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The trustees, who are directors for the purposes of company law, present the annual report 
together with the financial statements and auditors' report of the charitable company for the 
year ended 31 March 2021.�
 
Chair Statement 
 
If you want to know what an organisation is really like, then observe what it does when it is 
under pressure.  Observe how it continues to be of service when everything has changed.  
You will then know if the organisation is really any good; whether all that it says in its mission 
statements really stacks up. 
Covid provided that stress test.  The Bostey, after much excitement, moved out of temporary 
accommodation and into its brand new and wonderful building.  Programmes were started 
and the place was starting to hum.  And then the pandemic closed the centre down.  I am 
very pleased to report that the work with young people and their families continued – but 
differently. 
It is a tribute to the staff, their attitude and dogged commitment to everyone in the 
community that the programmes were changed to fit to the new circumstances.  The long 
history of being creative and responsive, and the deep knowledge of the area and its people 
meant that staff and volunteers-maintained contact with all of our young people.  Activity 
packs and cooking packs were delivered every week, backed up by social media and phone 
calls.  These activities often required families to have fun together and also kept youngsters 
at home so that the necessary protection of the whole community was secured.   
This was no mean feat.  Hundreds of miles were covered every week distributing the packs 
and sometimes food.  And remember this work was going on in a time of uncertainty and 
anxiety.  Regulations and guidance were often changing.  PPE supply could be uncertain.  
Then as circumstances changed so the work needed to change and bubbles were formed 
and outdoor group work took place.  All of this required planning and dedication. 
In spite of Covid we have also continued to keep on track as far as possible with our 5 year 
plan.  We want to place on record our appreciation of those who have continued to fund us 
through their grants and those individuals who regularly donate.  It not only keeps the work 
going but it is a source of encouragement.  Thank you.  You are indeed valued partners in 
our work. 
So did The Bostey pass the test?  It most certainly did.  The Trustees are extremely proud of 
how the staff and volunteers responded under the leadership of Jodie.  On behalf of the 
Trustees and indeed the community, thank you.  You have risen to the challenge and 
excelled. 
 

 
 
 

Tim O’Grady 
 
Chair of Trustees 
�

Trustees report  
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Trustees report 

Nature of governing document  
St Anthony's Youth Education and Support was registered as a charity with the Charity 
Commission on 14th July 2009. The charity is governed by its Memorandum and Articles of 
Association dated 28 May 2009 and constitutes a limited company, limited by guarantee, as 
defined by the Companies Act 2006. On the 9th May 2017 after reviewing our objects and 
Articles of Association, the Trustees by way of special resolution adopted updated 
memorandum and Articles of Association. 
 
Recruitment and appointment of trustees  
New trustees are recruited when their specific skills and values are identified as being 
beneficial to the charity. Trustees are actively sought for their experience in Finance and 
Administration, Personnel, Quality Assurance, Research and Development, Children and 
Young People services and Business Management. The election of trustees is governed by 
the Memorandum and Articles of Association and are initially interviewed by two serving 
trustees before being proposed at the AGM where their appointment is officially sanctioned.  
 
Induction and training of trustees  
All new Trustees are formally welcomed to the organisation by the Chair of Trustees and the 
Chief Executive. We support our new Trustees by providing an introduction to the work of St 
Anthony's Youth Education and Support, which includes a guided tour of our service and 
meetings with staff, volunteers and service users. All current trustees are informed of the 
election of trustees in advance of the AGM and whether they themselves are required to 
stand down and be re-elected. We have a formal Trustee Induction programme containing 
the "Overview of the Organisation, its history, values, structure, policies and procedures, 
annual plan and services provided. "Introduction to Finance including Trustees 
responsibilities" Introduction to Governance and Roles of Trustees, which includes attending 
meetings, the obligation of Trustees including their responsibility to ensure the charity 
operates within the main legal document which sets out the operational framework for the 
charity, namely the Memorandum and Articles and required Trustees checks. The Charity 
Commission publication "The Essential Trustee" is given as a point of reference to all new 
trustees along with the Memorandum of Articles and the latest financial statements. They are 
also directed to the Charity Commission website for further information and guidance. 
Feedback from new trustees about their induction is used to improve future practice.  
 
Arrangements for setting key management personnel remuneration 
The Board give their time freely and no trustees received remuneration in the year. 
The Board have considered who the Key Management Personnel (KMP) of the charity are, 
as noted in the reference and administration section. Together with the Board, these KMP 
are those in charge of directing and controlling, running and operating the activities of the 
charity on a day-to-day basis. The pay of the KMP is reviewed annually and normally 
increased in accordance with average earnings. The trustees’ benchmark against pay levels 
of other charities and similar organisations within the sector and the region. Pay levels are 
set using this information together with budget and forecast information, ensuring that the 
charity can afford any proposed increases. The Board then agree any uplift to remuneration. 
 

Structure, governance, and management 
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Trustees report 
Organisational structure  
The Board of Trustees have overall responsibility for the management of the charitable 
company with the day-to-day management and leadership delegated to the Youth Service 
Manager. The Youth Service Manager is assisted by 1 senior youth worker and 1 youth 
worker, as well as several committed volunteers. The Youth Service Manager receives 
regular supervision and annual appraisal from the CEO of St Anthony of Padua Community 
Association and is a part of the Senior Management team which assist's the CEO in the day-
to-day management and leadership of the organisation. St Anthony's Youth Education and 
Support also continues to receive financial support through an annual grant and 
infrastructure support including HR and administration from St Anthony of Padua Community 
Association.  
 
Wider Network  
The organisation has 5 trustees who are from a wide range of professional backgrounds who 
are responsible for the financial direction of the charity. T P O'Grady and D Robinson are 
trustees of St Anthony's Youth Education and Support (SAYES) and also of St Anthony of 
Padua Community Association, (STAPCA), charity number 517745 and company number 
02025848 (England and Wales). STAPCA has provided services at arm’s length and on 
normal commercial terms. 
 

� 
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Trustees report  
Achievements and performance 
The final paragraph in last year’s annual report said…………unfortunately, 10 weeks in and 
COVID-19 meant we have to close the building and stop any face-to-face work………….if 
only we knew then that we were going to face the most unprecedented  times both at work in 
our personal lives as a Country and around the world. 
Panic, confusion, upset, and anxiety were just some of the feelings that young people felt 
when we told them that the Bostey, under Government guidelines was not allowed to open 
for any face-to-face work.   
�
On Monday 23rd March 2020, the Bostey team got together and the first discussions we had 
were about furlough. What is furlough? Can youth workers be furloughed?  what impact 
would it have on young people if we remain closed?  If we close what will happen to existing 
grants? Where will families turn to if they need support? The questions were endless, and 
we did not know the answers.  After lengthy discussions, the team agreed that they would 
like to continue to work and provide an alternative offer for our community. Supported by our 
board of Trustees we started to communicate with local families and basically just ask them 
how they were feeling, did they need anything and how could we help to make things easier 
in term of children and young people activities, after hours and hours of telephone calls and 
lengthy conversations with families and young people, youth workers came back together 
and started to plan. 
 
Two issues were evident from the conversations, one we needed to extend our offer and be 
available over 7 days of the week and two, as well as targeted support for families we 
already worked with, we needed to extend our offer to the wider community.  The team took 
the view that everyone was “vulnerable” as nobody had ever been in this position before 
families were scared and already beginning to feel lonely and isolated.  
 
We were one of the only young people’s projects in the East End who had an immediate 
response and were providing drop-offs for families.  As the months went on other projects 
starting to provide various offers and the Walker Workers group turned its focus on 
“information sharing” this ensured we had a joined-up approach, so families were receiving 
the best possible support for their needs.  
 
Emergency food, toiletry, and activity packs to approx. 50 families were one of our first 
deliveries, the launch of our online games platform and groups quickly followed and not long 
after we created bake pack deliveries.  
 
