jesus Christ. We continue to be grateful for the freedom we have 
to explore and grow in that faith and to be a blessing to the community in which we 
worship and serve.
In Christ, 

Rob Brown & Joanne Meharg, Churchwardens
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Children, Youth & Families Hub
It has been a very positive year for the Children, 
Young People and Families Hub, as we have steadily 
increased our engagement following the challenges 
of Covid. St Mary’s has an offering for children and 
families every week: on the first and third Sundays 
there are regular children’s groups for children up to age 16, the second Sunday 
is Forest Church, and the fourth Sunday is our intergenerational service called 
‘Breakfast Church’. We have been pleased to have embedded this reliable pattern 
and to be offering so much variety - this has definitely contributed to the sense of 
community and identity of our children and families at St Mary’s and we thank God 
for His faithfulness in growing this vision, when only a couple of years ago we were 
wondering if we would ever get families back in our churches! 

We are deeply grateful, too, to have cemented our working relationship with Ellie 
Payne and the Wildfire Youth charity. Throughout the year, Ellie has provided 
sessional youth work twice a month, running our Lighthouse group on Sunday 
mornings. They have had lots of fun and have engaged thoughtfully with topics 
including: the book of James, exploring prayer, and discussing big questions 
(science and faith, other religions, who is Jesus?, and how can we know the Bible 
is true?). The young people also participated in a Learning4Life Sunday looking at 
the topic of resurrection. In addition, three young people joined Ellie on a Wildfire 
Weekend on the Isle of Wight.

The relationship with Wildfire has also been extended so that the Wildfire office 
is now located at St Mary’s Chapel, and we have also launched a brand new after-
school drop-in October at the chapel. Open to those of secondary school age from 
3-5pm on Thursdays, the drop-in provides a safe and free space for young people 
to spend time with friends and chat with our team. 

The numbers of young people attending steadily increased each week just before 
Christmas, reaching a max of 28 one week! We have already reached about 35 
local youth over quite a short period of time and hope that the word will spread 
into the new year.  One young person said, ‘outside of school we basically just go 
to the park in Kings Worthy, but now we’ve got the drop-in to come to every week 
and it’s great!’

The Forest Church initiative, which was pioneered by Charlotte and Jonathan 
Smith as a response to Covid when we couldn’t meet together, has continued to 
flourish and grow, attracting families who might not otherwise come to regular 
Sunday morning worship. Over 2023 we looked at topics including Epiphany, 
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Seasons of Fruitfulness, Rogationtide, and some of the lovely activities have 
included tie-dying our own fabric with blackberry juice, making birdfeeders, creating 
Christmas wreaths out of churchyard foliage, fruit printing and seed planting. The 
leadership team includes Sheila Wooding and Lorna Selwood who have brought 
their own expertise in terms of knowledge of plants and how to make delicious 
cakes! Similarly, Jill Prince has done some lovely topics with the Little Fishes (lower 
primary school) group, including recent teaching on the Lord’s Prayer, while also 
continuing to run the Bubbles midweek toddler group for the community. We are 
hugely thankful to all these volunteers for their time and effort.

Finally, our Breakfast Church offering has continued to put the experience of 
children, young people and families at its heart, with the aim of ensuring the liturgy, 
teaching and activities are designed for all ages to encounter God. We concluded a 
series looking at the parables of Jesus and have moved on to an autumn series on 
Old Testament characters. It has been wonderful to see the youth more engaged as 
we have tried to ensure there are specific activities planned for them, including age-
appropriate questions and icebreakers, and they even contributed to one service 
by acting out the drama of Jacob and Esau. This reflects a developing desire to see 
children not only included, but also actively participating and even leading aspects 
of our worship and common life together. God has blessed us with some truly 
brilliant young people and we want to honour their many gifts, investing in them as 
the next generation of saints in the Worthys!

Jemima Lewis

Breakfast Church
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Engagement and Pastoral Support Hub
Hub Leaders:  
Helen Bradish, Jill Mapes, Marion Golding

Ministry Team Support:  
Joanne Meharg

Purpose of the Hub:  
‘To oversee, lead, encourage and do work to ensure everyone can find a home and 
safe place within the worshipping community of St Mary’s, where all gifts can be 
valued and deployed.’

The hub has met frequently and has ensured that pastoral support has been 
offered to all with kindness, friendship, and generosity. The majority of this support 
is successfully offered through the many small groups which meet regularly to 
undertake a variety of activities and to encourage each other and pray. Those in 
need of support who are not already part of a small group have been made ‘virtual’ 
members of home groups to ensure they are being cared for. Where possible home 
communion is being shared with those who are no longer able to attend church 
services.

All leaders of small groups were invited to attend ‘Sacred Space’ which was an 
opportunity for them to be encouraged and refreshed through guided meditation 
and prayer.

Social gatherings have been held to acknowledge, appreciate, and encourage the 
hard work carried out by the many different teams within the church.

Five Anna Chaplains were commissioned in May 2023 and are actively working 
among our senior church members and those in the local community who are no 
longer able to attend church or Tuesdays Place. The chaplains are supported in this 
work by an outreach team. Both groups meet regularly for supervision, training, and 
encouragement.

During the summer months the Marriage Course was offered (7 sessions) to the 
whole congregation and was appreciated by those who attended.
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Prayer Ministry following Sunday services has been developed. This provides an 
opportunity for members of the congregation to seek supportive prayer.

Methods for sharing information with the congregation have been explored 
to enable everyone to be connected and updated, for example, notice boards, 
distribution lists etc.

2024 Objectives

Establish regular newcomers events. The first has been planned for April as a 
gathering after a Sunday morning service. The aim of the event is to share the 
church’s vision, introduce those with various responsibilities, and to highlight the 
many opportunities for involvement, fellowship, and service.

Encourage people to become hub prayer partners.

Recruit more people to join the hub to support the pastoral oversight of the church.

Marion Golding

Recommissioning of Anna Chaplains in May 2023 
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Blessing Others Hub
Members of The Blessing Others Hub 
Colin Arnett, Diana Brooks, Geraldine Brown, Charlene Cable, 
Michelle Gale, Kathryn Hodnett and Andrew Maundrell

During the summer we said goodbye to one of our hub founder 
members, Andrew Maundrell, as he moved away from the village. 
We are thankful for all Andrew’s efforts and will miss not only his 
valuable contribution in decision making but also his spiritual and 
prayerful presence at our meetings.

We were also delighted to welcome new members Charlene and Michelle to the hub 
who bring with them much life experience and talents. We are grateful for their time 
and willingness to contribute not only to hub discussions but also in holding the hub 
and its work in the prayers of their house groups.

All grant applications received continue to be assessed against our robust but not 
onerous set of criteria. The successful applicants represent different needs in both 
our local, wider and international communities:

•	 The Carroll Centre Stanmore – supporting young people, families and the 
community

•	 Home Start Winchester – providing a weekly term-time only drop-in group for 
Kings Worthy families who have at least one child under 5.

•	 Bible Reading Fellowship – supporting the work of Anna Chaplains
•	 Church Mission Society – supporting the work of Jason and Tracey Day in Thailand
•	 Studio Logos – spreading the word of God using visual media in Albania
Thank you to everyone at St Mary’s who has been generous with their giving. We are 
thankful that as a church we are in a position to give to others and in total we have 
granted £4,440 this year.

As members of the hub, we feel privileged to be able to share God’s love on your 
behalf.

Geraldine Brown
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Physical Resources Hub
The Physical Resources Hub has the privilege of looking after 
our beautiful church, the church rooms, St Mary’s Chapel 
and the Vergers Cottage. We see ourselves as custodians of 
the buildings that we share for worship with a responsibility 
to promote church heritage and serve our local community. 
We are committed to maintaining our buildings to the 
highest standards possible so that we can truly embrace our surroundings and 
ensure they are welcoming spaces that offer a safe environment to support our 
church mission. The Physical Resources Hub enjoys a close working relationship with 
the Eco Church and Environmental Hub.

We are now well into our third year and work to maintain and refurbish our 
buildings continues at a steady pace. We have seen the completion of many 
projects, both small and large, in recent months, including the replacement of 
the paving through the lower churchyard – a real enhancement to our outside 
space as well as the provision of a safe route for our congregation, residents and 
Pilgrims’ Way visitors. We have installed a fire alarm system at the Chapel to comply 
with updated fire regulations and redecorated the Chapel hall with the generous 
volunteering of staff from a local business. We successfully sought permission from 
the Diocese to remove the children’s choir pews from the chancel area allowing 
expansion of the music group and the addition of a grand piano. The pews were 
gifted for use in local settings where their heritage and beauty can be enjoyed for 
many years to come. Pending projects include total refurbishment of the church 
room toilets (summer 2024) and upgrading the interior Chapel doors to comply with 
fire regulations.

The less glamorous side of our remit includes the day-to-day routine maintenance 
of our buildings and a wealth of administrative tasks, which account for the bulk of 
our work. Last year we conducted reviews of existing contracts with our cleaner and 
our hall hirers to ensure that we are fulfilling our responsibilities to staff and users, 
employing efficient working and review processes, and protecting the interests of 
the PCC.

The launch of the Cherish initiative in April 2023 has led to the formation of a 
Cherish Building Project team to take a long-term view of the church interior space 
and desired changes to support an inclusive vision for future worship at St Mary’s. 
Four members of the Physical Resources Hub have joined that team, and we look 
forward to sharing initial ideas with our church family in the forthcoming weeks and 
months.