Within weeks we were delivering 100’s of bake packs and activity packs and volunteers were 
driving hundreds of miles every week to deliver the packs.  
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Trustee report 
As the weeks turned to months our presence on social media was growing at a phenomenal 
rate, we received daily telephones calls and emails with offers of support from local 
supermarkets, local businesses, and the community all who wanted to help.  Every week 
from approx. the end April 2020 local supermarkets were providing ingredients and materials 
to contribute to our bake/activity packs.  Morrisons at Byker, were extremely generous and 
gave us books for the “hide a book” project, they gave fresh “how to make your own pizza” 
kits which contained everything you needed to make a homemade pizza as well as lots 
more.  Morrisons have continued their support to-date.  

 

 

 
 
 
 

 
Local Business showing their support 

 
Local business provided daily food drop-offs for the 

team 
and volunteers to show their support for what they 

were doing, 
and our local Greggs was 

donating refreshments at the 
end of each working day. 

The community was pulling 
together, and it was inspiring, this was keeping 

the team and volunteers motivated. 
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Trustee report 
Tier systems 
As restrictions were lifted and tier systems were introduced the team became even more 
creative with ideas that would encourage families to stay at home and stay safe.  We 
provided movie night boxes filled with treats for the family to enjoy, time together boxes that 
contained a family game (batteries included) hot chocolate, marshmallows and squirty 
cream.  We provided the resources for families to have some fun together, but we also 
wanted to encourage families to spend quality time together and encourage communication 
especially for families with older children.   

 

 
  
Take a “Break & Reflect”  
The team prepared and gave out boxes to mams, dads, nannas, granda’s, aunties, uncles or 
anyone who had been home schooling children and young people.  We were encouraging 
people to stop relax and reflective on the time they have spent at home.  There where four 
packages over 4 weeks.  Week 1.  Everything you needed to sit down and relax and reflect.  
Week 2.  Cleaning packages.  Everything you needed to make a start on cleaning your 
home up at spending so much time in it.  Week 3.  Everything you needed to grow a flower.  
This idea was for people to start thinking about their future and they could watch the flower 
grown alongside them.  Week. 5.  A package full of local organisations who provided support 
on employment issues, housing, benefits, and lots more.  So, people had the information to 
hand about who to contact to support then in the next steps of their journey.    
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Trustee report  
Older young people 
Teenagers were always a concern and the team identified worrying signs of individuals 
mental health in decline.  As well as signposting to other services and chatting online to 
youth workers the team put together wellness boxes which included, fluffy socks a weighted 
teddy bear to reduce the feeling of anxiety, bath bombs, hand and feet cream, a future jar, 
post-it notes, and a pen so young people could write down all the things they would like to do 
at the Bostey when restrictions were lifted.  We also provided a diary and asked young 
people to write down any unwanted feelings. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

We ran numerous community challenges but some of the most popular where the Big 
Bostey Breakfast- each family received a donated box of cereal and at 10am on a certain 
day everyone ate their breakfast took a picture and posted it to our Facebook page.  The 
Yorkshire pudding challenge was also very popular with over 50 entries.  

 

 

Community Challenges�

Giant yorkshire  
pudding making-what a 
great day 
 making them, lots of 
laughter- thank you 

Brilliant Idea- who 
thought Yorkshire 
pudding making would be 
so much fun x 



ϵ�
�

Trustee report 
Lanterns 
The Bostey Lanterns project "Light up our community” took place on Sunday 28th March 
2021 at 6pm. We filled our Facebook page with photographs of lanterns that had been made 
by the community and with positive messages.   
#StrongerTogether2021 

 
WOW 
Your Lanterns  
are AMAZING 
Let's light up the 
community 

TOGETHER  
 

 
 
 
 
 
 
 
 

 
The Big Bostey Breakfast 

 
 
 
 
 
�
�
�

�
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We planned “The Big Bostey Breakfast”  to help raise the spirts of the community and help 
them feel “together” everyone had great fun eating their breakfast at the same time and 
posting their photo’s on our Facebook page.  
�
�

Facebook user….Our 
lantern we have made 
with a pack from John 
Boste. Lit up tonight 
and again on Sunday 
to mark 1 year of this 
pandemic.  

Facebook 
user……..Lovely 
afternoon making 
Ellas lantern for 
tonight thank you 
John Boste xx 

Facebook 
user……..Count 
me in! You guys 
have been 
absolutely 
amazing 
throughout xx 
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Trustee report 
Bostey book hunt 
We put a call out for new or nearly new children’s books and the response was amazing.  
The team bagged them up with a special not inside which read, read, and re-hide me or if 
you really love me keep me.  The team and volunteers hid over 500 books around the city 
and we even managed to get books sent to Scotland to be hidden. Feedback from the 
community was fantastic about this idea.  People told us it helped get the children out the  
house on daily walks and a little bit exercise as they were excited to find new books to take 
home.   

 
 
 
 
 
 
 
 

 
 

 
 

We have been hiding books around Walker, Byker and The 
Quayside tonight. Happy reading — with John Boste 
 
Just got on the bus and look what we found can’t wait  
to read it and re-hide for the next boy or girl to find 
 
 
 
Let’s grow sunflowers 
Another favorite was the challenge to grow your own sunflower with the winner receiving a 
£25 gift voucher of their choice. We had over 50 entries and everyone feedback back that 
they really enjoyed taking part.  
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Trustees report 
Hugs in an envelope 
In collaboration with a sheltered housing scheme in Byker we organised “hugs in an 
envelope” the aim was for the community to create 50 hugs to give out to the residents as 
many of them were feeling lonely and isolated and had not had a cuddle from their family for 
many months.  Local schools quickly got involved and we provided them with the resources 
and instructions to make the hugs.  When finished had over a hundred homemade hugs to 
give out across the East End to different shelters.  The feedback was amazing people where 
so touched that other were thinking of them and they really appreciated it. 

 
� 

 
 
 
     
 
 
 
 
 

 
Froot Door Collection 
Youth workers and volunteers made up 100’s of “front door packs” during the 1st 
lockdown. Some of the packs included fresh fruit, pancake mix, activity packs.  Each 
week we offered something different.  The packs were a great way of encouraging 
people out for daily walks and to let people know that we were still offering support 
and were available. 
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Trustee report 

2020’s summer holiday programme was all about getting out of Walker and way on days 
trips.  We wanted to give children and young people the opportunity to forget about 
lockdowns and think about themselves and have some fun.   
Summer 2020- we worked with 56 young people aged 9-15 years old in Covid secure 
bubbles. 

y Forty, young people had the opportunity to visit three different parks outside their 
local areas 

y Twelve, boys from the boys group enjoyed exploring Jesmond Dene 
y Twenty-four, young people enjoyed eating out at a restaurant  
y Forty-two, young people enjoyed an ice-cream whilst visiting Bamburgh the day 
y Thirty-six, 10–13-year-olds took part in three surfing lessons each throughout the six 

weeks holidays 
y Ten, 14-year-old girls took part in four surfing lessons throughout the six weeks 

holidays. 

 
 

 
 
 

The Summer of 2020 
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Trustees report 

In carefully selected Covid compliant bubbles of up to 15 children and young people. The 
team identified "vulnerable" children and young people who could participate in face-to-face 
sessions. 
 
The team provided 28 face-to-face sessions over 14 weeks for 32 "vulnerable" children & 
young people. From Monday 16th September until 31st January 2021. Fortunately, sessions 
were still able to continue January even though we went back into lockdown because the 
Government give youth providers the autonomy to decide who was classed as “vulnerable”. 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Youth Bubbles  
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Trustee report 
Good well-being- the focus for sessions for the 32 identified young people aged between 
9-16 years old was their well-being. Each week sessions would explore different areas on 
how to be good to yourself. 

 
 
Social wellbeing- the team provided a safe and Covid complaint social space for each 
bubble to still have the opportunity to socialise weekly. This time and space was particular 
important for young people to be able to maintain friendships and connect with young people 
their own age and talk to youth workers. 

 

 
 
Physical wellbeing- we could not play our usual games and spots activities, but Tik Tok 
and Youtube were great replacements. Helping young people to do a little exercise whilst at 
the Bostey, but also can do it at home.  
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Trustee report 
 

 
Hygiene- youth workers reported 
weekly that they had noticed that 
young people’s personal hygiene 
was poor. The team made toiletries 
available weekly during sessions and 
young people took part in several 
issues-based sessions about why 
good hygiene is important.   
 
 
 
 

 
 

Development- young people were encouraged to bring in their “future jars” so we could 
add their ideas into sessions and plan for future sessions.   

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ϭϲ�
�

 
Christmas 2020 was always going to be tough for everyone but even harder for families on 
low income or who had been furloughed or even worst had lost their job.  We always provide 
targeted support to families via our Christmas shop scheme and Christmas hampers 
appeals.  This year wasn’t going to be any different but what was different was the number 
of families we needed to support. The team got together with local primary and secondary 
schools, socials services, the east end community family hub, along with our own families 
the team gathered numbers regarding the support needed and set to work.  I can proudly 
say that 25 families received luxury hampers, 65 families received food hamper which 
included fresh fruit and vegetables and 35 families received Christmas gifts.  Everything we 
gave out was either bought my money raised from the community or through appeals that 
the community run on our behalf.   
 
Christmas gifts and Food Hampers  
 

 
 

 
 

 
 
 
 
 

 
 

 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 

Christmas 2020 



ϭϳ�
�

Trustee report  
Christmas Events 
 It was difficult to put on the “normal” Christmas events and activities that we do but this year 
the idea of an “elf parade” seemed to be the way forward.  However here at the Bostey we 
never do things by half and within weeks of sharing the idea with the team we were planning 
a horse drawn carriage parade around Walker with Mr and Mrs Claus on board with lots of 
elf’s riding behind on bikes handing out sweets.  It was a fantastic parade the street were 
lined with hundreds of people shouting and waving Merry Christmas.  We received hundreds 
of messages of support and thank thanking us for putting the parade on. I think we just 
managed to pull the best idea off that we had had all year.  I would like to say a special 
thank you to other local organisations who supported the parade and dressed-up to ride their 
bikes.  Kids Kabin, Lyndsey, Maz and volunteers from the Stars and Shadow cinema, Fr Phil 
Medley from Mine and Walker Parish, Robson from The Children’s Foundation, and all our 
fabulous volunteers.  
 
Facebook user….Well done to yous all for that fab parade xx 
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Trustee report 

Partnership work has always been a big part of the work that we do at the Bostey it allows us 
to offer more opportunities and enables our children and young people to enjoy more of what 
is on offer locally and around the city.  The strength of these partnerships were evident from 
the start of the first lockdown, which enabled us to have a fast organised response for our 
community as the foundations had already been built for many years.  New collaborations 
also emerged which we will build on into 2021.  
 
Thank you to everybody who we have worked with over the years, the effort you all went to 
throughout the lockdowns and when restrictions were lifted to ensure children, young people 
and their families were still able to experience new and exciting things was amazing.  We 
have developed genuine and solid partnerships, and this shone through during testing times.  
Thank you, Lyndsey and Mag at Stars and shadows cinema, the Biscuit factory, everyone at 
Skimstone Arts especially Peter and Claire and not forgetting the amazing and talented 
Sheryl who took amination to a whole new level in Walker.  Aly from Newcastle Arts Council 
and lastly all six projects who make up the neighborhood youth projects group.  Patchwork, 
Northbourne, West End Women and Girls, North Benwell youth project, D2 youth project and 
Kids kabin and especially Michael from Patchwork who sadly 
died, but who I am forever grateful to for all of our weird and 
wonderful conversations.  

 
 
 
 
 
 
 

 

 
 
 
 
 
 
 

Collaborations 
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Trustee report 

 
I would like to use this opportunity to THANK the team. They have worked continuously 
throughout the pandemic and continue to do so to date. They have responded to the ever 
changes needs of the community as well as taking on board the various restrictions and tier 
systems to continue to work safely and when allowed introduced children and young people 
back to face-to-face sessions at the Bostey in a Covid complaint way. Their commitment, 
their energy and their enthusiasm were inspiring, and they have worked tirelessly and 
selflessly and all the way through these last 12 months, without this commitment we could 
not have achieved what we have. 
 
The project manager also spoke on the radio about what communities have been going 
through, highlighting the struggles and some of the positive things she has seen because of 
communities pulling together.   
 
All staff and volunteers took part in extra training such as hand hygiene, making my 
workplace Covid complainant, safeguarding in a digital world and many more.  Our senior 
youth worker was interested in short courses available via the Open University and 
completed several other courses such as community engagement, children and young 
people’s participation, collaborative problem solving, succeeding in a digital world and 
remote learning for the community.  This learning supported the work we were doing online 
and community engagement. 
 
The team were nominated many times via social media campaigns from the local community 
to received awards and recognition for their work since the lockdowns started and we were  
lucky enough to feature in the Evening Chronicle as Covid Hero’s, it was lovely to hear from 
the reporter at the Evening Chronicle that they had been inundated with nomination from the 
community after they launched their “nominate a Covid Hero” campaign.  
 

 
 

Youth Workers- The Team 

Evening Chronicle- By Hannah Graham Chief Reporter 29 DEC 2020 
 

Your Covid Heroes: The Walker youth centre that became vital 
community lifeline in lockdown 
 

A huge number of people came forward to nominate 'The Bostey' when we 
asked you about your 'Covid Heroes. 

The John Boste Youth Centre, in Walker, has adapted so youth workers can 
continue to provide valuable services to young people during lockdown. 
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Trustee report 
All normal workload for an operating charity still needed addressed i.e AGM, annual reports, 
Trustee’s meetings, and report as well writing, updating funders, applying for funding, policy  
updates, our yearly Conaty Awards and lots more.  Each item bringing a new challenge for 
us to work out a solution to enable work to continue and be completed.  
 

The Governance arrangements ensure effective oversight of risk management across the 
organisation. There is an agreed action plan with set objectives and key outcomes to be 
achieved. The Senior Management Team meet fortnightly and on a quarterly basis conduct 
Health and Safety Reviews. A robust monitoring process is in place and quarterly 
operational and financial reports are provided to the Trustees.  
 
The Chief Executive ensures regular risk audits through a variety of internal and external 
inspections and operational management is monitored through regular supervision meetings 
with senior managers. We regularly review our staffing structure to ensure operational 
effectiveness and safe working practices. The Youth Service Manager keeps Policies and 
Procedures under review and seeks approval when required from Trustees for any proposed 
changes. 

Objects and aims  
The Youth Service was established over 40 years ago and had been delivering services 
from the John Boste Youth Centre until it was demolished in October 2018. The service 
continued to operate from an interim space in St Anthony of Padua community centre until 
October 2019 when the service moved into their new youth building adjacent to the 
community centre.  
 
The Bostey, as it is known locally, has always been a place where young people can go, be 
welcomed, engage in activities, and be helped to grow in every way.  
We have an annual delivery plan to support our work, focusing on continual improvement, 
alongside a commitment to continuing professional development and supporting the team 
and volunteers to reach their full potential to ensure high-quality, person-centred services 
that allow every individual needs to have an individual response for their individual growth 
and development. 
 

 
 

Risk Management 

Objectives and Activities 

On the 28th of May 2009 with the support from St Anthony of Padua Community 
Association our youth service became a registered charity; St Anthony's Youth 
Education and Support ("The Bostey"). In setting objectives and planning for 

activities, the trustees have kept in mind and complied with the Charities Act 2011 
to have due regard to public benefit guidance published by the Charity 

Commission. 
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Trustee report 

 

 
We have been truly humbled by the support from our main funders, and I am not sure where 
we would be without their continued support. 
�
Thank you to………………  
 

y The Ballinger Trust 
y Sir James Knott 
y The LGA Fund 
y The Community Foundation 
y Muckle LLP 
y The National Lottery 

 
If it had not been for your trust in us to use our grants flexibly, we would not have been able 
to respond the way in that we did or on the scale that we did.  
 