Julie Young



22

Eco Church & Environmental Hub
The Eco Church and Environment Hub is co-ordinating 
St Mary’s work to become more eco responsible, on a 
journey towards becoming a carbon neutral church, and 
to actively and appropriately care for and appreciate all 
aspects of God’s creation and the environment in our 
church locality and the wider world. We are working 
together to identify actions we can take both within St 
Mary’s and within our wider community, taking into 
account national church and governmental policy in this 
area.

2023 was a quiet year for the hub, with the focus of its work being on caring for 
and maintaining St Mary’s churchyard and the grounds at St Mary’s Chapel. Wider 
environmental actions and priorities relating to the work of the church and caring 
for the environment we live in had to take more of a back seat during the year, but 
we are looking to re-launch and re-energise the work of the hub from spring 2024 
onwards. If you would be interested in helping us with this, or supporting our work 
through prayer, please let us know.

The focus of the Hub’s current activities are:

Churchyard and Chapel grounds - maintaining them in good order, promoting 
biodiversity, and using them to help inform and educate through Forest Church. The 
small team of volunteers works hard through the year, and new members would 
be made very welcome. We are reviewing ways to encourage more volunteers, 
including more frequent working party days.

Eco Church – we completed an audit of our performance against the Eco Church 
assessment criteria during 2023, and are considering how we can best work towards 
achieving a Silver and eventually a Gold Eco Church Award.

Energy, water and carbon – we have audited our current energy/carbon/water use 
or footprint, and considering how we can improve our environmental performance. 
During 2023 we have also been exploring the potential for Solar Panels as part of the 
Cherish Project.

Lifestyle (encouraging others) – We have continued to look for opportunities to 
promote sustainable choices, including reducing, re-using and recycling within our 
church community. We are exploring with the other hubs how we can promote 
sustainable (and consistent) purchasing of cleaning and other products, and to 
promote healthy and sustainable choices for food and consumables
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Mission & Ministry Hub
We continue to benefit from a talented and diverse ministry 
team that contributes to the teaching, preaching and service 
leadership at both St Mary’s and St Swithun’s.

This was amply demonstrated through my sabbatical where 
the Ministry Team oversaw all aspects of ministerial activity 
under Stephen Golding’s guidance.

Last year Jemima Lewis successfully completed her curacy and was ‘signed off’ 
by both myself and the diocese. I am sure you will agree with me that we have 
been blessed by the gifts and talents Jemima has brought to us and I am delighted 
that, despite the busyness of her work and home life, she is an integral and valued 
member of the team, as well as being much loved by all of us.

John Sweeting continues to oversee and manage the service and preaching rotas 
which is no small feat. As such we are very well organised and this too helped 
significantly during my sabbatical. We continue to enjoy a combination of the 
lectionary and specific sermon series.

If you would like more information, or to help and support the work of the Eco 
Church and Environmental Hub, please contact one of us at church or by email/
phone through the church office.

Andy Blaxland, Laura Stevenson, Catherine Gardiner, Edward Chase, Amanda 
Hassell, Charlotte and Jonathan Smith, Joy Carter, Tim Selwood
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Learning4Life Sundays have also been well received and we are grateful to Stephen 
Golding and Matthew Briggs for their commitment, research and preparation in 
helping us consider theological or ethical topics on various Sundays throughout the 
year.

We continue to enjoy a very talented and diverse range of musicians ably led by 
Debbie Emmott-Dart. The range and style of our music is very wide and yet we span 
this with ease and grace. It is good to see our young people contributing and offering 
their musical talents.

The Marriage Course was offered last year which proved helpful to those couples 
who attended sessions at the Rectory. We use the excellent materials from HTB and 
provide a safe and non-intrusive context in which healthy marriages can be explored 
and embraced.

The Ministry Team has been fully aware of significant challenges across the wider 
Anglican communion and have been considering these prayerfully at their meetings. 
This reflective work continues in the background and will continue to be discussed 
and pondered further as developments occur at General Synod and within the 
diocese.

There is a stream of occasional offices (funerals, weddings and baptisms), although 
these are significantly lower from many years past. This is not unique to us, but a 
reflection of changes within society and how these significant life moments are now 
seen. A current proposal before General Synod that would ‘do away’ with all church 
fees may well reverse this trend, but would have an adverse impact on the relatively 
small amount of fees generated by taking funerals and weddings. That all said, I am 
grateful to my colleagues who share these services with me or undertake them on 
our behalf.

My thanks to the Ministry for their hard work, diligence and faithfulness in sharing 
mission and ministry with me here in the Worthys. We are very blessed to have such 
a talented team.

Revd Paul Bradish










































