Bostey Garden 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
The charity's objects as set out in the governing document are as follows 

 
The advancement of education of young people through their leisure-time 

activities to develop their physical, mental, and spiritual capacity so that they may 
grow to full maturity as individuals and members of society and that their 

conditions of life may be improved. 
�

Fundraising Disclosures  

A special Thank You to Fr 
Campion and the parishioners 
of The Holy Name Church at 
Jesmond for their generous 
donations which enabled us to 
refurbish our garden space and 
give children and young people 
the opportunity to learn and play 
outdoors in a safe space all 
year round.�
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Trustee report 

 
The local community wanted to help and started fundraising.  People did online raffles, 
bonus balls, run an online donating campaign and some people even made and sold cakes 
and hampers to raise money.  In total the community raised 2k to support activities through 
the lockdowns.  
 

 
 
 
Moving Forward  
We have started to develop new relationships with businesses, and we have helped people 
understand that the Bostey is a Charity, and we fundraise all year round to keep the project 
going.  We have a tough challenge ahead of us to sustain current staffing levels and 
increase participation, as well as continuing to develop new projects.  We will need to re-visit 
our 5-year plan and re-evaluate where we are in terms of the development of the alternative 
giving strand of our plan. Pre-Covid we were making good progress, and because of the 
work we are done over the past year we have raised the profile of the bostey not only locally 
but City wide and amongst the business community.  Our plan is to re-visit our social media 
platforms, especially our website and plan how we can further use these to our advantage as 
well as engaging with the chamber of commerce and other business forums. 
 
The charity is required to report how it deals with fundraising from the public. The charity 
does not use a professional fundraiser or commercial participator to raise funds. Any monies 
raised direct from the public follows all guidelines set out by the Charity Commission and UK 
law in every respect. We respect the privacy and contact preferences of all public donors.  
 
 
 
 
 
 
 

Local Community 
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Trustee report  

The trustees confirm that they have complied with the requirements of section 17 of the 
Charities Act 2011 to have due regard to the public benefit guidance published by the 
Charity Commission for England and Wales. Networking We are part of the Walker Workers, 
a local network of children and young people’s service providers who work together to 
coordinate local provision for children and young people and ensure there is a holistic  
approach in the Walker area in terms of provision The Youth Service Manager also is part of 
the Neighbourhood Youth Projects Network which offers practical support and sharing of 
resources City wide. More recently the group have explored the idea of joint funding bids 
and joint projects. The Bostey also has many other successful partnerships with schools and 
other local projects who all deliver for the benefit of the local community. 

 
St Anthony of Padua Community Association continues to provide support to the Bostey so 
that we may improve the outcomes of children, young and their families in the East End of 
the City. This support is given in the form of financial, HR and management support. In 
addition to this, financial support was received from other grant funding.  
 
Policy on reserves  
Free reserves are those unrestricted reserves excluding those invested in fixed assets and 
any long-term commitments. It is the policy of the charity to build up our free reserves to a 
level which equates to 12 months running costs and to respond to emergency situations that 
may arise from time to time. This equates, on a typical year, to give a level of free reserves 
of between £90k to £110k. 
 
At the year end the charity had free reserves of £119,806 (i.e. those unrestricted reserves 
represented by net current assets). The trustees note the increase in free reserves, 
increased from the 2020 free reserve position of £90,561. 
 
The trustees recognise that the charity has had an increase in free reserves and will 
continue to monitor this and any future surpluses, whilst delivering the services required by 
its beneficiaries.    

 
We still have a long way to go in terms of a “new normal” and there will be many more 
challenges to face in the coming months and years, but we have lots of new and exciting 
plans and we have been working hard behind the scenes talking with new and existing 
partners to bring more new and exciting opportunities for children and young people in our 
local community.  
 
 
 

Public Benefit  

Financial Review  

Plans or the Future 
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Trustee report 
At the time of writing this report we have employed an additional two youth workers and we 
are developing a young person led work experience project with the possibility of employing 
an apprentice. A collaboration with St Anthony’s as they have over 15 different jobs roles 
which young people can explore and gain experience from by taking part in taster days to 
work experience.  The additional youth workers will support the development of 14 plus work 
and provide extra capacity for other sessions throughout the week meaning we are open 5 
days per week.  
 
And just to finish…….Walker is a fantastic place to live and work and the strength of 
neighbourhood projects in Walker has be apparent all the way through the pandemic. I hope 
I have shown just how much the Bostey is embedded in the local community and the 
benefits we bring to the families living in the East End and although we have achieved so 
much throughout these last 12 months, I also know that there are still many families, children 
and young people who do not access services and are extremely vulnerable and isolated, 
the Bostey will continue to do what we do and reach out and support.  
 
Going concern 
The trustees have prepared a budget and cashflow forecast, including consideration of the 
financial impact of COVID-19 and have concluded that the charity continues to be a going 
concern for the foreseeable future. On that basis they have continued to adopt the going 
concern basis when preparing the financial statement. 
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Trustee report 

 
The trustees (who are also the directors of St Anthony's Youth Education and Support for 
the purposes of company law) are responsible for preparing the trustees' report and the 
financial statements in accordance with the United Kingdom Accounting Standards (United 
Kingdom Generally Accepted Accounting Practice) and applicable law and regulations. 
Company law requires the trustees to prepare financial statements for each financial year. 
Under company law the trustees must not approve the financial statements unless they are 
satisfied that they give a true and fair view of the state of affairs of the charitable company 
and of its incoming resources and application of resources, including its income and 
expenditure, for that period.  
 
In preparing these financial statements, the trustees are required to: 
• select suitable accounting policies and apply them consistently; 
• observe the methods and principles in the Charities SORP;  
• make judgements and estimates that are reasonable and prudent; 
• state whether applicable UK Accounting Standards have been followed, subject to any 

material departures disclosed and explained in the financial statements; and 
• prepare the financial statements on the going concern basis unless it is inappropriate to 

presume that the charitable company will continue in business.  
 
The trustees are responsible for keeping adequate accounting records that are sufficient to 
show and explain the charitable company's transactions and disclose with reasonable 
accuracy at any time the financial position of the charitable company and enable them to 
ensure that the financial statements comply with the Companies Act 2006. They are also 
responsible for safeguarding the assets of the charitable company and hence for taking 
reasonable steps for the prevention and detection of fraud and other irregularities.  
 
Reappointment of independent examiner  
 
A resolution to re-appoint Simon Brown BA ACA DCHA as independent examiner for the 
ensuring year will be proposed at the Annual General Meeting.  
 
The annual report was approved by the trustees of the charity on .................... ……and 
signed on its behalf by: 
 
 
 .........................................  
 
T O' Grady Trustee 
Trustees report  
 
 
 
 
 
 

Statement of Trustees' Responsibilities  

13/12/2021
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V <RXWK (GXFDWLRQ DQG 6XSSRUW

,QGHSHQGHQW ([DPLQHU
V 5HSRUW WR WKH WUXVWHHV RI 6W $QWKRQ\
V
<RXWK (GXFDWLRQ DQG 6XSSRUW

, UHSRUW WR WKH FKDULW\ WUXVWHHV RQ P\ H[DPLQDWLRQ RI WKH DFFRXQWV RI WKH FKDULW\ IRU WKH \HDU HQGHG ��
0DUFK ���� ZKLFK DUH VHW RXW RQ SDJHV �� WR ���
5HVSHFWLYH UHVSRQVLELOLWLHV RI WUXVWHHV DQG H[DPLQHU

$V WKH FKDULW\¶V WUXVWHHV RI 6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW �DQG DOVR LWV GLUHFWRUV IRU WKH
SXUSRVHV RI FRPSDQ\ ODZ� \RX DUH UHVSRQVLEOH IRU WKH SUHSDUDWLRQ RI WKH DFFRXQWV LQ DFFRUGDQFH ZLWK
WKH UHTXLUHPHQWV RI WKH &RPSDQLHV $FW ���� �µWKH ���� $FW¶��

+DYLQJ VDWLVILHG P\VHOI WKDW WKH DFFRXQWV RI 6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW DUH QRW
UHTXLUHG WR EH DXGLWHG XQGHU 3DUW �� RI WKH ���� $FW DQG DUH HOLJLEOH IRU LQGHSHQGHQW H[DPLQDWLRQ� ,
UHSRUW LQ UHVSHFW RI P\ H[DPLQDWLRQ RI \RXU FKDULW\¶V DFFRXQWV DV FDUULHG RXW XQGHU VHFWLRQ ��� RI WKH
&KDULWLHV $FW ���� �µWKH ���� $FW¶�� ,Q FDUU\LQJ RXW P\ H[DPLQDWLRQ , KDYH IROORZHG WKH 'LUHFWLRQV
JLYHQ E\ WKH &KDULW\ &RPPLVVLRQ XQGHU VHFWLRQ �������E� RI WKH ���� $FW�
,QGHSHQGHQW H[DPLQHU¶V VWDWHPHQW

, KDYH FRPSOHWHG P\ H[DPLQDWLRQ� , FRQILUP WKDW QR PDWWHUV KDYH FRPH WR P\ DWWHQWLRQ LQ FRQQHFWLRQ
ZLWK WKH H[DPLQDWLRQ JLYLQJ PH FDXVH WR EHOLHYH�

�� DFFRXQWLQJ UHFRUGV ZHUH QRW NHSW LQ UHVSHFW RI 6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW DV
UHTXLUHG E\ VHFWLRQ ��� RI WKH ���� $FW� RU

�� WKH DFFRXQWV GR QRW DFFRUG ZLWK WKRVH UHFRUGV� RU

�� WKH DFFRXQWV GR QRW FRPSO\ ZLWK WKH DFFRXQWLQJ UHTXLUHPHQWV RI VHFWLRQ ��� RI WKH ���� $FW
RWKHU WKDQ DQ\ UHTXLUHPHQW WKDW WKH DFFRXQWV JLYH D µWUXH DQG IDLU YLHZ
 ZKLFK LV QRW D PDWWHU
FRQVLGHUHG DV SDUW RI DQ LQGHSHQGHQW H[DPLQDWLRQ� RU

�� WKH DFFRXQWV KDYH QRW EHHQ SUHSDUHG LQ DFFRUGDQFH ZLWK WKH PHWKRGV DQG SULQFLSOHV RI WKH
6WDWHPHQW RI 5HFRPPHQGHG 3UDFWLFH IRU DFFRXQWLQJ DQG UHSRUWLQJ E\ FKDULWLHV >DSSOLFDEOH WR
FKDULWLHV SUHSDULQJ WKHLU DFFRXQWV LQ DFFRUGDQFH ZLWK WKH )LQDQFLDO 5HSRUWLQJ 6WDQGDUG
DSSOLFDEOH LQ WKH 8. DQG 5HSXEOLF RI ,UHODQG �)56 ����@�

, KDYH QR FRQFHUQV DQG KDYH FRPH DFURVV QR RWKHU PDWWHUV LQ FRQQHFWLRQ ZLWK WKH H[DPLQDWLRQ WR
ZKLFK DWWHQWLRQ VKRXOG EH GUDZQ LQ WKLV UHSRUW LQ RUGHU WR HQDEOH D SURSHU XQGHUVWDQGLQJ RI WKH
DFFRXQWV WR EH UHDFKHG�

��������������������������������������
6LPRQ %URZQ %$ $&$ '&K$
,QGHSHQGHQW H[DPLQHU
0+$ 7DLW :DONHU
%XOPDQ +RXVH
5HJHQW &HQWUH
*RVIRUWK
1HZFDVWOH XSRQ 7\QH
1(� �/6

'DWH������������������������������

0+$ 7DLW :DONHU LV D WUDGLQJ QDPH RI 7DLW :DONHU //3�
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Simon Braun
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V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
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� &KDULW\ VWDWXV
7KH FKDULW\ LV OLPLWHG E\ JXDUDQWHH� LQFRUSRUDWHG LQ (QJODQG DQG :DOHV� DQG FRQVHTXHQWO\ GRHV QRW
KDYH VKDUH FDSLWDO� (DFK RI WKH WUXVWHHV LV OLDEOH WR FRQWULEXWH DQ DPRXQW QRW H[FHHGLQJ �� WRZDUGV
WKH DVVHWV RI WKH FKDULW\ LQ WKH HYHQW RI OLTXLGDWLRQ�

7KH DGGUHVV RI LWV UHJLVWHUHG RIILFH LV� 7KH %RVWH\� &KXUFK 6WUHHW� :DONHU� 1HZFDVWOH XSRQ 7\QH� 1(�
�1*

� $FFRXQWLQJ SROLFLHV

6XPPDU\ RI VLJQLILFDQW DFFRXQWLQJ SROLFLHV DQG NH\ DFFRXQWLQJ HVWLPDWHV
7KH SULQFLSDO DFFRXQWLQJ SROLFLHV DSSOLHG LQ WKH SUHSDUDWLRQ RI WKHVH ILQDQFLDO VWDWHPHQWV DUH VHW RXW
EHORZ� 7KHVH SROLFLHV KDYH EHHQ FRQVLVWHQWO\ DSSOLHG WR DOO WKH \HDUV SUHVHQWHG� XQOHVV RWKHUZLVH
VWDWHG�

6WDWHPHQW RI FRPSOLDQFH
7KH ILQDQFLDO VWDWHPHQWV KDYH EHHQ SUHSDUHG LQ DFFRUGDQFH ZLWK $FFRXQWLQJ DQG 5HSRUWLQJ E\
&KDULWLHV� 6WDWHPHQW RI 5HFRPPHQGHG 3UDFWLFH DSSOLFDEOH WR FKDULWLHV SUHSDULQJ WKHLU DFFRXQWV LQ
DFFRUGDQFH ZLWK WKH )LQDQFLDO 5HSRUWLQJ 6WDQGDUG DSSOLFDEOH LQ WKH 8. DQG 5HSXEOLF RI ,UHODQG �)56
���� �HIIHFWLYH � -DQXDU\ ����� � �&KDULWLHV 6253 �)56 ������ WKH )LQDQFLDO 5HSRUWLQJ 6WDQGDUG
DSSOLFDEOH LQ WKH 8. DQG 5HSXEOLF RI ,UHODQG �)56 ����� 7KH\ DOVR FRPSO\ ZLWK WKH &RPSDQLHV $FW
���� DQG &KDULWLHV $FW �����

%DVLV RI SUHSDUDWLRQ
6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW PHHWV WKH GHILQLWLRQ RI D SXEOLF EHQHILW HQWLW\ XQGHU )56
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7KHVH ILQDQFLDO VWDWHPHQWV DUH SUHSDUHG LQ VWHUOLQJ ZKLFK LV WKH IXQFWLRQDO FXUUHQF\ RI WKH HQWLW\�

*RLQJ FRQFHUQ
7KH WUXVWHHV KDYH FRQVLGHUHG WKH ILQDQFLDO SRVLWLRQ LQ OLJKW RI WKH RQJRLQJ VLWXDWLRQ LQ UHODWLRQ WR WKH
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QR PDWHULDO XQFHUWDLQWLHV DERXW WKH FKDULW\
V DELOLW\ WR FRQWLQXH DV D JRLQJ FRQFHUQ�
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(VWLPDWLRQ XQFHUWDLQW\ DQG MXGJHPHQWV
7KH SUHSDUDWLRQ RI WKH ILQDQFLDO VWDWHPHQWV UHTXLUHV PDQDJHPHQW WR PDNH MXGJHPHQWV� HVWLPDWHV DQG
DVVXPSWLRQV WKDW DIIHFW WKH DPRXQWV UHSRUWHG� 7KHVH HVWLPDWHV DQG MXGJPHQWV DUH FRQWLQXDOO\
UHYLHZHG DQG DUH EDVHG RQ H[SHULHQFH DQG RWKHU IDFWRUV� LQFOXGLQJ H[SHFWDWLRQV RI IXWXUH HYHQWV WKDW
DUH EHOLHYHG WR EH UHDVRQDEOH XQGHU WKH FLUFXPVWDQFHV�

7KHUH DUH FRQVLGHUHG WR EH QR VLJQLILFDQW MXGJHPHQWV �DSDUW IURP WKRVH LQYROYLQJ HVWLPDWLRQV� WKDW
PDQDJHPHQW KDV PDGH LQ WKH SURFHVV RI DSSO\LQJ WKH HQWLW\
V DFFRXQWLQJ SROLFLHV ZKLFK HIIHFW WKH
DPRXQWV UHFRJQLVHG LQ WKH ILQDQFLDO VWDWHPHQWV�

,QFRPH DQG HQGRZPHQWV
$OO LQFRPH LV UHFRJQLVHG RQFH WKH FKDULW\ KDV HQWLWOHPHQW WR WKH LQFRPH� LW LV SUREDEOH WKDW WKH LQFRPH
ZLOO EH UHFHLYHG DQG WKH DPRXQW RI WKH LQFRPH UHFHLYDEOH FDQ EH PHDVXUHG UHOLDEO\�

Donations and legacies
'RQDWLRQV DUH UHFRJQLVHG ZKHQ WKH FKDULW\ KDV EHHQ QRWLILHG LQ ZULWLQJ RI ERWK WKH DPRXQW DQG
VHWWOHPHQW GDWH� ,Q WKH HYHQW WKDW D GRQDWLRQ LV VXEMHFW WR FRQGLWLRQV WKDW UHTXLUH D OHYHO RI
SHUIRUPDQFH E\ WKH FKDULW\ EHIRUH WKH FKDULW\ LV HQWLWOHG WR WKH IXQGV� WKH LQFRPH LV GHIHUUHG DQG QRW
UHFRJQLVHG XQWLO HLWKHU WKRVH FRQGLWLRQV DUH IXOO\ PHW� RU WKH IXOILOPHQW RI WKRVH FRQGLWLRQV LV ZKROO\
ZLWKLQ WKH FRQWURO RI WKH FKDULW\ DQG LW LV SUREDEOH WKDW WKHVH FRQGLWLRQV ZLOO EH IXOILOOHG LQ WKH UHSRUWLQJ
SHULRG�

Grants receivable
*UDQWV DUH UHFRJQLVHG ZKHQ WKH FKDULW\ KDV DQ HQWLWOHPHQW WR WKH IXQGV DQG DQ\ FRQGLWLRQV OLQNHG WR
WKH JUDQWV KDYH EHHQ PHW� :KHUH SHUIRUPDQFH FRQGLWLRQV DUH DWWDFKHG WR WKH JUDQW DQG DUH \HW WR EH
PHW� WKH LQFRPH LV UHFRJQLVHG DV D OLDELOLW\ DQG LQFOXGHG RQ WKH EDODQFH VKHHW DV GHIHUUHG LQFRPH WR
EH UHOHDVHG�

([SHQGLWXUH
$OO H[SHQGLWXUH LV UHFRJQLVHG RQFH WKHUH LV D OHJDO RU FRQVWUXFWLYH REOLJDWLRQ WR WKDW H[SHQGLWXUH� LW LV
SUREDEOH VHWWOHPHQW LV UHTXLUHG DQG WKH DPRXQW FDQ EH PHDVXUHG UHOLDEO\� $OO FRVWV DUH DOORFDWHG WR
WKH DSSOLFDEOH H[SHQGLWXUH KHDGLQJ WKDW DJJUHJDWH VLPLODU FRVWV WR WKDW FDWHJRU\� :KHUH FRVWV FDQQRW
EH GLUHFWO\ DWWULEXWHG WR SDUWLFXODU KHDGLQJV WKH\ KDYH EHHQ DOORFDWHG RQ D EDVLV FRQVLVWHQW ZLWK WKH
XVH RI UHVRXUFHV� ZLWK FHQWUDO VWDII FRVWV DOORFDWHG RQ WKH EDVLV RI WLPH VSHQW� DQG GHSUHFLDWLRQ
FKDUJHV DOORFDWHG RQ WKH SRUWLRQ RI WKH DVVHW¶V XVH� 2WKHU VXSSRUW FRVWV DUH DOORFDWHG EDVHG RQ WKH
VSUHDG RI VWDII FRVWV�

Charitable activities
&KDULWDEOH H[SHQGLWXUH FRPSULVHV WKRVH FRVWV LQFXUUHG E\ WKH FKDULW\ LQ WKH GHOLYHU\ RI LWV DFWLYLWLHV
DQG VHUYLFHV IRU LWV EHQHILFLDULHV� ,W LQFOXGHV ERWK FRVWV WKDW FDQ EH DOORFDWHG GLUHFWO\ WR VXFK DFWLYLWLHV
DQG WKRVH FRVWV RI DQ LQGLUHFW QDWXUH QHFHVVDU\ WR VXSSRUW WKHP�

6XSSRUW FRVWV
6XSSRUW FRVWV LQFOXGH FHQWUDO IXQFWLRQV DQG KDYH EHHQ DOORFDWHG WR DFWLYLW\ FRVW FDWHJRULHV RQ D EDVLV
FRQVLVWHQW ZLWK WKH XVH RI UHVRXUFHV� IRU H[DPSOH� DOORFDWLQJ SURSHUW\ FRVWV E\ IORRU DUHDV� RU SHU
FDSLWD� VWDII FRVWV E\ WKH WLPH VSHQW DQG RWKHU FRVWV E\ WKHLU XVDJH�

��



6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
����

*RYHUQDQFH FRVWV
7KHVH LQFOXGH WKH FRVWV DWWULEXWDEOH WR WKH FKDULW\¶V FRPSOLDQFH ZLWK FRQVWLWXWLRQDO DQG VWDWXWRU\
UHTXLUHPHQWV� LQFOXGLQJ DXGLW� VWUDWHJLF PDQDJHPHQW DQG WUXVWHH PHHWLQJV DQG UHLPEXUVHG H[SHQVHV�

7D[DWLRQ
7KH FKDULW\ LV FRQVLGHUHG WR SDVV WKH WHVWV VHW RXW LQ 3DUDJUDSK � 6FKHGXOH � RI WKH )LQDQFH $FW ����
DQG WKHUHIRUH LW PHHWV WKH GHILQLWLRQ RI D FKDULWDEOH FRPSDQ\ IRU 8. FRUSRUDWLRQ WD[ SXUSRVHV�
$FFRUGLQJO\� WKH FKDULW\ LV SRWHQWLDOO\ H[HPSW IURP WD[DWLRQ LQ UHVSHFW RI LQFRPH RU FDSLWDO JDLQV
UHFHLYHG ZLWKLQ FDWHJRULHV FRYHUHG E\ &KDSWHU � 3DUW �� RI WKH &RUSRUDWLRQ 7D[ $FW ���� RU 6HFWLRQ
��� RI WKH 7D[DWLRQ RI &KDUJHDEOH *DLQV $FW ����� WR WKH H[WHQW WKDW VXFK LQFRPH RU JDLQV DUH
DSSOLHG H[FOXVLYHO\ WR FKDULWDEOH SXUSRVHV�

7DQJLEOH IL[HG DVVHWV
7DQJLEOH IL[HG DVVHWV DUH LQLWLDOO\ UHFRUGHG DW FRVW� OHVV DQ\ VXEVHTXHQW DFFXPXODWHG GHSUHFLDWLRQ DQG
VXEVHTXHQW DFFXPXODWHG LPSDLUPHQW ORVVHV�

'HSUHFLDWLRQ DQG DPRUWLVDWLRQ
'HSUHFLDWLRQ LV SURYLGHG RQ WDQJLEOH IL[HG DVVHWV VR DV WR ZULWH RII WKH FRVW RU YDOXDWLRQ� OHVV DQ\
HVWLPDWHG UHVLGXDO YDOXH� RYHU WKHLU H[SHFWHG XVHIXO HFRQRPLF OLIH DV IROORZV�

$VVHW FODVV 'HSUHFLDWLRQ PHWKRG DQG UDWH
)XUQLWXUH 	 (TXLSPHQW ��� UHGXFLQJ EDODQFH
&RPSXWHU (TXLSPHQW ��� UHGXFLQJ EDODQFH

'HEWRUV
7UDGH DQG RWKHU GHEWRUV DUH UHFRJQLVHG DW WKH VHWWOHPHQW DPRXQW GXH DIWHU DQ\ WUDGH GLVFRXQW
RIIHUHG� 3UHSD\PHQWV DUH YDOXHG DW WKH DPRXQW SUHSDLG QHW RI DQ\ WUDGH GLVFRXQWV�

&DVK DQG FDVK HTXLYDOHQWV
&DVK DQG FDVK HTXLYDOHQWV FRPSULVH FDVK RQ KDQG DQG FDOO GHSRVLWV� DQG RWKHU VKRUW�WHUP KLJKO\
OLTXLG LQYHVWPHQWV WKDW DUH UHDGLO\ FRQYHUWLEOH WR D NQRZQ DPRXQW RI FDVK DQG DUH VXEMHFW WR DQ
LQVLJQLILFDQW ULVN RI FKDQJH LQ YDOXH�

&UHGLWRUV
&UHGLWRUV DQG SURYLVLRQV DUH UHFRJQLVHG ZKHUH WKH FKDULW\ KDV D SUHVHQW REOLJDWLRQ UHVXOWLQJ IURP D
SDVW HYHQW WKDW ZLOO SUREDEO\ UHVXOW LQ WKH WUDQVIHU RI IXQGV WR D WKLUG SDUW\ DQG WKH DPRXQW GXH WR VHWWOH
WKH REOLJDWLRQ FDQ EH PHDVXUHG RU HVWLPDWHG UHOLDEO\� &UHGLWRUV DQG SURYLVLRQV DUH QRUPDOO\
UHFRJQLVHG DW WKHLU VHWWOHPHQW DPRXQW DIWHU DOORZLQJ IRU DQ\ WUDGH GLVFRXQWV GXH�

9$7
7KH FKDULWDEOH FRPSDQ\ LV QRW UHJLVWHUHG IRU 9$7� 5HVRXUFHV H[SHQGHG LQFOXGH 9$7 ZKLFK FDQQRW EH
UHFRYHUHG DQG LV UHSRUWHG DV SDUW RI WKH H[SHQGLWXUH WR ZKLFK LW UHODWHV�

��



6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
����

)XQG VWUXFWXUH
8QUHVWULFWHG LQFRPH IXQGV DUH JHQHUDO IXQGV WKDW DUH DYDLODEOH IRU XVH DW WKH WUXVWHHV
 GLVFUHWLRQ LQ
IXUWKHUDQFH RI WKH REMHFWLYHV RI WKH FKDULW\�

5HVWULFWHG LQFRPH IXQGV DUH WKRVH GRQDWHG IRU XVH LQ D SDUWLFXODU DUHD RU IRU VSHFLILF SXUSRVHV� WKH
XVH RI ZKLFK LV UHVWULFWHG WR WKDW DUHD RU SXUSRVH�

'HILQHG FRQWULEXWLRQ SODQV
&RQWULEXWLRQV WR GHILQHG FRQWULEXWLRQ SODQV DUH UHFRJQLVHG DV DQ H[SHQVH LQ WKH SHULRG LQ ZKLFK WKH
UHODWHG VHUYLFH LV SURYLGHG�

� ,QFRPH IURP GRQDWLRQV DQG OHJDFLHV

8QUHVWULFWHG

*HQHUDO
�

5HVWULFWHG
�

7RWDO
����
�

7RWDO
����
�

'RQDWLRQV ������ � ������ ������
*UDQWV ������� ������ ������� �������

������� ������ ������� �������

8QUHVWULFWHG 5HVWULFWHG

7RWDO
����
�

7RWDO
����
�

6W $QWKRQ\ RI 3DGXD &RPPXQLW\
$VVRFLDWLRQ ������ � ������ ������
$ZDUGV IRU $OO � � � �����
%DOOLQJHU &KDULWDEOH 7UXVW ������ � ������ ������
&RPPXQLW\ )RXQGDWLRQ ����� ������ ������ ������
0XFNOH )XQG � � � �����
1DWLRQDO /RWWHU\ ������ � ������ ������
6LU -DPHV .QRWW 7UXVW � � � ������
6WUHHW *DPHV 8. � � � �����
7KH ���� :LOODQ &KDULWDEOH 7UXVW � � � ������
*UDQWV EHORZ ������ ����� � ����� �����

������� ������ ������� �������

��



6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
����

� ([SHQGLWXUH RQ FKDULWDEOH DFWLYLWLHV

8QUHVWULFWHG
IXQGV 5HVWULFWHG 7RWDO
*HQHUDO

�
IXQGV
�

����
�

-RKQ %RVWH <RXWK &HQWUH ������ � ������
6XSSRUW FRVWV ����� � �����
*RYHUQDQFH ����� � �����

������� � �������

8QUHVWULFWHG
IXQGV 5HVWULFWHG 7RWDO
*HQHUDO

�
IXQGV
�

����
�

-RKQ %RVWH <RXWK &HQWUH ������ ������ ������
6XSSRUW FRVWV ����� � �����
*RYHUQDQFH ����� � �����

������ ������ ������

� $QDO\VLV RI JRYHUQDQFH DQG VXSSRUW FRVWV

6XSSRUW FRVWV DOORFDWHG WR FKDULWDEOH DFWLYLWLHV
6XSSRUW
FRVWV
�

*RYHUQDQFH
FRVWV
�

7RWDO
����
�

7RWDO
����
�

6WDII FRVWV ����� ����� ������ ������
&RPPXQLFDWLRQV DQG ,7 ��� � ��� ���
,QGHSHQGHQW H[DPLQHUV IHHV � ����� ����� �����
7D[DWLRQ IHHV � ��� ��� �
/HJDO IHHV � � � ��

����� ����� ������ ������

7KH FKDULW\ DOORFDWHV FRVWV GLUHFW WR DFWLYLWLHV DV IDU DV SRVVLEOH� WKHQ LGHQWLILHV WKH UHPDLQLQJ FRVWV RI
LWV VXSSRUW IXQFWLRQV� ,W WKHQ LGHQWLILHV WKRVH FRVWV ZKLFK UHODWH WR WKH JRYHUQDQFH IXQFWLRQ� +DYLQJ
LGHQWLILHG LWV JRYHUQDQFH FRVWV� WKH UHPDLQLQJ VXSSRUW FRVWV WRJHWKHU ZLWK WKH JRYHUQDQFH FRVWV DUH
DSSRUWLRQHG EHWZHHQ WKH NH\ FKDULWDEOH DFWLYLWLHV XQGHUWDNHQ LQ WKH \HDU� 7KH EDVLV IRU DSSRUWLRQPHQW
DQG WKH DQDO\VLV RI VXSSRUW DQG JRYHUQDQFH FRVWV LV VHW RXW DV IROORZV�

'LUHFW WR VXSSRUW� &RPPXQLFDWLRQV DQG ,7
'LUHFW WR JRYHUQDQFH� ,QGHSHQGHQW H[DPLQHU IHHV

6WDII FRVWV DUH VSOLW EDVHG RQ D SHUFHQWDJH RI WKH &(2 DQG SDULVK VHFUHWDU\ WLPH VSHQW RQ
JRYHUQDQFH�

��



6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
����

� 7UXVWHHV UHPXQHUDWLRQ DQG H[SHQVHV
1R WUXVWHHV� QRU DQ\ SHUVRQV FRQQHFWHG ZLWK WKHP� KDYH UHFHLYHG DQ\ UHPXQHUDWLRQ IURP WKH FKDULW\
GXULQJ WKH \HDU�

1R WUXVWHHV KDYH UHFHLYHG DQ\ UHLPEXUVHG H[SHQVHV RU DQ\ RWKHU EHQHILWV IURP WKH FKDULW\ GXULQJ WKH
\HDU�

� 6WDII FRVWV
7KH DJJUHJDWH SD\UROO FRVWV ZHUH DV IROORZV�

����
�

����
�

6WDII FRVWV GXULQJ WKH \HDU ZHUH�
:DJHV DQG VDODULHV ������ ������
6RFLDO VHFXULW\ FRVWV ����� �����
3HQVLRQ FRVWV ��� ���

������ ������

7KH PRQWKO\ DYHUDJH QXPEHU RI SHUVRQV �LQFOXGLQJ VHQLRU PDQDJHPHQW WHDP� HPSOR\HG E\ WKH
FKDULW\ GXULQJ WKH \HDU�

����
1R

����
1R

<RXWK ZRUNHUV � �
)LQDQFH DQG DGPLQ � �

� �

1R HPSOR\HH UHFHLYHG HPROXPHQWV RI PRUH WKDQ ������� GXULQJ WKH \HDU�

7KH WRWDO HPSOR\HH EHQHILWV RI WKH NH\ PDQDJHPHQW SHUVRQQHO RI WKH FKDULW\ ZHUH ������� ����� �
���������

� ,QGHSHQGHQW H[DPLQHU
V UHPXQHUDWLRQ
����
�

����
�

([DPLQDWLRQ RI WKH ILQDQFLDO VWDWHPHQWV ����� �����

� 7D[DWLRQ
7KH FKDULW\ LV H[HPSW IURP WD[DWLRQ LQ UHVSHFW RI LQFRPH RU FDSLWDO JDLQV UHFHLYHG ZLWKLQ FDWHJRULHV
FRYHUHG E\ &KDSWHU � 3DUW �� RI WKH &RUSRUDWLRQ 7D[ $FW ���� RU 6HFWLRQ ��� RI WKH 7D[DWLRQ RI
&KDUJHDEOH *DLQV $FW ����� WR WKH H[WHQW WKDW VXFK LQFRPH RU JDLQV DUH DSSOLHG H[FOXVLYHO\ WR
FKDULWDEOH SXUSRVHV�

��



6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
����

�� 7DQJLEOH IL[HG DVVHWV
)XUQLWXUH DQG
HTXLSPHQW

�

&RPSXWHU
HTXLSPHQW

�
7RWDO
�

&RVW
$W � $SULO ���� ������ ����� ������
$GGLWLRQV � ����� �����

$W �� 0DUFK ���� ������ ����� ������

'HSUHFLDWLRQ
$W � $SULO ���� ����� ����� �����
&KDUJH IRU WKH \HDU ����� ��� �����

$W �� 0DUFK ���� ����� ����� ������

1HW ERRN YDOXH

$W �� 0DUFK ���� ������ ����� ������

$W �� 0DUFK ���� ������ ����� ������

�� 'HEWRUV
����
�

����
�

3UHSD\PHQWV ��� �
2WKHU GHEWRUV � �����

��� �����

�� &UHGLWRUV� DPRXQWV IDOOLQJ GXH ZLWKLQ RQH \HDU
����
�

����
�

2WKHU FUHGLWRUV ����� �����
$FFUXDOV ����� �����

����� �����

�� 3HQVLRQ DQG RWKHU VFKHPHV
'HILQHG FRQWULEXWLRQ SHQVLRQ VFKHPH
7KH FKDULW\ RSHUDWHV D GHILQHG FRQWULEXWLRQ SHQVLRQ VFKHPH� 7KH SHQVLRQ FRVW FKDUJH IRU WKH \HDU
UHSUHVHQWV FRQWULEXWLRQV SD\DEOH E\ WKH FKDULW\ WR WKH VFKHPH DQG DPRXQWHG WR ���� ����� � ������

��



6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
����

�� )XQGV
%DODQFH DW �
$SULO ����

�

,QFRPLQJ
UHVRXUFHV

�

5HVRXUFHV
H[SHQGHG

�

%DODQFH DW ��
0DUFK ����

�

8QUHVWULFWHG

General
*HQHUDO IXQGV ������� ������� ��������� �������

5HVWULFWHG
1HZ 0LQLEXV ������ ������ � ������
<RXQJ 3HRSOH
V +XE ������ � � ������

7RWDO UHVWULFWHG ������ ������ � ������

7RWDO IXQGV ������� ������� ��������� �������

7KH VSHFLILF SXUSRVHV IRU ZKLFK WKH IXQGV DUH WR EH DSSOLHG DUH DV IROORZV�

<RXQJ 3HRSOH
V +XE � ,Q ���� DQG ����� WKH HQWLW\ UHFHLYHG QXPHURXV JUDQWV WR HQDEOH WKHP WR
FRQYHUW D EXV LQWR D \RXWK FHQWUH� +RZHYHU LQ ���� WUXVWV ZHUH ZULWWHQ WR DQG DVNHG LI WKHLU
FRQWULEXWLRQV FRXOG EH XVHG WRZDUGV EXLOGLQJ D QHZ \RXWK KXE� *UDQWV KDYH EHHQ IXUWKHU ULQJ�IHQFHG
DV IXUWKHU UHVSRQVHV KDYH EHHQ UHFHLYHG DQG ZLOO QRZ FRQWULEXWH WR WKH FRVW RI HTXLSPHQW DQG
IXUQLWXUH IRU WKH QHZ \RXWK FHQWUH�

1HZ 0LQLEXV � $ JUDQW IURP 7KH ���� :LOODQ &KDULWDEOH 7UXVW WRZDUGV WKH FRVW RI D QHZ PLQLEXV�

�� $QDO\VLV RI QHW DVVHWV EHWZHHQ IXQGV
8QUHVWULFWHG
*HQHUDO

�
5HVWULFWHG

�
7RWDO IXQGV

�
7DQJLEOH IL[HG DVVHWV ������ � ������
1HW FXUUHQW DVVHWV��OLDELOLWLHV� ������� ������ �������

7RWDO QHW DVVHWV ������� ������ �������

8QUHVWULFWHG

*HQHUDO
�

5HVWULFWHG
�

7RWDO IXQGV
DW �� 0DUFK

����
�

7DQJLEOH IL[HG DVVHWV ������ � ������
1HW FXUUHQW DVVHWV��OLDELOLWLHV� ������ ������ �������

7RWDO QHW DVVHWV ������� ������ �������

��



6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW

1RWHV WR WKH )LQDQFLDO 6WDWHPHQWV IRU WKH <HDU (QGHG �� 0DUFK
����

�� 5HODWHG SDUW\ WUDQVDFWLRQV
'XULQJ WKH \HDU WKH FKDULW\ PDGH WKH IROORZLQJ UHODWHG SDUW\ WUDQVDFWLRQV�

6W $QWKRQ\ 2I 3DGXD &RPPXQLW\ $VVRFLDWLRQ
7 3 2
*UDG\ DQG ' 5RELQVRQ DUH DOVR WUXVWHHV RI 6W $QWKRQ\ RI 3DGXD &RPPXQLW\ $VVRFLDWLRQ�
&KDULW\ 1R ������ DQG &RPSDQ\ 1R �������� �(QJODQG DQG :DOHV��

'XULQJ WKH \HDU 6W $QWKRQ\ RI 3DGXD &RPPXQLW\ $VVRFLDWLRQ�
� 5HFKDUJHG ZDJHV FRVWV WR 6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW RI ������� ������ ��������
� 5HFKDUJHG UHQW WR 6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW RI ������� ������ ��������
� 5HFKDUJHG HVWDEOLVKPHQW FRVWV RI ������ �������������

0DGH GRQDWLRQV RI ������� WR 6W $QWKRQ\
V <RXWK (GXFDWLRQ DQG 6XSSRUW ������ �������� FRPSULVLQJ
RI�
� DQ DQQXDO VXEVLG\ RI ������� ������ ��������
� D ZDJHV VXEVLG\ RI ������ ������ �������
� D GRQDWLRQ RI ������� ������ �������� WR FRYHU UHQWDO FKDUJHV
� D &29,' GRQDWLRQ RI ������ ������ �QLO� WR FRYHU FRUH FRVWV�

$W WKH EDODQFH VKHHW GDWH WKH DPRXQW GXH WR 6W $QWKRQ\ 2I 3DGXD &RPPXQLW\ $VVRFLDWLRQ ZDV
������ ����� � ��������

�� 8OWLPDWH FRQWUROOLQJ SDUW\
,Q WKH RSLQLRQ RI WKH WUXVWHHV WKHUH LV QR XOWLPDWH FRQWUROOLQJ SDUW\ RWKHU WKDQ WKH WUXVWHHV WKHPVHOYHV�

��


